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UNITED STATES COURT OF APPEALS
FOR THE NINTH CIRCUIT

Form 7. Mediation Questionnaire

Instructions for this form: http.//www.ca9.uscourts.gov/forms/form07instructions.pdf

9th Cir. Case Number(s) | 20-72309

Case Name | Lujan v. National Labor Relations Board

Counsel submitting

this form Dennis F. Moss

Represented party/

parties Petitioner William Lujan

Briefly describe the dispute that gave rise to this lawsuit.

William Lujan worked for Century Fast Foods, Inc. ( Employer). The
Employer maintained a policy applicable to the workforce that required
employment disputes to be arbitrated on an individual basis and required that
any facts/information learned in the arbitration process about the Employers
wages, hours and working conditions be kept confidential—not shared with
other employees, labor organizations or anyone else. Mr. Lujan asserts that the
confidentiality policy violates the rights of employees to engage in concerted
activity for mutual aid and protection by prohibiting the sharing of
information.
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Briefly describe the result below and the main issues on appeal.

The NLRB held that the confidentiality rule is lawful, and the maintenance of
it did not violate the NLRA.

Describe any proceedings remaining below or any related proceedings in other

tribunals.

Signature

s/Dennis F. Moss

Date

(use “s/[typed name]” to sign electronically-filed documents)

Aug 6, 2020
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