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June 19, 2020 

 
Mark J. Langer, Clerk 
United States Court of Appeals 
   for the District of Columbia Circuit 
E. Barrett Prettyman U.S. Courthouse 
333 Constitution Avenue, N.W., Room 5205 
Washington, DC  20001-2866 
    

Re:    PCC Structurals, Inc. v. NLRB 
  D.C. Cir. Nos. 19-1256 & 20-1011 

Board Case Nos. 19-CA-207792 & 19-CA-233690 
 

Dear Mr. Langer: 
 
 I am transmitting a corrected Certified List of the contents of the Agency  
Record in the above-captioned case.  The list has been modified to include 
Petitioner’s and Respondent’s Post-Hearing Briefs submitted on August 11, 2017, 
following the initial hearings in this matter. 
 
     Very truly yours,  
 

    /s/ David Habenstreit      
     David Habenstreit 
     Assistant General Counsel 
     NATIONAL LABOR RELATIONS BOARD 

1015 Half Street, SE 
Washington, DC  20570 

     (202) 273-2960 
Encls. 
  

  United States Government 
 
  NATIONAL LABOR RELATIONS BOARD 
 
  OFFICE OF THE GENERAL COUNSEL 
 
  Washington, DC  20570-0001 
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UNITED STATES COURT OF APPEALS 
FOR THE DISTRICT OF COLUMBIA CIRCUIT 

_________________________________________ 
) 

PCC STRUCTURALS, INC. ) Nos. 19-1256 
) and 20-1011 

Petitioner ) 
)  Board Case Nos.   

v. )  19-CA-207792 & 
)  19-CA-233690 

NATIONAL LABOR RELATIONS BOARD )   
)   

Respondent )   
_________________________________________) 

CERTIFIED LIST OF THE NATIONAL LABOR RELATIONS BOARD 

Pursuant to authority delegated in Section 102.115 of the National Labor 

Relations Board’s Rules and Regulations, 29 C.F.R. § 102.115, I certify that the 

list below fully describes all papers and documents which constitute the record  

before the Board in PCC Structurals, Inc., Case Nos. 19-CA-207792 and  

19-CA-233690.

______________________________ 
Mark G. Eskenazi
Associate Executive Secretary
National Labor Relations Board 
1015 Half Street, SE 
Washington, DC 20570 
(202) 273-2960

June 19, 2020 
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08/11/17 Petitioner’s (IAMAW) Closing (Post-Hearing) Brief 1-24

08/28/17 Decision and Direction of Election (GCX B)  1-35

1 General Counsel Exhibits A, B, C, E, F, I, M, O, P, Q, R, S, T, X, Z, AA and BB 
to the Motion for Summary Judgment have been detached from the Motion and 
placed in chronological order in the Volume of Pleadings.
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UNITED STATES COURT OF APPEALS 
FOR THE DISTRICT OF COLUMBIA CIRCUIT 

 

_________________________________________ 
        ) 
PCC STRUCTURALS, INC.    ) Nos. 19-1256  
        ) and 20-1011 
   Petitioner    ) 
        )  Board Case Nos.    

v.     )  19-CA-207792 & 
)  19-CA-233690 

NATIONAL LABOR RELATIONS BOARD )   
        )   
   Respondent    )   
_________________________________________) 
 

CERTIFICATE OF SERVICE 
 

I hereby certify that on June 19, 2020, I filed the foregoing document with 

the Clerk of the Court for the United States Court of Appeals for the District of 

Columbia Circuit by using the CM/ECF system.  I further certify that the foregoing 

document was served on all parties or their counsel of record through the appellate 

CM/ECF system.   

 
 /s/ David Habenstreit    

      David Habenstreit  
      Assistant General Counsel 
      NATIONAL LABOR RELATIONS BOARD 

1015 Half Street, SE 
Washington, DC 20570-0001 

      (202) 273-2960 
  
 
Dated at Washington, DC 
this 19th day of June 2020  
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368 NLRB No. 122

NOTICE:  This opinion is subject to formal revision before publication in the 
bound volumes of NLRB decisions.  Readers are requested to notify the Ex-
ecutive Secretary, National Labor Relations Board, Washington, D.C.  
20570, of any typographical or other formal errors so that corrections can 
be included in the bound volumes.

PCC Structurals, Inc. and International Association of 
Machinists and Aerospace Workers, Local Lodge 
63.  Cases 19–CA–207792 and 19–CA–233690

November 27, 2019

DECISION AND ORDER

BY MEMBERS MCFERRAN, KAPLAN, AND EMANUEL

This is a refusal-to-bargain case in which the Respond-
ent is contesting International Association of Machinists 
and Aerospace Workers, District Lodge W24’s (the Un-
ion’s) certification as bargaining representative in the un-
derlying representation proceeding.  Pursuant to charges 
filed on October 11, 2017, and January 7, 2019, by Inter-
national Association of Machinists and Aerospace Work-
ers, Local Lodge 63 (the Charging Party Local Union), the 
General Counsel issued a consolidated complaint (the 
complaint) on February 26, 2019, and an amendment to 
the complaint on March 15, 2019, alleging that PCC Struc-
turals, Inc. (the Respondent) has violated Section 8(a)(5) 
and (1) of the Act by refusing the Union’s request to rec-
ognize and bargain with it and to furnish relevant and nec-
essary information following the Union’s certification in 
Case 19–RC–202188.1  (Official notice is taken of the rec-
ord in the representation proceeding as defined in the 
Board’s Rules and Regulations, Secs. 102.68 and 
102.69(d).  Frontier Hotel, 265 NLRB 343 (1982).)  The 
Respondent filed answers to the complaint and the amend-
ment, admitting in part and denying in part the allegations 
and asserting affirmative defenses.

On April 3, 2019, the General Counsel filed a Motion 
for Summary Judgment.  On April 10, 2019, the Board is-
sued an order transferring the proceeding to the Board and
a Notice to Show Cause why the motion should not be 
granted.  The Respondent filed an opposition to the motion 
and answer to the Notice to Show Cause, the General 
Counsel filed a reply, and the Charging Party Local Union 
filed a Joinder to the General Counsel’s motion with a re-
quest for additional remedies.
                                                       

1 We maintain the nomenclature of the complaint by referring to Dis-
trict Lodge W24, which was certified in the representation proceeding, 
as “the Union” and referring to Local Lodge 63, which filed the unfair 
labor practice charges at issue here, as “the Charging Party Local Union.”

2  Chairman Ring is recused and took no part in the consideration of 
this case. 

3  In denying the Respondent’s request for review of the amended cer-
tification, we unanimously found the petitioned-for unit appropriate for 
bargaining. Contrary to the Respondent, the overlapping majorities’ 
analyses are neither inconsistent with one another nor mutually exclu-
sive. In addition, the Respondent’s discussion of precedent in its brief to 

The National Labor Relations Board has delegated its 
authority in this proceeding to a three-member panel.2

Ruling on Motion for Summary Judgment

The Respondent admits its refusal to bargain and to pro-
vide the requested information but contests the validity of 
the Union’s certification on the basis of its contentions, 
raised and rejected in the underlying representation pro-
ceeding, that the certification was improper because the 
unit is inappropriate.

All representation issues raised by the Respondent were 
or could have been litigated in the prior representation pro-
ceeding.  The Respondent does not offer to adduce at a 
hearing any newly discovered and previously unavailable 
evidence, nor does it allege any special circumstances that 
would require the Board to reexamine the decision made 
in the representation proceeding.  We therefore find that 
the Respondent has not raised any representation issue that 
is properly litigable in this unfair labor practice proceed-
ing.  See Pittsburgh Plate Glass Co. v. NLRB, 313 U.S. 
146, 162 (1941).3

We also find that there are no factual issues warranting 
a hearing with respect to the Respondent’s refusal to fur-
nish the Union with requested information.  The complaint 
alleges, and the Respondent admits, that by letter dated 
December 3, 2018, the Union requested the following in-
formation pertaining to the bargaining unit:

I.  Current data and data for the prior three years show-
ing:

a.  A breakdown for any insurance premiums 
(such as medical, dental, vision, life, accident, 
etc.) by type of coverage (such as single, one de-
pendent, family, etc.) and carrier, including details 
on per employee premium costs (or premium 
equivalent for self-insured plans), number of em-
ployees by type of coverage, and any employee-
share of these insurance premiums . . .;

b.  Information by type of coverage, carrier, en-
rollment, costs and retiree-share of costs for any 
insurance for retirees; and 

the Board confuses the question of what constitutes a craft unit with the 
separate question of whether such a unit may be severed from a historical 
bargaining unit.  As stated in our denial of review, the latter question is 
not before us.  Accordingly, the Respondent’s bare assertion that we have 
sub silentio overruled Mallinckrodt Chemical Works, 162 NLRB 387 
(1966), which clarified the standard for directing a severance election, is 
meritless.  Mallinckrodt did not affect the discussions about what consti-
tutes a craft unit or about craft welders in cases the Regional Director 
and Board majority cited in the underlying representation decisions in 
these proceedings.

JA8
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2 DECISIONS OF THE NATIONAL LABOR RELATIONS BOARD

c.  C.O.B.R.A. rates for medical, prescription 
drug, dental, and vision insurance.

II.  A current detailed breakdown by bargaining unit em-
ployee showing the following (please indicate date of 
time period data is for):

a.  Pay/occupation grade or level (i.e. pay grade 
5);

b.  Job title;

c.  Straight-time hourly rate;

d.  Shift primarily assigned to;

e.  Age or date of birth;

f.  Seniority or date of hire.

III.  For the entire bargaining unit:

a.  The current average hourly rate;

b.  Number of employees currently at each level 
of the vacation schedule;

c.  Average number of days used per bargaining 
unit member for paid sick leave, paid personal 
days, paid jury duty, paid bereavement leave, paid 
military leave, and any other types of paid leave 
during the most recent year (calendar, fiscal or 12-
month period);

d.  Average annual cost to the employer per em-
ployee for pension, health care, life insurance, ac-
cidental death & dismemberment, and each other 
type of insurance or other employer provided ben-
efits;

e.  Average hours of overtime worked per week 
per bargaining unit member.

IV.  For any pension, savings or stock plan:

a.  Form 5500 and all schedules and attachments 
for the past three years;

b.  Annual Funding Notice for defined benefit 
plans and actuarial reports for the past three years;

c.  The current Summary Plan Description (SPD) 
and all current Summary of Material Modification 
(SMM);

d. The current plan document, including all 
amendments and attachments;

                                                       
4  Although the complaint does not specifically state that the infor-

mation request was limited to unit employees, we find that the request 
indicates that it should be so construed.  See, e.g., Freyco Trucking, Inc., 
338 NLRB 774, 775 fn. 1 (2003).  We also find that the requested 

e.  The current IRS determination letter;

f.  For voluntary participation and/or contribution 
plans, such as 401(k) plans, the annual average for 
the past three year[s] for:

1)  The number of bargaining unit members 
participating;
2)  The average contribution by these partici-
pants;
3) The average employer match/contribution 
for these participants;
4)  The average account balance for partici-
pants;
5)  The number of these participants with loans 
from the plan.

V.  The current Summary Plan Description (SPD) and 
Summary of Material Modifications (SMM) for all other 
benefit plans not included in Section IV.

VI.  An electronic copy (preferable format is in Mi-
crosoft Word) of the current collective-bargaining 
agreement.

The requested information pertains to the wages and 
benefits of bargaining unit employees and the costs of 
such wages and benefits.  It is well established that infor-
mation concerning the terms and conditions of employ-
ment of unit employees is presumptively relevant for pur-
poses of collective bargaining and must be furnished on 
request.  See, e.g., UNY LLC d/b/a General Super Plating, 
367 NLRB No. 113, slip op. at 2 (2019); Anheuser-Busch, 
LLC, 365 NLRB No. 123, slip op. at 2 (2017); Metro 
Health Foundation, 338 NLRB 802, 803 (2003).4  The Re-
spondent has not asserted any basis for rebutting the pre-
sumptive relevance of this information.  We find, there-
fore, that the Respondent unlawfully refused to furnish the 
information sought by the Union.  

Accordingly, we grant the Motion for Summary Judg-
ment.

On the entire record, the Board makes the following

FINDINGS OF FACT

I.  JURISDICTION

At all material times, the Respondent has been a corpo-
ration with offices and places of business in Portland, 
Clackamas, and Milwaukie, Oregon (jointly, the Portland 
facilities) and has been engaged in the manufacture and 
repair of aerospace and mechanical components.

information concerning retiree benefits is relevant to the future retire-
ment benefits of active bargaining unit employees, which is a mandatory 
subject of bargaining.  Chemical Workers v. Pittsburgh Plate Glass Co., 
404 U.S. 157, 180 (1971).

JA9
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PCC STRUCTURAL, INC. 3

In conducting its business operations during the 12 
months preceding the complaint, which period is repre-
sentative of all material times, the Respondent derived 
gross revenues in excess of $500,000 and purchased and 
received goods at the Portland facilities valued in excess 
of $50,000 directly from points outside the State of Ore-
gon.

We find that the Respondent is an employer engaged in 
commerce within the meaning of Section 2(2), (6), and (7) 
of the Act and that the Union is a labor organization within 
the meaning of Section 2(5) of the Act.5

II.  ALLEGED UNFAIR LABOR PRACTICES

A.  The Certification

Following a representation election held on September 
22, 2017, the Union was certified on October 2, 2017.6  
After supplemental proceedings, the Regional Director is-
sued an amended certification on May 4, 2018, certifying 
the Union as the exclusive collective-bargaining repre-
sentative of the employees in the following appropriate 
unit:7

All full-time and regular part-time rework welders, re-
work specialists, and crucible repair welders employed 
by [the Respondent] at its facilities in Portland, Clacka-
mas, and Milwaukie, Oregon; excluding all other em-
ployees, and guards and supervisors as defined by the 
Act.

The Union continues to be the exclusive collective-bar-
gaining representative of the unit employees under Sec-
tion 9(a) of the Act.

B.  Refusal to Bargain

By letter dated December 3, 2018, the Union requested 
that the Respondent bargain collectively with it as the ex-
clusive collective-bargaining representative of the unit 
employees.  The Respondent did not reply to the Union’s 
request.  Since December 3, 2018, the Respondent has 
failed and refused to bargain with the Union. 

By the December 3, 2018 letter, the Union also re-
quested that the Respondent furnish it with the 
                                                       

5  The complaint, as amended, alleges that the Charging Party Local 
Union has at all material times been a local constituent union of the Un-
ion (i.e., of District Lodge W24); that the Union has delegated bargaining 
responsibilities to the Charging Party Local Union for the purposes of 
representing certain groups of employees; and that both the Union and 
the Charging Party Local Union have at all material times have been la-
bor organizations within the meaning of Sec. 2(5).

In its answer to the complaint, the Respondent does not dispute the 
above allegations but states that it lacks knowledge as to whether either 
the Union or the Charging Party Local Union has at all material times 
been a labor organization and whether the Union delegated bargaining 
responsibilities to the Charging Party Local Union.  The Respondent 
could have, but did not, challenge the Union’s labor organization status 

information described above.  The Respondent did not re-
spond to the Union’s request, and since December 3, 2018, 
the Respondent has failed and refused to provide the re-
quested information.  The requested information is neces-
sary for and relevant to the Union’s performance of its du-
ties as the exclusive collective-bargaining representative 
of the unit. 

We find that these failures and refusals constitute an un-
lawful failure and refusal to recognize and bargain with 
the Union in violation of Section 8(a)(5) and (1) of the 
Act.

CONCLUSION OF LAW

By failing and refusing since December 3, 2018, to rec-
ognize and bargain with the Union as the exclusive collec-
tive-bargaining representative of the employees in the ap-
propriate unit, and by failing and refusing since December 
3, 2018, to furnish the Union with requested information 
that is necessary for and relevant to the Union’s perfor-
mance of its duties as the exclusive collective-bargaining 
representative of the Respondent’s unit employees, the 
Respondent has engaged in unfair labor practices affecting 
commerce within the meaning of Section 8(a)(5) and (1) 
and Section 2(6) and (7) of the Act.

REMEDY

Having found that the Respondent has violated Section
8(a)(5) and (1) of the Act, we shall order it to cease and 
desist, to recognize and bargain on request with the Union 
and, if an understanding is reached, to embody the under-
standing in a signed agreement.  We shall also order the 
Respondent to furnish the Union with the information it 
requested.

To ensure that the employees are accorded the services 
of their selected bargaining agent for the period provided 
by law, we shall construe the initial period of the certifi-
cation as beginning on the date the Respondent begins to 
bargain in good faith with the Union.  Mar-Jac Poultry 
Co., 136 NLRB 785 (1962); accord Burnett Construction 
Co., 149 NLRB 1419, 1421 (1964), enfd. 350 F.2d 57 
(10th Cir. 1965); Lamar Hotel, 140 NLRB 226, 229 

in the representation proceeding, and it has presented no argument con-
cerning either issue in its opposition to the General Counsel’s motion and 
answer to the Notice to Show Cause.   

6  The Respondent filed a request for review of the Regional Director’s 
Decision and Direction of Election on September 18, 2017, and a cor-
rected request on October 12, 2017.  The Board granted review and re-
manded the proceeding to the Regional Director on December 15, 2017.  
PCC Structurals, Inc., 365 NLRB No. 160 (2017).

7  The Respondent subsequently filed a request for review of the 
amended certification on May 17, 2018.  The Board denied the request 
for review in Case 19–RC–202188 by unpublished order dated Novem-
ber 28, 2018.
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4 DECISIONS OF THE NATIONAL LABOR RELATIONS BOARD

(1962), enfd. 328 F.2d 600 (5th Cir. 1964), cert. denied 
379 U.S. 817 (1964).

The Charging Party Local Union requests the additional 
enhanced remedy of requiring an official of the Respond-
ent to read the notice to all employees at the involved fa-
cilities.  We find that there has been no showing that the 
Board’s traditional remedies are insufficient to redress the 
violations found.  Accordingly, we deny the Charging 
Party Local Union’s request. 

ORDER

The National Labor Relations Board orders that the Re-
spondent, PCC Structurals, Inc., Portland, Clackamas, and 
Milwaukie, Oregon, its officers, agents, successors, and 
assigns, shall

1.  Cease and desist from
(a)  Failing and refusing to recognize and bargain with 

International Association of Machinists and Aerospace 
Workers, District Lodge W24 (the Union) as the exclusive 
collective-bargaining representative of the employees in 
the bargaining unit.

(b) Failing and refusing to furnish the Union with re-
quested information that is relevant and necessary to the 
Union’s performance of its functions as the collective-bar-
gaining representative of the Respondent’s unit employ-
ees.

(c)  In any like or related manner interfering with, re-
straining, or coercing employees in the exercise of the 
rights guaranteed them by Section 7 of the Act.

2.  Take the following affirmative action necessary to 
effectuate the policies of the Act.

(a)  On request, bargain with the Union as the exclusive 
collective-bargaining representative of the employees in 
the following appropriate unit concerning terms and con-
ditions of employment and, if an understanding is reached, 
embody the understanding in a signed agreement:

All full-time and regular part-time rework welders, re-
work specialists, and crucible repair welders employed 
by [the Respondent] at its facilities in Portland, Clacka-
mas, and Milwaukie, Oregon; excluding all other em-
ployees, and guards and supervisors as defined by the 
Act.

(b) Furnish the Union in a timely manner the infor-
mation requested by the Union on December 3, 2018.

(c)  Within 14 days after service by the Region, post at 
its facilities in Portland, Clackamas, and Milwaukie, Ore-
gon, copies of the attached notice marked “Appendix.”8  
Copies of the notice, on forms provided by the Regional 
                                                       

8 If this Order is enforced by a judgment of a United States court of 
appeals, the words in the notice reading “Posted by Order of the National 
Labor Relations Board” shall read “Posted Pursuant to a Judgment of the 

Director for Region 19, after being signed by the Respond-
ent’s authorized representative, shall be posted by the Re-
spondent and maintained for 60 consecutive days in con-
spicuous places, including all places where notices to em-
ployees are customarily posted.  In addition to physical 
posting of paper notices, notices shall be distributed elec-
tronically, such as by email, posting on an intranet or an 
internet site, and/or other electronic means, if the Re-
spondent customarily communicates with its employees 
by such means.  The Respondent shall take reasonable 
steps to ensure that the notices are not altered, defaced, or 
covered by any other material.  If the Respondent has gone 
out of business or closed the facility involved in these pro-
ceedings, the Respondent shall duplicate and mail, at its 
own expense, a copy of the notice to all current employees 
and former employees employed by the Respondent at any 
time since December 3, 2018.

(d)  Within 21 days after service by the Region, file with 
the Regional Director for Region 19 a sworn certification 
of a responsible official on a form provided by the Region 
attesting to the steps that the Respondent has taken to com-
ply.
    Dated, Washington, D.C.  November 27, 2019

______________________________________
Lauren McFerran,              Member

______________________________________
Marvin E. Kaplan,              Member

______________________________________
William J. Emanuel,              Member

(SEAL)            NATIONAL LABOR RELATIONS BOARD

APPENDIX

NOTICE TO EMPLOYEES

POSTED BY ORDER OF THE

NATIONAL LABOR RELATIONS BOARD

An Agency of the United States Government

The National Labor Relations Board has found that we vi-
olated Federal labor law and has ordered us to post and 
obey this notice.

United States Court of Appeals Enforcing an Order of the National Labor 
Relations Board.”
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PCC STRUCTURAL, INC. 5

FEDERAL LAW GIVES YOU THE RIGHT TO

Form, join, or assist a union
Choose representatives to bargain with us on your 

behalf
Act together with other employees for your bene-

fit and protection
Choose not to engage in any of these protected ac-

tivities.

WE WILL NOT fail and refuse to recognize and bargain 
with International Association of Machinists and Aero-
space Workers, District Lodge W24 (the Union) as the ex-
clusive collective-bargaining representative of our em-
ployees in the bargaining unit. 

WE WILL NOT refuse to bargain collectively with the Un-
ion by failing and refusing to furnish it with requested in-
formation that is relevant and necessary to the Union’s 
performance of its functions as the collective-bargaining 
representative of our unit employees.

WE WILL NOT in any like or related manner interfere 
with, restrain, or coerce you in the exercise of the rights 
listed above.

WE WILL, on request, bargain with the Union and put in 
writing and sign any agreement reached on terms and con-
ditions of employment for our employees in the following 
appropriate bargaining unit:

All full-time and regular part-time rework welders, re-
work specialists, and crucible repair welders employed 
by [PCC Structurals, Inc.] at its facilities in Portland, 
Clackamas, and Milwaukie, Oregon; excluding all other 
employees, and guards and supervisors as defined by the 
Act.

WE WILL furnish the Union in a timely manner the in-
formation requested by the Union on December 3, 2018.

PCC STRUCTURALS, INC.

The Board’s decision can be found at 
www.nlrb.gov/case/19-CA-207792 or by using the QR 
code below.  Alternatively, you can obtain a copy of the 
decision from the Executive Secretary, National Labor 
Relations Board, 1015 Half Street, S.E., Washington, D.C. 
20570, or by calling (202) 273-1940.

JA12

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 17 of 465



 

 

OFFICIAL REPORT OF PROCEEDINGS 

 

BEFORE THE 

 

NATIONAL LABOR RELATIONS BOARD 

 

REGION 19 

 

In the Matter of: 

 

PCC Structurals, Inc., 

 

 Employer, 

 

and 

 

International Association of 

Machinists & Aerospace Workers, 

AFL-CIO, District Lodge W24, 

 

 Petitioner. 

 

 

Case No. 19-RC-202188 

 

 

 

_______________________ 

 

_______________________ 

 

 

Place: Portland, Oregon 

 

Dates: July 20, 2017 

 

Pages: 1 through 219 

 

Volume: 1 

 

 

 

 

 

 

 

OFFICIAL REPORTERS 

 

AVTranz 

E-Reporting and E-Transcription 

7227 North 16th Street, Suite 207 

Phoenix, AZ 85020 

(602) 263-0885

JA13

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 18 of 465



14 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

record A 1 I believe, is identified as counsel for the Union, 

Caren Sencer.   

There is no allegation that Caren Sencer was ever served by 

the Employer at either of the e-mails addresses that are listed 

there.  Instead, the Employer served a party representative, 

not the individual designated for service.  That would be the 

same situation that occurs and can harm the Union in other 

circumstances.  Everyone has to play by these rules.  These 

rules are bright line and they don't allow for anyone to choose 

who they're going to serve instead.   

Once someone has been designated for service, that is the 

individual who must be served.  It is a bright line.  Not only 

must the Region be timely served but the -- but the parties 

must be timely served as well.   

HEARING OFFICER SIMONE:  Okay.  So the Regional Director 

has made a decision regarding this statement of position 

receipt.  So in light of the factual dispute regarding the 

receipt of the statement of position and considering the 

significant scope of the unit issued, the Regional Director, at 

his discretion, will allow it to be fully litigated, especially 

since there was a history of petitioning for a wall-to-wall 

unit, and the Regional Director is erring on the side of fully 

litigating the issue with full participation with both parties.   

Okay?  So -- do you still object -- Ms. Sencer, do you 

still object to the receipt of Board Exhibit 3?   
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MS. SENCER:  Yes.   

MR. GRIMALDI:  We would ask that it be entered into the 

record.   

HEARING OFFICER SIMONE:  Okay.  So I'm going to clarify 

each issue raised on the statement of position with the filer 

of the statement.   

So the -- the Employer's position is that the petitioned 

for unit by the Union is not appropriate for the purpose of 

collective bargaining and the -- the petition is -- it's for 

all regular full-time and part-time rework welders, including 

specialists, employed by the Employer at its Portland 

operations facility.  The Employer believes that the 

appropriate unit would be the -- all the production workers 

because they share an overwhelming community of interest with 

the petitioned for welders, such that excluding them would 

result in a fractured unit.   

Ms. Sencer, what is your position with respect to the issue 

raised by the Employer in the statement of position with 

respect to the appropriateness of the bargaining unit?   

MS. SENCER:  The welders on their own as a distinct 

classification with distinct job qualifications and 

certifications form an appropriate unit.   

HEARING OFFICER SIMONE:  Mr. Grimaldi, what is your 

position with regard to --  

MR. GRIMALDI:  I think --  
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HEARING OFFICER SIMONE:  With --  

MR. GRIMALDI:  I think -- I think I could --  

HEARING OFFICER SIMONE:  With --  

MR. GRIMALDI:  -- restate it or I could state it in an 

opening, Madam Hearing Officer.  Whatever you prefer.   

HEARING OFFICER SIMONE:  Okay.  Which would you prefer, the 

opening or would you want to restate it now?   

MR. GRIMALDI:  I can -- I can certainly state it in the 

opening.  It will be part of the record.   

HEARING OFFICER SIMONE:  Okay.  Is there anything else we 

need to discuss at this point?   

Ms. --  

MS. SENCER:  I -- I understood the Employer to be making a 

separate argument that the welders in and of themselves do not 

share a community of interest with each other.   

Is that still the position being taken by the Employer?   

MR. GRIMALDI:  As part of the overall argument that they 

are not readily identifiable individually as a group.  So, 

therefore, they have to be part of the larger unit.   

HEARING OFFICER SIMONE:  Anything else we need to discuss 

at this point?   

Ms. Sencer?   

MS. SENCER:  Nope.   

HEARING OFFICER SIMONE:  Mr. Grimaldi?   

MR. GRIMALDI:  No.   
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allow it to be entered into the record.   

MS. SENCER:  I'd like to raise a few additional objections, 

actually, to that document itself, not just to admissibility, 

but the actual document.   

In this document -- this document is presumptively signed 

the day before the Union's position is filed, as reflected on 

the front of the document.  It indicates that there is an 

Exhibit A that details the locations for voting and the 

versions that I have seen do not.  It also indicates that the 

petitioning for unit is District Lodge 34A, which it is not.   

HEARING OFFICER SIMONE:  Could you please repeat your last 

objection?  Something about --  

MS. SENCER:  The Employer's statement of position, Exhibit 

A, page 1 of 19, identifies the Union as the International 

Association of Machinists and Aerospace Workers District Lodge 

34A.  34A is not the petitioning Union.  34A is an Indiana.  So 

we don't know if this was actually intended for this facility 

in question today.   

HEARING OFFICER SIMONE:  Mr. Grimaldi, do you have a 

response?   

MR. GRIMALDI:  Counsel, would you point out to me, I'm 

sorry, where you're seeing that?   

MS. SENCER:  Exhibit A, page 1.   

HEARING OFFICER SIMONE:  The fourth line.   

MR. GRIMALDI:  I can only say that it might very well be a 
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typo.  But I think with regard to the fact that it's the 

International Association of Machinists and Aerospace Workers, 

that is accurate for our purposes.  We can certainly amend it.   

MS. SENCER:  It wasn't, in fact, served or completed the 

day for the petition was completed -- before the petition was 

filed?   

MR. GRIMALDI:  This?   

MS. SENCER:  Yeah.   

MR. GRIMALDI:  Position statement?  No.   

MS. SENCER:  Okay.  So we can agree then that the date from 

Mr. Lyon is also incorrect?   

MR. GRIMALDI:  The date on the first page is probably a 

typo as well.   

MS. SENCER:  Okay.  And we agree that Mr. Lyon then is also 

the individual from this case who's supposed to receive 

service?   

MR. GRIMALDI:  That is to receive and accept service --  

MS. SENCER:  Yeah.   

MR. GRIMALDI:  -- going forward?   

MS. SENCER:  Yeah.   

MR. GRIMALDI:  Going forward, yes.  As well as I.  I am --  

MS. SENCER:  Well, you're not listed.   

MR. GRIMALDI:  I am -- I have entered my appearance.   

MS. SENCER:  But entering an appearance is not the same 

thing as being the designated person for service.   
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MR. GRIMALDI:  Help me understand the relevance at this 

point, counsel.   

MS. SENCER:  I just want to make sure that when my -- when 

I serve my brief, I'm serving it a exactly who's supposed to be 

getting the -- the documents.   

MR. GRIMALDI:  I can represent to you for certain that 

Mr. Lyon will be the authorized representative of service for 

purposes of counsel filing the brief.   

MS. SENCER:  Okay.   

MR. GRIMALDI:  And we can correct on the record the date 

for which this was filed.  And certainly the Board has a record 

because it was filed electronically with a time stamp of 

yesterday, time -- showing that it was timely filed.   

MS. SENCER:  That actually isn't what 9 A says though.  9 A 

is the question of -- of the date that the signature of the 

authorized representative went on to the document.  It's not a 

question of when it was filed.  That's a distinct inquiry.   

MR. GRIMALDI:  Well, I think it's sufficient to suggest 

that Mr. Lyon is the authorized representative to accept 

service for the brief.   

HEARING OFFICER SIMONE:  Anything else, Ms. Sencer?   

MS. SENCER:  Nope.   

HEARING OFFICER SIMONE:  The Regional Director has directed 

that the following issues will be litigated in this proceeding:  

The appropriateness of the petitioned for bargaining unit.   
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And, Employer, please present your first witness.   

MR. GRIMALDI:  I'd like to make a brief opening, if I 

might, Madam Hearing Officer.   

HEARING OFFICER SIMONE:  I'll allow it.   

MR. GRIMALDI:  Thank you.   

This Union has previously sought, and, in fact, entered 

into a stipulated election agreement for a wall-to-wall unit.  

They've recognized that that is, in fact, the proper unit for 

this Employer.  In fact, two separate Unions, the Steelworkers 

in 1996 and this Union again in 2013 filed petitions for wall-

to-wall units with this Employer.   

A unit -- excuse me -- a unit consisting of only welders is 

not appropriate.  They are not a readily identifiable group who 

share an individual community of interest.  This is not an 

assembly line process at the Portland operation.  It is a 

highly integrated process from what is known as wax to weld.  

There is substantial mutual interest in wages, hours and other 

conditions of employment among all the job classifications.   

It's the Employer's contention that all full time of the 

appropriate unit is all full-time and regular part-time 

production and maintenance employees, including technicians and 

leads.   

While it was the Employer's position as well that the 

specialty healthcare case should be overturned, consistent with 

the Board's dictating that case, the evidence here will show 
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that there is an overwhelming community of interest between the 

welders and all other production workers who are responsible to 

ensure that the casting process at the Portland operation is 

successful.  No one classification of production employees can 

make the process work without the integration of the others.  

They have similar duties, skills and working conditions.   

In fact, as the testimony will indicate, the welder job 

title isn't the only job that does welding.  Evidence will show 

and the record will reflect, from an operational and 

organizational prospective, that is a highly integrated 

operation involving what is known as investment casting steel 

parts that go into aerospace products.  And the process cannot 

be fractured or compromised in any way, because where the end 

use of this product is concerned, there is no room for error.  

It goes into airplanes and aerospace.   

The Portland operation is one large integrated operation.  

PCC Structurals, headquartered in the Portland area, 

manufactures steel, superalloy and titanium investment castings 

for use, as I said, in jet aircraft engines, airframes, 

industrial gas turbine engines, military ornaments, medical 

prosthetic devices and other industry markets.   

The Portland operation utilizes the same highly integrated 

casting process at each of what we'll be calling the three 

profit and lost centers of the operation where the company -- 

the company employs its production employees.   
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Evidence through testimony and exhibits will show that 

there are commonalties among all the production workers 

regarding qualifications and skill sets.  Welders are not a 

stand-alone department, but rather a part of larger departments 

that are functionally integrated.   

Since it's a single highly integrated process, no one 

classification plays a specific individual role, but rather 

must work hand and glove with all other classifications to 

accomplish success.   

As I said, it's not an assembly line process.  The welders 

work in tandem with engineers and others to make sure that the 

product is defect free.  They belong to teams and committees of 

production employees from other job titles and classifications 

that meet regularly to improve the process as well as to 

improve labor relations and policies and work rules.   

The evidence will show that there is significant and 

regular contact and interchange among the production workers, 

including welders at the Portland operation, everything from 

shared kitchens to the ability to work in other departments 

and -- and have temporary assignments to other departments and 

job classifications.   

The evidence will show that there is overwhelming 

commonalty in the terms and conditions of employment, including 

compensation, job bidding, work rules, benefits, IT systems, 

the grievance processes as well as seniority and human 
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that make titanium parts and departments that make steel parts.  

So as we're going to discuss --  

Q    And for the record LPC is large parts campus?   

A    Yes.   

Q    All right.   

A    So the large parts campus makes titanium and steel parts.  

Some of the manufacturing processes are shared, many of them.  

So my scope of responsibility for human resources was employees 

that worked on steel product or in the shared services 

departments.   

Q    All right.  And while you were in human resources, is it 

fair to say that you were familiar with the policies handbook 

work rules?   

A    Yes.   

Q    That would include any grievances and other processes 

related to HR?   

A    Yes.   

Q    All right.  And then you were there you said two years I  

thought?   

A    Yes.   

Q    And then when did -- what did you do after that?   

A    At that point, which was two years ago, I moved to our 

corporate office to do investor relations.   

Q    All right.  And is that the role that you're currently in?   

A    No.   
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Q    Okay.  All right.   

A    As -- as you may know, our company was acquired by 

Berkshire Hathaway shortly after I took that position.  And so 

my role changed to strategic business development.  And that's 

what I am today.   

Q    Okay.  And in all the roles that you've been in, are you 

familiar with the -- the process -- when we refer to process 

here today, that occurs at the Portland operation --   

A    Yes.  The process that occurs at the Portland operation is 

the same in all three profit and loss centers.   

Q    Okay.   

A    It's the investment casting process.   

Q    So would you please then generally describe the business 

of the Portland operation?  And when we talk about the Portland 

operation, we're talking about PCC Structural, the Employer, 

correct?   

A    Correct.   

Q    Okay.   

A    So our business is to manufacture castings for use in the 

aerospace and industrial gas turbine business.  We have three 

profit and loss centers inside the Portland operation.  One 

I'll call LPC, which I described earlier, makes castings for 

aerospace out either steel or it alloy.   

Q    Ti meaning titanium?   

A    Excuse me.  Titanium.   
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And the second profit and loss center is, I'll call, SSBO, 

small steel business operation.  And also just large parts 

campus is called large because we make the large castings.  

Small -- SSBO small because their castings are smaller.  Same 

process, just a difference in size.  And we call the Deer Creek 

Annex -- would be the third profit and loss center, and it is 

named for its location, not for the type of product that it --  

Q    Okay.   

A    -- that it makes.  It got --  

Q    All right.   

A    -- what it got called.   

Q    Okay.  And -- and you talked about the process.  Is it 

the -- is the process the same in each of those profit and loss 

centers that you described?   

A    Yes.  Uh-huh.   

Q    All right.  And would the job titles and classifications 

be the same in all of those profit and loss centers relative to 

production?   

A    Yes.   

Q    Okay.  And could you explain for us the actual process 

itself?  And I know you brought --  

A    Yeah.  I'd like to --  

Q    -- some visuals, so --  

A    -- if I could --  

Q    -- if you could educate us. 
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A    -- use my --  

Q    And it's always better to show and tell I guess.   

MR. GRIMALDI:  And with -- with your indulgence, Madam, 

Hearing Officer, if I could bring those up to -- to Deirdre.   

HEARING OFFICER SIMONE:  I just want to jump in here.  What 

is made at the Deer Creek Annex?   

THE WITNESS:  Oh.  Industrial gas turbine parts.   

Q    BY MR. GRIMALDI:  Why don't you explain all --  

THE WITNESS:  Which is a land --  

Q    BY MR. GRIMALDI:  -- if you --  

THE WITNESS:  -- based application versus an aerospace 

application.   

Sorry.   

Q    BY MR. GRIMALDI:  But let me -- let me clarify.  The parts 

are -- what is made is the -- is a -- is functionally the same 

in all of the profit and loss centers?   

A    That is correct.   

Q    Throughout the Portland operation?   

A    That is correct.   

Q    So what I'm about to show you is no different if you were 

in Deer Creek other than what?   

A    Size, shape, customer.   

Q    Okay.  But the part is the same?   

A    The process is the --  

Q    The process --  
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A    -- same.   

Q    -- is the same.  Okay.   

Where do you want me to begin?   

A    The --  

Q    You need to stay there.   

A    I have to stay -- okay.  I'll just take -- if you could 

just bring the green wax and the shell and then just the -- the 

middle piece, the metal.  Thank you.   

Q    This and this for now?   

A    No.  And the third -- the --  

Q    Bring them all?   

A    You don't need to -- the one on the front.   

MR. GRIMALDI:  You may want to put something --  

THE WITNESS:  This piece.  

MR. GRIMALDI:  -- under this.  I don't want to damage -- 

set something up there.  A piece of paper would be fine.   

THE WITNESS:  Just the middle piece that looks like this 

would be fine.   

MR. GRIMALDI:  Okay.   

THE WITNESS:  Thanks.   

So looking at the audience, I think a lot of them know by 

heart how the investment casting process works.  There's a lot 

of familiar faces out there.  So I'll direct much of my 

explanation your way.   

So --  
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HEARING OFFICER SIMONE:  I want to go off the record here 

for a minute.   

(Off the record at 11:11 a.m.)  

HEARING OFFICER SIMONE:  Back on the record.   

MR. GRIMALDI:  All right.   

Q    BY MR. GRIMALDI:  Identify what is in front of you, if you 

would.   

A    So when any of our Portland operations contract with a 

customer to make a part, what we ultimately are going to sell 

to the customer is a metal casting.  Okay?  That metal casting 

will be in different sizes and shapes but the end product is 

always a metal casting.   

So the process I'm going to describe is the same in the 

entire Portland operation.  The pieces I brought today, even 

though they're small -- so they're eight and three, they're 

still quite heavy, but they're strictly an example of the 

process.  In fact, just to give you an order of magnitude, 

the -- we make the largest investment casting in the world at 

our large parts campus, and it's 72 inches in diameter.  So 

we're talking, you know, a huge -- it's a ring -- strut ring 

configuration.  So --  

MR. GRIMALDI:  We didn't think it would be a good idea to 

bring that today.   

THE WITNESS:  So the end product is a casting of various 

sizes and shape depending on the end use application.  Okay.  
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How do we get there?  We start by making a wax mold that's the 

exact replica -- this is a two-piece, but one's good enough to 

show -- the exact replica of the part that will ultimately go 

to the customer.   

The way this wax mold is made is we have an aluminum dye 

and we inject this green wax into the dye to make this mold.  

Okay?  So anything that is in wax will ultimately be in the 

part that ships to the customer.  For that reason, we do 

extensive process control, a sense of inspection, on the wax 

pattern.  Because, for example, if I were to carve my initials, 

DN, right here, fast forward through the process, there would 

be a DN right here.  Okay?  So anything that happens to this 

wax mold will result in happening in the final product and 

would obviously have to be repaired.   

So from wax all the way to the end product, we have 

procedures in place to reduce the likelihood of any defects 

being created.  Okay.  So you have this wax mold.  And have you 

ever made like a pinata where you do the balloon and then the  

-- the mixture of flour-and-water glue?   

HEARING OFFICER SIMONE:  A papier-mache?   

THE WITNESS:  Papier-mache, yeah.  Okay.  So picture this 

as your balloon.  Right?  And now you're going to make a shell 

around it and ultimately pop the balloon out so you have your 

donkey, or whatever you're going to make.  Right?  So our 

version of the papier-mache is what's called investing.  So the 
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name investment casting comes from a step in the process that 

I'm about to describe.   

So our papier-mache is actually a highly proprietary 

concrete.  Okay?  And the way we put it on the wax is we take 

the wax mold, we dip it in a slurry, which is like your -- your 

flour mixture, then we put it in a sand pit and sand comes on.  

So that's more like the newspaper strips or whatever.  And we 

let it dry.  Slurry, sand, dry, slurry, sand, dry until we have 

built up a shell like you see here, a ceramic shell, around the 

wax mold.  Okay?  And then it's time to basically pop the 

balloon to melt the wax out.   

So you can see the wax here in the shell.  We melt this wax 

out and what's left is an empty cavity that we can then pour 

the metal into.  So wax, investing, melt the wax out and then 

we cast it.  Meaning we pour liquid metal into this shell, we 

remove the shell and we have a casting.   

This process creates defects and given the end use of our 

product, whether it's in a land-based industrial gas turbine or 

in an airplane engine, the customer tolerance for defects is 

very, very low.   

Q    BY MR. GRIMALDI:  Let me -- may I interrupt you briefly?  

How is that different from a -- an assembly line process?   

A    So in our process, as I said in the beginning, for 

example, with the wax, the wax doesn't just go from one step to 

the next.  Within each step, if there is a defect on the wax, 
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it would go back to the previous operation and there would be a 

discussion about -- for example, if the aluminum dye where the 

wax was shot into produced a wax where this wall was too thin 

when it was inspected, go back, talk to the engineer, talk to 

the mold machine operator, "Do we need to rework the tool?  Is 

there something wrong with the tool?  Was the wax shot in at 

the wrong temperature?"  Whatever might be causing any 

variability in the process at every step results in circular 

loops back.   

Q    Any -- is that true of any step along the process that --  

A    Sure.   

Q    -- it could circle back --  

A    Sure.   

Q    -- to the beginning?   

A    It might be the temperature of the shell before we pour 

the metal into it, it -- it might be the thickness of the 

shell, the shell may have cracked.  And when we poured metal 

in -- any time there's variability in the process, it is 

vulnerable to a defect.  And so it is -- it's not a line.  It's 

simply not even linear.  I mean it -- every step of the way 

there's interaction in the before and after operations and, you 

know, making improvements along the way.   

Q    In -- in every step of the way, is there interaction 

between the various jobs?   

MS. SENCER:  Leading.   

JA31

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 36 of 465



40 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

THE WITNESS:  So --  

HEARING OFFICER SIMONE:  Do you want to rephrase it?   

Q    BY MR. GRIMALDI:  You -- you said that every step of the 

way there's interaction, correct?   

A    Yes.   

Q    What do you mean by that?   

A    Oh.  So there is interaction between a wax molder and a 

wax assembler and a pattern finisher.  All three are different 

job titles and all three are involved in making sure that the 

wax is per customer specification.  Because if the wax isn't 

per specification, then the metal isn't.   

And it's probably a good time to point out that this 

coordination and integration of multiple job titles or job 

functions happens throughout and not just, you know, step one 

and step three.  You talk about step two.  In fact, let's call 

this step 13 where you have a metal part.  Anything that is a 

defect here, there's communication all the way back to the wax 

operators, saying, "Hey, I'm always finding" -- you know, these 

are supposed to defects, these little white stickers -- "so I'm 

finding a repeatable defect here."  An engineer might get 

involved or the supervisor.  They communicate that information 

back to the wax operator.  So --  

Q    Would a welder get involved?   

A    Yes.  A welder would identify a problem with the casting.   

We -- I'm going to keep using the word defect.  We have so 
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many different types of defects in the casting process, we have 

a defect dictionary.  But for simplicity, I'll just say defect.  

Right?  And -- and a welder certainly would say that there's 

shrink, for example, repeatedly, you know, in this strut.  And 

that information would be shared with the inspector who 

identified the shrink, with the rework grinder who ground out 

the shrink, with the production coordinator who will route the 

part for repair, with the engineer who will communicate with 

the wax operator, or if it's a type of defect that was 

generator in the investing process or the foundry, wherever the 

root cause lies, the operators responsible for that root cause 

coordinate with the welder, grinder, inspector, whomever, in 

order to solve the problem.   

In fact, best practice is to bring the grinder, welder, 

inspector, foundry operator, wax operator together to look at, 

"This is what it looks like in metal, this is what it looks 

like in wax.  What's the problem?"  So that there's an ability 

to coordinate.   

Our business depends on that continuous improvement 

process.  We have to do it or we won't be successful.  We won't 

be able to meet the customer specifications without that 

ongoing communication about how to reduce defects in our part, 

from all job titles involved in this process.   

Q    So now maybe -- this is as good as time as any.  Let me -- 

is there more that you want to talk about in terms of that?   
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THE WITNESS:  Well, I guess I would just ask if -- Do you 

understand?  Did I do a good job explaining generally how 

this --  

MR. GRIMALDI:  She's not going to -- that's going to be for 

the record --  

THE WITNESS:  Oh.   

MR. GRIMALDI:  -- to determine.  So --  

HEARING OFFICER SIMONE:  The reader --  

THE WITNESS:  Okay.   

HEARING OFFICER SIMONE:  -- of the record will determine --  

THE WITNESS:  I don't know.   

HEARING OFFICER SIMONE:  -- that.  I mean --  

THE WITNESS:  Yeah.  I'm good.  I think I explained how a 

casting is --  

Q    BY MR. GRIMALDI:  All right.  So -- so let's --  

THE WITNESS:  -- made.   

Q    BY MR. GRIMALDI:  We'll come back to the -- what we call 

the -- the integration piece shortly.   

So let's -- how is the -- the Portland operation then 

structured organizationally?   

A    Okay.  So the Portland operation has the three profit and 

loss centers that I described.   

HEARING OFFICER SIMONE:  Where are they located?   

THE WITNESS:  So the large parts campus, main plant, is 

located on Johnson Creek Boulevard.  The SSBO, main plant, is 
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located on -- it's right across from the Costco.   

Somebody help me with the address.   

Right off of Sunnybrook Boulevard.  And the Deer Creek 

Annex is located on Deer Creek Boulevard maybe.  I know where 

they're located.  I don't know their exact address.  I 

apologize.   

So each of those profit and loss centers has a general 

manager for the facility.  And the organizational structure 

below that is similar to when I ascribed my -- my career in 

operations.  They may have an ops manager or superintendent 

below them.  Departments within the profit and loss center that 

have supervisors and areas managers over them.  And within any 

given department, there will be multiple job titles that report 

in to the same supervisor.  There is no department specific for 

welders.  Welders are included in departments that have 

anywhere from eight to 15 other job titles in them, all 

reporting to the same supervisor.   

Q    BY MR. GRIMALDI:  I was about to ask you.  How many 

different job classifications or titles are there at the 

Portland operation?   

A    There's well over 100.  I think about 120.  Bearing in 

mind that they may not all be filled at any one time.  So I 

think it would be fair to say -- you know, take 20 percent off 

the number or something.  But this exists about 120 independent 

job titles.   
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Q    And is -- and are they all part of the process that you 

have described?   

A    Yes.   

Q    Regardless of -- would that be regardless of where they 

are located?   

MS. SENCER:  Vague.   

THE WITNESS:  The job title.   

HEARING OFFICER SIMONE:  Do you have an organizational 

chart?   

MR. GRIMALDI:  We're waiting on it.   

MS. SENCER:  The Union asked for one.   

MR. GRIMALDI:  We're waiting on it.  We're -- it may be 

here.  Could we go off the record for a second --   

HEARING OFFICER SIMONE:  Off the record for --  

MR. GRIMALDI:  -- and I'll tell you?   

HEARING OFFICER SIMONE:  Off the record for --  

MR. GRIMALDI:  If not, I certainly know it will be here 

soon.   

(Off the record at 11:30 a.m.)  

MR. GRIMALDI:  Madam Hearing Officer, can I -- I'd like to 

mark these.   

HEARING OFFICER SIMONE:  Okay.   

MR. GRIMALDI:  They would go I guess, as we've -- we have 

stipulated already, I -- or what the Hearing is -- Officer has 

entered.  These I guess would be Employer's 1(a) -- 1(a), (b) 
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objection to the receipt of these documents, but I'm going to 

allow them.  So the reader of the record could determine the 

appropriate weight.   

(Employer Exhibit Number 1, 2 and 3 Received into Evidence) 

DIRECT EXAMINATION (CONTINUED) 

Q    BY MR. GRIMALDI:  So, Deirdre, let's take a look at what's 

been marked Employer 1.  Take a minute to look through that.   

To your knowledge, are those -- the positions that are 

listed on that particular document, Employer 1, whether filled 

or not, do those positions still exist within the organization 

known as LPC --   

A    Yes.   

Q    -- the profit and loss center?   

A    Yes.   

Q    All right.  Would you describe -- and we'll walk through 

it.  On the first page, would you describe what that structure 

is?   

A    So the open position is the vice -- it's a vice president 

role that would be in charge of the titanium operations within 

the large parts campus profit and loss center.  And Jeff 

Brennan, as a production superintendent, has responsibility for 

the -- well, maybe it says.  So I should -- I shouldn't get 

ahead of myself.  The next page -- so there are two production 

superintendent and manufacturing manager that report in to 

the -- to the VP.   
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Q    And that's on page 2?   

A    Yeah.  So --  

Q    Yes.  Okay.   

A    So, as I described earlier, a production superintendent 

will typically have multiple departments containing multiple 

job titles and multiple supervisors reporting in to him.  And 

that's what you see here on page 2 with Jeff Brennan.   

Q    And so on page 2 underneath the production superintendent 

where it has all the production supervisors, what do production 

supervisors do?   

A    Production supervisors manage the production workers who 

are completing various operations required to produce a 

casting.   

Q    Do they -- are they responsible for a single job title?   

A    No, they're not.  No.  In most cases, there are multiple 

job titles under each supervisor.  Because of the highly 

integrated nature of our manufacturing process, it takes 

multiple types of job functions to complete each part of 

process.  For example, you know, a wax supervisor would have a 

wax molder A, a wax molder B, a pattern finisher, a pattern 

assembler, you know, a visual dimensional inspector for wax all 

reporting in to the same supervisor.   

Q    I was going to ask you what are some examples of the 

titles, but thank you.   

A    Uh-huh.   
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Q    The -- would -- would -- I may have asked this, but would 

any one job title have its own production supervisor?   

A    No.   

Q    Would that not -- and that would include welders?   

A    Correct.   

HEARING OFFICER SIMONE:  Could you give some -- you said 

there's 15 different job titles that each person would be 

supervising?   

THE WITNESS:  I --  

HEARING OFFICER SIMONE:  Do we have the list of those --  

THE WITNESS:  Up -- up to --  

HEARING OFFICER SIMONE:  -- job titles?   

THE WITNESS:  I mean it's -- you know, it could be as -- as 

few -- up to that, each department, depending on what -- what 

their -- what part of the process.  Which operations they're 

completing would dictate how many different job titles.  So I 

think we were careful in the statement to say up to 15 so that 

we were trying to be clear.  There's a range.  It depends.   

MR. GRIMALDI:  We have job descriptions for -- I believe 

it's 15 that we will certainly --  

THE WITNESS:  As examples.   

MR. GRIMALDI:  -- can produce --  

THE WITNESS:  Sure.   

MR. GRIMALDI:  -- and will --  

HEARING OFFICER SIMONE:  Okay.   
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MR. GRIMALDI:  -- as we go forward.   

Q    BY MR. GRIMALDI:  All right.  So -- now, let's turn to --  

A    So it varies.   

Q    -- page 3.   

A    Yes.   

Q    Could you describe that?  Is that also part of the LPC?  

And -- and let me ask you this:  Is this entire Employer 1, is 

this all relative to titanium?  Is it -- is -- is this -- is 

it, in fact -- and I don't know the answer.  Are we waiting for 

steel?   

A    Correct.   

Q    Okay.   

A    Yep.   

Q    Just so we're all clear.   

A    And it has -- this also has what we call shared services, 

as I described before, which are services that both the 

operations related to pouring titanium and operations related 

to casting steel would utilize.   

But what -- what is still missing from here is the 

supervisor, area manager, superintendent level org charts for 

the steel operations.   

Q    But is the -- let me ask you this:  Is the -- is the --  

A    The structure's the same --  

Q    Is --  

A    -- on steel.   
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Q    I was about to say, is it functionally the same?   

A    Yes, it is.   

MS. SENCER:  Can we instruct the witness to answer 

questions when they are asked and to stop --  

THE WITNESS:  Oh, sorry.   

MS. SENCER:  -- the overlapping discussion --  

MR. GRIMALDI:  Fair enough.   

MS. SENCER:  -- here?   

MR. GRIMALDI:  And -- fair enough.   

THE WITNESS:  Yeah.  Sorry.   

MR. GRIMALDI:  I'll ask the questions so that it's clear on 

the record.   

Q    BY MR. GRIMALDI:  Is the -- the org chart -- are you 

familiar with the art -- org chart for steel?   

A    Yes.   

Q    Is it the -- is it essentially the same as -- in terms of 

the job titles on the org chart, the same as what has been 

produced as Employer 1?   

A    Yes.  And now that I'm on the last page --  

Q    Well, why don't we wait until we get to the last page.   

A    Okay.   

Q    Okay?  So let's turn now to page 3.  Would you describe 

page 3 of this org chart?   

A    Sure.  So Ryan Colton is a superintendent.  And, as you 

can see, he has three area managers reporting in to him who 
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have multiple supervisors reporting in to them for the various 

operations they're responsible for.   

HEARING OFFICER SIMONE:  Could you tell me what LMA is, TBO 

is and stators?   

THE WITNESS:  Uh-huh.  LMA is -- stands for Lane-McLaughlin 

Annex, TBO stands for it business operation, and stators is a 

type of product that we make.  And so it's also referring to 

the manufacturing team that produces that product.   

Q    BY MR. GRIMALDI:  And are all those that you just named 

all within the profit and loss center known as LPC?   

A    Yes.   

Q    Okay.  And so let's just go down.  For example, down under 

the line, "Greg van Amerongen" -- 

A    Yeah.   

Q    -- there is a Days Production Supervisor II.  What is the 

function of the Days Production Supervisor II?   

A    To manage the parts and the job titles and operators that 

work the parts for the operations that he is responsible for.  

In this case, Vito is responsible for inspection functions, 

which would include visual dimensional inspectors, dimensional 

analysts.  He is responsible for x-ray inspection, which would 

include radiographer A, radiographer --  

Q    I'm sorry.  These are all job title you're referring to --  

A    That's correct.   

Q    -- that he is responsible for?   
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A    Yes.   

Q    Okay.  Continue.   

A    Radiographer A, radiographer B, radiologic evaluator, film 

interpreter.  He would also be responsible for rework grinders, 

production grinders.  He would be responsible for rework 

welder, rework specialists.   

Q    And rework --  

A    That's an example.   

Q    And rework specialists, are they welders?   

A    Yes, they are.   

HEARING OFFICER SIMONE:  And what's the difference between 

a rework welder and a rework specialist?   

THE WITNESS:  A rework specialist is required to be able to 

develop what's called a rework plan for a part that has, you 

know, a particularly large number of defects.  So they're not 

just performing a regular welding function, they preparing a 

plan, which means they're going to be working with a specific  

-- potentially a specific grinder, a specific inspector, a 

specific rework analyst to route the part for repair, working 

with the engineer back to the front end to discuss and -- where 

the problem happened.  It may have happened in wax, it may have 

happened because the shell cracked, it may have happened in the 

foundry.   

So in addition to welding on this significantly damaged 

part, they would have put the plan together.  Secondly, they're 
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responsible for training other welders.  And, thirdly, they 

need to be willing to go to any shift to conduct training or to 

work on project parts.  Where a normal welder would stay on the 

regular shift and weld product.   

Q    BY MR. GRIMALDI:  Just for clarification, let's go to the 

page that is six pages from the back of Employer 1.  The 

heading is,  "Craig Milton, Manufacturing Manager large part 

campus, manufacturing services level II."  You had mentioned 

Vito Adamo is a supervisor in an earlier -- on an earlier page 

on Employer 1.  I notice that he is here as well.  Is that the 

same job or --  

A    Yeah.  So this is not up to date.  Vito is not supervising 

Department 35 --  

Q    Okay.   

A    -- any longer.   

Q    Just for clarification --  

A    Yeah.   

Q    -- but the production supervisor role still exists?   

A    Yes.   

Q    Okay.  Is there anywhere on this org chart a job title 

that references supervising a specific production worker job 

classification?   

A    No.   

Q    Let's take a look at Employer 2, the SSBO organizational 

chart.  And take a minute to look at that.   
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Would you walk us through page 1, please, of Employer 2?   

A    Sure.  So Mark Sankovich, comparable to the position 

listed as open, is a -- a VP, general manager, of the profit 

and loss center, SSBO.  And report is in to him, he has a 

operations manager, plant controller and then investing, 

casting and cleaning a foundry area manager, an aerospace 

business unit manager and quality manager facilities, 

automation and wax.   

Q    Deirdre, what is the -- SSBO stands for what?   

A    Small steel business operation.   

Q    All right.  And is the process the same at SSBO as it is 

at the other profit and loss centers?   

MS. SENCER:  Asked and answered.   

THE WITNESS:  Yes.   

Q    BY MR. GRIMALDI:  And is it -- what's the functional 

difference between the -- the end product, if you will?   

MS. SENCER:  Asked and answered.   

MR. GRIMALDI:  I don't believe she's answered that, what 

the difference was.   

THE WITNESS:  The end product from SSBO is smaller and the 

customers in some cases are the same and in some cases are 

different.  For example, SSBO does have medical devices --  

MR. GRIMALDI:  Okay.   

THE WITNESS:  -- as an example of a different part.   

Q    BY MR. GRIMALDI:  On this org chart, is there any 
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supervisor of any -- for a single job title?   

A    No, as far as I can tell.   

Q    Okay.  Let's take a look at Employer 3.   

Is -- is the -- would -- which page on here would best 

describe the entire Deer Creek organization?   

A    The front page.   

Q    The front page.  Okay.  Is -- is there any supervisor on 

here that's responsible for one job title?   

A    No.  Let me restate.  No, not typically.  When I see wax 

supervisor, typically they'd have multiple job titles.  There's 

some exceptions.  I'm saying typically no.   

Q    On any of the three, is there any supervisor for a welder?   

A    No.   

HEARING OFFICER SIMONE:  Do any of these three P&Ls 

interact with each other?   

THE WITNESS:  Oh, yeah.  That's why we call it the Portland 

operation.  In fact, we routinely transfer best practices that 

we learn at one P&L center to the other P&L centers in terms of 

process improvement.  We have parts that if their size and 

shape are conducive to being manufactured at more than one of 

the P&L centers and one P&L center has more orders than the 

other, we will move the product accordingly to where the 

capacity is.   

The hourly -- the production operators and -- so, actually, 

all operators job bid among the Portland operations into open 
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positions.  All open positions are posted.  Internal candidates 

are considered first.  And that is very routine in production 

and salaried workers, to move among the Portland operations.  

They are all subject to the same salary and hourly, same pay 

grades and -- and scales within the grades, top and bottom pay.   

So I would say from the best practices standpoint, from an 

actual production and, you know, getting parts for the customer 

standpoint, from a career progression standpoint, they -- the 

profit and loss centers interact with each other routinely, 

daily, all the time.   

In addition, we move company sponsored events that are for 

all Portland operations.   

MR. GRIMALDI:  Why don't we --  

THE WITNESS:  Okay.   

MR. GRIMALDI:  We'll get there.   

HEARING OFFICER SIMONE:  How -- how far are the facilities 

from each other?   

THE WITNESS:  The -- in total -- the Portland operations, 

ballparking, no more than five miles in total, you know, among 

them.   

Q    BY MR. GRIMALDI:  Do you mean routine radius?   

A    Yeah.  Tops I would say.   

HEARING OFFICER SIMONE:  So from the LPC to the SSBO, 

approximately how many miles is it?   

THE WITNESS:  Three to fivish.  No more than five.   

JA47

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 52 of 465



62 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

HEARING OFFICER SIMONE:  And then from the SSBO to the 

Deer Creek Annex?   

THE WITNESS:  Two.   

HEARING OFFICER SIMONE:  And then from the Deer Creek Annex 

to the LPC?   

THE WITNESS:  Back again, three to five.  Back roads, 

freeway, you know.  It's close.  They're all close.   

HEARING OFFICER SIMONE:  And I know you said that 

production can move from P&L center -- P&L centers.  Could the 

employees also move to these different centers?   

THE WITNESS:  Yes.  Employees move in a couple of ways.  

Employees can move permanently if they job bid from LPC to 

SSBO, for example.  Employees can move on a temporary basis.  

If the business decision is that the -- it's better to move 

operators to the work in the plant.  You know, so we have an 

order, we have the infrastructure at SSBO to produce the order 

but they don't have the labor and, for example, LPC may have 

extra capacity in labor, then we would move the labor.   

So either can happen.  The parts can move or the people can 

move.  If the people move, they can move on a permanent basis 

if they choose to bid -- job bid in.  They can move temporarily 

per a business decision by the Company for, you know, a month 

at a time.  They also can move temporarily daily.  So, for 

example, if -- the best practice -- and I'm here to tell you it 

doesn't all happen.  But the best practice, if a supervisor 
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at -- of grinders at LPC is aware that SSBO is in need of 

grinders and they are in a lack of work situation for the day 

or the week and -- they should contact SSBO to see, "hey" --  

Q    BY MR. GRIMALDI:  Is that true of welders as well?   

A    It depends on the certification and the product that they 

have --  

Q    But I mean --  

A    -- to work.   

Q    -- if -- let me ask this question:  Can a -- do welders 

move if their work happens to be slow?   

A    Yes.  Within the bounds that their certification allows.  

So welders, like many other job titles, have to be certified 

in -- in this case, and welders in certain alloys.  So an 

example of what you're describing is there is today a welder at 

LPC who was recently working at -- at SSBO and has returned to 

LPC.  He goes to SSBO for extra overtime because they have more 

work than LPC does.  And his certs are still current.   

Another example in reverse:  An LPC welder recently job bid 

over to SSBO.  It hasn't happened, but could.  If LPC has a 

need and SSBO could do without that capacity, LPC would ask for 

that welder to return on a temporary basis -- because he 

officially job bid, he wants to work at SSBO -- to return to 

help.   

Q    Do you have competitive job bidding?   

A    Yes, we do.   
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Q    Do welders bid?   

A    Yes.   

Q    Do other job classifications bid into the welder position?   

A    Yes.   

Q    Are there welders in -- in -- currently welders that bid 

into that that came from other job classifications?   

A    Yes.  In fact, I would say at least, looking at -- at 

least 20 percent of the welders we have today held a previous 

job title within the company.  So it's -- it --  

HEARING OFFICER SIMONE:  How often does this interchange 

occur?   

THE WITNESS:  So the answer is it depends.  It can happen 

as frequently as -- as daily.  It can be weekly.  Like I said 

in that overtime example where he's going to work Saturday at 

SSBO, oh, but he works his week during -- you know, regular 

workweek at LPC.  When the workload is stable, it doesn't 

happen as frequently.   

The -- that description was for the temporary movement 

among the facilities.  But when we're actually moving part 

programs over, that is in existence today.  We -- we are 

currently doing some of the operations for parts at LPC that 

will ultimately be shipped by either Deer Creek or SSBO.  So 

that would be an all-the-time interaction, if you follow me.   

And another all-the-time interaction or interchange would 

be which operators job bid.  We are always posting positions 
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and operators are always job bidding.   

So the temporary depends -- to summarize, the temporary 

would depend on capacity.  The more permanent changes would be 

daily.  It just happens.   

Did that make sense?   

HEARING OFFICER SIMONE:  (No verbal response).   

THE WITNESS:  Okay.  Oh, a good example.   

 

Q    BY MR. GRIMALDI:  I've handed you a document which we'll 

call Employer 4.   

(Employer Exhibit Number 4 Marked for Identification) 

Q BY MR. GRIMALDI:  Are you familiar with this document?   

A    Yeah.  This is a --  

Q    Can you -- how are you familiar with it?   

A    So this is a personal change notice.  This is the document 

that we use to move -- well, this is the document that we use 

to make any changes in personnel.  And so you can see there's a 

number of options there and you check out -- check off 

whichever activity or change is happening to the employee.   

Q    And so this -- would this be -- is this a standard form?   

A    This form is used throughout the Portland operation for 

everybody.  This is -- oh.  This is an example of, as you can 

see a competitive job bid.  And it's a rework welder that job 

bid from LSBS II over to -- do you see how it says newer change 

on the right-hand side --  
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HEARING OFFICER SIMONE:  Yeah.   

THE WITNESS:  -- to SSBO?  And you can see the old 

department number on the left where it's 076551 and the new 

department is 160.  Their service date, review date.  When you 

job bid, you can see down here in the comments you are required 

to pass a drug screen.  And this form would be generated for 

any Portland area employee for any change to their personnel 

file.  

It's probably a good time to say that the personnel 

information, their hire date, whenever they stand in terms of 

taking leave of absence, where their attendance stand, because 

we have an attendance policy -- you get points, you know, if 

you -- all that of would travel with the employee among the 

Portland operation.  So --  

Q    BY MR. GRIMALDI:  Would that include seniority?   

A    That includes seniority.   

Their hire date, as I said.  So whatever plan -- P&L center 

they were originally hired into, that's the hire date.  They 

don't get a hire date.   

For example, on here, 1987 service date --  

HEARING OFFICER SIMONE:  Uh-huh.   

THE WITNESS:  -- 6/9/1987, that date will remain with this 

rework welder despite the fact that he is moving to SSBO.  So 

he retains that initial hire date as his seniority date.   

HEARING OFFICER SIMONE:  So is his job still a rework 
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welder?  Because it says, "Promotion."  

THE WITNESS:  Yeah.  So it should say -- let's see here.  

We -- oh, it looks like he is moving up to -- it must be a 

rework specialist position.  Supervisor name is Tang 

(phonetic), mailbox, location, department.   

MS. SENCER:  Move to have that last portion struck as pure 

speculation as to what he's moving into as there is an area for 

newer change that is not completed on --  

THE WITNESS:  Yeah.   

MS. SENCER:  -- this form.   

THE WITNESS:  I agree.   

HEARING OFFICER SIMONE:  So noted.   

Q    BY MR. GRIMALDI:  I -- I think -- I think for purposes of 

this -- this is an example of the form that needs to be filed 

regardless of -- and, as you can, there's a series of actions 

and reasons.  I would agree that it's probably -- we're going 

to need to speculate as to whether this is current.  But this 

is the form that needs to be completed when someone moves from 

job title to job title --  

A    That's correct.   

Q    -- or from -- from a profit and loss center to a profit 

and loss center, correct?   

A    Correct.   

Q    Okay.  Are there training requirements for production 

workers?   
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A    Yes.   

Q    And are there training requirements that are common to all 

production workers?   

A    Yes.   

Q    And what would they be?   

A    Before any production worker starts work in the Portland 

operation, they go through safety and what we call generic 

orientation.  And that's all of the policies, procedures, work 

rules that apply to any production worker along with the 

safety.   

Q    Well, let me ask you that.  Do the -- does -- do -- do the 

policies, work rules apply -- are there any individual policies 

or work rules that apply only to, for example, departments?   

Let me ask it this way:  Do you have a handbook?   

A    Yes.   

Q    Does the handbook apply to all production workers?   

A    Yes.   

Q    Does that apply to all of the Portland operation?   

A    Yes.  It's the Portland operation policy handbook.   

Q    And are the policies -- are there -- the policies and -- 

are policies and work rules contained in the handbook?   

A    Yes.   

Q    And is there any distinct policies or handbook (sic) for 

any one group of individuals?   

A    No.  When you asked department, I got a little confused.  
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But, no.   

Q    Okay.  Are there performance reviews --  

A    Yes.   

Q    -- conducted at -- let me ask the question -- performance 

reviews conducted at the Portland operation?   

A    Yes.   

Q    Is there a form that is used for those performance 

reviews?   

A    Yes.   

Q    And are there any certain requirements on the performance 

reviews?   

A    Yes.   

Q    And is that a standard performance review form and process 

throughout the entire Portland operation?   

A    Yes.   

Q    And that would include all three of the profit and loss 

centers?   

A    Yes.   

Q    Are there -- are the production employees measured on the 

same metrics, for lack of a better word, on the performance 

review across the entire operation?   

A    Same broad categories of efficiency, quality, safety and 

behavior, yes.   

Q    And would that include welders?   

A    Yes.   

JA55

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 60 of 465



70 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

HEARING OFFICER SIMONE:  Is there any objection to Employer 

4?   

MS. SENCER:  No objection to 4.   

HEARING OFFICER SIMONE:  Okay.   

MR. GRIMALDI:  Move --  

HEARING OFFICER SIMONE:  Employer -- Exhibit Employer 4 is 

received.   

(Employer Exhibit Number 4 Received into Evidence) 

Q    BY MR. GRIMALDI:  I've handed, Deirdre, you a document 

that we'll mark Employer 5.   

(Employer Exhibit Number 5 Marked for Identification) 

Q BY MR. GRIMALDI:  Are you familiar with this?   

A    Yes.   

Q    And could you describe it?   

A    This packet contains examples of a step 6 employee 

performance appraisal form, a step progression review form and 

a step progression record.  These are the documents that we use 

in all of the Portland operations to conduct performance 

reviews and move employees through the pay steps to give them 

promotions.   

Q    And is this an example of what we just talked about a 

little while ago with regard to the performance reviews?   

A    Yes.  You can see safety productivity, quality and 

behavior.   

Q    And that is true, again, of all job titles?   
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A    Yes.   

Q    And I noticed that there are on -- a page 1 overall 

comments?   

A    Yes.   

Q    Is that something that's typical as well?   

A    Yeah.  Yeah.  Absolutely.  I think it's -- we're pointing 

out consistent with my description of our highly integrated 

process.  This is a very typical overall comment in a 

performance review that says, "An experienced professional like 

yourself" -- because step 6 is the top pay in this pay grade -- 

"we look to you to make and contribute efficiency changes that 

will aid the team in reaching its goals, encouraging you to 

mentor other employees with regard to skill quality and 

efficiency improvement.  Additionally, assist the coordinator 

and supervisor with constructive feedback to those that are not 

achieving and need desired results to move quality castings to 

the next operation."  

So I think it really speaks to the integration of the 

welders with the other operators to achieve the overall 

business goals.   

Q    And what's the job title?   

A    In this case, rework welder, but this would be the same --  

Q    Nope.  Go ahead.   

A    -- in other job titles.   

Q    But this particular document, Employer 5, is for a rework 
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welder?   

A    That's correct.   

Q    All right.   

MR. GRIMALDI:  Move Employer 5 into evidence.   

MS. SENCER:  No objection.   

HEARING OFFICER SIMONE:  Employer 5 is received.   

(Employer Exhibit Number 5 Received into Evidence) 

MR. GRIMALDI:  I actually -- let me do this, then I'll have 

her -- counsel, you have a copy.   

MS. SENCER:  Okay.   

Q    BY MR. GRIMALDI:  A little while ago I asked you about the 

handbook.  Do you recall?   

A    Yeah.   

Q    And you have in front of you a document that we'll call 

Employer 6.  

(Employer Exhibit Number 6 Marked for Identification) 

Q BY MR. GRIMALDI:   Are you familiar with this document?   

A    Yes.   

Q    And what is this document?   

A    The Portland operation employee handbook.   

Q    And is it a -- and are you familiar with it?   

A    I have worked in the Portland operations for 11 of the 13 

years I've been with the Company.   

Q    And you review this handbook from time to time?   

A    Yes.  I've utilize this handbook on a daily basis for over 
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operator would take over.   

Q    Can a -- can the product move forward without proper 

completion of the router?   

A    No.   

Q    And what purpose does this serve?   

A    The router documents that all of the operations required 

per customer specifications have been completed before the 

casting ships to the customer.   

Q    Would a router show a defect or describe a defect?   

A    So the router will show the operations required to inspect 

for and repair a defect.  So a part will go through an 

inspection process and in that inspection process 50 defects 

will be identified, they will be marked on the casting, the 

router and the part will move into the repair cycle and the 

defect will be ground out, will be welded up and then the part 

will be reinspected.  If the defect is in an earlier part of 

the process, for example, in wax, the same situation.   

Q    So what would happen then to the product?  It would --  

A    The part will return to an earlier operation to be 

repaired and then reinspected to make sure that it's good 

before it moves on.   

Q    How many times can that happen?   

A    That can happen -- so on a router, we -- based on the 

prior history with the casting, we put on the router a certain 

number of those inspections and rework cycles.  Okay?  It never 
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just happens once.  The casting process is complicated and 

generates defects.  And so we route a number of repeated cycles 

of inspection and repair on the router and then if there are 

additional, we have a process called the hard card, which 

allows us to do additional cycles.   

So it can be three, four, up to 15 or more of the same 

cycle in order to get all of the affects repaired to the 

customer satisfaction -- customer specification.   

Q    And, theoretically, would that mean that a welder might 

have to correct defects 15 or more times?   

A    Yeah.  I mean if you're -- yes.  They --  

Q    And, theoretically, does that theoretically mean that a 

wax operator, if it's determined that that was the genesis of 

the defect, would have to interact and -- with the welder 

potentially and correct that 15 or more times?   

A    So what happens when we have a significantly higher number 

of defects than expected, the operator who is repairing or 

inspecting those defects will contact the engineer or the 

supervisor or the production coordinator -- it doesn't matter, 

we all work as a team -- in order to find out what happened in 

the foundry or in the investing process or in the wax process 

that would have yielded such an unusually high defect count.  

And that is essential, as I testified to before, to our ability 

to meet the customer specifications and for our business to be 

successful.  We can't allow unusually high counts of defects to 
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continue indefinitely.   

Q    What's a tiger team?   

A    A tiger team is composed -- led by an engineer, composed 

of production workers from every part of the process, where 

they get together and target a particular part, a particular 

casting or part of the process to make improvements on it.  And 

that's a great example of where welders are working with 

grinders, working with the foundry operators, working with the 

investing guys, working with the wax operators as a group to 

make improvements to the quality of the casting.   

Q    I've just handed you a document, Deirdre -- two documents, 

actually --  

A    Uh-huh.   

MR. GRIMALDI:  And since -- I guess we haven't marked -- 

are we going to assume the handbook is Employer 6 or not at 

this point?   

HEARING OFFICER SIMONE:  Well, we'll assume it's 6 and then 

we'll go back to it if you have to --  

MR. GRIMALDI:  Okay.   

HEARING OFFICER SIMONE:  -- bring a different witness to --  

MR. GRIMALDI:  Okay.  So we can mark this 7 and 8 

respectively?   

MS. SENCER:  Which one is 7?   

HEARING OFFICER SIMONE:  Which is 7?   

MR. GRIMALDI:  7 would be the smaller of the two.   
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THE WITNESS:  I'd make 7 the --  

MR. GRIMALDI:  Or are they the same?   

THE WITNESS:  -- thicker --  

MR. GRIMALDI:  I'm sorry?   

THE WITNESS:  7 should be the router. 

(Employer Exhibit Number 7 and 8 Marked for Identification) 

Q    BY MR. GRIMALDI:  Why is -- what is the other document?   

A    And the other one is a hard card that goes with the 

router.  So I don't know --  

Q    Oh, okay.   

A    -- how you guys organize documents around here --  

Q    So can it just be --  

A    -- but --  

Q    I'm sorry.  So should it just be one --  

A    They would --  

Q    -- document?   

A    They should just be one document.   

Q    So we'll call them both --  

A    They both travel --  

Q    -- 7.   

A    -- with the part.   

MS. SENCER:  I guess one(a) and one (b)?   

MR. GRIMALDI:  That will be fine.   

HEARING OFFICER SIMONE:  So 7, 1 -- 7(a) will be the big 

one and 7(b) will be the smaller one, or vice versa?   
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THE WITNESS:  Yes.   

MR. GRIMALDI:  All right.   

HEARING OFFICER SIMONE:  Which way?   

THE WITNESS:  7(a) is the big one, 7(b) is the small one.   

MR. GRIMALDI:  That will -- that will be fine.  

(Employer Exhibit Number 7(a) and 7(b) Marked for 

Identification) 

Q    BY MR. GRIMALDI:  So you have in front of you a document 

that's been marked 7(a).  Is that an example of the router that 

you described a little while ago?   

A    Yes.   

Q    Okay.  And you're familiar with the router --  

A    Yes.   

Q    -- document?   

A    Yes.   

Q    How?   

A    So, as stated previously, I was a front-line supervisor 

who managed operators that performed the operations on this 

router.   

Q    Okay.  And -- and has -- is -- is the router a standard 

form for the Company?   

A    Yes.  All of the parts throughout the Portland operation 

have a router that includes the bar code, the operation, the 

employee who worked the part, the date and whether the 

operation was completed and is acceptable.   
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Q    And 7(b), what is that?   

A    So this is an example of a -- what we refer to as a hard 

card.  So when a part has to go off router for additional 

repair, a rework analyst creates a record of that additional 

repair and that record is what -- examples of that is what you 

see here.  And that will go along with the router and the part 

until it ships.   

Q    So this -- I just want to make sure I understand.  Does 

this router travel with the part throughout the process?   

A    Yes, it does.   

MR. GRIMALDI:  Move for 7(a) and (b) into evidence.   

HEARING OFFICER SIMONE:  Any objection?   

MS. SENCER:  Nope.   

HEARING OFFICER SIMONE:  Employer 7(a) and (b) are 

received.   

(Employer Exhibit Number 7(a) and 7(b) Received into Evidence) 

Q    BY MR. GRIMALDI:  Are there job duties that are common to 

all production workers?   

A    Yes.  They all have to follow the process control 

procedures, all the QCMs, they have to follow the safety 

procedures, they all have to follow the technique card.  So for 

the operations that the part goes through, there's a technique 

card for them that describes how they're supposed to make the 

wax mold or how they're supposed to strengthen the shell.  So 

all production workers need to follow their technique card.   
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HEARING OFFICER SIMONE:  What is a QCM?   

THE WITNESS:  It's the quality control manuals that we 

have, you know, require -- quality requirements that have to be 

followed by everybody.  Sorry.   

And --  

Q    BY MR. GRIMALDI:  Do -- all right.  Do -- do welders go 

through particular training?   

A    Sure.  All job titles go through --  

Q    Do -- and do other job titles go through particular 

training?   

A    Yes.   

Q    Specifically to their job titles?   

A    Yes.   

Q    Describe how a -- a welder -- the welding classification 

would relate to a wax assembler.   

MS. SENCER:  Vague.   

HEARING OFFICER SIMONE:  What do you mean by that?   

Q    BY MR. GRIMALDI:  What does a wax assembler do?   

A    A wax assembler welds wax components together.   

Q    I'm sorry.  Does what with them?   

A    Welds wax.   

Q    Welds?   

A    Welds wax components.  Yes.   

Q    So a wax assembler -- and is the wax assembler at the 

beginning of the process?   
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A    Yes.   

Q    And they weld?   

A    Yes, they do.  So it's hard to tell from this example 

because, for size purposes, I just brought a very small part.  

But going back to the much larger parts that we routinely make, 

we -- we create wax molds in segments that then have to be 

welded together to form the larger wax mold.   

And so, yes, absolutely, wax assemblers weld.   

In fact --  

Q    Wait until there's a question.   

MR. GRIMALDI:  8 or 9?   

HEARING OFFICER SIMONE:  You're at 8.   

MR. GRIMALDI:  I'll mark this Employer 8.   

Q    BY MR. GRIMALDI:  Deirdre, I put in front of you a 

document marked Employer 8.  Have you -- are you familiar with 

this document?   

A    Yes.   

Q    Generally, what is this?   

A    This is a job description.   

Q    Okay.   

A    We have --  

Q    And who is this a job description for?   

A    Production wax assemblers.   

Q    Okay.  And take a minute and could you describe for us 

the -- what the job description is --  
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A    Sure.   

Q    -- for the --  

A    So --  

Q    -- wax assembler?   

A    -- there are job descriptions for every job title in the 

Portland operations.  They all contain the same basic category.  

So it's very consistent.   

Q    Okay.  When you say that, what do you mean?   

A    The mission, the principal accountabilities, training, 

entry qualifications.  So the same structure is used -- basic 

structure is used for every job description in this case.   

Q    And would that include welders?   

A    Yes.   

Q    Okay.   

A    The production wax assembler, as I've described a moment 

ago, when we make large castings, we need to make large wax 

weld -- wax molds first.  So the wax mold segments will be 

assembled into a larger wax mold and be welded together.  This 

is an incredibly precise task.   

 The wax mold segments before they are assembled are staged 

in calibrated fixtures to be sure that the wax doesn't morph in 

any way, doesn't, you know, lose the form that it had as soon 

as it came out of the dye.   

So it's in a calibrated fixture.  The wax assembler will 

weld the components together.  If -- the reason I say it's very 
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precise, as I mentioned before -- pretend this was a -- you 

know, a larger casting and -- and, for example, if the seam was 

off and, you know, two pieces are -- are welded together, if 

they're not dead on and not flush and one's just even a -- you 

know, two, three, ten-thousands of an inch off, it will be ten-

thousands of an inch off in metal.   

And so if everything on this part -- pretend this was big 

and each one of these struts was a separate wax mold originally 

and had to be wax welded together in each -- here.  If any of 

those seams were not wax welded correctly, they would be 

incorrect in metal and ultimately the part would be out of 

round, for example, right, and the walls would be too thick or 

too thin.  So it's a -- an incredibly important process for us.   

MR. GRIMALDI:  Move Employer 8 into evidence.   

HEARING OFFICER SIMONE:  Any objection?   

MS. SENCER:  No.   

HEARING OFFICER SIMONE:  Employer 8 is received.   

(Employer Exhibit Number 8 Received into Evidence) 

Q    BY MR. GRIMALDI:  Could you describe -- what is a pattern 

finisher?   

A    A pattern finisher is very similar to a production wax 

assembler.  Does many of the same functions.  Would also 

include scraping -- I'm trying to think of a better word -- 

cleaning off the wax where there are what we refer to as 

parting lines as the wax comes together.  So it's another wax 
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removal operator to the welder or vice versa, and frankly, 

anybody in between.  So the grinder would also be involved in 

that kind of coordination as well. 

Q BY MR. GRIMALDI:  Okay. 

A So the -- 

Q I think that's -- 

A Okay. 

Q Thank you.   

MR. GRIMALDI:  It's probably better just to break at this 

point before I introduce another job title. 

HEARING OFFICER SIMONE:  Okay. 

MR. GRIMALDI:  Because otherwise we may be here until 

1:15. 

HEARING OFFICER SIMONE:  Okay.  So how long would you like 

to break for lunch?  Off the record.  We're off the record, 

please. 

(Off the record at 12:59 p.m.) 

HEARING OFFICER SIMONE:  So while we were on (sic) the 

record, a petition to revoke or partially revoke came through, 

and the Regional Director has issued an order referring the 

petition to revoke or partially revoke to this hearing officer 

and I'm going to defer the motion until the end of the hearing 

and will determine whether or not we need to get the documents 

that are still outstanding and the requests, okay? 

MR. GRIMALDI:  It may be mooted by then. 
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HEARING OFFICER SIMONE:  Okay.  But this -- so just 

remember, please, that you're still under oath. 

THE WITNESS:  Okay. 

Q BY MR. GRIMALDI:  Deirdre, is there a job title at the 

Portland operation known as millwright? 

A Yeah. 

Q And what do millwrights do? 

A They work in our maintenance department.  They repair the 

equipment in our facility. 

Q All right.  Do millwrights weld? 

A Yes, if it's necessary to repair the equipment. 

MR. GRIMALDI:  Employer 11. 

(Employer Exhibit Number 11 Marked for Identification) 

Q BY MR. GRIMALDI:  Deirdre, is this a job description for 

millwright? 

A Yes. 

Q And turn to page 2 if you would in the job description.  

Do you see the top where it references note? 

A Yes. 

Q What -- could you explain what that means? 

A It says, "Note for job positions that require respiratory 

protection, more than a filtering face piece or dust mask." 

Q Is that a safety requirement? 

A Yes.  I mean, below it cites the OSHA standard. 

Q And so do millwrights have safety -- some safety 
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requirements that are more enhanced beyond the regular safety 

requirements? 

A Yes. 

Q And what are the general safety requirements?  Are there 

general safety requirements that all production workers at the 

Portland operation have to have? 

A Generally eye protection, steel toed shoes and hearing 

protection in areas where hearing protection is required. 

Q Okay.  And that's true of all production workers? 

A Yes. 

Q In general? 

A In general. 

Q And then do some -- like for example, do millwrights have 

enhanced safety requirements? 

A Yeah, enhanced personal protective equipment specific to 

their job. 

Q And the millwrights would be an example? 

A Yes. 

MR. GRIMALDI:  Okay.  Move for Employer 11 in. 

MS. SENCER:  No objection. 

HEARING OFFICER SIMONE:  Employer 11 is received. 

(Employer Exhibit Number 11 Received into Evidence) 

HEARING OFFICER SIMONE:  Now, I noticed here under 

qualifications it says, "Advanced plumbing, machine, welding, 

fabrication, troubleshooting, and mechanical skills as 
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demonstrated by the competent performance of -- for your 

journeyman maintenance responsibilities at PCC or a comparable 

facility."  Could you explain what the advanced part of these 

requirements are? 

THE WITNESS:  I can only conclude that advance means they 

have to be, you know, more than familiar, but proficient with 

plumbing, machining, welding, fabrication, and skills listed 

there.  I can't say exactly the difference between nonadvanced 

plumbing and advanced plumbing.  I'm not familiar enough with 

millwright responsibility. 

Q BY MR. GRIMALDI:  Is there a job classification or title 

at the Portland operation known as millwright LME? 

A Yeah. 

Q What is that?  And is it distinct from a millwright? 

A It is a licensed -- I'm not totally positive on the LME, 

but it's a higher level of a millwright from our job 

classification standpoint. 

Q And do millwright LMEs weld? 

A I assume so because the regular LMEs do. 

HEARING OFFICER SIMONE:  You said the regular LMEs do? 

THE WITNESS:  Or, I mean -- so he's asking me about a job 

title that's millwright LME -- 

HEARING OFFICER SIMONE:  Uh-huh. 

THE WITNESS:  -- which is a more advanced, that it will 

also -- let me see the job description, I can -- 
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MS. SENCER:  I'm sorry, I couldn't hear that part. 

THE WITNESS:  So he's asking about the job title, 

millwright LME, which is a higher level millwright, and so the 

question was do they weld also?  And I said, I assume so 

because the standard millwright does. 

MS. SENCER:  I think her question went to you, you said 

standard LME does.  Is there a standard LME? 

HEARING OFFICER SIMONE:  That's exactly -- 

THE WITNESS:  Oh, I didn't mean to say standard LME.  I 

meant to say standard millwright.  My bad.  Sorry. 

Q BY MR. GRIMALDI:  Okay.  This would be Employer 12. 

(Employer Exhibit Number 12 Marked for Identification) 

Q BY MR. GRIMALDI:  Deirdre, you have in front of you 

Employer 12.  Is this the job description for a millwright LME? 

A Yes. 

Q And would you take a minute and look at that?  A minute 

ago you said you assumed that the millwright welds.  Having 

looked at this, does it refresh your recollection whether a 

millwright LME does weld? 

A Yes, and, yes, he does.  He or she does. 

Q And do the millwright LMEs also have enhanced, what you 

would call PPEs? 

A Yes. 

Q Safety requirements? 

A Yes. 
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MR. GRIMALDI:  Move 12 into evidence. 

MS. SENCER:  No objection. 

HEARING OFFICER SIMONE:  Employer 12 is received. 

(Employer Exhibit Number 12 Received into Evidence) 

MR. GRIMALDI:  May we go off the record just for a second? 

HEARING OFFICER SIMONE:  Off the record. 

(Off the record at 2:01 p.m.) 

Q BY MR. GRIMALDI:  Would you describe your understanding of 

what a rework welder does at the Portland operation? 

A Sure.  Rework welder repairs castings and coordination 

with other production workers. 

(Employer Exhibit Number 13 Marked for Identification) 

Q Deirdre, is that job description for a rework welder? 

A Yes. 

Q And are there categories on this job description that are 

similar to other job titles in production? 

MS. SENCER:  Vague.  The document speaks for themselves as 

to what their -- what each of them say and what -- similar is a 

vague term here. 

Q BY MR. GRIMALDI:  Under typical activities, is this 

singular to welders? 

A The structure of how the job description is laid out is 

similar to all job descriptions in the Portland area 

operations. 

Q Okay.  How about safety? 
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MS. SENCER:  Move to strike that last response as 

nonresponsive to the question.  As I heard the question, it was 

are the typical activities the same as the ones that you would 

see in others and she responded only as to the structure of   

job -- of the job description. 

MR. GRIMALDI:  I think she said they were similar. 

MS. SENCER:  That's not what she said. 

THE WITNESS:  The -- 

MR. GRIMALDI:  Well -- 

HEARING OFFICER SIMONE:  Could you ask a question again 

and -- 

MR. GRIMALDI:  I'll withdraw the question and ask another 

question. 

HEARING OFFICER SIMONE:  Okay.  You withdraw the question, 

okay. 

Q BY MR. GRIMALDI:  Let's do it this way then, let's take a 

look at -- are all production workers that work on equipment 

required to maintain their equipment in good working order? 

A Yes. 

Q Aer all production workers required to take responsibility 

for and demonstrate safe work practices? 

A Yes. 

Q Are all production workers required to adhere to plant and 

department safety rules? 

A Yes. 
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Q Are all production workers required to safely operate 

their equipment and tools? 

A Yes. 

Q Are all production workers required to identify and report 

safety problems? 

A Yes. 

Q And are they also required to complete logs and records? 

A Yes. 

Q And of course, would one of those be the router? 

A Yes. 

Q I notice that it says major plant differences at the 

bottom of the job description.  What does that mean? 

A Well, the process is the same in all of the PNL centers 

throughout the Portland operation.  The metal that is poured 

into the empty shell is different in some cases.  So to the 

extent that alloy is different, the welding technique and the 

type of alloy they use will be different. 

MS. SENCER:  I'm sorry, I don't see where you're pointing, 

where you're reading from. 

MR. GRIMALDI:  Sorry.  Second page, page 2, bottom. 

MS. SENCER:  Okay.  The heading.  Got it. 

Q BY MR. GRIMALDI:  So -- but is the process the same? 

A The process to manufacturing the casting is the same 

throughout the Portland operation regardless of the PNL center. 

HEARING OFFICER SIMONE:  And what is GTAW mean? 
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UNKNOWN MALE:  Gas tungsten arc welder. 

THE WITNESS:  Thank you.  I believe Ben.  I don't know 

what the initials stand. 

HEARING OFFICER SIMONE:  What did he say? 

THE WITNESS:  Gas tungsten arc welding. 

MR. GRIMALDI:  Is he a witness that's going to be 

testifying under oath? 

MS. SENCER:  The document actually speaks to the 

abbreviations used within. 

HEARING OFFICER SIMONE:  The -- where does it say that? 

MS. SENCER:  In typical activities under welding. 

THE WITNESS:  There we go.  Thank you. 

HEARING OFFICER SIMONE:  Thank you. 

MR. GRIMALDI:  Move for 13. 

MS. SENCER:  No objection. 

HEARING OFFICER SIMONE:  Employer 13 is received. 

(Employer Exhibit Number 13 Received into Evidence) 

Q BY MR. GRIMALDI:  Is there a job title known as 

radiographer? 

A Yes. 

Q Is there a radiographer -- are there two types of 

radiographers or -- 

A Yes. 

Q And what are they? 

A Radiographer A and radiographer B. 
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Q All right, and generally what do radiographers do at the 

Portland operation? 

A One of the inspection processes that we use once the part 

is in metal to find subsurface defects -- when I say defect, 

it's probably easiest to just think of a gas bubble, and some 

sort of gas bubble that was created as a part of the 

processing.  And so we take an x-ray of the entire casting and 

that is what a radiographer does, it takes a -- either film or 

digital x-ray of the casting so that a either film interpreter 

or radiological evaluator in the case of digital can mark on 

the casting where the subsurface defect is located for a repair 

cycle, which would include the grinder and the welding and then 

the re x-ray to make sure. 

Q Are radiographers expected to work with welders? 

A Yes. 

Q How? 

A So for example, if the -- well, when the part first goes 

into x-ray for inspection we do what's called 100 percent x-

ray, meaning we're going to take a picture of the entire part.  

Then once those defects have been repaired, they -- 

radiographer will take pictures of the areas where there were 

defects so not 100 percent again.  It may be the case that 

there's no defects in this section of the casting.  There were 

only defects over here, so they don't have to do 100 percent 

picture, they'll just take pictures where the welds were put in 
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to determine if the weld was good, the defect was correctly 

ground out and removed, and the weld met customer's 

specifications for repair.  And so both the radiographer and 

the film interpreter or digital radiological evaluator will 

work with not only the welder, but the grinder and potentially 

the production coordinator as well if the weld is not good and 

has to be ground back out and rewelded up.  And so that cycle 

would include everybody, you know, in the process. 

Q Do radiographers have any -- or are they required to have 

any special training? 

A Yes. 

Q And is that training just beyond the general training that 

all production workers go through? 

A Yes. 

Q And are they required to have any specific certifications? 

A Yes. 

Q And must they maintain those certifications in order to 

continue to be employed at the Portland operation? 

A Yes. 

HEARING OFFICER SIMONE:  Do the radiologists weld? 

THE WITNESS:  The radiographers. 

HEARING OFFICER SIMONE:  Radiographers. 

THE WITNESS:  Do not weld.  I get it.  It's hard. 

(Employer Exhibit Number 14 Marked for Identification) 

Q BY MR. GRIMALDI:  Deirdre, are you familiar with that 
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document that I just handed you? 

A Yes. 

Q And what is it? 

A This is a job description for a radiographer A. 

MR. GRIMALDI:  I move Employer 14 in. 

MS. SENCER:  Sure. 

HEARING OFFICER SIMONE:  Employer 14 is received. 

(Employer Exhibit Number 14 Received into Evidence) 

Q BY MR. GRIMALDI:  What is a penetrant inspector? 

A Another type of inspection that we do on the casting is to 

check the surface for defects, so we do that by dipping the 

entire casting into a bright green florescent penetrant 

solution and we essentially rinse the casting and develop it 

and then it goes into a dark booth where a penetrant inspector 

with a black light runs the black light on the casting and any 

place where there is a surface defect will have held a little 

bit of the penetrant in it and it will glow green under the 

black light so that it's visible.  In order to be marked up by 

the penetrant inspector as a defect it needs to be repaired,   

so -- 

Q And do the penetrant inspectors, are they required to have 

any advanced training beyond the normal production worker 

training? 

A Yes. 

Q And are they required to have any special certifications 
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beyond the -- any certifications? 

A Yes. 

Q Do the welders independent inspectors, do they -- is there 

interchange between the welders and the penetrant inspectors? 

MS. SENCER:  Vague. 

Q BY MR. GRIMALDI:  Are they expected to work together and 

cooperate? 

A Yes. 

HEARING OFFICER SIMONE:  Are you asking if there's 

interchange between them or if -- 

MR. GRIMALDI:  I did.  I asked if there was interchange 

between them. 

HEARING OFFICER SIMONE:  Or if they consult with the 

welders. 

MR. GRIMALDI:  Cooperate. 

Q BY MR. GRIMALDI:  Do they cooperate? 

A Yes. 

Q Do they communicate? 

A It's the same, yes. 

Q We'll do it that way. 

A In the same manner that I described with the x-ray, the 

penetrant inspector will do 100 percent, we call it FPI 

inspection for a penetrant inspection.  On the casting, they 

will mark up the defects.  We'll go through the grind weld, 

reroute cycle back for reinspect and in some case what's called 
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a spot check occurs, in which case, for example, the penetrant 

inspector and the grinder can also -- when you're -- let me 

back up.  If this was a defecting grinding it out, to be sure 

you get the whole defect out, you can use penetrant as a -- to 

do a spot check of that area to see if you've gotten the defect 

out to allow a good weld to be put in, and so again, the 

grinder, the welder, the inspector all work together to 

complete the florescent penetrant inspection process on the 

casting.  And as I've said before, this may be three repeating 

inspections or more.  It could be up to 15 or more depending on 

how many defects that are found in casting. 

Q Is that the job description for the penetrant inspector? 

A Yes. 

Q And you're familiar with that? 

A Yes. 

Q And you've seen it before? 

A Yes. 

MR. GRIMALDI:  We've move 14. 

MS. SENCER:  15? 

MR. GRIMALDI:  I'm sorry. 

HEARING OFFICER SIMONE:  We're 15. 

MR. GRIMALDI:  Oh, I'm sorry, it's 15?  15. 

MS. SENCER:  No objection. 

HEARING OFFICER SIMONE:  Employer's 15 is received.   

(Employer Exhibit Number 15 Received into Evidence) 

JA82

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 87 of 465



108 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

HEARING OFFICER SIMONE:  And does a penetrant inspector do 

any welding? 

THE WITNESS:  No. 

Q BY MR. GRIMALDI:  What's a shell removal operator? 

A A shell removal operator is tasked with removing the 

ceramic shell that's around the mold, which this example still 

has the wax in it, but if you just picture this as the alloy, 

pretend this is melted out and the metal is where the green is, 

the shell removal operator will remove the ceramic shell from 

the metal to reveal the metal casting. 

Q Do shell removal operators communicate with welders? 

MS. SENCER:  Vague. 

HEARING OFFICER SIMONE:  Can you rephrase it? 

Q BY MR. GRIMALDI:  In the context of the process, is it 

expected that there would be communication in the process 

between welders and the shell removal operators? 

A If there was an issue that was caused by the shell removal 

process, then the engineer may get information from a grinder, 

a welder, or an inspector and convey that information back to 

the shell operator or if possible, best practice again is to 

have them communicate directly.  So throughout the process, any 

operator can and does raise their hand when they see a problem 

that could be improved. 

HEARING OFFICER SIMONE:  Does the shell remover operator 

weld? 
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THE WITNESS:  No. 

Q BY MR. GRIMALDI:  What is a shell processer? 

A Shell processer helps to build the shell, so comes before 

the shell removal. 

Q And in the context of the process, do welders -- are 

welders required to consult with -- communicate with shell 

processors? 

A Welders and all other job titles throughout the process 

are expected to notify their supervisor, their coordinator, 

their engineer when they see defects or quality problems with 

the casting that could be remedied by changes in behavior by 

other operators.  So -- 

HEARING OFFICER SIMONE:  Does a shell processor do any 

welding? 

THE WITNESS:  No. 

Q BY MR. GRIMALDI:  What's an electrode fabricator at the 

Portland operation? 

A When we cast titanium alloy, we cast them using a titanium 

unit -- and an electrode fab operator welds the pieces of 

titanium together to form the unit. 

Q So do electrode fabricators weld? 

A Yes. 

Q Is the document I just handed you an accurate job 

description of electrode fabricators? 

A Yes. 
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MR. GRIMALDI:  I'd move for Employer's 16. 

MS. SENCER:  No objection. 

HEARING OFFICER SIMONE:  Employer's 16 is received. 

(Employer Exhibit Number 16 Received into Evidence) 

HEARING OFFICER SIMONE:  Are there job descriptions for 

the shell removal and the shell processor? 

MR. GRIMALDI:  I'm sorry? 

HEARING OFFICER SIMONE:  Are there job descriptions for 

the shell removal operator and the shell processor? 

MR. GRIMALDI:  There are.  We can mark these 17 and 18 and 

have them admitted. 

(Employer Exhibit Numbers 17 and 18 Marked for Identification) 

HEARING OFFICER SIMONE:  As long as there's no objections. 

MS. SENCER:  No. 

MR. GRIMALDI:  Shell -- did I say shell removal operator 

is 17?  Do you need a copy or is it okay? 

HEARING OFFICER SIMONE:  Yeah, I'd like a copy of it and 

then I'll mark it and then she's going to get all my exhibits 

anyway. 

MR. GRIMALDI:  Absolutely. 

HEARING OFFICER SIMONE:  I don't want to receive something 

I haven't seen.  Thank you.  Employer's 17 and Employer 18 are 

received. 

(Employer Exhibit Numbers 17 and 18 Received into Evidence) 

MS. SENCER:  I'm sorry, and 17, I seem to be missing 
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pages.  It starts with page 2? 

MR. GRIMALDI:  17, shell removal. 

MS. SENCER:  Right.  I have page 3 and 4. 

Q BY MR. GRIMALDI:  Deirdre, what's a production grinder? 

A So earlier I described the gating, the plumbing, to weld 

the metal into the casting and that a burn operator torched 

them down and they can't get all the way to the surface of the 

casting for the reasons I described about the heat and that 

they don't have to touch it, plus they run the risk of gouging 

into it literally.  And so a burn off operator usually to the 

torch will get it down to, you know, maybe a quarter inch high.  

They'll still be what's called a gate reference here where the 

gate used to be connected all around the top surface of the 

casting.  And so a production grinder will use a belt grinder 

or a hand grinder to get the remaining gate reference down 

flush because that does not generate as much need as a torch 

and it's a more refined tool that allows them to completely 

remove the gate without cutting into the actual part. 

Q And in the course of the process, do the production 

grinders, are they expected to and do they cooperate and 

consult with other production workers in the process? 

MS. SENCER:  That was compound. 

HEARING OFFICER SIMONE:  Meaning what? 

MS. SENCER:  There's a difference between people being 

expected to cooperate with each other and people being 
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consulting with one another. 

Q BY MR. GRIMALDI:  Do they consult with other production 

workers in the process? 

A Yes. 

Q Does that include grinders?  Excuse me, does that include 

welders? 

A It can. 

Q Do they cooperate with other production workers in the 

process or are they expected to cooperate? 

A Yes. 

Q Does that include welders? 

A It could.  In all cases, who is involved in the 

cooperation, communication, consultation depends on what the 

issue is. 

Q Is that true of every job title in the production process? 

A Yes. 

HEARING OFFICER SIMONE:  Do the production grinders weld? 

THE WITNESS:  No. 

Q BY MR. GRIMALDI:  Deirdre, is this an accurate job 

description for a production grinder? 

A Yes. 

Q And would you take a look on the first page under safety?  

Do production grinders have enhanced safety requirements? 

A Yes. 

MR. GRIMALDI:  I move 19. 
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MS. SENCER:  No objection. 

HEARING OFFICER SIMONE:  Employer 19 is received. 

(Employer Exhibit Number 19 Received into Evidence) 

MR. GRIMALDI:  Madam Hearing Officer, I can go through 

more of these job descriptions.  The witness has testified that 

they have -- that every job title or classification must 

consult and cooperate, interact with the others.  If you 

prefer, I can go through and enter into evidence each of these 

job descriptions or for time and efficiency, we can move 

forward. 

MS. SENCER:  I actually at this point would oppose just 

moving forward because with the previous statement was there's 

15 classifications.  We're now done with 12 of them.  Two of 

the ones that are left are their welders. 

HEARING OFFICER SIMONE:  Yeah, I'd like to enter all of 

the job descriptions into the record. 

MR. GRIMALDI:  That's fine.  That's fine. 

HEARING OFFICER SIMONE:  You have 12 so far.  How many 

more do you have left? 

MR. GRIMALDI:  They'll be more than 15 when I'm done. 

Q BY MR. GRIMALDI:  Deirdre, what's a mold machine operator 

B? 

A Mold machine operator B is the operator who works the wax 

injection machine that injects the pattern wax into the 

aluminum dye to form the wax molds or wax segments that will be 
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welded into a complete part. 

HEARING OFFICER SIMONE:  Does the mold machine operator B 

weld? 

THE WITNESS:  No. 

Q BY MR. GRIMALDI:  Does the mold machine operator, in the 

course of the process, consult with other production workers? 

A Yes. 

Q Does that include welders? 

A It can. 

Q Does the mold machine operator cooperate, or is he or she 

expected to cooperate with other production workers in the 

process? 

A Yes. 

Q Does the mold machine operator interact with, in the 

course of the process, other production workers? 

A Yes. 

Q Does that include welders? 

A It can. 

HEARING OFFICER SIMONE:  Can you give an example of when 

that would include a welder? 

THE WITNESS:  Sure.  If an engineer has formed a tiger 

team because, let's say that each of these struts is too thin, 

okay, it's getting to the back end and they're too thin.  The 

mold machine operator would be part of that team, along with 

other operators throughout the process because it's the dye 

JA89

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 94 of 465



115 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

that is the original start point for the thick and thinness of 

these walls and so the result of the tiger team or whatever 

they choose to call it would probably be a reworking of the 

aluminum dye to make it so that when the wax is injected the 

struts would be the appropriate size when they add to the metal 

casting. 

HEARING OFFICER SIMONE:  And the welder would make the 

strut the appropriate size? 

THE WITNESS:  So if the strut is in metal and is either 

too thick or too thin.  If it's too thick, then a grinder would 

have to blend it down to the right thick or thinness.  If it 

was too thin, the welder would have to weld it up to the 

correct thick or thinness. 

Q BY MR. GRIMALDI:  Deirdre, is this an accurate job 

description for a mold machine operator B? 

A Yes. 

Q And you're familiar with it? 

A Yes. 

MR. GRIMALDI:  I move 20 into evidence. 

MS. SENCER:  No objection. 

HEARING OFFICER SIMONE:  Employer 20 is received. 

(Employer Exhibit Number 20 Received into Evidence) 

Q BY MR. GRIMALDI:  What is a visual dimensional inspector? 

A So a third type of inspection that the casting goes 

through is called a visual dimensional inspection.  A visual 
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dimensional inspector checks the part to -- and all the 

features on the part to make sure the features are located in 

the correct place, that the dimensions on the part are to the 

blueprint so they'll use tools like caliper -- calipers to 

mention the thick and thinness of the walls.   

They'll look at a technique card that tells them, you 

know, where the features are supposed to be on the part and the 

dimensions of them.  And to the extent that a wall is too thick 

or thin, they will mark it for repair or a feature isn't formed 

correctly, they mark it for repair and it will go through the 

repair cycle we've been talking about today.  And again, like 

everything, would be subject to a review by engineers working 

from the beginning of the process in wax all the way through to 

determine how that problem would have occurred and try and 

solve it. 

Q And do the visual dimensional inspectors in the course of 

the process consult with other production workers? 

A Yes. 

Q Including all job titles and classifications that we've 

named here earlier? 

A Yes. 

Q That would include welders? 

A Yes. 

Q And do they cooperate with the other production workers? 

A Yes. 
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Q And would that include welders? 

A Yes. 

Q Did any one of the job titles that we've talked about so 

far be performed without -- in the process, without being 

integrated with the others? 

A No. 

MS. SENCER:  Vague. 

Q BY MR. GRIMALDI:  You can answer it. 

A No. 

Q It's fine.   

HEARING OFFICER SIMONE:  Now, when there's a mold machine 

op B, is there a mold machine operator A? 

MR. GRIMALDI:  Did I give you B or A? 

HEARING OFFICER SIMONE:  You gave us B, but I don't know 

if there's also an A. 

MR. GRIMALDI:  Well, there is a mold machine operator.  

I'm sorry, I was looking at the visual dimensional inspector. 

HEARING OFFICER SIMONE:  That's the next question I'm 

going to get to, is there a B for that one? 

MS. SENCER:  And the same with the radiographer where we 

have only the A. 

MR. GRIMALDI:  Yeah, I don't -- 

THE WITNESS:  I think we're going to enter in, at some 

point talk about all 120 job titles and then we can say for 

sure on anything -- any questions that you have. 
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Q BY MR. GRIMALDI:  You have in front of you a document that 

is the job description for visual dimension inspector A, 

correct? 

A I don't have a visual dimension inspector job description. 

Q I'm sorry, what did I put in front of you? 

A Mold machine operator B.  It's the last one I have.  I 

don't seem to have that. 

MS. SENCER:  I have 21, visual dimensional inspector. 

HEARING OFFICER SIMONE:  That will be 21. 

(Employer Exhibit Number 21 Marked for Identification) 

THE WITNESS:  Oh, I just didn't get one I guess. 

Q BY MR. GRIMALDI:  Oh, you don't?  I thought I handed it to 

you. 

A There we go. 

Q Is that an accurate job description for visual dimensional 

inspector A? 

A Yes. 

Q And you're familiar with it? 

A Yes. 

MR. GRIMALDI:  I move 21 in. 

MS. SENCER:  No objection. 

HEARING OFFICER SIMONE:  Employer 21 is received. 

(Employer Exhibit Number 21 Received into Evidence) 

HEARING OFFICER SIMONE:  So does the visual dimensional 

inspector A do any welding? 
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THE WITNESS:  No. 

Q BY MR. GRIMALDI:  What is a rework specialist? 

A Rework specialist is a welder who is capable of also 

developing a rework plan for a task that is particular bad, and 

by bad I mean significantly more defects than normal, so it 

will require extensive cooperation in order to repair the 

casting to the customer specs.  So not only would they need to 

be able to weld, but also come up with the plan, the rework 

plan to fix it.  So a plan, what's the grinder going to do?  

How's it going to be routed?  What's the FPI inspector going to 

do?  What's all of the people involved, what are they going to 

do to repair this casting?   

And secondly, they need to be capable of training, which 

means not only that they have the appropriate demeanor and 

ability to teach, but also that they are certified as a trainer 

through PCCs training program how to be a trainer, which 

includes teaching them how to keep the records and document 

only training that's occurred. 

Thirdly, they need to be willing to go to any shift, so a 

typical welder, a regular rework welder is on dayshift.  A 

rework specialist would be expected if there was a trainee, to 

go to whatever shift the trainee was on if a project part, is 

what we call them when they're really bad, needs, you know, 

attention on every shift, they would be the one to alter their 

shift to make sure somebody who was on this rework plan team 
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was always working the casting so it didn't get turned over to 

somebody that wasn't familiar with the plan that had been 

developed. 

HEARING OFFICER SIMONE:  And do they get paid more than 

the rework welder? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  How much more? 

THE WITNESS:  One paygrade more, which is four percent. 

Q BY MR. GRIMALDI:  Do the rework specialists in the course 

of the process consult with other production workers? 

A Yes, to make the rework plan.  So once the part is 

designated a project part, it will then be repaired under this 

plan.  And in many cases, with a specific grinder and a 

specific set of welders and a specific inspector to be sure 

that everybody is aware of the plan and can execute to it to 

save the casting essentially so it won't be scrapped. 

Q And do they -- do the rework specialists do that then in 

cooperation with the other production workers in the process? 

A Yes. 

Q By the way, could you just go back to what was marked 

Employer 20, the mold machine operator B? 

A Yes. 

Q Job description.  And look to the second page.  Do the 

mold machine operators also do training? 

A Yes. 
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(Employer Exhibit Number 26 Received into Evidence) 

Q BY MR. GRIMALDI:  What is a rework grinder? 

A So a rework grinder works in coordination with the 

inspector to remove, grind out, defects in the casting and 

repair the grind out for a weld. 

Q Does the -- is the rework grinder -- strike that.  In the 

process, does a rework grinder consult and work with everyone 

else in the production process? 

A Yes. 

Q Other production workers? 

A Yes. 

Q And does that include welders as well? 

A Yes.  

Q And welders are expected to work with the and cooperate 

and consult with the rework grinder? 

A Yes. 

Q Is the document that have been marked Employer 27 an 

accurate job description for a rework grinder? 

A Yes. 

Q And are you familiar with the job description? 

A Yes. 

MR. GRIMALDI:  Move 27 in.  

MS. SENCER:  No objection.   

HEARING OFFICER SIMONE:  Employer 27 is received.   

(Employer Exhibit Number 27 Received into Evidence) 

JA96

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 101 of 465



136 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

HEARING OFFICER SIMONE:  Does a rework grinder do any 

welding? 

THE WITNESS:  No.  

Q BY MR. GRIMALDI:  Do welders -- do they weld any part that 

is not part of the whole?   

A No, without a wax mold, there's not a part in metal and 

without a part in metal, there can't be defects and without the 

defects, there is no reason to weld the part.   

MS. SENCER:  I'm sorry.  I mis -- either I misread the 

question or I misunderstood the answer.  I thought it was part 

of the whole.  Is that what you said?   

MR. GRIMALDI:  In other words -- 

MS. SENCER:  I thought she responded to part of the mold.   

THE WITNESS:  I was responding --  

MS. SENCER:  Did I hear one part of these wrong? 

HEARING OFFICER SIMONE:  I thought he said -- 

MR. GRIMALDI:  I said part of the whole.   

HEARING OFFICER SIMONE:  -- whole -- the whole.  And so 

she said without the various parts that there can't be any 

welding. 

MR. GRIMALDI:  And she referred to the mold.   

HEARING OFFICER SIMONE:  Mold.   

MS. SENCER:  Okay.  Then the question is vague based on 

the witness's response not addressing the question.  We move to 

strike the answer for being nonresponsive to the question.   
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HEARING OFFICER SIMONE:  Well, he asked -- is that -- do 

welders do any work outside of the whole meaning the whole 

operation.   

MS. SENCER:  Uh-huh. 

HEARING OFFICER SIMONE:  Which I took to mean do they do 

anything separate from these parts here.  

MS. SENCER:  I understood the whole -- 

MR. GRIMALDI:  That is -- 

MS. SENCER:  -- to be the whole as in the piece itself.  

Whatever piece is being produced as compared to the overall 

process.  

MR. GRIMALDI:  Well, it's one and the same.   

MS. SENCER:  It's not.   

MR. GRIMALDI:  But it is one and the same.  The process in 

the whole is the part.  And look, we can go through the process 

and explain the process and explain then how as we went through 

every job classification, each one of these are integral to the 

completion of the process.  Please.  

MS. SENCER:  That's now common knowledge.   

THE WITNESS:  So I don't have all of them so if I miss 

one, somebody just say hey, you missed this one and I'll tell 

you where it goes.  The molder B, you know, molds the initial 

wax mold.  The shell processor prepares the shell.  The shell 

removal operator takes the shell off.  The inspectors, let's 

start with x-ray, the radiographer takes the picture.  The film 
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interpreter reads the picture.  The visual dimensional 

inspector and the dimensional analyst do the surface inspection 

on the casting.  And the penetrant inspector does the first 

penetrant inspector on the casting and after each of those 

inspections, there are multiple cycles of repair that include 

the rework grinder, the rework specialists, the rework welder.  

In the case of a titanium casting only, the crucible 

repair welder has their function here with the crucible being 

repaired so it's ready to pour another titanium part.  And I -- 

did I get them all?  Dispatcher.  A dispatcher moves the part 

through this entire process and back again as needed.   

Q BY MR. GRIMALDI:  And does each job rely on the others for 

the process to work? 

A Absolutely.   

Q And does it require the cooperation of the others to work? 

A Absolutely.   

Q And does it require interaction among each other to work? 

A Yes. 

Q Besides in the process, is there regular contact between 

the welders and the other job titles? 

A Yes. 

Q How? 

A They use the same lunch room, break room, they use the 

same time clocks to clock into.  

Q Do you have a smoke break area? 
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A They use the same smoking areas.  They use the same 

parking lots.  They go to the same standup meetings with their 

supervisors.  They -- 

Q What's a -- I don't want to get this wrong.  What's a 

quarterly coffee meeting or talk?   

A In addition to a standup meeting with your immediate 

supervisor, which would occur as often as weekly or as inoften 

as monthly, there is a quarterly coffee talk with the general 

manager for the PNL center that all employees attend. 

Q All production employees? 

A All employees.   

Q All employees. 

A All employees. 

Q And that includes welders? 

A Including welders. 

HEARING OFFICER SIMONE:  Do they wear the same 

workclothes?  The welders as the rest of the other production 

and maintenance employees? 

THE WITNESS:  For -- they all wear steel toed shoes.  As I 

said earlier, the safety glasses, the steel toed shoes, and the 

hearing protection in the areas required.  And then welders 

have additional PPE like other jobs that we described do.  They 

have a hood for example, a welder in the steel alloy wears a 

hood with a screen that is shaded to protect their eyesight 

from the arc.   
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HEARING OFFICER SIMONE:  What about their workclothes? 

THE WITNESS:  No.  

Q BY MR. GRIMALDI:  Is there a uniform? 

A No. 

Q Do most production workers wear jeans? 

A Yes, jeans.  There are requirements that you can't have a 

tank top, you know, you have to keep your shoulders covered.   

Q Is that true of all production workers? 

A Yeah.  They may choose an apron or a smock that's provided 

by the company to protect their clothes underneath.  I wouldn't 

personally consider -- in my opinion, that's not a uniform.   

Q But is that something that's specific to welders or is 

that --  

A No, sorry, I was just saying in general. 

Q -- to all production workers? 

A Some areas provide smocks or aprons or -- 

HEARING OFFICER SIMONE:  What about badges?   

THE WITNESS:  Every employee has a badge.   

HEARING OFFICER SIMONE:  They all the same?   

THE WITNESS:  Yes.  And they all have the same barcode 

which allows them to access buildings and also barcode onto the 

operations on the router.  So it will have their picture and 

the barcode and their employee number. 

Q BY MR. GRIMALDI:  And that's for all production workers? 

A All workers.   
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Q All workers.   

HEARING OFFICER SIMONE:  So the barcode is specific to the 

employee?   

THE WITNESS:  Correct.   

Q BY MR. GRIMALDI:  Do -- but it's not specific to the job 

title? 

A No. 

Q With the barcode.  Do the welders work in an area that's 

segregated from the rest of the production workers? 

A No. 

Q Do they work in and among the production workers? 

A Yes, typical -- 

Q Does PCC in the Portland operations specifically conduct 

general training for employees?   

A Yes. 

Q Do they conduct, for example, harassment training? 

A Yes. 

Q What other types of training? 

A Safety training, orientation; any training that would be 

applicable to the entire workforce is delivered roughly 30 to 

40 employees at a time in groups irrespective of job title, 

with whoever the presenter is.   

Q And do -- and so they're all in -- all employees are in 

the training room; is that accurate? 

A In the room, we're constrained to have actual training 
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rooms.  So in whatever room has been designated for the 

training to occur, employees in groups of roughly whatever, 30 

that can fit in the room, regardless of job title, will receive 

the training that is for everyone.   

Q So are job titles then mixed in that one? 

A Yes. 

Q Okay.   

A Uh-huh. 

Q And that would include welders and others? 

A Yes. 

Q Okay.   

HEARING OFFICER SIMONE:  Do any of these employees ever go 

to customer locations? 

MR. GRIMALDI:  I'm sorry, I didn't hear the -- 

HEARING OFFICER SIMONE:  Do any of these employees go to 

customer locations or out in the field? 

MR. GRIMALDI:  Production employees? 

HEARING OFFICER SIMONE:  Do any of these employees, a 

production and maintenance employees, do they go to the field 

or to customer locations?   

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  They do?  Which ones go to the 

customer locations? 

THE WITNESS:  It would depend on what the problem is at 

the customer.  So if there's a problem with the part, the 
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customer typically sends it back and we do the repair here.  

But on occasion, we will send whomever, a rework specialist or 

a rework welder could be sent if that's the skillset that's 

needed to repair.   

HEARING OFFICER SIMONE:  And these customer locations are 

located where? 

THE WITNESS:  We have customers all over the world.  I 

will say it doesn't happen very frequently.  It's more common 

for the part to be returned and reworked here where we have a 

full complement of the engineer and all the operators 

necessary.   

Q BY MR. GRIMALDI:  Is it only just the welders that would 

go? 

A No, I -- as I said, I think we would send whomever would 

be required to fix the part.  Whoever that might be. 

Q Okay.  So it wouldn't necessarily just be welders? 

A Yeah.   

Q Does the Portland operation have attendance policies? 

A Yes. 

Q Do those policies apply to all production workers? 

A Yes.  And -- 

Q Does the Portland operation have leave policies? 

A Yes. 

Q Do they apply to all production workers? 

A Yes. 
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Q Are the production workers on an hourly wage structure? 

A Yes. 

Q And does that hourly wage structure apply to all job 

classifications? 

A Yes. 

Q Does that include welders? 

A Yes. 

Q And are there steps in that wage structure? 

A Yes. 

Q And how many steps? 

A Six. 

Q And are all production employees subject to the same step 

progression? 

A Yes. 

Q Does that include welders? 

A Yes. 

HEARING OFFICER SIMONE:  Do they get overtime? 

THE WITNESS:  Yes.  All production workers get overtime.   

HEARING OFFICER SIMONE:  What about the work schedules?   

THE WITNESS:  For -- all production workers or for welders 

or?   

HEARING OFFICER SIMONE:  Welders and the rest of the 

production workers? 

THE WITNESS:  So a typical work schedule is day shift is 6 

a.m. to 2:30; second shift, swing shift is 2:30 to 10:30; and 
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we call graveyard or third shift is 10:30 to 6.  There are 

exceptions to that standard shift in various departments.  But 

that's the standard.   

HEARING OFFICER SIMONE:  Do the welders work all three 

shifts? 

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  And do all the other production 

employees work all three shifts? 

THE WITNESS:  Yes.   

Q BY MR. GRIMALDI:  What's a QCB? 

A It stands for quarterly cash bonus.   

Q Okay.  And what is a quarterly cash bonus?  Would you 

describe that? 

A Yeah, so the -- in addition to the wages earned by the 

Portland operation, production workers and all workers every 

quarter we are given a -- they are given a bonus based on the 

performance of their profit and loss center to financial 

targets.  So the formula for calculating the quarterly cash 

bonus is the same.  But the actual payout in each of the three 

profit and loss centers can and typically is -- can be and 

typically is different because they're different profit and 

loss centers.  So they do a different job hitting their 

financial targets.  But the formula is the same across the 

entire Portland operation.   

Q And that would include for welders or any other production 
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worker? 

A Yes.   

Q Formula is the same? 

A It is released as a percentage so as an example, the large 

parts campus profit and loss center QCB might be seven percent, 

the SSBO profit and loss center might be 12 percent, the Deer 

Creek profit and loss center might be 18 percent.  And that 

percentage is applied to all of the wages earned by the 

production workers during that quarter and they get a bonus 

check. 

Q Okay.  We talked about wage structure and the bonuses.  

Are there annual wage increases? 

A Yes.  

Q And are those annual wage increases for all production 

workers -- 

A Yes. 

Q -- the same in terms of percentage? 

A Yes. 

Q Yes.  So the percent -- I just want to make sure we're 

clear.  The percentage increase -- is the percentage increase 

the same for all production workers including welders? 

A The market based wage adjustment which goes into effect on 

January 1st of every year is the same percentage for all 

production workers.   

Q And they all receive that on the first of the year, the 

JA107

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 112 of 465



147 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

beginning of the year?  January 1 of the new year? 

A Yes.   

Q Is there a health plan at the Portland operation?  Health 

benefits offered? 

A Yes. 

Q And are the same health benefits offered for all 

production workers? 

A Yes. 

Q That includes welders? 

A Yes. 

Q Is there a retirement plan offered at the Portland 

operation? 

A Yes. 

Q And is that a retirement plan that is offered to all 

production workers? 

A Yes, all Portland operations. 

Q I'm sorry, all Portland operation? 

A Yes.   

Q Okay.   

HEARING OFFICER SIMONE:  What about vacation accrual? 

THE WITNESS:  Vacation is accrued for all Portland 

operation production workers according to the same policies.  

So the vacation accrual depends on your years with the company.  

How much you'll accrue.  But that is consistent that math or 

that formula for the accrual is consistent for all job titles 
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across all Portland operations.   

Q BY MR. GRIMALDI:  And is that found in the handbook? 

A Yes. 

Q Do all production workers punch the same time clock? 

MS. SENCER:  Vague.   

Q BY MR. GRIMALDI:  Do they punch a time clock? 

A They barcode in, yes. 

Q Okay.  So is that process consistent for all production 

workers? 

A Yes. 

Q Is the discipline process the same for all production 

workers at the Portland operation? 

A Yes, progressive discipline policy applies to all Portland 

operation production workers. 

Q If there were to be a bargaining unit at the Portland 

operation, what do you believe the appropriate bargaining unit 

would be? 

MS. SENCER:  Objection.  Completely irrelevant.   

HEARING OFFICER SIMONE:  That's what we're here deciding.   

MR. GRIMALDI:  She's entitled to her opinion.  She works 

there. 

MS. SENCER:  No, she's not.  The Regional Director is 

entitled to his opinion and that's the only one whose opinion 

matters.   

HEARING OFFICER SIMONE:  Yeah, I agree with Ms. Sencer.   
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Q BY MR. GRIMALDI:  In your 13 years at the company, do you 

believe that overall there have been good labor relations? 

MS. SENCER:  Objection.  Relevance.   

MR. GRIMALDI:  It's a fact question.  It's -- and she's 

entitled to answer that question.  It's what her observation is 

in 13 years.   

MS. SENCER:  Yay, the company's anti-Union and it's worked 

for us.   

MR. GRIMALDI:  That's not exactly what I said.  I asked 

about labor relations in the plant.   

HEARING OFFICER SIMONE:  Are you looking for something 

specific?  

Q BY MR. GRIMALDI:  Do you believe that the relationship has 

been good?   

MS. SENCER:  Vague.   

Q BY MR. GRIMALDI:  Between management and labor?   

MS. SENCER:  Vague.   

MR. GRIMALDI:  Do you want me to use a more specific word?   

Q BY MR. GRIMALDI:  Do you believe that the relationship has 

been harmonious between management and labor? 

MS. SENCER:  Vague.   

Q BY MR. GRIMALDI:  All production workers? 

HEARING OFFICER SIMONE:  But this is you're asking her for 

a subjective opinion.   

MR. GRIMALDI:  Based on her experience in 13 years some of 
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your specifications? 

A Potentially. 

Q Do you know what the specifications are for a -- 

A It would vary. 

Q Wait a second.  For a millwright to repair any particular 

piece of equipment inside the Portland operation? 

MR. GRIMALDI:  Objection.  She's not a millwright.  She 

wouldn't be expected to know that.  She's asking for an expert 

opinion.   

MS. SENCER:  No, she's been put up here as the witness by 

the Employer to talk about the job classifications that are out 

there, including the welding responsibilities of the 

millwright. 

MR. GRIMALDI:  Not to the detail that counsel is asking 

her to be held to.  It's way beyond her as a fact witness.   

MS. SENCER:  Well, then she can say she doesn't know.   

THE WITNESS:  I don't know.   

Q BY MS. SENCER:  Okay.  Do you know if a millwright is 

required to hold any welding certifications? 

A According to the job description in order to be qualified 

as a millwright, with respect to welding, you have to have 

advanced welding skills as demonstrated by competent 

performance of four years journeyman maintenance 

responsibilities at PCC or with a comparable facility.  That's 

the extent to my knowledge.   
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Q Okay.  And do you know what the responsibilities of a 

journeyman maintenance are? 

A No. 

Q And when is the last time a millwright moved into a rework 

specialist or rework specialist/crucible repair position to 

your knowledge? 

A I'm not familiar with that level of detail in terms of who 

has job bid into the welding or the rework specialist position. 

Q Okay.  In the time that you were on the floor in 

production or in human resources, were you aware of any 

millwright transferring into bidding into one of the welding 

positions? 

A I would have to check.   

Q So off the top of your head, you do not know of any? 

A No. 

Q Okay.  Are you aware of any welders bidding into the 

millwright position? 

A Again, I would have to check. 

Q Are you aware of any circumstances where a temporary 

exchange was done such that a welder filled in for a, excuse 

me, millwright? 

A Not that I'm aware of. 

Q Okay.  Are you aware of any millwrights temporarily 

filling in for any welders? 

A No, not that I'm aware of. 
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Q And in your experience, how frequently does a millwright 

directly contact a welder to consult on process? 

A When you say process, do you mean the process of making a 

part or the process of repairing the equipment? 

Q Either.   

A I would think that if there was welding equipment that 

needed repair, that that would be the time the consult would 

occur.   

Q How frequently are you aware of that occurring? 

A I don't know how frequently it occurs. 

Q Okay.  Are you aware of it ever occurring? 

A I don't know.   

Q Now, a millwright LME is a millwright who has a partial 

electrical license, correct? 

A That's what I understand, yes. 

Q Okay.  How frequently are you aware -- and is a higher pay 

grade because of the electrical license, right? 

A That's my assumption, yes. 

Q Well, it is a higher pay grade? 

A Yes. 

Q Okay.  And I'm sorry, before I move on to the millwright 

LME, the job code up there SMPRPA, do you know what that means? 

A It's a code that is specific to the job title.  So when we 

enter the -- in the PCN, the personal change notice, it's that 

code that's used to tie to that job title.  
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Q Do you know if the codes have any deeper meaning like such 

that the SM stands for anything or the PRPA stands for 

anything? 

A No, I don't. 

Q Okay.  Who would know? 

A I don't know.   

Q Okay.  The job code for the millwright LME is SMP, same 

first letters as the regular millwright.   

A Uh-huh. 

Q Followed by LME.  Do you see that? 

A Yeah. 

Q Okay.  So perhaps the job code has some meaning, right?  

You think that's a coincidence? 

A I don't know.   

Q Okay.  Now, the millwright LME, have you ever seen a 

millwright LME transfer into a welding position or bid into a 

welding position? 

A Not that I know.  I would have to check.   

Q And have you ever seen a welder bid into a millwright LME 

position? 

A Again, we'd have to check the job bidding history to give 

you an accurate answer.   

Q Are you aware of any welders holding a limited maintenance 

electrical license? 

A It's not required to be a welder so we wouldn't know that 
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even if they did.   

Q Well, you might know that, right?   

MR. GRIMALDI:  Objection.  She's asking her to speculate.  

She asked and answered.   

MS. SENCER:  No, she said we wouldn't know that, which is 

the part that I'm questioning.   

MR. GRIMALDI:  Asked and answered.   

MS. SENCER:  I'll move on.   

Q BY MS. SENCER:  And you agree that the millwright LME does 

not have to hold any welding certifications, correct? 

A I will say the same thing I said last time, which is 

exactly what it says there, advanced welding skills as 

demonstrated by a competent performance of four years 

journeyman maintenance responsibilities at PCC or a comparable 

facility. 

Q Right, and it says that an LME license is required, 

correct? 

A Yes. 

Q It doesn't say anything about a welding certification; 

does it? 

A No. 

Q Now, Exhibits 14, 15, 21, 24 and 25, you can kind of group 

those.  Those all go to the quality control issues.  So we'll 

start with Employer Exhibit 14.  We have a radiographer A.  See 

that? 
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A Mine aren't labeled, so give me a second here.   

Q Uh-huh.   

A Have it.   

Q Okay.  Are you -- now a radiographer A is required to take 

radiography level 1 courses.  Do you know what goes into a 

radiography level 1 course? 

A I'm not familiar with the specifics of what is required to 

be a radiographer or what's required in that class.   

Q Okay.  And the level 1 certification indicates it's every 

three years.  Do you -- have you ever sat in on any of those 

courses? 

A No. 

MR. GRIMALDI:  Objection.  Why would she -- this is way 

far afield with regard to what she's asking her whether she sat 

in on a course or didn't sit in on a course.  The job 

description speaks for itself.  It has been admitted as an 

exhibit.  It states what the requirements are and what the 

certification and training rudiments are for every one of those 

job descriptions.  To ask her that level of detail is way 

beyond the pale certainly of even the direct.   

HEARING OFFICER SIMONE:  Can you rephrase the question or 

ask a different question please?   

Q BY MS. SENCER:  Sure.  Do you have any idea of the content 

of the level 1 courses that is required to qualify for this 

position? 
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MR. GRIMALDI:  Again, objection.  Why -- what's the 

relevance of her having knowledge of what the content is?   

MS. SENCER:  The Employer clearly thought it was important 

to know that these employees have special certification and 

requires special training.  This is one of the distinctions 

that they try to make in their statement of position as to why 

the welders who all hold certifications aren't actually 

different because a lot of people have special certification.  

I'm allowed to dig into those certifications to see how they 

are different or the same from those of the welders.   

MR. GRIMALDI:  The issue is whether they have training 

and/or certification beyond that which the ordinary production 

worker may have.  And that's really what the Employer has 

argued.  Again, getting to that detail, she's not an expert.  

She's a fact witness.  And to suggest that she's supped to know 

the detail of what each and every training is or has attended 

those classes candidly is absurd. 

HEARING OFFICER SIMONE:  Do you have a witness that could 

answer those questions?   

THE WITNESS:  Yes.  Yes, we do, Vito.   

Q BY MS. SENCER:  You agree that qualifying as a level 1 

radiographer would not -- the level 1 radiography courses would 

not qualify you to be a welder, correct? 

A That's correct.  

Q And the radiographer touches the product but is not 
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producing any portion of the product; is that right? 

A That's correct.  They are part of that inspection process.  

Q Okay.  And the penetrant inspector likewise is part of the 

inspection process but not directly producing any portion of 

the product; is that right? 

A The product cannot be produced without them.   

Q That's not really my question.  My question is do they do 

anything to make the product as compared to whether or not they 

work in the process that makes the product? 

A Yes, you can't make a casting without inspecting it via 

x-ray, penetrant inspection, or dimensional and visual.  It 

can't be made without those functions being performed. 

Q What portion of the product is added to by the penetrant 

inspector? 

A Defect identification.   

Q Okay.  So the product comes to them, they identify if 

something is wrong with it and they indicate what needs to be 

fixed, correct? 

A Yes. 

Q They don't do the fixing; is that right? 

A That's correct. 

Q And you agree that regardless of whether or not a 

penetrant inspector has passed through level 2 penetrant 

inspection courses, they're not certified to weld; is that 

right? 
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A That's correct.   

Q A visual dimensional inspector A.  Do they make any 

physical changes to the product? 

A Again, the product cannot be made without them.  But they 

do not -- stand by, let me look at the job description.  Yes, 

they do.   

Q What change do they make to the product? 

A If you look under section -- principal accountabilities, 

part 2.  Typical activities, part D.  Works regularly with 

straightening, salvage and targeting areas.  So if they are 

straightening the part, they are modifying the part as would be 

the dimensional evaluator if it's in their job description as 

well.   

Q What is a straightening area? 

A So straightening -- sometimes when the casting comes to 

the -- in metal, the strut isn't straight.  Okay.  And you 

literally straighten it with a press and/or sometimes literally 

a hammer is used to straighten.  You can refer also to the 

dimensional evaluator job description, which also talks about 

straightening.   

Q Oh, I'm not at that one yet, but thank you.  So do the -- 

what tool does the visual dimensional inspector use to 

straighten with? 

A So as I said, whomever whether it's the visual dimensional 

inspector or somebody else involved in the dimensional 
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inspection, is straightening the part, they may use a press or 

they may use a -- not a regular hammer that we would use in our 

home, but a tool.   

Q Is the visual dimensional inspector A trained on using the 

presses? 

A It says that they regularly work with straightening.   

Q Have you seen any visual dimensional inspector use a 

press? 

A I'm hesitating because in the visual dimensional 

inspection room, there are several different job titles that do 

various overlapping inspections and so it's hard for me to say 

with certainty whether it was a visual dimensional inspector or 

a dimensional evaluator who was using the press.   

Q Who else works in the visual dimensional inspector -- in 

the same room as the visual dimensional inspector? 

A The dimensional evaluator. 

Q Anyone else? 

A There are other job titles but we haven't introduced them 

here so I don't know if I bring them up now or not.   

Q Yes.   

A Okay.  So there's something called an LSBS specialist.   

HEARING OFFICER SIMONE:  Which is what?   

THE WITNESS:  A similar function; they operate in this 

room.  So they are required to do the duties of a visual 

dimensional inspector and dimensional evaluator.  So there's 
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visual inspection, dimensional inspection, and then 

straightening.  There's also the straightening job title.  Just 

and straightening is a job title in that room as well.  And 

they have additional responsibilities such as it's called CMM 

evaluation and disposition.  So basically more advanced 

inspection.  Different levels of inspection within the same 

room and all related to visual dimensional. 

HEARING OFFICER SIMONE:  And these people are in a 

separate room from the production line? 

THE WITNESS:  They're in a room because it needs to be 

temperature controlled for the calibration of their tools.  But 

that room is within the production area where the grinders and 

welders and the x-ray are all working together.  So in the same 

way the x-ray reader has a booth that they're reading the film 

in and the welders have booths.  Everybody has their space.  So 

do the visual dimensional inspectors.  Or straighteners or any 

of those job titles that perform various levels of those 

functions.   

Q BY MS. SENCER:  Is there -- there's a job title of 

straightener then; is that right? 

A Yes. 

Q Okay.  And in your experience, have any visual dimensional 

inspectors become welders? 

A Again, we would have to check the job bidding history to 

answer those questions accurately. 
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Q But you can't think of any off the top of your head then; 

is that right? 

A Right. 

Q Okay.  And are you aware of any welders who have become 

visual dimensional inspectors? 

A Again, for an accurate answer, you would have to check the 

job bidding history.   

Q Okay.  And that's a grade 11; is that right? 

A Uh-huh. 

Q And am I correct to say that you don't know the wage rates 

associated -- the range associated with the grade 11 at this 

moment? 

A I don't have them memorized.  I would say that with, you 

know, roughly 2,500 hourly operators, any of them are eligible 

to job bid into any of the job titles that we have.  Whether 

they've chosen to do so or not based on my recollection when 

there's 2,500 of them across the Portland operation, I don't 

think is appropriate.   

MS. SENCER:  I move to strike that.   

MR. GRIMALDI:  No, I think -- 

MS. SENCER:  There wasn't a question pending that that 

went to.   

MR. GRIMALDI:  She answered the question.  The question is 

very simple.  She's asking her individually did anybody do it.  

She's saying look, anybody can bid whether they -- I don't know 
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whether they did or didn't, but anybody can.  

HEARING OFFICER SIMONE:  I'll --  

Q BY MS. SENCER:  How -- 

MR. GRIMALDI:  Which she established on direct.   

Q BY MS. SENCER:  How frequently have you seen visual 

dimensional inspectors A directly communicate with welders 

regarding a piece? 

A Again, the individuals in the visual dimensional room 

routinely interact with the welders, the grinders, the 

production coordinator, whomever is required in order to repair 

the casting and because there are several different levels and 

job titles within the room, and as I said we're talking about 

2,500 employees, I can't say how frequently beyond saying it's 

routine.  Is routine for welders and grinders, and everybody 

involved to discuss with each other the dimensions of a part.  

Now, furthermore if those dimensions are consistently wrong to 

get an engineer involved to discuss how to repair that problem 

earlier in the process, whether it's being caused initially in 

wax, whether it's being caused by the shell building process in 

the foundry or anywhere else in the process.   

MS. SENCER:  Move to strike that last portion as non-

responsive to the question.  I think the answer to the question 

was, quote, routinely. 

MR. GRIMALDI:  No, she answered the question.  

HEARING OFFICER SIMONE:  So what is routinely? 
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THE WITNESS:  Daily.  

HEARING OFFICER SIMONE:  Daily? 

THE WITNESS:  Sure.   

HEARING OFFICER SIMONE:  Everyday? 

Q BY MS. SENCER:  Does the film interpreter actually touch 

the product at any point in time? 

A Yes, they mark the product.  So they look at the film and 

they see where the defect is and then they go out to the part 

and they mark with a sharpie on the part where the defect 

itself surfaced.  So nobody else can see it except for them 

looking at the film.  So they have a sharpie and they mark 

where the grinder needs to grind through to get to the defect.   

Q And you can only move into the film interpreter 

classification if you qualified as a radiographer? 

A Yes.  

Q Who certifies a dimensional evaluator? 

A We have what's called to as a level three, a non-

destructive testing level three and it's their responsibility 

to maintain the appropriate certifications for all non-

destructive testing, which would include foam interpreters, 

radiological evaluators, visual dimensional inspectors.  All 

the job titles are mentioned that are related to visual 

dimensional including the penetration inspectors.  Any non-

destructive testing that occurs on a casting, those employees, 

their certification and training is the responsibility of our 
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NDT level three. 

Q So it's an internal certification? 

A Yes, but based on external requirements, customer 

requirements. 

Q And is all the training on that in-house as well? 

A Yes, some can be done outside.  So it's a mix.  

Q Moving to the production wax assembler, it's Employer 

Exhibit 8, that's a pay grade seven? 

A Uh-huh.  

Q Do you have that in front of you? 

A Yes.   

Q Do they weld metal? 

A No.  

Q When you say they weld, what are the welding? 

A They're welding wax components together. 

Q And do they have any specialized protective equipment? 

A No.  

Q And per the job description they require no special 

certifications; is that your understanding as well? 

A Yes.  

Q Approximately how many dollars would there be on average 

between a grade 14 and a grade seven? 

A Well, it's four percent on whatever the base pay is of a 

grade seven going up the line.  So again, to give you an 

accurate answer I would need to look at our hourly wage 
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structure.   

HEARING OFFICER SIMONE:  Do you have a copy of the hourly 

wage structure? 

MR. GRIMALDI:  We it's heavily -- it's redacted, so I'm 

not certain it would be helpful based on the redactions because 

the -- and it's part of the petition to revoke. 

HEARING OFFICER SIMONE:  Well, do they have something in 

HR for example that says a grade seven the range is from this 

to this, grade 14 is this to this? 

MR. GRIMALDI:  I would have to check. 

Q BY MS. SENCER:  Does learning how to wax weld qualify you 

for metal welding? 

A No.  

Q And if you know how to metal weld do you know how to wax 

weld? 

A No.  

Q And wax welding requires no certifications; correct? 

A Correct.  

MR. GRIMALDI:  Asked and answered. 

Q BY MS. SENCER:  Based on your opinion then could a wax 

welder step in for a rework welder? 

A They could certainly learn but could they leave their was 

station and go to weld on metal, no. 

Q The pattern finisher, is that also wax welding? 

A Yes.  
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Q Does it include any metal welding? 

A No.  

Q The gate removal operator, that wax welds; correct?  Or 

no? 

A The gate removal operator uses the burn off torch -- uses 

the burn off torch to remove the gates from the casting.  So 

it's not in wax.   

HEARING OFFICER SIMONE:  That would be metal? 

THE WITNESS:  That would be metal.  

Q BY MS. SENCER:  It's an air carbon arc torch; correct? 

A Yes.  

Q Is an air carbon arc torch what the rework welders' use? 

A I don't know.   

Q How do employees in the facilities get training on 

different jobs? 

MR. GRIMALDI:  Objection, vague.  

HEARING OFFICER SIMONE:  If you -- which type of 

employees. 

Q BY MS. SENCER:  How does a production employee get trained 

on more than -- well, the -- let's start with, sorry, let's 

back that up.  How does an incoming new production employee get 

trained on any of these processes -- the process that they're 

going to be assigned to? 

A So initially all production workers go through the same 

safety and generic orientation training about all the basic 
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policies and procedures that apply to all production workers 

and then in each job specific title there is training required 

and that training may include classroom training, always 

includes on the job training, may include certification 

testing, audits of their work to prove that they learned what 

they studied.  So depending on the job title the job specific 

training will vary.   

Q And other than job descriptions that are listed as having 

entry qualifications, is an employee expected to have any job 

specific skills when coming in for the first time to the 

workplace? 

A Besides the entry qualifications, each job description has 

the entry qualifications and so besides that are they required? 

Q Yeah. 

A No, but certainly if they have prior experience doing that 

job beyond the entry qualification they would be more qualified 

than somebody that just had solely the entry level 

qualification. 

Q Do any job classifications other than the welders, 

regardless if it's a description that we have in front of us or 

a job title we've not yet discussed today, do any of their 

other training require the welding certifications? 

A No.  

Q If you take a look for a moment at the electrode 

fabricator, Employer 16. 
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A I might need to borrow it back from her.  I think it's one 

of the ones I gave to her.   

HEARING OFFICER SIMONE:  I gave it to her.   

Q BY MS. SENCER:  Okay.  You indicated that this is an 

individual who welds titanium; is that correct? 

A Yeah, they create the titanium ingots that are ultimately 

welded into the parts.   

Q But the training does not require them to have a welding 

certification; is that right? 

A That's correct.   

Q Have you ever seen an electrode fabricator stand in for a 

welder? 

A No.  

Q Have you seen a welder stand in for an electrode 

fabricator? 

A No.  

Q What percentage of the rework specialist copper crucible 

repair position, what percentage of the day is spent on 

crucible repair as compared to general welding rework? 

A There is only one individual in that job title and we 

would have to ask him. 

Q Earlier when you referred to, for example, the LPC, you 

said the main building, is there more than one building at LPC? 

A There's more than one building that composes the LPC 

profit and loss center, yes.   
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Q Okay.  And how many buildings are there at LPC that are 

used for production? 

A there is LSBS 1, LSBS 2, LSBS 3.  There is -- I'm counting 

LPC which would be the steel and timing plant as one, and then 

there is LMA, and there is a machine shop. 

Q What then is LPC-T? 

A Let me just make sure I got them all.  So   

HEARING OFFICER SIMONE:  Let's go off the record here for 

a minute.  

(Off the record at 4:15 a.m.) 

HEARING OFFICER SIMONE:  Okay.   

Q BY MS. SENCER:  So you were indicating that the LSBS 1, 2, 

and 3, LMA and the machine shop are all buildings within LPC; 

is that right? 

A Yes.  

Q Are there any other buildings at LPC? 

A So to clarify there is at LPC main plant, sometimes people 

think of it as LPC tie and LPC steel.  So you might count that 

as one or two buildings.   

Q Are they different buildings? 

A They are separate buildings with a parking lot in between.   

Q And how many buildings make up SSBO? 

A Two.  

Q What are they referred to as? 

A SSBO and SSB-1. 
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Q And how many buildings make up Deer Creek? 

A One.   

Q And what is that referred to as? 

A Deer Creek Annex, Deer Creek.   

Q Would that be DCA? 

A Yes.  

Q And what DIV stand for then? 

A That's our division headquarters.   

Q Is there production occurring at the division 

headquarters? 

A No.  

Q So Thomas Bell is listed as being at DIV on shift one as a 

metal processor.  Are you contending he's appropriately in this 

unit? 

A I'm sorry, there are some functions that would be 

division-wide functions and evidentially that is one, and so 

typically when we refer to division we're referring to the 

division administrative offices.  

Q Is MS the machine shop? 

A Yes.  

Q Now you referred to as a day, a swing, and a grave shift.  

Is that language used by the Employer to designate those 

shifts? 

A First, second, and third.   

Q Which one is the one that you use? 
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A Either one.   

Q Are there areas within each of the production buildings? 

A Yes.  

Q You referred earlier to something called the wax area? 

A Yeah.  

Q Would each building have a wax area? 

A Not all buildings have a wax area.  All PNL centers have a 

wax area.   

Q At least one wax area -- well, Deer Creek then would have 

its own wax area? 

A Correct.  

Q And one of the two buildings at SSBO --  

A SSBO has a wax area and LPCT has a wax area and LPCS has a 

wax area. 

Q But LSBS 1, 2, and 3, LMA and the machine shop don't have 

a wax area? 

A Correct.  

Q And SSB-1 does not have a --  

A Correct.   

Q What other areas other than wax are there? 

MR. GRIMALDI:  Objection, where? 

Q BY MS. SENCER:  In any of the -- in each profit and loss 

center? 

A So area is a difficult term to use to define because the 

process is overlapping so if I said wax area it's because it's 
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where the wax is made, and then it goes in to the investing 

process and then in to the casting process, and then the shell 

removal process and I characterize the production less about 

the geography, whether it's a -- defined as an area or whether 

it's defined as a building, but rather the entire process is 

how we think about our business and how we construct a casting.  

Where the operations take place are not our focus.  It's the 

process that the part goes through in order to be produced.   

Q So what did you mean when you used the term wax area 

before? 

A Just referring to where the wax process occurs.  Just like 

the investing or casting processes. 

Q And there's a rework area, right? 

A Rework occurs, yes, as part of our process and so 

sometimes you would refer to it as the rework team, or 

department. 

Q Is there rework set up in the wax area, or does the part 

move to where the rework team or department is? 

A No, rework occurs -- rework can occur at any step in our 

process.  

Q I'm not asking about where in the process, I'm asking 

about physically where? 

A In the area -- so if there's a problem with the wax, it 

will be reworked with the other wax operations. 

Q And who does the wax rework? 
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A Wax operators.   

Q And if there's a problem in the investing and it gets 

reworked who will do that? 

A Well, that depends.  If the problem that occurred in 

investing is related to the wax then the mold, wax mold, maybe 

with the shell partially on because it got cracked or something 

happened, returns to a wax operator to repair and then goes 

back on cycle into investing.   

Q In the wax stage is there any metal in the product? 

A No.  

Q And then in the investing stage is there any metal in the 

process? 

A No.  

Q It's in the casting stage that metal gets introduced; 

correct? 

A Yes -- yeah.   

Q Do welders have work stations? 

A Pretty much all employees have work stations, so yes.   

Q Are they designated per employee? 

A Yeah, just for the most part.  I mean, you know, we have 

to be flexible, but in general people, operators, production 

workers, come to work to the same work station every day.  

That's the preference of everybody.  Sometimes they have to 

change workstations for various reasons but in general, yes.  

Q Inside each building that has -- are there any buildings 
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that don't have a welder, let's start with that? 

A Any buildings that don't -- the machine shop does not have 

a welder, LSBS-3 does not have a welder.  That's it.   

Q Okay.  So let's take, for example, LSBS-1, how many 

welders are there? 

A So I know one of the things you've requested from us that 

was on the list is the shift schedules and that would be the 

most accurate way to get a count of welders by shift by 

building if that's what you're interested in learning.  I can 

estimate but I think it would be better to get -- for you to 

request the information and get information. 

MR. GRIMALDI:  Well, the question is, is there welders in 

the building is what's relevant.  Why does it matter at this 

point for her purposes how many are in the building? 

HEARING OFFICER SIMONE:  Well, I'm going to ask that 

question if she doesn't so -- I'll ask which categories of each 

employee in each building.  So if you have a sheet that tells 

you, that would be great.  Otherwise we're going to have to get 

someone who can say for each building there are this many 

welders, there are this many gate removal operators or 

whatever.   

Q BY MS. SENCER:  For the purposes of a lot of questioning, 

I was going to say, is there more than one welder in LSBS-1? 

A Yes.  

Q Are their workstations near each other? 
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A Yes.  

Q Are there any welders in LSBS-1 whose workstation is not 

near the other welders? 

A Well, the LSBS-1 is set up,  yeah, there are some welding 

stations over -- so in LSBS-1 some welding stations are 

intermixed with the grinders and the x-ray and the FPI, and 

then a couple of welding booths are in the production grinding 

area as well.   

Q Are there any that are on their own, not near any other 

welders? 

A How do you define near?  Next door are -- they're in the 

same building but they're down, whatever, 30 feet.   

Q Okay.  How many -- is there more than one welder in LSBS-

2? 

A Yes.  

Q Where in relation to each other are their welding 

stations? 

A Their welding stations are next to each other and then 

comes parts staging and x-ray, and the visitor room, and then 

comes another set of welding booths.  So welding, x-ray, 

grinding, vis-dem, and another set of welding booths.   

Q And what is a welding booth? 

A It's a workstation for welders.  So it's maybe ten -- 8' x 

8' booth.  It has plastic strips as a front door and there is 

like a partial wall separating each of the -- I'm talking about 
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steel welding in the LSBS right now.  It's different in tie 

because there's a chamber.  So it's an eight by eight booth 

with flaps, plastic flaps for a door and a partial wall 

separating one booth from the next.   

Q When you say partially are you talking about a -- like a 

four foot height or --  

A Well, you can walk between the booths behind the curtains.  

So in other words, it's not like an office where there's, you 

know, a door and four walls and they're completely contained.   

Q But more like behind the hanging plastic kind of picturing 

as a beaded curtain of the plastic strips? 

A Yeah.  

Q Is that right? 

A Uh-huh.  

Q There's dividers within it but those dividers do not 

extend as far as the plastic strips? 

MR. GRIMALDI:  Is there a question there or --  

Q BY MS. SENCER:  Is that right? 

A Yes, so that the welders, and the grinders, and the 

inspectors, everybody, can walk in there.  The others have 

space to get by.   

Q Okay.  And is there more than one welder in LMA? 

A Yes.  

Q Where are the welder's locations in relation to each 

other? 
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(phonetic). 

A Yes.  

Q And that's one of the buildings that you indicated before 

was a titanium building; is that right? 

A Yep, you're looking at the titanium organizational chart.   

Q And TBO is -- what building does that line in? 

A LPCT. 

Q And what building is staters (phonetic) in? 

A Also LPCT. 

Q Where would the chart associated -- well, let's take a 

step back.  Go to the second page where Jeff Brennen is at the 

top.  There are no area managers under him; is that right? 

A That's correct.   

Q What building then is John Archuleta, Thomas Gray, Melody 

Coleman? 

A LCPT. 

Q And what building is Lonnie Olson, Josh Hadley, Miles 

Asbell? 

A Lonnie Olson is at DCA, Josh and Miles are at LPCT. 

Q I thought DCA was a separate profit and loss center? 

A It is which is the bigger point I'm trying to make here is 

we are a Portland operation and I think you pointing this out 

is just another example of how the entire Portland area 

operation is a single production process and entity in and of 

itself.  That's how we operate.  We're governed by the same HR 
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policies.  We exchange parts, we exchange employees.  It's a 

single operation so you will find other examples where either 

parts, people, supervisors, are distributed in different 

buildings.  It's really -- the reason we divided in to the 

profit and loss centers is so that you can have an 

organizational framework at a slightly smaller level than the 

Portland operation, but there is still significant overlap 

among those three profit and loss centers.   

Q What profit and loss center is the millwright associated 

with?  Or is there one for each profit and loss center? 

A The millwrights are in the maintenance department and so I 

would have to see where they're located but there are probably 

some throughout the Portland operation.  Another reason to look 

at us, in total, as a Portland operation, some will be in LPC, 

some will be at DCA, some will be at SSBO, some will be at some 

of the other buildings.   

Q Okay.  Refer to the second to the last page of this 

exhibit.  Safety, is there a separate safety for each profit 

and loss center? 

A Yes, there is.   

Q And the last page is labeled as steel operations, level 

two.  

A Yep.  

Q Who is above Tyson Terhaar that would show up on level one 

if that page were --  
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A Tom Trotter.   

Q Who? 

A Tom Trotter.   

HEARING OFFICER SIMONE:  Who is -- 

Q BY MS. SENCER:  This level two indicates --  

A Pardon me, Tom Trotter is the general manager for the LPC 

profit and loss center.   

Q This steel operation level two indicates leads.  What 

exactly is a lead? 

A So a lead is an hourly production worker and they will 

assign work.  They do not have hiring and firing authority.  

They do not do performance reviews.  They are not a supervisor.  

They are a lead on the floor and frequently they also so direct 

labor once the parts are assigned.   

Q Is their job position labeled as a lead? 

A Yeah, so frequently they'll have say the title -- their 

job title would be molding specialist or molder B or whatever 

and then they would be designated the lead on top of that.   

Q Is there a pay differential for being the lead? 

A Eight percent.   

Q The only leads identified -- well, anything with lead 

identified on the list is the scheduling area leader.  Is that 

different than a lead? 

A Scheduling area leader would have its own separate job 

duties versus on the sheet that you referred me to the Bill 
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Company's normal course of business?   

A    It's kept in the training file and then it is attached 

when the employee is due for a review as the documentation 

required to move from one pay step to the next pay step.   

Q    Okay.  And if you can turn forward one page in the step 

progression review form.  Is this document kept with anything 

else?   

A    This document is produced when it's time to do a review 

for an employee.  And you can see about halfway down the first 

yes, no question has met SPR, which stand for step progression 

record, qualification testing.  And it says, "Attached, 

completed SPR."  So you would say yes.  And if they had 

completed all of the training required to move, for example, 

from step 2 to step 3, and a no if they haven't, but either way 

you would attach the current status at the time of their review 

on this progression record.   

Q    Is there anywhere for this employee to move, given that 

the current pay step is identified as a 6?   

A    No.  This employee is at top pay.   

Q    Okay.  So -- okay.  And the, "Step review due slash pay 

change effective day," do you see that?   

A    (No verbal response).   

Q    Do you know what year that's supposed to be?   

A    I can't tell because it's cut off by the printer.   

Q    The printer cuts that off?   
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A    Or when it was -- when it was printed, the date was cut 

off.   

Q    Who does the review of a pattern finisher?   

A    The supervisor.   

Q    What supervisor?   

A    Whomever their supervisor is.  So a supervisor in -- in 

this case, titanium wax at the LPC profit and loss center.   

Q    What supervisor performs the review of the welder?   

A    The supervisor in their department.  So --  

Q    So, for example, in LSBS 2 --  

A    Uh-huh.   

Q    -- like employee 7141, Employer document 5, what would be 

the title of -- the specific title of the supervisor who would 

do that review?   

A    Production supervisor.  Or we have Production Supervisor I 

and Production Supervisor II.  They may be in charge of any of 

the operations that we have and have, as we discussed 

yesterday, multiple job titles reporting in to them.   

Q    LSBS is part of the large part campus, right?   

A    Yes.   

Q    And can you show me where on Employer Exhibit 1 the 

production supervisor for LSBS 2 is?   

A    As stated earlier, that document was missing section for 

LSBS -- well, for LPC-steel, and that was one of the pieces 

that was missing.   
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Q    Okay.   

A    It is in the new org chart from today.   

Q    Where in the Employer Exhibit 28 is the production 

supervisor for LSBS 2?   

A    Let's see.  One, two -- page 3.  And right now it says 

open production supervisor for Department 76 on the left-hand 

side.   

Q    Uh-huh.  You can take a look at the second page of 

Employer Exhibit 28 and the last page of Employer Exhibit 1.   

THE WITNESS:  I'm sorry.  Can I borrow that for --  

MR. GRIMALDI:  The second page of 28?   

MS. SENCER:  Correct.   

THE WITNESS:  And the last page?  So in Exhibit 28 you're 

talking about the one of starts with Tyson Terhaar at the top?   

MS. SENCER:  Correct.   

THE WITNESS:  Okay.   

MS. SENCER:  And also the one that starts with Tyson 

Terhaar at the top in Employer Exhibit 1.   

THE WITNESS:  Employer Exhibit 1.   

HEARING OFFICER SIMONE:  It's the last page on Exhibit 1.   

THE WITNESS:  Okay.   

Q    BY MS. SENCER:  What happened to the leads between these 

two?   

A    They still exist, if you're asking are they still in the 

position?   
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Q    Uh-huh.   

A    It looks like in the updated org chart they didn't go to 

the next level with the leads.   

Q    So it is less detailed than the old org chart in that 

respect, isn't it?   

A    Yes.   

Q    And this is designated as the front-end manager.  Do you 

see that?   

A    Yes.   

Q    And that's as of yesterday?   

A    Yes.   

Q    That's the title that was applied to Mr. Terhaar as of 

yesterday; is that right?   

A    Well, it's the same as the title he had on the one -- 

yesterday and today are the same.   

Q    Okay.  But you agree that that is his title, front-end 

manufacturing manager, right?   

A    So -- yes.  I mean his title, to be clear, is 

manufacturing manager.  And the functions -- as we talked about 

yesterday, sometimes we all have different names for stuff, but 

people refer to the front part of the plant the mid-section of 

the plant, the back of the plant.  And what they include in 

those operations is a little -- there's some gray area there.   

So, in this case, what you can tell by looking at what 

reports in to him is that this reflects wax, investing and 
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casting reporting in to Tyson.   

Q    And who maintains Employer Exhibit 28?   

A    The human resource manager at the large parts profit and 

loss center.   

Q    Patrick Saylor?   

A    Yes.   

Q    Now, the next page indicates the steel operation, Level 2.  

Do you see that?   

A    Yes.   

Q    Mr. Mello (phonetic) is identified as the steel back-end 

manufacturing manager.  Do you -- 

A    Yeah.   

Q    -- see that?   

A    Yes.   

Q    Is that his accurate title as of yesterday?   

A    Again, manufacturing manager would be the title and then 

the -- in this case, the steel back end refers to the parts 

once they're in metal and they're at the point where the gate 

removal operation occurs.  But, to be clear, that's not 

consistent throughout the operation where that delineation is 

made.   

Q    Well, which part of the operation is that not -- is that  

-- is that inconsistent with?   

A    So, as we discussed before, people will refer to a 

department by their department number or possibly by the type 
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of product that -- that they produce, the ROLLS team, 

Department 76 are interchangeable depending on who's using 

those terms.  And so it would depend on who was speaking and 

what term they decided to use to describe it.   

The actual department number is the consistent identifier.  

That's what an employee is tied to specifically is a department 

number.   

Q    And there is more than one department number that does the 

same thing but just in different profit and loss centers, 

right?   

A    More than one department number.  Yeah.  So, for example, 

the investing department --  

Q    Uh-huh.   

A    -- in profit and loss center will have a different 

department number than the investing department in a different 

profit and loss center.  So LPC's investing department would 

have a different number than SSBO's.   

Q    So what are the -- the departments in which welders are 

classified throughout the organization in Portland?   

MR. GRIMALDI:  Are you referring to the department number?   

MS. SENCER:  Yes.  She says that's the only consistent way 

to refer to it.   

THE WITNESS:  Yeah.  So we should get you a table that has 

that information accurately, because I could get close.  That's 

what I would tell you.  And I'd rather have the exact 
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department number.   

MS. SENCER:  Okay.   

Q    BY MS. SENCER:  Now, when you were working in production, 

what was your specific title?   

A    I held three titles in production.  Supervisor, Area 

Manager and Superintendent.   

Q    And what were you supervisor over?   

MR. GRIMALDI:  She's going beyond the scope of my redirect.   

MS. SENCER:  I'll re-call her on direct then.  I'll stop 

and I'll re-call her.   

HEARING OFFICER SIMONE:  Okay.  Do you have any other 

questions you'd like to ask, Mr. Grimaldi.   

MR. GRIMALDI:  Just one.   

FURTHER REDIRECT EXAMINATION 

Q    BY MR. GRIMALDI:  In the department where the supervisor 

supervises welders, how many -- would the -- would the 

supervisor be responsible for performance reviews for only 

welders?   

A    No.   

Q    Who would the supervisor be responsible for in terms of 

performance reviews?   

A    Typically they would be responsible for performance 

reviews for rework grinders, rework welders, rework 

specialists, production coordinator, weld mapper, dispatcher, 

potentially a sand -- again, how an operation chooses to 
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organize is -- they have some flexibility with that.  They 

could have sandblast, visual dimensional inspector, dimensional 

evaluator, dimensional analyst, LSBS specialist, straightener, 

radiographer A, radiographer B, film interpreter, digital 

radiographer.  I mean multiple job titles that are required to 

produced our business.  It's a highly integrated process.  All 

of those job titles help us make a defect free product for the 

customer.   

MS. SENCER:  Move to strike --  

MR. GRIMALDI:  That's all I have.   

MS. SENCER:  -- the last portion as nonresponsive to the 

question, which went to, "What job titles does that supervisor 

write job performance evaluations on?" 

MR. GRIMALDI:  It's within the answer.   

I have nothing else.   

HEARING OFFICER SIMONE:  Ms. Sencer?   

MS. SENCER:  No.  I'm going to ask that I can re-call her 

then on direct as Mr. Grimaldi did not want me to expand the 

scope of the recross-examination.   

HEARING OFFICER SIMONE:  Okay.  I have some questions for 

you.   

THE WITNESS:  Okay.   

HEARING OFFICER SIMONE:  What I want to know, has there 

been any changes in the way that the Employer has been 

producing and maintaining their product since the last election 
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in April of 20 -- in April of 2013?   

THE WITNESS:  Change in the production process?   

HEARING OFFICER SIMONE:  Yeah.   

THE WITNESS:  No.  Well, there have been improvements to 

produce the defects, as we talked about at length yesterday.  

But the fundamental process has not changed.   

HEARING OFFICER SIMONE:  In the statement of position, the 

Employer said that 20 percent of welders were employed at other 

production worker positions previously.  Do you have examples 

of some of those people that went from other production areas 

to the welding position?   

THE WITNESS:  Sure.   

MS. SENCER:  I object to her being able to answer this 

question now when I asked that question yesterday and I was 

told they would need to look at records.  So if there are 

records that were reviewed in order to be able to respond to 

this question, which was asked yesterday, about any interchange 

or permanent interchange between these employees, that we get 

the record associated with it.   

MR. GRIMALDI:  The --  

HEARING OFFICER SIMONE:  Okay.   

MR. GRIMALDI:  -- Hearing Officer's entitled to ask a 

question.   

HEARING OFFICER SIMONE:  Yeah.  I can ask any question.  

So --  
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MS. SENCER:  I understand that.   

HEARING OFFICER SIMONE:  Okay.   

MS. SENCER:  But --  

MR. GRIMALDI:  She's entitled to answer the question from 

the Hearing Officer.   

HEARING OFFICER SIMONE:  So --  

MS. SENCER:  But -- but if we can -- we couldn't answer the 

question yesterday but we can answer the question today, we're 

entitled to also know why that -- why that's changed and what 

happened and what was looked at to determine that.   

HEARING OFFICER SIMONE:  And she can -- and she can answer 

that.   

THE WITNESS:  I want to make sure.  Are you asking for 

names or examples?   

HEARING OFFICER SIMONE:  I'm asking for names.  Or specific 

positions that went from the other production and the -- and to 

the welders.  And if you have names, I'd -- I'd like those too.   

THE WITNESS:  Okay.  So I can give examples.  It won't be a 

total count of the 20 percent.  But it's very typical for a 

grinder to move into -- as a job title to move into a rework 

welder.  And an example of that is -- is Kyndra, Kyndra Miller.  

And, in fact, she was also a production coordinator also.  

There -- it does happen that somebody that's a sandblaster can 

move into a welding position.  An example of that would be Fred 

Miller.   
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I'm looking in the audience and -- and I can tell you that 

Bob Marquam came into the Company 30 something years ago and he 

worked his way into a welding position.  So did Don --  

HEARING OFFICER SIMONE:  From -- from where?   

THE WITNESS:  I'm not sure what Bob's initial position is  

-- was.   

Don Stevenson, who's also in the audience, came in as a 

weld mapper and worked his way into a -- a weld position -- 

welder position.   

So it -- whenever we need welder, we do a job posting and 

we give internal candidates preference over external 

candidates.  So we will review internal candidates to see if 

they meet the minimum entry level qualifications.  And if they 

do, they will get preference over external candidates.   

HEARING OFFICER SIMONE:  Now, how about the other way 

around; do welders go into different production and maintenance 

positions, and, if so, if you give me examples?   

THE WITNESS:  They are certainly able to do it when jobs 

are posted.  They get on them just like any other job title 

can.  I can't give you any examples of a welder bidding into 

another position at this time.  We could pull the records to 

tell you.   

HEARING OFFICER SIMONE:  Now, looking at Employer 

Exhibit 5, and it talks about --  

THE WITNESS:  Sorry.  The rework welder?   
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HEARING OFFICER SIMONE:  The rework welder.   

And if you look at the last page where he has completed 

weld certification -- so in order to become a welder, do you 

have to have any qualifications or does the Employer give on-

the-job training to become a welder?   

THE WITNESS:  The reweld -- rework welder job description 

has the entry level qualifications.  I'm sorry.  Mine don't say 

what exhibit it is.  But I can hand this over to --  

MR. GRIMALDI:  It would be the performance appraisal form.   

HEARING OFFICER SIMONE:  The appraisal form.   

MR. GRIMALDI:  Which is 5.   

HEARING OFFICER SIMONE:  5.   

THE WITNESS:  I know it's in the job --  

MS. SENCER:  She is referring to --  

THE WITNESS:  -- description.   

MS. SENCER:  -- the job description of Employer Exhibit 13.   

THE WITNESS:  Yeah.  So it --  

MR. GRIMALDI:  Ah.  But she never saw it.   

THE WITNESS:  So entry qualifications:  "Advanced welding 

skills as demonstrated by completion of PCC approved welding 

tech series and welding certification and to applicable alloys 

or titanium at the time of hire and two years of applicable 

welding experience, or an equivalent combination of classroom 

training and work experience, completion of" -- well, you can 

read it.   
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HEARING OFFICER SIMONE:  So are you telling me that the 

Employer provides the welding tech series and welding 

certification so somebody can become a welder if they're -- 

don't have these skills when they apply for the job?   

THE WITNESS:  Yes.  And I think we have a witness --  

MR. GRIMALDI:  Mr. Stevenson is here --  

THE WITNESS:  Is expert --  

MR. GRIMALDI:  -- will testify --  

THE WITNESS:  -- on the subject.  So --  

MR. GRIMALDI:  -- as to that.  He is a welding   

THE WITNESS:  -- we want to give you a --  

MR. GRIMALDI:  -- training coordinator.   

THE WITNESS:  -- good answer, and mine will be not as 

detailed as -- as Don could provide.   

HEARING OFFICER SIMONE:  Okay.  So those -- my questions 

will be asked about the training.  So if we have someone --  

THE WITNESS:  Perfect.  For Don.   

MR. GRIMALDI:  Mr. Stevenson will --  

HEARING OFFICER SIMONE:  -- that's better, then I'll -- 

MR. GRIMALDI:  -- be able to --  

HEARING OFFICER SIMONE:  -- wait until then.   

MR. GRIMALDI:  -- to be more detailed.   

HEARING OFFICER SIMONE:  So can we go off the record for a 

second?  

(Off the record at 10:34 a.m.)  
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HEARING OFFICER SIMONE:  Ms. Sencer, you may recross.   

MS. SENCER:  Okay.  But are you done with your questions 

because I had questions raised by your questions as well?   

HEARING OFFICER SIMONE:  Sure.   

FURTHER RECROSS EXAMINATION 

Q    BY MS. SENCER:  What documents did you review, if any, to 

determine the for examples that you've provided of people who 

have moved into welding positions?   

A    I was going from my own memory.   

Q    And what was the difference between your memory yesterday 

where none could be identified and today?   

MR. GRIMALDI:  I object.  The question that she was 

referring to yesterday had to do with millwrights and whether 

they could be moved.  And she testified that without looking at 

a document, she wouldn't know.   

MS. SENCER:  No.  I asked --  

MR. GRIMALDI:  This was specific as to welders and where 

else they go.   

MS. SENCER:  No.  I asked yesterday if she was aware of 

other people moving into the welder positions and she said she 

couldn't answer that yesterday, that we would have to pull 

records on it.    

Q    BY MS. SENCER:  But, nonetheless, when did Kyndra Miller 

make the prove from a grinder -- a rework grinder to a rework 

welder?   
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A The HR department. 

Q Which HR department? 

A The HR department in the formal operations.  We have an 

individual who's assigned for updating the website. 

Q And who is that? 

A Kym Dressell. 

Q Is that the corporate HR function then or is it a -- in HR 

housed within the three profit and loss centers? 

A It's housed within one of the three profit and loss 

centers. 

Q Which one? 

A SSBO. 

MS. SENCER:  Is Dressell going to be testifying? 

MR. GRIMALDI:  I'm sorry? 

MS. SENCER:  Is Dressell testifying?  Is Dressell 

testifying? 

MR. GRIMALDI:  No. 

MS. SENCER:  I don't have further questions.  It can come 

in. 

HEARING OFFICER SIMONE:  Okay.  Employer Exhibit 6 has 

been received. 

(Employer Exhibit Number 6 Received into Evidence) 

DIRECT EXAMINATION (CONTINUED) 

Q BY MR. GRIMALDI:  In your role in HR, are you familiar 

with the grievance process -- 
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A Yes, I am. 

Q -- at Portland operation? 

A Yes, I am. 

Q Could you describe it, please? 

A So grievance is one of our policies.  So if an employee 

feels as though the policy has not been applied fairly or 

incorrectly, they can file a grievance.  At the Deer Creek 

facility, that grievance comes to me.  I then forward it to Kym 

Dressell as SSBO, because she heads up the grievance committee.  

We then have representatives from not -- the Portland 

operations.  Three hourly, three salary are drawn by random to 

represent the grievance committee.  And upon investigating the 

grievance, if it's deemed it needs to go to hearing, a 

grievance hearing is scheduled and held for the employee. 

Q What's a grievance committee? 

A It consists of people that have volunteered that have been 

selected by the Portland operations.  There's a salary pool and 

an hourly pool.  And so the committee consists of three of 

each. 

Q Okay.  And how they sel -- when you say -- let me ask you.  

Are they from a pool of all production workers?  Those quote -- 

A It's a -- it's -- they're voted on.  So people make 

recommendations.  They can either volunteer themselves or they 

can volunteer somebody else.  It goes onto a ballot.  We have 

an election.  And that's what creates the pool from which we 
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draw from. 

Q Are there any welders on that grievance committee? 

A I would have to look at the list to know.  I honestly 

don't know.  This is policy review, not grievance. 

Q Oh, I'm sorry.  Okay.  Well, we'll get to that.  Wrong 

one.  Do you see that list in front of you, Dave, the grievance 

committee member contact list? 

A Yes. 

Q All right.  Taking a look at that list, does that refresh 

your recollection as to whether there are any welders on the 

grievance committee? 

A Yes. 

Q And are there? 

A Yes, there are. 

Q Okay.  So then how would a welder get on the grievance 

committee? 

A They could either nominate themselves or be nominated by 

another employee in the operations.  And again, it's based off 

the vote of the Portland operations. 

Q The operation as a whole -- of the production workers as a 

whole? 

A Correct. 

Q And I noticed that there are other job titles then, on 

that grievance committee? 

A Correct. 
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Q What's a policy review committee? 

A Policy review committee is a group of hourly employees and 

a salaried representative from each one of the Portland 

operations that meets to review policies to determine if the 

policy needs to be revised and updated.  They discuss it, make 

their edits, then make their proposals to the HR group.  Once 

the HR group's bought off on it, it gets presented to 

management to be accepted and incorporated. 

Q And is the policy review committee also made up then of 

production workers from throughout -- 

A It's -- it's -- 

Q -- Portland operations? 

A It's a combination of -- for every facility, there's a 

production worker and then there's a production supervisor or 

manager.  So there's representation from both groups on the 

committee from all the facilities. 

Q And is that -- are they voted the same way? 

A Yes.  The hourly employees were voted.  The salaried 

employees were appointed by management. 

Q And to your knowledge, are there welders on the policy 

review committee? 

A I know of one. 

Q And who would that be? 

A Annette Cantu. 

Q Okay. 
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HEARING OFFICER SIMONE:  You already gave me this one. 

Q BY MR. GRIMALDI:  That -- the list that I just gave you, 

are you familiar with that list? 

A Yes. 

Q Is that an accurate representation of the policy review 

committee -- 

A As far as -- 

Q -- contact list? 

A -- I know, yes. 

Q Okay.  And how would you know that? 

A I may not be a hundred percent familiar with LPC and SSBO, 

but I know for Deer Creek who my representatives are on the -- 

Q Okay. 

A -- on the committee. 

Q Do you have any reason to believe that that is not 

accurate? 

A No. 

Q And that would be the same for the grievance committee 

member list? 

A Correct. 

MR. GRIMALDI:  I'll move into evidence the grievance 

committee member contact list as well as the policy review 

committee. 

MS. SENCER:  Sure.  

HEARING OFFICER SIMONE:  Employer Exhibit 30 and 31 have 
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been received. 

(Employer Exhibit Number 30 and 31 Received into Evidence) 

Q BY MR. GRIMALDI:  Does Portland operation hold events of 

any kind? 

MS. SENCER:  Vague. 

THE WITNESS:  What kind of events? 

Q BY MR. GRIMALDI:  Does the Portland operation have 

picnics? 

A We do a picnic in the fall.  We do an awards dinner in the 

spring.  Just a week ago, we did a benefits fair.  It's open to 

all employees.  The picnic is employees and their families and 

dependents.  And an awards dinner.  That's pretty much it on 

that. 

Q Okay.  When you say the awards dinner, what is the -- what 

type of awards dinner? 

A We recognize years of service.  So for every five, ten, 

15, 20 years of service, it's a dinner.  Last couple years has 

been at the convention center.  People are allowed to bring 

spouses, their guests.  It's basically acknowledgement of the 

years of service with the company. 

Q Is that for all production workers, for example? 

A It's for all employees in the Portland operations. 

Q In the Portland operation.  Okay. 

A I want to qualify that on the awards thing.  You've got to 

have at least five years of service -- 
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Q Okay. 

A -- to be invited. 

Q But it doesn't matter, does it, what job function you're 

in? 

A No. 

Q Okay. 

A No. 

Q And is it segregated out by job title? 

A No. 

Q Or department? 

A No. 

Q Okay.  Is the awards service even segregated out by profit 

center? 

A No. 

Q Okay.  So it's for the entire Portland operation? 

A Yes. 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  Ms. Sencer -- 

MS. SENCER:  Sure. 

HEARING OFFICER SIMONE:  -- would you like to cross? 

CROSS-EXAMINATION 

Q BY MS. SENCER:  This award center is equally applicable to 

salary and hourly employees too, right? 

A Correct. 

Q Exempt, nonexempt? 
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A Yes. 

Q All right.  Production role or office clerical role? 

A Yes. 

Q So the -- is it correct then that the composition of the 

grievance committee has not changed since November of 2011 in 

any way? 

A I believe recently there was an election, but I can't 

speak directly to that.  It may have happened.  I don't know. 

Q Okay.  So if you take a look again at Employer Exhibit 30.  

Do you see on the top, where it says it's as of November 2nd, 

2011, the contact info was updated after that? 

A Correct. 

Q All right.  And who maintains this document? 

A Kym Dressell. 

Q And is welder the job title that is used by the company to 

describe the work of Ms. Cantu? 

MR. GRIMALDI:  I'm sorry.  Which -- 

THE WITNESS:  I'm -- 

MR. GRIMALDI:  You're on the -- you're talk -- which 

committee are you talking about? 

MS. SENCER:  On Employer Exhibit 30. 

MR. GRIMALDI:  Okay. 

MS. SENCER:  But the question is not document specific. 

THE WITNESS:  I believe rework welder is her job title.  I 

honestly -- she might be a rework specialist. 
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Q BY MS. SENCER:  And do you have any idea why Ms. Dressell 

just indicated that she's just a welder? 

A I don't know. 

Q Is there a job title simply of welder inside the company 

that you are aware of? 

A Not that I am aware of. 

Q Okay.  And has the policy review committee composition 

changed in any way since April of 2015? 

A Yes. 

Q In what way has it changed off of the way that this 

document represents it? 

A The salaried representative for Deer Creek was formerly 

Daniel Staples (phonetic), who was an area manager.  Daniel 

accepted a position with our aero structures division in 

Kansas.  So he left the company.  We've requested that Tim 

Annable replace him.  That change took place in April of this 

year. 

Q So the document revision date was not updated when the 

document itself was updated.  Is that right? 

A I would say that, yeah. 

Q Okay.  And who maintains this list? 

A Again, it's Kym.  She chairs the committee. 

Q She chair -- does she chair -- 

A She chairs the committee. 

Q Does she chair both of those committees, then?  The 
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grievance committee and the policy committee? 

A She chairs the policy committee, because she's the one who 

schedules the meeting.  The policy committee has been pretty 

adamant about not having a lot of outside influence.  So the 

only HR representative in that meeting is Kym.  On the 

grievance committee, it could be chaired by another one of the 

HR managers, but Kym's the one that's responsible for 

coordinating the activity. 

Q Can more than one HR representative participate in the 

grievance committee at a time? 

A Typically it has not. 

Q Do you know whether or not actual elections were held to 

place each of the hourly employees on the current grievance 

committee or if there were more than enough volunteers, not 

enough volunteers? 

A I know that there was an election held.  I don't remember 

when.  I do know the last time we went to hold an election, it 

basically ended up with the same group of names on the ballot.  

So an election was not held.  I don't remember when that 

occurred. 

Q Is there a set period of time between elections? 

A No. 

Q And on the policy review side, the same election process 

is used, correct? 

A As far as I know, it was, yes. 
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Q Okay.  And when is the last time there's been an election 

at the policy review side? 

A I think there's only been the one. 

Q And when would that have been? 

A Fall of 2013, winter, 2014. 

Q Do you know if those elections were contested or if 

everyone who put their name into the race got a position? 

A I tallied the votes for LPC, because I was HR manager 

there at the time.  So I know there was a lot more people on 

the ballot than that ended up on the committee. 

Q Okay.  Do you know whether that is true for DCA and SSBO? 

A I would assume so. 

Q What's your assumption based on? 

A Just the fact that's the way we were holding the election.  

We were going to go with the popular vote and we did. 

Q But you don't know how the -- how many people were on the 

ballot each of those -- 

A I was responsible for the titanium facility at LPC at the 

time. 

Q Does the titanium facility get its own representatives or 

its LPC regardless of titanium or steel? 

A There are two representatives from LPC ti on the 

committee. 

Q And which of the two are from LCP ti? 

A Annette Cantu and John Ingram. 
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Q And then who are from steel? 

A Jeff Brewer and Michael Leveque. 

Q What is the title of Mr. Stevenson? 

MR. GRIMALDI:  Mr. Stevenson's here. 

THE WITNESS:  I -- 

MR. GRIMALDI:  He'll be able to testify. 

THE WITNESS:  I don't see his name on the list.  Oh.  

There it is.  I don't know. 

Q BY MS. SENCER:  And what is the title of Mr. Annable? 

A He's a production supervisor. 

MS. SENCER:  Nothing further. 

MR. GRIMALDI:  Nothing further. 

HEARING OFFICER SIMONE:  So I have some questions for you.  

Are you familiar with the different pay bands? 

THE WITNESS:  I am. 

HEARING OFFICER SIMONE:  Could you please describe them to 

me? 

THE WITNESS:  So we've got pay grades. 

HEARING OFFICER SIMONE:  Starting from what grade? 

THE WITNESS:  Our lowest is grade five.  I believe the 

highest is grade 20.  There's one pay grade that we don't have 

anybody in that slot. 

HEARING OFFICER SIMONE:  Which pay grade is that? 

THE WITNESS:  I don't remember off the top of my -- 

HEARING OFFICER SIMONE:  And what is the diff -- 
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THE WITNESS:  I think it's 17. 

HEARING OFFICER SIMONE:  What is the difference between 

pay band five and pay band six and then all the way up to 20? 

THE WITNESS:  I'd have to -- I believe it's about eight 

percent, top pay.  So there's six steps within each pay band.  

I believe each -- once each -- right around eight percent, 

eight percent difference. 

HEARING OFFICER SIMONE:  Do you know what pay band the 

welders are in? 

THE WITNESS:  I believe they're pay grade 14. 

HEARING OFFICER SIMONE:  Are any in pay grades 16 or 18? 

THE WITNESS:  No. 

HEARING OFFICER SIMONE:  They're all in grade -- they're 

all in pay band 14? 

THE WITNESS:  All the rework welders are, yes. 

HEARING OFFICER SIMONE:  What about the specialists? 

THE WITNESS:  They're pay grade 15.  They're a pay grade 

higher. 

HEARING OFFICER SIMONE:  What about the crucible?  The 

copper crucible welder? 

THE WITNESS:  I believe he's pay grade 16. 

HEARING OFFICER SIMONE:  And you work at the DCA? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  Do you know of any welders that 

have gone to other production positions? 
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THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  Could you please give me some 

examples? 

THE WITNESS:  I have one welder, Drew, who was a welder, 

who's now working in the residential. 

HEARING OFFICER SIMONE:  Anybody else? 

THE WITNESS:  Not off -- not that I can think of. 

HEARING OFFICER SIMONE:  And when did that take place? 

THE WITNESS:  Would have taken place in the fall of last 

year. 

HEARING OFFICER SIMONE:  And what about the other way, 

going from the production or maintenance position to the 

welding -- a welding position? 

THE WITNESS:  We do have welders that have worked in other 

areas of the plant. 

HEARING OFFICER SIMONE:  Do you have any examples? 

THE WITNESS:  I have Glen Schroeder, who started as 

grinder, who's now a welder. 

HEARING OFFICER SIMONE:  And when did that take place? 

THE WITNESS:  I believe 2013. 

HEARING OFFICER SIMONE:  Do you have any other examples? 

THE WITNESS:  I only have five welders in Deer Creek, so 

no. 

HEARING OFFICER SIMONE:  And you worked at LPC Steel for 

titanium beforehand? 
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THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  What was your title there? 

THE WITNESS:  It was senior HR manager for the titanium 

facilities. 

HEARING OFFICER SIMONE:  And what period of time were you 

there? 

THE WITNESS:  I was there from July, 2013 through July, 

2014. 

HEARING OFFICER SIMONE:  And at that time, did you have 

any people -- any welders that went from the welding position 

to another production and maintenance position? 

THE WITNESS:  Not that I can recall. 

HEARING OFFICER SIMONE:  What about any production and 

maintenance employees that wanted -- that became welders? 

THE WITNESS:  I know that there were welders in the ti 

group that had worked in other areas of the plant previously. 

HEARING OFFICER SIMONE:  Do you recall who they were and 

when that happened? 

THE WITNESS:  I know Terry Gray worked for me when I was 

at SSBO investing.  I don't know when he became a welder, but I 

know that he'd worked in investing. 

HEARING OFFICER SIMONE:  Are you responsible for the 

welders' training? 

THE WITNESS:  I am not. 

HEARING OFFICER SIMONE:  That's all the questions I have 

JA170

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 175 of 465



284 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

for you.  Mr. Grimaldi, did you have any more questions? 

MR. GRIMALDI:  I might.  Could we go off the record for a 

minute, please? 

HEARING OFFICER SIMONE:  Off the record, please. 

(Off the record at 11:11 a.m.) 

REDIRECT EXAMINATION 

Q BY MR. GRIMALDI:  Dave, might you have been incorrect with 

regard to the level, the pay grade of the welders? 

A I may have been. 

Q Okay.  So you're not certain, really?  Within -- 

A No.  I mean, I -- 

Q -- a --  

A -- there's a couple pay bands missing there towards that 

end and I'm not sure where they all fall. 

Q Okay. 

A I mean, that's one of the reasons I keep things in my 

office and on my computer, to pull that stuff up so I know for 

sure. 

Q Sure.  Okay. 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  Ms. Sencer, recross? 

MS. SENCER:  Yes. 

RECROSS-EXAMINATION 

Q BY MS. SENCER:  Are you aware of the situation that led to 

the welder, Drew, moving from welding to visual dimension -- 
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whatever that title is?  Visual dimension -- 

A I'm not sure -- 

Q Dimensionality.  Are you aware of the situation as to why? 

A Yes. 

Q What was the situation there? 

A He was laid off out of the welding position, due to a 

downturn in the business.  And he didn't want to leave Deer 

Creek, so he job bid into a vis dem role. 

Q Okay.  And so he had enough seniority on the -- under the 

company's employees handbook to bid into a lower 

classification? 

A You don't have to have seniority to bid.  Bidding's open. 

Q Excuse me.  To bump. 

A He didn't bump.  He had to bid. 

Q So he was subject to a layoff, but he didn't get to bump.  

He had to bid? 

A Correct. 

HEARING OFFICER SIMONE:  When did this take place? 

THE WITNESS:  It was the fall of last year. 

Q BY MS. SENCER:  And Terry Gray, do you have an approximate 

date on when Gray moved from investing to welding? 

A I do not. 

Q Okay.  And do you know Gray's current job classification? 

A I know he's working at LMA.  I don't know if he's a rework 

specialist or rework welder, but I know that he's -- when I was 
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at LMA in 2013, Terry was there. 

Q As what? 

A He was a rework welder then, but I don't -- may have 

changed. 

Q And to be a specialist, you need to have served at least 

five years as a rework welder, correct? 

A I believe so, yes. 

Q Okay.  According to the company's list -- do you have a 

copy of the company's list of job titles up there or no? 

THE COURT REPORTER:  Which -- 

MS. SENCER:  Employer -- no.  Let's try it with the 

Employer's statement of position. 

HEARING OFFICER SIMONE:  What page? 

MS. SENCER:  It's in the petitioned for unit list. 

HEARING OFFICER SIMONE:  You have my copy.  The big one I 

gave you yesterday, was it -- 

MS. SENCER:  It should be actually a fairly small one.  

It's the union's petitioned for list.  It was produced as a -- 

HEARING OFFICER SIMONE:  Right.  It's -- 

MS. SENCER:  -- four page -- 

HEARING OFFICER SIMONE:  -- Exhibit 3.  Board Exhibit 

Number 3.  Thank you. 

Q BY MS. SENCER:  Is Mr. Gray on that list? 

A Yes, he is. 

Q And what job title? 
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THE WITNESS:  Okay.  Thank you. 

MR. GRIMALDI:  I have two more witnesses plus recalling 

Ms. Molander for those documents.  We have 103, roughly, job 

descriptions in the lobby.  Now would be the time to take a 

lunch break and let us to get them, I would think. 

HEARING OFFICER SIMONE:  Do you have any objection? 

MS. SENCER:  That's fine. 

HEARING OFFICER SIMONE:  Okay.  What time do you want to 

reconvene? 

MR. GRIMALDI:  I would say an hour just because she may 

need some time to look -- 

HEARING OFFICER SIMONE:  So 1:00 we'll return? 

Off the record now. 

(Off the record at 11:59 a.m.) 

HEARING OFFICER SIMONE:  Okay. 

MR. GRIMALDI:  Employer calls Don Stevenson. 

HEARING OFFICER SIMONE:  Good afternoon. 

MR. STEVENSON:  Good afternoon. 

HEARING OFFICER SIMONE:  Please raise your right hand. 

Whereupon, 

DONALD STEVENSON 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

HEARING OFFICER SIMONE:  Please state your name and spell 

it for the record. 
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THE WITNESS:  It's Donald Stevenson, D-O-N-A-L-D S-T-E-V-

E-N-S-O-N. 

DIRECT EXAMINATION 

Q BY MR. GRIMALDI:  Good afternoon, Mr. Stevenson. 

A Good afternoon. 

Q May I call you Don? 

A You bet. 

Q All right, thank you.  And I might -- I might and only 

because of my hearing, ask you just to speak up a little bit so 

we can hear you and understand.   

How long have you been employed by the company? 

A A little over 31 years. 

Q And when you started at the company, a little over 31 

years ago, what was your first role? 

A Well, back in '86, you know I was pretty young kid and 

everything, so I really entered into a entry-level job.  I had 

background in drafting and -- drafting at that time.  So I got 

the job as a weld mapper.  I worked for -- as weld mapper for 

about a year and a half and from there I learned that I wanted 

to go into welding so during the process I became -- at that 

time we had A and B grinders, so I started as -- 

Q If I can just stop you.  What does a weld mapper do? 

A What they do is where the welds are to be placed, for both 

the company and the customer, there is a map that is generated 

so there is a record, a reference, that can be visually looked 
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at. 

Q But you're not actually welding as a weld mapper. 

A That's correct. 

Q Okay. 

A It's only drawing on a piece of paper with a pen. 

Q Okay.  And you said you had a drafting background.  

A Yes. 

Q Okay.  So if you could, go ahead. 

A Okay.  So then as I stated, I was a "B" grinder then an 

"A" grinder.  That was probably over the course of maybe a year 

and a half.  During that time, I also was cross-training to 

become an in-process penetrant inspector.  My responsibility 

there was to run parts down the FPI line, then to process them, 

read them.  They were open and close face impellers at the time 

so I would go through and reject what was bad, accept what was 

good.  What was bad, I would blend to match those tolerances 

and then I would reprocess those trying to get them good.  The 

ones that were bad -- there were often six parts in a lot -- I 

would split those off and send them, at that time it was called 

a salvage team. 

Q Okay.  And then what? 

A During that time, I was going to school at Clackamas 

Community College to become a welder.  Upon satisfying the 

requirements for that, I then did a welding job that moved me 

from Clackamas to the Portland plant.  After that, you know, I 
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went through the program, bumped between many plants, field 

tie, annexes.  And during the course of that, I went from 

welder, you know, a trainee welder to a welder to a trainer to 

a welding specialist. 

Q Okay.  And was this -- this is all within the what we've 

been calling the Portland operation. 

A The unit that we're -- yes. 

Q And during that entire time, did you maintain seniority as 

you bid into each job? 

A Yes. 

Q Okay.  And what's your current title? 

A I am Welding Training Coordinator. 

Q And what is the Welding Training Coordinator? 

A Okay.  So my responsibility is to train welders from brand 

new welders off the street to welders that have been trained 

for multiple years and also to train other operators that have 

never welded but bid in, have a successful job bid into the 

welding program.  So I'll take them through their class and 

then we'll certify them and then progress them as a welder. 

Q And is that in-house? 

A It's in-house. 

Q Okay.   

HEARING OFFICER SIMONE:  Can I ask a question. 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  You said that you take people 
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that have successfully bid into the welder position but have no 

welding experience? 

THE WITNESS:  That's correct. 

HEARING OFFICER SIMONE:  So what kind of experience do you 

give them or training? 

THE WITNESS:  Basically they go through a class that is 

multiple weeks to get them familiar with the tools and the 

operation of them.  At that point, after they're train- -- up 

to the point of training, we actually give them practice 

materials which would be practice test plates.  We process 

those through FPI, X-ray and MDT and visual, of course.  And 

those results, we're teaching them how to adjust and improve 

their weld yields for defects.  After the course is completed 

then we start with their certification. 

HEARING OFFICER SIMONE:  And the certification is given in 

the company or do they have to get the training from somewhere 

else? 

THE WITNESS:  The training comes from me and the 

certifications, also.  We have the plates.  We have standards, 

industry-wide standards, that we have to adhere to.  So we have 

plates and material that I supply the welders, give them the 

test and then they test.  With a successful completion then 

they would be certified.  But there's multiple tests, multiple 

certifications.  We work to, you know, customer standards and 

industry standards.  So like a general standard would be AWS 
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D17.1.  Another one would be AMS2694.  Those relate to our in-

house requirements, procedures and requirements.  So those are 

related to QCMs and PCPs.  

HEARING OFFICER SIMONE:  And so do all the welding 

positions require the same amount of certifications or -- 

THE WITNESS:  No, it would be -- 

HEARING OFFICER SIMONE:  -- some require more than others? 

THE WITNESS:  Right.  It would be based off of area.  The 

general requirements for a welder certification is based off of 

the process, like we use GTAW at Precision.  So it's going to 

outline the process; it's going to outline the alloy so the 

groove -- so like 2B, 3B.  It's also going to outline the 

material thickness and the position that it's welded in.  And 

those are just the general requirements for each certification.  

Plus there are two basically different types of certifications.  

One is going to be a certification that covers plugs, patches, 

fabs, fill-ups such as tooling points.  And there's another 

certification, group certifications, that cover rework and 

repair.  

Q BY MR. GRIMALDI:  Are welders the only job title in the 

production process at the Portland operation that requires 

certification? 

A Of course not. 

Q I'm sorry? 

A No. 
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Q No?  So there are others? 

A There -- that require welding certification? 

Q No, that requires certification. 

A Yeah -- 

MS. SENCER:  Lack of foundation. 

THE WITNESS:  -- Vis Dim and X-ray.  

HEARING OFFICER SIMONE:  Excuse me. 

MS. SENCER:  Lack of foundation. 

HEARING OFFICER SIMONE:  Can you rephrase the question, 

please. 

MR. GRIMALDI:  Sure. 

Q BY MR. GRIMALDI:  Are you familiar with the other 

positions in the process that we've been describing at the 

Portland -- 

A Yes. 

Q -- operation? 

MS. SENCER:  Vague. 

Q BY MR. GRIMALDI:  Are you familiar with the process? 

A Yes. 

Q Are you familiar with the job titles that make up the 

production employees at the Portland operation? 

A I'm familiar with working with individuals that have 

multiple other titles.  As myself, I have, like I said, I came 

from an FPI background.  I have taken FPI One and Two.  I've 

reviewed -- 
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Q Would you tell us what that is, FPI. 

A Fluorescent Penetrant Inspection. 

Q Okay. 

A One and Two.  You have to take those for certification to 

become -- 

Q So does the FPI inspector have to be -- 

A Yes. 

Q -- certified? 

A Yes, they do. 

Q Okay. 

A Then I have probably reviewed hundreds of thousands of 

hours of X-ray film.  I am not a certified reader so even 

though I review the film and it might help me with my teaching 

or instruction of people in multiple areas, it doesn't mean I'm 

certified to read film or that I could process a part.  

Basically all I'm certified for is to put a weld in a part and 

then allow it to move on.  

Q And so X-ray readers also have to be certified? 

A That's correct. 

Q And do they go through training courses? 

A Yes, they do. 

Q Do FPI inspectors go through training courses? 

A Yes, they do. 

Q How do those training courses -- you're familiar with 

those training courses? 
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A Yes, I'm familiar with them. 

Q All right.  How do they compare in complexity to the 

training courses, for example, that the welders go through? 

A Well -- 

MS. SENCER:  Vague. 

MR. GRIMALDI:  He can answer it. 

THE WITNESS:  What's certified as a welder?  A welder is 

certified by performing a test -- they don't receive their 

certification by having a test, a written test -- so as a 

practical skills demonstration.  Some of those tests -- all the 

tests, of course -- I have to process them through Vis Dim.  We 

have to process them through FPI, X-ray and non-instructive 

testing.  So through the lab.  They're going to cut it up and 

do a microanalysis on it. 

Q BY MR. GRIMALDI:  And so the two that you just talked 

about, are they written tests?  The FPI and X-ray? 

A Yes, they will have a written test. 

Q Are there other -- are you familiar with other job 

classifications in the Portland operation that require 

training? 

A Yes. 

Q Could you name those? 

A They're going to be Vis Dim, FPI and X-ray. 

Q Any others that you're familiar with? 

A Not that I can think off the top of my head. 
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Q Okay.  Any others that require certification?  

A The same. 

Q Okay. 

HEARING OFFICER SIMONE:  Do any of these other jobs, 

besides the welders, require any kind of welding certification? 

THE WITNESS:  No.  Another aspect of my job -- 

MR. GRIMALDI:  Wait till I have a question.  Thanks, Don. 

(Counsel confer) 

Q BY MR. GRIMALDI:   You have a document in front of you, 

Don -- 

A Yes. 

Q -- that's been marked Employer's 31.  Are you familiar 

with it? 

A Yes. 

HEARING OFFICER SIMONE:  32. 

Q BY MR. GRIMALDI:  32, I apologize -- 32. 

A I do see an error on it. 

Q And could you tell us what that is. 

A Yeah.  What it is is I post this list at the beginning of 

every month and this shows the welders' certifications, their 

audit tests, eye date test and what is a GAS-558 (phonetic) 

which is a visual weld certification.  This one isn't up to 

date.  This one, it's incorrect.  It's just not the most 

current one. 

HEARING OFFICER SIMONE:  We're in July 2017. 
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THE WITNESS:  Yeah, but I see many -- I adjust this every 

day because I have tests coming back from the lab and 

everything so I'll enter the data.  And I just see that there 

are some errors in it.  

Q BY MR. GRIMALDI:  Is that part of your job responsibility? 

A Yes, it is.  Just like -- the reason I noted was right off 

the bat I looked at mine and I have seven certifications or six 

depending upon how you count them and they're not listed here. 

Q That you have? 

A Yeah. 

Q As part of your job as a training coordinator? 

A That's correct.  That's -- what I started to say is that 

one of my functions as a training coordinator is I'm also a 

welder and I'm assigned to Process Control Department 292 but I 

worked for all, a large parts steel, so.  On a daily basis, I'm 

probably touching bases with every welder, multiple grinders 

well -- X-ray shooters and readers, vis dim straightening.  I'm 

pretty much running around all day long. 

Q So is that -- is that part of the rework process? 

A Yes. 

Q Could you describe the plan or the process for making a 

rework plan? 

A Yes.  What it is is normally a rework plan is we have a 

part that is extremely bad or the level of severity of the 

difficults are beyond normal.  So what I'll do is I'll -- part 
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of my training is to, part of my function is to train other 

people to be able to take my job someday so I'll work with -- 

in my area, they're related to as rework specialists.  They're 

on four different teams.  All either -- rework plan by myself 

or in conjunction with them to help them work a part, a 

difficult casting, through the process that's both through the 

welding, the bracing, distortion control, dimensional control, 

positional control.  So that -- that'll go through.  You know, 

it'll be routed for grind, weld, blend, Vis Dim, FPI, maybe 

even CMM and X-ray. 

Q Okay.  And all those functions you described are not all 

welders. 

A No. 

Q Do you ever work in that context with wax, investing or 

any other job titles? 

A Of course. 

Q How often? 

A It would depend, you know, I am on a developmental team, 

Department 72, at this time.  So it's not unusual for us to see 

patches or parts of a -- features of a part come through that 

are missing for whatever reason.  So in order to correct that, 

we have to go back through the system, find out where it 

started from, what the cause was and try to rectify it because 

it is a developmental team and often a developmental process. 

MR. GRIMALDI:  That's all I have.  For now. 
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HEARING OFFICER SIMONE:  Ms. Sencer. 

MS. SENCER:  Yes. 

CROSS-EXAMINATION 

Q BY MS. SENCER:  When did you make the transition into 

welding? 

A It would probably be about '90. 

Q 1990? 

A Yes. 

Q And if I understood your testimony correctly, you got your 

prior welding experience by going to Clackamas Community 

College. 

A That's correct.  

Q Okay.  Since -- and when did you become the Welding 

Training Coordinator? 

A Well, that was probably when Mike retired so around three-

four years ago.  Of course, all this stuff would be contained 

in my personnel file, the exact dates. 

Q Do you want to give me your personnel file? 

A (No verbal response). 

Q And in the three to four years since you became the 

Welding Training Coordinator, how many employees with no 

welding experience, at all, have you trained? 

A Well, I actually trained prior to that title.  I'd have to 

look at the records just be exactly precise but I probably have 

trained six people. 
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Q Who had absolutely no welding experience -- 

A Yeah. 

Q -- before they came to you?  Okay.  And during what period 

of time since you said that included prior to you -- 

A Right. 

Q -- becoming the Welding Training Coordinator? 

A I hesitate to generalize when.  It's probably best for me 

to look at the files and confirm. 

Q When is the last person that you -- when did you take on 

the last person for you to train that had absolutely no welding 

experience? 

A I would say the last group would be Kyndra, Fred Collison.  

We had Don come through it.   

HEARING OFFICER SIMONE:  Is Kyndra, Kyndra Miller? 

THE WITNESS:  Uh, yes. 

Q BY MS. SENCER:  Who did you -- you said Don? 

A Don started the program.  He had had some eye surgery done 

and everything; he decided he -- not to continue with it. 

Q Okay.  So you believe that the last ones you took on who 

had no welding experience, at all, was Kyndra and Fred; is that 

right? 

A I believe so.  

Q And Kyndra and Fred, were they trained together? 

A Uh, they were trained separately. 

Q Were they trained during the same -- 
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A Yes. 

Q -- time period? 

A Yes. 

Q How long a training period was it? 

A The PCP 059-041 is a requirement so we have to satisfy so 

it gives me 120 hours to start. 

Q How long did it take for the training to be completed on 

Ms. Miller and Mr. Collison? 

A I would say 120 hours.  It could've been adjusted.  I can 

adjust it two weeks to make sure that we're satisfying the 

requirements.  And without looking at their file and I do have 

the file -- 

Q Would that be 120 consecutive work hours such that it's 

three consecutive weeks?  

A It can vary because PCC does allow the employee to be paid 

during those training hours so sometimes because of workload, 

management will allow their hours to be split up so what works 

better for the individual and the company. 

Q Well, I don't want to talk about the hypothetical.  Were 

Ms. Miller's hours broken up? 

A I would have to look at her file. 

Q Were Mr. Collison's hours broken up? 

A I would have to look at her (sic) file. 

Q And how many years before you became the Welding Training 

Coordinator did you start training people who had no welding 
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experience? 

A Prior to that, most of my training was done with people 

that had prior experience, prior -- didn't have a welding cert 

but had prior experience. 

Q I thought I understood your prior testimony that there -- 

A Right. 

Q -- were approximately six people who had no prior welding 

experience that you had trained. 

A Right.  Going off the list I see today, I can say those 

two.  I can't think of somebody that -- because I had just 

recently trained, taken over the program so most of my training 

was under another welding coordinator. 

Q When you say -- 

A So I was -- 

Q -- most of your training, are you talking about with you 

doing the work as the trainer or are you talking about 

something else? 

A As a trainer means many different things so I was -- I was 

doing work.  I was training them.  Some of the welders were 

certified, some were not.  So I think, from your question, that 

while I had been performing the job, I have trained two welders 

that were successfully trained, two welders that did not 

previously have a cert, were not previously welders. 

Q Okay.  And so the other four that you were referencing, or 

approximately four, those would have been at least more than 
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three to four years ago? 

A Well, after thinking about it, I believe that the training 

prior to was mostly -- was in relationship to welders that were 

certified or going through step progression. 

Q Is it your position that other than Vis Dim, FPI, X-ray 

and welders, there are no other hourly production titles that 

require trainings or certifications? 

A Everybody requires training and certification.  Those are 

the ones I'm aware of. 

Q When you say everyone requires certification then how are 

you -- 

A Training. 

Q Okay.  You're not aware of any others needing any 

certifications? 

A I can't think of any. 

Q Okay.  And you agree that the Vis Dim, FPI and X-ray do 

not get any welding certification, correct? 

A That's correct.  

Q It's my understanding that portions of the welding test 

may be sent out to outside labs; is that right?  

A That's correct.  At -- 

Q Is any portion of a Vis Dim testing or certification work 

sent out to an outside lab or outside evaluation? 

A No. 

Q Is any portion of an FPI testing or certification sent out 
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for outside review? 

A No. 

Q Is any portion of an X-ray -- in the X-ray 

classifications, is any portion of their work sent out for 

outside review? 

A Their weld tests, right? 

Q An X-ray doesn't take a weld test, do they?  

A No.  When you're -- you’re asking me are those actions 

performed for the weld tests. 

Q No.  I'm asking you in the training that -- you said that 

the Vis Dim needs certifications. 

A Uh-huh. 

Q Is any part of that certification process reviewed or 

approved by anyone outside of PCC? 

A Is the X-ray training approved by outside? 

Q No.  Is the -- the testing that is applied -- 

A Yes. 

Q -- right.  The welder does a practical test -- 

A Yes. 

Q -- has to perform certain welds, correct? 

A Yes. 

Q And some of those welds, the piece may be sent out to an 

outside agency or lab to review the accuracy, quality of the 

work that was performed, right? 

A Right.  The FPI, X-ray and Vis Dim is not done outside.  
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It's done within one of the teams of PCC. 

HEARING OFFICER SIMONE:  Then why -- why are the welders 

sent out, outside? 

THE WITNESS:  Because, to me, Nadcap creditation (sic) and 

everything else, we can't have a captive lab so Exova is not a 

precision-owned lab so they do the testing where a cut-up is 

required. 

Q BY MS. SENCER:  Who gets a Visual Weld certification? 

A All welders. 

Q Does anyone other than the welders get it? 

A At this time, it is to GE Standard S558.  That 

certification -- we have three welders, three individuals, at 

PCC that can give that class.  We were certified through GE and 

we have to use their documentation to give the class. 

Q So the three people who are certified to give that class, 

are they welders? 

A Rod Gibson, I do not know his title, but he is aptie 

(phonetic) with a comparable title. 

Q As you, correct? 

A Yes. 

Q You believe he might be a welding training coordinator? 

A I do not -- 

MR. GRIMALDI:  Objection.   

THE WITNESS:  -- know his -- 

MR. GRIMALDI:  Calls for speculation. 
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Q BY MS. SENCER:  But you believe that his job duties are 

similar if not the -- 

MR. GRIMALDI:  Objection. 

MS. SENCER:  -- same as yours; is that right? 

MR. GRIMALDI:  Calls for speculation. 

MS. SENCER:  It's what he said.  I'm checking his 

testimony. 

MR. GRIMALDI:  No, he didn't say -- 

MS. SENCER:  Yes. 

MR. GRIMALDI:  He said he doesn't know.  

MS. SENCER:  He said he has similar job duties on the ti 

side.  That's what he said. 

Q BY MS. SENCER:  Is that right?  Does Mr. Gibson have a 

similar job duty to you but on the tie side? 

A I do not know exactly what he does. 

Q Okay.  So there are three people who can give the class; 

is that right? 

A That is correct.  

Q And you know that one of them is Mr. Gibson. 

A Yes. 

Q Who else -- who are the other two? 

A Myself is one.  The other one is Chris Webb. 

Q And Mr. Webb also signs off on people's welding 

certifications, correct? 

A That'd be correct.  And so does Mr. Gibson. 
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Q All right.  And have you given the class? 

A Of course. 

Q Have there been anyone in the class other than welders? 

A No. 

Q Have you sat in when either Mr. Webb or Mr. Gibson have 

given the class? 

A What has happened is because it is a GE standard, we had 

to write it as a QCM, so as QCM 9.1.2 Supplemental I.  For us 

to write I-QCM, we had to fulfill the requirements of GE; they 

had to audit us.  So the three of us got together, sat in, 

wrote up the QCM and then at the beginning of giving the class, 

we all sat in on each other's class so that we were sure we 

were training along the same lines. 

Q So, yes, you have sat in when Mr. Webb and Mr. Gibson were 

giving the class. 

A Yes. 

Q And in those classes, was anyone in attendance to receive 

the training other than welders? 

A No. 

Q If you can take a look at the document in front of you.  

It's Employer's 32.  You have your chart.  There is a column 

labeled "eye exam due date."  Do you see that? 

A Yeah, that's correct. 

Q And what's that reference to? 

A Once a year, the welders have to have an eye exam and like 
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on -- you'll see a notation next to it, tells you whether 

there's correction or not. 

Q Okay.  And are you aware of any hourly employees inside 

the facility, other than welders, who are required to get an 

eye exam? 

A Oh, yes. 

Q Who else? 

A Uh, you have NDT.  The eye exams are a little bit 

different but they are an eye exam.  So NDT is.  Beyond that, I 

couldn't say for sure. 

Q And that's the Nonstructural (sic) Testing? 

A That's correct. 

Q And who would you put in to that NDT title? 

A It would be like our Level 3's.  I know Vis Dim -- I'm 

pretty sure Vis Dim has an eye test.  I mean it's pretty 

standard but I couldn't say for sure. 

Q Okay.  And there's a weld stamp number; do you see that? 

A Yes. 

Q And what is the weld stamp represent? 

A It is tied to the individual.   

Q And is that where the number that would then show up on 

the rather document when work was performed by a particular 

welder? 

A That's correct. 

Q And it's a literal stamp, right? 
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A Yeah, that's correct. 

Q Does anyone other than welders get -- 

A Yes. 

Q -- a weld stamp? 

A Yes.  Penetrant, Vis Dim, FPI. 

Q Is it the same kind of stamp? 

A No. 

Q Anyone else have a stamp that has a "W"? 

A Nobody has "W." 

Q Just the welders. 

A Yes. 

Q Now there's a certification here that seems to have a six 

month at the top.  Do you see where it says six months at the 

top? 

A Yes. 

Q And what is that "A" -- what is that six months represent? 

A It's an audit.  So next to it you see the five cavity.  

Five cavity is good for two years.  The two cavity is basically 

an audit.  So every six months, you take a two cavity -- a two 

cavity test and then so basically you're taking it, you know, 

three times until the five expires then they take a new five. 

Q What's a cavity in this context? 

A What it is is it's a flat plate with, what, close to five 

hundred thousandths hole drilled into it not through -- 

Q If you look through the rest of the pack and you get to 
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the portion that -- the first page in this part says "Chris 

Webb." 

A Yes. 

Q And the pages behind it.  If you go behind the sheet 

that's the part, what are these additional documents, pages of 

the documentation, if you know? 

A Yeah, it's just a little bit different format because they 

have -- they were limited on what they could print in the first 

page, I mean I'm speaking for Chris, to some extent, what we 

discussed was because he ran out of room to neatly organize it 

on the front page, he included multiple pages. 

Q Does Chris also do the sign off for the Deer Creek 

letters? 

A I believe he -- that is my understanding. 

Q Are you familiar with a welder named Drew? 

A No. 

Q Are you familiar with Glen Schroeder? 

A No. 

Q In your experience, in the 31 years that you've been 

there, -- 

A Yes. 

Q -- how many times have you seen a welder move into a non-

welding position other than management? 

A Normally welders or any individual that will bid up and 

not down for pay so it would be a pretty rare. 
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Q Can you recall any welders bidding into any other hourly 

production position? 

A Yes.  We have a welder.  It was -- not Giovanni 

(phonetic), I'm sorry.  Drawing a blank.  He was a welder and 

went into --   

Q Went into what? 

A He went from welding into maintenance. 

Q Do you know what function he was doing in maintenance? 

A No, I do not. 

Q Depending what maintenance function, it may be a higher 

pay grade than welding, correct? 

A That's why he did that direction because it was a higher 

pay rate. 

Q Okay.  And that's the only one that you can think of? 

A No.  Steve Sailor (sic).  He had -- he was a welder, 

fully-certified welder, bid into maintenance and then came back 

to welding. 

Q And when did Mr. Sailor bid into maintenance? 

A It was quite a few years ago now.  He's retired so roughly 

ten years ago. 

Q And how long did he stay in maintenance, if you know, 

before he went back to welding? 

A I couldn't make that -- I don't know.  I just knew that he 

had bid -- bid, was gone for a while and then came back. 

Q Okay.  And the other individual that you believed had bid 
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into maintenance -- 

A Right. 

Q -- do you recall how long ago that was? 

A That was longer than ten years ago and as far as I know, 

he's still there. 

Q And in your experience, other than Ms. Miller and Mr. 

Collison -- 

A Uh-huh. 

Q -- what experience do you have with other hourly 

production employees moving into welding positions? 

A I went through a class where several people that held jobs 

-- Bob was one them, Keith was another, Ronnie was another. 

HEARING OFFICER SIMONE:  Could you please give me some 

last names. 

THE WITNESS:  Ronnie Binninger, Keith Bleasdell.  We had a 

group of over ten welders, some of them are still employed at 

PCC but a lot of them are no longer employed at PCC. 

Q BY MS. SENCER:  And that was approximately 1990? 

A Yeah. 

Q And after 1990, are you aware of any hourly production 

employee excluding Ms. Miller and Mr. Collison who have moved 

into welding positions? 

A I feel like -- oh, yeah, there are -- you know, I was 

thinking my area.  There's Annette Cantu, of course; Bill 

Lakey. 
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Q And are you looking at something up there? 

A There's additional teams so I was just looking at my list 

on the other teams.  There are additional welders that -- 

Q Oh, you're looking at -- 

A Right. 

Q -- Employer 32, the welding certifications? 

A Yeah. 

Q Okay.   

A So there are multiple other welders that came from other 

positions. 

Q Well, let's talk about Annette Cantu.  Do you know when 

she moved into a welding position? 

A It was after myself so maybe four years after myself.  

Q So at some point still in the '90s. 

A Yeah. 

Q And what about Mr. Lakey?  Do you know when he moved from 

whatever position he was at prior into the welding part -- into 

the welding group? 

A No, I couldn't make that statement.   

And we also have Geoffrey Haines and he was after myself, 

also. 

Q How much after you? 

A He was probably in the next program so probably four, 

around four years. 

Q Around the same time as Ms. Cantu? 
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A Yes. 

Oh, wait.  There's Rodney Heater, Rick Lavios, Ho Young 

Lee.  He was -- I guess he went through the time that Kyndra 

went through and I had trained them around the same -- at the 

same time. 

Q So you believe that you trained Mr. Lee at approximately 

the same time as Ms. Miller and Mr. Collison? 

A Yes.   

Q Okay. 

A And he was a grinder, straightener and then in the 

welding.   

Q Did he have any welding experience -- 

A No. 

Q -- prior? 

A No. 

Q And when did Rick Lavios make his transition? 

A I couldn't state.  I'm not -- I'm just not sure. 

Q Before that, you mentioned Rodney.  Is that Rodney Heater? 

A Yes, that's correct. 

Q And when -- do you know when Mr. Heater made the 

transition? 

A No. 

Q Are there any other employees that -- whose names popped 

out at you while looking at Employer Exhibit 32 of having held 

prior production positions inside the PCC Oregon operation, 
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Portland operation, before becoming a welder? 

A There's Scott Wagner. 

Q And when did Mr. Wagner make that transition? 

A Probably around four years after myself. 

Q So potentially in that same group with Cantu and Haines? 

A Yes.   

 Then there's Robert Whiteman.  He went through the class 

around the same time as I did.  Joe Wilcox; I'm not sure about 

the date. 

Q When you say you're not sure about the date for Mr. 

Wilcox, do you have any estimate? 

A No.  I'd have to look at his file. 

Q Other than Mr. Lee, Ms. Miller and Mr. Collison, can you 

recall any hourly production employee making the transition to 

welding in the last five years? 

A I'd have to check the dates to be sure but no.  I do -- 

due to the welding need, at the end of last month, Frank 

Williams put a rack up for four welding positions and those are 

to be -- those are posted as in-house so employees within PCC 

will be able to bid.  I know that paperwork has already been 

completed and Frank Williams has that paperwork. 

Q Is that then currently pending? 

A Yes.  It has to -- because of production needs, it was 

delayed a little bit at the end of the quarter. 

Q Are you in the group of people who will make the 
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determination as to whether or not any of these other hourly 

production employees will get the training to become welders? 

A To make the decision? 

Q Yes. 

A I would be in part of the evaluation process. 

Q Evaluation on who to choose or evaluation to work with the 

people who were chosen? 

A There's several aspects that go through -- that an 

employee goes through, that they're going to have to go through 

HR.  HR has to review their eligibility.  And then, you know, 

there's review on seniority, experience.  They'll, you know, 

run a bead on test plate and then that -- all that information 

will be reviewed. 

Q Who will do that review? 

A It would be myself and a supervisor or manager. 

Q You were here for the earlier testimony in which Mr. 

Coates indicated that a welder moved into a non-welding 

position because he was facing layoff as a welder. 

A Uh-huh. 

Q Do you recall that testimony? 

A Yes, I do. 

Q Are you currently overstaffed on welders? 

A It would depend upon the area.  It's a hard statement to 

make is we're always overstaffed.  Some -- we go through 

periods of time where we don't have -- all the welders are not 
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getting 40 hours a week so it depends upon the area.  We flex 

welders to -- from one team to another to help cover. 

Q When you say you flex them from one team to another, do 

you flex them to other hourly production jobs or to other 

welding positions? 

A It would be to other teams to help out. 

Q To do what kind of work? 

A To help -- to weld. 

Q Have you ever flexed a welder to do something other than 

welding work? 

A If they wanted to, yes. 

Q Okay.  When is the last time a welder asked you to be 

flexed to something other than welding? 

A Often when we don't have work on the floor, a welder still 

wants to get their 40 hours in so they will go and look at 

stuff that hasn't been prepped for them yet.  So they'll go 

over.  They'll prep for patch or plug or, you know, stuff 

within their capability to give them work so that they don't 

have to go home. 

Q And when is the last time that occurred? 

A It's probably within the week. 

HEARING OFFICER SIMONE:  And who would normally do that 

plug and patch work? 

THE WITNESS:  Normally a grinder would prepare that. 

HEARING OFFICER SIMONE:  And when a welder does that work, 
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is he getting his rate of pay or is he getting the rate of pay 

of the job that he's doing? 

THE WITNESS:  That's correct.  When the welder works a 

lower paying job, he will get his regular pay, so the higher 

pay rate. 

Q BY MS. SENCER:  Other than what essentially is preparation 

for the welding process, have you ever had a welder asked to be 

asked to do some other type of hourly production job? 

A Yeah, just a simple example would be on one of the teams 

we have a welder that's also been a straightener and a grinder, 

so often when he doesn't have work, he'll bout where needed, 

whether that's in the visiting room or if it's in the grind 

booth. 

Q Who is that? 

A Lee -- Ho Young Lee. 

Q Okay.  And how frequently does that occur? 

A Well, I don't -- you know, I touch basis with this area.  

I don't work in the area, so he would be really the only -- him 

or his supervisor would be the only one that could answer that. 

Q Now, if posting for four welding positions currently -- 

A Yeah. 

Q -- that would seem to indicate that there's more welding 

work than can be performed by the current staffing, right? 

A Often it's difficult to plan.  What had happened is we 

always need people coming into, you know, the better job 
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precision does with allowing individuals coming into the weld 

area, the better they are set up down the road.  When you look 

at the numbers, it appeared, as far as shipments, it appeared 

that we were going to need additional welders.  It's a fairly 

long process, so that's why those were posted.  There's a 

mistake that was made.  We have hired a few -- we've hired two 

new people at steel that came off the street.  What happened is 

they were posted as welding jobs and they weren't posted as 

welder trainee jobs.  So people internally didn't bid on those 

jobs.  Those jobs got filled by people on the outside. 

Q Is there a welder apprentice or welder training job title? 

A Yes, but in today's environment sometimes it gets posted 

or overlooked, so it gets posted incorrectly. 

Q What do you mean by that? 

A Well, if a supervisor is not familiar with how to 

correctly post it, PCC employees will not think they are 

eligible for the job.  They will think it requires a 

certification in order to bid on it. 

Q Because it's the general understanding that a welder needs 

a certification as an entry level? 

A I think most people, when they say a welder, that means 

that an individual is certified. 

MS. SENCER:  No further questions. 

HEARING OFFICER SIMONE:  So if I understood correctly, do 

you make a determination as to whether someone can enter the 
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welding program based on their application? 

THE WITNESS:  I would be part of the process. 

HEARING OFFICER SIMONE:  Part of the process.  And what do 

you look for for people who don't have any welding experience 

that want to become welders? 

THE WITNESS:  There's -- what do I look for?  I will have 

them run the bead (phonetic) on a test plate and see how that 

looks, the consistency of it. 

HEARING OFFICER SIMONE:  What does that mean, run a bead 

on a test plate? 

THE WITNESS:  Well, what they're doing is they're creating 

a molten puddle and they're adding filler to it, traveling over 

a -- you know, a six inch area and I'm just looking to see how 

that looks because I don't really expect, you know, I handled 

it before, but I'm not familiar with it, but I'm just looking 

for some form of consistency. 

HEARING OFFICER SIMONE:  And what types of jobs in the 

production of maintenance department would allow an employee to 

be able to run a bead? 

THE WITNESS:  They're -- unless they've had training, 

there's -- you know, some type of prior training, there's 

really nothing.  Most people, like from high school or 

something along those lines for that, some type of welding 

exposure, maybe not the exact process that we use, but they'll 

have had some previous experience and you might find that 
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they're more consistent or stable than another. 

HEARING OFFICER SIMONE:  So if a rework grinder wanted to 

apply for a welding position with no experience, would he -- 

would this rework grinder be able to run a bead successfully? 

THE WITNESS:  Possibly.  We've had several rework grinders 

that have had limited or no welding experience that were 

successful in their job and are still employed today. 

HEARING OFFICER SIMONE:  So where would somebody get that 

experience of running a bead? 

THE WITNESS:  It could happen in college, from previous 

job experience.  We have some welders that have expressed   

some -- some operators that have expressed interest that have 

done like gas welding, oxy/settling welding.  It's not exactly 

the same, but that type of experience does help with something 

like this.  Another person that we just hired that I forgot to 

bring up is Brandon Knox.  He's a brand new person that went 

through the training program, wasn't certified at PCC, and we 

certified him and everything because there were no internal 

candidates that bid. 

HEARING OFFICER SIMONE:  And could he run a bead 

successfully? 

THE WITNESS:  Yes.  Run a bead successfully, all we're 

really looking for is molten puddle filler addition and 

demonstration of some control. 

HEARING OFFICER SIMONE:  Mr. Grimaldi, redirect? 
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MR. GRIMALDI:  No. 

HEARING OFFICER SIMONE:  Ms. Sencer, recross? 

MS. SENCER:  Yeah.  Actually, no question. 

HEARING OFFICER SIMONE:  You're free to go sit down. 

Next witness, Mr. Grimaldi. 

MR. GRIMALDI:  Vito Adamo. 

HEARING OFFICER SIMONE:  Good afternoon.  Please raise 

your right hand. 

Whereupon, 

VITO ADAMO 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

HEARING OFFICER SIMONE:  Please state your name and spell 

it for the record. 

THE WITNESS:  Vito Adamo, V-I-T-O-A-D-A-M-O. 

DIRECT EXAMINATION 

Q BY MR. GRIMALDI:  Can I call you Vito? 

A Please do. 

Q All right.  Vito, what's your title? 

A I'm a production supervisor II. 

Q And what is a production supervisor II? 

A I manage the people and the process in order to move the 

parts to the next operation. 

Q And who do you manage? 

A I manage a rework team.  I manage welders, grinders, 
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do operations -- so that's the basic.  And then so in the 

middle here we may have heat treat operation, so that would be 

a heat treat operator. 

We have, what else is in here that would be -- those are 

the big ones.  Oh, CMM.  So we haven't talked a lot about this, 

but there is a final process.  We looked at it yesterday and 

went into it, a little bit of detail, called CMM.  And so 

you'll see job descriptions for CMM as coordinate measuring 

machine.  We described the probe -- the blueprint for the 

castings loading into the computer and it's an automatic 

inspection where the probe touches critical areas on the part 

to locate the part and then it goes to targeting where we put 

the target boxes on so that when this casting goes to a machine 

chat -- to the machine, the next step before it goes to our 

customer, to the engine maker, it goes in this machine.   

If they were to put it into the machine, just even 

slightly cockeyed, you know, then the machine cutters would 

just cut and it would get messed up, so we target the parts so 

that it can be clocked in exactly right, so there's job 

descriptions for targeters (sic).  Tools need to be calibrated.  

So again, throughout this process we use calibrated tools, so 

this stack would contain job titles related to keeping the 

tools in calibration. 

We have more advanced kind of CMM that uses blue light.  -

We talked about this yesterday also.  We have a job 
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description, it's actually the one on the top; maybe you 

remember it, automated inspection equipment.  So that is the 

next generation CMM.  It's done with blue light.  Those -- you 

have utility aides, the tool room attendant, dispatchers.  

Again, they would be sprinkled throughout this process. 

HEARING OFFICER SIMONE:  Where are the welders in here? 

THE WITNESS:  They are working with the grinders and the 

inspectors in order to repair the casting.  Probably just a 

few. 

MR. GRIMALDI:  That was fine.  I think that's all I have 

with regard to those. 

HEARING OFFICER SIMONE:  Ms. Sencer, cross? 

MS. SENCER:  Yes. 

CROSS-EXAMINATION 

Q BY MS. SENCER:  There's a number of job classifications 

inside here that seem to be not applicable, and tell me if I 

have it right so we can all remove them, okay?  There's 

something called a technician two, which is a nonexempt 

employee paid in grade D? 

A So as I said when she asked the question, I think that 

Board Exhibit Number 2, is it, that says technicians would be 

in the unit. 

Q So what is grade D for pay? 

A Oh, so that -- for hourly operators, we have a set of 

paygrades that goes from five to 21 or 22, and for salary 
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nonexempt, we have another separate set of paygrades that use 

letters, not numbers, to organize themselves. 

Q Where do those start? 

A I assume A, but I can't be for sure without looking at it. 

Q And what does an A get paid? 

A I don't know the answer to that question. 

Q So what does a technician two do? 

A Let me look at the job description here.   

HEARING OFFICER SIMONE:  Mine are in alphabetical order. 

Q BY MS. SENCER:  More importantly, what part of the process 

is the work? 

A Yeah, of course.  So technicians can operate in any step 

of this process.  Frequently, they will report to either 

engineer -- to engineers that are working on projects like 

Steve Hampton described in his testimony, and so, you know, 

Steve has engineers that are working on tiger teams and other 

process improvement projects.  Those frequently yield the need 

for data collection or changes in technique cards or to update 

the QCM or PCP and that is the nature of the work that a 

technician performs.  And so they will be on the floor with the 

operators and also in the office, you know, on the computer 

updating the various documents. 

Q Okay.  If you could take a look then at Employer's Exhibit 

28? 

A All right, this one.  Thank you.  Oh, yes, got it. 
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Q Okay.  And if you could look at the page that's TI 

engineering level -- 

A Tobias.  Okay.  See, I've got it.  Got it. 

Q So would the technician four then be a step in that 

series? 

A Yes. 

Q There's no technician four job description though that's 

been provided thus far.  

A So it may be the case that once you hit technician four, 

something would change that would take you to a different 

level.  I'm not familiar enough between technician one, two, 

and three, four, five, or six to tell you what would 

distinguish a tech four even from a tech one other than that it 

would be more advanced in the type of work that's required. 

Q Is there a tech one? 

A If there's a -- is there a tech one in this stack? 

Q Well, I mean, is it an operational job title?  Let's start 

with that.   

A I don't know.  It may start with technician two.  That we 

know exists because I see a job description. 

Q I'll represent that the list that's part of Board Exhibit 

3 seems to include technician two, three, and four. 

A Okay. 

Q But we don't have a job description for four.  Is there a 

reason why the four description isn't here? 
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Q    And it's absent of a date printed.  Are you sure it was 

printed today?   

A    Yes.   

Q    Okay.  Is that an automatically populating field in your 

job descriptions?   

A    The date printed?   

Q    Yes.   

A    That's my assumption, given the stack of papers of I have 

in front of me and they say -- all of them say the same date, 

yes.   

Q    So there is any reason why a date printed wouldn't attach 

itself to this document?   

A    A typo.  Not inserting it into the document when the 

document was created.   

Q    So since 19 -- since 2003 it probably carried over?   

A    Probably.   

Q    If I -- do you know how the grades were set?   

A    Originally?   

Q    Yeah.   

A    No.   

Q    Do you know how the current rates for the grades had been 

determined?   

A    Yes.  We do, oh, a market study.  We have an outside 

contractor that every year conducts a market analysis in the 

Portland area and down to Willamette Valley for our labor 
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market, and she produces an analysis which results in the 

annual market wage adjustment that we talked about yesterday 

that is in effect for all employees throughout Portland 

operations on the hourly wage structure effective January 1st.   

Q    Are you aware of the annual market adjustment ever 

resulting in a job title changing grade?   

A    The annual one or another separate --  

Q    Let's start --  

A    -- wage analysis?   

Q    -- with the annual one.   

A    No.   

Q    Are you --  

A    It doesn't mean it hasn't happened.  I'm not aware that --  

Q    Are you aware of any situation in which an additional 

study was done that had resulted in the grade of a job title 

being changed?   

A    Yes.   

Q    And when has that occurred?   

A    We adjusted the rework welder pay grade from grade 14 to a 

grade 15 approximately three years ago.   

Q    The rework --  

A    Welder.   

Q    -- welder?  Let's go to that job title then.   

Employer 13.   

A    What is it, please?   
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Q    13.   

A    What does it say --  

Q    Is that --  

A    -- at the top?  

Q    That's the rework welder.   

A    Okay.  I'm going to go ahead and --  

THE COURT REPORTER:  Here you go.   

THE WITNESS:  Thanks.   

Okay.   

Q    BY MS. SENCER:  So you're saying that this is not a grade 

14, it should be a grade 13 -- a grade 15?   

A    Yes.  This is an out of date job description.  What does 

the one we gave you today say?   

Q    If I didn't ask you about it, it's the same revision date.   

A    So the job description needs to be updated to reflect the 

new pay grade.   

Q    And when was that adjustment made again?   

A    I could get you the exact date, but I recall it being 

about three years ago.   

Q    And did that also then go into effect on January 1 after -

-  

A    No.  It would have had an effective date following the 

results of the study being presented to the company and to the 

welders.   

Q    And what did the move from the grade 14 to the grade 15 
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do -- do to the wages of any particular welder, if it in any 

impact at all?   

A    Well, all of the welders received the pay grade 

adjustment.  So, regardless of what step they were at, they all 

moved from, for example, grade 14, step 3, to grade 15, step 3.   

Q    And are -- would that all have gone into effect for all 

rework welders about three years ago?   

A    Yes.  In the Portland operations, yes.   

Q    And who would have been responsible for updating the job 

classification to indicate that?   

A    Someone in the human resources department.  I can't tell 

you specifically who would have been asked to do it.   

Q    And would an adjustment like that, to change the grade of 

any particular job title, have resulted in an all three profit 

and loss center HR meeting?   

A    Oh, yes.   

Q    And who would be the decision-maker as to whether or not 

that was going to go through?   

A    The decisions are made collaboratively.  So I would think 

by consensus.   

Q    Did the rework specialist move up when the rework grinder 

moved up?   

A    Yes.   

Q    And so what --  

A    15 to 16.   
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Q    So the -- your understanding was that prior to about three 

years ago, the rework specialist would have been a 15 and only 

recently moved into the 16?  Is that right?   

A    Yeah.  Three years ago at the same time.   

Okay.  So the rework specialist pay grade is correct at 16 

on the job description.   

Q    Really?  But let's look to -- but it shows -- and it shows 

a revision date of 6/5/14.   

A    That's about three years ago.   

Q    So that's when you believe that that change went into 

effect?   

A    I don't want to commit to a date for -- effective pay date 

for the employees without checking when we made it effective on 

there, on the paycheck.   

Q    And it's understanding that the rework specialist should 

have been updated at the same time to include that?   

A    Yes.  Both the rework welder and the rework specialist pay 

grades were moved up one, from 14/15, to 15/16.  At that time 

both of the job descriptions should have been  

updated to reflect those pay grade changes.  If they weren't, 

it was an error.   

Q    Okay.   

MS. SENCER:  No further questions.   

HEARING OFFICER SIMONE:  So I'm going to ask about some of 

these titles that I've got here and I'm not really sure if they 
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should be in or out of this petitioned your unit by the 

Employer.   

The inbound material planner?   

THE WITNESS:  What is in job description listed in -- on 

our list in Exhibit 3?   

HEARING OFFICER SIMONE:  I'm asking you.  I don't know.   

THE WITNESS:  I'll have to check.   

Well, to save time, what I'll say is if they are listed 

here, then it's our intent for them to be included.   

HEARING OFFICER SIMONE:  Okay.  So it's a grade 4.  And my 

understanding is that the pay grade started at 5.   

THE WITNESS:  Yeah.  Mine too.  So that's something -- it 

could be the case.  I'd have to find the name of the employee 

that's listed with that job title on our list to give you a 

more clear explanation.  But we could research it for sure.  

There --  

HEARING OFFICER SIMONE:  And then the next one is 

production planner, grade F.  Is that that's to be included in 

the petitioned for bargaining unit by the Employer?   

THE WITNESS:  I would say it is.  I would provide the same 

answer if they were listed on this list, then the answer is 

yes.  Uh-huh.   

HEARING OFFICER SIMONE:  And then I know that Ms. Sencer 

talked about the dimensional analyst.  Is that also to be 

included in -- in the petitioned for bargaining unit?   
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opportunity to review the documents that are the basis for her 

testimony when the only basis for her testimony is those 

documents based on her prior two days of testimony where she 

had no idea what those wages were. 

HEARING OFFICER SIMONE:  Okay.  So I wanted to get your 

positions on the record for the reader of the record, so I 

thank you for -- both of you for providing this.  

Ms. Molander, are you ready to repeat? 

MS. MOLANDER:  Sure. 

HEARING OFFICER SIMONE:  For the third time to be on the 

stand.  I am going to administer the oath to you again so 

please raise your right hand. 

Whereupon, 

DEIRDRE MOLANDER 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

HEARING OFFICER SIMONE:  And if you just want to state 

your name again for the record.  You've already spelled it, so 

I don't think you need to do that. 

THE WITNESS:  Deirdre Molander. 

HEARING OFFICER SIMONE:  Do you need the spelling? 

THE COURT REPORTER:  No, I don't. 

DIRECT EXAMINATION 

Q BY MR. GRIMALDI:  Deirdre, are you prepared to testify 

relative to wage classifications and paygrades today? 
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A Yes. 

Q All right.  Did you prepare a document relative to, at 

least in part, that testimony? 

A Yes. 

Q All right.   

HEARING OFFICER SIMONE:  We're on 37, by the way.  

Employer 37. 

MR. GRIMALDI:  37? 

HEARING OFFICER SIMONE:  Uh-huh. 

MS. SENCER:  Can we bring back up our exhibits and 

everything from last week? 

HEARING OFFICER SIMONE:  Sure. 

MS. SENCER:  Thanks.  We want to order them also.  I'll 

leave these here if anybody wants to reference back to 

something. 

Q BY MR. GRIMALDI:  Deirdre, would you again for the record 

state the number of paygrades at the Portland operation for 

production? 

A Our paygrades start at grade 5 and end at grade 20. 

HEARING OFFICER SIMONE:  If I could interrupt?  I remember 

one of the documents you gave us had a step 4? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  So what is that about? 

THE WITNESS:  There is no longer a grade 4 position. 

HEARING OFFICER SIMONE:  So what was the appropriate grade 

JA222

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 227 of 465



422 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

for the person being in that step 4? 

THE WITNESS:  I don't think there is anybody in that.  It 

would have been an error. 

MS. SENCER:  Are you looking for the inbound material 

folder? 

HEARING OFFICER SIMONE:  Is that step 4? 

MS. SENCER:  Uh-huh, grade 4. 

HEARING OFFICER SIMONE:  Grade 4.   

THE WITNESS:  You know what I'd like to do is see if maybe 

the grade 4 was the typo so we can get back to you. 

HEARING OFFICER SIMONE:  Would the HR director be able to 

testify as to what that person makes?  Just a second. 

 Ms. Sencer, what was the name of that folder again? 

HEARING OFFICER SIMONE:  It's the inbound material 

planner. 

HEARING OFFICER SIMONE:  Thank you.   

THE WITNESS:  I may have some notes that could help, but I 

don't know how you handle that situation. 

HEARING OFFICER SIMONE:  When you say you have some   

notes -- 

MR. GRIMALDI:  Can we go off the record so we can look at 

something? 

HEARING OFFICER SIMONE:  Yeah, off the record. 

(Off the record at 8:16 a.m.) 

Q BY MR. GRIMALDI:  The Hearing Officer asked you -- 
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MR. GRIMALDI:  I should ask, we're on? 

HEARING OFFICER SIMONE:  We're on. 

Q BY MR. GRIMALDI:  The Hearing Officer asked you about an 

earlier description of a step 4 that was on job description.  

Is there a step -- or excuse me, a grade 4? 

A There is no grade 4. 

Q Why? 

A The inbound material planner that was grade 4 has been 

moved into a salary nonexempt position so it would be in a 

different category.  It wouldn't be on the hourly wage 

structure. 

HEARING OFFICER SIMONE:  Would this be a position that the 

Employer is seeking to include in the overall unit? 

THE WITNESS:  Yes.  It was on the list that we submitted 

the 2565 list that we submitted last week, yes.  It is in the 

unit as salary, nonexempt. 

Q BY MR. GRIMALDI:  While we're on the subject of grades 

that may not exist, is there a grade 17? 

A No. 

Q I'm sorry, why? 

A We don't have any job titles that would fall in the -- 

what would be between 16 and 18 band -- paygrade band. 

Q So to be clear, the lowest paygrade is 5, the highest is 

20, exclusive of 17? 

A Yes. 
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Q Okay.  Where does -- and the lowest grade, grade 5, what 

is the first step on the wage? 

A Step one, which is the lowest step within pay grade 5 is 

$14.21. 

Q And then what's the highest step in grade? 

A Grade 20, step 6 at $38.85 an hour. 

Q And what's the average increase between paygrade? 

A Four and a half percent between each grade on average. 

Q And what's the average increase between each pay step? 

A On average, six percent. 

Q Okay.  And you have in front of you a document that's 

marked Employer's 37.  Did you prepare this document? 

A Yes, this document. 

Q Okay.  And what did you use to prepare this document? 

A We have an hourly wage structure which lists all of the 

paygrades and the job titles that fall within them. 

Q Is that electronic? 

A I was reviewing a paper copy. 

Q Okay.  And so is that what you base this on? 

A Yes. 

Q And is this an accurate representation of that? 

A Yes. 

Q Okay.   

MR. GRIMALDI:  We'd ask that that be moved into the 

record. 
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MS. SENCER:  We object to it being moved on the record.  

It's a compilation without any of the supporting documentation, 

and therefore it's incomplete. 

HEARING OFFICER SIMONE:  I'll note your objections, but 

I'll accept it, allow it, so that reader of the record can 

assign it the appropriate weight. 

(Employer Exhibit Number 37 Received into Evidence) 

Q BY MR. GRIMALDI:  So are there various job titles 

throughout the various paygrades? 

A Yes.  All of the job titles will complete the operations 

in our process starting from wax through investing casting, 

gate removal.  All of those are sprinkled throughout the 

various paygrades. 

Q Okay.  Could you provide some examples? 

A Sure.  So I'm not -- let me just pick a paygrade.  So 

let's take like a -- 

Q Let me just be more clear then. 

HEARING OFFICER SIMONE:  Yes. 

Q BY MR. GRIMALDI:  Paygrade 11. 

A So in paygrade 11, the job titles then -- would be 

included would be molding specialist, wax dimensional 

inspector, a shell processor for the investing process.  There 

would be a vacuum furnace operator from the foundry, gate 

removal operator, remember to take, you know, gates off here, 

and then visual dimensional inspector, straightener, you know, 
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to do the inspection processes.  And those are examples. 

Q What paygrade would the welders be in? 

A Welders are 15, 16, and 18. 

Q Okay.  And does 15, 16, and 18 have more than welders? 

A Yeah. 

Q Could you us welder job titles or classifications are in 

15, 16, and 18? 

A Sure. 

Q Besides the welders? 

A So -- and to be clear there's rework specialists in those 

three and the crucible welder.   

HEARING OFFICER SIMONE:  So can you please describe which 

paygrade each welder is for each one of those three? 

THE WITNESS:  So rework welder is 15.  Rework specialist 

is 16.  Crucible welder, rework specialist is 18.  The other 

job titles would include radiological evaluator, CNC machinist, 

CNC programmer, layout inspector, calibration metrologist.  

Those are some examples. 

HEARING OFFICER SIMONE:  Well, what paygrade are they in? 

THE WITNESS:  So -- 

MS. SENCER:  The record speaks for itself.  These are all 

on the tops of the job descriptions. 

HEARING OFFICER SIMONE:  Thank you. 

Q BY MR. GRIMALDI:  Are there then -- you testified, I 

believe, that it goes up to 20.  So there are grades that are 
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higher than 18? 

A Yeah. 

Q And so do you know who would be in 19?  What job titles 

would be in grades 19 and 20? 

MS. SENCER:  The documents speak for themselves with that 

as well. 

HEARING OFFICER SIMONE:  You can answer the question. 

THE WITNESS:  The instrumentation electrician, HVAC 

technician.  We talked last week to her point, the millwright 

LME would be in those upper paygrades. 

Q BY MR. GRIMALDI:  Okay.  Are there any welders in 19 and 

20? 

A No. 

Q There was some confusion over job descriptions; do you 

recall? 

A Yes. 

Q Are you prepared to assist the Hearing Officer in clearing 

that up today? 

A Yeah, if you'd like.  We did our best to figure out where 

there were inconsistencies.  You know how you get a separate 

stack of 34?  Is it the 34 versus 33?  If you would like we 

could go through and kind of clear some of those questions.  So 

then I need to trade out so I have my alphabetically organized 

version of this; is that okay? 

MS. SENCER:  I think I don't understand what testimony 
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we're trying to pull out here.  The ones that were -- 34 are 

job descriptions that are already in the record elsewhere.  

What is it that we're looking to do here? 

HEARING OFFICER SIMONE:  Mr. Grimaldi, my understanding -- 

is this the one where you're going to list all of the job 

classifications for the reprocesses and admitting anything that 

was -- because she was doing it from memory last time? 

MR. GRIMALDI:  Yes. 

HEARING OFFICER SIMONE:  And we're trying to get a clear 

understanding of every single job title that's involved in 

these three steps here? 

MR. GRIMALDI:  Yes. 

HEARING OFFICER SIMONE:  That's what we're trying to do? 

MR. GRIMALDI:  I believe that the Hearing Officer had 

asked specifically for the job titles in wax, investing, and 

casting, and -- 

HEARING OFFICER SIMONE:  And this is the process that -- 

MR. GRIMALDI:  Correct. 

HEARING OFFICER SIMONE:  Where the welders are involved? 

MR. GRIMALDI:  Correct. 

Q BY MR. GRIMALDI:  Deirdre, you have two documents in front 

of you that I'm assuming were marked 38.  And did you prepare 

that? 

A Yeah. 

Q Okay.  And what did you use?  What was your basis for 
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Q Okay.  And what does that list show in Employer 40? 

A An employee -- what this shows is for every one of these 

individuals, it shows job titles that they've held in addition 

to being a rework welder and rework specialist. 

Q Okay.  And how -- does that list show how many welders 

held other job titles before they became welders? 

A Yes. 

Q And do you know how many that is? 

A 57. 

Q Out of? 

A 102. 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  Ms. Sencer. 

MS. SENCER:  Yes. 

CROSS-EXAMINATION 

Q BY MS. SENCER:  Mr. Coates, let's start with 37.  So if I 

understand correctly, to determine the average increase between 

paygrade, you looked at the difference between 5 and 6, the 

difference between 9 and 10, and the difference between 15 and 

16 and gave that an average; is that right? 

A Correct. 

Q They didn't have the same number, did they? 

A No. 

Q Okay.  What was the difference between 5 and 6? 

A I honestly don't remember. 
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Q What was the difference between 9 and 10? 

A Well, the average is right around six percent.  I don't 

know the exact number. 

Q I'm talking about grade. 

A Okay. 

Q You said the average is 4.5 percent. 

A I'm sorry. 

Q What was the high between those three? 

A The highest number on any of them was 5.2. 

Q On any of them, you mean those three, correct? 

A Of those three, yes. 

Q And you used the same methodology between pay steps inside 

those three, correct? 

A Correct. 

Q It wasn't all the same number, was it? 

A No. 

Q So it's not correct to say, like the testimony last week, 

that there's a four percent difference between paygrade? 

A Correct. 

Q And when you do say there's a four percent difference in 

paygrade, are you looking at step 1 to step 1 of the next 

paygrade?  Or are you looking from step 6 of -- you know, grade 

5, step 6, to grade 6, step 1? 

A I compared grade 5, step 6, to grade 6, step 6. 

Q Let's take a look at 40 for a moment.  Now, entry date, 
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does that represent the first day of work with the company? 

A No, that's the date that they would have entered a welding 

position. 

Q So for example, if we look at William Lackey, who is a 

rework welder, based on this he has been a rework welder since 

1985, correct? 

A Let me find him on the list here.  I'm going to say yes. 

Q Okay.  And so an entry date represents when someone went 

into welding? 

A Correct. 

Q So how many employees had made a transition into welding 

from another position in the last five years? 

A I don't know.  I'd have to add them up off this list. 

Q Okay.   

A I'd say seven. 

Q Okay.  And let's take them one by one.  All right?   

Do you know whether or not Scott Clark had any welding 

experience before he moved from the production?  Let me ask a 

prior question.  In the order of the previously held job 

titles, which is the title held immediately before welder?  Is 

it the one closest to the entry date or closest to the right 

side of the page? 

A It's the one closest to the entry date. 

Q So when Mr. Clark then would have been a rework grinder 

right before being a rework welder, correct? 

JA232

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 237 of 465



453 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

A Correct. 

Q And are you aware of what Mr. Clark's skills regarding 

welding were at the time that he made that transition? 

A I don't know Mr. Clark, so no. 

Q Mr. Collison would have made the transition from walk and 

sand to etch, slash, shot glass for a rework welder, correct? 

A Correct. 

Q Were you aware of Mr. -- what welding experience or 

certifications Mr. Collison had at the time of that transition? 

A I don't know who Mr. Collison is. 

Q Mr. Johnson made the transition from rework grinder to 

rework welder in 2013, correct? 

A Correct. 

Q Okay.  Do you know what Mr. Johnson's welding experience 

or certifications were at the time he made the transition? 

A I do not. 

Q Mr. Lee made the transition from straightener to rework 

welder in 2013 as well; do you see that? 

A Yes. 

Q Do you know what Mr. Lee's experience in welding, or 

welding certifications were, prior to making that transition? 

A I do not. 

Q Ms. Miller made the transition between production 

coordinator and rework welder in 2012; do you see that? 

A Yes. 
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Q Do you have any understanding as to what Ms. Miller's 

welding experience was prior to making that transition? 

A I do not. 

Q Mr. Schroeder made the transition from rework grinder to 

rework welder in 2014, correct? 

A Correct. 

Q And do you have any idea of what Mr. Schroeder's 

experiences were in welding or welding certifications prior to 

that transition? 

A I currently work with Mr. Schroeder.  I believe he did not 

have any welding experience prior to that position. 

Q Mr. Montminy perhaps -- do you see that name? 

A Yes. 

Q Made the transition from rework grinder to rework welder 

in 2014; do you see that? 

A Yes. 

Q And do you have any idea what Mr. Montminy's prior welding 

experience was? 

A I do not. 

Q And Mr. Rossiter made the transition from rework grinder 

to rework welder in 2014 as well, correct? 

A Correct. 

Q Do you have any idea of what Mr. Rossiter's prior 

experience was? 

A I do not. 
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Q Do you agree that there were only seven employees who made 

a transition from something else in the production facility 

into a welding position in the last five years? 

A Yes. 

Q Is that still out of 101? 

A 102. 

Q 102.  And would you agree that the last individual to make 

that transition made that transition in November of 2014 

according to the company records? 

A I don't see November 2014 on here, so -- 

Q Mr. Clark? 

A Okay.  Yes. 

MS. SENCER:  No further questions. 

REDIRECT EXAMINATION 

Q BY MR. GRIMALDI:  Dave, has the welders, to your 

knowledge, worked in more than one of the locations at the 

Portland office?  More than one of the, what we'll call profit 

and loss centers? 

A Yeah, many of the welders have worked in the various 

assemblies in Portland. 

Q And are able to do that? 

A Correct. 

Q Okay.  And just to be clear, when they move from one 

facility to another, for example, inside the Portland 

operation, do they maintain their hire date? 
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A Yes. 

Q And their leave status? 

A Yes. 

Q And any disciplinary action? 

A Yes. 

Q And seniority? 

A Yes. 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  Recross, Ms. Sencer? 

MS. SENCER:  No. 

MR. GRIMALDI:  I would ask that -- again, that 37 be 

entered into the record, and that 40 be entered into the 

record. 

MS. SENCER:  I have no objection to 40, but on 37 I think 

we have a real reliability here.  It's being presented as the 

average with only three out of the 15 job titles have had a 

test to determine what that average is. 

HEARING OFFICER SIMONE:  I will note your objections, but 

I'll still allow it so the reader of the record can give it the 

appropriate weight.  So Employer Exhibit 40 is offered and 

received. 

(Employer Exhibit Number 40 Received into Evidence) 

HEARING OFFICER SIMONE:  I don't have any questions for 

you. 

THE WITNESS:  Thank you. 
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HEARING OFFICER SIMONE:  Do you have any more witnesses, 

Mr. Grimaldi? 

MR. GRIMALDI:  I do not. 

HEARING OFFICER SIMONE:  Okay.  Ms. Sencer. 

MS. SENCER:  Yes.  Okay.  The Union calls Ben Anderson. 

HEARING OFFICER SIMONE:  Please raise your right hand. 

Whereupon, 

BEN ANDERSON 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

HEARING OFFICER SIMONE:  Please state your name and spell 

it for the record. 

THE WITNESS:  Ben Anderson.  B-E-N, A-N-D-E-R-S-O-N. 

DIRECT EXAMINATION 

Q BY MS. SENCER:  Mr. Anderson, do you work for PCC? 

A Yes, I do. 

Q And how long have you worked there? 

A Thirty-two years and about four months. 

Q And what do you do there? 

A I'm a rework specialist at the SSBO, Operations. 

Q And how long have you held that position? 

A Probably about four years. 

Q And where were you before that? 

A I was at the SSBO plant for the last 16 years of my career 

with PCC.  I worked at all the other facilities except for LMA.  
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In the early 90s we used to have a lot of layoffs, so we've 

been moved around and bumped around. 

Q Have you done any -- I imagine before being a rework 

specialist you were a rework welder; is that right? 

A Yes. 

Q Okay.  And how long were you a rework welder? 

A Probably 25 years, I guess. 

Q When you were hired by PCC, what position were you hired 

into? 

A I was hired in wax assembly. 

Q And what year was that? 

A April of 1985. 

Q And after -- when you were in wax assembly, did you have 

interactions with the welders? 

A No. 

Q And you've heard the testimony over the last couple of 

days.  Do you agree that the process, while may have been 

improved, is otherwise unchanged in the tenure of employment? 

A Correct. 

Q After wax assembly, where were you next assigned? 

A I've been up for a position, salary nonexempt, at the 

materials testing lab.  I was a technician for a couple of 

years. 

Q What period of time was that, if you recall? 

A I would say probably 1987 through 1990. 
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Q And in that testing position, what did you do? 

A I used to do metallography, x-ray, spectography, wet 

chemistry, and mechanical testing. 

Q What's wet chemistry? 

A Wet chemistry is a part of testing the acid baths of the 

titanium and various other experiments that we do for the -- 

Q Okay.  In that position, did you interact with the 

welders? 

A No.  The only -- well, let me rephrase that.  We used to 

get test plates, at the lab, we used to section them, and do a 

microanalysis of the plate.   

Q So do you --  

A And so that would lead to their certification.  They'd 

either pass or fail. 

Q So you would review the work of welders looking for 

certification? 

A I reviewed the work of welders.  I've never interacted 

with an actual welder.  I just see -- I would receive the test 

plates and analyze them. 

Q What position did you hold after you were a technician? 

A While I was a technician I -- the company offered a 

year-long training course, welding technology, and I took it at 

Clackamas Community College.  The understanding was that 

whenever the job posting would appear for a welder, that I 

would be required to accept the welding position because the -- 
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or pay the $7,000 at the time, the cost to reimburse the 

company for the training. 

Q So the company paid for the training with the 

understanding when opened you'd move into a welding position? 

A Correct.  When offered, I could refuse it twice, but the 

third time I had to take it, so. 

Q Okay.  How long did you wait to take it? 

A I refused it twice.  I was happy at the lab.  By the third 

time I thought, well 7,000 was a large sum at the time, so, I 

would give it a try. 

Q Did you -- now you said you received that training at 

Clackamas Community College? 

A Clackamas Community College for a year, yes, it was 

welding technology training. 

Q Did you receive any courses onsite at the PCC? 

A No, while I -- as a welder, I took other courses that help 

in my job. 

Q And those were onsite at PCC? 

A No, there were some onsite; there were some at the 

Clackamas Community College.  

Q And you've been a welder ever since? 

A Correct. 

Q In your role as a rework specialist, how frequently do you 

interact with employees who are not welders? 

A The direction I have is with the grinders, if we have an 
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issue with the, you know, the way a welder is prepped.  Our 

work follows -- it goes straight to the grinder when we're 

done.  And that's the only interaction I have. 

Q Have you ever been called to look at something in wax? 

A No.  We're never -- I've never set foot in wax, investing, 

or any of the upstream departments from ours.  We have a very 

robust manufacturing system, with many multiple inspection 

points.  By the time the part gets to us, it's reviewed, 

inspected, marked, and ready for weld. 

Q Since you became a welder, have you ever been sent to do 

work in a production facility other than welding? 

A No. 

Q Have you ever seen someone who is not a welder performing 

the welding work? 

A No. 

Q What kind of certifications do you currently hold? 

A I hold about a dozen certifications, SSBO plant has 

multiple alloys that we work with.  And it's probably double or 

triple the amount of certifications of other facilities.  I 

don't have a list in front of me, but one exists. 

Q And do you use all of those when working at SSBM or have 

you kept ones from other departments current? 

A No.  Well, the certifications at SSBO are valid 

throughout.  I hold titanium certifications, steel 

certifications, cobalt-based alloys.  So I can weld anywhere in 
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the division. 

Q Have you been sent since -- I believe you said your home 

department is SSBO? 

A Correct. 

Q Have you sent to any other department to perform welding 

work other than the department that you were assigned? 

A Yes, I've traveled extensive -- well, I've done it 

throughout the division.  And I've traveled extensively in 

Europe to our customers; several of our customers, and one of 

our facilities at PCC UK in Leeds. 

Q Pretty cool.  If work is slow in your department on any 

given department, have you ever been sent to weld in any other 

department at or in the Portland division? 

A Not in the last few years.  When I was younger, I had less 

seniority.  It's seniority-based, pretty much, so if you are 

the lowest seniority you get sent elsewhere.  But our plant has 

been busy for the last 16 years or so.  And it's -- we actually 

ask for help on the weekends from other places. 

Q And to your knowledge, is help sent from other places? 

A Yes. 

Q And what places would those be? 

A Well, either the Portland plant of steel or SSB1, we had 

titanium welders sent for the medical -- we have a small 

medical department.  And we get help from the titanium welders. 

Q How frequently do you end up in discussion with other 
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production employees, other than the grinders, as already 

discussed? 

A We mingle in cafeteria, that's about it.  We don't have 

tiger teams or any other teams that I understand are available 

elsewhere. 

Q What is your current work schedule? 

A I work Monday through Friday, 6 to 2:30. 

Q 6 a.m.? 

A 6 a.m. to 2:30. 

Q What do you understand your pay grade to be? 

A My pay grade is grade 16.  Although, I understand at other 

facilities, welders are paid differently.  They're 15 plus 4; 

16 plus 8, there's a variance in the -- outside the pay bands 

that were discussed here. 

Q And what is your current rate? 

A 31.37 an hour. 

Q How long have you been at that rate? 

A Probably the last four years. 

Q You believe you had an increase about four years ago? 

A I'm sorry? 

Q You believe you got an increase about four years ago? 

A No, no, we get a yearly increase.  It's not a cost of 

living.  It's called something else.  But we get it in January 

we get a cost of -- an increase.  Been about three percent the 

last three years or so. 
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Q Other than these January annual increases, do you recall 

any adjustments being made to your pay grade? 

A Yes, three years ago, I think, we got a grade adjustment.  

The welders used to be on a grade 14, they moved up to 15, and 

specialties went from 15 to 16.  And roughly about a dollar an 

hour increase. 

MS. SENCER:  No further questions. 

HEARING OFFICER SIMONE:  Mr. Grimaldi? 

CROSS-EXAMINATION 

Q BY MR. GRIMALDI:  Mr. Anderson, you've bid in to be a 

rework welder in 1989; is that correct? 

A Correct. 

Q And prior to that, as you testified --  

A I did not bid, I was offered a job. 

Q Okay.  You were offered -- so you became a rework welder 

in 1989? 

A Yeah, correct. 

Q And in --  

THE COURT REPORTER:  One at a time, please. 

THE WITNESS:  I'm sorry? 

THE COURT REPORTER:  One at a time, please. 

THE WITNESS:  Okay. 

Q BY MR. GRIMALDI:  And as technician, that was in 1987? 

A Roughly, yeah. 

Q And then prior to that, 1987 and '86 was when you were a 
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product wax assembler? 

A Correct. 

Q And at one point, you were, in 1986, a shell finishing 

processor; is that correct? 

A Yes.  It was a trial job.  I tried it for 90 days.  And 

under our rules, you can return back to your prior department.  

Yeah. 

Q So you were allowed to go back? 

A Correct. 

Q Okay.  You testified that you interact with grinders? 

A Correct. 

Q Isn't it true that you also interact with other 

inspectors, including x-ray? 

A No. 

Q You don't? 

A No, I don't. 

Q And isn't it true you've also worked with engineers? 

A I work with engineers on a daily basis.  I'm on a project 

and development team. 

Q To improve process? 

A Usually, the first articles don't come out quite as well 

as they should, so quality is an issue.  So I interact with 

them daily, actually, yes. 

Q Okay.  And that's to improve the process, correct? 

A Correct. 
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Q You're on the grievance committee or board, are you not? 

A Yes, I am. 

Q And in that --  

MS. SENCER:  I want to make an objection here that it goes 

far beyond the scope of the direct examination, which is an 

issue that I would not have raised, had Mr. Grimaldi put the 

same limitation on me earlier in our hearing. 

MR. GRIMALDI:  I can tell you it goes to his interaction 

with other individuals.  He testified that he does not have any 

interaction other than the cafeteria.  We've already 

established that the grievance committee or grievance board is 

made up of all production workers throughout the Portland 

operation.  That goes directly to that if he's on that 

committee. 

HEARING OFFICER SIMONE:  I'll allow it. 

Q BY MR. GRIMALDI:  As a welder, you don't weld at the 

Portland operation, a separate part that isn't a casting, 

correct? 

A I weld on castings only, yes. 

Q And that's true of all the welders, correct? 

A I can only testify to my --  

Q Fair enough.  And isn't it true that without a wax 

operator, you would have no casting to weld? 

A It's part of the process, frontend to backend.   

Q Isn't it true, then that without an investing operator, 
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you would have no casting to weld? 

A That would be correct. 

Q That's also part of the process? 

A Yes. 

Q And isn't it true that a casting operator, without casting 

operator, you would have nothing to weld? 

A No, that would be correct. 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  Just a moment.   

No, no, please stay. 

THE WITNESS:  I'm sorry. 

HEARING OFFICER SIMONE:  I'll tell you when you can go. 

THE WITNESS:  Okay.   

MS. SENCER:  Nothing further.  Sorry about that. 

HEARING OFFICER SIMONE:  So who is your supervisor? 

THE WITNESS:  Vin Tran. 

HEARING OFFICER SIMONE:  And who does Vin Tran supervise 

besides you? 

THE WITNESS:  The grinders, and the visual inspectors, I 

believe. 

HEARING OFFICER SIMONE:  And how many people does he 

supervise? 

THE WITNESS:  I think the department is roughly about a 

hundred people.  I could be off.  I don't know exactly the 

number of employees, but roughly about a hundred between two 
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teams. 

HEARING OFFICER SIMONE:  So is he the only supervisor?  Or 

is there another one? 

THE WITNESS:  He's the frontline supervisor for day shift.  

There is one for the swing shift as well.  And there is one 

above him, as area manager. 

HEARING OFFICER SIMONE:  So is a hundred people for the 

day shift?  Or the hundred people for the total operation?  

THE WITNESS:  I think a hundred people for the total 

operation, but we're constantly hiring, so the number is 

influx.  We're hiring 12 more next week, so. 

HEARING OFFICER SIMONE:  So he supervises you, the 

grinders, and the --  

THE WITNESS:  I believe the visual inspectors, yeah. 

HEARING OFFICER SIMONE:  -- visual inspectors.  Okay.  And 

could you please briefly describe a typical day for you from 

the time that you get there and what you do? 

THE WITNESS:  I have various duties.  I work on the 

project team.  So I work on first article parts that just get 

cast.  They're not ready for production yet.  We do welding 

trials on the parts.  There's some gating trials as well, so 

the part is being fine tuned before it gets released to 

production.  So I get involved with that with the engineers.  

We talk on a daily basis. 

There are parts in our team and others that require 

JA248

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 253 of 465



469 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

special attention.  They've been worked several times and 

they're approaching a decision whether the part will be 

scrapped or not, and I get involved in the scrap review.  I 

had -- I make rework plans for the parts.  I select a welder or 

I do it myself, depending on the complexity of the casting. 

And last, but not least, I manage the supply chain for the 

welding supplies, for the weld wire consumables, or welding 

teams at the SSBO, including ordering, inventory control, and 

distribution. 

HEARING OFFICER SIMONE:  Now, you said that you do 

something with the gating of the part.  

THE WITNESS:  I don't do anything with the gating with the 

parts.  The gating trials, if we have a quality issue, I will 

talk to an engineer, and he would probably mention we change 

the gating a little bit to feed a particular area of the part.  

Sometimes successful, sometimes it's not, but the gating -- I 

don't see the gating.  The gating is removed several 

departments upstream from us.  We get a full casting just like 

this.  No gatings or nothing. 

HEARING OFFICER SIMONE:  Okay.  

THE WITNESS:  And I do training.  I train and mentor other 

welders as part of my job.  I'm the trainer for the SSBO. 

HEARING OFFICER SIMONE:  You're a trainer -- 

THE WITNESS:  Welder, yes, for the -- 

HEARING OFFICER SIMONE:  And do you only train welders? 
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THE WITNESS:  Only welders, yes. 

HEARING OFFICER SIMONE:  If somebody else from a different 

department wanted to learn how to weld, would you be asked to 

train them? 

THE WITNESS:  Could not, no.  That would not happen.  We 

have specific requirements to get into the welding program.  

Infrequently, a job -- I mean a posting would appear for 

training -- welding trainees.  And even those are required to 

do a prerequisite outside work on their own time, where they 

pay for their own courses, to even be considered into our 

welding program.  So I don't get to see those until they get 

hired as trainees, and I work with them.   

HEARING OFFICER SIMONE:  And you said that there were 

specific requirements that somebody from --  

THE WITNESS:  Absolutely, there is two classes -- yes, 

there's two classes they have to take and they're welding 

technology, general welding technology, and TIG welding, before 

they even can apply.  I think they would be rejected in HR, if 

they did not have those classes. 

HEARING OFFICER SIMONE:  And are those classes offered 

in-house? 

THE WITNESS:  No.  They're on their own time at Clackamas 

Community College.  It's two, three-credit courses -- classes. 

HEARING OFFICER SIMONE:  So the program that you took many 

years ago, through Clackamas Community College, you were 
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working at the facility at the same time while you were taking 

the classes? 

THE WITNESS:  Correct.  Throughout the years, we've had 

different approaches to hiring welders.  At the time, when I 

was offered the welding job, you could not -- you could only 

get a welding job if you took the one-year course.  The course 

at Clackamas Community College lasted for probably about two or 

three years, and after that the training was brought in-house.  

Ten-week course, four hours a day, five days a week, there's 

various permutations of that program. 

So I think I was probably the last generation, or maybe 

one after me that took the Clackamas Community College, the 

one-year-long course.  After that it was all brought in-house 

for training. 

HEARING OFFICER SIMONE:  Okay.  But if somebody wanted to 

be a welder, they would have to go to some kind of course 

outside of the company before they'd be --  

THE WITNESS:  Correct. 

HEARING OFFICER SIMONE:  -- considered for hire? 

THE WITNESS:  Correct.  That would be the minimum 

requirements. 

HEARING OFFICER SIMONE:  Is that correct? 

THE WITNESS:  Correct, yes. 

HEARING OFFICER SIMONE:  And so this training that they 

brought in-house, who gets that training that they brought 
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in-house? 

THE WITNESS:  People that have the prerequisites.  They 

get a welding test.  They get selected based on the aptitude.  

And some will be selected.  If there would be two openings, 

then probably ten candidates, vying for the same position.  Two 

of the best choices will be selected and start the welding 

training program, which is an in-house course, but it lasts a 

couple of years, actually, the welding development program.  

The difference for each step of the pay grade there's specific 

test that need to be done in order to pass to the next pay 

level. 

HEARING OFFICER SIMONE:  During this training program, 

would these apprentices, or trainees, or however you want to 

phrase them, do they interact with other employees at the 

plant, during the course of the work? 

THE WITNESS:  I'm not sure.  I mean they're in the welding 

department, you know, same as me.  So I don't think they would 

interact with anybody else except for the trainer. 

HEARING OFFICER SIMONE:  Would they interact with a rework 

grinder? 

THE WITNESS:  Yes, they would. 

HEARING OFFICER SIMONE:  And the visual inspector? 

THE WITNESS:  Possibly, but not likely.  Usually the 

visual inspector -- the part gets marked up and gets left to 

us.  There's no interaction, really.  No.  I wouldn't think so. 
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HEARING OFFICER SIMONE:  So what would the interaction 

with the rework grinder be? 

THE WITNESS:  Just prepping a particular area like, you 

know, your weld-test to a part.  All of the techer (phonetic 

throughout) is specific on how to prep an area, welders prefer, 

you know, in certain instances, where the access is an issue, 

to have it prepped a different way than what the techer may 

call for.  So he would be in interaction back and forth between 

the grinder and is this okay, you know, can you weld it like 

this.  If the grinder blends it, and he finds some low spots, 

then brings it back to the welder saying I need a little bit 

extra on one side. 

HEARING OFFICER SIMONE:  I don't have any further 

questions for you.  Do you --  

MR. GRIMALDI:  I do. 

HEARING OFFICER SIMONE:  Okay, please. 

MR. GRIMALDI:  Several questions. 

HEARING OFFICER SIMONE:  Mr. Grimaldi. 

RECROSS-EXAMINATION 

Q BY MR. GRIMALDI:  Mr. Anderson, how do you know that 

welding training always occurs outside of Portland operation? 

A Can you rephrase the question, please? 

Q You testified that welding training occurs outside of the 

operation. 

A No, that's not what I testified.  I said that there's 
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prerequisites that need to be taken prior to be considered for 

the welding program. 

Q Yeah. 

A And lots of training -- once accepted into the training 

program, then you are trained in-house. 

Q Outside? 

A No, no, in-house. 

Q Or in-house?  In-house.  Okay.  Thank you.  And do you 

attend employee meetings with your supervisor or GM? 

A Yes, we have coffee talks.  We just had one yesterday. 

Q And are other production workers at those meetings?  Or is 

it just welders? 

MS. SENCER:  Exceeding the scope of direct and re-cross 

and redirect. 

THE WITNESS:  If you're interested, we have a welders 

meeting only, nobody else participates in them. 

Q BY MR. GRIMALDI:  I asked -- the question I asked --  

MR. GRIMALDI:  I'd ask that be stricken.   

Q BY MR. GRIMALDI:  Do you attend those meetings with other 

production workers? 

A Correct.  

Q Okay.  And so isn't it fair to say that you actually 

interact with other production workers more than just in the 

cafeteria? 

MS. SENCER:  Vague. 
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THE WITNESS:  No, that would not be fair.  So sitting in a 

room, watching a presentation, there's no talking between us.  

There's a question and answer session at the end of the 

meeting.  Very few questions.  Everybody goes back to their 

area.  There's no interaction in the meetings. 

HEARING OFFICER SIMONE:  So who's present at these 

meetings? 

THE WITNESS:  Well, the last one had the general manager 

of the, Mark Sankovich, the general manager of SSBO operations.  

A person from HR, usually, and probably a few managers, and the 

rest are employees throughout the backend of frontend, 

depending on how big the room is. 

HEARING OFFICER SIMONE:  So welders and other employers? 

THE WITNESS:  Welders, grinders, everybody else is in the 

room, yes. 

Q BY MR. GRIMALDI:  Who marks the casting? 

A Several inspection departments; it could be x-ray, it 

could be visual, it could be FPI. 

Q Is that how you know what to weld? 

A Correct. 

MR. GRIMALDI:  Nothing further. 

MS. SENCER:  Well, let's go back. 

HEARING OFFICER SIMONE:  Re-cross? 

FURTHER REDIRECT EXAMINATION 

Q BY MS. SENCER:  What is a welding meeting? 
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HEARING OFFICER SIMONE:  Redirect, I'm sorry. 

THE WITNESS:  I'm sorry? 

Q BY MS. SENCER:  What's a welding meeting?  How frequently 

do you have a meeting of welders? 

A Every other Wednesday, or as often as we need to discuss 

issues. 

Q And who is present at those meetings? 

A Just the welders and the, Vin Tran, the department 

supervisor. 

Q And what -- is that also a presentation to you like the 

coffee cup meeting? 

A No, it's more of an open discussion around issues.  

There's some, you know, challenges, is there anything you need?  

Particular part is particularly bad, we talk about it.  Quality 

issues, and -- 

Q Is it a back-and-forth? 

A Yes, it is.  

Q Is the coffee talk a back-and-forth? 

A There is a question and answer session at the end.  But 

most of it, probably 95 percent of it, is a presentation of 

slides. 

Q And you said sometimes it's backend and sometimes it's 

frontend; is that fair? 

A Depending how -- at times we used to have them in smaller 

groups.  Certain departments, depending on the capacity of the 
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room, the cafeteria, so several departments are bunched in at 

once.  And then, you know, there's several times throughout the 

day where the people from the front and the back get into this 

meeting. 

Q Do you have any opportunity in those coffee talks to talk 

to the other employees -- the other hourly employees? 

A I think it would be discouraged, really. 

Q How frequently do coffee talks occur? 

A Once a quarter. 

MS. SENCER:  Nothing further. 

MR. GRIMALDI:  I do have a couple more questions based on 

her --  

HEARING OFFICER SIMONE:  Okay.  Mr. Grimaldi. 

RECROSS EXAMINATION 

Q BY MR. GRIMALDI:  You said it would be -- you don't know 

for a fact that it would be discouraged to talk, that's your 

opinion, correct? 

A You would be interrupting the speaker, the general 

manager, if we did that. 

Q But it doesn't mean you can't talk? 

A You can whisper, I suppose, yes. 

Q Certainly you can have interaction, correct? 

A Limited to the person sitting next to you. 

Q But you can, correct? 

A Yes. 
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MS. SENCER:  Asked and answered. 

Q BY MR. GRIMALDI:  And that person may not necessarily be a 

welder sitting next to you, correct? 

A Typically welders stick together.  We have our welders 

table at the lunchroom.  We all stick together.   

Q But there are other production workers in these meetings, 

correct? 

A Correct. 

Q Okay.  And at the "welding meetings" that you testified 

that you have with your supervisor, in those meetings do you 

discuss improving the process? 

A Correct. 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  I did want to pick up on one 

thing you said.  You said something about -- we were talking 

about the grades and the steps and you mentioned something 

about 15 plus 4 and 16 plus 8.  Could you just please, explain 

what that meant? 

THE WITNESS:  Yes.  The pay advance for welders and 

specialist, grade 15 for welders and grade 16 for specialists.  

This is all there is at SSBO.  At titanium operations and steel 

operations, you have a grade 15, a welder, that's classified as 

a welding lead that gets 8 percent more on top of that, on top 

of the grade 15.   

You have specialists at steel plant that get grade 16 plus 
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8 percent.  There is also another category that's -- what is it 

a process -- no, technical lead, that's a 4 percent over either 

grade 15 or a grade 16.  Those are awarded, they're not bid 

positions.  So they're awarded locally by the supervisors in 

different departments.  At Clackamas we have just 15 and 16.  

That's it.  There's no addition to it. 

HEARING OFFICER SIMONE:  With the six steps in between 

each grade? 

THE WITNESS:  Correct. 

HEARING OFFICER SIMONE:  And you're at the top step? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  Anymore questions, Mr. Grimaldi? 

MR. GRIMALDI:  No. 

HEARING OFFICER SIMONE:  Ms. Sencer? 

MS. SENCER:  Nope. 

HEARING OFFICER SIMONE:  You may now leave. 

THE WITNESS:  Thank you.   

HEARING OFFICER SIMONE:  Next witness, Ms. Sencer. 

Good morning.  Please raise your right hand. 

Whereupon, 

ROBERT MARKHAM 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows:  

HEARING OFFICER SIMONE:  Would you please state your name 

and spell it for the record?   
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THE WITNESS:  Robert Markham.  Robert, R-O-B-E-R-T, 

Markham, M-A-R-K-H-A-M. 

DIRECT EXAMINATION 

Q BY MS. SENCER:  Mr. Markham, you work for PCC, correct? 

A Correct. 

Q And how long have you worked there? 

A Thirty-two years, six months. 

Q And what is your current job position? 

A Rework welder. 

Q How long have you been in that position? 

A Oh, boy, roughly 30 years. 

Q So you have roughly two and a half years doing something 

else at PCC? 

A Yes, ma'am. 

Q And what did you do during that period of time? 

A Sandblast. 

Q When you were in sandblasting, did you interact with the 

welders? 

A No, ma'am. 

Q How did you become a welder? 

A Went to two and a half years worth of schooling at 

Precision -- at Clackamas Community College, and then went 

through a nine-month course through Precision Cast Parts.  So 

it was a total of about three and a half years.  And I had a 

six month rework class during the summer that specified on 
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casting selectees.   

Q Was that at PCC or at Clackamas? 

A Clackamas Community College.  I paid for the two and a 

half years and Precision paid for the year. 

Q Just one sec. 

A No, that's cool. 

Q Since you became a welder, in the past 30 years, have you 

ever been asked to go do non-welding work? 

A No. 

Q Have you seen non-welders do welding work? 

A No. 

Q In your average workday -- well, let's -- where are you 

currently located inside the facility? 

A Crosswhite Department 73, swing shift. 

Q There's a map. 

MS. SENCER:  There's witness copies up here, right?  This 

stack here? 

THE WITNESS:  I'm afraid to touch the pile. 

MS. SENCER:  That's your pile? 

MR. GRIMALDI:  Yeah. 

MS. SENCER:  Okay. 

MR. GRIMALDI:  But you can --   

Q BY MS. SENCER:  There's a map in the record.  It's Exhibit 

36. 

A Okay. 
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Q When you refer to Crosswhite, what building are you 

talking about? 

A I believe it's number one. 

Q Who else is in that building? 

A Rework grinders, VisDim, the welding department, FPI.   

Q Is there anyone in wax? 

A No. 

Q Is there any casting? 

A No. 

Q Is there any investing? 

A No. 

Q Do you go to any other building during the day? 

A No, ma'am. 

Q Have you ever been sent to another building to perform any 

type of work? 

A Just the welding in another department or get from -- 

castings from the other departments, bringing it down to where 

I'm at. 

Q So you're aware of castings that have come from other 

welding departments to your welding department? 

A Yes, ma'am. 

Q What circumstances would result in that occurring? 

A Lack of work in my department. 

Q How frequently does that happen? 

A Three times a week. 
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Q Where does it come from? 

A Mostly from Department 76, Rolls Royce. 

Q Where is Department 76, if you know? 

A Down at the other end of the building. 

Q So there's two welding departments in your building? 

A Yes, ma'am. 

Q And the parts come to you, you don't go to the parts? 

A No, I go get them. 

Q And when you actually are performing the welding work, 

where are you performing it? 

A In my booth, in Department 73. 

Q Have you ever been asked to do welding work outside or 

beyond on a casting, for example, to fix a piece of machinery 

or to make an ingot, or any of the other type of welding 

activity that may occur inside or as part of the operations? 

A Not that I believe so. 

Q Who is your current supervisor? 

A I don't know what his last name is, but it's Pete. 

Q And you're on the swing shift, right? 

A Yes, ma'am, 2:30 to 10:30. 

Q How long have you been in Department 73? 

A Oh, boy, I think it's about three years. 

Q And where were you before that? 

A Oh, boy, Department 70.  Do you want all of them? 

Q Well, let's talk about Department 70 first.  Where is 
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Department 70? 

A It's in Crosswhite LSBS1, I believe, or anyway, it's in 

the other LSBS2, off the map anyway. 

Q And what did you do there? 

A Welding. 

Q Welding what? 

A Casting, fan frames. 

Q Were you on the swing shift there as well? 

A Yes, ma'am. 

Q When you were in Department 70, what other employees, if 

any, would you interact with on a daily basis?   

A Just the grinders, sometimes with VisDim.  The only reason 

you do that is if it needs a weld-build, you have a template 

that you have to go get, to put it on the casting, to see how 

much more you have to put on it, to keep it within profile. 

Q What would be the extent of your interaction with the 

grinder? 

A Just prep on the casting. 

Q So what would that -- I mean, maybe you can't, but what 

would like that interaction sound like or include?  You can use 

the real language. 

A No, I can't.  Sometimes they come and ask you if -- how it 

was presented before, as to how do I want the casting prepped, 

bevel and land, and which side of the casting to have it on for 

ease of access. 
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Q Do you work on the same types of pieces again and again?  

The same part, same casting frame? 

A No, ma'am, sometimes it just depends on the alloy. 

Q Okay.  So excuse my ignorance on this. 

A No, no, that's all right. 

Q So once a piece is cast and it's in a particular alloy, 

will you work on that part, we'll call it Part C, -- 

A Yeah. 

Q -- will you get more than one Part C in front of you to 

weld? 

A Yes, ma'am. 

Q And so would you have to deal with the grinder on that 

each -- 

A No. 

Q -- time part C comes in -- 

A No. 

Q -- wait for the question?  Would you have to deal with the 

grinder on the Part C each time Part C comes to you? 

A No. 

Q Would it just be the first time? 

A Yes, ma'am. 

Q And how many different parts do you work on on any given 

week, let's say? 

A Week? 

Q Yeah.  Unique parts, not the same part again and again. 
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A Holy moley, just give me a couple of minutes.  Probably a 

good 50, 60 different castings.  

Q And how many of those would be new in any given week? 

A Almost every one of them. 

Q So it's a new design each time? 

A Oh, design-wise, no.  No.  Same design. 

Q And so how many times a week would you have an interaction 

with the grinder about how a particular type of piece should be 

set up? 

A Probably just the once. 

Q And once you have that interaction with one grinder, is it 

-- do you have to have to interaction with each grinder, or do 

the grinders seem to have some way to communicate amongst 

themselves? 

A A little. 

Q So you don't have each -- how many different grinders 

might see your work? 

A There's probably four or five. 

Q Okay.  And so if you explain to one of those four or five 

grinders the way that you want part C to be set up, do you then 

have to explain it to the other three or four as well? 

A No, ma'am.  Usually if you explain it to one, you have one 

that does a real good job and that's the one you deal with. 

Q Okay.  And how frequently is a new model or style of piece 

in front of you such that you have to have that interaction 
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with the grinder? 

A Once in a blue moon. 

Q So how frequently are you having that discussion with the 

grinders? 

A Maybe once a week maybe. 

Q Other than the grinders, are there any other groups of -- 

or title of production employee that you would have even a 

weekly interaction with related to work? 

A If I understand the question, no. 

Q Are you on any tiger teams? 

A No, ma'am. 

Q Are you aware of any tiger teams operating in your area? 

A No, ma'am. 

Q Did I understand correctly that in your current building 

there is no wax casting or investing? 

A No, ma'am. 

Q No, I didn't understand correctly, or no, I got it right? 

A Oh, I'm sorry.  Yes, you got it right. 

Q Now your prior to -- prior to 73 you were at 70, correct? 

A Correct. 

Q Prior to 70 where were you? 

A Deer Creek for 13 years. 

Q And what is the department number at Deer Creek? 

A Oh, boy, I don't remember. 

Q Okay.  And where on the map is the building you were at? 
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A Wow.  I believe it's number 8. 

Q Who else was in that building? 

A Wax, wax assembly, investment.  Oh, shell removal, the 

whole dog gone nine yards. 

Q Where in relation -- were any of those other titles of 

wax, wax assembly, anyone involved in the investment or the 

shell removal, were any of those functions close to the  

welding -- 

A No.  

Q -- function in that building? 

A No, ma'am.  

Q What was close to the welding? 

A Rework.  The grinders.  And finish grind as in the fact 

that they blend the welds off. 

Q And was it any different between Deer Creek and department 

70 or 73 as to how frequently you interacted with grinders? 

A Same amount. 

Q Did your -- does your current department have welding 

meetings? 

A No, ma'am. 

Q Do you go to coffee talks? 

A Yes, ma'am. 

Q Do you agree that they're once a quarter? 

A Yes, ma'am. 

Q Have you ever tried to talk in one? 
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A No, ma'am. 

Q Why not? 

A It's frowned upon. 

Q When you're in a coffee talk meeting, do you have an 

opportunity for conversation with any of the other production 

employees? 

A Just whisper back and forth, but that's about it. 

Q What kind of certifications do you have? 

A Seven at this time. 

Q Is your experience in department 73 similar to the 

experiences that you had at each of the prior departments 

you've been in? 

A Yes, ma'am. 

Q How did you get to your current position?  Did you bid? 

A Yes, ma'am.  Can I -- 

Q You can fix it. 

A Okay.  I was at 70 -- 

Q Uh-huh. 

A -- and they changed departments.  So I had a choice to 

either go to 76 or 73, and I chose 73.  Either that or I was 

going to get permanently laid off. 

Q Can you explain that? 

A That was the only two choices they gave me.  Or three 

considering the layoff. 

Q Uh-huh.  And you said -- how long have you been in 73? 
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A I believe it's three years. 

Q So does 70 still exist as a department? 

A No, ma'am. 

Q What is your -- your current work schedule is the slow 

shift, correct? 

A Correct. 

Q Is that Monday through Friday? 

A Yes, ma'am. 

Q And what is your current pay grade? 

A Pay grade 15. 

Q What step are you inside the grade? 

A Six. 

Q And what is wage rate? 

A 30.25. 

Q Other than a cost of living increase, what is the last 

wage increased you've received or grade adjustment? 

A I believe it was four years ago. 

Q Were you given any reason at the time for why you didn't 

get an increase? 

A That I can remember. 

Q Are you aware of other employees who have made the 

transition, other production work to welding? 

A Yes, ma'am. 

Q And there's a document that may or may be in front of you 

up there, Document 40.  It's like a chart like this. 
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A You mean this one right here? 

Q Yes. 

A Okay. 

Q Now that's you under "Markham, Robert", correct? 

A Yeah, as soon as I find it.  Oh.  There we go. 

Q Okay.  And you had testified that you had previously been 

in sandblasting; is that the walk-in sand splash (phonetic)? 

A Yes.  

Q Okay.  How long did you spend as a production grinder? 

A I never was.  That wasn't my job title. 

Q Were you ever a machine specialist? 

A Yeah, back in 1973.  Or four.  Right around there. 

Q And did you serve as the janitor for a period of time? 

A Yes.  Oh, boy, yeah.  Way back when.  I think that was 

July 13th of '73. 

Q Was that your hire date? 

A Yeah.  Well, then, yeah. 

Q You just went through a bid process, correct? 

A Oh, you mean shift bid? 

Q Yes.  

A Yes, ma'am. 

Q Is there any time that there's an actual job bid process 

as compared to just the shift inside your job title? 

A Pardon? 

Q Is there any time where there is a bid for other positions 
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as compared to different working times? 

A Other positions within welding you mean? 

Q Or outside of welding. 

A Yeah. 

Q Have you ever seen a welder bid into a non-welding 

position? 

A No, ma'am.  Not unless they want to go into salary. 

Q Do you ever train any welders? 

A I mentor them. 

Q Have you ever been asked to mentor anyone other than a 

welder? 

A No.  

MS. SENCER:  Nothing further. 

HEARING OFFICER SIMONE:  Mr. Grimaldi? 

CROSS-EXAMINATION 

Q BY MR. GRIMALDI:  You agree, Mr. Markham, that you do get 

an annual wage adjustment, correct? 

A Yes, ma'am.  Or sir.  I'm sorry about that.  I'm sorry.  

It's just -- 

Q And you've testified that you're in department number 73, 

correct? 

A Yes.  

Q And if I showed you a performance review, one of your 

performance reviews, it would say department 73, correct? 

A Yes.  
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Q But it wouldn't say welding department, correct? 

A Not sure. 

Q Well, there is no, quote, welding department, is there? 

A Yes, there is. 

Q There is something called welding department? 

MS. SENCER:  That was asked and answered. 

MR. GRIMALDI:  I'm entitled to cross-examine him on that 

question. 

MS. SENCER:  He asked the same question twice.  That's not 

cross-examining. 

HEARING OFFICER SIMONE:  When did he ask it the first 

time? 

MR. GRIMALDI:  He said he's not sure when I asked him, and 

I asked him whether or not -- I asked him again and he 

hesitated.  He said he was not sure.  That's not the same as "I 

don't know."  It's certainly not the same as "I don't 

remember." 

THE WITNESS:  Okay, then.  I don't know. 

Q BY MR. GRIMALDI:  You don't know.  So you don't know as 

you sit here, you testified on direct, you kept referring to 

your welding department. 

A Correct.  That's what it's called. 

Q But in fact, you don't know that there is something called 

a welding department, correct? 

A Can I ask you a question? 

JA273

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 278 of 465



494 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

Q Can you answer my question, please? 

A It's always been called the welding department. 

Q By who, you? 

A Everyone. 

Q But there is no official welding department that you're 

aware of, correct? 

A That I'm aware of. 

Q In fact, it's department 73, correct? 

A Correct. 

Q And your supervisor supervises more than just welders, 

correct? 

A Correct. 

Q In fact, who else does your supervisor supervise beyond 

welders? 

A VisDim, the grinders, and other than that I don't know. 

Q And that's department 73, correct? 

A Correct. 

Q And attended meetings with grinders, VisDim, et cetera, 

correct? 

A Correct. 

Q And you testified that you weren't aware of anybody 

bidding from welder to non-welder, correct? 

A Correct. 

Q But to your knowledge, there's no prohibition against 

doing that by the company, correct? 
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A Correct. 

Q Now you couldn't do radiography, correct? 

A No.  

Q Because they need a certification, correct? 

A Written. 

Q I'm sorry? 

A It's written far as I know. 

Q They need -- 

A But, no. 

Q They need a certification, correct? 

A Correct. 

Q And you couldn't do X-ray inspections, correct? 

A At -- 

Q Are you certified to read X-rays? 

A No.  

Q And they need a certification to read X-rays, correct? 

A Not sure.  I don't know. 

Q But you couldn't do it. 

A No.  But it is part of my job. 

Q Now you need a -- you need -- in order for you to have 

something to weld, isn't it true that you need a wax operator? 

A Uh-huh.  Yes, ma'am. 

Q Yes.  

A Yes, sir. 

Q And is it -- and in order for you to weld, isn't it true 

JA275

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 280 of 465



505 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

HEARING OFFICER SIMONE:  Can you rephrase it, please? 

Q BY MS. SENCER:  Did you have any discussion in the course 

of your employment evaluation about any area of other than 

welding? 

A No.  

Q Is there more than one welding area that you've been asked 

to perform work in? 

A Yes.  

Q And where -- what other welding areas other than that in 

Department 73 have you been asked to perform welding work in or 

welding work for? 

A I didn't quite catch that. 

Q Sorry.  So if I recall your prior testimony, you indicated 

that parts -- you would be sent to pick up parts from another 

department -- 

A Yes.  

Q -- on occasion to weld. 

A Yes.  

Q Is that right? 

A Yes.  

Q And what was that department or area that you would be 

sent to? 

A 76 or 72 I believe it is. 

MS. SENCER:  Nothing further. 

HEARING OFFICER SIMONE:  So you mentioned in your 
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testimony that the supervisors and your -- the grinders and the 

welders and VisDim called it the welding department.  Could you 

give me some specific examples of the supervisor referring to 

it as the welding department?  Like naming the supervisor and 

when this took place. 

THE WITNESS:  Every -- to the best of my knowledge, every 

foreman considers it the welding department. 

HEARING OFFICER SIMONE:  And how do they use it -- 

THE WITNESS:  They just do that. 

HEARING OFFICER SIMONE:  -- in a sentence? 

THE WITNESS:  They -- nobody else does the job.  It's the 

welding department.  That's the way it's always been put up. 

HEARING OFFICER SIMONE:  So could you give me an example 

of how they would use it in a sentence when they're referring 

to it? 

THE WITNESS:  The welding department is slow today. 

HEARING OFFICER SIMONE:  And how much time, I want to say 

in terms of time and percentage, of your day do you spend with 

the rework grinders or people from VisDim? 

THE WITNESS:  Percentage out of the weeks, probably maybe 

five to ten percent maybe.  If that. 

HEARING OFFICER SIMONE:  For both grinders and -- 

THE WITNESS:  Yes.  

HEARING OFFICER SIMONE:  -- other than that?  And could 

you please briefly describe your day to me? 
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THE WITNESS:  I show up in the department and I clock in 

and I start setting up.  And then go to the, well, the weld 

pile and pick out what's the fastest to work on first or the 

first to ship so that the grinders get a chance to go ahead and 

have something to work on.  And then pick out the bad stuff, 

the projects later, and then I can take longer.   

Projects as in the fact of, let's say for instance, this 

casting here, it was a leaker.  There's two-thirds of it 

missing and you have to go back and re-weld everything back 

into the baffles and veins, the whole thing.  And all you've 

got is a blueprint sitting out on your table, and that's, you 

know, a set of veneers and that's what you go for. 

HEARING OFFICER SIMONE:  Do you work with anybody to solve 

that problem? 

THE WITNESS:  No.  

HEARING OFFICER SIMONE:  You just do it individually?  You 

do it -- 

THE WITNESS:  Well, they just hand you this casting and 

you put it all back together. 

HEARING OFFICER SIMONE:  Do you consult with any other 

employees on how to fix it? 

THE WITNESS:  Just VisDim as to how -- as to how that they 

measure it and what they use for length, landing or 

positioning.  And you talk to the grinders sometimes and say, 

hey, how hard is this to get at.  Say from the inside to make 
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sure that when you do weld it up you have a back-up, a piece of 

copper, and just perforate it stuck on the inside to keep -- 

allow your drops to be at a minimum.  You're allowed a certain 

amount of drops with a certain amount of reinforcement. 

HEARING OFFICER SIMONE:  Okay.  And what type of tools do 

you use in your -- during your day? 

THE WITNESS:  My grinder.  Well, I have a little pencil 

grinder I use periodically to remove tungsten or allow the 

improvement of a weld as it -- for lack of -- you get a little 

-- it's only got kind of a little bit of smoke on that you have 

to clean off it periodically, and it just helps for a better 

end.  Say you've got too much on here and you need to blend it 

down just a little bit, you know, you just go ahead and you 

blend it down a little bit and kind of rough so that it looks 

nice. 

HEARING OFFICER SIMONE:  Do you use any other types of 

tools during your day? 

THE WITNESS:  Sometimes I use veneers, dial calipers, 

chipper syntheses. 

HEARING OFFICER SIMONE:  Do you -- are you aware of any 

other production employees that use the same type of tools that 

you use? 

THE WITNESS:  Grinding does. 

HEARING OFFICER SIMONE:  Grinding uses the tools that you 

do? 
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THE WITNESS:  Yes.  

HEARING OFFICER SIMONE:  I don't have any further 

questions.  Is this -- 

MR. GRIMALDI:  Oh. 

RECROSS EXAMINATION 

Q BY MR. GRIMALDI:  In the context of that process that you 

just talked about, right, I know you said earlier about tiger 

teams.  You have swat teams, however, in steel, correct? 

A Not to my knowledge. 

Q So are you denying that tiger teams or swat teams exist? 

A Not to my knowledge. 

Q So you're not aware that there are tiger teams or swat 

teams, correct?  You're not saying there aren't any. 

A Correct. 

Q You testified to the hearing officer's question about your 

day, and you said you clock in.  There's no specific time clock 

for welders, correct? 

A No.  Other than -- 

Q It's the clock that everyone uses, correct? 

A No.  

Q There's more than one time clock. 

A Yes.  

Q More than welders clock in on your time clock however, 

correct? 

A No.  
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Q Just welders clock in when you're -- so you're changing 

your testimony. 

A No.  There's a computer with the readout already in my 

booth and that's the one that I clock into. 

Q I thought you clocked in on that. 

A Yeah. 

Q Okay. 

HEARING OFFICER SIMONE:  Isn't there some kind of barcode 

that they were supposed to scan to get in? 

MR. GRIMALDI:  There's a barcode. 

HEARING OFFICER SIMONE:  Yes, a badge. 

THE WITNESS:  A badge. 

Q BY MR. GRIMALDI:  And you scan that as you come in, 

correct? 

A Correct. 

Q And everybody shares that particular area, the scanning, 

correct?  The badge? 

A Yes.  

Q It's the same, correct? 

A Yes.  

Q Okay.   

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  So when you said that you have a 

booth, is your booth just for your use? 

THE WITNESS:  For my use at that time during my shift. 
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HEARING OFFICER SIMONE:  Okay.  And that's -- 

THE WITNESS:  It's just for me. 

HEARING OFFICER SIMONE:  -- where you -- 

THE WITNESS:  Clock, yeah. 

HEARING OFFICER SIMONE:  -- clock in then? 

THE WITNESS:  That's where I badge in. 

HEARING OFFICER SIMONE:  Does anybody else use that 

particular -- 

THE WITNESS:  No.  

HEARING OFFICER SIMONE:  -- booth? 

THE WITNESS:  No.  

HEARING OFFICER SIMONE:  So do other people have booths 

that they would clock in? 

THE WITNESS:  Yeah, they've got their own little computer 

thing, terminal I guess is what you call it, in each one of the 

grinder booths. 

HEARING OFFICER SIMONE:  Thank you. 

THE WITNESS:  And in the welding booths.  I mean, it's 

just -- 

HEARING OFFICER SIMONE:  Ms. Sencer? 

FURTHER REDIRECT EXAMINATION 

Q BY MS. SENCER:  You are the -- 

A I'm sorry, go ahead. 

Q In your prior testimony you indicated that the grinders 

use the same tools as you do; is that right? 

JA282

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 287 of 465



512 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

A Yes.  

Q Do they use all of the same tools that you do? 

A I believe so. 

Q So what --  

A If I understand the question. 

Q What do you use to actually perform the welding? 

A Oh, a tig torch. 

Q Do the grinders use a tig torch? 

A No.  No.  

Q And so -- and do the grinders use -- do you have in your 

booth all of the same grinding tools that the grinders have? 

A No.  

Q So would it be fair to say you overlap on some tools, but 

it's not the same that's between the two? 

A Yes.  

MS. SENCER:  Nothing further. 

MR. GRIMALDI:  Nothing further. 

HEARING OFFICER SIMONE:  You're free to step down. 

THE WITNESS:  Wow.  Now whose is this? 

MS. SENCER:  Leave that one there. 

THE WITNESS:  Oh, okay. 

HEARING OFFICER SIMONE:  Before we go on the record we're 

going to go off the record -- I mean, before we take the next 

witness, is ten minutes enough of a break? 

MR. GRIMALDI:  Sure. 
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HEARING OFFICER SIMONE:  Ten-minute break?  So we'll be 

back here at 10:30. 

(Off the record at 10:20 a.m.) 

HEARING OFFICER SIMONE:  Ms. Sencer, your next witness, 

please? 

MS. SENCER:  He's on his way up. 

HEARING OFFICER SIMONE:  Please raise your right hand. 

Whereupon, 

ROBERT BRADY 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

THE WITNESS:  I do. 

HEARING OFFICER SIMONE:  Please state your name and spell 

it for the record. 

THE WITNESS:  Robert Brady, R-O-B-E-R-T, B-R-A-D-Y. 

DIRECT EXAMINATION 

Q BY MS. SENCER:  Mr. Brady, do you currently work at PCC? 

A Yes, I do. 

Q And what do you do there? 

A I'm a rework specialist. 

Q How long have you been a rework specialist? 

A Been a rework specialist for about six months. 

Q Did you hold a position at PCC before that? 

A Yes, I did. 

Q And what position was that? 
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A Rework welder. 

Q And how long did you hold the position of rework welder? 

A 28 years. 

Q Did you hold a position at PCC before that? 

A Yes, I did. 

Q And what was that? 

A Line operator. 

Q How long did you hold that position? 

A Almost two years. 

Q Was that your first position at PCC? 

A Yes, it was. 

Q What did you need to do to make the transition from line 

operator to rework welder? 

A I took a skills evaluation assessment from the Weld 

Engineer. 

Q And then what happened? 

A I was awarded a welding job. 

Q Did you go straight into welding or did you have a 

training period? 

A I volunteered to train on my own time after work.  I had 

attended college in a welding program at Columbia Basin 

Community College and had held welding jobs prior to Precision 

Castparts. 

Q Was this welding training -- did you say something basin? 

A Columbia Basin Community College. 
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Q Columbia Basin?  Was that a course of study? 

A Yes.  It's one of the top five welding courses in the 

nation. 

Q And you were doing that on your time when you were a line 

operator? 

A No, I did that after high school before the military. 

Q So at the time that you took the skills evaluation 

assessment you had a history of welding. 

A Absolutely. 

Q How did you have the opportunity to take that skills 

evaluation assessment? 

A I volunteered to work on my own time after my shift was 

over to practice on this titanium alloy. 

Q And then after some period of time of practice they gave 

you the assessment test? 

A Yeah, about six months, two times a week, two to three 

hours a night. 

Q What building are you certain assigned to? 

A LMA. 

Q And is that only since you became a specialist six months 

ago? 

A No.  

Q How long have you been at LMA? 

A Been at LMA since 2007. 

Q Have you always been with the same department inside LMA? 
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A No.  

Q How many different departments have you been welding in 

LMA for? 

A Three different departments.  Two of them have the same 

department number, but one was disband. 

Q Okay.  So what are those numbers? 

A Department 897 was the original department that I moved 

into LMA.  When that was disbanded, I was absorbed by 

Department 861, and then recently Lee Teama (phonetic) started 

and reassumed the department number of 897. 

Q So the 897 department number is now used again. 

A Correct. 

Q Is the work between your 861 position and your 897 

position different? 

A In the first 897 department it was a developmental team; 

861 does large tie-castings, and to split off they created 897.  

It was all the same department at one point. 

HEARING OFFICER SIMONE:  Please turn off all cell phones.  

Sorry. 

Q BY MS. SENCER:  So in the new 897 what do you do? 

A LEEP (phonetic).  It's an intermediate titanium 

intermediate case. 

Q Who else is in the current 897? 

A We have six welders currently in 897. 

Q Is there anyone else in the department other than welders? 
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A Yes, we have VisDim and grinding in 897. 

Q Is there anybody else that you're aware of that's in 897 

other than welders, grinders and VisDims? 

A No.  

Q In 861, who was in the department? 

A It was made up of the same departments. 

Q Is welding its own department? 

A It has been. 

Q And who's your current supervisor? 

A Sen Tran. 

Q What is your shift? 

A Second shift. 

Q And does that start at 2:30? 

A 2:30 to 10:30 p.m., yes, ma'am. 

Q Is that a Monday through Friday position? 

A Correct. 

Q Since your transition into welding, have you ever been 

asked to perform non-welding work? 

A Yes, I have. 

Q And what non-welding work have you been asked to perform? 

A I started as a line operator.  So I was asked to go back 

and perform that, and I actually was asked to continue my level 

1 to a level 2 in the FBI.  So I've done both of those jobs. 

Q When is that last time you were asked to do either of 

those jobs? 
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A 1992. 

Q Have you seen individuals who are not welders performing 

welding work? 

A Absolutely not. 

Q Are there any other job titles in your work area other 

than the welders, VisDim, and grinding? 

A Yes, there is. 

Q Who else is in that area? 

A FI, it's Department 860. 

Q Is that under the same supervisor? 

A Yes, it is. 

Q In the LMA building, are there additional departments?  

Particularly, are there departments that do the was investing 

and casting? 

A No, there's not.  There is CMM is also located in the LMA, 

and there's a CNC in the far back bay with some NDT 

departments. 

Q So what is CMM is you know? 

A Coordinate measuring machine. 

Q And NDT is non-destructive testing, correct? 

A Correct. 

Q CNC, do you know what that one stands for? 

A I'm not sure what that acronym stands for. 

Q But there's front head operation in the LMA building. 

A No.  
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Q Do you take your breaks in your building? 

A I take my breaks outside.  I'm a smoker.  So I go outside 

the building. 

Q Outside the building, do you -- would -- on a smoke break, 

would you run into employees from classifications other than 

the back end functions that you've already described as being 

in LMA? 

A No.  

Q What was the -- how did you make the transition from 

rework specialist from rework welder? 

A I made that transition twice.  Once was through a job 

posting that was post in '95, and most currently one that was 

posted online in November of 2015.  It was posted long before 

that, but I didn't actually take the urinalysis to get that job 

until November and wasn't paid until March. 

Q Is there a particular test or certification that you 

needed to make to transition from rework grind -- excuse me, 

rework welder to rework specialist? 

A No, there's a set of criteria/prerequisites that you must 

meet in order to be awarded that job. 

Q  And how did your job change when you moved from the 

rework welder to rework specialist position? 

A The role expanded a little into formulating rework plans. 

Q During the course of your regular work day, how much time 

do you spend interacting with either the grinders or the 
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VisDim? 

A Occasionally when there's incorrect work that's been moved 

into my area I contact the leads who are responsible for the 

training in those departments to get the issues rectified. 

Q How often would that happen? 

A Once or twice a week.  Depending on the training load.  

There's a heavy training load of new people right now.  So on 

my shift, second shift especially, there's low seniors.  So 

that is the variable that direction affects my communication 

with other departments. 

Q And you -- do you go to the grinder who worked on the 

piece before you, or do you go to someone above them? 

A I go to trainer, the lead, the trainer that's responsible 

for their work. 

Q Does LMA have tiger teams? 

A No.  

Q Does LMA have some other type of performance improvement 

team like that? 

A No.  

Q Since you've become a welder, have you -- you had said 

you've been in LMA since 2007, correct? 

A Yes.  

Q At any time from 2007 forward, have you been sent to 

another building to deal with any backlog of their welding? 

A I've been sent to Slosher (phonetic) to work overtime on 
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the weekends.  And I think in that first year that I was in 

that building, I did get sent back to the main plant to help 

out with work in the welding department. 

Q Is the main plant LQC? 

A It's tie (phonetic) -- 

Q Okay. 

A -- TBO. 

Q Since 2007, has -- at any point in time, has any work from 

a department other than the one that you were assigned to, come 

to you at your work area? 

A Yes, Slosher has sent work to LMA. 

Q There's a map.  That's 36 like this. 

A Uh-huh. 

Q When you are talking about Slosher, what are you referring 

to? 

A It's within the umbrella of LPC.  It's not in the Portland 

operations.  It's located in Redmond. 

Q In where? 

A Redmond, Oregon. 

Q And so how did those parts get to you, if you know? 

A They're shipped.  We have trucks that go back and forth 

for other processes for their parts.  Our wax parts are 

invested and sent up there by distribution. 

Q What is your current pay grade? 

A I'd asked for my current PCN.  My manufacturing 
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administrator says that they don't get copies of it.  I thought 

it was 15 plus four percent, but it may be grade 16.  I haven't 

been able to get confirmation of that. 

Q What is the actual rate that you're currently at? 

A 31.37. 

MS. SENCER:  Nothing further. 

HEARING OFFICER SIMONE:  Mr. Grimaldi, cross? 

MR. GRIMALDI:  A few questions. 

CROSS-EXAMINATION 

Q BY MR. GRIMALDI:  Mr. Brady, you just testified with 

regard to your wages.  You don't actually then know what your 

grade is or what that percentage is.  You were speculating. 

A No, I don't. 

Q Okay.  And when you talked about tiger teams and you said 

there were no tiger teams in LMA, you would agree with me that 

what you're saying is that you are aware of tiger teams 

elsewhere, but that at least in your area you don't believe 

there are. 

A Correct. 

Q So you don't know whether they exist anywhere else, tiger 

teams in the Portland operation, correct? 

A Correct. 

Q Okay.  Now you testified about a urinalysis.  Are you 

familiar with the company's drug and alcohol policy? 

A Yes, I am. 
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Q And how are you familiar with it? 

A It's a written policy. 

Q And that's a policy that applies to the entire Portland 

operation, correct? 

A Correct. 

Q And isn't it true that you're currently on a last chance 

or return to work agreement for failing a drug test for leaving 

the building during a urinalysis? 

A It's not both.  It's -- 

Q For leaving or -- 

A -- leaving the room, not the building. 

Q And -- 

A Because they -- 

Q -- am I correct that leaving the -- I'll read your return 

to work agreement -- 

A Okay. 

Q -- and you tell me if you disagree: 

"On 8/25/2016 in accordance with current PCC policy, 

you were administered a urinalysis due to a reported 

on-the-job injury.  While at the testing facility you 

left the building which resulted in a failed test.  

This is considered to be a positive result per our 

policy."   

 Do you disagree with that? 

A Yes, I did disagree with that.  Absolutely because they 

JA294

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 299 of 465



524 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

were testing me and sent me out of the -- the room without 

taking the test and gave me more water.  When I told them I 

needed to urinate, they made me sit in the office until I 

started urinating in my pants.  So I left -- 

MR. GRIMALDI:  This -- 

THE WITNESS:  -- the office. 

MR. GRIMALDI:  Objection, this is hearsay. 

THE WITNESS:  No, it's not hearsay. 

MS. SENCER:  How is that hearsay? 

MR. GRIMALDI:  We have a written document. 

THE WITNESS:  Then I object to -- I objected to the 

verbiage in the document at the time, and they said, "Oh, it's 

the same -- it's the same thing.  You failed for leaving the 

building."  I said I did not leave the building.  I left the 

room -- 

Q BY MR. GRIMALDI:  Did you sign the agreement? 

A I had to return to work, yes. 

Q Did you sign the agreement? 

MS. SENCER:  He said yes.  He answered already. 

Q BY MR. GRIMALDI:  And as you sit here today currently, 

you're still on that last chance agreement, correct? 

A Correct.  And haven't failed a UA since.  Never have 

failed a UA. 

MR. GRIMALDI:  I have nothing else. 

HEARING OFFICER SIMONE:  Would you like to redirect, Ms. 
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Sencer? 

MS. SENCER:  No, there's no further questions. 

HEARING OFFICER SIMONE:  So I understand that you don't 

know what grade you're at, but do you know what step you could 

possibly be at? 

THE WITNESS:  Well, there was some controversy of whether 

specialists were at pay grade 15 plus 4 percent.  There are 

specialists who are being paid technical lead pay at 8 percent, 

and I asked my manufacturing administrator for a copy of my PCN 

so that I could see what pay grade I was at, and they said they 

didn't get them in that building anymore and haven't been able 

to get a copy of that to find out and verify whether I'm pay 

grade 15 plus 4 percent or I'm pay grade 16. 

HEARING OFFICER SIMONE:  When you say that they're not 

done in that building anymore, are you talking about the 15 

plus 4 percent or -- 

THE WITNESS:  I'm talking about the document that shows 

what pay grade you are currently being -- I know what my pay 

rate is -- 

HEARING OFFICER SIMONE:  Uh-huh. 

THE WITNESS:  -- but I don't know if that's pay grade 15 

plus 4 percent or whether it's pay grade 16. 

HEARING OFFICER SIMONE:  What's the 15 plus 4 percent? 

THE WITNESS:  It's a technical lead. 

HEARING OFFICER SIMONE:  Are you a technical lead? 
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THE WITNESS:  That's -- that was my question.  Are the pay 

grade specialists pay grade 15 plus 4 percent as a technical 

lead or are they pay grade 16? 

HEARING OFFICER SIMONE:  You also testified that you were 

a rework specialist twice.  So what were you in between you -- 

THE WITNESS:  A rework welder.  They disband or eliminated 

the job at one point and was given the option to bump back into 

welding. 

HEARING OFFICER SIMONE:  When you say they eliminated a 

job, do you mean your job or all of the rework specialist jobs? 

THE WITNESS:  I was the only one in that facility that had 

-- was currently holding that position.  So they said they were 

eliminating all the positions and then I could bump, and then I 

found out later that they didn't eliminate the positions at 

steel, but they only eliminated my position. 

HEARING OFFICER SIMONE:  And you also talked about that 

there's prerequisites that you had to do to become a rework 

specialist? 

THE WITNESS:  Uh-huh. 

HEARING OFFICER SIMONE:  What were the prerequisites? 

THE WITNESS:  You had to have a certain number of years as 

a rework welder, and you had to be interviewed by the 

committee, and be familiar with most of the processes that 

involved formulating a rework plan. 

HEARING OFFICER SIMONE:  And you said that your supervisor 
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supervises employees from grinding, VisDim, and rework.  

Rework, grinding, VisDim, and welders.  Do you know about how 

many of each group your supervisor supervises? 

THE WITNESS:  It's varied over the last couple of years.  

We have a lot of new business so on second shift there are 

probably 40 people. 

HEARING OFFICER SIMONE:  And how many of those are 

welders? 

THE WITNESS:  10. 

HEARING OFFICER SIMONE:  And how many are grinders? 

THE WITNESS:  15. 

HEARING OFFICER SIMONE:  And how many are in VisDim? 

THE WITNESS:  15. 

HEARING OFFICER SIMONE:  And could you please just briefly 

describe your work day, a typical work day? 

THE WITNESS:  I come in, clock in, get direction from the 

welding lead of what's priority and due out to what we call the 

drumbeat for the day which parts have been identified to move 

from the welding department to grinding and VisDim. 

HEARING OFFICER SIMONE:  And what type of tools do you use 

during your day? 

THE WITNESS:  I, at titanium, have welding chamber.  All 

the parts go into a chamber and I have filler material and TIG 

torch, and weld according to markings on the castings. 

HEARING OFFICER SIMONE:  And do any other employees that 
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are not in welding use your tools? 

THE WITNESS:  No.  

HEARING OFFICER SIMONE:  And do you use any of the tools 

that somebody in grinding or VisDim would use? 

THE WITNESS:  Occasionally I go get templates from VisDim 

area because there's a limited number of inspection templates.  

I go get those to verify that a feature or aspect conforms to 

inspection criteria. 

HEARING OFFICER SIMONE:  I have no further questions.  

Does this bring up any questions that any of you want to ask? 

MS. SENCER:  Yes.  I get to go first. 

HEARING OFFICER SIMONE:  Ms. Sencer? 

REDIRECT EXAMINATION 

Q BY MS. SENCER:  In -- you were describing your work area, 

the chamber.  Does anybody else come in the chamber other than 

you? 

A No.  

Q Is anybody else allowed in that chamber? 

A No.  You have to be certified to operate the equipment. 

MS. SENCER:  Nothing further. 

HEARING OFFICER SIMONE:  Mr. Grimaldi? 

RECROSS-EXAMINATION 

Q BY MR. GRIMALDI:  You would agree, Mr. Brady, that without 

a wax operator you have no pod to weld, correct? 

MS. SENCER:  It's -- 
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A No -- 

MS. SENCER:  -- beyond the scope. 

A -- I wouldn't agree with that. 

Q You wouldn't agree that without a casting being made -- 

MS. SENCER:  I'm objecting to the scope. 

HEARING OFFICER SIMONE:  What's your objection? 

MS. SENCER:  We're objecting to the scope.  It spans the 

direct, the cross, the hearing officer's questions, and the 

redirect. 

MR. GRIMALDI:  Actually it's right from the hearing 

officer's questions.  You said you wanted to go first.  You had 

asked -- 

MS. SENCER:  That's actually how the process works. 

MR. GRIMALDI:  -- about his typical work day.  You asked 

about his typical work day.  This would be part of his typical 

work day. 

HEARING OFFICER SIMONE:  I'll allow it and I note the 

Union's objections. 

Q BY MR. GRIMALDI:  So if there's no casting made, are you 

saying you can still weld? 

A No.  What I'm saying is that we are currently outsourcing 

a lot of these jobs that you just referred to.  So they've not 

being done by these job classifications.  So we're just 

shipping them in.  So we don't need an operator to do that. 

Q And is that -- and that's information -- who provided you 

JA300

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 305 of 465



537 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

after having been told that he was laid off, let's use the 

language that should have been used here.  They didn't lay him 

off.  They fired him.  Right? 

HEARING OFFICER SIMONE:  What is the Employer's position 

as to what happened? 

MR. GRIMALDI:  He is not eligible for recall.  He was 

coded as inactive which is how he made the list.  It was an 

administrative error and that's our position.  And he should 

not be on the list nor should he be in the unit nor should he 

be eligible to vote.   

HEARING OFFICER SIMONE:  And what is the Union's position 

about him, his eligibility to be in the unit? 

MS. SENCER:  I guess we don't have a position on whether 

he should be eligible for the unit or not.  We can only go off 

the Employer's list of who they've provided as eligible voters.  

It does call into question the rest of this list as to how many 

of these are miscoded and should have been listed as ineligible 

and whether or not this list is accurate. 

But it is really concerning to me given the fact that the 

Employer Exhibit 41 -- 40 includes him and this document was 

made yesterday, yesterday.  I mean are they -- they're just 

playing fast and loose with this person's employment.   

HEARING OFFICER SIMONE:  Well, I understand your concerns 

and they're duly noted.  So would you like to continue with 

your examination of this witness, please?   
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MS. SENCER:  Sure. 

Q BY MS. SENCER:  When you spoke with Mr. Sailors, he 

indicated you were laid off, correct?   

A Mr. Sailors?  Yes.   

Q Did he indicate if you were eligible or ineligible for 

rehire? 

MR. GRIMALDI:  Objection.  Hearsay. 

HEARING OFFICER SIMONE:  I'll allow it.   

THE WITNESS:  It is -- he did indicate that I was eligible 

to -- yes.   

Q BY MS. SENCER:  Is it based on his statements to you that 

you have been applying to other jobs inside PCC? 

A I'm sorry? 

Q Is it because of the statements that he made to you -- 

MR. GRIMALDI:  Same objection. 

Q BY MS. SENCER:  -- that you are applying for other 

positions inside PCC? 

A Yes.   

Q And you've been given no feedback as to why you've not 

been the successful candidate for the other positions, correct? 

A Right. 

Q So even though your welding certification was taken away, 

the company, as of this time, has not made space for you in any 

one of its open positions? 

A That's correct.   
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Q But at the same time, they have not told you that you're 

terminated, correct?   

A Correct.   

MS. SENCER:  Nothing further.   

HEARING OFFICER SIMONE:  Mr. Grimaldi, cross? 

MR. GRIMALDI:  Just a couple of questions. 

CROSS-EXAMINATION 

Q BY MR. GRIMALDI:  Mr. Smith, isn't it true that you had 

discipline issues and behavioral issues beyond simply the 

quality issues related to your welding? 

MS. SENCER:  Vague.   

HEARING OFFICER SIMONE:  Could you rephrase it or just a 

timeframe? 

Q BY MR. GRIMALDI:  I'll say within the last year.   

A I was put on a resolution form.  They deemed it to be 

disciplinary.   

Q Okay. 

A And quality. 

Q And isn't it true that you're the -- the jobs you've 

applied for included twice applying for the job of a 

supervisor? 

A Yes. 

Q And isn't it true that one of the other jobs you applied 

for was an x-ray reader or x-ray operator and that needs a 

certification? 
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A No, that's not true. 

MR. GRIMALDI:  Okay.  Nothing further. 

HEARING OFFICER SIMONE:  Okay.  That was -- my question to 

you is what did Mr. Sailors say to you at this meeting on May 

6th?   

THE WITNESS:  When I went into his office he explained 

what had happened and that even though there is a policy that 

once you're on a step two you may not bid into another job.  

But since I am long-term employee of 40 years, nearly 40 years, 

that he would waive that and allow me to apply for jobs. 

HEARING OFFICER SIMONE:  Did he give you a specific 

timeframe that you had to apply for these jobs?   

THE WITNESS:  No.  Ongoing. 

HEARING OFFICER SIMONE:  Okay, that's all I have.  

Anything further from either side? 

MR. GRIMALDI:  No, thanks. 

HEARING OFFICER SIMONE:  Okay.  You may step down.  Next 

witness, please.  Hold on; please raise your right hand. 

Whereupon, 

FRED COLLISON 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

HEARING OFFICER SIMONE:  Would you please state your name 

and spell it for the record? 

THE WITNESS:  Fred Collison, F-R-E-D, C-O-L-L-I-S-O-N.   
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DIRECT EXAMINATION 

Q BY MS. SENCER:  Good morning. 

A How you doing? 

Q Are you currently employed by PCC? 

A Yeah. 

Q And what is your position? 

A I'm a rework welder. 

Q And how long have you been a rework welder? 

A It's about five years now.   

Q And how long have you worked for the company? 

A Off and on since 2000.  I am a rehire.  I've been back 

five years seven months. 

Q Can you take a look then at Employer Exhibit 40 which is 

the chart of previously held job titles? 

A This one here.  Where's she talking 40?  Where's she 

talking 40? 

Q That's the one. 

MR. GRIMALDI:  That's it. 

Q BY MS. SENCER:  And can you look for yourself on that 

list?   

A Yeah. 

Q Okay.  So when did you hold your position of surface 

finisher?   

A 2011, August 2011. 

Q And from surface finisher did you move to walk and 
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sand/shot blaster? 

A Yes.  It's just sandblast.  It's all sandblast. 

Q Okay.  And when did you move into sandblast? 

A 2011 August. 

Q Was that the same as being a surface finisher? 

A It's just I am a sandblaster.  I was a sandblaster.  I 

had -- I came back with PCC to get in the door so I did 

sandblasting while I was going to school to become a welder. 

Q Is the surface finisher job and the walk and stand/shot 

blaster both sandblasting positions? 

A I guess. 

Q Okay.  And that entry date there of 10/29/2012 do you know 

what that date represents?  It's all right. 

A No. 

Q Okay.  All right.  You said you were getting a foot in the 

door -- 

A The 10 -- excuse me. 

Q Uh-huh. 

A 10/29 would be -- I got moved on, let's see I got into the 

welder training program about that time so I became a welder.  

I think it was November of 2012.   

Q And what did you have to do to get that full-time 

position? 

A Well, I walked in the door as a sandblaster and I started 

headhunters welders doing what I had to do.  And then I met 
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this guy named Mike Anderson and he asked me if I'd ever done 

it and I told him no.  And he says, well, you have to go to 

school.  So I went out of my way out of my pocket and paid for 

schooling and I went to a spring term and a summer term at the 

Rock Creek campus.   

Q The Rock Creek campus for what? 

A Yeah, in Beaverton -- for -- to learn how to weld. 

Q The Rock Creek campus of? 

A In Beaverton.  The Rock -- PCC. 

Q Okay.   

A Excuse me. 

Q The same Precision Castparts or PCC, Portland Community 

College? 

A Portland Community College. 

Q Okay. 

A I'm a little tired and I'm hungry so. 

Q Okay.  So you went to community college to do welding 

work? 

A Yeah, learn how to weld so I could become a welder at 

Precision Cast.   

Q Did you have a welding position available to you at PCC 

the company prior to doing your welding courses? 

A Yeah, I had to bid on a welding job.   

Q And did you bid on that welding job before or after you 

took the outside classes? 
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A After I took the outside classes.   

MS. SENCER:  Put in front of you marked as Union 1. 

(Union Exhibit Number 1 Marked for Identification)   

Q BY MS. SENCER:  What is Union 1? 

A The welding technology class. 

Q And that -- is that your school record? 

A Yeah. 

Q So if someone had provided testimony that you came into 

the welding program at PCC with no welding experience or no 

welding coursework would that be accurate? 

A No. 

Q When you did complete the coursework at Portland Community 

College, what steps, if any, did you take next to move into the 

welding position? 

A Well, I got with -- I told -- I kept telling Mike Anderson 

I was getting ready, I'm getting ready.  So I talked with Mike 

and then Don Stevenson about getting into the program.  And 

then they -- there was like 15 of us and they accepted it.  I 

got a call from Deirdre and then they set up a test plate to 

have it -- to be welding and to see if I could weld to qualify 

for the job. 

Q And how many of the 15 of you qualified if you know? 

A Four.   

Q And was that the end of your training? 

A No. 
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Q What happened after the four of you qualified? 

A We got picked and then they set it up and you go into a 

class called preparatory class and then which Don trains you 

how to weld on the alloy.   

Q Do you -- so did the four of you do your coursework 

together with Don? 

A No.  It was one at a time.  I think I spent like six or 

seven weeks with him.   

Q Was that your full-time job with the company for those six 

to seven weeks? 

A What do you mean my full-time job? 

Q Did you do sandblasting also? 

A No.  No.  I was -- okay, wait a minute.  I was having a 

hard time seeing when I went in the class so I had to go back 

and blast for like a week. 

Q Okay. 

A But yeah, it was strictly -- after I got into that I've 

been welding ever since. 

Q And since you moved into your welding position in 2012, 

have you been sent to do any other work inside any of the 

facilities? 

A No. 

Q Do you work in a booth or a chamber? 

A A booth. 

Q And where -- what department is your booth in? 
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A 76 Crosswhite. 

Q Are other individuals allowed in your booth? 

A Lately they've told me to keep an eye on my booth because, 

you know, some people come in there every once in a while.  We 

use the computer and stuff so I have to tell them to get out of 

there. 

Q Who told you to keep other people off your booth? 

A My supervisor. 

Q Who is that? 

A His name's Marty.   

Q What kind of interactions, if any, do you have with other 

hourly production employees? 

A Just maybe BS.  Somebody might come in and ask me how do 

they get into welding every once in a while.  I tell them you 

got to go to school and all that stuff and, you know, maybe at 

lunch time.  I don't know.  To talk with somebody or something.   

Q Are there any work-related questions from others to you? 

A A grinder might ask a question how to do a bevel or 

something like that but other than that, no. 

Q How frequently does it occur that a grinder asks that type 

of question? 

A It varies.  You know, once a week.  You develop a 

relationship with some of these guys so they'll ask you.   

Q Is 76 the only department you've been in as a welder?   

A Uh-uh.  I started in 70 then went to -- I worked 73 Parts 
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and then I went to 76.  So pretty much just 70 and 76.   

Q And what shift are you on? 

A Graveyard. 

Q And what days of the week do you work? 

A I work Saturday through Wednesday.   

Q What is your pay grade? 

A It's a 15.   

Q And what is your rate of pay? 

A 30.45.   

Q Take a look again at Union Exhibit 1.  How did you come to 

have that? 

A How did I come to have this? 

Q Yeah. 

A This record here? 

Q Yeah, the original but not the pictures. 

A How did I come to have it? 

Q Yeah. 

A From the college. 

Q Okay.  You requested your transcript? 

A Yeah. 

MS. SENCER:  Move for the admission of Union 1. 

MR. GRIMALDI:  No objection. 

HEARING OFFICER SIMONE:  Union 1 is received. 

(Union Exhibit Number 1 Received into Evidence) 

MS. SENCER:  No further questions. 
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HEARING OFFICER SIMONE:  Mr. Grimaldi? 

MR. GRIMALDI:  Just a couple. 

CROSS-EXAMINATION 

Q BY MR. GRIMALDI:  It's -- I want to pronounce it 

correctly, Collison? 

A Collison. 

Q Mr. Collison, you're aware that other job titles at the 

Portland operation need training, correct?   

A An example? 

Q I'm asking you are you aware that other job titles need 

training? 

A Okay, yeah.   

Q Yes? 

A Okay. 

Q That's a yes?  You have to answer audibly.   

A Yes.  A grinder needs to be trained, yeah. 

Q Okay, thank you.  Thank you.   

A A grinder needs to be trained.  X-ray needs to be trained, 

yeah, yeah. 

Q Okay.  Gotcha.  Wax assemblers need to be trained, et 

cetera? 

A Yeah, certified, yeah. 

Q Okay.  And the welding -- the actual welding, I apologize, 

I'm -- does it create a spark or an arc of some sort bright 

when you weld? 
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A Oh yeah. 

Q Okay.  And would that be a reason then why obviously you 

need a booth for protection purposes because of that? 

A Well, it'll protect -- to protect everybody else from 

seeing the light, yeah. 

Q Okay.  And it's true isn't it that not all welders have a 

booth?  For example, if it's titanium it's in a self-contained 

cubicle for lack of a better word? 

A They have a room they go weld in and stick their hands 

into a chamber. 

Q They put it into a chamber -- 

A They stand in front of -- 

Q -- though?   

A They have a room, a designated room to weld titanium.   

Q And you yourself don't weld titanium, correct?   

A No.  No.  I'd like to try it but -- 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  Is that -- 

MS. SENCER:  Yep.   

HEARING OFFICER SIMONE:  So what step are you at?   

THE WITNESS:  15.  Excuse me, step six.   

HEARING OFFICER SIMONE:  And how many employees does your 

supervisor supervise?   

THE WITNESS:  About 30. 

HEARING OFFICER SIMONE:  And who besides the welders does 
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he supervise? 

THE WITNESS:  Well, the grinders, x-ray, again, just 

everybody at -- that's there then. 

HEARING OFFICER SIMONE:  Do you how many of each group 

works on graveyard with you? 

THE WITNESS:  Yeah.  One visiting inspector, two x-ray 

shooters, and like six grinders I think.   

HEARING OFFICER SIMONE:  And how many welders? 

THE WITNESS:  Let's see, six. 

HEARING OFFICER SIMONE:  Can you briefly describe your 

typical day?   

THE WITNESS:  Yeah, I walk in, punch in.  Go in my booth. 

Wait for my lead to bring me a part, weld on the part, and go 

from there.   

HEARING OFFICER SIMONE:  Do you have any interaction with 

the other people in the production department or anybody else 

that has the same supervisor as you during the day? 

THE WITNESS:  Yeah. 

HEARING OFFICER SIMONE:  Can you please tell me who they 

are and what -- 

THE WITNESS:  Well, like I said, like, a grinder might 

come in and ask me a question but lately they don't want nobody 

in my booth, you know.  A grinder maybe might say is this bevel 

right?  Can you bevel it?  You know, what's the deal with it?  

Can you show me, you know, something like that. 
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HEARING OFFICER SIMONE:  How about any other employees? 

THE WITNESS:  As in a welding question or what do you mean 

like -- 

HEARING OFFICER SIMONE:  Like just -- 

THE WITNESS:  -- just somebody saying hello or something? 

HEARING OFFICER SIMONE:  -- what they do, the x-ray.  No, 

I'm talking about in your dealings at work? 

THE WITNESS:  No.  No. 

HEARING OFFICER SIMONE:  So you took -- you said that you 

were told by your supervisor not to let anybody else in your 

booth.  Were other people at one time allowed to be in your 

booth or would the -- 

THE WITNESS:  My efficiency dropped a tad bit and when you 

walk in the door, my booth is right there so there's a computer 

in there.  And you can see people's feet come in so he's warned 

me about people coming in there and I got to tell them to 

leave. 

HEARING OFFICER SIMONE:  Do they perform any type of work 

in your booth? 

THE WITNESS:  No, no.   

HEARING OFFICER SIMONE:  So it's more that they're there 

for social reasons? 

THE WITNESS:  Yeah, or to use the computer, yeah, just 

some people stop by to -- 

HEARING OFFICER SIMONE:  What would they use the computer 
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for?   

THE WITNESS:  To punch in on a part, on a router.   

HEARING OFFICER SIMONE:  And what type of tools do you 

use? 

THE WITNESS:  Tig torch, Tungsten, filler rod, foot pedal, 

and a grinder.   

HEARING OFFICER SIMONE:  And do -- 

THE WITNESS:  And an air nozzle, excuse me. 

HEARING OFFICER SIMONE:  And do any of the other people 

that work in the department with you under the same supervisor, 

do they use the same tools besides the welders?   

THE WITNESS:  A grinder. 

HEARING OFFICER SIMONE:  All right, the same thing. 

THE WITNESS:  And a hose. 

HEARING OFFICER SIMONE:  Do you use any of the same tools 

as a grinder or the other people that work in your department? 

THE WITNESS:  We use the same grinder. 

HEARING OFFICER SIMONE:  The same grinder? 

THE WITNESS:  Yeah. 

HEARING OFFICER SIMONE:  When you say the same grinder can 

you describe it? 

THE WITNESS:  It's like an angle grinder, you know, a 

little grinder that you stick a burr in to, you know, clean 

your part when you're working on it for a defect, like a lack 

of fusion or you're just watching -- watching your work making 
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sure it's all good, you know.  Prepping it right and welding on 

it. 

HEARING OFFICER SIMONE:  Okay.  And so the welders and the 

grinders use that piece of equipment.  Does anybody else use 

it? 

THE WITNESS:  A visiting inspector, I think they have a 

grinder too.  Visiting, yeah, it's just a couple, three people 

use a grinder in our department.   

HEARING OFFICER SIMONE:  That's all the questions I have 

for you. 

THE WITNESS:  Okay.   

HEARING OFFICER SIMONE:  Anybody else have any questions?   

MS. SENCER:  Raises one.   

REDIRECT EXAMINATION 

Q BY MS. SENCER:  Do you share those grinders, or do you 

have your own grinder? 

A Yes, my personal grinder.   

Q Do the rework grinders have more grinders than just the 

same kind of one that you have? 

A Yeah, they have a number of tools.   

MS. SENCER:  Nothing further. 

HEARING OFFICER SIMONE:  Mr. Grimaldi? 

MR. GRIMALDI:  I -- yes.  I have nothing. 

HEARING OFFICER SIMONE:  You may step down.   

THE WITNESS:  Thank you for your time.  
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HEARING OFFICER SIMONE:  Ms. Sencer, your next witness, 

please?  Hi.   

MR. CORP:  How you doing? 

HEARING OFFICER SIMONE:  Please raise your right hand. 

Whereupon, 

CHARLES EDWARD CORP 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

HEARING OFFICER SIMONE:  Will you please state your name 

and spell it for the record?   

THE WITNESS:  Charles, C-H-A-R-L-E-S, Edward, E-D-W-A-R-D, 

Corp, C-O-R-P.  It's enough.   

DIRECT EXAMINATION 

Q BY MS. SENCER:  Mr. Corp -- 

A Wow, little people. 

Q Mr. Corp, are you currently employed? 

A Yes, ma'am. 

Q And where are you employed? 

A 76.   

Q Department 76? 

A Yeah, sub lot 76. 

Q At PCC?  At PCC? 

A Yes, ma'am.   

Q And what do you do there? 

A I'm a welder.  How long have you been with the company?   
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A Right at five years.   

Q Did you come in as a welder? 

A Yes, ma'am. 

Q What certifications did you have in order -- at the time 

that you applied for the job? 

A When I applied I was referenced through a temp agency and 

I was required to show documentation of a minimum of 5 to 10 

years of Tig welding experience outside of the company and a 

minimum one year college experience.   

Q Have you been in 76 for the whole five years?   

A Other than my prep class, yes, ma'am. 

Q What was the prep class? 

A The preparatory class where they brought us in and showed 

us how to work and pass our certifications. 

Q Who was the individual who led those? 

A In the beginning it was Mike Anderson.   

Q And then after Mike Anderson? 

A It was turned over to a tech lead or a training 

specialist.  I'm not exactly sure what his title was.  He was 

just -- I was told he was a trainer.   

Q Okay.  Do you remember his name? 

A Yes.  Giovanni Meza or Mesa -- Meza. 

Q How long was the prep class? 

A I believe it was I think right around maybe nine weeks, 

eight weeks, somewhere in there.   
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Q And what did you do during that time? 

A I worked on prepping coupons and welding patch tests and 

welding coupons. 

Q What is a coupon? 

A A coupon is one of our certifications.   

Q And did you have to graduate from this program? 

A Yes. 

Q Okay.  And what did it take to graduate?   

A Oh, a lot of practice, a lot of practice, a lot more 

practice.   

Q Were your welds reviewed in-house? 

A Yes. 

Q Were they reviewed anywhere but in-house? 

A During my training? 

Q Yes. 

A Yes and right near when we were actually near the ending 

of the prep class when we were actually starting our 

certifications, my tests were actually evaluated through the 

same process they are now.   

Q Which is?   

A Destructive testing, x-ray, FPI, VisDim. 

Q And how many certifications do you currently hold? 

A Three patch, two coupons, and three DSA.   

Q In 76 what material are you working on? 

A 17-4 and 7-18 in count. 
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Q What are those? 

A They're castings.  They're just alloys, specific material.  

Q And what building is 76 in? 

A Team 76 is let me see. 

Q I see you're looking at -- 

A So it's off of 67th Avenue and it would be the back 

building in area three, I guess.   

Q So there's -- 

A There's two buildings there. 

Q Okay. 

A In the little square block and I would be the one furthest 

away from Johnson Creek. 

Q What else is in that building? 

A There's -- in my particular building there's another team 

at the other opposite end of it.  There's x-ray, grinding, and 

VisDim. 

Q And when you say there's another team, what are you 

referring to?   

A Team 73.  I believe they're 73 at the other end of the 

building.    

Q Does 73 also have grinders, welders, x-ray, and VisDim? 

A Yes, ma'am. 

Q What shift are you on? 

A Grave.   

Q And who is your supervisor? 
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A Marty.   

Q And what days of the week do you work? 

A I -- my shift is considered Tuesday through Saturday so I 

work Monday night through Friday night.  I get off Saturday 

morning but that may be changing here soon.   

Q Have you been told that your shift is going to be 

changing? 

A Yes. 

Q And when is that change supposed to be in effect? 

A I haven't been told that.  I just one or two days ago 

filled out my shift bid form and at the time when I was handed 

that, I was told we would be going back to a Monday through 

Friday. 

Q Would that be then a Sunday night to -- 

A That would be a Sunday night through Thursday night ending 

Friday morning, yes, ma'am.   

Q At any point in the five years that you've been at PCC 

have you been asked to perform non-welding work? 

A No, ma'am. 

Q At any point in the five years that you've been there have 

you seen any non-welder performing welding work?   

A No.   

Q Have you ever been sent out of Department 76 to go perform 

work elsewhere? 

A Yes, ma'am. 
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Q And where have you been sent? 

A I was sent down the street to the main plant. 

Q What kind of work were you asked to perform there? 

A Welding.   

Q How frequently could that occur? 

A Not very frequently.   

Q Are there meetings that you're expected to attend?   

A Oh, yeah, required. 

Q Okay.  And what are the types of meetings that you're 

required to attend? 

A The coffee talks and the team meetings which just recently 

started happening again.   

Q Okay.  When recently did the team meetings start again? 

A A month ago, a month and a half. 

Q Okay.  Let's start with the coffee talks.  How frequently 

did those occur? 

A I wouldn't call it frequent.  They say they're going to do 

them every quarter but, you know, one quarter leads to the next 

quarters so they don't always happen.   

Q Who else goes to the coffee talks?   

A It's required. 

Q Is that everybody? 

A Oh, yeah, all employees. 

Q Do you have an opportunity at the coffee talks to talk to 

other production employees? 
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A No.   

Q And why do you say that? 

A I've been specifically told not to speak during the coffee 

talks.   

Q Who told you that? 

A VP. 

Q Which VP? 

A That would be Sankovich.   

Q Is there an interactive portion of a coffee talk? 

A Yes. 

Q Okay.  And what percentage of that coffee talk would be 

interactive? 

A Less than five percent.  Probably closer to two.   

Q How frequently is there a team meeting? 

A Once a week right now. 

Q Who leads the team meeting? 

A The supervisor. 

Q Is that Marty? 

A Yes, ma'am.  Swing shift supervisor. 

Q Does grave have its own supervisor? 

A No.   

Q And who attends the team meeting?   

A All employees for swing shift. 

Q Is that just inside your building or does it include 

employees from other buildings? 
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A Just the backend, steel backend, and I was trying to think 

if it actually includes all of them or not because some of the 

teams don't have a graveyard shift, I believe.  I'm not sure.  

I try not to leave my booth. 

Q Why not?   

A I get wrote up.   

Q Is the phrase backend used? 

A Yes, ma'am. 

Q Who is it used by? 

A Management.   

MS. SENCER:  We mark this as Union 2. 

(Union Exhibit Number 2 Marked for Identification) 

Q BY MS. SENCER:  Are you familiar with the contents of this 

document? 

A Yes, ma'am.  

Q And what is it?   

A It's an organizational announcement.  It's on all the 

bulletin boards.  It's currently hung outside the HR building 

in Team 73.   

Q And did you take this picture? 

A Yes, ma'am. 

Q When? 

A Monday morning. 

Q Did you have an understanding from reading this as to what 

the steel backend referred to? 
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A Yes, ma'am. 

Q And what is it that you understood it to be?   

A All rework in the backend steel team.   

Q Is there anything but rework in the steel backend team? 

A No, ma'am. 

MS. SENCER:  Move for the admission of Union 2.   

HEARING OFFICER SIMONE:  Any objection, Mr. Grimaldi? 

MR. GRIMALDI:  Just a couple of voir dire questions. 

HEARING OFFICER SIMONE:  Okay, go ahead. 

VOIR DIRE EXAMINATION 

Q BY MR. GRIMALDI:  Where did you take this photo? 

A Right next to the bathroom in front of HR. 

Q I'm sorry, out -- where?  HR where? 

A 73.   

Q What did you use your phone? 

A Yes, sir.   

MR. GRIMALDI:  No objection. 

HEARING OFFICER SIMONE:  Union 2 is received. 

(Union Exhibit Number 2 Received into Evidence) 

DIRECT EXAMINATION (CONTINUED) 

Q BY MS. SENCER:  Are there tiger teams that operate in your 

building?   

A Till this I've never even heard of that phrase.   

Q And by this what are you referring to? 

A Tiger team. 
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Q Sorry.  The -- 

A Oh, this hearing. 

Q Are you aware of any performance team or multi-job task 

function to try and improve production? 

A No, ma'am. 

Q What is your current pay grade? 

A I don't know. 

Q What is your current pay rate? 

A 30.25 I believe.  I don't get a check stub anymore so I 

haven't actually looked at it.   

Q Are you ever asked to work overtime? 

A Daily. 

Q And when you work overtime what area do you work that 

overtime in? 

A My team. 

Q Is there a shift that comes in after you then? 

A Yes, ma'am.   

Q Do you share your work equipment with someone on the next 

shift? 

A Yes, my booth. 

Q So if you're working overtime what happens to that person? 

A That person gets my booth and I have to move to another 

booth.   

Q Okay.  A vacant booth? 

A Yes, ma'am. 
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Q Are booths used by anyone other than the welders? 

A No, ma'am. 

Q Does every piece that you've worked on come from wax to 

investing to casting to you? 

A As far as the castings?  Well, from what I've learned in 

this building I guess in this hearing I guess so because I've 

never really been involved with any of the other departments. 

Q Have you ever seen the wax operation? 

A No. 

Q Have you ever seen the casting operation? 

A No. 

Q Have you ever seen the investing operation? 

A No. 

Q Do any of the pieces that you work on come from outside of 

PCC? 

A Meaning? 

Q Meaning that they were not cast, invested, or waxed at 

PCC? 

A I believe some of the patches that we install on our parts 

do come from outside source and are not castings.  Machined 

steel I believe.   

Q Have you been given any training on the front end of the 

process? 

A No, ma'am. 

Q Have you been given any training on the other portions of 
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rework including grinding? 

A No.   

MS. SENCER:  No further questions. 

HEARING OFFICER SIMONE:  Mr. Grimaldi, cross? 

MR. GRIMALDI:  Yes. 

CROSS-EXAMINATION 

Q BY MR. GRIMALDI:  Mr. Corp, you would agree that patches, 

the patches you just referred to go on casting, correct?  They 

go on a casting? 

A They go in them. 

Q In a casting? 

A Not on them. 

Q But you still need the casting, correct? 

A Yes. 

Q Okay.  You work third shift, correct? 

A Yes. 

Q So fair to say that you have -- you would not be aware of 

whether there were tiger teams or SWAT teams or groups of teams 

that work together to improve the process on any shift other 

than your own? 

A That would be incorrect. 

Q You work third shift? 

A I've worked every shift before third shift.  I've been on 

day shift and I've gone on swing shift so I've been on all 

three shifts. 
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Q And you've never seen a tiger team or a SWAT team? 

A Never even heard of it. 

Q Is it your testimony then that the individual operators at 

Portland operation do not work together to improve the process? 

A I'm not allowed to leave my booth.  I wouldn't know what 

they do.   

Q Are you interested in improving the process? 

A I would love to.   

Q And in fact, isn't that language in the employee 

performance appraisal form that all employees should be 

involved in improving the process?   

A Well -- 

MS. SENCER:  Calls for the employee to speculate. 

THE WITNESS:  -- what a piece of paper might say I'm 

supposed to do and what I'm allowed to do are two totally 

different things.  I tell my son to pee in the yard but he 

better not do it. 

Q BY MR. GRIMALDI:  So let me make sure I understand.  It's 

your testimony that your -- that employees are not allowed to 

be involved in improving the process; is that what you're 

saying?   

MS. SENCER:  Misstates the testimony.   

Q BY MR. GRIMALDI:  He said -- he's testified what it says I 

should do and what I'm allowed to do are two different things. 

A No, I haven't been given an employee review in over two 
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years so. 

Q That's not my question.  Answer my question, please.   

MS. SENCER:  I don't even understand the question at this 

point. 

THE WITNESS:  I don't either. 

Q BY MR. GRIMALDI:  The question is are -- is it your 

testimony that you or other employees are not allowed to assist 

in improving the process?   

A I guess with the way I've been treated I would have to 

answer no.   

Q No?  You're not allowed to improve the process? 

MS. SENCER:  Asked and answered.   

Q BY MR. GRIMALDI:  When you were at the main plant was 

there wax, investing, and casting in that building? 

A Yes. 

Q And you said your supervisor is Marty? 

A Yes. 

Q And does Marty supervise more than welders, yes or no? 

A Yes. 

Q And would you agree that other positions at the Portland 

operation require training?   

A I'm a welder. 

Q That's not what I asked you.  Do you agree that other 

positions require training? 

A I wouldn't know. 
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Q Okay. 

A 100 percent, I'm not going to answer a question I know 100 

percent at all. 

Q So you -- so you're aware of whether they need training?   

A I believe they do.   

Q You just testified about the way you were "treated".  

You're on a last chance agreement are you not? 

A Yes, ma'am. 

Q Excuse me? 

A Yes, sir, my bad.   

Q And that was as a result of a positive drug screen, 

correct? 

A Yes. 

Q And you were written up in March of 2015 by Ms. Molander 

regarding unprofessional behavior within your department, 

correct?   

A Yes. 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  Ms. Sencer, would you like to ask 

him any more questions? 

MS. SENCER:  No.   

HEARING OFFICER SIMONE:  So who besides the welders does 

your supervisor Marty supervise? 

THE WITNESS:  I believe the grinders, I think x-ray, and 

VisDim. 
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HEARING OFFICER SIMONE:  And how many people does Marty 

supervise? 

THE WITNESS:  I think they've got him -- I'm not 100 

percent sure but I believe right now with just one shift I 

don't know maybe 30, 20.  I'm not exactly sure.   

HEARING OFFICER SIMONE:  Do you have morning huddles or 

safety huddles?   

THE WITNESS:  No, ma'am. 

HEARING OFFICER SIMONE:  If you -- if there's a lack of 

work for you in your department would you be sent somewhere 

else? 

THE WITNESS:  No, ma'am.  I would be sent home.   

HEARING OFFICER SIMONE:  Would you have the opportunity to 

go to another department and do work in order to get some more 

hours? 

THE WITNESS:  Well, in welding?   

HEARING OFFICER SIMONE:  Welding or any other department? 

THE WITNESS:  Well, I guess that's two questions.  In 

welding I would have the opportunity but none of other teams -- 

they always come to us for work so if I don't have enough work 

to support me I am free to go ask the other teams but they 

never have any work for me.   

HEARING OFFICER SIMONE:  What about for other positions? 

THE WITNESS:  When I first came into the team and I'm low 

on the pole in seniority so everybody else usually works so I 
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get sent home if there's no work.  I specifically asked the 

supervisor if I can grind to get my 40 hours so I could support 

my family and I was specifically told you're a welder not a 

grinder.  We pay you to weld.  Go home. 

HEARING OFFICER SIMONE:  Have you seen any other welders 

do any grinding work? 

THE WITNESS:  No, ma'am. 

HEARING OFFICER SIMONE:  You said that you were making 

30.25 an hour.  Do you know what step you are in your grade? 

THE WITNESS:  Not anymore.   

HEARING OFFICER SIMONE:  And could you just briefly 

describe your day?   

THE WITNESS:  I go in, I clock in.  Open up my toolbox.  I 

set up.  I'll go over the part that's in my booth if there is 

still a part in my booth from the previous welder, be a 

turnover telling me where he left off and what's next.  I'll 

set up.  I'll get the specific welder I need for that part, you 

know, I'll set up and do that and I'll weld that part until 

it's done and/or whatever part they give me, and then just move 

forward to the next part, to the next part. 

HEARING OFFICER SIMONE:  Does somebody come and give you a 

part that's been -- has to be reworked or redone?  I mean, how 

does that process work? 

THE WITNESS:  My lead will come in and ask how long it's 

going to take for me to finish that part or, you know, how much 
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longer is it going to be, and I'll try to give him an 

approximate time of how long it's going to take for me to 

finish that specific part or a specific operation.  And then 

when I kick it out of my booth and he will tell me work that 

one or do that one.   

HEARING OFFICER SIMONE:  Does that part that you -- the 

first part that you sent out does it come back to you ever?   

THE WITNESS:  Days later because there's multiple 

operations on a router for one specific part or another.  

There's the patching process.  There's blunt process.  There's 

rework or welding process.  So there's multiple times that a 

welder is required to work that part throughout the process. 

HEARING OFFICER SIMONE:  Do you confer with anybody when 

you get that part back? 

THE WITNESS:  Meaning? 

HEARING OFFICER SIMONE:  Do you confer with other 

employees or with a supervisor, for example? 

THE WITNESS:  My lead.  The only time I really discuss 

anything with a supervisor is if vacation issues, you know, 

lack of work issues, or something there being of that.   

HEARING OFFICER SIMONE:  So when the part comes back to 

you to be reworked are there written instructions on how to do 

it or are you orally instructed as to what to do? 

THE WITNESS:  No, it's on the router. 

HEARING OFFICER SIMONE:  On the router? 
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THE WITNESS:  Yeah, it's on the router.  Tells us whether 

it's grind phase or whether it's, you know, patch weld or patch 

inspection, or whatever the particular weld operation it is, 

it'll say weld operation.   

HEARING OFFICER SIMONE:  And if you have any questions 

about the instruction where do you go? 

THE WITNESS:  My lead.   

HEARING OFFICER SIMONE:  And what tools do you use in your 

day? 

THE WITNESS:  Welding machine, grinders.   

HEARING OFFICER SIMONE:  Welding machine meaning what?   

THE WITNESS:  I have a Tig torch, foot pedal, that's basic 

miller, three wave Tig. 

HEARING OFFICER SIMONE:  Do any other employees besides 

welders use those tools? 

THE WITNESS:  No, ma'am. 

HEARING OFFICER SIMONE:  Do you use anybody -- do you use 

any tools that other employees use in the department? 

THE WITNESS:  I have my own specific tools in my toolbox.  

Grinders use the same style of grinder.  It's a Harbor Freight 

tool. 

HEARING OFFICER SIMONE:  Does this prompt any questions? 

MR. GRIMALDI:  No. 

HEARING OFFICER SIMONE:  Ms. Sencer? 

MS. SENCER:  No. 

JA336

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 341 of 465



573 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

HEARING OFFICER SIMONE:  Mr. Grimaldi (sic), you are free 

to leave. 

THE WITNESS:  All right, thank you. 

HEARING OFFICER SIMONE:  Ms. Sencer, your next witness, 

please?   

THE WITNESS:  Sorry, never seen that.   

Whereupon, 

BRETT CLEVIDENCE 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

HEARING OFFICER SIMONE:  Please state your name and spell 

it for the record. 

THE WITNESS:  Brett Clevidence, B-R-E-T-T 

C-L-E-V-I-D-E-N-C-E, C-L evidence.  That's easier.   

DIRECT EXAMINATION 

Q BY MS. SENCER:  Mr. Evidence or Clevidence, excuse me, 

sorry.  Are you employed by PCC? 

A I am. 

Q And what do you do there? 

A Currently I am a rework specialist. 

Q And how long have you been a rework specialist? 

A Since middle of January of this year so approximately six 

months. 

Q Did you hold a position before that? 

A I did. 
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Q And what position was that? 

A I've held multiple positions.  One was rework welder.  One 

was welding technical lead.  I've held trainer two times and 

currently the welding specialist. 

Q When did you start with the company? 

A 2001. 

Q What shift are you currently on? 

A I'm on three 12-hour shifts, Saturday, Sunday, Monday, 6 

a.m. to 6 p.m.  That's going to change on August 14th. 

Q To what? 

A Not sure yet.  I guess I'll find out when I go back to 

work.   

Q You're currently on vacation? 

A No.  I'm on the weekend shift. 

Q Oh, okay. 

A So kinda. 

Q Do you -- is there -- do you have any knowledge about what 

the change in your shift is going to be? 

A It's all based on seniority which is all pretty much fair 

so wherever I fall it depends on what the area manager or 

supervisor is going to staff dayshift more than swing or, you 

know, I never receive that information so.  And then it's all 

seniority-based where I fall.   

Q What department are you in? 

A 861. 
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Q Where is 861? 

A LMA.   

Q What do you make? 

A What do I make? 

Q Yeah.  What does LMA make? 

A We work with the repair facility for castings.  We -- 

that's all we do.  Well, that's not all we do.  I mean, we have 

CMM and non-destructive testing so CMM is past the repair, you 

know, and targeting so. 

Q When you say you're a repair facility for castings, what's 

included inside the repair facility? 

A We have, I'm just going to start at the front, is FPI, 

clean line, grinding, visual dimension sandblast, welding, 

VisDim, welding, CMM, there's a CNC machine, some blue light 

and non-destructive testing for NDT.  To my knowledge that is 

it. 

Q Is there any non-repair for the original casting wax 

investing process that takes place inside LMA? 

A No.  There isn't.   

Q And how long have you been on your current shift?   

A Approximately three or four months.  Time loses track for 

me nowadays.   

Q From what period of time did you work as a rework welder 

if you remember?   

A I'd say total would probably be somewhere around 12 to 13 
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years in-between trainer, welders, et cetera.   

Q When you were a trainer did you also weld or did you train 

full time? 

A I welded also depending on the workload of the trainers, 

the trainees because there's and what program's going because 

it's quite extensive.   

Q I'm going to go back to your shift for a second.  What 

time does your shift start? 

A 6 a.m. 

Q What time does it go till? 

A 6 p.m.   

Q So if your shift was represented as 6 a.m. to 2:30 p.m. 

that would be incorrect? 

A Correct.   

Q Can you take a look at what the Employer has put in the 

record as 39 right there? 

A I don't have glasses. 

Q With your glasses on?  It starts with name/department 

shift. 

A This is it right here?   

Q Yeah.   

A Is it alphabetically? 

Q No.   

HEARING OFFICER SIMONE:  No.   

THE WITNESS:  That would help. 
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Q BY MS. SENCER:  It appears to be alphabetical by job 

title. 

A Oh. 

Q So search on the job title first. 

A Thank you very much.  I've been welding for a long time.  

Okay, I see it. 

Q Okay.  Does Employer Exhibit 39 accurately reflect your 

work shift?  Do you need a pair of reading glasses? 

A No, it doesn't. 

Q Okay. 

A I'm checking the days.  I see the time is not the same.  

It says Saturday, Sunday, and Monday 6 a.m. to 2:30.  That is 

not correct. 

Q And you've been on that shift for at least a couple of 

months?   

A Yeah, it's been three or four months, somewhere around 

there give or take. 

Q In the 12 years that you were a rework welder, say on and 

off, what buildings did you have the opportunity to work in? 

A I've worked at Johnson Creek.  I have worked at LMA.  I 

have worked PCC of France.  I believe that's it. 

Q When you were in Johnson Creek what department were you 

in? 

A 863. 

Q And do you recall what period of time that would have 
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been? 

A From 2001 until I believe LMA opened up approximately 10 

years ago so it was until then.   

Q Did Johnson Creek have front end and backend operations? 

A At Johnson Creek? 

Q Yes. 

A Yes. 

Q And when you working in a building that had front end and 

backend operations, how frequently did you have an opportunity 

to interact with the front end employees about work? 

A Lunch, lunchroom, breaks.   

Q Working the shift that you have, do you get to the coffee 

talks? 

A No, ma'am.  I don't get to anything.   

Q Do you have building meetings or repair facility meetings? 

A From what I understand they have them yes. 

Q But not on your shift? 

A Correct. 

Q Who is your supervisor? 

A It varies; Shawn LaCosta is Tuesday through -- no, Sunday 

through Thursday.  So I have him on Sunday and Marty Goodman is 

Saturday and Sunday.  And then I have swing shift supervisors 

that also cover the three days that vary.  So I have like four 

different supervisors that kind of interact a little bit. 

Q Okay.  To your knowledge do those four supervisors 
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supervise the same job titles as each other?  So the swing 

shift supervisors, is the scope of their supervisory authority 

over the same people that Shawn's would be or Marty's would be? 

A Correct, just different shifts. 

Q Okay.  And what titles would fall into their supervisory? 

A At LMA it would be FPI, grinding, visual dimension, x-ray 

which I think x-ray should be included with the -- I don't 

think I said x-ray when you gave the classification like what 

is done in LMA building, x-ray is also there.   

Q And then welding as well?  Okay? 

A Oh yeah.  I am a welder.  Good point.   

Q In the 16 years that you've been at the company, have you 

ever heard of tiger team? 

A Yes, I have. 

Q Okay.  And when is the last time other than inside this 

hearing that you heard about the tiger team? 

A I attended a tiger team LMA when I was a technical lead, 

you know, to fix a couple of problems on some parts that I 

can't really remember. 

Q Do you recall approximately when that would have been?  

A Somewhere maybe three years ago. 

Q Was there a rework specialist or rework welder that was 

part of that tiger team? 

A No. 

Q Since that team of about three years ago, have you -- are 
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you aware of any other tiger teams at LMA? 

A I'm not. 

Q What about SWATs? 

A Never heard of that until these meetings. 

Q During your daily work do you interact with others about 

the work at LMA? 

A About the work?  Just I'm thinking a grinder trainer, 

visual -- the closest I can get to a lead on my off shift 

because I don't have actual leads or trainers in general on the 

weekend shift, but if I've got a problem with something I will 

either to visual or grinding to get my questions answered so I 

can do my job. 

Q Is there a welding lead on your shift? 

A No.  On Monday yes. 

Q On Monday who would you go to if you had a question?   

A Sergei Galuza. 

Q And what's -- 

A He is a welding lead on dayshift that we do not have one 

on swing shift.   

Q Have you ever been asked to perform non-welding work? 

A Yes. 

Q And when is that? 

A Within like 10 months, 9 months forced into it on lack of 

work situation by a supervisor. 

Q Okay.  So someone about 9, 10 months ago? 
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A Yeah. 

Q And for how long were you put into a different job? 

A It was just like daily, a day here, a day there. 

Q And what work were you put into? 

A Weld mapping or masking. 

Q How did you know what to do in a weld mapping or masking 

position? 

A I'm pretty highly trained in a lot of different areas.  I 

came to the company like that.   

Q Other than that period of about 9 to 10 months ago you 

said it was daily at that time, right? 

A Yeah, it's depending on the workload if it's a lack of 

work it's either I take a hit on my currents and go home or 

depending on the supervisor, we have a certain supervisor that 

will say you need to go over here.  For example, go over to 

mapping or go home or we have plenty of masking for clean line.   

Q Are there -- are you the only welder on your shift? 

A On my shift? 

Q Yes. 

A Yes. 

Q Okay.  When you're working the weekend long day are there 

other welders for portions of the weekend? 

A Yes.   

Q Okay.  And would those wel -- were those welders given the 

same choice as you were of go home, mapping, or masking? 
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A Yes. 

MR. GRIMALDI:  Objection.  Speculation.  How would he 

know?   

MS. SENCER:  That's actually a lack of foundation. 

Q BY MS. SENCER:  But how do you know -- 

MR. GRIMALDI:  Whatever works. 

Q BY MS. SENCER:  -- that they were given the same choice? 

A I have higher seniority and I usually stay in the welding 

before people with less seniority and people that need the 

money a little bit more they chose not to go home.  So they 

went in to another area. 

Q And you saw that right? 

A Yes.   

Q And has that happened since this period of 9 to 10 months 

ago? 

A Not on the off shift because mostly the off shift is 

overtime-base.   

Q And prior to this time, 9 to 10 months ago, had it 

happened before?   

A I've seen welders have, you know, go into other areas and 

work. 

Q Okay.  How far back prior to 9 to 10 months ago? 

A I can't really recall. 

Q Can you recall any specific instance of that?   

A Yeah.  I -- would you like a name? 
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Q Sure. 

A Lennon.  I can't remember his last name.  When he came 

from grinding to welding, he would occasionally go back to a 

grinding booth.  I don't know the reason why.  I did not feel 

it was my business.  I'm supposed to be at my chamber. 

Q Well, what did you say his name was? 

A Lennon.   

Q Is he still there? 

A Yes.  He's at 897.   

Q Can you take a look at Employer 40?  That's the chart. 

A This one right?   

HEARING OFFICER SIMONE:  Yeah, it's this one. 

MR. GRIMALDI:  No, it's -- I think it's over there.   

Q BY MS. SENCER:  Do you see him on this list?   

A Lennon O'Leary.   

Q Okay.  And how long ago do you recall Mr. O'Leary choosing 

grinding work over going home? 

A Once again, time gets away from me so I'm going to give it 

a guesstimation about two years ago whenever he came into the 

welding classification and passed the cert test.   

Q So it was closer in time to his transition? 

A Yeah.   

Q How much time do you spend outside of your booth when 

you're at work? 

A Including breaks? 
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Q Excluding breaks? 

A Excluding breaks I get up and walk around a little bit and 

I've had some injuries so I get stiff sitting there at the weld 

chamber for hours and hours.  So I'm going to say probably 

every hour or so I'll get up and walk to the bathroom, go get 

some water, come back, you know, that kind of stuff.  So how 

long?  In my -- I have no idea. 

Q Okay.  Do you talk to other people who are in the 

department or in the area about work when you're doing your 

stretch? 

A Not about their skill set or what they do in their area or 

what I do.   

Q What do you talk about? 

A We talk about how business is running, what we see, rumors 

are on the floor and people talk.  But -- 

Q Is it part of the work -- 

A -- as far as our professionalism and what we do in our 

trade, we don't -- I don't talk to them about that.   

Q Are other -- you said you work in a chamber, correct? 

A Yes. 

Q Are others allowed in your chamber? 

A Not on my shift.   

Q Okay. 

A I -- 

Q Does someone else use your chamber at a different time? 
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A Yeah. 

Q Okay. 

A Correct. 

Q So when you say not on my shift -- 

A Well, because I'm in there.  It's --  

Q It's a one person -- 

A -- you can have a few gloves that you go in the chamber 

and I'm occupying them so. 

Q So is the chamber large enough to have someone standing 

over your shoulder? 

A Absolutely. 

Q And is that okay? 

A It doesn't bother me.  A lot of people like to walk 

around.  I've had engineering come over.  I've had supervisors 

come over and watch what we're doing and I've had customers all 

over my chamber.  I've had the CEO of my -- of the company and 

the second guy at the company, I've had them all looking over 

my shoulder while I'm welding. 

Q Are the production employees allowed in your chamber while 

you're working? 

A Yeah, they can walk by. 

Q They can walk by? 

A We're on a platform and behind curtains.   

Q How frequently would you say that you have other 

production employees other than welders, let's put aside 
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supervisors and engineers, present in your chamber or behind a 

curtain with you while you're working? 

A While I'm on this shift it really doesn't happen.  I've 

had customers, you know, a customer entourage walk through, 

engineers.   

Q While you were on -- 

A It -- 

Q While you were on any other shift were production 

employees also present behind your curtain? 

A I've had the grinding trainer come over and look at my 

chamber and he's pulled people that -- from grinding that have 

not done a grind out correctly so that they can see what we're 

looking at or something like that.  They might walk over and -- 

Q Is that your choice? 

A I would like to see the part get better, yeah, absolutely.  

I'd like to see it get ground out better. 

Q Sorry, more specifically, is it your choice whether or not 

the grinding trainer brings a grinder over to look at the work 

that they've performed? 

A I usually start the conversation because I want to see 

some improvements in the process. 

Q Okay.  And who do you have that conversation with? 

A The trainers or a lead.   

Q You don't go directly to the grinder? 

A I don't know who the grinder is that does everything 
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because there's nothing posted saying whose badge number is 

what and I have no idea.   

Q What is your current wage rate? 

A Wage rate? 

Q Yeah. 

A 31.37, I believe. 

Q And what is your current grade? 

A I'm not sure.  I hear -- I don't know what it says on 

paper whether it's 15, grade 15 plus 4 percent because that's 

the rumor on the floor, or if the paper says grade 16.  And I 

am aware that four percent, each labor grade is four percentish 

(sic).  So I don't know what the technical is.  I would like to 

know that.  That would be nice. 

Q Do you know what step you are inside? 

A I was hired at step six and I've been step six since 

that -- my whole venture with the company.   

Q So regardless of your pay grade you have always been in 

the top step for that grade? 

A Correct.   

MS. SENCER:  Okay, nothing further.   

HEARING OFFICER SIMONE:  Mr. Grimaldi? 

MR. GRIMALDI:  Yeah, just a couple. 

CROSS-EXAMINATION 

Q BY MR. GRIMALDI:  Just to be -- just for clarification, 

you don't actually work inside a chamber, correct? 
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A Arms.  

Q Arms do and the casting is inside the chamber? 

A Correct.   

Q Okay.  And you would agree that without a casting you 

would not use a welder, correct?  

A That is correct. 

MR. GRIMALDI:  Okay.  I have nothing else.   

HEARING OFFICER SIMONE:  So I have some questions.  Can 

you tell me why you've always been a step six since you started 

with the company? 

THE WITNESS:  I've got like 40 years of aerospace 

experience.  I came from a company that I was a trainer, group 

leader, welding precision combination specialist from Allied 

Signal Honeywell in Arizona and I've done extensive research 

and development programs.  I have top college classes in 

welding.  And I told them that I'm not even going to mess with 

wages.  It's top pay or nothing and they chose to hire me. 

HEARING OFFICER SIMONE:  And you said that you were the 

only person on the weekend shift, I take it, the only welder on 

the weekend shift that your supervisor is supervising you? 

THE WITNESS:  The -- I'm the only welder from 6 a.m. to 6 

p.m. from Saturday, Sunday, Monday.  However, there is welders 

that work Tuesdays through Saturday and Sunday through 

Thursday.  So there is welders on my shift but we kind of 

overlap shifts but there is no other welder exactly that has 
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Saturday, Sunday, Monday. 

HEARING OFFICER SIMONE:  So the supervisor that supervises 

you does he supervise any other welders besides you? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  How many? 

THE WITNESS:  All of them. 

HEARING OFFICER SIMONE:  How many would that be? 

THE WITNESS:  LMA Department 861 we have 15 or 16 welders 

and we have 6 welders at 861.  So they supervise those. 

HEARING OFFICER SIMONE:  And does your supervisor 

supervise any other groups of employees? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  What types of employees are 

those? 

THE WITNESS:  Those are FPI, clean line, grinding, VisDim, 

x-ray.  

HEARING OFFICER SIMONE:  And what types of tools do you 

use on -- in your daily work? 

THE WITNESS:  I have a torch inside the chamber.  I have a 

ratchet inside the chamber.  I have a grinding motor inside the 

chamber.  I use a welding lens.   

HEARING OFFICER SIMONE:  And do other employees use the 

same tools that you do? 

THE WITNESS:  Not in my area.  Other employees have 

grinders so I also use mirrors, too.  So yes, other employees 
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do use tools but not inside the chamber the way we do them.  

And their tools don't like the same as ours like mirrors, we 

have them on clamps.  So we'll clamp a mirror here, a mirror 

here, and look through double mirrors.  Nobody else does that. 

A grinding order for grinding inside the chambers with our 

arms in there trying to grind in really restricted movements so 

what's the question? 

HEARING OFFICER SIMONE:  So do other employees besides 

welders use the tools that you use? 

THE WITNESS:  Not the mirrors but the grinding motors, 

they have their own.   

HEARING OFFICER SIMONE:  When you say they who do you 

mean? 

THE WITNESS:  Like grinders.  I've seen VisDim with 

grinding motors but ours are different because we can't have 

oil inside the motors because of a blast on the part inside the 

chambers.  And they have to PM all their grinders so they're 

all outside of the chambers, you know, the oil keeps them from 

burning up. 

HEARING OFFICER SIMONE:  What does PM mean? 

THE WITNESS:  Preventive maintenance.   

HEARING OFFICER SIMONE:  So I -- you testifies something 

about you really can't tell who the grinder based on their 

badge number?  But can you -- when you're walking on the 

workroom floor, can you tell who is a grinder based on the work 
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that they're doing? 

THE WITNESS:  Well, in general, we know who is a grinder 

just by looking at people.  I mean, we know that we see them in 

the grinding booth as we're walking by because we walk from 

welding area to the lunchroom or the bathroom, we see all of 

them.  But there's so many -- there's a big turnout rotating 

with grinders that we have a lot of new hires so the badge 

numbers are like on the paperwork that we run the parts with 

and we don't know who's what on that.  I'm a welder so I'm -- I 

know what's going on in welding.  I don't know badge numbers. 

HEARING OFFICER SIMONE:  And are there several 

qualifications you need to be able to weld in the chamber as 

opposed to doing, for lack of a better term, ordinary welding 

in the rest of the buildings, the facility? 

THE WITNESS:  It's all on the qualification.  If you 

qualify and are certified in a particular group or metal, you 

can weld in any area based on your experience.  If you have 

enough experience you can weld on this part, you know, you're 

going to get help if not.  So it's been -- depends on the 

certification.   

HEARING OFFICER SIMONE:  And can you describe your day 

very briefly, your typical day? 

THE WITNESS:  Well, once I get to work I clock in.  I'm on 

setup.  I'll either grind my Tungsten if I didn't get a chance 

to do it the day before.  I'll clean my gloves, disinfect 
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20 soured individuals. 

Q Okay.  So of the 170, within that 170, were some of those 

moved to other operations? 

A Yes. 

Q Okay.  Do you recall about how many? 

A In total about 104. 

Q Okay.  And do you recall where? 

A All across Portland -- SSBO, LPC Steel, LPS Ti (phonetic), 

LSBS 1, LSBS 2, the machine shop, our division distribution 

center, LMA. 

Q Is that on kind in a reduction in force at PCC 

Structurals, to your knowledge, to transfer employees to other 

facilities in the Portland operation? 

A This was the first time in my history that -- typically, 

when this has happened, the entire business has gone through a 

downturn.  This is the first time it's happened where one 

business was on a downturn and the other businesses were still 

on an upswing.  But even in the downturn situation if employees 

have seniority they still can bump between facilities if 

they've got more than five years of service. 

Q So there's no prohibition to that. 

A No. 

Q Does DCA cast both steel and titanium? 

A We cast steel and ti aluminide. 

Q Okay.  And are you familiar with the welding process at 
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DCA? 

A I am. 

Q And how about at the rest of Portland operation? 

A Given my years of service, I'm familiar with the other 

operations. 

Q And how many years of service you guys at? 

A It will be 44 in July. 

Q Now, there was testimony earlier, at the prior hearing in 

July, that the welders need certain certifications to weld; do 

you recall that? 

A Yes. 

Q Is this certification the same for steel and titanium 

welders? 

A No. 

Q How is it different? 

A The certification is based off the alloy type.  So, for 

example, Deer Creek on our industrial gas product, we use 

different alloys than they use, say, at the steel plant so our 

welders have a different set of cert requirements to weld the 

IGT product than you would if you were welding at the steel 

plant. 

Q And so with -- if a welder does not have a steel 

certification but does have a ti -- titanium certification 

only, can that welder ever weld steel? 

A They could be trained to but if I had an immediate need 
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today, no, they could not.  They don't hold the cert to be able 

to weld the alloy. 

Q So to be a steel welder, you must have a steel 

certification. 

A Correct. 

Q And, conversely, if you have a steel certification but not 

a titanium certification, can you weld on titanium without that 

certification? 

A No. 

Q Never. 

A Never. 

MR. GRIMALDI:  That's all I have. 

HEARING OFFICER SIMONE:  Ms. Sencer. 

CROSS-EXAMINATION 

Q BY MS. SENCER:  Now, many of the welders have moved from 

one alloy to another over the course of their career with the 

company, correct? 

A Yes. 

Q And they maintain the certifications, don't they, usually. 

A Only if they recertify. 

Q How frequently do they need to recertify? 

A It depends on the cert.  I believe the standard for most 

of them is two to three years. 

Q And does the company give them the option of recertifying 

even on one that they're not actively using? 
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A Not typically.  Again, it depends on business need. 

HEARING OFFICER SIMONE:  Can you explain that further, 

please?  When you say can they recertify if they're not 

currently using it.  Have they ever had it at one time? 

MS. SENCER:  Right. 

Q BY MS. SENCER:  If I have a ti aluminide certification but 

I'm currently, that's not the product I'm working on, am I 

given an opportunity to maintain my certification? 

A If there was a business need. 

Q Who determines the business need? 

A The Operations team. 

Q Who on the Operations team. 

A So in my plant it would be our general manager and our 

operations manager. 

Q Are you involved in that decision-making? 

A I'm not personally, no. 

Q And there are some certifications that are more standardly 

(sic) required or used by the welders than others, right? 

MR. GRIMALDI:  Objection.  Vague. 

THE WITNESS:  I don't understand the question. 

HEARING OFFICER SIMONE:  Rephrase it, please. 

MS. SENCER:  Sure. 

Q BY MS. SENCER:  There are different levels of a GTAW 

certification, correct? 

A I believe so. 

JA360

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 365 of 465



706 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

Q And there's different tests to meet various certifications 

within that, correct? 

A You're being vague.  I don't understand your question. 

Q Well, the GTAW 2B is used in more than one spot throughout 

the PCC facilities, isn’t it? 

A I believe so, yes. 

Q And so a SSBO superalloy welder could be moved over to LBC 

to do superalloy welding, correct? 

A I don't know what LBC is. 

MR. GRIMALDI:  Objection. 

MS. SENCER:  I'm going off their documents.  This is -- 

MR. GRIMALDI:  I think -- there is no LBC. 

MS. SENCER:  LPC. 

MR. GRIMALDI:  P-C. 

THE WITNESS:  Yes, if the product being weld on is the 

same alloy type and it's the cert required to weld that 

product, an SSBO welder could weld on LPC product. 

Q BY MS. SENCER:  And is there any place inside the PCC 

system where you can determine each of the welding 

certifications held by a particular welder? 

A There is a report that is produced by our welding -- weld 

examiner at each facility that shows the individual welders and 

the certs that they hold and their renewal dates. 

Q For the welds that are used in that facility, correct? 

A Correct. 
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Q What about if they have a certification for a weld that's 

not used in the facility they're currently housed in, would 

that still tracked? 

A It would be tracked at that facility if the cert was still 

valid. 

Q How would that information move with the welder from one 

facility to another? 

A There's communication between the weld examiners. 

Q Is there anything other than that informal communication? 

A Oh, and the welders know.  I just had a welder move from 

steel to Deer Creek. 

Q Uh-huh. 

A It was the October-November time frame.  So he came to 

Deer Creek.  He had his steel certs.  He did not have his Deer 

Creek certs.  He needed to get certified in the Deer Creek 

alloys. 

Q I thought you said steel was one of the Deer Creek alloys. 

A There's multiple alloys being used.  We got nickel based, 

iron based, cobalt based, so -- 

Q Okay.  How long did it take him to recert? 

A Within a few weeks. 

Q How long does it take somebody who's not a welder to 

certify? 

A I have no idea. 

HEARING OFFICER SIMONE:  Did this person come to the DCA 
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before or after the layoff, the change in demand? 

THE WITNESS:  It was just before the layoff.  We had an 

employee retire and he replaced the employee that retired and 

he had welded at Deer Creek previously in his career. 

Q BY MS. SENCER:  So you knew that he had previously -- when 

he had previously been at Deer Creek, what certifications did 

he have then? 

A He had the certs required to weld at Deer Creek. 

Q So he had those and he needed to simply recertify then; is 

that right? 

A Correct. 

Q He didn't actually learn how -- need to learn how to do it 

again.  He just needs to recertify, right? 

A Well, be able to use the technique to be able to pass the 

alloy. 

Q Well, he had welded there before, right? 

A Correct. 

Q On the same kind of alloys? 

A Yes. 

Q Has the welding method changed? 

A Not as far as I know. 

Q So he just needed to recertify -- 

A Yes. 

Q Okay. 

MS. SENCER:  Nothing further. 
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MR. GRIMALDI:  Just a couple quick questions. 

HEARING OFFICER SIMONE:  Go ahead. 

REDIRECT EXAMINATION 

Q BY MR. GRIMALDI:  Just to be clear. 

A Okay. 

Q In order to recertify you have to be certified first. 

A Correct. 

Q So, again, if you're not certified in a particular alloy, 

you can't weld on that alloy. 

A Right. 

Q And so even if you come from a different Profit and Loss 

Center or a different facility, if you're not certified on that 

alloy, can you weld on that alloy? 

A Not until you're certified. 

HEARING OFFICER SIMONE:  Anything else? 

MS. SENCER:  No. 

HEARING OFFICER SIMONE:  So do you have any rework 

grinders at your -- at the DCA? 

THE WITNESS:  I do. 

HEARING OFFICER SIMONE:  And how many do you have? 

THE WITNESS:  I believe about 27. 

HEARING OFFICER SIMONE:  Twenty-seven.  And how many 

welders do you have?  Or how many rework specialists do you 

have? 

THE WITNESS:  I have one rework specialist. 
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HEARING OFFICER SIMONE:  And how many rework welders? 

THE WITNESS:  Five. 

HEARING OFFICER SIMONE:  Okay.  Do you have that copper -- 

THE WITNESS:  No.  I know the one you're looking and ask 

about. 

HEARING OFFICER SIMONE:  The crucible.  Okay. 

THE WITNESS:  The crucible welder.  I do not. 

HEARING OFFICER SIMONE:  Okay.  And do you know the nature 

of the supervision of the rework grinders? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  Okay.  And how are they 

supervised and what is their -- 

THE WITNESS:  They're part of a rework team that includes 

inspection welding and grinding. 

HEARING OFFICER SIMONE:  Anybody else in that group? 

THE WITNESS:  That supervisor also has responsibility for 

CMM and CNC. 

HEARING OFFICER SIMONE:  And that's the last part of the 

process; is that correct? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  Okay.  And some of these 

supervisors, do they also supervise the rework specialists? 

THE WITNESS:  Yeah.  The supervisor that supervises that 

rework team supervises the welders, the grinders, the 

inspectors, Vis Dim, X-ray and CMM and CNC. 
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HEARING OFFICER SIMONE:  Okay.  And what are the work 

skills of the rework grinders? 

THE WITNESS:  I'm not sure how to answer that question. 

HEARING OFFICER SIMONE:  Do they have to have any kind of 

certifications?  Do they have to have some kind of training? 

THE WITNESS:  No, they go through -- they have training 

modules they have to complete to know how to use the tools, 

learn the terminology, learn the features of the part but 

they're not certified. 

HEARING OFFICER SIMONE:  Do they have to have that 

knowledge before they come on the job or -- 

THE WITNESS:  Typically they don't.  Typically we train 

them on the job. 

HEARING OFFICER SIMONE:  And how does one -- can one 

person decide that they want to become a rework grinder if they 

were in a different position? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  And what is the process for that? 

THE WITNESS:  We would -- we post all open positions so 

interested employees can job bid.  They job bid in and they 

start the training, the training process.  I'll have an 

employee come in and work as a sandblaster, which is a lower 

pay grade, want to get into rework grinding.  An opening comes 

up; they bid on it; they're awarded the position; they start 

their training program. 
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HEARING OFFICER SIMONE:  And do rework grinders typically 

become welders? 

THE WITNESS:  It's happened. 

HEARING OFFICER SIMONE:  Can you give me some examples? 

THE WITNESS:  I have one welder who actually started in 

wax as a pattern finisher.  She then went to rework grinding 

and then became a rework welder. 

HEARING OFFICER SIMONE:  When did this happen? 

THE WITNESS:  She's been welding for close to 20 years 

now, so.  It's been a while. 

HEARING OFFICER SIMONE:  And what type of equipment do the 

rework grinders use? 

THE WITNESS:  Dye grinders, burrs, belts, stones.  They 

use a thing called a Dynabrade which is a very small belt 

grinder.  And, again, it's all based off the alloy that they're 

working on and what work needs be done to the part.  It's 

standard off-the-shelf tools that we buy. 

HEARING OFFICER SIMONE:  So it'd be a different tool for 

depending on the type of material they're using? 

THE WITNESS:  If they're prepping an area to be welded, 

they would use a burr whereas if they're blending a weld back 

to dimension, they could be using the stones.  That's all part 

of the training that they go through is when do you use the 

various tools.  And it's the same tools our production grinders 

use also. 
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HEARING OFFICER SIMONE:  And do the welders -- well, you 

only have one weld -- one rework specialist at your facility.  

Does she do any type of grinding? 

THE WITNESS:  They all grind. 

HEARING OFFICER SIMONE:  They all grind? 

THE WITNESS:  In fact, I went and talked to the welders 

last night and they were low on working in an area. Both of 

them on swing shift were in the grinding room grinding on 

parts. 

HEARING OFFICER SIMONE:  And how often does that happen? 

THE WITNESS:  Given the current flow of product, it 

happens almost on a daily basis now. 

HEARING OFFICER SIMONE:  And how long -- how many -- what 

length of time do they spend doing that? 

THE WITNESS:  They could spend their full -- again, it's 

all dependent on product flow.  Once products starts moving 

into weld, they'll then move out of the grinding room into the 

welding room. 

HEARING OFFICER SIMONE:  And what type of work schedules 

do the rework grinders have? 

THE WITNESS:  Our standard production schedule for all of 

our production employees at Deer Creek is -- the day shift 

typically is 6 a.m. to 2:30 p.m.; swing shift is 2:30 to 10:30; 

graveyard is 10:30 to 6. 

HEARING OFFICER SIMONE:  So basically the shifts are the 
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same as they were -- 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  -- in July? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  And I think we discussed that the 

methods to use to record their time are the same. 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  The benefits are the same.  And 

their pay -- do you know what the pay is for a grinder? 

THE WITNESS:  They're pay grade 9.  I'm not sure what the 

dollar amount is.  

HEARING OFFICER SIMONE:  Pay grade 9? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  All of them? 

THE WITNESS:  All rework grinders, all production 

grinders, all belt grinders are pay grade 9. 

HEARING OFFICER SIMONE:  And is there a place where they 

can go to eat?  Is there a cafeteria? 

THE WITNESS:  We have a lunchroom. 

HEARING OFFICER SIMONE:  A lunchroom?  And who can use 

that lunchroom? 

THE WITNESS:  All employees. 

HEARING OFFICER SIMONE:  And do you know how often the 

rework grinders interact with the welders in the lunchroom, for 

example? 
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THE WITNESS:  Daily.  They typically take breaks and 

lunches together.  It's not uncommon to see them in the room 

sitting together having lunch or having a break. 

HEARING OFFICER SIMONE:  And is there any progression or 

promotional advancement for the grinders?  Do they get -- 

they're a grade 9, is there some kind of progression that they 

would get to, let's say, to get to a welding position? 

THE WITNESS:  Again, it would be -- the positions would 

have to become available and they would have to bid on it.  So 

we've had rework grinders bid into visual dimensional and then 

bid into welding.  It's all based off what the individual wants 

to do.  A lot of people, it's their seniority because it 

determines their shift selection and so we've got people that 

will stay where they're at because their seniority keeps them 

on day shift whereas if they were to job bid somewhere else, 

they may lose their seniority and move to an off shift. 

HEARING OFFICER SIMONE:  But is there some type of 

progression path for a rework grinder to -- 

THE WITNESS:  There is no set path.  It's all through -- 

all through job bid and them letting me know I want to move. 

HEARING OFFICER SIMONE:  And could they go into, for 

example, from a rework grinder to a welder in one move or do 

they have to go through -- 

THE WITNESS:  Sure. 

HEARING OFFICER SIMONE:  -- the 9 to the 16 -- 
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THE WITNESS:  No. 

HEARING OFFICER SIMONE:  -- and the 17? 

THE WITNESS:  No, they could move. 

HEARING OFFICER SIMONE:  Is there ever a time when a 

welder would be placed to do rework grinding work temporarily 

for a set -- now, I'm not saying daily but, for example, like a 

three month --to cover a three-month absence? 

THE WITNESS:  Not typically.  We may have it come up that, 

hey, we know we're going to be low for a week so if they want 

to move into it for about a week.  But I wouldn't say -- beyond 

a week, probably not. 

HEARING OFFICER SIMONE:  Is that voluntary or? 

THE WITNESS:  It's voluntary. 

HEARING OFFICER SIMONE:  And what happens if you don't get 

any volunteers? 

THE WITNESS:  Then we got to go to Plan B, so.  I'm not 

sure what that is. 

HEARING OFFICER SIMONE:  Are there any other positions 

that could do the rework grinding work? 

THE WITNESS:  Production grinders can flex over.  A number 

of our Vis Dim and penetrant inspectors came out of rework 

grinding so they can flex.  So it depends.  If we've got other 

grinders that have worked on the building, we'll flex them.  

We'll give them the opportunity to get their hours and flex 

over. 
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HEARING OFFICER SIMONE:  And how often does that happen? 

THE WITNESS:  Again, with the demand we got right now, 

it's probably happening on a daily basis. 

HEARING OFFICER SIMONE:  Okay.  Do you know if there's 

been any permanent movement from a rework grinder to another 

position and vice versa? 

THE WITNESS:  Through the job bid, yeah. 

HEARING OFFICER SIMONE:  Through the job bid. 

THE WITNESS:  Right. 

HEARING OFFICER SIMONE:  Okay.  Do they?  What about the 

seniority lists?  Are they specific to the job you do? 

THE WITNESS:  No.  Well, yes.  So within a department, 

I've got a series of job classifications.  And so, then it's 

within that job classification it goes -- then goes by 

seniority.  So who is the most senior whatever in that 

department? 

HEARING OFFICER SIMONE:  So that would be -- the rework 

grinder would be a? 

THE WITNESS:  Rework grinder would be one.  Vis Dim 

inspector would be one.  Rework welder.  Production welder.  

Penetrant inspector.  Each one of those job titles has its own 

seniority list. 

HEARING OFFICER SIMONE:  If a rework grinder has not been 

trained in Vis Dim, could they do the position? 

THE WITNESS:  No.  They've got to be trained. 
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HEARING OFFICER SIMONE:  They have to be trained in all 

these positions? 

THE WITNESS:  Got to be trained in them, yes. 

HEARING OFFICER SIMONE:  So could a Vis Dim person who has 

not been trained to be a rework grinder -- could they do the 

position? 

THE WITNESS:  We would start working with them, if that's 

what they wanted to go do, but typically, we get the 

progression going the other way because Vis Dim people -- the 

Vis Dim position pays more than the rework grinding position.  

So the majority of our Vis Dim inspectors came through rework 

grinding because of the promotional path. 

HEARING OFFICER SIMONE:  And where did they work in the 

facility, the rework grinders? 

THE WITNESS:  We have two different rooms, and it's based 

off product flow.  So inside the room we've got dust collection 

systems, we've got work stations, and because of hearing 

protection, we've got hearing conservation requirements.  So 

they've got to wear earplugs. 

HEARING OFFICER SIMONE:  Do they work next to the rework 

specialists? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  Like how close? 

THE WITNESS:  Next door to one another. 

HEARING OFFICER SIMONE:  Next door to one another.   
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THE WITNESS:  I'll get production grinders flexing into 

belt grinding.  I don't get a lot of belt grindings flexing 

into production grinding. 

HEARING OFFICER SIMONE:  And how often does that happen? 

THE WITNESS:  I've only got three belt grinders, so it 

happens more often now than it has in probably the last couple 

years.  So I'm going to say on a weekly basis. 

HEARING OFFICER SIMONE:  And how often on a weekly basis?  

Like how many hours? 

THE WITNESS:  Probably three days a week. 

HEARING OFFICER SIMONE:  And how many hours in those three 

days a week? 

THE WITNESS:  Probably four to five hours a day.  So 12 to 

16 hours a week. 

HEARING OFFICER SIMONE:  Okay, but the belt grinder 

doesn't do the rework grinding.  Is that correct?  

THE WITNESS:  Correct.  

HEARING OFFICER SIMONE:  And vice versa? 

THE WITNESS:  Correct.  

HEARING OFFICER SIMONE:  The rework grinder does not? 

THE WITNESS:  Well, a rework grinder may have been a belt 

grinder at one point.  So if we did need them to move there, 

and they were willing to do it, we would move them back. 

HEARING OFFICER SIMONE:  Is there a progression between 

the three grinding positions?  I mean, is adult grinder a 
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lower -- considered a lower? 

THE WITNESS:  They're all -- all Grade 9, and it's kind of 

the grinders -- some grinders like the different types of 

grinding.  The belt grinders like -- my experience has been the 

belt grinders like to belt grind because of the type of 

grinding that it is. 

HEARING OFFICER SIMONE:  And besides different equipment, 

do they have to have any different kind of education or 

certifications than the other grinders? 

THE WITNESS:  No.  No certifications.  They've got 

training modules they go to specific to that position. 

HEARING OFFICER SIMONE:  Okay.  And are they also chosen 

by bidding? 

THE WITNESS:  Correct.  

HEARING OFFICER SIMONE:  Is that how they get into the 

position? 

THE WITNESS:  Yep. 

HEARING OFFICER SIMONE:  And where do they normally come 

from? 

THE WITNESS:  Well, typically coming off the street as 

temporaries.  So we'll have an opening for a belt grinder.  

We'll bring them in as a temporary, and then they'll become -- 

after 90 days, they can get converted to a PCC employee. 

HEARING OFFICER SIMONE:  What about the other two types of 

grinders? 
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THE WITNESS:  Same there, also. 

HEARING OFFICER SIMONE:  Same type of how they get in? 

THE WITNESS:  Yep.  Yep. 

HEARING OFFICER SIMONE:  Okay.  All right.  That's all I 

have for you.  Thank you.  

Any other questions, Mr. Grimaldi? 

MR. GRIMALDI:  No. 

HEARING OFFICER SIMONE:  Ms. Sencer? 

Q BY MS. SENCER:  Are they shutting down Deer Creek? 

A No. 

HEARING OFFICER SIMONE:  Any other questions? 

MS. SENCER:  No. 

HEARING OFFICER SIMONE:  You're free to go. 

Next witness.  

MR. GRIMALDI:  Employer calls Ryan Colton. 

HEARING OFFICER SIMONE:  Were you here last time too? 

MR. COLTON:  Nope. 

HEARING OFFICER SIMONE:  You weren't here? 

MR. COLTON:  First time. 

HEARING OFFICER SIMONE:  The first time?  Okay.   

MR. COLTON:  Never been here before. 

HEARING OFFICER SIMONE:  Okay.  

MR. COLTON:  It's a nice building. 

MR. GRIMALDI:  Look familiar? 

Whereupon, 
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RYAN COLTON 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows: 

HEARING OFFICER SIMONE:  Please state your name, and spell 

it for the record. 

THE WITNESS:  Ryan Colton.  R-Y-A-N.  Colton, C-O-L-T-O-N.  

MR. GRIMALDI:  Good morning.  Well, I'm sorry -- I guess 

afternoon. 

THE WITNESS:  Good afternoon. 

MR. GRIMALDI:  Do you mind if I call you Ryan? 

THE WITNESS:  That's good with me. 

MR. GRIMALDI:  All right.  Do you want to get more 

comfortable in that seat? 

THE WITNESS:  It's a really low chair. 

MR. GRIMALDI:  Yeah. 

DIRECT EXAMINATION 

Q BY MR. GRIMALDI:  Ryan, do you have a college degree? 

A I do. 

Q Where did you go to school? 

A I went to Oregon State. 

Q And in what do you have your degree? 

A Mechanical engineering. 

Q And when did you graduate? 

A 2006. 

Q Did you go to work right after college? 
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A I did. 

Q Where? 

A I went to Precision Castparts, LPC. 

Q Okay, and so that's at Precision Castparts.  PCC 

Structurals is what you're referring? 

A Yep.  PCC Structurals at the LPC campus. 

Q All right.  And what was your first job? 

A I was a facility engineer. 

Q Define what a facility engineer does briefly? 

A So my specific role was working on utilities across the 

whole facility, so I had the initiative of trying to save water 

and power and gas use across the whole facility. 

Q And how long were you a facility engineer? 

A Just six months.  I was part of their management 

development program, and so you do two years of six-month 

rotations and change your job every six months. 

Q Okay.  And where did you go after that? 

A After that, I went to the steel side of the facility.  

That -- when I was in the facility engineer role, I had the 

whole facility for responsibility.  When I went to the next 

rotation over the next six months, I was a part engineer, so I 

developed parts for the steel process, front to back. 

Q And where did you go after that? 

A Then I moved to the East Coast and worked at our Grafton, 

Massachusetts facility out there.  It's a forging facility, and 
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I worked in their process department. 

Q And how long were you there? 

A I was there for just under a year. 

Q All right, and then what? 

A Then I came back to Portland, and I worked in our 

Crosswhite facility -- it's a steel backend area -- as a 

supervisor. 

Q All right.  And how long were you there? 

A About a year. 

Q And then what? 

A And then I went to SSBO, and -- our Small Structures 

Business -- 

Q Yeah, actually.  

A It's also here in the courtroom. 

Q Just again for the record, what does SSBO stand for? 

A Small Structures Business Operations.  It's medium-size 

products relative to LPC.  I went over there to start up the 

SSB 1 annex.  So it's an annex that's been there since about 

2008. 

Q All right.   

A And I did that for about three and a half years.  

Q And then? 

A Then I took over Engineering Manager position at SSBO for 

all of their commercial products.  So everything that doesn't 

go to aerospace.  So that's medical, IGT products, and natural 
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gas products, other things. 

Q And then, how long were you there doing that, sir? 

A I was in that role -- geez, maybe it was a year or so.  

And then, I inherited, for that same product lines, the 

Business Unit Manager role.  So at that point, then I have 

planning, sales, engineering, and operations in that 

responsibility. 

Q In that same facility? 

A Yep.  In that same facility, SSBO. 

Q And then, at some point, did you move out of SSBO? 

A I did.  Just for a short stint, I went and became the 

Engineering Manager for the LPC Titanium facility after that 

for about a year.  Then I came back and was the Aerospace 

Engineering -- or Business Unit Manager for SSBO.  And then, 

now I've been back for a little over a year as the LPC Titanium 

Operations Manager. 

Q And that's your current title? 

A That's my current role, yeah. 

Q All right.  And what do you do in that role? 

A I'm responsible for the LPC Titanium operations from the 

very first operations in wax, all the way through to shipping. 

Q Okay.  And so are you familiar with the casting process, 

then, in both titanium and steel? 

A I am.  Yeah.  That job history was approximately 11 years.  

So --  
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Q All right.  And in your role, your current role, are you 

familiar with the various policies and rules of conduct, et 

cetera, at PCC Structurals? 

A I am.  I'm not an expert in it.  I rely on my HR team to 

be the expert but as I -- as I need to be I'll tie it in. 

Q Are you familiar with something known as the Cardinal 

Rules of Quality? 

A I am. 

Q Ryan, I've handed you a document.  Could you identify it, 

please? 

A Yeah, this is a smaller version of it, of a poster that we 

have that got put up over the last month or so that highlights 

the Cardinal Rules of Quality.  And so you just kind of run 

rules that a council of quality representatives across the 

organization put together.  And then we're driving as an 

initiative on, you know, kind of critical quality reminders, 

things that we need to live by, you know, within the facility. 

Q And so -- and how are you familiar with it? 

A So it was introduced to me at a staff meeting by our 

quality manager Aaron Stall (phonetic), and he walked us 

through what the council discussed and walked us through each 

of the bullet points and what the plan for communicating this 

to the entire organization would be. 

Q And who -- do you know who created the document? 

A It was the council.  So there's -- I know that Jamie 
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Clifton (phonetic), who's our kind of division quality.  Well, 

he has multiple division quality responsibilities.  Our quality 

manager at LPC Aaron Stall was part of that, and I don't know 

who the other members were.  I just know who our members are. 

MR. GRIMALDI:  I'd move Employer's 53, Cardinal Rules of 

Quality, in. 

MS. SENCER:  What is the relevance? 

HEARING OFFICER SIMONE:  What is the relevance? 

MR. GRIMALDI:  Well, it goes -- I'll let him testify a 

little further then.  I'll withhold moving it in now and let 

him testify a little bit further as to the Cardinal Rules of 

Quality. 

HEARING OFFICER SIMONE:  Okay. 

Q BY MR. GRIMALDI:  So Ryan, must all production employees 

in your facility adhere to the rules? 

A Yeah, so -- 

Q Rules of quality. 

A Yeah, so what we did is first we had -- we had all-hands 

meetings with Tom Trotter (phonetic), our general manager; 

myself, I was there, where we go to -- it takes like a really 

long time to talk to all of our employees, but basically a 

marathon over 24 hours.  We make sure to communicate to all the 

different groups and, you know, in stand-ups.  We do coffee 

talks once a quarter in these cases.  This was included as part 

of the coffee talk.  We also do impromptu, you know, all-hands 
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meetings and bring all the employees together.  But in the case 

of this, we went through every area across all of LPC, 

including titanium, and communicated this to each of the 

employees.  And then over the last few weeks, then we brought 

all the employees together and they watched a video and got 

asked further questions that talked them through this, and we 

did that in similar large groups in our training room. 

Q When -- and I said "all production employees", that would 

include maintenance as well, correct? 

A Yeah, correct.  It's actually this -- this particular one 

is all employees. 

Q So let me ask you this.  Has there been any training 

around these rules? 

A Yeah.  That's what I described as far as they went and 

watched a video that walked them through the Cardinal Rules 

that the corporation put together, and talked them through each 

of these key points. 

Q And were all production employees and maintenance 

employees in attendance together at these trainings? 

A Yes, but -- no, they were all multiple.  They weren't all 

in one.  You know, there's 1,600 employees. 

Q But it's fair to say that it wasn't simply one group of 

employees. 

A Nope. 

Q So would that include employees from wax along with 
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welders or grinders? 

A Yeah, it was all employees.  Yep. 

HEARING OFFICER SIMONE:  Did you say 1,600 employees? 

THE WITNESS:  Well, all of LPC, yeah. 

MR. GRIMALDI:  I'll move now 53 in.  The relevance goes to 

integration contact. 

MS. SENCER:  Well, actually, it doesn't actually show 

integration or contact that they have them.  We still haven't 

established there was any actual contact between anyone inside 

any of these trainings or meetings.  They watched a video 

together.  I've gone to movies with people.  That doesn't make 

me integrated with them. 

MR. GRIMALDI:  The fact of the matter is that all 

production employees without regard to title are required to go 

to training.  All production employees and maintenance 

employees, without regard to title, are required to adhere to 

these rules.  All production employees and maintenance 

employees, without regard to title, were in those training 

meetings as well as the coffee talks. 

MS. SENCER:  In fact, that is a misstatement of the 

testimony where he said all employees, not just production 

employees, but we can do that on cross-examination. 

HEARING OFFICER SIMONE:  Are you finished?  Are you just 

moving the -- 

MR. GRIMALDI:  I'm moving the -- 
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HEARING OFFICER SIMONE:  -- the exhibit in?  Yes? 

MR. GRIMALDI:  I'm moving the exhibit in. 

HEARING OFFICER SIMONE:  Have you finished your 

questioning? 

MR. GRIMALDI:  No, I have not finished my questioning.  As 

to this I have, but I have not finished my questioning, no. 

HEARING OFFICER SIMONE:  Okay.  Are you -- do you have any 

objection to the receipt of this document? 

MS. SENCER:  I object on the grounds of relevance and 

that -- and I -- well, currently misrepresentation, but we'll 

get through that after -- when we get to the cross-examination.  

I ask that you reserve until we are able to determine whether 

or not it does establish anymore unity between production and 

maintenance themselves as compared to anybody else in the PCC 

organization. 

HEARING OFFICER SIMONE:  Okay.  Well, we'll reserve it 

then.  You want to continue your questions, please? 

MR. GRIMALDI:  Certainly. 

Q BY MR. GRIMALDI:  Ryan, in your facility, do you have any 

areas where production and maintenance employees would store 

personal items, such as clothing, et cetera? 

A Yeah, we supply lockers to all of our employees. 

Q And are those lockers segregated by job title? 

A No.  I wish we were more sophisticated about all of it, 

but we just -- where we can fit lockers and keep them together 
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in a safe place, we have them populated. 

Q And do -- 

A So they're not specific to a given area. 

Q And so do all production employees then use lockers in 

similar areas? 

A Yes.  

MS. ARMSTRONG HALBER:  Just for the NLRB, they're pre-

marked as 51(a)and (b) so you already have a copy. 

MR. GRIMALDI:  You have one, good.  Here's two. 

Q Ryan, I've handed you two photographs.  Do you recognize 

these photographs? 

A Yep. 

Q What are they? 

A They're lockers at two of the different employee entrances 

on the -- at the titanium -- main titanium facility. 

Q And again, and this is your facility where you -- 

A Yep. 

Q -- supervise?  And have you personally observed employees 

using those lockers? 

A Yeah. 

Q And have you observed employees from all job titles using 

those lockers? 

A Yeah, of course.  They -- we ask them to -- they're -- 

right behind these pictures is there kind of safety barriers.  

So they have to get their safety PPE on before they go through 
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there; their safety glasses, and shoes, and most of the 

employees make sure they do that at their locker.  Some people 

come with their stuff on, but many of them do that or will eat 

their lunches there because we don't allow food on the floor 

either.  So they'll keep their lunches there if it's not a cold 

lunch. 

Q And are the production and maintenance employees 

intermixed throughout these lockers?  Are there specific 

sections of lockers for one job title? 

A There -- no, there's not specific segregation.  If your 

lockers have to be closer to one area or the other, you're 

going to go to the most convenient lockers, and -- but they're 

not, you know, purposed for a specific area or section.  It's 

just where you can safely put them and, you know, by proximity. 

Q Okay.  And so are they intermixed by job, well, job 

titles? 

A Yeah. 

HEARING OFFICER SIMONE:  Are these lockers assigned? 

THE WITNESS:  I'm sorry? 

HEARING OFFICER SIMONE:  Are these lockers assigned to 

employees? 

THE WITNESS:  They're -- so what we ask them to do is they 

each have their own lock, their personal lock, and then they, 

you know, pick a locker and then they stick their lock on it.  

We don't say you get A-1 or A-2 or A-3 or anything like that. 

JA387

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 392 of 465



749 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

HEARING OFFICER SIMONE:  So every day they could have a 

different locker? 

THE WITNESS:  They could, but they typically handwrite 

their name on it and use the same one.  There's no policy 

around saying you can or can't. 

HEARING OFFICER SIMONE:  So -- 

THE WITNESS:  Good question, though. 

HEARING OFFICER SIMONE:  -- somebody could just basically 

take that tape off the -- 

THE WITNESS:  Yeah, yes, they could.  You would hear about 

it if somebody did that because it's a territorial thing, but I 

don't -- it's not policy. 

Q BY MR. GRIMALDI:  Ryan, do you have a lunch room in your 

facility? 

A Yep. 

Q And do all production and maintenance employees use that 

lunch room? 

A Yes.  

Q At the same time? 

A Yeah.  I mean, well, we have multiple shifts -- 

Q Of course. 

A -- and different break times and staggered lunches and 

things like that. 

Q By job. 

A Yep. 
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HEARING OFFICER SIMONE:  So the jobs are -- they have 

their own specific lunch time?  Would you -- 

THE WITNESS:  No, we -- because we have so many employees, 

and, you know, like for example, these -- at the main facility 

at LPC there's one big lunch room.  And so we stagger them a 

little bit so not everybody is waiting in the lunch line at the 

same time and you get through the register.  So we'll, you 

know, we'll stagger them either fifteen minutes difference or 

half an hour different.  So people, as they're going to lunch, 

don't have a long wait to get their food. 

HEARING OFFICER SIMONE:  Do they have the same lunch time 

every day? 

THE WITNESS:  Yep. 

HEARING OFFICER SIMONE:  And how is it determined who gets 

what lunch time? 

THE WITNESS:  It's by area.  So we -- by the different 

areas have a slightly -- they'll have a slightly offset shift 

scheduled to accommodate that.  It also goes to like the start 

of the shift for parking purposes and things like that. 

Q BY MR. GRIMALDI:  But again, that's not by specific job 

title. 

A No.  

Q There's no segregation. 

A No.  

MR. GRIMALDI:  I'd move --  
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HEARING OFFICER SIMONE:  It's 50, I think. 

MR. GRIMALDI:  50, 50(a), (b) into evidence. 

HEARING OFFICER SIMONE:  Any -- 

MS. SENCER:  No objection. 

MS. ARMSTRONG HALBER:  No objection. 

HEARING OFFICER SIMONE:  Employer's Exhibit 50(a) and (b) 

is offered and received. 

(Employer Exhibit Number 50(a) and 50(b) Received into 

Evidence) 

Q BY MR. GRIMALDI:  So Ryan, there was testimony at the 

first hearing about the casting process, but what I would like 

to do is have you briefly walk us through the process in an 

effort to clarify any gaps in the record about the different 

phases in the process.  So where does the process begin? 

A So -- 

MR. GRIMALDI:  I'm sorry.  I'd like Ms. Armstrong Halber 

to play Van White for a moment and draw this for us. 

MS. SENCER:  I object to having an attorney draw anything 

that may be used as part of this record.  If we want the 

witness to draw something, that's fine, but -- 

MR. GRIMALDI:  She will draw it based on the witness' 

testimony and nothing more. 

MS. SENCER:  Is he giving full schematics, this line 

should be a quarter of an inch, make it to scale? 

HEARING OFFICER SIMONE:  Why don't you wait and see what 
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we do and we'll figure it out. 

MS. SENCER:  Well, I -- you know, I'd like to -- 

HEARING OFFICER SIMONE:  What -- 

MS. SENCER:  -- make sure that we don't -- 

HEARING OFFICER SIMONE:  What are you going to draw? 

MS. SENCER:  -- dilute the record beforehand. 

MS. ARMSTRONG HALBER:  I'm simply going to write -- when 

he says the name of a phase, I'm just going to write the name 

of the phase, that's it. 

HEARING OFFICER SIMONE:  Okay.  I'll allow it. 

Q BY MR. GRIMALDI:  Where does the process begin, Ryan? 

A Well, so the process for?  So I'm going to speak to LPC 

titanium.  There's a specific process I'll go through.  So the 

very first thing is we receive a purchase order, which has, you 

know, a demand on it, so an order of pieces.  From that 

purchase order, there's a whole PO review process and quality 

system check.  And then from that standpoint, then we create a 

unique work order for that particular piece then that tracks 

through.  So that individual work order then gets assigned and 

create a router which defines the process.  And in that very 

first space, in the first step of the process is wax.  That's 

phase one.  And I always consider like the PO phase and that 

portion of it phase zero, but kind of the next phase is -- 

Q Well, let me ask you a question rather than your story.  

So the first phase is you need a work order? 
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A Yeah, it's a serial number.  It's how -- it basically 

lives with that part from order to life in the engine.  So if 

there's some incident in the engine, that gives you 

traceability back on that component all the way through -- 

Q Okay. 

A -- the process. 

Q And then you said the next phase is wax. 

A Yep. 

Q Okay.  And then what is the next phase after wax? 

A Investing.  Or you put a slurry on the part. 

Q Okay.  And what is the next phase after investing? 

A The foundry.  The foundry. 

Q Is that also known as casting? 

A Yep, casting. 

Q And then what is the next phase after the foundry or 

casting? 

A The next phase after foundry is cleaning. 

Q Cleaning.  And is there a heat treat component that occurs 

during that cleaning phase? 

A There isn't a heat treating.  Not for titanium products.  

You know, sometimes for the super alloy parts they have a 

homogenizer or heat treat in there.  The next phase for the 

titanium products after cleaning would be the HIP process; hot 

isostatic press. 

Q HIP? 
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A HIP, yeah. 

Q Does that also for the titanium process include chem -- 

what we call chem mill? 

A No, chem mill would be a separate process. 

Q Okay. 

A That's where we remove the alpha case off of the titanium 

casting. 

Q So what -- after cleaning then what is the next phase? 

A The next phase after cleaning, HIP, and chem mill is 

basically rework and inspection. 

Q Okay.  And then after rework and inspection, what's the 

next phase? 

A The next phase after that it would be heat treat. 

Q Okay.  And then what? 

A And then we call final inspection. 

Q Okay. 

A And then the last phase would be shipping. 

Q Okay.  Is there any inspection that occurs in shipping? 

A Yeah, but it's -- yes, there is. 

Q Okay.  I'll tell you what.  Let's -- do you have the 

photos in front of you that have been marked 51A through V as 

it Victor? 

MS. ARMSTRONG HALBER:  Yep. 

Q BY MR. GRIMALDI:  Just to be clear, is that -- the drawing 

that Ms. Armstrong Halber made, is that accurate based on your 
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testimony?  Just take a look at it. 

HEARING OFFICER SIMONE:  The list. 

MR. GRIMALDI:  The list. 

HEARING OFFICER SIMONE:  Is it work order? 

THE WITNESS:  It's the work -- 

MS. ARMSTRONG HALBER:  Oh, sorry, work order. 

Q BY MR. GRIMALDI:  Is there one more work order, or 

customers usually refer to a serial number? 

A Cleaning and -- okay.  Yeah. 

Q That's what it says there, yes? 

A Yes, that's what I said. 

Q Thank you.  All right.  So let's take a look at a part as 

it travels through the process.  At 51A, what does that depict? 

A This is -- we're at that, you know, kind of molding phase 

where all the components are coming together.  These are 

ceramic cores that are getting verified in CMM or metrology, in 

CMM. 

Q Okay.  How about 52 -- excuse me, 51(b)? 

HEARING OFFICER SIMONE:  These aren't numbered? 

THE WITNESS:  I think they are. 

MS. ARMSTRONG HALBER:  Here, Your Honor. 

MR. GRIMALDI:  It should say (b) on it. 

 THE WITNESS:  This is a picture of an operator molding a 

segment, a wax segment.  This wax segment happens to have those 

ceramic cores in it. 
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leading the meeting? 

A Yeah.  Absolutely.  That does happen. 

Q Did it happen? 

A I was in the employee ones, I was in the staff training.  

And we did.  We had lots of back and forth. 

Q You're the staff.  And the -- did you attend any of the 

hourly employee training? 

A No, I did not. 

Q Do engineering and supervisors and others use the lunch 

rooms in addition to the hourly employees? 

A Yeah. 

Q You said that the lunch times, basically a lunch release 

is set by area.  What did you mean by "area"? 

A So it's not a perfect clean break to the phases.  It's 

kind of -- so, you know, about a hundredish employees end up in 

one similar shift, you know, and get cycled through.  So it 

could be, you know, like wax in the back have the same time, 

but it kind of equals that same amount of -- or wax and the 

rework team, or wax and cleaning or foundry.  They all kind of 

just depend on how many people you have on your roster.  So it 

varies.  Like in our LMA annex, which is a really small lunch 

room, we'll break it up even smaller.  So everybody's, you 

know, staggered that way.  You know, just like the grinders and 

Vis Dim and such like that, you know, going at one time or -- 

and others.  So just break it up by quantity.  Those are just 
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examples. 

Q Okay.  So you might split a work group -- a group like the 

welders might be in two separate groups are you saying? 

A Yeah, yeah.  Some group of welders like that are part of 

one of the team will go with that team.  You know, like in the 

case of like LMA that I was talking about:  The lead group of 

grinders, inspectors, welders.  They all go together because 

it's the right size.  So yes, the groups go together at 

different times. 

Q You said "team".  When you're referring to a team, what 

are you referring to? 

A So when we -- we have a management system that we look at 

for monitoring the progress of parts through the facility. 

Q Uh-huh. 

A And a grouping of those parts we refer to as a team. 

Q So what grouping does the -- do the welders fall in? 

A They're across all the teams. 

Q What are the teams used for other than tracking in the 

management system? 

A That's what they're used for. 

Q That's it? 

A Yeah.  We use it for monitoring the progress of those 

programs. 

Q What programs? 

A That -- teams, sorry.  I used a new word for you. 
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HEARING OFFICER SIMONE:  So let me understand.  A team is 

a group of people? 

THE WITNESS:  No, not -- no, the team is a group of 

products. 

HEARING OFFICER SIMONE:  Group of products.  So like a wax 

product, or is it -- 

THE WITNESS:  No, front to back. 

HEARING OFFICER SIMONE:  Front to back. 

THE WITNESS:  So like let's say for example, team 4 is the 

one we've been looking at here.  All -- state of products from 

my perspective I'd look at as they move through -- that part 

moves through, the fact that I track it.  And I refer to all of 

those parts as a team.  And it goes from -- it's all the way 

from order receipt all the way to ship and monitor the progress 

of that team. 

HEARING OFFICER SIMONE:  So it's people that were in the 

photograph 51(a) through (v) would be people on a team in 4? 

THE WITNESS:  They may be.  They're not going to be -- I 

would say they're -- they may be part of that team that day.  

Teams don't really coincide with, you know, the other areas.  

It's hard to describe.  So the work centers, you know, have, 

you know, like the Vis Dim folks that you saw, that's -- those 

same two guys may inspect products from other teams during 

their shift. 

Q BY MS. SENCER:  So is the team the way you refer to it, is 
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were employees or not.   

THE WITNESS:  No.  They are.   

HEARING OFFICER SIMONE:  Okay.   

THE WITNESS:  Sorry.  They are employees.   

Q    BY MS. SENCER:  Are there welders involved in the heat 

treat?   

A    There is.   

Q    And what is their role in the heat treat?   

A    So in the heat-treat phrase, there's some products that 

have two heat treats.  And we do an inspection between the two 

heat treats.  And so sometimes they have to do a weld repair 

in -- in that phase.  And that's for all of our ti 624 

products.  So that's, you know, probably 30 percent of them.   

Q    And who would make the determination as to whether or not 

a welder needed to be involved in the heat-treat process --  

A    The results --  

Q    -- on any particular piece --  

A    -- of the inspection.  So if the inspection found a 

defect, a welder's going to be involved.   

HEARING OFFICER SIMONE:  How many welders are involved in 

the chem mill part?   

THE WITNESS:  That's all the welders.  It depends on the 

product line and -- but all the welders are -- because it goes 

to the main -- you know, different teams, or the people that 

specialize in that particular operation.  So some of the 
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products and the alloys and those particular techniques are 

taught to certain individuals.  And so they -- it'll go to 

those folks.   

HEARING OFFICER SIMONE:  What about the copper crucible 

welder, does he participate in anything else besides the 

foundry or casting?   

THE WITNESS:  He does.  He helps in training sometimes, he 

goes back and he flexes and supports with the other welders.   

HEARING OFFICER SIMONE:  He does?   

THE WITNESS:  What's that?   

HEARING OFFICER SIMONE:  The crucible --  

THE WITNESS:  Yeah.  Yeah.   

HEARING OFFICER SIMONE:  -- flexes with the other welders?   

THE WITNESS:  He -- he does go and help train.  He doesn't 

do a lot of production -- he didn't do, I don't think, any 

production welding.  But he does go and help them train.   

HEARING OFFICER SIMONE:  What does he train them to do?   

THE WITNESS:  Weld.   

Q    BY MS. SENCER:  Are you -- there's only one crucible 

welder at PCC, correct?   

A    Yes.   

Q    Okay.  And he's under your report, correct?   

A    Yep.   

Q    Did he have a prior position inside PCC?   

A    I don't know.  I'm sure he did.   

JA399

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 404 of 465



800 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

Q    How long --  

A    He probably was a production welder or something.  But I 

don't know.  It would be speculation.   

Q    How long has he been your crucible welder --  

A    As long as --  

Q    -- your crucible --  

A    -- I've been there.  So a year.  But I don't know --  

Q    Do any of the welders -- are any of the welders involved 

in shipping?   

A    It depends.  So shipping is an interesting one because the 

product -- there's like a final check, and it's a bad metric.  

We wish we were better than this.  But almost 20 percent of our 

product comes off -- back off the dock and requires some 

additional work, whether it's a paperwork issue or whether it's 

actual physical work.  You know, it could be missing the -- the 

weld certification number, it could be missing the heat treat 

batch number, it could have a -- just a router error, it could 

have a part defect that has to be reworked and rewelded.   

And it's -- yeah, it's like 20, 23 percent for us right 

now, turn-backs off of -- out of shipping to go back into that 

rework inspection cycle.  

Q    And how many of those go to a welder?  What percentage of 

that 20, 23 percent?   

A    I don't know.  I don't know.  It seems like way more than 

I like, but --  
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MS. SENCER:  Nothing further.   

HEARING OFFICER SIMONE:  I suggest that we go off the 

record, take a lunch before --  

MR. GRIMALDI:  Can I do couple of my --  

HEARING OFFICER SIMONE:  Sure.   

MR. GRIMALDI:  A couple of --  

HEARING OFFICER SIMONE:  Go ahead.   

MR. GRIMALDI:  -- quick questions?   

HEARING OFFICER SIMONE:  Sure.   

REDIRECT EXAMINATION 

Q    BY MR. GRIMALDI:  Ryan, is it fair to say that there are 

multiple departments in each phase?   

A    Yes.  There's many.   

Q    Since you may have it up here, I'm going to refer you 

what's been marked Employer 44.   

THE WITNESS:  Is that -- 

HEARING OFFICER SIMONE:  Yes, that's it.   

THE WITNESS:  Thank you.   

Q    BY MR. GRIMALDI:  There are department numbers on that 

document.  And is that an accurate depiction of department 

numbers across each phase?   

MS. SENCER:  Vague.   

MR. GRIMALDI:  He can answer it.   

MS. SENCER:  I didn't understand the question.  I mean --  

Q    BY MR. GRIMALDI:  Does that show that there are various 
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departments across each phase?   

A    Give me a second.  Yeah.  It looks like it's a listing of 

all employees in the department.  So, yes.   

Q    So that -- so that goes to the department numbers that 

employees are assigned to?   

A    Correct.   

Q    Okay.   

MR. GRIMALDI:  I have nothing further for Mr. Colton, other 

than to move in 53.   

HEARING OFFICER SIMONE:  Any objection to 53?   

MS. SENCER:  I continue to object to 53 on the relevance.  

It's simpler -- it's similar to the fact that all employees in 

all of the facilities, regardless of where in the country, have 

the same health plan.  It's not probative on the issue as to 

whether or not there's an integration.   

MR. GRIMALDI:  No.  It, in fact, is.   

MS. SENCER:  Well, that's actually not what Board case law 

says.  It's -- I mean, it's one thing if people -- these people 

are the only ones who have it.  But this is corporatewide 

regardless.   

MR. GRIMALDI:  It doesn't matter.  If all the production -- 

maintenance employees across the facility are responsible to 

adhere to those rules and that they were in the training for 

those rules together, it goes to that -- you're right, it goes 

to the integration.  You have to -- you have to look outside 
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and inside.   

HEARING OFFICER SIMONE:  I'm only going to look at it from 

the part of the training.  And that's why I'll allow this 

document to be received.   

So Employer Exhibit 53 is offered and I'm receiving it over 

the Union's objections.   

(Employer Exhibit Number 53 Received into Evidence)  

HEARING OFFICER SIMONE:  So I suggest we go for lunch.   

MS. SENCER:  Okay.   

HEARING OFFICER SIMONE:  And then we'll come back.   

And will your -- will your first witness be back by then do 

you think?  Well, I'm still going to talk to him, so -- I have 

questions for him.  But hopefully she'll be back.   

MS. ARMSTRONG HALBER:  We should hope she should be back by 

the time we're back from lunch.   

HEARING OFFICER SIMONE:  Okay.  And so how much time do you 

guys want?   

MS. ARMSTRONG HALBER:  A half hour.  I don't know.  Where  

-- which --  

HEARING OFFICER SIMONE:  A half hour?  Forty-five minutes?   

MR. GRIMALDI:  Forty-five minutes.   

MS. ARMSTRONG HALBER:  Forty-five I guess.   

HEARING OFFICER SIMONE:  Okay.  We'll do 2:15 to be back 

here then.   

MS. ARMSTRONG HALBER:  Okay.   
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HEARING OFFICER SIMONE:  Off the record.   

(Off the record at 1:32 p.m.)  

HEARING OFFICER SIMONE:  Please remember you're still on 

the record -- or you're still under oath.   

THE WITNESS:  Okay.   

HEARING OFFICER SIMONE:  You're on the record.  You're 

under oath.   

Okay.  So what I want to ask you some questions about is 

the welders and this rework group.  Is there a department 

called rework group?   

THE WITNESS:  No.   

HEARING OFFICER SIMONE:  And so what is considered to -- 

what is supposed in the rework group?   

THE WITNESS:  The -- like rework is an inspection.  It is 

grinding and welding.   

HEARING OFFICER SIMONE:  Okay.  And inspecting, can you 

please tell me all the job classifications in inspecting?   

THE WITNESS:  I don't -- I don't know all of the specific 

ones, but the general descriptions are is you have 

visual/dimensional inspectors, you have penetrant inspectors, 

and then you have radiographer inspectors.  So the x-ray, force 

of penetrant, and visual/dimensional.   

HEARING OFFICER SIMONE:  Visual/dimensional, penetrant 

inspectors.  And the last one was?   

THE WITNESS:  Radiographers.  So x-ray.   
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HEARING OFFICER SIMONE:  Radiographers.  Okay.  And then 

you have the grinders?  And --  

THE WITNESS:  Yep.   

HEARING OFFICER SIMONE:  And what are they?   

THE WITNESS:  The --  

HEARING OFFICER SIMONE:  What are there classifications?   

THE WITNESS:  Rework grinder.   

HEARING OFFICER SIMONE:  That's it?   

THE WITNESS:  Grinding specialist I think is one of them.   

HEARING OFFICER SIMONE:  Grinder specialist is one?   

THE WITNESS:  Yeah.  I think there's a grinding specialist 

title.  There's quite a few titles within those general 

descriptions.  I don't know them all.   

HEARING OFFICER SIMONE:  And then the welders are --  

THE WITNESS:  Uh-huh.   

HEARING OFFICER SIMONE:  Now, how many -- in your 

particular area, how many people are in Vis Dim?   

THE WITNESS:  Vis Dim, there's going to be -- so I'm trying 

to think of that breakdown here.  So there's like 450 people in 

total in that category there.  Around 115 of them are grinders.  

I'd say 60 some are Vis Dim.  And for --  

HEARING OFFICER SIMONE:  And that includes the radio- -- 

radiographers?   

THE WITNESS:  No.  That's video -- that's just Vis Dim, 

visual/dimensional.  115's rework grinder.  Radiographer; 
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shooters, and readers, there's 44 readers and maybe somewhere 

around 80 shooters.   

HEARING OFFICER SIMONE:  And what about --  

THE WITNESS:  And then penetrant would be the remaining.  

About 450 people.   

HEARING OFFICER SIMONE:  What about the welders?  Aren't 

they part of this --  

THE WITNESS:  Oh, yeah.   

HEARING OFFICER SIMONE:  -- 450?   

THE WITNESS:  There's 41.  I think I have 41 welders.   

MS. ARMSTRONG HALBER:  Madam Hearing Officer, I have no 

problems with you asking questions, I just -- for your 

edification, once 44 is admitted, all of the information that 

you're requesting will be available on that exhibit in terms 

of -- it says each person's name, what their job title is, what 

their department number is, who their supervisor is, and 

whether they're an LC -- or LPC or SSBO, or whatever.   

HEARING OFFICER SIMONE:  Okay.   

MS. ARMSTRONG HALBER:  You're welcome to ask.  I just --  

HEARING OFFICER SIMONE:  Right.   

MS. ARMSTRONG HALBER:  -- wanted you to know --  

THE WITNESS:  Yeah.   

MS. ARMSTRONG HALBER:  -- that that information is going to 

be in a document form for your review.   

HEARING OFFICER SIMONE:  Okay.  And I'm going to have 
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some -- ask some questions also about the rework specialist 

crucible repair, because you're -- apparently he works under 

your --  

THE WITNESS:  Uh-huh.  Yeah. He works in the foundry for --  

HEARING OFFICER SIMONE:  He works in the foundry.   

So I know that you also spoke to some of the welders work 

in investing and in wax?   

THE WITNESS:  No, not --  

HEARING OFFICER SIMONE:  Not --  

THE WITNESS:  -- investing in wax.   

HEARING OFFICER SIMONE:  Not investing in wax at all.  In 

cleaning?   

THE WITNESS:  In cleaning.   

HEARING OFFICER SIMONE:  And how many are in the cleaning?   

THE WITNESS:  Or, I'm sorry, in chem mill.  Chem mill.   

HEARING OFFICER SIMONE:  Chem mill.  And how many are --  

THE WITNESS:  Yeah.   

HEARING OFFICER SIMONE:  -- in chem mill?   

THE WITNESS:  They're all part of that same population.  

There's no specific chem mill welders.   

HEARING OFFICER SIMONE:  Okay.   

THE WITNESS:  They're the same in that -- that same rework 

group of welders.  It's the same welders.  They just do 

operations that are in the chem mill phase.   

HEARING OFFICER SIMONE:  And heat treat?   
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THE WITNESS:  The same thing.   

HEARING OFFICER SIMONE:  Okay.   

THE WITNESS:  The same welders.   

HEARING OFFICER SIMONE:  The same welders.  And the final 

inspection?   

THE WITNESS:  Yep.  Or any rejections after shipping, it's 

all that same group of welders.   

HEARING OFFICER SIMONE:  Okay.  And the supervisors that -- 

I know that we testified to this in the first hearing, but -- 

and the supervisors do various classifications, not just 

welders.  And so are -- what do the supervisors in your area -- 

what do they supervise?   

THE WITNESS:  They supervise elements of all these 

process -- or all these phrases.   

HEARING OFFICER SIMONE:  And so each supervisor would have 

multiple --  

THE WITNESS:  Yeah.   

HEARING OFFICER SIMONE:  -- multiple people in these 

groups?   

THE WITNESS:  Yep.   

HEARING OFFICER SIMONE:  Okay.  And who supervises the 

rework specialist, crucible repair employee?   

THE WITNESS:  Miles.   

HEARING OFFICER SIMONE:  And what's his last name?   

THE WITNESS:  Asbell.   
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HEARING OFFICER SIMONE:  What is it?   

THE WITNESS:  Asbell.  He's one of the --  

HEARING OFFICER SIMONE:  Asbell.   

THE WITNESS:  Yeah.   

HEARING OFFICER SIMONE:  Okay.   

MS. ARMSTRONG HALBER:  And, again --  

HEARING OFFICER SIMONE:  He --  

MS. ARMSTRONG HALBER:  -- you're welcome to ask whatever 

you'd like, but he's actually here and will --  

HEARING OFFICER SIMONE:  He's here and he's going to --  

MR. GRIMALDI:  He'll be --  

HEARING OFFICER SIMONE:  -- testify?  

MS. ARMSTRONG HALBER:  -- will be testifying.   

HEARING OFFICER SIMONE:  Okay.  Then that's fine.  Then we 

can -- we can do that.   

THE WITNESS:  Yeah.  He's right there.   

HEARING OFFICER SIMONE:  Okay.  All right.  And I just 

wanted to also get some more clarification.  When you had these 

different departments -- or not -- classifications or 

processes, I guess, is that how -- what do you consider all 

these things to be?  Are they departments or are they 

processes?   

THE WITNESS:  No.  These are like phases or --  

HEARING OFFICER SIMONE:  Phases?   

THE WITNESS:  Yeah.  They're, yeah, general phases of the 
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operation.  So there's -- you know, wax is a general phase.  

There's a ton of different operations in there.  And not every 

program does the exact sequence of operations, but they're all 

in that phase.  So we all them phases.  Milestones, phases.  

They're the same thing.   

HEARING OFFICER SIMONE:  Okay.  And -- okay.  I think 

that's all I have for you.   

Do you have any questions that you want to ask him?   

MR. GRIMALDI:  I do not.   

HEARING OFFICER SIMONE:  Do you have any questions, 

Ms. Sencer?   

MS. SENCER:  Nope.   

HEARING OFFICER SIMONE:  Okay.  You're free to go.   

Do you have your next witness?   

MS. ARMSTRONG HALBER:  Employer calls Miles Asbell.   

HEARING OFFICER SIMONE:  Please raise your right hand.   

Whereupon,  

MILES ASBELL 

having been duly sworn, was called as a witness herein and was 

examined and testified as follows:  

HEARING OFFICER SIMONE:  Please state your name and spell 

it for the record.   

THE WITNESS:  Miles, M-I-L-E-S; Asbell, A-S-B-E-L-L.   

DIRECT EXAMINATION 

Q    BY MS. ARMSTRONG HALBER:  Good afternoon.  Do you have a 
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preference?  Mr. Asbell, Miles?   

A    Miles.   

Q    Miles.  Okay.  Could you please tell us your current job 

title?   

A    I am Production Supervisor.   

Q    Okay.  And where do you work?   

A    I work at LPC ti.   

Q    All right.  And as a Production Supervisor, I'll cut this 

short -- your operations are in LPC ti --  

A    Yes.   

Q    -- is that correct?   

A    Correct.   

Q    And do you have any responsibility over SILL (phonetic) or 

SSBO or Deer Creek?   

A    I do not.   

Q    Okay.  How long have you been the Production Supervisor at 

LPC ti?   

A    Two years.   

Q    And what are your areas of responsibility?   

A    I have titanium foundry, electofabrication, and copper 

crucible welder.   

Q    Okay.  And in those -- take them one at a time.  In each 

of those areas of responsibility, which operators report to 

you?  So let's take ti foundry first.   

A    Okay.  I have 11 reports.  They are all furnace operators.   
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Q    Okay.  And very briefly, what does a furnace operator do?   

A    A furnace operator sets up and prepares the metal to melt 

and pour into the crucible, which then pours into our shell and 

makes our parts.   

Q    Okay.  And, again, just to be clear, this is a process 

specific to titanium, not used for steel?   

A    Correct.   

Q    Okay.  And then you said electofabricator?   

A    Right.   

Q    Can you talk briefly about who reports to you in that 

department?   

A    Right.  I have four operators, four electrode fabrication 

operators.  They prepare the alloy and weld it -- cut and weld.  

The rawing gets into electrodes, which then are sent to the 

foundry for melting.   

Q    Okay.  And then the crucible repair welder --  

A    Right.   

Q    And what does he do?   

A    Well, first, I have the one crucible weld -- repair 

welder.  As I mentioned, the electrodes are melted and poured 

into the crucible, which then tilts and pours into the parts.  

Through that time, they are stressed and sometimes cracked, 

damaged.  And that's when we send it to the crucible repel -- 

repair welder to repair the crucibles.   

Q    Okay.  And are each of these foundry operators, 
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electofabricators, and crucible repair welders part of the same 

department?   

A    No.  There's two departments.   

Q    Okay.  So who's in which department?   

A    The electofabrication and copper crucible welders are in 

854, and all of my furnace operators are in 851.   

Q    Okay.   

A    And that's the ti foundry.   

Q    Are they geographically located in the same space?   

A    No.  They are in three locations.   

Q    Okay.  And can you just briefly tell us where they are?   

A    Yes.  The foundry is on the ti plant, the Kitting 

(phonetic) plant, and then the electofabrication is down at 

Crosswhite, and crucible welder is at steel side.   

Q    Before you --  

MS. ARMSTRONG HALBER:  And, Madam Hearing Officer, counsel, 

you have them premarked as 52(a) to --  

MS. BONONNO:  (b).   

MS. ARMSTRONG HALBER:  No, no, no.  I don't want those.  

And they're not premarked.   

MS. BONONNO:  Oh, the foundry?   

MS. ARMSTRONG HALBER:  Yeah.   

Sorry.  Then they're not premarked.  Hang on a minute.   

HEARING OFFICER SIMONE:  You don't --  

MS. ARMSTRONG HALBER:  New sets.   
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HEARING OFFICER SIMONE:  Not this one?   

MS. ARMSTRONG HALBER:  We're going to those, but we're not 

doing those yet.  No sets.  One for you, one for you, and one 

for you.   

And these are premarked as 54?   

MS. BONONNO:  54(a) through (f).   

MS. ARMSTRONG HALBER:  (a) through (f).   

Q    BY MS. ARMSTRONG HALBER:  Now, Miles, will you just thumb 

through these briefly and tell us what they are?   

A    Sure.  Starting with 54(a), that is the inside of the 

furnace chamber.  On the top, the red laser across it, is where 

the crucible sits.   

Q    Okay.   

A    And then (b) is the copper crucible outside of the 

furnace.  This is what would go to our welder to repair.   

Q    Okay.  And that where the titanium is prepared to be 

poured into the mold?  Is that what you said earlier?   

A    No.  This -- that's -- this is the ti foundry, these first 

two pictures.   

Q    Okay.   

A    The -- where the metal is prepared is down in 

electofabrication.  That's --  

Q    Okay.   

A    -- where the ingots are -- and the electrodes are formed.   

Q    Okay.  So go ahead then.  54(c)?   
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MS. SENCER:  I'm sorry did you say (b) was the crucible?   

THE WITNESS:  Yes.  It's a crucible, yes.   

MS. SENCER:  Okay.   

MS. ARMSTRONG HALBER:  Well, that's a good question.   

Q    BY MS. ARMSTRONG HALBER:  How many crucibles are there?   

A    There's roughly 20.   

Q    Okay.  And they're all used for the same general --  

A    Yes, they're all used for the titanium foundry.   

Q    Okay.  54(c), what is that a picture of?   

A    54(c) is just -- it's a closer shot of the crucible inside 

the furnace.  But I conclude that because the hole above is it 

where the electrode goes into the crucible for melting.   

Q    Okay.  And did you take these pictures?   

A    I did, yes.   

Q    And did you take them recently?   

A    Yes.  In the last week.   

Q    Okay.  And then the next picture, 54(d), what is that a 

picture of?   

A    This is a picture of the finished electrodes that come 

from electofabrication.  They receive the ingot in their whole 

form and cut them to the proper length, and then weld them to 

the stub, which is the narrow end, on at least the right side 

of the picture, on the bottom electrode.   

Q    And who's performing that welding?   

A    That's in electofabrications.   
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Q    Okay.   

MS. SENCER:  I'm sorry to interrupt, but I feel like he was 

describing that picture, which is marked (b).  Do I have 

pictures in the wrong order?   

MS. ARMSTRONG HALBER:  It should say (d).   

MS. SENCER:  This one says (b), and that's why I'm 

confused.  That's (d) in my pack.   

MS. ARMSTRONG HALBER:  Oh, they're backwards.  So --  

MS. SENCER:  Okay.   

MS. ARMSTRONG HALBER:  -- just so we're clear --  

THE WITNESS:  Oh.  Whoops.   

MS. ARMSTRONG HALBER:  -- (a) is this one.   

MS. SENCER:  Okay.   

MS. ARMSTRONG HALBER:  (b) is just the crucible.   

MS. SENCER:  That's why I was confused.  That makes a lot 

of sense.  Okay.   

MS. ARMSTRONG HALBER:  (c) is the crucible in the furnace.   

MS. SENCER:  That's that, right?   

MS. ARMSTRONG HALBER:  (d) are the electrodes.  After 

they've been welded, they're wrapped in this --  

MS. SENCER:  Oh.   

THE WITNESS:  Correct.   

MS. ARMSTRONG HALBER:  -- plastic.   

MS. SENCER:  Okay.   

MS. ARMSTRONG HALBER:  Okay.   

JA416

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 421 of 465



817 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

Q    BY MS. ARMSTRONG HALBER:  And then what is (e)?   

A    (e) is the spent electrodes.  These are the stubs.  And 

once they've been consumed, they are sent back to 

electofabrication to have additional metal welded back onto 

them, and then they cycle through.   

Q    So to quote Denzel Washington in the movie Philadelphia, 

"Explain that to me like I'm a six-year-old."  What does that 

mean, that they're spent and they're stubs?   

A    They are welted (sic) -- or excuse me -- they are melted 

and consumed inside the furnace, which takes your full 

electrode and shortens it down --   

Q    Okay.   

A    -- and that is the stub.  The stub is then sent back to 

electofabrication to weld another ingot onto it.  And the stubs 

are reused over and over.   

Q    Okay.  And the stuff that was attached to it is the molten 

titanium; is that right?   

A    Yes.   

Q    The stuff that got melted down?   

A    Right.  Yes, yes.   

Q    All right.  And what's the last picture?   

A    This is a crucible.  It's the bottom of a crucible in need 

of repair.  You can see the pitting at the bottom of it.  And 

at this point is when it will go over to our repair welder.   

Q    Okay.  So I just -- I want to make sure I understand this.  
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So the alloy, the titanium, that's going to eventually that the 

part --  

A    Uh-huh.   

Q    -- goes from the crucible to be melted through the 

furnace --  

A    Right.   

Q    -- into the mold --  

A    Right.   

Q    -- is that right?   

A    Into the -- it melts into the crucible.   

Q    Okay.   

A    And then once the crucible fills to the desired level, it 

tilts and pours into the shell, into the mold.   

Q    Okay.  All right.   

HEARING OFFICER SIMONE:  Is it -- I'm sorry.  Is this the 

thing that's being melted?   

THE WITNESS:  Yes.  That's correct.   

HEARING OFFICER SIMONE:  Okay.   

Q    BY MS. ARMSTRONG HALBER:  All right.  So let's talk a 

little bit more about the crucible welder.  And these pictures 

have been premarked.   

MS. BONONNO:  52(a) and (b).   

Q    BY MS. ARMSTRONG HALBER:  52(a) and (b).  They should be 

in -- somewhere up there in front of you.  This is what we're 

looking for.   
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A    Oh, yeah.  They're on the bottom.   

Q    Now, another witness has already testified that he took 

these pictures, but do you recognize what they are pictures of?   

A    Yes.   

Q    Okay.  Can you tell us what they are?  52(a)?   

A    Yes.  That is a crucible being worked on.  You can see the 

holes in it, the pitting.  That's where he has ground down on 

the -- the defects in the crucible.  And he was next begin weld 

building and repairing it.   

Q    And then what's 52(b) a picture of?   

A    That's where he's repairing it.  That's the point where 

he's using a GTAW to weld build the copper and repair the 

defects.   

Q    Okay.   

MS. ARMSTRONG HALBER:  I'd like to move 54(a) to (f) and 

52(a) and (b) into evidence.   

MS. SENCER:  No objection.   

HEARING OFFICER SIMONE:  Employer Exhibit 52(a) and (b), 

and 54(a) through (f) are offered and received.   

(Employer Exhibit Number 52(a) and (b) and 54(a) through (f) 

Received into Evidence) 

Q    BY MS. ARMSTRONG HALBER:  Now, let's talk a little bit 

more about the crucible repair welder.  Is that his title?   

A    Yes.   

Q    Okay.   
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A    Well, it's copper crucible welder.   

Q    Copper crucible welder?   

A    Yes.   

Q    Is there -- well, let me ask you this first:  Does the 

crucible -- copper crucible repair -- can I just call him the 

crucible welder --  

A    Sure.   

Q    -- for ease?  Is there any requirement that the crucible 

welder have first been a rework welder or some other kind of 

welder within the plant?   

A    No.   

Q    Okay.  What are the requirements for the crucible welder 

position?   

A    He needs to have a copper certification.   

Q    Okay.  And what does that mean?   

A    He takes a test, a weld test, and is certified to weld 

copper.  So that's what it is.  A certification to weld copper.   

Q    Okay.  And if he's certified to weld copper, can he weld 

steel or titanium or other metals?   

A    Not if he only has a copper certification.   

Q    Okay.   

HEARING OFFICER SIMONE:  And does he only have a copper 

certification?   

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  What is his name, by the way?   
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THE WITNESS:  Jeff Sholden (phonetic).   

Q    BY MS. ARMSTRONG HALBER:  Is there someone else currently 

performing the crucible repair job?   

A    There is someone training on that position, yes.   

Q    And who is that?   

A    That is Sean Tyrrell.   

Q    Okay.   

MS. ARMSTRONG HALBER:  And in anticipation of your 

question, Madam Examiner.   

Q    BY MS. ARMSTRONG HALBER:  Does he have other 

certifications, if you know?   

A    I -- I don't know for certain.  He has certification in 

steel I believe.   

Q    Okay.   

A    Which is --  

HEARING OFFICER SIMONE:  Where is he coming from?  What 

department or what grouping?   

THE WITNESS:  He's coming from the steel side.  He was a 

rework welder.   

HEARING OFFICER SIMONE:  A rework welder?   

THE WITNESS:  Yeah.   

Q    BY MS. ARMSTRONG HALBER:  Okay.  Do you know whether he 

was certified in ti at any time?   

A    I don't know for certain.  I think he was, but I don't 

know for certain.   
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Q    Okay.  Now, but, again, if someone were performing that 

job, they don't have to have any certifications other than a 

certification to weld on copper --  

A    Correct.   

Q    -- is that correct?   

A    Correct.   

Q    Okay.  Does the crucible welder have regular interaction 

with other welders in the plant?   

A    No.   

Q    Okay.  Does he have any interaction with any other 

production workers as part of his job?   

A    He does have some interaction with FPI and x-ray techs.   

Q    Okay.  And could you describe what that interaction would 

be?   

A    They -- they find the defects, the cracks, and everything 

that he may have missed, and also they check his work, after 

he's ground down and rewelded it, to make sure there aren't any 

remaining defects or cracks.   

HEARING OFFICER SIMONE:  Of the crucible?   

THE WITNESS:  Yes.   

Q    BY MS. ARMSTRONG HALBER:  And do you know what type of 

tool the crucible welder uses?   

A    Well, he uses a GTAW torch, he uses a die grinder, and 

something called a -- I can't remember what it's called.  It's 

basically an air hammer chisel.   
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Q    Okay.   

A    It's like a ping -- ping gun (phonetic).  I can't remember 

the name of it.   

Q    Okay.   

MS. ARMSTRONG HALBER:  That's all for now.   

HEARING OFFICER SIMONE:  Ms. Sencer?   

MS. SENCER:  Just a moment.   

CROSS-EXAMINATION 

Q    BY MS. SENCER:  When you say that Mr. Tyrrell comes from 

steel, I mean, he was actually -- he was a rework welder in 

steel, right?   

A    Yes.  I believe so.   

Q    And how long has he been training on the crucible?   

A    He's been training for about -- what is it?  February?  So 

about two months, roughly.   

Q    What did you say?   

A    About two months.   

Q    And is he being trained by Mr. Sholden?   

A    Yes.   

Q    Now, the job title is technically crucible repair and weld 

specialist, correct?   

A    I actually -- honestly thought it was copper crucible 

repair.  That's what's in is PCP anyways.   

Q    In the what?   

A    The PCP.   
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HEARING OFFICER SIMONE:  What is a PCP?   

THE WITNESS:  Process control procedure.  It's just an 

outline of what he does.   

Q    BY MS. SENCER:  Okay.  And it's department 854, correct?   

A    Correct.   

MS. SENCER:  Is the Company taking the position that the 

crucible repair and weld specialist job description that you 

gave me is the same as the copper crucible repair?   

MS. ARMSTRONG HALBER:  Yeah.  It's just a different name.  

The name -- there's a name on the HRIS (phonetic), I assume, 

which is the name that's in that.  That's the posting that you 

requested that was produced.  The same position.   

THE WITNESS:  Uh-huh.  Yes.  I have heard it called by 

several names.   

Q    BY MS. SENCER:  Now, you were here for Mr. Colton's 

testimony --  

A    Yes.   

Q    -- correct?  Does the crucible welder train other welders?   

A    Not regularly, no.  He -- he has trained one welder that I 

know of, and he's also training the -- the trainee.   

Q    The other welder that you know of, was that a rework 

welder?   

A    I'm not certain what his position was.   

Q    Well, who was it?   

A    It's Rob Woods.   
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Q    Woods did you say?   

A    Yes.   

HEARING OFFICER SIMONE:  And how long ago did he train him?   

THE WITNESS:  Six months ago I think.   

Q    BY MS. SENCER:  And was he training him on rework welding?   

A    I'm not sure, honestly.  I found out secondhand that he 

was being trained.   

Q    Mr. Woods, the production coordinator?   

A    Do I have the wrong name?   

Q    I don't know.   

A    I can't remember.  It's -- Rob Woods sounds right.   

Q    Is that Tyler Woods (phonetic)?   

A    No.  That's not it.   

Q    Okay.  Does the work of repairing the crucibles take 

40 hours a week?   

A    Yes.  Well, we work -- he works three 12s right now, so --  

Q    36 hours a week?   

A    Yeah.   

Q    And if the employee is not there, who backfills for him?   

A    We don't backfill for him.   

HEARING OFFICER SIMONE:  What if he's on vacation?   

THE WITNESS:  If he's on vacation, I plan ahead and make 

sure my crucibles are -- had been repaired, and I also have -- 

I have three crucibles of each size.  So I have backups.   

MS. SENCER:  Nothing further.   
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HEARING OFFICER SIMONE:  So what does the -- what does the 

copper crucible repair person make?   

THE WITNESS:  He's a grade A team.   

HEARING OFFICER SIMONE:  A grade A team?   

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  Do you know what he makes an hour?   

THE WITNESS:  I don't remember off --  

MS. ARMSTRONG HALBER:  Objection.   

THE WITNESS:  Oh.   

MS. ARMSTRONG HALBER:  The same objection we've had.  I 

won't get -- we won't allow him at this point to provide the 

actual pay amount, while we have no problem with the grade A 

team.   

HEARING OFFICER SIMONE:  Okay.  So you said he works three 

12s?   

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  How many other employees work that 

shift?   

THE WITNESS:  I have another three that work a different 

time of the week, but I have three other employees in ti 

boundary that work that shift.   

HEARING OFFICER SIMONE:  Okay.  And which -- who are they?  

I mean like what job do they told?   

THE WITNESS:  Furnace operator.   

HEARING OFFICER SIMONE:  Furnace operator.  So you don't -- 
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do you supervise any rework welders?   

THE WITNESS:  I do not.   

HEARING OFFICER SIMONE:  Or rework specialists?   

THE WITNESS:  No.   

HEARING OFFICER SIMONE:  Okay.  Is there a progression or 

promotional advancement for the copper crucible welder?   

THE WITNESS:  No.   

HEARING OFFICER SIMONE:  There's none?   

THE WITNESS:  No.   

HEARING OFFICER SIMONE:  And, as you said, but he doesn't -

- does he ever do any type of welding in any other facility 

besides yours?   

THE WITNESS:  No.  Just mine.   

HEARING OFFICER SIMONE:  And this person that's being 

trained now and the other person that was trained six months 

ago, is there an expectation that they're going to be doing 

some of his work?   

THE WITNESS:  Yes.  The -- I'll get the name for you for 

the six months ago.  But, yes, Jeff Sholden is retiring soon.  

And Sean Tyrrell will be filling in.  Will be taking over his 

position when he retires.   

HEARING OFFICER SIMONE:  And did he have to bid for that 

position?   

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  So there was a bid up, and then 
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he --  

THE WITNESS:  Yes --  

HEARING OFFICER SIMONE:  -- he got the bid?   

THE WITNESS:  -- there was.   

HEARING OFFICER SIMONE:  And does the copper crucible 

welder ever leave the ti foundry, the ti plant?   

THE WITNESS:  No, he does not.   

HEARING OFFICER SIMONE:  And does he have any kind of 

personal protective equipment?   

THE WITNESS:  Yes.  He wears a respirator to protect from 

fumes, and an -- an arc mask, to protect him from the light.  

And he also has a lab coat, just because it's dirty, and, you 

know, leather gloves and glasses, ear plugs, steel toe boots.   

HEARING OFFICER SIMONE:  And do any of the other employees 

that you supervise have that type of equipment, wear that type 

of equipment?   

THE WITNESS:  Some of them elect to wear a respirator.  

They are not required to.  And we do -- they do wear tinted 

glasses in the foundry, and there also is an arc shield in 

efab, electrofabrication.   

HEARING OFFICER SIMONE:  And how close does he work to 

everybody else?   

THE WITNESS:  Well, he has his own booth.  It's closed off.  

And the next closest operator is probably 20 feet away.  He has 

very little interaction with anybody.   
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HEARING OFFICER SIMONE:  Very little?   

THE WITNESS:  Yeah.   

HEARING OFFICER SIMONE:  Okay.  Does that spark any 

questions for you?   

REDIRECT EXAMINATION 

Q    BY MS. ARMSTRONG HALBER:  I just want to be clear, up the 

electofabricators wear a face shield because of what?   

HEARING OFFICER SIMONE:  Respirators.  They wear 

respirators.   

MS. ARMSTRONG HALBER:  No, no, no.   

Q    BY MS. ARMSTRONG HALBER:  You said something about a --  

A    It's to -- they all -- they weld the electrodes onto the 

stubs, and that generates a -- an arc -- or a spark, and 

that's -- you know, it's bright.  So they have to wear an arc 

shield.   

Q    Okay.   

MS. ARMSTRONG HALBER:  Thank you.  I just wanted to clarify 

that.   

HEARING OFFICER SIMONE:  Do you have any questions from me?   

MS. SENCER:  Yes.  Quickly.  Yeah.   

RECROSS-EXAMINATION 

Q    BY MS. SENCER:  It's Mr. Sholden who's doing the training 

of Mr. Tyrrell?   

A    Yes.   

Q    Isn't Mr. Sholden out on leave?   

JA429

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 434 of 465



830 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

A    He is.  And in his absence right now, the weld engineer, 

Lee Patrick (phonetic), is supervising him and training him.  

But Jeff Sholden is the trainer.   

HEARING OFFICER SIMONE:  When is he anticipated to retire?   

THE WITNESS:  He's -- he's been changing that date, but 

he's anticipating at the end of February.  So pretty soon.   

Q    BY MS. SENCER:  And so when did the post for Mr. Tyrrell 

to take that position go up?   

A    I don't remember the exact date.  It had to have -- 

actually, it was about six months ago, because that's when I 

found out about the other welder being trained.   

HEARING OFFICER SIMONE:  And how long do you anticipate the 

training's going to last?   

THE WITNESS:  By the end of the month he'll be ready.  He's 

progressing very well.   

HEARING OFFICER SIMONE:  And are you the only person who 

supervises him?   

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  Nobody -- has he -- they ever been 

supervised by anybody else?   

THE WITNESS:  Not during my time, no.   

HEARING OFFICER SIMONE:  And how long -- okay.  You've been 

there for two years.   

All right.  Anybody else have any questions for --  

MS. ARMSTRONG HALBER:  If you could just give me --  
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HEARING OFFICER SIMONE:  -- the --  

MS. ARMSTRONG HALBER:  -- just a moment.   

HEARING OFFICER SIMONE:  I guess I should ask, is he on a 

seniority list?   

THE WITNESS:  Yes, he is.  I was a seniority list.   

HEARING OFFICER SIMONE:  And --  

THE WITNESS:  He's at the top.  He's at the very top of the 

list.  Out of the five people in 854.   

HEARING OFFICER SIMONE:  So he's on the seniority list with 

the electofab --  

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  -- operators?   

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  And the furnace operators have a 

separate --  

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  -- list, a separate seniority --  

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  -- list?   

MS. ARMSTRONG HALBER:  I don't have any more questions.   

HEARING OFFICER SIMONE:  Does he ever leave the facility to 

go to the customers?   

THE WITNESS:  Jeff Sholden?   

HEARING OFFICER SIMONE:  Yes.   

THE WITNESS:  No, he does not.   
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HEARING OFFICER SIMONE:  Has he ever been temporarily 

transferred to another position?   

THE WITNESS:  He has been PCN'd to help out, yes.   

HEARING OFFICER SIMONE:  Where.   

THE WITNESS:  The stater (phonetic) Department.  There was 

two times where he was for -- each time was about two weeks.   

HEARING OFFICER SIMONE:  And what's the stater department 

do?   

THE WITNESS:  Welding.  He was there as a welder.  I don't 

have a really good answer for that.  I'm not -- I've never 

worked over there, so I can't give a -- an answer with any 

certainty of what he -- what they do in that department.   

HEARING OFFICER SIMONE:  But he can only weld copper; is 

that correct?   

THE WITNESS:  I think -- I'm not exactly sure what he's 

doing.  He did -- actually, he does have a certification in 

titanium.  I made a mistake there.   

HEARING OFFICER SIMONE:  Okay.  So he has -- you said that 

he has been temporarily assigned to a different area for a 

couple of weeks?   

THE WITNESS:  Yes.  Twice.   

HEARING OFFICER SIMONE:  Twice?   

THE WITNESS:  Uh-huh.   

HEARING OFFICER SIMONE:  And how -- what time frame are we 

talking about?   
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THE WITNESS:  The last six months.   

HEARING OFFICER SIMONE:  The last six months, he's done 

that twice?   

THE WITNESS:  Yes.   

HEARING OFFICER SIMONE:  And before that, he has not done 

it?   

THE WITNESS:  No.  No.   

HEARING OFFICER SIMONE:  And nobody --  

MS. ARMSTRONG HALBER:  Can I -- I'm just -- which -- are we 

talking about -- who are we talking about?  I got lost in 

that --  

THE WITNESS:  Jeff Sholden.   

HEARING OFFICER SIMONE:  Jeff Sholden, the copper --  

MS. ARMSTRONG HALBER:  Okay.   

HEARING OFFICER SIMONE:  -- crucible.   

MS. ARMSTRONG HALBER:  I just wanted -- I didn't know if we 

were talking about Jeff or Sean, so I just wanted to clarify.   

HEARING OFFICER SIMONE:  I'm not talking about Sean at all 

right now, so -- 

MS. ARMSTRONG HALBER:  Okay.  All right.  That's fine.   

HEARING OFFICER SIMONE:  Okay.  And has anybody ever -- or 

I guess -- okay.  They've done his job when he's on -- when 

he's on vacation, then you make sure that you have a backup 

plan?   

THE WITNESS:  Right.  No one does his job when he's not --  
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HEARING OFFICER SIMONE:  No one --  

THE WITNESS:  -- there.   

HEARING OFFICER SIMONE:  No one does his job when he's not 

there?   

THE WITNESS:  Correct.   

HEARING OFFICER SIMONE:  And right now no one's doing his 

job because he's on leave?   

THE WITNESS:  Correct.   

HEARING OFFICER SIMONE:  And how long has he been gone?   

THE WITNESS:  He's been gone for -- he's been gone since 

the beginning of the year.  He went in for back surgery.   

HEARING OFFICER SIMONE:  Oh.  And he leaving at the end of 

this month?   

THE WITNESS:  Well, again, he keeps changing -- pushing his 

retirement --  

HEARING OFFICER SIMONE:  Okay.   

THE WITNESS:  -- date out, so --  

HEARING OFFICER SIMONE:  All right.  That's all I have.   

THE WITNESS:  Okay.   

HEARING OFFICER SIMONE:  If nobody else has any questions, 

you can step down.   

THE WITNESS:  Okay.   

HEARING OFFICER SIMONE:  Your next witness, please?   

MR. GRIMALDI:  Employer calls Corey Bolen.   

HEARING OFFICER SIMONE:  Please raise your right hand.  
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MS. SENCER:  We're getting a lot of -- I don't see him 

listed as a lead.  I'm wondering whether or not this is job 

specification of the NDT Vis Dim Specialist, or if this comes 

from his lead designation that's not otherwise reported on the 

documentation. 

HEARING OFFICER SIMONE:  So are you going to -- but are 

you asking him questions in his lead position?  Or are you 

going to ask him his questions in his -- 

MS. SENCER:  I'm going to -- both. 

MR. GRIMALDI:  But again, for what purpose?  Regardless, 

the title is on there.  If she's taking a position somehow that 

lead should be excluded, let us know because then that means 

the welding lead should be excluded as well. 

MR. GRIMALDI:  I'm asking what a lead is here.  I mean, 

this seems to be a title in his head.  Not a title from the 

company.  And from that, he believes that he has the right to 

direct other employees.  Which -- 

MR. GRIMALDI:  That's not true.  He agreed -- he said -- 

he testified that he has the right to assign work, and that's 

it, based on the work production.  He is not directing 

employees.  He has nothing to do with performance of employees.  

He doesn't discipline employees.  He doesn't hire or fire.   

MS. SENCER:  I didn't say that he directed. 

MR. GRIMALDI:  Nor recommend -- 

MS. SENCER:  Nor did I say he was a supervisor.  I said 
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that he had the right to direct work.  Which assigning work -- 

MR. GRIMALDI:  Work is work. 

MS. SENCER:  -- is a form of directing work.  Is it -- 

HEARING OFFICER SIMONE:  It depends. 

MR. GRIMALDI:  That's work.  Not employees. 

HEARING OFFICER SIMONE:  It depends. 

MR. GRIMALDI:  That's right. 

Q BY MS. SENCER:  So do you have the right to direct the 

order that the work performs, or to direct what employee 

performs particular work? 

MR. GRIMALDI:  Vague. 

 THE WITNESS:  I don't understand what you're asking. 

Q BY MS. SENCER:  Do you have -- do you -- in your position, 

do you get to say, this needs to go back to a welder, or it 

needs to go to this welder? 

A It needs to go to weld. 

Q And the actual identity of the individual in welding who 

performs the work is not part of that determination, correct? 

A No. 

Q And who determines then which welder will perform that 

work? 

A It depends on the size of the part.  We have two different 

size chambers. 

Q So it's -- 

A It's in a buffer. 
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Q Is it simply a function of what piece it is, or is there 

some determination that has to be made as to who will perform 

the work? 

A It's just what piece it is. 

Q And do you give that work to a particular welder, or do 

you give that to somebody who gives it to a welder? 

A It is put in a buffer.  And they get it themselves. 

Q What is a buffer? 

A A buffer is where your work is staged waiting to be worked 

in the next operation. 

HEARING OFFICER SIMONE:  And does it just say "weld" on 

it? 

THE WITNESS:  Yeah. 

Q BY MS. SENCER:  Now, is the same true of a piece going to 

a production grinder, a hand grinder, or a sand blaster; any of 

those other functions that you were discussing? 

A Do they have a buffer?  Is that what -- 

Q Yes. 

A Yes. 

Q And so it's possible that although you are moving a piece 

so that it goes back to weld, that you will not actually see a 

welder; is that right? 

A Yeah.  I'll see the welder.  I'm right next to them. 

Q Well, you don't know if he will be the welder who will 

pick it up if you're putting it into the buffer, correct? 
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A No.  I don't know that. 

Q So you don't put it into the buffer? 

A I don't know who's going to weld it.  That's what you 

asked. 

Q Okay.  And you don't know who would grind it?  And you 

don't know who would sandblast it; is that right? 

A No. 

Q Because you're not actually interacting with a particular 

individual to do it, are you? 

A Unless it's a specific part. 

Q And what percentage of your -- of pieces would you 

consider a specific part? 

A I can't -- I couldn't tell you that. 

Q What percentage of your day do they take out? 

A The parts?  All day. 

Q The parts in which you would then direct them to a 

particular individual, as compared to a particular craft or 

subspecialty. 

A It depends on the part. 

Q Okay.  Then -- 

A You're asking me something I can't answer. 

Q Because you don't know which portion of your day you are 

actually interacting with the people who are doing the next 

step of the work? 

A All day I interact with people. 
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they're working, that's what they work. 

Q So grinders are not interchangeable with each other? 

A Yeah. 

Q But you said that whatever product line they're working 

on, is the product line they work on, correct? 

A I play to people's strengths. 

Q How do you determine people's strengths? 

A Worked with them for 17 years. 

Q Not all of them, right? 

A No, not all of them. 

Q And some of them have moved from other buildings over 

time, correct? 

A Possibly.  Yes. 

Q So based on your perception of what you think their 

strengths are, you make the assignment for them as to what cart 

they're going to get? 

A Yes. 

Q In providing a cart to a grinder for them to work on next, 

is there a conversation involved? 

A Sometimes. 

Q Why would there be a conversation? 

A Just to let them know what to do -- what parts on that 

cart I want next.  If there's any hot parts.  If there's not, 

no there's not. 

Q Since you moved into your position as the NDT Vis Dim 
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Specialist, have you performed any grinding work as a grinder? 

A Yeah. 

Q Yes? 

A Yeah. 

Q How frequently do you float back down to grinder? 

A Not very often.  Maybe once a month. 

Q For how long? 

A A couple hours. 

HEARING OFFICER SIMONE:  And what would cause you to go 

down there and do that? 

THE WITNESS:  Help. 

Q BY MS. SENCER:  Have you seen grinders perform welder 

work? 

A No. 

Q Have you seen welders perform grinder work? 

A Yes. 

Q How frequently do you see that occur? 

A Not a lot. 

HEARING OFFICER SIMONE:  Can you give a ballpark figure? 

THE WITNESS:  Maybe once a week.  Maybe. 

HEARING OFFICER SIMONE:  You'll see how many welders do 

grinding work? 

THE WITNESS:  One. 

HEARING OFFICER SIMONE:  One? 

THE WITNESS:  Yeah. 
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HEARING OFFICER SIMONE:  And how long is he doing it? 

THE WITNESS:  A couple hours.  Unless he's making his 

copper backups.  Sometimes that's all day. 

Q BY MS. SENCER:  Is this a particular welder that you're 

thinking of? 

A It's all of them.   

Q Okay.  So -- 

A They make their own backups, is what I'm saying.  Their 

copper backups. 

Q So they all weld copper? 

A Backups. 

Q What is a copper backup? 

A It's like a chil you put on the part when you're welding 

it. 

HEARING OFFICER SIMONE:  Is that grinding work, or is that 

welding work? 

THE WITNESS:  It's both. 

HEARING OFFICER SIMONE:  Okay. 

THE WITNESS:  Because they grind -- they conform it to the 

part to make it like the shape of the part.  And then they'll 

weld it together.  And argon flows through it, which cools the 

part when they're welding it, so it doesn't distort the part. 

HEARING OFFICER SIMONE:  And then when does the grinding 

part come in? 

THE WITNESS:  They have to grind the copper out to make 
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the chil. 

HEARING OFFICER SIMONE:  Oh.  Okay.  So the grinding comes 

first, and then the welding? 

THE WITNESS:  Yes. 

Q BY MS. SENCER:  But the copper backup is used solely by 

the welder, correct? 

A Yes. 

Q And so this is them performing some grinding work to 

prepare a piece that they need for their welding; is that 

right? 

A Yes. 

HEARING OFFICER SIMONE:  Now, does a grinder ever do that 

part -- I mean, does the grinder -- 

THE WITNESS:  No. 

HEARING OFFICER SIMONE:  -- ever do that for the welder? 

THE WITNESS:  No. 

Q BY MS. SENCER:  Based on your knowledge of the skill sets 

of the grinders, are any of the grinders qualified to do the 

welding? 

A No. 

MS. SENCER:  Nothing further. 

HEARING OFFICER SIMONE:  So you said that you're a lead 

over the grinders, welders, and the Vis Dim inspectors? 

THE WITNESS:  Um-hum. 

HEARING OFFICER SIMONE:  Okay.  And how many grinders are 
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under you? 

THE WITNESS:  Ten, roughly. 

HEARING OFFICER SIMONE:  And how many welders? 

THE WITNESS:  Two. 

HEARING OFFICER SIMONE:  Are they rework specialists, or 

are they -- 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  They're both rework specialists? 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  And how many Vis Dim inspectors? 

THE WITNESS:  Nine, I think. 

HEARING OFFICER SIMONE:  Anybody else?  Or are these the 

only three classifications of employees that -- 

THE WITNESS:  Yes. 

HEARING OFFICER SIMONE:  Okay.  And can you describe -- 

walk me through your day.  When you first get into the office  

-- or the facility, what do you do? 

THE WITNESS:  I check the emails.  See what's -- if 

anything happened the night before on the turnover.  If there's 

any hot parts.  Generally, there might be a few.  Get all the 

stuff distributed out to the grinders.  And then I spend a lot 

of the day auditing grinders' work. 

HEARING OFFICER SIMONE:  Which means, what do you do? 

THE WITNESS:  Making sure that the parts that they have 

done is conforming to the tech carts. 
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A I believe I was a coordinator from about 2012 to I would 

say roughly 2015. 

Q And to your knowledge, is this job the same today as it 

was when you held it? 

A Absolutely. 

Q Okay.  And as a production coordinator, which if any 

production workers did you have regular contact with? 

A X-ray shoot, x-ray read, dark room operators, weld 

mappers, welders, welder specialists, rework grinders, hand 

grinders, Vis Dim operators, etch line operators, FPI 

inspectors.  I spoke with everybody. 

Q And did you -- we can do it one at a time.  It's going to 

take a while.  But how often did you speak with each one of 

those types of operator? 

A Well, being a production coordinator, you have something 

that's called an analyst bug.  You have a cert.  You take a 

class.  You have a bug.  I have it in my pocket.  You are 

certified to rework castings and do the paperwork and set up 

rework plans to fix the parts.  And in order to do that, you 

have to communicate with grinders, welders, Vis Dim inspectors.  

If you don't talk and create a plan and rework a part, it's 

detrimental to the casting, therefore we don't ship parts.  

Communication is key.  That's what we do. 

Q So when you're talking about a plan or communication with 

grinders, welders, and the various other folks you mentioned, 
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are you doing more than dropping off the part? 

A Absolutely. 

Q Okay.  Can you tell us a little bit more of the nature of 

the conversations? 

A I get in about an hour before everybody else on day shift 

because I've been doing the job long enough.  I know what our 

daily goals are.  I build those plans before they even get to 

work.  I have the work staged and ready for them.  When 

everybody gets in, I'm constantly running from area to area 

talking and communicating with my leads in all areas and making 

sure everybody's day is laid out in front of them before they 

even get working. 

Q And did you have -- as production coordinator, did you 

have individual conversations with welders? 

A All day long.  I need to create rework plans with them.  

Every casting is different.  We don't cast every part the same.  

I wish it was that easy.  But -- 

Q Okay.  And how about with rework grinders? 

A Yes. 

Q Same type of communication? 

A Yep. 

Q Okay. 

A And if something's extremely difficult, I'll grab all of 

them at the same time and we'll put all of our heads on it and 

create a plan together.  Different opinions.  Different rework 
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methods.  Different strategies. 

HEARING OFFICER SIMONE:  When you say "all together", who 

are you talking about? 

THE WITNESS:  I will grab one welder, most likely my 

welder specialist.  She's the most talented welder.  That's why 

she has the job title.  I'll grab usually any grinder.  All of 

our grinders are pretty good.  And the Vis Dim inspector 

because at PCC we've got to follow an NDT.  You make sure a 

parts good pen -- visually, dimensionally, and x-ray.  I grab 

kind of all of those people.  We've got to get that casting 

good in all of those methods per the standard.  So I'll grab 

one from each area if something's extremely difficult.  And 

we'll create a rework plan together on how to fix the part. 

HEARING OFFICER SIMONE:  I just want to ask what a bug is 

or clarify what a bug is. 

THE WITNESS:  Yeah. 

MS. ARMSTRONG HALBER:  Do you want to show her? 

THE WITNESS:  Yeah.  Sure.  So like I said, I was 

certified to interpret digital x-ray views of our castings 

there.  This is the stamp.  That allows me to accept and reject 

images digitally.  This is my rework analyst bug.  This allows 

me to do paperwork because I have the proper training on how to 

fix parts or find a way how to rework a part and save that 

casting.  Me being able to do that, I need to grab generally 

the best people from all areas and create a plan if I don't 
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Q Okay.  And you just wouldn't know for sure because it's 

'94 when she moves into that welding position to begin with? 

A Correct. 

Q Would you agree then that the HR -- that 45 is an 

incomplete history of an employee's move? 

A Yes. 

MS. SENCER:  Nothing further. 

MR. GRIMALDI:  Nope.  We have none. 

HEARING OFFICER SIMONE:  Thank you.  You're excused. 

THE WITNESS:  Thank you. 

HEARING OFFICER SIMONE:  Your next witness, please? 

MS. BONONNO:  Employer calls Rachelle Box. 

HEARING OFFICER SIMONE:  Please raise your right hand. 

MS. BONONNO:  She testified yesterday. 

HEARING OFFICER SIMONE:  I thought you did.  I was looking 

for that.  So please remember you're still under oath.  Just 

please state your name for the record. 

THE WITNESS:  Rachelle Box. 

Whereupon, 

RACHELLE BOX 

having been previously sworn, was called as a witness herein 

and was examined and testified as follows: 

DIRECT EXAMINATION 

Q BY MS. BONONNO:  Good morning, Rachelle. 

A Good morning. 
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Q I'm going to hand you what's been marked Employer Exhibit 

55.  Did you create this document? 

A Yes, I did. 

Q And can you tell me what it is? 

A This is a scaled down version of the list we reviewed 

yesterday, which was -- I don't remember the exhibit number -- 

of all the JCAs that were processed in 2017.  This one is 

limited to a smaller group of people. 

Q And what positions did you limit it to? 

A The rework welders, rework grinders, rework grinding 

inspectors. 

Q Did you know if you included rework specialists? 

A Yes. 

Q Any other positions? 

A I was working off a list. 

Q Of what list? 

A It was the list provided by counsel for the positions in 

question here. 

Q Exhibit 44? 

A Yeah. 

Q And then did you narrow it to the four positions you just 

stated? 

A Yes. 

Q And was there a reason for that? 

A They said it was relevant.  They wanted to focus in on 
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those so we could speak to that in detail. 

Q Was it the positions that the Hearing Officer had said she 

was interested in at the beginning of the hearing? 

A That's what I was told.  Yes. 

Q And so to add any additional job classifications -- well, 

I'll get to that.  First, tell me how you put this information 

in this chart? 

A Yeah.  The job titles and names that I was provided from 

Exhibit 44, I did a lookup against the HRIS system and my data 

from my previous spreadsheet to make sure the job titles 

matched, because I wanted to have it be my work firsthand.  

After confirming the job titles were associated with the 

correct names and file numbers, I then identified anyone who 

had received JCA pay in 2017.  And then manually pulled every 

form out of the payroll folders associated with that week's 

processing.  And populated what department the employee worked 

in, which is what we would have reported and charged.  And then 

the type of work the employee stated that they performed. 

Q Okay.  So this just reflects 2017? 

A Just things processed in 2017.  Yes. 

Q So going across the top, left to right, so obviously the 

first column is the name of the employee? 

A Correct. 

Q Title from Exhibit 44; so that would be their current 

title? 
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to why Mr. Merrett believes that a particular person is his 

supervisor.   

HEARING OFFICER SIMONE:  And didn't that person already 

testify that it could be because he's in training, and so that 

could be explained why he wasn't getting it?   

MS. ARMSTRONG HALBER:  Yeah.   

Q    BY MS. ARMSTRONG HALBER:  So let me ask you more 

generally.  Are there times when the list doesn't match what 

people -- what workers perceive on the floor, in the same way 

that Mr. Merrett testified?   

A    There are.   

Q    Okay.  And could you give us some examples of when that 

might be, and then explain?   

A    Yes.  Personally myself, I had an individual working for 

me when I was the production superintendent, an hourly employee 

that worked directly for me.  When I moved on to my business 

unit manager role, I maintained responsibility for that 

employee for over a month afterwards until the new manager came 

up to speed and was familiar with that person.  So during that 

time, I was writing their review, approving their vacation, and 

so on and so forth.  And we did transition after that time.   

But it was -- it's important that we don't allow reviews to 

go late.  So we make sure that we -- we are covering those by 

people that might no longer be, you know, directly responsible 

for that person.  
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Q    What happens if a supervisor goes on a leave of absence?   

A    So if a supervisor goes on a leave of absence, such as 

parental leave, or, you know, sickness, or something like that, 

there could be a -- depending on the -- the time of leave, 

another supervisor would cover for that person.  And in which 

case, the HRIS system would probably not be updated during 

that -- that time, especially if the time is unknown.  If it 

was an extended period of time, as Mrs. Box attended (sic) -- 

attested to, I would most likely go in and change that in the 

system if it was going to be an exceptional amount of time.  

What that amount of time is, I do not know.   

Q    Okay.  Can you explain what a lead is?   

A    A lead is a person that is -- you know, receives -- this 

is from a financial standpoint, they receive eight percent 

compensation above and beyond their job title.  I believe the 

code is 99 in the HR system.  96, 97, 90- -- something -- 

something like that.  I would be -- I would be speculating the 

exact number.  And their job titles -- or their job 

responsibilities are mainly to ensure that the employees have 

the necessary items to complete their job.  So ordering 

supplies can often go through leads but doesn't always go 

through leads.  Assigning work can go through leads but doesn't 

always go through leads.  Being the person that questions are 

asked to so they have one individual person to go ask a 

question pertaining to, you know, how -- how to perform their 
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job.  Typically leads are matter experts in their area.  So 

they are, you know, valuable to the Company as such.   

Q    Do they have hiring or firing responsibility?   

A    They do not.   

Q    Do they have input into performance reviews?   

A    They do not.   

Q    Do they have input into wage rates?   

A    They do not.   

Q    Can they discipline?   

A    They cannot.   

Q    Okay.  Do they perform the operation -- if somebody's a 

lead, what does their -- what would their job title be?  Would 

it say lead?   

A    It would not.   

Q    What would it say?  Do --  

A    Whatever their job -- whatever their job classification is 

in HR.  So if they're a dimensional evaluator lead, it would 

just say dimensional evaluator.   

Q    Okay.  And as a lead, do they, in addition to what you've 

described, also perform dimensional evaluation work, or not?   

A    Yes.  Our -- our leads at the Precision Castparts are 

working leads.  So a majority of their time is spent actually 

doing the role.  There are several jobs that are considered 

more, you know, designated as leading production coordinators.  

So those people can be working leads as well, but are typically 

JA453

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 458 of 465



994 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

more designated to doing just the activities of, you know, 

ordering supplies, so on and so forth.  But there's numerous 

areas where that -- that role can expand and contract.  And as 

the job title specifies, those are -- those are as assigned.   

Q    Okay.  Now, we've heard testimony from various people 

about welding certifications --  

A    Yes.   

Q    -- and what is required for a welder to weld, whether or 

not they're certified titanium and steel, and there was further 

discussion about being certified in various metals.  I'm 

confused.  I don't know whether anyone else is.  But I want to 

clarify that for the record.   

MS. SENCER:  We had --  

Q    BY MS. ARMSTRONG HALBER:  So --  

MS. SENCER:  -- probably a half day of testimony on this 

topic already in the prior round of this hearing.  Is there --  

MS. ARMSTRONG HALBER:  Well --  

MS. SENCER:  -- something new that's coming from this?   

MS. ARMSTRONG HALBER:  Yes, actually.   

Q    BY MS. ARMSTRONG HALBER:  So, in fact --  

HEARING OFFICER SIMONE:  What is it?  Go ahead.  What is 

it?   

Q    BY MS. ARMSTRONG HALBER:  -- from the prior hearing --  

MS. ARMSTRONG HALBER:  I want him to explain this.   

Q    BY MS. ARMSTRONG HALBER:  -- there was a question that 
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A When I referred to inspection up here, I referred to it as 

a phase.  

Q Okay.   

A Inspection department is a nomenclature that's been used, 

it could describe several different areas. 

Q Okay.  

A So department would be hard to say that it's labeled as 

that department.  So I'd say no, based on that comment.  

Q Is the dimensional analyst and dimensional evaluator 

primarily in the inspection/rework phase? 

A Yes.  Primarily.  They could also be used in the wax phase 

and final inspection phase.  

Q Is there anyone in the final inspection stage who is not 

used in the inspection rework stage? 

A Not that I can think of off the top of my head.  

Q Okay, so when you're saying final inspection, it's just an 

offshoot of the other inspection.  There's no separate group of 

people that are doing final inspection, right? 

A I mean they are -- they can be different individuals, but 

from job titles and stuff like that, you are correct. 

Q Okay.   

A Again, I'm just labeling it as a phase of our business, 

not anything to do with job titles.  

Q And what does the dispatcher do? 

A Dispatcher moves, you know, any product around the shop 
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for us, to wherever it needs to go next.  They also are 

involved in, you know, moving parts through our visibility 

system, and clocking them as necessary.  And we have a ERP 

system, known as visibility that shows where are parts are 

physically located, as well as our inventory is physically 

located in the shop.  And the dispatchers are, you know, 

responsible for taking counts on that inventory and stuff like 

that.  That makes the value of our, you know, P&L necessary.   

Q Okay, and how does that differ from the utility aide? 

A The utility aide is typically involved in more of like how 

we get supplies and stuff involved.  I don't know the exact 

description of, you know, every last detail that the utility 

aide does.  I probably haven't had a utility aide work for me 

for three or four years now. 

Q From whom does a welder get their work? 

A From whom? 

Q Yeah.  

A A welder can get their work from a rework grinder. 

Q Uh-huh.  

A They can get their work from a vis-dim individual.  They 

can get their work from their supervisor.  They can get their 

work from their lead.  They can get their work from an FPI 

inspector.  They can claim that the area is now clean and ready 

to get welded.  They can get their work from an x-ray person, 

if they have now said that the x-ray is now clean. 
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Q Uh-huh.  

A And they can begin welding.  They can get their work from 

a CMM operator, or layout operator.  They can get their work 

from a belt grinder, hand grinder, production grinder, clean 

operator. 

Q It would go from a production grinder straight to a 

welder? 

A In some cases, yeah. 

Q How frequently does that happen? 

A Not very often. 

Q Okay.   

HEARING OFFICER SIMONE:  Do you have something more 

specific than not very often?  

THE WITNESS:  I would say less than once a week.  It's 

very -- that would be a strange situation. 

Q BY MRS. SENCER:  Would you agree that the vast majority of 

the work that gets to a welder comes from someone else who 

works primarily in inspection/rework? 

A Primarily, yes.  

Q Could you put a percentage on it? 

A I could not put a percentage on it.  No, I could not. 

Q Film interpreter.  You have them listed as various, but 

they're part of the inspection phase, correct? 

A They are primarily part of the inspection phase.  But I 

listed them as various because they also do waxes.  Part of the 
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considered a heat treat.  And those operations can vary between 

the different phases.  

Q And would the same piece go through multiple types of heat 

treatment? 

A yes.  

Q Okay.  How many utility aides are primarily assigned to 

rework inspection? 

A I couldn’t answer that question on the exact number. 

Q Are any primarily assigned to utility?  To rework and 

inspection? 

A At SSBO, I don't believe so.  But at LPC, I do believe so.  

And I believe it would be a couple.  Maybe two, three.  I would 

again be speculating on the exact number.  Because things 

change quite rapidly. 

Q The vis-dim would follow the same as the LSBS specialist 

that we talked about.  Is that right? 

A Yes, I believe the LSBS specialist is more in line with a 

dimensional evaluator than a vis-dim operator, but again, that 

would be a little bit of speculation. 

Q And they're primarily engaged in the inspection rework and 

final inspection phases, although they can be called on to do 

their work based on wax instead of metal; is that right? 

A That's correct. 

HEARING OFFICER SIMONE:  Now is the LSBS first specialist, 

only working in the LSBS?  

JA458

USCA Case #19-1256      Document #1856315            Filed: 08/12/2020      Page 463 of 465



1080 

 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

 

 

THE WITNESS:  I can't answer that question.  I don't know.  

It would seem that that would be appropriate.  But again, I 

wasn't -- I don't believe that that job offer -- or that job 

title was offered anymore.  So I think it's just a 

grandfathered in kind of thing. 

Q BY MRS. SENCER:   And then the x-ray maintenance 

technician and x-ray scheduler, who you put at various, would 

they be I various for that same reason?  Primarily inspection 

rework or final inspection phase, but occasionally in wax? 

A Yes. 

Q Okay. Does the job change for a x-ray scheduler, if 

they're scheduling a wax piece to be x-rayed, as compared to a 

metal piece to be x-rayed? 

A Could you maybe elaborate on change?  What do you mean by 

that? 

Q Do they do their jobs differently? 

A Well, I think -- no, I don't think -- you know, there's 

different ways that you hold the part, the pattern, whatever.  

As far as you fixture it.  There's different ways that you 

shoot different densities, different, you know, wheat pennies 

is a term that we used to tell density on film and stuff like 

that.  So is it different, yes.  Are they turning on a -- you 

know, a tube, and x-raying a part and then taking it out.  It's 

the same thing.   

Q I was talking about the scheduler.  
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A Oh, sorry, I apologize. Well, now you know about the 

fixtures.   

Q So on the -- 

A The scheduler, they would have to just schedule it was 

part of their day to day.  Right.  Making sure they're talking 

to those in wax, when they need the part back, versus, you 

know, when it went out there.   Plus our waxes have to be held 

at a temperature.  So when they come out of the wax area, or 

wax phase, to go into like our x-ray, where our x-ray vaults 

are located, those can only be there for so long, otherwise the 

heat will affect the geometries of the part.  So, I would say 

yes, it changes it.  

MRS. SENCER:  Okay, nothing further.   

HEARING OFFICER SIMONE:  Okay, so I'm going to ask you 

questions.  

THE WITNESS:  Okay.  

HEARING OFFICER SIMONE:  So regarding the rework 

specialist and the rework welder.  They seem to be one of only 

three categories that only work in inspection and rework.   

THE WITNESS:  Okay.  

HEARING OFFICER SIMONE:  But I think you said they also 

work in cleaning? 

THE WITNESS:  In the cleaning phase, they can end up doing 

some work in those phases.  Again, albeit, not very often. 

HEARING OFFICER SIMONE:  Not very often. 
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