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NATIONAL MASTER FIRST STUDENT AGREEMENT
For the Period: June 1, 2011 through March 31, 2015
Covering: operations in, between and over all of the states, territories and possessions of the United States

ARTICLE 1. PARTIES TO THE AGREEMENT

The parties hereto enter Into this collective bargaining
agreement for the purpose of maintalning harmonlous and
peaceful labor conditions and esiabliching methods for a falt
and peaceful adjustment of disputes that may arise between the
panies. All parties hereto pledge (o cooperate with each other
in good faith in the enforcement of the terms and condhions
of this Agreement. All parties desire to provide uninterrupted
operations to the clients they serve and 10 provide a secure, sale
and productive work environment.

Section 1, Employer Covered

The Employer signatory 1o this Natjonat Agreement and
associated Local Supplements, addenda and/or riders is First
Swdent, Inc.

Section 2. Unions, Operations and Employees Covered

The Union consists of any Local Union which may become
a party to this Agreement and any Supplemental Agreement
as hereinaker set forth, Such Local Unions are hereinafter
designated as “Local Union.” In addition to such Local Unions,
the Teamsters First Student National Negotiating Commitice
(“TFSNNC'} representing, Local Unions affiliated with the
International Brotherhood of Teamsters, hereinafier referred
10 as the “National Union Commirtee” is also a party to this
Agreement and the agreements supplemental hereto.

The Employer tecognizes the Union as the sole and
exclusive collective bargaining agent with respect to rates of
pay, hours and other terms and conditlons of employment
for the employess in previously cerdfied or recognized units
relesenced in Auachment A hereto.

A Hst of afl the Local Unions covered by this Natlonal
Agreement and the associated  categories of employees
represented by sald Local Unions is described in Appendix A to
this National Agreement, which will be updated by the parties
by mutual written agreement as additional operations become
covered by this National Agreement.

ARTICLE 2. SCOPE OF AGREEMENT
Seetion 1. Scope and Approval of Local Supplements

1t is the intent of the parties that generally negotiated terms
and conditions of employment will be set fonh in the Natianal
Agreement and that locally negotiated condwions generally will
be narrowly limited in scope to locally negotiated economic
provisions and local terms and conditions of employment. All
Local Supplements and/or riders must be submiitted to the National

Union Committee for review and approval, Failure to be approved
in writing by sald Committze shall render a Local Supplement
null and void, This provision does not alicr or substitute for any
procedures the Untan has for membership raufication.

The Company and the Nadonai Union Commitice agree
that they shall work with the Jocal bargaining partles to seek
a [alr and cquitable agreement prior 1o the commencement
of any strike or job aclon. In such circumstances either the
Company or the Local Union can invoke a one lime cooling
off period to allow the Natlonal Union Commitiee the ability
to assist the Local Union in seeking a resalution to the dispute.
Such cooling off period shall expire twenty-onc (21) calendar
days after the involvement of the Natlonzi Union Commiuee
or upon 4 Statement by the National Union Commitiee that
further bargaining would be fruitless, whichever occurs fist.
Such siatement by the National Union Committee shall not be
issued sooner than five (5) days after lts involvement.

Upon the eflective date of this Agreement, any previously
adopted local agreement, practice or provision which provides
less than the wages, hours, and working conditions established
by this Agreement and the supplements and/or riders herclo
shall became null and vold, Furthermore, any lesser conditions
contained in any Supplement, Rider or Addendum hereto shall
be superseded by the conditons contained in this National
Agreement. However, nothing in this National Agreement shalt
deprive any employee of any superior benefit or term contained
in their Supplement, Rider or Addendum.

Section 2. Non-Covered Units

This Agreement shall not be applicable to those operatlons
of the Employer where the employees are cavered by a collective
bargaining agreement with a Unian net signatory to this
Agreement, o to those separate units who have not designated
a signatory Union as their collective bargaining agent.

Nowwithsianding the foregolng parapraph, the provisions
of this Agreement shall be applied withaut cvidence ol union
representation of the emplayees involved, 1o all subsequent
additions 10, and exiensions of, cument operations which
adjoin and are controfled and utilized as pan of such current
operation, and newly established terminals and consolidations
of terminals which are controlled and utilized as a pant of such
current operation

Section 3. Additional Operations

To the extent legally permissible, the provisions ol this
national sgreement shall extend and apply to any operalion
where an affiliate of the IBT is centified as the bargaining unit
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representauve. The wnvolved parues shall meet promptly lo
negotiate a local agreement.

Secilon 4. Single Bargrining Unit

It is the inent of the paries that cach of the groups of
represented employees referenced in Appendix A will be
govemed by this National Agreement and applicable local
agreements, supplements and/or riders.

All employees covered by this Nationsl Agreement and
the various local agreements, supplements and/or tiders shall
constitute one (1) bargaining unit. The printing of this National
Agreement and the various local agrcements, supplements and/
or riders in separate agreements is for convenience only and is
not intended to create scparate bargaining units.

ARTICLE 3. UNION RECOGNITION AND DUES

The Company recognizes the Unlon as the sole and exclusive
bargaining agent for all matiers aflecting the wages, hours and
terms and conditions of employment of Its employees in the
bargaining unit. This Agreemeni covers all individuals performing
wark covered by this Agreement or any supplements and/or
riders hereto, including: All bus routes or runs, all malnienance
mechanic work, and any movement of buses, vans or any other
vehicle that will be used for the purpose of imnsportatlion by
the Employer, as well as all work traditionally and historically
performed by bargaintng unit personnel.

All present employees who are members of the Lacal Union
on the elfective date of this subsection or on the date of execution
of this Agreement, whichever is the later, shall continue to satlsfy
any and all financial requirements of other obligations ol the
Local Union or meet the requirements of a service fee payor. As
2 condition of employment all employees must pay either the
Unions initiation fees and periodic dues or service fees which
in the case of a regular service fee payor shall be equal to the
Union$ initiation fees and periodic dues, and in the case of
an objecting service fee payor shall be the proportion of the
initiation Jees and dues correspending to the portion of the
Union total expenditures that suppert representational actves
Al present bargalning unit employees who are not members of
the Local Union and all emplayees who are hired herealter into
the bargaining unit shall satisfy any and ali financtal requirements
or other obligations of the Local Union as set forth above on and
afier the thirty-first (31%) calendar day [ollowing the beginning of
their employment or on and afier the thirty-first (31%) calendar
day lollowing the eflective date of this subsection or the date of
this Agreement, whichever is the later. An employee who fatls to
satisfy the financial requirements or other obligations of the Local
Uniion as hereln provided, shall be erminated seventy-two (72}
hours alier hisher Employer has received wrinten notice {rom
an authorized representative of the Local Union, cenifying that
membership has been, and is continuing to be, oflered (o such
employee on the same basis asall other members and further, that
the employee has had notice and opportunity 10 make all dues
ot Initistion fec payments. This paragraph shall be ierpreied
to provide the Union and its Local Unions with the maximum

Unlon Securily that may be legally permissible.

Tu vhie event of any change in the law dusing the tam =f
this agreement relating to Unian Security the Employcr agrees
that the Union will be entitded to receive the maximum Union
Security that msy be lawfully permissible.

The Employer ugress w deduct from the wages of all
employees covered by this agreement initiation fees and regular
monthly dues, including D R1.VE,, and send a check for all such
money deducted 1o be received by the Union en or before the
third Friday of current month, provided however, that no such
deduction shall be made unless and until the Employer is fumished
with individual authotization by the employze, in writing, to make
such deduciion, subject moreover, to all requirements of the Labor
Management Relations Act, 1947, as amended.

The Union at its option may require that dues be deducted
on a weekly basls.

The Local Union shall indemnify and hold harmless the
Company against any and all claims, demands, suits, or other
forms of lability that shall arise out of, or by reason of, any
action taken or not taken by the Company in reliance upon
writien authorization of the employces or writien statements by
Local Unlon representatives for the purpose of complying with
this Article.

New Hires: When new or sdditional employees are
needed, the Employer will give the Union equal opportunity to
supply names of applicants. The employer shall choose between
applicarus relerred by the Union along with any otherapplicants
on the basis of their tespsctive quakifications [or employment.
No applicants will be prefcrred or discriminaied agninst because
of membership or non-membership in the Union.

1f any provision of this Artcle isinvalid under the law of any
state whereln this Agreement is executed, such provision shall
be modified to comply with the requirements of state law or
shall be renegotiated for the purpose of adequate replacement.
Reopening of the Agteement shall be limited to only the
negotlatlon of the provision(s) determined to be invalid under
the law, and afl other provisions remain in full force and effect.

ARTICLE 4. TRANSFER OF
COMPANY TITLE OR INTEREST

This Agreement and Supplemental Agresments hereto,
hercinsfter referred to collectively s "Agreement” shall be
binding upon the parties hereto, their administralors, execulors
and assigns. In the event any operation or portion thereof, are
sold, leased, transferred or tzken over by sale, transler, lease,
assignment, receivership or bankruptcy proceedings, the
Employer shall make sure that such operation or use of such
rights shall continue to be subject 1o the 1erms and conditions
of this Agreemem for the life thereal.

It is understood by this Section that the parties hercto shall
not use any leasing device or subterfuge Lo a thisd party to evade
this Agreement.

The Emplayer shall give notice of the existence of this

Agreement o any heir, transkeree, purchaser, lessee, assignee,
etc. of the operations covered by this Agreement of any part
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theree], and agrees that it will rzquirs as a conditlen of eala,
wransler, lease or assignment of the operation or any part thereol,
that the purchaser, transferce, lessee or assignce shall assume all
of the obligations of this Agrecment and shall exceute a copy
theseol, Such notice shall be in writing with a copy ta the Union
not less than thisty (30) days prior to the eflective daie of sale
or wransfer. No part of the work ar operatians covered by this
Agreement shall be sublet, transferred or in any other manner
disposed of without at least thirty (30) days advance writien
notice to the Union, and opporunity fer the Union to discuss
the proposed action with the Employer.

Il the minimum wage, hour and working conditions in
the Company sold, leased, transferred, etc., differs from those
minimums set forth in this Agreement, the higher of the two
chall remain In effect for the employees involved.

ARTICLE 5. JOB STEWARDS

The Employer recognizes the right of the Union to designate
siewards and Alernates from the Emplayers seniority list ilneeded.
An Alternate can act only In the absence of a designated Steward.

The authority of jab Stewards and Alternates so designaled
by the Union shall be limited to and shall not exceed the
following dutes and activities:

1. the investigation and prescntation ol gricvances
in accordance with the provisions of the collective
bargaining agreement;

2. the collection of dues when authorized by appropriate
Local Unton action;

3. the wansmission of such messages and {nformation
which shall originate with, and are authorized by the
Local Union o its Officers, provided such messages and
Information

(#) have been reduced to writing, or

(b) if not reduced 1o writing, are of & routine nature
and do not invalve work stoppages, slowdowns,
refusal to repair, or drive any equipment, or any
other imerference with the Employer’s business.

The Employer recognizes these limitations upon the
authority of job Stewards and their Alternates, and shall not
hold the Union liable for any unauthorized acis. The Employer
in so recognizing such limitations chall have the authority to
impose proper discipline, including discharge, in the event the
job Steward has taken unauthorized strike action, slowdown, of
work stoppage in viclation of this Agreement.

The shop Steward will be permitied reasonable tme to
investigate, present, and process grievances within the regular
schedule of the shop Steward, provided there Is no interferznce
with school bus runs, or with the proper performance of
the dutes of the employees in participating in all meetings
with the company aver the resolution of grievances or other
company business. The Steward shall not suffer a loss In work
opportunity sud/or pey duc lo meetings or hearings scheduled
by the company.

No Stewsrd chall make any decicion with the Emplover
that conflicts with the 1erms and provisions of the Contract.

The Union reserves the right 10 remove the Steward at any
time for the good of the Union. '

ARTICLE 6. MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment
relating o wages, hours of work, overtime differentials, other
benefits or forms of compensation and general working
conditions shall be maintained at not less than the highest
standards in effect at the tme at that location of the signing
of this Agreement and the conditions of employment shall be
improved wherever specific provisions for improvements are
made clsewhere in this Agreement, or have been negotinted
for adequate replacement. The parties recognize that locally
negotiated economic provisions and local terms and conditions
of employment may be alered by written agreement and
radfication of the local bargaining partics subject 1o Article 2,
Scope of the Agreement.

It is agreed that the provisions of this Article shall not
apply to inadvertent or bona fde errors, such as clerieal or
typographical errors, made by the Employer or the Union in
applying the tcrms and conditions ol this Agreement, In no
event shalt It apply to errors, the correction of which may be
substantive or where the Union and Company disagree that sn
error was made. If the Union or the Employer are st an (mpasse,
both parties may use ihe grievance procedure, if need be, as
outlined In the Agreement.

ARTICLE 7. PROTECTION OF RIGHTS

The Emplayer shall not enler into any agreement or contact
with his/er employees, individually or collectively, which in any
way conflicts with the terms and provisions of this Agrecrnent.
Any such Agreement or Contract shall be null and void. All
employees shall work in accordance with this Agreement. The
Employer recognizes and acknowiedges this Agreement.

Picket Lines: It shall not be a violatlon of this Agreement,
and it shall not be cause lor discharge, disciplinary action or
replacement in the event an employee reluses (o enter upon
any property involved in 3 primary labor dispute, or refuses
go through or work behind any primary picket line, including
the primary picket line of Unians parly to this Agreement
and including primary picket Jines at the Employers place(s)
of business, or refuses to go through a picket line due w
concems for his or her salety, or the safety ol his/her passengers.
Recognizing the special obligaiion of the Company and Its
emplayees to render service to the public, the Unlon and the
Company agree that the presence of a non-Teamster picket
or a non-Teamster picket line on or adjacent to the premises
of any cusiomer or potential customer of the Company shall
not remove the obligation of the employees to render service
in the normal routine of Company operations provided such
employees are not required to cross 2 picket line

Strock Work: It shali not be a viclation of this Agreement and
it shalt not be a cause for discharge or disciplinary aaion or shall
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such employee be permaneiiy replived il asay ciuployee 1efuses 10
petform any service which the Employer undertakes to perform as
an ally of an Employer or person whose employees are on strike,
and which service, bt for such strikes, would be performed by the
employees for the Employer or person on strilee.

ARTICLE 8, ACCESS TO PREMISES

Authorized agents of the Union shall have access to the
Employers establishment during working hours after presenting
themselves 1o the facility manager or supervisor to investigate
working conditions, collect dues, and inspect all time cards, log
books and other payroll records of the Employer, for the purpase
of determining whether or not the 1erms of this Agreement are
being complied with. The Employer will make such records
available within seven (7) days of the Unions request and will
provide a suitable bulleun board exclusively for the Union’ use
in a conspicuous place for posting of information and interest to
the members of the Union. The Union represeniatives agree (0
follow the Company’ prescribed safety and security regulations
while on the Companys premises.

ARTICLE 9, COMPENSATION CLAIMS

The Employer sgrees to cooperte toward the prompt
settlement of employees” on-the-job injury clalms when such
claims are due snd owing as required by law. The Employer shall
provide Workers Compensation protection for all employces
even though not required by state law or the equivalent thereof,
if the injury arose out of or in the course of employment.

When an employee Is injured on the Jjob, the employee
shall be guaranteed a day’s pay for the day injured, provided
he is instructed to cease work as a result of the Injusy by the
Employer ot his physician.

ARTICLE 10. MILITARY CLAUSE

The parties herelo agree that the Employer shalt comply
with USERRA, as amended, the Reserve Forces Act of 1993, and
amendments thereto.

ARTICLE 11. DISCIPLINE AND DISCHARGE

‘The Employer shall not discipline, suspend or discharge
any employec without just cause. In ny case of discipline
including discharge or suspension, the Company shall prompuly
notify the employee in writing of the discipline, discharge or
suspension and the reason thereol on the cffective date. A copy
of such written notice shall be given to the Shop Steward and
the Union that day.

The Employer recognizes that discipline shall be reasonable
and that progressive discipline shall be used to educate an
employee to follow the rulesand 1o perform his/her job properly
However, under scvere circumstances, progressive disclpline
may not be required so long as just cause is shown.

A warning notice as herein provided shall not remain
in eflect for more than nine (9) manths from the date of the
occurrence upon which such warning notice s based

A discharged employte must be paid in full for all woges owed
him by the Employer within five (5) days from the date of discharge
unless the applicable law requires such payment to be sooner.

All employzes shall reccive their normal pay and benefits
during the course of any investigation by the Employer which
may lead 10 the Imposition of discipline.

The Company shail advise employees of their right to
union representation whenever the Employer meets with
the employee about grievances or discipline or o conduct
investigatory Interviews. If a steward is unavailable, the
employee may designate a bargaining unit member who s
available et the terminal st the time of the meeting to represent
him/her. Meetings or interviews shall not begin until the steward
or designated bargaining unit member s present.

Customer Removal: If the Company is required 10
remove s driver from a route at the Schoo! District’s request, the
Company agrees (o discuss the matier with the School District
as soon as practical to sttempt to adjust or resolve the fssue
and will seck permission of the client to invite the Union to
participate in such discussions. If the School District mainiains
its position on the removal of the driver, the Company will meet
with the Union to discuss the siats of the driver. The Union
will be given a copy of the directive requiring the removal of the
driver where approptiate. The Company will make every effort
to place the employee in subsizntially equivalent work within
the bargaining unit serviced by this Local Union or at another of
the company’ locations for which the driver is qualified, efther
of which should be in the geographic area of the Local Union
or in another mutually agreeable location. If the School District
does not pravide a directive requiring removal of an employee
in writing, First Stadent will, in writing, provide the Union and
the employee with a description of the directive. The Company
shall ot inltiate or lnstigate employee removal or customer
complaints with the disirict.

ARTICLE 12. NON-DISCRIMINATION CLAUSE

The Employer and the Union agree not (0 discriminate
agalnst any individual with respect to hiring, compensation,
1erms or conditions of employment because of such individuals
race, color, religion, sex, national ongin, sexual preference
or age, nor will they limit, segregate or classify employees in
any way to deprive any individual employee of employment
opporiunities because of race, calor religion, sex, national
origin, sexual preference, or age. Nothing in this rgreement
shall be interpreted to deny any employee her/his ability to
ralse statutory discrimination claims through applicable court
or administrative proceedings,

The Company and the Union agree that there will be
no discrimination by the Company or the Union against any
employee because of his/her membership in the Unlon or
because of any lawful activity and/or support of the Unlon.

ARTICLE 13, ANTI-HARASSMENT

1t is the understanding of the parties, that there shal be no '
harassment by any person, management or Union employee,
whether or not it Is sexual in nature or any other form
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ARTICLE 14. ABSENCE FOR UNION GUSINLSS

The Employer agrees to grant the necessary ume ofl,
without ‘discrimination or loss of senlority rights and without
pay, 1o any employee designated by the Union to atend a labor
convention o1 serve in any capacity on other officlal Union
business, provided that written notice Is glven 1o the Emplayer
by the Unlon, specilying length of time off, The Unlon agrees
that in making its request for time off for Union actlvitles, due
consideration will be given to the number of employees affected
in order that there shall be no dismption of the Employets
operation due to lack of availsble employees.

Any employee desiring leave of absence from hisemployment
shall secure written permission from both the Union and
Employer. The maximurm leave of sbserice shall be for thiry (30)
days and may be extended by mutual agresment for ltke periods,
or as provided elsewhere in this contract. Permission {or same
must be secured from both the Union and the Employer. During
the period of absence, the emplayee shall not engage in gainful
employment unless mutually agreed to between the Union and
the Employer. Failure to comply with this provision shall result
in the complete loss of seniority nghts and job {or the employees
involved. Inzbility o work because of proven sickness or injury
shall not result in the loss of seniority rights,

ARTICLE 15, UNIFORMS

The Employer agreesthat ifany emplayee is required 1o wear
any kind of uniform as conditien of his continued employment,
such uniforms shall be fumnished by the Employes, free of charge
at the standard required by the Employer. Employees shall be
entitled to display reasonable Teanster union insignia {butions/
pins) on their apparel at their own expense.

ARTICLE 16, PASSENGERS

Drivers, monitors and aides shall be entitled to have their
own minor children accompany them on their routes provided
they are older than one year and heavier than twenty (20) pounds
and further provided that the customer does not affirmatively
prohibit such ridership. The Company will not seek to obtain
restrictions on such ridership.

No driver shall knowingly permit any unauthorized
passengers on any Company vehicle at any time,

ARTICLE 17. 1.0S5 OR DAMAGE

Employees shall not be disciplined for loss or damage
unless just cause ls shown. No employee may be charged for
loss or damage to equipment under any circumstances.

ARTICLE 18, COURT APPEARANCES

When an employee is tequired by the Company or
subpoena to appear in any court for the purpase of testifying
because of any accident or canduct he may have been involved
in or witnessed during working hours, such employee shall be
reimbursed in full by the Employer for all earning opporunity
Jost because of such appearance, provided the employee is not

charged and comvicted of criminal nzgligencs This section
shall not apply 1o employees who are found guilty of drunken
driving when involved in an accident during working hours.

ARTICLE 19. DALLY MAINTENANCE OF BUS

Malntenence of Buses: In the event that the Employer
requires employees to clean their buses, the Employer will
provide the necessary cleaning products including paper towels,
sanliizer, window cleaner, and trash bags needed. Employees
shall not be required 1o clesn or handle bleod, bodily waste or
fuids, chemicals or other hazardous substancesunless provided
proper equipment and tralning. Drivers may upon rewurning to
the yard be required o physically walk to the rear of the bus
and place a “na children on board” placard in the rear window
of the bus,

Employees will be paid for all ume spent cleaning,
checking, Inspecting and sanitizing buses. The employer agrees
10 continue the practice of including in the standard hours ume
each day for the purpose of drivers' cleaning and maintaining
the inside of their buses.

ARTICLE 20. SAFETY VIOLATIONS

The Company shall pay any fine for a citation Issued 1o any
driver for an equipment viclation that is not the driver fault on
a company vehicle.

ARTICLE 21. JURISDICTIONAL DISPUTES

In the event thst any dispute shall arise between any
Local Unlon parties to this Agreement, or between any Local
Union party o this Agreement and any other Union, refating
to Jurisdiction over employees or operations covered by this
Agreement, the Employer agyees to accept and comply with the
decislon ar setlement of the Unlons ar Union tribunals which
have the authority 1o determine such dispute. The partics do
not intend by this paragraph to take away the Emplayers right
to designate the home domicile of its employees.

ARTICLE 22, BULLETIN BOARDS

The Employer agrees to provide suitable space for a secure,
glass enclosed Union bulletin board in each garage, terminal or
place of wotk, There shall be mutual agreement on the place w0
hang the Union bulletin board. Postings by the Union on such
bulletin boards are to be confined 1o official business of the Union
and Unfon information for the members in the bargaining unit.

ARTICLE 23. PERSONAL IDENTIFICATION

I the Employer requires employess to carry personal
identification, the cost of such personal identification shall be
borne by the Employer, including replacement costs

ARTICLE 24. PERSONNEL FILES

The Company shall maintain a single personnel file for
each cmployee. Upon & reasonable request by an employee,
authorization will be granted for the employee at 2 Ume
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convenient to the employee and 1o the Coipany W caalnine his’
her personne! file in the presence of a Union Steward or Unlon
Reprecentative. Upon inspection, sn employee shall be supplied
with 8 reasonable number of coples of any documents in his/
her file Vpon review of personnel records by the employee, an
item not comprehensible 10 the employee will be explained.
After such review, a written acknowledgement by the employee
of such review will be placed in the personnel file.

Employees shall be entitted to place a leuer of rebuual 10
any document placed in thelr file.

Documents shall be presented 10 employees before being
placed in their personne) file,

The Company shall mainuin files in sccordance with
applicable law [or alt matiers pertainingloa particular employee,
which shail be accessible to the employee.

The Company will not release eny informstion in sn
employces personnel file 1o outside sources other than date of
cmployment unless legally required to do so or if authorized in
writing by the employee.

This anicle shall not be construed to deprive or diminish
the Unions right to information that is necessary and
televant to carrying out its dutles as the exclusive bargaining
representative.

ARTICLE 25. DEFECTIVE EQUIPMENT AND
DANGEROUS CONDITIONS OF WORK

The Emplayer shall not require cmployees to ke ow
on the sireets or highways any vehicle that Is not in a sale

operating condition or not equipped with the safety appliances '

prescribed by law, It shall notbe a violation of this Agreement
where employees refuse 1o operate such equipment unless such
refusal is unjustified. Any equipment which Is refused because
not mechanically sound ar properly equipped shall not be used
by other drivers until the Maintenance Department has adjusted
the complaint. Under no citcumstances will an employes
be required to engage in sny activily involving dangereus
conditions of work or danger to person or praperty.

Employees shall not be required to exceed the stated
capacity of any vehicle.

The Employer shall provide fire extinguishers, [ares,
working radio, breakdown kits, and first ald kits including
biohazard protective materials.

Parking LovYard Safety; The Employer shall provide
proper lighting and malenance (o all arcas as well as clean and
sanltary restrooms with funciioning hot and cold water sink
faucets.

Right to File a Compluint: The Employer may nol
discharge or discipline or discriminate against any employee
because the employee, or another persom at the employees
request, has filed a complaint or begun 2 proceeding relsted
to a viclation of 3 commercial motor vehicle safety or security
regulation, standard, or order, or occupationa) safety and health
regulation or standard, or has westified or will testily in such a
proceeding, or if the Emplayer perceives that the employee has

.

filed as is abews ta Sle a3 complaint or has begun or i abeuw
to begin a proceeding related Lo a violation of a commercial
motor vehicle safety or security regulation, standard, or order,
or occupational safety and health regulation or standard.

ARTICLE 16. UPGRADING

Bargaining unit employees will be upgraded {familiarization
an larger equipment) on a voluntary basls and such training time
will be paid for by the Employer. Upgrading will be processed
in the following manner.

() There will be a sign-up list for those employces
who desire 10 be upgraded at the initial bid period
prior 1o the start of schoal.

(b) The number of employees 10 be upgraded will be
determined by the Employer. Employces will be
upgraded based on seniority provided they am
qualified by: driving record, attendance and physical
condition (within previous twelve (12) months).
The Ernployer will nouly the cmployes and the
Union of the disqualification of any employee who
has applied, subject ta review through the grievance
procedure, if needed.

{c) The Employer will schedule upgrading sessions
whenever appropriate and employees will be trained
in seniority order. If the employee does not zttend
a scheduled session at his home terminal, unless
impossible to do so, his name will be removed from
the upgrading list. Employees will be given one (1)
weeks notice of a tralning session.

{d) Employees will be allowed forty (40) hours lor any
upgrading training at the non-revenue rate ol pay.

ARTICLE 27. DRUG AND ALCOHOL POLICY

In acknowledgement of the nature of che Employers
operation and the very special and overriding safety
considerations, the parties have adopted formal provisions for
fimess [or duty drug and alcahol screening. Such provision
is inchded in Appendix B which 1s attached hereto and is
expressly made pan of this Agreement.

The panties further agree to adhere 10 all DOT rulkes
and regulations concerning drug testing methodologies and
requirements. Should the DOT mandate changes in drug iesting
mandates and procedures, the parties shall meet to ensure
compliance with the changes.

ARTICLE 18, LAYOFF

The Employer will give all employees and the Local Union
a1 least five (5) working days’ notice of pecmanent layolf for
Tack of work or pay in lieu thereol. These provisions shall not
apply when a layofl is caused by reasons beyond the control of
the Employer, such as an act of God, or Customer, or School
Disirict cancellations without warning. This does not limit any
greater notice required by any federal or suate law

—

NATIONAL MASTER FIRST STUDENT AGREEMENT




ARTICLE 29, TRANSFER RIGH1S

The Unicn and the Employer agree that any time an
employee covered by this Agreement is assigned for the
Employers convenlence to a lower paying classification, said
employee shall continue 1o be compensated at employees
normal hourly rate. The Employer and Unlon further agree
that when an employee covered by this Agreement successfully
and volumarily bids into a lower paying job classifiestion, the
employee shall be compensated at the regular hourly rate for
that job classification. The Unien and Employer agree that
when an employee is assigned to a higher pay classification the
employee will be paid at the higher rate.

ARTICLE 30, SENIORITY

Seniority shall prevail at all times Seniority for employees
governcd by this Agreement shall be defined as the period of
employment with. the Employer in the work covered by this
Agreement, a1 the terminal (of Lerminals) within the jurisdiction
of the Local Union, It shall be deemed to include any senfority
presently held by an employee through agresment between the
Employer and the Local Union prior ta this Agreement. Where
the current practice of @ Master Senlority List exlsts, it will
continue in effect for the duration of this Agreement. Seniority
provisions set forth in local agreements or addenda shall prevail
over inconsistent provisions set forth herein,

Loss of Senlority: Seniority shall be broken only by:
1. Discharge;
2. Valuntary Quit;

3. Failure to respond (o a notice of recall for regular work
{or seven (7) consecutive days after receiving notice, or
by mutual agreement;

4. Unauthorized leave of absence;

5. Unauthorized failure to report for work [lor three (3)
consecutive days when warking and on a seniority list;

6. If an émployee has not worked for the Employer for
wenty-four (24) continuous manths,

7. Anemployes wha Is absent due (0 3 work-related infury
or iness shall not sulfer a break in senicrity, provided
the employee returns to wark thirty (30) days after
being medically cleared.

Maintenance of Senlority: No employee shall lose his
senlority rights If he performs all things required of him under
the conditions set forth in this Agreement, or:

1. 1 he is laid off except as provided herein;

2. ifhe is sick or recuperating from some illness or accident
except as provided herein;

3. If he is on a bona fide lzave of absence but must remain
in good standing with the Union by the payment of
the current dues, also if the leave of absence has not
exceeded twelve (12) months.

Transler of Seniority: If an employee has been approved

for Lransfer o a locauon within the Junsdicuon oi a difierent
Local Union he shall maintain his years of service with the
company for the purpose of any wage and benefit provisions/
progressions. Any employee who has been approved for transfer
into a different location shall have his/her seniority end-ailed
for any and all bidding purposes.

ARTICLE 31, SENIORITY LIST

Within thirty (30) days alter the signing of this Agreement,
and at least quarterly thereafter, a list of emplayees, arranged in
the order of their senlority, shall be posted ina conspicuous place
at the place ol employment and s copy furnished to the Union
far Union fles. The Union copy will show names sddresses and
phone numbers of each employce. Claims for comections to
such seniority list must be made 10 the Employer and the Union
within chirty (30) days after the allegedly inaccurnte pesting is
initizlly made.

ARTICLE 32, JURY DUTY

Any regular senlority employee who is called for jury duty
shall be paid his regular rate of pay for all days the employee
serves on the jury for up o three weeks per year. The Employer
agrees Lo pay such amount upon presentation of prool by the
employee. The Employer may deduct lrom the jury duty pay
amaunts recelved by the employee from the government for jury
duty. Due to the critical nature of the service pravided by the
employees, and the llkelihood that sultable replacements may not
be available, the employee and Company will jointly cooperate 10
limit any potential disrsption as a result of jury duty.

ARTICLE 33, EXCLUSIVE AGREEMENT

This is the exclusive National Agreement between these
parties with all prior national agreements becoming void on
the effective date of this Agreement. This Agreement includes
all addenda and Letters of Agreement executed simultaneously
herewith and subsequent herela provided. Some are signed or
initialed by both parties and those Addenda will be part and
parcel of this Agreement. However, nothing in this agreement
shall result in the reduction of pay or benefits to employees in
the bargaining unit.

ARTICLE 34. UNIT WORK

No person outside of the Bargaining Unit shall be permitted 10
perform work normally performed by a member of the Bargaining
Unit except in the absence of sufficient numbers of Bargaining
Unh Employees, or in a recognized emergency. The Employer
will not subcontract, lease or diminish bargaining unit work
opportunites. The Employer shall hire additional bargatning unit
employees when the amount of work jusiifies such hiving.

ARTICLE 35. SUMMER RECESS

The Company will support the application for
unemployment insurance sought by employees who are not
working during the summer recess.

i
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ARTICLE 36. I'OSTITVE RELATIONS COMMITTEE

The parties will endeavor 10 work wgether constructively to
develop a positive labar-management Telationship that suppons
the longterm needs of the Employer, the Unlon and the employees.
It is cur goal to demonstrate that labor-management collaboraticn
can produce market-leading competliive performance and o
supcrior workplace for employees. In this spirit, the partics agree
tc conduct communications in a manner which is respeciful of
the other party. The partiesare commiltted to a relationship based
on proactive communications designed to minimize conflict and
address the legitimate concems of bath parties

To this end, the parties agree 1o establish & cooperation
committee composed of equal represcniation to  meet
periodically in order o review and discuss issues of mutual
imporiance and 1o resolve disputes. jt is the intent and desire
of the parties that such committee will function to minimize
disputes and disagreements. The committee will meet 10:

1. consider cooperative efforts to promote harmony end
efficiency among employees, the general wellare of the
company and the safety in operations;

2. explore the potential for engaging in common legislative
activitics and communications with fedeml, state and
local government catlties;

3. explore joint approaches 10 achieving union and
company organizational effectiveness;

4. promote employee training initiatives to maintain a safe
and productive worklorce; and

5. toencourape cogperation to promote innovation, quality
of service and continued growth.

ARTICLE 37. WORK RULES/POLICIES

The Company agrees it thall provide the Union advance
notice of new rules/policies, including the employee handbook
and changes to existing work rules/policies and the Union shall
be provided an adequate opportunity to substantively confer
ptior to implementation.

It is understood all rules/polices will be reasonable
and the Union has the right o challenge the substance and
reasonableness of the changes and the implementation thereol
through arbitration or other appropriate lega! processes.

The Company also sgrees the provisions of this collective
bargaining sgreement and any supplemenis cr addenda hereto
supersede and control over any inconsistent provisions in any

Company handbooks, nulebooks or policies.

ARTICLE 38, FAMILY AND MEDICAL LEAVE

Employees who have worked for the employer for a
minimum of scven hundred (700) hours within any twelve (12)
month period are eligible for unpaid leave of the type set forth
In the Family and Medical Leave Act of 1993 and any relating
state law that applies.

Elipible empleyoos ass ontitled 1o 3t leaet pwelve (1) weebe
of unpaid leave during any twelve (12} month period for the
following reasons:

1. Birth or adoption of a child or the placement of 2 child
in foster care;

2. To care for 2 spouse, child ar parent of the employee
due 10 serious health condition;

3. A serious health condition of the employee.

The employees seniority rights shall conunue as if the
employee had not taken leave under this Section, and the
Employer will maintaln any health insurance coverage during
the period of the leave.

The employee is required 1o provide the Employer with
at least thirty (30) days advance notice before leave under this
Article begins, if the need for leave is [oreseeable. Il the lcave is
not loreseeable, the employee is required to give notice #s soon
as practicable. The Employer has the right 1o require medical
certification of a need for leave under this Act. In addiion,
the Employer has the right 1o require a second opinlon, at the
Employers expense, If the second opinion conllicts with the
initia] certification, 2 third opinion from a health care pravider
selected by the first and second opinion health care providers,
at the Employers expense may be sought, which shall be final
and binding.

As 2 condition of returning to work, an employee who has
taken leave due 10 hisher serious health conditlon must be
medically qualified to perform the functions of hisher job. In
cases where employees fail to return to work, the provislons of
the applicable supplemental agreement will apply.

1t is specifically understood that an employee will not be
required (o repay any of the emplayer contributions for histher
health insurance during Teave but shali be responstble for his/
her employee cantributions during this absence. No employee
will be disciplined for requesting or taking the leave under this
Article.

Disputes arising under this provision shall be subject 1o
the grievance procedure. The provisions of this Section shall
not supersede any state or local law which provides for greater
employee rights

ARTICLE 39. HOURS OF WORK AND OVERTIME

Hours of work and overtime shail be negotiated at the Jocal
level. Employees shall be paid for all time spent in the service
of the Employer as direcied by the Employer.

ARTICLE 40. EXAMINATIONS

. When directed by the Employer, all examinations shall
be paid for by the Employer. In the event that an employes
is removed from work to take such examination and is later
determined to be fit for work, the employee will be made whole
by the Employer.

If a dispute develops between the Employer and the Union
as to whether or not the employee is physically qualified to

—
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wotk, the Unicn znd the Employer shall mutually agres 1o
an Impaniial doctor, hospital, clinic, ewc., for the purpose of
resolving the physical qualifications of the employee. All fees
involved shall be bome by the Employer, except when the
employee chooses Lo use his own doctor. The only amount
the Employer will be obligated to pay in such instance is the
amount that is charged by the Company doctor for service.

Whenever there Is an issue regarding any employces
physical well- being and a doctor nesds to be used 1o evaluate
him for any reason, the Unlon will be natified prior 1o any
employee being forced 10 sce a doclor. The Employer also
agrees Lo pravide Weingarten rights and access to a steward 1o
any employee in conforming to this Article.

ARTICLE 41. BACKGROUND CHECKS

The Company shall perform criminal and driving
background checks prior to the hiring of the employee.
It is understood that during the tenure of the employees
employment he/she will be subject to subsequent background
checks which shall be limited 10 criminal and driving records.
No cedit information will be used against the employee. An
employee who is returning for work after an absence and is
ready, willing and able to work shall not sustain an economic
loss due 10 any delay as a result of completing the background
check. Employees will comply with reasonable background
check pracedures.

ARTICLE 42. JOINT NATIONAL GRIEVANCE
REVIEW COMMITTEE

The parties hereto have created a joint natlonal grievance
review committee (JNGRC) to consider and resolve disputes
involving issues of national or regional significance including
but not limited to company policies like the Freedom of
Association policy, which is herein incorporated by relerence
and attached as Appendix C. The purpose of the committee is
1o review such disputes prior to the submission of the matier
1o the final authority flor resolution (whether an arbitrator
or a panel) set forth in the local agreement out of which the
dispuie arises or this National Agreement.

1. Composition of the JNGRC. The joini natlonal
grievance review committee will consist of an equal
number, bul no more than four (4), representatives
from each party. Each side shall have a designated co-
chair. The co-chalrs shall preside over any meeting or
hearing of the committee. Outside lawyers shall not be
permitied to serve on the JNGRC.

2. Frequency of meeting. The committee shall meet
quarterly or more frequently at the commitice co-chairs’
discretion.

3. Doclet. Both co-cheirs musi agree that a particular
grievance is sppropriate for review by the committee.
Determination of whether o malter is appropriate lor
consideration by the JNGRC is exclusively within the
diseretion of the co-chairs acting jointly. The co-chairs
shall jointly prepare a docket of cases to be considered.

4 Anthority of the JNGRC. The INGRC chall fonrrion
with the same suthority as a neutral arbiteator or
mediator. The JNGRC shall have the authority to lssue
final and binding decisions. If the JNGRC deadlocks on e
tase ar rejects consideration of a case, the matier shall be
relerred back 1o the partics for finz) disposition under the
provisions of the local agreement. Unresolved disputes
arising from the National Agreement shall be submiued
to final and binding arbitration upon wrilten notice from
elther panty.

5. Conduct of the meeting of the JNGRC. The JNGRC
shall establish its own rules of procedure within one
hundred twenty (120) days of the mtificaion of the
National Agreement thet are not inconsisient with
this agreement. The procedure shall be designed 1o be
user [riendly and intended 1o permit discussion of the
merits af the dispute. There shall be no court reporter
or sienographer present for the JNGRC proceedings
unless mutually agreed 1o by the panies. Bricls and
Statements made by the committee members or any
guest, witness or presenter during the course of JNGRC
proceedings shall not be used in any subsequent legal
or arbitration proceedings, It ks intended that this will
promote a full and [ree discussion of the dispute at
issue, Presentation of cases 1o the JNGRC shall be made
by means of briels prepared by the Local Union end
Local Company Manager. Such briefs shall include a
short factual recitation, relevant exhibits, and proffers
of witness testimony when necessary, Live presentatlons
to the JNGRC are disfavored. Ordinatily, declslons of
the JNGRC will be issued within 24 hours of reviewing
the case. 1f & decislon, however, Is not rendered within
30 days of being heard by the JNGRC, then such matter
shall be antomatically considered deadlocked unless
agreed 1o otherwise by the co-chairs.

6. Deadlock Procedure. In situations where the National
Joint Grievance Review Commitee deadlocks and
pravisions of the National Master, FOA or other company
policies, are central to the dispute (Articles 1 through 45),
such dispute shall be submitted to a mutually agreeable
neutral arbitrator for final and binding resoludon. If
the parties are unable to agree upon an arbitrator, they
shall request a panel from the FMCS (Mational Acedemy
members only} from the Washington D.C. area. The
dispute resolution machinery contained in local riders,
addends or supplements do not have authonty 1o
interpret the pravisions of the Nauonal Master (Articles
1 through 49) without the consent of the Employer and
the National Union Committee.

ARTICLE 43. NO STRIKE/NO LOCKOUT

As a corollary to the local dispute resolution procedures
operating in conjunction with the National Grievance Review
Committee, and unless specifically set forth otherwise in this
Agreement or any Supplements or Riders hereto, the Local
Union agrees that i shall not call, institute, or authorize any
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strikes, walkouts, sitdowns, slowduwis o oihie cuinelicd
refusals to work, and the Employer will not lock out, over any
matter that can be resolved through the contractual grievance
procedures during the life of this Agreement. Subject 10 Article
2, this provision applies only during the time period during
which both this National Agreement and the applicable local
rider/supplement are simultanecusly in full force and effect.

1n addition, for the life of the Naiional Master portion of
this agreement (Articles 1 through 48} no nationwide strikes,
walkouts, sitdowns, slowdowns or other concerted refusals to
work shall be authorized.

ARTICLE 44. DIRECT DEPOSIT

If the employee requests, the Employer shelt direcdy
deposit the employect regular paycheck into the employees
bank account on or prior to the regular payday. No employee
shall be compelied to use direct deposit.

ARTICLE 45, MISCELLANEOUS BENEFIT PROVISIONS

Overnight Lodging: The Employer shall provide clean
and safe overnight lodging. Absent agreement, drivers shall not
be required to chaperone passengers outsde the bus. Drivers
shall not be compelled to share a hotel room. The Employer
shall make lodging arrangements in advance.

Qualification Expenses: The Company agrees to pay for
required criminal and driver record checks.

Expenses: No employee shall be required to front any
lodging, fuel, or repair expenses. The Employer shall reimburse
all drivers for telephonc calls and cxpenses incurred having a
direct relation to operatlons. Expense reimbursement shall be
paid no later than the next pay period followlng the submission
of recelpts.

Pay Checks: Any payroll discrepancy of $50 or more, nat
due 1o the fault of the employee and promptly brought to the
attention of management, will be corrected within twenty-four
(24) hours by cash or check. Payroll discrepancy of less than
550 will be corrected in the following weeks paycheck.

Flu Shots: The Company shall make flu shots available 10
all bargaining unit personne] at no cost Lo the employee.

Pension/ 401K: Subject to local agreement, the bargaining
unit will be eligible to participate In either the Companys 401K
* plan or a Teamster 401K plan in accordance with the,rules and
regulations established in each plan. The Company’s matching
contribution shall be paid to either plan.

ARTICLE 46, GENDER CLAUSE

Whenever the term “he” or "she” is used throughout this
Agreement, it shall be construed and interpreted as pertaining
to both genders, male and female.

ARTICLE 47. HEALTH CARE

The parties recognize the importance of employer-provided
health care and agree to establish a health care committee

o evaluaic and tmplement impraved hezlth zar cptione 1o
members of the bargaining unit. The commitee shall meet
quariesly. The partles are committed to finding alternative
ways of providing affordable health care (o all members of the
bargaining unit.

ARTICLE 48. SEPARABILITY AND SAVINGS CLAUSE

Separability: Any part of this Agreement which conflicis
with applicable City, Sate, or Federal laws o regulations shall
be considered invalid. Such invaltdity will not affect any other
provision. Nothing contained in this Agreement is intended
to viclate any Federal or State laws, rules or regulations made
pursuant hereto.

In the event that any Article or Section is held invalid or
enforcement of or compliance with which has been restratned,
as abave se1 Jorth, the parties affected thereby shall enter into
immediate collective bargaining negotiations alter receipt of
written notice of the desired amendments by either employer
or Union for the purpose of arriving at a mutwally satisfactory
replacernent for such Article or Section during the peried of
jnvalidity or restraint. There shall be no limistlon of tme for
such writien notice. It is the intent of this agreement 1hat the
parties arrive at substitute language that elfectuates ta the extent
legally possible, the original intent of the invalid pravision(s). If
the parties are unable to arrive at mutually agreeable substitute
language, the matter shall be referred 10 a neutral arbitrator
who shall resolve the dispute.

ARTICLE 49. TERMINATION

This Agreement shall take effect on and be retroactive from
the first day of June 2011, and shall remain in full force and effect
until March 31, 2015, and shall then renew iwzIl from year (o
year unless either party to the Agreement gives wrilien notice 10
the othet pany at least sixty (60) days prior to the expiration of
this Agreement of a desire to change, amend, or terminate this
Agreement. Subject to Article 2, Scope of Agreement, Section 1
of this Agreement, Locally negotiated supplements, agreements,
riders, and addenda that have an earlier explration date shail
operate us a full economic reopener upen expiration and the
parties shall retain their ability to use their economic weapons
in support of their bargaining positions.

For the employees:

For the employer:
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Appendix A
TEAMSTER FIRST STUDENT LOCATIONS WITH JOB CLASSIFICATIONS

LOCAL LDCATION LOCAL LOCATION LOCAL LOCATION LOCAL LOCATION
0005 Baton Rouge, LA Danville, IL Lafayette, N] 0160 Red Wing, MN
JOB CLASSIFICATIONS JOB CLASSIFICATIONS JOB CLASSIFICATIONS JOB CLASSIMCATIONS
Driver Auendany Attendant Driver
Monios/Aide Driver Driver Monlhor/Alde
Teainer Mechanic Monlior/Alde Special Educsiion Dnver
Monitor/Aide
Zachary, LA Technician Butler, NJ 0164 Tecumsch, M1
JO8 CLASSIFICATIONS JOB CLASSIFICATIONS Jjor CLAASIFICATIONS
Driver 0030 Manor, PA Drlver Driver
Malniznance JOB CLASSIFICATIONS Mechanic
Technician Driver Monitor/Aide 0166 Yermo, CA
Monilor/Aide JOB CLASSIFICATIONS
Port Allen, LA Andover, NJ Driver
JOB CLASSIFICATIONS Mounl Pleasant, PA JOB CLASSIPICATIDNS
Driver OB CLASSIFICATIONS Drivet Silver Valley, CA
Monitor/Aide Driver Mechanic JOB CLASSIFICATIONS
Tralner Monior/Aide Driver
Techniclan 0110 Ebensburg, PA
0007 Niles, M1 JOU CLASSIFICATIONS 0170 Fitchburg, MA
JOB CLASSIFICATIONS Latrobe, PA Driver OB CLASSIAICATIONS
Attendant JOB CLASSIFICATIONS Mechanic Mechanic
Drivers Laborer Monlior/Alde
Mechanic Mechanic Dudley - Charlion,
Monitor/Alde 0115 Oreland, PA MA
North Huntington, 0D CLASSIFICATIONS JOB CLASSIFICATIONS
0025 Charlestown, MA PA Dispatcher Diiver
JOB CLASSIFICATIONS OB CLASSIFICATIONS Mechanuc
Driver Laborer Newtown, Bristol, Specia! Education Driver
Mechanic Mechanic Wyncate, PA
Monfior/Aide JOB CLASSIFICATIONS Fiwchburg, MA
Spectal Education Driver 0042 Merrimac, MA Driver 108 CLASSIFICATIONS
hilicy JOB CLASSIFICATIONS Fueler Driver
Driver Mechanic Monitor/Aide
Charlestown, MA Monlwor/Alde Monitor/Aide
108 CLASSIFICATIONS Specia} Education Driver Washer Ashburnham, MA
Driver Technician JOB CLASSIFICATIONS
Mechanic 0120 Council Bluils, IA Driver
Udlicy 0100 Owensville, OH OB CLASSIICATIONS
JOB CLASSIFICATIONS Driver 0174 Seattde, WA
Newtown, MA Driver Monitor/Alde JOB CLASSIPYCATIONS
JOB CLASSIFICATIONS Drivers
Driver Cincinnati, OH Utbandale, 1A
JOB CLASSIPICATIONS JOB CLASSIFICATIONS 0179 Napervill:, 1L
0026 Charleston, IL Dispatcher Driver JOB CLASSIFICATIONS
JOB CLASSIFICATIONS Driver Monitor/Aide Driver
Driver Lot Worker Monlor/Aide
Monlior/Alde Monltar/Aide Oakdale, MN
; JOB CLASSIFICATIONS Crest Hill, 1L
Urbana 0102 Chatham, N] Driver JOB CLASSIFICATIONS
{Champaign), IL JOB CLASSIFICATIONS Monitor/Atde Driver
JOB CLASSIPICATIONS Driver Monitor/Aide
Driver Mechanic Saint Paul, MN
Monlior/Aide Monitor/Aide JOB CLASSIFICATIONS 0182 Syracuse, NY
Technician Driver JOB CLASSIFICATIONS
Monitor/Aide Driver
Monitor/Aide
e ——— E— —
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LECAL LOCATION

LccAL LalATion

1004 LOCATION

LOCAL LOCATIEN

o

0150 Billings, MT

JOB CLASSIFICATIONS
Driver

0191 Darien, CT

1OB CLASSIFICATIONS
Driver

Swamlerd, CT
OB CLASSIFICATIONS
Mechanic

Yard Person

Neorwalk, CT
JOB CLASSIFICATIONS
Driver

Fairficld, CT
JOB CLASSIFICATIONS
Driver

Stamford, CT
108 CLASSIFICATIONS
Driver

Darien, CT
JOB CLASSIFICATIONS
Driver

Bridgeport, CT

JOB CLASSIFICATIONS
Driver

Special Educstion Driver

0205 Dravonsburg, PA

JOB CLASSIFICATIONS
Driver

Mechanie

Uity

Washer

0206 Wilsonville, OR

OB CLASSIFICATIONS
Dispncher
Driver

Sandy, OR
JOB CLASSIFICATIONS
Driver

Elmira, OR

JOB CLASSIFICATIONS
Cletk

Driver

Lov Worker
Mailnienance

Utility

Junction City, OR
JOB CLASSIFICATIONS
Driver

0238 Whaterloo, IA

JOB CLASSIFICATIONS
Driver

0243 Detroit, M1

JOB CLASSIFICATIONS
Dispatcher

Driver

Mechanic

Scheduler

0249 Indianola, PA

10B CLASSIFICATIONS
Driver
Monitor/Alde

Three Rivers, PA
JOB CLASSIFICATIONS
Driver

Monhor/Alde

Pinsburgh, PA
JOB CLASSIFICATIONS
Driver

Monitor/Alde

Pittsburgh, PA
JOB CLASSIFICATIONS
Driver

Monitor/Alde

Pittsburgh, PA
JOB CLASSIFICATIONS
Driver
Monitor/Aide

0251 Warren, RI

JOB CLASSIPICATIONS
Driver

Providence, Ri
JOB CLASSIFICATIONS
Mechznic

Providence, R
JOB CLASSIFICATIONS
Drriver

Portsmouth, RI
JOB CLASSIFICATIONS
Driver

Pawtucket, RI
JOB CLASSIFICATIONS
Driver
Manitor/Atde

Coveniry, RL
JOR CLASSIFICATIONS
Driver
Monitor/Alde

0252 Tenino, WA

JOB CLASSIFICATIONS
Drlver
tonlior/Aide

0264 Bataviz, NY

JOR CLASSIFICATIONS
Driver
Monitor/Alde

Fredonia, NY
JOB CLASSIFICATIONS
Driver

Monltor/Alde

East Aurora, NY
JOB CLASSIPICATIONS
Driver

Monilor/Aide

©270 Jeflerson Parish, LA

JOB CLASSIFICATIONS
Driver
Monitor/Alde

New Orlearis, LA
JOU CLASSIFICATIONS
Driver

Montior/Alde

0294 Catskill, NY

JOB CLASSIFICATIONS
Maintznance
Technictan

Saugerties, NY
JOB CLASSIFICATIONS
Driver

Catskill, NY
JOB CLASSIFICATIONS
Driver

Monior/Alde

0315 Concord, CA

OB CLASSIPICATIONS
Driver

Richmond, CA
JOB CLASSIFICATIONS
Dtiver

Fueler

Mechanic
Maonitor/Aide
Washer

Dixon, CA

)08 CLASSIPICATIONS
Driver

0324 Woodburn, OR
JOB CLASSIFICATIONS
Driver
Mechanic

0326 Newark, DE
108 CLASSIFICATIONS
Attendant
Driver
Menilior/Aide

0330 DeKalb, IL
]OB CLASSIFICATIONS
Driver

0331 Cologne, N]
OB CLASSIFICATIONS
Driver
Fueler
Monitor/Aide
Technictan

0332 Linden, M1
JOB CLASSIFICATIONS
Driver

Lake Fenton, MI
JOB CLASSIFICATIONS
Driver

0340 Bar Harbor, ME
JOB CLASSIFICATIONS
Driver
Moonitor/Aldz

Deer Isle, ME
JOB CLASSIFICATIONS
Driver
Monior/Alde

Orland, ME

JOB CLASSIFICATIONS
Driver

Monitor/Alde

0384 Huntington Valley,
PA
JOB CLASSIFICATIONS
Driver
Fueler
Porer
Washer

Abington
{Norristown), PA
JOB CLASSIFICATIONS
Driver

Monitor/Alde

APPENDIX A




LOCAL LOCATION

LOCAL LoLaTien

LOCAL LOCATION

TACa) 1OCATION

Plymouth Meeting,
PA

JOB CLASSIFICATIONS
Driver

Monior/Alde

Hamden, CT
JOB CLASSIFICATIONS
Driver

Honiter/Aide

0435 Pucblo, CO

JOB CLASSIFICATIONS
Driver
Monitor/Aide
Trainer

0491 Smithficld, PA

OB CLASSIFICATIONS
Driver

Carmichaels, PA

0445 Wallki“. NY OB CLASSIFICATIONS
Lower Mooreland, JOB CLASSIFICATIONS Grand Junction, Driver
PA Driver coO Monitot/Alde
Mainienance
OB CLAS: TIONS JOB CLASSIFICATIONS
JI)rivcr e Mechanic Driver Rices Landing, PA
Fueler Monitor/Alde Monitor/Alde 10B CLASSINCATIONS
Maintenance Trainer Tralner Driver
Monitor/Alde
Porter Poughlicepsie, NY 0456 Mount Vernen, NY Waynesburg, PA
Tralner O JOB CLASSIFICATIONS JOB CLASSIFICATIONS
Uttlivy Driver Mechanic Driver
Whsher Techniclan
Kingston, NY 0493 Lisbon, CT
New Hope, PA JOB CLASSIFICATIONS 0469 Monmouth JOB CLASSIFICATIONS
10 CLASSIFICATIONS Driver Junction, NJ Driver
Drivers Mainicnance OB CLASSIFICATIONS
Monitar/Alde Mechanic Attendant Brooklyn, CT
Monlior/Aide Delver OB CLASSIFICATIONS
0386 Merced, CA Lot Warker Driver
JOB CLASSIFICATIONS Pine Bush, NY Mechanic
Dispatcher JOB CLASSIFICATIONS Columbla, CT
Driver Driver Trenton, Nj JOB CLASSIFICATIONS
Trainer Monlior/Alde JOB CLASSIFICATIONS Driver
Attendant
0391 Greensboro, NC Valley Central, NY Driver Lebanon, CT
JOB CLASSIFICATIONS JOB CLASSIFICATIONS Lot Warker 10B CLASSIRICATIONS
Driver Driver Driver
Monilor/Aid e Clarksburg, N
T Mechauic JoB cussmcﬁnugcs Norwich, CT
0402 Florence, AL Monitor/Aide Driver JOB CLASSIFICATIONS
CLASSIFICATIONS . Floor Repai Driver
{;::vcr i Millbrook, NY p,lz;,, i Monitor/Alde
nd JOR CLASSIFICATIONS Techni
Monitor/Aide S nidan Bozeah, CT
0413 Columbus, OH Lot Warker Morganville, N JOB CLASSIPICATIONS
108 CLASSIFICATIONS Monilor/Aide JOB CLASSIFICATIONS Drlver
D Dri
" 0449 Buffalo, NY Do 0512 Jacksonville, FL.
0443 New Haven, CT JOB CLASSIFICATIONS Mechanic JOB CLASSIFICATIONS
JOB CLASSIFICATIONS e Monitor/Aide Attendant
Auendant g'::"‘"l Driver Technician B:lv\?;orku
Technici sl Yard
senmen Mechanic ard Person Mechanic
Hamden, CT ?;_\'::“"A'dc Neptune City, NJ Moniior/Alde
T ChssinicATIONS 108 CLASSIFICATIONS 0510 Oak Ridge, TN
Fucler North Tonawanda, Mechante OB CLASSIFICATIONS
Mechanic NY Monitor/Alde Driver
Yard Person JOB CLASSIFICATIONS .
Anendant 0483 Boise, ID 0525 Highland, IL
New Haven, CT Casuz) Driver JOR CLASSIFICATIONS 108 CLASSIFICATIONS
JOB CLASSIFICATIONS Driver Dispaicher Driver
Clerk Mainienance Mechanic Monitor/Aide
Dispatches Mechanic Montior/Alde
Serviceman
R
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LOCAL LOCATION

Plaistow, NH

LOCAL 10CATION INCA 1OCATION

0597 Berlin, VT

LCCAL LOTATICN

©542 San Diego, CA 0624 Santa Rosa, CA

JOB CLASSIFICATIONS OB CLASSIFICATIONS JON CLASSIFICATIONS JON CLASSIFICATIONS
Driver Driver Driver Driver
hMechanic Mechanic Fueler Special Education Driver
Menitot/Aide Mechanic
Brattleboro, VT Monltor/Alde Salem, NH
San Diego, CA JOB CLASSIFICATIONS Uility 108 CLASSIFICATIONS
JOB CLASSIFICATIONS Driver Washer Dispawcher
Driver Monitor/Alde Driver
Mechanlc 0627 East Peoria, IL Technician
Monitor/Aide 0600 Cape Girardeau, MO JOB CLASSIFICATIONS
JOB CLASSIFICATIONS Driver Nashua, NH
0554 Omaha, NE Driver Mechanic JOB CLASSIFICATIONS
Atendant Moniiot/Aide Monhior/Alde Driver
JOB CLASSIFICATIONS Monitor/Aide
Driver 0610 Wildwood, MO Bartonville, I1. Special Education Driver
Mechanic JOB CLASSIPICATIONS JOB CLASSIFICATIONS
Monitor/Aide Driver Driver Portsmouth, NH
Mechanic Mechanic 108 CLASSIFICATIONS
0572 San Fernando, CA Monlior/Aide Monitot/Alde Driver
JOB CLASSIFICATIONS Monlior/Alde
Driver House Springs, MO 0633 Moulionborough,
OB CLASSIFICATIONS NH Merrimaclk, NH
Del Amo, CA Driver JOB CLASSIFICATIONS 108 CLASSIFICATIONS
JOB CLASSIFICATIONS Monitor/Alde Driver Driver
Driver Spetial Education Driver Special Education Driver
Mechanic Saint Louis, MO
Mondior/Aide JOB CLASSIFICATIONS Nashua, NH Salem, NH
Driver JOu CLASSIFICATIONS JOB CLASSIFICATIONS
Los Angeles Monitor/Aide Mechanic Driver
(St. Andrews), CA Special £ducation Driver
OB CLASSIFICATIONS Grover, MO Exeter, NH
Driver 108 GLASSIFICATIONS OB CLASSIFICATIONS 0638 Anoka, MN
Monitor/Alde Driver Driver JOB CLASSIFICATIONS
Mechane Special Education Driver Drives
Palm Spﬁngs' CA Monlter/Alde Mechanic
JOB CLASSIFICATIONS Hillsborough, NH
Driver Saint Louis, MO JOB CLASSIPICATIONS Blaim:. MN
Maintenance JOR CLASSIFICATIONS Driver JOB CLASSIFICATIONS
Mechanic Driver Special Education Driver Driver
Monnhor/Aide Monitor/Alde Monitor/Alde
Swanzey, NH
Upland, CA Saint Charles, MO JOB CLASSIFICATIONS Plymouth
JOB CLASSIFICATIONS JOB CLASSIPICATIONS Driver (Wayzata), MN
Attendam Driver Monhior/Aide OB CLASSIFICATIONS
Driver Monitor/Aide Driver
Mechanic Dover, NH Monitor/Aide
Saint Charles, MO JOB CLASSIFICATIONS
San Bernardino, CA JOD CLASSIFICATIONS Driver Brooklyn Park, MN
JOB CLASSIFICATIONS Driver Special Educanion Dnver JOB CLASSIHICATIONS
Attendant Menitor/Alde Driver
Casuz Driver Derry, NH Monitor/Aide
Driver 0614 Pontiac, Ml JOB CLASSIFICATIONS
Mointenance JOR CLASSIFICATIONS Driver Champlin, MN
Mechanic Driver Spectal Education Driver JOB CLASSIFICATIONS
Mechanic Driver
Hesperia, CA Monior/Alde Dover, NH Monitor/Aide
JOB CLASSIFICATIDNS OB CLASSIFICATIONS
Driver Driver 0653 Stoughton, MA
Mechanic JOB CLASSIFICATIONS
Monltor/Alde Driver
A — — =S = S—
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LOCAL LOCATION

LOCAL LOCATION

LOCAL LOCATION

10CAL LOCATION

Silver Lake, MA
JOB CLASSIFICATIONS
Driver

East Bridgewater,

MA

JOB CLASSIFICATIONS
Driver

Duxbury, MA
JOB CLASSIFICATIONS
Driver

Brockton, MA
JOB CLASSIFICATIONS
Driver

0662 Schofield, WI

JOB CLASSIFICATIONS
Driver
Monitor/Aide

0671 Tolland, CT

JOB CLASSIFICATIONS
Driver

Bolton, CT
DB CLASSIFICATIONS
Dtiver

Somers, CT
JOB CLASSIFICATIONS
Driver

Bloomfield, CT
OB CLASSIFICATIONS
Drives

Manchester, CT
JOB CLASSIFICATIONS
Mechanic

Manchester, CT
108 CLASSIFICATIONS
Driver

East Hartford, CT
JOB CLASSIFICATIONS
Driver

Hebron, CT
JOB CLASSIFICATIONS
Driver

Siaflord Springs,

CT
JOB CLASSIPICATIONS

Mechanic

Vetnon Rocitvﬂle,
cT

JOB CLASSIFICATIONS
Dnver

0673 Naperville, IL

JOB CLASSIFICATIONS
Driver
Monitor/Alde

0676 Willingboro, NJ

JOB CLASSIFICATIONS
Driver

Delran, NJ
JOB CLASSIFICATIONS

Ditver
Monlor/Alde

Berlin, NJ

JOB CLASSIFICATIONS
Anendant

Driver

Lawnside, Nj
108 CLASSIFICATIONS
Auendant

Driver

0677 Middlebury, CT

JOB CLASSIFICATIONS
Driver .
Monltor/Alde

Waterbury, CT
JOD CLASSIFICATIONS
Mechanic

Bethel, CT

JOB CLASSIFICATIONS
Driver

Monitor/Alde

Watertown, CT
JOB CLASSTFICATIONS
Driver
Monlior/Alde

New Fairfield, CT
JOB CLASSIFICATIONS
Driver

Monttor/Aide

Yard Person

Brookfield, CT
O CLASSIFICATIONS
Driver
Monltor/Atde

0690 Chattaroy, WA

JOB CLASSIFICATIONS
Driver
Mecharnic

0693 Binghamton, NY

JOB CLASSIFICATIINS
BDriver
Monttor/Alde

0695 La Crosse, WI

JOB CLASSIFICATIONS
Driver
Monftor/Alde

Yerona, W1

JOB CLASSIPICATIONS
Driver
Monhor/Aide

0696 Lawrence, KS

JOP CLASSIFICATIONS
Driver
Monltor/Aice

0722 Rock Falls, IL

JOB CLASSIFICATIONS
Driver
Monitor/Aide

0728 Savannah, GA

JOB CLASSIPICATIONS
Driver

Fueler

Mechaniz
Monitor/Alde

0745 McKinney, TX

JOB CLASSIFICATIONS
Driver
Menitar/Aide

0763 Vashon, WA

JOB CLASSIFICATIONS
Dtiver
Mechanic

0771 Elizabethtown, PA

JOB CLASSIFICATIONS
Driver
Monlor/Aide

0773 Allentown, PA

JOB CLASSIFICATIONS
Dniver
Maonlior/Aide

Pleasant Valley, PA
108 CLASSIFICATIONS
Driver

Mechanie

Maonilor/Alde

Macungle, PA
JOB CLASSIFICATIONS
Driver

Mechanic
Monlor/Aide
Washer

0776 Harvisburg, PA

JOB CLASSIPICATIONS
Driver

Helper

Mechonic

0777 Glen Ellyn; IL

JOB CLASSIFICATIONS
Driver

Fueler
Monlier/Alde

Belvidere, IL
JOB CLASSIFICATIONS
Driver

Monlwor/Alde

Batavia, IL

JOB CLASSIFICATIONS
Cleaner

Briver

Fuoeler

Monltar/Aide

South Holland, IL
JOB CLASSIFICATIONS
Driver

Monitor/Aide

Villa Park, IL
OB CLASSIAICATIONS
Driver
Monlior/Aide

Glenwood, IL
JOB CLASSIFICATIONS
Driver

Fueler

Monitor/Aide

0795 Wichha, KS

JOB CLASSIPICATIONS
Drivers
Maonlor/Aide

AFPENDIX A




LULAL LULALIUN

LUCAL LOVAELON

LOCAL LOCATION

LOCAL LOZATION

0833 Jefferson City, MO Yazao County, MS 0968 Houston, TX
JOB CLASSIPICATIONS JOB CLASSIFICATIONS JOB CLASSIFICATIONS
Driver Driver Driver
Monitor/Aide Lot Worker Moaloe/Aide
Mechanic
Columbia, MO Monilar/Alde 0991 Guliport, MS
JOB CLASSIFICATIONS JOR CLASSIFICATIONS
Driver Canton, MS Driver
Monitor/Alde JOB CLASSIFICATIONS Monitor/Aide
Trainer Driver
Loy Worker 1205 Ceater Moriches,
0838 Gardner, KS Mcchanic NY
JOB CLASSIFICATIONS Monitor/Aide JOB CLASSIPICATIONS
Driver Mechanic
Monnitor/Aide 0952 Mission Viejo, CA
JOB CLASSIFICATIONS Shorcham, NY
Shawnee Mission. Auendant OB CLASSIFICATIONS
KS Driver Driver
JOB CLASSIFICATIONS Fueler
Driver Santa Ana, CA Mechanic
Monltor/Alds JOB CLASSIFICATIONS Moniltor/Aide
Atendant
De Soto, KS Driver
JOB CLASSIFICATIONS
Driver 0953 Saint Joseph, MO
Monisoc/Alde JOB CLASSIPICATIONS
Driver
Olathe, KS Mechanic
JOB CLASSIFICATIONS Monitor/Alde
Driver Yard Persan
Mechanic
Monitor/Aide 0959 Wasilla, AK
JOB CLASSIEICATIONS
Parkville, MO Auendant
JOB CLASSIFICATIONS Driver
Atiendam
Driver Fairbanks/Moose
Fueler Creek, AK
Mechanic JOB CLASSIFICATIONS
Driver
Grandview, MO Mechanic
JOB CLASSIFICATIONS Monitor/Aide
Drlver Special Education Driver
Monilor/Aide
Kenai, AK
0853 San Jose, CA JOB CLASSIFICATIONS
JOB CLASSIFICATIONS Altendant
Driver Driver
Maontior/Aide
0878 Liule Rock, AR
JOB CLASSIFICATIONS 0962 Medford, OR
Driver JUB CLASSEFICATIONS
Driver
0B91 West Poiny, MS Malntenance
JOB CLASSIFICATIONS Monltor/Aide
Driver Utility
Mechanic
Monilor/Alde Grants Pass, OR
OB CLASSIFICATIONS
Deiver
Moniior/Alde
= = - — Ees o

APPENDIX A




Appendix B

z

A U PIAOAI THIGIA o 30 duo of sdnuep Suqesip sum sy .
40 "U0IS1|[03 A1) §O 211328 || W) Kzme vonuaye
[P NUPRUWIL SIAIIZA USISII0D 31 Ul PRAA|0AUL |SNPlatpUl U .
FOE "uoisi{|02 aut woy
duisue
uonuoIA e Juiaot © J0) UOIIMID ¥ SOAID33S JIALIR JUIPMIS 15T I JO .
*A[eTE) U panjoaut BoLEY U3 3) .

3]0 3|NYIA JOJOU [BIIIIWLND
€ SOA[OAN( 1B uOISHIod ® Smmoqio) s3] joyoafy pumw Inug LOISI0-1504 A

“uatisod amau Jaty Jo sig Sumunsse jeapiaipul AP
o soud uopnsod danisus-A)apes 0 o) nopsod SaNIEEIE-Aryes UOL ¥ oY LIdjsting
oym [RRPIAIDUY U9 30) JO ‘luspmS Jurd unpw uomsod sansuas-Ares nou
© WOy ISULY oYM [ERPIAIPUL TR J0) J0 “WIPTUS 1541 WM sonisod aaisuas
~Ayagus Aue Wi sapepipuny [Ruy Jo) sErup toj fsH Bposed Yuswiodws-aig .

e
Funojjog a0 01 12fqns 218 “1QD  pjay aya s50tp Burpn)om ‘suolised aaniswas-Ayyus
1 sakopdny “Wa7 ] [ 7

“F[eMgea Mgt pesedo o) sxoutpras vi Junspema) sopae
‘popeojun so papro| Sutsq apnjaa ¢ Swpvone ‘Suipropun to Fwiprop wp w Funeisse
Jo ‘dwsiaadng ‘apoyas e Supeojun 10 Guppro aum |l oMY SANNSUIS-K1a)es
Bonmopsd 3q o) palapisusy are ssakefdmia ‘Af[etd <3pURA 3L anzaal Auw Jo
Bunpredsip 2w |je suonouny aapsuas-Kges Jumuoyad 2q o padpisuod 5 Pyedsp
‘vontpps U] awn AuB 1B AMNYIA JOIOWN [REwwiod Aue Fmuoyipuey 10 ‘Fuiaiatas
‘Qupradse 3w )pu voyoumy oanisuds-fiajes,, ® Jupuopnd oq o) pampued aq
0] 0s]® 27T sHOEYa ‘suonenBa Ajes V1 1 J0 $°560 YAD i HONSIS U1 PP SY

“zuy Aus 19 212124 Jojouws [RIaDwog Kue Sulontpeod 3o “Tuiowses “Buisadan
Y [[® UONoUN} SALISUS-Liajws w Suntuopied 2q 0) pArIPISUOS GS|E 5) JAUp ¥ uonisod
aaptruzs-Aiages Aur uopad o1 qegear Apjepaunms Jo ‘uwopd o) Kpeas ‘Supnsopsd
Aqrenive sy 543 40 4 quym ut patssd Loe Suunp uonauny oamsTs-Apjes 8 Juuuopad
50 0} PALINISUGD 5] JDAUD Y S{IIGIA 3DIARE anUzA Aue JOo Ywisip jo satenmmy
‘unisatadns ‘uoneiado A SapnMR pom aamsuas K1ages, paicudisep ‘suonvinfa
Aaayee YSOW 341 JO LO)1'TRE Uond35 Ux paunap 1 pue 'A31jod i Jo ssadind 3 04

suonisod 2An)suag-Ajajes ut saakopdwy g
*$3URSWALLY SIMO|I0) 31 JO |[¥ IO AUOS 1IpLm PIAINPUOD 3G Asu voTIodsuR |
Jo yweunredaq jeapad sy £q pequasard se ssedopthus Jo Sunss joyodje Joppus 3nug

s 159) sagsod v aznpaad [ pRiss) 31 pun azumigns  edayy,,
ue Jupn wou & uotrd JHpouw o) pequasad uvoliEdIpaL SaNEl oym Sakojdurs

wy cAajed s 10 votejota v 81 'weisttAyd umo tRafojdwa we £q paquosasd
su gt 2y sBup vondusrud Jo wn cqel sapsy usopsd Daws o Lnpge
5,33%0jdma uw gedun 19y sTup vopduasaid jo asn o o) s3ydde oste Axjed sy .

‘uonsed
M3y 3 way paEuILLZ) I {)im 2aKojduwa ay ‘pamaisat.are ewhodws
Zaijred s WOG KNSl 191 Jod puv spaooar pPuvoid agy wem pally
81 pue ‘1591 Brup oy sassed “Auedisod JNOYDLSHIL 1pour o) saldde
[=pLapU) 3 Apuanbasqng -pateutuial 51 pue Auedios dNOUDISUID
£ue v pakojdurd apym 1591 [oyode Jojpue Jnap € pajie) swY 3akopdas vy apdanexg
“(Sampetnu
pavinu=R 3q [im 15t [oqodie sopus Srup dnin asny pudsutape Ajsnotasid
Aun vo auusod paIssl ATY O) PasIACISIP ST O 220t JuapmS 18314 ) uanfopduy
woy) DolRITILIS Smpauntn o) 13AMQAs 3q {j Knjed sy It oym safojdurs Auy

Konod
Luneditioy) Jo volE|oIA 111 3q O parapisusa §1 uawdinba Auedwon Eunesado Jo ssuisng
Loedino]) Fomonpaod ‘sasurad fouduio) wo M 1PV SIHMISQRS PI||aauo) (R
I JBpun ALY Iuesans Aue jo aseqamd Jo JES Y1 W1 PIAj0A $1 SO "SasTassod
‘m oym afojdus Auwy  panqord Kpows st jogespe Jo sesumsqns pajjonuoa
o uondmsnod 10 25m 21 30 AMEIRG ROWPLO JJUN 1o patedan oe mpom o Junrodyy

saafopdwyg "D
uamfo|dies J0j WU 24} 13U 0) P IATY 0F PAURPISUO 3 ||tn Sansod
9152 10 159 Frup © ane 01 335y oym Juen(dde Auy yuaulodurs 10) siuauwambas
oy Jo wed sv 1590 Srup 1ygj0as0d ‘wswdoptws-ud o ssed snw syempdde v
spusopiddy g
sastarand fuedier) oo auadun £q S=ourisqRs
pajjosuDs Jo 3fes 10 ‘woissassad ‘asn o o Juumped sipTt W1 SNUOIRE [EIPO)
pu 'ame ‘Jeao] i Ljng spusdoos saedmes Jugeado i i pue ouf ‘wopns 1wNy
SIPMOPRY [FIUANLIRAGD YHM dtteldwo) -y

Kueduwio?) 30uwI3|0) 013Z € §] JUIPIYS J538]

ADTTOd TOHODTH
GNY ONHUA IDNUVILSHAS CATIOHILNOD

1USpnis @y 1s4d




pavopo asaym ~oaf o 20we uoy aou amspu Sp 10f 1591 01 paixafes Apuoputs
#q pinod saanydum up ‘rasoud uopdepar wopuns My fo aumou iyl o) anp)

‘s152q £|yyuow ¥ uo pataapuod 5t Tuie) wopuwy s BOYSI(|0D pAIREREop
M1 0] of Apimpsiuus 0] PAINASYL PUB YOS AyY) JO Jos1atadns 134 10 S1y
Aq paggnot 3q || papaes Apnopues safopdws oy ssasud woydfes JoTedaaal
Januiny wopuw Aued pau B Jo 350 3 yBnany paronpeos aq wm Suns wopies
10] ssakojdwa Jo vonIRS PRI Ausq Jo o3y jenbs pue dic) awes oyt
2akojduea qows saunsua s5930:d LONSORT WOPUTY *FIE31 (oY) pue Frup wopuuy

a1t 3np

.2IpPRIq AY5,, 0 PAIOPISHO 51 10 HTLN JO T 5p 1599 0 Foaposd 1SN0 JOUO(] «
“Bonsai 1) Dorwoqe] paynas

SHH ¥ 0] 1035 DUR IS 00129)100 poaosdda [0( © 1= pa1aa||od 5] SUI} .

snsp (e Jo avuasard 2 WP 0 51591 ()

papnpuas
30 [jm 359 10-00U ¥ *Risiu3 O] 241 1350 j0u $20p vq) 30T15I) Frup Juopiode
1od so oipousd annbay juounpzacd E00] 10 NS JOpUR 1IEAT0D B AUMNM

Y1) [Iny PaIBROULE U Jo AEp A o |Yacudda Inottm 1uasge §) ogm 2240jdurn
Aur 10y wafk (1) suo jo powad w J0) 0 *sweifwd vouenpgey paradwod
aary oga saakojduca 10) sreak {5) 2a1 Jo porrd ¥ sof Wisa) Sup paavnoureun

“Ruesey
Wapnug 12g uw 13 oowadminy somos jo [eacidds vodn ‘iz Snep Anjiaey g

" Jup A|i3e) |0 goaemotme ve Jo Lop 24 vo racidde notpa osqe 51 ogm
sakojdwsa Aue 101 199k (1) 300 Jo pouad w sof siss Sup pasvmoousupy “Kpoey
apuiS 1504 £ue 19 “usoadounw soins jo jeaidds uodn ‘ss Frup Lz jng

S15eq A|yIucu © U0 pAINPUDI 31 Bunis WoptTy s 00033103 paeudisop
Y 0 03 AEipaunul 0f PIRLSUL PUB YOURRS AN JO JoNtaedng Jay 10 Siy
Aq peynow 3q (i pa1ayes Ajmopues 3alojduns uy 153301d wonssyar soressnad
rqueny wopuna Ayued paigs ¢ Jo aem i) ySnonp paleapuos 2 i Suns wopaw
10] ssakopdwa Jo UONDI[IS 'Patases Juiaq Jo sueyd penba puw B swes Ap
sakodws yaed samsud §593aud UDLXIIRS WORIRY “NISA ([Dyodye poa SUp wopuey .

*Aseyijeur 2yt gt 3a135 0] J0 ‘StOTEA [etotiad
10 fowenBud ‘wopesuatwod s1oyiom 10) 3aE3| ‘o paiguy 100 ing ‘Hunpnjom
Aottt 1o EATP QF Jo 2a83] Jo 043 Luw Suwmoqo) i) Tup wankojdug-any .

“saepipuD [euy Joj 5159 Brup ywawlojdus-aig
‘A1 9t U1 24138 0) 30 *suoswas euosnnd

10 Aouwadaxd ‘vommswadinas waiom o) 2amsf ‘0) paywi| you jng *Suipnjaun
a0 Jo skep Of Jo 3aw9) Jo 3dh) Awre Fuwmojo) B3 Brug usokopdurg-ang

9] "1'0'(Q-u0d 8.40] PIM 3 [jia 1°0'd s3pium Bmsan

0] sawopind swmes iy “Fo] 30 JHFHIIITY JUIRIDIIDG JaNIPj0) D Aq PaNgIyod

U ‘ssasoud Buiss °1°QQ-uou v Suisn papanpuos oq (1w Sutiss gong pum *Hunys

1ot0{e puw Srup utmojto) @ 01 Paqng e suonisod anisuzs KaJes-tod vl savkojdwy (dvs)
suopIsa g 2ADISuag-Kyasus-oN uy ssakojdury g *[eunisszyosd asnqe asucisgns e g paujuirziop se 5t3) joyoaje pus Snip de-mojjog A

. “uonaung

aatisuas-A1ajes e 3o aaorunoprad oy Snnnbaz finp & 0y winga Lew akojdwa A

aofaq pannbal are ‘(Jy§) [euojssajord ISAqV 3asqug panvab ¢ Jo nondznp

g Jopun wlnd quyas e jo voypdwos pus uRiqoud paiEja [oyooqe Jogpue

Srup v Jo Luedwos 2y o san0u Lmunjoa ® Tumeio) ‘wien Sup Lap oy wnyay

"(Lye) iwtoiiys3] 10400]Y Yimaig ¥ £q PAI0PUGD AR FISI) UGHRLLIUO) o
parmbal 51 159) DONWMLIGROS ¥ *Z(" I9A0 SIpmsat 353} 2akojdnes

ue ) oauvaidy Bunedreg SApddio] B Ul SN0 PAEIPUL SSAUN .

LLLS) uepaiuy3a ), 1531, Buiusalsg € AQ pRi23)|03 5 BAllES  »

W51, 040V IEIE PUB eatjEs *paULBO3 51 NS 153 Asopargsuss Jo whasal ynun Ainp o) wimas

o) panuuad 34 10U [[eys 28ojdura 2y, "Ry Buns A o1 PAR0IsI 3q [leys

Funse) vorodsms AqEUOSTAs 01 JIUGNS 0) PIAIP Seakojdurg Jostatadns pooten e

£q paarsqo s 10po £poq pur ssummsddu *yssads ‘sotasysq pangitxs Lo pasoq st

pue poujap s tanpues paygriord w paSefus ey sakojdw we aanjaq o) vosen

S1 AUNA UM PRONPUDD 2R 51531 JoyoNe Jopie Srup uomidsns ojgqeuosesy

PAHINPUCD 3 Jjim YONIIIY(03 0UN PAAIISLO PUCIIS T JULM PIMIISGRS
10 _-2383_5 :258&. _.._EE. .un:uaEq_ ._o Eu.m ._o _auan u.ﬁ =- -

uun ua .S:o%&n A 9_5!:__ EEﬁcS _.-u__uE . ._o uuﬁesu u!suh

PUT M3tas |enpa € aFsapun isnuws aadopdins | 1appe|q AYS,, B JOIBIA I L] - _
“[ESTY3S ¥ PILIPLVOY “Hornjjo3

2q {ivn 159) o ‘sesiwaud oy sy zouop J wm ERp Jurmp Ssntasd N oy Burnogiof mmoy (g) 1y 312 uoys 43i0) o nq “fapipauny pasnbas 5

LON Aeul JoUGD 1B} 10T 37¥34 LM JO TWSH 15e ¥ 39apaid o) sopio 1 1531 foyud}o yipauq B pirm voessTIjoD ap dupmajtof tmoy (2g) aw-Gmys oy

wes) Hon Moy (£) 32NN ¥ vifum JTEM JO T004H 0L dn unsuoc of souep 210 £210f ou g ‘Aajopauny) pannbas o 5352 3 SUIPLDAL IS 1D AUt i) .

i 3118 VO30 Y _Jppslq Ay3, B 3ARY 0) PLIPISUDD SI JOUOP MOJIY *UG|SI||03 [ JO FUA0T A LAY Poma) 3q 0) uap Supinbar notstyjad




{01031 puE dURSGNG PIU0D JO 5133 [esFuI ]

*(ss9303d noy321109 7m sidnsip pmp soovae [Roomntuos ¥ UL 2ARYaq Taysed
&duws 0 asryas ~8-9) ssasad Banss ap jo vonsod Lus yym oieiadoos m ampey o
SN0 Mty
Te1P3]A 24 A1 Pa132nD S% VOYIEN|RAD JO BoRETIUINSS jeipat ¢ odiapum 0} MRy ©
“pannka u;m B0NIY|03 PIALISO U Yuwsd o) amjrey o
Sunsa) joyoope o) yiwg Jo eAYES JO smowra ojenbape ue apraazd o) amyey ©
“UDYEN|RAD |EIPIMY ¥ §0 Y5 ¥ SE paptansd uoneus|dxs [enpoit Menbape
ou 51 ap uagm Sunsat Arup toj wxrupsads smum NS apiacsd @ ampiey o
“Zrdurod 51 s1300x] 31) ja¥n axs voN33Y|0 BULS) oY) 2PSUL LML Oy amjIey ©
FHUN GRUDSEX T UMM 130) Aue Jo) seaddo cyamngieg ©
IO AN 0] STy .
quannkoqdura jo voreniuia)
g iasas lia e paiqiyozd 51 £ajeg sip spun pannbal se Juns o wuges o esnjay
153, 0} [esnjoy ‘H

UM 3 fjLn VORI OU Pue _Jjsdwos),, PABIIP 39 {{TM 159) TAI[ES 1 1S3)
TOAFULYUDD SVE R INOYIN FAmSed H)) SSUILLDIEP 1531 UpNEULIYUDD 21, 51
UOISUII0D U SV PASIISIETIEDE 51 1Y ¥ PUY 00 139) © 0 U Ajieipaanm s) sqeyey
JVE 70" 1240 151 IR PRAHS 1522030 1WIIMD Hp i padajesd g safejdura ot «
"SI931 3ULI{] pUe POO|E el S8 ANUNIIT ST S IS EAES YY) -
152, {0qasyy wopmy ¢ jrap saafojdwy 0apMS 1SN J0 o) up S .
voad (1v)
159], [oey ey ) sasy o) Suo] 0oy saj1s Bunsa) 18 Ftyem aem salojdug .
‘suoswAl [R1943$ 10 weaGosd Buysay aip ot it pappe wEpuS jsng
‘aread [es3ass s0f “1°0'q A 49 sveaaud peansdde v wsaq suif 1xq) 90 St M I mat
®JOU §1 SIY) C|OHQd]Y 10 J£a) PANES H] 10 250 1 0) Jorurenad sanssi swos v Ay

"IN FAJIOUR J0) 159) A
S[RpR{TL 0F Aea 0U 1 asaq), 15 POYRY & sjenbo TN ISIFO0I-[ESAL,, B Uy SHASA
o5 Juwep 10N “Fuusa 1oy off 3akoidus o 1 GIAINOTY 51 % PIuUONY 390
™y o] o) wepadun L1394 511 opnu sund Ro SIY s asnesaq of o sesy
g PAR(RS §1 ASAY payYuou §1 34ojdwa ww uaym si waqoud uounuco 1YjBLY e

150} 338 © spEnb Ry PUB L 1S91-O-{ESAJAL,, B U1 NS fflm
U suaddey s uayy, “5a0 31 YR moy (£) sanp s 0 paonpaid 53 usnnsads
paanbar 3y 240)3q a9 119} 3G) 3AMI] G} Ipidep poT *:e ‘Giestnuiadde ‘op o)
sSmp supo sany saoopdues swog rsompasd at 3qe Furaq jou 10j uoseas fepaw
€ 5} 2 ) auiuejap o1 usiisAyd peoostd sy o paisanp Jo vnsiyd ans
I 4 paunneya 3q La) 24534 *30UR 2otk 3anpoid o1 viqean 2q |jus saLojdurs
oyt pinoys umoy {g) sanp o dn sof sseoard snp wr anunuas o aafojdusy
ou sannbas ey 3L “ANAI UM PUD POTIITP ST SPINYJ YULIP YT PUT JjUs 3 Jo
uoneARIqo J3pum Foipimq M ] Teney 1sna 3akojdws @ susddey sy EHEY
159 [ 0} JULM JO Mo JUHNNNS 8 3anpord o) 2|quun 5} 3L0idua ay) O
151 S Jo HANEXS DOWWOD 1S S § RS2 153 2a1s0d © SB

PAUN0D 3 Jae] Aq [ sss30ad Ll St 3531 A1 iy 1S 1P Sulaea] wjdinod sIysn
30 {hum 24w 10U Anw sy 1591 Brup v o) s 1531 B e SPalne sefodwa ue Uy e

uonrumydis uv 2ptacad o) paxsa sq |jun sakojdwa ay
[2aR1 0) pannbas Ajjensn st 1eim v 19300] Gaun 5 IS 159) 3G) 12 AL sAY pre
P3153) 34 01 $9A¥3] 2340}d1a AN UIYM WOL) Jum S J] P13 3q 01 s3aLte 3akopdw
) sury p Jop o1 21k jawsosiad s Fonsa) Y| parsd) 9G 0) Saalue sakojdurn
S]) AT AU ¢ J[am 53 151 31 Jof of m soawa] pur pjo 51 2ako|dwa iy Ay o) Vog
0 51 293ounm 3y apis Sunsar sy 01 Apropawun 05 | G S48AY 159) (oyoNE put
rup w0 3o "5 Srup v Jo5 pA9LIE 91 2YsRY TP PAYNOU UD2q sey s3koidura we U =

RILTTLTGLY
Buusoy apjdwod a1 FuNumMUod HUIALMIOP ISCR Pel O puE suousanb Y 0)
Aupqisuodsas s,33k01dwa sy 51 1) “Aongod Sunsay 0yodly pue Srugg wapms 1sug Ayl B
puu suone|nday Aajes 39WIT) J0jopy [RapaZ 3 U1 [IMIP UL PAIADI AI0 SUONENNS SIYI0
woyeun]drs pastt Jeq $22UREUL G Jo w0s v FuiMa)(o] 2], SUCHINNS S  TgM
Jojasyaq 1330031 Moak dizy (i op o1 3ym Bummouy  qnsal 153y sasod ¥ samy 0)
PRUIIUNIP 2q pus sampadasd 3 snejoa Lenl 20J213¢) POE DUTSIIPON 10U 0P SALLINLOS
s3afordua 1o ssovad Sunsyy sq Buump sspe Aews e sucuemis cintes am asayy

2npsa ], joqoapy pue Anag Jo) saugapag [RISLIG D

‘wonrunasz) Suipn(sm pue o) da ‘aundissn
LS AMU UOTIRMPIIN Yons Jo ash np voda oy anjie  -9jaugaa solow ¥ 3peisdo £|3)es
01 ANIqE sty sedwi S30p 10 Anb tana 'uoirealpawt paquasaid-uoy 1o paquosad
Sapmy 81 23R Jtsonassdng Jaysn] axapy Jsun sndosssod 15T 20 I[oMgaa Jojom
# 3uado 0 pannbas 5 oym 3340)dss L * INFA(LLS LSH1d 11w suankodiss panuruoes
Jo unnipues e sy “Af3)es qof sayswy uuojad o1 Alige s, 3340dun oqy fedwy jydnn e
DONEIPAD J3UMO2-34F-1940 Jo vonduasaid Jo asuanpun o 2apun )igm Linp 0} Modas
100 Jjegs s2aodwo INBQNLS 1SYLS *JOHOAT PUE SIOUTISGNS PAHIOALOI O} DOMIBPE U]

DoREPIA JURGIIYI-23A0 pue nopdurasasg g

“UDIUILLI)
IRIPATUR 01 133[NS 30 JLn PUT 182) PRAMbA ) PafLE] AV O PAUIPISUO3 3q [1tm Aaijed
S} s 2UTRI0IIE UL 1S [oYajE Jospue Biup v 0) intgis o) sy oym saakojdwy

SR
Suysm pazuoiime ‘Juapuadspuy me e passmord puo PAIANPUOS o [m uopudsng
3]qeuosTay,, 0) PRI SIE3N [l 91591 1anpuod Ajpeuasssd tou (s Loy ‘asnshu joyodfe
pue ssnqe Jup Jo swmdwils sy aziefosal o) Bnaren aatadal A SHospAUEns I(m

unsiArsdng paunen v Aq poalasqo su sopo Apoq pua asussadde ‘y>sads
“Iolarysq PIMQIYXS 00 paseq 513 |Ogode sopue Snup uoididsns djqenoseng .

(a0




‘uys o 3o Jwysny) utem v
"Bunpeasq pamols Kjuasas
‘el wen posols
‘uonatmy [muR papnoy)

'unoy jersaas 10y Sonsz) ssovismouq @
*S% 1)ons ipear] snok o) syoj)a un Jaof poe
13) DOYS g sey Seido Jo 237 ~3ANdippe Ajyary st pun saimdo ap Jo snowsey oW
) S 10033 "umown| S19)Jo(ured pRmod [souw Sy) Jo sua st ssaaonl sith Wey paauap
sumdiow 2q3 swwd £ddod yo saustma urepsd jo pod pass M wag padenxs
*1qamys femido Jo Burssasasd ay) wag paayap Arueg prasq ¢ ase sspedo — sado

o000

TIYINOIP [TPIIMS 20/pUe (OPIONUSEY

PR SRARIPILM PUT WBY

SUOLNIP PUE SIUTQEUSIE OO

H b Y

Hapeuy

SolanEg ta|iA

‘mjeiq 3 uj £330 SRINIS{OW PUR [eULHIAN]

250 Sup pus Bungas-Trup aasrdwo]

‘muwosuj

‘amuadma Apoq pasuatau]

‘vonendras paseanu)

3129 [rem Jo F5u2s paudgEioy

ifddu pesrazag

'[3a3] Anamo paseassaf

Ly, v

59 yons iusy 1ok 6) RIRY3 uuey Juo) pue kL) LoYs Yiog STy
ssupmqdueapysauinaydury Jo 250 19319 Mi-luRimuns © sy pue awundop
RURUSTRAGNGY Jo sTimowe 23w saseajas ey wmam ouwaya paa(e Apdng
v 5t suwnaydwngapseuumagiey - Rupnngdusyiapysaunusegdey

000OOCO0ODOCCOODODOOO

-amstad poojq pasearuf
pue tsjidnd paepg

31 LY paseano]
Samersdng) paswo]
*S|TIIN pOOI pAatntue)
Yreap tsppng

Koy

HatpqeLy

‘sssussonsay

‘mtounse|

Epasjq 250N

SIOWA ],

HolATRE 1UB{0IA PR ‘IR ‘AN

O0OD0DO00D00Q0O0DDOO0O0

138 1R 5132139 pear] nura) Brop pue wmiz) wogs (og seq aMEd0d JO A .

38 20) P30 I Ly ©

pue Saphadde moqy
13001 POT ‘punos “1Bis Jo suonesuas an) o3 Afeisadse ‘uae el
iaanmgel o
ey o
avoydng o
“Buya3) Jomm 2y g SN
awned0d Jo vonsaduj "Apoq ayi o) poolq A|ddns eyl SjISSIA poOLq AU UMOP $25003
207 Wade Bouspeap featdo) ¢ osje 5t ing uTeIq 2 NIIYE APANp e KEgRanys
OADU [RUUIY JANpPE A|(nitamod © 51 oUTEI0Y) - JUTEI0D) YIS pUE AUIOD)

o0

' 75T,, 5O G SPOILY JO 135 MaU M3 O Jo windojazsp aq) ©
pue
‘Buues Jo A% ® 5P ITYIUTD UCD Y2GM IniaRyaq |moos-oyadsd palagy ©
2Apoq 3l w1 smoy pua 3qq9 Srup ap e sBuims poopy @
afewwp rmIig ©
'syzam Auew
1g) annpUod ued pee tudiy, 3 1Yo SAEp |e1AIS SISE) 1SIY 10 YoM
uongwojut Jwljdde pue ‘Juzelo ‘Juuandx Lynoyp paseassy)
‘supirenis
Aowpdnws w usad voimany Juyues pus Swammy Hinoygp paseainu)
SN L7EY J0 YSU pRsEAUN|
a3esop paszanain sannbas tangm ‘Srup o s0) Suern ol 1a8uans v
UooULICHuL mal W] 0) KH[IQE Jy) Ul 25EaL0p
jueajiudis & pur sasucdsas auntun postaissp ‘svauen oo pue Juny
M U PITEUNT
'HOHEUIPIN0I JO|NISRUL IO §S0°]
‘sunajqoud 2ajos o1 Kuqe paseaniag
Hpe qupmmg Aroua
“ondaarad jensia pauoing
*dupsoquiaurasdusireay fiinatiyip snp pue ‘Liowais
w; Suoj of woys woy vonenuOuT JO 1ASURR O WA SWqaLy
IS8 308 £1530)2 e} Ut Fuof poe nia) BoYs \ioq sy eusniiieag jo 95
uoyExojt jo Huijeay erauwad v
PuB S5310n HONITIS SWNISTVL IIM0|S
‘aum Jo asuds paysiuiunp v
ISP 30 SIS PAUOISID Y
I2aaNjeq JO 35035 J00]
UONRIPICOS JO SSO{ V0T
‘reaquirsy primy
now Lp v
'Sutrear) mre *3158) *|]2tHS JO SIS PLATA 10 PASELINN LY
‘uoynxetal Awteascy
Bumbgjo) 341 Jo ow 10 u0 33X jpm vosad e ‘axows vuenlucw
Swjegun jo mnui ma3) B oigigy sesteoad eamwayd qo Sunsape Ag ySiy ag
O] pra] AJRIBlsin 181 SUONITIS JBNY|3I JO SIS B JJO SI0( PUT §][3D ALY UIFLID

[=]

o900

ooDOOCQ

o

cooDoooOonOOO0O

O spuiq 4, "DHL JO IpEI o) fljes ¥ §1 menfirpy — XURA[LIRY/SPIOVIQEULED




oL

1JVS JO nluauagiopud splaasd jou op ANl
*SUN[APM3 1O SIPM SIHALS
aptacsd o1 spaurannb 306 W Jo (e N3 JVS 3 20 Sxew o) dn mojo]
fins o yaseas 3y Suiop 3akoiduraysakogdua 3 o) dn 9g |ita 3t 0F voAERLOJN
s Jo Soamoan aip o) ajqienodsas 10U W SHEILL N3 POV WOIEYJIYS
I[yaxd J1g; 0] 34E qIM Hfy BD VONRMION] TMO Y SIAT JYSTHITT @
. “Wateas Jo g2 uo paseq dn
103 [ SJYS 1O SAYQU] "UarEEs € 0P pae Aisqam o) wo So) 'Im o) AmPON
"sgv§ paitren pue pofjienh
0 5331393 ayy 5TeBua pure 1aeu0d 'puy stakojdusa dijay o :jeof Drunsg o

TUGIN[Avs MM ~ 0INIYS o
s31nosay (dVS) [cuoissajosd asnqy doe)sqng "M

“pajeuLIe)

aq g safojduia By) pUE "aNS LOIAYICT Al WY BALGY LRALP 84 FM sakopdwa

*poYIIou 3 vk J0s1ABANS 5,88A00Wa JEIBAID € 200 §1159) LONEWYLCI B )] ©

*Ainp o) pauanjar eq Aew esfogdhwe "Z0'Q LSy 538] 2] |88] UOIBLKUCI BAR Y| ®
"SRnUAY i M vond

£ )SNUI 1201 LOREUILOD PUEDES B "JayBly 0 20°0 51981 Badojdwe By J| ~TOUDTTY  «

‘peeuLa] 8q eys sedojdwe ey ‘poucd swn pajeubisap
SUy1 Lntiw pajsenbat jou ) Jesi-o1 B 1 0 ‘aanjzod S)1s8]-a 8 §)
“Aed yoeq yum pajesurds An) ag I sakcidwa
ey) pUe pagaoUed Bg jj Siinsal |39] e ‘eaetiau ale synsal 1se)-0J J|
“uOYE0) JUpAS 1S ai Ag pasjedat
are SRS 159102 Ayl Inun A2d snowpm papuadsns aq g salopdws sy
*gsuod«o € pakoydwd oyl 18 aq [ uswpads wds 0If 10 159104 AUy
. ‘Sduas 159}
ds feuibpo oy jo 1so1-a € jsenbas 0) SyRsed 159) Brup JjBy) jo uonesou
Bumano) 2oy 27 pamoe eq pm oasod 1591 oym sealodury o
*UOABUNIEID}
ajejpeLLLs 0] [0algNs St pue Ainp ) pumes aq J0 A2w esfoidwe sy ©

ofeueidye [EJpAU DU S| B || -

‘patepdwins uaaq saRy sanpasosd
TOEIUOD OHW WD §NSQ 158} BAsod B J0 pELLO)Y B jou pm Avedwoo By .
“LofeuLyuR J0f Buo)s Brup so uep|aiyd B e Osfe AR OHE oYL .

¥58) 81} JO Bl BY)

12 uoyE] Qs jeLy SBrug 1eunoa-aut-saa0 Jo Brup uondpasaud 3 “udnauE|do
(Eipew aygissod o) 25A0JTRUS BU) LI SIINSEU 1S0] BUL MOIABI [IM DHN aUL  »

oUW 102U0 MaAaY PN
s Aq peyriou 6q pw sakoidwa ey ‘rup Aue Jaj SAS0d S1SE) Saodue Bl e

© o o -]

“uaufojduusa Jo vonETILLR) Ut SIS 153} 2as0d & — SHIRRGRS pojontog o
A3104 912 Jo UOIIBIOIA Jo saauanbosue) ¢

wnjoyoy ©

pue ‘a8mnurp mimig

'SHIZDITIT 1YI0 JO 2|IR00IAT WL] YITIP JO SU pIsealau|
Souwaduad Fuump smag o o) wirey

‘xukim) puv 1vouty ‘sniwpdodss “3aa3) — S122UED LINLIIT JO) NEL posEILU]
taseIsIp/UONIIAJ UL 151535 ) AitgiqEU]

53a1] 3 Jo (Somuspiey) ssoqLs ]

oo paedw]

‘Bupges Agnoupg

'SHIN ToN3R1 pIMoLs

"yasads paumyy

‘UDISIA paunig

S8 g3NS PEA] oA U0 1193]33 uwr Buo puw uudy

oboooLOoODOCOOR

1O 04 5% IR (00 TP PISISAL BOGIDED JS0L S T |OYOSTY — JOREY

oPPY
pue sso| Lsciuap]

SSINAPU) PEPEHNG

‘auciA

‘UonuILIN0SIP ARADS

pduans pwraSTne pus Liiqredainaus jo sFujaad

sy

totueg

‘suogTuLIN|eH

*Apoq sy si $3a13009d S350 KU} MOY pu ‘um *soeds Jo suonrsig
el wos) WSENIP §0 £3ula3]

‘amemadie pareasly

'3l wEat p3sTanu]

amssaxd poojq paswarnu]

*3appeaiq pide: ‘mojlrgs

5% Yons ey mok vo 533353 i) Suy pur

) Hoys yiog sey 34 Jo a5 ‘sawstdwna odaxs {aepedse--1Apan-N) VAN
ST MO $15 JO SMuonIuny 3 WnISFR 0} Telq 31 Of POOjq ) WAY SIA0W Apude
dDd ‘DIACWS 10 PIOUS 51 dDd UM IAN-DUED SR KIYO pee 3|qAdipadun

poBbOOoOOODORODODODOD

318 13332 PUT IISHIE IAEOSIP ¥ 58 PRPISE 51 d0d — (3Dd) suipalonang o

suopqoud sFojojswnangl 1310 pur SHUYLY

pue 53AtRA piE Swun] ey Jo O3]

\SRsSY

SU011395u1 [SuAIRg

'sutaa predufio)

'(7 poe g sumedon puv SATV/ATH *21) 5swasTp Smon3ajuj
MORNPRY

tured Jo voissddng

Bumgan aunasy pux Sumnton

*reanty £q porwedsasan aq Ksw yasgm sHay prs suum oty w Juyea) Aaesy
‘ipnow K13

coo0ooo0oROQ

oo




we amjeuthg 5,33k01dwsz {pawug) awey $,33k0idurg

“uaifophur jo
vorennuss) th sy [iim sampasad so sated Auediwno] Jo suaueoLy Jh) PURISIIPUR |

*EUTA [{# TR B
i Ajdwod oy pue saunpasaud pae Aojod atp thiw J135A0 STUTIWE) pus peal 0 aufe |

"A3)jog 35nqy
3UmsGNg PAINGNUOT) IUIPMIS 18It Y Jo K60D B Pan1adar aamy § ey aEpapmoinae |

LAIIDIY
ANY LNINSTITMONHIY IIR0TINI

JUBPNS &9 15413

4

(9926-61 £ 15} Jormusunupy joyoaly 3 I sesodio) =
{DOTZ-197-E15) samosay e fiwtodio])
niTurploeque) -

speuo)

tmyduson ams sxew ) spodas pue sraced 53388340 @
23§ ¥E|] ¥ 20] PHALS
JVS Joj wa ydnemm H2enuco pue rapracid 5100 sakojdugpofordory o
IPLAUDHVE SIVS 10 PAREND Gilm SHiop, o
SINARG JV5 paduuayy .
LTLe

~z6¢ (988) TWOTTEFCLoF S — (JYSY) S]EUD{313)04 ] 21AQY IUEIANG UMY »

Jueydiites ams (e 0] Sodal pue swaxd S338IAD .
1R|j & 10} SIDIAIIS
dvs .a._ wap Y3nanp Hsnnod pue s3piaosd sionue aakojdugaioidng e
PLAUDNEE SAVS LOA PAYIEND P K10, o
S93)na35 dVS PSR o
a709-6.8 (p0g) THITTUNSIMACS ~ S{RLoisa)ald ISNqY IUBIIQRG (uonEN

wenditos 2uns 3xEw 0] spodas pue ssadcud s23sIA0 @
23] 19]) ¥ 10} $SITNATIS
4V's 10] w3 girong nawnuoa pus IpLund spntod s3kojdugsadodug -
spwuonT 33YS 1O PAYIb il oM, @
RNARG JYS Pty -
0101-L09 (008) — a33a053Y Jujjasnno]) (UDHEN

‘sampiqisuoedsa st Jo Furpumsiopon (g & oAy Lp

08 391592 S 30 990 2 Buypivdas suoyipuo) pue NUII],, (U33 0) U3 ASIADPY =
Hodas UIPUMTONMUATIOP PIMbAS 343 193

pire s33tA12% 50} JVS o1 Aed 0) 5340 duwraRLodwa 3 jo fipqsuodsaiapsiy o




Appendix € Flrst ," Am erICa

FirstGroup America — Freadom of Association Policy

Purpose: FirsiGroup America aspires to be a preferred employer in our industry. To that end, the
company supporis human rights and the individual rights of its employees, including an employee's
right to associate themselves with a labor unian if they so choose.

Rights: Though nol an exhaustive list, management at FirstGroup America supporis an employee’s
right to:

1. Freedom of Association

2. A secrel ballol eleclion

3. An Informed cholce

4. A representative voler tumout

Objective: To manage our business in support of our employees and the above rights and to refrain
from management conduct, whelher writien or verbal, which is intended to influence an employea's
view or cholce with regard to labor union representation. in parlicular, during union organizing
campaigns, management shall support the employee’s individual right to choose whether to vote for
or agalnst union representation without influence or interference from management.

Policy Statemant: Management shall not act in any way which Is or could reasonably be parceived lo
be anti-union. This includas refraining from making derisive comments about unions, pubtishing or
posting pamphlets, fliers, letters, posters or any other communication which should be interpreted as
criticism of the union or advises employees to vole “no” against the union. However, we believe that
employees should be able to make an informed choice and therefore management may provide
balanced factual information 1o assist ls employees in making that cholce. Further guidance as lo
what is and is not acceptable can be given by your Human Resources Department,

Intimidation or harassment of employees or any other unlawful activity is strictly prohibited. By
exiension of this policy, management is reminded of ils obligation o hanor the principles set out in the
FirstGroup CSR policy, including the Code of Business Ethics.

For any employee who feels that this policy has been viclated and wishes to file a complaint, plaase
complete a Complaint Form, which can be oblainad from your local management or corporale Human
Resources, and send it by one of the methods noted below:

« Via US mall to FirstGroup America, atin: Palty Jackson, 600 Vine St. Suite 1400, Cincinnali,
OH 45202,

« By fax lo 513-672-0225

« By email 1o foaypdate@firsigroup.com.

For reference, submitting a Complaint form does not atfect an employee's right 1o file a complaint with
the National Labor Relations Board or any other public agency.

Management Obligations: If you are a location manager and you bacome aware of unlon organizing
aclivily al your facility, please notify the Vice President of your region and corporate Human
Resources who wilt support you during such activities and who will be responsible for coordinaling
company communications during such actlvily fo ensure compliance with this policy.

If you already manage a union site, this does not alter your duties In collective bargaining and acling
in the best interests of the company and our employees.

Revision Date - February 2, 2011
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NATIONAL MASTER FIRST STUDENT AGREEMENT

The undersigned hereby formally affix their signatures to the National
Master Agreement (appended hereto) between First Student, Inc. and the
Teamsters First Student National Negotiating Committee (TFSNNC) this
28" day of June 2011:

TFSNNC on behalf of the On behalf of First Student, Inc.;
s
Dan Murphy, CEO i
7 VY <5

L.D. Fletcher

Wn
fony L ﬁ&;éﬂ;

Jim/ Shurling




