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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SETTLEMENT AGREEMENT
IN THE MATTER OF
East End Bus Lines, Inc. and Floyd Bus Company, Inc., Case 29-CA-188517
A Single Employer Case 29-CA-194097

Subject to the approval of the Regional Director for the National Labor Relations Board, East
End Bus Lines, Inc. and Floyd Bus Company, Inc., A Single Employer (“Respondent”) and
Local 1205, International Brotherhood of Teamsters (the “Charging Party” or the “Union™
HEREBY AGREE TO SETTLE THE ABOVE MATTERS AS FOLLOWS:

POSTING OF NOTICE — After the Regional Director has approved this Agreement, the
Regional Office will send copies of the approved Notice to Respondent in English and in
additional [anguages if the Regional Director decides that it is appropriate to do so. A
responsible official of the Respondent will then sign and date those Notices and immediately
post them in the drivers' room, dispatchess' office, safety office, safety training room, and any
other location where employees congregate at the Respondent's facilities located at 3601
Horseblock Road, Medford, New York (“Medford yard™), and 3 Grucci Lane, Brookhaven, New
Yotk (“Floyd yard”). Respondent will keep all Notices posted for 60 consecutive days after the
initial posting.

READING OF NOTICE — Respondent will hold a meeting or meetings during work hours,
scheduled to ensure the widest possible attendance on each shift, at which John Mensch,
President will read the Notice in English in the presence of a Board agent and a representative of
the Union. The reading will take place at a time when Respondent would customarily hold
meetings and must be completed prior to the completion of the 60-day Notice posting period.
The date and time(s) of the reading must be approved by the Regional Director, The
announcement of the meeting to employees will be in the same manner Respondent normally
announces meetings and must be approved by the Regional Director. .

COMPLIANCE WITH NOTICE — Respondent will comply with all the terms and provisions
of said Notice.

RESTORE THE STATUS QUO — Respondent will transfer back all bus routes (South
Country School District and Longwood School District), charter, mid-day, and late runs that
were performed by East End Bus Lines, Inc.'(“East End”) out of the Respondent’s Medford yard

(“Medford work™). Respondent agrees to follow the following schedule in effectuating the
transfer of this work:

By March 20, 2017, Respondent will inform alt current employees of Floyd Bus Company, Inc.
(“Floyd”) that all former Medford work will be transferred back to East End and will be
performed out of the Medford yard. Respondent will solicit volunteers to transfer and perform
this work as employees of East End. The employees who volunteer will begin working as
employees of East End by March 27, 2017.
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Beginning March 20, 2017, Respondent will transfer back the prior mid-day, late runs and
charter work to the Medford yard. This work will only be performed by Floyd employees to the
extent East End employees are not willing or available to perform the work.

By April 10, 2017, Respondent will fill remaining East End positions by transferring Floyd
employees to East End in order of reverse seniority. Employees who were employed by First
Student Inc., immediately prior to working for Floyd will be exempt from any mandatory
transfer. Respondent may then fill any remaining open positions at East End with new hires, In

the circumstance that Respondent is unable to fill all open positions at East End with new hires,

it shall bargain in good faith with the Union. No employee transferred from Floyd to East End
will have their wage rates reduced.

Respondent will provide the Region with updates on the progress of the transfetred work on a
weekly basis until completed.

East End has submitted bids for the Medford work for South Country School District and

Longwood School District for the 2017-2018 school year and is waiting for the results of the
bids. Floyd has not bid on that work.

PAYMENT OF WAGES AND BENEFITS -— Respondent agrees to make whole all the Unit
employees employed by Respondent who lost wages as a result of Respondent’s transfers of bus
routes, charter runs, late runs, and mid-day runs out of the Medford yard. Within the most
practicable time period after the signing of this agreement, and no longer than 45 days, the
Parties will jointly prepare a backpay repayment schedule for the discriminatees employees.

Absent Respondent and the Regional Director reaching agreement on a backpay repayment
schedule, the Regional Director will issue a Backpay Specification and Notice of Hearing setting
forth the backpay due to each discriminatee. Respondent may contest any of the employees®
eligibility to receive awarded backpay, as well as the Regional Director’s calculations, at a
Hearing before an Administrative Law Judge, who will issue a decision, which may be appealed
to the Board. In due course, the Board will issue a Decision and Order. The parties further agree
that, in the event that Respondent does not comply with the Board’s Order, nothing precludes the
Board from filing an application for enforcement, or Respondent from filing an application to
deny enforcement, with the appropriate U.S. Court of Appeals.

Respondent will make appropriate withholdings for each named employee. No withholdings
should be made from the interest portion of the backpay. Respondent will also file a Social
Security report with the Regional Director allocating the payment(s) to the appropriate calendar
year. Respondent will reimburse East End employees for the adverse tax consequences, if any, of
receiving a lump-sum backpay award.

EXTENSION OF CERTIFICATION YEAR -~ Respondent agrees to bargain in good faith
with the Charging Party, as the recognized bargaining representative of the unit, on request, and
the certification year in Case 29-RC-168266 will be extended for an additional twelve-month

period after the Regional Director approves this Agreement, consistent with Mar-Jac Poultry,
136 NLRB 785 (1962),

SCOFPE OF THE AGREEMENT — This Agreement settles only the aliegations in the above-

captioned case(s), and does not settle any other case(s) or matters. It does not prevent persons

from filing charges, the General Counsel from prosecuting complaints, or the Board and the

courts from finding violations with respect to matters that happened before this Agreement was
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approved regardless of whether General Counsel knew of those matters or could have easily
found them out. The General Counsel reserves the right to use the evidence obtained in the
investigation and prosecution of the above-captioned case(s) for any relevant purpose in the
litigation of this or any other case(s), and a judge, the Board and the courts may make findings of
fact and/or conclusions of law with respect to that evidence. By approving this Agreement the
Regional Director withdraws any Complaint(s) and Notice(s) of Hearing previously issued in the
above case(s), and the Respondent withdraws any answer(s) filed in response.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party
to this Agreement and the Regional Director determines that it will promote the policies of the
National Labor Relations Act, the Regional Director may approve the settlement agreement and
decline to issue or reissue a Complaint in this matter. If that occurs, this Agreement shall be
between the Respondent and the undersigned Regional Director. In that case, a Charging Party
may request review of the decision to approve the Agreement. If the General Counsel does not
sustain the Regional Director's approval, this Agreement shall be null and void.

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES
DIRECTLY TO RESPONDENT — Counsel for Respondent authorizes the Regional Office to
forward the cover lefter describing the general expectations and instructions to achieve
compliance, a conformed settlement, original notices and a certification of posting directly to
Respondent. If such authorization is granted, Counsel will be simultaneously served with a
courtesy copy of these documents.

Yes No
itials Initials

PERFORMANCE — Performance by Respondent with the terms and provisions of this
Agreement shall commence immediately after the Agreement is approved by the Regional
Director, or if the Charging Party does not enter into this Agreement, performance shall
commence immediately upon receipt by the Respondent of notice that no review has been
requested or that the General Counsel has sustained the Regional Director.

Respondent agrees that in case of non-compliance with any of the terms of this Settiement
Agreement by the Respondent, and after 14 days’ notice from the Regional Director of the
National Labor Relations Board of such non-compliance without remedy by Respondent, the
Regional Director will reissue the complaints previously issued on January 30, 2017, and March
10, 2017, in the instant case(s). Thereafter, the General Counsel may file a motion for default
judgment with the Board on the allegations of the complaint. Respondent understands and
agrees that the allegations of the aforementioned complaint will be deemed admitted and its
Answer to such complaint will be considered withdrawn.. The only issue that may be raised
before the Board is whether Respondent defaulted on the terms of this Settlement Agreement.
The Board may then, without necessity of trial or any other proceeding, find all allegations of the
complaint to be true and make findings of fact and conclusions of law consistent with those
allegations adverse to the Respondent on all issues raised by the pleadings. The Board may then
issue an order providing & full remedy for the violations found as is appropriate to remedy such
violations. The parties further agree that a U.S. Court of Appeals Judgment may be entered
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enforcing the Board order ex parte, after service or attempted service upon
Respondent/Respondent at the last address provided to the General Counsel,

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the
Regional Director in writing what steps Respondent has taken to comply with the Agreement.
This ootification shall be given within 5 days, and again afier 60 days, from the date of the
approval of this Agreement. If the Charging Party does not enter into this Agreement, initial
notice shall be given within 5 days after notification from the Regional Director that the
Charging Party did not request review or that the General Counsel sustained the Regional
Director’s approval of this agreement. No further action shall be taken in the above captioned
case(s) provided that the Respondent complies with the terms and conditions of this Settlement
Agreement and Notice.

Respondent Charging Party
East End Bus Lines, Inc. and Floyd Bus International Brotherhood of Teamsters,
Company, Inc., A Single Employer Local 1205 ;
By: Name and Title  Date 3/,@ /, 7 | By: Name and Title Date
) /i H
t Name and Title below Print Name and Title below

" Sol M ME’\JSC- . G\M'C . Gv--&"tv\e, Ce u!\ﬁ'@.‘

Recommended By: Date Approved By: Date
i 3o06- 17 Yloon
LT NN

Brent E. Childerhose,
Francisco Guzmén Kathy Drew King
Field Attorneys, Region 29 Regional Director, Region 29
National Labor Relations Board National Labor Relations Board
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(To be printed and posted on official Board notice form)
FEDERAL LAW GIVES YOU THE RIGHT TO:

¢ Form, join, or assist a union;

» Choose a representative to bargain with us on your behalf:

¢ Act together with other employees for your benefit and protection;
¢ Choose not to engage in any of these protected activities.

WE WILL NOT do anything to prevent you from exercising the above rights.
WE WILL NOT in any manner interfere with your rights under Section 7 of the Act.

LOCAL 1205, INTERNATIONAL BROTHERHOOD OF TEAMSTERS (“the Union”), is
the representative in dealing with us regarding your wages, hours and other working conditions
of employment in the following unit of employees at East End Bus Lines, Inc. (“East End™):

All full-time and regular part-time drivers, monitors, mechanics, dispatchers, and
maintenance workers employed by Respondent at its facility located at 3601 Horseblock
Road, Medford, New York, but excluding all other employees, guards, watchmen, office
clerical employees, professional employees, confidential employees, and supervisors as
defined in Section 2(11) of the Act.

WE WILL NOT transfer, reduce or subcontract out employees’ bus routes, charter runs, late

runs, or mid-day runs because of their support for or membership in the Union, or any other
labor organization.

'WE WILL NOT refuse to meet and bargain in good faith with the Union regarding any
proposed changes in wages, hours and working conditions and unless we and the Union reach a
good faith, valid impasse in bargaining before putting our proposed changes into effect.

WE WILL NOT tell employees that we changed the timing of when they were paid for safety

refresher courses and dry runs because they selected the Union as their collective bargaining
representatives,

'WE WILL NOT tell employees that there is no benefit to having chosen the Union as their
exclusive collective bargaining representative.

WE WILL restore the bus routes, charter runs, late runs, and mid-day runs that were transferred
out of the Medford yard back to the Medford yard,

WE WILL pay East End employees for the wages and other benefits that they lost because we

transferred, reduced or subcontracted out their bus routes, charter runs, late runs, and mid-day
runs.
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WE WILL pay East End employees for the wages and other benefits they lost because of the
changes to tenms and conditions of employment that we made without bargaining with the Union
and without reaching a valid, good faith impasse.

WE WILL bargain in good faith with the Union as the exclusive collective-bargain
representative of our unit employees at East End.

WE WILL, if requested by the Union, rescind any or all changes to your terms and conditions of
employment that we made without bargaining with the Union and reaching a good faith, valid
impasse.

WE WILL make appropriate withholdings for each discriminatee. No withholdings will be
made from the interest portion of the backpay. WE WILL will also file a Social Security report
with the Regional Director allocating the payment(s) to the appropriate calendar vear.

WE WILL pay East End employees for the adverse tax consequences, if any, of receiving a
lump-sum backpay award.

East End Bus Lines, Inc. and Floyd Bus Company, Inc.,
A Single Employer
(Respondent)

Dated: e / / b/ I By: %ES :

é i (Representative) (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 1o
enforce the National Labor Relations Act. We conduct secret-ballot elections to determine
whether employees want union representation and we investigate and remedy unfair labor
practices by Respondenis and unions. To find out more about your rights under the Act and how
to file a charge or election petition, you may speak confidentially to any agent with the Board's
Regional Office set forth below or you may call the Board's toll-free number 1-866-667-NLRB
(1-866-667-6572). Hearing impaired persons may contact the Agency's TTY service at 1-866-
315-NLRB. You may also obtain information from the Board’s website: www.nirb.gov.

Two Metro Tech Center, Suite 5100 Telephone: (718) 330-7713
Brooklyn, NY 11201-3838 Hours of Operation: 9:00 a.m. to 5:30 p.m.

sy

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE

This notice must remain posted for 60 consecutive days from the date of posting and must not be altered,
defaced or covered by any other material. Any questions concerning this notice or compliance with its
provisions may be directed to the above Regional Office's Compliance Office.
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Littier Mendelson, P.C.
One Newark Center - 8th Floor
Newark, New Jarsey 07102

Peter B. Ajalat
973.848.4737 direct
973.848.4700 main
June 8, 2017 973.741.2312 fax
pajalat@ litler.com

VIA EMAIL & FEDERAL EXPRESS MAIL

Kathy Drew King, Regional Director
National Labor Relations Board, Region 29
Two Metrotech Center, 5th Floor
Brooklyn, NY 11201-3838

Re: East End Bus Lines, Inc., and Floyd Bus
Company, Inc., a Single Employer
Case Nos. 29-CA-188517 & 29-CA-194097

Dear Ms. King:

This Firm represents East End Bus Lines, Inc. (“East End”), and Floyd Bus Company,
Inc., (“Floyd”) (collectively referred to as “Company”) in the above-referenced matter. Please

accept this letter as the Company’s response to the Region’s correspondence dated May 24,
2017.

The Region’s correspondence states in pertinent part, “[A]s of today’s date, Respondent
has failed to comply or provide evidence of its compliance with the following terms: i) Bargain
in good faith with the Union (see the Notice); ii) Rescind any or all changes made, without first
bargaining in good faith with the Union, to terms and conditions of employment (see the Notice);
iii) Restore the Status Quo (See Settlement Agreement). Specifically, the Employer has failed to
transfer the work in accordance with the terms of this section of the Settlement agreement.” The
Region alleges that the Company is in default of the terms of the Settlement Agreement and, to
avoid default, requests that the Company provide evidence that it is bargaining in good faith with
the Union, has rescinded the unilateral changes to terms and conditions of employment, and has
transferred the work described in the “Restore the Status Quo” section of the Settlement
Agreement.

Set forth below is the Company’s response to the Region’s correspondence and evidence
that the Company is not in default of the terms of the Settlement Agreement and has, in fact,
complied with all of its terms.



Kathy Drew King, Regional Director
National Labor Relations Board, Region 29
June 8, 2017
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I.  The Company Has Restored the Status Quo And Rescinded Unilateral Changes To
The Terms And Conditions Of Employment

In order to restore the status qou, the Settlement Agreement first required the Company to
inform all Floyd employees that all former Medford work will be transferred back to East End
and will be performed out of the Medford Yard. The Company complied with this requirement
of the Settlement Agreement. On March 20, 2017, the Company held a meeting at which it
informed Floyd employees that all former Medford work will be transferred back to East End
and will be performed out of the Medford Yard. See Exhibit 1. At that meeting, the Company
solicited volunteers to transfer and perform this work as employees of East End. Id. As a result,
four (4) Floyd employees volunteered to transfer and began work as employees of East End by
March 27, 2017. Id.

The Settlement Agreement also required the Company to transfer back the prior mid-day,
late run, and charter work to the Medford yard, and to have Floyd employees perform this work
only to the extent East End employees are not willing or available to perform the work. The
Company complied with this requirement of the Settlement Agreement. Beginning on March 20,
2017, the Company transferred back mid-day, late run and charter work to the Medford Yard.
First, in or about April 2017, eight (8) East End employees agreed to take on extra work
assignments in the form of mid-day, late runs, and charter work. See Exhibit 2. These were for
the South Country School District and included, but were not limited to, the BHS/Islip Tech
midday run, BAC shuttle run, St. Anthony’s late run, BHS/OSS late run, Mercy run, and St.
John's late run. Id. In addition, four (4) employees voluntarily transferred from Floyd’s Grucci
Yard to the Medford yard to perform the mid-day, late run, or charter runs also from the South
Country School District. See Exhibit 3. As a result of the above, most of the mid-day, late runs,
and charter work was transferred back to Medford. While some work continued to be performed
by Floyd employees, this occurred only because East End employees were not willing or
available to perform the work, as per the terms of the Settlement Agreement.

Finally, the Settlement Agreement required the Company to fill all remaining East End
positions by transferring Floyd employees to East End in order of reverse seniority by April 10,
2017, 1o fill any remaining open positions at East End with new hires, and to bargain in good
faith with the Union in the event the Company is unable to fill all open positions at East End.
The Company complied with this requirement of the Settlement Agreement. First, in April 2017,
the Company notified over 30 Floyd employees that their routes were being transferred to the
Medford yard and simultaneously sought assurance from those employees that they would accept
employment at the Medford yard. Unfortunately, in response, almost all Floyd employees
refused to accept employment even with assurances that there would be no change to their
compensation package. The reasons for the staunch refusals were varied but made clear that
“forcing” these employees to transfer would not effectuate any transfer of the work to the
Medford yard, instead, it would only compound the Company’s driver shortage problem both at
Medford and Floyd because Floyd drivers may sooner leave the Company than accept
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National Labor Relations Board, Region 29
June 8, 2017
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employment at Medford. This also would have potentially jeopardized the Company’s school
bus contracts.

As a result, the Company then sought to fill the open positions with new hires, in
accordance, and as contemplated by, the Settlement Agreement. The Company made several
efforts to recruit and hire new drivers. It placed two separate job postings on indeed.com. See
Exhibit 4. The Company offered new hires a $1,250 signing bonus. Id. The Company also posted
a banner advertising open driver positions at a local car wash on Montauk Highway, a high
traffic area. See Exhibit 5. Again, the Company offered a $1,250 signing bonus. /d. Finally, the
Company set up an employee referral program whereby employees who refer candidates that the
Company employs receive a $1,000 bonus. See Exhibit 6. While the Company has successfully
recruited 13 new hires since March as a result of these efforts, this has not had a positive impact
on the net number of routes at Medford due to the number of terminations and/or employees who
have gone out on disability since then (17, collectively). See Exhibit 7. In addition, the
Company’s efforts have been impeded by a general bus driver shortage on Long Island and the
surrounding areas.

In further compliance with the Settlement Agreement, the Company also has bargained in
good-faith with the Union regarding the transfer of work to Medford. Beginning in April 2017,
the Company and the Union met to discuss the Company’s efforts to relocate the work from the
Floyd yard to East End. The Company detailed for the Union all of the foregoing obstacles
encountered in seeking to transfer employees and hire sufficient employees to cover the
transferred and open routes. The Company openly sought solutions and assistance from the
Union in filling the positions. While the Union repeatedly indicated its desire to help increase
the number of drivers at Medford, none of the handful of applicants it referred were qualified to
perform the job. The Company continued to bargain with the Union, in accordance with the
Settlement Agreement, and, most recently at a bargaining session on May 30, 2017, sought any
additional applicants the Union could refer to the Company. At that meeting, the Union
representatives openly acknowledged that it was not in any position to refer any substantial
number of drivers for the Company.

Nonetheless, the Company made one final effort to transfer routes from Floyd to Medford
by personally appealing to the Floyd drivers in early June 2017, to accept employment at
Medford. One additional employee agreed at that time. See Exhibit 8.

Based on the foregoing, it is abundantly clear that the Company has complied with its
obligations related to the transfer of the Medford work. Because very few Floyd employees were
willing to accept employment at Medford through a transfer (and there is no lawful means to
“force” such employment), the Company properly resorted to the other steps contemplated and
outlined in the Settlement Agreement; indeed, the fact that the Settlement Agreement expressly
provided for the hiring of new employees and bargaining in good faith with the Union
underscores that the parties (and Region) vnderstood that transfers from Floyd by themselves
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may not effectuate the transfer of all work. Thus, through its extensive efforts, the Company
successfully hired 13 additional employees in Medford, and has continued its effort to recruit
additional employees. The Company also bargained in good faith with the Union with the object
of returning all of the routes to Medford. Unfortunately, as explained above, these efforts were
impeded, in part, by the departure/leaves of absence of 17 other Medford employees, and the
existence of 12 other open routes at Medford, as well as a general shortage of bus drivers on
Long Island. As a result, 26 big bus routes and 14 van routes were not returned to Medford
before the end of this school year, a fact that could not be avoided even in the face of the
Company’s compliance with the Settlement Agreement.

II. The Company Has And Continues To Bargain In Good Faith With The Union

The Settlement Agreement also required the Company to bargain in good faith with the
Union. Since the execution of the Settlement Agreement, the parties have met for negotiations
and bargained approximately four times, and are scheduled to meet for negotiations and continue
to bargain on June 13, 2017 and on June 26, 2017. The parties have made substantial progress
since negotiations commenced supporting the assertion that East End has bargained in good faith
with Teamsters Local 1205. As an illustration, East End has responded to every one of Teamsters
Local 1205 contract proposals with a counter-proposal. To date, East End and Teamsters Local
1205 have a tentative agreement on various non-economic contract language/terms including but
not limited to recognition, non-discrimination, management rights and the grievance procedure.
East End will continue to bargain in good-faith with Teamsters Local 1205.

IIl. CONCLUSION

Based on the foregoing, it is clear that the Company is not in default of the terms of the
Settlement Agreement and is in compliance with the terms of the Settlement Agreement.

Should the Region have any questions or require any additional evidence to further
underscore the Company’s compliance with the Settiement Agreement, please do not hesitate to
reach out to me.

Very truly yours,

Peter B. Ajalat

PBA/IIS

cc: East End Bus Lines, Inc. (via-email)

Firmwide:148057221.4 092455.1000
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Employees in Attendance on 3-20-17 Retumning the Status Quo to Medford.

Print Employee Name

Transfer to Medford

Signature
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Employees in Attendance on 3-20-17 Returning the Status Quo to Medford.
Print Employee Name Transfer to Medford Signature
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Employees in Attendance on 3-20-17 Returning the Status Quo to Medford.

Print Employee Name

Transfer to Medford
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Employees in Attendance on 3-20-17 Retumning the Status Quo to Medford.

.

Print Employee Name Transfer to Medford Signature
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EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

DX East End Bus Lines [_] Montauk Student Transport [_] Montauk Transit Service [] Floyd Bus Co

Employee Name _Dennis Kovalchick Date

Schoo| District _South Country Dispatcher _Lorraine Giugllano

Extra Work: BHS/slip Tech Midday

Pilease check one:

D/ I have received an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work Is for actual time worked and will be
verified with gps.

O 1 have received an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal Is as follows:

if you refuse extra work assignment, you will not be considered for any additional extra work for (30)
days. if is your responsibility to submit a form with your availabiiity to perform extra work.

3 29-17
ployee Signature Date

Dispatcher Signature Date

_<5/7 ¢/i2

ess Signature Date



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

[X] East End Bus Lines { ] Montauk Student Transport [_] Montauk Transit Service [_] Floyd Bus Co

Employee Name _ Denise Smith Date 5 "‘2.\!‘*"1 :E'
School District _South Country Dispatcher _Lorraine Gluglano

Extra Work: BAC 10:15 Shuttle

Please check one:

ﬂ | have received an extra work assignment from Dispatch and agree to accept and

perform the work as of March ;—2 2017. BExtra wark is for actual time worked and will be
verified with gps.

0 | have recelved an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal is as follows:

If you refuse extra work assignment, you will not be considered for any additional extra work for (30)
days. fis your responsi to submit a form with your avallabliity to perform extra work.

b EEEA

mployee Signatur . ¥

Dispatcher Signature

w@, A 324l

ss Signature Date



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

[ £ast End Bus Lines [[] Montauk Student Transport [_] Montauk Transit Service [[] Floyd Bus Co

Employee Name Pat Mammolito Date
Schoo) District South Country Dispatcher _Lorraine Glugliano
Extra Work: BHS/Islip Tech Midday

Please check one:

d 1 have received an extra work assignment from Dispatch andd agree to accept and

perform the work as of March 27, 2017. Extra work is for actual time worked and will be
verified with gps.

I8 | have recelved an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal is as follows:

if you refuse extra work assignment, you will not be considered for any additional extra work for (30)
days. If is your responsibility to submit a form with your availability to perform extra work,

Signature



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

[ £ast End Bus Lines [] Montauk Studeit Transport [] Montauk Transit Service [] Figyd Bus Co

Employee Name Karén Guedes Date 3-23-17

School District _South Country Dispatcher _Lorraine Glugilano

Extra Work: St. Anthony’s 5 PM Late Run (Van)

Please check one:

\ﬂ I have recelved an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work is for actual time worked and will be
verified with gps.

O | have recelved an extra work assignment from Dispatch and DO NOT agree to
perform work as explained,
My reason for refusal Is as follows:

¥ you refuse extra work assignment, you will not be considered for any additional extra work for (30}
days. If is your responsibility to submit a form with your avallability to perform extra work.

/\/ aa'-‘—w—g“‘('" 3/a3/h07

Eopployee Sigristure Daté

Dispatcher Signature

) g _3b3/2

wﬁness Signature



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

East End Bus Lines [ ] Montauk Student Transport [_] Montauk Transit Service [_] Floyd Bus Co

Employee Name _Karen Grigg Date
School District  South Country Dispatcher _Lorraine Giugliano
Extra Work: BHS/0SS5 4 PM

?pﬂo one:

I have recelved an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work is for actual time worked and will be
verified with gps.

| I have recelvedanmttnworkasslgnmntfmm Dispatch and DO NOT agree to
perform work as explained.

My reason for refusal is as follows:

if you refuse extra work assignment, you will hot be considered for any additional extra work for (30}
days. Ifis your responsibility to submit a form with your availability to perform extra work.

F=R-17

Employee SignatUre

Dispatcher Signature Date

Z/L_/ m.S/ZZA?

Signature



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

East End Bus Lines [_] Montauk Student Transport [} Montauk Transit Service [} Floyd Bus Co

Employee Name Laura Ducz Date _ \J/A E>/ 20/ 7
L4 L4

School District _South Country Dispatcher _Lorraine Glugliano

Extra Work: . Merey

I;nywck one:

| have received an extra work assighment from Dispatch and agree to accept and

perform the work as of March_A\"| 2017, Extra work s for actual time worked and will be
verified with gps.

O 1 have received an extra work assighment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal is as follows:

if you refuse extra work assignment, you will not be considered for any additional extra work for (30)
days. If Is your responsibiity to submit a form with your avaliability to perform extra work.

' ' — S/ =3 Aol
Employee Signature Date
Dispatcher Signature Date

LA/~ 225 Lo




EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

(X] East End Bus Lines [[] Montauk Student Transport [_] Montauk Transit Service [ ] Floyd Bus Co

Employee Name Laura Landancina Date

School District South Country Dispatcher _Lorraine Glugliano

Extra Work: BHS/OSS 4 PM

Please check one:

d | have received an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work Is for actual time worked and will be
verified with gps.

[l | have received an extra work assignment from Dispatch and DO.NOT agree to
perform work as explained.
My reason for refusal is as follows:

If you refuse extra work assignment, you will not be considered for any additional extra work for (30)
days. If is your responsibility to submit a form with your availability to perform extra work.

Employee Signature

Dispatcher Signature Date

Sk gzl



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

{3 €ast End Bus Lines {_] Montauk Student Transport [[] Montauk Transit Service [] Bus Co

Employee Name _Lori Monrolg Date ‘3l ] 1_7

School District _South Country Dispatcher _Lorvaine Giugliano

Extra Work: St. John Late Run -5 pm. S_OM_A .

Please check one:

x | have received an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27; 2017. Extra work is for actual time worked and will be
verified with gps.

O | have recelved an extra work assignment from Dispatch and DO NOT agree to
perform work as explained, '
My reason for refusal is as follows:

If you refuse extra work assighment, you will not be considered for any additional extra work for (30)
days. (fis your responsibility to su a form with your avalilability to perform extra work.

&

217

Emplqyet Sgnature

Date L

Dispatcher Signature N— Date

— _Bl22ki>

Witnifss Signature Date



EXHIBIT 3



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM
Foyd Bus Co, Inc. to East Eid Bus Lines, inc. (Medford Yard)

Employes Neme (VQUIPAN LDSCAIZ 0 etelssued: 3-33-]7]

schoot Distrit SpuHn Counin Dispatcher LOYTILLNE (.
Route Name P)(g # 13" / Hours per Week o0()
Piease check one:

Ihmbeendvmﬂnoppwtunﬂymhansfeemplamentfromﬂwemed‘hrdtothe
MedfordYardandayeemaweptandperfnmmemmasouﬂhedlnmeamdtedRouhe
Assignment Shiet. 1 understand that for the remainder of the current schoof year there will K
be no change to the current compensation package that is outlined In CBA with Local 252.

10 I'have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows;

By signing below, you understand that the company policy for refusal of assigned route/transter is equal
to a voluntary resignation.

Z \g 177
%_M mii\ :

o [ 3/22{17)

Witness Signature




ROUTE ADJUSTMENT REQUEST

L[ ast end Bus tines (] Montouk Studemt Transport [ Montauk Transtt Service 3 Fiovd Bus Co. tnc.

Employee Name I!mm&n IJQS]QJ‘E Date of Request |a-—5"[p

School District Dispatcher

Curentfoute D g} 1377

I would like to request an adjustment to my route package hours,

it Is my understanding that the company will review the route assigned to me and respond to my
Tequest within 5 school days once this form Is submitted 1o the dispatcher. Driver and/or matron
requesting this change will be paid retro pay for the adjustment from the date form was submitted to
dispatch. Requmcannotbamadetheﬂmmweelcofﬂ\esunoftmsd'loolyear.

| am making this request for the following reasons:

DISPATCHER RESPONSE

The route above that Is assigned to M@Sm has been reviewed,
According to the GPS and/or a run completed by office personnel on = ;&L{e
the route package should be:

wso (532 [ 935,y
(JRemain as otginatiysssigned 1 Y hour fackage.

Emﬂmmm%éﬁlm_%z@w (A S 1#

Dispatcher Stgnature Date

REV 7/9/2016



Pkg # 137 Willlam Floyd ~ orver Mawreen Loscrizo
V.

‘AN
1GM Monitor - Full Pkg GM Monitor;
1:1 Monttor:
SCHOOL, ' Dron off
WEST SAYVILLE AM © 810
Plek Up
WBTSAW".LE PM 245

SPECIAL EQUIPMENT;

’ SIGNATYRES
Driver; _Date;
GM Monitor: Date:
1:1 Monitor; Date:

g

Total 6M Monitor Hour;, [ =

m— : [ M|

E




m

YARD TRANSFER ACCEPTANCE / REFUSAL

ACKNOWLEDGEMENT FORM
Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)
Employee Name SUL¢ hins Datetesued: _3- 3~} ]
School District Dispatcher T
Route Name _RKQ_Q':KQ Hours per Week _ {8 >fu]

Please check one:

B/ 1 have been given the opportunity to transfer employment from the Grucd Yard to the
MedfordYtrdndameﬁmptandperbnnﬂmmuteasomﬂmdlnmemdmdnom
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current cpmpensation package that is outlined in CBA with Local 252.

O I have recelved my route assignment and DO NOT agree o transfer employment to the
Medford yard. My reason for refusal Is as follows:

By signing below, you understand that the company pollcy for refusal of assignex route/transfer Is equal
to A voluntary resignation.

@@ _3laajrF
Signature Date / ’

% ' Y

Di ure Date

MRQ}M 3ol




L]

N Tynggh 5@»\@;4{7 ok SeGllins -

e .
- """m GM Monitor : -

1:1 Monitor :

B ~ sohoou bronl
- s 6 | (o' SO
NRms #, 7:38
Kew /4 G: 00
/80

A
4
x
S
¥
¢

[ T P

_
¥E 2

All driver pkgs that park out over night will be ess then dviue srme on roadt feee atom s



YARD TRANSFER ACCEPTANCE / REFUSAL Al

ACKNOWLEDGEMENT FORM
Rovd Bus Co, Inc. to East End Bus Lines, inc, (Medford Yard)

Employee Name wl ton Date Issued: _3-02—| 7]

school Distiet Qi (Quntiy Dispatcher _LOYIALNE (-~
Rpuhe Name Ek% ;‘-E) ! Hours per Week JS_
Please check one:

-4

lmmmnmgomnmmmmmpbmmmmenmmwm
Medford Yard and agree to accept and perform the route as outlined In the attached Route
Assignment Sheet. | understand that for the remainder of thé cufrent school year there will
be no change to the current compensation package that is outfined in CBA with Local 252,

O |havemcewedmymuteasignmandooHmagmewmmferanploymemmthe
Medford yard. My reason for refusal Is as follows:

! By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation,

%@ I .29—/7

hOau Qm%c mzf»/n

Witness Signature




i_-
s’

Pe# 43 6 2 e TR
_ e ( ;

_ _ i’GM Monitor : B

RS #3 738
Recdthawen Eim #3l  9:00

Pick Ui
BMS #32| .
Neodrhaven EML 3:30

carefully during your dry runs and fet the office
if there is o discrepency so fnow

Wﬂmﬂewpkaﬂm&
A A bigs-gay - - iz
Pmi_ L 2-yus i

Date:, 2
GM Monitor; Date:
1:1 Monttor; Date:
¥ .
Totm Pt oy s 3am3
}' T
s -
Total GM Monitor Hours: I 14 am;
. g PM:
Total 221 Monitor S L AM:
PM:

Bl Arhanr nbee thet mmrl o asne vitebos oits e 1.

- af [ K]



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Foyd Bus Co, inc. to East £nd Bus tnes, inc. (Medford Yard)

Employee Name Shorman Dateissued: _3- Q- 3D[7
School District  _ Dispatcher (DT ML (.
Route Name _JR[’_@D Hours per Week ,"ﬂmm

Please check one;

U/ 1 have becndvenu\eoppmwrmymtram“mpbwnem from the Grucc Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Royte
Assignment Sheet. lundmmmmbrﬂtemmalnﬁerofﬂuwmxhwlwwﬂumvml
benodtangemﬂaewn'enteompenaﬁon package that Is outlined In CBA with Local 252.

O Ihavenceheduwmutemisrmemandmnongaumuanshrempbymemwm
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer Is equal
to a voluntary resignation.

rd } ﬁ‘-lS-—):’

Em ture Date

el W (Tl w2l




Pkg # 200 VAN /BB Wiiliam Floyd Dﬂm—é&m}-ﬂam,

GM Monltor :
1:1 Monitor :
SCHOOL Drop Off
MERCY 7:45
Pigk Up
MERCY 2:45

**All drivers must be to HS and MS 10 minutes early / Elementarys 5 minutes early for each run**
Package Hours: Pkmw-ﬂnuquulbduﬂmmrdqmmdmmmm
o'mmkadba!pemyscﬂlepanbamcmbead[m

AM: 6:00-8:15

PMdpmads - iy ob B rafe for Pu oy
SPECIAL INSTRUCTIONS:

SPECIAL EQUIPMENT:
SIGNATURES

Driver; Date:

GM Monitor: Date:

1:1 Monitor: Date:

Totsl Pkg Hours: [Ehrs ]

Total GM Mopitor Houry: I ] am:
M

Total 2:1 Monitor Hours: | 1 Am:

Aﬂdﬂmpkgsﬂmtpnrkoutmrnightwlﬂbemmmtimetaandfmnb‘uyard.
All monitor pkgs that get picked up on the run will be less the drive time to and from the yard.



EXHIBIT 4



Bus / Van Drivers for School Buses, Medford, NY - job Details | Indeed.com Page | of 2

Enst End Bus Lines, inc. are hisingit)! Join our Team of Professionais

&amhmlm.hmmmvmmwmmm
wmm.mwmmummbmum-mmm+wm

We are now offering a $1,250 Sign on Bonus for a limited time.

. mm:mmmcﬁa-nucm-nmmmmmy
. FuﬂBlbommuPasm-ﬂmm
. FuucnumowMPGSmdomm-ﬂm.m

chmemmmdaMisM%mm
CDLPumhmwmodhiaianerTmmm

. aorcmPsenma

https://employers.indeed.com/j 5/31/2017



Page 1 of 1

Floyd Bas Co., inc.

nmmmmmaummcwlmnm

. munumw.nsnmm
. sucm-u.naumm

CuaPBestions needed
. Gm&ﬂ.wcmmhumﬂa-wmsuw&nm
* Clean driving recor
¢ 29 yoars of sge -
. &mummmuumm
Pay Rats
. um&muutm-cmausmummamam
. MMWWNW

. d!&mm“muﬁuﬂﬁmmxnﬁ“mmmm
m,mmnhmmm Bvillabie.

mrmnmmbmmm
mMnmuwmwm

“TBonus based on of he . h!ﬂlﬂ‘lb’“m.

https:/lemployers.indeed.comﬁ 513112017



EXHIBIT 5
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EXHIBIT 6



East End Bus Lines, Inc.

Em lo ee Referral
631-471-0000

NOW offering a $1,000 Bonus for anyone referred
with a full CDL License C or B with PS endorsements.
This employee referral bonus program is only for a
limited time.

***Bonus based on applicant’s successful completion of the requirements set forth by the company
Please see your Supervisor for Bonus program details.



EXHIBIT 7






SUCIUAY DI LI LY

n Routes

. Workman'sCom WC- ° °° -D- Sick-8: Term-T' LO - Other- °
Reason: WC, D, Specify Driver or
District & Route # Route Detail O T,LOA bours Monitor(s)
1|SC 245 BHS/BMS/BES D 6 Patrina Cousin
2|SC 7 |OOD Open Route OPEN
3]SC 14 JAC 1 New Route 4 Bernard Gerard
4]SC 14 JAC 2 Open Route 4 New JAC
5|SC 200 Mercy/BLC T 6 Harry Sherman
6[SC 23 SWR/WHBLC T 5-25 Elliot Newton
ZISC 7 Upper Room D Andrew Schwartz
8]SC 15 St Pat/MDQ D |Connie Hrandez
9|SC 136 ST Joseph/BAC @ PM OOD DQ 5 Dawn Roa
10|Longwood _ 31|Holy Angels Eml,.corams Term 4 hours 50 mins | Driver
11 Longwood 40]Olow V-1 D 4 hours Driver
12| Longwood 74|WHBLC V-3 D hours 15Mins |Monitor
19
20
21
22
23
24
| 26
27




EXHIBIT &



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name Date Issued: (4'/ lf/ , 7

12
School District Jﬁu‘f'\ CDI.U‘ Dispatcher M
Route Name &4 :29." 2 / Hours per Week

Please check one:

K I have been given the opportunity to transfer employment from the Gruec! Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | ynderstand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

0O I have recelved my route assignment and DO NOT agree to transfer employment to the
Medford yard, My reason for refusal is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

) y 72 /77

mployee / Date
102 lal 17

Dispatcher Signature O/ Date =

-—

Witness Signature Date i



EXHIBIT C



Employees in Attendance on 3-20-17 Returning the Status Quo to Medford.
Print Employee Name Transfer to Medford Signatyre

Sabtims, Soav]
Katlecs ool

Flliot Niewvon

L.z Ho\\mcmﬂ

Hilda 1
-@FFA(—C-\

D \J\u'.nC-

3 . .
- \
oamn Frvmaene

'@memﬁa/
7] 7
talégég \ al 1 ,:65

J&_as_%‘?ef
&YW Candeiart




Employees in Attendance on 3-20-17 Returning the Status Quoe to Medford.

PrintEm  ee Name Transfer to Medford ture
oBe1T cop €S
— ot
\ - ’w
- 9 b



Employees in Attendance on 3-20-17 Returning the Status Quo to Medford.

Primt Name Transfer to Medford
Sike  ky
+ei)
I\ I.
. & '



Employees in Attendance on 3-20-17 Returning the Status Quo to Medford.

PrintEm | Name Transfer to Medford

r

0 L4
o
4 ¢S
o
u 1]
one
Yo v
cl

nature

AN



EXHIBIT D



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

(<] East End Bus Lines {_] Montauk Student Transport [ ] Mantauk Transkt Service [] Floyd Bus Co

Employee Name _Dennis Kovalchick Date

Schoo| District  South Country Dispatcher _Lormine Glugliano

Extra Work: BHS/\slip Tech Midday

Please check one:

D/ I have received an extra work assignment from Dispatch and agree to accept ahd

. perform the work as of March 27, 2017. Extra work Is for actual ime worked and will be
verified with gps.

! 1 have received an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal ks as follows:

If you refuse extra work assignment, you will not be considered for any additional extra work for {30)
days. If is your responsibility to submit a form with your avallabiiity to perform extra work.

%gi:, . 3 2419
ployee Signature Date

Dispatcher Signature Date

,//x_/ _&rylip

ss Signature Date



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM
East End Bus Lines [_] Montauk Student Transport [} Moritauk Transit Service [_] Floyd Bus Co

Employee Name Denise Smith Date ""2.‘1[ —] F

School District _South Country Dispatcher _Lorraine Glugliano

Bxtra Work: BAC 10:15 Shuttle

Please check one:

ﬁ\ I have received an extra work assignment from Dispatch and agree to accept and

perform the work as of March Q 2017. Extra work is for actual time worked and will be
verified with gps.

O | have recelved an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal is as follows:

If you refuse extra work assignment, you will not be considered for any additional extra work for (30)
to submit a form with your avaliabllity to perform extra work,

sh _3-2¢-1%

Dispatcher Signature

WQM A _ 3l

Signature Date



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

X €ast End Bus Lines [_] Montauk Student Transport [_] Montauk Transit Service [_] Floyd Bus Co

Employee Name Pat Mammolito Date
School District  South Country Dispatcher _Lorraine Glugliano
Extra Work: BHS/islip Tech Midday

Please check one:

d 1 have received an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work is for actual time worked and will be
verified with gps.

O t have received an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal is as follows:

if you refuse extra work assignment, you will not be considered for any additional extra work for (30)
days. If is your responsibllity to submit a form with your availability to perform extra work.

)7

- Emplayee S ure

Dispatcher Signature Date

A 3/au)p2

Signature



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

B €ast End Bus Lines [] Montauk Student Transport [} Maiteuk Transit Service [ Floyd Bus Co

Employee Name Karen Guedes Date 3-23-17

School District _South Country Dispatcher _Lorralne Glugliano

Extra Work: St. Anthony’s 5 PM Late Run (Van)

Please check one:

! have recelved an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work Is for actual time worked and will be
verified with gps.

| I have recelved an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal is as follows:;

if you refuse extra work assignment, you will not be considered for any additional extra work for {30)
days. If Is your responsibility to submit a form with your availability to perform extra work.

Ko sl mé/a{/w 7

Enpployee Sigristure

Dispatcher Signature

g shisl

\Aﬁess Signature



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

East End Bus Lines [] Montauk Student Transport [_] Montauk Transit Service [_] Floyd Bus Co

Employee Name _Karen Grigg Date
School District ~ South Countyy _ Dispatcher _Lorraine Giugliano
Extra Work: BHS/0SS 4 PM

;7‘“ one:

| have recelved an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work Is for actual time worked and wili be
verifted with gps.

]:I IhaverecehfedanextnworkasslgnmentfromolspatchandDONOTagmeto
perform work as explained.

My reason for refusal is as follows:

if you refuse extra work assignment, you will hot be considered for any additional extra work for (30)
days. Ifis your responsibility to submit a form with your availabllity to perform extra work.

Z-17

Employee Signatdre

Dispatcher Signature Date

_’@J{/L—/ _Slzz/)z

Signature



EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

[X east End Bus Lines ] Montauk Student Transport [_] Montauk Transit Service [_] Floyd Bus Co

Employee Name Laura Ducz Date 5'/01 5,/ 20/ 7
School District _ South Country Bispatcher _Lorralne Glugliano
Extra Work: Mercy

PElea/heck one
I have received an extra work assignment from Dispatch and agree to accept and

perform the work as of March &'I 2017. Extra work Is for actual time worked and will be
verified with gps.

O I have recelved an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal Is as follows:

if you refuse extra work assignment, you will not be considered for any additional extra work for {30)
days. if is your responsibility to submit a form with your availability to perform extra work.

Date

Dispatcher Signature Date

LA/~ /a3 >




EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

East End Bus tines ] Montauk Student Transport (] Montauk Transit Service [_] Floyd Bus Co

Employee Name Laura Landancina Date
School District  South Country Dispatcher _Lorralne Glugliano
Extra Work: BHS/OSS 4 PM

Please check one:

d | have received an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work Is for actual time worked and wiil be
verified with gps.

O | have recelved an extra work assignment from Dispatch and DO.NOT agree to
perform work as explained.
My reason for refusal is as follows:

if you refuse extra work assignment, you will not be considered for any additional extra work for (30)
days. If is your responsibility to submit a form with your availability to perform extra work.

N R, BT

Employee Signature

Dispatcher Signature Date

#ﬁ ém/\ Bzl

ure Date




EXTRA WORK ACCEPTANCE / REFUSAL ACKNOWLEDGEMENT FORM

{2 East End Bus Lines {_] Montauk Student Transport [[] Montauk Transit Service [ ] Bus Co

Employee Name _Lorl Monrolg Date '3\( 117

School District _South Country Dispatcher _Lowraine Glugliano

Extra Work: St. John Late Run -5 pm. S_OMA )

Please check one:

x | have recetved an extra work assignment from Dispatch and agree to accept and

perform the work as of March 27, 2017. Extra work is for actual time worked and will be
verified with gps.

[ | have recelved an extra work assignment from Dispatch and DO NOT agree to
perform work as explained.
My reason for refusal is as follows:

If you refuse extra work assignment, you will not be considered for any additional extra work for (30)

days. If Is your responsibllity to subpait a form with your availability to perform extra work.

f)% > a7

€mplayeé Signature %@ “Date / T
\__/

Dispatcher Signature Date
Date

Wi Signature



EXHIBIT E



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM
Floyd Bus Co, Inc. to East Eid Bus Lines, Inc, (Medford Yard)

Employee Neme (NNQUYE2Nn | DS0A12.0 Date lssued: - Za=| ]
School District ¢ | iy Dispatcher LOYYIUNE (.
Route Name PK? #1387 / Hours per Week o))

Please check one:

I have been given the opportunity to transfar employment from the Grucet Yard to the
Medford Yard and agree to accept and perform the route as outfined in the attached Route o
Assignment Sheet. | understand that for the remainder of the current school yesr there wiil )
be no change to the current compensation package that is outlined in CBA with Local 252.

1g | have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusa is as follows;

By signing below, you understand that the company policy for refusal of assigned route/transfer is equat
to a voluntary resignation.

e



ROUTE ADJUSTMENT REQUEST

_El East End Bus Lines [] Montauk Student Transport [ Montauk Transit Service [7] Foyd Bus Co. Inc.

Employee Name l!!ll!llﬂm g)&(ﬁ]’& Date of Request 'Q“S"M@

School District Dispatcher
Curent Route Pl(% 137

| would lﬂeebrequestanadjusunenttonwmm;mkagehom.
Itls-myundemmmmat-memmnvwﬂlrevlewtheroumasslgnedtomeandmpundwmy
request within 5 school days once this form Is submitted to the dispatcher. Driver and/or matron
requesting this change will be paid retro pay for the adjustment from the date form was submitted to
dispatch, Requenscanmtbemadcmaﬁmmweeksofthesmnofthamolyw.

1 am making this request for the following reasons:

DISPATCHER RESPONSE

The raute above thet is assigned to [Mauren_Lascab2n has been reviewed.

According to the GPS and/or a run completed by office personnel on 25—
the route package should be:

Adjusted to (-3 / 98- Y&
[ Remain ss ortginally assigned 4 4 hour R.l&'ﬂg';

Emmmm(wd_@tww (A S 14

Dispatcher Signature Date

-

BEV 7/9/2026



Pkg # 137 Willlam Floyd ~ orver Mawreen Loscrlzo

VAN
1 GM Monitor - Full Pigg GM Monitor ;
1:1 Monitor :
WEST SAYVILLE AM © 810
PlckUp
WEST SAYVILLE PM 245

Driver;

Date
GM Monitor: Date:
Date

1:1 Monitor;




m

YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM
Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name Qy__Cglhhs Date tssued: _3_:;97_17 .

SchoolDistrict  __ Snidh “ﬂmiﬂf Dispatcher LQL’MJ.QLG:._

| have been given the opportunity to transfer employment from the Grucel Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. tunderstand that for the remainder of the current schoof year there will
be no change to the current compensation package that Is outlined In CBA with Local 252,

O I have recelved my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

Bvslgnhghelow.youunderstandthatﬂmmpanvpoucyfafmﬂnlofasdmedmuteltunsfarlseqw
to & wluntary resignation.

> CY Py
Slgnature Date ’

M\\Q{m , :%faeh’)
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YARD TRANSFER ACCEPTANCE / REFUSAL 1

ACKNOWLEDGEMENT FORM
Rayd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name MI ']'B'Yl Date issued: 3-33"[']

school District it 44 (_Dllﬂt!l’ Dispatcher _LOYTALNE (-~
Rbute Name Ek% Q '-IE) Hours per Week QS

Please check one:

&’

| have been given the opportunity to transfer-employmentt from the Grucd Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. [ understand that for the remainder of thé cutrent school vear there will

be no change to the curent compensation package that is outlined in CBA with Local 252,

| I have received my route assignment and DO NOT agree to transfer employment o the
Medford yard. My reason for refusal Is as follows:

! By signing below, you understand that the company policy for refusal of assigned route/transfer Is equal
to a voluntary resignation,

%“w 3.7.9-/7

TR 1%& mz{;#n

Witness Signature
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YARD TRANSFER ACCEPTANCE / REFUSAL

ACKNOWLEDGEMENT FORM
Floyd Bus Co, Inc. to East End Bus Lines, Inc. {(Medford Yard)

Employee Name Date Issued: 3"3.?’3‘0[ z .

School District  _ Dispatcher
Route Name _!&q_@b Hours per Week ,”ﬂﬁuﬂ
Please check one:

U/ I have been given the opportunity to transfer employment from the Grueei Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remsinder of the current school year there will
be no cha to the current compensation packege that is outlined in CBA with Local 252,

N I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
toavolu ry n.

s 12
Em - ture

L Yealiz
vl W LTl -2 -




Pkg # 200 VAN/BB William Floyd ~ Oriver: _Mm

GM Monitor :
1:1 Monitor :
SCHOOL Drop Off
MERCY 7:45
Pick Up
MERCY 2:45

**All drivers must be to HS and MS 10 minutes early / Elementarys S minutes early for each run**
Package Hours: Pkmmkwmmwefullyduﬁngmrdwmnsanduﬂnoﬂhm
#ﬂ-ereisadlscrepency:oﬂwpackagembeod[m

AM: 6:00-8:15

PM: 1pm-4:45 — ?ﬁ,ld’ ot B /4/?_ A//Af 0/7}7,
SPECIAL INSTRUCTIONS:

SEEQIAL EQUIPMENT;
SIGNATURES

Driver: Date

GM Monitor: Date

1:1 Monitor: Date:

Total Pkg Hours: 6 hrs |

Total GM Monlitor Hours: [ | am
PM

Total ;1 Monitor Hourg: L ] Am
M

All driver pkgs that park out over night will be less then drive time to and from the yord.
All monitor pkgs that get picked up on the run will be less the drive time to and from the yard.



EXHIBIT F



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. Medford Yard)

Employee Name S0t > Date Issued: —  |—
School District U*" Dispatcher ©
Route Name :ﬂ” Hours per Week

Please check one:

U

I have heen given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

E/ t have recelved my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

/ :

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal

to a voluntary resignation.
& /

Emp e Date

Disp er ature Date

y >7))

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. {(Medford Yard)

T ———

~
Employee Name 1 u ' Date Issued: 271
School District o Dispatcher
Route Name 2D Hours per Week
Please check one:

O

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

D/I have received my royte assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

& Node (28 fope L.

By signing below, you understand that the company policy for refusa of assigned route/transfer is equal
to a voluntary resignation,

_ A7/
Empl eSign wur Date

Dispatc er ignat Date

Modau

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name Date Issued: \1 —7
School District 8] Dispatcher )
Route Name Hours per Week

Please check one;

L]

| have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assighment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outiined in CBA with Local 252.

IE" I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal Is as follows:

El

\ A }

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal

to a voluntary resignation,

Employee Signature Date
7 2
Dispa rSig re Date

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, inc. to East End Bus Lines, nc. (Medford Yard)

Employee Name LD! | ) Date Issued: . |
School District OHA H . Dispatcher
Route Name Hours per Week

Please check one:

I'have been given the opportunity to transfer employment from the Gruccl Yard to the
Medford Yard and agree ta accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current schoo! year there will
be no change to the current compensation package that is outiined In CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

W — O+

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

|2 )

Employee Signature Date

Dipa rSl ture Date

L N

Witness gnature Date



TAKLD IKANMFER ACCEPTANCE / REFUSAL

ACKNOWLEDGEMENT FORM
Floyd Bus Co, Inc. to East End Bus Lines, Inc. {Medford Yard}
Employee Name k ’ Date Issued: ' éZ'Z ! 7
School District Dispatcher
Route Name Hours per Week
Please check one:
O

I have been given the opportunity to transfer employment from the Gruccl Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be na change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusai of assigned route/transfer is equal
to a voluntary resignation,

. 2 /17

E loye Signature Date

Dispa Date

Lot b9

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name Z- l Date Issued: X7
School District S COw 474 Dispatcher
Route Name 3‘0%’ Hours per Week

Please check one:

.

I have been given the opportunity to transfer employment from the Grucei Yard to the
Medford Yard and agree to accept and perform the route as outlined In the attached Route
Assignment Sheet. | understand that for the remalnder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:
o
! 14 cr

By signing below, you understand that the company policy for refusat of assigned route/transfer is equal
to a voluntary resignation.

I 1
I yee Signatur Dat
ature Date

Witness Signa



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East nd Bus Lines, Inc. {(Medford Yard)

LS

Employee Name Date Issued:

School District _ Dispatcher

Route Name Hours per Week
Please check one;

| have been given the opportunity to transfer employment from the Grueci Yard to thie
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined In CBA with Local 252.

E/ I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard, My reason for refusal is as follows:

Lfc,é’ | [

. /

By signing below, you understand that the company policy for refusal of assigned route/transfer is equat
to a veluntary resignation.

Z - 417

loyee Signature Date

®

D 27

Dispa ¢ r Ignat ' Date

( 2717

Wit ess Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL

ACKNOWLEDGEMENT FORM
Fioyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)
Employee Name Uit’\ an ' Date Issued: &1 ,
School District - Dispatcher ’
Route Name Q S Hours per Week
Please check one:
O

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | ynderstand that for the remainder of the current school year there will
be no change to the current compensation package that is oytlined in CBA with Local 252.

X | have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

Empl ee Signature Date

Z]

Disp ¢ erS ature Date

Wzl

Witne s ignature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name Date Issued: (-/ 37
School District Dispatcher
Route Name 20 Hours per Week

Please check one:

d

| have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. 1understand that for the remainder of the current schoo! year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

Q/I have received my route assignment and DO NOT agree to ransfer employment to the
Medford yard. My reason for refusa is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

v Y

plo  ‘Signature Date

P I

Dispatc ~ Sign re Date

2

tness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, inc. (Medford Yard)

Employee Name e N Date Issued: 1 7
[
Schoo! District v Dispatcher
Route Name 7 ' 7 Hours per Week
Please check ane:
[

| have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the cyrrent school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

% I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

2

By signing below, you understand that the company policy for refusal of assigned route/transfer is équal
to a veluntary resignation.

P eeSigna re Date

N )

Dispa ¢ rSig ture Date

o

Witness Sighature Dat



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, inc. to East End Bus Lines, Inc. {Medford Yard)

Employee Name é ' Date Issued: 9— 3
School District ' ' Dispatcher
Route Name Ho rs per Week
. Please check one:
O

I have been given the opportunity to transfer employment from the Grucei Yard to the
Medford Yard and agree to accept and perform the route as outlined n the attached Route
Assignment Sheet. 1 understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

—

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

-

e “U pnr i
Employee Signature D e
Y //
Dispat rSign re Date

b

Aol E

Witness Sign ture Date



ARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name CD (_ Date issued: QQ ’,

School District Dispatcher

Route Name Hours per Week

Please check one:

O

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accep and perform the rou e as outlined in the attached Route
Assignment Sheet. lunderstand hat for e remainde of he current school year there wil
be no change to the current compensation package that s outlined in CBA with Local 252,

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusa of assigned route/transfer is equal
to a voluntary resignation.

E ployee Signature Date

Ty

Dispatc  Signa re Date

28 |

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name S Date issued: (981 ’
School District : Dispatcher
Route Name ;2 Hours per Week

Please check one;

g

[ have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. i understand that for the remainder of the current school year there wil
b no change to the current compensation package that is outlined in CBA with Local 252.

I'have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer is equa
to a voluntary resignation.

SR,

ployee §i re Date
L S & /7
Dispat rSig ure Date

4o

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. {Medford Yard)

Employee Name \D Date |ssued: L 28
School District Dispatcher
Route Name Hours per Week

Please check one:

O

| have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there wi
be no change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employmenttot e
Medfo d yard. My reason for refusal is as follows:

—

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary re gnation.

/

Employ

&

A

18

Dispat Signa e Date

Witness Signature



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, nc. {Medford Yard)

Employee Name CI Date Issued: L 28
School District {f L Dispatcher
Route Name a Hours per Week

Please check one:

0

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252,

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

L \ £

By signing below, you understand hat the company policy for refusa of assigned route/transfer is equal
to a voluntary resignation.

C 2<g"l"7

Employee Signature Date

Yes/) 7

Dispat rSig ture Date

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name Date Issued: L" 28 ‘
School District Dispatcher {
Route Name Hours per Week

Please check ane:

L]

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignmen and DO NOT agree to transfer employment to the
Medford yard. My reason for re usal is as fo lows:

By signing below, you understand that the company policy for refusal of assigned route/transfer ‘s equa
to a voiuntary resignation.

Y~ -17

Emplo ee Signature Date

‘ %5’/ 7

spatc  Sign wure Date
B

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, In¢ to East End Bus Lines, Inc. (Medford Yard)

Employee Name Date Issued: 29 r-) .
School District Dispatcher -
Route Name ours per Week

Please check one:

O

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of he current school year there wiil
be no change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignmen and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company pol cy for refusal of assigned route/ ransfer is equal
to a voluntary resignation.

25 Fer 7

poye gnat

4/25/

erSi ature Date

@ Ujag,

Witness Signature Date



ARD TRANSFER ACCEPTANCE / REFUSA
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc to East End Bus Lines, Inc. (Medford Yard)

Employee Name ﬂ/ Date Issued:
School District - Dispatcher
Route Name QD Hours per Week

Please check one

O

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accep and perform the route as outlined In the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package tha 1s outlined in CBA with Local 252.

p I have received my route assignme tand DO NOT agree to ransfer employment to the
Medford yard. My reason for refusal is as fol ows:

t

er !

4

By signing below, you understand that the company policy for refusa of assigned route/transfer is equal

to a voluntary resignation.

mployee Signature Date

Dispat rSig ure Date

1 58]

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard

Employee Name Date issued: L{ 98 r?
chool District OU."H’\ + Dispatcher

Route Name ’g l Hours per Week

Please check one:

| have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

ﬁ I have received my route assignment and DO NO agree to transfer employment to the
Medford yard. My reason for refusal is as follows.

By signing below, you understand that the company po icy for refusal of assigned route/ ransfer sequa
to a voluntary resignation.

Em vyeeSign e Date
z e?/)
Dispa rsign ure Date

e 26 17

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL

ACKNOWLEDGEMENT FORM
Floyd Bus Co, inc. to East End Bus Lines, inc. (Medford Yard)
Employee Name e m Date Issued: 1’H '98\ I')
School District Dispatcher v
Route Name 2~ Hours per Week
Please check one:
O

| have been given he opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of he current school year there wiil
be no change to the current compensation package tha is outlined in CBA with Local 252

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

d o owe b hed
} u - 7
e an F o
tols t e (R 17
i o rado- et agephably

By slgning below, you understand that the company polficy for refusal of assigned route/transfer is equa
to a voluntary resignation.

loyee Signature

Y28/

Uae)i

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL

ACKNOWLEDGEMENT FORM
Floyd Bus Co, Inc. to East End Bus Lines, Inc. {Medford Yard)
Employee Name 1Q| VEYG., Date Issued: L}/ Q5] ’ 1
School District O Luny Dispatcher LOV rooe
Route Name K Hours per Week

Please check one.

O

have been given the opportunity to transfer employment from the Grucc Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet | understand that for the remainder of the curren school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:
e .
,_._L- -~ .. (> C UG‘ {JR
< @cf‘ & AJSE L.

1N i o, .

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

Employee Signature Date
A
Disp er$ ature Date

L« U2y "

W’ ess Signature



YARD TRANSFER ACCEPTANCE / REFUSAL

ACKNOWLEDGEMENT FORM
Floyd Bus Co, inc. to East End Bus Lines, Inc. (Medford Yard)
- )
Employee Name 50()(&_ r 2 Date Issued: Lﬂ 23 h ?
School District ‘IY Dispatcher
Route Name 0 rs per Week

Please check cne:

O

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and performt e route as outlined in the attached Route
Assignment Sheet, | understand that for the rema nder of the current schoo year there wi
be no change to the current compensation package that is outlined in CBAw th ocal 252.

I have received my route assignment and DO NOT agree to transfer emp oyment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
toavol aryr signation.

Y 2g 17T

Emploc e Signature Date
174
494
Dispa  rSig ture Date

I G(2s 1)

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSA
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. {Medford Yard)

Employee Name Date Issued: L’ Qg ’7

-
School District Dispatcher

Route Name Hours per Week

Please check one:

|

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there wil
be no change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation,.

Em e Signa Date

Yerf

Dispa erSig ture Date

Witgess gnature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co Inc. to East End Bus Lines, Inc. {(Medford Yard)

Employee Name / +0 Date [ssued: u 2&] r)

School District 1 ' Dispatcher

Route Name Hours per Week

Please check one.

|

| have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. 1 understand that for the remainder of the current school year there wil
be no change to the current compensation package that is outlined in CBA with Local 252.

| have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

—_—

A ind

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

¥
Employee Signature Date
%A & /7
Disp Date

2

Witness gn ture Date



YARD TRANSFER ACCEPTANCE / REFUSA
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name ++ _ Date Issued: r’
School District Dispatcher a
Route Name ours per Week

Please check one:

|

I have been given the Opportunity to transfer employment from the Grucel Yard othe
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there wi
be no change to the current compensation package that Is outlined in CBA with Local 252.

| have received my route assignment and DO NO agree o transfer employment to the
Medford yard. My reason for refusal is as foilows:

W ,
Cule ey Le the
vy vl H&

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.
2% /f 7
mployee Signature Date
¥ /
P é 8/y >
Dispa Sig re Date

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name \Jer { Date Issued: (’t ?—8

School District Dispatcher

Route Name Hours per Week

Please check one:

O

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there wi |
be no change to the current Compensation package that is outlined in CBA with Local 252,

l'have eceived my route assignment and DO NOT agree to transfer employment to the
edford yard. My reason for refusal is as follows:

uSc_/c Crll e B T fom

- }

By signing below, you understand that the company policy for refusal of assigned route/transfer is equa
to a voluntary resignatio .

< e AE >

Employee Signature Date
Ve
Dispat  rSign ure Date

1 %

Witne  gnature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Fioyd Bus Co, Iné. to East End Bus Lines, Inc. {Medford Yard)

Employee Name | Iq' N Date Issued: [ 7
School District D spatcher
Route Name 7 Hours per Week

Please check one:

O

I have been given the Opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current com pensation package that is outlined in CBA with Local 252.

| have received my route assighment and DO NOT agree to transfer empioyment to the
Medford yard. My reason for refusal Is as follows:

] w ok T T, .4 P

By signing below, you understand that the company policy for refusal of assigned route/transfer is equa
to a voluntary resignation.

TR/

Employ  ignature Date
28/
Dispatc  Sign re Date

2l

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSA
ACKNOWLEDGEMEN FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name E’D‘I’ VL Date Issued: &l 7
School District Dispatcher
Route Name o Hours per Week

Please check one:

|

I'have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route asoutlined n the attached Rout
Assignment Sheet. | understand t at for the remainder of the current school year there w’
be no change to the curren compensation package that is outlined in CBA with Local 252,

I have received my route assignment and DO NOT agree to ransfer employment to the
Medford yard. My reason for refusal is as follows:

By signing below, you understand that the company policy for refusa of assigned route/transfer is equa
1o a voluntary resignation.

/

Employee Sig  ture Date

Disp

Yo/ s

erSi ature Date

28 7

Witness Signature Date
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ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc (Medford Yard)

: YARD TRANSFER ACCEPTANCE / REFUSAL

Employee Name Date Issued: (D / 7
School! District Dispatcher
Route Name Hours per Week

Please check one,

O]

I have been given the opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that Is outtined In CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

< Qv

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

a b-6-/

Employee Signature Date
O uf llef1 )
Dispatcher Signature Date

Witness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL

ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)
Employee Name 6’[{1 [ ﬁn Date Issued:
School District Dispatcher
Route Name o7y Hours per Week

Please check one:

0l

I have been given the opportunity to transfer em ployment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there wil
be no change to the current compensation package that is outlined In CBA with Local 252,

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

 Ke re
0 e

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

é-...

Employee Sign ture Date
Dispatcher Signature Date

I ness Signature Date



N YARD TRANSFER ACCEPTANCE / REFUSAL
CW ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc, (Medford Yard)

Employee Name _ Date Issued: (0 L?
School District Dispatcher
Route Name Hours per Week

Please check one;

O

I have been given the opportunity to transfer employment from the Grucei Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

av — L b‘l‘ e €.

By signing below, you understand that the company policy for refusal of assigned route/transfer is equa
to a voluntary resignation.

-7

| ee Signatur Date

Di patcher Signature Date

“% & & S

ness Signature Date



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name Date Issued: [ﬂ @
School District _ Dispatcher 4
Route Name Hours per Week

Please check one:

O

By signing below, you understand that the ¢

I have been given the Opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. I understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252,

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard, My reason for refusal is as follows:

———y

w erl _.L-c/‘

to a voluntary resignation.

Employ e Signature Date

(o b

Dispatcher Signature Date

=z L L

Witness Signature Date

ompany policy for refusal of assigned route/transfer is equa



YARD TRANSFER ACCEPTANCE / REFUSAL
ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc to East End Bus Lines, Inc. {Medford Yard)

Employee Name I} ) h VCU Date Issued: (0 U / 7
School District Dispatcher r aun
Route Name é) - Hours per Week

Please check one;

O

I have been given the Opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Locai 252,

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal Is as follows:

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

Employee Signat e Date

Dispatcher Signature Date

e /

5s Signature Date



\% YARD TRANSFER ACCEPTANCE / REFUSAL
(\S ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, inc. (Medford Yard)

Employee Name (_Lﬂ,'h) | Date Issued: /]

School District Dispatcher 4

Route Name Hours per Week

Please check one:

O

I have been given the Opportunity to transfer employment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation Package that is outlined In CBA with Local 252,

ﬁ I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

Ql\k (ke Vg

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

Lt b ¢

Employee Sign ture Date
Dispatcher Signature Date

= Gt 7

Witness Signature Date



\)@7( YARD TRANSFER ACCEPTANCE / REFUSAL

(Q-(}D ACKNOWLEDGEMENT FORM
Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name Date Issued:

School District Dispatcher

Route Name Hours per Week

Please check one

O

I have received my route assignmen and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

Je e RS
25 NION

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal

to a voluntary resignation.
a /s

Employ nature Date

v,

Dispatcher Signature Date

P blt]l 2

Witness Signature Date



v YARD TRANSFER ACCEPTANCE / REFUSAL
}“Q%ﬂ% ACKNOWLEDGEMENT FORM
‘(

Floyd Bus Co, Inc. to East End Bus Lines, Inc. (Medford Yard)

Employee Name E S"’Cr Date Issued:

School District Dispatcher

Route Name Hours per Week

Please check one:

D I have been given the opportunity to transfer employment from the Grucci Yard to the

be no change to the current compensation package that is outlined in CBA with Local 252.

¥ I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusat is as follows:

dds N
Loav'it

By signing below, you understand that the company policy for refusal of assigned route/transfer is egual
to a voluntary resignation.

& © 6 17}

Employee Signature Date
Dispatcher Signature Date

Witness Signature Date



Q( YARD TRANSFER ACCEPTANCE / REFUSAL
%@ @\%& ACKNOWLEDGEMENT FORM

Fioyd Bus Co, Inc. to East End Bus Lines, inc. (Medford Yard)

Employee Name Date Issued:
School District Dispatcher
Route Name Hours per Week

Please check one:

[ I have been given the opportun’ty to transfer employment from the Gruce Yard to the
Medford Yard and agree to accept and perform the route as outlined in the attached Route
Assignment Sheet. | understand that for the remainder of the current school year there will
be no change to the current compensation package that is outlined in CBA with Local 252.

m I have received my route assignment and DO NOT agree to transfer employment to the

Medford yard. My reason for refusal is as follows:

O
VO ¥

By signing below, you understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation,

mployee Sig Date

Dispatcher Signature Date

= &L~

Witness Signature Date



& X

YARD TRANSFER ACCEPTANCE / REFUSAL
(L \}Sl ACKNOWLEDGEMENT FORM
q&,- Floyd Bus Co, Inc. to East End Bus Lines, Inc, {Medford Yard)
mployee Name Date issued: LP /
School District Dispatcher
Route Name Ho rs per Week

Please check one:

O

By signing below, You understand that the company policy for refusal of assigned route/transfer is equal
to a voluntary resignation.

E ployeeSig ure Date
Dispatcher Signature Date

= lot6 7

Witness Signature Date



RQ N YARD TRANSFER ACCEPTANCE / REFUSAL
q/ @9\ ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, inc. {Medford Yard)

Employee Name Date Issued: (D 7
School District Dispatcher
Route Name Hours per Week

Please check one:

O

| have been given the opportunity to transfer empioyment from the Grucci Yard to the
Medford Yard and agree to accept and perform the route as outlined In the attached Route
Assignment Sheet, | Understand that for the remainder of the current school year there will
be no change to the current compensation Package that is outlined in CBA with Local 252.

E/ | have recelved my route assignment ang DO NOT agree to transfer employment to the
Medford yard, My reason for refysai i]s as follows;

L S

By signing below, you understand that the Company policy for refusal of assigned route/transfer is equal
to a voluntary resignation,

-/

Empl ee ignature Date
Dispatcher Signature Date

o7

tness Signature Date



%\/ YARD TRANSFER ACCEPTANCE / REFUSAL

r\Q: 89\%} ACKNOWLEDGEMENT FORM

Floyd Bus Co, inc, to East End Bus Lines, Inc. (Medford Yard)

Employee Name Date Issued:
School District Dispatcher
Route Name Hours per Week

Please check one:

O

I have received My route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is as follows:

e

By signing below, You understand that the company policy for refusal of assigned route/transfer is equal
to a veluntary resignation,

G b O

ployee Si ature Date
Dispatcher Signature Date

Witness Signature Date



Qé\

\( YARD TRANSFER ACCEPTANCE / REFUSAL
») ACKNOWLEDGEMENT FORM

(QS%& Floyd Bus Co, inc. to East End Bus Lines, Inc, (Medford Yard)

Employee Name !
School District
Route Name c;)

Please check one:

O

N Date Issued: éé 7, 7
Dispatcher // ér

Hours per Week

I have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refysal is as follows:;

By signing below, you understand
to a voluntary resignation,

Employee Signature

Di patcher Signature

tness Signature

that the company policy for refusal of assigned route/transfer is equal

Date

Date

A4

Date



A “}3\( YARD TRANSFER ACCEPTANCE / REFUSAL
(D\(t\ ACKNOWLEDGEMENT FORM

Floyd Bus Co, Inc. to East End Bus Lines, Inc. {Medford Yard)

Employee Name Date Issued: (0 (.Q
School District Dispatcher
Route Name Hours per Week

Please check one:

0 | hav

! have received my route assignment and DO NOT agree to transfer employment to the
Medford yard. My reason for refusal is ag follows:

Wl no g £
h yid

mp oyee Signature Date
D spatcher Signature Date

Ceen o/

Witness Signature Date
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Bus / Van Drivers for School Buses, Medford, NY . Job Details | Indeed.com

East End Bus Lines, Inc. sry hidngiti! Join our Team of Professionats

https:/femployers. indeed.com/j

Page | of 2

3/31/2017
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https:/lemployers.indeed.corn/j

Page 1 of |
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EXHIBIT H






EXHIBIT I



East End Bus Lines, Inc.

Em lo ee Referral
631-471-0000

NOW offering a $1,000 Bonus for anyone referred
with a full CDL License C or B with PS endorsements.
This employee referral bonus program is only for a
limited time.

***Bonus based on applicant’s successful completion of the requirements set forth by the company
Please see your Supervisor for Bonus program details.



EXHIBIT J



| E,ggl

New Hires Here Dute  _ Puosition
3/20/2017 smonitor
7 Grives
7 monitor
41873017 ditver
5/1/2017 ¢hon tor
8/3/2017 monitor/driver
547 monitor
7 driver
7 o
” q T—
7 driver
17
Ti

dvbetr/veas previously & moaktor passed road test on 5/1
7 driver/was previously s moakor passad road test on /18

bitelgaaani
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