UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 7

Patrick V. McNamara Federal Building Agency Website: www.nirb.gov
477 Michigan Avenue, Room 05-200 Telephone: (313)226-3200
Detroit, MI 48226 Fax: (313)226-2090

Agent’s Direct Dial: (313) 335-8037

January 8, 2020

Farah Qureshi, Associate Executive Secretary
Office of the Executive Secretary

National Labor Relations Board

1015 Half Street SE

Washington, DC 20570-0001

Re: Law-Den Nursing Home, Inc.
Case 07-CA-233610

Dear Ms. Rothschild:

Attached is Counsel for the General Counsel’s Corrected Motions to Transfer Case to and
Continue Proceedings Before the Board and for Default Judgment, correcting the Motion
previously filed on October 25, 2019, which inadvertently failed to attach certain exhibits due to
a clerical error.

Additionally, under §102.5 of the Board’s Rules and Regulations, electronic service of
the Corrected Motion to the parties is required. However, based on an earlier returned
undeliverable email to Respondent, it appears that its email address on file is longer valid.
Given this fact, the Region will attempt to serve the parties the Corrected Motion by electronic
service and has served the parties via Certified and Regular Mail.

Very truly yours,

/s/ Dynn Nick.
Dynn Nick
Counsel for the General Counsel



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
‘'WASHINGTON, D.C.
LAW-DEN NURSING HOME, INC.
Respondent
and Case 07-CA-233610
SEIU HEALTHCARE MICHIGAN

Charging Party

C SEL F¢ HE GENERAL CO SEL’S

PBOCEEDIN G§ BEFORE T ‘ E BO FOR DEF AULT JUDGMENT

Pursuant to Sections 102.24 and 102.50 of the Board's Rules and Regiilations, Series 8, as
-amended, Counsel for the General Counsel Dynn Nick files these Motions to Transfer Case to and
Continue Proceedings Before the Board and Motion for Default Judgment, and in support of the
Motions, states as follows:

1. On October 16, 2019, the Board issued a Decision and Order in the unfair labor practice
portion of this case, granting Counsel for the General Counsel’s Motion for Default Judgment as to
Respondent’s failure to file an answer to the Complaint and Notice of Hearing. Law-Den Nursing
Home, Inc., 368 NLRB No. 95 (October 16, 2019)

2. On July 12, 2019, the Regional Director for Region Seven issued and served upon
Respondent by certified mail at Respondent’s last known address and where Respondent has
regularly recently received certified mail, a Compliance Specification and Notice of Hearing
(Compliance Specification). Respondent was notified that it must file an answer to the Compliance

‘Specification on or before August 2, 2019. A copy of the Compliance Specification; the certificate



of service of the Compliance Specification; and the United States Postal Service Tracking _Results
are attached as Exhibits_A, B, and C, respectively. Copies of recent certified mail receipts delivered
to Respondent’s address are attached as Exhibit D. With respect to the service issues, it is well
settled that a respondent’s failure or refusal to accept certified mail or to provide for appropriate
service cannot serve to defeat the purposes of the Act. See, e.g., Local 307, National Postal
Mailhandlers Union(NPMHU), 367 NLRB No. 144 (June 4, 2019); 'Cray Construction Group,
LLC, 341 NLRB 944, 944 fn. 5 (2004); I.C.E. Electric, Inc., 339 NLRB 247, 247 fn. 2 (2003).
Further, it is well established that a respondent’s asserted cessation of operations does not excuse it
from filing an answer to a complaint. See, e.g., UNY LLC d/b/a General Super Plating, 367
NLRB No. 113.(2019); OK Toilet & Towel Supply, Inc., 339 NLRB 1100, 1100-1101 (2003);
Do;;g-A Daily North America, 332 NLRB 15, 15-16 (2000); Holt Plastering, Inc., 317 NLRB
451, 451 (1995).

3. Respondent failed to file an answer to the Compliance Specification on or before

August 2, 2019.

4. On August 6, 2019, the Regional Director for Region Seven wrote and served upon
Respondent a letter by regular and certified mail, advising Respondent that it had not filed an
answer to the Compliance Specification. Respondent was further advised that unless it filed an
appropriat_e answer by August 13, 2019, a Motion for Default Judgment would be filed with the
Board. A copy of the letter which included another copy of the Compliance Specification; the
certificate of service of the letter; and the United States Postal Service Tracking Results are
attached as Exhibits E F, and G, respectively. The August 6, 2019, letter with the included
Compliance Specification sent by regular mail was not returned as undeliverable. The failure of
the Postal Service to return documents served by regular mail indicates actual receipt of those

documents by the Respondent. See e.g., Cray Construction Group, LLC, 341 NLRB 944, 944



fn. 5 (2005); I.C.E. Electric, Inc., 339 NLRB 247,247 fn. 2 (2003); Lite Flight, Inc., 285 NLRB

649, 650 (1987), enfd. sub nom. NLRB v. Sherman, 843 F.2d 1392 (6th Cir. 1988).

5. To date, no answer to the Compliance Specification has been filed by
Respondent, nor has Respondent filed any document purporting to be an appropriate answer or a
request for an extension of time to file an answer. An affidavit by the Regional Director for Region

Seven establishing these facts is attached as Exhibit H.

6. In the Compliance Specification served upon Respondent, as noted above,
Respondent was advised as follows:

Respondent is notified that, pursuant to Sections 102.56 of the Board’s Rules
and Regulations, it must file an answer to the compliance specification and
notice of hearing. The answer must be received by this office on or before
August 2, 2019, or postmarked on or before August 1, 2019. Unless filed
electronically in a pdf format, Respondent should file an original and four
copies of the answer with this office. If no answer is filed or if an answer is
filed untimely, the Board may find, pursuant to a Motion for Default Judgment,
that the unanswered allegations in the compliance specification are true.

7. Section 102.56(c) of the Board’s Rules and Regulations, Series 8, as amended,
provides, in pertinent part:

If the Respondent fails to file any answer to the specification within the time

prescribed by this section, the Board may, either with or without taking evidence

in support of the allegations of the specification and without further notice to the

Respondent, find the specification to be true and enter such order as may be
appropriate.

Because no answer has been filed to the Compliance Specification, all of the allegations of
the Compliance Specification should be deemed to be admitted and true. Campaign for the
Restoration & Regulation of Hemp, THCF, & Presto Quality Care Corp., as Single and/or Joint

Employers, 366 NLRB No. 15, slip op. at 1 (February 5, 2018). Based on the foregoing, no



compliance proceeding on the General Counsel’s calculation of gross backpay in this matter is
necessary, and it is appropriate for the Board to issue a Decision and Order as to the liquidated

backpay and fringe benefit contributions due, plus interest, without further proceedings.

WHEREFORE, Counsel for the General Counsel respectfully moves:

1. That this Case and these Motion be transferred to the Board and ruled on
immediately so that in the event they are granted, the necessity and expense of a-hearing
involving Respondent will be obviated.

2. That all allegations of the Compliance Specification be deemed to be admitted to
be true, and so found by the Board, and that the backpay and fringe benefits set forth in the
Compliance Specification be deemed reasonable, and so found by the Board, and that Respondent
be found by the Board to owe the amounts of liquidated backpay set forth in the Compliance
Specification, plus interest.

3. That the Board i;sue a Decision containing findings of fact, conclusions of law,
and amake- whole Order, all consistent with the facts set forth in t_hevCompliance Specification

and the prayer for relief set forth therein.
Respectfully submitted this 8" day of January 2020.

/s/ Dynn Nick

Dynn Nick

Counsel for the General Counsel
National Labor Relations-Board
Region Seven

477 Michigan Avenue, Room 05-200
Detroit, Michigan 48226

Telephone: (313) 335-8037

Fax: (313) 226-2090

E-mail: dynn.nick@nirb.gov




UNITED STATES OF AMERICA
'BEFORE THE NATIONAL LABOR RELATIONS BOARD
WASHINGTON, D.C.

LAW-DEN NURSING HOME, INC.
Respondent

and Case. 07-CA-233610

SEIU HEALTHCARE MICHIGAN

Charging Party

CERTIFICATE OF ERVICE

I certify that I have caused atrue and correct copy of the foregoing CQ[_J_ESEL FOR

»ZJQQQM ENT to be served
upon the following via the NLRB’s e-filing system on J anuary 8, 2020:

Farah Qureshi, Associate Executive Secretary
Office of the Executive Secretary

National Labor Relations Board

1015 Half Street SE

Washington, DC 20570-0001

I further certify that I have caused a true and correct copy of the above-referenced
documents to be served on the following by electronic mail, regular mail and certified
mail on January 8, 2020:



Todd Johnson

Law-Den Nursing Home, Inc.
1640 Webb

Detroit, MI 48206

info@detroitnursinghome.com

Serena Everett, Regional Director
SEIU Healthcare Michigan

3031 West Grand Boulevard, Suite 555
Detroit, MI 48202-3141

‘serena.everett@seiuhealthcaremi.org

Electronic Mail
Regular Mail
Certified Mail

Electronic Mail
Regular Mail
Certified Mail

Respectfully Submitted,

/s/ Dynn Nick

Dynn Nick

Counsel for the General Counsel
National Labor Relations Board
Region Seven

477 Michigan Avenue, Room 05-200
Detroit, Michigan 48226

Telephone: (313) 335-8037

Fax: (313) 226-2090

E-mail: dynn.nick@nlrb.gov




~ UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION SEVEN

LAW-DEN NURSING HOME, INC.

Respondent ‘
and Case 07-CA-233610

SEIU HEALTHCARE MICHIGAN

Charging Party

COMPLIANCE SPECIFICATION
AND NOTICE OF HEARING

Pursuant to Section 102.54(b) of the Rules and Regulations of the National Labor
Relations Board (the Board), in order to liquidate the amount owed by Respondent and to avoid
unnecessary: costs or delays, this Compliance Specification and Notice of Hearing is issued and
alleges as follows:

1. No payments have been made by Respondent to satisfy its obligations under the
terms of the Complaint that issued on April 5, 2019, or the subsequent Motion for Default
Judgment that issued on May 28, 2019.

2. Respondent and Charging Party had a collective bargaining agreement effective
from May 13, 2017 to May 12; 2020, and since about November 28, 2018, a closing agreement
to pay the discriminatees, listed in Attachment A, their accrued vacation and sick days.

3. The gross backpay due the discriminatees is the amount of earnings and benefits
they would have received but for Respondent’s unlawful actions against them.

4. Respondent’s liability for backpay for the discriminatees.commenced on about’
March 15, 2019, the date Respondent closed its Detroit, Michigan facility and unlawfully failed
to adhere to the terms of the closing agreement negotiated with the Charging Party described
above in paragraph 2. '

5. An-appropriate measure of gross backpay due the discriminatees is their amount
of accrued vacation pursuant to Article VI of the collective bargaining agre¢ment and accrued
sick days pursuant to Article VIII of the collective bargaining agreement described above in
paragraph 2.

(a) Vacation time was paid at the contractual rate of pay of the discriminatee.
All discriminatees were paid $12.55 per hour at the time of closing.

j———

1 ! EXHlBT A




(b)  Vacation time was accrued at the rate of one week after one year of
seniority, two weeks after two years of seniority and three weeks after five years of seniority.
Four and five weeks of vacation time was red circled for certain employees.

(c) - An appropriate measure of the amount of backpay due to the
discriminatees for Respondent’s unlawful failure to pay them acctued vacation time is
determined by multlplymg the applicable rate of pay times 40 hours times their appropriate
vacation time accrual rate! as determined by their seniority. Attachments C, D, E, F.

(d)  Sick days were paid at the contractual rate of pay for each discriminatee.
All discriminatees were paid $12.55 per hour at the time of closing.

()  Sick days were accrued at the rate of 1/3 day for each month and paid out
at the end of February and August of each year.

® ‘The discriminatees wOuld have earned two sick days from September 1,
2018, to February 28, 2019.

(g An appropﬁéte measure of the amount of backpay due to the
discriminatees for Respondent’s unlawful failure to pay them accrued sick days is determined by
multiplying the contractual rate of pay times eight hours times two days. Attachment B.

6. (a) In accordance with AdvoServ of New Jersey, Inc.? and Don Chavas, LLC
d/b/a Tortillas Don Chavas and Mariela Soto and Anahi Figueroa,? the discriminatees are
entitled to be compensated for the adverse tax consequences of receiving the lump-sum backpay
for a period over 1-year. If not for the unfair labor practice committed by Respondent, the
backpay award for the discriminatees would have been paid over more than one year rather than
-paid in the year Respondent makes final payment in this case. The backpay for this case should
have been eamned in 2019.4

(b).  Inorder to determine what the appropriate excess tax award should be, the
amount of federal and state taxes need to be determined for the backpay as if the monies were
paid when they were earned throughout the backpay period, as described below in paragraph
6(d). Also, the amount of federal and state taxes need to be calculated for the lump sum payment
if the payment was made this year, as described below in paragraph 6(e) The excess tax liability
was calculated as the difference between these two amounts.

! Respondent falled to provide complete payroll information. Therefore, where records are incomplete it is assumed
that discriminatees have a startmg date of January 1, 2016. Additionally, it was assumed that employees with more
than 10 years of seniority are in the red circle group and that employees with mere than 10 years of seniority, but
less than 15 earned 4 weeks of vacation and those employees with more than 15 years earned 5 weeks of vacation.

2363 NLRB No. 143 (March 11, 2016).
3361 NLRB No. 10 (August 8, 2014).

4 All information, including the amounts owed will need to be updated to reflect the actual year of payment.




(c) The amount of Taxable Income for each year is based on the calculations
for backpay in this compliance spe01ﬁcat10n for 2019 and is summarized in Exhibit H.- Using
this Taxable Income for the various years, federal and state taxes were calculated using the
federal and state tax rates for the appropriate years.’ The federal rates are based on filing taxes
as Single.

, (d)  The amount of taxes owed for 2019 would have been the amounts set forth
in Exhibit H. The totals of these amounts are $0 for federal taxes and $0 for state taxes.

(e) The total amount of the lump sum award that is subject to this excess tax
award is $0 and is set forth in Exhibit H.6 The lump sum amount is based on the backpay
calculations described in this spec1ﬁcat10n The amount of taxes owed in 2019 is based on the
current-federal and state tax rates® and on the fact that the discriminatees will be filing their
income taxes as-Single. The amount of taxes owed on the lump sum is calculated as $0 for
federal taxes and $0 for state taxes and shown in Exhibit H.

(f)  The adverse tax consequence is the difference between the amount of
taxes on the lump sum amount being paid in 2019 $0 for federal taxes and $0 for state taxes and
the amount of taxes that would have been charged if these amounts were paid when the backpay
was earned in 2019. $0 for federal taxes and $0 for state taxes. Thus the excess tax liability is $0
for federal taxes and $0 for state taxes.

(g)  The excess tax liability payment that is to be made to the discriminatees is
also taxable income and causes additional tax liabilities. Exhibit H also includes a calculation
for these supplemental taxes. This amount is called the incremental tax liability. The
incremental tax includes all of the taxes that the discriminatees will owe on the excess tax
payment. This incremental tax is calculated using the federal tax rate used for calculating taxes
for the backpay award and that average state tax rate for 2019. This amount is $0 and shown in
Exhibit H.

(h) The Total Excess Taxes is the total tax consequence for the discriminatees
receiving a lump-sum award covering a backpay period longer than 1-year. The total Excess
Taxes owed to the discriminatees is $0 which is determined by adding the Excess Taxes and
Incremental Taxes as shown in Exhibit H.

5 The actual federal tax rates were used, while the state’s average tax rate was used for these previous years.

¢ The lump sum amount does not include interest on the amount of backpay owed. Interest should be included in the
lump sum amount; however interest continues to accrue until the payment is made. The lump sum amount will need
to be adjusted when backpay is paid to the discriminatees to include interest.

7 Although the backpay period continues to accrue to the present date, there is no excess tax liability for backpay
that would have been earned in the year a lump sum award is made.

8 The actual federal tax rates were used for the current year, while an average state tax rate for the current year was
used.




7. Summarizing the facts and calculations specified above, and in the above-noted
Attachments, Réspondent is liable for the backpay due the discriminatees in the amount of
$58,031.20, as described above and set forth in Attachment G. The obligation of Respondent to
make the discriminatees whole under the default judgment will be discharged by. payment to the
discriminatees the amounts® listed, plus interest accrued to the date of payment and excess tax
liability, pursuant to such Order.

8. The undersigned reserves the right to amend claims herein which have not been
fully calculated.

WHEREFORE, it is prayed that an Order be entered consistent with the above.

ANSWER REQUIREMENT

Respondent is notified that, pursuant to Sections 102.56 of the Board’s Rules and
Regulations, it must file an answer to the compliance spec1ﬁcatlon and notice of hearing. The
answer must be received by this office on or before August 2, 2019, or post marked on or
before August 1, 2019. Unless filed electronically in a pdf format, Respondent should file an
original and four copies of the answer with this office.

An answer may also be filed electronically by using the E-Filing system on the Agency’s
website. In order to file an answer electronically, access the Agency’s website at
http://www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. The responsibility for the receipt and usability of the answer rests
exclusively upon the sender. Unless notification on the Agency’s website informs users that the
Agency’s E-Filing system is officially determined to be in technical failure because it is unable
to receive documents for a continuous period of more than 2 hours after 12:00 noon (Eastern
Time) on the due date for filing, a failure to timely file the answer will not be excused on the
basis that the transmission could not be accomplished because the Agency’s website was off-line
or unavailable for some other reason. The Board’s Rules and Regulations require that such
answer be signed and sworn to-by Respondent or by a duly authorized agent with appropriate
power of attorney affixed. See Section 102.56(a). If the answer being filed electronically is a
pdf document containing the required signature, no paper copies of the answer need to be
transmitted to the Regional Office. However, if the electronic version of an answer to the
compliance specification is not a pdf file containing the required signature, then the E-filing rules
require that such answer containing the required signature continue to be submitted to the
Regional Office by traditional means within three (3) business days after the date of electronic
filing.

Service of the answer on each of the other parties must still be accomplished in
conformance with the requirements of Section 102.114 of the Board’s Rules and Regulations.
The answer may not be filed by facsimile transmission.

® All information, including the amounts owed and excess tax will need to be updated to reflect the actual year of
payment.




As to all matters set forth in the compliance specification that are within the knowledge
of Respondent, including but-not limited to the various factors entering into the computation of
gross backpay, a general denial is not sufficient. See Section 102.56(b) of the Board’s Rules and
Regulations, a copy of which is attached. Rather, the answer must state the basis for any
disagreement with any allegations that are w1th1n Respondents’ knowledge, and set forth in detail
Respondent’s position as to the applicable premises and furnish supporting figures.

If no answer is filed or if an answer is filed untimely, the Board may find, pursuant to a
Motion for Default Judgment, that the unanswered allegations in the compliance specification
are true. If the answer fails to deny allegation of the compliance specification in the manner
requu'ed under Section 102.56(b) of the Board’s Rules and Regulations, and the failure to do so
is not adequately explained, the Board may find those unanswered allegations in the compliance
specification are true and preclude Respondent from introducing any evidence controverting
those allegations.

NOTICE OF HEARING

PLEASE TAKE NOTICE THAT on November 6, 2019, 10:00 a.m. at the Patrick V.
McNamara Federal Building, 477 Michigan Avenue, Room 300, Detroit, Michigan, and on
consecutive days thereafter until concluded, a hearing will be conducted before an administrative
law judge of the National Labor Relations Board. At the hearing, Respondent and any other
party to. this proceedmg have the right to appear and present testimony regarding the allegations
in this compliance specification. The procedures to be followed at the hearing are described in
the attached Form NLRB-4668. The procedure to request a postponement of the hearing is
described in the attached Form NLRB-4338. ’

Dated at Detroit, Michigan, this 12% day of July, 2019.

Terry Morgan, Regional Director
National Labor Relations Board
Region Seven

Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 300
Detroit, MI 48226

Attachments



Form NLRB-4668
(6-2014)

Procedures in NLRB Unfair Labor Practice Hearings

The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the
National Labor Relations Board who will be an independent, impartial finder of facts and applicable law. You may
be represented at this hearing by an attorney or other representative. If you are not currently represented by an
attorney, and wish to have one represent you at the hearing, you'should mal_;e such arrangements as soon as possible.

A more complete description of the hearing process and the ALJ’s role may be found at Sections 102.34, 102.35, and
102.45 of the Board’s Rules and Regulations. The Board’s Rules and regulations are available at the following link:
www.nirb.gov/sites/default/files/attachments/basic-page/node-1717/rules_and regs_part 102.pdf.

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures that
your government resources are used efficiently. To e-file go to the NLRB’s website at www.nirb.gov, click on “e-file
documents,” -enter the 10-digit case number on the complaint (the first number if there is more than one), and follow
the prompts. You will receive a confirmation number and an e-mail notification that the documents were successfully
filed.

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a settlement
agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the National Labor
Relations Act reduce government expenditures and promote amity in labor relations and encourages the parties to
engage in settlement efforts.

L BEFORE THE HEARING

The rules pertaining to the Board’s pre-hearing procedures, including rules concerning filing an answer, requesting a
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board’s Rulés and
Regulations. In addition, you should be aware of the following:

e Special Needs: If you or any of the witnesses you wish to have testify at the hearing have special needs and
require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon as possible
and request the necessary assistance. Assistance will be provided to persons who have handicaps falling within
the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 100.603.

e Pre-hearing Conference: One or more weeks before the hearing, the ALJ may conduct a telephonic
prehearing conference with the parties: During the conference, the ALJ will explore whether the case may be
settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to resolve or
narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents. This conference is
usually not recorded, but during the hearing the ALJ or the parties sometimes refet to' discussions at the pre-
hearing conference. You do not have to wait until the prehearing conference to meet with the other parties to
discuss settling this case or any other issues.

II. DURING THE HEARING

The rules pertaining to the Board’s hearing procedures are found at Sections 102.34 through 102.43 of the Board’s
Rules and Regulations. Please note in particular the following:

* Witnesses and Evidence: At the hearing, you will have the right to call, examine, and cross-examine
witnesses and to introduce into the record documents and other evidence.

e Exhibits: Each exhibit offered in evidence must be provided in duplicate to the court reporter and a
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered in
evidence. If a copy of any exhibit is not available when the original is received, it will be the respon51b|hty of
the party offering such exhibit to submit the copy to the ALJ before the close of hearing. Ifa copy is not submitted,

(OVER)




Seniority list as of 11-25-18 with CY 15

Last Name
Alexander
Bell
Brooks
Buck
Burks
Carey
McEntire
Christian
Denham
Franklin
Greene
Haynes
Hicks
Ikiiriko
Jackson
Jackson
Jones
Lisbon
McCroy
Mcllwain
Mixon
Newson
Oneal
Osakwe
Randolph
Richardson
Shipp
Showers
Smith
Smith
Smith
Taylor
Toney
Troupe
Tyler
Williams
Williams
Williams
Williams

seniority dates

First Name
Karen
Pearl
Stephanie
Donniea
Jeaneen
Angela
Catlin
Ebony
Keyonna
Eddrienna
Kenya
Brian
Kettana
Isobo
Antonette
Eula
Emmanuel
Valery
Joyce
Cassandra
David
Loleather
Christopher
Sherie
Dorothy
Tiffany
Darrell
Constance
Deborah
Miriah
Michelle
Paris
Angela
Elijah
Shanta
Brianna
Dameka
Sherry
Tanisha

Date of Hire

8/27/2012
1/1/2016
7/12/2008
1/1/2016
1/1/2016
1/1/2016
4/21/2007
1/1/2016
1/1/2016
1/1/2016
8/17/2005
1/1/2016
3/11/1998
1/1/2016
1/1/2016
3/28/1990
1/1/2016
1/1/2016
8/30/2002
1/1/2016
1/1/2016
10/28/1997
1/1/2016
8/31/2014
4/12/2013
1/1/2016
12/5/2012
8/26/2010
7/10/2000
1/1/2016
1/1/2016
1/1/2016
1/1/2016
1/1/2016
1/1/2016
10/20/2014
10/1/2012
9/26/2012
1/1/2016

Those employees without a seniority
date are defaulted to the date of 1/1/16.

Attachment A



Attachment B

NLRB Backpay Calculation 1
Case Name: Law-Den
Case Number:  07-CA-233610 'Backpay period:
Claimant.  Sick Days 3/15/2019
Week  Gross Quarter Interim Medical Net Backpay &
Year Qtr Interim Net Backpay ' pay
End Backpay e Expenses .Expenses Expenses
__Earnings ) .
2019 1 1/5
2019 1 112
2019 1 119
2019 1 1/26
2019 1 2/2
2019 1 2/9
2019 1 2/16
2019 1 2/23
2019 1 312
2019 1 3/9
2019 1 3/16 201 1/
2019 1 3/23
2019 1 3/30 ) .
2019 1  Total 201 201 - - 201
Totals 201 - - 201
Net Backpay (Withholdings) 201
Expenses (No -Wit'hholdings) -
Notes

1/
2/
3/
4/
5/
6/
7/
8/

Aug 2018 to Feb 2019. 2 days earned * 8 hours * $12.55

File: SPD.07-CA-233610.Law Den backpay calcs / Sheet: sick days only




Attachment C

NLRB Backpay Calculation 1
Case Name: Law-Den
Case Number:  07-CA-233610 Backpay period:
Claimant:  Two weeks vacation 3/15/2019
Year Qtr Week Gross ﬁ:::it;r Net Backpay Interim Medical Net Backpay &
End Backpay . Expenses Expenses Expenses
Earnings
2019 1 1/5
2019 1 112
2019 1 119
2019 1 1/26
2019 1 2/2
2019 1 2/9
2019 1 2/16
2019 1 2/23
2019 1 32
2019 1 3/9
2019 1 3/16 1,205 1/
2019 1 3123
2019 1 3/30
2019 1  Total 1,205 1,205 - - 1,205
Totals 1,205 - - 1,205
Net Backpay (Withholdings) 1,205
Expenses (No Withholdings) -
Notes
1/ 2 weeks * 40 hours * $12.55 + 2 days * 8 hours * $12.55
2/
3/
4/
5/
6/
7/
8/

File: SPD.07-CA-233610.Law Den backpay calcs / Sheet: 2 weeks vacation




Attachment D

NLRB Backpay Calculation 1
Case Name: Law-Den
Case Number: -07-CA-233610. ~ Backpay period:
Claimant:  Three weeks vacation 3/15/2019
Week .Gross Quarter Interim Medical Net Backpay &
Year Qtr Interim Net Backpay "’ .
End  Backpay L Expenses Expenses Expenses
- Earnings .
2019 1 1/5
2019 1 112
2019 1 119
2019 1 1/26
2019 1 2/2
2019 1 2/9
2019 1 2/16
2019 1. 2/23
2019 1 3/2
2019 1 3/9
2019 1 3/16 1,707 v
2019 1 3/23
2019 1 3/30 , .
2019 1  Total 1,707 1,707 - - 1,707
Totals 1,707 - - 1,707
Net Backpay (Withholdings) 1,707
Expenses (No Withholdings) -
Notes '
1/ 3 weeks * 40 hours * $12.55 + 2 days * 8 hours * $12.55
2/
3/
4/
5/
6/
7/
8/

File: SPD.07-CA-233610.Law Den backpay calcs / Sheet: 3 weeks vacation




Attachment E

NLRB Backpay Calculation 1
Case Name: Law-Den
Case Number: 07-CA-233610 Backpay period:
Claimant:  Four weeks vacation 3/15/2019
Year Qtr Véeek Gross ﬁ:::it:: Net Backpay Interim Medical Net Backpay &
nd Backpay . Expenses Expenses Expenses
Earnings
2019 1 1/5
2019 1 112
2019 1 1/19
2019 1 1/26
2019 1 2/2
2019 1 2/9
2019 1 2/16
2019 1 2/23
2019 1 3/2
2019 1 3/9
2019 1 3/16 2,209 1/
2019 1 3/23
2019 1 3/30
2019 1  Total 2,209 2,209 - - 2,209
Totals 2,209 - - 2,209
‘Net Backpay (Withholdings) 2,209
Expenses (No Withholdings) -
Notes
1/ 4 weeks * 40 hours week * $12.55 + 2 sick days (2 days*$12.55*8 hours)
2/
3/
4/
5/
6/
7/
8/

File: SPD.07-CA-233610.Law Den backpay calcs / Sheet: 4 weeks vacation




Attachment F

NLRB Backpay Calculation 1
Case Name: Law-Den
Case Number: 07-CA-233610 Backpay period:
Claimant. 5 Weeks Vacation 3/15/2019
Week Gross Quar.ter Interim Medical Net Backpay &
Year Qtr ; : Interim .Net Backpay - -
End. Backpay NN Expenses Expenses Expenses
: i R Earnings o
2019 1 1/5 ' '
2019 1 112
2019 1 119
2019 1 1/26
2019 1 2/2
2019 1 2/9
2019 1 2/16
2019 1 2/23
2019 1 3/2
2019 1 3/9
2019 1 3/16 2711 1
2019 1 3/23
2019 1 3/30 ,
2019 1 Total 2,711 2,71 - - 2,711
Totals 2,71 ‘- - 2,711
Net Backpay (Withholdings) 2,711
Expenses (No Withholdings) -
Notes
1/ 5 weeks * 40 hours week * $12.55 + 2 sick days (2 days*$12.55%8 hours)“
2/
3/
4/
5/
6/
7/
8/

File: SPD.07-ClA-233610.Law Den backpay calcs / Sheet: 5 weeks vacation




Attachment G

CASE NAME: Law-Den
CASE NUMBER: 07-CA-233610
4/30/2019
Claimant Net Backpay E;";::gs E)“(":::;:'s Total

Alexander  Karen 1,706.80 1,706.80
Bell Pearl 1,204.80 1,204.80
Brooks Stephanie  2,208.80 2,208.80
Buck Donniea 1,204.80 1,204.80
Burks Jeaneen 1,204.80 1,204.80
Carey Angela 1,204.80 1,204.80
McEntire  Catlin 2,208.80 2,208.80
Christian Ebony 1,204.80 1,204.80
Denham Keyonna 1,204.80 1,204.80
Franklin Eddrienna 1,204.80 1,204.80
Greene Kenya 2,208.80 2,208.80
Haynes Brian 1,204.80 1,204.80
Hicks -Kettana 2,710.80 2,710.80
Ikiiriko Isobo 1,204.80 1,204.80
Jackson Antonette 1,204.80 1,204.80
Jackson Eula’ 2,710.80 2,710.80
Jones Emmanuel 1,204.80 1,204.80
Lisbon Valery . 1,204.80 1,204.80
McCroy Joyce 2,710.80 2,710.80
Mcllwain Cassandra 1,204.80 1,204.80
Mixon David 1,204.80 1,204.80
Newson Loleather 2,710.80 2,710.80
Oneal Christopher  1,204.80 1,204.80
Osakwe Sherie 1,204.80 1,204.80
Randolph Dorothy 1,706.80 1,706.80
Richardson Tiffany 1,204.80 1,204.80
Shipp Darrell 1,706.80 1,706.80
Showers Constance 1,706.80 1,706.80
Smith Deborah 200.80 200.80
Smith Miriah 1,204.80 1,204.80
Smith Michelle 1,204.80 1,204.80
Taylor Paris 1,204.80 1,204.80
Toney Angela 1,204.80 1,204.80
Troupe Elijah 1,204.80 1,204.80
Tyler Shanta 1,204.80 1,204.80

File: SPD.07-CA-233610.Law Den backpay calcs /Spec View summary
Print: 4/9/2019 9:08 AM



Interim Medical

Claimant Net Backpay Expenses Expenses Total
‘Williams Brianna 1,204.80 1,204.80
Williams Dameka 1,706.80 1,706.80
Williams Sherry 1,706.80 1,706.80
Williams Tanisha :1,204.80 . .. 1,204.80

Total: ) 58,031.20 0.00 0.00° 58,031.20

The Charged Party will make appropriate withholdings from.the backpay portion due to the
named employee(s).
The Charged Party will NOT WITHHOLD from the interest, excess tax and expenses portion

due.

The Charged Party will remit a separate check for interest, excess_'tax, and expenses.

Print: 4/9/2019 9:08 AM

File: SPD.07-CA-233610.Law Den backpay calcs /Spec View summary



Attachment H
NLRB Backpay Calculation

Adjusted Taxes for Lump Sum Backpay
Case Name: Law-Den
Case Number: 07-CA-233610

Claimant: Two weeks vacation

‘Taxable . v
Year Income  Filing Status  State Federal Tax State Tax
(Backpay)
Taxes Paid: 0 0
Sum
‘00 to '18 0  Single Filer Ml 0 _ 0
2019 1,205
Excess Tax'on Backpay: 0 0
Incremental Tax on Backpay: 0
Total Excess Tax on Backpay: 0
Interest on
Backpay: 0 Tax on Interest: 0 0
Incremental Tax on Interest: 0
Total Excess Tax on Interest:
Additional Tax Liability: 0
Total Excess Tax Liability: 0

File: SPD.07-CA-233610.Law Den backpay calcs / Sheet: 2 weeks vacation



NLRB Backpay Calculation 1
Adjusted Taxes for Lump Sum Backpay‘

Case Name; Law-Den’
Case Number: 07-CA-233610

Claimant: Three weeks vacation

Taxable '
Year Income Filing Status State Federal Tax State Tax
{Backpay)
Taxes Paid: 0 0
Sum
'00 to '18 0 Single Filer Ml 0 0
2019 1,707
Excess Tax on Backpay: 0 0
Incremental Tax on Backpay: 0
Total Excess Tax on Backpay: ‘ 0
Interest on
Backpay: 0 Tax on Interest: 0 0

Incremental Tax on Interest:

Total Excess Tax on Interest:

Additional Tax Liability: 0

Total Excess Tax Liability: 0

File: SPD.07-CA-233610.Law Den backpay caics / Sheet: 3 weeks vacation



NLRB Backpay Calculation
Adjusted Taxes for Lump Sum Backpay

Case Name: Law-Den

Case Number: 07-CA-233610
Claimant: Four weeks vacation

Taxable
Year Income Filing Status.  State Federal Tax State Tax
(Backpay) ,
Taxes Paid: 0 0
Sum
'00 to 18 -0 Single Filer MI 0 0
2019 2,209
Excess Tax on Backpay: 0 0
Incremental Tax on Backpay: 0
Total Excess Tax on Backpay: 0
Interest on
Backpay: 0 Tax on Interest: 0 0
Incremental Tax on Interest: 0
Total Excess Tax on Interest:
Additional Tax Liability: 0
Total Excess Tax Liability: 0

File: SPD.07-CA-233610.Law Den backpgy calcs / Sheet: 4 weeks vacation



NLRB Backpay Calculation 1
Adijusted Taxes;for Lump Sum Backpay

Case Name: Law-Den

Case Number: 07-CA-233610
Claimant: 5 Weeks Vacation.

Taxable ‘
Year Income Filing Status  State. Federal Tax State Tax.
. (Backpay) _ .
Taxes Paid: + 0 0
Sum
'00 to 18 0 Single Filer MI _ 0 0
2019 2,711
Excess Tax on Backpay: 0 0
Incremental Tax on'Backpay: 0
Total Excess Tax on-Backpay: 0
Iinterest on
Backpay: 0 Tax on Interest: 0 0

Incremental Tax on Interest:

Total Excess Tax on Interest:

Additional Tax Liability: 0
Total Excess Tax Liability: 0

File: SPD.07-CA-233610.Law Den backpay calcs / Sheet: 5 weeks vacation



NLRB Backpay Calculation

Adjusted Taxes for Lump Sum Backpay
Case Name; Law-Den
Case Number: 07-CA-233610

Claimant: Sick Days

Taxable.
Year Income Filing Status  State Federal Tax State Tax
(Backpay) ,
Taxes Paid: 0 0
Sum
'00 to *18 0 Single Filer Mi o 0
2019 201
Excess Tax on Backpay: 0 0
Incremental Tax on Backpay: 0
Total Excess Tax on Backpay: 0
Interest on
Backpay: 0 Tax on Interest: 0 0

Incremental Tax on Interest:

Total Excess Tax on Interest:

Additional Tax Liability: 0

Total Excess Tax Liability: - 0

File: SPD.07-CA-233610.Law Den backpay calcs / Sheet: sick days only



Form NLRB-4668
(6-2014)

and the filing has not been waived by the ALJ, any ruling receiving the exhibit ma_y be rescinded and the exhibit
rejected.

e Transcripts: An official court reporter will make the only official transcript of the proceedings, and all
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript other
than the official transcript for use in any court litigation. Proposed corrections of the -transcript should be
submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at the hearing while
the hearing is in session will be recorded by the official reporter unless the ALJ specifically directs off-the-record
discussion. If any party wishes to make off-the-record statements, a request to go-off the record should be directed
to the ALJ.

e Oral Argument: You are entitled, on request, to a reasonable period of time at the close of the hearing for
oral argument, which shall be included in the transcript of the hearing. Alternatively, the ALJ may ask for oral
argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the
under‘sténding of the contentions of the parties and the factual issues involved.

e Date for Filing Post-Hearing Brief: Before the hearing closes, you may request to file a written brief or
proposed findings-and conclusions, or both, with the ALJ. The ALJ has the discretion to grant this request and to
will set a deadline for filing, up to 35 days.

III. AFTER THE HEARING

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at
Sections 102.42 through 102.48 of the Board’s Rules and Regulations. Please note in particular the following:

o [Extension of Time for Filing Brief with the ALJ: If you need an extension of time to file 2 post-heanng
brief, you must follow Section 102.42 of the Board’s Rules and Regulations, which requires you to file a request
with the appropriate chief or associate chief administrative law judge, depending on where the trial occurred. - You
must immediately serve a copy of any request for an extension of time on all other parties and furnish proof of
that service with your request. You are encouraged to seek the agreement’ of the other parties and state their
positions in your request.

e ALJ’s Decision:: In due course, the ALJ will prepare and file with the Board a decision in this matter. Upon
receipt of this decision, the Board will enter an order transferring the case to the Board and specifying when
exceptions are due to the ALJ’s decision. The Board will serve copies of that order and the ALJ’s decision on all
parties.

e Exceptions to the ALJ’s Decision: The procedure to be followed with respect to appealing all or any part
of the ALJ’s decision (by filmg exceptions with the Board), submitting briefs, requests for oral argument before
the Board, and related matters is set forth in the Board's Rules and Regulatlons particularly in Section 102.46.and
following sections. A summary of the more pertinent of these provisions will be provided to the parties with the
order transferring the matter to the Board.




'UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 7

LAW-DEN NURSING HOME, INC.
and Case 07-CA-233610

SEIU HEALTHCARE MICHIGAN

AFFIDAVIT OF SERVICE OF: Compliance Specification and Notice of ‘Hearing.
(with forms NLRB-4338 sind NLRB-4668 attached)

I, the undersigned. employee of the National Labor Relations Board, being duly sworn, say that
on July-12, 2019, I served the above-entitled docutnent(s) by certified or regular mail, as noted
below, upon the following persons, addressed to them at the following addresses:

Todd Johnson CERTIFIED MAIL, RETURN RECEIPT
Law-Den Nursing Home, Inc. REQUESTED 7014 0510 0001 6495 8920
1640 Webb

Detroit, MI 48206

Serena Everett, Regional Director CERTIFIED MAIL 7014-0510 0001 6495
SEIU Healthcare Michigan 8937

3031 West Grand Boulevard, Suite 555
Detroit, MI  48202- 3141

July 12. 2019 Sandy Roegner, Designated Agent of NLRB.

/s/ Sandy Roegner
Signature

—

__EXHIBITB.



FORM NLRB 4338
(6-90)
UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

NOTICE
Case 07-CA-233610

The issuance of the notice of formal hearing in this case does not mean that the matter
cannot be disposed of by agreement of the parties. On the contrary, it is the policy of this office
to encourage voluntary adjustments. The examiner or attorney assigned to the case will be
pleased to receive and to act promptly upon your suggestions or comments to this end.

An agreement between the parties, approved by the Regional Director, would serve to
cancel the hearing. However, unless otherwise specifically ordered, the hearing will be held at
the date, hour, and place indicated. Postponements will not.be granted unless good and
sufficient grounds are shown and the following requirements are met:

(1) The request must be in writing. An original and two copies must be filed with the
‘Regional Director when appropriate under 29 CFR 102.16(a) or with the Division of
Judges when appropriate under 29 CFR 102.16(b).

(2) Grounds must be set forth in detail;
(3) Altemnative dates for any rescheduled hearing must be given;

(4) The positions of all other parties must be ascertained in advance by the requesting
party and set forth in the request; and

(5) Copies must be simultaneously served on all other parties (listed below), and that fact
must be noted on the request.

Except under the most extreme conditions, no request for postponement will be granted during
the three days immediately preceding the date of hearing.

Todd Johnson CERTIFIED MAIL, RETURN RECEIPT
Law-Den Nursing Home, Inc. REQUESTED 7014 0510 0001 6495 8920
1640 Webb

Detroit, MI. 48206

Serena Everett, Regional Director CERTIFIED MAIL 7014 0510 0001 6495 8937
SEIU Healthcare Michigan

3031 West Grand Boulevard, Suite 555
Detroit, MI 48202-3141
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"UNITED STATES OF AMERICA"
'BEFORE THE ‘NATIONAL LABOR RELATIONS] BOARD
REGION 7

LAW-DEN NURSING HOME, INC.
and Case 07-CA-233610
SETU HEALTHCARE MICHIGAN

AFFIDAVIT OF SERVICE OF: Complaint and Notice of Hearing (with. forms NLRB-
4338 and NLRB-4668 attached)

I, the undemgned employee of the National Laber Relatxons Board, being duly sworn, ‘say that'
on April §, 2019, T served the :above-entitled ‘document(s) by certified mail, as noted below,
upon the following persons addressed to them at the followmg addresses.

_Todd Johnson CERTIF]ED MAIL, RETURN RECEIPT
Law-Den’ Nursm_g Home, Inc. REQUESTED

1640 Webb ' 7014 0510 0001 6495 8579

Detroit, MI 48206

Serena Everett, Régional Director CERTIFIED MAIL

SEIU Healthcare Michigan 7014 0510 0001 6495 8586

3031 West Grand-Boulévard, Suite 555

New Center One Buﬂdmg

Detroit, MI 48202-3141

April 5,2019
_ : . : J. Moote, Desi igriated Agent of NLRB
" ‘Date Name

/s/ J. Moore

Signature

!- EXHIBIT D
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- April 23, 2019

. UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 7

LAW-DEN NURSING HOME, INC..

and .. Case 07-CA-233610-
SEIU HEALTHCARE MICHIGAN

AFFIDAVIT OF SERVI'CE OF. LETTER TO RESPONDENT RE OVERDUE ANSWER IO

'COMPLAINT

1, the unders:gned employee of the National Labor Relatnons Board; being:duly sworn, say that

;on Apnl 23; 2019; I served the above-enntled document(s) by certified mail and regular mail.

upon the followmg ‘person, addressed to-them at the fol]owmg address:

Todd Johnson CERTIFIED NUMBER:
Law-Den Nursing Home, Inc. 7014 0510 00016495 8647,
1640 Webb

Detroit, MI 48206

J. Moore, Desi ﬂgnated Agent of NLRB

.__Dat:e"» o ' " "Name

/s/ J. Moore

' Si-gna"t_ure
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A - UNITED STATES GOVERNMENT
\ | NATIONAL LABOR RELATIONS BOARD

REGION 7 Agency Website: www.nirb.gov
110 Michigan St NW Ste 299 Telephone: (616)456-2679
Grand Rapids, Mi 49503-2313 Fax: (616)456-2596

Agent’s Direct Dial: (616)930-9165

August 6, 2019
Certified and Regular Mail

‘Todd Johnson

Law-Den Nursing Home, Inc.
1640 Webb

Detroit, MI 48206

Re:  Law-Den Nursing Home, Inc.
Case 07-CA-233610

Dear Mr. Johnson:

According to.our records, the Respondent has not filed an answer to the Compliance
Specification and Notice of Hearing (hereinafter Compliance Specification) which issued in this
case on July 12, 2019, a copy of which is attached hereto. As you were advised at the time
Compliance Specification issued, Respondent was required to file an original and four copies of
an Answer to the Compliance Specification on or before August 2, 2019. This is pursuant to the
Board's Rules and Regulations, Sections 102.20 and 102.21.

An answer may also be filed electronically through the Agency’s website. To file
electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number,
and follow the detailed instructions. The responsibility for the receipt and usability of the answer
rests exclusively upon the sender. Unless notification on the Agency’s website informs users
that the Agency s E-Filing system is officially detetmined to be in technical failure because it is
unable to receive documents for a continuous period of more than 2 hours after 12:00 noon
(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused
on the basis that the transmission could not be accomplished because the Agency’s website was
off-line or unavailable for some other reason. The Board’s Rules and Regulations require that an
answer be signed by counsel or non-attorney representative for répresented parties or by the
party if not represented. See Section 102.21. If the answer being filed electronically is a pdf
‘document containing the required signature, no paper copies of the answer need to be transmitted
to the Regional Office. -However, if the electronic version of an answer to a complaint is not a
pdf file containing the required signature, then the E-filing rules require that such answer
containing the required signature continue to be submitted to the Regional Office by traditional
means within three (3) businéss days after the date of electronic filing. Service of the answer on
each of the other parties must still be accomplished by means allowed.under the Board’s Rules
and Regulations. The answer may not be filed by facsimile transmission.

Any answer to the Compliance Specification filed now would be untimely and should be
accompanied by a statement indicating the reason for its late submission.

R —
© EXHIBITE
L

s —



Law-Den Nursing Home, Inc. -2- August 6, 2019
Case 07-CA-233610

Please be advised that unless you comply with the Board's Rules and Regulations with
respect to the ﬁlmg of an appropriate Answer by Tuesday, August 13, 2019, we will have no
alternative but to file a Motion for Default Judgment with the Board and, if granted, all the
allegations in the Compliance Specification would be deemed admitted as true.

In the event you are having problems meeting the time requirements as to filing an
Answer, please be advised that you may receive an extension of time, pursuant to Section 102:22
of the Board's Rules and Regulations, by submlttmg proper cause therefore'to the Reglonal
Director, A letter to the Regional Director with copies to the other parties setting forth the
reason for the request will suffice. Your request will be ruled upon promptly.

If you bave any questions or requests concerning this letter or the Board's Rules, please
call the agent to whom the case is assigned or in his/her absence, the immediate supervisor or
me. X

©

Thank you for your kind cooperation.

Very truly yours,
Terry Morgan
Regional Director
DB/sr
Attachment:

Copy of Compliance Specification and Notice of Hearing



UNITED STATES OF AMERICA-
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 7

LAW-DEN NURSING HOME, INC.
and ‘Case 07-CA-233610

SEIU HEALTHCARE MICHIGAN

AFFIDAVIT OF SERVICE OF Letter Requesting Answer to Compliance Speclﬁcatlon
and Notice of Hearing
(with forms NLRB-4338 and NLRB-4668 attached)

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that
-on August 6, 2019, 1 served the above-entitled document(s) by certified and regular mail, as
noted below, upon the following persons, addressed to them at the followmg addreésses:

Todd Johnson CERTIFIED MAIL, RETURN RECEIPT
Law-Den Nursing Home, Inc. REQUESTED
1640 Webb 7003 2260 0007 3925 1063

Detroit, M 48206

Todd Johnson REGULAR MAIL
Law-Den Nursing Home, Inc.

1640 Webb

Detroit, MI 48206

August 6,2019 » Sandy Roegger Designated Agent of NLRB

Date Narne

/s/ Sandy Roegner

-

! EXHIBIT F
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UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS
BOARD REGION SEVEN

LAW-DEN NURSING HOME, INC.
and Case 07-CA-233610

SEIU HEALTHCARE MICHIGAN

AFFIDAVIT

I, Terry Morgan, being duly sworn, hereby swear that I am the Regional
Director for the Seventh Region of the National Labor Relations Board, that the
Compliance Specification and Notice of Hearing (Compliance Specification) in Case
07-CA-223610, issued on July 12, 2019, and no document purporting to be an Answer
to the Compliance Specification has been filed to date by Respondent. I certify under
penalty of perjury that the forgoing is true and correct.

Dated at Detroit, Michigan this 8th day of January, 2020.

" Lo e

Terry Mor /
Regional Pirector, Seventh Region

National Labor Relations Board
Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 300
Detroit, MI 48226

EXHIBIT H



