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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
 
MILLINOCKET REGIONAL HOSPITAL 
 
                              and       Case Nos.  01-CA-233166 
                                                                01-CA-234864 
                                                                                                       01-CA-237386  
MAINE STATE NURSES ASSOCIATION/ NATIONAL 
NURSES ORGANIZING COMMITTEE (MSNA/CNA/ 
NNOC) LOCAL 1082 
 

  
 

MOTION TO REMAND CASE TO THE ACTING REGIONAL DIRECTOR 
FOR APPROVAL OF NON-BOARD SETTLEMENT AGREEMENT 

 
The undersigned, pursuant to Section 102.47 of the Board’s Rules and Regulations, 

as amended, hereby files this motion requesting that the Board remand the above-captioned 

cases to the Acting Regional Director for Region One for the purpose of approving the parties’ 

non-Board settlement agreement. 

1. On May 16, 2019, the Acting Regional Director issued an Order Consolidating 

Cases, Consolidated Complaint and Notice of Hearing (herein “Complaint”).  The Complaint 

alleges that Respondent violated Section 8(a)(5) of the Act by: 1) dealing directly with its 

represented employees by convening Town Hall Meetings, during which Respondent’s CEO 

presented a series of proposals without first presenting them to the Union; 2) unilaterally 

implementing an early retirement plan for its employees, including bargaining unit employees, 

without first notifying the Union or offering it an opportunity to bargain over the plan or its 

effects; and 3) announcing its intent to eliminate spousal health benefits for bargaining unit 

employees without prior notice to the Union.  Additionally, the Complaint alleges that 

Respondent violated Section 8(a)(5), within the meaning of Section 8(d), by eliminating the 

spousal health benefits without the consent of the Union during the term of a collective 

bargaining agreement.   
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2. On January 13, 2020. Counsels for the General Counsel, Respondent, and the 

Union filed a Joint Motion and Stipulation of Facts with the Board, in which the parties set 

forth the factual record in this matter.   

3. On March 19, 2020, the Board issued an Order Approving Stipulation, 

Granting Motion, and Transferring Proceeding to the Board.  Briefs are currently due to be 

filed with the Board on or before April 24, 2020.   

4. The parties have now reached a non-Board settlement resolving the issues in 

this matter.  Specifically, the Respondent and Charging Party Union have signed a successor 

collective bargaining agreement effective from December 20, 2018 through December 19, 

2022.  That agreement includes amended health insurance language providing for spousal 

coverage at management’s discretion.  The parties have also agreed to end the freeze in step 

increases effective the pay period beginning April 12, 2020.  Finally, Respondent will make 

bargaining unit employees whole for wages that would have been paid starting October 4, 

2019 if no freeze had occurred and ending on April 12, 2020 when pay rates are updated to 

include steps.   

5. This settlement effectuates the purposes and policies of the Act in that it 

remedies the Complaint allegations consistent with the remedial provisions of Board orders in 

cases involving such violations.  Moreover, it meets the requirements of Independent Stave 

Co., 287 NLRB 740 (1987).  All parties have agreed to the settlement.  Respondent has not 

breached previous settlement agreements resolving unfair labor practice disputes.  Based on 

the above, Counsel for the General Counsel respectfully requests that the Board remand the 

above-captioned cases to the Acting Regional Director for Region One for the purpose of 

approving the settlement agreement. 
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DATED at Boston, Massachusetts, this 10th day of April, 2020. 

 
 

Respectfully submitted, 
 

 
/s/ Elizabeth A Vorro    
ELIZABETH A. VORRO 
Counsel for the General Counsel  
National Labor Relations Board 
Region One 
10 Causeway Street, Room 601 
Boston, MA 02222 
857-317-7806 

 





r·o evenr wicl such an exlensiorc exceed :he ex~1retion of the contract, 
December 19, 2022 Any nurse tnat retire>s, res,gns, or othecw,se termi,ates 
err,ptoy,nent with :v!Rt-, w,'I be paiC the beiance of un;n,id retro payrnen,s at 
the rime o" separat:or. or next pay oec:od therea:'cer. 

6. Part es to JSe best efforts to fmahze and 1,:1corporate w,tnir, contract seven 
s,de letter agreements (S!..As) as dsscussec during bargaining and as set fort~ 
w. a~ ema,I from MRH cou:-isel ,o ~1SNA negotiator on Febn,ary 19, 201S. 

7. MSNA a,;rees to witndraw ~!I pending charges 1l filed against 1-'Rh before the 
NLRB, ,r.c:uding but not lir:",ited to Cases Ol-CA-233166, 01-CA-234864, and 
01 -C!.\·237386. Union agrees to not chal!enge before the NLRB or elsewhere 
MRrl"s decismn to tecminate spousal insurance coverage effect've on or abou, 
Janua•y l, 2019 Acticle XXVI sec:::on 2 to oe arr>ended rn reftec: this 
unoerstar,cfr,g as frniows · adc at end of sec:ion "fam,ly coverage to mcilJCe 
SPOLSe5 orly at rr.anagemcnt's 01scretion " Same l;,ng:.,age to ~e addeG at 
enc cf Arcicle XX section 11. 

MILLINOCKET REGifNAL 
HOSPITAL / 

•)// ,-"/ 
, --,.--. 

By ,, 1 ) , ___ _i__=,.-0-~-
Rooer:: Peterson, CEO 

Dated. __ f. :__j ___ ;_,,_>=•-· __ _ 

MAINE STATE NURSES 
ASSOCIATION/ NNOC/ NNU 

By~,,~~~===--1_;,,., Napp,, 
uhref I\Jegot,alor, ~SNA/NNOC/N.~U 

Dated: 
I ' -· ,- C; __ -7( i' -(i 


	UNITED STATES OF AMERICA
	ELIZABETH A. VORRO



