ATTACHMENT D




EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE
DATE: 12/30116

EMPLOYEE NAME: Aguirre, Andre_

SSN (LAST 4 DIGITS ONLY): 3952

AREA: PTN FACILITY:PTN
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

I:I FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 11/10/16 you reported to work late at 0549 hrs. This is your first late in a twleve month period. Per WNS Policy 107 this is a

Level Ill violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready o start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED: A
Should you repeat this offense again before 11/10/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

DATE: |« | - |77

SIGNATURE OF EMPLOYEE: ‘ .

(Signature does not mean agre'emez W

SIGNATURE OF SUPERVISOR: — = ( DATE: | , L0
SIGNATURE OF WITNESS: DATE:

Disposition of Form: Personnel File Page 1 of 1

£ g loyes AN M ¥

WF-023 (09/01/07)
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Archilla, Victor DATE: 3/23/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 2346
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 3/23/16 you reported late to work arriving at 0647 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level lll violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE 1S NOT CORRECTED:
Should you repeat this offense again before 3/23/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS: A/
A

¢

EMPLOYEE'S COMMENTS:

AR 2% Bo42 (118G K Lare

sake) PATE %ZLLZ) 4

SIGNATURE OF EMPLOYEE: P

(Signature does not mean agreement, but a nowledyEs t}
SIGNATURE OF SUPERVISOR: DATE: S / 30 / (b
v v
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Barfus, Gloria DATE: 11/02/16

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 3587
TYPE OF ACTION:  [] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 10/28/16 you reported late to work arriving at 0607 hrs. This is your second late in a twelve month period. Per WPO Policy

1307 this is a Level Il! violation and you are receiving a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Supervisors must be present and ready to start shift no later than 0530 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 03/14/16 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: { @b @ DATE: o([ot/ 11

(Signature does not mean agreement, but acRirewiedges that action wds taken)-- s

I ks N
SIGNATURE OF SUPERVISOR: e [ | ANpatE: ]/ o
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Barfus, William DATE: 5/28/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 8134
TYPE OF ACTION:  [] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

E_SUSPENSION for 01 days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 5/28/17 you reported late to work arriving at 0710 hrs. This is your third late in a twelve month period. Per WPO Policy 1307

this is a Level llI violation and you are receiving a written reprimand and a one day suspension. Suspension to be served on
7 June and return to work on 10 June (EXCUSED BY MANAGEMENT - JUAN RODRIGUEZ)

First late: 9/03/16 Late in @ 0815 hrs
Second late: 5/19/17 Late in @ 0710 Hrs

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 9/03/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

No S usPsasron To L£E (FRUSD, EXLUSEY  Rore  Descd A et
el ST1¢ Cour 1 ACh 57 7737

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: , DATE: S—-/-/7
(Signature does not mean agreement, but acknowledges that action wa

SIGNATURE OF SUPERVISOR: - A—— pate: #-1-l7
SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Barfus, William DATE: 5/19/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 8134
TYPE OF ACTION: [:] ORAL WARNING WRITTEN WARNING

|:| FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 5/19/17 you reported late to work arriving at 0638 hrs. This is your second late in a twelve month period. Per WPO Policy

1307 this is a Level Il violation and you are receiving a written reprimand.

Prior late: 8/03/16 Late in @ 0815 hrs

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 9/03/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

/.
SIGNATURE OF EMPLOYEE: pd ;._7 /4 DATE: S -/)-/7

(Signature does not mean agreement, but acknowledges that action was #2ken)
SIGNATURE OF SUPERVISOR: A pl— pate: 2 /7-1Z

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Barfus, William DATE: 9/3/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 8134
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

I:I FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 9/3/16 you reported late to work arriving at 0815 hrs. This is your second late in a rolling twelve month period, the first

occurring on 2/21/16. Per WPO Policy 1307 this is a Level Ill violation and you are receiving a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 9/03/17, the progressive discipline policy will be followed.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

s

/
SIGNATURE OF EMPLOYEE: //?_—,a/ DATE: 2.7 4

(Signature does not mean agreement, but acknowlgdges that_a€tion was taken)

SIGNATURE OF SUPERVISOR: A__ i pate: 7-7- Mo
SIGNATURE OF WITNESS: W,@ DATE: & é, //K
WF-023 (08/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Barfus, William DATE: 2/25/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 8134
TYPE OF ACTION:  [[] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

SUSPENSIONfor 1____days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 2/21/16 you reported late to work arriving at 0655 hrs. This is your third late in a twelve month period. Per WPO Policy 1307

this is a Level Hi violation and you are receiving a written reprimand and a one day suspension to be served on 2/26/16 and

retumn to work on 2/27/16 overtime.

First late: 4/27/15 Late in @ 0645 hrs
Second late : 6/20/15 Late in @ 0715 hrs

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 4/27/16 you will be issued further disciplinary action..

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: /1/27.—,! DATE: Z-2S5~/6

(Signature does not mean agreement, but acknowledges that actiosf was taken)

SIGNATURE OF SUPERVISOR:  ——S—ek—— — Bml\ ATE: 2-25"~/ &
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File .Page 10of1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME:  Beyra, Pablo DATE: 03/09/16
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): N/A
TYPE OF ACTION: D ORAL WARNING m WRITTEN WARNING

L__I FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 02/23/16 you called out late for training at 0615 hrs.. Per WPO-1307 this is a level Il infraction and you are being issued a

written reprimand.

CORRECTIVE STEPS REQUIRED:
Al security Force members are required to notify supervision of any call outs at least one hour prior to their scheduled time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
IFurther disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: = ate: O 3/9 7 //»é?
L4 v

(Signature does not mean agreement, but acknow! ction was tiken) wﬁ\/
SIGNATURE OF SUPERVISOR: ' M DATE: Z - 7 "//L

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Dispaosition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Jaspen Bishop DATE: 02/19/2016
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: E ORAL WARNING [:] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination-

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 02/19/16 you used profane language while conérsing with a Supervisor in the presence of a fellow officer when asked to

complete a task within the scope of your assigned position. Furthermore, you refused to complete the requested task. Per the
Progressive Discipline Policy and Procedure WPO-1308, these are 2 separate Level lll infractions. Officer Bishop, you are being

issued a documented oral warning for this type of infraction.

CORRECTIVE STEPS REQUIRED:
Perform the requested and or assigned tasks of your position without push back. Eliminate the use of profanity when conversing

with Supervision and fellow officers.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant to WPO-1308 another infraction of this nature could result in a higher level infraction and further disciplinary action.

SUPERVISOR'S REMARKS:
| believe that Officer Bishop understands the severity of his actions will take the necessary steps to immediately correct these

behaviors. Officer Bishop and | discussed ways in which he can mitigate the factors that led to this undesired behavior. Officer

Bishop agreed to take a break from his current rotation to regroup.

EMPLOYEE'S COMMENTS: ¥Pen Meh& w/ tT Maceing te di8Coss Fhe incident above, T apPpoicgised

and euwn o U”'O"’ 1 ‘:.
SIGNATURE OF EMPLOYEE: DATE: Z{ 20 Z/ %’
(Signature does not mean agreement, but a v{ leddes that action was taken)

SIGNATURE OF SUPERVISOR: / DATE: 2 [29//8

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Dispaosition of Form: Personnel File Page 1 of 1

149



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Jermaine Boleware DATE: 11/22/16

AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX

TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

D SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 11/15/16 you reported for work late @ 1937 hrs. This is your first late in a rolfling twelve month period. Per POL-1307 this is

a level Il violation and you are being issued an oral reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

7.4 [ :
[e

SIGNATURE OF EMPLOYEE: ( Inagpds 8; %/ILM =z pate: [/ / 23 / )
(Signature does not mean agreement, but acknowledges i aken) g ]
N s ~§P’l'ﬂ" 1l /'Ljﬂé
SUPERVISOR NAME (PRINT) UPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

(410



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE
DATE: 03/22/2016

EMPLOYEE NAME: = BROUWER, CHRISTOPHER

AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): N/A

~y

TYPE OF ACTION: X| ORAL WARNING D WRITTEN WARNING
E_l FINAL WARNING: Your job is in jeopardy. Fallure o comply with the conditions of this wammg will
result in your termination

D SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION: _
Officer Brouwer on 03/22/2016you arrived late to training at 0705 Hrs. You are herfeby issued a verbal warning. Any further

attendance issues of this nature would be documented as per WNS policy 1307

N

CORRECTIVE STEPS REQUIRED:
It is the responsibility of all security force members to be on time for training. Officer Brouwer you need to take the necessary

steps to ensure that you arrive on time for work or for fraining. Set your alarm clock to awake in a timely manner. Have family

members assist in awaking you in time. Set multiple alarms if necessary.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED: _
Should there be any further attendance issues of this nature before 03/22/2017, you will be issued a written warning as per G4S

disciplinary procedure.

SUPERVISOR'S REMARKS:
Officer Brouwer, with your professionalism | know that you can take the necessary steps to ensure that a repetition of this nature

does not occur in the near future. If you need any assistance, please let us know.

EMPLOYEE'S COMMENTS:
VAV — |

SIGNATURE OF EMPLOYEE: W DATE: 4/ / / / g"
(Signature does not mean agreement, but a wIedges at action was faken) 4

i
SIGNATURE OF SUPERVISOR: (Mwan, DATE: & 4 / / 20/8
SIGNATURE OF WITNESS: DATE:.
WF-023 (09/01/07) Disposition of Form: Personnel File , Page 1 of 1

141



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Bryant, Maurice DATE: 12/22/186
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 2218
TYPE OF ACTION: ORAL WARNING [] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [[] DisSCHARGE

REASON(S) FOR DISCIPLINARY ACTION:

. On 12/18/2016 you were late to shift. This is your First late in a rolling twelve month period. Per POL-1307 you are recieving a

412

oral warning.

CORRECTIVE STEPS REQUIRED:
Be on time to shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 12/18/2017 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

7 L) 2
DATE: ' ([’
T
/T

SIGNATURE OF EMPLOYEE: / -
(Signature does not mean agreement, but’acknowledges that actjéh was taken)
SIGNATURE OF SUPERVISOR: 75 i DATE: /77 {fm{é‘
J:" = =
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnei File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Buchanan, Richardo DATE: 04/05/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0627
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 03/22/17 you reported late to work arriving at 0822 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level 11l violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 03/22/18 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: pate: (/-G 1
(Signature does not mean agreement, but acknowled: r

SIGNATURE OF SUPERVISOR: ™ ¢ DATE: °1'/ q / 7
7 !

( -
—/ DATE:

SIGNATURE OF WITNESS:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: BUCHANAN, RICARDO DATE: 12/8/16
AREA: PTN , FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0627
TYPE OF ACTION:  [] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Faifure to comply with the conditions of this warning wilt
result in your termination

[[] SUSPENSION for 0 days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 10/19/16 you called out personal after having exhausted all of your benefit time. Per WPO-1307 this is a Level Il violation

and you are being issued a written reprimand.

CORRECTIVE STEPS REQUIRED:
All further call outs for 2016 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 12/31/16 further disiciplinary action will be issued.

SUPERVISOR'S REMARKS:
EMPLOYEE'S COMMENTS:

s o7

7 4

A . T /[ v
SIGNATURE OF EMPLOYEE: AL 4 /(_) ot e e DATE: /~/ -2¢ /7
(Signature does not mean agreement, but acknowledges that acti as faken) -~ )
SIGNATURE OF SUPERVISOR: e O DATE: /' /)
'

SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Campos, Carlos DATE: 08/21/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 8360
TYPE OF ACTION: D ORAL WARNING - WRITTEN WARNING

D FINAL WARNING: Your job is in jéopardy. Failure to comply with the conditions of this warning will
result in your termination

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/20/16 you were issued an attendance memo notifying you that you had exhausted all of your benefit time. On 08/21/16

you called out sick from work. Per WP0O-1037 this is a Level Il violation and you are being issued a written reprimand for an

unexcused absence.

CORRECTIVE STEPS REQUIRED:
All further call outs for 2016 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 07/20/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

"

SIGNATURE OF EMPLOYEE: é W) DATE: ? ' } / ‘1
{Signature does not mean agreement, but acknowle th iap was taken)
SIGNATURE OF SUPERVISOR: DATE: S ; gs l ‘ Q

v
{
SIGNATURE OF WITNESS: Q/ DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Christopher Camow DATE: 6/21/17

AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): XXXX

TYPE OF ACTION: ORAL WARNING [[] WRITTEN WARNING

E] FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming wilt
resuit in your termination.

[] SUSPENSION for days [ piISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 6/17/17 a Supervisor identified that vehicle 2299 had sustained damage. Through an investigation it was determined that

you failed to perform/document a proper vehicle inspection/cursory search causing the damage to go unnoticed. Per POL-1308
this is a level Il violation "Failure to meet satisfactory job performance or behavior standards in the opinion of management" for

procedure non compliance. Moreover, you are restricted from the OCA vehicle patrol until further notice.

CORRECTIVE STEPS REQUIRED:
Perform and document a proper vehicle inspection each time you operate a company vehicle.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

pate: 6-25-17

/y 6‘2’“‘_’/}

SIGNATURE -OF EMPLOYEE:

(Signature does not mean agreement, but acknowledges that action was ta
Etw A»v*m& : P

SUPERVISOR NAME (PRINT) SUPER\'/WK;NAT"JEE o DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personne! File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Christopher Carrow DATE: 11/22/16
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX
TYPE OF ACTION: ORAL WARNING |:| WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

D SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 11/15/16 you reported for training late @ 1436 hrs. This is your first late in a rolling twelve month period. Per POL-1307 this

is a level Il violation and you are being issued an oral reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

pate: //-23-14

SIGNATURE OF EMPLOYEE:
(Signature does not mean agreement, but acki
S Skl /Y (/23//d
SUPERVISOR NAME (PRINT) / UPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

(AT

o A o o Vb et



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Carter, Shaddrick DATE: 11/23/16
AREA: PTN FACILITY: PTN SSN (LAST 4 DIGITS ONLY): 0978
TYPE OF ACTION: ORAL WARNING [C] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

D SUSPENSION for days EI DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 11/23/16 you reported fate to work arriving at 0720 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level Il violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs and MTG personnel at 0700 Hrs on

Mondays, Wednesdays, and Thursdays unless directed otherwise.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 11/23/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: 62\, _% DATE: ;ll}% / I

(Signature does not mean agreement, but a&no»ﬂedges that action was taken) [
DATE: //- Zé~/#

3 -
SIGNATURE OF SUPERVISOR: A A /
s !
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

\4-1F
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: CARTER, SHADDRICK DATE: 8/12/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0978
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

|:| FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 6/30/15 you were issued an attendance memo notifing you that you had exhausted all of your benefit time and that any

future call outs would require documentation. The documentation would be reviewed by Management and they will determine of
the absence is excused or not. On 8/12/16 you called out sick from work and failed to porvide any documentation, therfore, this
call out is not excused by Management. Per WPQ-1037 this is a Level |l violation and you are being issued a written reprimand

for an unexcused absence.

CORRECTIVE STEPS REQUIRED:
All further call outs for 2016 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 8/12/17 you will be issued a written reprimand and a one day suspensiorn.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: Q / % DATE: 08‘/ / (9/ / p
l

(Signature does not mean agreement, but ackpéwiedges ti4t actiofrwas-teken)

Cesar Ceredls g v ce/l1e/ 7

SUPERVISOR NAME (PRINT) su @VIgeﬁ@GNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

(919
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME:  Clayton, Gary DATE: 02/13/M17
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 02/08/17 while posted on the Light-Loc you were observed by a member of senior management being in a potentially

inattentive position.

CORRECTIVE STEPS REQUIRED:
All Security Force Members are required to stricktly comply with their post orders, any deviation from these post orders require

approval from Supervision.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant with G4S policies and procedures (WPO-1308) another infraction of this nature before 02/08/17 could result in further

disciplinary action.

SUPERVISOR'S REMARKS:
Mr. Clayton | know with your level of professionalism you will take the necessary steps to immediately correct this shortcoming.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: / &L_, DATE: 02 / 13 l il
(Signature does not mean agreement, but acknowlediés tHat action was taken ( {
RL3/7

A &
7

ERVISOR SIGNATURE

SUPERVISOR NAME (PRINT)
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE

FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Clayton, Gary DATE: 07/02/2016
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: ORAL WARNING [] WRITTEN WARNING

E] FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION: .
On 07/02/16 you were late for work arriving at 1743 hrs. Mr. Clayton this is your first late in a twelve month period, and per

WPO-1307 you are being issued a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready to start shift at 1740 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant to WP0-1307 another infraction of this nature before 07/02/2017 could resuit in futher disciplinary action.

SUPERVISOR'S REMARKS:
Mr. Clayton, | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings.

EMPLOYEE'S COMMENTS:

DATE: : ?ﬂlc

SIGNATURE OF EMPLOYEE:

(Signature does not mean agreement, but acknowledges Aclion

SIGNATURE OF SUPERVISOR: / C DATE: 0 /é’QM
SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

\4-2)



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Clinton, Jamal - DATE: 11/16/2016
AREA: PTN FACILITY: PTN SSN (LAST 4 DIGITS ONLY): 3430
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION: _
On 11/15/2016 you were late to training. This is your first late notification in a rolling twelve month period. Per POL-1307 you are

recieving an oral warning..

CORRECTIVE STEPS REQUIRED:
Be on time to training.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 11/15/2017 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: sl — DATE: :

(Signature does nof mean agreement, but acknowledges that action was taken)
/ !

SIGNATURE OF SUPERVISOR:
SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

422



EMPLOYEE DISCIPLINARYICCRRECTIVE ACTION NOTICE

EMPLOYEE NAME: COLEMAN VARGAS, ANYEA DATE: 1/29/2017
AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): ON FILE
TYPE OF ACTION: ORAL WARNING [[] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 1/29/2017 you reported late for work at 1800 Hrs. Your schedule time for arrival at work is 1740 Hrs. This is your first late in

a rolling twelve month period. Per WPQ Policy 1307 you are hereby receiving an oral counseling.

CORRECTIVE STEPS REQUIRED:
S/0 Coleman Vargas needs to report on time for work and work related activities.

ACTION TO BE TAKEN IF ISSUE 1S NOT CORRECTED:
Further discipfinary action will be initiated if such an incident were to occur before 1/29/2018.

SUPERVISOR'S REMARKS:
Security Officer Anyea as a new officer, you need to report to work on time and show professionalism and growth within the

organisation. If there is anything that | can do or assist you with please let me know. As your immediate supervisor | am open to
what ever guidance that | can lend. Please feel free to approach me with what ever issues that you need assistance with.

EMPLOYEE'S COMMENTS:

a 7\ q
SIGNATURE OF EMPLOYEE: pATE: 7 -7 -]7]
(Signature does not mean agreement, but ackflowj€dges tha
Uponprs  RawissonD ﬂu——/ £ @«d/ﬁww 27 / 7// 2017
SUPERVISOR NAME (PRINT) SUPER\J(SOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

N-22




EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Cosby, Lashell DATE: 12/28/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 7398
TYPE OF ACTION:  [_] ORAL WARNING D] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 12/28/16 you reported late to work arriving at 0629 hrs. This is your second late in a twelve month period. Per WPO Policy

1307 this is a Level il violation and you are receiving a written reprimand.
First Late: 11/05/16

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 11/05/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:
; f/’ ?
/

SIGNATURE OF EMPLOYEE [/, /3/0 g ";\ DATE: v |, | | ;L
(Signature does not mean agreement, burr‘acknov.lfedges tham&arybvasjake = Vg o

24 P / 7
SIGNATURE OF SUPERVISOR: .,,._{»f/i.'_,.-f/"lj-‘ DATE: 1/ 2// >
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

-1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: CUEVAS, OMAR DATE: 11/12/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0316
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 11/12/16 you called out sick from work at 0600 hrs. Per WP0-1307 you are to notify Supervision of any call outs at least one

hour before the start of shift. This is your first late notification in a rolling twelve month period. Per WPO-1307 this is a Level Il

violation and you are receiving a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must notify Supervision of any call outs no later than 0440 hrs or one hour prior to shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 11/12/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

2|

SIGNATURE OF EMPLOYEE: m pate: [+ B/. (F
(Signature does not mean agreement, but ackn W&N\
S /764//‘2// = )—B// 7

SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

\k\vl<



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: CUEVAS, OMAR DATE: 8/26/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0316
TYPE OF ACTION: I:I ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/09/16 you were issued an attendance memo notifying you that you had exhausted all of your benefit time and that any

future call outs would require documentation. The documentation would be reviewed by Management and they will determine if
the absence is excused or not. On 8/26/16 you called out personal from work and failed to provide any documentation,
therefore, this call out is not excused by Management. Per WPO-1037 this is a Level |l violation and you are being issued a

written reprimand for an unexcused absence.

CORRECTIVE STEPS REQUIRED:
Any further call outs for 2016 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 12/12/16 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:
s O |
SIGNATURE OF EMPLOYEE: /4 /e pate: /0-/-/4
(Signature does not mean agreement, but ackno esthal dction was taken)
S Bopwed = 0~/ -/
SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

1. 2b
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: CUEVAS, OMAR DATE: 9/28/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS OhLY): 0316
TYPE OF ACTION: D ORAL WARNING B WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warmning will
resu_lt in your termination.

B<] susPENSIONfor1  days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/09/16 you were issued an attendance memo notifying you that you had exhausted all of your benefit time and that any

future call outs would require documentation. The documentation would be reviewed by Management and they will determine if
the absence is excused or not. On 9/28/16 you called out personal from work and failed to provide any documentation,
therefore, this call out is not excused by Management. Per WPO-1037 this is a Level Il violation and you are being issued a

written reprimand and a one day suspension for an unexcused absence.(2nd Offense)

18t Offense - 8/26/16 - COP @ 2320 Hrs

CORRECTIVE STEPS REQUIRED:
Any further call outs for 2016 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 12/12/16 you will be issued further disciplinary action..

SUPERVISOR'S REMARKS:
Suspension will be served on 10/02/16 returniong to work on 10/03/16.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: M v/ paTE: /O ) - Z0/6

(Signature does not mean agreement, but acknowledges M4t action was taken)

. _— a =5 .
S A ave ¥ e (0-)~20/6
SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Dispasition of Form: Personnel File Page 1 of 1



(Y -2%

EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Edmond Delavoe DATE: - 1/9/17
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX
TYPE OF ACTION:  [7] ORAL WARNING B WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[] SUSPENSION for days [] DISCHARGE

REASON(S} FOR DISCIPLINARY ACTION:
On 1/9/17 you called out personal for work at 1708 hrs. Per POL -1307 this is a level |l violation and you are being issued a

written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must notify Supervision of any call outs at least one hour before the start of shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: V;rf-v%w . DATE: / =4 / ]

(Signature does not mean agreement, but ackncWwledges that action was taken) /
/. PR ! /
K ﬁ hﬂo/ ¢ / Z A~ / 2 // 7

SUPERVISOR NAME (PRINT) SUPERVISOK SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disppsition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

DATE: 4/3/16

EMPLOYEE NAME: Edmond Delavoe

AREA: N/A FACILITY: PTN oo SSN {LAST 4 DIGITS ONLY): N/A

TYPE OF ACTION: ORAL WARNING [:] WRITTEN WARNING
D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
resuit in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 3/21/16 you arrived late for work at 1810 hrs. Per WPO-1308 you are being issued an oral counseling for your first late in a

12 month period.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurrence.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: Ag,éﬂ, DATE: % / 3/ Eé

(Signature does not mean agreement, b Howitdte a as taken) /
: paTE: 25 76

SIGNATURE OF SUPERVISOR:
s Vi

SIGNATURE OF WITNESS: - DATE:

WF-023 (09/01/07) Dispasition of Form: Personnel File Page 1 of 1

\1-29



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Albert Dominguez DATE: 6/4/17

AREA: FACILITY:PTN SSN (LAST 4 DIGITS ONLY):

TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warming will
result in your termination.

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 05/30/17 you were late for training arriving at 0723 hrs. This is your second ate in a rolling twelve month period and per

POL-1307 you are recieving a written waming.

CORRECTIVE STEPS REQUIRED:
Training was scheduled to start at 0600 hrs. Please make sure you are on time for work moving forward.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again berore 08/23/17 you will recieve futher disciplinary action

SUPERVISOR'S REMARKS:
Mr. Dominguez, | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: % A DATE: &)////7

(Signature does not mean agreement, but acknaﬁédg@ ctionAvas faken) T
[LEE S = bt (1
| ABE ( r - (

SUPERVISOR NAME (PRINT)} SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

|4-20



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME:

AREA: PTN

TYPE OF ACTION:

Albert Dominguez DATE: 8/23/16
FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
ORAL WARNING [:] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 8/23/2016 you were late for work arriving at 1756 hrs. Mr. Dominguez this is your first late in a twelve month period, and per

WPQ-1307 you are being issued a Verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift.

ACTION TO BE TAKEN [F ISSUE IS NOT CORRECTED:
Pursuant with WPO-1307 another infraction of this nature before 08/23/17 could result in further disciplinary action.

SUPERVISOR'S REMARKS:
Officer Dominguez, | know with your level of professionalism you will take the necessary steps to immediately correct these

short comings and avoid further disciplinary action.

EMPLOYEE'S COMMENTS:

)
SIGNATURE OF EMPLOYEE: Z ;_ / DATE: /55/ /%

(Signature does not mean agresment, but acl(r(owl ge in was taken)

Freverici. Duide ?? Yo~ g /zs /t
SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE

FM-023 (04/19/12)

(4-25)

Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE , /
EMPLOYEE NAME: Qkima Ferguson DATE: _6; ZQ C//)/ / , /
AREA: FACILITY: PTN SSN (LAST 4 DIGITS ONLY): "

TYPE OF ACTION: [ ] ORAL WARNING [X] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[J SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 05/25/17 you were late for work arriving at 1803 hrs. This is your second late in a rolling twelve month period and per

POL-1307 you are recieving a written warning.

CORRECTIVE STEPS REQUIRED:
Regular shift time is 0540/1740 please make sure you are on time for work.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again berore 02/18/18 you will recieve futher disciplinary action

SUPERVISOR'S REMARKS:
Mrs. Ferguson,O | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings.

EMPLOYEE'S COMMENTS:

: A
SIGNATURE OF EMPLOYEE: Ch m DATE: ¢ / 50,/ / 7
(Signature does not mean agreement, but acknowledges th i § / )
A /
S S .
5507

\J Al
SUPERVISOR NAME (PRINT) DATE /
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

(4.2



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Okima Ferguson DATE: 2/119/17
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX
TYPE OF ACTION: [] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

I:] SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 2/18/17 you reported for work late @ 1841 hrs because you were not in possession of your Security badge. This is your

second late in a rolling twelve month period. Per POL-1307 this is a level Il violation and you are being issued an oral

reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

\

~ _\\
Ay \,"\ . .
PN, . ) 7
SIGNATURE OF EMPLOYEE: ('/,f' N\ ?AQ g7 DATE: A ; Jq ;
(Signature does not mean agreement, but acknowledges that action wa? taken) / / L
.
P _ 2
. . N
FHzr S rovea SLDen Ao 2-19-/7
SUPERVISOR NAME (PRINT] SUPERVISOR SIGNATURE .7 ' DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Parsonnel File Page 1 of 1

N%%



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Okima Ferguson DATE: 04/21/16
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: |:| ORAL WARNING DX WRITTEN WARNING

. { FINAL WARNING: Your job is in jeopardy. Failure to comply with the condmons of this wamlng will
result in your termination

X SUSPENSION for__1__days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 04/16/16 you arrived late for work at 1746 hrs. Officer Ferguson this is your third late in a twelve month period, and per

WPO-1307 you are being issued a Written reprimand and a One day suspension for 04/23/16

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift:

Make the necessary adjustments which will allow you to arrive early for work so that any difficulties in your commute will not

affect your timely arrival.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant to WPO-1307 another infraction of this nature before 06/01/16 could result in futher disciplinary action.

SUPERVISOR'S REMARKS:
Officer Ferguson, | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings and avoid further disciplinary actions.

EMPLOYEE'S C NTS:
wf" TL% t0 meet 10 1 N\UNGeed1t. [am wurk|ne én
@%@W HHedt dsimssed. . v

1 e, owte: 2401/ L

SIGNATURE OF EMPLOYEE: q
(Signature does not mean agreement, but ackno thallction was taken)
SIGNATURE OF SUPERVISOR: ié‘—— ' DATE: ‘/Al // &
— . ¢
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

. %Y




14.25

EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Okima Ferguson DATE: 04/06/16
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION:  [[] ORAL WARNING B WRITTEN WARNING

I:I FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[C] SUSPENSION for days [[] pISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 04/05/16 You called out late to Supervision @ 1930hrs. Officer Ferguson, this is your first late notification in a twelve month

period. Per WPO-1308 failing to report to work or to contact the appropriate Supervisor within a reasonable or agreed on period

of time. For this reason you are being issued a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant to WPO-1308 another infraction of this nature before 04/05/17 could result in futher disciplinary action.

SUPERVISOR'S REMARKS:
Officer Ferguson | know with your level of professionalism you will take the necessary steps to immediately correct these short
comings.
EMPLOYEE'S COMMENTS:
Z)

SIGNATURE OF EMPLOYEE: AR DATE: 4!(2[ 20{0.
(Signature does not mean agreement, but acRTfow] eﬂ thai action was taken)
SIGNATURE OF SUPERVISOR: ,./2 Y —— DATE: "'/Ao // b

Z LI
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: FERRO, JORGE DATE: 12 AUG 2016
AREA: PTN FACILITY: PTN SSN (LAST 4 DIGITS ONLY): 0372
TYPEOF ACTION:  [] ORAL WARNING B<] WRITTEN WARNING

I:l FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[C] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 8/12/16 you reported late to work arriving at 0555 hrs. This is your second late in a twelve month period. Per WPO Policy

s

1307 this is a Level Il violation and you are receiving a written reprimand.

Prior late: 8/23/15 - Late in @ 1804 hrs

CORRECTIVE STEPS REQUIRED:
All SFM are required to be present and ready for duty at 0540 hours.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 08//1217 you will be issued a written reprimand and one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: \ %-\_,— DATE: &) /; 2/ J( 5

(Signature does not mean agreement, but gpiéowleég/es, that action was taken)

SUPERVISOR NAME (PRINT) SUPERVISOR'SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FMR023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Flores, Javier DATE: 5/18/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 1021
TYPE OF ACTION: |:] ORAL WARNING E WRITTEN WARNING

I:] FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming wilt
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 5/18/17 you called out sick from work at 0525 hrs. Per WPO Policy 1307 you are to notify Supervision of any call outs at

least one hour before the start of shift. This is your first late notification in a ralling twelve month period. Per WP0O-1307 this is a

Level Il violation and you are receiving a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members notify Supervision of any call outs at least one hour prior to start of shift or training.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense ggain before 5/18/18 Performance Management will be administered.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

~

= ¥
SIGNATURE OF EMPLOYEE: LY \““: \q DATE: QO (, \b‘T 1\1

(Signature does not mean agresment, but acknowladges that action was taken)=

SIGNATURE OF SUPERVISOR: &{//L ) paTE: % /&) ;/ (1

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

(4.7
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Flores,Javier

AREA: PTN FACILITY:PTN

TYPE OF ACTION: , ORAL WARNING = D WRITTEN WARNING

DATE: 1/25/16

SSN (LAST 4 DIGITS ONLY}): 1021‘

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warmning will

result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:

On 1/25/16 you reported late to work arriving at 0655 hrs. This is your first late in a twelve month period. Per WNS Policy 107

this is a Level lil violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:

All Security Force members must be present and ready to start shift no later than 0540 hrs. '

ACTION TO BE TAKEN IF ISSUE iS NOT CORRECTED:

Should you repeat this offense again before 1/25/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

\

SIGNATURE OF EMPLOYEE: "‘“{%\3\3{{7

(Signature does not mean agreement, but acknowledges /ch W, ken)
SIGNATURE OF SUPERVISOR: %&

—

SIGNATURE OF WITNESS:

WF-023 (09/01/07) Disposition of Form: Personnel File

DATE: O/ /;1%//(4

DATE: _¢ /A5 [2

DATE:

Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Franco, Milagros DATE: 8/9/2016
AREA: Shift FACILITY:PTN SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION:  [T] ORAL WARNING WRITTEN WARNING

FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

SUSPENSION for 1____ days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 8/9/2016 Officer Franco was late to shift at 1850 hours. This is a level Il infraction in accordance with WP0O-1307 Employee

Standards Policy and Procedure. Security Officer Franco shall be suspended on 8/10/2016 for third late in a rolling 12 month

period.,

CORRECTIVE STEPS REQUIRED:
Officer Franco was informed that in the future she is required to adhere to the aformentioned policy.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further application of the progressive discipline policy will take effect if same event takes place on or before 8/26/2016.

SUPERVISOR'S REMARKS:
Officer Franco, | know that you will take the appropriate steps to prevent this from happening in the future.

EMPLOYEE'S COMMENTS:

:‘ WO
SIGNATURE OF EMPLOYEE: WD DATE:

{Signature does not mean agreement, but acknowledges that action was taken)

SIGNATURE OF SUPERVISOR: _;5%— oate: _J o /00

SIGNATURE OF WITNESS: DATE:

VWF-023 (09/01/07) Disposition of Form; Personnel File Page 1 of 1

H %%



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Geffrard, Antoine DATE: 09/20/16

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0006

TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 09/20/16 you were viewed utilizing your cellular phone while sitting at the Final Access Officer post. The FAC Office is

considered a level 1 post or staging area and per SY-AA-102-1034, 4.4 Par 2, Conduct Of Security, no cell phones are to be
used in that area. Cellular phones are not permitted in the CAS, SAS, MTG FAC, NEB FAC or any compensatory positions.

CORRECTIVE STEPS REQUIRED:
Security Officer Geffrard, please review the Conduct Of Security procedures with regards to Personal Cellular telephones.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 09/20/17 you will be issued a reprimand in line with RSS POL-1308, Progressive

Discipline.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: ,4;' DATE: 4/2 0//15_
(Signature does not mean agreement, but Wn) —
SIGNATURE OF SUPERVISOR: | e DATE: 0%/20 /1 ¢,
fo v = 74
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

(449



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: David Gomez

AREA: PTN FACILITY: TURKEY POINT
TYPE OF ACTION: ORAL WARNING ] WRITTEN WARNING

DATE: 11/29/16

SSN (LAST 4 DIGITS ONLY):

|:| FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning wilt

result in your termination.

(] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:

On 11/29/2016 you were late for training amriving at 1425 hrs. Mr. Gomez this is your first late in a twelve month period, and per

WPO0-1307 you are being issued a Verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:

Pursuant with WPO-1307 another infraction of this nature before 11/29/17 could result in further disciplinary action.

SUPERVISOR'S REMARKS:

Officer Gomez, | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings and avoid further disciplinary action.

EMPLOYEE'S COMMENTS:

—

/7 7
SIGNATURE OF EMPLOYEE: /( % i

(Signature does not mean agreement, but acknowledges that action was ta

DATE: /2~ & /6

Dubé ¢6 '%OJL a/ L&
SUPERVISOR NAME (PRINT) UPERVISOR SIGNATURE DATE

WITNESS NAME (PRINT) WITNESS SIGNATURE DATE

FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Gonzalez, Guillermo DATE: 06/18/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 7248
TYPE OF ACTION: E ORAL WARNING [:l WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

I:I SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 06/18/17 you reported late to work arriving at 0638 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level 1} violation and you are receiving a verbal waming.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 06/17/18 you will be issued a written warning in line with POL-1308.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

DATE: éiy//C'z_/_'zd/?

SIGNATURE OF EMPLOYEE: P

(Signature does not mean agreement, but acknowledg

SIGNATURE OF SUPERVISOR: \ pate: & / / ?/ {I—
p—-— L bl

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

1942



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: -Gonzalez, Omar DATE: 09/26/16

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 9117

TYPE OF ACTION: ORAL WARNING ] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[C] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 09/16/16 you reported late to work arriving at 0705 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level Ili violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED: .
All Security Force members must be present and ready to start shift no later than 0540 hrs. ;

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 09/16/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: DATE: q / Zé / { (0
(Signature does not mean agreement, but ackrfowledges thé’t actlo }/hlﬁj 1 )
SIGNATURE OF SUPERVISOR: 7 ( r DATE: , *—"fiw/b

,: e
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

d-9%




EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE
EMPLOYEE NAME: Harris, Devorn DATE: 4#4s6t.| \ \‘—\\ﬂ
—
AREA: PTN FACILITY: PTN SSN (LAST 4 DIGITS ONLY): 8516
TYPE OF ACTION: ORAL WARNING [[] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[J SUSPENSION for days [[] DiSCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 4/14/17 you reported late to work arriving at 0553 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level lll violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 4/14/18 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

/"\//

SIGNATURE OF EMPLOYEE: / 4/ L DATE: j}/ //é?/ 7

(Signature does not mean agreement, but ackn s that a
SIGNATURE OF SUPERVISOR: Z’ |

SIGNATURE OF WITNESS:

WF-023 (09/01/07)

444

yﬁ's taken)
(/'—\ pate: 1~ /C /=)

DATE:

—

Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Harris, Devorn DATE: 4/3/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 8516
TYPE OF ACTION: E ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warmning will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 4/3/16 you reported late to work arriving at 0635 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level Il violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 7/31/16 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:
SIGNATURE OF EMPLOYEE: = Y oate: & 3-/€
(Signature does not mean agreement, but acknowledges tha} action was takan) -

: 7 A 3///
SIGNATURE OF SUPERVISOR: | i/ DATE:

Y4

SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

j4.9%



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Harris, Nadia DATE: 01/30/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 6209 .
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING
D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination ~
D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION: Qigﬁg\\‘fg -
On 01/20/17 you reported late to work arriving at 87#5hrs. This is your second late in a twelve month period. Per WPO Policy

1307 this is a Level Il violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 09/10/17 you will be issued a written reprimand and a one day suspension,

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

I was actually on time o wWorK. However T ik np 1
rave my 1iceNSES  on My person. BN rough  Tln, Sure

Huy'ce Dn T here prouyere. T _went bR ome fo geFHam

C

SIGNATURE OF EMPLOYEE: _[pw) oare: O 30 J 20177
(Signature does not mean agreement, but acknowledges that action wds lakeﬁ)’ // - / /

- -/’: ,/ W e /2
SIGNATURE OF SUPERVISOR: T . DATE: 7/ /7

g
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

144



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Harris, Owen DATE: 7/04/17
AREA: PTN FACILITY:PTN - SSN (LAST 4 DIGITS ONLY): 1962
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[] SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/04/17 you reported late for work at 0623 Hrs. This your first late in a twelve month period. Per WPO Policy 1307, this is a

level Il violation and you are recieving a verbal reprimand. (Excused by J Rodriguez) Used Free Pass from Perfecf Attendance.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready to start shift no later than 0540 Hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 7/04/18 you will be issued a verbal reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: @:P g DATE: )" -7
(Signature does not mean agreement, but acknowledges that a“cti?&mﬁ 7
M — 2/o)r 7
SUPERVISOR NAME (PRINT) SUPERVISOR sTGSﬁE DATE

WITNESS NAME (PRINT) WITNESS SIGNATURE DATE

FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

-497
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Harrison, Travis DATE: 03/13/17
AREA: PTN FACILITY: PTN SSN (LAST 4 DIGITS ONLY): 6415
TYPE OF ACTION: E ORAL WARNING D WRITTEN WARNING

I:I FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination '

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 03/13/17 you reported late to work arriving at 0634 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level Il violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 03/13/18 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

7
/ - '//"’
SIGNATURE OF EMPLOYEE: TEIHA o LA ik i ) DATE: /);’ / j - 017
(Signature does not mean agreement, but acknowledges that actior waspaken) _ ; ;
SIGNATURE OF SUPERVISOR: & ) DATE: -5 / /5 / /7
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Harvey, Marcella DATE: 08/03/17

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 31563

TYPE OF ACTION: ORAL WARNING [[] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
resuit in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
©On 03/03/17 you reported late to work arriving at 0620 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level Ilf violation and you are receiving an oral reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 03/03/18 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:
ON 03/03/2017 AT 0500 HRS, CAPTAIN REYES WAS NOTIFIED OF MY LATE ARRIVAL. THIS IS MY FIRST LATE SINCE

BECOMING EMPLOYED ON 02/11/2008

SIGNATURE OF EMPLOYEE: % B DATE: _p5/83/77
(Signature does not mean agreement, but Acknowledges that aww; / 7 7

DATE: ~/= /11

SIGNATURE OF SUPERVISOR: _— i
— —f" __/

SIGNATURE OF WITNESS: ' DATE:

WF-023 (09/01/07) Disposition of Form: Personnei File Page 1 of 1



[A-SY

EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Jose Hernandez DATE: 6/21/17
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): X00X(X
TYPE OF ACTION: |z| ORAL WARNING |:] WRITTEN WARNING

I:I FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
resuit in your termination.

D SUSPENSION for days [:I DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 6/17/17 a Supervisor identified that vehicle 2299 had sustained damage. Through an investigation it was determined that

you failed to perform/document a proper vehicle inspection causing the damage to go unnoticed. Per POL-1308 this is a level Il
violation "Failure to meet satisfactory job performance or behavior standards in the opinion of management" for procedure non
compliance. Moreover, you are restricted from the OCA vehicle patrol until further notice.

CORRECTIVE STEPS REQUIRED:
Perform and document a proper vehicle inspection each time you operate a company vehicle.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

” [
/ /
SIGNATURE OF EMPLOYEE: - ﬁ DATE: Q !: Z“S! 1 ]
(Slgnature does not mean nt, but ackn i
28

”j /Z:/@f ” ¢ /R
SUPERVISOR NAME (PRINT) SUPERWSOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE ' DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1



4.5

EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Jose Hernandez DATE: 10/22/16
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX
TYPE OF ACTION: |:| ORAL WARNING g WRITTEN WARNING

[:l FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 10/19/16 you reported for work late @ 1751 hrs. This is your second late/early out in a rolling twelve month period. Per

POL-1307 this is a level |l violation and you are being issued a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

/ -
SIGNATURE OF EMPLOYEE: / éu#%% pate: /0 47

(Signature does not mean agreement, but acleedges that action was taken) U
S s i el

SUPERVISOR NAME (PRINT) RVliszNATURE DATE
3 AT etz Iof22flg
WITNESS NAME (PRINT) NESS SIGNATURE DATE

FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Jose Hemandez DATE: 10/4/16

AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): XXXX

TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 9/29/16 you went home early at 0050 hrs. Unfortuhately you are out of compensable time. Per POL 1307 this is considered

an unexcused early-out. This is your first unexcused early-out or tardy in a rolling twelve month period. For this reason you are

being issued an oral reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to stay within G4S guidelines when it comes to personal attendance.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense you will be subject further disciplinary action.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

) ; pan /

SIGNATURE OF EMPLOYEE: ( .;LJ. [,// mneon r% DATE:

(Signature does not mean agreement, but ac??owledgeﬂt it action was taken)

Edicads Bogn

o/ 7/ 6

SUPERVISOR NAME (PRINT) SUPERVISdESiG‘IGATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Thomas, Ava DATE: 3/21/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 9218
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 3/21/16 you called out sick from work at 0514 hrs. Per WPO-1307 you are to notify Supervision of any call outs at least one

hour before the start of shift. This is your first late notification in a rolling twelve month period. Per WP0-1307 this is a Level Il

violation and you are receiving a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members notify Supervision of any call outs no later than 0440 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 3/21/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

ﬁ/f Srek riw the mm;)f/n.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: % 7— DATE: _ J A’O//Q’

(Signature does not mean agreement, but acknowle?iges that / /
DATE: 7/%/6’

SIGNATURE OF SUPERVISOR:
SIGNATURE OF WITNESS: DATE: 5 SD (/—é
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Nashunbie Humphrey DATE: 2/23/17
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX
TYPE OF ACTION:  [X] ORAL WARNING ] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[] SUSPENSION for days [] DISCHARGE

‘REAS'ON(S) FOR DISCIPLINARY ACTION:
On 2/23/17 you reported late for work @ 1745 hrs. This is your first late in a rolling twelve month period. Per POL-1307 this is a

level Il violation and you are being issued an oral reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: ﬂ ,IGES/ " pate: 2 L4-L1

(Signature does not mean agreement, but acknowledges that action was taken)

& Goza _é#/:\ 2/24/17

SUPERVISOR NAME {PRINT) SUPERVISORSIGNATURE DATE
WITNESS NAME (PRINT) _ WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Hutcherson, Eric DATE: 10/18/2016

AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0513

TYPE OF ACTION: ORAL WARNING ] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warming will
result in your termination.

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 1/18/16 you reported late for training at 1530 hrs.Your scheduled time for training was 1400 hrs. This is your first late in a

rolling twelve month period. Per WPO Policy 1307 you are receiving an Oral Counseling.

CORRECTIVE STEPS REQUIRED: '
S/0 Hutcherson needs to report on time for work and work related activities such as training.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED: .
Further disciplinary action will be initiated if such an incident were to occur before 10/18/2017.

SUPERVISOR'S REMARKS:
Training schedule was given out on shift briefing more than a week in advance and e mail was sent out to all security personnel

on 10/12/2016 .

EMPLOYEE'S COMMENTS:

/1 .
SIGNATURE OF EMPLOYEE: /é/vg——- DATE: sz ZIJZQ&

(Signature does not mean agreement, but acknowledges that action was taken)

Whans Rawhzsoo?  Hpped R putbueoo /0/23 [ro/C

SUPERVISOR NAME (PRINT) SUPERVIS%R SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Jermaine Johnson DATE: 7/2/2017
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: E ORAL WARNING E] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:

‘On 7/01/2017 you forgot your license and as a result were late for work amiving at 1840 hrs. Mr. Johnson this is your first late in

a twelve month period, and per WP0-1307 you are being issued a Verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift.

ACTION TO BE TAKEN IF.ISSUE IS NOT CORRECTED:
Pursuant with WPO-1307 another infraction of this nature before 07/01/2018 could result in further disciplinary action.

SUPERVISOR'S REMARKS:
Officer Johnson, | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings and avoid further disciplinary action.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: (_QJZ—F—' %/ " DATE: 7/% /

(Signature does not mean agreement, but acknofviedges that action was thk

fzt':DEEtck'. ‘D‘-\.Bé %O - 7‘2‘ l-l
SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Mary Jones DATE: 7/7H7
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX
TYPE OF ACTION: D ORAL WARNING x WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/5/17 you caused damage to Security vehicle 4174 while driving near the Fossil Plant. You immediately made proper

notification to Supervision of the event. Per POL-1308 this is a Level ! violation "unsatisfactory job performance in the opinion of

management” and you are being issued a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be aware of their surroundings and use HU tools such as STAR to ensure they stay event

free.

ACTION TO BE TAKEN IF ISSUE 1S NOT CORRECTED:
Further disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: &/(W/MM. ch)@\r’\ L]_ /)C>7 DATE: r’( } q { l 7

(Signature does not mean agreement, but acknowledges that aaﬁon .Was aken)
Eduorde Bor o 7/ Z, / {7
SUPERVISOR NAME (PRINT) SUPERVISER SIGNATURE DATE
WITNESS SIGNATURE DATE

WITNESS NAME (PRINT)

FiM-023 (04/19/12) Dispasition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Mary Jones DATE: 1/28/17

AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): XXXX

TYPE OF ACTION: ORAL WARNING: D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[C] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 1/27/17 you reported for work late @ 1745 hrs. This is your first late in a rolling twelve mionth period. Per POL-1307 this is a

level Il violation and you are being issued an oral reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

A
F ]

IECT.
- 7

S e A ‘3/ a2 ]
SIGNATURE OF EMPLOYEE: 3 J L{,{' 4 oA J,Qg W\L) DATE: l ] 3 )1 7
{Signature does not mean agreement, but acknowledges tﬁ'atﬁ'ction ywas'taken) ] /
H J }

Fal v U . f j u .
GHBR S som 07 elan 4—~A7L I3 7
SUPERVISOR NAME (PRIN'P{ SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Mary Jones DATE: 1/11/16

AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): N/A

TYPE OF ACTION: E ORAL WARNING D WRITTEN WARNING

El FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[C] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 1/11/16 you reported for work late arriving at 1820 hrs. This is your first late in a rolling twelve month period. Per WP0-1307

this is a level |l violation and you are being issued a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

oate:  1[)) |10

SIGNATURE OF SUPERVISOR: DATE: / / !/

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel! File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Trey Lee DATE: 12/20/16
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: D ORAL WARNING g WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 12/17/16 you called out sick at 1423hrs to Supervision. Mr. Lee | must remind you that all of your sick/personal time has

been exhausted. Therefore, your absense for this day is unexcused, and per WPO-1308 this is a level Il viclation. Mr. Lee, you

are being issued a written warning for this type of infraction.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant to WPO-1308 another infraction of this nature before 12/17/17 could result in futher disciplinary action.

SUPERVISOR'S REMARKS:
Mr. Lee | know with your level of professionalism you will take the necessary steps to immediately correct these short comings.

EMPLOYEE'S COMI(IIENTS:

SIGNATURE OF EMPLOYEE: /-;'ij/ - DATE: 19\ 20 I

(Signature does not mean agreement, but acknowledges that adﬁn was takgn)

DeEED 2/2

SUPERVISOR NAME (PRINT) SUPEﬁ'VISOR SIGNATURE DA
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Dispaosition of Form: Personnel File Page 1 of 1

1Moo



|4 v

4

EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: _ Trey Lee DATE: 8/19/16
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION:  [] ORAL WARNING <] WRITTEN WARNING

FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warmning will
result in your termination.

D4 SUSPENSIONfor___ 1 days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 8/19/2016 you were late for work arriving at 1743 hrs. Mr. Lee this is your third late in a twelve month period, and per

WPQ-1307 you are being issued a Written reprimand and a One day sdspension for 8/23/186.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift.

Make the necessary adjustments which will allow you to arrive early for work so that any difficulties in your commute will not

affect your timely arrival.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant with WPO-1307 another infraction of this nature before 12/05/16 could result in further disciplinary action.

SUPERVISOR'S REMARKS:
Officer Lee, | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings and avoid further disciplinary action.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: 5’7‘: / - DATE: %}/‘20/ / é

(Signature does not mean agreement, but acknowledg(es that ac?(on was taken)

fleve e D8e = 2,: ﬁ,f (((20 ((o
SUPERVISOR NAME (PRINT) SUPEm DATE v
LD mnN (Y 890/@

WITNESS NAME (PRINT) WITNESS SIBNATURE DATE /

FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Trey Lee DATE: 8/1/16
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: E] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 08/01/16 you were late for work arriving at 1749 hrs. Mr. Lee this is your second late in a twelve month period, and per

WPO-1307 you are being issued a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant to WP0O-1307 another infraction of this nature before 12/05/16 could result in futher disciplinary action.

SUPERVISOR'S REMARKS:
Mr. Lee, | know with your level of professionalism you will take the necessary steps to immediately correct these short comings.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: / & & ( -~ DATE: ?
(Signature does not mean agreement, but acknowled{es tha / was taken) (
SIGNATURE OF SUPERVISOR: m\ﬁ_" DATE: % I"’\ ‘,\i
¥ T
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 10of 1

EREVIA
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Johanthon Leesing DATE: 03/12/16
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: D ORAL WARNING E WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 03/09/16 You called out late to Supervision @ 1700hrs. Mr. Leesing this is your first late notification in a twelve month

period. Per WPO-1308 failing to report to work or to contact the appropriate Supervisor within a reasonable or agreed on period

of time. For this reason you are being issued a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant to WPO-1308 another infraction of this nature before 03/09/17 could result in futher disciplinary action.

SUPERVISOR'S REMARKS:
Mr.-Leesing | know with your level of professionalism you will take the necsssary steps to immediately correct these short

comings.

EMPLOYEE'S COMMENTS:

Z
= S j-'
/// e , :',?/"'6
SIGNATURE OF EMPLOYEE: o] Y A DATE: ] £ t
(Signature does not mean agreement, but aﬂ(ﬁbWIedges that actjor
SIGNATURE OF SUPERVISOR: DATE: S// W
e

DATE:

Z

SIGNATURE OF WITNESS:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

BB



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Legros, Emmanuel DATE: 12/10/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 5628
TYPE OF ACTION: ORAL WARNING E] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning wilt
result in your termination

[C] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:

On 12/10/16 you reported late to work arriving at 0619 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level IIl violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 12/10/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

[ 5

{ﬂ
SIGNATURE OF EMPLOYEE: (. o~ ,.U DATE: /2 /6%
(Signature does not mean agreement, but acknowledges tHat action was ja¥@n) v i
SIGNATURE OF SUPERVISOR: /
L~ 7 7
SIGNATURE OF WITNESS: { DATE:

DATE: /2-/0~/ &

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Legros, Emmanuel DATE: 7/11/16

AREA: PTN FACILITY: PTN SSN (LAST 4 DIGITS ONLY): 5628

TYPE OF ACTION:  [[] ORAL WARNING [] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this wamning will
result in your termination

SUSPENSIONfor 1 ____ days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On July 11, 2016, you failed to use a questioning attitude when being relieved, resulting in an improper post tumover. Per

WPO-1308, this is a Level il violation due to unsatisfactory job performance in the opinion of G4S Management and you are
receiving a one day suspension. You are reminded not leave post until properly relieved and to always conduct an effective and
accurate post tumover when assuming or being relieved from post. A proper tumover includes verifying fitness for duty,
possession of all required duty equipment, understanding of the post's responsibilities, and validation of the call signs being

exchanged or relieved. This suspension wiil be served on Friday, July 15, 2016

CORRECTIVE STEPS REQUIRED: .
Officer is reminded not leave post until properly relieved and to always conduct an effective post turover, including verifying

fitness for duty, possession of all required duty equipment, understanding of the post's responsibilities, and validation of the call

signs being exchanged or relieved.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 7/11/17, the progressive disciplinary policy will be followed.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: 2_,, _ = DATE: T1=ili-}§
(Signature does not mean agreement, but acknowf.-dges at action was taken)

SIGNATURE OF SUPERVISOR: DATE:

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Dispaosition of Form: Personnel File Page 1 of 1

EED)



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Lopez, Adolfo DATE: 10/25/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 5535
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

E] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 10/25/16 you reported late to work arriving at 0620 hrs. This is your second late in a twelve month period. Per WPO Policy

1307 this is a Level |l violation and you are receiving a written reprimand.

Prior late: 4/22/16 - Late in @_ 0618 hrs

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 4/22/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: M /O DATE: /0 ’;f - / ,j

(Signature does not mean agreement, but acknov‘vled;é the n was taken)

SIGNATURE OF SUPERVISOR: ; pATE: [/ 0/5( A b
Lo

SIGNATURE OF WITNESS: \'7 DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

ERVY
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: John Lopez DATE: 8/30/16
AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): 0268
TYPE OF ACTION:  [X] ORAL WARNING ] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning wiil
result in your termination.

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 8/22/16 you arrived late for work at 1745 hrs. Per POL-1308 you are being issued an oral counseling for

your first late in a 12 month period.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued if you have a repeat occurence.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

/__“r’ ) -
SIGNATURE OF EMPLOYEE: / DATE: 8 Z{ IL’)

(Slgnature does not mean agreement, but aCRnowIedg that acﬂo@en) / /
/ /J ree ( A A - VE/4

SUPERVISOR NAMEL( PRINT) SUPERVIS%IGNATURE DA
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Luces, Christopher DATE: 8/01/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 1365
TYPE OF ACTION: [:] ORAL WARNING E WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 8/01/17 you reported late for work at 0915 Hrs. This your second late in a twelve month period. Per WPO Policy 1307, this is

a level |1l violation and you are recieving a written reprimand.

First Offense: 9/18/16 Late in @ 0745 Hrs

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready to start shift no fater than 0540 Hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 9/18/17 you will be issued a written reprimand and a day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

— .
SIGNATURE OF EMPLOYEE: (/' - =5 DATE: w/’/ 7

(Signature does not mean agreement, but acknowletiges-titat action was take-n)

T . macATnNA /44 A g//7

SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File ‘Page 1 of 1

[4-L



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Luces, Christopher DATE: 7/9/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 1365
TYPE OF ACTION: { ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in Jeopardy Failure to comply with the conditions of this waming will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/09/16 you reported late to work amiving at 0634 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level |ll violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED: '
Should you repeat this offense again before 7/09/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: - DATE: 7’ f Y é
(Signature does not mean agreement, but ackn es that action was taken) )
SIGNATURE OF SUPERVISOR: == _ pate 7-9-76
SIGNATURE OF WITNESS: DATE: .
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

SR%



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Armando Marquez DATE: 5/02/2017
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: DX ORAL WARNING [] WRITTEN WARNING

I:I FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

["] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 5/02/2017 you were late for work arriving at 1754 hrs. Mr. Marquez this is your first late in a twelve month period, and per

WPO-1307 you are being issued a Verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant with WPO-1307 another infraction of this nature before 05/02/2018 could result in further disciplinary action.

SUPERVISOR'S REMARKS:
Officer Marquez, | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings and avoid further disciplinary action.

EMPLOYEE'S COMMENTS:

. /S a /.
SIGNATURE OF EMPLOYEE: e pate: S/ 37
F s 4

-~

(Signature does not mean agreement, but acknowledges that action was taken)

TACH DCokARST ~Tias. g% 43/ 17

SUPERVISPR NAME (PRINT) ,éfUPERVfSOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

1970
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Marquez, Henry 'DATE: 08/08/2016
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 8936
TYPE OF ACTION:  [X] ORAL WARNING [J WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 08/08/2016 you reported to work without the required state licenses in your possession. Because of this, you were not able

to arm up until 0730 hrs. This action constitutes reporting late to work. This is your first late in a rolling twelve month period. Per

WPO Policy 1307 this is a Level Il violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must report to work by 0540, and be ready, including fit for duty and with all required equipment and

licenses and qualified for their position.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 08/08/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: c],/~; - A _, DATE: o j-vof-~ /¢
(Signature does not mean agreement, but acknom#dgés thét 25:51 was taken)

SIGNATURE OF SUPERVISOR: W DATE: &Of —28 —C

~— ”
SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

14-7)




EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Nelson Martin DATE: 3/01/16
AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): N/A
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 3/01/16 you arrived late for work at 1749 hrs. Per WPO-1308 you are being issued a oral counseling for your first late in a 12

month period.

CORRECTIVE STEPS REQUIRED: .
All Security Force members are expected to be present at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: DATE: S -27/6¢
(Signature does not mean agreement, but acknoyledg®s-that action was taken) N R
SIGNATURE OF SUPERVISOR: % *z»——\s-q DATE: 2 ;Z’ E [’7
SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnei File Page 1 of 1

971




EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: David Martinez DATE: 02/08/2017
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 01/31/17 you were late for work arriving at 0628hrs. Mr. Martinez this is your second late in a rolling twelve month period

and per WPO-1307 you are being issued a written reprimand

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant to WPQO-1307 another infraction of this nature before 08/29/17 could result in futher disciplinary action.

SUPERVISOR'S REMARKS:
Mr. Martinez | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: Q/M DATE: A"F— 17

(Signature does not mean agreement, but acknowledges that action was taken)

%/aw La, % %/éﬂ// i

SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personne! File Page 1 of 1

19-73



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Martinez, David DATE: 08/29/2016
AREA: FACILITY:PTN SSN (LAST 4 DIGITS ONLY): N/A
TYPE OF ACTION: . ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this wamlng will
result in your termination.

] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
Officer Martinez, on 08/29/2016 you were late for work arriving at 1744 hrs, therefore you are being issued an Oral Warning.

CORRECTIVE STEPS REQUIRED:
It is the responsibility of all Security Force members to be ready and rested for work or training. Officer Martinez you need to

take the nescessary steps to ensure that you arrive on time for work.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
d there be any further attendance issues before 08/29/2017 you will be issued a Written Wamning.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

(’
- > /
[}
SIGNATURE OF EMPLOYEE: W DATE: g ] // f
(Signature does not mean agreement, but acknowled§es fhat action waien)

SUPERVISOR NAME (@RINT) SUPERVISOR SIGNATURE =
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

-



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Mays, Kevin DATE: 02/13/17

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY):

TYPE OF ACTION: D ORAL WARNING E WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

SUSPENSION for 1 days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 02/08/17 you called out sick from work at 0524 hrs. This is your third late notification in a rolling twelve month period. Per

WPO-1307 this is a Level |l violation and you are receiving a written reprimand and a one day suspension. Your suspension will
be served on Thursday, February 16, 2017 and you will retum to work on Tuesday, February 21, 2017.

First Late C/O: 08/01/16
Second Late C/O: 11/07/16

CORRECTIVE STEPS REQUIRED:
All Security Force members notify Supervision of any call outs at least one hour prior to start of shift or training.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 8/01/17 you will be subject to an employment review.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

= £
SIGNATURE OF EMPLOYEE: % L—-} DATE: 02 [11//7

S =
(Signature does nat mean agreement, but acknowledges that ﬁ{‘{)&}ﬁf@’ﬁ)//

SIGNATURE OF SUPERVISOR: . 74// 4 DATE: ¢ /> /r 9
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personne! File Page 1 of 1

1975



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Mays, Kevin DATE: 12/30/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 9963
TYPE OF ACTION: D ORAL WARNING E WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[] SUSPENSIONfor 0 days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 11/17/16 you called out personal after having exhausted all of your benefit time. Per WP0-1307 this is a Level Il violation

and you are being issued a written reprimand.

CORRECTIVE STEPS REQUIRED:
All further call outs for 2016 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 12/31/16 further disiciplinary action will be issued.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: DATE: 2//C/ / Z

(Signature does not mean agreement, but acknowledges that a “Was ta 13

e e N
SIGNATURE OF SUPERVISOR: o _../’ DATE: :{; ({7
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personne! File Page 1 of 1

19-7%




EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Middlebrooks, Kawanza DATE: 7/09/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 5845
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/09/17 you reported late for work at 1107 Hrs. This your second late in a twelve month period. Per WPO Policy 1307, this is

a level IIl violation and you are recieving a verbal reprimand.

First Offense: 9/26/16 Late in @ 0549 Hrs

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready to start shift no later than 0540 Hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 9/26/17 you will be issued a written reprimand and a day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE:

DATE: :7‘[ a l Ex
(Signature does not mean agreement, but a

/779284 L A 7-9-H

SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnei File Page 1 of 1

1417



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Miley, Charlie DATE: 03/13/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 6120
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

(] SUSPENSION for days [] DISCHARGE

REASON(S}) FOR DISCIPLINARY ACTION:
On 03/09/17 you arrived late to work at 0643 hrs. This is your second late in a rolling twelve month period. Per WPQO Policy

1307 this is a Level Il violation and you are receiving a written reprimand.

First Late : 05/23/16

CORRECTIVE STEPS REQUIRED:
All Security Force members are required to report for shift start at 0540 hrs..

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 05/23/18 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

R, s
SIGNATURE OF EMPLOYEE: . o\ pATE: 3-\%"17)
(Signature does not mean agreement, but acknowledges that actign.wsa taksh) ¥ ; <

3 S T < £
SIGNATURE OF SUPERVISOR: = e DATE: f /.5’ / F
s =

SIGNATURE OF WITNESS: DATE:
WEF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

147§



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Milian, Roberto DATE: 8/2/17

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 1963

TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning wilt
result in your termination.

[C] SUSPENSION for days [J DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 8/02/17 you reported late to work arriving at 0600 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level Il violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force supervisors must be present and ready to start shift no fater than 0530 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 8/02/18 you will be issued a written reprimand

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

o 4

SIGNATURE OF EMPLOYEE: % DATE: %/ (a I \ ,-)
(Signature does not mean agreement, but acknowledges that action was takep)

—r .

T« Macé p 3 / e~ 5/ 5 i
SUPERVISOR NAME (PRINT) SUfERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

B2



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Brandon Munroe S/O DATE: 06/19/2017
AREA: PTN FACILITY: TURKEY POINT SSN (LAST 4 DIGITS ONLY):
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination.

[] SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 6/19/2017 you were late for work arriving at 1746 hrs. Mr. Munroe this is your first late in a twelve month period, and per

WPO-1307 you are being issued a Verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force Members must be present and ready at the start of shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Pursuant with WP(Q-1307 another infraction of this nature before 06/19/2018 could result in further disciplinary action.

SUPERVISOR'S REMARKS:
Officer Munroe, | know with your level of professionalism you will take the necessary steps to immediately correct these short

comings and avoid further disciplinary action.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: rZ?/Z'G—' oate: b 191 2

(Signature does not mean agreement, but acknowledges that action was tgken)

Tmondt T AT -y -19-17

SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personne! File Page 1 of 1

1440



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Jorge Perez DATE: 4/3117
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX
TYPE OF ACTION: D ORAL WARNING E WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 4/3/17 you called out personal for work at 1642 hrs. Per POL -1307 this is a level Il violation and you are being issued a

written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must notify Supervision of any call outs at least one hour before the start of shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: /\ﬂ-\ o —/\ //L. DATE: L/' 7"/ 7
/

(Signature does not mean agreement, but acknowledges t aer]o‘n'was taken)"

@1\1’5@7? SimpGa >Z_Z:J\N—\ 4 ' , Yo 7~ /77

|4.%)

SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE / = DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Petrocelli, Patrick DATE: 05/29/17

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 7582

TYPE OF ACTION: ORAL WARNING [] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 05/29/17 you reported late to work arriving at 0945 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level 1l violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 5/29/18 you will be issued further disciplinary action.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

DATE: @' 77/

SIGNATURE OF EMPLOYEE: . o

(Signature does not mean agreement, but acknowledges that action was taken)

SIGNATURE OF SUPERVISOR: H— L — paTE: & F-1F
SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

1452



EMPLOYEE DISCIPLINARY/CORRECTIVE AGTION NOTICE

EMPLOYEE NAME: Petrocelli, Patrick DATE: 06/08/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 9924
TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 4/16/16 you were issued an attendance memo notifing you that you had exhausted all of your benefit time. On 06/08/16 you

called out sick from work. Per WPQ-1037 this is a Level |l violation and you are being issued a writien reprimand for an

unexcused absence.

CORRECTIVE STEPS REQUIRED:
Al further call outs for 2016 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 06/08/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: ﬁ“‘f‘ DATE: - 42’ Z‘i‘

(Signature does not mean agreement, but aq(nowledges that aclion was taken)

SIGNATURE OF SUPERVISOR: 4 AL _— DATE: é' /(-1 Q
SIGNATURE OF WITNESS: W,ﬂ%g DATE: 5//{ / (6

L/" L
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

1U-5%



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Petrocelli, Patrick

AREA: PTN

DATE: 5/14/18

FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 7582

TYPE OF ACTION:

[] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

B<] SUSPENSION for 1 days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 5/14/16 you reported late to work arriving at 0639 hrs. This is your third late in a twelve month period. Per WPO Policy 1307

this is a Level lll violation and you are receiving a written reprimand and a one day suspension to be served on 5/24/16 and

return to work on 5/25/16.

First late: 1/14/16 Late in @ 0646 hrs

Second late : 3/10/1 Late in @_ 0755 hrs

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 1/14/17 you will be issued further disciplinary action..

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE:

P e
//' ,f//;’:cﬂ DATE: 5 / L/"/»é’

(Signature does not mean agreement, but a€knowle ges that action was taken)

SIGNATURE OF SUPERVISOR; ‘(-%:F_:;\, pate: £ ~/&—1 G

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07)

1464

Disposition of Form: Personnel File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Rached, Juan DATE: 10/26/16
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0337
TYPE OF ACTION: [ ] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 10/26/16 you reported late to work armriving at 0602 hrs. This is your second late in a tweive month period. Per WPO Pglicy

1307 this is a Level Il violation and you are receiving a verbal reprimand.

Prior late: 3/6/16 - Late in @ 0704 hrs

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 03/06/17 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

e (o
SIGNATURE OF EMPLOYEE: /’é% tDE = %5 o pate: [ log{l
(Signature does not mean agreement,but ackn thatM
SIGNATURE OF SUPERVISOR: ) pATE: |l !3/ | (o
T

~NJ
SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

|46



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Angel Ramirez DATE: 7/7/16

AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): N/A

TYPE OF ACTION: D ORAL WARNING X] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
resutlt in your termination

[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/7/16 you reported for work late @ 1815 hrs. This is your second late in a rolling twelve month period. Per WPO-1307 this

is a level Il violation and you are being issued a written reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further discipfinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: %f“j DATE: ﬂ & f (&
1

{Signature does not mean agreement, but acknowledges that astiorTwas taken) ! /
SIGNATURE OF SUPERVISOR: M’ DATE: 7 / 5 /lé
s

DATE:

SIGNATURE OF WITNESS:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

(45



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Angel Ramirez DATE: 2/27/16
AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): N/A
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [[] pISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 2/26/16 you reported to work late @ 1743 hrs. This is your first late in a rolling fwelve month period. Per WP0-1307 this is a

level 1l violation and you are being issued a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: %“ paTE: 3/ ({ {f=
(Signature does not mean agreement, but ackno ec\iges that action wéa/s ték'éﬁr-
SIGNATURE OF SUPERVISOR: 27\ .x.ﬁwep/@ DATE: g v/ vé

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

14 -9



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Angel Ramirez DATE: 2/2/16
AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): N/A
TYPE OF ACTION: D ORAL WARNING - WRITTEN WARNING »

l:l FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
© result in your termination )

[] SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 2/2/16 you called out sick for work at 1713 hrs. Per WPO -1307 this is a level Il violation and you are being issued a written

reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must notify Supervision-of any call outs at least one hour before the start of shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: % DATE: _Z/4/ 1L

(Signature does not mean agreement, but acknou;ledges that actiorwasT@ken)
=
SIGNATURE OF SUPERVISOR: \A—og-"“/l \Z..——eqﬂ DATE: 2o L,l -{,6
N 4
SIGNATURE OF WITNESS: . DATE:

WF-023 (09/01/07) Disposition of Form: Persénnel File Page 1 of 1

TP



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

DATE: 06/04/17

EMPLOYEE NAME: Reinoso, Agustin

AREA: PTN FACILITY:PTN j SSN (LAST 4 DIGITS ONLY): 2179

t

TYPE OF ACTION:  [T] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

BX] SUSPENSION for 1 days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 05/26/17 you reported late to work arriving at 0642 hrs. This is your third late in a twelve month period. Per WPO Policy

1307 this is a Level lIf violation and you are receiving a written reprimand and a one day suspension. Your suspension will be
served on Thursday, June 08, 2017 and you will return to work on Friday, June 09, 2017.

1st Late: 06/15/16
2nd Late: 06/28/16

CORRECTIVE STEPS REQUIRED: )
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 06/28/17 you will be subject to a disciplinary review.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: DATE:

(Signature does not mean agreement, but acknb

SIGNATURE OF SUPERVISOR:

s that action was taken)

cer % pate: & L"/gfl-?

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

|4-§9



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Rodriguez, Julio - DATE: 03/13/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 9915
TYPE OF ACTION:  [[] ORAL WARNING BJ WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this wamning will
result in your termination

[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 03/12/17 you arrived iate to work at 0621 hrs. This is your second late in a rolling tweive month period. Per WPO Policy

1307 this is a Level Il violation and you are receiving a written reprimand.

First Late : 03/02/17

CORRECTIVE STEPS REQUIRED:
All Security Force members are required to report for start of shift no later than 0540 hrs..

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 03/02/18 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

r’\

SIGNATURE OF EMPLOYEE: { J, A Q L pATE: 3 / 3 / 17
-(Signature does not mean agreement, but acknowlengs that a was taken) /
SIGNATURE OF SUPERVISOR: DATE: ) 5’/ /#

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form; Personnel File Page 1 of 1

|4 010



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

DATE: 03/13/17

EMPLOYEE NAME: Rodriguez, Julio

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 9915

TYPE OF ACTION: DJ ORAL WARNING . [] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure fo comply with the conditions of this warming will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 03/02/17 you reported late to work arriving at 0551 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level H! violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 03/02/18 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: ﬂ/'m/b?& X DATE: 3 / 13 /_"7
(Signature does not mean agreement, but acknowldfiges that actign/was taken) - ;
SIGNATURE OF SUPERVISOR: g DATE: /.4

. |

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

[N-9)



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE- NAME: Philip Ross DATE: 7/20/16
AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): N/A
TYPE OF ACTION: ORAL WARNING [] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [C] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/20/16 you arrived iate for work at 1744 hrs. Per POL-1308 you are being issued an oral counseling for your first late in a

12 month period.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you have a repeat occurrence.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: /V Mﬁ DATE: 72—<, / - / A
(Signature does not mean agreement, but ackMedges thatActionlas taken)
SIGNATURE OF SUPERVISOR: paTE: /-2 /)-/4

Ny
SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

(H-a2



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: CHRISTOPHER, RUGEL DATE: 6/20/16
AREA: SECURITY FACILITY:PTN SSN (LAST 4 DIGITS ONLY): On File.
TYPE OF ACTION: D ORAL WARNING D WRITTEN WARNING

L—_l FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination. ;

[X] SUSPENSIONfor 1 ___ days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION: -
Security Officer Rugel on 6/15/2016 you reported late for duty @ 1746 Hrs. This resulted in a third late within a rolling twelve

month period. As per WPO Policy 1307 this is a level 3 violation. You are hereby issue a written reprimand and a one day

suspension effective 6/20/2016.

CORRECTIVE STEPS REQUIRED:
Reporting to work in a timely manner. Leaving home and giving yourself sufficient time to get to work, catering for any incidents

on the road such as traffic etc. Setting your alarm clock to get up at an earlier time. Have your family members assist in waking

you and leaving home much earlier.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
If this issue is not corrected and you report to work tardy before 6/28/2016 further disciplinary action will be issued.

SUPERVISOR'S REMARKS:
Security Officer Rugel is a model officer who works deligently and is always willing to work unassisted. With these

characteristics in mind | would not not like to see further desciplinary action of this nature taking place. Please use all available

means and corrective actions in remedying this situation. If you need any kind of assistance please let us know.

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: M% DATE: %ﬁ/é
r /7

(Signature does not mean agreement, but ad;nowledges that action was taken)

Hbmlags Rguihzreo>~ ¢/r0fs014
SUPERVISOR NAME (PRINT) DATE

WITNESS NAME (PRINT) WITNESS SIGNATURE DATE

FM-023 (04/19/12) 4 Disposition of Form: Personne! File Page 1 of 1

[4-4%



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Sanchez, Herman DATE: 03/13/17

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 2796
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your jeb is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 02/25/17 you reported late to work arriving at 0625 hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level |l violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 02/25/18 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: ;i t DATE: '?\ \3\ \7
(Signature does not mean agreement, but acknowledges that agtion was taken) B \ !
SIGNATURE OF SUPERVISOR: %E DATE: S / /7 [I' 7>

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

(4.9Y
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EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Eric Santovenia DATE: 05/18/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0020
TYPE OF ACTION:  [] ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[] SUSPENSION for days [[] DiSCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 4/20/17 you were issued an attendance memo notifying you that you had exhausted all of your benefit time. On 05/18/17

you earlied out personal from work. Per WPO-1037 this is a Level I violation and you are being issued a written reprimand for

your first unexcused absence.
Attendance memo issued 4/20/17.

CORRECTIVE STEPS REQUIRED:
Any further call outs for 2017 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 05/18/18 you will be issued a written reprimand and a one day suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

7
SIGNATURE OF EMPLOYEE: % Z/ _ pate: &( -4 i7

(Signature does not mean agreement, but acknowigdges that action was taken) -~

I > :
SIGNATURE OF SUPERVISOR: - //5&,_,_,__.5_ / DATE: /f' //"/ ;L
[ 74
SIGNATURE OF WITNESS: DATE:
WF-023 (05/01/07) Disposition of Form: Personnel File Page 1 of 1

(\-29



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Santovenia, Eric DATE: 03/27/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 0839
TYPE OF ACTION: ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination :

D SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 03/23/17 you reported late to work arriving at 0839 hrs. This is your first late in a twelve month period. Per WPO Palicy 1307

this is a Level 1l violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 3/23/18 you will be issued further disciplinary action.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: %% DATE: 03. LY"{ R

(Signature does not mean agreement, but acknovfiedges that action was taken)

P - -
SIGNATURE OF SUPERVISOR: ,_é Pl DATE: 3"2&’ /Q
& '
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Dispaosition of Form: Personnel File Page 1 of 1

IN-a



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Santovenia, Korey DATE: 06/08/17
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 8062
TYPE OF ACTION: ORAL WARNING |:| WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[[] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 06/08/17 you reported late to work arrivihg at 0800 hrs. This is your first late in a twelve month period. Per WPQ Policy 1307

this is a Level Il violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 6/08/18 you will be issued further disciplinary action.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

_—
SIGNATURE OF EMPLOYEE: V»—\ )\ ) DATE: (v /ro / 17
L |

(Signature does not mean agreement, but acknowl e that action was taken) -

SIGNATURE OF SUPERVISOR: 7 DATE: 4 - /2| -
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

447



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Korey Santovenia DATE: 04/20/17

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 9062

TYPE OF ACTION: ORAL WARNING [C] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 4/15/17 you had exhausted all of your benefit time. On 04/16/17 you called out personal from work. Per WPQO-1037 this is a

Level |l violation and you are being issued a verbal reprimand for your first unexcused absence.

Attendance memo issued 4/20/17.

CORRECTIVE STEPS REQUIRED:
Any further call outs for 2017 will require documentation and have to be approved by Management in order for the call out to be

considered an excused absence.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 12/31/17 you will be issued a written reprimand.

SUPERVISOR'S REMARKS:

Ereuceyz LEL TJuav LadARlMGw & S

EMPLOYEE'S COMMENTS:

pate: / ’-20}! 7

SIGNATURE OF EMPLOYEE:
(Signature does not mean agreement, but acknowled at action was taken)
SIGNATURE OF SUPERVISOR: My o DATE: //A'l O// 7
> =
SIGNATURE OF WITNESS: V DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

1Y-a



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Steven Shinhoster DATE: 6/06/17
AREA: N/A FACILITY:PTN SSN (LAST 4 DIGITS ONLY): XXXX
TYPE OF ACTION: E ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination.

[C] SUSPENSION for days [] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 6/06/17 you reported late for work @ 2001 hrs. This is your first late in a rolling twelve month period. Per POL-1307 this is a

level Il violation and you are being issued an oral reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to bé present and ready for duty at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued shouid you have a repeat occurance.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: %@ﬂ'uup'@ DATE: [plD‘Tl 17
(Signature does not mean agreement, but acknowledges that action was taken) '

& Boz._ ,{_/:f/f_’i ¢ /7/17

SUPERVISOR NAME (PRINT) SUPERVISOR SIGNATURE DATE
WITNESS NAME (PRINT) WITNESS SIGNATURE DATE
FM-023 (04/19/12) Disposition of Form: Personnel File Page 1 of 1

(.01



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Snyder, Berick - DATE: 5/30/16

AREA: PTN FACILITY: PTN SSN (LAST 4 DIGITS ONLY): 5821

TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 5/30/16 you reported late to work arriving at 0600 hrs. This is your second late in a twelve month period. Per WPO Policy

1307 this is a Level lll violation and you are receiving a written reprimand.

First Late: 1/15/16 Late in @ 0719 Hrs

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 1/15/17 you will be issued a written reprimand and a one day suspension..

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: ; /g..f,ét ,{A// DATE: ZQ /,e‘_'

(Signature does not mean agreement, but acknowledges tha(,ﬁlon was taken)

SIGNATURE OF SUPERVISOR: "3 ( A \ DATE: _J / 2o // 4
e ——

SIGNATURE OF WITNESS: DATE:

WF-023 (09/01/07) Disposition of Form: Personne! File Page 1 of 1

4100



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Brandon Stewart DATE: 4/13/16

AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): N/A

TYPE OF ACTION: D ORAL WARNING WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

EI SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 4/2/16 and 4/3/16 you called out sick for work, for the same days, that a PTO request had been denied to attend a wedding.

You were notified of the outage blackout in December 2015 when the 2016 work schedule was issued. This allowed you ample
time to arrange a trade so as to get the weekend off without placing an additional, and unexpected burden on your shift. This is
your first unexcused call out in a 12 month period. Per WP0-1307 this is a level 1l violation and you are being issued a written

reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to stay within G4S guidelines when it comes to personal attendance.

LY
ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense you will be subject further disciplinary action.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: % DATE: 7//.?/6

(Signature does not mean agreement, but acknowledges that action was taken)

SIGNATURE OF SUPERVISOR: DATE: '7'/1 7// b
[
SIGNATURE OF WITNESS: DATE:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

)¢ 101 ~



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Valdes, Gabriel DATE: 7/15/16
AREA: PTN FACILITY:PTN - SSN (LAST 4 DIGITS ONLY): 3009
TYPE OF ACTION: E ORAL WARNING D WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
resuit in your termination

[[] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 7/13/186 you reported late to work arriving at 0545 Hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level lll violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 7/13/17 you will be issued further disciplinary action.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: %/A/é&— pate: 7— 1514

(Signature does not mean agreement, but a t action was t3ken )
SIGNATURE OF SUPERVISOR: DATE: 7 — 6 [ é

SIGNATURE OF WITNESS: DATE:

WF-023 (08/01/07)

(4-10T

————————

Disposition of Form: Personne! File Page 1 of 1



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

DATE: 2/26/16

EMPLOYEE NAME: Varela, Mark

AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY): 5693

TYPE OF ACTION: ORAL WARNING ‘ D WRITTEN WARNING
D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[[] SUSPENSION for_____days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 2/26/16 you reported late to work arriving at 0624hrs. This is your first late in a twelve month period. Per WPO Policy 1307

this is a Level |l violation and you are receiving a verbal reprimand.

CORRECTIVE STEPS REQUIRED:
All Security Force members must be present and ready to start shift no later than 0540 hrs.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 2/26/16 you will be issued further disciplinary action.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: \//f DATE: 2// / I é
(Signature does not mean agreement, but acknowledges that acijgh was taken) Rl
/4 owre: 8/«
— 87

SIGNATURE OF SUPERVISOR:

DATE:

SIGNATURE OF WITNESS:

WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

14103



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Young, Rommel DATE: 11/21/2016
AREA: PTN FACILITY:PTN SSN (LAST 4 DIGITS ONLY); 5902
TYPE OF ACTION: [] ORAL WARNING ; E WRITTEN WARNING

I:l FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this warning will
result in your termination

[C] SUSPENSION for days [[] DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 11/21/2016 you were late to shift. This is your second late notification in a rolling twelve month period. Per POL-1307 you

are recieving a written warning.

CORRECTIVE STEPS REQUIRED:
Be on time to shift.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Should you repeat this offense again before 5/27/2017 you will be issued a written reprimand and a suspension.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: E% DATE: _y /7 ulic
(Signature does not mean agreement, but ac 7hét action was taken)
SIGNATURE OF SUPERVISOR: Ll z =~ DATE: ”éé;é,g

DATE:

SIGNATURE OF WITNESS:

WF-023 (09/01/07) Disposition of Form: Personnel! File Page 1 of 1

[Y-10Y



EMPLOYEE DISCIPLINARY/CORRECTIVE ACTION NOTICE

EMPLOYEE NAME: Rommel Young . DATE: 6/4/2016
AREA: N/A FACILITY: PTN SSN (LAST 4 DIGITS ONLY): N/A
TYPE OF ACTION: ORAL WARNING [J] WRITTEN WARNING

D FINAL WARNING: Your job is in jeopardy. Failure to comply with the conditions of this waming will
result in your termination

[C] SUSPENSION for days D DISCHARGE

REASON(S) FOR DISCIPLINARY ACTION:
On 5/27/186 you arrived late for work at 1846 hrs. Per WPO-1308 you are being issued a oral counseling for your first late in a 12

month period.

CORRECTIVE STEPS REQUIRED:
All Security Force members are expected to be present at the designated time.

ACTION TO BE TAKEN IF ISSUE IS NOT CORRECTED:
Further disciplinary action will be issued should you repeat this offense.

SUPERVISOR'S REMARKS:

EMPLOYEE'S COMMENTS:

SIGNATURE OF EMPLOYEE: Zf;,//’ DATE: _ 6~ Y-\
(Signature does not mean agreement, but acknokaen) é ;
SIGNATURE OF SUPERVISOR: e DATE: % 2o/
4
SIGNATURE OF WITNESS:
WF-023 (09/01/07) Disposition of Form: Personnel File Page 1 of 1

[$-105



