UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
DIVISION OF JUDGES

NEXSTAR BROADCASTING, INC.
d/b/a KOIN-TV

and Cases 19-CA-219985
19-CA-219987

NATIONAL ASSOCIATION OF BROADCAST
EMPLOYEES & TECHNICIANS, THE
BROADCASTING AND CABLE TELEVISION
WORKERS SECTOR OF THE COMMUNICATIONS
WORKERS OF AMERICA, LOCAL 51, AFL-CIO

JOINT MOTION AND STIPULATION OF FACTS

This is a Joint Motion by the parties, Nexstar Broadcasting, Inc. d/b/a KOIN-TV
(“Respondent”), National Association of Broadcast Employees & Technicians, the
Broadcasting and Cable Television Workers Sector of the Communications Workers of
America, Local 51, AFL-CIO (the “Charging Party,” “Union,” or “NABET”), and Counsel
for the General Counsel, to waive a hearing in Cases 19-CA-219985 and 19-CA-219987
and to authorize the Administrative Law Judge to issue a decision pursuant to
§ 102.35(a)(9) of the Rules and Regulations of the National Labor Relations Board
(“Board”) based on a stipulated record. The waiver of the hearing will avoid
unnecessary costs and delay and effectuate the purposes of the Act.

This Joint Motion is not intended in any way to waive the parties’ right to file with
the Administrative Law Judge briefs in support of their positions, to file with the Board
any exceptions to the Administrative Law Judge’s decision, or to obtain judicial review of
any Decision and Order the Board issues in this case based on this stipulated record.
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If this Joint Motion is granted, the parties agree to the following:

1.

The record in this case consists of the Charge and First Amended Charge in
Case 19-CA-219985, the Charge and First Amended Charge in Case 19-CA-
219987, the Consolidated Complaint and Notice of Hearing, the Answer to the
Consolidated Complaint, the Stipulation of Facts provided below and Exhibits
attached thereto, the Statement of Issues Presented, and each party’'s
Statement of Position.

These cases are submitted directly to the Administrative Law Judge for
issuance of Findings of Fact, Conclusions of Law, and a Recommended Order.
The parties waive a hearing before the Administrative Law Judge.

The parties will not issue and will withdraw all subpoenas for witness testimony
or for the production of documents any of them have served in connection with
the hearing that was scheduled to occur before the Administrative Law Judge
beginning on December 18, 2018.

The Administrative Law Judge will set the time for the filing of briefs, which the
parties request to be 35 days from the date of the granting of this Motion. The
parties agree to the following Stipulation of Facts. This Stipulation is made
without prejudice as to any objection that any party may have as to the

relevance of any facts stated herein.
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STIPULATION OF FACTS

The Charge in Case 19-CA-219985, which is attached as Exhibit A, was filed by
the Union on May 9, 2018, and was served on Respondent by U.S. mail on May
10, 2018.

The First Amended Charge in Case 19-CA-219985, which is attached as Exhibit
B, was filed by the Union on May 15, 2018, and was served on Respondent by
U.S. mail on May 16, 2018.

The Charge in Case 19-CA-219987, which is attached as Exhibit C, was filed by
the Union on May 9, 2018, and was served on Respondent by U.S. mail on May
10, 2018.

The First Amended Charge in Case 19-CA-219987, which is attached as Exhibit
D, was filed by the Union on May 15, 2018, and was served on Respondent by
U.S. mail on May 16, 2018.

On September 28, 2018, the Regional Director of Region 19 of the Board
(“Regional Director”) issued a Consolidated Complaint and Notice of Hearing in
Cases 19-CA-219985 and 19-CA-219987 (“Complaint”), which is attached as
Exhibit E.

On October 12, 2018, Respondent filed a timely Answer to the Complaint, which
is attached as Exhibit F, denying that it had violated the National Labor
Relations Act (“Act”) as alleged.

At all material times, Respondent has been a corporation with an office and place
of business in Portland, Oregon (the “facility”), and has been engaged in the

operation of a television station.
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10.

11.

12.

13.

14.

On about January 17, 2017, Respondent purchased the business of LIN
Television Corporation, a Media General Company, d/b/a KOIN-TV (*“Media
General KOIN-TV”), and since then has continued to operate the business of
Media General KOIN-TV in basically unchanged form, and has employed as a
majority of its employees individuals who were previously employees of Media
General KOIN-TV.

Based on its operations described above in paragraphs 7 and 8, Respondent has
continued as the employing entity and is a successor to Media General KOIN-TV.
In conducting its operations during the 12-month period ending January 17,
2018, a representative period, Respondent derived gross revenues in excess of
$500,000.

In conducting its operations during the 12-month period ending January 17,
2018, a representative period, Respondent purchased and received at the facility
goods valued in excess of $50,000 directly from points outside the State of
Oregon.

At all material times, Respondent has been an employer engaged in commerce
within the meaning of 88 2(2), (6), and (7) of the Act.

At all material times, the Union has been a labor organization within the meaning
of § 2(5) of the Act.

At all material times, the following individuals held the positions set forth opposite

their respective names and have been supervisors of Respondent within the
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meaning of § 2(11) of the Act and/or agents of Respondent within the meaning of
§ 2(13) of the Act:

Dean Barron

Assistant Director of Technical Operations

Rick Brown - Manager of Technical Operations
Tim Busch - President
Rich Kurtz - News Director

Patrick Nevin

Vice President and General Manager

Business Administrator

Casey Wenger

15. The following employees of Respondent (the “Units”) constitute units appropriate
for the purposes of collective bargaining within the meaning of § 9(b) of the Act:

The first, as certified by the National Labor Relations Board,
consists of all regular full-time and regular part-time
engineers and production employees, but excluding chief
engineer, office clericals, professionals, guards and
supervisors as defined in the Act, and all other employees of
KOIN-TV.

The second, as voluntarily recognized by the parties,
consists of all regular full-time and regular part-time news,
creative services employees, and web producers, but
excluding news producers, IT employees, on-air talent (aka
"performer”), office clericals, professionals, guards and

supervisors as defined in the Act and all other employees of
KOIN-TV.

16. At all material times until January 17, 2017, the Union had been the exclusive
collective-bargaining representative of the Units employed by Media General
KOIN-TV and recognized as such by Media General KOIN-TV. This recognition
was embodied in successive collective bargaining agreements, the most recent

of which was in effect from July 29, 2015, to August 18, 2017, with the last
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17.

18.

19.

20.

21.

22.

23.

extension expiring September 8, 2017 (“expired CBA”). A complete copy of the
CBA is attached as Exhibit G.

Since about January 17, 2017, based on the facts described above in
paragraphs 7, 8, 9, 15, and 16, the Union has been the designated exclusive
collective-bargaining representative of the Units.

At all material times, based on §9(a) of the Act, the Union has been the
exclusive collective-bargaining representative of the Units.

At all material times, Respondent and the Union were engaged in or were
preparing to engage in bargaining for a successor to the expired CBA.

On a date better known to Respondent in about September 2017, Respondent
implemented a new requirement that employees complete a motor vehicle/driving
history background check on their anniversary date.

Respondent did not provide the Union with advance notice or the opportunity to
bargain regarding its new requirement that employees complete a motor
vehicle/driving history background check on their anniversary date.

Prior to Respondent implementing the new requirement, its Units’ employees
were neither asked nor required to complete a motor vehicle/driving history
background check unless they were involved in a motor vehicle accident on the
job.

On about September 21, 2017, Respondent by Casey Wenger, Business
Administrator (“Wenger”), sent an email regarding the motor vehicle/driving
history background check, attached as Exhibit H, to the addressees listed in the

email, one of whom was an employee in the Units who was nearing his
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24,

25.

26.

27.

28.

29.

employment anniversary date. None of the recipients of the email were
authorized officers or representatives of the Union.

On about September 27, 2017, by the email attached as Exhibit | from Wegner,
Respondent sent a follow-up to its Exhibit H email regarding the motor
vehicle/driving history background check to the same recipients as the email in
Exhibit H.

On about November 8, 2017, by the email attached as Exhibit J from Wegner,
Respondent sent a reminder message regarding the motor vehicle/driving history
background check to recipients better known to Respondent.

On about January 19, 2018, Respondent by Wenger, sent the email attached as
Exhibit K regarding the motor vehicle/driving history background check to the
addressees listed in the email, one of whom was an employee in the Units who
was nearing his employment anniversary date.

On about January 25, 2018, by the email attached as Exhibit L from Wegner,
Respondent sent a follow-up to its Exhibit K email regarding the motor
vehicle/driving history background check to the same recipients as the email in
Exhibit K.

On about February 5, 2018, Respondent, by Wegner, sent the email attached as
Exhibit M sent a reminder message regarding the motor vehicle/driving history
background check to recipients better known to Respondent.

On about February 5, 2018, Douglas Key (“Key”), an employee who is in the
Units, via a telephone conversation and text message, notified Union Business

Representative Carrie Biggs-Adams (“Biggs-Adams”), that when he was logging
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30.

31.

32.

33.

34.

on for work through Respondent’s mobile app, a notice, attached as Exhibit N,
was generated stating that he had to submit to a background check, and the next
screen stated that it was a requirement of employment to proceed with a motor
vehicle/driving history check.

On about February 7, 2018, by the letter attached as Exhibit O from Biggs-
Adams and transmitted via email, the Union demanded that Respondent rescind
the requirement for its Units’ employees to complete a motor vehicle/driving
history background check.

On about February 7, 2018, by the letter attached as Exhibit O from Biggs-
Adams, and transmitted via email, the Union advised Respondent that, in order
to apply a policy of requiring motor vehicle/driving history background checks to
its represented employees, Respondent must first make a proposal in bargaining
and fully bargain the proposal.

On about February 12, 2018, by the letter attached as Exhibit P from Vice
President and General Manager Patrick Nevin (“Nevin”) and transmitted via
email, Respondent acknowledged receipt of the Union’s February 7, 2018, letter
(Exhibit O).

On about February 20, 2018, by the letter attached as Exhibit Q from Biggs-
Adams to Nevin, the Union made a request for information.

On about March 23, 2018, by the memorandum and attachments from Nevin to
Biggs-Adams attached as Exhibit R, Respondent responded to the Union’s

request for information but denied its duty to bargain.

Page 8 — JOINT MOTION AND STIPULATION



35.

36.

37.

38.

39.

40.

41].

In its March 23, 2018, response to the Union’s request for information referenced
above in paragraph 34, Respondent confirmed the information Key had reported
to the Union on February 5, 2018.

From about March 27 to about November 16, 2018, by the emails attached as
Exhibit S from Wegner, Respondent sent messages to Units’ employees
regarding the motor vehicle/driving history background check.

To date, Respondent has failed and refused to rescind its policy requiring annual
motor vehicle/driving history background checks of its Units’ employees.

On a date better known to Respondent in June 2017, during bargaining with the
Union, Respondent proposed to eliminate any advance schedule posting. The
Union did not agree.

On a date better known to Respondent in about February 2018, Respondent
changed how it posted its Units’ employees’ work schedules by posting the
schedules about two weeks in advance, rather than continuing its past practice of
posting about four months in advance.

Respondent did not provide the Union with advance notice or the opportunity to
bargain regarding the change in how it posted its Units’ employees’ work
schedules.

On about February 19, 2018, by the email attached as Exhibit T, Units’
employee Ellen Hansen (“Hansen”) asked Assistant Director of Technical
Operations Dean Barron (“Barron”) why her schedule was not posted for more

than two weeks in advance.
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42.  On about February 19, 2018, by the email with handwritten notes by Hansen
attached as Exhibit U, Barron informed Hansen that Respondent changed how it
posted employees’ work schedules by posting the schedules about two weeks in
advance, rather than continuing its past practice of posting about four months in
advance.

43. The past practice of posting work schedules about four months in advance had
been in use continuously since at least as early as 1993, when Units’ employee
Hansen began her employment at KOIN-TV, and had allowed the Units’
employees to better manage and monitor vacation selections and work
schedules.

I. ISSUES PRESENTED
Whether Respondent has been in violation of 88 8(a)(1) and (5) of the Act since it

implemented in or about September 2017 a new requirement for employees to complete

a motor vehicle/driving history background check on their anniversary date, without first

having provided the Union with notice or the opportunity to bargain.

Whether Respondent has been in violation of 88 8(a)(1) and (5) of the Act since it
implemented a change in or about February 2018 by posting employees’ work
schedules about two weeks in advance, rather than continuing its past practice of
posting about four months in advance, without providing notice to or bargaining with the

Union.
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I1. STATEMENTS OF POSITION

Counsel for the General Counsel's Position

Section 8(a)(5) prohibits an employer from making changes to material terms or
conditions of employment without giving the union prior notice and an opportunity to
bargain regarding the change. NLRB v. Katz, 369 U.S. 736 (1962). Under Board law, it
is well settled that an employer is obligated by the Act to maintain the status quo for
mandatory subjects of bargaining during successor bargaining of an expired CBA.
Litton Financial Printing Division v. NLRB, 501 U.S. 190, 206 (1991). Moreover,
unilateral action by an employer without prior discussion with the union obstructs
bargaining because it amounts to a refusal to negotiate about the affected conditions of
employment under negotiation. “It will rarely be justified by any reason of substance.”
NLRB v. Katz, 369 U.S. at 747.

Similarly, “[a]n employer's practices, even if not required by a collective-
bargaining agreement, which are regular and long-standing, rather than random or
intermittent, become terms and conditions of unit employees’ employment, which
cannot be altered without offering their collective bargaining representative notice and
an opportunity to bargain over the proposed change.” Sunoco, Inc., 349 NLRB 240,
244 (2007). To qualify as a past practice over which a bargaining obligation attaches,
“[a] past practice must occur with such regularity and frequency that employees could
reasonably expect the ‘practice’ to continue or reoccur on a regular and consistent
basis.” Id. citing Philadelphia Coca-Cola Bottling Co., 340 NLRB 349, 353-54 (2003);

Eugene lovine, Inc., 328 NLRB 294, 297 (1999).
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The General Counsel alleges that Respondent is in violation of 88 8(a)(1) and (5)
because during successor bargaining it implemented a new requirement for employees
to complete a motor vehicle/driving history background check on their anniversary date,
without first providing notice to or bargaining with the Union. The General Counsel
alleges that Respondent is in violation of 88 8(a)(1) and (5) because it implemented
during successor bargaining a change to how it posted employees’ work schedules by
posting the schedules about two weeks in advance, rather than continuing its past
practice of posting about four months in advance, without first providing notice to or
bargaining with the Union.

The subjects of motor vehicle/driving history background checks and employee
work schedule posting are mandatory subjects of bargaining that relate to the wages,
hours, and other terms of employment of the Units. The Union did not have notice
about the motor vehicle/driving history background check change until an employee
brought it to the Union’s attention on about February 5, 2018. As such, Respondent,
during successor bargaining, has made changes to mandatory subjects of bargaining
without prior notice or affording the Union an opportunity to bargain in violation of
88 8(a)(1) and (5) of the Act.

Respondent’s Position

Respondent avers that:

1) It has not unlawfully changed any of the terms and conditions of its
employees represented by the Union;

2) The Complaint encompasses two Charges both alleging that unilateral

changes were made unlawfully: a. change to policy regarding motor vehicle driving
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record background checks (19-CA-219985) and b. change to amount of work schedule
posted in advance (19-CA-219987). Respondent submits that the changes to these
policies were lawful and permissible either because the Parties’ collective bargaining
agreement covered the topics, the Union had waived bargaining over the topics, or the
changes made were consistent with the agreement;

3) The Charge filed in 19-CA-219985 is untimely under section 10(b) of the
Act as the Union had constructive notice of the alleged change at a point in time well
before six months’ prior to the filing of the charge; and

4) In the alternative, Respondent contends that the determination of the
dispute should be deferred to arbitration under the Collyer Doctrine.

Charging Party’s Position

The Charging Party concurs with the General Counsel’s position and adds:

1) Respondent’s new policy to require represented employees to submit to
annual motor vehicle/driving history background checks, contrary to past practice,
impacts the privacy of represented employees; and it causes them anxiety and
uncertainty because they do not know how Respondent will use the information;

2) By taking the unilateral actions described above, Respondent undermined
represented employees’ confidence in the collective bargaining process, caused
represented employees to believe that the Union could not represent them regarding
the terms and conditions of employment, and caused them to believe Respondent could
change the terms and conditions of employment at Respondent’s pleasure without

bargaining; and
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3) In the event Respondent is ordered to give notice to represented
employees of an Order resulting from this proceeding, the normal and customary
practice for represented employees to receive announcements.from Respondent is by

email and at staff meetings, which are about once per month.

Respectfully submitted this 13thday of December 2018.

2\ Chzrboa Prcstack

J. Dwight Tom, Esq. Charles W. Pautsch, Esq.

Counsel for the General Counsel Counsel for Respondent Nexstar

National Labor Relations Board, Broadcasting inc. d/b/a KOIN-TV
Subregion 36 ’ Pautsch, Spognardi, & Baiocchi

Green-Wyatt Federal Bldg. 233 South Wacker Dr Suite 2200

1220 SW 3rd Ave., Ste. 605 Chicago, lllinois 60606

Portland, Oregon 97204

Telephone: 414-810-9944
Telephone: 503-326-3171 Email: cwp@psb-attorneys.com
Facsimile: 503-326-5387 )
Email: dwight.tom@nirb.gov

A AT

Anne |. Yen, Esq.

Weinberg Roger & Rosenfeld

1001 Marina Village Parkway, Ste 200
Alameda, California 94501

Telephone:510-337-1001
Facsimile: 510-337-1023
Email: AYEN@unioncounsel.net
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EXHIBIT A



FORM EXEMPT UNDER 44 U.S.C. 3512

INTERNET UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
FORM NLRB-501 NATIONAL LABOR RELATIONS BOARD
INSTRUCTIONS:

File an original with NLRB Regional Director for the Region in which the alleged unfair labor practice occurred or is occurring

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emp[oyer b. Tel. No. (503) 464-0627
Nexstar Broadcasting, Inc./KOIN-TV o el e,
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative g. e-Mail patrick.nevin@koin.com
222 SW Columbia Street, Portland, Oregon 97201 Mr. Pat Nevin h. Number of workers employed
Vice President/General Manager 80

i. Type of Establishment (factory, mine, wholesaler, efc.) j. Identify principal product or service

Broadcasting Broadcasting

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1)

and (list subsections) (5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within
the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and the
Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer unilaterally changed the term within the scope of representation regarding the
process of posting work schedules. The parties’ expired collective bargaining agreement included an agreement that the
Employer will post work schedules as soon as they are known to the Employer. The Employer stopped complying with the
agreed-upon term without giving the Union advance notice and opportunity to bargain.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

NABET-CWA Local 51

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel No. (415) 398-3160

222 2™ Street, Suite 240 4c. Cell No.
San Francisco, CA 94105

4d. Fax No. (415) 398-3162

de. e-Mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is
filed by a labor organization)
National Association of Broadcast Employees and Technicians - Commuications Workers of America

6. DECLARATION Tel. No.(510) 337-1001
| declare that | have read the above charge and that the statements are true to the best of my knowledge Office, if any, Cell No.
and belief.
8 Anne Yen Fax No. (510) 337-1023
Y.
(signature of representative or person making charge) (Printtype name and title or office, if any) e-Mail

ayen@unioncounsel.net
Address: Weinberg, Roger & Rosenfeld

1001 Marina Village Parkway, Suite 200, Alameda, CA 94501 May 3, 2018

(date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations Board
(NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will
further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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EXHIBIT B



p5/18/2818  16:18 151832371823 WEIHEERG ET &l PASE 87787

AMENDER FORNM EXEMPT UNDER 44 ).5.0, 3512
INTERNET UNITED STATES OF AMERICA PO NQT WRITE IN THIS 5PACE
FORM NLRE-501 MATIONAL LABOR RELATIONS BOARD
2-08
(2-08) CHARGE AGAINST EMPLOYER Case 19_.CA-219985 Dale Flled 5_15.1g

INSTRUCTIONS:
File an priginal with NLRB Reglonal Director for the Regian in whigh the alleged unfair labor practice ocourred of is seaurring

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a. Name of Employar b. Tl Ng, ($02) 464-0627
Nexstar Broadeasting, Inc/KOIN-TV T
T, Fax No.
d. Addrass (Street, city, state, and ZIP cods) e, Employer Representative ¢, e-Mail patick nevindken com
222 BW Columbia Gtreet, Portland, Oragen 87201 Mr. Pat Nevin h. Number ofwiskers errploye
Vite President/General Manager BO

i. Type of Establishment (factory, mine, wheiesaler, efc.) . [dentify principal product or sarvice

Bromceasting Broadcasting

k. The above-named amployer has engaged in and is 2ngaging in unfaic labor practiees within the meaning of section 8(a), subsections (1)

and (list subgections} (5) of the National Labor Relations Act, and théese unfair labor practices are pragiices affecting commerce within
the maaning of the Act, or these unfalr laber practices are unfair practicos affesting eommerce within the rriesaning of the Act and the
Pastal Reasrganization Act.

2. Basis of the Charge (et forth & clear and concise statemant of the fards constiuting the alleged unfair labor praclicas)

Within the last six months, the Employer unilaterally changed the term within the scope of representation regarding the
process of posting work schedules, The parties’ expired collective bargaining agreement included an agreement that the
Employer will post work schedwles as soon as they are known ta the Employer. The Employer stopped complying with the
agreed-upon term without giving the Union advance notice and opportunity to bargain.

3. Full name of party filing charge (F labor organ/zation, give full neme, including local name and number)

NABET-CWA Laaal 51

4a. Address Streer and number, city, state, and ZIP code) b, Tel Np, (415) 388-3160

240 2™ Stract, Sulte 220 e Call Mg,
Ban Frangisco, CA 94705

4d.” Fax No. (415) 308-3162

4, e-Mail

5, Full name of natlonal or international labor organizatien of which it is an sffiliate or constituent unit (fo be fiffed in wher charge is
filad by & labar oraspization)
Natianal Asseriation of Broadcast Employees and Technigians - Commuications Workers of Americy

G, DECLARATION Tel. No.{510) 337-1001
| deglare Lhal [ have read the above charge and that the statements arg trus to the beat of my knowledge Qffice, if any, Call No.
andl beliaf.
Anne Yen Fax No. (510) 3371023
By b %
tsipnature of represenialive or prrROT MEKNG chergs) (Prinltype rome and ity or affce, i any w-ail
ayang@unioncounael.net
Address. Weinberg, Roger & Rosenfeald May 15, 2013
1001 Maring Village Parkway, Suite 200, Alameda, CA H4501 prevee .

WILLFUL FALSE STATEMEMTS ON THIS CHARGE GAN BE PLINISHED BY FINE AND IMPRISONMENT (L., CODE, TITLE 15, SECTION 1001}
PRIVACY ACT STATEMENT

Boligitafion of the informetian on this form Is autharzed by the Mational Laber Retations Act (NLIRAJ, 29 U.5.C. § 151 ef seq, The pineipal (se of the informafion is ta aesfst the Nallonal Labar Relations Board
(NLREY In processing unfale |abar pralice and relaled prozeedings or liigation. The routing wsas far the infarmation aro Tully sal forth in the Federal Register, 71 Fad, Reg, 74042.43 (Dae, 13, 2008). Tha NLRE will
furiher explain those uses upon raguest, Diselosure of thia infarmation 1o the NLRB Ik valuntary; howsver, failure b supply the informetion wil cauza the MLRE 1o dacling to invekn its processes.
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EXHIBIT C



FORM EXEMPT UNDER 44 U.S.C. 3512

INTERNET UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
FORM NLRB-501 NATIONAL LABOR RELATIONS BOARD
(2-08) CHARGE AGAINST EMPLOYER

Case 19-CA-219987 | DateFiled 5.9.18

INSTRUCTIONS:
File an original with NLRB Regional Director for the Region in which the alleged unfair labor practice occurred or is occurring

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No. (503) 464-0627
Nexstar Broadcasting, Inc./KOIN-TV c Cell No.
f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative g. e-Mail patrick nevin@koin.com
222 SW Columbia Street, Portland, Oregon 97201 Mr. Pat Nevin h. Number of workers employed
Vice President/General Manager 80

i. Type of Establishment (factory, mine, wholesaler, etc.) j. Identify principal product or service

Broadcasting Broadcasting

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1)

and (list subsections) (5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within
the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and the
Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above named Employer has unilaterally implemented a new policy to require represented
employees to submit to a background check without giving the Union advance notice and opportunity to bargain.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

NABET-CWA Local 51

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No. (415) 398-3160

222 2" Street, Suite 240 Gc. Cell No.
San Francisco, CA 94105

4d. Fax No. (415) 398-3162

de. e-Mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is
filed by a labor organization)
National Association of Broadcast Employees and Technicians - Commuications Workers of America

6. DECLARATION Tel. No.(510) 337-1001
| declare that | have read the above charge and that the statements are true to the best of my knowledge Office, if any, Cell No.
and belief.
o M I Anne Yen Fax No. (510) 337-1023
(signature of representative or person making charge) (Print/type name and title or office, if any) e-Mail

) ayen@unioncounsel.net
Address: Weinberg, Roger & Rosenfeld

1001 Marina Village Parkway, Suite 200, Alameda, CA 94501 e Tl

(date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations Board
(NLRB}) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will
further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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PAGE A3/87

FORM EXEMPT UNBER 44 U1.5.C, 2542

DC NOT WRITE 1N THIS BFACE

A5/15/2818 16:18 15183371823 WEIMNEERG ET AL
AMENDED
INTERNET UNITED STATES OF AMERICA
FORM NLRE-501 NATIONAL LABOR RELATIONS BOARD
2-08
(2-08) CHARGE AGAINST EMPLOYER Case19_CA-219987

Date Filetl 5.15.18

INGTRUCTIONS:

File n grigiral with NLRE Regional Diregtor for the: Regitn in which the alleged unfalr [aber practice cccurred ar ls occurring

| 1. EMPLOYER AGAINST WHOM CHARGE 1§ BROUGHT

8, Name of Employear

Nexstar Broadoasting, Inc/KOQIN-TV

b. Tel. No. (503) 484-0627

o, Cell No.

f. Fax No.

d. Address (Street, cify, state, and ZIP code}
222 SW Caolumbia Streat, Portland, Oragon 97204

2, Employer Rapresentative

Mr. Pat Nevin .
Vice Fresldent/General Manager

9. e-Mail patrick nivirgkain.com

h. Number of worers ermployed
80

i. Type of Establishrnent (factory, mine, wholesaler, ete.) . Identify pringipal product or service

Broadeasting Broadiasting

Postal Raorgamization Act,

k. The above-named amplayer has engaged in and is engaging in unizir labor practices within the meaning of section 8(a), subsactions (1)
and (list subsections) (5) of the National Labor Relations Act, and these unfair labar practices are practices affecting commerce within
the meaning of tha Act, or these unfair labor practices are unfair practices affecting commarce within the meaning of the Act and the

2. Basiz of the Charge (sof forth a clear and contise statemant of the Facts constituting the alfaged unfalr labor practices)

Within the last six months, the above named Employer has unllaterally implernented a new policy to require reprasented
employees to submit to a background check without giving the Union advance notice and opportunity to bargain.

NABET-CWA Local 51

3. Full name af party filng charge (i fabar organization, give full name, including local neme and number)

4a. Address [Streel and number, gity, state, and ZIF cods)

240 2" Strest, Suite 220
San Francisco, CA 941058

b Tel Ne. (415) 398-3160

e, Cell No.

ad, Fax No, (415) 328-3162

e, a-Mail

filed by a labor arganization)
Natianal Association of Broadcast Employees and Technicians - Commuications Werkers of Americ

5. Full name of national or internatianal labar organization of which it Is an affiliate or constituent unit (to be fled In when cherge is

6. DECLARATION

| declare that | have reag the above charge and that the statements are trua to the best of my knowledge
and belier,

Anne Yen
By

Tel. No.(510) 337-1001

Office, if any, Cell No.

Fax No, (5100 337-1022

{signaitre of represenialive or persar Making chargn) {Frinttype rame ond title ae affse,  any)
Address; Weinbery, Roger & Rosenfeld

1001 Marina Village Parkway, Sulte 200, Alarmeda, CA 94501 May 15 2018

{date)

a-Mail
ayen@unloncounsel. net

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Gelicitation of the information on this form Iz autharized by the Matianal Labor Relations Act (NLRA), 23 U.5.C. § 151 of sag. The pringipal use of he information is to assist the Nationa) Lebor Retations Board
(MLRE} in processlng untafr 1abor praclice and relaled proceedings or liligaion, The routing ses for tha Information are fully sl forth in {ba Fodoral Register, 71 Fad. Reg. 74942-43 (Dec, 13, 20081, The NLRB wil

lurther explain Ihase uaos URoh MogLES!, Diselasurs of this information 1o the NLRB iz voluntary, hawaver, filurg to supaly the infarmation will cauge the NLRS 1o dectine to Invoke s proGesses,
1NORR3TI



EXHIBIT E



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 19
NEXSTAR BROADCASTING, INC.
d/b/a KOIN-TV
Cases 19-CA-219985
and 19-CA-219987

NATIONAL ASSOCIATION OF BROADCAST
EMPLOYEES & TECHNICIANS, THE
BROADCASTING AND CABLE TELEVISION
WORKERS SECTOR OF THE COMMUNICATIONS
WORKERS OF AMERICA, LOCAL 51, AFL-CIO

ORDER CONSOLIDATING CASES, CONSOLIDATED
COMPLAINT AND NOTICE OF HEARING

Pursuant to 8 102.33 of the Rules and Regulations of the National Labor
Relations Board (the “Board”) and to avoid unnecessary costs or delay, IT IS
ORDERED that Cases 19-CA-219985 and 19-CA-219987, which are based on charges
filed by the National Association of Broadcast Employees & Technicians, the
Broadcasting and Cable Television Workers Sector of the Communication Workers of
America, Local 51, AFL-CIO (the “Union” or “NABET"), against Nexstar Broadcasting,
Inc. d/b/a KOIN-TV (“Respondent”), are consolidated.

This Order Consolidating Cases, Consolidated Complaint and Notice of Hearing,
which is based on these charges, is issued pursuant to 8 10(b) of the National Labor
Relations Act (the “Act”), 29 U.S.C. § 151 et seq., and 8§ 102.15 of the Board’s Rules

and Regulations, and alleges that Respondent has violated the Act as described below.



1.

(@) The charge in Case 19-CA-219985 was filed by the Union on May 9,
2018, and a copy was served on Respondent by U.S. mail on May 10, 2018.

(b) The first amended charge in Case 19-CA-219985 was filed by the Union
on May 15, 2018, and a copy was served on Respondent by U.S. mail on May 16, 2018.

(©) The charge in Case 19-CA-219987 was filed by the Union on May 9,
2018, and a copy was served on Respondent by U.S. mail on May 10, 2018.

(d) The first amended charge in Case 19-CA-219987 was filed by the Union
on May 15, 2018, and a copy was served on Respondent by U.S. mail on May 16, 2018.

2.

(@) At all material times, Respondent has been a corporation with an office
and place of business in Portland, Oregon (the “facility”), and has been engaged in the
operation of a television station.

(b) On or about January 17, 2017, Respondent purchased the business of
LIN Television Corporation, a Media General Company, d/b/a KOIN-TV (“Media General
KOIN-TV"), and since then has continued to operate the business of Media General
KOIN-TV in basically unchanged form, and has employed as a majority of its employees
individuals who were previously employees of Media General KOIN-TV.

(©) Based on its operations described above in paragraphs 2(a) and 2(b),
Respondent has continued the employing entity and is a successor to Media General

KOIN-TV.



(d) In conducting its operations during the 12-month period ending
January 17, 2018, a representative period, Respondent derived gross revenues in
excess of $100,000.

(e) In conducting its operations during the 12-month period ending
January 17, 2018, a representative period, Respondent purchased and received at the
facility goods valued in excess of $50,000 directly from points outside the State of
Oregon.

)] At all material times, Respondent has been an employer engaged in
commerce within the meaning of 88 2(2), (6), and (7) of the Act.

3.

At all material times, the Union has been a labor organization within the meaning
of 8 2(5) of the Act.

4.

At all material times, the following individuals held the positions set forth opposite
their respective names and have been supervisors of Respondent within the meaning of

8 2(11) of the Act and/or agents of Respondent within the meaning of 8§ 2(13) of the Act:

Dean Barron  — Assistant Director of Technical Operations
Rick Brown — Manager of Technical Operations

Tim Bush — President

Rich Kurtz — News Director

Patrick Nevin

Vice President and General Manager

Casey Wenger Business Administrator



5.

(@) The following employees of Respondent (the “Units”) constitute units
appropriate for the purposes of collective bargaining within the meaning of § 9(b) of the
Act:

The first, as certified by the National Labor Relations Board,
consists of all regular full-time and regular part-time engineers and
production employees, but excluding chief engineer, office clericals,
professionals, guards and supervisors as defined in the Act, and all
other employees of KOIN-TV.

The second, as voluntarily recognized by the parties, consists of all
regular full-time and regular part-time news, creative services
employees, and web producers, but excluding news producers, IT
employees, on-air talent (aka "performer”), office clericals,

professionals, guards and supervisors as defined in the Act and all
other employees of KOIN-TV.

(b) At all material times until January 17, 2017, the Union had been the
exclusive collective-bargaining representative of the Units employed by Media General
KOIN-TV and, during that time, the Union had been recognized as such representative
by Media General KOIN-TV. This recognition was embodied in successive collective
bargaining agreements, the most recent of which was in effect from July 29, 2015, to
July 28, 2017.

(© Since about January 17, 2017, based on the facts described above in
paragraphs 2(b), 2(c), and 3(b), the Union has been the designated exclusive collective-
bargaining representative of the Units.

(d) At all material times, based on 8§ 9(a) of the Act, the Union has been the

exclusive collective-bargaining representative of the Units.



6.

(@) On a date better known to Respondent in about September 2017,
Respondent implemented a new requirement for employees to complete a motor
vehicle/driving history background check on their anniversary date.

(b) On a date better known to Respondent in about February 2018,
Respondent changed how it posted employees’ work schedules by posting the
schedules about two weeks in advance, rather than continuing its past practice of
posting about four months in advance.

(©) The subjects set forth above in paragraphs 6(a) and 6(b) relate to the
wages, hours, and other terms and conditions of employment of the Units and are
mandatory subjects for the purposes of collective bargaining.

(©) Respondent engaged in the conduct described above in paragraphs 6(a)
and 6(b) without prior notice to the Union and without affording the Union an opportunity
to bargain with Respondent with respect to this conduct and the effects of this conduct.

7.

By the conduct described above in paragraph 6, Respondent has been failing
and refusing to bargain collectively and in good faith with the exclusive collective-
bargaining representative of its employees in violation of 88 8(a)(1) and (5) of the Act.

8.
By the acts and conduct described above, Respondent has engaged in unfair

labor practices affecting commerce within the meaning of 88 2(6) and (7) of the Act.



ANSWER REQUIREMENT

Respondent is notified that, pursuant to 88 102.20 and 102.21 of the Board’s
Rules and Regulations, it must file an answer to the above complaint. The answer must

be received by this office on or before October 12, 2018, or postmarked on or

before October 11, 2018. Respondent should file an original and four copies of the

answer with this office and serve a copy of the answer on each of the other parties.

An answer may also be filed electronically through the Agency’s website. To file
electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case
Number, and follow the detailed instructions. The responsibility for the receipt and
usability of the answer rests exclusively upon the sender. Unless notification on the
Agency's website informs users that the Agency's E-Filing system is officially
determined to be in technical failure because it is unable to receive documents for a
continuous period of more than 2 hours after 12:00 noon (Eastern Time) on the due
date for filing, a failure to timely file the answer will not be excused on the basis that the
transmission could not be accomplished because the Agency’s website was off-line or
unavailable for some other reason. The Board’s Rules and Regulations require that an
answer be signed by counsel or non-attorney representative for represented parties or
by the party if not represented. See § 102.21. If the answer being filed electronically is
a pdf document containing the required signature, no paper copies of the answer need
to be transmitted to the Regional Office. However, if the electronic version of an answer
to a complaint is not a pdf file containing the required signature, then the E-filing rules
require that such answer containing the required signature continue to be submitted to

the Regional Office by traditional means within three (3) business days after the date of



electronic filing. Service of the answer on each of the other parties must still be
accomplished by means allowed under the Board’s Rules and Regulations. The answer
may not be filed by facsimile transmission. If no answer is filed, or if an answer is filed
untimely, the Board may find, pursuant to a Motion for Default Judgment, that the
allegations in the complaint are true.

NOTICE OF HEARING

PLEASE TAKE NOTICE THAT on the 18th day of December, 2018, at 9 a.m.
in the Green-Wyatt Federal Building, 1220 SW 3™ Avenue, Suite 605, Portland, Oregon,
and on consecutive days thereafter until concluded, a hearing will be conducted before
an administrative law judge of the National Labor Relations Board. At the hearing,
Respondent and any other party to this proceeding have the right to appear and present
testimony regarding the allegations in this complaint. The procedures to be followed at
the hearing are described in the attached Form NLRB-4668. The procedure to request
a postponement of the hearing is described in the attached Form NLRB-4338.

DATED at Seattle, Washington, this 28" day of September, 2018.

Ronald K. Hooks, Regionai Director

National Labor Relations Board, Region 19
2948 Jackson Federal Building

915 Second Avenue

Seattle, Washington 98174

Attachments



Form NLRB-4668
(6-2014)

Procedures in NLRB Unfair Labor Practice Hearings

The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the
National Labor Relations Board who will be an independent, impartial finder of facts and applicable law. You may
be represented at this hearing by an attorney or other representative. If you are not currently represented by an
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible.
A more complete description of the hearing process and the ALJ’s role may be found at Sections 102.34, 102.35,
and 102.45 of the Board’s Rules and Regulations. The Board’s Rules and regulations are available at the following
link: www.nlrb.gov/sites/default/files/attachments/basic-page/node-1717/rules and_regs_part 102.pdf.

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures
that your government resources are used efficiently. To e-file go to the NLRB’s website at www.nlrb.gov, click on
“e-file documents,” enter the 10-digit case number on the complaint (the first number if there is more than one), and
follow the prompts. You will receive a confirmation number and an e-mail notification that the documents were
successfully filed.

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a
settlement agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the
National Labor Relations Act reduce government expenditures and promote amity in labor relations and encourages
the parties to engage in settlement efforts.

l. BEFORE THE HEARING

The rules pertaining to the Board’s pre-hearing procedures, including rules concerning filing an answer, requesting a
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board’s Rules and
Regulations. In addition, you should be aware of the following:

e Special Needs: If you or any of the witnesses you wish to have testify at the hearing have special needs
and require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon as
possible and request the necessary assistance. Assistance will be provided to persons who have handicaps
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R.
100.603.

e Pre-hearing Conference: One or more weeks before the hearing, the ALJ may conduct a telephonic
prehearing conference with the parties. During the conference, the ALJ will explore whether the case may
be settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to
resolve or narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents.
This conference is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to
discussions at the pre-hearing conference. You do not have to wait until the prehearing conference to meet
with the other parties to discuss settling this case or any other issues.

Il. DURING THE HEARING

The rules pertaining to the Board’s hearing procedures are found at Sections 102.34 through 102.43 of the Board’s
Rules and Regulations. Please note in particular the following:

e Witnesses and Evidence: At the hearing, you will have the right to call, examine, and cross-examine
witnesses and to introduce into the record documents and other evidence.

e Exhibits: Each exhibit offered in evidence must be provided in duplicate to the court reporter and a
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered
in evidence. If a copy of any exhibit is not available when the original is received, it will be the
responsibility of the party offering such exhibit to submit the copy to the ALJ before the close of hearing.

(OVER)


http://www.nlrb.gov/sites/default/files/attachments/basic-page/node-1717/rules_and_regs_part_102.pdf

Form NLRB-4668

(6-2014)

If a copy is not submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit
may be rescinded and the exhibit rejected.

Transcripts: An official court reporter will make the only official transcript of the proceedings, and all
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript
other than the official transcript for use in any court litigation. Proposed corrections of the transcript
should be submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at the
hearing while the hearing is in session will be recorded by the official reporter unless the ALJ specifically
directs off-the-record discussion. If any party wishes to make off-the-record statements, a request to go off
the record should be directed to the ALJ.

Oral Argument: You are entitled, on request, to a reasonable period of time at the close of the hearing for
oral argument, which shall be included in the transcript of the hearing. Alternatively, the ALJ may ask for
oral argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the
understanding of the contentions of the parties and the factual issues involved.

Date for Filing Post-Hearing Brief: Before the hearing closes, you may request to file a written brief or
proposed findings and conclusions, or both, with the ALJ. The ALJ has the discretion to grant this request
and to will set a deadline for filing, up to 35 days.

AFTER THE HEARING

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at
Sections 102.42 through 102.48 of the Board’s Rules and Regulations. Please note in particular the following:

Extension of Time for Filing Brief with the ALJ: If you need an extension of time to file a post-hearing
brief, you must follow Section 102.42 of the Board’s Rules and Regulations, which requires you to file a
request with the appropriate chief or associate chief administrative law judge, depending on where the trial
occurred. You must immediately serve a copy of any request for an extension of time on all other
parties and furnish proof of that service with your request. You are encouraged to seek the agreement
of the other parties and state their positions in your request.

ALJ’s Decision:_In due course, the ALJ will prepare and file with the Board a decision in this matter.
Upon receipt of this decision, the Board will enter an order transferring the case to the Board and
specifying when exceptions are due to the ALJ’s decision. The Board will serve copies of that order and
the ALJ’s decision on all parties.

Exceptions to the ALJ’s Decision: The procedure to be followed with respect to appealing all or any part
of the ALJ’s decision (by filing exceptions with the Board), submitting briefs, requests for oral argument
before the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in
Section 102.46 and following sections. A summary of the more pertinent of these provisions will be
provided to the parties with the order transferring the matter to the Board.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

NOTICE
Cases 19-CA-219985 and 19-CA-219987

The issuance of the notice of formal hearing in this case does not mean that the matter
cannot be disposed of by agreement of the parties. On the contrary, it is the policy of this office
to encourage voluntary adjustments. The examiner or attorney assigned to the case will be
pleased to receive and to act promptly upon your suggestions or comments to this end.

An agreement between the parties, approved by the Regional Director, would serve to
cancel the hearing. However, unless otherwise specifically ordered, the hearing will be held at
the date, hour, and place indicated. Postponements will not be granted unless good and
sufficient grounds are shown and the following requirements are met:

(1) The request must be in writing. An original and two copies must be filed with the
Regional Director when appropriate under 29 CFR 102.16(a) or with the Division of
Judges when appropriate under 29 CFR 102.16(b).

(2) Grounds must be set forth in detail,
(3) Alternative dates for any rescheduled hearing must be given;

(4) The positions of all other parties must be ascertained in advance by the requesting
party and set forth in the request; and

(5) Copies must be simultaneously served on all other parties (listed below), and that fact
must be noted on the request.

Except under the most extreme conditions, no request for postponement will be granted during
the three days immediately preceding the date of hearing.

Pat Nevin, Vice President/General Manager Anne I. Yen, Attorney
Nexstar Broadcasting, Inc. d/b/a KOIN-TV Weinberg Roger & Rosenfeld

222 SW Columbia St. 1001 Marina Village Pkwy., Ste. 200
Portland, OR 97201-6600 Alameda, CA 94501-6430
Charles W. Pautsch, Attorney Carrie Biggs-Adams, Staff Representative
Pautsch Spognardi & Baiocchi NABET-CWA, AFL-CIO

Legal Group LLP 501 Third St. NW, Ste. 800
233 South Wacker Dr., Ste. 2200 Washington, DC 20001-2797

Chicago, IL 60606-6399
NABET-CWA, Local 51, AFL-CIO

240 2nd St., Ste. 220
San Francisco, CA 94105-3188
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 19

NEXSTAR BROADCASTING, INC. d/b/a KOIN-TV

Respondent- Employer

V. Case 19-CA-219985
19-CA-219987

NATIONAL ASSOCIATION OF BROADCAST
EMPLOYEES AND TECHNICIANS ---
COMMUNICATION WORKERS OF AMERICA,
AFL-CIO, Local 51

Charging Party -Union

ANSWER
NEXSTAR BROADCASTING, INC. d/b/a KOIN-TV, (hereinafter
"Nexstar" or "Respondent") by one its attorneys Charles W. Pautsch of PAUTSCH,
SPOGNARDI & BAIOCCHI LEGAL GROUP LLP hereby provides its ANSWER to
the Consolidated Complaint(“Complaint”) filed herein pursuant to Section 102.20 of
the NLRB Rules and Regulations, and states as follows as to each of the allegations

made in the Complaint:

1. (a) Asto Paragraph 1(a) of the Complaint, Respondent admits, upon information and



belief, that a Charge in 19-CA-219985 was filed by the Union against Respondent, on
or about May 9, 2018, and served on it thereafter, but denies all allegations made in that
Charge and this Complaint that it violated the National Labor Relations Act.

(b) As to Paragraph 1(b) of the Complaint, Respondent admits, upon information and
belief, that an amended Charge in 19-CA-219985 was filed by the Union against
Respondent, on or about May 15, 2018, but denies all allegations made in that
amended Charge and this Complaint that it violated the National Labor Relations Act.
(c) Asto Paragraph 1(c) of the Complaint, Respondent admits, upon information and
belief, that a Charge in 19-CA-219987 was filed by the Union against Respondent, on
or about May 9, 2018, and served on it thereafter, but denies all allegations made in that
Charge and this Complaint that it violated the National Labor Relations Act.

(d) As to Paragraph 1(d) of the Complaint, Respondent admits, upon information and
belief, that an amended Charge in 19-CA-219987 was filed by the Union against
Respondent, on or about May 15, 2018, but denies all allegations made in that

amended Charge and this Complaint that it violated the National Labor Relations Act.

2. (a). Respondent admits the allegations of Paragraph 2 (a) of the Complaint.
(b). Respondent admits the allegations of Paragraph 2 (b) of the Complaint.
(c). Respondent admits the allegations of Paragraph 2 (c) of the Complaint.
(d). Respondent admits the allegations of Paragraph 2 (d) of the Complaint.

(e). Respondent admits the allegations of Paragraph 2 (e) of the Complaint.




(f). Respondent admits the allegations of Paragraph 2 (f) of the Complaint.

3. Respondent admits the allegations of Paragraph 3 of the Complaint.

4. Respondent admits the allegation of the Paragraph 4 of the Complaint.

5. (a). Respondent admits the allegations of Paragraph 5(a) of the Complaint.
(b). Respondent admits the allegations of Paragraph 5(b) of the Complaint.
(c). Respondent admits the allegations of Paragraph 5(c) of the Complaint.
(d). Respondent denies the allegations of Paragraph 5(d) of the Complaint.

6. (a). Respondent denies the allegations of Paragraph 6(a) of the Complaint.
(b). Respondent denies the allegations of Paragraph 6(b) of the Complaint.
(c) Respondent admits the allegations of Paragraph 6(c) of the Complaint.
(d) Respondent denies the allegations of Paragraph 6(d) of the Complaint.

7. Respondent denies the allegations of Paragraph 7 of the Complaint.

8. Respondent denies the allegations of Paragraph 8 of the Complaint.

DEFENSES
1.. As and for its first defense, Nexstar states that to the extent the any of the

allegations made in the Complaint occurred six months prior to May 9, 2018 they

are barred by the provisions of section 10(b) of the National Labor Relations Act.

2. As and for its second defense, Respondent states that to the extent any change



was made with respect to its practices in relation to scheduling these changes are
wholly consistent with the collective bargaining agreement between the parties.

3. As and for its third defense, Nexstar states that to the extent any change was
made with respect toits practices in relation to scheduling these changes represent a
continuation of the status quo as to the practice and procedure regarding making
such changes.

4. As and for its fourth defense, Nexstar states that to the extent any change was
made with respect toits practices in relation to scheduling this change was not an
unlawful unilateral change since it was on a topic covered by the parties’ collective
bargaining agreement.

5. As and for its fifth defense, Nexstar states that to the extent any change was
made with respect toits practices in relation to scheduling this change was not an
unlawful unilateral change since the Union had waived its’ right to bargain over the
topic.

6. As and for its sixth defense, Respondent states that any change made with
respect to its practices in relation to its practices involved with motor vehicle safety
record compliance is wholly consistent with the collective bargaining agreement
between the parties.

7. As and for its seventh defense, Nexstar states that any change made with respect
toits practices involved with motor vehicle safety record compliance represents a
continuation of the status quo as to the practice and procedure regarding making
such changes.

8. As and for its eighth defense, Respondent states that any change made with

respect to its practices in relation to its practices involved with motor vehicle

4



record compliance was not an unlawful unilateral change since it was on a topic

covered by the parties’ collective bargaining agreement.

9. As and for its ninth defense, Nexstar states that any change made with respect to
its practices involved with motor vehicle record compliance this change was not an
unlawful unilateral change since the Union had waived its’ right to bargain over the
topic.

10. As and for the tenth defense, Nexstar states that this dispute should be deferred to
the arbitration procedures established by the collective bargaining agreement between

the Union and the Employer

WHEREFORE, this Complaint should be dismissed in its entirety and the

Respondent should recover its costs.

Dated: October 11, 2018

NEXSTAR BROADCASTING, Inc. d/b/a KOIN-TV

Charloa Patack

By: Charles W. Pautsch Esq.

PAUTSCH, SPOGNARDI & BAIOCCHI
LEGAL GROUP LLP

233 South Wacker Drive Suite 2200
Chicago, IL 60606

Telephone: (414) 810-9944

cwp@psb-attorneys.com




AFFIDAVIT OF SERVICE

I hereby certify that I served the foregoing ANSWER on counsel for the Charging Party Union
Anne Yen by e-mailing a copy of same to her at ayen@unioncounsel.net and on the Regional
Director Ronald K. Hooks, Region 19, acting in his capacity as Counsel for the General

Counsel, by e-mailing a copy of same to him at Ronald.hooks@nlrb.gov:

Chandoa Pastack

By: Charles W. Pautsch Esq.

PAUTSCH, SPOGNARDI & BAIOCCHI
LEGAL GROUP LLP

233 South Wacker Drive Suite 2200
Chicago, IL 60606

Telephone: (414) 810-9944
cwp@psb-attorneys.com
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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
KOIN-TV CHANNEL 6
AND
NATIONAL ASSOCTATION OF BROADCAST
EMPLOYEES AND TECHNICIANS,
THE BROADCASTING AND CABLE TELEVISION WORKERS

SECTOR OF THE COMMUNICATIONS WORKERS
OF AMERICA, AFL-CIO

JULY 29,2015 - JULY 28, 2617
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AGREEMENT

This Agreement is made effective as of July 29, 2015 by and between LIN Television
Corporation, a Media General Company, d/b/a KOIN-TV, (bereinafter referved to as KOIN-TV
or the “Bmployer,” or the “Company™) or its successors, lessees, or assigns, and the
NATIONAL ASSOCIATION OF BROADCAST EMPLOYEES AND TECHNICIANS, THE
BROADCASTING AND CABLE TELEVISION WORKERS SECTOR OF THE
COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, or itz Successors (hereinafter
referred to as the “Union” or “NABET-CWA™).

RECOGNITION AND WARRANTY

The Union represents and warrants that it represents for collective bargaining purposes
two (2) separate and distinct bargaining uuits.

The first, as certified by the National Labor Relations Board, consists of all regular full-
time and regular part-time enginsers and production employees, but excluding chief engineer,
office clericals, professionals, guards and supervisors as defined in the Act, and all other
employees of KOIN-TV,

The second, as voluntarily recognized by the parties, consists of ail regular full-time
and regular part-time news, creative services employees, andé web producers, buf excluding
news producers, IT employees, on-air talent (aka “performers”) office clericals, professionals,
guards and supervisors as defined in the Act and all other employeess of KOIN-TV.

The fact that the parties have included each separate unit within this Agreement does
not alter their separateness, nor shall the practice or contract interpretation of the parties, if
any, under this Agreement wifh respect to one of the uniis be applicable in any way as
evidence of practice or coniract interpretation with respect to the other unit under fhis
Agreement.

Whenever the term “Employee” is used in this Agreement, it shall refer to an
Employee within either of the units covered by this Agreement.

The Company separately recognizes the Union as the exclusive bargaining agent for all
such Employees of the Company in each unit and agrees to bargain collectively with the Union
with respect to wages, howrs of work, and ofher terms and conditions of employment for all
classifications of Employess hervein defined.

The parties agree the term “engineers and production employees” includes the
following classifications: maintenance and installation engineers, ‘andio operators, camera
operators, chyron operators, editors, directors, techmical directors, Ignite operators, lighting
technicians, master control operators, news videographers, chief news videographer, graphic
artists, floor directors and teleprompter operators.



The parties agree the ferm “news employees” include the following clagsifications:
assignment desk editors, associate producers, writers and web producers.

The parties agree the term “creative services employees” inchudes the following
classifications: editors and videographers who create commercigls and other special
programs.

ARTICLE 1
MANAGEMENT RIGHTS

NABET-CW A recognizes the exclusive right and responsibility of the Company to
direct the working force and fo direct the operations of the Company. The Company’s
rights shall include, but not be limited to, those necessary to maiptain order and efficiently
manage the Company, and to discharge, suspend, or discipline Employees for just cause
and to establish working roles and to control station operations, provided, however, fhat
the exercise of such rights does not violate the terms and provisions of this Agreement.

ARTICLE Z
UNION SECURITY

The Company agrees that, as a condition of employment, all Employees covered by
this Agreement shall, within thirty (30) days after execution of this Agreement, or in the
case of new Employees, thirty (30) days after commencement of thelr employment
whichever is later, become and remain members of the Union, in good standing, during the
term of their employment wnder this Agreement or any extension thereof except for any
reason deemed appropriate under law.

The Company will, within three (3) business days after receipt of notice from the
Union, give notice to any Employee who has not fulfilled their financial obligation to the
Union that their employmert will be terminated within one {1) week if he or she does not
comply with this provision. The Union agrees to hold harmless and indemnify the
Employer for any errors made upon instructions from the Union.

ARTICLE 3
UNION BUSINESS

3.1 Dues Check-Off: Upon receipt of 2 signed authorization of the Employee
nvolved in the form set forth herein, the Company will deduct from the Employee’s pay
check the dues payable by the Employee fo the Union during the period provided for in
said authorization. Deductions for Union dues shall be remitted {0 the Local Union no
later than the tenth (10th) day of the month following the deductions and shall include ali
deductions made in the previous month. The Company will furnish the Local Union, at
that time, with an alphabetical record ‘of those for whomn deductions have been made,
Social Security number, pross earnings of each Employee for the period and the total
amount of each deduction,




The Union agrees to hold harmless and indemnify the Bmployer for any
computational or remission errors made upon instructions from the Union. The Union
agrees to notify the Employer in advance of any modificafions in dues structures or
deductions. ‘



DUES AND INITIATION FEE CHECE OFF AUTHORIZATION

The Company and the Union agree that the Checl-Off Authorization shall be in ihe
Jollowing form:

Name:

{Please Print)

Position.:

Social Security Number:

I hereby authorize KOIN-TV to deduct bi-weelly from my gross earnings a sum egqual io
- percent { %)firom  the previous bi-weekly period .including all overtime and
penalty payments, on account of membership dues in NABET-CWA. In addition, I further
awthorize KOIN to deduct firom my wages on account of union inifiation fees the sum of

dollars, which shall be paid (provide for period and number of payments. The sums
thus to be deducted are hereby assigned by me to NABET-CWA, and are to be remitted by the
COMPANY to the National Association of Broadeast Employees and Techmicians -
Communications Workers of America, AFL-CIO, Local 51,

T submit this cuthorization and assignment with the understanding that it will be effective and
irrevocable for a period dof one (1) year from this date, or up to the iermination date of the

current Collective Bargaining Agreement between KOIN-TV and NABET-CWA, AFL-CIO,
whichever occurs sooner,

This authorization and assignment shall continue in fidl force and effect for yearly periods
beyond the irrevocable period set forth above, and each subsequent yearly period shall be
similarly irrevocable unless revoked by me within ten (10) days prior to the expiration of any
irrevocable period thereof Such revocation shall be affected by written notice by Registered
Muil to the Company and the Union within such ten (10) day period.

DATE: SIGNED:

MNABET-CWA, Local 51

240 2nd Street Suite 220
San Francisco, CA 94105
Phone (415) 398-3160
Fax (415) 398-3162



3.2  Buletin Board: The Union may use up to two (2) bulletin boards at the
Employer's facility for the posting and dissemination of Union information. One bulletin board
will be located in the vending machine area and the other in the hellway heading to Master
Confrol and shall be no larger than 3 by 4 fest. No information unrelated to legitimate Union
business shall be posted on the bulletin boards and shall not conflict with Company policies.

33  Release Time for Negotiatiens: Up to two (2) Employees elected by the Union
to serve as negotiators shail be released from their work schedule fo participate in negotiations
and for up to one (1) week as required to prepare prior to the commencement of negotiations,
except no more than one (1) employee per department will be dismissed pursuant to this clause
for the week of preparation prior to the commencement of negotiations. Such Employees will
be paid by the Union for such activities.

34  Leave of Absence for Union Business: Upon reguest by the Union, at any
given time at least one (1) Employee from each work area shall be granted a leave of absence
to engage in Union business, without pay. Such requests shall be in writing and shall give at
least seven (7) days advance notice. The duration of any such leave shall be by mmtual
agreement between the parties, which shall not be unreasonably denied.

3.5 Picket Line:

3.5.1 The Employer will not assign, transfer or require Employees to go o any radio or
television station, transmitter, studio or property to perform the duties of Employees who are
on a sapctioned strike or originate a program or programs especially for such station.
Employees shall not be required to directly transfer, transmit or pass through to any entity
which is on strike, material intended solely and exclusively for the use of that eniity.

3.5.2 No Employee under these Agreements shall be required to work on any premises
where a strike is in progress nor to crosg any picket line, provided that such strike or picket
line is established as a resulft of a stiike sanctioned by the Central Labor Council having
jurisdiction in the area or, if the Union is not a party to the Central Labor Council, by the
Ruilding Trades Council or, by the International Unicn. This prohibition shall not apply where
a common site situation exists and the Employer is not a parly to the comtroversy and a
separate gate has been lawfully established for unions not involved in the dispute to enter the
premises of the common site nor in the performance of duties relative to coverage of the

dispute in progress. The foregoing shall not apply however to legitimate newsgathering
activities conducted on behalf of the Employer.

3.6 Union Netification:

3.6.1 The Employer shall give the Union seven (7) days prior notice of opportunities
for regular employment in the classifications covered by this Agreement. Notice(s) of available
positions will be posted in the Employer's facility. However, the Employer shall not be
prohibited from seeling and reviewing any applications from other sources or individuals.



3.6.2 The Employer shall notify the Union within seven (7) days when new Employees
have been hired in the classifications covered by these Agreements, together with their names,
addresses, social security mumbers, and phone numbers, classification, weekly rate of pay.

ARTICLE4
GRIEVANCE AND ARBITRATION PROCEDURE

In the event any dispute or grievance shall arise concerning the interpretation or
application of the express terms of this Apreement, this issue shall be resolved as follows,
except Steps 1,2 and 3 shall be modified to incorporate the changes set forth in Attachment 1.

Step 1. Should a union grievance avise during the term of this Agreement, the
grievance shall be discussed by the Union representative and the Company.

Step 2. Should the grievance remain wmresolved after such discussions, it shall be
reduced to writing and submitted to the Company within twenty-one (21) days of the
circumsiances giving rise to the grievance. The parties will meet to discuss the grievance in an
attempt to resolve the issuve. Up to two (2) Union representatives in attendance at such meeting
will not suffer loss of normal wages. If the parties fail to settle the grievance, the Union shall
have the right to proceed to arbitration as hereinafier provided. Xfa grisvance is not submitted
in writing within twenty-one (21) days after the ciremmstances giving rise to the grisvance, it
shall be waived.

In disciplinary matters, the twenty-one {21) day period of Union knowledge shall
comimence upon receipt by the Union of the notice specified in Article 7.

Where an Arbitrator directs an economic remedy due o what is deemed a “continuing
violation,” the remedy shall be limited to & period of no more than twelve (12) months prior to
the written grievance being filed until the viclation is corrected.

A meeting of up to two (2) representatives of the Union and the Company will be
arranged at a mufually agreeable location and fime to discusg the grievance within fourteen
(14} days of the filing of the grievance, If the parties are unable to setfle the grievance, the
Union, within thirty (30} days of such meeting, shall have the right to proceed to arbifration as
hereinafler provided. Should the Union representative request that the giievant attend any

meetings relating to the grievance, the request shall be accommoadated and the grievant shall
not suffer a loss of pay for attending such meetings.

Step 3. The parties will endeavor to mutually agree on an impartial Arbitrator, In the
event that the parties cannot mutually agree, either party may request a panel of seven (7)
arbitrators who are members of the National Academy of Arbitrators and who hear cases
within the geographic area of the dispute. Upon receipt of the panel, the parties shall
alterpatively strike names until one (1) is remaining, who shall be the Arbitrator to hear the
matter, The parties shall determine who will strike the first name by drawing lots. Bither party
may notify the Arbitrator of his selection and request that available dates for hearing be
provided to the parties. Upon receipt of the arbitrator’s dates, the parties will promptly agree



to a hearing schedule or the arbitrator shell be authorized to set the schedule. Iiis mutually
recognized that fhere is a mutual benefit in completing the hearing, briefing and decision-
malking process in a reasonably prompt and timely fashion. The written decision and Award of
the Arbitrator shall be final and binding upon the parties to this Apreement. The cost of the
Arbitrator and, if mutnally requested, the court reporter, shall be borne equally by the parties,
but otherwise, each party shall bear its own expense.

The Arbitrator shall have no power to alter, amend, change, add to, or subtract from any
terms of this Agreement, but shall determine only whefher or not there has been a violation of
this Agreement in the respect alleged in the Grievance. The decision of the Arbitrator shall be
based solely upon the evidence presented by the respective parties in the presence of each
other, and by the arguments presented fo him or her by the respective parties in any posi-
hearing bricfs they may choose to submit as permitted by the Arbitrator.

~ The Arbifrator shall not render any decision which in practical or actual effect modifies,
revises, detracts from or adds io any of the terms or provisions of this Agreement.

The Arbitrator shall have no power fo render an aweard on any Grievance arising before

or after the effective date of this Agreement or any extension thereof, except by mutual consent
of the parfies.

ARTICLE 3
STRIKES AND LOCKQUTS

So long as the parties comply with the grievance and arbitration procedure and any
decisions thereof, the Union agrees that there will not be a stiike, slow-down or suspension of
work or other work stoppages or other unprotected concerted activities against the Company,
not any picketing or boycotting activities directed against the Compeany, and the Company
agrees that there shall be no lockout of its Employees during the term of this Agreement unless
the Union violates the no sirike obligations noted above.

ARTICLE 6
PROBATION

All pew full-time Employees will be placed on probation for a period of ninety (90)
calendar days fiom the date they begin employment. The probationary period for any such
full-time Employees may be extended by the Employer for an additional sixty (60) calendar
days with agreement by the Union.

All new part-time Employess will be placed on probation for a period of ninety (50)
working days from the date they begin employment. The probationary period for any such past-

time Emplovee may be extended by the Employer for an additional sixty (60) working days with
agreement by the Union.

During this period the respective probationary Employee as described above will be
considered temporary only and may be discharged at the sole discretion of the Employer, and



such discharge shall not be subject fo the grdevance and arbitration procedure of this Agreement.
Upon completion of probation, Employees will be congidered regular Fmployees and their
seniority shall daie from the beginning of employment.

ARTICLE 7
DISCIPLINE/DISCHARGE

7.1 Employees may be suspended or discharged only forjust cause. In the event an
Employee is disciplined or suspended by the Employer, and the Employee believes it is
without just cauwse, this matter may be handled as a grievance under the “Guevance and
Arbitration” Section of this Agreement. Notice of any disciplinary action izken by the
company will be given to the Employee in the form of a memo with a copy to the Union.

7.2  If employment is terminated, the accrned vacation and holiday credits, if any,

shall be paid. Howover, if the BEmployee resigns, he or she should give two (2) weeks advance
written notice.

7.3 In the case of any termination of employment initiated by the Company (except
for terminations relating to misconduct), the terminated Employee shall be given at least two
(2} weeks written notice of the termination or two (2) weeks pay in Heu of notice. In the event
that a final and binding decision of an Arbitrator directs fhe reinstatement of an Employee or
removal of suspension without pay, the Arbitrator shall determine whether there shall be any

deductions from back pay, such as, for example, interim earnings or unemployment
compensation recejved.

ARTICLE B8
HOURS OF WORK

8.1  The “popmal work weel” shall be defined as commencing at 12:00 aam,
Monday and ending at 11:59 p.m. on Sunday. All work schedules, continuing hows of work
and days off will be prepared and posted two (2) weeks in advance of the commencement of

the workweek. The Employer will post work schedules as soom as they are lmown to the
Employer.

8.2  The vegular workweek for full time Employees shall be defined as five (5)
consecutive days of eight (8) consecutive hours, which shall exclude a thirty (30) minute
unpaid tunch period and two (2) paid ten (10) minute rest periods. Such Iunch shall be
scheduled no earlier than the beginning of the third (3" hour and completed no later than the end
of the fifth (5™ hour of their shift.

8.2.1 Upon notification and approval from a supervisor or manager, if the Employer
needs 8 howrs of work performed during the shift, then the meal period moves 1o the end of
the shift as overtime. If there is other overtime scheduled/worked the meal will be placed afier
that time and treated as time worked. The Employees shall be free to leave the Employer's
premises for the day during the meal period at the end of the shift. If the Employee seeks to
notify a supervisor or manager for approval to work during his‘her scheduied Iunch period but



does not hear from the supervisor or manager, the Employee may take his/her lunch period at the
end of the shift as described above.

8.2.2 The partics may enter into alternate mrangements for lunch and codify them
with signatures of the Employer, Employee and Union. As part of those agreements, the
parties will include language that spells out what happens if the Employee is required by the
employer to worle during that duty free lanch,

8.3  There shall be no pyremiding of oﬁciﬁlnc for any reason.

8.4  All hours worked in excess of either eight (8) consecuiive hours in any one (1)
workday and all hours in excess of forty (40) howrs in 2 week, shall be paid for at the rate of
time and one-half the vegular rate of pay, unless scheduled under a different comnbination (i.e,

four (4), ten {10) hour days) in which overtime would apply after regular scheduled hours are
completed,

8.5  All hours worked on an Employee's sixth (6th) consecutive scheduled day of work
shall be paid for at the rate of time and one-half. All hours worked on an Employee's seventh
{7fh) consecutive scheduled day of work during his regular worloweele shall be paid at the rate of
double time unless such work is required due o an unforeseen emergency in which case the rate
shall continue at time and one-half. Overtime shall be computed in one-quarter (1/4} hour
segments. If an Employee is called in to perfore work during scheduled time off, except work
commencing prior to and extending into g regnlar shift or immediately following a scheduled
shift, shall-receive not less than four (4) hours pay at the applicable rate of pay. The Company
shall pay Employees for all compensable time worked as defined by federal and/or state law.

8.6 It is recognized that a rest period of at least twelve (12) howrs shall intervene
between the conclusion of one (1} shiff and the commencement of the next. Should an
Employee be assigned with less than the minimum rest periods he will be paid at one and one-
half (1-1/2) his regular rate of pay for all hours less than the minimum time unless such
agsignment is based upon specific coverage for an unanticipated absence of another Employee,
but only for the first four (4) shifts that are replaced.

8.7  For the purposes of this Agreement the term “two days off” means at least sixty
{60) consecutive hours for each Employee except when mutually satisfactory shift changes
occur. For the pwposes of this Agreement the term “three days off” means at least eighty-four
(84) consecutive hours except when mutuaily satisfactory shift changes ocour. Any incursion
into these periods by work assigned by the Company will be compensated under Section 8.5,

unless fhe incursion is with the agreement of the Employee to accommodate mutvally
satisfactory shift changes.

8.8  Anyday an Employee ntilizes sick leave and does not work will not be counted as
a day worked for purposes of computing overtime pay in an Employee’s workweek., Overtime in
such workweeks will not be pald until the Employee acinally works forty (40) hours,
notwithstanding anything to the confrary in Article 8 or in this Apgreement.



8.0  On-Call Rotation: The Company may schedule employees in clasgification of
News Videographer for on-call weekend shifis and agrees to assign such shifts equitably using
an on-call rotation. The on-call rotation shall be scheduled quarterly. If the Company wishes to
discontinue the on-call rotation, it shall notify the Union two (2) wecks prior to the end of the
quarter for following quarter. On-Call employees shall respond, within a reasonable time-period,
to breaking news or other emergencies outside regular hours or when scheduled employees
cannot meet the demands of news events,

To meet operational needs, provide advance notice and distribute on-call responsibilities
equitably, the following procedures will apply:

(a) One (1) employee in the News Videographer clagsification will normally
be designated to on-call duty for the weekend shifis. The Company may
scliedule morve than ome {1) employee in the News Videographer
classification to mest special needs or work schedules. This designation
will be rotated sach weekend and will be posted two (2) weeks prior to the
end of the quarter for the following quarter. Employees who have selected
vacation, or have other approved time off, will not be scheduled on-call
during such vacaton or other fime off. Subject to prior Company
approval, an on-call employes may trade or relinguish on-call shifts
provided that adequate coverage is available. The weekend is defined as

the period from Friday at 11:00 p.m. until the following Monday at 6:00
a.m,

(b)  Itis understood and agreed that employees who are available to respond to
ovestime call-backs are waiting to be engaged (as defined by the Fair
Labor Standards Act} by the Company.

Employess who are waiting to be engaged are free 1o participate in
personal activities; are not required to remain at home, at the Company’s
premises or any other specified location during the pericd that they are on-
call. If the Company restricts the movement of the Employee sufficiently
so that the Employee is legally required to be compensated for being
“engaged to be waiting” under the Fair Labor Standards Act, the Company
will pay the Employee for all time “engaged to be waiting.” Such
employees will be available for callout by sither leaving another phone
number where they can be contacted or by carrying on their person a
communication device such as a cellular telephone, or other such
communication device which enables the Company to contact them.

(c) The Company will assign News Videographers use of a Company vehicle
to respond to breaking news or other emsrgencies outside regular hours, if
pecessary. Any such News Videographer shzall use a Company-owned
vehicle when on-call.

16



News management may call other News Videographers who are not on-call depending on
the location of the news event, the significance or importance of the news event and/or the
volume of news events,

ARTICLE 9 :
NIGHT SHIFT DIFFERENTIAL

All time worked between the hours of 12 midnight and 6:00 a.n. shall be paid at a night
differential of ten percent (10%).

ARTICLE 10
TRAVEL

10.1 Auntomobile Travel: Automobile travel by Employees shall be covered by the
Vehicle Use Policy in the Company’s Employee Guideboole, [t is understood that under no
circumstances shall an Employee be required to use their car under this Asrticle.

Employees who are ticketed for a moving violation for which they are responsible
while driving on Company business must pay the fine for such ticket, whether the moving
violation oceurred while diiving a Company- owned vehicle or their own vehicle,

102 Overnight Accommodations: When Employees are required to stay overnight
away from home due to out-of-town assignments, the Employer will provide safe, adequate and
clean lodging consisting of single rooms or equivalent accommodations when availgble.

10,3  Paid Travel Time: All travel time to and from the work assignment shall be

" paid time. On travel days away from the Portland DMA, when the assignment is a travel only

day, the dey may be paid at a regular day's shift (8 howrs or 10 hours). If the employer

schedules the work day as a travel/work day then all elapsed hours will be paid at the

appropriate tate(s). Short turnaround pay will not be paid if the Employee’s irave!l only day
begins less than twelve (12) hours after the Employee's last shift.

104 Other FExpense Reimbursemenf:  Employees will receive reasonable
reimbursement for expenses for actnal expenses incurred with assignment of duties 40 miles or
more from the station or when an employee is lodged overnight regardiess of the distance.

However, the Company shall not pay expenses for a trip to Salem, Oregon, where the Employee
does not stay overnight.

ARTICLE 11
PART-TIME EMPLOYEES & DAILY HIRES

1.1 The Company has the right to hire part-time Employees to perform the work of
Employees provided: '

(a) No full-time Employee will be laid off while a part-time Employee of
the samejob description is in the employ of the Company.

il



(b)

(c)

(@

(©)

B

i1.2

Part Time Employees will not be utilized to supplant regular full-time
positions.

Part-time Employees will normally work not less than sixteen (16) hours,
nor more than thirty (30) hours in any workoweek, except for sitnations
involving coverage for vacations, siclmess, holidays, personal leave
utilized by others, or emergency news coverage.

Part-time Employees who are regularly assigned to work thirty (30)
hours or more per week with at least ninety {90) days of service will be
entitled to participate in the benefit plans on the same basis as full-time
Biployees. I any employee was regularly assigned fo work twenty
(20) hours or more per week prior o November 1,2007 and was eligible
for benefits, he will retain benefit eligibility if he continues to be
regulavty assigned fo work at least tweniy {(20) hours,

Part-time Employees gain seniority in their classification in relation to
other part-time Employees.

That vacation, sick leave and holiday benefits shall be pro-rated based on
full me. Future eligibility for insurance coverages shall be based upon
the Bruployer's policy extended to all Employees.

That when a vacancy occurs in a fulltime position, the Employer will
give preferential consideration to the appointment of gualified part-time
Employees who have worked at least 1,000 howrs with the Employer,
However, this shall not be considered a guarantee of automatic
appointment of such eligible part-time Emplovees.

Freclance employess may be hired to augment the temporary and changing need
of the Company such as staffing, illness or vacations or other short term staffing needs.
Freelance employees shall receive 25% above their regular hourly rate of pay in lien of benefits
and shall not be entitled io vacation, sick leave or seniority. Should any Freelance employees
be offered a regular fill time or & regular pari-time position, he or she shall no longer be
eligible for the 25% premium received in lien of benefits at such time that benefits are

provided to the employée.

12.1 For purposes of pay, layoff and recall purposes the principal duties of each
Ergployee shall be fhose specified in the definition of his classification under the individual

ARTICLE 12
DUTIES AND JURISPICTION

sections. Each Employee wiil be assigned to one of such classifications when hired.

12



12.2  Except as provided in this Article 12, 13, or elsewhere in this Agreement, 5o
person, other than a covered Employee shall perform the duties of the Employees as defined
below. Bargaining unit members assigned to perform higher classification work temporarily
(i.e., at least four (4) hours) would get that rate of pay for such work performed. I suchcase
employees will receive the additional percentage difference between classification, as outlined
in the entry level minimum wage rates or their regular rate of pay, whichever is greater for all
work performed inthe other clagsification

12.3  The Employer shall continue to have the right to assign any Employee to
perform functions other than those which the Emgployee usually performs, which additional
functions may or may not be covered by this collective bargaining agreement, provided such
additional functions not covered by this Agreement shall not become the Employee's
predominant regular functions without the Emplovee's consent For example, directors can be
assigned graphics duties such as lower thirds, full screens and pre-production. Any bargaining
unit employee may post to the web. The Employer shall retain the prerogative of selecting
which Employee(s), if any, shall be assigned such additional functions. In addition, the Union
- may initiate discussions which could lead to the assignment of such addifional fiunctons to
such Employee. The assignment of any such additional functions shall not constitute a
precedent or an expansion or a contraction of the jurisdiction set forfh in this Agreement, nor
shall the assignment of such additional functions entitle any Employee to continue to receive

such assignment. No bargaining unit empioyee will be laid off as a result of the assignment of
any such additional fonctions.

12.4  There is no restriction on managers and/or supervisors performing bargaining onit
worlk. Use of this provision shall not lead to managers and/or supervisors permanently replacing
NABET represented employees.

12.5 Duties

In the event that the Company is restricted in its use of Employees under this Agresment
to perform the installation, maintenance or repair of equipment in order to comply with a
manufacturer’s or distributor’s requirements or to maintain a manufacturer’s or distributor’s
warranty, the manufacturer’s or distributor’s personnel may perform that work, whether or the
premises of KOIN or at the facilities of the manufacturer or disiributor. The Company will
provide proof of the manufacturer’s or distributor’s restrictions to the Union upon request and
will not enter into an extended or different agreement with the manufacturer or distributor for
the purpose of avoiding the work jurisdiction of Employees under this Agreement.

The Company will provide Employees under this Agreement with available training or
economically feasible equipment necessary to perform the installation, maintenance and repair
of the technical equipment under this agreement. Other than during a bona fide emergency
from time to time, under no circumstances will the installation, maintenance or repair of
equipment be performed by the technical management of KOIN-TV,
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Engineering Employees

The term Engineering Employees shall apply to any person whose principal duties
include:

Construct, operate, install and maintain the Employer's electronic TV broadcast
equipment. As descriptive of the foregoing, it shall include, but not be limited to
transmitters, satellife recelving and transmitting equipment, computer devices,
camera video control and shading;, andio control, video and audio tape recorders
and turntables, and video and audio servers (including other computer file based
systems); audio and video switching equipment including TP type switching,
projection equipment, television camera setup and maintenance, maintenance of
live field pick-up and remote studios equipment, other video and audio
recording devices, including technical editing and playback on such devices.
Operate robotic cameras for newscasts,

Repair of lighting equipment and IT. equipment for broadcast and non-
broadeast ai the Stafion.

Performance of other related duties as assigned.

Master Control Operators
The term Master Control Operator applies fo any person whose principal duties include:

Operating all technical equipment in Master Control utilized in the on-air
operation of the station

Responsible for on-air programming: including quality of video and audio.
Keeping any required records of transmitter site operating perameters on the
transmitter log. Keep a program log as directed by traffic. Record any
deviations from the log provided by Traffic. Maintain station on-air compliance
with appropriate FCC Rules and regnlations;

Assist in the coordination of live shots for news broadeasts; dub/file transfer
programs, promos, comniercials and PSAs info station playback system, as well
as dub/file transfer spots to be sent out of house. Operate robotics for newscasts.
Operate teleprompler fonctions during newscasts, as needed;

Performance of other related duties as assigned.

Directors/Ignite Operators

For the purpose of this Agreement, the term Directors, applies to any person whose
principal duties include:
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Operation of Ignite System {or any replacement thereof) for newscasts and other
giation originated programming and commercials; direction, switching and
coordination of the activities of Hmployees, and other participants in the
preparation, rehearsal and production of live, video taped or other recorded
programs; including supervision of Employees responsible for lighting, video
conirol, audio, camera and other technical functions during the assigned
newscast;
Links the news editorial and production functions and maintains the overall
quality and continnity of newscasts and other programs (as assigned), including
creating the graphic appearance of the newscast, assigning camera shots,
directing live shots, ensures that recorded material runs comectly and on
schedule and divects the performance of on-gir talent;
Assist in the news editing, video and data file transfers; post confent to the
website and any other platforms used by the Station; crestive services and
promotions between newscasts; operate teleprompter functions, as needed;
Performance of other related duties as assigned.

Associate Producers/Wrifers -

The term Associate Producer/Writer shall apply to any person employed by the
Employer whose principal duties include:

Researches and writes stories for several newscasts ag directed by producer;
Assists producer with story selection,
Prepares written content of graphics;
Assists reporters and gathers information;
Performance of other related duties as assigned.
Assignment Editor

For the purpose of this Agreement, the term Assignment Editor shall apply to any
person whose principal duties include:

Compile and sort story background information from various sources; Monitor
scanners for breaking news;

Issue story and shooting assignments to reporters, photographers and others;

Prepare and maintain the daily assignment sheets;
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Maintain and update the electronic crew log;

Assist reporters (and producers and photographers when necessary) in story set
up;

Answer phones and relay information and story ideas; operate teleprompter
funetions for newscasts, asneeded;

Present and run daily story meetings;

Post content on the website and any other platforms used by the Station;
Operate teleprompter functions, as needed;

Performance of other related dufies as assigned.

New Media Producer

For the purpose of this Agreement, the tenm New Media Producer shall apply to any
person whose principal duties include:

Work independently, and as part of a team, with a strong understanding and use
of HTML, DHTML, C8S, XML, web page design and layout with supervision
from the Station webinaster;

Work alongside reporters and show producers in developing conline and mobile
stories from st screen, to 2nd screen, and 3rd screen. This includes generating

online packages, and promoting these packages through the appropriate
channels;

Generate content for online {and mobile} from initial concept to final execution
of the product, video acquisition, writing, editing, proof reading, and posting
online within a fast turnaround time to ensure content is fresh and curent;

Oversee the Station's on-air breaking news product, weather alert product,
school closure produet, and ensure the prompt delivery of video-on-demand
products, alerts, breaking news e-zlerts, and live streaming events;

Attend daily story meetings to determine the daily story workflow, and assist
reporters, and show producers for online story set up, interview preparations,

and shooting assignments;

Moderate all UGC online content {including UGC video), and all social media
sites through the supervision of the station webmaster;
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Operate and troubleshoot all online related equipment; routers, encoders, MAC,
PC, video servers, third party hosts, with an in-depth comprehension of the
software necessary to establish and maintain Koinlocal6.com all in accordance
with applicable FCC regulations and licensing requirements;

Monitor all web FTP server sites and alert the station webmaster of any
proposed additions to the FTP infrastructure;

Assist the webmaster in developing and maintaining relationships with all
Station departments and ai] third parties;

Assist the webmaster in processing and uploading ads within Ad Manager, and
uploading promotion graphics to koinlocal6,com;

Operate teleprompter functions as needed;
Performance of other related duties as assigned.
Créative Services Producers, Editors and Videographers

For the purpose of this agreement, the term Creative Services Producer, Editor and
Videographer shall apply to any person whose principal duties include:

Direct, shoot, edit commercials, promotional pieces, public service

announcements end ofher special programming on station video editing
equipment;

Assist in stodio production, as needed;

Design graphics and'special effects to be wtilized in the finished spot;
Serve as News Videographer and conduct interviews on a limited basis;
Create graphics and special effects using computer graphics applications;
Post content on website and any other platforms used by the Station;

Maintain and update the electronic production schedule, Operate teleprompter
fonction, as needed;

Performance of other related duties as assipned.

News Videographer

For the purpose of this Agreement, the term News Videographer all apply to any person
whose principal duties include:
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Gather, shoot, and edit news stories, evenis and interviews and special events;
video and file transfers to the newscast, website and any other platforms used by
the Station;

The operation of photographic lighting and other related equipment including
ENG cameras, video recorders and editing equipment necessary to produce
news, special events stories and non news programs;

May be required to serve as Creative Services/Promotions Videographers and
may conduct interviews only on a Hmited basis as heretofore;

Operation of ENG vang, SNG, DSNG Trucks, Microwave umits and associated
equipment;

Post video and data files to the website and any other platforms used by the
Station;

Performance of other related dutics as assigned.
Editors

For the purpose of this agreement, the term Bditors shall apply to any person whose
principal duties include:

Prepare and edit of news video from all sources for presentation on live or
recorded news and/or public affairs broadeasts, video and file transfers to the
newscast, website and any other platforms used by the Station;

Utilize editing equipment necessary to complete the tasks;

Serve as News/Creative Services /Promotions Videographer when assigned only
in a bona fide emergency, '

Performance of other related duties as assigned.
Graphic Artist

For the puipose of this Agreement, the term Graphic Astist shall apply to any person
whose principal duties include:

Responsible for the creation of speciaity on-air graphics, promotional material,
video, and special web graphics, posting content to web and any other platforms
used by the Station
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Operation of the graphics computer system and still store and responsibility for
graphic needs of the Station including, but not limited to news pgraphics,
Creative Services and promotion graphics;

Performance of other related duties ag assigned.

12.6 The Station may accept and use materials from amateur sources, Amateur
sources cannct be agsigned or scheduled to cover an event by the Company. Amateur scurces
will only be compensated if it is necessary to provide compensation in order to obtain material
which the Station could not reasonably obtain from any other source. The Station will not use
amatenr sources in lien of NABET represented Employees for events nommally covered by
MNABET represented Employees,

12.7 Sales employees may also produce spec ads and client presentations. Such
material will not be for broadcast or web usage and will be watermarked “NOT FOR AIR,”
with a similar designation on the audio track. Sales employees may also transfer files fo the
hub and/or clients or provide dubs for clieni use. Sales employees shall not perform
editing/processing or technical evaluation of material for broadceast or webcast purposes.

12,8 Safety of Employess performing duties under this Contract is of paramount
importance. If the Employee feels that an assignment cannot be safely performed as assigned,
the Employee shall consult with his or her supervisor. If time does not permit consultation, the
Eraployee shall not be disciplined for removing himself or herself first from harm’s way., The
good-faith objection to an assignment and reguest to modify the work to remove himseif or
herself from harm’s way shall be respected by the Employer. The Employer shall not
1mreasonably deny requests to alter or sbandon the assignment.

ARTICLE 13
FLEXIBLE WORK ASSIGNMENTS

13.1  The Company and the Union recognize the development of mulfi-user
technoelogies and the need fo maximize efficiencies requires flexibility in assigning work to
employees at the Station. The parties agree that notwithstanding anything to the contrary in
Article 12 or elsewhere in this Agreement, persons outside the bargaining unit may be assigned
bargaining unit work as follows:

A. Anchors, Reporters and News Producers may be assigned the following
work in conjunction with their primary duties.

1. Operation of mini digital video cameras to shoot content
for the Company’s digital platforms;

2. Non-linear editing

3 Post content (includes pictures, andio, video, text) to the
Company’s digital platforms. So long as there are af least
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three (3) full-time New Media Producers in the NABET-
CWA. bargaining unit working at XOIN-TV, anchors,
reporters and producers may post to the web (irrespective
of their relationship to the story).

4. Performance of assignment desk functions such as
answering phones and adding story ideas to the grid.

5. Writing for the Company’s digital platforms;
6. Creation and generation of graphics.

In performing these duties, Anchors, Reporters and News Producers may
operate any equipment and computers necessary to perform these
functions. Anchors, Reporters and News Producers mey access, input or
operate any newsroom broadcast server for any newsroom purpose excepl
programming and commercial playback or rolling server eniries to air.

B. Any Company employee may operate the teleprompter.

C. The Company has the right to “hub” graphics in whole or in part during
the term of this Agreement. The Company agrees to discuss the effects of
any hubbing upon request by the Union.

D. No Bargaining Unit employee will be laid off as a direct result of the
assignment of Bargaining Unit work fo non-bargaining unit employees
under this Article 13 except as otherwise provided in Section 13.1C

Article 13, Flexible Work Assignments, supersedes anything to the confrary in Article 12
or elsewhere in this Agreement., The Company’s digital platforms shall include, but not be
limited to, on air, web, social media, mobile applications, ete.

ARTICLE 14
SENIORITY AND SENIORITY RIGHTS

14.1  Seniority with respect to severance pay and length of vacation is measured by
length of continuous employment with the Company (including, where applicable, seniority
recognized by Emmis Broadeasting in ifs ownership of KOIN).

14.2  Any Employee who has been employed continuously for at least 1000 hours and
who is subsequently hired full time in the same job classification shall receive credit for such
employment fo apply against the probation period. However, in any evenf, such Employee

must still serve 4 ninety (90) day probationary period which shall consist of at least forty-five
(45) work days.
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14.3  Layoffs will occur in inverse classification seniority order providing that
remaining members within the classification can demonstrate, upon reasonable opportunity fo
fratn or refresh the skills necessary to perform the assigned work.

144 Any Employee so laid off may exercise any seniority he/she may have in
another classification to displace the junior Employee therein as long as the Employee remains
competent to perform the duties of such position.

14.3 The Employer will give two {2) weeks® notice or pay in lieu thereof, to any
Employee it intends to layoff. :

14.6  The Employer will recall laid off Employees in classification seniority order if
the eligible Employee has satisfactorily performed the available work. If not, the Employer
may choose to recall the next senior eligible laid off Employee, ete. IE, however, within the .
succeeding twelve (12) months, after a lay off, a vacancy should ococur, the Bmployer will
notify the laid off Employee and the Union by Certified Mail of the vacancy and the Employee
will have seven (7) days from receipt of the Employer's notice to accept reemployment.

Should the Employee accept reemployment, he will be paid a salary commensurate with his
length of service at the time of layoff.

Clagsifications for layoff and recall purposes (seniority) as noted above shall be as
follows:

Master Confrol Operators

Directors/Ignite Operators/ Technical Directors
News Videographers/Editors

Graphic Artists

Engineers (Maintenance Engineers)

News (Associate Producers, Writers, Assignment Editors, Web
Producer)

7. Creative Services Producers, Editors and Videographers

S th e 12 I

Services performed in other classifications shall not affect the seniority of the employee
as referenced above unless the employee is called upon to perform services in another
classification on 4 regular basis, more than fifty (50) percent of his/her regular work time,

14.7 Seniority as an Employee shall continne to accrue if an Employee is granted a
paid leave of dbsence and for unpaid leaves of absence of up to 30 days maximum or longer if
the leave is protected by law.

Seniority shall terminate when:
1. A layoff exceeds twelve {12) months.
A just cause discharge and not reinsiated through grievance and

arbitration procedure.
3. By voluntary resignation.
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4, Absence due to Workers' Compensation injury or disability greater than
eighteen {18) months.

ARTICLE 15
HOLIDAYS

15.1 There shall be nine () fixed holidays: New Year's Day, Martin Lother King
Day, Memorial Day, Independence Day (Fourth of July), Labor Day, Thanksgiving Day, the
Friday after Thanksgiving, Christmas Eve and Christmas. There shall be three (3) floating
holidays to be scheduled with your supervisor's approval incliding the Employee's birthday
which, by mutual agreement may be scheduled on a day other than the birthday.

15.2 If you mrerequired to work on the holiday, you will be paid for the holiday and
for the time worked, or, with your supervisor's approval, you may schedule an alfernative day
off within four (4) months of the holiday.

15.3 Ifany of the aforementioned holidays fall on an Bmployee's regular day off the
Employee shall be given a choice of a day's pay or an additional day off with pay at a time of
hig or her choosing within four (4) months of the holiday, subject to reasonable scheduling
requirements of the Employer.

ARTICLE 16
SICK LEAVE

Any Employee compelled to be absent because of pregnancy, medically required
postparfum maternity leave, spouse, child, stepchild, parent, step-parent, grandparent, sibling,
domestic partner or dependent shail be eligible for paid sick leave. Employees absent due to
the illness or disability of a family member other than those listed above may request paid sicl

leave, which shall be considered by the Employer on a case by case basis but will not be
unreasonably denied.

16.1 Each Employee who completes his probation period is eligible for sight (8) days
of paid sick leave per calendar year. Sick time shall not be used to extend days off or holidays
info three day weekends, but is intended for absences due fo iliness, Employees will be
eligible to carry over up to six (6} days of unused sick leave from one year to the next. No
Employee may accrue more than fourteen (14) sick days. Howsever, the Company recognizes
there are thnes when an Employee may have a lengthy illness that requires additional paid sick
time, In the event of an Emplovee's illness or disability that extends for six {6) or more
consecutive scheduled workdays, the Employee will be eligible for up to ten (10) days of
additional paid sick leave immediately following the sixth day of absence,

The Company may require a doctor's certificate evidencing the fllzess or disability after
the third (3rd) consecutive day ofillness.

162 (1) The domestic parinership must be registered with the appropriate
governmental agency; (2} the Employee must report the regisiration to the Employer, and will



promptly report any change in registered status; (3) to the extent any benefits provided
pursuant to this Agreement are affected by a change in law (Federal, State or Local) covering
domestic pariners, such benefit will be promptly applied to the domestic pariners of Employees
under this Agreement. To the fullest extent feasgible, an Employee's domestic partner will be
treated as the equivalent of a spouse under this Agreement with respect to all Employer
provided benefit plans (including COBRA benefits).

16.3  Integration with Worlkers® Commensation e¢r Disability Cempensation
Insuranee: During any period of paid siclk or disability leave the Employer may deduct from
the Employee's pay an amount eguai to the smount received by the Employee from Workers’
Compensation or Disability Insurance so that an Employee shall receive combined sicle leave
and disability benefits equal to the Employee's repular pay.

164 Employees on Workers® Compensation leave or paid disability leave shall not
earn sick leave, holiday leave or vacation leave during such periods. However, such Employees
may be permitted {o utilize vacation leave (which they would otherwise accrue by virtne of
seniority) in advance by borrowing same upon express written agreement with the Employer.
Such agreement must require that the Employee being accommodated promises to reimburse in
full the Employer (for any such vacation leave advanced) in the event the Employee leaves
employment prior to the actual accrual of such leave or in the event the Employese does not

retarn from such disability or Workers® Compensation leave within twelve (12) months of the
onset of such leave,

16.5 [Extended Illness: Any regular or part-time regular Emnployee requiring an
Extended Leave of Absence due to ill health shall be entitled to a leave of absence without pay
but without loss of seniority rights up to a maximum of eighteen (18) months. A medical
doctor's certificate may be required as a condition for granting and meintaining such leave.
Any cost of such authentication or certification shall be bome by the employer,

16.6 Effective January 1, 2016, bargaining unit employees will be covered by Media
General’s sick leave policy, including STD and LTD, on the same basis as non-represented
emplovees of the Company as provided in 18.4. Therefore, effective January 1, 2016, Article 16,
Sick I eave, will be superseded and have no further force and effect.

ARTICLE 17
VACATIONS

171 New Employees will accrue one day of paid vacation for each full calendar
month of employment from their date of hire until December 31 of that vear, up to a maximmun
of 10 days, to be paid and taken in the following calendar year. In an Employee’s second
celendar year of employment they will accrue vacation days for each full calendar year
(January 1 - December 31) of employment following the calendar year in which they were
hired ir accordance with the schedule below.
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Full calendar years Number of vacation days acerued

of employment during each full calendar year
affer vear of hire of emplovment afier vear of hive
One through four 10 days

Five through nine 15 days

Ten and more 20 days

172 Part-time Employees who are promoted to full-time status will be given credit
ont the above schedule for their houwrs worked as a part-time Employee, on the basis of 2,080
accumulated hows worked equals one full calendar year of full-fime employment. The
Company will use this formula to celculate a “vacaiion date of hire” for each Employee.

17.3 The Company will post a vacation request notice by November 1 for the
following year's request. Vacation selections are {0 be made by Jamnary 15, except vacations
to be taken in January and February must be selected by December 15 of the previous year.
Seniority within job classification shall be exercised to select available vacation periods until

the last day of January. Vacations selected after the last day of Lmualy shall be on a first
come, first served basis.

17.4  An Employee shall have the option of selecting consecutive or non-consecutive
weeks of vacation that are available on the vacation st However, no more than two (2)
consecutive weeks may be utitized unless approved by Employer, Such approval will not be
unreasonably withheld.

17.5 Al scheduling of vacation leaves shall be subject to the reasonabie staffing
requirements of Employer., Permission for use of proposed vacation leave shall not be
umreasonably withheld,

ARTICLE 18
BENEFITS

18.1 Beginning January 1, 2016, bargaining unit employees will be covered by Media
General’s heaith, dental, vision, and life insurance plans under the same terms and conditions as
non-tepresented employees of the Station. Such plans may be amended, changed, replaced or
terminated, in whole or in part, including, but not limited to, insurance carriers, plan design,
eligibility requirements, deductibles, premium costs, coverage options, co-pays and any other
cost sharing arrangements, at the sole discretion of the Company. The Company may offer
benefits through commercial insurance carriers, on a self4nsured funding basis or on any
combination of commercial insurance or self-ingured funding.

18,2 Notwithstanding anything to the contrary in 18,1, eligible bargaining unit

employees participating in the Company’s health insurance program shall pay the foilowing
premium costs for the health insurance program:
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Effective January 1, 2016

Employee Cost Empleyee Cost
Coverage Choice MG PPO MG CORE
Employee $84.49 per month $41.68 per month
Employee +1 $281.81 per month $97.45 per month
Family $312.75 per month $108.64 per month

Effective January 1, 2017

Employee Cost Employee Cost
Coverage Choice MG PPO MG CORE
Employee $105.61 per month $52.10 per month
Employes +1 $352.26 per month $121.81 per month
Family $390.94 per month $135.8C per month

18.3 The Company will provide a 401{k) savings plan for all Employees. The
Company shall modify the 401(k) plan to provide that the Company will be confributing a three
percent (3%) Company maich. This means for every dollar an employse confributes, the
Company will match $0.50 up to an Employee’s contribution of six percent (6%).

18.4 Effective January 1, 2016, bargaining unit employees will be covered by Media
General’s sick leave policy, including STD and LTD, on the same basis as non-represented
employees of the Company. The Company reserves the right to modify or change the
Company’s sick leave, STD and LTD policy in any way as long as such modifications or
changes apply equally to both bargaining unit and non-represented employees of the Company.
The Company’s Siclk Leave Policy will comply with applicable laws. Notice of changes to the
STD, L'TD and Sick Leave Policy will be given to the Union prior to the effective date of the
changes.

18.4.1 Employees may carry over up to six {6) mmmsed sick days from calendar year 2015
for use until December 31, 2016.

ARTICLE 19
JURY DUTY

Any full-time Employee called for regular jury duty or subpoenaed to appear as a
witness at a Trial, shall he granted appropriate time off to aftend to such responsibilities, The
Company shall pay the Employee's regular base pay. Employees shall keep applicable jury
fees paid to them. Employees who are scheduled to work nights and are required to serve shall
be granted time off without loss of pay so that they may adequately perform their service to the
Court. Employees who serve on a jury for five (5) consecutive days, Monday through Friday,
ghall not be required to work on the weekend, and, if the Employee would otherwiss have been
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scheduled to work on the weekend, the Employee shall be granted the weekend off without loss
of pay. Within three (3) weeks of jury duty summons being received, the Employee must
provide a copy of the summons to the Employer. The Company may require appropriate proof
of jury pay or witness fees received.

ARTICLE 20
INDEMNIFICATION

In the event that an Employee shall be named a party defendant in any suit or other
action, ¢ivil or criminal, privaie or governmentsl, avising out of any act performed within the
scope of his employment and with the authorization of the Company, the Company agrees o
defend the Employee, at the Company's expense, and to indemnify the Bmployee from any
judgment or charge rendered against him which does not invelve any act or omission cutside
kis duties of employment, or if within his duties of employment, does not involve any act or
omission which would be grounds for discharge for just cause. When such Bmployee is either
a wiiness or a party under this Section, pay for time lost from the Employee's regular schedule
will be counted as time worked.

ARTICLE 21
FUNERAL LEAVE

In the event of a death in the immediate family (defined as pavent, step-parent, foster
parent, parent-in-iaw, spouse, domestic partner, parent of a domestic partner, child, stepchild,
grandchild, brother, and sister,), an Employee will be allowed up to three (3) scheduled worl
days off with pay at his regular straight-time rate. In the event of death of an Employee's
grandparent, aunt, uncle, niece, nephew, brother-in-law or sister-in-law, one (1) day off, with
pay, wiil be allowed to attend the funeral. In the event of the death of a grandparent whose
funeral is two hundred fifty (250) miles or more from the Employee's home, the Employee will
be given up to two (2) additional days off with pay for travel fo and from the funeral.
Additional days of leave shall be granted upon request but such days off will not be paid
{unless vacation days or floating holidays are available to the Employee).

ARTICLE 22
MILITARY SERVICE

An Employee who is engaged by Governmental order in the military service shall
be subject to re-employment in accordance with the Uniformed Services Bmployment and
Reemployment Rights Act (USERRA), as the same may be amended from time to time
and applicable state law, rules and regulations issued thereunder.

ARTICLE 23
SEVERANCE PAY

23.1 In addition to the two (2) weeks notice or pay in lieu thereof, en Employee
who shall be laid off because of a reduction or decrease in staff shall be entitled at the time
of the lay-off to receive a severance allowance equal o one (1)} week pay for each
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completed year of seniority up to a maximum of twenty-six (26) weeks’ pay. Severance
shall not be paid in the event of voluntary resignation.

232 'The severance as provided above will be contingent upon the Employee executing
a Separation Agreement and General Releass.

23.3 No severance shall be paid vpon any sale or {ransfer of the Station to a new
owner if employment is continued by the new owner without a break in service.
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ARTICLE 24
ENTRY LEVEL MINIMUM RATES

Videographers

0 - 6 Months $17.15
6 Months and over $18.00
Editors

0 - 6 Months $17.15
6 Months and over $18.00
Master Control Operators

0 - 6 Months $16.61
6 Months and over §17.47
Maintenance Engineers

0 - 6 Manths $22.50
6 Months and over $23.68
Graphic Artists and Production

Tchuicians

0 - 6 Months $13.93
6 Months and over $14.63

Associate Producers,Web
Producers and Writers

0 - 6 Months $17.15
6 Months and over $18.00
Assippment Desk .

{0 - 6 Months $17.15
6 Months and over $18.00
Commercial Production

0 - 6 Months $18.22
6 Months and over §19.13

Directors/Ignite Operators

0 - 6 Months $18.75
6 Months and over $19.72

28



Nothing in this article shall be deemed to prohibit the Empioyer from biring employees,
in its discretion, af rates higher than noted above as enfry level minimums. The Employer has
the right at any time, in iis discretion, to increase an individual employee’s regular wage rate
above the minimum wage rates set forth in this Agreement.

Chief Photographer shall receive an additional 15% of his or her base pay in addition to

the scale in which he or she is normally paid. This premiuwm shall become part of his or her
base pay for all purposes.

ARTICLE 25
WAGE INCREASKS

Beginning the first pay period following the effective date of this Agreement,
bargaining unit employees will receive a four percent {4%) increase in their regular wage rate.
Beginning the first pay period following the first anmiversary date of this Agreement,
bargaining unit employees will receive a one percent (1%) increase in their regular wage rate.

When wages are increased fo employees, the Employer shall notify the Local Union in
writing of all such changes. '

ARTICLE 26
MISCELLANEQUS

26.1 Savings Provigions. If any clause or provision of this Agreement is deemed
void or unenforceable by a court or agency of competent jurisdiction, the other provisions of
the Agreement shail be deemed to remain in effect.

26.2 Complete Agyeement. This contract and any accompanying Letters of
Understanding which have been executed by the parties with respect to items of interpretation

is the complete agreement between the parties. It cannot be modified or terminated except in
writing executed by the Parties hereto.

26,3 Paragraph Headings. Parsgraph headings are for convenience and reference
only and shall not affect the interpretation of any parapraph of this Agreement.

ARTICLE 27
TERM OF AGREEMENT

This Agreement shall be effective comumencing on July 29, 2015 and ending at midnight
July 28, 2017 and from year to year thereafter, unless either party shail send written notice of
termination o the other not less than sixty (60} days prior to the termination of the original term
or of any renewal term of this Agreement.
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ARTICLE 28
NGO DISCRIVINATION

28.1  The Partics agres they will not engage in any unlawitl discrimination of any
kind agsinst an Employes on account of race, color, religion, sex, age, medical condition,
mavital status, physical or mental disability, veferan status, national origin, ancestry, genetic
information or sexual orfentation, gender identity, Further the Empleyver will not discriminate

againgt wmy Bmployee based on fheir Union activity or their choice fo vefiain from Union
activity.

MATIONAL ASSOCIATION OF

BROADCAST EMPLOYEES AND

TECHNICTANS, THE BROADCASTING

AND CABLE TELEVISION WORKERS LIN TELEVISION CORPORATION,
SECTOR OF THE COMMUNICATIONS A MEDIA GENERAL COMPANY,
WORKERS OF AMERICA, AFL-CIO D/B/A KOIN-TV

{fé&/\fuﬁ’ b el
7 7

By

President NABET-CWA

Date:
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LETTER OF UNDERSTANDING
By and between
KOIN-TV
and
NABET-CWA

This Letter of Understanding is executed concurrently with the Collective Bargaining

Agreement between the parties and is intended to set forth certain understandings and
commitments between the parties in connection with questions that arose during the course of
negotiations for, and preparation of, the Coliective Bargaining Agreement. The parties,
through their authorized reprosentatives, have agreed to the following items:

L

Article 12 (Duties and Jurisdiction) provides guidelines and mles regmrding the
performance of functions by bargaining unit employees and by others. Notwithstanding
any limitation contained in Article 12, it is ackmowledged that the Director of
QOperations, Rick Brown, has, in the past regularly performed certain functions in
connection with master control duties which are also regularly performed by bargaining
unit employees. Rick Brown shall be permitied to continue performing these functions
in the same manner as performed prior to the negotiation of this Agreement,

Contained in the salary provisions in Article 24 is a reference o a premium for Chief
Photographer functions, Theparties acknowledge and agree that this premium shall not
apply to the current Chief Photographer who has been compensated for such duties
separately. Consequently, the Chief Photographer premium as stated in the Agresment
shall only apply in the event that the position known as Chief Photographer currently
held by Bill Cortez is vacated and the Employer chooses to promote or hire another
person to serve as Chief Photographer.

The parties acknowledge that certain employees, prior to Janvary, 2006, were permitted
to use station owned vehicles fo and from work for news assignments and for limited
personal use. The Employer agrees that such usage enjoyed by those employees who
are currently employed by the Company is to be considered a pre-existing benefit,
Accordingly, the Employer agrees that those bargaining unit employees who had been
permitted to utilize station vehicles (news vans, etc.) under the above conditions shall
continue to enjoy such benefit during the term of this Agreement. Such continued
usage shall be conditioned however, upon those employees continuing to adhere to
Company rules relating to the safe operation and use of the vehicles, including but not
limited to, parking and locking the vans in a secure location while away from the
facility, removal and sefe storage of all Company equipment from same when used for
any non-work related purpose. The parties also agree that the benefit noted above shall
not apply to any bargaining unit employees who were hired after January, 2006 and
that it shall be the Employer's right, in its scle discretion, to assign such Company
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i1.

12.

13.

Satellite Truck Policy

When a photographer is operating KOIN’s hybrid satellite/microwave van (Unit 5) as a
photographer and satellite operator, the photographer is required fo be right outside the
door of the satellite truck while on the satellite. If the sitnation requires the photographer
to be further away from the truck to operate the camera and be on the satellite, another

photographer who is gualified to operate the truck will be used to run the satellite portion
of the truck.

When the KOINSAT satellite truck is being vsed to satellite a signal back, there will
always be a two person crew on the assignment as follows: one licensed and qualified

operator for the satellite truck, and one photographer io operate the camern, work with
reporters and to edit.

Training

The Company will acquire af least two (2} licenses for Lynda.com. Each employee will
be eligible to take up to two weeks of Lynda.com training each year. Such training will
not be on Company time nor be considered compensable time. A computer will be made
available to any Employee who needs computer access.

Company will reimburse employees for up to Five Hundred Dollars ($500) for courses
taken on CWA-NETT, but not more than 25 emplovees will be eligible for such
reimbursement in any year. The Fmployees must satisfy the following criteria: (a) the
course must he for the purpose of acquiring or improving skills that may be used for a
NABET-represented position at KOIN; (b) the Employee’s supervisor must approve in
sdvance the course being talkken, which approval shall not be unreasonably denied; and {c)
reimbursement is contingent on the Employee satisfactorily completing the course. Such
training will not be on Company time nor be considered compensable time. A computer
will be made svailable to any Employee whe needs computer access. If the Company
mandates that an Employee take a particular course, the Company will pay for the course
and the reguired on-line portion of the course will be treated as compensable time.

Commercial Drivers License

As an incentive for employees to attain a CDIL license, the Company will pay an
employee $250 to first obtain a license and $50 for cach renewal. The Company will pay
for the license. The Company may fest en employee’s proficiency in operation of a
vehicle for which & CDL license is necessary. An employee with a CDL license may bs
required to drive a vehicle for which a CDL license is necessary.
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vehicles for take home and/or personal usage to new employees if it determines it is
appropriate to do so. Employses shall record and report personal usage in accordance
with applicable IRS reguiations. No Employee shall be disciplined or discharped solely
for failure to submit such a record, but may lose the right to an assigned Station vehicle.

The Union acknowledges that, while certain bargaining unit employees may regularly
perform 1T, functions on behalf of the Station (i.e., Jeff Burda), the Union makes no
claim of juisdiction over such functions. When such LT, functions replace traditional

broadeasting work performed by bargaining unit employees, they ghall remain in the
Union's jurisdiction.

The Union acknowledges and agrees that the position of Art Director is not in the
hargaining umnit,

The parties have agreed that the Employer has the right, in its diseretion, to continue to
utilize Interns (who are generally assigned to the station by schools, colleges, ete., for
the purpose of gaining actual work experience and who receive course credits for such
activities) as in the past at KOIN-TV as long as such interns, when performing
functons within the jurisdiction of the Union, are performing such activities under the
general supervision of bargaining unit employees. The Employer agrees Interns will not
be utilized in amanner so as to supplant bargaining unit positions,

Section 8.1 of the Agreement contains general requirements for fhe posting, upon two
week's advance notice, whenever possible, of work schedule/shift assigniment changes.
The parties acknowledge and agree that such requirements as contained in Section 8.1

do not apply to temporary changes in assignments/ schedules thai are necessitated due
to unforeseen civeumstances

Section 10.3 of the Agreement provides that all travel time to and from wok
assignments shall be paid time, The parties agree however, that this section shall not
apply to voluntary situetions in which work is performed incidental to travel and for
which the employee is compensated under arrangements agreed upon in advance by the

employee and the employer, Such voluntary agreements shall not be considered
“assigned work.”

The parties agree, with respect to JFury Duty leave ag contained in Article 19 of the
Agreement, that due to extenuating staffing and/or scheduling issues that may arise due
to proposed jury duty at certain times, the Employer has the nght to request of the

employee or the applicable court that proposed jury duty assignments be deferred or
postponed to other time periods.

KOIN will continue to provide identity theft protections to the Employees who are
already covered for the duration of the Apgreement.
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Apgreed this 29th day of July, 2015,

For the Union For the Employer
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LETTER OF UNDERSTANDING

By and between
KOIN-TV
and
NABET-CWA

This Letier of Understanding is executed concurrently with the Collective Bargaining
Agreement between the parties and is intended to set forth certain understandings and
commitments between the parties in connection with guestions that arose during the course of
negotiations for, and preparation of, the Collective Bargaining Apreement. The parties, through
their authorized representatives, have agreed to the following:

In the event a national health care law is enacted during the term of the Agreement
between the parties, either party may request good faith bargaining with respect to the impact of
such legislation on the Company and/or the employees. The parties agree that any delay in the
applicability to KOIN of a new pational health care law due to the existence of the Agreement
shall not be a barrier to the entry into such good faith bargaining,

Agreed this ;L”i day of Ju’/-"g’i, ,d0/S

FYor the Union Far the Employer

PITR  N
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EXHIBIT H



Wenger, Casey

A - A Y
From: Wenger, Casey §
Sent: Thursday, September 21, 2017 3;10 PM
To: Galante, Gene; Petersen, Karl; Flock, Greg; Holmstrom, Chris; Becker, Tim; Dames, Joseph
Cc: Kurz, Richard M.; Kurz, Richard M.; Khamvongsa, Villa
Subject: Annual Motor Vehicles Records (MTR) Check

Hi Everyone,

It is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MTR check. Please don’t delete this email
thinking it is spam. This is a very painless procecure that will take you a few minutes to complete. if you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

Nexstar

LA GROR kT

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN reguires that each party not discriminate on the basis of rage or ethnicity,

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.




EXHIBIT I



Casex Wenger

From: Wenger, Casey

Sent: Wednesday, September 27, 2017 3:17 PM

To: Galante, Gene; Petersen, Karl; Flock, Greg; Holmstrom, Chris; Becker, Tim; Dames, Joseph
Cc: Kurz, Richard M.; Brown, Rick; Khamvongsa, Villa; Nevin, Pat

Subject: RE: Annual Motor Vehicles Records (MTR) Check

Ht Everyone,

| wanted to confirm that you have received an email from Asurint to authorize a Motor Vehicles Record check? | have
not received any notification that you have started the authorization process. If you have not received an email from
Asurint please et me know. Otherwise please start this process immediately as it is a company requirement for those
who drive while on company time. If you have any question or concern please direct them to Pat Nevin.

Thanks everyone for helping with this.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

Watch

¥ MNexstar
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient{s} or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any ather use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.

From: Wenger, Casey

Sent: Thursday, September 21, 2017 3:10 PM

To: Galante, Gene; Petersen, Karl; Flock, Greg; Holmstrom, Chris; Becker, Tim; Dames, Joseph
Cc: Kurz, Richard M.; Kurz, Richard M.; Khamvongsa, Villa

Subject: Annual Motor Vehicles Records (MTR) Check

Hi Everyone,

It is @ Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In
the near future you will be receiving an emaif from Asurint to authorize this MTR check. Please don't defete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any guestions or concerns
please feel free to contact me.



Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email; cwenger@koin.com

REDix GRODEB, 5

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s} or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.
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Casey Wenger

From: Wenger, Casey

Sent: Wednesday, November 08, 2017 835 AM

To: cwenger@koin.com

Subject: FW: Background Check Request from Nexstar Media Group, Inc.
Hi,

If you receive an email like the one below please follow the instruction as this is not some kind of scam. Once a year on
your anniversary month Nexstar requires all employees that drive on company time complete a Motor Vehicle back
ground check. Please follow the instructions on the email you receive to complete the process. it only takes a few
minutes to complete the required information. If you have questions please feel free to contact me.

Thanks.

Background Check Request

Dear

As a requirement of your continued employment, you must successfully complete a MVR (motor
vehicle/driving history) check. To make this quick and easy, Nexstar Media Group, Inc. requires that
you complete an online information request. By providing this information electronically, it can be
safely and securely transmitted to our background check vendor instantly, removing unnecessary
delays and speeding the decision making process.

Please remember to do the following:

+ Complete all fields in the online form located here.

« Review your answers for accuracy and spelling.

+ If you have any questions or special circumstances, you should contact Asurint at (800) 906-
1674 or contact them at support@asurint.com before submitting the request.

Thank you,

Nexstar Media Group, Inc.

cividual namead, B you arar
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Casey Wenger
Business Administrator
KOIN Television



222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@Kkoin.com
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EXHIBIT K



Wenger, Casey

From: Wenger, Casey

Sent: Friday, January 19, 2018 3:22 PM

To: Balick, Lisa; Canzano, Anna; Rickard, Dan; Chester, Laura; Johnson, Heidi; 8rown, Rick;
Krup, Chris

Subject: FW: Annual Motor Vehicles Records (MTR)} Check

Hi Everyone,

It is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MTR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

Y Nexstar
W weF DA HElrtl

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and turther requires that in the
performance of all KGIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient{s) or otherwise have reasonr to helieve that you have received this message in error, please nolify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.
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Casez Wenger

From: Wenger, Casey

Sent: Thursday, January 25, 2018 2:16 PM

To: ‘cwenger@koin.com'

Subject: FW. Annual Motor Vehicles Records {MTR) Check

importance: High

Tracking: Recipient Delivery
‘cwenger@koin.com’ Delivered: 1/25/2018 2:16 PM
Canzano, Anna Delivered: 1/25/2018 2:16 PM
Rickard, Dan Delivered: 1/25/2018 2:16 PM

Chester, Laura

Hi,

Hopefully you have received the email below from me previously. | also wanted to check to see if you had received an
emaif from Asurint to complete the Motor Vehicies background check. If not please let me know asap as we need to get
this completed.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia 5t
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

™ BB GRGLD, AR

KQIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity,

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.

From: Wenger, Casey

Sent: Friday, January 19, 2018 3:22 PM

To: Balick, Lisa <Lisa.Balick@koin.com>; Canzano, Anna <Anna.Canzano@koin.com>; Rickard, Dan
<Dan.Rickard@koin.com>; Chester, Laura <Laura.Chester@koin.com>; Johnson, Heidi <Heidi.lohnson@koin.com>;
Brown, Rick <Rick.Brown@koin.com>; Krup, Chris <Chris.Krup@koin.com>

Subject: FW: Annual Motor Vehicles Records (MTR) Check



Hi Everyone,

It is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In
the near future you will be receiving an emait from Asurint to authorize this MTR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. if you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@Xkoin.com

WA GFCUP, 1hT

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file, If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Casey Wenger

From: Wenger, Casey

Sent: Thursday, January 25, 2018 2:16 PM

To: Wenger, Casey

Subject: FW: Annual Motor Vehicles Records (MTR) Check
Importance: High

Hi,

Hopefully you have received the email below from me previously. | also wanted to check to see if you had received an
email from Asurint to complete the Motor Vehicles background check. if not please let me know asap as we need to get
this completed.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Gregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com
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KON does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of alt KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended salely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. if you are not ane of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.

From: Wenger, Casey

Sent: Friday, January 19, 2018 3:22 PM

To: Balick, Lisa <Lisa.Balick@koin.com>; Canzano, Anna <Anna.Canzano@koin.com>; Rickard, Dan
<Dan.Rickard@koin.com>; Chester, Laura <Laura.Chester@koin.com>; Johnson, Heidi <Heidi.Johnson@koin.com>;
Brown, Rick <Rick.Brown@koin.com>; Krup, Chris <Chris.Krup@koin.com>

Subject: FW: Annual Motor Vehicles Records {MTR) Check

Hi Everyone,

it is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MTR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. |f you have not

1



compieted this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859

Email: cwenger@koin.com

"M DM GROGEP,

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadceasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient{s} or ctherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.
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Casey Wenger

From: Wenger, Casey

Sent: Monday, February 05, 2018 11:28 AM

To: ‘cwenger@koin.com'’

Subject: FW: Annual Motor Vehicles Records (MTR) Check
Importance: High

Hi Everyone,

It is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In
the near future you will be receiving an emait from Asurint to authorize this MTR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. f you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
piease feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

Nexstar
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s} or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.
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Background Check
Request

Dear Douglas Key,

As a requirement of your continued employment, you
must successfully complete a MVR (motor
vehicle/driving history) check. To make this quick and
easy, Nexstar Media Group, Inc. requires that you
complete an online information request. By providing
this information electronically, it can be safely and
securely transmitted to our background check vendor

iInstantly, removing unnecessary delays and speeding
the decision making process.

Please remember to do the following:

« Complete all fields in the online form located
here.

« Review your answers for accuracy and spelling.

« |f you have any questions or special
circumstances, you should contact Asurint at
(800) 906-1674 or contact them at

support@asurint.com before submitting the
request.

| nank you,
Nexstar Media Group, Inc.

'his message contains confidential information and is
intended only for the individual named. If you are not the
named addressee you should not disseminate, distribute

-
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From: Carrie Biggs-Adams

To: Pat Nevin

Cc: Casey Wenger; Kevin Wilson; Ellen Hansen
Subject: Background Checks

Date: Wednesday, February 07, 2018 2:47:10 PM
Attachments: Pat Nevin Re Backdround Checks.pdf

Pat,

Attached is our letter of today, please confirm receipt of this email.

Sincerely,
Carrie

"She was warned. She was given an explanation. Nevertheless, she persisted."

Sen. Mitch McConnell referring to Sen. Elizabeth Warren on her being told to sit down and
shut-up during the remainder of the US Senate confirmation process for Sen. Sessions as US
Attorney General.


mailto:cbiggsadams@gmail.com
mailto:Pat.Nevin@koin.com
mailto:Casey.Wenger@koin.com
mailto:kevin@nabet51.org
mailto:ellenhansen40@yahoo.com

Local Ho. 51 - San Prancises

The Broadcast Union for

Broadcast Workers 240 Second Street - Suite 220
Kevin G. Wilson San Francisco, CA 94105
President, Local 51 Telephone: (415) 398-3160
Mr. Patrick Nevin February 7, 2018 (818) 752-3121
Fax: (415) 398 -3162
VP and General Manager
KOIN - TV email: office@nabet51.0rg

222 SW Columbia St.
Portland, OR 97201
Via email and regular mail Background Checks

Dear Pat,

It has come to the attention of NABET-CWA Local 51 that Nexstar and KOIN-TV have
instituted a Background Check on our members. According to the screenshot that |
have seen the “Background Check Request” says that it is “As a requirement of your
continued employment”.

We do not believe that such a background check has been used in the past for current
employees of KOIN-TV, irrespective of the then owner of the station. Our members
object to the institution of this system and as their exclusive bargaining representative
we object to the unilateral institution of this condition of employment without bargaining
with us.

NABET-CWA Local 51 demands that KOIN-TV and Nexstar immediately rescind this
policy’s application to our members, cease and desist from background checks, and
notify our members that the policy’s application has been rescinded. If KOIN-
TV/Nexstar would like to make a proposal to apply such a policy to our members, we
suggest that you do so in bargaining. Until such a proposal has been made, bargained
between the parties, and the contract ratified; we do not agree to Background Checks of
existing employees/members of our bargaining unit.

Please acknowledge receipt of this letter.
Sincerely,
Temporary Administrator
ce. Casey Wenger
Ellen Hansen

Kevin Wilson
Anne Yen, Esq.
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Local Yo, 51 - San Francisco
240 Second Street - Suite 220
San Francisco, CA 94105

The Broadcast Union for
Broadcast Workers

Kevin G. Wilson

President, Local 51 Telephone: (415) 398-3160
Mr. Patrick Nevin February 7, 2018 55 310
Fax: (415) 398 -3162
VP and General Manager

email: office@nabet51.0rg

KOIN - TV

222 SW Columbia St.

Portland, OR 97201

Via email and regular mail Background Checks

Dear Pat,

It has come to the attention of NABET-CWA Local 51 that Nexstar and KOIN-TV have
instituted a Background Check on our members. According to the screenshot that |
have seen the “Background Check Request” says that it is “As a requirement of your
continued employment”.

We do not believe that such a background check has been used in the past for current
employees of KOIN-TV, irrespective of the then owner of the station. Our members
object to the institution of this system and as their exclusive bargaining representative
we object to the unilateral institution of this condition of employment without bargaining
with us.

NABET-CWA Local 51 demands that KOIN-TV and Nexstar immediately rescind this
policy’s application to our members, cease and desist from background checks, and
notify our members that the policy's application has been rescinded. If KOIN-
TV/Nexstar would like to make a proposal to apply such a policy to our members, we
suggest that you do so in bargaining. Until such a proposal has been made, bargained
between the parties, and the contract ratified; we do not agree to Background Checks of
existing employees/members of our bargaining unit.

Please acknowledge receipt of this letter.
Sincerely,
“Carrie Big%a%
Temporary Administrator
cc:.  Casey Wenger
Ellen Hansen

Kevin Wilson
Anne Yen, Esg.



EXHIBIT P



e \
T

Watching out for you

To: Carrie Biggs Adams, Ellen Hansen

Fr: Pat Nevin

Date: February 12, 2018

Re: Response to your memo dated 2/7/2018 re. KOIN Motor Vehicle Records

I acknowledge receipt of your letter dated February 7, 2018 regarding background checks. [
assume you are referring to the practice that we introduced last summer regarding checking
motor vehicle records of those employees with driving responsibilities as required by our
insurance policy. We will discuss your concerns regarding this policy at our next scheduled
bargaining session on Thursday, February 15.

Thank you.

Patrick Nevin

Vice President / General Manager
KOIN Television, KOIN.com

222 SW Columbia St

Portland, Oregon 97201

Phone 503 464-0627

Fax: 503 464-0859

Email: patrick.nevin@koin.com
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Local He. 51 - San Francisco
240 Second Street - Suite 220
Kevin G. Wilson San Francisco, CA 94105

President, Local 51 Telephone: (415) 398-3160

The Broadcast Union for
Broadcast Workers

(818) 752-3121
February 20, 2018 Fax: (415) 398 -3162

email: office@nabet51.org

Patrick Nevin

Vice President and General Manager

KOIN-TV

222 SW Columbia St. Driving Record System

Portland, OR 97201
Via US mail and email

Dear Pat,

During our negotiations last week, | asked for specific information about the Background Check
System that Nexstar has apparently rolled out to our members. KOIN management alleged that
the online system was rolled out late last summer; but did not know exactly when the method
was introduced or if it was noticed to the Union.

Contrary to the position that you took during bargaining — management rights do not allow
KOIN to unilaterally change working conditions or institute new policies without bargaining with
NABET-CWA Local 51 as the exclusive representative of the members or our bargaining unit.
This letter is our formal demand to bargain over this matter.

In order to bargain over this new policy, we need the following information:

1) Date on which the online system was applied to members of our bargaining unit at
KOIN-TV.

2) Copy of the information provided to our Local Union advising us of the new
system/policy. Please include method of the advice and any attachments.

3) Information on any previous system that had been applicable to our members after they
were hired by KOIN-TV; and the date when the Local Union was notified of that system.
Please include which owner then owned KOIN-TV.

4) As to the new system, please provide a copy of any advice (email/memo/verbal) that
was given to any of our members to use the new online system. Please provide copies
for each member who was so advised.

5) Our members have expressed concern about the questions which may be contained in
this online system. Please provide copies of all the questions which are asked. If there
are any metrics on evaluating the answers that our members will be asked to provide,

please include those as well.



Driving Record System
February 20, 2018
Page 2

Until the parties have bargained over this Driving Record Check system, we do not agree that
the new online system may be required of our members. Please confirm that you have
received this communication; and advise when we can expect the information requested.
Please provide it no later than our next bargaining dates on March 22nd and 23",

Sincerely,

M::Adams

Business Representative

Cc: Casey Wenger
Kevin Wilson
Anne Yen, Esq.
Ellen Hansen
KOIN Members
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Watching out for you
To: Carri Biggs-Adams

Fr:  PatNevin t%/

Date: 3/23/2018
Re: Response to driving record RFl dated 2/20/2018
Carrie,

As discussed at length during our last bargaining session, Nexstar’s Motor Vehicle insurance provider requires annual
verification of motor vehicle driving record for all drivers of Company owned vehicles, and for all Company employees
who drive for Company business.

As such, we reiterate our position this requirement falls under Article 1, Management Rights as detailed below. In
addition, we vigorously and adamantly disagree with your position that we were required to bargain with you before
asking those employees who drive as a part of their duties to fulfill this annual requirement that their driving record is
satisfactory through the annual verification process imposed by our insurance provider. Once alerted to the fact that
you had concerns with this policy we have been willing to discuss those concerns and provide you this information
requested as noted below.

Company’s response to your information request:
Date on line system was applied to bargaining unit members: 9/21/17

1) Copy of information provided to local union: email was sent to bargaining unit members during the month of
their hire date: attached

2) Information on previous system that had been applicable to members after they were hired by KOIN TV, date
union was notified, and prior owner: none

3) Copy of any email or communication regarding this online system: attached

4) Questions contained within the online system: attached

ARTICLE 1
MANAGEMENT RIGHTS

NABET-CW A recognizes the exclusive right and responsibility of the Company to direct the working force

and to direct the operations of the Company. The Company’s rights shall include, but not be limited to, those
necessary to maintain order and efficiently manage the Company, and to discharge, suspend, or discipline
Employees forjust cause and to establish working rules and to control station operations, provided, however, that
the exercise of such rights does not violate the terms and provisions of this Agreement.



Background Check Request

As part of the hiring and management process, Nexstar Media Group, Inc. requests that
you provide information for a background check. Piease complete the foliowing pages as

accurately and completely as possible and submit the request.




Wenger, Casey

e i e e e e e S e e e |
From: applicantdirect@asurint.com
Sent: Wednesday, March 21, 2018 4:56 PM
To: Wenger, Casey
Subject: Background Check Request from Nexstar Media Group, Inc.

Background Check Request

Dear Casey Wenger,

As a requirement of your continued employment, you must successfully complete a MVR (motor
vehicle/driving history) check. To make this quick and easy, Nexstar Media Group, Inc. requires that
you complete an online information request. By providing this information electronically, it can be
safely and securely transmitted to our background check vendor instantly, removing unnecessary
delays and speeding the decision making process.

Please remember to do the following:

e« Complete all fields in the online form located here.

o Review your answers for accuracy and spelling.

o If you have any questions or special circumstances, you should contact Asurint at (800) 906-
1674 or contact them at support@asurint.com before submitting the request.

Thank you,

Nexstar Media Group, Inc.

This message contains confidential information and is intended only for the individual named. If you are not the named addressee you should not
disseminate, distribute or capy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete
this e-mail from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing or taking any action in
reliance on the contents of this information is strictly prohibited. The company accepts no liability for any damage caused by any virus transmitted
by this email. E-mail tisnsmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incornplete, or contain viruses, The sender therefore does not accept liability for any errors or emissions in the contents of this
message, which aris2 as a result of e-mail transmission. '



Nexstar Media Group, Inc. Page 1 of 3

ASURINT‘T

i Nexstar Media Group, Inc.

Electronic Signature Consent - Please Read Carefully

¢ In connection with your background investigation for Nexstar Media Group, Inc., you will be asked to complete online
documents and receive legal notices electronically. During this process, you will be asked to electronically sign one or
more of the online documents.

To provide an electronic signature, you must use the mouse to sign in the box on each form.

Once you finalize your electronic signature, click the Accept button. If you do not agree to sign the document
electronically, click the Decline button.

If you need to make changes to the information previously entered regarding your electronic signature, click the
Previous button on the bottom left of the page and resubmit the information. Once the signature process is complete,
your electronic signature will be binding, as if you had physically signed the document by hand. You may print a copy
of any document from your browser.

Click here (https://www.asurint.com/webdocs/required_hardware_and_software.pdf) for hardware/software ‘
requirements needed to access and retain the electronic records related to your application (including the documents i
you signed).

If at any point you would like to withdraw your electronic signature consent, update your email address, or receive a
free copy of the documents you signed, please contact the Asurint Compliance Department using the information
below. Proper identification will be required before such information is provided.

Contact Information:
Asurint Compliance Department
| P.O. Box 14730
, Cleveland, OH 44114
(800) 906-2034
compliance@asurint.com (mailto:compliance@asurint.com)

' NOTE: Any withdrawal of consent will be effective as of the date the request is received.

If you consent to provide an electronic signature (rather than a wet signature) in connection with your background f
investigation, complete the Authorization for Electronic Signature below. ‘

Authorization for Electronic Signature

https://adp.asurint.com/Ueta 3/21/2018



. Nexstar Media Group, Inc. Page 2 of 3

i | understand that by completing the required fields and selections below and )
' clicking the Accept button, | agree to use an electronic mouse signature to sign '
documents and to receive electronic notices.

i | also understand that my electronic signatures will be binding as though | had
physically signed these documents by hand. | agree that any printout of a
document using an electronic signature is accepted with the same authority as
i the original.

First Name *

First Name

Last Name *

Last Name

Date of Birth *

mm/dd/yyyy

Email a Copy? * |

ONo OYes

Email Address

; '
{ i

I ; ;

! . Accept Decline

Date Completed

Next | ]

s | !

ASURINT

© Copyright 2018 Asurint

Having problems using this site? Contact Asurint at support@asurint.com (mailto:support@asurint.com) or (800) 906-1674.

https://adp.asurint.com/Ueta 3/21/2018
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https://adp.asurint.com/Ueta 3/21/2018
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ASURINT”F

| Nexstar Media Group, Inc.

Applicant Background Check
To complete the background check request, fill out the fields with accurate and complete
| - information. Click the Next button to proceed.

i

Applicant Information A

Applicant Information

First Name *

First Name

D | do not have a Middle Name
Middle Name *

Middle Name

Last Name ~

Last Name

Social Security Number *

Social Security Number

Confirm Social Security Number *

' Confirm Social Security Number

https://adp.asurint.com/Application 3/21/2018
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Date of Birth *

mm/dd/yyyy

Gender *

Phone Number

Phone Number

|::|l do not have an Email Address

Email Address *

cwenger@koin.com

Address History v

Driver's License A 4

L J i

Previous (/Ueta) J [ Save and Exit } , Next

ASURINT ! |

© Copyright 2018 Asurint

Having problems using this site? Contact Asurint at support@asurint.com (mailto:support@asurint.com) or (800) 906-1674.

https://adp.asurint.com/Application 3/21/2018
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| ASURINT |

Nexstar Media Group, Inc.

? Applicant Background Check
, To complete the background check request, fill out the fields with accurate and complete
| information. Click the Next button to proceed.

Applicant Information v

Address History A

, Current Address

Country *

| United States V_J

i Address One *

| Address Line One :

! This field is required.

i Address Two

! Address Line Two

City *

City

State *

https://adp.asurint.com/Application 3/21/2018



Nexstar Media Group, Inc.

Zip *

Zip Code

( == Add Previous Address }

s

Page 2 of 2

Driver's License

\.

v

r

[ Save and Exit ]

g

Previous (/Ueta)}

\.

; RIS
| ASURINT

© Copyright 2018 Asurint

Having problems using this site? Contact Asurint at support@asurint.com (mailto:support@asurint.com) or (800) 906-1674.

https://adp.asurint.com/Application

)
‘ Next

3/21/2018



Nexstar Media Group, Inc.

ASURINT’T

Nexstar Media Group, Inc.

Applicant Background Check

Page 1 of 2

To complete the background check request, fill out the fields with accurate and complete

information. Click the Next button to proceed.

Applicant Information v
Address History v
Driver's License A

Driver's License

License State *

License Number *

License Number

Confirm License Number *

License Number

.

I
Previous (/Ueta) J Save and Exit

https://adp.asurint.com/Application

Next

3/21/2018
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| ASURINT °

© Copyright 2018 Asurint

Having problems using this site? Contact Asurint at support@asurint.com (mailto:support@asurint.com) or (800) 906-1674.

https://adp.asurint.com/Application 3/21/2018
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ASURINT |

i Nexstar Media Group, Inc.

| DISCLOSURE REGARDING BACKGROUND
INVESTIGATION

i Nexstar Media Group, Inc. ("the Company") may obtain information about you from a third party consumer

! reporting agency for employment purposes. Thus, you may be the subject of a “consumer report” and/or an
“investigative consumer report” which may include information about your character, general reputation,
personal characteristics, and/or mode of living, and which can involve personal interviews with sources such as
your neighbors, friends, or associates. These reports may contain information regarding your credit history,
criminal history, social security verification, motor vehicle records (“driving records”), verification of your
education or employment history, or other background checks. Credit history will only be requested where such
j information is substantially related to the duties and responsibilities of the position for which you are applying.

You have the right, upon written request made within a reasonable time, to request whether a consumer report
has been run about you, and disclosure of the nature and scope of any investigative consumer report and to
request a copy of your report. Please be advised that the nature and scope of the most common form of
investigative consumer report is an employment history or verification. These searches will be conducted by
Asurint, P.O. Box 14730, Cleveland, OH 44114, 800-906-1674, www.asurint.com. The scope of this
disclosure is all-encompassing, however, allowing the Company to obtain from any outside organization all
manner of consumer reports throughout the course of your employment to the extent permitted by law.

E Page 1 of 1

| End of Document

Sign and click the Accept button.

https://adp.asurint.com/Disclosure 3/21/2018
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« If using a mouse, place the cursor in the box and with the left mouse button held down, use your mouse like a pen
to sign your name, making sure to stay in the box.

+ If using a laptop, hold down the left selection button and use your finger on the trackpad to sign.

+ If you are using a mobile device, you can sign in the signature block with finger or stylus.

Clear .| Decline | Accept

Previous (/UploadDocument) Save and Exit i Next

| ASURINT 7

© Copyright 2018 Asurint

Having problems using this site? Contact Asurint at support@asurint.com (mailto:support@asurint.com) or (800) 906-1674.

https://adp.asurint.com/Disclosure 3/21/2018
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| ASURINT

Nexstar Media Group, Inc.

ACKNOWLEDGMENT AND AUTHORIZATION FOR
| BACKGROUND CHECK

| acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION, the SUMMARY
| OF YOUR RIGHTS UNDER THE FAIR CREDIT REPORTING ACT
; (https://www.asurint.com/webdocs/ConsumerRights/Summary_Consumer_Rights.pdf), and the STATE
‘ SUMMARIES OF CONSUMER RIGHTS (https://www.asurint.com/#compliance) (if applicable). | hereby
authorize the obtaining of "consumer reports" and/or "investigative consumer reports” by Nexstar Media
Group, Inc. ("the Company") at any time after receipt of this authorization and throughout my employment, as
allowable by applicable law. To this end, | hereby authorize, without reservation, any law enforcement agency,
administrator, state or federal agency, institution, school or university (public or private), information service
! bureau, employer, or insurance company to furnish any and all background information requested by Asurint,
P.O. Box 14730, Cleveland, OH 44114, 800-906-1674, www.asurint.com. (http://www.asurint.com) | agree
that a facsimile ("fax"), electronic or photographic copy of this Authorization shall be as valid as the original and
| agree to receive any notices, relating to my background check, electronically.

New York applicants only: Upon request, you will be informed whether or not a consumer report was
requested by the Company, and if such report was requested, informed of the name and address of the

i consumer reporting agency that furnished the report. You have the right to inspect and receive a copy of any
investigative consumer report requested by the Company by contacting the consumer reporting agency
identified above directly. By signing below, you acknowledge receipt of Article 23-A
(https://www.asurint.com/webdocs/ConsumerRights/ARTICLE23_a.pdf)of the New York Correction Law
New York City applicants only: By signing this form, you further authorize the Company to provide you
with a copy of your consumer report, the New York City Fair Chance Act Notice form, and any other
documents, to the extent required by law, at the mailing address and/or email address you provide to the
Company.

Washington State applicants only: You also have the right to request from the consumer reporting agency
a written summary of your rights and remedies under the Washington Fair Credit Reporting Act.

Minnesota and Oklahoma applicants only: Please check the box below if you would like to receive a copy
of a consumer report if one is obtained by the Company.

https://adp.asurint.com/Authorization 3/21/2018



Nexstar Media Group, Inc.

https://adp.asurint.com/Authorization

NOTICE REGARDING CREDIT CHECKS PER VERMONT
LAW

Pursuant to Vermont Act No. 154 (S. 95), the Company informs you that it may obtain a credit report about you,
for the following reason(s):

[]1 The information is required by state or federal law or regulation;

[L] You seek to be/are employed in a position that involves access to "confidential financial

information" ( defined as "sensitive financial information of commercial value that a customer or client of the
employer gives explicit authorization for the employer to obtain, process, and store and that the employer
entrusts only to managers or employees as a necessary function of their job duties");

[L] The Company is a financial institution as defined in 8 V.S.A. §11101(32) or a credit union as defined in 8
V.S.A. §30101(5);

L] You seek to be/are employed in a position as a law enforcement officer, emergency medical personnel or
firefighter as these terms are respectively defines in 20 V.S.A. §2358, 24 V.S.A. §2651(6) and 20 V.S.A. §3151

@)

L] You seek to be/are employed in a position that requires a financial fiduciary responsibility to the Company or
a Company's clients, including the authority to issue payments, collect debts, transfer money or enter into
contracts;

L] You seek to be/are employed in a position that involves access to the Company’s payroll information;

[L] The Company can demonstrate that credit information is a valid and reliable predictor of employee
performance in the your specific position of employment;

[X] The Company will not obtain a consumer credit report on you.

MVR Release

Your background check includes a request for Motor Vehicle Record (MVR) information. In order to obtain
this information, you must first provide consent to do so. To provide consent, check the box directly below.

| consent to allow release of my Motor Vehicle Records. D

After Signing

A confirmation email will be sent upon submitting this form. If you would like to
have this email delivered to a different address, please enter that address
below before submitting the form.

cwenger@koin.com

Page 2 of 3

3/21/2018
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New York applicants or employees only:

By signing below, you also acknowledge receipt of

Article 23-A )
(https://www.asurint.com/webdocs/ConsumerRights/ARTICLE23_a.pdf)
of the New York Correction Law.

Minnesota and Oklahoma applicants or employees

only:

Please check this box if you would like to receive a D
copy of a consumer report if one is obtained by the
Company.

Sign and click the Accept button.

+ If using a mouse, place the cursor in the box and with the left mouse button held down, use your mouse like a pen
to sign your name, making sure to stay in the box.

« If using a laptop, hold down the left selection button and use your finger on the trackpad to sign.

i = If you are using a mobile device, you can sign in the signature block with finger or stylus.

! Clear | Decline | Accept

| Previous (/Disclosure) Save and Exit  Submit

"7 &

ASURINT

© Copyright 2018 Asurint

Having problems using this site? Contact Asurint at support@asurint.com (mailto:support@asurint.com) or (800) 906-1674.

https://adp.asurint.com/Authorization 3/21/2018
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ASURINT |

Nexstar Media Group, Inc.

Complete

Thank you for completing this request. If you have any questions or concerns, contact
Nexstar Media Group, Inc..

If at any point you would like to withdraw your electronic signature consent, update your email address, or
receive a free copy of the documents you signed, please contact the Asurint Compliance Department
using the information below. Proper identification will be required before such requests are completed.

Contact Information:
Asurint Compliance Department
P.O. Box 14730
: Cleveland, OH 44114
3 (800) 906-2034
| compliance@asurint.com (mailto:compliance@asurint.com)

ASURINT !

© Copyright 2018 Asurint

Having problems using this site? Contact Asurint at support@asurint.com (mailto:support@asurint.com) or (800) 906-1674.

https://adp.asurint.com/Success/Success 3/21/2018
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Electronic Signature Consent - Please Read Carefully

In connection with your background investigation for Nexstar Media Group, Inc., you will be asked to complete online documents
and receive legal notices electronically. During this process, you will be asked to electronically sign one or more of the online
documents.

To provide an electronic signature, you must use the mouse to sign in the box on each form.

Once you finalize your electronic signature, click the Accept button.- If you do not agree to sign the document electronically, click
the Decline button.

If you need to make changes to the information previously entered regarding your electronic signature, click the Previous
button on the bottom left of the page and resubmit the information. Once the signature process is complete, your electronic
signature will be binding, as if you had physically signed the document by hand. You may print a copy of any document from
your browser.

Click here for hardware/software requirements needed to access and retain the electronic records related to your application
(including the documents you signed).

If at any point you would like to withdraw your electronic signature consent. update your email address, or receive a free copy of
the documents you signed, please contact the Asurint Compliance Department using the information below. Proper identification
will be required before such information is provided

Contact Information:
Asurint Compliance Department
P.O. Box 14730
Cleveland, OH 44114
(800) 906-2034
complience@asurint.com

NOTE: Any withdrawal of consent will be effective as of the date the request is received.

If you consent to provide an electronic signature (rather than a wet signature) in connection with your background investigation,
complete the Authorization for Electronic Signature below.

| understand that by completing the required fields and selections below and clicking the Accept button, | agree
to use an electronic mouse signature to sign documents and to receive electronic notices.

| also understand that my electronic signatures will be binding as though | had physically signed these documents
by hand. | agree that any printout of a document using an electronic signature is accepted with the same
authority as the original.

First Name * | Casey

Last Name ~ Wenger

7
ASURINT * gioned and Dated by: 74.121.10.2 on 03/21/2018 07:59 PM

This is page 1 of 2



Date of Birth ”

Email a Copy?* " No & Yes

} cwenger@koin.com

Date Completed 03/21/2018 07:59 PM

%

©Copyright 2018 Asurint

Havingproblems wsing this site2.Contact Asurnint 2t support@asurint.comor {800y 006-1674.

-7
ASURINT * gjoned and Dated by: 74.121.10.2 on 03/21/2018 07:59 PM

This is page 2 of 2
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Nexstar Media Group, Inc. ASURINT

DISCLOSURE REGARDING BACKGROUND INVESTIGATION

Nexstar Media Group, Inc. ("the Company") may obtain information about you from a third party consumer reporting agency for employment
purposes. Thus, you may be the subject of a “consumer report” and/or an “investigative consumer report” which may include information about your
character, general reputation, personal characteristics, and/or mode of living, and which can involve personal interviews with sources such as your
neighbors, friends, or associates. These reports may contain information regarding your credit history, criminal history, social security verification,
motor vehicle records (“driving records”), verification of your education or employment history, or other background checks. Credit history will only be
requested where such information is substantially related to the duties and responsibilities of the position for which you are applying.

You have the right, upon written request made within a reasonable time. to request whether a consumer report has been run about you, and
disclosure of the nature and scope of any investigative consumer report and to request a copy of your report. Please be advised that the nature and
scope of the most common form of investigative consumer report is an employment history or verification. These searches will be conducted by
Asurint, P.O. Box 14730, Cleveland, OH 44114, 800-906-1674, www.asurint.com. The scope of this disclosure is all-encompassing, however,
allowing the Company to obtain from any outside organization all manner of consumer reports throughout the course of your employment to the extent
permitted by law.

Page 1 of 1

End of Document

'\Wd,
o,

Sign and click the Accept button.

¢ If using a mouse, place the cursor in the box and with the left mouse
button held down, use your mouse like a pen to sign your name, making
sure to stay in the box.

o [f using a laptop, hold down the left selection button and use your finger on
the trackpad to sign.

o If you are using a mobile device, you can sign in the signature block with
finger or stylus.

& |
ASURINT * gjoned and Dated by: 74.121.10.2 on 03/21/2018 08:17 PM

This is page 1 of 2
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© Copyright 2018 Asurint

Having problems using this site 7 Contact Asurint at suppori@asurint.comor(800) B06-1674.

7
ASURINT * gjoned and Dated by: 74.121.10.2 on 03/21/2018 08:17 PM

This is page 2 of 2
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, ACKNOWLEDGMENT AND AUTHORIZATION FOR BACKGROUND CHECK

| acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION, the SUMMARY OF YOUR RIGHTS UNDER THE FAIR
CREDIT REPORTING ACT, and the STATE SUMMARIES OF CONSUMER KIGHTS (if applicable). | hereby authorize the obtaining of "consumer
reports” and/or "investigative consumer reports” by Nexstar Media Group, Inc. ("the Company") at any time after receipt of this authorization and
throughout my employment, as allowable by applicable law. To this end, | hereby authorize, without reservation, any law enforcement agency,
administrator, state or federal agency, institution, school or university (public or private), information service bureau, employer, or insurance company
| to furnish any and all background information requested by Asurint, P.O. Box 14730, Cleveland, OH 44114, 800-906-1674, www.asurint.com. |
| agree that a facsimile ("fax"), electronic or photographic copy of this Authorization shall be as valid as the original and | agree to receive any notices,
relating to my background check, electronically.

| New York applicants only: Upon request, you will be informed whether or not a consumer report was requested by the Company, and if such

| report was requested, informed of the name and address of the consumer reporting agency that furnished the report. You have the right to inspect

i and receive a copy of any investigative consumer report requested by the Company by contacting the consumer reporting agency identified above

‘; directly. By signing below, you acknowledge receipt of Articie 23-A of the New York Correction Law

New York City applicants only: By signing this form, you further authorize the Company to provide you with a copy of your consumer report, the
New York City Fair Chance Act Notice form, and any other documents, to the extent required by law, at the mailing address and/or email address you
provide to the Company.

Washington State applicants only: You also have the right to request from the consumer reporting agency a written summary of your rights and
remedies under the Washington Fair Credit Reporting Act.

Minnesota and Oklahoma applicants only: Please check the box below if you would like to receive a copy of a consumer report if one is obtained ‘
by the Company.

1‘
ASURINT * gioned and Dated by: 74.121.10.2 on 03/21/2018 08:19 PM

This is page 1 of 3



ASURINT

NOTICE REGARDING CREDIT CHECKS PER VERMONT LAW

Pursuant to Vermont Act No. 154 (S. 95), the Company informs you that it may obtain a credit report about you, for the following reason(s):
[] The information is required by state or federal law or regulation;

[] You seek to be/are employed in a position that involves access to "confidential financial information” ( defined as "sensitive financial information of
commercial value that a customer or client of the employer gives explicit authorization for the employer to obtain, process, and store and that the
employer entrusts only to managers or employees as a necessary function of their job duties");

[L] The Company is a financial institution as defined in 8 V.S.A. §11101(32) or a credit union as defined in 8 V.S.A. §30101(5);

[] You seek to be/are employed in a position as a law enforcement officer, emergency medical personnel or firefighter as these terms are respectively
defines in 20 V.S.A. §2358, 24 V.S A, §2651(6) and 20 V.S.A. §3151(3)

[] You seek to be/are employed in a position that requires a financial fiduciary responsibility to the Company or a Company's clients, including the
authority to issue payments, collect debts, transfer money or enter into contracts;

[_] You seek to be/are employed in a position that involves access to the Company's payroll information;

L] The Company can demonstrate that credit information is a valid and reliable predictor of employee performance in the your specific position of
employment;

[X] The Company will not obtain a consumer credit report on you.

MVR Release

Your background check includes a request for Motor Vehicle Record (MVR) information. In order to obtain this
information, you must first provide consent to do so. To provide consent, check the box directly below.

| consent to allow release of my Motor Vehicle

Records.

After Signing

A confirmation email will be sent upon submitting this form. If you would like to have this email delivered to a
different address, please enter that address below before submitting the form.

Emaii Address

New York applicants By signing below, you also acknowledge receipt of Article
or employees only: 23-A of the New York Correction Law

Minnesota and Please check this box if you would like to r
Oklahoma applicants receive a copy of a consumer report if one is

or employees only: obtained by the Company.

v
Signed and Dated by: 74.121.10.2 on 03/21/2018 08:19 PM

This is page 2 of 3
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Sign and click the Accept button.

» If using a mouse, place the cursor in the box and with the left mouse button
held down, use your mouse like a pen to sign your name, making sure to
stay in the box.

* If using a laptop, hold down the left selection button and use your finger on
the trackpad to sign.

e |f you are using a mobile device, you can sign in the signature block with
finger or stylus.

ASURINT

|

ASURINT !

© Copyright 2018 Asurint

Having problems using this Site? Contact Asurint at supparf@asurint-com or (800) 806-1674

Signed and Dated by: 74.121.10.2 on 03/21/2018 08:19 PM

This is page 3 of 3




Wenger, Casey _ _ _

From: applicantdirect@asurint.com

Sent: Wednesday, March 21, 2018 5:20 PM

To: Wenger, Casey

Subject: Applicant Direct Request Completed for Casey Wenger

Applicant Direct Request Completed

Dear Nexstar Media Group, Inc.,

You recently requested that Casey Wenger (cwenger@koin.com) provide information to complete a
background check. This email is to inform you that this process is complete.

The order id for Casey Wenger is: 30710217
The Package used for this order is: MVR Only Package (Current Employee)

If you have any questions, please contact Asurint via phone at (800) 906-1674 or email at
support@asurint.com.

This message contains confidential information and is intended only for the individua! named. If you are not the named addiessee you should not
disseminate, distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have received this e-mail by mistake and delete
this e-mail from your system. If you are not the intended recipient vou are notified that disclosing, copying, distributing or taking any action in
reliance on the contents of this information is strictly prohibited. The company accepts ne liability for any damage caused by any virus transmitted
by this email. E-mail transmission cannot be guaranteed to be secure or error-free as information could be intercepted, corrupted, lost, destroyed,
arrive late or incomplete, or contain viruses. The sender therefore does not accept fiability for any errcrs or omissions in the contents of this
message, which arise as a result of e-mail transmission,



Wenger, Casey

From: Wenger, Casey

Sent: Thursday, September 21 2017 3:10 PM

To: Galante, Gene; Petersen, Karl; Flock, Greg; Holmstrom, Chris; Becker, Tim; Dames, Joseph
Cc: Kurz, Richard M.; Kurz, Richard M.; Khamvongsa, Villa

Subject: Annual Motor Vehicles Records (MTR) Check

Hi Everyone,

It is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MTR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

@ E{Q fIN @ ‘Nexstar

Watching out for you

MIDIA GRDIP, 1N

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.
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Wenger, CTasey
FW: Background Check Request from Nexstar Media Group, Inc.
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If you receive an email like the ane below please follow the instruction as this is not some kind of scam. Once a year on your anniversary month Nexstar requires all
employees that drive on company time complete a Motor Vehicle back ground check. Piease follow the instructions on the email you receive to complete the process. It
oniy takes a few minutes to complete the required information. f you have questions please feel free to contact me.

Thanks.

Background Check Request

Dear

As a requirement of your continued employment, you must successfully complete a MVR (motor vehicle/driving history) check. To make this
quick and easy, Nexstar Media Group, Inc. requires that you complete an online information request. By providing this information electronically,
it can be safety and securely transmitted to our background check vendor instantly, removing unnecessary delays and speeding the decision
making process.

Please remember to do the following:

» Complete all fields in the online form located here.
» Review your answers for accuracy and spelling.

« If you have any questions or special circumstances, you should contact Asurint at (800) 906-1674 or contact them at
support@asurint.com before submitting the request.



Wenger, Casey

From: Wenger, Casey

Sent: Friday, January 19, 2018 3:22 PM

To: Balick, Lisa; Canzano, Anna; Rickard, Dan; Chester, Laura; Johnson, Heidi; Brown, Rick;
Krup, Chris

Subject: FW: Annual Motor Vehicles Records (MTR) Check

Hi Everyone,

It is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MTR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859

Email: cwenger@koin.com

CKOIND e

atc_hmg out for you MIBIA GRDP, 1he

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.
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FW: Annual Moter Vehicles Records (MTR) Check
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€ This message was sent with High impertance.

Hi Everyone,

It is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. In the near future you will be receiving an email from
Asurint to authorize this MTR check. Please don’t delete this email thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If
you have not completed this within a week you will receive a follow up email from me. If you should have any questions or concerns please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

SKOINGD yfir,
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KOIN does not discrim nate in advertising contracts cn the bas's of race. ethnicity or gercder and further requires that in tne performance of ai KON advertising ag-eements, KOIN requires
that each party not discriminate on the tasis ¢f race or etrnicity.
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Casez Wenger

From: Wenger, Casey
Sent: Tuesday, March 27, 2018 9:31 AM
To: Watkins, Brian; Davis, Dana; Kennelly, Carly; Lou, Jacey; Johnson, Ken; Kurz, Richard M,;

Ault, Trevor; Bostick, Dannell; Brock, Scott; Tierney, Julie; Frazier, Amy; Weinstein, Tia;
Carlson-Smith, Melinda; Rashleigh, Matt; Cortez, Bill

Cc: Nevin, Pat; Brown, Rick; Wenger, Casey

Subject: FW: Annual Motor Vehicles Records (MTR) Check
Importance: High

Hi Everyone,

It is a Nexstar company policy to perform an annual MTR Check on those employees who drive as part of their job. in
the near future you will be receiving an email from Asurint to authorize this MTR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me,

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859

Email: cwenger@koin.com

YO
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Casey Wenger

From: Casey Wenger

Sent: Friday, April 20, 2018 7:49 AM

To: Brian Watkins; Carly Kennelly; Trevor Ault; Amy Frazier; Matt Rashleigh; 'Bill Cortez
(cortezwc@gmail.com)’

Cc Rick Brown; 'rich.kurz@koin.com’; Pat Nevin

Subject: FW: Annual Motor Vehicles Records {(MTR) Check

Importance: High

Hi Everycne,

On March 27" you should have received an email from me explaining our company policy on MVR check. You also
should have received a follow-up reminder on April 5" to complete this process. As of this time my records show you
have not completed the requested MVR check. The request to complete the MVR should look like the example shown
below. Please complete the MVR check by Friday, April 27", If you are have having technical issue or have questions
please contact your supervisor or me for assistance.

Thank you.

Barkgrourad Check Reguest frorm Newstar Medhs Sroun, Inn
1 H

Background Check Request

Dear Casoy Wengey

As @ requiasmant of youw contnusd employment you must successiuly complete a MYR motor vehicieidnving husiony) chack To make this
quick and easy. Mexstar Madsa Group, Inc mequires thal you completa an onfine nformation equest By providing this information slecironcally.
it 80 be safely and secufely frensmdted to cur backoiound check vendor instantly femoving unnecessary delays and speeding the decison
makng process

Fieasa remambar 1o do the obowing

»  Complele all fiokds m the Gnlng form acated fuye

o Rewview yout answers tor accurady and speling

»  If you have any Guasions o spacial croumstances, you should contact Asurnd at (S00} DO6-1674 or contact ihem at
suppostdhasunnt com before submithing the renuest

Trank you,

Kexstar Madia Gioun ne

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@Kkoin.com

Nexstar

MDA GRIUP.




KOIN does nat discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.

From: Wenger, Casey

Sent: Tuesday, March 27, 2018 9:31 AM

To: Watkins, Brian <Brian.Watkins@koin.com>; Davis, Dana <Dana.Davis@koin.com>; Kennelly, Carly
<Carly.Kennelly@koin.com>; Lou, Jacey <lacey.Lou@koin.com>; Johnson, Ken <Ken.Johnson@koin.com>; Kurz, Richard
M. <rich.kurz@koin.com>; Ault, Trevor <Trevor.Ault@koin.com>; Bostick, Dannell <Dannell.Bostick@koin.com>; Brock,
Scott <Scott.Brock@koin.com>; Tierney, Julie <lulie.Tierney@koin.com>; Frazier, Amy <Amy.Frazier@koin.com>;
Weinstein, Tia <Tia.Weinstein@koin.com>; Carlson-Smith, Melinda <Melinda.CarlsonSmith@koin.com>; Rashleigh, Matt
<Matt.Rashleigh@koin.com>; Cortez, Bill <Biill.Cortez@koin.com>

Cc: Nevin, Pat <Patrick.Nevin@koin.com>; Brown, Rick <Rick.Brown@koin.com>, Wenger, Casey
<Casey.Wenger@koin.com>

Subject: FW: Annual Motor Vehicles Records {MTR) Check

Importance: High

Hi Everyone,

it is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don't delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

P ML BROLIR,

KOIN daes not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately fram your computer. Any other use, retention, dissemination, ferwarding, printing, or copying
of this e-mail is strictly prohibited.



Casex Wenger

From: Casey Wenger

Sent: Tuesday, May 08, 2018 12:30 PM

To: Jeff Burda; Adam Bjaranson; Craig Foltz

Cc: Casey Wenger

Subject: FW: Annual Motor Vehicles Records (MVR) Check
importance: High

Hi Everyone,

It is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. if you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859
Email: cwenger@koin.com

Nexstar
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN reguires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s} or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Casey Wenger

From: Casey Wenger

Sent: Wednesday, June 06, 2018 11:46 AM

To: Robert Dingwall; Ellen Hansen, Kohr Harlan; Cole Miller; Jennifer Dowling
Subject: FW: Annual Motor Vehicles Records (MVR) Check

Importance: High

Hi Everyone,

It is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
thinking it is spam. This is a very painiess procedure that will take you a few minutes to complete. if you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia 5t
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

MEDIA GEDER, RE.

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient{s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Casez Wenger -

From: Casey Wenger

Sent: Friday, June 15, 2018 9:27 AM

To: Robert Dingwall; Ellen Hansen; Kohr Harlan; Cole Miller; Adam Worthington
Cc: Rick Brown; Rich Kurz; Pat Nevin

Subject: RE: Annual Motor Vehicles Records (MVR) Check

Importance: High

Hi,

Hopefully you have received the email below from me previously. | also wanted to check to see if you had received an
email from Asurint to complete the Motor Vehicles background check. If not please let me know asap as we need to get
this completed.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

Nexstar
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. i you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.

From: Casey Wenger

Sent: Wednesday, June 06, 2018 11:46 AM

To: Robert Dingwall <Robert.Dingwall@koin.com>; Ellen Hansen <Ellen.Hansen@koin.com>; Kohr Harlan
<Kohr.Harlan@koin.com>; Cole Miller <Cole.Miller@koin.com>; Jennifer Dowling <lennifer.Dowling@koin.com>
Subject: FW: Annual Motor Vehicles Records (MVR) Check

Importance: High

Hi Everyone,
It is @ Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In

the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
1



thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859

Email: cwenger@koin.com
O =)
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
perfermance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity,

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. i you are not one of
the named recipient{s} or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Case! Wenger

From: Casey Wenger

Sent: Monday, June 18, 2018 7:34 AM

To: Kohr Harlan; Ellen Hansen

Cc: Rick Brown; Rich Kurz

Subject: FW: Annual Motor Vehicles Records (MVR) Check
Importance: High

Hi Guys,

Just a quick follow up on the MVR Check. | sent an email reminder on Friday and do not see that you have started the
process for the Motor Vehicle Records check. Please let me know if you have are having issues or have not received the
link to do the MVR Check from Asurint.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

=)
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further reguires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient{s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.

From: Casey Wenger

Sent: Friday, June 15, 2018 9:27 AM

To: Robert Dingwall <Robert.Dingwall@koin.com>; Ellen Hansen <Ellen.Hansen@koin.com>; Kohr Harlan
<Kohr.Harlan@koin.com>; Cole Miller <Cole.Miller@koin.com>; Adam Worthington <Adam.Worthington@koin.com>
Cc: Rick Brown <Rick.Brown@koin.com>; Rich Kurz <Richard.Kurz@koin.com>; Pat Nevin <Pat.Nevin@koin.com>
Subject: RE: Annual Motor Vehicles Records (MVR) Check

Importance: High

Hi,



Hopefully you have received the email below from me previously. | also wanted to check to see if you had received an
email from Asurint to complete the Motor Vehicles background check. If not please let me know asap as we need to get
this completed.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859

Email: cwenger@koin.com

T REOiA GRGUR,

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further reguires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-rnail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, farwarding, printing, or copying
of this e-mait is strictly prohibited.

From: Casey Wenger

Sent: Wednesday, June 06, 2018 11:46 AM

To: Robert Dingwall <Robert.Dingwall@koin.com>; Ellen Hansen <Elten.Hansen@koin.com>; Kohr Harlan
<Kohr.Harlan@koin.com>; Cole Miller <Cgle.Miller@koin.com>; Jennifer Dowling <Jennifer. Dowling@koin.com>
Subject: FW: Annual Motor Vehicles Records (MVR)} Check

Importance: High

Hi Everyone,

It is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me, If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com




Nexstar

gD SRR, R0

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Ing., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying

of this e-mail is strictly prohibited.



Case! Wenger

From: Casey Wenger

Sent: Monday, July 02, 2018 3:35 PM

To: Neil Sparks; Gener Umali; Jennifer Hoff, Mike Soe; Eileen Park

Cc: ‘melinda.carlsonsmith@koin.com'’; Greg Flock; Rick Brown; Rich Kurz
Subject: RE: Annual Motor Vehicles Records (MVR) Check

Importance: High

Hi Everyone,

It is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOQOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859

Email: cwenger@koin.com
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of alt KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. if you are not one of
the named recipient(s) or otherwise have reason to befieve that you have received this message in error, piease notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, ferwarding, printing, or copying
of this e-mait is strictly prohibited.



Casez Wenger

From: Casey Wenger

Sent: Friday, August 03, 2018 11:02 AM

To: Andrea Convery; Jeff Gianola; Al McCord; Jenny Hansson
Subject: FW: Annual Motor Vehicles Records (MVR} Check
importance: High

Hi Everyone,

It is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please fee! free to contact me,

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com
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KQIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of alt KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race ar ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended sclely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient{s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, ratention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Casey Wenger

From: Casey Wenger

Sent: Monday, August 20, 2018 3:28 PM

To: Andrea Convery; Jeff Gianola; A} McCord; Jenny Hansson
Ce: Greg Flock; Rich Kurz

Subject: RE: Annual Motor Vehicles Records (MVR) Check
Importance: High

Hi,

Hopefully you have received the email below from me previously. 1 also wanted to
check to see if you had received an email from Asurint to complete the Motor
Vehicles background check. If not please let me know asap as we need to get this
completed immediately. | will be following up with you within the next few days if
you have not completed the process by then.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com

KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-maif and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to wham this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient{s) or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.

From: Casey Wenger

Sent: Friday, August 03, 2018 11:02 AM

To: Andrea Convery <Andrea.Convery@koin.com>; Jeff Gianola <Jeff.Gianola@koin.com>; Al McCord
<Al.McCord@koin.com>; Jenny Hansson <lenny.Hansson@koin.com>

1



Subject: FW: Annual Motor Vehicles Records (MVR) Check
Importance: High

Hi Everyone,

It is a Nexstar company podicy to perform an annual MVR Check on thase employees who drive as part of their jobh. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
thinking it is spam. This is a very palnless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859

Email: cwenger@koin.com
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are neot one of
the named recipient(s) or otherwise have reason to believe that vou have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Casex Wenger

From: Casey Wenger

Sent: Monday, September 10, 2018 2:10 PM

To: John Petersen; Justin Burton; Greg Flock; Gene Galante

Cc Rich Kurz; Pat Nevin; Rick Brown

Subject: RE: Annual Motor Vehicles Records (MVR) Check

Importance: High

Tracking: Recipient Delivery
John Petersen
Justin Burton Delivered: 9/10/2018 2:10 PM
Greg Flock

Gene Galante

Rich Kurz
Pat Nevin Delivered: /1072018 2:11 PM
Rick Brown Delivered: 9/10/2018 2:11 PM

Hi Everyone,

It is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely
for the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s) or otherwise have reason to believe that you have received this message in error, please notify the sender



and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Casey Wenger

From: Casey Wenger

Sent: Monday, October 01, 2018 11:59 AM

To: Joseph Dames; kenny knutson'

Subject: FW: Annual Motor Vehicles Records (MVR) Check
Importance: High

Hi Guys,

It is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job. In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don’t delete this email
thinking it is spam. This is a very painless procedure that will take you & few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644

Fax: 503 464-0859

Email: cwenger@koin.com
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mait and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solety
far the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. if you are not one of
the named recipient(s} or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.



Casex Wenger

From: Casey Wenger

Sent: Friday, November 16, 2018 1:27 PM

To: Natasha Stenbock

Subject: FW: Annual Motor Vehicles Records (MVR) Check November
Importance: High

Hi Natasha,

It is a Nexstar company policy to perform an annual MVR Check on those employees who drive as part of their job, In
the near future you will be receiving an email from Asurint to authorize this MVR check. Please don't delete this email
thinking it is spam. This is a very painless procedure that will take you a few minutes to complete. If you have not
completed this within a week you will receive a follow up email from me. If you should have any questions or concerns
please feel free to contact me.

Thanks.

Casey Wenger

Business Administrator
KOIN Television

222 SW Columbia St
Portland, Oregon 97201
Phone 503 464-0644
Fax: 503 464-0859

Email: cwenger@koin.com
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KOIN does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the
performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, inc., are confidential, and are intended solely
far the use of the individual or entity to whom this email is addressed and/or as indicated in the applicable file. If you are not one of
the named recipient(s} or otherwise have reason to believe that you have received this message in error, please notify the sender
and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying
of this e-mail is strictly prohibited.
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performance of all KOIN advertising agreements, KOIN requires that each party not discriminate on the basis of race or ethnicity.

This e-mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended
solely for the use ofthe individual or entity to whom this email is addressed and/or as indicated in the applicable file. if you are not
one of the named recipient(s) orotherwise have reason to believe that you have received this message in error, please notify the
sender and delete this message immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or
copying of this e-mail is strictly prohibited.

From: Hansen, Elien

Sent: Monday, February 19, 2018 1:52 PM
To: Barron, Dean <Dean.Barron@koin.com>
Subject: schedules

any reason schedules are not posted more than 2 weeks out? How can i find out if a
date is clear for vacation? | can't even see if the dates | have requested are there.
Thanks!

Get Outlook for Android
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From: Ellen Hansen Ellen.Hansen@koin.com &
Subject: Fw: schedules
Date: May 28, 2018 at 9:53 PM
To: ehansen@hevanet.com

From: Barron, Dean <Dean.Barron@koin.com>
Sent: Monday, February 19, 2018 4.08 PM

To: Hansen, Ellen

Cc: Brown, Rick; Wenger, Casey

Subject: RE: schedules

Hi Ellen,

As you know, we’ve had some changes in staﬁlng and shift assignments during the past
few months. Managers need to retain flexibility to cover vacations or iliness, and create
schedules for hew employees, going forward. @

We will continue to comply with the directives of the CBA, by posting schedules at least
two weeks in advance, as well as provide the required notice for On-Call rotations.
Employees are allowed to request changes to the posted On-Call rotation schedule, with
the cooperation and consent of co-workers.

If you have a question regarding available vacation dates, please consult the Vacation
Sign-Up Sheet that is posted outside my office. ‘This should be the most current listing of
approved time-off. Each employee is supposed to mark their vacation dates(s) on this
calendar, once they have been approved by their supervisor. (g)

Thanks for raising this issue!

Dean Barron
Assistant Director of Technical Operations
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Dean.Barron@koin.com
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KOIN does not discriminate in advertising contracts on the basis of race, ethntcnﬁ))r gender and further requires that in the
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CERTIFICATE OF SERVICE
| hereby certify that a copy of the Joint Motion and Stipulation of Facts was

served on the 13" day of December, 2018, on the following parties:

E-File:

The Honorable Gerald Etchingham
Associate Chief Judge

National Labor Relations Board
Division of Judges

901 Market St., Ste. 300

San Francisco, CA 94103

E-Mail:

Charles W. Pautsch, Attorney

Pautsch Spognardi & Baiocchi Legal Group LLP
233 S Wacker Dr.., Ste. 2200

Chicago, IL 60606

cwp@psb-attorneys.com

Anne |. Yen, Attorney

Weinberg Roger & Rosenfeld

1001 Marina Village Pkwy., Ste. 200
Alameda, CA 94501-6430
ayen@unioncounsel.net

Kristy Ke@w’edy, Office Managﬁ'r’
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