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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 19 
 
 
NEXSTAR BROADCASTING, INC. 
d/b/a KOIN-TV 

 
and Case 19-CA-240187 

 
NATIONAL ASSOCIATION OF BROADCAST 
EMPLOYEES & TECHNICIANS, THE 
BROADCASTING AND CABLE TELEVISION 
WORKERS SECTOR OF THE COMMUNICATIONS 
WORKERS OF AMERICA, LOCAL 51, AFL-CIO 

 
JOINT MOTION AND STIPULATION OF FACTS 

 

This is a Joint Motion by the parties to Case 19-CA-240187, Nexstar Broadcasting, 

Inc. d/b/a KOIN-TV (“Respondent”), National Association of Broadcast Employees & 

Technicians, the Broadcasting and Cable Television Workers Sector of the 

Communications Workers of America, Local 51, AFL-CIO (“Union”), and Counsel for the 

General Counsel (“GC”), to waive a hearing in this matter and to authorize the 

Administrative Law Judge to issue a decision pursuant to § 102.35(a)(9) of the Rules and 

Regulations of the National Labor Relations Board (“Board”).  The waiver of the hearing 

will avoid unnecessary costs and delay and effectuate the purposes of the National Labor 

Relations Act (“Act”).  This Joint Motion is not intended in any way to waive the parties’ 

right to file with the Administrative Law Judge briefs in support of their positions, to file 

with the Board any exceptions to the Administrative Law Judge’s decision, or to obtain 

judicial review of any Decision and Order the Board issues in this case based on this 

stipulated record. 
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If this Joint Motion is granted, the parties agree to the following: 
 

1. The record in this case consists of the Charge in Case 19-CA-240187, the 

Complaint, the Answer to the Complaint, the Stipulation of Facts provided 

below and Exhibits attached thereto, the Statement of Issues Presented, 

and each party’s Statement of Position. 

2. This case is submitted directly to the Administrative Law Judge for issuance 

of Findings of Fact, Conclusions of Law, and a Recommended Order. 

3. The parties waive a hearing before the Administrative Law Judge. 
 

4. The parties will not issue and will withdraw all subpoenas for witness 

testimony or for the production of documents any of them have served in 

connection with the hearing that was scheduled to occur before the 

Administrative Law Judge beginning on May 19, 2020. 

5. The Administrative Law Judge will set the time for the filing of briefs, which 

the parties request to be 35 days from the date of the granting of this Motion. 

The parties stipulate to the following Stipulation of Facts. This Stipulation is made 

without prejudice as to any objection that any party may have as to the relevance of any 

facts stated herein. 

I. STIPULATION OF FACTS 
 

1. The Charge in Case 19-CA-240187, which is attached as Exhibit A, was 

filed by the Union on April 24, 2019, and was served on Respondent by U.S. 

mail on April 24, 2019. 
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2. On November 25, 2019, the Regional Director of Region 19 of the Board 

(“Regional Director”) issued a Complaint and Notice of Hearing in Case 19- 

CA-240187 (“Complaint”), which is attached as Exhibit B. 

3. On December 7, 2019, Respondent filed a timely Answer to the Complaint, 

which is attached as Exhibit C, denying that it had violated the Act as 

alleged. 

4. At all material times, Respondent has been a corporation with an office and 

place of business in Portland, Oregon (the “facility”), and has been engaged 

in the operation of a television station. 

5. On or about January 17, 2017, Respondent purchased the business of LIN 

Television Corporation, a Media General Company, d/b/a KOIN-TV (“Media 

General KOIN-TV”), and since then has continued to operate the business 

of Media General KOIN-TV in basically unchanged form, and has employed 

as a majority of its employees individuals who were previously employees 

of Media General KOIN-TV. 

6. Based on its operations described above in paragraphs 4 and 5, 

Respondent has continued as the employing entity and is a successor to 

Media General KOIN-TV. 

7. In conducting its operations during the 12-month period ending December 31, 

2018, a representative period, Respondent derived gross revenues in excess 

of $100,000. 

8. In conducting its operations during the 12-month period ending December 31, 

2018, a representative period, Respondent purchased and received at the 
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facility goods valued in excess of $50,000 directly from points outside the State 

of Oregon. 

9. At all material times, Respondent has been an employer engaged in 

commerce within the meaning of §§ 2(2), (6), and (7) of the Act. 

10. At all material times, the Union has been a labor organization within the 

meaning of § 2(5) of the Act. 

11. At all material times, the following individuals held the positions set forth 

opposite their respective names and have been supervisors of Respondent 

within the meaning of § 2(11) of the Act and/or agents of Respondent within 

the meaning of § 2(13) of the Act, acting on Respondent’s behalf: 

Patrick Nevin - Vice President and General Manager 

Casey Wenger - Business Administrator 

12. The following employees of Respondent (the “Units”), of which there are 

approximately 45, constitute units appropriate for the purposes of collective 

bargaining within the meaning of § 9(b) of the Act: 

The first, as certified by the National Labor Relations Board, 
consists of all regular full-time and regular part-time engineers 
and production employees, but excluding chief engineer, 
office clericals, professionals, guards and supervisors as 
defined in the Act, and all other employees of KOIN-TV. 

 
The second, as voluntarily recognized by the parties, consists 
of all regular full-time and regular part-time news, creative 
services employees, and web producers, but excluding news 
producers, IT employees, on-air talent (aka "performer”), 
office clericals, professionals, guards and supervisors as 
defined in the Act and all other employees of KOIN-TV. 

 
13. At all material times until January 17, 2017, the Union had been the 

exclusive collective-bargaining representative of the Units employed by 
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Media General KOIN-TV and, during that time, recognized as such 

representative by Media General KOIN-TV. This recognition was embodied 

in successive collective bargaining agreements, the most recent of which 

was in effect from July 29, 2015, to August 18, 2017, with the last extension 

having expired on September 8, 2017 (“expired CBA”).  A complete copy of 

the expired CBA is attached as Exhibit D. 

14. Since about January 17, 2017, based on the facts described above in 

paragraphs 4, 5, 6, 12, and 13, and based on § 9(a) of the Act, the Union 

has been the designated exclusive collective-bargaining representative of 

the Units. 

15. At all material times, Respondent and the Union were engaged in or were 

preparing to engage in bargaining for a successor agreement to the expired 

CBA. 

16. Respondent and the Union began bargaining for a successor agreement on 

June 21, 2017.  At this session, Respondent proposed to delete the dues 

checkoff clause.  

17. Respondent and the Union met for a bargaining session on about 

December 14, 2018.  At that session: 

(a) Respondent proposed that the Union pay an offset of $10 per 

member per month to cover Respondent’s payroll processing of dues 

checkoff costs; and 

(b) Respondent, by Vice President and General Manager Patrick Nevin 

(“Nevin”), stated that Respondent had a practice of charging other 

unions amounts to cover dues checkoff costs in collective bargaining 
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agreements with other unions. 

18. Although the Union did not provide a counterproposal to the dues checkoff 

processing costs between December 14, 2018, and April 23, 2019, it did 

request information from Respondent related to its proposal. 

19. On about December 18, 2018, by the letter attached as Exhibit E from 

Union President Carrie Biggs-Adams transmitted via email, the Union 

requested information from Respondent related to its proposal for dues 

checkoff processing costs. 

20. On about January 3, 2019, by the letter attached as Exhibit F from Nevin 

transmitted via email, Respondent responded in writing to the Union’s 

request referenced above in Paragraphs 18 and 19.  In the letter, 

Respondent set forth an estimated number of hours per pay period it spends 

on dues checkoff processing but did not otherwise provide any other 

information responsive to the Union’s request attached as Exhibit E. 

21. At the collective bargaining negotiations held between the parties on 

January 24, 2019, in Portland, OR, Respondent’s negotiators told Ms. 

Biggs-Adams that several other NABET represented bargaining units had 

agreed to a $50 per month fee to process dues deduction.  

22. As set forth in Exhibit F, Respondent refused to provide any additional 

information, including that related to other collective bargaining agreements, 

contending that the information would be proprietary and confidential.  

Respondent did not offer any accommodation. 

23. On about April 23, 2019, during bargaining, Respondent provided a revised 

proposal to its December 14, 2018 proposal addressing dues checkoff 
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processing costs.  The revised proposal is attached as Exhibit G.  At the 

time this proposal was presented, Respondent repeated that NABET had 

agree to a similar processing fee in other locations and noted that it had 

verified that the amount charged in these other locations was $50 per 

month.  Respondent’s negotiator, Casey Wenger, spoke to the time it takes 

for him to process payroll, including dues checkoff, due to the varying hours, 

pay, other cash compensation, and the fact that dues vary from month to 

month given the fact that dues were based on a percentage of gross 

compensation.  

24. At bargaining sessions held on June 27, 2019, and October 7, 2019, the 

Union reiterated its request for the information related to dues processing.  

Mr. Wenger again asserted that the amount of time spent on this work was 

approximately five (5) hours per pay period and again indicated that NABET 

had agreed to such a fee in at least two other locations.  The collective 

bargaining agreements from these two locations were never provided to the 

Union.  The Union, through Ms. Biggs Adams, told Respondent that, after 

research, she had only found one location in which another branch of the 

Union had agreed to a dues checkoff processing fee, and explained why 

that situation was distinguishable from that of Respondent and the Union, 

including the fact that the fee was contingent on the bank being unable to 

process dues checkoff via automatic debit.  

25. Other than the communications described herein and attached as Exhibits 

E, F and G, there have been no further written or oral communications 

between Respondent and the Union about the Union’s December 18, 2018, 
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written information request in response to Respondent’s December 14, 

2018, proposal in relation to dues checkoff processing costs.  

26. On August 2, 2019, Respondent unilaterally discontinued dues checkoff.  

27. The Union and Respondent have not yet reached a successor agreement 

to the expired CBA. 

II. ISSUE PRESENTED 
 

Whether the information requested by the Union on December 18, 2018, was 

relevant and necessary for the Union to discharge its duties as the collective bargaining 

representative of Respondent’s employees in the Units and, if so, whether Respondent’s 

failure and/or refusal to fully respond to that information request since on or about January 

3, 2019, violates §§ 8(a)(1) and (5) of the Act. 

III. STATEMENTS OF POSITION 
 

Counsel for the General Counsel’s Position 
 

Under Board law, information that implicates terms and conditions of employment of 

bargaining unit employees is presumptively relevant.  CalMat Co., 331 NLRB 1084 (2000); 

Whitesell Corp., 355 NLRB No. 134 (2010).  The relevance standard is a liberal “discovery-

type standard.”  NLRB v. Acme Industrial Co., 385 U.S. 432, 436 (1967).  The requested 

information need not be dispositive of the issue for which it is sought but need only have some 

bearing on it.  Pennsylvania Power & Light, 301 NLRB 1104, 1105 (1991).  An employer “must 

furnish information that is of even probable or potential relevance to the union’s statutory 

duties.”  Conrock Co., 263 NLRB 1293, 1294 (1982).  Indeed, a union is entitled to request 

and receive information that substantiates, undercuts, or in any way informs its good faith 

efforts at contract administration.  The Board need only decide whether the information sought 

has some “bearing” on these issues, or would be of use to the union.  Dodger Theatricals 
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Holdings, 347 NLRB 953, 970 (2006).  That includes use in bargaining.  NLRB v. Truitt Mfg. 

Co., 351 U.S. 149, 150 (1956). 

The requested information here greatly affects the Union’s ability not only to determine 

how to evaluate Respondent’s proposal but how to formulate a reasonable counterproposal 

regarding dues checkoff processing costs as well.  Furthermore, when Respondent contended 

that it had a practice of charging unions for these costs in other union-represented locations 

and referenced its collective bargaining agreements with other unions that contain provisions 

similar to the one it proposed, it specifically opened the door as to their relevance and the 

Union’s need for such information.  Finally, given Respondent’s proposal and its raising of the 

topic of other agreements, Respondent rendered the requested information as greatly 

affecting the Union’s overall ability to bargain.  As such, all of the requested information has 

more than “some” bearing on the issues in bargaining, and is presumptively relevant under 

the Board’s long-established standard.   

However, Respondent did not provide this presumptively relevant information.  Instead, 

it responded only that it spends 4-5 hours per pay period on dues checkoff activities.  This 

generalized information is insufficient for the Union to determine the actual cost Respondent 

incurs for dues checkoff under the expired CBA or how it should be evaluated in terms of both 

the viability of Respondent’s proposal and proceeding with overall bargaining.  Furthermore, 

Respondent refused to provide the information related to other collective bargaining 

agreements, contending that the information would be proprietary and confidential, despite the 

fact that Respondent itself had been the one to bring the outside contracts into the bargaining 

discussion.  Moreover, despite its claim of confidentiality, Respondent failed to offer any 

accommodation.  This it cannot do.  See Pennsylvania Power Co., 301 NLRB 1104, 1105 

(1991); see also Castle Hill Health Care Center, 355 NLRB 1156, 1183–84 (2010).  
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As such, the GC alleges that Respondent is in violation of §§ 8(a)(1) and (5) because 

it has failed and refused to fully respond and provide all the requested information related to 

its December 14, 2018, bargaining proposal.  Further, Respondent has further violated the Act 

by failing to provide both the bases for its claims of proprietary/confidential information as a 

justification for withholding the information, as well as any offer of an accommodation to 

address such concerns.  

Respondent’s Position 

Respondent avers that: 

1) It has supplied the Union with all the information responsive to its relevant and 

material requests: 

2) It has furnished the Union with all information responsive to the relevant and 

material requests sent by the Union that was at its disposal, but that it was not obligated to 

send information that either does exist, was not in its possession or was in the possession 

of third parties; 

3) Certain of the information sought by the Union was neither relevant to nor 

material to any duty that the Union had with respect to the administration of the collective 

bargaining agreement between Respondent and the Union; 

4) The Charge filed by the Union was filed in bad faith as the Union has refused 

to supply information to the Respondent on numerous occasions using objections nearly 

identical in scope and kind to the objections raised to the production of the objections raised 

by the Respondent to these information requests, which objections that Board has upheld.  

The granting of the relief sought in the Complaint would not effectuate the purposes of the 

National Labor Relations Act in any way as any claimed benefit from the action is wholly 

de minimis. 
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Charging Party’s Position 

Charging Party concurs in the Counsel for General Counsel’s position and adds that it 

is not responsive to Charging Party’s request for information for Respondent to complain of 

the amount of time it takes to calculate employees’ hours, wages, and overtime pay, since 

Respondent must perform these activities in order to process payroll regardless of whether or 

not it agrees to dues checkoff. 
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Respectfully submitted this _ day of May, 2020. 

Sarah C. Ingebritsen, Esq. 
Counsel for the General Counsel 
National Labor Relations Board, 

Subregion 36 Green–
Wyatt Federal Bldg. 1220 
SW 3rd Ave., Ste. 605 
Portland, Oregon 97204 

Telephone: 503-326-3088 
Facsimile: 503-326-5387 
Email: sarah.ingebritsen@nlrb.gov 

Charles W. Pautsch, Esq. 
Nexstar Media Group, Inc. 
545 E. John Carpenter Fwy., Ste. 700 
Irving, TX 75062 

Telephone: 972-373-8800 
Facsimile: 972-373-8888 
Email: cpautsch@nexstar.tv 

Anne I. Yen, Esq. 
Weinberg Roger & Rosenfeld 
1001 Marina Village Pkwy., Ste. 200 
Alameda, California 94501 

Telephone: 510-337-1001 
Facsimile: 510-337-1023 
Email: ayen@unioncounsel.net 

mailto:sarah.ingebritsen@nlrb.gov
mailto:CPautsch@nexstar.tv
mailto:ayen@unioncounsel.net
ayen
Anne Yen



CERTIFICATE OF SERVICE 
 
 I hereby certify that a copy of the Joint Motion and Stipulation of Facts was 

served on the 22nd day of May, 2020, on the following parties:  

 
 
E-File: 
 
The Honorable Gerald Etchingham 
Associate Chief Judge 
National Labor Relations Board 
Division of Judges 
901 Market St., Ste. 300 
San Francisco, CA  94103 
 
E-Mail: 
 
Charles W. Pautsch, Esq. 
Nexstar Media Group, Inc. 
545 E. John Carpenter Fwy., Ste. 700 
Irving, TX 75062 
E-mail:  cpautsch@nexstar.tv 
 
Anne I. Yen, Attorney 
Weinberg Roger & Rosenfeld 
1001 Marina Village Pkwy., Ste. 200 
Alameda, CA 94501-6430 
E-mail:  ayen@unioncounsel.net 
 
 
 
 
 
 
 
 

       
Kristy Kennedy, Office Manager 
 

 

mailto:CPautsch@nexstar.tv
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EXHIBIT A 
  



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER Case Date Filed

INSTRUCTIONS:
File an original with NLRB Regional Director for the Region in which the alleged unfair labor practice occurred or is occurring

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer

Nexstar Broadcasting, Inc. d/b/a KOIN-TV

b. Tel. No. (503) 464-0627

c. Cell No.

f. Fax No.

d. Address (Street, city, state, and ZIP code)

222 SW Columbia Street, Portland, Oregon 97201

e. Employer Representative

Pat Nevin
Vice President/General Manag

g. e-Mail patick.nevin@koin.com

h. Number of workers employed

80

i. Type of Establishment (factory, mine, wholesaler, etc.)

Broadcasting

j. Identify principal product or service

Broadcasting

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1)
and (list subsections) (5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within
the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of the Act and the Postal Reorganization
Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months the employer has engaged in unilateral changes in violation of the Act by discontinuing the past
practice of paying overtime premiums with short turnaround premiums, and has refused to provide information to the Union
relevant to bargaining.
2.
3. Full name of party filing charge (if labor organization, give full name, including local name and number)

NABET-CWA Local 51

4a. Address (Street and number, city, state, and ZIP code)

240 2nd Street, Suite 220, San Francisco, CA 94105

4b. Tel. No. (415) 398-3160

4c. Cell No.

4d. Fax No. (415) 398-3162

4e. e-Mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is
filed by a labor organization)
National Association of Broadcast Employees and Technicians — Communications Workers of America

6. DECLARATION
I declare that I have read the above charge and that the statements are true to the best of my knowledge

and belief.

A/1/1 "4k. Anne Yen

Tel. No. (510) 337-1001
Office, if any, Cell No.

Fax No. (510) 337-1023

(signature of representative or person making charge)

Address: Weinberg, Roger & Rosenfeld
1001 Marina Village Parkway, Suite 200, Alameda, CA 94501

(Print/type name and title or office, if any)

April 24, 2019

e-Mail
ayen@unioncounsel.net

(date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations Board
(NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will
further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
1\1022643

19-CA-240187                      4-24-19



 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
NEXSTAR BROADCASTING, INC. d/b/a 
KOIN-TV 

 Charged Party 

 and 

NATIONAL ASSOCIATION OF BROADCAST 
EMPLOYEES & TECHNICIANS - 
COMMUNICATION WORKERS OF AMERICA, 
LOCAL 51 

 Charging Party 

 

 
 
 
 
 
Case 19-CA-240187 
 

 

 
AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
April 24, 2019, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Pat Nevin, Vice President/General Manager 
Nexstar Broadcasting, Inc. d/b/a KOIN-TV 
222 SW Columbia St. 
Portland, OR 97201-6600 

 
 

Charles W. Pautsch 
Vice President of Labor and 
Employment/Associate Counsel 
Nexstar Media Group, Inc. 
545 E. John Carpenter Freeway, Ste. 700 
Irving, TX 75062 

 
 

 
 
 
April 24, 2019 

 Kristy Kennedy 
Designated Agent of NLRB 

Date  Name 
 
 

   
  Signature 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT B 
  



 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 19 
 
 
NEXSTAR BROADCASTING, INC. 
d/b/a KOIN-TV 
 
 and Case 19-CA-240187 
 
NATIONAL ASSOCIATION OF BROADCAST 
EMPLOYEES & TECHNICIANS, THE  
BROADCASTING AND CABLE TELEVISION  
WORKERS SECTOR OF THE COMMUNICATIONS 
WORKERS OF AMERICA, LOCAL 51, AFL-CIO 
 
 

COMPLAINT AND NOTICE OF HEARING 

 This Complaint and Notice of Hearing is based on a charge filed by National 

Association of Broadcast Employees & Technicians, the Broadcasting and Cable 

Television Workers Sector of the Communications Workers of America, Local 51, AFL-

CIO (“Union” or “NABET”).  It is issued pursuant to § 10(b) of the National Labor 

Relations Act (the “Act”), 29 U.S.C. § 151 et seq., and § 102.15 of the Rules and 

Regulations of the National Labor Relations Board (the “Board”), and alleges that 

Respondent Nexstar Broadcasting, Inc. d/b/a KOIN-TV (“Respondent”), has violated the 

Act as described below. 

1. 

The charge was filed by the Union on April 24, 2019, and a copy was served on 

Respondent by U.S. mail on April 24, 2019. 
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2. 

(a) At all material times, Respondent has been a corporation with an office 

and place of business in Portland, Oregon (the “facility”), and has been engaged in the 

operation of a television station.  

(b) On or about January 17, 2017, Respondent purchased the business of 

LIN Television Corporation, a Media General Company, d/b/a KOIN-TV (“Media General 

KOIN-TV”), and since then has continued to operate the business of Media General 

KOIN-TV in basically unchanged form, and has employed as a majority of its employees 

individuals who were previously employees of Media General KOIN-TV. 

(c) Based on its operations described above in paragraphs 2(a) and 2(b), 

Respondent has continued as the employing entity and is a successor to Media General 

KOIN-TV. 

(d) In conducting its operations during the 12-month period ending December 

31, 2018, a representative period, Respondent derived gross revenues in excess of 

$100,000. 

(e) In conducting its operations during the 12-month period ending December 

31, 2018, a representative period, Respondent purchased and received at the facility 

goods valued in excess of $50,000 directly from points outside the State of Oregon. 

(f) At all material times, Respondent has been an employer engaged in 

commerce within the meaning of §§ 2(2), (6), and (7) of the Act.  

3. 

At all material times, the Union has been a labor organization within the meaning 

of § 2(5) of the Act.  
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4. 

At all material times, the following individuals held the positions set forth opposite 

their respective names and have been supervisors of Respondent within the meaning of 

§ 2(11) of the Act and/or agents of Respondent within the meaning of § 2(13) of the Act, 

acting on Respondent’s behalf:  

Patrick Nevin – Vice President and General Manager 

Casey Wenger – Business Administrator 

5. 

(a) The following employees of Respondent (the “Units”) constitute units 

appropriate for the purposes of collective bargaining within the meaning of § 9(b) of the 

Act: 

The first, as certified by the National Labor Relations Board, 
consists of all regular full-time and regular part-time engineers and 
production employees, but excluding chief engineer, office clericals, 
professionals, guards and supervisors as defined in the Act, and all 
other employees of KOIN-TV. 

 
The second, as voluntarily recognized by the parties, consists of all 
regular full-time and regular part-time news, creative services 
employees, and web producers, but excluding news producers, IT 
employees, on-air talent (aka "performer”), office clericals, 
professionals, guards and supervisors as defined in the Act and all 
other employees of KOIN-TV. 

(b) At all material times until January 17, 2017, the Union had been the 

exclusive collective-bargaining representative of the Units employed by Media General 

KOIN-TV and, during that time was recognized as such representative by Media 

General KOIN-TV.  This recognition was embodied in successive collective bargaining 

agreements, the most recent of which was in effect from July 29, 2015, to July 28, 2017. 
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(c) Since about January 17, 2017, based on the facts described above in 

paragraphs 2(b), 2(c), 5(a), and 5(b), the Union has been the designated exclusive 

collective-bargaining representative of the Units. 

(d) At all material times, based on § 9(a) of the Act, the Union has been the 

exclusive collective-bargaining representative of the Units. 

6. 

(a) On about December 18, 2018, the Union, in person by hand delivery, 

requested that Respondent furnish the Union with the following information: 

i. A list of specific contracts, with broadcast call letters, Union 
name and Local number, and copy of the current provision 
(with effective dates of the contract) that contain provisions 
where the union reimburses Nexstar for “dues checkoff 
practice;” 

ii. The actual cost to Nexstar for the “dues checkoff practice” at 
each of the aforementioned broadcast stations, spelling out 
the costs and stations; and 

iii. The actual current cost to Nexstar for “dues checkoff” 
processing at KOIN-TV.  Please itemize the costs. 

 
(b) The information requested by the Union, as described in paragraph 6(a) is 

necessary for, and relevant to, the Union’s duties and responsibilities in the collective 

bargaining process. 

(c) Since about December 18, 2018, Respondent has failed and refused to 

furnish the Union with the information requested by it as described above in paragraphs 

6(a) and 6(b).  

7. 

By the conduct described above in paragraph 6, Respondent has been failing 

and refusing to bargain collectively and in good faith with a union in violation § 8(a)(5) of 

the Act. 
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8. 

 The unfair labor practices of Respondent described above affect commerce 

within the meaning of §§ 2(6) and (7) of the Act. 

ANSWER REQUIREMENT 

Respondent is notified that, pursuant to §§ 102.20 and 102.21 of the Board’s 

Rules and Regulations, it must file an answer to the above complaint.  The answer must 

be received by this office on or before December 9, 2019, or postmarked on or 

before December 8 2019.  Respondent should file an original and four copies of the 

answer with this office and serve a copy of the answer on each of the other parties. 

An answer may also be filed electronically through the Agency’s website.  To file 

electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case 

Number, and follow the detailed instructions.  The responsibility for the receipt and 

usability of the answer rests exclusively upon the sender.  Unless notification on the 

Agency’s website informs users that the Agency’s E-Filing system is officially 

determined to be in technical failure because it is unable to receive documents for a 

continuous period of more than 2 hours after 12:00 noon (Eastern Time) on the due 

date for filing, a failure to timely file the answer will not be excused on the basis that the 

transmission could not be accomplished because the Agency’s website was off-line or 

unavailable for some other reason.  The Board’s Rules and Regulations require that an 

answer be signed by counsel or non-attorney representative for represented parties or 

by the party if not represented.  See § 102.21.  If the answer being filed electronically is 

a pdf document containing the required signature, no paper copies of the answer need 

to be transmitted to the Regional Office.  However, if the electronic version of an answer 
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to a complaint is not a pdf file containing the required signature, then the E-filing rules 

require that such answer containing the required signature continue to be submitted to 

the Regional Office by traditional means within three (3) business days after the date of 

electronic filing.  Service of the answer on each of the other parties must still be 

accomplished by means allowed under the Board’s Rules and Regulations.  The answer 

may not be filed by facsimile transmission.  If no answer is filed, or if an answer is filed 

untimely, the Board may find, pursuant to a Motion for Default Judgment, that the 

allegations in the complaint are true. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT at 9 a.m. on the 3rd day of March, 2020, in the 

Green-Wyatt Federal Building, 1220 SW 3rd Avenue, Suite 605, Portland, Oregon, and 

on consecutive days thereafter until concluded, a hearing will be conducted before an 

administrative law judge of the National Labor Relations Board.  At the hearing, 

Respondent and any other party to this proceeding have the right to appear and present 

testimony regarding the allegations in this complaint.  The procedures to be followed at 

the hearing are described in the attached Form NLRB-4668.  The procedure to request 

a postponement of the hearing is described in the attached Form NLRB-4338. 

DATED at Seattle, Washington, this 25th day of November, 2019. 

 
 

      _____________________________________ 
      Ronald K. Hooks, Regional Director 
      National Labor Relations Board, Region 19 
      2948 Jackson Federal Building 
      915 Second Avenue 
      Seattle, Washington 98174 
Attachments 
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(OVER) 

Procedures in NLRB Unfair Labor Practice Hearings  

The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the 
National Labor Relations Board who will be an independent, impartial finder of facts and applicable law.  You may 
be represented at this hearing by an attorney or other representative.  If you are not currently represented by an 
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible.  
A more complete description of the hearing process and the ALJ’s role may be found at Sections 102.34, 102.35, 
and 102.45 of the Board’s Rules and Regulations.  The Board’s Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachments/basic-page/node-1717/rules_and_regs_part_102.pdf.   

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures 
that your government resources are used efficiently.  To e-file go to the NLRB’s website at www.nlrb.gov, click on 
“e-file documents,” enter the 10-digit case number on the complaint (the first number if there is more than one), and 
follow the prompts.  You will receive a confirmation number and an e-mail notification that the documents were 
successfully filed.   

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreement.  The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce government expenditures and promote amity in labor relations and encourages 
the parties to engage in settlement efforts.  

I. BEFORE THE HEARING 

The rules pertaining to the Board’s pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board’s Rules and 
Regulations.  In addition, you should be aware of the following: 

• Special Needs:  If you or any of the witnesses you wish to have testify at the hearing have special needs 
and require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon as 
possible and request the necessary assistance.  Assistance will be provided to persons who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 
100.603. 

• Pre-hearing Conference:  One or more weeks before the hearing, the ALJ may conduct a telephonic 
prehearing conference with the parties. During the conference, the ALJ will explore whether the case may 
be settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to 
resolve or narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents.  
This conference is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to 
discussions at the pre-hearing conference.  You do not have to wait until the prehearing conference to meet 
with the other parties to discuss settling this case or any other issues. 

II. DURING THE HEARING 

The rules pertaining to the Board’s hearing procedures are found at Sections 102.34 through 102.43 of the Board’s 
Rules and Regulations.  Please note in particular the following: 

• Witnesses and Evidence:  At the hearing, you will have the right to call, examine, and cross-examine 
witnesses and to introduce into the record documents and other evidence.   

• Exhibits:  Each exhibit offered in evidence must be provided in duplicate to the court reporter and a 
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered 
in evidence.  If a copy of any exhibit is not available when the original is received, it will be the  
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• responsibility of the party offering such exhibit to submit the copy to the ALJ before the close of hearing.  
If a copy is not submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit 
may be rescinded and the exhibit rejected.  

• Transcripts:  An official court reporter will make the only official transcript of the proceedings, and all 
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript 
other than the official transcript for use in any court litigation.  Proposed corrections of the transcript 
should be submitted, either by way of stipulation or motion, to the ALJ for approval.  Everything said at the 
hearing while the hearing is in session will be recorded by the official reporter unless the ALJ specifically 
directs off-the-record discussion.  If any party wishes to make off-the-record statements, a request to go off 
the record should be directed to the ALJ.  

• Oral Argument:  You are entitled, on request, to a reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing.  Alternatively, the ALJ may ask for 
oral argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and the factual issues involved. 

• Date for Filing Post-Hearing Brief:  Before the hearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ.  The ALJ has the discretion to grant this request 
and to will set a deadline for filing, up to 35 days.   

III. AFTER THE HEARING 

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board’s Rules and Regulations.  Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ:  If you need an extension of time to file a post-hearing 
brief, you must follow Section 102.42 of the Board’s Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the trial 
occurred.  You must immediately serve a copy of any request for an extension o f  t im e  o n  all other 
parties and fu r n i s h  proof of th a t  service with your request.  You are encouraged to seek the agreement 
of the other parties and state their positions in your request.   

• ALJ’s Decision:  In due course, the ALJ will prepare and file with the Board a decision in this matter.  
Upon receipt of this decision, the Board will enter an order transferring the case to the Board and 
specifying when exceptions are due to the ALJ’s decision.  The Board will serve copies of that order and 
the ALJ’s decision on all parties.   

• Exceptions to the ALJ’s Decision:  The procedure to be followed with respect to appealing all or any part 
of the ALJ’s decision (by filing exceptions with the Board), submitting briefs, requests for oral argument 
before the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in 
Section 102.46 and following sections.  A summary of the more pertinent of these provisions will be 
provided to the parties with the order transferring the matter to the Board.  



FORM NLRB 4338 
 (6-90) 

 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

NOTICE 
 

Case 19-CA-240187 

The issuance of the notice of formal hearing in this case does not mean that the matter 
cannot be disposed of by agreement of the parties.  On the contrary, it is the policy of this office 
to encourage voluntary adjustments.  The examiner or attorney assigned to the case will be 
pleased to receive and to act promptly upon your suggestions or comments to this end. 
 

An agreement between the parties, approved by the Regional Director, would serve to 
cancel the hearing.  However, unless otherwise specifically ordered, the hearing will be held at 
the date, hour, and place indicated.  Postponements will not be granted unless good and 
sufficient grounds are shown and the following requirements are met:   
 

(1) The request must be in writing. An original and two copies must be filed with the 
Regional Director when appropriate under 29 CFR 102.16(a) or with the Division of 
Judges when appropriate under 29 CFR 102.16(b). 

(2)  Grounds must be set forth in detail; 
(3)  Alternative dates for any rescheduled hearing must be given; 
(4)  The positions of all other parties must be ascertained in advance by the requesting 

party and set forth in the request; and 
(5) Copies must be simultaneously served on all other parties (listed below), and that fact 

must be noted on the request. 

Except under the most extreme conditions, no request for postponement will be granted during 
the three days immediately preceding the date of hearing. 

 
CERTIFIED MAIL 
7019 2280 0000 3022 2620 
 

FIRST CLASS MAIL 

Pat Nevin, Vice President/General Manager 
Nexstar Broadcasting, Inc. d/b/a KOIN-TV 
222 SW Columbia St., Ste 162 
Portland, OR 97201-6600 

Charles W. Pautsch, Vice President of Labor 
and Employment/Associate Counsel 

Nexstar Media Group, Inc. 
545 E. John Carpenter Fwy., Ste. 700 
Irving, TX 75062 
 

 Anne I. Yen, Attorney 
Weinberg, Roger & Rosenfeld 
1001 Marina Village Pkwy., Ste. 200 
Alameda, CA 94501-6430 
 

 Carrie J. Biggs-Adams, President 
NABET - CWA, AFL-CIO, Local 51 
240 2nd St., Ste. 220 
San Francisco, CA 94105-3188 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT C 
  



1  

                                                      UNITED STATES OF AMERICA 
                      BEFORE THE NATIONAL LABOR RELATIONS BOARD   

REGION 19 
 

 
NEXSTAR BROADCASTING, INC. d/b/a 
KOIN-TV 

 
Respondent- Employer 

 
 
 

v.                                                                                    Case   19-CA-240187 
 
 

NATIONAL ASSOCIATION OF 
BROADCAST EMPLOYEES AND 
TECHNICIANS ---COMMUNICATION 
WORKERS OF AMERICA, AFL-CIO, Local 51 

 
Charging Party -Union 

 
 
 

ANSWER 
 
                      NEXSTAR BROADCASTING, INC. d/b/a KOIN-TV, (hereinafter 

"Nexstar" or "Respondent") by one its attorneys Charles W. Pautsch, hereby provides 

its ANSWER to the Complaint filed herein pursuant to Section 102.20 of the NLRB 

Rules and Regulations, and states as follows as to each of the allegations made in the 

Complaint: 

 

1. (a) As to Paragraph 1 of the Complaint, Respondent admits, upon information and     

belief, that a Charge in this proceeding was filed by the Union against Respondent, 

on or about April 24,2019, and served on it thereafter, but denies all allegations made 

in that Charge and this Complaint that it violated the National Labor Relations Act. 
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2. (a). Respondent admits the allegations of Paragraph 2 (a) of the Complaint. 

     (b). Respondent admits the allegations of Paragraph 2 (b) of the Complaint. 

     (c). Respondent admits the allegations of Paragraph 2 (c) of the Complaint. 

     (d). Respondent admits the allegations of Paragraph 2 (d) of the Complaint. 
                    .    
     (e). Respondent admits the allegations of Paragraph 2 (e) of the Complaint. 
 
     (f).  Respondent admits the allegations of Paragraph 2 (f) of the Complaint. 
 

              3.    Respondent admits the allegations of Paragraph 3 of the Complaint. 
 
  4.     Respondent admits the allegation of the Paragraph 4 of the Complaint. 

  5. (a). Respondent admits the allegations of Paragraph 5(a) of the Complaint.  

      (b). Respondent admits the allegations of Paragraph 5(b) of the Complaint. 

      (c). Respondent admits the allegations of Paragraph 5(c) of the Complaint. 

      (d). Respondent admits the allegations of Paragraph 5(d) of the Complaint.  

   6. (a). Respondent admits the allegations of Paragraph 6(a) of the Complaint. 

        (b). Respondent denies the allegations of Paragraph 6(b) of the Complaint. 

        (c)  Respondent denies the allegations of Paragraph 6(c) of the Complaint.  

    7.    Respondent denies the allegations of Paragraph 7 of the Complaint.  

    8.    Respondent denies the allegations of Paragraph 8 of the Complaint.  

                                                           DEFENSES 

1. As and for its first defense, Respondent states that the Employer supplied the Union 

with all the information responsive to its relevant and material requests. 

2.  Respondent states that the Employer furnished the Union the Union with all 
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information responsive to the relevant and material requests sent by the Union that 

was at its disposal but that it was not obligated to send information that either does 

exist, was not in its possession or was in the possession of third parties 

3. As and for its third defense, Respondent states that certain of the information sought 

by the Union was neither relevant to nor material to any duty that the Union had with 

respect to the administration of the collective bargaining agreement between it and 

the Employer. 

4. As and for its fourth defense, Respondent states that the charge was filed in bad faith 

as is evidenced by the fact that subsequent to the filing of the Charge, the Union has 

failed to bargain in good faith over issues related to checkoff authorization, 

including but not limited to completely refusing to respond to information requests 

on the subject.  

5. As and for its fifth defense, Respondent states that the granting of the relief sought 

in the Complaint would not effectuate the purposes of the National Labor Relations 

Act in any way as any claimed benefit from the action is wholly de minimis. 

6. As and for its sixth defense, Respondent states that to the extent the allegations made 

in the Complaint occurred six months prior to April 24, 2019 they are barred by the 

provisions of section 10(b) of the National Labor Relations Act. 

7.  As and for the seventh defense, Respondent states that this dispute should be deferred to 

the arbitration procedures established by the collective bargaining agreement between 

the Union and the Employer as the Agreement, though expired, provides for the sort of 

information that should be shared between the Employer and the Union relative to 

checkoff of union dues and the union’s enforcement of the provision. 
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WHEREFORE, this Complaint should be dismissed in its entirety and the Respondent 

should recover its costs.  

 
                          
                        Dated: December 7, 2019 
                                                                                                                                     
 
                                                        NEXSTAR BROADCASTING, Inc. d/b/a KOIN-TV  
 
 
                                                          _________________________ 

                                                          By: Charles W. Pautsch Esq. 
                                                       NEXSTAR MEDIA GROUP, Inc.  
                                                           
                                                          545 John Carpenter Freeway Suite 700 
                                                       Irving, TX 75062 
                                                       Telephone: (480) 489-1130 
                                                       cpautsch@nexstar.tv  
  
 

                                                         AFFIDAVIT OF SERVICE 
 
 

I hereby certify that I served the foregoing ANSWER on December 7, 2019 on 

counsel for the Charging Party Union Anne Yen by e-mailing a copy of same to her 

at ayen@unioncounsel.net and on the Regional Director Ronald K. Hooks, Region 

19, acting in his capacity as Counsel for the General Counsel, by e-mailing a copy of 

same to him at Ronald.hooks@nlrb.gov: 

                     

                                                                                                                        

___________________________ 

          Charles W. Pautsch 

mailto:ayen@unioncounsel.net
mailto:Ronald.hooks@nlrb.gov
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AGREEMENT

This Agreement is made effective as of July 29, 2015 by and between LIN Television
Corporation, a Media General Company, d/b/a KOIN-TV, (hereinafter referred to as ICOIN-TV
or the "Employer," or the "Companr) or its successors, lessees, or assigns, and the
NATIONAL ASSOCIATION OF BROADCAST EMPLOYEES AND TECHNICIANS, THE
BROADCASTING AND CABLE TELEVISION WORKERS SECTOR OF THE
COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, or its Successors (hereinafter
referred to as the "Union" or "NABET-CWA.").

RECOGNITION AND WARRANTY

The Union represents and warrants that it represents for collective bargaining purposes
two (2) separate and distinct bargaining imits.

The first, as certified by the National Labor Relations Board, consists of all regular full-
Hine and regular part-time engineers and production employees, but excluding chief engineer,
office clericals, professionals, guards and supervisors as defined in the Act, and all other
employees of KOIN-TV.

The second, as voluntarily recognized by the parties, consists of all 'regular full-time
and regular part-time news, creative services employees, and web producers, but excluding
news producers, IT employees, on-air talent (aka "performer?) office clericals, professionals,
guards and supervisors as defined in the Act and all other employees of KOIN-TV.

The fact that the parties have included each separate unit within this Agreement does
not alter their separateness, nor shall the practice or contract interpretation of the parties, if
any, under this Agreement with respect to one of the units be applicable in any way as
evidence of practice or contract interpretation with respect to the other unit under this
Agreement.

Whenever the term "Employee is used in this Agreement, it shall refer to an
Employee within either of the units covered by this Agreement.

The Company separately recognizes the Union as the exclusive bargaining agent for all
such Employees of the Company in each unit and agrees to bargain collectively with the Union
with respect to wages, hours of worlc, and other terms and conditions of employment for all
classifications of Ernployees herein defined.

The parties agree the term " engineers and production employee? includes the
following classifications: maintenance and installation engineers, audio operators, camera
operators, chyron operators, editors, directors, technical directors, Ignite operators, lighting
technicians, master control operators, news videographers, chief news videographer, graphic
artists, floor directors and teleprompter operators.



The parties agree the term "news employees" include the following classifications:

assignment desk editors, associate producers, writers and web producers.

The parties agree the teim "creative services ernployeee includes the following
classifications: editors and videographers who create commercials and other special

programs

ARTICLE 1
MANAGEMENT RIGHTS 

NABET-CWA recognizes the exclusive right mid responsibility of the Company to
direct the worldng force and to direct the operations of the Company. The Company's

rights shall include, but not be limited to, those necessary to maintain order and efficiently
manage the Company, and to discharge, suspend, or discipline Employees for just cause

and to establish worlcing rules and to control station operations, provided, however, that
the exercise of such rights does not violate the terms aud provisions of this Agreement.

ARTICLE 2
UNION SECURITY

The Company agrees that, as a condition of employment, all Employees covered by

this Agreement shall, within thirty (30) days after execution of this Agreement, or in the
case of new Employees, thirty (30) days after commencement of their employment
whichever is later, become and rernain members of the Union, in good standing, during the
term of their employment under this Agreement or any extension thereof except for any

reason deemed appropriate under law.

The Company will, within three (3) business days after receipt of notice frorn the
Union, give notice to any Employee who has not fulfilled their financial obligation to the

Union that their employment will be terminated within one (I) week if he or she does not
comply with this provision. The Union agrees to hold harmless and indemnify the
Employer for any errors made upon instructions from the Union.

ARTICLE 3
UNION BUSINESS

3.1 Dues Cheek-Off: Upon receipt of a signed authorization of the Ernployee
involved in the form set forth herein, the Company will deduct from the Employees pay

cheek the dues payable by the Employee to the Union during the period provided for in

said authorization. Deductions for Union dues shall be remitted to the Local Union no
later than the tenth (lOth) day of the month followhig the deductions and shall include all
deductions made in the previous month. The Company will furnish the Local Union, at
that time, with an alphabetical record of those for whom deductions have been made,
Social Security number, grosS earnings of each Employee for the period and the total
amonnt of each deduction.
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The Union agrees to hold harmless and indemnify the Employer for auy
computational or remission errors made upon instructions from the Union. The Union
agrees to notify the Employer in advance of any modifications in dues structures or
deductions.
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DUES AND INITIATION FEE CHECK OFF AUTHORIZATION

The Company and the Union agree that the Check-Off Authorization shall be in the
following form:

Name: 
(Please Print)

Position:

Sockd Security Number: 

I hereby authorize KOIN-TV to deduct bi-weekly from my gross earntngs a swn equal to
 percent ( %)from the p•evious bi-weekly period including all overtime and
penalty payments, on account of membershzp dues in NABET-CPYA. In adclition, I fitrther
authorize KOIN to deduct from my wages on account of union initiation fees the sum of
 dollars, which shall be paid (provide for period and number of payments. The sums
thus to be deducted are hereby assigned by me to NABET-CWA, and are to be remitted by the
COMPANY to the National Association of Broadcast Employees and Technicians -
Communications Workem ofAmerica, AFL-CIO, Local 51.

I submit this authorizaaon and assignment with the understanding that it will be effective and
irrevocable for a period of one (1) year from this date, or up to the termination date of the
current Collective Bargaining Agreement between KOIN-TV and NABET-CWA, AFL-CIO,
whichever occurs sooner.

This authorization and assignment shall continue in full force and effect for yearly periods
beyond the irrevocable period set forth above, and each subsequent yearly period shall be
similarly irrevocable unless revoked by me within ten (10) days prior to the expiration of any
irrevocable period thereof Such revocation shall be affected by written notice by Registered
Mail to the Company and the Union within such ten (10) day period.

DATE:  SIGNED: 

NABET-CWA, Local 51

240 2nd Street Suite220
San Francisco, CA 94105
Phone (415) 398-3160
Fax (415) 398-3162
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3.2 Bulletin Board: The Union may use up to two (2) bulletin boards at the
Employer's facility for tbe posting and dissemination of Union information. One bulletin board
will be located in the vending machine area and the other in the hallway heading to Master
Control and shall be no larger than 3 by 4 feet. No information unrelated to legitimate Union
business shall be posted on the bulletin boards and shall not conflict with Company policies.

3,3 Release Time for Negotiations: Up to two (2) Employees elected by the Union
to serve as negotiators shall be released frorn their work schedule to participate in negotiations
and for up to one (I) week as required to prepare prior to the commencement of negotiations,
except no more than one (1) employee per department will be dismissed pursuant to this clause
for the weelc of preparation prior to the commencement of negotiations. Such Employees will
be paid by the Union for such activities.

3.4 Leave of Absence for Union Business: Upon request by the Union, at any
given dine at least one (1) Employee from each worlc area shall be granted a leave of absence
to engage in Union business, without pay. Such requests shall be in writing and shall give at
least seven (7) days advance notice. The duration of any such leave shall be by mutual
agreement between the parties, which shall not be unreasonably denied.

3.5 Picket Liue:

3.5.1 The Employer will not assign, transfer or require Employees to go to any radio or
television station, transmitter, studio or property to perform the duties of Employees who are
on a sanctioned strilce or originate a program or programs especially for such station.
Employees shall not be required to directly transfer, transmit or pass through to any entity
which is on strilce, material intended solely and exclusively for the use of that entity.

3.5.2 No Employee under these Agreements shall be required to work on any premises
where a shike is in progress nor to cross any picket line, provided that such strilce or picket
line is established as a result of a shike sanctioned by the Central Labor Council having
jurisdiction in the area or, if the Union is not a party to the Central Labor Council, by the
Building Trades Council or, by the International Union. This prohibition shall not apply where
a common site situation exists and the Employer is not a party to the controversy and a
separate gate has been lawfully established for unions not involved in the dispute to enter the
premises of the common site nor in the perfonnance of duties relative to coverage of the
dispute in progress. The foregoing shall not apply however to legitimate newsgathering
activities conducted on behalf of the Employer.

3.6 Union Notification:

3.6.1 The Employer shall give the Union seven (7) days prior notice of opportunities
for regular employment in the classifications covered by this Agreement. Notice(s) of available
positions will be posted in the Employer's facility. However, the Employer shall not be
prohibited from seeking and reviewing any applications from other sources or individuals.

5



3.6.2 The Ernployer shall notify the Union within seven (7) days when new Employees

have been hired in the classifications covered by these Agreements, together with their names,

addresses, social security numbers, and phone numbers, classification, weekly rate of pay.

ARTICLE 4
GRIEVANCE AND ARBITPATION PROCEDURE 

In the event any dispute or grievance shall arise concerning the interpretation or

application of the express terms of this Agreement, this issue shall be resolved as follows,

except Steps 1,2 and 3 shall be modified to incorporate the changes set forth in Attachment 1.

Step 1. Should a union grievance arise during the term of this Agreement, the

grievance shall be discussed by the Union representative and the Company.

Step 2. Should the grievance remain unresolved after such discussions, it shall be

reduced to writing and submitted to the Company within twenty-one (21) days of the

circumstances giving rise to the grievance. The parties will meet to discuss the grievance in an

attempt to resolve the issue. Up to two (2) Union representatives in attendance at such meeting

will not suffer loss of normal wages. If the parties fail to settle the grievance, the Union shall

have the rigbt to proceed to arbitration as hereinafter provided. If a grievance is not submitted

in writing within twenty-one (21) days after the circumstances giving rise to the grievance, it

shall be waived.

In disciplinary matters, the twenty-one (21) day period of Union knowledge shall

commence upon receipt by the Union of the notice specified in Article 7.

Where an Aibitrator directs an economic remedy due to what is deemed a "continuing

violation," the remedy shall be lirnited to a period of no more than twelve (12) months prior to

the written grievance being filed until the violation is corrected.

A meeting of up to two (2) representatives of the Union and the Company will be

arranged at a mutually agreeable location and time to discuss the grievance within fourteen

(14) days of the filing of the grievance. If the parties are unable to settle the grievance, the

Union, within thirty (30) days of such meeting, shall have the right to proceed to arbitration as

hereinafter provided. Should the Union representative request that the grievant attend any

meetings relating to the grievance, the request shall be accommodated and the grievant shall

not suffer a loss ofpay for attending such meetings.

Step 3. The parties will endeavor to mutually agree on an impartial Arbitrator. in the

event that the parties cannot mutually agree, either party may request a panel of seven (7)

arbitrators who are members of the National Academy of Arbitrators and who hear cases

within the geographic area of the dispute. Upon receipt of the panel, the parties shall

alternatively strike names until one (1) is remaining, who shall be the Arbitrator to hear the

matter. The parties shall determine who will strilce the first nnme by drawing lots. Either party

may notify the Arbitrator of his selection and request that available dates for hearing be

provided to the parties. Upon receipt of the arbitrator's dates, the parties will promptly agree
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to a hearing schedule or the arbitrator shall be authorized to set the schedule. It is mutually
recognized that there is a mutual benefit in completing the hearing, briefing and decision-
making process in a reasonably prompt and timely fashion. The written decision and Award of

the Arbitrator shall be final and binding upon the parties to this Agreement. The cost of the
Arbitrator and, if mutually requested, the court reporter, shall be borne equally by the parties,

but otherwise, each party shall bear its own expense.

The Arbitrator shall have no power to alter, amend, change, add to, or subtract frorn any

terms of this Agreement, but shall determine only whether or not there has been a violation of

this Agreement in the respect alleged in the Grievance. The decision of the Arbitrator shall be
based solely upon the evidence presented by the respective parties in the presence of each
other, and by the arguments presented to him or her by the respective parties in any post-
hearing briefs they may choose to submit as peimitted by the Arbitrator.

The Arbitrator shall not render any decision which in practical or actual effect modifies,
rev ses, detracts from or adds to any of the tenns or provisions of this Agreement.

The Arbitrator shall have no power to render an award on any Cnievance arising before
or after the effective date of this Agreement or any extension thereof, except by mutual consent
of the parties.

ARTICLE 5
STRIKES AND LOCKOUTS

So long as the parties comply with the grievance and arbitration procedure and any
decisions thereof, the Union agrees that there will not be a strike, slow-down or suspension of
work or other worlc stoppages or other unprotected concerted activities against the Company,

nor any piciceting or boycotting activities directed against the Company, and the Company
agrees that there shall be no lockont of its Employees during the tenn of this Agreement -unless

the Union violates the no strike obligations noted above.

ARTICLE 6
PROBATION

All new full-time Employees will be placed on probation for a period of ninety (90)

calendar days from the date they begin employment. The probationary period for any such
full-tirne Employees may be extended by the Employer for an additional sixty (60) calendar

days with agreement by the Union.

All new part-time Employees will be placed on probation for a period of ninety (90)
worldng days from the date they begin employment. The probationary period for any such part-
time Employee may be extended by the Employer for an additional sixty (60) worlcing days with
agreement by the Union.

During this period the respective probationary Employee as described above will be
considered temporary only and may be discharged at the sole discretion of the Employer, and
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such discharge shall not be subject to the grievance and arbitration procedure of this Agreement.

Upon completion of probation, Employees will be considered regular Employees and their

seniority shall date from the beginning of employment.

ARTICLE 7
DISCIPLINE/DISCHARGE

7.1 Employees may be suspended or discharged only forjust cause. In the event an

Employee is disciplined or suspended by the Employer, and the Employee believes it is

without just cause, this matter may be handled as a grievance under the "Grievance and

Arbitration" Section of this Agreement. Notice of any disciplinary action taken by the

company will be given to the Ernployee in the form of a rnerno with a copy to the Union.

7.2 If employment is terminated, the accrued vacation and holiday credits, if any,

shall be paid. However, if the Employee resigns, he or she should give two (2) weeks advance

written notice.

7.3 ln the case of any termination of employment initiated by the Company (except

for terminations relating to misconduct), the terrninated Employee shall be given at least two

(2) weelcs written notice of the termination or two (2) weeks pay in lieu of notice. In the event

that a final and binding decision of an Arbitrator directs the reinstatement of an Employee or

removal of suspension without pay, the Arbitrator shall determine whether there shall be any

deductions from bacic pay, such as, for exarnple, interim earnings or unemployment

compensation received.

ARTICLE 8
HOURS OF WORK

8.1 The "normal work weer shall be defined as commencing at 12:00 a.m.

Monday and ending at 11:59 p.m. on Sunday. All worlc schedules, continuing hours of worlc

and days off will be prepared and posted two (2) weeks in advance of the commencement of

the worlcweelc. The Employer will post work schedules as soon as they are known to the

Employer.

8.2 The regular workweek for full time Employees shall be defined as five (5)

consecutive days of eight (8) consecutive hours, which shall exclude a thirty (30) minute

unpaid lunch period and two (2) paid ten (10) minute rest periods. Such lunch shall be

scheduled no earlier than the beginning of the third (3"3) hour and cornpleted no later than the end

of the fifth (5th) hour of their shift.

8.2.1 Upon notification and approval fiom a supervisor or manager, if the Employer

needs 8 hours of work performed during the shift, then the meal period moves to the end of

the shift as overtime. Lf there is other overtime scheduled/worked the meal will be placed after

that thne and treated as time worked. The Employees shall be free to leave the Employer's

premises for the day during the meal period at the end of the shift. If the Ernployee seeks to

notify a supervisor or manager for approval to work during his/her scheduled lunch period but
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does not hear from the supervisor or manager, the Ernployee may take his/her lunch period at the

end of the shift as described above.

8.2.2 The parties may enter into alternate arrangements for lunch and codify them

with signatures of the Employer, Employee and Union. As part of those agreements, the

parties will include language that spells out what happens if the Employee is required by the

employer to worlc during that duty free lunch.

8.3 There shall be no pyramiding of overtime for any reason.

8.4 All hours worlced in excess of either eight (8) consecutive hours in any one (1)

worlcday and all hours in excess of forty (40) hours in a weelc, shall be paid for at the rate of

tirne and one-half the regular rate of pay, unless scheduled under a different combination (i.e.,

four (4), ten (10) hour days) in which overtime would apply after regular scheduled hours are

completed.

8.5 All hours worked on an Employee's sixth (6th) consecutive scheduled day of worlc

shall be paid for at the rate of tiine and one-half. All hours worked on an Employee's seventh

(7th) consecutive scheduled day of worlc dining his regular worlcweelc shall be paid at the rate of

double time unless such work is required due to an unforeseen emergency in which case the rate

shall continue at time and one-half. Overthne shall be computed in one-quarter (1/4) hour

segments. If an Employee is called in to perfoim work during scheduled time off, except work

comrnencing prior to and extending into a regular shift or immediately following a scheduled

shift, shall-receive not less than four (4) hours pay at the applicable rate of pay. The Company

shall pay Employees for all compensable time worked as defined by federal and/or state law.

8.6 It is recognized that a rest period of at least twelve (12) hours shall intervene

between the conclusion of one (1) shift and the commencement of the next. Should an

Employee be assigned with less than the minimum rest periods he will be paid at one and one-

half (1-1/2) his regular rate of pay for all hours less than the minimum time unless such

assignment is based upon specific coverage for an unanticipated absence of another Employee,

but only for the first four (4) shifts that are replaced.

8.7 For the purposes of this Agreement the term "two days ofr means at least sixty

(60) consecutive hours for each Employee except when mutually satisfactory shift changes

occur. For the purposes of this Agreement the terra "three days off' means at least eighty-four

(84) consecutive hours except when mutually satisfactory shift changes occur. Any incursion

into these periods by worlc assigned by the Company will be compensated under Section 8.5,

unless the incursion is with the agreement of the Employee to accommodate mutually

satisfactory shift changes.

8.8 Any day an Employee utilizes sick leave and does not work will not be counted as

a day worked for purposes of computing overtime pay in an Employee's worlcweelc, Overtime in

such worlcweeks will not be paid mail the Employee actually works forty (40) hours,
notwithstanding anything to the contrary in Article 8 or in this Agreement.
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8.9 On-Call Rotation: The Company may schedule employees in classification of

News Videographer for on-call weelcend shills and agrees to assign such shifts equitably using

an on-call rotation. The on-call rotation shall be scheduled quartedy. If the Company wishes to

discontinue the on-call rotation, it shall notify the Union two (2) weelcs pnor to the end of the
quarter for following quarter. On-Call employees shall respond, within a reasonable time-period,

to brealcing news or other emergencies outside regular hours or when scheduled employees

cannot meet the demands of news events.

To meet operational needs, provide advance notice and distribute on-call responsibilities
equitably, the following procedures will apply:

(a)

(b)

(c)

One (1) employee in the News Videographer classification will normally
be designated to on-call duty for the weekend shifts. The Company may
schedule more than one (1) employee in the News Videographer
classification to meet special needs or work schedules. This designation
will be rotated each weekend and will be posted two (2) weeks prior to the
end of the quarter for the following quarter. Employees who have selected
vacation, or have other approved time off, will not be scheduled on-call
during such vacation or other time off. Subject to prior Company
approval, an on-call employee may trade or relinquish on-call shifts
provided that adequate coverage is available The weekend is defined as
the period from Ffiday at 11:00 p.m. until the following Monday at 6:00
a.m.

It is understood and agreed that employees who are available to respond to
overtime call-backs are waiting to be engaged (as defined by the Fair
Labor Standards Act) by the Company.

Employees who are waiting to be engaged are free to participate in
personal activities; are not required to remain at home, at the Company's
premises or any other specified location during the period that they are on-
call. If the Company restricts the movement of the Employee sufficiently
so that the Employee is legally required to be compensated for being
"engaged to be waitine under the Fair Labor Sthndards Act, the Company
will pay the Employee for all thne "engaged to be waiting." Such
employees will be available for callout by either leaving another phone
number where they can be contacted or by carrying on their person a
communication device such as a cellular telephone, or other such
communication device which enables the Compri), to contact them.

The Company will assign News Videographers use of a Company vehicle
to respond to breaking news or other emergencies outside regular hours, if
necessary. Any such News Videographer shall use a Company-owned
vehicle when on-call.
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News management may call other News Videographers who are not on-call depending on

the location of the news event, the significance or importance of the news event and/or the

volume of news events.

ARTICLE 9
NIGHT SHIFT DIFFERENTIAL

All time worlced between the hours of 12 midnight and 6:00 a.m. shall be paid at a night

differential of ten percent (10%).

ARTICLE 10
TRAVEL

10.1 Automobile Travel: Automobile travel by Employees shall be covered by the

Vehicle Use Policy in the Company's Ernployee Guidebook. It is understood that under no

circumstances shall an Employee be required to use their car under this Article.

Einployees who are ticiceted for a moving violation for which they are responsible

while driving on Company business must pay the fine for such ticicet, whether the moving

violation occurred while driving a Company- owned vehicle or their own vehicle.

10.2 Overnight Accommodations: When Employees are required to stay overnight

away from home due to out-of-town assignments, the Employer will provide safe, adequate and

clean lodging consisting of single rooms or equivalent accominodations when available.

10.3 Paid Travel Time: All travel time to and from the worlc assignment shall be

paid time. On travel days away from the Portland DMA, when the assignment is a travel only

day, the day may be paid at a regular days shift (8 hours or 10 hours). If the employer

schedules the wodc day as a travel/worlc day then all elapsed hours will be paid at the

appropriate rate(s). Short turnaround pay will not be paid if the Employees travel only day

begins less than twelve (12) hours after the Employee's last shift.

10.4 Other Expense Reimbursement: Employees will receive reasonable

reimbursement for expenses for actual expenses incurred with assignment of duties 40 miles or

more from the station or when an employee is lodged oven-light regardless of the distance.

However, the Company shall not pay expenses for a trip to Salem, Oregon, where the Employee

does not stay overnight.

AR 11CLE 11
PART-TIME EMPLOYEES & DAILY HIRES

11.1 The Company has the right to hire part-thne Employees to perform the work of

Employees provided:

(a) No full-time Employee will be laid off while a part-time Employee of
the samejob description is in the employ of the Company.
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Part Time Employees will not be utilized to supplant regular full-time

positions.

(b) Part-time Employees will noimally work not less than sixteen (16) hours,

nor more than thirty (30) hours in any workweek, except for situations

involving coverage for vacations, sickness, holidays, personal leave

utilized by others, or emergency news coverage.

(c) Part-time Employees who are regularly assigned to work thirty (30)

hours or more per week with at least ninety (90) days of service will be

entitled to participate in the benefit plans on the same basis as full-time

Employees. If any employee was regularly assigned to work twenty

(20) hours or more per week prior to November 1, 2007 and was eligible
for benefits, he will retain benefit eligibility if he continues to be

regularly assigned to work at least twenty (20) hours.

(d) Part-time Employees gain seniority in their classification in relation to

other part-time Employees.

(e)

(±)

That vacation, sick leave and holiday benefits shall be pro-rated based on

full thne. Future eligibility for insurance coverages shall be based upon

the Employer's policy extended to all Employees.

That when a vacancy occurs in a fiilltime position, the Einployer will
give preferential consideration to the appointment of qualified part-time
Employees who have worked at least 1,000 hours with the Employer.

However, this shall not be considered a guarantee of automatic
appointment of such eligible part-time Employees.

11.2 Freelance employees may be hired to augment the temporary and changing need

of the Company such as staffing, illness or vacations or other short term staffing needs.

Freelance employees shall receive 25% above their regular hourly rate of pay in lieu of benefits

and shall not be entitled to vacation, sick leave or seniority. Should any Freelance employees

be offered a regular full time or a regular part-time position, he or she shall no longer be

eligible for the 25% premium received in lieu of benefits at such time that benefits are

provided to the employee.

ARTICLE 12
DUTIES AND JURISDICTION

12.1 For purposes of pay, layoff and recall pm-poses the principal duties of each

Employee shall be those specified in the definition of his classification under the individual

sections. Each Employee will be assigned to one of such classifications when hired.
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121 Except as provided in this Article 12, 13, or elsewhere in this Agreement, no

person, other than a covered Employee shall perfonn the duties of the Employees as defmed

below. Bargaining unit members assigned to perform higher classification work temporarily

(i.e., at least four (4) hours) would get that rate of pay for such worlc performed. In such case

employees will receive the additional percentage difference between classification, as outlined

in the entry level minimum wage rates or their regular rate of pay, whichever is greater for all

work performed in the other classificarion

12.3 The Employer shall continue to have the right to assign any Ernployee to

perform functions other than those which the Employee usually performs, which additional

functions may or may not be covered by this collective bargaining agreement, provided such

additional fimctions not covered by this Agreement shall not become the Employee's

predominant regular functions without the Employee's consent. For exaanple, directors can be

assigned graphics duties such as lower thirds, full screens and pre-production. Any bargaining

unit employee may post to the web. The Employer shall retain the prerogative of selecting

which Eroployee(s), if any, shall be assigned such additional fimctions. In addition, the Union

may initiate discussions which could lead to the assignment of such additional fiinctions to

such Employee. The assignment of any such additional functions shall not constitute a

precedent or an expansion or a contraction of the jurisdiction set forth in this Agreement, nor

shall the assignment of such additional fiinctions entitle any Employee to continue to receive

such assignment. No bargaining nnit employee will be laid off as a result of the assignment of

any such additional functions.

12.4 There is no restriction on managers and/or supervisors performing bargaining unit

work. Use of this provision shall not lead to managers and/or supervisors permanently replacing

NABET represented employees.

12.5 Duties

In the event that the Company is restricted in its use of Employees under this Agreement

to perform the installation, maintenance or repair of equipment in order to comply with a

manufacturer's or distributor's requirements or to maintain a manufacturees or distributor's

wananty, the manufacturer's or distributor's personnel may perform that work, whether on the

prernises of ICOIN or at the facilities of the manufacturer or distributor. The Company will

provide proof of the manufacturer's or distributor's restrictions to the Union upon request and

will not enter into an extended or different agreement with the manufacturer or distributor for

the purpose of avoiding the worlc jurisdiction of Employees under this Agreement.

The Company will provide Employees under this Agreement with available training or

economically feasible equipment necessary to perform the installation, maintenance and repair

of the technical equipment under this agreement. Other than during a bona fide emergency

from dine to thne, under no circumstances will the installation, maintenance or repair of

equipment be performed by the technical rnanagement of ICOIN-TV.
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Engineering Employees

The term Engineering Employees shall apply to any persou whose principal duties

include:

Construct, operate, install and maintain the Employer's electronic TV broadcast

equipment. As descriptive of the foregoing, it shall include, but not be limited to

transmitters, satellite receiving and transmitting equipment, computer devices,

camera video control and shading; audio control, video and audio tape recorders

and turntables, and video and audio servers (including other computer file based
systems); audio and video switching equipment including if type switching,
projection equipment, television camera setup and maintenance, maintenance of

live field picic-up and remote studios equipment, other video and audio
recording devices, including technical editing and playback on such devices.

Operate robotic cameras for newscasts.

Repair of lighting equipment and LT. equipment for broadcast and non-
broadcast at the Station.

Performance of other related duties as assigned.

Master Control Operators

The tenn Master Control Operator applies to any person whose principal duties include:

Operating all technical equipment in Master Control utilized in the on-air
operation of the station;

Responsible for on-air programming: including quality of video and audio.

Keeping any required records of transmitter site operating parameters on the

transmitter log. Keep a program log as directed by traffic. Record any
deviations from the log provided by Traffic. Maintain station on-air compliance

with appropriate FCC Rules and regulations;

Assist in the coordination of live shots for news broadcasts; dub/file transfer
programs, promos, commercials and PSAs into station playback system, as well

as dub/file transfer spots to be sent out of house. Operate robotics for newscasts.
Operate teleprompter fimctions during newscasts, as needed;

Perfomiance of other related duties as assigned.

Direetors/Ignite Operators

For the purpose of this Agreement, the term Directors, applies to any person whose

principal duties include:
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Operation of Ignite System (or any replacement thereof) for newscasts and other
station originated programming and commercials; direction, switching and
coordination of the activities of Employees, and other participants in the
preparation, rehearsal and production of live, video taped or other recorded
programs; including supervision of Employees responsible for lighting, video
control, audio, camera and other technical functions during the assigned
newscast;

Linlcs the news editorial and production functions and maintains the overall
quality and contimilty of newscasts and other programs (as assigned), including
creating the graphic appearance of the newscast, assigming camera shots,
directing live shots, ensures that recorded material inns conectly and on
schedule and directs the perfonnance of on-air talent;

Assist in the news editing, video and data file transfers; post content to the
website and any other platforms used by the Station; creative services and
promotions between newscasts; operate teleprompter finctions, as needed;

Peifmmance of other related duties as assigned.

Assodate Producers/Writers

The term Associate Producer/Writer shall apply to any person employed by the

Employer whose principal duties include:

Researches and writes stories for several newscasts as directed by producer;

Assists producer with story selection;

Prepares written content of graphics;

Assists reporters and gathers information;

Performance of other related duties as assigned.

Assignment Editor

For the purpose of this Agreement, the term Assignment Editor shall apply to any
person whose principal duties include:

Compile and sort story background information from various sources; Monitor
scanners for breaking news;

Issue story and shooting assigmnents to reporters, photographers and others;

Prepare and maintain the daily assigmnent sheets;

15



Maintain and update the electronic crew log;

Assist reporteTs (and producers and photographers when necessary) in story set

up;

Answer phones and relay info ation and story ideas; operate teleprompter

fimctions for newscasts, as needed;

Present and run daily story meetings;

Post content on the website and any other platforms used by the Station;

Operate teleprompter functions, as needed;

Performance of other related duties as assigned.

New Media Producer

For the purpose of this Agreenwnt, the tenn New Media Producer shall apply to any

person whose principal duties include;

Work independently, and as part of a team, with a strong understanding and use

of HTML, DHTML, CSS, XML, web page design and layout with supervision

from the Station webmaster;

Worlc alongside reporters and show producers in developing online and mobile

stories from lst screen, to 2nd screen, and 3rd screen. This includes generating

online packages, and promoting these packages through the appropriate

channels;

Generate content for online (and mobile) from initial concept to final execution

of the product, video acquisition, writing, editing, proof reading, and posting

online within a fast tumaround time to ensure content is 6-esh and current;

Oversee the Station's on-air brealdng news product, weather alert product,

school closure product, and ensure the prompt delivery of video-on-demand

products, alerts, brealdng news e-alerts, and live streaming events;

Attend daily story meetings to determine the daily story workftow, and assist

reporters, and show producers for online story set up, interview preparations,

and shooting assignments;

Moderate all UGC online content (including UGC video), and all social media

sites through the supervision of the station webmaster;
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Operate and troubleshoot all online related equipment; routers, encoders, MAC,

PC, video servers, tbird party hosts, with an in-depth comprehension of the

software necessary to establish and maintain Koinlocal6.com all in accordance

with applicable FCC regulations and licensing requirements;

Monitor all web FTP server sites and alert the station webmaster of any

proposed additions to the FTP infi•ash-ucture;

Assist the webmaster in developing and maintaining relationships with all
Station departments and all third parties;

Assist the webmaster in processing and uploading ads within Ad Manager, and

uploading promotion graphics to koinlocal6.com;

Operate teleprompter frinctions as needed;

Performance of other related duties as assigned.

Creative Services Producers, Editors and Videographers

For the purpose of this agreement, the term Creative Services Producer, Editor and

Videographer shall apply to any person whose principal duties include:

Direct, shoot, edit commercials, promotional pieces, public service
announcements and other special programrning on station video editing
equipment;

Assist in studio production, as needed;

Design graphics and special effects to be utilized in the finished spot;

Serve as News Videographer and conduct interviews on a limited basis;

Create graphics and special effects using computer graphies applications;

Post content on website and any other platforms used by the Station;

Maintain and update the elech•onic production schedule; Operate teleprompter

function, as needed;

Performance of other related duties as assigned.

News Videographer

For the purpose of this Agreement, the term News Videographer all apply to an.y person

whose principal duties include;
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Gather, shoot, and edit news stories, events and interviews and special events;

video and file transfers to the newscast, website and any other platforms used by

the Station;

The operation of photographic lighting and other related equipment including

ENG cameras, video recorders and editing equipment necessary to produce
news, special events stories and non news programs;

May be required to serve as Creative Services/Prornotions Videographers and

may conduct interviews only on a limited basis as heretofore;

Operation of ENG vans, SNG, DSNG Trucks, Microwave units and associated
equipment;

Post video and data files to the website and any other platfoims used by the
Station;

Perfoimance of other related duties as assigned.

Editors

For the purpose of this agreement, the term Editors shall apply to any person whose
principal duties include:

Prepare and edit of news video from all sources for presentation on live or
recorded news and/or publio affairs broadcasts, video and file transfers to the
newscast, website and any other platfoims used by the Station;

Utilize editing equipment necessary to complete the tasks;

Serve as News/Creative Services /Promotions Videographer when assigned only
in a bona fide emergency;

Performance of other related duties as assigned.

Graphic Artist

For the purpose of this Agreement, the term Graphic Artist shall apply to any person

whose principal duties include:

Responsible for the creation of specialty on-air graphics, promotional material,
video, and special web graphics, posting content to web and any other platfonns

used by the Station
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Operation of the graphics computer system and still store and responsibility for

graphic needs of the Stadon including, but not limited to news graphics,

Creative Services and promotion graphics;

Perfonnance of other related duties as assigned.

12,6 The Station may accept and use materials from amateur sources. Amateur

sources caimot be assigned or scheduled to cover an event by the Cornpany. Amateur sources

will only be compensated if it is necessary to provide compensation in order to obtain material

which the Station could not reasonably obtain from any other source. The Station will not use

amateur sources in lieu of NABET represented Employees for events normally covered by

NABET represented Employees.

12.7 Sales employees may also produce spec ads and client presentations. Such

material will not be for broadcast or web usage and will be watermarked "NOT FOR AIR,"

witb a similar designation on the audio track. Sales employees may also transfer files to the

hub and/or clients or provide dubs for client use. Sales employees shall not perform

editing/processing or technical evaluation of material for broadcast or webcast puiposes.

12.8 Safety of Employees peiforming duties under this Contract is of paramount

importance. If the Employee feels that an assignment cannot be safely perfonned as assigned,

the Employee shall consult with his or her supervisor. If time does not permit consultation, the

Employee shall not be disciplined for removing himself or herse]S first from hami's way. The

good-faith objection to an assignment and request to modify the work to remove himself or

herself from harm's way shall be respected by the Ernployer. The Employer shall not

unreasonably deny requests to alter or abandon the assignment.

ARTICLE 13
FLEXIBLE WORK ASSIGNMENTS

13.1 The Company and the Union recognize the development of multi-user

technologies and the need to maximi7e efficiencies requires flexibility in assigning work to

employees at the Station. The patties agree that notwithstanding anything to the contrary in

Article 12 or elsewhere in this Agreement, persons outside the bargaining unit may be assigned

bargaining uuit work as follows:

A. Anchors, Reporters and News Producers may be assigned the following

worlc in conjunction with their primary duties.

1. Operation of mini digital video cameras to shoot content

for the Companr s digital platforrns;

2. Non-linear editing

3. Post content (includes pictures, audio, video, text) to the

Company's digital platforms. So long as there are at least
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three (3) full-rime New Media Producers in the NABET-
CWA bargaining unit worldng at ICOIN-TV, anchors,
reporters and producers may post to the web (irrespective
of their relationqhip to the story).

4. Performance of assignment desk functions such as
answering phones and adding story ideas to the grid.

5. Writing for the Company's digital platforms;

6. Creation and generation of graphics.

In perfonning these duties, Anchors, Reporters and News Producers may
operate any equipment and computers necessary to puffirm these
ftmctions. Anchors, Reporters and News Producers may access, input or
operate any newsroom broadcast server for any newsroom purpose except
programming and commercial playback or rolling server entries to Mr.

B. Any Company employee may operate the teleprompter.

C. The Company has the right to "hulf graphics in whole or in part during
the term of this Agreement. The Coinpany agrees to discuss the effects of
any hubbing upon request by the Union.

D. No Bargaining Unit employee will be laid off as a direct result of the
assignment of Bargaining Unit work to non-bargaining unit employees
under this Article 13 except as otherwise provided in Section 13.1C

Article 13, Flexible Worlc Assignments, supersedes anything to the contrary in Article 12
or elsewhere in this Agreement. The Company's digital platforms shall include, but not be
limited to, on air, web, social media, mobile applications, etc.

ARTICLE 14
SENIORITY AND SENIORITY RIGHTS

14.1 Seniotity with respect to severance pay and length of vacation is measured by
length of continuous employment with the Company (including, where applicable, seniority
recognized by Emmis Broadcasting in its ownership of ICOIN).

14.2 Any Employee who has been employed continuously for at least 1000 hours and
who is subsequently hired full time in the same job classification shall receive credit for such
employment to apply against the probation period. However, in any event, such Employee
must still serve a ninety (90) day probationary period which shall consist of at least forty-five
(45) work days.
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14.3 Layoffs will occur in inverse classification seniority oider providing that
rernaining members within the classification can demonstrate, upon reasonable opportunity to
train or refresh the skills necessary to perform the assigned worlc.

14.4 Any Employee so laid off may exercise any seniority he/she rnay have in
another classification to displace the junior Employee therein as long as the Employee remains
competent to perform the duties of such position.

14.5 The Employer will give two (2) weeks' notice or pay in lieu thereof, to any
Employee it intends to layoff.

14.6 The Employer will recall laid off Employees in classification seniority order if
the eligible Employee has satisfactorily performed the available work. If not, the Employer
may choose to recall the next senior eligible laid off Employee, etc. Lf, however, within the •
succeeding twelve (12) months, after a lay off, a vacancy should occur, the Employer will
notify the laid off Employee and the Union by Certified Mail of the vacancy and the Employee
will have seven (7) days from receipt of the Employer's notice to accept reemployment.
Should the Employee accept reemployment, he will be paid a salary commensurate with his
length of service at the time of layoff.

Classifications for layoff and recall purposes (seniority) as noted above shall be as
follows:

1. Master Control Operators
2. Directors/Ignite Operators/ Technical Directors
3. News Videographers/Editors
4. Graphic Artists
5. Engineers (Maintenance Engineers)
6. News (Associate Producers, Writers, Assignment Editors, Web

Producer)
7. Creative Services Producers, Editors and Videographers

Services performed in other classifications shall not affect the seniority of the employee
as referenced above unless the employee is called upon to perfonn services in another
classification on a regular basis, more than fifty (50) percent of his/her regular work time,

14.7 Seniority as an Employee shall continue to accrue if an Employee is granted a
paid leave of absence and for unpaid leaves of absence of up to 30 days maxirntun or longer if
the leave is protected by law.

Seniority shall terrninate when:

1. A layoff exceeds twelve (12) months.
2. A just cause discharge and not reinstated through grievance and

arbitration procedure.
3. By voluntary resignation.
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4. Absence due to Workers' Compensation injury or disability greater than
eighteen (18) months.

ARTICLE 15
HOLIDAYS 

15.1 There shall be nine (9) fixed holidays: New Year's Day, Martin Luther ICing
Day, Memorial Day, Independence Day (Fourth of July), Labor Day, Thanksgiving Day, the
Friday after Thanlcsgiving, Christmas Eve and Christmas. There shall be three (3) floating
holidays to be scheduled with your supervisor's approval including the Employee's birthday
which, by mutual agreement may be scheduled on a day other than the birthday.

15.2 If you are required to work on the holiday, you will be paid for the holiday and
for the time worked, or, with your supervisor's approval, you may schedule an alternative day
off within four (4) months of the holiday.

15.3 If any of the aforementioned holidays fall on an Employee's regular day off the
Employee shall be given a choice of a day's pay or an additional day off with pay at a time of
his or her choosing within four (4) months of the holiday, subject to reasonable scheduling
requirements of the Employer.

ARTICLE 16
SICK LEAVE

Any Employee compelled to be absent because of pregnancy, medically required
postpartum maternity leave, spouse, child, stepchild, parent, step-parent, grandparent, sibling,
domestic parmer or dependent shall be eligible for paid sick leave. Employees absent due to
the illness or disability of a family member other than those listed above may request paid sicic
leave, which shall be considered by the Employer on a case by case basis but will not be
unreasonably denied.

16.1 Each Employee who completes his probation period is eligible for eight (8) days
of paid sick leave per calendar year. Sick time shall not be used to extend days off or holidays
into three day weekends, but is intended for absences due to illness. Employees will be
eligible to carry over up to six (6) days of unused sick leave from one year to the next. No
Employee may accrue more than fourteen (14) sick days. However, the Company recognizes
there are thnes when an Employee may have a lengthy illness that requires additional paid sick
time. In the event of an Employee's illness or disability that extends for six (6) or more
consecutive scheduled workdays, the Employee will be eligible for up to ten (10) days of
additional paid sicic leave immediately following the sixth day of absence.

The Company may require a doctor's certificate evidencing the illness or disability after
the third (3rd) consecutive day of illness.

16.2 (1) The domestic partnership must be registered with the appropriate
governmental agency; (2) the Employee must report the registration to the Employer, and will
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promptly report any change in registered status; (3) to the extent any benefits provided

pursuant to this Agreement are affected by a change in law (Federal, State or Local) covering

domestic partners, soda benefit will be promptly applied to the domestic paitiers of Employees

under this Agreement. To the fullest extent feasible, an Employees dornesfic partner will be

treated as the equivalent of a spouse under this Agreement with respect to all Employer

provided benefit plans (including COBRA benefits).

16.3 Integration with Workers' Compensation or Disability Compensation

Insurance: During any period of paid sick or disability leave the Employer may deduct from

the Employee's pay an amount equal to the amount received by the Employee front Workers'

Compensation or Disability Insurance so that an Employee shall receive combined sick leave

and disability benefits equal to the Employees regular pay.

16.4 Employees on Workers' Compensation leave or paid disability leave shall not

eant sick leave, holiday leave or vacation leave during such periods. However, such Employees

may be permitted to utilize vacation leave (which they would otherwise accrue by virtue of

seniority) in advance by borrowing same upon express written agreement with the Einployer.

Such agreement must require that the Employee being accommodated promises to rehnburse in

full the Employer (fin any such vacation leave advanced) in the event the Employee leaves

employment prior to the actual accrual of such leave or in the event the Employee does not

return from such disability or Workers' Compensation leave within twelve (12) months of the

onset of such leave.

16.5 Extended Illness: Any regular or part-time regrular Employee requiring an

Extended Leave of Absence due to ill health shall be entitled to a leave of absence without pay

but without loss of seniority rights up to a maximum of eighteen (18) months. A medical

doctor's certificate may be required as a condition for granting and maintaining such leave.

Any cost of such authentication or certification shall be borne by the employer.

16.6 Effective January 1, 2016, bargaining unit employees will be covered by Media

General's sick leave policy, including STD and LTD, on the same basis as non-represented

employees of the Company as provided in 18.4. Therefore, effective January 1, 2016, Article 16,

Sick Leave, will be superseded and have no further force and effect.

ARTICLE 17
VACATIONS

17.1 New Employees will accrue one day of paid vacation for each full calendar

month of employment from their date of hire until December 31 of that year, up to a maximmn

of 10 days, to be paid and talcen in the following calendar year. In an Employee's second

calendar year of employment they will accrue vacation days for each filll calendar year

(January 1 - Deceinber 31) of employment following the calendar year in which they were

hired in accordance with the schedule below.
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Full calendar years
of employment
after year of hire

One through four
Five through nine
Ten and more

Number of vacation days accrued
durhig each full calendar year
of employment after year of hire

10 days
15 days
20 days

17,2 Part-time Employees who are promoted to full-time status will be given credit

on the above schedule for their hours worked as a part-time Employee, on the basis of 2,080

accumulated hours worlced equals one fidl calendar year of full-time employment. The
Company will use this formula to calculate a "vacation date of hire for each Employee.

17.3 The Company will post a vacation request notice by November 1 for the
following year's request. Vacation selections are to be made by January 15, except vacations

to be talcen in January and February must be selected by December 15 of the previous year.

Seniority within job classification shall be exercised to select available vacation periods until

the last day of January. Vacations selected after the last day of January shall be on a first

come, first served basis

17.4 An Employee shall have the option of selecting consecutive or non-consecutive

weeks of vacation that are available on the vacation list. However, no rnore than two (2)

consecutive weelcs may be utilized unless approved by Employer. Such approval will not be
unreasonably withheld.

17.5 All scheduling of vacation leaves shall be subject to the reasonable staffing
requirements of Employer. Permission for use of proposed vacation leave shall not be
unreasonably withheld.

ARTICLE 18
BENEFITS 

18.1 Beginning January 1, 2016, bargaining milt employees will be covered by Media

GeneraPs health, dental, vision, and life insurance plans -under the sqm  e ternas and conditions as

non-represented employees of the Station. Such plans may be amended, changed, replaced or
terminated, in whole or in part, including, but not limited to, insurance caniers, plan design,
eligibility requirements, deductibles, premium costs, coverage options, co-pays and any other

cost sharing arrangements, at the sole discretion of the Company. The Company may offer

benefits through commercial insurance carriers, on a self-insured funding basis or on any

combination of commercial insurance or self-insured finding.

18.2 Notwithstanding anything to the contrary in 18.1, eligible bargaining unit
employees participating in the Company's health insurance program shall pay the following

premium costs for the health insurance progranl:
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Effective January 1, 2016

Coverage Choice
Employee Cost
MG PPO

Employee Cost
MG CORE 

Employee $84.49 per month $41.68 per month
Employee +1 $281.81 per month $97.45 per month
Family $312.75 per month $108.64 per month

Effective January 1, 2017

Coverage Choice
Employee Cost
MG PPO 

Employee Cost
MG CORE 

Employee $105.61 per month $52.10 per month
Employee +1 $352.26 per month $121.81 per month
Family $390.94 per month $135.80 per month

18.3 The Company will provide a 401(k) savings plan for all Employees. The
Company shall modify the 401(k) plan to provide that the Company will be contributing a three

percent (3%) Company match. This means for every dollar an employee contributes, the

Company will match $0.50 up to an Employee's contribution of six percent (6%).

18.4 Effective January 1, 2016, bargaining unit employees will be covered by Media
General's sick leave policy, including STD and LTD, on the same basis as non-represented
employees of the Company. The Company reserves the right to modify or change the
Company's sick leave, S ID and LTD policy ui any way as long as such modifications or
changes apply equally to both barga'ning mit and non-represented employees of the Company.
The Company's Sick Leave Policy will comply with applicable laws. Notice of changes to the
S1D, LTD and Sick Leave Policy will be given to the Union prior to the effective date of the

changes.

18,4.1 Employees may can-y over up to six (6) unused sick days from calendar year 2015

for use until December 31, 2016.

ARTICLE 19
JURY DUTY

Any full-time Employee called for regular jury duty or subpoenaed to appear as a

witness at a Trial, shall be granted appropriate time off to attend to such responsibilities. The

Company shall pay the Employee's regular base pay. Employees shall keep applicable jury

fees paid to them. Employees who are scheduled to work nights and are required to serve shall

be granted dine off without loss of pay so that they may adequately perform their service to the
Court. Employees who serve on a jury for five (5) consecutive days, Monday through Friday,

shall riot be required to work on the weekend, and, if the Employee would otherwise have been
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scheduled to work on the weekend, the Employee shall be granted the weekend off without loss

of pay. Within three (3) weelcs of jury duty summons being received, the Employee must

provide a copy of the summons to the Employer. The Company may require appropriate proof

ofjury pay or witness fees received.

ARTICLE 20
INDEMNIFICATION

In the event that an Employee shall be named a party defendant in any suit or other

action, civil or criminal, private or governmental, arising out of any act perfomied within the

scope of his employment and with the authorization of the Company, the Company agrees to

defend the Ernployee, at the Company's expense, and to indemnify the Employee front any

judgment or charge rendered against him which does not involve any act or omission outside

his duties of employment, or if within his dudes of employment, does not involve any act or

omission which would be grounds for discharge forjust cause. When such Employee is either

a witness or a party under this Section, pay for time lost from the Employees regular schedule

win be counted as time worked.

ARTICLE 21
FUNERAL LEAVE

In the event of a death in the immediate family (defined as parent, step-parent, foster

parent, parent-in-law, spouse, domestic partner, parent of a domestic partner, child, stepchild,

grandchild, brother, and sister,), an Employee will be allowed up to three (3) scheduled work

days off with pay at his regular straight-thne rate. In the event of death of an Employee's

grandparent, aimt, uncle, niece, nephew, brother-in-Iaw or sister-in-law, one (1) day off with

pay, will be allowed to attend the funeral. In the event of the death of a grandparent whose

funeral is two hundred fifty (250) miles or more limn the Employees home, the Employee win

be given up to two (2) additional days off wfth pay for travel to and from the fimeral.

Additional days of leave shall be granted upon request but such days off will not be paid

(unless vacation days or floating holidays are available to the Employee).

ARTICLE 22
MILITARY SERVICE

An Employee who is engaged by Governmental order in the military service shall

be subject to re-employment in accordance with the Uniformed Services Employment aud

Reemployment Rights Act (USERRA), as the sarne may be amended from time to time

and applicable state law, rules and regulations issued thereunder.

ARTICLE 23
SEVERANCE PAY

23.1 In addition to the two (2) weeks notice or pay in lieu thereof, an Employee

who shall be laid off because of a reduction or decrease in staff shall be entitled at the time

of the lay-off to receive a severance allowance equal to oue (1) week pay for each
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completed year of seniority up to a maximum of twenty-six (26) weeks' pay. Severance

shall not be paid iu the event of voluntary resignation.

23.2 The severance as provided above will be contingent upon the Employee executing
a Separation Agreement and General Release.

23.3 No severance shall be paid upon any sale or transfer of the Station to a new
owner if employment is continued by the new owner without a break in service.
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ARTICLE Z4
ENTRY LEVEL MIMMUM RATES

Yideographers 
0 - 6 Months

6 Months and over

Editors 

0 - 6 Months

6 Months and over

Master Control Operators

0 - 6 Months

6 Months and over

Maintenance Engineers

- 6 Months

6 Months and over

Graphic Artists and Production 
Tchnicians

0 - 6 Months

6 Months and over

Associate Producers,Wcb 
Producers and Writers 

0 - 6 Months

6 Months and over

Assignment Desk

0 - 6 Months

6 Months and over

Commercial Production

0 - 6 Months

6 Months and over

Directors/Ignite Operators

0 - 6 Months

6 Months and over
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$17.15

$18.00

$17.15

$18.00

$16.61

$17.47

$22.50

$23.68

$13.93

$14.63

$17.15

$18.00

$17.15

$18.00

$18.22

$19.13

$18.75

$19.72



Nothing in this article shall be deemed to prohibit the Employer from hiring employees,

in its discretion, at rates higher than noted above as entry level minimums. The Employer has

the right at any time, in its discretion, to increase an individual employees regular wage rate

above the minimum wage rates set forth in this Agreement.

Chief Photographer shall receive an additional 15% of bis or her base pay in addition to

the scale in which he or she is nonnally paid. This premitm shall become part of his or her

base pay for all purposes.

ARTICLE 25
WAGE INCREASES

Beginning the first pay period following the effective date of this Agreement,

bargaining unit employees will receive a four percent (4%) increase in their regular wage rate.

Beginning the first pay period following the first anniversary date of this Agreement,
bargaining unit employees will receive a one percent (1%) increase in their regular wage rate.

When wages are increased to employees, the Employer shall notify the Local Union in

writi g of all such changes.

ARTICLE 26
MISCELLANEOUS

26.1 Savings Provisions. If any clause or provision of this Agreement is deemed

void or unenforceable by a court or agency of competent jutisdiction, the other provisions of

the Agreement shall be deemed to remain in effect.

26.2 Complete Agreement. This contract and any accompanying Letters of

Understanding which have been executed by the parties with respect to items of interpretation

is the complete agreement between the parties. It cannot be modified or terminated except in

writing executed by the Parties hereto.

26.3 Paragraph Headings. Paragraph headings are for convenience and reference

only and shall not affect the interpretation of any paragraph of this Agreement.

ARTICLE 27
TERM OF AGREEMENT

This Agreement shall be effective commencing on July 29, 2015 and ending at midnight

July 28, 2017 and from year to year thereafter, unless either party shall send written notice of

teimination to the other not less than sixty (60) days prior to the tennination of the original tenn

or of any renewal term of this Agreement.
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AICICLE 28
NO DISCRIMINATION

28.1 The Parties agree they will nM engage in any unlawful discrimination of any

kind against au Employee on account of race, color, religion, sex, age, medical condition,

marital status, physical or mental disability, veteran status, nationsl origin, ancestry, genefic

infmmation or sexual orientation, gender identity. Further the Employer will not discriminate

against any Employee based on their Union activity or their choice to refrain froin Union

activity.

NATIONAL ASSOCIATION OF

BROADCAST EMPLOYEES AND
TECHMCIANS, THE BROADCASTING

AND CABLE TELEVISION WORKERS

SECTOR OF TATE COMMUNICATIONS

WORKERS OF AMERICA, AFL-CIO

By:

Date:

By:

Date:

President NABET-CWA
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LETTER OF UNDERSTANDING

By and between

KOIN-TV

and

NABET-CWA

This Letter of Understanding is executed concurrently with the Col]ective Bargaining
Agreement between the parties and is intended to set forth certain understandings and
commitments between the parties in connection with questions that arose during the course of

negotiations for, and preparation of, the Collective Bargaining Agreement. The parties,
through their authorized representatives, have agreed to the following items:

1. Article 12 (Duties and Jurisdiction) provides guidelines and rules regarding the
performance of functions by bargaining unit employees and by others. Notwithstanding
any limitation contained in Article 12, it is acknowledged that the Director of
Operations, Rick Brown, has, in the past regularly performed certain functions in
connection with inaster control duties which are also regularly perfonned by bargaining
unit employees. Ricic Brown shall be permitted to continue performing these funotions
in the sqnle manner as perfonned prior to the negotiation of this Agreement.

2. Contained in the salary provisions in Article 24 is a reference to a premium for Chief
Photographer functions. The parties acknowledge and agree that this premium shall not
apply to the current Chief Photographer who has been compensated for such duties
separately. Consequently, the Chief Photographer premium as stated in the Agreement
shall only apply in the event that the position known as Chief Photographer currently
held by Bill Cortez is vacated and the Employer chooses to promote or hire another
person to serve as Chief Photographer.

3. The parties acknowledge that certain ernployees, prior to January, 2006, were permitted
to use station owned vehicles to and from work for news assignments and for limited
personal use. The Employer agrees that such usage enjoyed by those employees who
are mm-ently employed by the Company is to be considered a pre-existing benefit
Accordingly, the Employer agrees that those bargaMing unit employees who had been
pennitted to utilize station vehicles (news vans, etc.) under the above conditions shall
continue to enjoy such benefit during the tenn of this Agreement. Such continued
usage shall be conditioned however, upon those employees continuing to adhere to
Coinpany rules relating to the safe operation and use of the vehicles, including but not
limited to, parlcing and locldng the vans in a secure location while away from the
facility, removal and safe storage of all Company equipment from same when used for
any non-worlc related purpose. The parties also agree that the benefit noted above shall
not apply to any bargaining unit employees who were hired after January, 2006 and
that it shall be the Employer's right, in its sole discretion, to assign such Company
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11. Satellite Truck Policy

When a pbotographer is operating KOIN's hybrid satellite/microwave van (Unit 5) as a
photographer and satellite operator, the photographer is required to be right outside the
door of the satellite truck while on the satellite. If the situation requires the photographer
to be further away firom the truck to operate the camera and be on the satellite, another
photographer who is qualified to operate the truck will be used to run the satellite portion
of the trucic.

When the ICOINSAT satellite trucic is being used to satellite a signal back, there will
always be a two person crew on the assignment as follows: one licensed and qualified
operator for the satellite truck, and one photographer to operate the camera, work with
reporters and to edit.

12. Training

The Company will acquire at least two (2) licenses for Lynda.com. Each employee will
be eligible to take up to two weeks of Lynda.com training each year. Such training will
not be on Company tin' e nor be considered compensable time. A computer will be made
available to any Employee who needs computer access.

Company will reimbm•se employees for up to Five Hundred Dollars ($500) for courses
taken on CWA-NETT, but not inore than 25 employees will be eligible for such
reimbursement in any year. The Employees must satisfy the following criteria: (a) the
course must be for the purpose of acquiring or improving skills that may be used for a
NABET-represented position at ICOIN; (b) the Employee's supervisor must approve in
advance the course being taken, which approval shall not be nnreasonably denied; and (c)
reimbut•sement is contingent on the Employee satisfactorily completing the course. Such
training will not be on Company time nor be considered compensable time. A computer
will be made available to any Employee who needs computer access. If the Company
mandates that an Employee talce a particular course, the Company will pay for the course
and the required on-line portion of the comse will be treated as compensable dine.

13. Commercial Drivers License

As an incentive for employees to attain a CDL license, the Company will pay an
employee $250 to first obtain a license and $50 for each renewal. The Company will pay
for the license. The Company may test an employee's proficiency in operation of a
vehicle for which a CDL license is necessaiy. An employee with a CDL license may be
required to drive a vehicle for which a CDL license is necessary.
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vehicles for take home and/or personal usage to new employees if it detennines it is
appropriate to do so. Employees shall record and report personal usage in accordance
with applicable IRS regulations. No Employee shall be disciplined or discharged solely
for failure to submit such a record, but may lose the right to an assigned Station vehicle.

The Union acknowledges that, while certain bargaining unit employees may regularly
perform I.T. functions on behalf of the Station (i.e., Jeff Burda), the Union makes no
claim ofjuiisdiction over such functions. When such I.T. ftmctions replace traditional
broadcasting work performed by bargaining unit employees, they shall remain in the
Unions jurisdiction.

5. The Union acknowledges and agrees that the position of Art Director is not in the
bargaining unit.

6. The parties have agreed that the Employer has the right, in its discretion, to continue to
utilize Interns (who are generally assigned to the station by schools, colleges, etc., for
the purpose of gairdng actual work experience and who receive course credits for such
activities) as in the past at KOIN-TV as long as such interns, when performing
functions within the jurisdiction of the Union, are performing such activities under the
general supervision of bargaining unit employees. The Employer agrees Interns will not
be utilized in a manner so as to supplant bargaining unit positions.

7. Section 8.1 of the Agreement contains general requirements for the posting, upon two
weeles advance notice, whenever possible, of worlc schedule/shift assignment changes.
The parties acknowledge and agree that such requirements as contained in Section 8.1
do not apply to temporary changes in assignments/ schedules that are necessitated due
to unforeseen circumstances

8. Section 10.3 of the Agreement provides that all travel thne to and from work
assignments shall be paid time, The parties agree however, that this section shall not
apply to voluntary situations in which work is performed incidental to travel and for
which the employee is compensated under arrangements agreed upon in advance by the
employee and the employer. Such voluntary agreements shall not be considered
"assigned work."

9. The parties agree, with respect to Jury Duty leave as contained in Article 19 of the
Agreement, that due to extenuating staffing and/or scheduling issues that may arise due
to proposed jury duty at certain thnes, the Employer has the right to request of the
employee or the applicable court that proposed jury duty assignments be deferred or
postponed to other time periods.

10. KOIN will continue to provide identity theft protections to the Employees who are
already covered for the duration of the Agreement.
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Agreed this 29th day ofJuly, 2015.

For the Union

infite ter Aer-

For the Employer
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LETTER OF UNDERSTANDING

By and between

KOIN-TV

and

NABET-CWA

This Letter of Understanding is executed concurrently with the Collective Bargaining
Agreement between the parties and is intended to set forth certain understandings and
commitments between the parties in connection with questions that arose during the course of
negotiations for, and preparation of, the Collective Bargaining Agreement. The parties, through
their authmized representatives, have agreed to the following:

In the event a national health care law is enacted during the term of the Agreement
between the parties, either party may request good faith bargaining with respect to the impact of
such legislation on the Company and/or the employees. The parties agree that any delay in the
applicability to ICOIN of a new national health care law due to the existence of tbe Agreement
shall not be a barrier to the entry into such good faith bargaining,

Agreed this  /  day of  3E4. ,  c2-0 fS

For the Union For the Employer

Anal d der-444--
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Extension Agreement

Parties agree to extend the current bargaining agreement through 11:59pm, August18, 2017.

For the Union

Carrie Biggs-Adams

For the Employer

Patrick Nevin



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EXHIBIT E 
  



Zed Z. 5 - 544 9teigaruct 
240 Second Street - Suite 220 

San Francisco, CA 94105 

Telephone: (415) 398-3160 
(888) NABET DH 

Sincerely, 

rrie Biggs- dam 
Local President 

043> 

The Broadcast Union for 
Broadcast Workers 

email: office@nabet51.org  
www.NABET51.org  

December 18, 2018 

Mr. Pat Nevin 
VP/GM KOIN-TV 
222 SW Columbia St 
Portland, OR 97201 

Dear Mr. Nevin, 	 re: Information Request — Checkoff 

On December 14th in bargaining KO1N-TV (Nexstar) reiterated the proposal of March 22, 
2018 regarding Article 3 "Union Business", copy attached. 

In your proposal KOIN proposes that the "Union will reimburse the company $10.00 per 
employee on a monthly basis for services rendered by the company for dues checkoff practice." 
During bargaining you have contended that Nexstar has a practice of charging unions this 
arnount in other union-represented locations. For the purpose of our evaluation of your 
proposal of December 14, 2018, please provide the following information: 

1) List of specific contracts, with broadcast call letters, Union name and Local number, and 
copy of the current provision (with effective dates of the contract) that contain 
provisions where the union reimburses Nexstar for "dues checkoff practice". 

2) Actual cost to Nexstar for the "dues checkoff practice at each of the aforementioned 
broadcast stations, spelling out the costs and stations. 

3) Actual current cost to Nexstar for "dues checkoff processing at KOIN-TV. Please 
itemize the.costs. 

Since our next bargaining dates are January 24th and 25th, please provide this information 
no later than January 2nd, 2019 so that we may understand the proposal and ask further 
questions should they arise once we study the information. Please provide the information 
via email — or if mailed be sure that the information is in our hands by that date. 

Cc: C. Wenger 
C. Pautsch, esq. 
Anne Yen, esq. 
Ellen Hansen 
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Watch iflg Out !Or YoU. 

To: 	Carrie Biggs-Adams 
Fr: 	Pat Nevin 
Regarding: 	response to request for infonnation — dues checkoff 
Date: 	Januaiy 3, 2019 

Ms. Biggs-Adams, 

In response to your request for information dated 12/18/18 regarding due check off, we do not believe 
points #1 and #2, which call for the production of information from outside of the bargaining unit and 
do not involve the tenns and conditions of employment of unit rnernbers, are relevant,' and they seek the 
production of proprietary confidential information. As such, we respectfully object to provide a 
response to these requests on these basis. 

Regarding point #3, we believe KOIN management currently spends 4-5,hours per pay period 
assernbling and distributing this information. We believe the time spent on this bi-weekly task easily 
justifies the several hundred dollars proposed in the latest Company proposal, C-6. 

Kind regards, 

Pat Nevin 
VP/GM KOIN-TV, KOIN.com  

:?' 
t!.0!. 
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KOIN Counter-proposal 4/23/19 3:30pm 
C-6 

ARTICLE 3 
UNION BUSINESS 

3.1 Dues  eh 
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	!Section 3.1 The Company shall make a check-off of union dues from each paychec1,1 
inovided that the Company shall receive from the employee concerned a written assignment 
kn tbe form attached hereto as Exhibit A. The Company assumes no financial obligation arising 
latit of the provisions of this article.  The Union will  pay  the Company fifty  dollars ($50.00)  psi!!  
mI onth for the  processing of duesj 

8ection 3.2 The Company will notify the Union in writing of all newly  hired 
ifigYees prior to the time the employee  receives his/her first  paycheck. 

	8ection 3.3 The Union shall indemnify, defend and save the Company harmless of an)1,  
br all suits, claims, demands or other forms of liability that may arise out of  or by reason of anx 
action taken by the Company in compliance with Section 	of this article.  

1.1 
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