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 July 24, 2019  

VIA E-FILING AND EMAIL 

Roxanne L. Rothschild 
Executive Secretary  
National Labor Relations Board 
1015 Half Street SE 
Washington, D.C. 20570-0001 

Re: Case No. 02-CA-156761, et al. 

Ms. Rothschild: 

Verizon Wireless and the Verizon Wireline Entities submit this notice of supplemental 
authority regarding the Board’s July 22, 2020 decisions in companion cases to this matter, Cellco 
Partnership d/b/a Verizon Wireless, 369 NLRB No. 130 (2020), and Cellco Partnership d/b/a 
Verizon Wireless, 369 NLRB No. 131 (2020).   

In the instant matter, the Board issued an order to show cause regarding whether the 
allegations regarding Code of Conduct Section 1.6 and 3.4.1 should be remanded to an 
Administrative Law Judge for further proceedings under Caesars Entertainment.  Respondents’ 
position is that no remand is necessary.  See Verizon Wireless’ and Verizon Wireline Entities’ 
Response to Notice to Show Cause; Reply in Support of the Companies’ Response to the 
Board’s Notice to Show Cause.  Likewise, in the two companion cases identified above, the 
Board issued similar notices and Verizon opposed remand.  

On July 22, 2020, the Board issued two decisions that adopt Verizon Wireless’ position 
and confirm that remand of the allegations relating to Sections 1.6 and 3.4.1 are unnecessary.  
Where “Charging Party has not contended that the Respondent’s IT systems are employees’ only 
reasonable means of communication or that she would put forth any evidence or argument in 
support of that position if the case were remanded … remand is not appropriate here and further 
proceedings before the judge would serve no purpose.”  Verizon Wireless, 369 NLRB No. 130, 
slip op. at *2; Verizon Wireless, 369 NLRB No. 130 (same). 
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In the above-captioned matter, the Charging Parties likewise have made no such showing 
or argument.  As such, the Agency should retain jurisdiction over the allegations related to Code 
Sections 1.6 and 3.4.1, and dismiss them. 

Very truly yours, 
 
/s/ E. Michael Rossman 

 
cc (via e-mail): Laurence Goodman 
   David Rosenfeld 
   Julie Polakoski-Rennie 
   Gabrielle Semel 
   Nicholas Hanlon 
   Amy Young 
 
 


