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ARTICLE 1. PARTIES TO THE
AGREEMENT

The porties herclo enter into this collective bargnining
agreement for the purpose of maintaining harmonious and
peaceful labor conditions and establishing methods for a fair
and peacefil adjustment of disputes that may arise belween
the parties. All parties hereto pledge 1o cooperate with each
other in good faith in the enforcement of the terms and
conditions of this Apreement. Al parties desire to provide
uninterrupted operations to the clients they serve and to
provide a secure, safe and productive work environment.

Section 1. Employer Covered

The Employer signatery 1o this National Agreement and
associated Local Supplements, addenda and/or riders is First
Student, Inc.

Scetion 2. Unions, Operations and Employees Covered

The Union conmsists of any Local Union which may
become a party to this Agreement and any Supplemental
Agrecment as hercinafler set forth, Such Local Unions are
hercinafler designated as “Local Union,™ In addition to such
Local Unions, the Teamsters First Student National
Negoliating Committee (“TFSNNC™) representing Local
Unions affilinted with the Intemational Brotherhood of
Teamsters, hercinaRer referred to as the “National Union
Committee is also a party 1o this Apreement and the
agreements supplemental hereto,

The Employer recognizes the Union as the sole and
exclusive colleclive bargaining agent with respect to rates of
pay, hours and other terms and conditions of employment for
the empleyces in previously cerlificd or recognized unils
referenced in Attachment A hercto.

A list of all the Local Unions covered by this National
Agreement ond the associsted categories of employees
represented by said Local Unions is described in Appendix A
to this National Agreement, which will bc updaled by the
paties by mutual wrilten agreement as additional operations
become covered by this National Agreement,

ARTICLE 2, SCOPE OF AGREEMENT

Section 1. Scope and Approval of Local Supplements

It is the intent of the parties that generally ncgotinted
terms and conditions of employment will be set forth in the
National Agreement and that locally nepotiated conditions
generally will be namowly limited in scope to locally
negotiated cconomic provisions and local terms and conditions
of empioyment. All Local Supplements and/or riders must be
submiltcd to the National Union Commitice for review and
approval, Failurc to be approved in writing by said Committee
shall render a Local Supplement null and void. This provision
does not alter or substitute for any procedures the Union has
for membership ratification.

The Company and the Naticnal Union Committee apree
that they shall work with the local bargaining parties to seck a
fair and cquitable agreement prior to the commencement of

ony strike or job action. In such circumstances either the
Company or the Local Union can invoke a one time cooling
off period to allow the National Union Committee the ability
to assist the Local Union in secking 2 resolution to the dispute.
Such cooling off period shall expire twenty-onc (21) calendar
days afier the involvement of the National Union Committee
or upon a statement by the National Union Committee that
further bargaining would be fruitless, whichever occurs first.
Such statement by the National Union Committee shall not be
issued sooner than five (5) days after its involvement.

Upon the effective date of this Agreement, any previously
adopied local agreement, practice or provision which provides
less than the wages, hours, and working conditions established
by this Agrcement and the supplements and/or riders hesete
shall become null and void. Furthermore, any lesser conditions
contained in any Supplement, Rider or Addendum hereto shall
be superseded by the conditions contained in this National
Apreement. However, nothing in this National Agreement
shall deprive any employee of any superior benefit or term
contained in their Supplement, Rider or Addendum.

Scction 2, Non-Covered Units

This Agreement shall not be applicable to those
operations of the Employer where the employees are covered
by a colleclive bargaining agreement with 2 Union not
signatory to this Apreement, or to those separate units who
have not designated a signatory Union as their coliective
bargaining agent.

Netwithstanding the forcgoing paragraph, the provisions
of this Agreement shall be applied without evidence of union
representation of the employees involved, to all subsequent
additions lo, and extensions of, current operations which
adjoin and are controlled and utilized as part of such cument
operation, and newly established terminals and consolidations
of terminals which are conirolled and utilized as a pan of such
current operation

Section 1. Additional Operations

To the extent legatly permissible, the provisions of this
national agrecment shall extend and apply to any operation
where an affiliate of the IBT is certified as the bargaining unit
representative, The involved parties shall meet promptly te
negotiate a local agreement.

Section 4. Single Bargaining Unit

It is the intent of the parties that each of the groups of
represented employees referenced in Appendix A will be
governed by this National Agreement and applicable local
agreements, supplements and/or riders

All employees covered by this National Agreement and
the various local agreements, supplements andfor riders shall
constitute onc (1) barpaining unit. The printing of this
National Apreement and the various local ogreements,
supplements and/or riders in separatc agreements is for
convenience only and is nol intcnded to creale scparmic
barggining units.
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ARTICLE 3. UNION RECOGNITION AND
DUES

The Company recognizes the Union as the sole and
exclusive bargaining ngent for all matiers affecting the wages,
hours and terms and conditions of employment of its
employces in the bargaining unit. This Agreement cavers all
individuals performing work covered by Ihis Agreement or
any supplements and/or riders herelo, including: All bus routes
or runs, all maintenance mechanic work, and any movement of
buscs, vans or any other vehicle that will be used for the
purpose of transportation by the Employer, as well as all work
traditionally and historically performed by bargaining umit
personnel,

All present employees who are members of the Local
Union on the effective date of this subsection or on the date of
cxccution of this Agreement, whichcver is the later, shall
continue 1o satisfy any and all financial requirements or other
obligations of the Local Union or meet the requirements of a
scrvice fec payor. As a condition of employment al)
employees must pay cither the Union's initiation fees and
periodic ducs or service fees which in the case of a regular
service fee payor shall be equal to the Union’s initintion fces
and periodic dues, and in the case of an objecting service fec
payor shall be the proportion of the initiation fees and dues
corresponding to the portion of the Union's tolal cxpenditures
that support representational actives. All present bargaining
unil employces who are not members of the Local Union and
all cmployces who arc hired hereafler into the bargaining unit
shall satisfy any and all fipancial requirements or other
obligations of the Local Union as set forth above on and ofier
the thirty-first (31%) celendar day following the beginning of
their employment or on and after the thirty-first (31%) calendar
day following the effective date of this subsection or the date
of this Agreement, whichever is the later. An cmployee who
fails to satisfy the financial requirements or other obligations
of the Local Union as herein provided, shall be terminated
seventy-two (72) hours afier hisher Employer has reccived
writlen notice from an authorized representative of the Local
Union, certifying that membership has been, and is continuing
to be, offered to such employee on the same basis as ol other
members and further, that the employee has had notice and
opportunity fo make all ducs or initistion fee payments, This
pamgroph shall be interpreted to provide the Union and its
Local Unions with the maximum Union Security that may be
legally permissible.

In the event of any change in the law during the term of
this agreement relating to Union Security the Employer agrees
that the Union will be entitled to receive the maximum Union
Security that may be lawfully permissible.

The Employer agrees to deduct from the wages of all
employees covered by this agreement initiation fees and
regular monthly dues, including D.R.LV.E., and send a check
for all such money deducted to be received by the Unien on or
before the third Friday of current month, provided however,
that no such deduction sholl be made unless and until the
Employer is fumished with individual authorization by the
employce, in writing, to make such deduction, subject
moreaver, to all requirements of the Labor Management
Relations Act, 1947, as amended.

The Union at its option may require that dues be deducted
on a weekly basis.

The Lecal Union shall indemnify and hold harmless the
Company against any and all clnims, demands, suits, or other
forms of Lability that shell arisc out of, or by reason of, any
action taken or not taken by the Company in reliance upon
writien authorization of the employces or written statcments
by Local Union representatives for the purpase of complying
with this Article.

New Hires: When new or additional employees are
needed, the Employer will give the Union equal opportunity to
supply nomes of applicants. The cmployer shall choose
between applicants referred by the Union along with any other
applicants on the basis of their respective qualifications for
employment. No applicants will be preferred or discriminated
against because of membership or non-membership in the
Union.

If any provision of this Article is invalid under the law of
any state whercin this Agreement is executed, such provision
shall be modificd to comply with the requirements of state Jaw
or shall be renepotinted for the purpose of adequate
replacement. Reopening of the Agreement shall be limited to
only the nepotiation of the provision(s) determined to be
invalid under the law, and all other provisions remain in full
force and effect.

ARTICLE 4. TRANSFER OF COMPANY
TITLE OR INTEREST

This Agreement and Supplementa} Agreements herelo,
hereinaficr referred to collectively as “Agreement” shall be
binding upen the parties hereto, their administrators, cxecutors
and assigns. In the event any operation or pertion thereof, are
sold, lcased, transferred or taken over by sale, iransler, lease,
assignment, receivership or bankruplcy proceedings, the
Employer shall make sure that such operation or use of such
rights shall continue 1o be subject to the terms and conditions
of this Agreement for the life thereof.

It is understood by this Scetion that the paries hercto
shail not use any leasing device or subterfuge to a third party
to cvade this Agreement.

The Employer shall give notice of the cxistence of this
Agreement to any heir, transferee, purchaser, lessce, assignec,
ctc. of the operations covered by this Agreement or any party
thereol, and agrees thal it will require as a condition of sale,
tronsfer, lease or assignment of the operation or any part
thereof, that the purchaser, transferee, lessee or assignee shall
assume all of the obligations of this Agreement and shall
exccule a copy thereof. Such notice shall be in writing with a
copy 1o the Union not less than thirty (30) days prior to the
effective date of sale or transfer. No part of the work or
operations covered by this Apreement shall be sublet,
transferred or in any other manner disposed of without at least
thitty (30) days edvance written noticc to the Union, and
opportunity for the Union to discuss the proposed action with
the Employer.

If the minimum wage, hour and working conditions in the
Company sold, leased, transferred, ctc., differs from those
minimums set forth in this Agreement, the higher of (he two
shall remain in effect for the employees involved.
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ARTICLE 5. SHOP STEWARDS

The Employer recopnizes the right of the Union to
designate stewards and Aliemnates from the Employer’s
seniority list if needed. An Allernate can act only in the
absence of a designated Steward,

The authority of Shop Stewards and Aliemates so
designated by the Union shall be limited to and shall not
exceed the following duties and activities:

I. thc investigation ond presentation of grievances in
secordance with the provisions of the collective
bargaining agreement,

2. the collection of dues when authorized by appropriate
Local Union action;

3, the transmission of such messages and information which
shall originate with, and are authorized by the Local
Union or its Officers, provided such messages and
information

n) have been reduced to writing, or

b) if not reduced to writing, are of a rouline nature and
do not involve work stoppages, slowdowns, refusal to
repair, or drive any cquipment, or any other
interference with the Employer's business.

The Employer recognizes these limitations upon the
authority of Shop Stewards and their Alternales, and shall not
hold the Union liable for any unauthorized acts. The Employer
in so recognizing such limitations shall have the authority to
impose proper discipline, including discharge, in the event the
Shop Steward has taken unauthorized strike action, slowdown,
or work stoppage in violation of this Agrcement.

The shop Steward will be permitted reasonable time lo
investigate, present, and process gricvances within the regular
schedule of the shop Steward, provided there is no
interference  with school bus runs, or with the proper
performance of the duties of the employees in participating in
all meelings with the company over the resolution of
prievances or other company business. The Shop Steward
shall not suffer a loss in work opportunity and/or pay due lo
meetings or hearings scheduled by the company.

No Shop Steward shall make any decision with the
Employer, which conflicts with the terms and provisions of
the Contract,

The Union reserves the right to remove the Shop Steward
at any time for the good of the Union,

ARTICLE 6. MAINTENANCE OF
STANDARDS

The Employer agrees that all conditions of employment
relating to wages, hours of work, overtime difTerentials, other
tenefits or forms of compensation and gencral wocking
conditions shall be maintnined at not less than the highest
standards in effcct at the time at that location of the signing of
this Agreement and the cenditions of employment shall be
improved wherever specific provisions for improvements are
made elsewhere in this Agreement, or have been negotinted
for adequate replacement, The parties recognize that locally

negotiated economic provisions and facal terms and conditions
of employment may be aliered by wrilten agreement and
ratification of the local bargaining panties subject to Article 2,
Scope of the Agreement.

It is apreed that the provisions of this Article shall not
apply to inadvertent or bona fide errors, such as clerical or
typopraphical errors, made by the Employer or the Union in
applying the terms and conditions of this Agreement. In no
cvent shall it apply to errors, the correction of which may be
substantive or where the Union and Compony disagree that an
crror was made. [f the Union or the Employer are at an
impasse, both parties may use the grievance procedure, if need
be, as outlined in the Agrecment.

ARTICLE 7. PROTECTION OF RIGHTS

The Employer shall not enter into any agreement or
contract with histher employees, individually or collectively,
which in any way conflicls with the terms and provisions of
this Agreement. Any such Agreement or Contract shall be null
and void. All employzes shall work in accordance with this
Agreement. The Employer recognizes and acknowledges this
Agreement,

Picket Lines: It shall not be a violation of this
Agrcement, and it shall not be cause for discharge,
disciplinary action or replacemnent in the event an employee
refuscs 10 enter upon any property involved in a primary labor
dispute, or refuses to go through or work behind any primary
picket line, including the primary picket line of Unions party
to this Agreement and including primary picket lines at the
Employer's place(s) of business, or refuses to go through a
picket line due 1o concerns for his or her safety, or the safety
of histher passengers. Recognizing the special ebligation of
the Compaony and its employees 1o render service to the public,
the Union and the Company agree that the presence of 8 non-
Teamster picke! or a non-Teamster picket line on or adjacent
to the premiscs of any customer or potentinl customer ol the
Company shall not remove the obligation of the emplayees to
render service in the normal rowtine of Company operations
provided such employees are not required ta cross a picket
linc.

Struck Work: It shall not be 2 violation of this
Agpreement and it shall not be a cause for dischorge or
disciplinary action or shall such cmployce be permanently
replaced if any employee refuses 10 perform any service which
the Employer undertakes to perform as an ally of an Employer
or person whose employees are on strike, and which service,
but for such strikes, would be performed by the employees for
the Employer or person on strike.

ARTICLE 8, ACCESS TO PREMISES

Authorized sgents of the Union shall have access to the
Employer's establishment during working hours aRer
presenting themselves to the facility manager or supervisor to
investigate working conditions, collect dues, and inspect all
time cards, log books and other payroll records of the
Employer, for the purpose of determining whether or not the
terms of this Agreement are being complied with, The
Employer will make such records available within seven (7)
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days of the Union's request and will provide a suitable bulletin
board exclusively for the Union's use in a conspicuous place
for posting of information and interest 1o the members of the
Union, The Unlon representatives agree to follow the
Company's prescribed safety ond security regulations while on
the Company’s premises.

ARTICLE 9. COMPENSATION CLAIMS

The Employer agrees to cooperale toward the prompt
settlement of employeces’ on-the-job injury claims when such
claims are duc and owing as required by law. The Employer
shall provide Worker's Compensation protection for all
cmployces cven though not required by state law or the
cquivalent thereof, if the injury arose out of or in the course of
employment.

When an employee is injured on the job, the employee
shall be guaranieed a day's pay for the day injured, provided
he is instrucied 10 cease work as a result of the injury by the
Employer or his physician. An employee returning from a
work-related injury shall provide the Company with 24 hours®
notice (ic., 1 business day) of his/er full medicol release to
return to duty. Upon such notice and if the cmployee is fully
licensed and certified to drive, the Employee shall be retumned
to work in paid siatus pursuant to the terms of the local
agrcement.

The Company shall notify the Local Union within three
(3) days of all worker's compensation injuries and/or claims.

ARTICLE 10. MILITARY CLAUSE

The partics hercto agree that the Employer shall comply
witli USERRA, os amended, the Reserve Forces Act of 19935,
and amendmenls thereto.

ARTICLE 11. DISCIPLINE AND
DISCHARGE

The Employer shall not discipline, suspend or discharge
any employee without just couse. In any case of discipline
including discharge or suspension, the Company shall
promptly notify the employec in writing of the discipline,
discharge or suspension and the reason thereof on the effective
date. A copy of such writlen notice shall be given to the Local
Union (or its designee) that day.

The Employer recognizes that discipline shall be
reasonsble and that progressive discipline shall be used to
cducate an employee to follow the rules and to perform his/her
job properly. Progressive discipline inclodes wamings,
suspension, and fermination, However, under severc
circumstances, progressive discipline may not be required so
long as just cause is shown.

A wamning notice as herein provided shall not remain in
effect for more than nine (9) months from the dale of the
occurrence upon which such warning notice is based, except
in the case of serious on-duty preventble accidents, which
may be considered for a reasonable peried of time, and shall
not inglude minor issues.

A discharged employec must be paid in full for all wages
owed him by the Employcr within five (5) days from the date
of discharge unless the applicable law requires such payment
to be sooncr.

All employces shall receive their normal pay and bencefits
during the course of any invcstigation by the Employer which
may lead 1o the imposition of discipline.

The Company shall advise cmployces of their right to
union represcntation whenever the Employer meets with the
employee about grievances or discipline or to conduct
investigatory interviews. If o sieward is unavailable, the
employee may designate @ bargaining unit member who is
available at the ticrminal at the time of the meeting to represent
him/her, Meetings or interviews shall not begin until the
steward or designnted barpaining unit member is present.

CUSTOMER REMOVAL:

If the Company is rcquired to remove a driver from a
route af the School District’s request, the Company agrees to
discuss the matter with the School District as soon as practical
to aticmpt lo adjust or resolve the issuc and will seck
permission of the client 1o invite the Union to participate in
such discussions. 1f the School District maintains its position
on the removal of the driver, the Company will meet with the
Union 1o discuss the status of the driver. The Union will be
given a copy of the directive requiring the removal of the
driver where appropriate. Ef the directive is nol in writing, the
Company will request the School District provide a writien
directive setting forth the season for the removal. The
Company will make every cffort to place the employee in
substantislly cquivalent work within the barpaining unit
serviced by this Local Union or at another of the company’s
locations for which the driver is qualified, cither of which
should be in the geographic area of the Local Union or in
another mutually agrecable location. If the School District
does not provide a directive requiring removal of an employee
in writing, First Student will, in writing, provide the Union
ond the employee with a description of the directive. The
Company shall not initiate or instigalc employee removal or
cusiomer complaints with the district. The Company shall
provide training to the employee in any area of deficiency
articulated by the Schoo! District in order to assist the
employce in correcting any actual or perceived performance
problems.

ARTICLE 12. NON-DISCRIMINATION
CLAUSE

The Employer and the Union agree not to discriminate
against any individual with respect to hiring, compensation,
terms or conditions of employment because of such
individual's race, color, religion, sex, national origin, sexual
prefercnce or age, nor will they limit, segregate or classify
employees in any way to deprive any individual employee of
cmployment opportunitics because of race, color religion, sex,
national origin, sexual preference, or age. Nothing in this
agreement shall be interpreted to deny any employee het/his
ability lo raise statutory discrimination claims through
applicable court or administrative proceedings.

The Company and the Union sgree that there will be no
discrimination by the Company or the Union against any
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employee because of histher membership in the Union or
because of any lawful activity and/or support of the Union.

ARTICLE 13. ANTI-HARASSMENT

It is the understanding of the parties, that there shall be no
harassment by any person, management or Union employce,
whether or not it is sexual in nature or any other form.

ARTICLE 14. ABSENCE FOR UNION
BUSINESS

The Employer aprees to prant the necessary time off,
without discrimination or loss of seniority rights and without
pay, to any employce designated by the Union to attend a
lnbor convention or serve in any capacity on other official
Union busincss, provided that wrillen notice is given (o the
Employcr by the Union, specifying length of time off. The
Union agrees that in making its request for time of for Union
activities, due consideration will be given to the number of
employces affected in order that there shall be no disruption of
the Employer's operation duc to lack of availoble employecs.

Any employce desiring leave of absence from his
cmployment shall sccure written permission from both the
Union and Employer. The maximum leave of absence shall be
for thirty {30) days and may be exlended by muiual agreement
for like periods, or as provided elsewhere in this conract.
Permission for same must be secured from bath the Union and
the Employer. During the period of absence, the employce
shall not engoge in gainful employment unless mutually
agreed to between the Union and the Employer. Failure to
comply with this provision shall result in the complete Joss of
seniority rights and job for the employees involved. Inability
to work because of proven sickness or injury shall not result in
the Joss of seniority rights.

ARTICLE 15. UNIFORMS

The Employer sgrees that if any employee is required lo
wear any kind of uniform or safety vest as n condition of his
continued employment, such uniforms or safety vests shall be
furnished by the Employer, frec of charge at the standard
requized by the Employer. Such uniforms and safety vests
shall be replaced or repaired if worn or faded, as necessary.
Employzes shall be entitled to display reasonable Teamster
union insignia (butions/pins) on their apparel at their own
expense.

ARTICLE 16. PASSENGERS

Drivers, monitors and aides shall be entitled to have their
own minor children accompany them on their routes provided
they arc older than onc year and heavier than twenty (20)
pounds and further provided that the customer does not
affirmatively prohibit such ridership. The Company will not
seel: to obtain restrictions on such ridership.

No driver shalf knowingly permit any unauthorized
passengers on any Company vehicle at any time.

ARTICLE 17. LOSS OR DAMAGE

Employees shall not be disciplined for loss or damage
unless just cousc is shown. No employee may be charged for
loss or damage to equipment under any circumstances,

ARTICLE 18. COURT APPEARANCES

When sn employee is required by the Company or
subpoena to appear in any court for the purpose of lestifying
because of any accident or conduct he may have been
invelved in or witnessed during working hours, such employee
shall be reimbursed in full by the Employer for all caming
opportunity lost because of such appearance, provided the
cmployee is not charged and convicted of criminal negligence.
This section shall not apply to employees who are found guilty
of drunken driving when involved in an accident during
working hours.

ARTICLE 19. DAILY MAINTENANCE OF
BUS

Maintenance of Buses: In the event thal the Employer
requires employees to clean their buses, the Employer will
provide the nccessary cleaning products including paper
towels, samitizer, window cleancr, and trash bapgs necded.
Employces shall not be required to clean or handle blood,
bodily waste or fuids, chemicals or other hazardous
substances—unless provided proper equipment and training.
Drivers may upon retuming to the yard be required 1o
physically walk to the rear of the bus and place a *no children
on board” placard in the rear window of the bus.

Employees will be paid for all time spent cleaning,
checking, inspecting and sanitizing buses. The employer
agrees to continue the practice of including in the standard
hours time cach day for the purpose of drivers® cleaning nnd
maintaining the inside of their buses.

ARTICLE 20. SAFETY

The Company shall pay any finc for a citation issued to
any driver for an cquipment violation that is not the driver's
fault on a company vchicle.

Upon natification by the Local Union, the Company will
consider requests 1o change the governor on buses on a case-
by-case basis.

ARTICLE 21. JURISDICTIONAL DISPUTES

In the event that any dispute shall arise between any Local
Union partics to this Agreement, or between any Local Unien
party to this Agreement and any other Union, relating to
jurisdiction over cmployees or operations covered by this
Agreement, the Employer agrees to accept and comply with
the decision or settlement of the Unions or Union tribunals
which have the autherity to determine such dispute. The
parties do not intend by this paragrph to take away the
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Employer's right to designate the hame domicile of its
emplayees.

ARTICLE 22. BULLETIN BOARDS

The Employer agrees lo pravide suitable space for a
secure, plass enclosed Union bulletin board in each pompe,
terminal or place of work. Therc shall be mutual agreement on
the place to hang the Union bulletin board. Postings by the
Union on such bullelin boards are to be confined te official
business of the Union and Union information for the members
in the bargaining unit.

ARTICLE 23. PERSONAL IDENTIFICATION

If the Employer requircs cmployees to carmry personal
identification, the cost of such personal identification shatl be
bome by the Employer, including replocement costs.

ARTICLE 24. PERSONNEL FILES

The Company shall maintain a single personnel file for
cach cmployee. Upon a reasonable request by an employce,
authorization will be pranted for the employee at a time
convenient to the employee and to the Company 1o examine
histher persannel file in the presence of a Union Steward or
Union Representative. Upon inspection, an employee shall be
supplied with s reasonable number of copies of any documents
in his/her file. Upon review of personnel recerds by the
employce, an ilem not comprehensible to the employee will be
explained. Afer such review, a written acknowledgement by
the employec of such review will be placed in the personnel
file,

Employccs shall be entitled to place a [etter of rebuttal to
any document placed in their file.

Documents shall be presented to employees before being
pluced in their personnel file.

The Company shall maintain files in accordance with
gpplicable law for all matters pertaining to s particular
cmployee, which shall be accessible to the employee.

The Company will nol release any information in an
employee's personnc! file to outside sources other than date of
employment unless legally required to do so or if authorized in
writing by the employee.

This article shall not be construed to deprive or diminish
the Union's right to information that is necessary and relevant
lo carrying out its duties as the cxclusive bargaining
representative.

ARTICLE 25. DEFECTIVE EQUIPMENT
AND DANGEROUS CONDITIONS OF WORK

The Employer shall not require cmployees to take out on
the streets or highways any vehicle that is not in a safe
operating condition or not equipped with the safety appliances
prescribed by law. It shall not be o violation of this Agreement
where employees refuse lo operale such equipment unless
such refusal is unjustified. Any equipment which is refused

because nol mechanically sound or properly equipped shall
net be used by other drivers until the Mainienance Depariment
has adjusted the complaint. Under no circumstances will an
employee be required 10 engage in any activity involving
dangerous conditions of work or danger to pecson or property.

No employce shall be disciplined for failing to perform a
scheduled work assignment duc to the Company's continued
failure to provide a safe work aren, or to maintain safe
cquipment.

Employees shall not be required to cxceed the stated
capacity of any vehicle.

The Employer shall provide fire extinguishers, flarcs,
working radio, breakdown kils, and first aid kits including
biohazard protcctive malerials.

Pnrking Lot/Yard Safcty: The Employer shall provide proper
lighting and maintenance to all areas as well as clean and
sanitary restrooms with functioning hot and cold waler sink
fauccts. The Employer shall endcavor 1o provide safe, ice-free
walkways at all locations. The Employer’s requirements stated
above shall not apply to remote or satellite parking areas
where the Company does not maintain a management-staffed
structure, It is not the intent of the company lo climinatc
existing Yocations end creale new satellite parking areas to
circumvent this clause. The Company will discuss plans to
wtilize new satellite parking arens with the local union prior te
implementation.

Right to File a Complaint: The Employer may not discharge
or discipline or discriminate against any employee because the
cmployee, or another person al the cmployee's request, has
filed a complaint or begun a proceeding relaled to a violation
of a commercial molor vehicle safcty or security regulation,
standard, or order, or occupational safity and health regulation
or standard, or hos teslified or witl testify in such a
proceeding, or if the Employer perceives that the employee
has filed or is aboul to file 8 complaint or has begun or is
about to bepin a proceeding related 1o a violation of a
commercial motor vchicle safety or security regulation,
standarcd, or order, or accupational safety and health regulation
or standard. Before making a third-party comptaint, the Union
must make a good-faith cflort to report the matier to the
Company and allow the Company a reasonable smount of
fime, not to exceed five (5) working days to remedy the
malter.

Additiona! Training: Employces will be trained on an
annual basis on the proper cleaning, handling and disposal of
bodily fluids or human waste. Employees required to handle
bodily fluids or human waste shall be issued personal
protective equipment to ensure their well-being.

ARTICLE 26. UPGRADING

Bargaining  unit cmployees  will be upgraded
(familiarization on larger equipment) on a voluntary basis and
such training time will be paid for by the Employer.
Upgrading will be processed in the following manner:

a. There will be a sign-up list for those employees who
desire to be upgraded at the initial bid period prior lo
the start of school.
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b, The number of employces to be upgraded will be
determined by the Employer. Employees will be
upgraded based on scniority provided they are
qualified by: driving record, attendance and physical
condition (within previous twelve (12) months). The
Employer will notify the employee and the Union of
the disqualification of any cmployee who has
applied, subject to review through the grievance
procedure, if nceded.

c. The Employer will schedule upgrading sessions
whencver appropriate and employces will be trained
in seniority order. Il the employee does nol attend o
scheduled session at his home terminaf, unless
impossiblc to do so, his name will be removed from
the upgrading list. Employces will be given onc (1)
week’s notice ol a iraining session.

d. Employees will be allowed forty (40) hours for any
upgrading training at the non-revenue tate of pay.

ARTICLE 27. DRUG AND ALCOHOL
POLICY

In acknowledgement of the nature of the Employer’s
operation ond the very special and ovemiding safety
considerations, the parties have adopled formal provisions for
fitness for duty drug and alcoliol screcning. Such provision is
included in Appendix B which is attached hercto and is
expressly made part of this Agreement.

The parties fusther agree to adhere to all DOT rules and
regulations conceming drug testing  mcthodologies and
requirements, Should the DOT mandate changes in drug
testing mandates and procedures, the parties shall meet to
ensure compliance with the changes.

ARTICLE 28. LAYOFF

The Employer will give all employees and the Local
Union at least five {5) working days' nntice of permanent
JayofT for lack of work or pay in licu thereol. These provisions
shall not opply when a layofT is caused by reasons beyond the
control of the Employer, such as an act of God, or Customer,
or School District concellations without warning. This does
not Jimit any greater notice required by any federnl or state
law.

ARTICLE 29. TRANSFER RIGHTS

‘The Union and the Employer ngree that any time an
employee covered by this Agreement is assigned for the
Employer's convenience to a lower paying classification, said
employee shall continuc to be compensated at cmployee's
normal hourly rate. The Employer and Union further agree
that when an cmployce covered by this Apgrecment
successfully and voluntarily bids into a lower paying job
classification, the employee shall be compensated at the
regular hourly rate for that job classification. The Union and
Employer agree that when an employee is assigned to a higher
pay classification the employee will be paid at the higher rate.

ARTICLE 30. SENIORITY

Seniority shall prevail at all times. Seniority for
cmployces governed by this Agreement shall be defined as the
period of employment with the Employer in the work covered
by this Apreement, at the terminal (or terminals) within the
jurisdiction of the Local Union. It shall be deemed to include
any seniority presently held by an employee through
agreement benween the Employer and the Local Union prior to
this Agreement. Where the current practice of a Master
Seniority List exists, it will canlinue in cffect for the duration
of this Apreement. Seniority provisions set forth in local
agreements or addenda shall prevail over inconsistent
provisions set forth herein,

Loss of Seniority: Scniority shall be broken only by:
1. Discharpe;
2. Voluntary Quit;

3. Failure to respond to a notice of recall for regular work
for seven (7) consecutive days after receiving nolice, or
by mutual apreement;

4, Unoauthorized leave ol absence;

5. Unsuthorized failure to report for work for three (3)
consecutive doys when working and on a seniority list;

6. If an employee has not worked for the Employer for
twenty-four (24) continuous months,

7. An cmployce wha is abscnt due 1o a work-related injury
or itlness shall not suffer a break in seniority, provided the
cmployee returns to work thirty (30} days after being
medically clearcd.

Maintenance of Seniority: No employce shall lose his
seniarity rights if he performs all things required of him under
the conditions set forth in this Agreement, or:

1. 1fheis laid off cxcept as provided hercin;

2. Ifhe is sick or recuperating from some illness or aceident
except as provided herein;

3, Ifhe is ona bona fide leave of absence but must remain in
good standing with the Union by the payment of the
cusrent dues, also if the leave of absence has not exceeded
twelve (12) months.

Transfer of Seniority: If an employcc has been approved for
transfer to o location within the jurisdiction of a different
Local Union he shall maintain his years of service wilh the
company for the purposc of any wage and benefit
provisions/progressions. Any employce who has been
approved for transfer into a different location shall have
his/her seniority end-tniled for any and all bidding purposes.

ARTICLE 31. SENIORITY LIST

Within thirty {30) days aRer the signing of this
Agreement, and ot least quarterly thereafler, a list of
employees, armanged in the order of their seniority, shall be
posted in a conspicuous place at the place of employment and
8 copy fumnished to thc Union for Union files. The Union
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copy will show names addresses and phone numbers of each
emplayee. Claims for corrections to such seniority list must be
made to the Employer and the Union within thirty (30) days
afier the allegedly inaccurate posting is initially made.

ARTICLE 32. JURY DUTY

Any regular seniority cmployce who is called for jury
duty shall be paid his regular rate of pay for nlt days the
employee serves on the jury for up to three weeks per year.
The Employer ogrees to pay such amount upon presentation of
proof by the cmplayee, The Employer may deduct from the
jury duty pay amounts received by the employee from the
government for jury duty. Duc to the critical nature of the
service provided by the employees, and the likclihood that
suilable replacements may not be available, the employee and
Company will joimly cooperate to limil any potentiol
disruplion as a result of jury duly.

ARTICLE 33. EXCLUSIVE AGREEMENT

This is the exclusive National Agreement beiween these
parties with all prior national agreements becoming void on
the effective date of this Agreement. This Agreement includes
all addenda and Letters of Agreement executed simullancously
herewith and subsequent hereto provided. Some are signed or
initialed by both partics and those Addenda will be part and
parcel of this Agreement. However, nothing in this agreement
shall result in the reduction of pay or benelits to employees in
the bargaining umit,

ARTICLE 34, UNIT WORK

No person outside of the Bargaining Unit shall be
permitted 1o perform work normally pesformed by a member
of the Bargaining Unit except in the absence of sufficient
numbers of Bargaining Unit Employecs, or in a recognized
cmergency, The Employer will nol subcontmct, lease or
diminish bargaining unit work opportunities. The Employer
sholl hire additional bargaining unit employees when the
amount of work justifies such hiring.

ARTICLE 35. SUMMER RECESS

The Company will support the application for
uncmployment insurance sought by employces who are not
working during the summer recess.

ARTICLE 36. POSITIVE RELATIONS
COMMITTEE

The parties will endeavor to work together constructively
to dovelop a posilive labor-management relationship that
supports the long term needs of the Employer, the Union and
the employees. It is our poal to demonstrate that labor-
management collaboration can produce markel-leading
competitive performance and a superior workplace for

employces, In this spirit, the parties ogree to conduct
communications in 2 manner which is respectful of the other
party. The parties arc committed to a relatienship based on
proactive communications designed to minimize conflict and
address the legitimate concems of both parties.

To this end, the parlics agree to establish a coopcration
commitice composed of cqual representalion to  mect
periodically in order to review and discuss issucs of mutual
imporiance and 1o resolve disputes. Tt is the intent and desire
of the partics that such committee will function to minimize
disputes and disagreements. The committee will meet to:

1. consider ccoperative efforts to promote harmony and
cfficicncy among employees, the general welfare of the
company and the safety in operations;

2. explore the potential for cngaging in common legislative
activitics and communications with federal, state and
local government entities;

3. cxplore joint approaches to achicving union and company
organizational clfectiveness__and  sccuring new  and
existing work opportunitics;

4, promote employee training initialives o mainlain a safe
and productive workforce;

5. 10 encourage cooperntion lo promote innovation, quality
of service and continued growth;

6. explore joint opportunilies for recruiting and hiring bus
drivers, mechanics and monitors; and

7. the Union agrees, where circumstances allow, 1o fully
support First Student as the bus contactor of choice,

ARTICLE 37. WORK RULES/POLICIES

The Company agrees it shall provide the Union advance
natice of new mes/policies, including the employee handbook
and changes to existing work rules/policies and the Union
shall be provided an adequate opportunity to substantively
confer prior to implementation.

It is understood all rules/polices will be reasonable and
the Union has the right 1o challenge the substonce and
reasonableness of the changes and the implementation thercof
through arbitration or other appropriate Jegal processes.

The Company also agrees the provisions of this collective
bargaining agreement and any supplements or addenda hereto
supcrsede and control over any inconsistent provisions in any
Company handbooks, rulebooks or policies.

ARTICLE 38. FAMILY AND MEDICAL
LEAVE

Employees who have worked for the employer for a
minimum of seven hundred (700) hours within ony twelve
{12) month period are cligible for unpaid leave of the type st
forth in the Family and Medical Leave Act of 1993 and any
relsting state law that applics.
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Eligible employees are entitled to ot least twelve (12)
weeks of unpaid leave during ony twelve (12) month period
for the lollowing reasons:

1. Birth or adoption of a child or the placement of a child in
foster care;

2. To care for u spouse, child or parent of the employee due
1o serious health condition;

3. A scrious health condition of the cmployec.

The employee’s seniority rights shall continue as if the
cmployce had not taken leave under this Section, and the
Employer will maintzin any health insurance coverage during
the period of the leave,

The employee is required to provide the Employer with at
least thirty (30) doys advance noticc before leave under this
Article begins, if the nced for leave is foresceable. If the leave
is not foresecabte, the employce is required 1o give notice as
soon as practicable. The Employer has the right 1o require
medical certification of @ need for leave under this Act. In
addition, the Employcr has the right to requirc a second
opinion, o1 the Employer's expense. If the second opinion
conflicts with the initial cenification, a third opinion from a
health care provider selected by the first and second opinion
health care providers, at the Employer's expense may be
sought, which shall be final and binding.

As a condition of retumning to work, an employee who has
taken leave due 1o histher scrious health condilion must be
medically qualified to perform the functions of his/her job.
An employee rcturning from opproved and documenicd
FMLA Jeave shall provide the Company with 24 hours' notice
{i.c., 1 busincss day) of his/her full medical release to return to
duty. Upon such notice and if the employee is fully licensed
and certified to drive, the cmployee shall be retumned 10 work
in paid status pursuant to the 1erms of the local agrecment.

ln cases where employees foil to relum to work, the
provisions of the applicable supplemental agreement will
apply.

It is specifically undersiood that an employee will not be
required 1o repay any of the employer contributions for his/her
health insuronce during leave but shall be responsible for
histher cmployee contributions during this absence. No
employce will be disciplined for requesting or taking the leave
under this Article.

Disputes arising under this provision shall be subject 1o
the grievance procedure. The provisions of this Section shail
not supersede eny state or local lnw which provides for grenter
employee rights,

ARTICLE 39. HOURS OF WORK AND
OVERTIME

Hours of work and overtime shall be ncgotiated at the
local level. An cmployee shall start a shift at the time
designated by the Company, shall be paid for all time spent in
the service of the Employer os directed by the Employer.

A location’s time keeping methods shall be subject to
periodic audits a1 the request of the Local Union,

ARTICLE 40. EXAMINATIONS

When directed by the Employer, all examinations shail be
paid for by the Employer. In the event that an employec is
removed from work 10 take such examination and is later
determined to be fit for work, the employee will be made
whole by the Employes.

If a dispute develops between the Employer ond the
Union as to whether or not the employee is physically
qualificd to work, the Union and the Employer shall mutually
agrec to an impartial doctor, hospital, clinic, etc., for the
purpose of resolving the physical qualifications of the
employee. All fees involved shall be bome by the Employer,
except when the employec chooses to use his own doctor, The
oaly amount the Employer wifl be obligated to pay in such
instance is the amount that is charged by the Company doctor
for service.

Whenever there is an issue reparding any employee's
physical well- being and a doctor needs to be used te cvaluate
him for any reason, the Union will be notified prior to any
cmployee being forced lo see a doclor. The Employer also
agrees to provide Weingarren rights and access to a steward to
ony employee in conforming to this Article.

ARTICLE 41. BACKGROUND CHECKS

The Company shall perform criminal and driving
background cheeks prior to the hiring of the employee. It is
understood that during the tenure of the employee's
employment he/she will be subject to subsequent background
checks which shall be limited to eriminal and driving records,
No credit information will be used against the employce. An
employce who is retuming for work after an absence and is
ready, willing and able to work shall not sustain an cconomic
loss due to any delay as a result of completing the background
check. Employces will comply with rcasonable background
check procedures.

ARTICLE 42, JOINT NATIONAL
GRIEVANCE REVIEW COMMITTEE

The partics hereto have created a joint national gricvance
review committee (JNGRC) to consider and reselve disputes
involving issues of national or regional significance including
but not limited to company policies like the Freedom of
Association policy, which is herein incoporated by refercnce
and attached as Appendix C. The pusposc of the committce is
1o review such dispules prior to the submission of the matter to
the final amhority for resolution (whether an arbitrator or a
pancl) set forth in the local ngreement out of which the dispule
arises or this National Agreement.

1. Composition of the JNGRC, The joint national
gricvance review commitice will consist of an equal
number, but no morc than four (4), rcpresentatives from
each party. Each side shall have a designated co-chair.
The co-chairs shall preside over any meeting or hearing of
the commitice. Outside lawyers shall not be permitted to
serve on the INGRC.
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2. Frequency of mecting. The committec shall mest
quartetly or more frequently at the commitiee co-chairs’
discretion,

3. Docket. Both co-chairs must agree that a particular
grievance is appropriate for review by the commitice.
Determination ol whether a malter is appropriate for
considerntion by the JNGRC is exclusively within the
discretion of the co-chairs acting jointly, The ca-chairs
shall jointly prepare n docket of cases te be considered.

4. Autherity of the INGRC. The JNGRC shall function
with the same authority as a ncutral arbitraler or mediator,
The JNGRC shall have the authority to issue final and
binding decisions. If the JNGRC deadlocks on a case or
rejects consideration of a case, the matter shall be refemed
back to the parties for final disposition under the
provisions of the local agreement. Unresolved disputes
nrising from the National Agreement shall be submitted to
final and binding arbitration upon written notice from
cither party.

5. Conduct of the meeting of the SNGRC. The INGRC
shall csinblish its own rules of procedure within one
hwndred twenty (120) days of the ratification of the
Nationa] Agreement that are not inconsistent with this
ogrecment.  The procedure shall be designed to be user
friendly and intended to permit discussion of the merits of
the dispwte. There shall be no court reporter or
stenographer present for the JNGRC proceedings unless
mulually agreed 10 by the parties. Briefs and Statements
made by the commillee members or any pucst, wilness or
prescater during the course of JNGRC proceedings shall
not be used in any subsequent legal or arbitration
proceedings. 1t is intended that this will promoie a full
and free discussion of the dispulce at issue. Presentation
of cases to the INGRC shall be made by means of briefs
prepared by the Local Union and Local Company
Manager. Such bricfs shall include a short [actual
recitation, relevant cxhibits, and proffers of witness
teslimony when necessary. Live presentations to the
INGRC ore disfavored. Ordinarily, decisions of the
INGRC will be issued within 24 hours of reviewing the
case. If & decision, however, is not rendered within 30
days of being heard by the INGRC, then such matter shall
be nutomatically considered deadlocked unless agreed to
otherwise by the ca-chairs.

6. Deadlock Procedurc. In situations where the National
Joint Grievance Review Committee deadlocks and
provisions of the National Master, FOA or olher company
policies, arc eentral to the dispute (Articles | through 49),
such dispute shall be submitted to & mutually agreeable
neutral arbitrator for final and binding resolution. If the
parties arc unablc to agree upon an arbitrator, they shall
request o panel from the FMCS (National Academy
members only) from the Washington D.C. area. The
dispute resolution machinery contained in local riders,
addenda or supplements do not have authority to interpret
the provisions of the National Master (Articles | through
49) without the consent of the Employer and the National
Union Commitiee.

ARTICLE 43. NO STRIKE/NO LOCKOUT

As n corollary to the local dispute resolution procedures
operating in conjunction with the National Grievance Review
Committee, and unless specifically set forth otherwise in this
Agreement or any Supplements or Riders hereto, the Local
Union agrees that it shall not call, institute, or authorize ony
sirikes, walkouts, sitdowns, slowdowns or other cencerted
refusals to work, and the Employer will not lock out, over any
maiter that can be resolved through the contractunl grievance
procedures during the life of this Agreement. Subject lo
Article 2, this provision applies only during the time period
during which both this National Agreement and the applicoble
locat rider'supplement arc simultaneously in full foree and
effect,

In addition, for the life of the Nationa! Master portion of
this agreement (Articles 1 through 49) no nationwide strikes,
walkouts, sitdowns, slowdowns or other concerted refusals (o
work shall be autherized.

ARTICLE 44. DIRECT DEPOSIT

If the cmployee requests, the Employer shall directly
deposit the emplayee’s regular paycheck into the employee's
bank account on or prior to the regular payday. No employee
shall be compelled to use direct deposit.

ARTICLE 45. MISCELLANEOUS BENEFIT
PROVISIONS

Overnight Lodging: The Employer shall provide clean and
sale ovemnight lodging and reasonable transportation for after-
hours use while employees are nssigned to locations other than
their home location, Absent agreement, drivers shall not be
required to chaperone passengers outside the bus, Drivers shall
not be compelled to share a hotel room. The Employer shall
make lodging and transportation arrangements in advance

Per Diem: The Company will use ils best effort to provide
ench employee histher locally nepetiated per diem prior 1o
leaving for a trip.

Qualification Expenses: The Company agrees to pay for
required criminal and driver record checks.

Expenses: No cmployee shall be required to front any
lodging, fuel, or repair expenses. The Employer shall
reimburse all drivers for telephone calls and expenses incurred
having a dircet relation to operations. Expense reimbursement
shall be paid no later than the next pay period following the
submission of receipts.

Pay Checks: Any payroll discrepancy of $30 or more, not duc
to the fault of the employce and prompily brought to the
attention of management, wiil be corrected within twenty-four
{(24) hours check or with the consent of the employee, by
paycard. Payroll discrepancy of less than $30 will be comrected
in the following week's paycheck.

Disputes over the Company’s adherence of this provision are
subject to review by the Joint National Grievance Review
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Commitiee for consideration of appropriate penalties or
damages, if any.

Flu Shats: The Company shall make flu shots available to all
bargaining unit personnel at no cost to the employce.

Pension/ 401K: Subject to local agreement, the bargaining
unit will be eligible to participate in either the Company's
401K plan or a Teamster 401K plan in accordance with the
rules and regulations cstablished in cach plan. The Company’s
maiching contribution shall be paid to either plan.

ARTICLE 46. GENDER CLAUSE

Whenever the term “he™ or “she” is used througheut this
Apreement, it shall be construed and interpreted as pertaining
to both genders, male and female.

ARTICLE 47. HEALTH
CARE/PREVENTATIVE CARE

In consideration of the parties’ mutual interest in
promoting affordable healthcare for bargaining unit members,
and with the realization of the current uncertainty in the
hcalthcare laws, the partics, upon ratification, shall create and
maintain & joint “Healthcare Committee™ tasked with the
responsibility of optimizing healthcare coverage for the
membership.

This Commitiee shall consist of on equal number of
members from the parties and cach side shall appoint its own
members. Each side may have up to three (3) representatives.

Unless waived by writien agreement by both parties, the
Committee shall meet no fewer than four (4) times per year, or
more frequently if necessary. The results ondfor resolutions of
the Commitice shall be binding on the parties, and shall be
subjecl to enforcement under the Agrecment's Grievanee and
Arbitration provisions.

Issues to be addressed by the Committee, shall include,
but et be limited t0; healthcarc options under the ACA, or
other applicable laws; guidance on state health insurance
exchanges; wellness and weight management programs; and
smoking cessation programs.

If, during the duration of this Agreement, the Affordable
Care Act is determined to be applicable to pan-lime
emplayees covered in this Agreement, the panies shall review
cxisting plans and if necessary, be tasked with creating and/or
locating new or modificd plans.

Nothing contained in this paragraph shall be decmed 10
change or alter any program of health care benefits being
ofiered to any cmployee or group of employees covered by
this CBA.

The Healthcare Commiittee, created herein, shall be tasked
with:

e  Where mutually beneficial, the Partics agree to lobby en
behalf of the student transportation industry and school
bus drivers to avoid unnccessary and over-reaching
regulations that lack applicability 10 the school bus
indusiry

s Scck mutually-beneficial and cost-cffective screening and
treatment options for employees, including discounted
pricing, payment plans, and less intrusive alicratives,

s  The Company will present a report on these issues to the
Commitiec ol cach quarterly meeting.

ARTICLE 48. SEPARABILITY AND
SAVINGS CLAUSE

Separability: Any part of this Agreement which conflicts
with applicable City, State, or Federal Jaws or regulations shall
be considercd invalid. Such invalidity will not affect any other
provision. Nothing contained in this Agreement is intended to
violate any Federal or State Jaws, rules or regulations made
pursuant herelo,

In the event that any Article or Section is held invalid or
enforcement of or compliance with which has been restrained,
as nbove set forth, the parties afTected thereby shall enter into
immediate collective bargaining negoliations afler receipt of
writien notice of the desired amendments by cither employer
or Union for the purpose of arriving at a mutually salisfactory
replacement for such Article or Section during the period of
invalidity or restraint. There shall be no limitation of time for
such written notice. It is the intent of this agreement that the
parties arrive at substitute language that effectuates to the
extent legally possible, the original intent of the invalid
provision(s). If the partics are unablc to amive at mutually
agreenble substitute language, the matter shall be seferred to a
neutral arbitrator who sholl resolve the dispute,

ARTICLE 49. TERMINATION

This Agrcement shal! take effect on and be retroactive
from the first day of April 2015, and shall remain in full force
and effect until March 31, 2020, and shall then renew itself
from yenr to year unless cither party to the Agreement gives
writien notice to the other parly at least sixty (60) days prior to
the expiration of this Agreement of a desire to change, nmend,
or {eeminate this Agreement. Subject to Anicle 2, Scope of
Agreement, Seetion 1 of this Agreement, Locally negotiated
supplements, agreements, riders, and addenda that have an
earlier expimtion date shall operate as a full economic
reopener upon cxpiration and the parties shall rewain their
ability to use their cconomic weapons in support of their
bargaining positions.
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For the employees: For the employer:
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Appendix A

TEAMSTER FIRST STUDENT LOCATIONS WITH JOB CLASSIFICATIONS:

LOCAL UNION 0005
Zachary, LA

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

West Baton Rouge, LA
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Central Baton Rouge-City, LA
JOB CLASSIFICATIONS:
Dnver, Monitor/Aide

LOCAL UNION 0007
Niles, Ml

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Benton Harbor, Ml
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0026
Urbana, IL

JOB CLASSIFICATIONS:
Driver, Monitor/Aide, Mechanic

Danville, IL
JOB CLASSIFICATIONS:
Driver, Monitor/Aide, Mechanic

Charleston, I1.
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0030
Penn Trafford, PA

JOB CLASSIFICATIONS:
Driver

NonwiyPenn (N Hurtingon), PA
JOB CLASSIFICATIONS:
Mechenic

Mt Pleasant, PA
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0042
Memrimac, MA

JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0100
Cincinnati, OH

JOB CLASSIFICATIONS:

Driver, Monitor/Aide, Lot Employee,
Dispatcher

LOCAL UNION 0102
Lafayette, NJ

JOB CLASSIFICATIONS:
Driver/Operator, Monitor/Aide

Chatham, NJ
JOB CLASSIFICATIONS:
Driver/Operator, Monitor/Aide, Mechanic

Butler, NJ
JOB CLASSIFICATIONS:
Driver/Operator

Andover, NJ
JOB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0110
Ebensburg, PA

JOB CLASSIFICATIONS:
Driver, Monitor, Mechanic

LOCAL UNION 0120
Oakdale, MN

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Council Blufis, 1A
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0160
Red Wing, MN

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0164
(Jackson) Tecumseh, Ml
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0166
Silver Valley, CA

JOB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0166
Morongo (Yucca Valley), CA
JOB CLASSIFICATIONS:
Driver/Operator, Manitor/Aide

Barstow, CA
JOB CLASSIFICATEIONS:
Driver/Operator, Monitar/Aide

LOCAIL UNION 0170
Wayland (Marlborough), MA
JOB CLASSIFICATIONS:
Driver

Fitchburg, MA
JOB CLASSIFICATIONS:
Mechanic, Driver, Monitor/Aide

Ashbumbam-Westminser, MA
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0174
Scattle, WA

JOB CLASSIFICATIONS:
Mcehanic, Driver/Operator

LOCAL UNION 0179
Naperville, IL

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Crest Hill/Plainficld, IL
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0190
Billings, MT

JOB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0191
Stamford, CT

JOB CLASSIFICATIONS:
Driver, Mechanic

Norwalk, CT
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0205
Rankin, PA

JOB CLASSIFICATIONS:
Driver
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Appendix A

TEAMSTER FIRST STUDENT LOCATIONS WITH JOB CLASSIFICATIONS:

LOCAL UNION 0206
West Linn, OR

JOB CLASSIFICATIONS:
Driver/Operator

Scappoose, OR
JOB CLASSIFICATIONS:
Driver/Operator

Sandy, OR
JOB CLASSIFICATIONS:
Driver/Operalor

Molalla, OR
JOB CLASSIFICATIONS:
Driver/Operator

Junction City, OR
JOB CLASSIFICATIONS:
Driver/Opcrator

Fern Ridge (Elmira), OR
JOB CLASSIFICATIONS:
Drivec/Operator

LLOCAL UNION 0245
Rolla-Salem, MO

JOB CLASSIFICATIONS:
Driver, Moniter/Aide

LOCAL UNION 0249
Three Rivers, PA

JOB CLASSIFICATIONS:
Driver, Monitor/Aide, Mechanic

Hahn Rd Pittsburgh, PA
JOB CLASSIFICATIONS:
Mechanic, Driver, Monitor/Aide

LOCAL UNION (251
Warren, RI

JOB CLASSIFICATIONS:
Driver

Providence, RI
JOB CLASSIFICATIONS:
Driver, Lot Employce, Monitor/Aide

Portsmouth, R1
JOB CLASSIFICATIONS:
Driver

Pawtucket, RI
JOB CLASSIFICATIONS:
Driver and Monitor/Aide

Coveniry, RI
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Richmond, R1
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0252
Tenino, WA

JOB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0261
Ellwoad City, PA

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0264
East Aurora, NY

JOB CLASSIFICATIONS:
Driver, Mechanic

LOCAL UNION 0270
New Orleans Parish, LA
1OB CLASSIFICATIONS:
Driver

Jefferson Parish, LA
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0294
Saugerties, NY

JOB CLASSIFICATIONS:
Driver

Catskill, NY
JOB CLASSIFICATIONS:
Driver, Mechanic

Syracuse-West, NY
JOB CLASSIFICATIONS:
Driver, Mechanic

LOCAL UNION 0313
Tacoma, WA

JOB CLASSIFICATIONS:
Driver/Operalor

LOCAL UNION 0315
Richmond, CA
JOB CLASSIFICATIONS:

Driver, Monitos/Aide, Mechanic

Concord, CA
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0325
Rockton, IL

JOB CLASSIFICATIONS:
Driver and Monitor/Aide

LOCAL UNION 0326
Newark, DE

JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0330
DeKalb, IL

JOB CLASSIFICATIONS:
Driver, Monilor/Aide

LOCAL UNION 0331
Cologne, NJ

JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0332
Westwood Heights, M1
JOB CLASSIFICATIONS:
Driver

Linden, Ml
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Lake Fenton, MI
10B CLASSIFICATIONS:
Driver

Flint, M1
JOB CLASSIFICATIONS:
Driver, Monilor/Aide

LOCAL UNION 0337
Port Huron, Ml

JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0384
Methacton-Eagleville, PA
JOB CLASSIFICATIONS:

Driver, Mcchanic, Dispatchers

Plymouth Mecting, PA
JOB CLASSIFICATIONS:
Driver, Monitor/Aide
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TEAMSTER FIRST STUDENT LOCATIONS WITH JOB CLASSIFICATIONS:

Huntington Valley, PA
JOB CLASSIFICATIONS:
Driver, Washer, Gasser, Porier

New Hope, PA
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0386
Merced, CA

JOB CLASSIFICATIONS:
Driver/Opcrator

LOCAL UNION 0391
Greensboro, NC

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0402
Florence, AL

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0413
Columbus, OH

JOB CLASSIFICATIONS:
Driver, Mechanic, Dispatchers

LOCAL UNION 0445

Wallkill, NY

JOB CLASSIFICATIONS:
Driver/Operator, Monitor/Aide, Mechanic

Valley Central, NY

JOB CLASSIFICATIONS:
Driver, Monitor/Aide, Mechanic,
Maintenance

Poughkeepsie, NY
JOB CLASSIFICATIONS:
Driver

Pine Bush (Orange County), NY
JOB CLASSIFICATIONS:
Driver, MonitorfAide

Millbrook, NY
JOB CLASSIFICATIONS:
Driver, Montior/Aide, Lot Employee

Kingston, NY

JOB CLASSIFICATIONS:
Driver, Monitor/Aide, Mechanic,
Maintenance

LOCAL UNION 0449
Bufialo, NY

JOB CLASSIFICATIONS:;
Drniver

LOCAL UNION 0456
Mt Vernon, NY

JOB CLASSIFICATIONS:
Mechanic

LOCAL UNION 0469
Trenton, NJ

JOB CLASSIFICATIONS:
Briver, Monitor/Aide

Neptune City, NJ
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Morganville, NJ
JOB CLASSIFICATIONS:
Tech, Mechanic, Fueler, Yard Employee

Monmouth Junction, NJ
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Clarksburg, NJ
JOB CLASSIFICATIONS:
Body Shop

LOCAL UNION 0483
Boise, ID

JOB CLASSIFICATIONS:
Driver/Cperator

LOCAL UNION 0491
Smithfield/Dry Tavem, PA
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Carmichaels, PA
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0493
Norwich, CT

JOB CLASSIFICATIONS:
Driver, Techs

Brooklyn, CT
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0512
Jacksonville, FL

JOB CLASSIFICATIONS:
Driver, Menitor/Aide, Mechanic

LOCAL UNION 0519
Onk Ridge, TN

JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0525
Highland, IL

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0542

San Diego, CA

JOB CLASSIFICATIONS:
Driver, Tech, Mechanic, Fueler

LOCAL UNION 0554
Omaha, NE

JOB CLASSIFICATIONS:
Driver, Monitor/Aide, Mechanic

LOCAL UNION 0570
Baltimore, MD

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0572

Uptand East/San Bemadino, CA

JOB CLASSIFICATIONS:
Driver/Qperator, Menitor/Aide, Mechanic

San Femando (and Gardena), CA
JOB CLASSIFICATIONS:
Driver/Operator, Monitor/Aide,
Disputcher, Trainer

Pasadena, CA
JOB CLASSIFICATIONS:
Driver/Operator, Monitor/Aide

Palm Springs, CA
JOB CLASSIFICATIONS:
Driver/Qperalor, Monitor/Aide, Mechanic

Los Angeles Unified Schoo] Dist-Charker
‘Teamsters, CA

JOB CLASSIFICATIONS:

Driver, Monitot/Aide, Mechanic
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LAUSD-Las Angeles-Dominguez-San
Fomondlo, CA

JOB CLASSIFICATIONS:

Driver

LAUSD- Avadon, San Femando, St Andrews,
CA

JOB CLASSIFICATIONS:

Mechanic, Lot Employee

LA Unified School Dist., CA
JOB CLASSIFICATIONS:
Driver/Operalor

Hesperia, CA
JOB CLASSIFICATIONS:
Driver, Monitor/ Aide, Mechanic

East San Gabriel, CA
JOB CLASSIFICATIONS:
Driver/Operator

Avalon/Del Amo (LBUSD), CA
JOB CLASSIFICATIONS:
Driver/Operalor

LOCAL UNION 0597
Bruitieboro, VT

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Berlin, VT
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0600
Cape Girardeau, MO
JOB CLASSIFICATIONS:
Driver and Monitor/Aide

LOCAL UNION 0610
Rockwood, MO

JOB CLASSIFICATIONS:
Driver, Monilor/Aide, Mechanic

Washington, MO
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

University City - St. Louis, MO
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Appendix A
TIONS WIT

Riverview Gardens, MO
JOB CLASSIFICATIONS:
Driver

House Springs, MO
JOB CLASSIFICATIONS:
Driver, Monilor/Aide

Francis Howell- St. Charles, MO
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0614
Pontiac, Ml

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0627
Bartonville, 1L

JOB CLASSIFICATIONS:
Driver, Monitor/Aide, Mechanic

LOCAL UNION 0633
Swanzey, NH

JOB CLASSIFICATIONS:
Driver/Opcmtor

Salem, NH
JOB CLASSIFICATIONS;
Driver, Technician, Dispatcher

Plaistow, NH

JOB CLASSIFICATIONS:
Driver

Nashua, NH

JOB CLASSIFICATIONS:
Driver, Montior, Mechanic

Moultonborough, NH
JOB CLASSIFICATIONS:
Driver

Merrimack, NH
JOB CLASSIFICATIONS;
Driver

Exeter, NH
JOB CLASSIFICATIONS:
Driver

Dover, NH
JOB CLASSIFICATIONS:
Driver

B CLASSIFICATIONS:

Derry, NH
JOB CLASSIFICATIONS:
Techs, Dispatchers

Sanford, ME

JOB CLASSIFICATIONS:
Driver, Monitor/Aide, Mechanic,
Dispatcher

Tilton, NH
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Rochestor/Porismouth, NH
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Bristol, NH
JOB CLASSIFICATIONS:
Driver

Sutton, NH
JOB CLASSIFICATIONS:
Driver

Belmont, NH
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0638
Champlin, MN

JOB CLASSIFICATIONS:
Driver, Mechanic, Technician

Brooklyn Park, MN
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Anoka, MN
JOB CLASSIFICATIONS:
Driver, Mechanic

LOCAL UNION 0653
Pembroke, MA

JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0662
Schofield, Wi

JOB CLASSIFICATIONS:
Driver, Monitor/Aide
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TEAMSTER FIRST STUDENT LOCATIONS WITH JOB CLASSIFICATIONS:

LOCAL UNION 0665
Santa Rosa, CA

JOB CLASSIFICATIONS:
Driver/Operator, Monitor/Aide,
Dispaicher, Mechanic

San Rafael, CA
JOB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0671

Tolland, CT
JOB CLASSIFICATIONS:
Driver

South Windsor, CT
JOB CLASSIFICATIONS:
Mechanic

Somers, CT
JOB CLASSIFICATIONS:
Driver

Manchester, CT
JOB CLASSIFICATIONS:
Driver

Vemon, CT
JOB CLASSIFICATIONS:
Driver

West Hartford, CT
JOB CLASSIFICATIONS:
Driver

Hebron/Lebanon, CT
JOB CLASSIFICATIONS:
Driver

East Hartford, CT
JOB CLASSIFICATIONS:
Driver

Bolton, CT
JOB CLASSIFICATIONS:
Driver

Bloomfield-CREC, CT
JOB CLASSIFICATIONS:
Driver

Bloomfield, CT
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0676
Lawnside, NJ

JOB CLASSIFICATIONS:
Driver, Monitot/Aide

Berlin/Burlington, NJ
1OB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0690
Chattaroy {Riverside), WA
JOB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0693
Binghamton, NY

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0695
Verona, W1

JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0696
Lawrence, KS

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0722
Rock Falls, IL

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 8763
Vashon Island, WA

JOB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0773
Allentown, PA

JOB CLASSIFICATIONS:
Driver

Pleasant Valley, PA
JOB CLASSIFICATIONS:
Driver, Mechanic, Monitor/Aide

LOCAL UNION 0776
Harrisburg, PA

JOB CLASSIFICATIONS:
Driver, Mechanic

LOCAL UNION 0777
Villa Park/Glen Ellyn, IL
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

South Holland/Glenwood, IL
JOB CLASSIFICATIONS:
Diriver, Monitor/Aide

Glen Ellyn/Villa Park, IL
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Elk Grove, IL
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Belvidere, IL
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Batavia, IL
JOB CLASSIFICATIONS:
Driver,MonitorfAide

LOCAL UNION 0795
Wichita, KS

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0833
Sedalia, MO

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Jefferson City, MO
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0838
Shawnce Mission, KS
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Parkville, MO
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Olathe, KS
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Grandview, MO
JOB CLASSIFICATIONS:
Driver, Monitor/Aide
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Appendix A

Gardner, KS
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

De Soto, KS

JOB CLASSIFICATIONS:
Driver, Monitor/Aide
LOCAL UNION 0853
San Jose, CA

JOB CLASSIFICATIONS:
Driver/Opcrator

Qakland, CA
JOB CLASSIFICATIONS:
Driver, Mechanic

LOCAL UNION 0878
Little Rock Murray, AR
JOB CLASSIFICATIONS:
Driver, Aides, Mechanic

LOCAL UNION 0891

Yazoo City, MS

JOB CLASSIFICATIONS:

Driver, Monitor/Aide, Mechanic, Lot
Employee

Wesl Point, MS

JOB CLASSIFICATIONS:

Driver, Monilor/Aide, Mechanic, Lot
Employee

Madison, MS

JOB CLASSIFICATIONS:

Driver, Monitor/Aide, Mechanic, Lot
Employee

LOCAL UNION 0952
Santa Ana, CA

JOB CLASSIFICATIONS:
Driver/Operator

Saddleback, CA
JOB CLASSIFICATIONS:;
Driver/Operator, Monitor/Aide

Fustin, CA
JOB CLASSIFICATIONS:
Driver

LOCAL UNION 0955

St. Joseph, MO

JOB CLASSIFICATIONS:

Driver, Monitor/Aide, Mechanic, Lot
Employee

LOCAL UNION 0957
Xenia, OH

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0959
Wasilla/Mat-5u, AK

JOB CLASSIFICATIONS:
Driver/Operator, Monilor/Aide

Soldotna/Kenai, AK
JOB CLASSIFICATIONS:
Driver, Monitor/Aide

Fairbanks, AK
JOB CLASSIFICATIONS:
Driver/Operaior, Monitor/Aide, Mechanic

LOCAL UNION 0962
Medford (and Prospect), OR
JOB CLASSIFICATIONS:
Driver/Operator

LOCAL UNION 0988
Houston, TX

JOB CLASSIFICATIONS:
Driver, Monitor/Aide

LOCAL UNION 0991
Gulfport, MS

JOB CLASSIFICATIONS:
Driver, Monitos/Aide

LOCAL UNION 1038
Qak Park, MI

JOB CLASSIFICATIONS:
Driver, Moniter/Aide

Adrian, M1
JOB CLASSIFICATIONS:;
Driver

LOCAL UNION 1205
Shoreham, NY

JOB CLASSIFICATIONS:
Driver, Monitor, Mechanic, Fueler

Hicksville, NY
JOB CLASSIFICATIONS:
Driver
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First ¢ America

FirstGroup America — Freedom of Association Policy

Purpose: FirsiGroup America aspires to be a preferred employer in our indusiry. To that end, the
company supparts human rights and the individual rights of ils employees, including an employee's
right to associate themselves wilh a labor union if they so choose.

Rights: Though not an exhaustive list, management at FirslGroup America supports an employse's
right to:

1. Freedom of Assoclation

2. A sacrel ballot election

3. An informed chaice

4, A representative voler lurnout

Objective: To manage our business in support of our emplayees and the above rights and to refrain
from management conduct, whether written or verbal, which is intended lo influence an employee's
view or choice with regard to labor union representation. In pariicular, during union arganizing
campaigns, management shall support the employee's individual right to choose whether to vote for
or againsl union representalion without influence or interference from management.

Policy Statement: Management shall not act in any way which is or could reasonably be percelved to
be anli-union. This includes refraining from making derisive comments about unions, publishing or
posting pamphlets, fliers, letlers, posters or any other communication which should be interpreled as
crilicism of the union or advises employees to vote “no” against the union. However, we believe thal
employees should be able lo make an informed choice and therefore management may provide
balanced factual information to assist its employees in making that choice. Further guldance as o
what is and is not acceptable can be given by your Human Resources Depariment.

Intimidation or harassment of employees or any other unlawful activity is strictly prohibited. By
exiension of this policy, management is reminded of iis obligation to honor the principles set outin the
FirstGroup CSR policy, including the Code of Business Ethics.

For any employee who feels that lhis policy has been violated and wishes to file a complaint, please
complete a Complaint Form, which can be obtained from your jocal management or corporate Human
Resources, and send it by one of the methods noted below:

» Via US mail to FirstGroup America, Atin: Vice President, Human Resources, 600 Vine St.
Suite 1400, Cincinnali, OH 45202.

For reference, submitting a Complaint form does not affect an empioyee's right to file 8 complaint with
the Natlonal Labor Relalions Board or any olher public agency.

Managemant Ohligations: If you are a location manager and you become aware of union organizing
aclivity at your facllity, please notify the Vice President of your region and corperate Human
Resources who will support you during such aclivities and who will be responsible for coordinating
company communications during such aclivity to ensure compliance with this policy.

If you already manage & union site, this does not alter your duties in colleclive bargaining and acting
in the best interests of the company and cur employess.

Revision Date — February 2, 2011
(Revised December 1, 2015 with regard to contact information only.)




