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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
DIVISION OF JUDGES

ROSEBURG FOREST PRODUCTS CO.,
and Case 19-CA-213306

CARPENTERS INDUSTRIAL
COUNCIL (CIC),
LOCAL UNION NO. 2949

Irene Botero, Esq.

for the General Counsel.
Kyle Abraham, Esq.

for the Respondent.
Katelyn Oldham, Esq.

for the Charging Party.

ERRATA

My decision, which issued October 31, 2018, is hereby corrected. At page 18, under the
heading “Conclusions of Law,” delete the following language:

By suspending and terminating employee Nicholas Miller, the Respondent has engaged
in unfair labor practices affecting commerce within the meaning of Section 8(a)(3) and
(1), and Section 2 (6) and (7) of the Act.

At page 18, under the heading “Conclusions of Law,” insert the following language:

By suspending and terminating employee Nicholas Miller, the Respondent has engaged
in unfair labor practices in violation of Section 8(a)(3) and (1) of the Act.

The unfair labor practices committed by Respondent affect commerce within the meaning

of Section 2(6) and 2(7) of the Act.

Dated, Washington, D.C., November 6, 2018.
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Eleanor Lafvs
Administrative Law Judge




