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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 31 
 
Seldat, Inc.1 

  

            and 

Tyson Jay Chandler, an Individual 

  

 and 

Donald Dupreist Ricks, an Individual 

  

 and 

Steven M. Garcia, an Individual 

  

 and 

Teamsters Local 63 

  

 and 

Mark Ruben Alatorre, an Individual 

 

 

Case 21-CA-240526 
 
 
 
Case 31-CA-240596 

 
 
 
Case 31-CA-240598 
 
 
 
Case 31-CA-240869 
 
 
 
Case 31-CA-240974 
 

MOTION TO TRANSFER AND CONTINUE MATTER 
BEFORE THE BOARD AND FOR DEFAULT JUDGMENT 

 

 Pursuant to Sections 102.20, 102.24, and 102.50 of the amended Rules and Regulations 

of the National Labor Relations Board (the “Board), Counsel for the General Counsel 

respectfully moves the Board to: (1) transfer the captioned matter and continue proceedings 

before the Board; (2) deem the allegations in the Order Consolidating Cases, Consolidated 

Complaint, and Notice of Hearing (the “Complaint”) in this matter, issued on October 18, 2019, 

admitted to be true without taking substantive evidence supporting the allegations; and (3) issue 

                                                             
1 Charge 31-CA-240869 was filed against Seldat, Inc., while the rest of the charges in this matter were filed against 
Seldat Distribution, whose correct name is Seldat, Inc. 
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a Decision and Order granting default judgment.  In support of this Motion, General Counsel 

submits as follows: 

1. The charges and amended charges in the captioned cases were filed by the 

respective Charging Parties, as set forth in the following table, and served on the Respondent on 

the dates indicated by U.S. mail, allege that Respondent has engaged and is engaging in certain 

unfair labor practices affecting commerce set forth and defined in the National Labor Relations 

Act, as amended, 29 U.S.C. §151 et. Seq. (“the Act”). Copies of the charges and amended 

charges, and the respective affidavits of service, are attached hereto as exhibits as set forth in the 

below table. 

 
Case No. Amendment   Charging 

Party 
Date Filed Date 

Served 
Attached as 

Exhibit  

21-CA-240526 N/A Chandler 04/30/2019 05/01/2019 GC Exh. 1 

31-CA-240596 N/A   Ricks 04/29/2019 05/01/2019 GC Exh. 2 
31-CA-240598 N/A Garcia 04/29/2019 05/01/2019 GC Exh. 3 
31-CA-240869 Original Teamsters 

Local 63 
05/02/2019 05/06/2019 GC Exh. 4 

31-CA-240869 First 
Amended  

Teamsters 
Local 63 

07/05/2019 07/10/2019 GC Exh. 5 

31-CA-240974 N/A Alatorre 05/06/2019 05/07/2019 GC Exh. 6 
 

   

 
2. Based on the charges and amended charges, referenced above in paragraph 1, the 

General Counsel, by the Regional Director for Region 31, pursuant to Section 10(b) of the Act 

and Section 102.15 of the Board’s Rules, issued the Complaint on October 18, 2019. 

3. On October 18, 2019, a true copy of the Complaint was duly served on 

Respondent by certified mail at Respondent’s corporate headquarters located at One Cragwood 

Road, Suite 103A, South Plainfield, NJ, 07080 and various of its California locations. The 

Complaint was also served on Respondent Counsel Lisa Alexis Jones with Robinson Brog 
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Leinwand Green Genovese & Gluck, P.C. by first class mail. Copies of the Complaint and the 

affidavit of service of the Complaint are attached as GC Exh. 7. 

4. In the paragraph of the Complaint, “Answer Requirement,” Respondent was 

notified that pursuant to Sections 102.20 and 102.21 of the Board’s Rules, it was required to file 

an Answer to the Complaint no later than November 1, 2019, and that failure to do so might 

result in all the allegations of the Complaint being deemed admitted to be true and so found by 

the Board. Respondent failed to file an Answer by November 1, 2019. 

5. By email dated October 28, 2019, Respondent’s counsel at the time, Lisa Alexis 

Jones with Robinson Brog Leinwand Greene Genovese & Gluck, PC, withdrew representation. 

Vice President of Human Resources Melissa Bijelic (“Bijelic”) was copied on the notice of 

withdrawal at the email address melissa.bijelic@seldatinc.com. A copy of this email and the 

attached letter withdrawing representation are attached as GC Exh. 8.  

6. By email dated October 31, 2019, Bijelic confirmed that she would be 

representing Respondent in the captioned matter and confirmed receipt of the Complaint. A copy 

of this email is attached as GC Exh. 9.2   

7. On November 5, 2019, Counsel for the General Counsel issued a letter by email 

notifying Respondent that it had until November 12, 2019, to file and serve its Answer. The 

letter also notified Respondent that the Region would file a Motion for Default Judgment with 

the Board should Respondent fail to file and serve its Answer by the deadline date. The letter 

was sent to Respondent by email to the Respondent’s designated representative Bijelic at the 

                                                             
2 While Bijelic references submitting some information on “Monday,” it is unclear from Bijelic’s email whether or if 
she was requesting an extension of time to file the Respondent’s Answer or provide the Region with payroll records. 
To the extent that Bijelic’s email references a request for an extension of time to file Respondent’s Answer, the 
Region did not grant such a request and, even if the Region had granted an extension of time to file the Answer to 
Monday, November 4, 2019, the Respondent failed to do so by that date.  
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email address – melissa.bijelic@seldatinc.com – which she used before and after November 5, 

2019, to communicate with the Region. A copy of the November 5, 2019 email and attachments 

to that email are attached as GC Exh. 10. The email sent to Respondent was not returned as 

undeliverable to the Region. 

8. Respondent failed to file and serve an Answer by November 12, 2019. 

9. Section 102.20 of the Board’s Rules states the time for Respondent to file an 

answer and the effect on failing to file an answer: 

Answer to complaint; time for filing; contents; allegations not 
denied deemed admitted.—The respondent shall, within 14 days 
from the service of the complaint, file an answer thereto. The 
respondent shall specifically admit, deny, or explain each of the 
facts alleged in the complaint, unless the respondent is without 
knowledge, in which case the respondent shall so state, such 
statement operating as a denial. All allegations in the complaint, if 
no answer is filed, or any allegation in the complaint not 
specifically denied or explained in an answer filed, unless the 
respondent shall state in the answer that he is without knowledge, 
shall be deemed to be admitted to be true and shall be so found by 
the Board, unless good cause to the contrary is shown. 

10. Despite having been advised of the filing requirements, Respondent has failed to 

file an Answer to the Complaint. Furthermore, Respondent has not shown any good cause to 

justify its failure to file an Answer. This failure, coupled with the specific allegations of the 

Complaint, provide the basis for filing this Motion for Default Judgment. 

11. Based on the failure of Respondent to file an Answer under Section 102.20 of the 

Board’s Rules, it is respectfully submitted that the Board deem all the allegations of the 

Complaint to be true, and issue an appropriate default judgment order. Joy Luck Palace Inc., 368 

NLRB No. 108 (October 30, 2019); On Target Security, Inc., 362 NLRB No. 31 (2015); Pro 

Works Contracting, Inc., 362 NLRB 1 (2015); Fine Fare Supermarkets, 359 NLRB No. 65 

(2013).  
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NOW THEREFORE, in accordance with Sections 102.20, 102.24, and 102.50 of the 

Board’s Rules, Counsel for the General Counsel respectfully requests that the Board transfer and 

continue this matter before it, find that all of the allegations in the Complaint are deemed to be 

admitted to be true and so found, and that without a hearing, the Board issue a Decision and 

Order containing such findings of facts and conclusions of law, and a remedial order in 

accordance with the allegations in the Complaint. 

Dated at Los Angeles, CA this 14th day of November 2019. 

      /s/ Roufeda Ebrahim___________ 
      Roufeda Ebrahim 
      Counsel for the General Counsel 
      National Labor Relations Board – Region 31 
      11500 W. Olympic Blvd. #600 
      Los Angeles, CA 90064 
      Telephone: 310/307-7331 
      Facsimile: 310/235-7420 
      Email: roufeda.ebrahim@nlrb.gov 

 



PRIVACY ACT STATEMENT

6. DECLARATION
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) g

g. e-Mail

4d. Fax No.

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INTERNET
FORM NLRB-501

(2-08)

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

Address

4a. Address (Street and number, city, state, and ZIP code)  

d. Address (Street, city, state, and ZIP code)

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

e. Employer Representative

DO NOT WRITE IN THIS SPACE

of the National Labor Relations Act, and these unfair labor

Case Date Filed

a. Name of Employer b. Tel. No.

i. Type of Establishment j. Identify principal product or service

2. Basis of the Charge

4b. Tel. No.

f. Fax No.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

(set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

(factory, mine, wholesaler, etc.) 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

c. Cell No.

h. Number of workers employed

4c. Cell No.

4e. e-Mail

Fax No.

Tel. No.

Office, if any, Cell No.

e-Mail

(signature of representative or person making charge)
By

(Print/type name and title or office, if any)

(date)

Title:

Title:

SELDAT DISTRIUTION

927 S. Santa Fe Ave. joseph.pennell@seldatinc.com

(336) 399-7335

CA Compton 90220-____
Joe Pennell
West Coast Manager

35

Trucking Shipping Containers

3

--See additional page--

Tyson Jay Chandler

(714) 673-8205

1021 Coronado Avenue Apartment #3
CA Long Beach 90804-____

slimeboy27@yahoo.com

(714) 673-8205

Tyson Jay ChandlerTyson Jay Chandler

1021 Coronado Avenue Apartment #3
Long Beach CA 90804-____ slimeboy27@yahoo.com

04/30/2019 01:33:54

21-CA-240526 04-30-2019

GC Exh. 1 
Page 1 of 3



Basis of the Charge

8(a)(3)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or

supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated

against
Type of discipline/retaliation

Approximate date of

discipline/retaliation

Tyson Jay Chandler TERMINATION 04/26/19

8(a)(1)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) engaged in

protected concerted activities by, inter alia, discussing wages, hours, or other terms and conditions of employment and in order to

discourage employees from engaging in protected concerted activities.

Name of employee disciplined/retaliated

against
Type of discipline/retaliation

Approximate date of

discipline/retaliation

Tyson Jay Chandler TERMINATION 04/26/19

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights

protected by Section 7 of the Act by threatening to retaliate against employees if they joined or supported a union.

Name of Employer's Agent/Representative who made the

statement
Approximate date

Raymond Santos 04/29/19

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights

protected by Section 7 of the Act by engaging in surveillance or creating impression of surveillance of employees' union activities.

Name of Employer's Agent/Representative who made the

statement
Approximate date

Raymond Santos 04/29/19

GC Exh. 1 
Page 2 of 3



UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

SELDAT DISTRIBUTION

Charged Party

and

TYSON JAY CHANDLER, AN INDIVIDUAL

Charging Party

Case 21-CA-240526

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER

I, the undersigned employee of the National Labor Relations Board, state under oath that on 
May 1, 2019, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses:

Joe Pennell, West Coast Manager
Seldat Distribution
927 S. Santa Fe Ave.
Compton, CA 90220

May 1, 2019 Helen Alo, Designated Agent of NLRB
Date Name

Signature

HELEN ALO
Digitally signed by HELEN 
ALO 
Date: 2019.05.01 16:34:04 
-07'00'

GC Exh. 1 
Page 3 of 3



PRIVACY ACT STATEMENT

6. DECLARATION
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) g

g. e-Mail

4d. Fax No.

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INTERNET
FORM NLRB-501

(2-08)

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

Address

4a. Address (Street and number, city, state, and ZIP code)  

d. Address (Street, city, state, and ZIP code)

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

e. Employer Representative

DO NOT WRITE IN THIS SPACE

of the National Labor Relations Act, and these unfair labor

Case Date Filed

a. Name of Employer b. Tel. No.

i. Type of Establishment j. Identify principal product or service

2. Basis of the Charge

4b. Tel. No.

f. Fax No.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

(set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

(factory, mine, wholesaler, etc.) 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

c. Cell No.

h. Number of workers employed

4c. Cell No.

4e. e-Mail

Fax No.

Tel. No.

Office, if any, Cell No.

e-Mail

(signature of representative or person making charge)
By

(Print/type name and title or office, if any)

(date)

Title:

Title:

seldat distrubtion

9421 transportation way joesph.pennell@seldatinc.com

(336) 399-7335

CA Fontana 92335-____
joesph pennell
manager

150

Transportation port

3

--See additional page--

Donald Dupreist Ricks

(909) 789-6552

433. west 41st. street (909) 789-6552
CA san bernardino 92407-____

drybloc@gmail.com

(909) 789-6552

Donald Dupreist RicksDonald Ricks (909) 789-6552

433. west 41st. street
san bernardino CA 92407-____ drybloc@gmail.com

04/29/2019 21:55:57

31-CA-240596 4/29/19

GC Exh. 2 
Page 1 of 3



Basis of the Charge

8(a)(3)

Within the previous six months, the Employer discharged an employee(s) because the employee(s) joined or supported a labor

organization and in order to discourage union activities and/or membership.

Name of employee discharged Approximate date of discharge

Donald Ricks 04/26/2019

GC Exh. 2 
Page 2 of 3



 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
SELDAT DISTRIBUTION 

 Charged Party 

 and 

DONALD DUPREIST RICKS 

 Charging Party 

 

 
 
 
 
 
Case 31-CA-240596 
 

 

 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  

 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
May 1, 2019, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Joesph Pennell, Manager 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 

 
 

 
May 1, 2019  Jamila Franklin, Designated Agent of 

NLRB 
Date  Name 

 
 

  /s/ Jamila Franklin 
  Signature 

GC Exh. 2 
Page 3 of 3



PRIVACY ACT STATEMENT

6. DECLARATION
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) g

g. e-Mail

4d. Fax No.

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INTERNET
FORM NLRB-501

(2-08)

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

Address

4a. Address (Street and number, city, state, and ZIP code)  

d. Address (Street, city, state, and ZIP code)

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

e. Employer Representative

DO NOT WRITE IN THIS SPACE

of the National Labor Relations Act, and these unfair labor

Case Date Filed

a. Name of Employer b. Tel. No.

i. Type of Establishment j. Identify principal product or service

2. Basis of the Charge

4b. Tel. No.

f. Fax No.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

(set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

(factory, mine, wholesaler, etc.) 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

c. Cell No.

h. Number of workers employed

4c. Cell No.

4e. e-Mail

Fax No.

Tel. No.

Office, if any, Cell No.

e-Mail

(signature of representative or person making charge)
By

(Print/type name and title or office, if any)

(date)

Title:

Title:

seldat distribution

9421 transportation way

(909) 371-1292

CA Fontana 92335-____
Maricela Guadiana
human resource

150

Transportation port

3

--See additional page--

Steven m Garcia

(909) 434-2813

9718 Poplar Ave. (909) 434-2813
CA Fontana 92335-____

steven.garcia1011@yahoo.com

(909) 434-2813

Steven m Garciasteven m garcia (909) 434-2813

9718 Poplar Ave.
Fontana CA 92335-____ steven.garcia1011@yahoo.com

04/27/2019 19:33:51

31-CA-240598 4/29/2019

GC Exh. 3 
Page 1 of 3



Basis of the Charge

8(a)(3)

Within the previous six months, the Employer discharged an employee(s) because the employee(s) joined or supported a labor

organization and in order to discourage union activities and/or membership.

Name of employee discharged Approximate date of discharge

steven m garcia 4/26/2019

8(a)(3)

Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or

supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated

against
Type of discipline/retaliation

Approximate date of

discipline/retaliation

steven m garcia lay off 04/26/2019

GC Exh. 3 
Page 2 of 3



 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
SELDAT DISTRIBUTION 

 Charged Party 

 and 

STEVEN M. GARCIA 

 Charging Party 

 

 
 
 
 
 
Case 31-CA-240598 
 

 

 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  

 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
May 1, 2019, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Maricela Guadiana, Human Resource 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335-2607 

 
 

 
May 1, 2019  Susie Louie, Designated Agent of NLRB 

Date  Name 
 

/s/ Susie Louie 
   
  Signature 

GC Exh. 3 
Page 3 of 3



6. DECLARATION
I declare that I have read the above charge and that the statements 

are true to the best of my knowledge and belief.

INSTRUCTIONS: 
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and  
(list subsections) of the National Labor Relations Act, and thest unfair labor  
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of  
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)  4b. Tel. No.

 4c. Cell No.

 4d. Fax No.

 4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

e-mail

 Fax No.

 Office, if any, Cell No.

 Tel. No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

FORM NLRB-501 
(2-18)

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case Date Filed
DO NOT WRITE IN THIS SPACE

Seldat, Inc. (336) 399-7335

927 South Santa Fe Avenue	
Compton, CA 90221	

Aaron Huntt
aaron.huntt@seldatinc.com

80

Distribution Warehouse Product Distribution and Transportation

Within the last six months the Employer has violated Sections 8(a)(1) and (3) of the NLRA by interfering with employees’ right to 
engage in concerted activities and by discriminating against employees to discourage membership in a labor organization. Specifically, 
the Employer has engaged in the following misconduct: 	
(1) Retaliated and discriminated against employees for engaging in protected concerted union activity by terminating and laying off
drivers at the Compton and Ontario facilities;
(2) Reduced wages and reduced work assignments for engaging in protected activity;
(3) Conducted unlawful and coercive surveillance or giving the impression of surveillance; and
(4) Interrogated employees’ regarding their Union sympathies.

Teamsters Local 63

927 Village Oak Drive	
Covina, CA 91724

(626) 859-4005

International Brotherhood of Teamsters

(619) 297-6900

Bradley S. Beherns, Esq. 

Hayes, Ortega & Sanchez, LLP 
3625 Ruffin Road, Suite 300, San Diego, CA 92123 5/2/19

31-CA-240869 5/02/2019

GC Exh. 4 
Page 1 of 3

Brad S. Beherns
bsb@sdlaborlaw.com
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PROOF OF SERVICE 
 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

 

PROOF OF SERVICE 

Teamsters Local 63 – Seldat, Inc. 
Case No. Not Yet Issued 

 

I am employed in the County of San Diego, State of California.  I am over the age of 18 and not a 

party to the within action.  My business address is Hayes, Ortega & Sánchez, LLP, 3625 Ruffin Road, 

Suite 300, San Diego, California  92123. 

On May 2, 2019, I served the document named below on the parties in this action as follows: 

DOCUMENT SERVED: 

1.  CHARGE AGAINST EMPLOYER 

SERVED UPON: 

Aaron Huntt 
Seldat, Inc. 
927 South Santa Fe Ave. 
Compton, CA 90221 
aaron.huntt@seldatinc.com 

 
 
BY THE FOLLOWING MEANS: 

[X] FIRST CLASS MAIL. I placed a true copy of the above-listed document(s) enclosed in a 

sealed envelope for collection and delivery by the United States Postal Service or private delivery 

service following ordinary business practices with postage or other costs prepaid. 

[X] BY ELECTRONIC SERVICE.  By electronically mailing a true and correct copy through 

Hayes, Ortega & Sanchez, LLP’s electronic mail system from ltw@sdlaborlaw.com to the email addresses 

listed above. I did not receive, within a reasonable time after the transmission, any electronic message or 

other indication that the transmission was unsuccessful. 

I declare under penalty of perjury under the laws of the State of California that the above is true and 

correct.  I declare that I am employed in the office of a member of the bar of this court, at whose direction 

this service was made.  Executed on May 2, 2019 at San Diego, California. 

 

 
      _____________________________ 
      Lauren White  
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
SELDAT, INC. 

 Charged Party 

 and 

TEAMSTERS LOCAL 63 

 Charging Party 

 

 
 
 
 
 
Case 31-CA-240869 
 

 

 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  

 
I, the undersigned employee of the National Labor Relations Board, state under oath that on  
May 6, 2019, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Aaron Huntt 
Seldat, Inc 
927 South Santa Fe Avenue 
Compton, CA 90221 

 
 

 
  
 
 
 
 
 
 

May 6, 2019 
 Briana Weaver, Designated Agent of NLRB 

Date  Name 
 
 

  /s/ Briana Weaver 
  Signature 
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NATIONAL LABOR RELATIONS BOARD
Amended CHARGE AGAINST EMPLOYER

DO NOT WRITE IN THIS SPACE

Case

31-CA-240869

Date Filed

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Seldat, Inc.

b. Tel. No.

(336) 399-7335

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)

1121 W. Artesia Blvd.
Compton, CA 90220

e. Employer Representative
Melissa Bijelic
VP of BR,
Seldat, Inc., One Cragwood Road, Suite 103A
South Plainfield, NJ 07080

g. e-mail

melissa.bijelic@seldatinc.com

h. Number of workers employed

80

i. Type of Establishment (factory, mine, wholesaler, etc.)

Distribution Warehouse
j. Identify principal product or service

Distribution and Transportation

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3) & (5) of the National Labor Relations Act, and thest unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months the Employer has violated Sections 8(a)(1),(3), and (5) of the NLRA by interfering with employees' right to engage in concerted activities and
by discriminating against employees to discourage membership in a labor organization. Specifically, the Employer has engaged in the following misconduct:
(1) Retaliated and discriminated against employees for engaging in protected concerted union activity by terminating and laying off drivers at the Compton and Ontario
facilities;
(2) Reduced wages and reduced work assignments for engaging in protected activity;
(3) Conducted unlawful and coercive surveillance or giving the impression of surveillance; and
(4) Interrogated employees' regarding their Union sympathies.
(5) Refusing to bargain in good faith with the Employees' exclusive representative, and refusing good faith requests for information.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Teamsters Local 63

4a. Address (Street and number, city, state, and ZIP code)

927 Village Oak Drive
Covina, CA 91724

4b. Tel. No.

(626) 859-4005

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Intemational Brotherhood of Teamsters

6. DECLARATION
I declare that I have read the above

are true to the best of my1. 
, 4

charge and that the statements
knowledge and belief.

Bradley S. Beherns, Esq.

Tel. No.

(619) 630-9031

Office, if any, Cell No.

..... . .„,
- . - ot representative or person making charge) (Prinfftype name and title or office, if any)

Hayes, Ortega & Sanchez, LLP
7/5/19

Address 3625 Ruffm Road, Suite 300, San Diego, CA 92123 Date

Fax No.

e-mail
bsb@sdlaborlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

7/5/2019
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
SELDAT, INC 

 Charged Party 

 and 

TEAMSTERS LOCAL 63 

 Charging Party 

 

 
 
 
 
 
Case 31-CA-240869 
 

 

AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST EMPLOYER  

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on July 10, 2019, I served the above-entitled document(s) by regular mail upon the following 
persons, addressed to them at the following addresses: 

Lisa Alexis Jones 
Robinson Brog Leinwand Greene Genovese 
& Gluck, P.C. 
875 3rd Ave Fl 9 
New York, NY 10022-0123 

Melissa Bijelic, VP of Human Resources 
Seldat, Inc. 
One Cragwood Road 
Suite 103A 
South Plainfield, NJ 07080 
 

Melissa Bijelic, VP of Human Resources 
Seldat, Inc 
927 S. Santa Fe Ave. 
Compton, CA 90221 

Melissa Bijelic, VP of Human Resources 
Seldat, Inc. 
1121 West Artesia Blvd. 
Compton, CA 90220 
 

 
July 10, 2019  Jorge Romero, Designated Agent of NLRB 

Date  Name 
 
 

  /s/ Jorge Romero  
  Signature 
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PRIVACY ACT STATEMENT

6. DECLARATION
I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief.

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list

subsections) g

g. e-Mail

4d. Fax No.

FORM EXEMPT UNDER 44 U.S.C 3512

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER

INTERNET
FORM NLRB-501

(2-08)

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

Address

4a. Address (Street and number, city, state, and ZIP code)  

d. Address (Street, city, state, and ZIP code)

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

e. Employer Representative

DO NOT WRITE IN THIS SPACE

of the National Labor Relations Act, and these unfair labor

Case Date Filed

a. Name of Employer b. Tel. No.

i. Type of Establishment j. Identify principal product or service

2. Basis of the Charge

4b. Tel. No.

f. Fax No.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

(set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

(factory, mine, wholesaler, etc.) 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

c. Cell No.

h. Number of workers employed

4c. Cell No.

4e. e-Mail

Fax No.

Tel. No.

Office, if any, Cell No.

e-Mail

(signature of representative or person making charge)
By

(Print/type name and title or office, if any)

(date)

Title:

Title:

Seldat Distribution

9421 Transportation Way

(909) 371-1292

CA Fontana 92335-____

35

Trucking drayage

3

--See additional page--

Mark Ruben Alatorre

(909) 573-3811

13649 BECRAFT PL (909) 573-3811
CA CHINO 91710-____

alatorremr@gmail.com

(909) 573-3811

Mark Ruben AlatorreMark R Alatorre (909) 573-3811

13649 BECRAFT PL
CHINO CA 91710-____ alatorremr@gmail.com

05/6/2019 22:41:12

5/06/201931-CA-240974
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Basis of the Charge

8(a)(3)

Within the previous six months, the Employer discharged an employee(s) because the employee(s) joined or supported a labor

organization and in order to discourage union activities and/or membership.

Name of employee discharged Approximate date of discharge

Mark R Alatorre 04/26/2019
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
SELDAT DISTRIBUTION 

 Charged Party 

 and 

MARK RUBEN ALATORRE 

 Charging Party 

 

 
 
 
 
 
Case 31-CA-240974 
 

 

 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER  

 
I, the undersigned employee of the National Labor Relations Board, state under oath that on  
May 7, 2019, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 

 
 

 
May 7, 2019  Briana Weaver, Designated Agent of NLRB 

Date  Name 
 
 

  /s/ Briana Weaver 
  Signature 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 31 
 
Seldat, Inc.1 

 and 

Tyson Jay Chandler, an Individual 

  

 and 

Donald Dupreist Ricks, an Individual 

  

 and 

Steven M. Garcia, an Individual 

  

 and 

Teamsters Local 63 

  

 and 

Mark Ruben Alatorre, an Individual 

 

 

Case 21-CA-240526 
 
 
 
Case 31-CA-240596 

 
 
 
Case 31-CA-240598 
 
 
 
Case 31-CA-240869 
 
 
 
Case 31-CA-240974 
 

 

 

 
ORDER CONSOLIDATING CASES, CONSOLIDATED 

COMPLAINT AND NOTICE OF HEARING 
 

Pursuant to Section 102.33 of the Rules and Regulations of the National Labor Relations 

Board (the Board) and to avoid unnecessary costs or delay, IT IS ORDERED THAT Cases 21-

CA-240526, 31-CA-240596, 31-CA-240598, 31-CA-240869 and 31-CA-240974, which are 

based on charges filed by Tyson Jay Chandler (Chandler), Donald Dupreist Ricks (Ricks), 

Steven M. Garcia (Garcia), Teamsters Local 63 (Union), and Mark Ruben Alatorre (Alatorre), 

respectively, against Seldat, Inc. (Respondent), are consolidated. 

1  Charge 31-CA-240869 was filed against Seldat, Inc., while the rest of the charges in this matter were filed 
against Seldat Distribution, whose correct name is Seldat, Inc.  
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This Order Consolidating Cases, Consolidated Complaint and Notice of Hearing, which 

is based on these charges, is issued pursuant to Section 10(b) of the National Labor Relations Act 

(the Act), 29 U.S.C. § 151 et seq. and Section 102.15 of the Board’s Rules and Regulations, and 

alleges Respondent has violated the Act as described below. 

1. The charges in the above cases were filed by the respective Charging Parties, as 

set forth in the following table, and served upon the Respondent on the dates indicated by U.S. 

mail: 

Case No.  Amendment Charging Party Date Filed Date Served 
21-CA-240526 N/A Chandler 04/30/2019 05/01/2019 
31-CA-240596 N/A Ricks 04/29/2019 05/01/2019 
31-CA-240598 N/A Garcia 04/29/2019 05/01/2019 
31-CA-240869 Original Union 05/02/2019 07/09/2019 
31-CA-240869 First Amended Union 07/05/2019 07/10/2019 
31-CA-240974 N/A Alatorre 05/06/2019 05/07/2019 

 
2. (a) At all material times, Respondent has been a corporation with an office 

and place of business in Compton, California (the Compton facility); a place of business in 

Fontana, California (the Fontana facility); and Chino, California (the Chino facility), and has 

been engaged in providing logistical transportation services, including intrastate, interstate and 

international transportation of cargo. 

(b) In conducting its operations during the 12-month period ending March 27, 

2019, Respondent performed services valued in excess of $50,000 in States other than the State of 

California. 

3. At all material times, Respondent has been an employer engaged in commerce 

within the meaning of Section 2(2), (6), and (7) of the Act. 

4. At all material times, the Union has been a labor organization within the meaning 

of Section 2(5) of the Act. 
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5. (a) At all material times, the following individuals held the positions set forth 

opposite their respective names and have been supervisors of Respondent within the meaning of 

Section 2(11) of the Act and/or agents of Respondent within the meaning of Section 2(13) of the 

Act: 

Name Position 
Joe Pennell West Coast Manager 
Abel Garcia Transportation Manager 
Aaron Huntt Senior Vice President 

(b) At all material times, the following individuals held the positions set forth

opposite their respective names and have been agents of Respondent within the meaning of Section 

2(13) of the Act: 

Name Position 
Kevin (Last Name Unknown) Dispatcher 
Steven (Last Name 
Unknown) 

Dispatcher 

Melissa Bijelic Vice President of Human Resources 

6. About March 8, 2019, Respondent, by Abel Garcia, in the parking lot of the

Fontana facility, engaged in surveillance of employees’ union and/or protected concerted 

activities. 

7. About April 16, 2019, Respondent, by Aaron Huntt, in the breakroom at the

Compton facility, engaged in surveillance of employees’ union and/or protected concerted 

activities by acting as Respondent’s election observer in a Board election.  

8. (a) About early April 2019, Respondent, by Kevin (Last Name Unknown), by 

telephone, interrogated employees about whether they were going to vote for the Union in a 

Board election.  
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(b) About early to mid-April 2019, Respondent, by Kevin (Last Name 

Unknown), by telephone, interrogated employees about whether they were going to vote for the 

Union in a Board election.  

9. About April 16, 2019, Respondent, by Steven (Last Name Unknown), by telephone, 

interrogated an employee about whether the employee was going to vote in a Board election.  

10. About April 16, 2019, Respondent, by Joe Pennell, in the breakroom at the 

Fontana facility, interrogated an employee about how the employee voted in a Board election.  

11. About April 16, 2019, Respondent, by Joe Pennell, in his office at the Fontana 

facility, interrogated an employee about whether the employee voted in a Board election.  

12. (a) About March 8, 2019, Respondent's employees engaged in concerted 

activities with each other for the purposes of mutual aid and protection, by inter alia discussing 

the Respondent’s pay scale. 

(b) About April 26, 2019, Respondent laid off about 36 employees, including 

Chandler, Ricks, Garcia, and Alatorre.  

(c) Respondent engaged in the conduct described above in paragraph 12(b), 

because employees engaged in the conduct described above in paragraph 12(a), and to 

discourage employees from engaging in these or other concerted activities. 

(d) Respondent engaged in the conduct described above in paragraph 12(b) 

because the employees of Respondent formed and/or assisted the Union, and to discourage 

employees from engaging in these activities. 

13. (a) Since about April 2019 and continuing to about late May 2019, 

Respondent reduced its drivers’ wages by making the following changes to its drivers’ pay scale 

on the dates indicated: 
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i. About early April 2019, Respondent stopped paying drivers to 

drive from the ports back to Respondent’s yards or from one port to another.  

ii. About April 23, 2019, Respondent stopped paying drivers to move 

chassis or bobtails. 

iii. About April 29, 2019, Respondent stopped paying drivers to move 

empty containers from customer yards to Respondent’s yards if the customer yards were within a 

5-mile radius of Respondent’s yards.  

(b) Respondent engaged in the conduct described above in paragraph 13(a) 

because the employees of Respondent formed and/or assisted the Union and engaged in 

concerted activities, and to discourage employees from engaging in these activities. 

14. The following employees of Respondent (the Unit) constitute a unit appropriate 

for the purposes of collective bargaining within the meaning of Section 9(b) of the Act: 

Included:  All full-time and regular part-time drivers employed by the Employer 
at its facilities currently located at 927 South Santa Fe Avenue, Compton, 
California and 9421 Transportation Way, Fontana, California. 
 
Excluded:  All other employees, independent contractor drivers who own their 
own vehicles they operate, office clerical employees, professional employees, 
managerial employees, guards, and supervisors as defined in the Act.  
 
15. On April 16, 2019, a representation election was conducted among the employees 

in the Unit and, on May 8, 2019, the Union was certified as the exclusive collective-bargaining 

representative of the Unit. 

16. At all times since May 8, 2019, based on Section 9(a) of the Act, the Union has 

been the exclusive collective-bargaining representative of the Unit. 
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17. (a) Since about May 13, 2019, the Union has requested in writing that 

Respondent furnish the Union with the information in Items 1-4, 5(b), 13-17, and 19-26 of its 

May 13, 2019 letter attached hereto as Exhibit 1.  

(b) The information requested by the Union, as described above in paragraph 

17(a), is necessary for, and relevant to, the Union's performance of its duties as the exclusive 

collective-bargaining representative of the Unit. 

(c) Since about July 24, 2019, Respondent, in writing, has failed and refused 

to furnish the Union with the information requested by it as described above in paragraphs 17(a)-

(b).  

18. (a) Since about early May to about late May 2019, Respondent made the 

following changes to its drivers’ pay scale on the dates indicated: 

  i. About early May 2019, Respondent reduced by half drivers’ pay 

for moving loaded containers from Respondent’s yards to its customers’ yards if the customer 

was within a 5-mile radius from Respondent’s yard.  

ii. About the last week of April 2019, Respondent began to record 

drivers’ work time two hours after they arrived at the ports, instead of as soon as they arrived at 

the ports.  

iii. About mid-May 2019, Respondent reduced by half drivers’ pay for 

moving a bobtail, and began to only pay for bobtail moves at a dispatcher’s discretion.  

iv. About May 29, 2019, Respondent began to pay drivers to move a 

bobtail only if they complete two full trips with a loaded container.  
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(b) The subjects set forth above in paragraph 18(a) relate to wages, hours, and 

other terms and conditions of employment of the Unit and are mandatory subjects for the 

purposes of collective bargaining. 

(c) Respondent engaged in the conduct described above in paragraphs 18(a)-

(b) without prior notice to the Union and without first bargaining with the Union to an overall 

good-faith impasse for a collective-bargaining agreement. 

(d)  Respondent engaged in the conduct described above in paragraph 18(a) 

because the employees of Respondent formed and/or assisted the Union and engaged in concerted 

activities, and to discourage employees from engaging in these activities. 

19. (a) Since about May 13, 2019, the Union requested to meet with Respondent 

for the purposes of negotiating an initial collective-bargaining agreement with respect to wages, 

hours, and other terms and conditions of employment. 

(b) Since about July 24, 2019, Respondent has failed and/or refused to meet 

and bargain with the Union as the exclusive collective bargaining representative of the Unit.   

(c) By the conduct described above in paragraph 19(b), Respondent has failed 

and refused to bargain in good faith with the Union as the exclusive collective-bargaining 

representative of the Unit.  

20. By the conduct described above in paragraphs 6-11 and 12(c), Respondent has 

been interfering with, restraining, and coercing employees in the exercise of the rights 

guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act. 

21. By the conduct described above in paragraphs 12(d), 13(b), and 18(d), 

Respondent has been discriminating in regard to the hire or tenure or terms or conditions of 
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employment of its employees, thereby discouraging membership in a labor organization in 

violation of Section 8(a)(1) and (3) of the Act. 

22. By the conduct described above in paragraphs 17 and 18(a) through (c), 

Respondent has been failing and refusing to bargain collectively and in good faith with the 

exclusive collective-bargaining representative of its employees in violation of Section 8(a)(1) 

and (5) of the Act. 

23. By the conduct described above in paragraph 19, Respondent has been failing and 

refusing to bargain collectively and in good faith with the exclusive collective-bargaining 

representative of its employees within the meaning of Section 8(d) of the Act in violation of 

Section 8(a)(1) and (5) of the Act. 

24. The unfair labor practices of Respondent described above affect commerce within 

the meaning of Section 2(6) and (7) of the Act. 

WHEREFORE, as part of the remedy for the unfair labor practices alleged in paragraphs 

6 through 19, the General Counsel seeks an Order requiring that Respondent: 

i. Post notices in Spanish in addition to English.  

ii. At a meeting or meetings scheduled to ensure the widest possible attendance, 

Respondent’s representative to read the notice to the employees in English and in Spanish on 

worktime in the presence of a Board agent.  Alternatively, the General Counsel seeks an order 

requiring that Respondent promptly have a Board agent read the notice to employees during 

worktime in the presence of Respondent’s supervisors and/or agents identified above in paragraph 5. 

iii. Bargain in good faith with the Union, on request, for the period required by Mar-

Jac Poultry Co., 136 NLRB 785 (1962), as the recognized bargaining representative in the 

appropriate unit.   
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The General Counsel further seeks all other relief as may be just and proper to remedy 

the unfair labor practices alleged. 

 
 

ANSWER REQUIREMENT 

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the Board’s Rules 

and Regulations, it must file an answer to the complaint.  The answer must be received by this 

office on or before November 1, 2019, or postmarked on or before October 31, 2019.  

Respondent should file an original and four copies of the answer with this office and serve a 

copy of the answer on each of the other parties. 

An answer may also be filed electronically through the Agency’s website.  To file 

electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, 

and follow the detailed instructions.  The responsibility for the receipt and usability of the answer 

rests exclusively upon the sender.  Unless notification on the Agency’s website informs users 

that the Agency’s E-Filing system is officially determined to be in technical failure because it is 

unable to receive documents for a continuous period of more than 2 hours after 12:00 noon 

(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused 

on the basis that the transmission could not be accomplished because the Agency’s website was 

off-line or unavailable for some other reason.  The Board’s Rules and Regulations require that an 

answer be signed by counsel or non-attorney representative for represented parties or by the 

party if not represented. See Section 102.21.  If the answer being filed electronically is a pdf 

document containing the required signature, no paper copies of the answer need to be transmitted 

to the Regional Office.  However, if the electronic version of an answer to a complaint is not a 

pdf file containing the required signature, then the E-filing rules require that such answer 
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containing the required signature continue to be submitted to the Regional Office by traditional 

means within three (3) business days after the date of electronic filing.  Service of the answer on 

each of the other parties must still be accomplished by means allowed under the Board’s Rules 

and Regulations.  The answer may not be filed by facsimile transmission.  If no answer is filed, 

or if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment, 

that the allegations in the complaint are true. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on December 16, 2019, 9:00 am at 11500 W. 

Olympic Blvd., Suite 600, Los Angeles, CA 90064 in an available hearing room, and on 

consecutive days thereafter until concluded, a hearing will be conducted before an administrative 

law judge of the National Labor Relations Board.  At the hearing, Respondent and any other 

party to this proceeding have the right to appear and present testimony regarding the allegations 

in this complaint.  The procedures to be followed at the hearing are described in the attached 

Form NLRB-4668.  The procedure to request a postponement of the hearing is described in the 

attached Form NLRB-4338. 

Dated:  October 18, 2019 

 

       

Mori Rubin  
Regional Director 
National Labor Relations Board 
Region 31 
11500 W Olympic Blvd 
Suite 600 
Los Angeles, CA 90064-1753 

 
Attachments 
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TEAMSTERS
LOCAL. UNION NO.. 63

May 13, 2019

Aaron Huntt
Vice-President
Seldat, Inc.
927 South Santa Fe Avenue
Compton, CA 90221

Via Email: aaron.hunttrifseldatin.com and U.S. Mail

Re: Bargaining Demand and Information Requests for Negotiations

Mr. Huntt:

As you know, Teamsters Local Union 63 (`Union" or "Local 63"), affiliated with
Intemational Brotherhood of Tearnsters, was selected and is certified as representative by the
drivers working at or out of the 927 South Santa Fe Avenue, Compton, CA 90221 and 9421
Transportation Way, Fontana, CA 92335 facilities by the April 30, 2019 secret ballot election
conducted by the National Labor Relations Board in Case 21-RC-238050. On May 8, 2019 in
Case 21-RC-238050, the NLRB certified Local 63 as the exclusive collective bargaining
representative of this unit ("bargaining unit" or "unir). In its Certification Letter stating as
much, the NLRB notified Seldat of its obligation to bargain with Local 63 regarding this unit.
A copy of this letter was provided to counsel for Seldat and is included here for your records.

Teamsters Local 63 demands that Seldat, Inc. (`Seldat") meet and bargain regarding all
mandatory terms and conditions of employment in this bargaining unit. We further request
notice and bargaining with regard to any changes and/or modifications of wages, benefits and
working conditions of the bargaining unit employees in effect since May 9, 2019. Please
contact me to schedule a mutually agreed date, time and location to begin our negotiations
meetings.

Teamsters Local 63 demands bargaining regarding aIl discipline, discharges, or layoffs
issued to bargaining unit employees on and after, May 9, 2019. Teamsters Local 63 requests
that Seldat supervisors provide notice to Local Union representatives regarding any employee
interviews that may lead to discipline contemplated against any bargaining unit employee.
These requests are continuing.

Local 63 recuests bargaining on the terms upon which Seldat will provide access for
authorized representatives of Teamsters Local 63 on the 927 South Santa Fe Avenue, Compton,
CA 90221 and 9421 Transportation Way, Fontana, CA 92335 properties where bargaining unit
employees are working for the purpose of representing such employees in interviews under the
Weingarten rule, representation during disciplinary procedures with Seldat supervisors and for
otherwise assuring that the current status quo terms and conditions of employment are being
observed pending our negotiations for a collective bargaining agreement. We also request
bargaining with Seldat with regard to an interim grievance and arbitration procedure so that

• *)
Page I of 7GC Exh. 7 

Page 11 of 24



disputes regarding employee discipline and other labor disputes rnay be resolved during our
negotiations for a signed collective bargaining agreement.

INFORMATION REQUESTS

The following represents a summary of relevant and necessary data needed to prepare
for bargaining a first agreement with Seldat 927 South Santa Fe Avenue, Compton, CA
90221("Comptorn and 9421 Transportation Way, Fontana, CA 92335 ("Fontana') facilities.
Except where noted, each item relates to IBT Local 63-represented workers. Where the data is
not available for the time period or in the format requested, provide them for the next closest
comparable period and forrnat. Additional information, updates and supporting data may be
requested during negotiations on an as-needed basis.

Please provide the following information as soon as possible. We would appreciate
receiving the information in sections as it becomes available rather than waiting for all data to
be assembled and then delivered. Please provide this information both on paper and in
computer-readable form in Microsoft document compatible format (Word, Excel, etc):

A. LABOR FORCE DATA

(1) Provide the name, home address, and hire date for all bargaining unit employees.
Please provide Local Union 63 by the 10th calendar day of each month, beginning
June 10, 2019, with an updated listing of this employee contact information on a
monthly basis for each future subsequent month. These subsequent monthly
reports must identify those employees who have been assigned or newly eraployed
in the bargaining unit positions and those employees who the Employer claims
have left such bargaining unit positions since the last report.

(2) All versions. of any employment policy and procedures manual covering the
bargaining unit employees at all times on and after January 1, 2019 to the date of
your response to this request, including any proposed modifications and any
memorandums interpreting or applying such policies.

(3) For the bargaining unit driver classification:

a. Indicate Jhe average number of hours worked per month (miles driven were
applicable), and the total payroll broken down by regular time, overtime,
shift differential and incentive pay or other bonus type compensation for the
calendar years 2017, 2018 and the first four months of 2019;

b. Identify the hourly pay rates currently in effect including the number of
employees by classification at each rate (Top rate, starting rate, training rate,
shift differential, etc.) and by method of pay if other than hourly pay
(including but not limited to percent of revenue, parcel delivered, etc.). In
addition, please describe the terms and conditions of other forms of
compensation and allowances such as layover pay, meal allowance, uniform
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allowance (if uniforms are provided, indicate how frequently they are
replaced) and any other compensation required to be paid under the
California Labor Codes.

c. Please indicate the calendar dates on which any general wage increases or
decreases which have become effective since January 1, 2019.

d. Route sheets or other documents evidencing Seldat driver routes for the
Fontana and Compton locations, including the frequency those routes were
made by Seldat employee drivers, for the period from January 1, 2019 to the
current.

e. Polices/procedures/rules regarding the assignment of work to bargaining
unit employees.

f. Polices/procedures/rules regarding the assignment of work to non-
bargaining unit drivers utilized by Seldat.

g. Identify the number of non-employee drivers (third-party
subcontractors/owner-operators) utilized by Seldat in each month in 2019.

h. Identify the average number of routes/loads tendered to non-employee
owner-operators (subcontractors) at the Compton and Fontana locations per
month, the overall percent of freight revenue generated by owner-
operators/subcontractors on a nominal and percentage basis when compared
to the bargaining unit for the Compton and Fontana locations for the calendar
years 2017, 2018 and the first four months of 2019.

(4) Identify driver(s) whose employment has ended since April 1, 2019, the service
dates with Seldat, and the reason for terrnination (layoff, discharge, retirement,
voluntary quit, or other reason). In the case of a discharge based on violation of
a written policy, identify what policy was violated resulting in the discharge. In
case of a layoff(s) since at Ieast April 1, 2019, please provide the reason(s) and
documentation regarding the layoff(s) for each of the employees laid off,
including but not limited to:

a. Business forecasting and or economic data supporting necessity of any
layoffs made since April 1, 2019.

b. Identify the number of business accounts lost in 2018 and 2019.

c. Revenue and profit data from the Compton and Fontana locations 2018-
2019.

d. The name(s) of the staffmg agency(ies), owner-operator(s), subcontractor(s),
or third-party company(ies) that Seldat has contracted with since January 1,
2019 to perform work that is or has been performed by bargaining unit
employees.
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(5)

e. The number of owner-operator/subcontracted drivers that Seldat has
subcontracted with since January 1, 2019 to perform work that is or has been
perforrned by bargaining un.it employees, including the positions these
subcontracted drivers have held. Please include the where such owner-
operator/subcontracted drivers primarily report to or work out of the Fontana
or Compton facilities.

Age and Years of Service

a. Indicate Age: Number of employees in each of the following age
categories (by Job Classification) as of the week-end payroll period
date closest to May 2019:

1. under 25 years old
2. 26-29 years old
3. 30-34 years old
4. 35-39 years old
5. 40-44 years old
6. 45-49 years old
7. 50-54 years old
8. 55-59 years old
9. 60-64 years old
10. 65 years old or older

b. Years of Service: Number of employees in each of the following
years:of-service categories (by Classification) as of the week-end
payroll period date closest to May 1, 2019:

1. less than 2 years of service;
2. 2 years but less than 5 years;
3. 5-9 years of service;
4. 10 -14 years of service;
5. 15-19 years of service;
6. 20-24 years of service;
7. 25-29 years of service
8. 30 or more years of service.

B. HEALTH ANI) WELFARE

(6) Please identify what type of health insurance (HMO, PPO, etc) is offered at the
Compton and Fontana facilities, and the number of employees who have opted
to participate in the company health insurance plan by plan type (medical, dental,
vision) and coverage level (employee, employee plus one, and family or other
appropriate category).
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Please identify the current and projected 2019 and 2020 employee and employer
premiums by types of coverage selected (co-pays on a weekly, monthly basis for
example).

Please provide the latest available Summary Plan Descriptions for each benefit
plan with amendments and the latest Form 5500's covering these represented
workers.

Please describe the terms and conditions of any other type of insurance (life,
short term disability, etc) offered to represented employees and the cost, if any,
associated with those plans for employees.

C. PENSION and RETIREMENT

(10) Please provide the Summary Plan Descriptions describing all features of any
retirement or savings plan including eligibility terms and enrollment process,
investment options, company match if applicable, vesting schedule, etc.

(11) Please identify the number of employees who participate in each of the
company's retirement or savings plans, including, but not limited to average
level of their contribution, average balance (nominal amount) in the plan
currently, and the number of participants who currently participate at the
maximum employer match.

(12) Please describe and provide the latest available Form 5500's and Summary Plan
Description for any retirement plan covering these represented workers.

C. HOLIDAYS AND LEAVES

(13) Please indicate which days the company designated as holidays for 2019, 2020,
and 2021, and the conditions under which an employee qualifies for holiday pay
and how the holiday pay is calculated (i.e. does the employee have to work the
last scheduled day before and/or the last scheduled day after the holiday to
qualify, if the employee works the holiday, what is he/she paid, etc). Please
indicate the number and percent of eligible and available employees who worked
each designated holiday over since January 1, 2019.

(14) Identify any approved leave without pay that regular employees currently are
eligible for and how an employee qualifies for such benefits including but not
limited to: bereavement leave, sick leave, jury duty, maternity leave, etc.

D. VACATION (Paid Time Off)

(15) Please provide the number of vacation/paid-time-off hours each employee
currently has earned as of May 1, 2019. Provide a copy of all current
vacation/paid-time-off policies, including the policies for qualification for,
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earning, use and payment of vacation/paid-time-off hours, and any changes to
such policies since January 1, 2019.

E. SAFETY AND HEALTH

(16) Provide the number of drug and alcohol tests performed from January 1, 2019
to present for random, reasonable suspicion, and post-accident testing. Include
the number of positive tests during that period, identifying the five most
common reasons for a positive test on a percentage basis.

(17) Provide a copy of each form in use by Seldat at the Compton and Fontana
locations for chain of custody, consent to testing and drug use, aftercare
agreements and any other form signed by workers regarding DOT examinations
or FMLA leave.

(18) Disclose whether the Compton and Fontana locations are scheduled for natural
gas and or ethanol applications or other experimental fueling alternatives other
than gas or diesel facilities.

(19) For 2017, 2018 and 2019 through 5/1/2019, identify the number of applications
filed for FMLA leave and the average duration of leave taken.

(20) For 2017, 2018 and 2019 through 5/1/2019, provide the number of serious on-
the-job accidents and injuries, including fatalities, involving bargaining unit
workers and facilities.

(21) Identify whether the Compton and Fontana locations are participating in OSHA
cooperative compliance programs.

(22) Please provide all company documents relevant to Seldat drug and alcohol
policy and drug testing program.

(23) Please describe how Seldat has implemented or is preparing for the
implementation of FMCSA's Comprehensive Safety Analysis program at the
Compton and Fontana locations and any driver scoring or evaluation metrics
being designed that can assign 'points' or grades to drivers that could affect the
carrier's rating.

(24) Please provide current copies of the following documents:

OSHA Written Programs, such as:

a. Hazard Communication (CFR §1910.1200);

b. Hazardous Waste Operations and Emergency Response (CFR
§1910.120);
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c. Personal Protective Equipment (CFR §1910.132);

d. Powered Industrial Trucks (CFR §1910.178);

e. OSHA 300 Log Summaries (For the past 3 years in database or
spreadsheet forrnat);

f. Lost Work Day Injury Illness Rate (LWDII) (For the Service Center
and company-wide); and

g. Total hours worked for all employees (For the Service Center and
company-wide);

All Company-Specific Programs, both written and on video, such as:

a. Behavior Based Safety Programs, including Training Guides; and

b. Safety Incentive Programs.

F. OTHER

(25) Please provide a copy of all Seldat written communications regarding wage and
benefit issues that were sent to bargaining unit employees since January 1, 2019.

(26) Please describe the in-cab technology that drivers are exposed to including all
on-board safety systems, GPS devices, on-board computers, and black boxes
(EOBRs) and if such technology is used to support employee discipline. Please
describe the number of occasions and types and reason for such discipline since
January 1, 2019 and if any company policies or programs exist concerning the
use of data generated by such devices. In addition, please describe any digital
surveillance, video-monitoring, or recording technology used by Seldat to
record, monitor, and/or surveil members of the bargaining unit on the Fontana
and Compton locations.

(27) Please provide a copy of the Form M Annual Report required to be filed annually
at FMCSA, USDOT for 2017 through 2019.

If you have any questions regarding these requests, please do not hesitate to contact me
at the office address above, at my email address: rickellison(illocal63.net or my mobile number:
(626) 625-7105.

Sincerely,

Rick Ellison
Business Representative
Teamsters Local No. 63
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

NOTICE 
 

Case 21-CA-240526 

The issuance of the notice of formal hearing in this case does not mean that the matter 
cannot be disposed of by agreement of the parties.  On the contrary, it is the policy of this office 
to encourage voluntary adjustments.  The examiner or attorney assigned to the case will be 
pleased to receive and to act promptly upon your suggestions or comments to this end. 
 

An agreement between the parties, approved by the Regional Director, would serve to 
cancel the hearing.  However, unless otherwise specifically ordered, the hearing will be held at 
the date, hour, and place indicated.  Postponements will not be granted unless good and 
sufficient grounds are shown and the following requirements are met:   
 

(1)  The request must be in writing. An original and two copies must be filed with the 
Regional Director when appropriate under 29 CFR 102.16(a) or with the Division of 
Judges when appropriate under 29 CFR 102.16(b). 

(2)  Grounds must be set forth in detail; 
(3)  Alternative dates for any rescheduled hearing must be given; 

(4)  The positions of all other parties must be ascertained in advance by the requesting 
party and set forth in the request; and 

(5)  Copies must be simultaneously served on all other parties (listed below), and that fact 
must be noted on the request. 

Except under the most extreme conditions, no request for postponement will be granted during 
the three days immediately preceding the date of hearing. 

 

Joe Pennell , West Coast Manager 
Seldat, Inc 
927 S. Santa Fe Ave. 
Compton, CA 90220 

 
 

Lisa Alexis Jones  
Robinson Brog Leinwand Greene Genovese 

& Gluck, P.C. 
875 3rd Ave Fl 9 
New York, NY 10022-0123 

 
 

Tyson Jay Chandler  
1021 Coronado Avenue 
Apartment #3 
Long Beach, CA 90804 
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Joesph Pennell , Manager 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 

 
 

Donald Dupreist Ricks  
433 West 41st Street 
San Bernardino, CA 92407 

 
 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc 
927 S. Santa Fe Ave. 
Compton, CA 90221 

 
 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc. 
1121 West Artesia Blvd. 
Compton, CA 90220 

 
 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc. 
One Cragwood Road 
Suite 103A 
South Plainfield, NJ 07080 

 
 

Bradley S. Beherns , ESQ., Attorney at Law 
Hayes, Ortega & Sanchez, LLP 
3625 Ruffin Rd. Suite 300 
San Diego, CA 92123 

 
 

Teamsters Local 63 
927 Village Oaks Dr 
Covina, CA 91724 

 
 

Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 

 
 

Mark Ruben Alatorre  
13649 Becraft Pl 
Chino, CA 91710 

 
 

Maricela Guadiana , Human Resource 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335-2607 

 
 

Steven M. Garcia  
9718 Poplar Ave 
Fontana, CA 92335-6338 
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Procedures in NLRB Unfair Labor Practice Hearings  

The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the 
National Labor Relations Board who will be an independent, impartial finder of facts and applicable law.  You may 
be represented at this hearing by an attorney or other representative.  If you are not currently represented by an 
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible.  
A more complete description of the hearing process and the ALJ’s role may be found at Sections 102.34, 102.35, 
and 102.45 of the Board’s Rules and Regulations.  The Board’s Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachments/basic-page/node-1717/rules_and_regs_part_102.pdf.   

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures 
that your government resources are used efficiently.  To e-file go to the NLRB’s website at www.nlrb.gov, click on 
“e-file documents,” enter the 10-digit case number on the complaint (the first number if there is more than one), and 
follow the prompts.  You will receive a confirmation number and an e-mail notification that the documents were 
successfully filed.   

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreement.  The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce government expenditures and promote amity in labor relations and encourages 
the parties to engage in settlement efforts.  

I. BEFORE THE HEARING 

The rules pertaining to the Board’s pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board’s Rules and 
Regulations.  In addition, you should be aware of the following: 

• Special Needs:  If you or any of the witnesses you wish to have testify at the hearing have special needs 
and require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon as 
possible and request the necessary assistance.  Assistance will be provided to persons who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 
100.603. 

• Pre-hearing Conference:  One or more weeks before the hearing, the ALJ may conduct a telephonic 
prehearing conference with the parties. During the conference, the ALJ will explore whether the case may 
be settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to 
resolve or narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents.  
This conference is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to 
discussions at the pre-hearing conference.  You do not have to wait until the prehearing conference to meet 
with the other parties to discuss settling this case or any other issues. 

II. DURING THE HEARING 

The rules pertaining to the Board’s hearing procedures are found at Sections 102.34 through 102.43 of the Board’s 
Rules and Regulations.  Please note in particular the following: 

• Witnesses and Evidence:  At the hearing, you will have the right to call, examine, and cross-examine 
witnesses and to introduce into the record documents and other evidence.   

 

• Exhibits:  Each exhibit offered in evidence must be provided in duplicate to the court reporter and a 
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered 
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in evidence.  If a copy of any exhibit is not available when the original is received, it will be the 
responsibility of the party offering such exhibit to submit the copy to the ALJ before the close of hearing.  
If a copy is not submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit 
may be rescinded and the exhibit rejected.  

• Transcripts:  An official court reporter will make the only official transcript of the proceedings, and all 
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript 
other than the official transcript for use in any court litigation.  Proposed corrections of the transcript 
should be submitted, either by way of stipulation or motion, to the ALJ for approval.  Everything said at the 
hearing while the hearing is in session will be recorded by the official reporter unless the ALJ specifically 
directs off-the-record discussion.  If any party wishes to make off-the-record statements, a request to go off 
the record should be directed to the ALJ.  

• Oral Argument:  You are entitled, on request, to a reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing.  Alternatively, the ALJ may ask for 
oral argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and the factual issues involved. 

• Date for Filing Post-Hearing Brief:  Before the hearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ.  The ALJ has the discretion to grant this request 
and to will set a deadline for filing, up to 35 days.   

III. AFTER THE HEARING 

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board’s Rules and Regulations.  Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ:  If you need an extension of time to file a post-hearing 
brief, you must follow Section 102.42 of the Board’s Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the trial 
occurred.  You must immediately serve a copy of any request for an extension o f  t i me  o n  all other 
parties and fu r n i s h  proof of t ha t  service with your request.  You are encouraged to seek the agreement 
of the other parties and state their positions in your request.   

• ALJ’s Decision:  In due course, the ALJ will prepare and file with the Board a decision in this matter.  
Upon receipt of this decision, the Board will enter an order transferring the case to the Board and 
specifying when exceptions are due to the ALJ’s decision.  The Board will serve copies of that order and 
the ALJ’s decision on all parties.   

• Exceptions to the ALJ’s Decision:  The procedure to be followed with respect to appealing all or any part 
of the ALJ’s decision (by filing exceptions with the Board), submitting briefs, requests for oral argument 
before the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in 
Section 102.46 and following sections.  A summary of the more pertinent of these provisions will be 
provided to the parties with the order transferring the matter to the Board.  
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 31 
 
Seldat, Inc.1 

 and 

Tyson Jay Chandler, an Individual 

  

 and 

Donald Dupreist Ricks, an Individual 

  

 and 

Steven M. Garcia, an Individual 

  

 and 

Teamsters Local 63 

  

 and 

Mark Ruben Alatorre, an Individual 

 

 

Case 21-CA-240526 
 
 
 
Case 31-CA-240596 

 
 
 
Case 31-CA-240598 
 
 
 
Case 31-CA-240869 
 
 
 
Case 31-CA-240974 

 

 

 

AFFIDAVIT OF SERVICE OF: Order Consolidating Cases, Consolidated Complaint 
and Notice of Hearing (with forms NLRB-4338 and NLRB-4668 attached) 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on October 18, 2019, I served the above-entitled document(s) by certified or regular mail, as 
noted below, upon the following persons, addressed to them at the following addresses: 

Joe Pennell , West Coast Manager 
Seldat, Inc 
927 S. Santa Fe Ave. 
Compton, CA 90220 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

1  Charge 31-CA-240869 was filed against Seldat, Inc., while the rest of the charges in this matter were filed 
against Seldat Distribution, whose correct name is Seldat, Inc.  
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Lisa Alexis Jones  
Robinson Brog Leinwand Greene Genovese 

& Gluck, P.C. 
875 3rd Ave Fl 9 
New York, NY 10022-0123 

FIRST CLASS MAIL 

Joesph Pennell , Manager 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc 
927 S. Santa Fe Ave. 
Compton, CA 90221 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc. 
1121 West Artesia Blvd. 
Compton, CA 90220 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc. 
One Cragwood Road 
Suite 103A 
South Plainfield, NJ 07080 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

Maricela Guadiana , Human Resource 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335-2607 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

Tyson Jay Chandler  
1021 Coronado Avenue 
Apartment #3 
Long Beach, CA 90804 

CERTIFIED MAIL 

Donald Dupreist Ricks  
433 West 41st Street 
San Bernardino, CA 92407 

CERTIFIED MAIL 
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Bradley S. Beherns , ESQ., Attorney at Law 
Hayes, Ortega & Sanchez, LLP 
3625 Ruffin Rd. Suite 300 
San Diego, CA 92123 

FIRST CLASS MAIL 

Teamsters Local 63 
927 Village Oaks Dr 
Covina, CA 91724 

CERTIFIED MAIL 

Mark Ruben Alatorre  
13649 Becraft Pl 
Chino, CA 91710 

CERTIFIED MAIL 

Steven M. Garcia  
9718 Poplar Ave 
Fontana, CA 92335-6338 

CERTIFIED MAIL 

 
 October 18, 2019   Jorge Romero, Designated Agent of NLRB 

Date  Name 
 
 

  /s/ Jorge Romero 
  Signature 
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From: Lisa A. Jones
To: Blanco, Angelica
Cc: Gee, Brian; daniel@seldatinc.com; melissa.bijelic@seldatinc.com; Roger A. Raimond
Subject: Seldat Inc./NLRB Case No. 21-CA-240526
Date: Monday, October 28, 2019 8:21:32 AM
Attachments: 01031685.PDF

Ms. Blanco,
 
Please see attached the Notice of Withdrawal by Robinson Brog Leinwand Greene Genovese &
Gluck, PC in the consolidated matters pending before the Board.
 
Lisa Alexis Jones, Esq.
Partner
Robinson Brog Leinwand Greene Genovese & Gluck P.C.
875 Third Avenue
New York, New York 10022
Direct Dial: (212) 603-6344
Facsimile: (212) 956-2164
E-Mail:  laj@robinsonbrog.com

Privileged/Confidential Information may be contained in this message.  If you are not the addressee indicated in this
message (or responsible for delivery of the message to such person), you may not copy or deliver this message to
anyone.  In such case, you should destroy this message and kindly notify sender by reply email.
 
WIRE FRAUD ALERT
Never wire funds to our accounts without calling our office to personally confirm wire details. If, at any time,
you should receive an email from this office or someone involved in the transaction, please first call to verify
the information before initiating any wire transfers. All wire transfers are subject to verbal verification.
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 


REGION 31 
 
 
 
 


Seldat, Inc. 
and 


Tyson Jay Chandler, an Individual 


and 
Donald Dupreist Ricks, an Individual 


and 
Steven M. Garcia, an Individual 


and 
Teamsters Local 63 


and 
Mark Ruben Alatorre, an Individual 


Case 21-CA-240526 


Case 31-CA-240596 


Case 31-CA-240598 


Case 31-CA-240869 


Case 31-CA-240974 


 
NOTICE OF WITHDRAWAL 


 
PLEASE TAKE NOTICE that the law firm of Robinson Brog Leinwand Greene 


Genovese & Gluck, P.C., has withdrawn its representation of Seldat, Inc. and Seldat Distribution 


from these and all other pending matters before the National Labor Relations Board. 


Respectfully submitted,   


Robinson Brog Leinwand Greene Genovese & 
Gluck, P.C. 
 


   By: /s/ Lisa Alexis Jones    
                 Lisa Alexis Jones, Esq. 
   875 Third Avenue 


9th Floor 
                    New York, N.Y.  10022 


(212) 603-6344 
(212) 956-2164 (Fax) 
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laj@robinsonbrog.com  
 


 
Dated: October 28, 2019 
 
cc:  Daniel Dadoun, CEO/Owner Seldat, Inc. and Seldat Distribution 
 daniel@seldatinc.com 
 One Cragwood Road, Suite 103A 
 South Plainfield, N.J. 07080 
 
 Melissa Bijelic 
 VP Human Resources, Seldat 
 Melissa.bijelic@seldatinc.com 


One Cragwood Road, Suite 103A 
 South Plainfield, N.J. 07080 
 
 Bradley S. Beherns, Esq. 
 Hayes, Ortega & Sanchez, LLP 
 3625 Ruffin Road, Suite 300 


San Diego, California 
 
Teamsters Local 63 
927 Village Oaks Drive 
Covina, California  91724 
 
Brian Gee, Esq. 
Regional Attorney 
Brian.gee@nlrb.gov 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 31 
 
 
 
 

Seldat, Inc. 

and 

Tyson Jay Chandler, an Individual 

and 

Donald Dupreist Ricks, an Individual 

and 

Steven M. Garcia, an Individual 

and 

Teamsters Local 63 

and 

Mark Ruben Alatorre, an Individual 

Case 21-CA-240526 

Case 31-CA-240596 

Case 31-CA-240598 

Case 31-CA-240869 

Case 31-CA-240974 

 
NOTICE OF WITHDRAWAL 

 
PLEASE TAKE NOTICE that the law firm of Robinson Brog Leinwand Greene 

Genovese & Gluck, P.C., has withdrawn its representation of Seldat, Inc. and Seldat Distribution 

from these and all other pending matters before the National Labor Relations Board. 

Respectfully submitted,   

Robinson Brog Leinwand Greene Genovese & 
Gluck, P.C. 
 

   By: /s/ Lisa Alexis Jones    
                 Lisa Alexis Jones, Esq. 
   875 Third Avenue 

9th Floor 
                    New York, N.Y.  10022 

(212) 603-6344 
(212) 956-2164 (Fax) 
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Dated: October 28, 2019 
 
cc:  Daniel Dadoun, CEO/Owner Seldat, Inc. and Seldat Distribution 
 daniel@seldatinc.com 
 One Cragwood Road, Suite 103A 
 South Plainfield, N.J. 07080 
 
 Melissa Bijelic 
 VP Human Resources, Seldat 
 Melissa.bijelic@seldatinc.com 

One Cragwood Road, Suite 103A 
 South Plainfield, N.J. 07080 
 
 Bradley S. Beherns, Esq. 
 Hayes, Ortega & Sanchez, LLP 
 3625 Ruffin Road, Suite 300 

San Diego, California 
 
Teamsters Local 63 
927 Village Oaks Drive 
Covina, California  91724 
 
Brian Gee, Esq. 
Regional Attorney 
Brian.gee@nlrb.gov 
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From: Melissa Bijelic
To: Blanco, Angelica
Subject: Re: Seldat, Inc., Cases 31-CA-240526, et al.
Date: Thursday, October 31, 2019 11:25:28 AM
Attachments: image001.jpg

image002.jpg

Dear Angelica:

Yes, I will be representing Seldat.  Yes, I received the complaint.  I have also reached out to
the union to get the voucher list.  Their attorney sent it to me.

I can have it for Monday.  Please confirm, shall I upload it?

Thank you
Melissa 

On Thu, Oct 31, 2019 at 2:13 PM Blanco, Angelica <Angelica.Blanco@nlrb.gov> wrote:

Hi Melissa,

 

I am just following up per our conversation on Tuesday, October 29. Please confirm that you
will represent Seldat, Inc. in the above-referenced cases from this point on so that we can
update our records. Also, did you receive a copy of the complaint that our office mailed to
Seldat’s South Plainfield, NJ address on October 18?

 

With respect to the documents I requested, will you be providing the payroll statements we
discussed by the end of this week?

 

Thank you for your assistance in this matter.

 

Regards,

Angelica

 

 

 

From: Melissa Bijelic <melissa.bijelic@seldatinc.com> 
Sent: Tuesday, October 29, 2019 8:45 AM
To: Blanco, Angelica <Angelica.Blanco@nlrb.gov>
Cc: daniel@seldatinc.com
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Subject: Re: Seldat Inc./NLRB Case No. 21-CA-240526, et al.

 

Dear Angelica:

 

I will call you right now

 

Thank you

Melissa

 

On Tue, Oct 29, 2019 at 11:43 AM Blanco, Angelica <Angelica.Blanco@nlrb.gov> wrote:

Dear Ms. Bijelic:

 

Please confirm before 5:00 pm PDT as to whether Seldat is still interested in settling the
above-referenced cases. If that is the case, Seldat needs to provide us with documents
necessary for the Region to make the appropriate remedy calculations, as I previously
explained through Ms. Jones. Please call me if you wish to discuss further.

 

Regards,

 

Angelica Blanco, Field Examiner 

NLRB, Region 31  |  11500 W. Olympic Blvd., Suite 600, Los Angeles, CA 90064 
|  Direct (310) 307-7326  |  Fax (310) 235-7420  |  angelica.blanco@nlrb.gov 

 

CONFIDENTIALITY NOTICE:  OFFICIAL GOVERNMENT BUSINESS

This communication is intended for the sole use of the individual or entity to which it is addressed and may
contain information that is privileged, confidential and exempt from disclosure under applicable law.  If the
reader of this communication is not the intended recipient or the employee or agent responsible for delivering
the message to the intended recipient, you are hereby notified that any dissemination, distribution, or copying
of this communication may be strictly prohibited.  If you have received this communication in error, please
notify me immediately by telephone or e-mail.  Thank you.
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From: Melissa Bijelic <melissa.bijelic@seldatinc.com> 
Sent: Monday, October 28, 2019 8:26 AM
To: Daniel Dadoun <daniel@seldatinc.com>
Cc: Blanco, Angelica <Angelica.Blanco@nlrb.gov>; Gee, Brian <Brian.Gee@nlrb.gov>
Subject: Re: Seldat Inc./NLRB Case No. 21-CA-240526

 

absolutely

 

On Mon, Oct 28, 2019 at 11:25 AM Daniel Dadoun <daniel@seldatinc.com> wrote:

Melissa can you please talk to Angelina and Brian directly 

 

On Mon, Oct 28, 2019, 11:20 AM Lisa A. Jones <laj@robinsonbrog.com> wrote:

Ms. Blanco,

 

Please see attached the Notice of Withdrawal by Robinson Brog Leinwand Greene
Genovese & Gluck, PC in the consolidated matters pending before the Board.

 

Lisa Alexis Jones, Esq.

Partner
Robinson Brog Leinwand Greene Genovese & Gluck P.C.
875 Third Avenue
New York, New York 10022
Direct Dial: (212) 603-6344
Facsimile: (212) 956-2164
E-Mail:  laj@robinsonbrog.com

Privileged/Confidential Information may be contained in this message.  If you are not the addressee
indicated in this message (or responsible for delivery of the message to such person), you may not copy
or deliver this message to anyone.  In such case, you should destroy this message and kindly notify
sender by reply email.

 

WIRE FRAUD ALERT
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Never wire funds to our accounts without calling our office to personally confirm wire details. If, at
any time, you should receive an email from this office or someone involved in the transaction,
please first call to verify the information before initiating any wire transfers. All wire transfers are
subject to verbal verification.

 

 

--

Melissa Bijelic

VP Human Resources

Connect with us:

   

One Cragwood Road, Suite 103A

South Plainfield, NJ 07080

(P) 908.315.5979 ext 112

 

 

--

Melissa Bijelic

VP Human Resources

Connect with us:

   

One Cragwood Road, Suite 103A

South Plainfield, NJ 07080

(P) 908.315.5979 ext 112
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-- 

Melissa Bijelic

VP Human Resources

Connect with us:

   

One Cragwood Road, Suite 103A

South Plainfield, NJ 07080

(P) 908.315.5979 ext 112
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From: Yocham, Jake A.  
Sent: Tuesday, November 5, 2019 4:11 PM 
To: Melissa Bijelic <melissa.bijelic@seldatinc.com> 
Cc: Ebrahim, Roufeda S. <Roufeda.Ebrahim@nlrb.gov> 
Subject: Seldat, Inc., Cases 21‐CA‐240526, et al. 
 
Dear Ms. Bijelic, 
 
I am Field Attorney Jake Yocham.   I have been assigned  as trial attorney for the above captioned matter along with co‐
counsel Roufeda Ebrahim.   Attached please see a letter seeking an answer to the complaint in Seldat, Inc., Cases 31‐CA‐
240526, et al.  To date no answer has been filed with the Region. 
 
Thank you, 
Jake 
 
Jake Yocham 
Field Attorney 
National Labor Relations Board, Region 31 
11500 W. Olympic Blvd., Suite 600 
Los Angeles, CA 90064 
Direct: (310) 307‐7341 
Cell: (202) 577‐2765 
Fax: (310) 235‐7420 
 
 
 

GC Exh. 10 
Page 1 of 24



  

UNITED STATES GOVERNMENT 

NATIONAL LABOR RELATIONS BOARD 

REGION 31 
11500 W Olympic Blvd Ste 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310) 235-7351 
Fax: (310) 235-7420 

Agent’s Direct Dial: (310) 307-7341 

November 5, 2019 

By email: melissa.bijelic@seldatinc.com 

Melissa Bijelic 

VP Human Resources 

Seldat, Inc. 

One Cragwood Road, Suite 103A 

South Plainfield, NJ 07080 

 

 

Re: Seldat, Inc. 

Cases 31-CA-240526, et al. 

 
 

Dear Ms. Bijelic, 

On October 18, 2019, the Regional Director issued Complaint and Notice of Hearing in 

the above- captioned matter. You were notified in the Complaint that pursuant to Section 102.20 

and 102.21 of the Board’s Rules and Regulations, Series 8, as amended, Respondent must file an 

original and four copies of an answer to the Complaint within 14 days from service of it. You 

were further notified that unless Respondent does file an answer, all the allegations in the 

Complaint shall be considered to be admitted to be true and shall be so found by the Board. 

 

To date, no answer has been filed in this matter on behalf of Respondent. This is to 

advise you that we intend to file a Motion for Default Judgment if Respondent does not file an 

answer which complies with the Board’s Rules and Regulations by November 12, 2019. For your 

convenience, I am enclosing a copy of Sections 102.20 and 102.21 of the Board’s Rules and 

Regulations. 

 

Very truly yours, 

/s/ 

Jake Yocham 

Counsel for the General Counsel 
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102.20–102.23 R & R 
 

 
ANSWER 

 
 Sec. 102.20  Answer to complaint; time for filing; contents; allegations not denied 
deemed admitted.—The respondent shall, within 14 days from the service of the 
complaint, file an answer thereto. The respondent shall specifically admit, deny, or 
explain each of the facts alleged in the complaint, unless the respondent is without 
knowledge, in which case the respondent shall so state, such statement operating as a 
denial. All allegations in the complaint, if no answer is filed, or any allegation in the 
complaint not specifically denied or explained in an answer filed, unless the respondent 
shall state in the answer that he is without knowledge, shall be deemed to be admitted to 
be true and shall be so found by the Board, unless good cause to the contrary is shown. 
 Sec. 102.21  Where to file; service upon the parties; form.— An original and four 
copies of the answer shall be filed with the Regional Director issuing the complaint. 
Immediately upon the filing of his answer, respondent shall serve a copy thereof on the 
other parties. An answer of a party represented by counsel or non-attorney representative 
shall be signed by at least one such attorney or non-attorney representative of record in 
his/her individual name, whose address shall be stated. A party who is not represented by 
an attorney or non-attorney representative shall sign his/her answer and state his/her 
address. Except when otherwise specifically provided by rule or statute, an answer need 
not be verified or accompanied by affidavit. The signature of the attorney or non-attorney 
party representative constitutes a certificate by him/her that he/she has read the answer; 
that to the best of his/her knowledge, information, and belief there is good ground to 
support it; and that it is not interposed for delay. If an answer is not signed or is  
signed with intent to defeat the purpose of this section, it may be stricken as sham and 
false and the action may proceed as though the answer had not been served. For a willful 
violation of this section an attorney or non-attorney party representative may be subjected 
to appropriate disciplinary action. Similar action may be taken if scandalous or indecent 
matter is inserted. 

Sec. 102.22  Extension of time for filing.—Upon his own motion or upon proper cause 
shown by any other party, the Regional Director issuing the complaint may by written 
order extend the time within which the answer shall be filed. 
 Sec. 102.23  Amendment.—The respondent may amend his answer at any time prior to 
the hearing. During the hearing or subsequent thereto, he may amend his answer in any 
case where the complaint has been amended, within such period as may be fixed by the 
administrative law judge or the Board. Whether or not the complaint has been amended, 
the answer may, in the discretion of the administrative law judge or the Board, upon 
motion, be amended upon such terms and within such periods as may be fixed by the 
administrative law judge or the Board. 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 31 
 
Seldat, Inc.1 

 and 

Tyson Jay Chandler, an Individual 

  

 and 

Donald Dupreist Ricks, an Individual 

  

 and 

Steven M. Garcia, an Individual 

  

 and 

Teamsters Local 63 

  

 and 

Mark Ruben Alatorre, an Individual 

 

 

Case 21-CA-240526 
 
 
 
Case 31-CA-240596 

 
 
 
Case 31-CA-240598 
 
 
 
Case 31-CA-240869 
 
 
 
Case 31-CA-240974 
 

 

 

 
ORDER CONSOLIDATING CASES, CONSOLIDATED 

COMPLAINT AND NOTICE OF HEARING 
 

Pursuant to Section 102.33 of the Rules and Regulations of the National Labor Relations 

Board (the Board) and to avoid unnecessary costs or delay, IT IS ORDERED THAT Cases 21-

CA-240526, 31-CA-240596, 31-CA-240598, 31-CA-240869 and 31-CA-240974, which are 

based on charges filed by Tyson Jay Chandler (Chandler), Donald Dupreist Ricks (Ricks), 

Steven M. Garcia (Garcia), Teamsters Local 63 (Union), and Mark Ruben Alatorre (Alatorre), 

respectively, against Seldat, Inc. (Respondent), are consolidated. 

1  Charge 31-CA-240869 was filed against Seldat, Inc., while the rest of the charges in this matter were filed 
against Seldat Distribution, whose correct name is Seldat, Inc.  
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This Order Consolidating Cases, Consolidated Complaint and Notice of Hearing, which 

is based on these charges, is issued pursuant to Section 10(b) of the National Labor Relations Act 

(the Act), 29 U.S.C. § 151 et seq. and Section 102.15 of the Board’s Rules and Regulations, and 

alleges Respondent has violated the Act as described below. 

1. The charges in the above cases were filed by the respective Charging Parties, as 

set forth in the following table, and served upon the Respondent on the dates indicated by U.S. 

mail: 

Case No.  Amendment Charging Party Date Filed Date Served 
21-CA-240526 N/A Chandler 04/30/2019 05/01/2019 
31-CA-240596 N/A Ricks 04/29/2019 05/01/2019 
31-CA-240598 N/A Garcia 04/29/2019 05/01/2019 
31-CA-240869 Original Union 05/02/2019 07/09/2019 
31-CA-240869 First Amended Union 07/05/2019 07/10/2019 
31-CA-240974 N/A Alatorre 05/06/2019 05/07/2019 

 
2. (a) At all material times, Respondent has been a corporation with an office 

and place of business in Compton, California (the Compton facility); a place of business in 

Fontana, California (the Fontana facility); and Chino, California (the Chino facility), and has 

been engaged in providing logistical transportation services, including intrastate, interstate and 

international transportation of cargo. 

(b) In conducting its operations during the 12-month period ending March 27, 

2019, Respondent performed services valued in excess of $50,000 in States other than the State of 

California. 

3. At all material times, Respondent has been an employer engaged in commerce 

within the meaning of Section 2(2), (6), and (7) of the Act. 

4. At all material times, the Union has been a labor organization within the meaning 

of Section 2(5) of the Act. 
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5. (a) At all material times, the following individuals held the positions set forth 

opposite their respective names and have been supervisors of Respondent within the meaning of 

Section 2(11) of the Act and/or agents of Respondent within the meaning of Section 2(13) of the 

Act: 

Name Position 
Joe Pennell West Coast Manager 
Abel Garcia Transportation Manager 
Aaron Huntt Senior Vice President 

 
 (b) At all material times, the following individuals held the positions set forth 

opposite their respective names and have been agents of Respondent within the meaning of Section 

2(13) of the Act: 

Name Position 
Kevin (Last Name Unknown) Dispatcher 
Steven (Last Name 
Unknown) 

Dispatcher 

Melissa Bijelic Vice President of Human Resources 
 

6. About March 8, 2019, Respondent, by Abel Garcia, in the parking lot of the 

Fontana facility, engaged in surveillance of employees’ union and/or protected concerted 

activities. 

7. About April 16, 2019, Respondent, by Aaron Huntt, in the breakroom at the 

Compton facility, engaged in surveillance of employees’ union and/or protected concerted 

activities by acting as Respondent’s election observer in a Board election.  

8. (a) About early April 2019, Respondent, by Kevin (Last Name Unknown), by 

telephone, interrogated employees about whether they were going to vote for the Union in a 

Board election.  
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(b) About early to mid-April 2019, Respondent, by Kevin (Last Name 

Unknown), by telephone, interrogated employees about whether they were going to vote for the 

Union in a Board election.  

9. About April 16, 2019, Respondent, by Steven (Last Name Unknown), by telephone, 

interrogated an employee about whether the employee was going to vote in a Board election.  

10. About April 16, 2019, Respondent, by Joe Pennell, in the breakroom at the 

Fontana facility, interrogated an employee about how the employee voted in a Board election.  

11. About April 16, 2019, Respondent, by Joe Pennell, in his office at the Fontana 

facility, interrogated an employee about whether the employee voted in a Board election.  

12. (a) About March 8, 2019, Respondent's employees engaged in concerted 

activities with each other for the purposes of mutual aid and protection, by inter alia discussing 

the Respondent’s pay scale. 

(b) About April 26, 2019, Respondent laid off about 36 employees, including 

Chandler, Ricks, Garcia, and Alatorre.  

(c) Respondent engaged in the conduct described above in paragraph 12(b), 

because employees engaged in the conduct described above in paragraph 12(a), and to 

discourage employees from engaging in these or other concerted activities. 

(d) Respondent engaged in the conduct described above in paragraph 12(b) 

because the employees of Respondent formed and/or assisted the Union, and to discourage 

employees from engaging in these activities. 

13. (a) Since about April 2019 and continuing to about late May 2019, 

Respondent reduced its drivers’ wages by making the following changes to its drivers’ pay scale 

on the dates indicated: 
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i. About early April 2019, Respondent stopped paying drivers to 

drive from the ports back to Respondent’s yards or from one port to another.  

ii. About April 23, 2019, Respondent stopped paying drivers to move 

chassis or bobtails. 

iii. About April 29, 2019, Respondent stopped paying drivers to move 

empty containers from customer yards to Respondent’s yards if the customer yards were within a 

5-mile radius of Respondent’s yards.  

(b) Respondent engaged in the conduct described above in paragraph 13(a) 

because the employees of Respondent formed and/or assisted the Union and engaged in 

concerted activities, and to discourage employees from engaging in these activities. 

14. The following employees of Respondent (the Unit) constitute a unit appropriate 

for the purposes of collective bargaining within the meaning of Section 9(b) of the Act: 

Included:  All full-time and regular part-time drivers employed by the Employer 
at its facilities currently located at 927 South Santa Fe Avenue, Compton, 
California and 9421 Transportation Way, Fontana, California. 
 
Excluded:  All other employees, independent contractor drivers who own their 
own vehicles they operate, office clerical employees, professional employees, 
managerial employees, guards, and supervisors as defined in the Act.  
 
15. On April 16, 2019, a representation election was conducted among the employees 

in the Unit and, on May 8, 2019, the Union was certified as the exclusive collective-bargaining 

representative of the Unit. 

16. At all times since May 8, 2019, based on Section 9(a) of the Act, the Union has 

been the exclusive collective-bargaining representative of the Unit. 
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17. (a) Since about May 13, 2019, the Union has requested in writing that 

Respondent furnish the Union with the information in Items 1-4, 5(b), 13-17, and 19-26 of its 

May 13, 2019 letter attached hereto as Exhibit 1.  

(b) The information requested by the Union, as described above in paragraph 

17(a), is necessary for, and relevant to, the Union's performance of its duties as the exclusive 

collective-bargaining representative of the Unit. 

(c) Since about July 24, 2019, Respondent, in writing, has failed and refused 

to furnish the Union with the information requested by it as described above in paragraphs 17(a)-

(b).  

18. (a) Since about early May to about late May 2019, Respondent made the 

following changes to its drivers’ pay scale on the dates indicated: 

  i. About early May 2019, Respondent reduced by half drivers’ pay 

for moving loaded containers from Respondent’s yards to its customers’ yards if the customer 

was within a 5-mile radius from Respondent’s yard.  

ii. About the last week of April 2019, Respondent began to record 

drivers’ work time two hours after they arrived at the ports, instead of as soon as they arrived at 

the ports.  

iii. About mid-May 2019, Respondent reduced by half drivers’ pay for 

moving a bobtail, and began to only pay for bobtail moves at a dispatcher’s discretion.  

iv. About May 29, 2019, Respondent began to pay drivers to move a 

bobtail only if they complete two full trips with a loaded container.  
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(b) The subjects set forth above in paragraph 18(a) relate to wages, hours, and 

other terms and conditions of employment of the Unit and are mandatory subjects for the 

purposes of collective bargaining. 

(c) Respondent engaged in the conduct described above in paragraphs 18(a)-

(b) without prior notice to the Union and without first bargaining with the Union to an overall 

good-faith impasse for a collective-bargaining agreement. 

(d)  Respondent engaged in the conduct described above in paragraph 18(a) 

because the employees of Respondent formed and/or assisted the Union and engaged in concerted 

activities, and to discourage employees from engaging in these activities. 

19. (a) Since about May 13, 2019, the Union requested to meet with Respondent 

for the purposes of negotiating an initial collective-bargaining agreement with respect to wages, 

hours, and other terms and conditions of employment. 

(b) Since about July 24, 2019, Respondent has failed and/or refused to meet 

and bargain with the Union as the exclusive collective bargaining representative of the Unit.   

(c) By the conduct described above in paragraph 19(b), Respondent has failed 

and refused to bargain in good faith with the Union as the exclusive collective-bargaining 

representative of the Unit.  

20. By the conduct described above in paragraphs 6-11 and 12(c), Respondent has 

been interfering with, restraining, and coercing employees in the exercise of the rights 

guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act. 

21. By the conduct described above in paragraphs 12(d), 13(b), and 18(d), 

Respondent has been discriminating in regard to the hire or tenure or terms or conditions of 
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employment of its employees, thereby discouraging membership in a labor organization in 

violation of Section 8(a)(1) and (3) of the Act. 

22. By the conduct described above in paragraphs 17 and 18(a) through (c), 

Respondent has been failing and refusing to bargain collectively and in good faith with the 

exclusive collective-bargaining representative of its employees in violation of Section 8(a)(1) 

and (5) of the Act. 

23. By the conduct described above in paragraph 19, Respondent has been failing and 

refusing to bargain collectively and in good faith with the exclusive collective-bargaining 

representative of its employees within the meaning of Section 8(d) of the Act in violation of 

Section 8(a)(1) and (5) of the Act. 

24. The unfair labor practices of Respondent described above affect commerce within 

the meaning of Section 2(6) and (7) of the Act. 

WHEREFORE, as part of the remedy for the unfair labor practices alleged in paragraphs 

6 through 19, the General Counsel seeks an Order requiring that Respondent: 

i. Post notices in Spanish in addition to English.  

ii. At a meeting or meetings scheduled to ensure the widest possible attendance, 

Respondent’s representative to read the notice to the employees in English and in Spanish on 

worktime in the presence of a Board agent.  Alternatively, the General Counsel seeks an order 

requiring that Respondent promptly have a Board agent read the notice to employees during 

worktime in the presence of Respondent’s supervisors and/or agents identified above in paragraph 5. 

iii. Bargain in good faith with the Union, on request, for the period required by Mar-

Jac Poultry Co., 136 NLRB 785 (1962), as the recognized bargaining representative in the 

appropriate unit.   
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The General Counsel further seeks all other relief as may be just and proper to remedy 

the unfair labor practices alleged. 

 
 

ANSWER REQUIREMENT 

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the Board’s Rules 

and Regulations, it must file an answer to the complaint.  The answer must be received by this 

office on or before November 1, 2019, or postmarked on or before October 31, 2019.  

Respondent should file an original and four copies of the answer with this office and serve a 

copy of the answer on each of the other parties. 

An answer may also be filed electronically through the Agency’s website.  To file 

electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, 

and follow the detailed instructions.  The responsibility for the receipt and usability of the answer 

rests exclusively upon the sender.  Unless notification on the Agency’s website informs users 

that the Agency’s E-Filing system is officially determined to be in technical failure because it is 

unable to receive documents for a continuous period of more than 2 hours after 12:00 noon 

(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused 

on the basis that the transmission could not be accomplished because the Agency’s website was 

off-line or unavailable for some other reason.  The Board’s Rules and Regulations require that an 

answer be signed by counsel or non-attorney representative for represented parties or by the 

party if not represented. See Section 102.21.  If the answer being filed electronically is a pdf 

document containing the required signature, no paper copies of the answer need to be transmitted 

to the Regional Office.  However, if the electronic version of an answer to a complaint is not a 

pdf file containing the required signature, then the E-filing rules require that such answer 
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containing the required signature continue to be submitted to the Regional Office by traditional 

means within three (3) business days after the date of electronic filing.  Service of the answer on 

each of the other parties must still be accomplished by means allowed under the Board’s Rules 

and Regulations.  The answer may not be filed by facsimile transmission.  If no answer is filed, 

or if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment, 

that the allegations in the complaint are true. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on December 16, 2019, 9:00 am at 11500 W. 

Olympic Blvd., Suite 600, Los Angeles, CA 90064 in an available hearing room, and on 

consecutive days thereafter until concluded, a hearing will be conducted before an administrative 

law judge of the National Labor Relations Board.  At the hearing, Respondent and any other 

party to this proceeding have the right to appear and present testimony regarding the allegations 

in this complaint.  The procedures to be followed at the hearing are described in the attached 

Form NLRB-4668.  The procedure to request a postponement of the hearing is described in the 

attached Form NLRB-4338. 

Dated:  October 18, 2019 

 

       

Mori Rubin  
Regional Director 
National Labor Relations Board 
Region 31 
11500 W Olympic Blvd 
Suite 600 
Los Angeles, CA 90064-1753 

 
Attachments 
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TEAMSTERS
LOCAL. UNION NO.. 63

May 13, 2019

Aaron Huntt
Vice-President
Seldat, Inc.
927 South Santa Fe Avenue
Compton, CA 90221

Via Email: aaron.hunttrifseldatin.com and U.S. Mail

Re: Bargaining Demand and Information Requests for Negotiations

Mr. Huntt:

As you know, Teamsters Local Union 63 (`Union" or "Local 63"), affiliated with
Intemational Brotherhood of Tearnsters, was selected and is certified as representative by the
drivers working at or out of the 927 South Santa Fe Avenue, Compton, CA 90221 and 9421
Transportation Way, Fontana, CA 92335 facilities by the April 30, 2019 secret ballot election
conducted by the National Labor Relations Board in Case 21-RC-238050. On May 8, 2019 in
Case 21-RC-238050, the NLRB certified Local 63 as the exclusive collective bargaining
representative of this unit ("bargaining unit" or "unir). In its Certification Letter stating as
much, the NLRB notified Seldat of its obligation to bargain with Local 63 regarding this unit.
A copy of this letter was provided to counsel for Seldat and is included here for your records.

Teamsters Local 63 demands that Seldat, Inc. (`Seldat") meet and bargain regarding all
mandatory terms and conditions of employment in this bargaining unit. We further request
notice and bargaining with regard to any changes and/or modifications of wages, benefits and
working conditions of the bargaining unit employees in effect since May 9, 2019. Please
contact me to schedule a mutually agreed date, time and location to begin our negotiations
meetings.

Teamsters Local 63 demands bargaining regarding aIl discipline, discharges, or layoffs
issued to bargaining unit employees on and after, May 9, 2019. Teamsters Local 63 requests
that Seldat supervisors provide notice to Local Union representatives regarding any employee
interviews that may lead to discipline contemplated against any bargaining unit employee.
These requests are continuing.

Local 63 recuests bargaining on the terms upon which Seldat will provide access for
authorized representatives of Teamsters Local 63 on the 927 South Santa Fe Avenue, Compton,
CA 90221 and 9421 Transportation Way, Fontana, CA 92335 properties where bargaining unit
employees are working for the purpose of representing such employees in interviews under the
Weingarten rule, representation during disciplinary procedures with Seldat supervisors and for
otherwise assuring that the current status quo terms and conditions of employment are being
observed pending our negotiations for a collective bargaining agreement. We also request
bargaining with Seldat with regard to an interim grievance and arbitration procedure so that

• *)
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disputes regarding employee discipline and other labor disputes rnay be resolved during our
negotiations for a signed collective bargaining agreement.

INFORMATION REQUESTS

The following represents a summary of relevant and necessary data needed to prepare
for bargaining a first agreement with Seldat 927 South Santa Fe Avenue, Compton, CA
90221("Comptorn and 9421 Transportation Way, Fontana, CA 92335 ("Fontana') facilities.
Except where noted, each item relates to IBT Local 63-represented workers. Where the data is
not available for the time period or in the format requested, provide them for the next closest
comparable period and forrnat. Additional information, updates and supporting data may be
requested during negotiations on an as-needed basis.

Please provide the following information as soon as possible. We would appreciate
receiving the information in sections as it becomes available rather than waiting for all data to
be assembled and then delivered. Please provide this information both on paper and in
computer-readable form in Microsoft document compatible format (Word, Excel, etc):

A. LABOR FORCE DATA

(1) Provide the name, home address, and hire date for all bargaining unit employees.
Please provide Local Union 63 by the 10th calendar day of each month, beginning
June 10, 2019, with an updated listing of this employee contact information on a
monthly basis for each future subsequent month. These subsequent monthly
reports must identify those employees who have been assigned or newly eraployed
in the bargaining unit positions and those employees who the Employer claims
have left such bargaining unit positions since the last report.

(2) All versions. of any employment policy and procedures manual covering the
bargaining unit employees at all times on and after January 1, 2019 to the date of
your response to this request, including any proposed modifications and any
memorandums interpreting or applying such policies.

(3) For the bargaining unit driver classification:

a. Indicate Jhe average number of hours worked per month (miles driven were
applicable), and the total payroll broken down by regular time, overtime,
shift differential and incentive pay or other bonus type compensation for the
calendar years 2017, 2018 and the first four months of 2019;

b. Identify the hourly pay rates currently in effect including the number of
employees by classification at each rate (Top rate, starting rate, training rate,
shift differential, etc.) and by method of pay if other than hourly pay
(including but not limited to percent of revenue, parcel delivered, etc.). In
addition, please describe the terms and conditions of other forms of
compensation and allowances such as layover pay, meal allowance, uniform
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allowance (if uniforms are provided, indicate how frequently they are
replaced) and any other compensation required to be paid under the
California Labor Codes.

c. Please indicate the calendar dates on which any general wage increases or
decreases which have become effective since January 1, 2019.

d. Route sheets or other documents evidencing Seldat driver routes for the
Fontana and Compton locations, including the frequency those routes were
made by Seldat employee drivers, for the period from January 1, 2019 to the
current.

e. Polices/procedures/rules regarding the assignment of work to bargaining
unit employees.

f. Polices/procedures/rules regarding the assignment of work to non-
bargaining unit drivers utilized by Seldat.

g. Identify the number of non-employee drivers (third-party
subcontractors/owner-operators) utilized by Seldat in each month in 2019.

h. Identify the average number of routes/loads tendered to non-employee
owner-operators (subcontractors) at the Compton and Fontana locations per
month, the overall percent of freight revenue generated by owner-
operators/subcontractors on a nominal and percentage basis when compared
to the bargaining unit for the Compton and Fontana locations for the calendar
years 2017, 2018 and the first four months of 2019.

(4) Identify driver(s) whose employment has ended since April 1, 2019, the service
dates with Seldat, and the reason for terrnination (layoff, discharge, retirement,
voluntary quit, or other reason). In the case of a discharge based on violation of
a written policy, identify what policy was violated resulting in the discharge. In
case of a layoff(s) since at Ieast April 1, 2019, please provide the reason(s) and
documentation regarding the layoff(s) for each of the employees laid off,
including but not limited to:

a. Business forecasting and or economic data supporting necessity of any
layoffs made since April 1, 2019.

b. Identify the number of business accounts lost in 2018 and 2019.

c. Revenue and profit data from the Compton and Fontana locations 2018-
2019.

d. The name(s) of the staffmg agency(ies), owner-operator(s), subcontractor(s),
or third-party company(ies) that Seldat has contracted with since January 1,
2019 to perform work that is or has been performed by bargaining unit
employees.

Page 3 of 7
GC Exh. 10 

Page 16 of 24



(5)

e. The number of owner-operator/subcontracted drivers that Seldat has
subcontracted with since January 1, 2019 to perform work that is or has been
perforrned by bargaining un.it employees, including the positions these
subcontracted drivers have held. Please include the where such owner-
operator/subcontracted drivers primarily report to or work out of the Fontana
or Compton facilities.

Age and Years of Service

a. Indicate Age: Number of employees in each of the following age
categories (by Job Classification) as of the week-end payroll period
date closest to May 2019:

1. under 25 years old
2. 26-29 years old
3. 30-34 years old
4. 35-39 years old
5. 40-44 years old
6. 45-49 years old
7. 50-54 years old
8. 55-59 years old
9. 60-64 years old
10. 65 years old or older

b. Years of Service: Number of employees in each of the following
years:of-service categories (by Classification) as of the week-end
payroll period date closest to May 1, 2019:

1. less than 2 years of service;
2. 2 years but less than 5 years;
3. 5-9 years of service;
4. 10 -14 years of service;
5. 15-19 years of service;
6. 20-24 years of service;
7. 25-29 years of service
8. 30 or more years of service.

B. HEALTH ANI) WELFARE

(6) Please identify what type of health insurance (HMO, PPO, etc) is offered at the
Compton and Fontana facilities, and the number of employees who have opted
to participate in the company health insurance plan by plan type (medical, dental,
vision) and coverage level (employee, employee plus one, and family or other
appropriate category).
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Please identify the current and projected 2019 and 2020 employee and employer
premiums by types of coverage selected (co-pays on a weekly, monthly basis for
example).

Please provide the latest available Summary Plan Descriptions for each benefit
plan with amendments and the latest Form 5500's covering these represented
workers.

Please describe the terms and conditions of any other type of insurance (life,
short term disability, etc) offered to represented employees and the cost, if any,
associated with those plans for employees.

C. PENSION and RETIREMENT

(10) Please provide the Summary Plan Descriptions describing all features of any
retirement or savings plan including eligibility terms and enrollment process,
investment options, company match if applicable, vesting schedule, etc.

(11) Please identify the number of employees who participate in each of the
company's retirement or savings plans, including, but not limited to average
level of their contribution, average balance (nominal amount) in the plan
currently, and the number of participants who currently participate at the
maximum employer match.

(12) Please describe and provide the latest available Form 5500's and Summary Plan
Description for any retirement plan covering these represented workers.

C. HOLIDAYS AND LEAVES

(13) Please indicate which days the company designated as holidays for 2019, 2020,
and 2021, and the conditions under which an employee qualifies for holiday pay
and how the holiday pay is calculated (i.e. does the employee have to work the
last scheduled day before and/or the last scheduled day after the holiday to
qualify, if the employee works the holiday, what is he/she paid, etc). Please
indicate the number and percent of eligible and available employees who worked
each designated holiday over since January 1, 2019.

(14) Identify any approved leave without pay that regular employees currently are
eligible for and how an employee qualifies for such benefits including but not
limited to: bereavement leave, sick leave, jury duty, maternity leave, etc.

D. VACATION (Paid Time Off)

(15) Please provide the number of vacation/paid-time-off hours each employee
currently has earned as of May 1, 2019. Provide a copy of all current
vacation/paid-time-off policies, including the policies for qualification for,
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earning, use and payment of vacation/paid-time-off hours, and any changes to
such policies since January 1, 2019.

E. SAFETY AND HEALTH

(16) Provide the number of drug and alcohol tests performed from January 1, 2019
to present for random, reasonable suspicion, and post-accident testing. Include
the number of positive tests during that period, identifying the five most
common reasons for a positive test on a percentage basis.

(17) Provide a copy of each form in use by Seldat at the Compton and Fontana
locations for chain of custody, consent to testing and drug use, aftercare
agreements and any other form signed by workers regarding DOT examinations
or FMLA leave.

(18) Disclose whether the Compton and Fontana locations are scheduled for natural
gas and or ethanol applications or other experimental fueling alternatives other
than gas or diesel facilities.

(19) For 2017, 2018 and 2019 through 5/1/2019, identify the number of applications
filed for FMLA leave and the average duration of leave taken.

(20) For 2017, 2018 and 2019 through 5/1/2019, provide the number of serious on-
the-job accidents and injuries, including fatalities, involving bargaining unit
workers and facilities.

(21) Identify whether the Compton and Fontana locations are participating in OSHA
cooperative compliance programs.

(22) Please provide all company documents relevant to Seldat drug and alcohol
policy and drug testing program.

(23) Please describe how Seldat has implemented or is preparing for the
implementation of FMCSA's Comprehensive Safety Analysis program at the
Compton and Fontana locations and any driver scoring or evaluation metrics
being designed that can assign 'points' or grades to drivers that could affect the
carrier's rating.

(24) Please provide current copies of the following documents:

OSHA Written Programs, such as:

a. Hazard Communication (CFR §1910.1200);

b. Hazardous Waste Operations and Emergency Response (CFR
§1910.120);
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c. Personal Protective Equipment (CFR §1910.132);

d. Powered Industrial Trucks (CFR §1910.178);

e. OSHA 300 Log Summaries (For the past 3 years in database or
spreadsheet forrnat);

f. Lost Work Day Injury Illness Rate (LWDII) (For the Service Center
and company-wide); and

g. Total hours worked for all employees (For the Service Center and
company-wide);

All Company-Specific Programs, both written and on video, such as:

a. Behavior Based Safety Programs, including Training Guides; and

b. Safety Incentive Programs.

F. OTHER

(25) Please provide a copy of all Seldat written communications regarding wage and
benefit issues that were sent to bargaining unit employees since January 1, 2019.

(26) Please describe the in-cab technology that drivers are exposed to including all
on-board safety systems, GPS devices, on-board computers, and black boxes
(EOBRs) and if such technology is used to support employee discipline. Please
describe the number of occasions and types and reason for such discipline since
January 1, 2019 and if any company policies or programs exist concerning the
use of data generated by such devices. In addition, please describe any digital
surveillance, video-monitoring, or recording technology used by Seldat to
record, monitor, and/or surveil members of the bargaining unit on the Fontana
and Compton locations.

(27) Please provide a copy of the Form M Annual Report required to be filed annually
at FMCSA, USDOT for 2017 through 2019.

If you have any questions regarding these requests, please do not hesitate to contact me
at the office address above, at my email address: rickellison(illocal63.net or my mobile number:
(626) 625-7105.

Sincerely,

Rick Ellison
Business Representative
Teamsters Local No. 63
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

NOTICE 
 

Case 21-CA-240526 

The issuance of the notice of formal hearing in this case does not mean that the matter 
cannot be disposed of by agreement of the parties.  On the contrary, it is the policy of this office 
to encourage voluntary adjustments.  The examiner or attorney assigned to the case will be 
pleased to receive and to act promptly upon your suggestions or comments to this end. 
 

An agreement between the parties, approved by the Regional Director, would serve to 
cancel the hearing.  However, unless otherwise specifically ordered, the hearing will be held at 
the date, hour, and place indicated.  Postponements will not be granted unless good and 
sufficient grounds are shown and the following requirements are met:   
 

(1)  The request must be in writing. An original and two copies must be filed with the 
Regional Director when appropriate under 29 CFR 102.16(a) or with the Division of 
Judges when appropriate under 29 CFR 102.16(b). 

(2)  Grounds must be set forth in detail; 
(3)  Alternative dates for any rescheduled hearing must be given; 

(4)  The positions of all other parties must be ascertained in advance by the requesting 
party and set forth in the request; and 

(5)  Copies must be simultaneously served on all other parties (listed below), and that fact 
must be noted on the request. 

Except under the most extreme conditions, no request for postponement will be granted during 
the three days immediately preceding the date of hearing. 

 

Joe Pennell , West Coast Manager 
Seldat, Inc 
927 S. Santa Fe Ave. 
Compton, CA 90220 

 
 

Lisa Alexis Jones  
Robinson Brog Leinwand Greene Genovese 

& Gluck, P.C. 
875 3rd Ave Fl 9 
New York, NY 10022-0123 

 
 

Tyson Jay Chandler  
1021 Coronado Avenue 
Apartment #3 
Long Beach, CA 90804 
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Joesph Pennell , Manager 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 

 
 

Donald Dupreist Ricks  
433 West 41st Street 
San Bernardino, CA 92407 

 
 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc 
927 S. Santa Fe Ave. 
Compton, CA 90221 

 
 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc. 
1121 West Artesia Blvd. 
Compton, CA 90220 

 
 

Melissa Bijelic , VP of Human Resources 
Seldat, Inc. 
One Cragwood Road 
Suite 103A 
South Plainfield, NJ 07080 

 
 

Bradley S. Beherns , ESQ., Attorney at Law 
Hayes, Ortega & Sanchez, LLP 
3625 Ruffin Rd. Suite 300 
San Diego, CA 92123 

 
 

Teamsters Local 63 
927 Village Oaks Dr 
Covina, CA 91724 

 
 

Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 

 
 

Mark Ruben Alatorre  
13649 Becraft Pl 
Chino, CA 91710 

 
 

Maricela Guadiana , Human Resource 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335-2607 

 
 

Steven M. Garcia  
9718 Poplar Ave 
Fontana, CA 92335-6338 
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Procedures in NLRB Unfair Labor Practice Hearings  

The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the 
National Labor Relations Board who will be an independent, impartial finder of facts and applicable law.  You may 
be represented at this hearing by an attorney or other representative.  If you are not currently represented by an 
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible.  
A more complete description of the hearing process and the ALJ’s role may be found at Sections 102.34, 102.35, 
and 102.45 of the Board’s Rules and Regulations.  The Board’s Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachments/basic-page/node-1717/rules_and_regs_part_102.pdf.   

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures 
that your government resources are used efficiently.  To e-file go to the NLRB’s website at www.nlrb.gov, click on 
“e-file documents,” enter the 10-digit case number on the complaint (the first number if there is more than one), and 
follow the prompts.  You will receive a confirmation number and an e-mail notification that the documents were 
successfully filed.   

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreement.  The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce government expenditures and promote amity in labor relations and encourages 
the parties to engage in settlement efforts.  

I. BEFORE THE HEARING 

The rules pertaining to the Board’s pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board’s Rules and 
Regulations.  In addition, you should be aware of the following: 

• Special Needs:  If you or any of the witnesses you wish to have testify at the hearing have special needs 
and require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon as 
possible and request the necessary assistance.  Assistance will be provided to persons who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 
100.603. 

• Pre-hearing Conference:  One or more weeks before the hearing, the ALJ may conduct a telephonic 
prehearing conference with the parties. During the conference, the ALJ will explore whether the case may 
be settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to 
resolve or narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents.  
This conference is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to 
discussions at the pre-hearing conference.  You do not have to wait until the prehearing conference to meet 
with the other parties to discuss settling this case or any other issues. 

II. DURING THE HEARING 

The rules pertaining to the Board’s hearing procedures are found at Sections 102.34 through 102.43 of the Board’s 
Rules and Regulations.  Please note in particular the following: 

• Witnesses and Evidence:  At the hearing, you will have the right to call, examine, and cross-examine 
witnesses and to introduce into the record documents and other evidence.   

 

• Exhibits:  Each exhibit offered in evidence must be provided in duplicate to the court reporter and a 
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered 
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in evidence.  If a copy of any exhibit is not available when the original is received, it will be the 
responsibility of the party offering such exhibit to submit the copy to the ALJ before the close of hearing.  
If a copy is not submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit 
may be rescinded and the exhibit rejected.  

• Transcripts:  An official court reporter will make the only official transcript of the proceedings, and all 
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript 
other than the official transcript for use in any court litigation.  Proposed corrections of the transcript 
should be submitted, either by way of stipulation or motion, to the ALJ for approval.  Everything said at the 
hearing while the hearing is in session will be recorded by the official reporter unless the ALJ specifically 
directs off-the-record discussion.  If any party wishes to make off-the-record statements, a request to go off 
the record should be directed to the ALJ.  

• Oral Argument:  You are entitled, on request, to a reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing.  Alternatively, the ALJ may ask for 
oral argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and the factual issues involved. 

• Date for Filing Post-Hearing Brief:  Before the hearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ.  The ALJ has the discretion to grant this request 
and to will set a deadline for filing, up to 35 days.   

III. AFTER THE HEARING 

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board’s Rules and Regulations.  Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ:  If you need an extension of time to file a post-hearing 
brief, you must follow Section 102.42 of the Board’s Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the trial 
occurred.  You must immediately serve a copy of any request for an extension o f  t i me  o n  all other 
parties and fu r n i s h  proof of t ha t  service with your request.  You are encouraged to seek the agreement 
of the other parties and state their positions in your request.   

• ALJ’s Decision:  In due course, the ALJ will prepare and file with the Board a decision in this matter.  
Upon receipt of this decision, the Board will enter an order transferring the case to the Board and 
specifying when exceptions are due to the ALJ’s decision.  The Board will serve copies of that order and 
the ALJ’s decision on all parties.   

• Exceptions to the ALJ’s Decision:  The procedure to be followed with respect to appealing all or any part 
of the ALJ’s decision (by filing exceptions with the Board), submitting briefs, requests for oral argument 
before the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in 
Section 102.46 and following sections.  A summary of the more pertinent of these provisions will be 
provided to the parties with the order transferring the matter to the Board.  
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Re: Seldat, Inc. 
 Cases 21-CA-240526, 31-CA-240596, 31-CA-240598, 31-CA-240869, 31-CA-240974 

CERTIFICATE OF SERVICE 

 I hereby certify that I served the attached MOTION TO TRANSFER AND CONTINUE MATTER 
BEFORE THE BOARD AND FOR DEFAULT JUDGMENT on the parties listed below on the 14th day  
of November 2019: 

SERVED VIA E-FILING  
 
Office of the Executive Secretary 
National Labor Relations Board 
1015 Half Street, S.E. 
Washington, DC 20570 
www.nlrb.gov  
 

SERVED VIA REGULAR MAIL 
 
Joe Pennell, West Coast Manager 
Seldat, Inc. 
927 South Santa Fe Ave  
Compton, CA 90220 
 
Joseph Pennell, Manager 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 
 
Melissa Bijelic, VP of Human Resources 
Seldat, Inc. 
927 South Santa Fe Ave  
Compton, CA 90221 
 
Melissa Bijelic, VP of Human Resources 
Seldat, Inc. 
1121 West Artesia Blvd. 
Compton, CA 90220 
 
Donald Dupreist Ricks  
433 West 41st Street 
San Bernardino, CA 92407 
 
Teamsters Local 63 
927 Village Oaks Drive 
Covina, CA 91724 
 
Steven M. Garcia  
9718 Poplar Avenue 
Fontana, CA 92335-6338 
 

Melissa Bijelic, VP of Human Resources 
Seldat, Inc. 
One Cragwood Road, Suite 103A 
South Plainfield, NJ 07080 
 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335 
 
Maricela Guadiana, Human Resource 
Seldat Distribution 
9421 Transportation Way 
Fontana, CA 92335-2607 
 
Tyson Jay Chandler  
1021 Coronado Avenue, Apt 3 
Long Beach, CA 90804 
 
Bradley S. Beherns, Esq. 
Hayes, Ortega & Sanchez, LLP 
3625 Ruffin Road, Suite 300 
San Diego, CA 92123 
 
Mark Ruben Alatorre  
13649 Becraft Place  
Chino, CA 91710 
 
 

 
 

  /s/ Roxanne Robinson______ 
Roxanne Robinson, Compliance Assistant 

 National Labor Relations Board, Region 31 
 11500 West Olympic Blvd., Suite 600 
 Los Angeles, CA  90064 

http://www.nlrb.gov/
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