
UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION"• 29 

JUICE PRESS,'LLC 

•And 	 29-CA-I91213 
29-CA-191348 

LOCAL 1181-1061, AMALGAMATED TRANSIT 	 29-CA=191557 
UNION, AFL-CIO 	 29-CA-199747 

29-CA-199951 
And 	 29-CA-200565 

29-CA-201233 
THIERNO DIALLO, an Individual 	 29-CA-201624 

29-CA-202842 
And 	 29-RC-190281 

CHRISTOPHER CARABALLO, an Individual 

And 

DANIEL MIRANDA, an Individual 

and 

DANIEL UVALDO, an Individual 

,JOINT MOTION TO REMAND CASES TO THE REGIONAL DIRECTOR 

Pursuant to Section 102.24 of the Board's Rules and Regulations, Respondent Juice Press 

LLC and Counsel for the General Counsel hereby move that the Board remand the above-

captioned cases to the Regional Director of RegiOn 29 to effectuate a settlement of the dispute. 

L 	Statement of the Case  

On December 22, 2016," Local 1181-1061, Amalgamated Transit 'Union, AFL-CIO ("the 

Union") filed petition 29-RC-190281 in which the Union sought to represent Respondent's 



employees working at its Long Island City, Queen's facility. The Unidn, Respondent, and The 

Regional Director entered into a Stipulated Election Agreement scheduling the election for January 

23, 2017. 

On January 12, 2017, the Union filed a charge alleging that Respondent fired employee 

Tequaan Daniels because he supported the Union. On January 17, 2018, the Union filed a new 

charge alleging that Respondent fired employee Jaby Sadiobecauselle supported the Union. These 

charges also alleged that Respondent committed nurnerous violations 8(a)(1) of the Act in the days 

prior to the election. 

On January 23, 2017, Region 29 of the NLRB conducted the election. Thirty-eight (38) 

employees voted for the Union, seventy-nine (79) voted against the Union, and there were three 

challenged ballots. The Union filed timely objections to the election whieh mirrored the pre-

election unfair labor practice charges. 

On May 30, 2017, June 13, 2017, and June 23, 2017, in case numbers 29-CA-199747, 29-

CA-200565, and 29-CA-201233, Thierno Diallo, Christopher Caraballo, and Daniel Miranda, 

respectively, filed charges alleging that Respondent fired them because they engaged in protected 

activities. On July 20, 2017, Daniel Uvaldo filed a charge alleging that Respondent disciplined 

him because of his union support and protected concerted activities. During this time, the Union 

filed several amended charges and several new charges alleging that Respondent cornmitted 

numerous violations of Section 8(a)(1) of the Act prior to and after the January 23 election. 

On August 21, 2017, the Regional Director of Region 29 issued a Consolidated Complaint 

and Notice of Hearing on the various unfair labor practices charges. On September 1, 2017, the 

Regional Director issued a Decision on Objections, Order Consolidating Cases and Notice of 

Hearing, in which she consolidated the representation case and the objections to that case with the 



unfair labor practice charges. A. hearing was held before Administrative Law Judge Benjamin 

Green on various dates in October 2017. 

On August 22, 2018, Judge Green issued a Decision and Recommended Order in the above 

matters, in which he found that Respondent violated the Act M various ways, including by 

terminating its employees Daniels, Sadio, Diallo, Caraballo, and Miranda. At the Union's urging, 

Judge Green found that Respondent's unfair labor practices made a fair rerun election unlikely. 

He therefore recommended an order requiring Respondent to bargain with the Union under NLRB 

v. Gissel, 395 U.S. 575 (1969). Judge Green noted that, should the Board or a Circuit Court decline 

to issue a bargaining order, he would "certainly recommend a rerun election." ALJD at 73. 

On October 15, 2018, these cases entered the Board's Alternative Dispute Resolution 

program Respondent, the Union, and Counsel for the General Counsel participated in an in-person 

mediation session on November 19, 2018, led by Associate Executive Secretary Farah Qureshi. 

On December 11 , 2018, Respondent and Counsel for the General Counsel entered into the 

informal settlement agreernent attached to this Motion (herein, "the Agreement"). The Union did 

not join the Agreement. The individual Charging Parties have orally agreed to the terms of the 

Agreement that provide for their backpay and reinstatement or waiver of reinstatement In 

furtherance of the Agreement, Counsel for the General Counsel will not seek to enforce the 

Bargaining Order recommended by Judge Green in his August 22, 2018 Decision and 

Recommended Order. 

II. 	Procedure Upon Remand  



If the Board remands these cases to the Regional Director, the Regional Director will issue 

an Order severing the unfair labor practice cases from the representation case No. 29-RC-190281. 

The Regional Director will immediately approve the attached Informal Settlement Agreement and 

begin enforcing compliance with its terrns. The Regional Director will then issue a Notice to Show 

Cause why a rerun election should not be conducted. 

Respondent hereby agrees that a rerun election is appropriate upon remand by the Board. 

Respondent agrees to provide its position as to date, time, and place of the rerun election to the 

Region upon request. 

III. Motion to Remand  

Respondent and Counsel for the General Counsel respectfully move that, under these 

circumstances, it will effectuate the purposes of the Act to Remand these cases to the Regional 

Director for further action consistent with the Procedure upon Remand and the attached 

Agreement, and that no further action be taken by the Board, the Region, Respondent, or the Union 

to otherwise effectuate Judge Green's Findings and Recommended Order. 

Remanding the matter to the Regional Director is reasonable as the Agreement constitutes 

a complete make whole remedy, including 100% back pay for Charging Parties Daniels, Sadio, 

Diallo, Caraballo, and Miranda. Furthermore, the Regional Director has concluded that the 

Settlement Agreement makes a free and fair rerun election possible as it not only remedies all of 

the alleged unfair labor practices, but also provides the Union with the bargaining unit's contact 

information at the start of the Notice posting period and permits the Union to handbill at Notice 

Reading(s). The Regional Director has also concluded that there are various challenges to securing 

a bargaining order in this case, including the sigraficant passage of time since Respondent 



Jo Mickley 
National Lab& Relations Board 
Region 29 
(718) 765-6211 
John.mickley@nitb.gov  

committed the unfair labor practices, -the ttirnover of employees in the bargaining unit, and the 

departure of several of Respondent's managers who allegedly committed the unfair labor practices. 

Therefore, Respondent and Counsel for the General Counsel respectfully move that the 

Board remand this matter to the Regional Director of Region 29 for further processing in 

accordance with the attached Agreement. 

For Respondent 

Signature 

LLC: 	 Counsel tor the General Counsel: 
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UNITED STATES 60VERNMENT 
- NAVONAL LABOR RELATIONS BOARD: 

INVORMAL:StTTLEMENT AGREEMENT 

IN THE MATTEWOF 

UICE PittS$,§  "IC 
	 /". 

nnd 	 29-CA-191213 
29-CA-191348 

LOCAL 1181-1661, AMALGAMATED 	 29-CA-191557 
TRANSIT UNION, AFL-CIO 	 29-CA-199747 

29-CA-199951 
And 	 29-CA-200565 

29-CA-201233 
THIERNO DIALLO, an Individual 	 29-CA-201624 

29-CA-202842 
And 
'ClgtISTOPIIERCARABALLO, an  
• Individual 
,And 

DANAL MIRANDAi'an Individual 

,and 

DANIEL I:WALDO, an Individual 

Subject. to.  the approVal.oftheRegional Directbr for theNatiOnal Labör RelatidriS BOW, RespOlident Juice 
PregS LLC.- and the Chatging Patties HEREBY AGREE TO SETTLE-THE AtOVE MATTIER AS 
FOLLOWS: 

POSTING OF NOTICE TO EMPLOYEES— Aftet the Regional DiteCtOr has :"approVed this.Agreenient, the 
Regional 'Office Will ;send copie§. O rf'the !approved NOticClo Respondent in toglioi, spartish and in ,additional 
languages if the RegionAl •DireCtor A0.640, th4i it'io,:approptiate to ,40„,sai, A Tesponsili.le official.: of „Respondent 
will then sigri and date those Notices qnd immediately post them by the time clodk at its 34;00 ..470  Avenue, Long 
Island 'city, New York fadility and at any other iodations where, ReSporident typidafly poSts Notices to itS 
employees. Respondent Will keep:all :NOtices poStect for 60 donSeentive ,dayS afterthe initial'posting. 
READING OF NoneE TO EMPLOYEES—Respbadent Will hold a mandatory meeting. Or 1/1,Petings, 
kheauldd.allririg Wolk hourS,and to ensure the widet possible...attendance.  of envilpyces on,eaCh.Shift, at which a 
representative or representatives of the National .Labor.Relations Board:will read the -NOtide..in English, SpaniSh, 
and other:languages if. the Regional Director Ends neceAsaly. The:readirig(S): will take place attineS. when and in 
locations Where Respondent Would custonirily hold 'theetiv of this. s17e and must be tothpleted prior,tO the 
CoMpletion Otthe 66-day Notice poSting periOd. The datc(s), tinne(S); .andlOcatiOn(S) of the reading(§) must be 
apooved.,by theRegional DiredtOr. Jf the teading(s) Odour Outside cif Respondenes facihty, Respondent:via pay 
arty ,cogt's bectS.saty fot:  the location. Respondent will 'infOrm emplOyees of the dates;  times .and places of the 



'N,arte- 'Oackpay: Interest Search for Work 
' Expenses 

•.Excesš tax 

TeqUaan $14,965 	_ $985 $429 $742 

• JOy'Sadio, $16,860: 	
• 

$100 

Thiemo Diallo $2,914 •$192 $131 $124 

-Christopher $3,31.5 $184 $156 •$135 
iCaraballo .. 	, 
'Daniel Miranda _ $20,104 $865 $462 $658- 

meetings in the same manner in which Respondent nornially antionnbeS,mettingS to its employees and must be 
approved lv the Regional DireCtor. 

The meeting(s) Will occur in the Presence of azepreSentative f Local 1181-1061, Amalgamated Transit Union, 
AFL-CIO (the Unian). The Unidti May distributehand,bills to the employees in attendance for•the reading(s). 

COMPLIANCE WITH NOTfCE--bgijondtrit 	copt1y with_ell the terms and provisions of said Notice. 

BACKPAY — Within 14 days after kespotdent has been informed ;of* Regional Director's approval of this 
Agreement, Respondent, will make whole its employees named below by payment to each of them it the amount 
opposite ;each name. Respondent is responsible for paying its share Of FICA atia Will make appropriate 
WithhOldings for the narned ertiployee Respondent Will remit a separate ,check for the interest, excess tax and 
eXpenses portion of the backpay,dde (ifapPlidable), froni,which to withholdings shall betnade., Respondent will 
coMperisate the einployees tamed belo w for the adverse tax consequences;  if any, of rceeiVing one or more 
lump-sum baekpay awards covering periods longer than one '(1), year. RespOndent will alSO file withthe Regional 
Director a completed Report of ,Backpay Paid under the National Labor Relations Aet, Whieh the Regional 
Director will file with the -.Social SecUrity Administration for the purpose of allocating the payment to the 
appropriate calendar year. 

•REINSTATEMENT FOR-JABY SAD• IO - No later that 7 days after Resppndent has been informed of the 
Regional- Direetor's approval of this Agreethent, ReSpondent will offer .1aby SadiO unconditional reinstatement 
to hiS forinerpsitiOn, or if,hiS forther position does not exist; Respondent will offer Sadio reinstatement to a 
substantially similar position, without prejudice to :his seniority or any other rights or priVileges he previOusly 
enjoyed before Respondent we :fired him. Resóndeñti11 makethiš_offerof reinstatenaent to Šadio in writing. 

REINSTATEMENT FOR THIERNO DIALLO -No Uter'thqp 7 days after Respondent haS been informed of 
the Regional Direetor's apprpval 'of-this Agreement, Respondent Will offer tO ,reinState Thierrid. Diallo to his 
former poSition;  without prejudice to his seniority or any!Other rights or privileges he previouSly enjoyed before 
Respondent fired him; conditidned upon Diallo'proViding Respondent; within a four year period from the date of 
the offer of reinstatement, a doinpieted USCIS Form I-9,  and valid corresponding`J-9 documents. IfDiallo's former 
position dots nOt exist at the time biallo presents the -required documents, Respondent will Offer Diallo 
'reinstatement to a substantially Sirailar position, without prejudiee tifyhiSseniority or any other rights or privileges 
he previously enjoyed before Respondent:fired him. 

EMPLOYEE LISTS TO THE IJNION-NO later than 7 days after Respondent has been informed of the 
Regional Director's apprpval of this Agreement, and every thirty ,days thereafter until the Regional birector 
Cieteriniries if is no longer necessary or until the due date ofthe Voter list for-the re-run election in 29-RC-190281 
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whichever is later, Respondent will provide the Union with a list of the names, telephone.number(s), addresses, 
e-Mail addresses, and work shifts of the following employees: 

•All full-time and regularparkime einployees working inthe baCk ofthehonse, commissary 
kitchen, packers; transportation and maintenance .departmentS, employed by the Employer 
at its. tang Island facility,„ .but excluding managers;  clerical employees;  profeSsional 
employees, guards and supervisors as defined• by the Act. 

SCOPE-Of THE AGREEMENT — This.Agreernent settles onlythe allegations in the above-captioned cases, 
and does not settle any -Other Ca&e(0 or matters ft does not 'prevent persons frprn filing charges, the General 
Counsel froM prosecuting eomplaitts, or the Board and the courts-from finding violations with respect to matters 
'that happened before this Agreement was approved 'regardless of Whether the beneral Counsel knew of those 
matters or could have-easily found them out The Getieral COunselteserve&the rightld liSethe evidence obtained 
in the investigation and 'prosecution of the above-captioned eases 'far any relevant purpose in the „litigation of this 
or any other case(S), and a judge,. the bOard and the courts maymake-findings of fact and/or conclusions of law 
With respect to that evidence. By approving this Agreement, the Regional Director WithdraWS any Cartplaint(s) 
and NotiCe(s) of Hearing previously issued -in the above cases, Respondent withdraws ,ariy answer(s) filed in 
response,,and all parties agree to waive theirrights to file exceptionsla the Adminisitative Law kidge'sDecision 
in this matter. 

PARTIES TO THE AGREEMENT — If any of the Charging Parties fail otrefuse to becanie ã party to this 
Agreement and the Regional'Director determines that it Will pronibte the polidies ofthe.1\lational:Labor Relations 
Act, the Regional Director may apprave the settle/bent agreement. 

AVTHORIZATION TO PROVIDE COMPLIANCE IXFORMATION AND NOTICES 'DIRECTLY TO 
'CHARGED PARTY - Counsel for Respondent authorizes the Regional OffiCe .ta foriiiard. the Cover letter 
describing the general expectations and instruction& to achieve compliante, a Califon/led settlement, original 
notices .and 4 certification of posting directlY-  to ReSpondent. If suCh authorization iS granted, Counsel for 
ReSporident will be si 1 eously SerVed with a coartesy Copy Of these documents. 

Iiij 	 Initials 

PER,fORMANCE — Performance by Respondent With the terins and provisions' of this Agreement shall 
,conirnenceinimediately after Respondent has been informed that the Agreement iS .appraved by the Regional 
Director; 

Respondent agrees, that in case of non-compliance 'With any Of the, terms, of this Settlement: Agreement by 
Respondent, and after 1.4 days' notice frorn the Regional Director-9f the National Labor:Relations Board af such 
nOh-doifipliahce Withaiit reinedy by Respondent, Respondent will waive its right to file eXceptions to the 
AdrinniStrative Law Aidge Decision iui.  this matter. The General Counsel will fileamotiOn for defaiilt judgment 
Wifh the Board on the recommended Order in the AdlniniStratiVe LAW' judge Deeision. The only issne that 
Respondent may raise before the Board is Whether ,Respondent defaulted on the terms of this Settlement 
Agreement The Board thay then, Withaut necessity of any Other proceeding, find .all findings of fact, tonClUsions 
of laW and retominendations in the Administrative Law judge Decision to betrue and.make findings of fact and 
concinSions of law consistent with those allegations adVerse to ReSpandent on all isSues raised by the pleadings 
or by the Administrative Law Judge. The Board May then issucan order providing a ftill.remedy for the violations 
found as is appropriate torernedysuCh vialationS. Theparties further agree that a U.S. Courtof Appeals Judgment 
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may be entered enforcing the Board order ex parte, after service or attempted service upon Respondent at the last 
address provided to the General Counsel. 

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in 
writing what steps Respondent has taken to cornply with the Agreement. This notification shall be given within 
5 days, and again after 60 days, from the date of the approval of this Agreement. No further action shall be taken 
in the above captioned cases provided that Respondent complies with the terms and conditions of this Settlement 
Agreement and Notice. 

Respondent 
Juice Press, LLC 

Charging Party 
Local 1181-1061 Amalgamated Transit Union, 
AFL-CIO 

By: 	Name and Title 	Date 

1 	
/27z../ //e3' 

By: 	Name and Title 	 Date 

Print Name and Title below 

- 	
, 

Print Name and Title below 

, Charging Party 
THIERNO DIALLO, an Individual 

Charging Party 	. 
CHRISTOPHER CARABALLO, an Individual 

By: 	Name and Title 	Date By: 	Name and Title 	 Date 

Print Name and Title below Print Name and Title below 

Charging Party 
DANIEL MIRANDA, an Individual 

Charging Party 
DANIEL UVALDO, an Individual 

By: 	Name and Title Date By: 	Name and Title Date 

Print Name and Title below Print Name and Title below 



   

Date 

12/21118 
Approved By: 	 Date 

KATHY DRE*-KING •
Regional Director,,Region 29  

    

    



(To be printed and posted on official Board notice form) 

FEDERAL LAW GIVES YOU THE RIGHT TO: 

• Form, join, or assist a union; 
• Choose a representative to bargain with us on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any of these protected activities. 

WE WILL NOT do anything to prevent you from exercising the above rights. 

WE WILL NOT fire you because you exercise your right to bring work-related issues and 
complaints to us on behalf of yourself and other employees. 

WE WILL NOT fire you because of your membership in or support for Local 1181-1061, 
Amalgamated Transit Union, AFL-CIO ("Union7), or for any other union. 

WE WILL NOT send you home early from work, causing you to lose pay, because of your 
membership in or support for the Union, or any other union. 

WE WILL NOT discipline you in any way, including by issuing warnings to you, because you 
exercise your right to bring work related issues and complaints to us on behalf of yourself and 
other employees. 

WE WILL NOT discipline you in any way, including by issuing warnings to you, because of 
your membership in or support for the Union, or for any othcr union. 

YOU HAVE THE RIGHT to talk to Union representatives during non-work time, including 
during your breaks and before and after your work shifts, and WE WILL NOT stop you from 
talking to Union representatives during those times. 

YOU MAY speak to Union representatives during non-work time anywhere at the Falchi 
Building, other than Juice Press work areas, including in the eating area on the first floor, in the 
hallway, or outside of the Building. 

YOU HAVE THE RIGHT to freely bring work-related complaints and issues, including wage 
and supervision issues, to us on behalf of yourself and other employees and WE WILL NOT do 
anything to interfere with your exercise of that right. 

WE WILL NOT ask you about your support for the Union, or for any other union. 

WE WILL NOT ask you about your co-workers support for the Union, or for any other union. 

WE WILL NOT give you wage increases or prornise you better work in order to discourage you 
from supporting the Union, or any other union. 



WE WILL'NOT a'skyai.abotit your work=related complaints-atidgrieVandes and tell you that 
we will ,fix them in Order to discouta4e you. fichy siipportingthetnion, Or any Other, union. 

WE WILL, NOT watch yOU in -Order to find out about your actiViiies in support. Of the Union, or 
any -Other Union. 

WE WILL:NOT threatento take away your work benefits because you suppomthe I.Jnion, or 
any other. union. 

WE WILL NOT tell you that you cannot talk to the UnióresrepreSentatives during non-work 
time. 

WE WILL NOT tell you that you cannot talk to'your CoWorkers abbtitthe Union, Or any other , , 
union, Or 'about joininatogethcr to iinprOveybur tOnis And cOndittons of eniploynient. 

WE WILL NOT threaten to take,aty acticins :against you if you 'Choose 'to be represented by or 
support the Union, or any other union. 

WE WILL. NOT Assign you niore difficult work because of your membership in or support for 
the :Union, or atty other union. 

WE WILL NOT in any fike or related manner interfere Wi{hÿoúriïghtš Udder SeCtion.7 Of the 
Act. 

WE WILL pay Tequaan banids, J6y Sadib,, thititiO Dia1iö, ChriStoPher Caraballo and:Daniel 
Miranda for the wages' and other benefits they lost,becatise we fired:  them. 

WE WILL pay Tequaan Daniels, Jaby Sadio, Thierno Diallo;  ChriStopher Caraballo;  anl Daniel 
Miranda theadyerse fax zonSequences they will suffer, if any, due to these payments. 

WE WI.LL file with the Regional Director a completed Report of BackPay Paid Under the 
National LabOrRelationS Act; Whieh the Regional DirectOrWill'file -With the Social SetUrity 
Administration 1bl-the:purpose ofallocation Of the payments to the•appropriatecalendar years. 

Employeesiaby Sadio aril Thierno Diallo Km THE RIGHT to immecliate tpitwatemptli to 
their former positions. 

WE WILL.offefJaliyadio arid Thiernabiallo iiinstaterrientlo their fonder pbSitions. 

EinplOyees'Thquaan Daniels;  ChristoPher Caraballo and-Daniel Miranda HAVE THE RIGHT 
to linuneliate reinstatement to their former positions. 

WE ilAVE been inforniedlhat Were.-We tO:offaltiristaternentIO Tecluaan Daniels, Christopher 
batAballo and Daniel Miranda, each wOuld dec1ine4bg offer, 

WE WILL remove frpmour 'files all-references to thediSCharges of Tequaan Daniêls, Jaby 
ThiernaDiallo,-ChristoPhet Cataballo and Daniel Miranda and Wk WILL notify thein in 

writing that thislias been dõneatidthat We Willnot-U,Se their ditcharges agaitišt, thern :Many way: 



Dited: 

WE WILL, ternoVe ftoin .out files 'all references te all discipline, including warnMgs, that;  we 
ISSuedio Teguaan Daniels and `Daniel UVaido and WE WILL,notify them in 'writing that this'has 
been done and thatwe will not use the warnings•against them in any way. 

WE WILL, remove frOm.otr files all references tO our having sent TequaanDanielS hone early 
and WE WILL notifylimin.Writing that this has been, done and that iAr,d, will tiause burhaving 
sent him hoine early against him in ally Way. 

WE HAVE AGREED that the Jantiary 23, 201'7 election Conducted by4he National Labor 
ktlationS BoardWill be set aSide and the-results of that election will not COUni because our 
conduct before the election interfered with your rightto select to a representative of your own 
choosing. 

Unless good cause is shown otherwise, THE NATIONAL LAW:At...RELATIONS BOARD 
Will Conduct a new election at'which-yoti will, be able-to Vote On.whether you want •ihOtniorito 
tepregent you7  If theNational Labor Relations ,Board.determines that a new-election should be 
held, yotrwill be ncitified.of the date, time, an0 plaqe of that'tle4ion, 

Juice Press, LLC 
(trimPloyet)- 

The Ncitibi*l Labor Relations. Boardis an independent FOetpl agency &gated* 
;enforce. the National Labor.  Relatibns Act, We condUct secret-ballOt. elections .to  determine 
:whether eMployees want union representation and 14?e, ihijestigate and remedy unfair tabor 
praetiCeS by employers andlinians. To find our:More abatit'poar i•ikhts under the,44erold bow to 
file a bkarge or eleetiOnl.ietitiOh; sop moy speak: ohfidontioltylo oy agent wiiivtfie 4p-orei 
.PegiotiatWi0SgtfotthbOlOV OP YOu May call the .Baard!s l'olkfreef.number 1406:607-NLRB: 
(1-$0-07-6572).: Hearing impaired persons may contact the Agencys ,Tris,eeviee -at .1466-

!:315,NLRB. You wry alSo obtain infarmation fioni.thegoaedWebSite.: 
Twqmotto Teo co:tq 	 TelepliOne: M8)330470 
Suite5100 	 ipurs of Operatidn: 9,00 am. to5:30 
lkodclyn, NY 11:201-3183A 

:t- 

THIS,1S, AN OFFICIAL NOTICE AND MUST 'NOTBE DEFACED BY ANYONE 
This notide 'Mist remain ./iosted'for 60 eethedtitilie ditys frOin the date-!cif postitig aricl:tpifiot be altered, 
defaced or covered by any other-material, Any questions concerning,Thii notide-.Of compliande .Mtii its 
ptoyigions may be directed to the above'Regional Office's ,Ciompliance Offic-en 
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