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ERRATA

My decision, which issued October 31, 2018, is hereby corrected. At page 18, under the 
heading “Conclusions of Law,” delete the following language:

By suspending and terminating employee Nicholas Miller, the Respondent has engaged
in unfair labor practices affecting commerce within the meaning of Section 8(a)(3) and 
(1), and Section 2 (6) and (7) of the Act.  

At page 18, under the heading “Conclusions of Law,” insert the following language:

By suspending and terminating employee Nicholas Miller, the Respondent has engaged 
in unfair labor practices in violation of Section 8(a)(3) and (1) of the Act.  

The unfair labor practices committed by Respondent affect commerce within the meaning 
of Section 2(6) and 2(7) of the Act. 

Dated, Washington, D.C., November 6, 2018.

                                                 ______________________
                                                             Eleanor Laws
                                                             Administrative Law Judge


