
UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 20 

Hearst Communications, Inc. 
d/b/a The San Francisco Chronicle 

and 	 Case 20-CA-212720 

Pacific Media Workers Guild, 
Local 39521, TNG-CWA. 

COUNSEL FOR THE GENERAL COUNSEL'S MOTION  
TO CORRECT THE ORDER OF THE ADMINISTRATIVE LAW JUDGE 

Pursuant to Section 102.24 of the Rules and Regulations of the National Labor Relations 

Board, as amended, Counsel for the General Counsel files this Motion to Correct the Order of the 

Administrative Law Judge (the Judge) as set forth in the Judge's Decision and Order dated 

December 13, 2018. Counsel for the General Counsel has conferred with the parties and invited 

Counsel for Respondent and Counsel for the Union to join this Motion. Counsel for the Union 

wishes to join the Motion, and Counsel for Respondent does not oppose the Motion. 

The current Order, at paragraph 1.a., requires Respondent to: 

1. 	Cease and desist from 

a. Changing the terms and conditions of employment of its Unit employees 
without first notifying the Union and giving it an opportunity to bargain over 
the decision to transfer paperwork delivery work. (Emphasis added.) 

However, "the decision to transfer paperwork delivery work" was not at issue in this matter. 

Rather, the Complaint alleged, and the Judge found, in pertinent part, that Respondent violated 



Section 8(a)(1) and (5) of the Act by promulgating and enforcing against Union representatives 

the December 2017 Limited Access Policy without first providing the Union notice and the 

opportunity to bargain over the change to the access policy. Thus, the Order, at paragraph 1.a., 

should require Respondent to: 

1. Cease and desist from 

a. Changing the terms and conditions of employment of its Unit employees without 
first notifying the Union and giving it an opportunity to bargain over Union 
representatives access to Respondent's facility. (Emphasis added.) 

As the current Order misrepresents the Judge's determination, Counsel for the General 

Counsel respectfully moves the Judge to amend the Order issued December 13, 2018 to remove 

the phrase "the decision to transfer paperwork delivery work" from paragraph 1.a. and to replace 

it with "Union representatives' access to Respondent's facility" or some similar language that 

accurately describes the unfair labor practice found by the Judge and enjoined by the Order. 

DATED AT San Francisco, California, this 10th  day of January, 2019. 

Respectfully submitted, 

/s/ Jason Won 

Jason P. Wong 
Counsel for•the General Counsel 
National Labor Relations Board, Region 20 
901 Market Street, Suite 400 
San Francisco, CA 94103 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

IREGION 20 

HEARST COMMUNICATIONS, INC. D/B/A THE 
SAN FRANCISCO CHRONICLE 

and 	 Case 20-CA-212720 

PACIFIC MEDIA WORKERS GUILD, LOCAL 
39521, TNG-CWA 

AFFIDAVIT OF SERVICE OF COUNSEL FOR THE GENERAL COUNSEL'S MOTION TO 
CORRECT THE ORDER OF THE ADMINISTRATIVE LAW JUDGE 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on January 10, 2019, I served the above-entitled document(s) by electronic mail upon the 
following persons, addressed to them at the following addresses: 

Aryn Sobo, Esq. 
Hearst Corporation 
300 W 57th St 40th Floor 
New York, NY 10019-3741 
asobo@hearst.com  

Mark W. Batten, Esq. 
Proskauer Rose LLP 
One International Place 
Boston, MA 02110 
mbatten@proskauer.com  

Susan K. Garea, Esq. 
Beeson, Tayer & Bodine 
Ross House 
483 - 9th Street, 2nd Floor, Suite 200 
Oakland, CA 94607-4051 
sgarea@beesontayer.com  

January 10, 2019 	 Susie Louie, Designated Agent of NLRB  
Date 	 Name 

Lga,LA_L., 
Signature 
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