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Charging party’s Opposition to Respondent’s Exceptions have certain factual
misstatements that the Respondent’s must clarify:

1. There is no allegation in the Complaint that Respondent did not provide the information
requested related to the gift or royalty paid in November, 2017. To the contrary, all
information requested was provided.

2. The Union had not requested bargaining over terms and conditions of employments prior
to the withdrawal of recognition of the technician unit.

3. There is no evidence presented during trial that the Union requested bargaining during the
month of October, 2017. The meetings were held at the request of the Union, once it
became aware that the Hospital or Respondent had recognized the Union (October 12,
2017). In said meetings the parties discussed and bargain matters concerning the twelve-
hour shift for Register Nurses.

4. In its Answering Brief the Charging Party bases its theory in inferences and not in any
document or testimony presented in evidence during trial. Therefore, said inferences
should be disregarded.

The Charging party also request in its answering brief that back paid be granted to all units
employees who used uniforms during the period from September 12, 2017 to May 7, 2018. The
Charging party’s request is without any basis and as stated in our prior briefs any allegation
concerning the modification of benefits by Respondent when it took over the Hospital operations
was addressed by the Region and said charge was dismissed on January 31, 2018 (Jt. Exh. 22).

Nor was said allegation included in the complaint.



WHEREFORE, it is respectfully requested that the Administrative Law Judge decision be
overturned and the findings against Respondent of the commissions of unfair labor practices be
dismissed in their entirety.

Respectfully submitted on October 21%, 2019.
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