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United States of America
National Labor Relations Board

NOTICE OF ELECTION
INSTRUCTIONS TO EMPLOYEES VOTING BY U.S. MAIL

PURPOSE OF ELECTION: This election is to determine the representative, if any, desired by the eligible
employees for purposes of collective bargaining with their employer. (See VOTING UNIT in this Notice of
Election for description of eligible employees.) A majority of the valid ballots cast will determine the results of
the election. Only one valid representation election may be held in a 12-month period.

SECRET BALLOT: The election will be by secret ballot carried out through the U.S. mail under the
supervision of the Regional Director of the National Labor Relations Board (NLRB). A sample of the official
ballot is shown on the next page of this Notice. Voters will be allowed to vote without interference, restraint, or
coercion. Employees eligible to vote will receive in the mail Instructions to Employees Voting by United States
Mail, a ballot, a blue envelope, and a yellow self-addressed envelope needing no postage.

ELIGIBILITY RULES: Employees eligible to vote are those described under the VOTING UNIT on the next
page and include employees who did not work during the designated payroll period because they were ill or on
vacation or temporarily laid off. Employees who have quit or been discharged for cause since the designated
payroll period and who have not been rehired or reinstated prior to the date of this election are not eligible to
vote.

CHALLENGE OF VOTERS: An agent of the Board or an authorized observer may question the eligibility of
a voter. Such challenge must be made at the time the ballots are counted.

AUTHORIZED OBSERVERS: Each party may designate an equal number of observers, this number to be
determined by the NLRB. These observers (a) act as checkers at the counting of ballots; (b) assist in identifying
voters; (c) challenge voters and ballots; and (d) otherwise assist the NLRB.

ELECTION DETAILS: The election will be conducted by United States mail. The mail ballots will be mailed
to employees employed in the appropriate voting unit by the office of the National Labor Relations Board,
Region 29, on Wednesday, June 17, 2020. Voters must return their mail ballots so that they will be received by
the National Labor Relations Board, Region 29, by close of business on July 15, 2020. Voters must sign the
outside of the envelope in which the ballot is returned. Any ballot received in an envelope that is not signed
will be automatically void.

Any employee who believes that he/she is eligible to vote but did not receive a ballot or who otherwise requires
a duplicate mail ballot kit should communicate immediately with the National Labor Relations Board by either
calling the Region 29 Office at 718-765-6199 or via e-mail at annie.hsu@nlrb.gov by no later than July 1, 2020
in order to arrange for another mail ballot kit to be sent to that employee.

Due to the extraordinary circumstances of COVID-19 and the directions of state and local authorities including
but not limited to Shelter in Place orders, travel restrictions, social distancing and limits on the size of
gatherings of individuals, the parties agree that the ballot count will take place on a date and in a manner to be
determined by the Regional Director.

All ballots will be commingled and counted on a date and time to be determined by the Regional Director. In
order to be valid and counted, the returned ballots must be received by the Region 29 Office prior to the
counting of the ballots.

The Region will provide notice to the parties of the scheduled date for the ballot count at least 24 hours prior to
the count. The count will take place virtually on a platform such as Skype, WebEXx, etc., to be determined by the
Regional Director. The Parties agree that each party will be allowed to have one observer attend the virtual
ballot count.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 1 of 3



¢ Jo g abed "UOII08Id Y} Ul 80100 AUB 8SIOPUS JOU SSOP pPUB ‘JUBWIUISAOD)
s9)e)S paun 8y} jo Aousbe ue si pJeog suoneey Joge [euoleN 8yl ‘pJeog suole|ay JogeT jeuoieN a8y} Ag al1ay ind usaq

10U 8ABY puE ‘pJeog suolje|ay JogeT [euoiieN 8y} Uey} Jayjo sauoawos Ag apeuwl usaq aAey a2130U SIy} U0 aiaymAue Jo ojieq ajdwes
Aue uo ass Aew noA jey; sbupew Auy -suoAue Aq paoejep 8 JOu }JSNW pue Uoid8|d SIY} JO 810U [e1o1o Ajuo ay) s SIYL :ONINYVYM

‘pJeog suone|ay JogeT jeuoneN a8y Aq alayy ind usag jou aaey jojjeq ajdwes
Aue uo aas Aew noA jey) sbuppew Auy uoIO9|d SIY} Ul 8210YD AUB 9SI0pPUS JOU SB0p pJeoq Suolje|ay JogeT jeuoleN 8yl

‘P3junod aq jou ||im jojjeq
InoA ‘alenbs auo uey} aiow ‘punode atsdaymAue 1o ‘apisul sbuppiew yjm jojeq e pugns noA j| “suoijoniysul
pasojoua ayj} o0} Buridyai Aq jojjeq mau e 3sanbai Aew noA ‘asenbs auo ueyj aiow ‘punose asaymAue Jo ‘apisul

sBupjiew ayew noA J| "ATNO JOIOHD YNOA 40 FUVNOS FHL NI X NV MHVIN "ALLLN JNOATVIAIY
JTNOM LVHL SONIMEVIN d3HLO JANTONI A0 JINVN dNOA FLI-UM ¥O NDIS WDZ oda

(

g
P N

] —
s \f\
1SV3 SHINUOM N TEmG //\ //ougmm._

FUVOHLTVIH d3LINN NIFS664 L f\ SYIANIONT ONILVHEIdO

~ \é\ 40 NOINN TVNOILVNYZLNI

A

N—""
o_o_ﬂ_o\r:o> O YNOS THL NI X; NV HVI
¢dalnidu jo .M.Nm_%wfo; aleayjjeay payun NIIS66LL ‘0€ 12207

Jo upiuR jeughetsaiu] Aq sasodind Buluiebieq-aAnos)j09 10} pajussaldal 8q 0} Ysim noA oQg

d31IN3D TVIIA3N TVLIdSOH VOIVAVr
Jo seakoidwg ureus? o4

107171veg 13423S 1vIOI4d40
629£52-04-62
pJeog suole|ay JogeT] [euoneN

VORIV 40 S31V1S d3LlINN

‘pajuasaidalun ulewad 01 aJ1Sap

,S93Aojdwa ay3 pajedipul aney 03} uayel aq ||Im Asy) ‘uolleiuasaldal o) 3Sed 10U dJe S1o[|eq pijeA jo Ajuolew e |
PV {3y jo

(TT)Z VO3S Aq paulap se siosiaiadns pue ‘spiend ‘sasAojdwa 4ay3o ||e Suipn|axa Ing ‘Allj1oe) JJOA MIN ‘edlewer
‘Aemssaltdx3 NoAM UBA 0068 S 1B J2Iud) |edIpaAl |eddsoH edlewer 3yl Aq paAojdwa siosiaiadns jueld walp
Jad uejn8aJ pue awn-[|n} || JO 3un 93eJedas e Ul pajuasaldad aq 03 aJisap ,soaAo|dwa ay) paledipul dAeY 03 uaye}
aq ||m Aaya ‘(0€ |e207) O€ [B207 ‘sdeauiBu] unjedadQ JO UojuN |BUOIIBUIDIU| O} 1SED 34k S10||eq pljeA jo Ajluolew e |

"10y 9y1 Japun siosiAadns
pue s1sAjeuy swalsAs ‘suadeuely ‘s|| J01eulpJ00) ‘Si23uISuUT 1Y) ‘S1010241Q JURISISSY ‘510123417 papN|IXI
'spea
— Jaquin|d pue sg Jaquin|d ‘SY Jaquin|d ‘SpeaT — Jaluled ‘sg Jaluled ‘Sy Jaluled ‘SYLIWSHI0T — dIUBYID|A ‘Sq
JIUBYIDIA ‘SY JIUBYID|A ‘SID|pUBH S|eldIBA ‘SIDJON\ DIUBUDUIRIA ‘SPEIT - JIUBYISIN DVAH ‘S IVAH ‘SV
JVAH ‘USWaJ04 UeIdIIII9|T ‘Sg UBIDIIIID|T ‘SY UBIDIIIID|T ‘SH4D|D ‘Sg Jruadie) ‘s+y Jajuadie) ‘sy Jaiuadie)
‘S JIUBYIIIA OlF ‘UDWI0H JURISISSY ‘Udwalo4{ walp Jad pue swi-1ed Jendal ‘swin-||ny ||V :papnjpuj
:66TT Aq pa1uasaudal Ajpuauund 1un 3ullsixa SuIMO||04 9yl Ul papn|dul 99 03 241S9p ,s23A0|dwid ay3 paiedipul aAey
03} uael 9q ||Im Asyl ‘(66TT) 3583 SIOAN 2JedyyeaH paHun NIIS66TT 404 1sed aJe s10(|eq pljea jo Aluolew e |
10V 9Y3 4o (TT)Z uo1das Aq paulap se siosiaiadns pue ‘spiend ‘saaAojdws J9y3o ||y :94e 910A 01 9|q181|d 30U dSoY |

‘310A O1 31919173 1LON S3JAO0TdINIT

'020¢ ‘T2 AMenuga4 Suipua pouad |joshed ay3 Sulanp ‘Ajijoes SJoA MaN ‘edtewer ‘Aemssaadx3 JoAM UeA 0068
s} 1e JaAojdw3 ayi Aq paAojdwa ssosiniadns Juejd walp 49d Jendas pue swil-||n4 ||V :94e 910A 03 3]qI81|d dsoyL
:310A 01 31919173 S33A01dING

1INN ONILOA
T1IVIN "S'N A9 ONILOA S33A0TdINT OL SNOILONYULSNI

NOILDO313 40 3DI11ON

pleog suoije|oy Joge [euolleN
eoLIdWY JO Saje}s pajun

(sToz-v)
0T6Y-g4IN Wwio4



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION
INSTRUCTIONS TO EMPLOYEES VOTING BY U.S. MAIL

RIGHTS OF EMPLOYEES - FEDERAL LAW GIVES YOU THE RIGHT TO:

e Form, join, or assist a union
Choose representatives to bargain with your employer on your behalf
Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities
In a State where such agreements are permitted, the Union and Employer may enter into a lawful union-
security agreement requiring employees to pay periodic dues and initiation fees. Nonmembers who
inform the Union that they object to the use of their payments for nonrepresentational purposes may be
required to pay only their share of the Union's costs of representational activities (such as collective
bargaining, contract administration, and grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees
in the exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal law and wants both
Employers and Unions to know what is expected of them when it holds an election.

If agents of either Unions or Employers interfere with your right to a free, fair, and honest election the election
can be set aside by the Board. When appropriate, the Board provides other remedies, such as reinstatement for
employees fired for exercising their rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees
and may result in setting aside of the election:

e Threatening loss of jobs or benefits by an Employer or a Union

e Promising or granting promotions, pay raises, or other benefits, to influence an employee's vote by a
party capable of carrying out such promises

e An Employer firing employees to discourage or encourage union activity or a Union causing them to be
fired to encourage union activity

e Making campaign speeches to assembled groups of employees on company time where attendance is
mandatory, within the 24-hour period before the mail ballots are dispatched

e Incitement by either an Employer or a Union of racial or religious prejudice by inflammatory appeals

e Threatening physical force or violence to employees by a Union or an Employer to influence their votes

The National Labor Relations Board protects your right to a free choice.

Improper conduct will not be permitted. All parties are expected to cooperate fully with this Agency in
maintaining basic principles of a fair election as required by law.

Anyone with a question about the election may contact the NLRB Office at (718)330-7713 or visit
the NLRB website www.nlrb.gov for assistance.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 3 of 3



