
 

  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 4 
615 Chestnut St Ste 710 
Philadelphia, PA 19106-4413 

Agency Website: 
www.nlrb.gov 
Telephone: (215)597-7601 
Fax: (215)597-7658 

Agent’s Direct Dial: (215) 597-0599 

June 29, 2017 

Gary W. Shinners, Executive Secretary 
Office of the Executive Secretary  
National Labor Relations Board 
1015 Half Street SE 
Washington, D.C. 20570-0001 
 
By E-filing 
 

Re: Graebel/Eastern Acquisition Movers LLC 

 Case 04-CA-193120 

Dear Mr. Shinners: 

 Enclosed, please find a copy of Counsel for the General Counsel’s Motion to Transfer 
Proceedings to the Board and Motion for Default Judgment, with accompanying exhibits.  
Copies of the Motion are being served on the parties.   

 

Very truly yours, 

 

 
REBECCA A. LEAF 
Counsel for the General Counsel 
National Labor Relations Board, Region 4 
615 Chestnut Street, Suite 710 
Philadelphia, PA 19106 
phone (215) 597-0599 
fax (215) 597-7658 
Rebecca.Leaf@nlrb.gov 

 

Enc. 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION FOUR 
 

GRAEBEL/EASTERN ACQUISITION MOVERS, 
LLC  

and 
 

Case 04-CA-193120 
 

TEAMSTERS UNION LOCAL NO. 115 

 

MOTION TO TRANSFER PROCEEDINGS TO THE BOARD AND  
MOTION FOR DEFAULT JUDGMENT 

 
 Pursuant to Sections 102.20, 102.24, 102.50, and 102.56 of the Board’s Rules and 

Regulations, Series 8, as amended, Counsel for the General Counsel hereby moves that this case 

be transferred to the National Labor Relations Board (Board) and that the Board grant default 

judgment against Graebel/Eastern Acquisition Movers, LLC (Respondent).   

In support of this Motion, the General Counsel respectfully submits the following: 

1. On May 31, 2017, the Regional Director for Region 4 of the National Labor 

Relations Board issued a Complaint, Compliance Specification, and Notice of Hearing 

(Complaint and Compliance Specification), in the above-captioned matter.  A copy of the 

Complaint and Compliance Specification and affidavits of service are attached hereto as Exhibits 

A and B, respectively. 

2. The Complaint and Compliance Specification states, in pertinent part, that 

Respondent shall file an Answer by June 14, 2017, and absent such action, all the allegations in 

the Complaint and Compliance Specification may be deemed to be true and may be so found by 

the Board.   
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3. Respondent did not file an Answer to the Complaint and Compliance 

Specification by June 14, 2017. 

4. By letter dated June 15, 2017, Region 4 advised Respondent that Respondent had 

not filed an Answer to the Complaint and Compliance Specification, and that absent the filing of 

an Answer by June 21, 2017, a Motion for Default Judgment could be filed.  A copy of the June 

15, 2017 letter to Respondent and proof of service are attached as Exhibits C and D, respectively. 

5. However, by letter dated June 21, 2017, Region 4 further advised Respondent that 

since Compliance Specifications provide 21 days to file an Answer, Respondent now had until 

June 28, 2017 to file an Answer to the Complaint and Compliance Specification, and that absent 

the filing of an Answer by June 28, 2017, a Motion for Default Judgment would be filed.1  A 

copy of the June 21, 2017 letter to Respondent and proof of service are attached as Exhibits E 

and F, respectively. 

6. On June 26, 2017, Attorney Emily Wall sent Counsel for the General Counsel an 

email with a letter attachment, entitled, “Courtesy Notice from Asset Receiver for Graebel 

Vanlines Holdings, LLC et al.”  In this letter, Ms. Wall informed Counsel for the General 

Counsel that Respondent had entered into an Agreed Order Appointing Receiver with its secured 

lender, for the appointment of an asset receiver and the turnover of all pledged assets for the 

liquidation and sale of Respondent by the receiver.  Ms. Wall further wrote: “Pursuant to the 

Agreed Order Appointing Receiver, the Receiver has no obligation to participate in litigation 

concerning the Graebel Moving Entities and he has no intention of doing so unless it directly 

1  Section 102.20 of the Board’s Rules and Regulations require a respondent to file an Answer within 14 days 
from the date of service of the complaint.  However, Section 102.56 of the Board’s Rules and Regulations require a 
respondent to file an Answer to a compliance specification within 21 days from the date of service of the 
specification.  Since the Complaint and Compliance Specification in this case were consolidated and issued on May 
31, 2017, the original deadline of June 14 should have been June 21.  Accordingly, the Region granted Respondent a 
one-week extension of time to file an Answer to both the Complaint and Compliance Specification.  As such, 
Respondent was afforded the full 21 days to respond.  Arguably, Respondent had 28 days to respond (May 31 to 
June 28), but did not respond within that time period.   
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relates to the Receivership Estate.”  Respondent did not file an Answer, nor did it reference the 

Complaint and Compliance Specification, in this June 26 letter.  A copy of Ms. Wall’s June 26 

letter is attached as Exhibit G.    

7. As of today, June 29, 2017, Respondent has not filed an Answer and Respondent 

has given no explanation for its failure to do so.  Section 102.20 of the Board’s Rules and 

Regulations, provides inter alia: “All allegations in the complaint, if no answer is filed…shall be 

deemed to be admitted to be true and shall be so found by the Board unless good cause to the 

contrary is shown.”  Likewise, Section 102.56(c) of the Board’s Rules and Regulations provides 

inter alia: “If the Respondent fails to file any answer to the specification within the time 

prescribed by this section, the Board may, either with or without taking evidence in support of 

the allegations of the specification and without further notice to the Respondent, find the 

specification to be true and enter such order as may be appropriate.”  Accordingly, Counsel for 

the General Counsel respectfully submits that as a matter of law, an Order granting Default 

Judgment and remedying the violations in the Complaint and Compliance Specification should 

issue. See, e.g., Goodman Logistics, LLC, 363 NLRB No. 177 (2016); On Target Security, Inc., 

362 NLRB No. 31 (2015); I.C.E. Electric, Inc., 339 NLRB 247 (2003). 

WHEREFORE, Counsel for the General Counsel respectfully requests that the Board 

deem all matters alleged in the Complaint and Compliance Specification to be true, and that they 

be so found, and that a Decision and Order be issued containing findings of fact, conclusions of 

law, and an appropriate remedy for the violations herein.  

 
Dated at Philadelphia, PA  
 
this 29th day of June 2017 
 
       Respectfully submitted, 
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       Rebecca A. Leaf 
       Counsel for the General Counsel 
       National Labor Relations Board, Region 4 

615 Chestnut Street, Suite 710 
Philadelphia, PA 19106 
phone (215) 597-0599 
fax (215) 597-7658 

       Rebecca.Leaf@nlrb.gov 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION FOUR 

GRAEBEL/EASTERN ACQUISITION MOVERS, 
LLC 

and 	 Case 04-CA-193120 

TEAMSTERS UNION LOCAL NO. 115 

COMPLAINT, COMPLIANCE SPECIFICATION AND NOTICE OF HEARING 

This Complaint, Compliance Specification and Notice of Hearing is based on a charge 
filed by Teamsters Union Local No. 115 (the Union). It is issued pursuant to Section 10(b) of 
the National Labor Relations Act (the Act), 29 U.S.C. § 151 et seq., and Section 102.15 of the 
Rules and Regulations of the National Labor Relations Board (the Board) and alleges that 
Graebel/Eastern Acquisition Movers, LLC (Respondent) has violated the Act as described 
below. 

1. z  (a) The charge in this proceeding was filed by the Union on 
February 15, 2017, and a copy was served on Respondent by U.S. mail on February 15, 2017. 

(b) 	The amended charge in this proceeding was filed by the Union on May 24, 
2017, and a copy was served on Respondent by U.S. mail on May 25, 2017. 

	

2. 	(a) 	At all material times, Respondent, a corporation with a facility in 
Moorestown, New Jersey (the Facility), has been engaged in the business of providing residential 
and commercial moving and storage services. 

(b) During the past 12 months, Respondent, in conducting its business operations 
described above in subparagraph (a), purchased and received in the State of New Jersey goods and 
services valued in excess of $50,000 from other enterprises located within the State of New Jersey, 
each of which enterprises received these goods directly from points located outside the State of New 
Jersey. 

(c) At all material times, Respondent has been an employer engaged in 
commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

	

3. 	At all material times, the Union has been a labor organization within the meaning of 
Section 2(5) of the Act. 
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4. 	(a) 	At all material times, Dobby Dobson held the position of Respondent's 
General Manager and has been a supervisor of Respondent within the meaning of Section 2(11) 
of the Act and an agent of Respondent within the meaning of Section 2(13) of the Act. 

(b) 	At all material times, Respondent's counsel has been an agent of 
Respondent within the meaning of Section 2(13) of the Act. 

	

5. 	(a) 	The following employees of Respondent (the Unit) constitute a unit 
appropriate for the purposes of collective bargaining within the meaning of Section 9(b) of the Act: 

All full-time, regular part-time, and casual employees engaged in 
driving, helping, warehousing, and packing work at the Facility, 
excluding office clerical employees, guards and supervisors as defined in 
the Act. 

(b) Since a date prior to the year 2000, a more precise date being presently 
unknown to the General Counsel, Respondent has recognized the Union as the exclusive collective-
bargaining representative of the Unit. This recognition has been embodied in successive collective-
bargaining agreements, the most recent of which was effective from May 1, 2014 to April 30, 2017. 

(c) At all material times since a date prior to the year 2000, based on Section 9(a) 
of the Act, the Union has been the exclusive collective-bargaining representative of the Unit. 

	

6. 	(a) 	About February 15, 2017, Respondent, by Dobby Dobson, notified the Union 
by telephone that it intended to close the Facility effective May 1, 2017. 

(b) By letter to Dobby Dobson dated February 15, 2017, the Union requested that 
Respondent bargain over the effects of Respondent's decision to close the Facility. 

(c) The subject set forth above in subparagraph (b) relates to the wages, hours, 
and other terms and conditions of employment of the Unit and is a mandatory subject for the 
purposes of collective bargaining. 

(d) Since February 15, 2017, Respondent has failed and refused to bargain 
collectively about the subject set forth above in subparagraph (b). 

	

7. 	(a) 	About March 13, 2017, Respondent laid off approximately 15 Unit 
employees. 

(b) About May 17, 2017, Respondent laid off the one remaining Unit 
employee. 

(c) About May 17, 2017, Respondent ceased its operations and closed the 
Facility. 
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8. 	(a) 	By letters to Respondent's counsel dated January 26, February 13, March 10, 
and March 13, 2017, and by letter to Dobby Dobson dated February 15, 2017, the Union requested 
that Respondent furnish the Union with the following information: 

Updated seniority list, inclusive of the first name, last name, date of 
hire/seniority date, classification and current rate of pay for all bargaining 
unit members currently employed by Respondent. 

(b) 	By letter to Dobby Dobson dated February 15, 2017, and by letter to 
Respondent's counsel dated March 10, 2017, the Union requested that Respondent furnish the Union 
with the following information: 

i. 	Real estate agreements of sale for the facility located at 923 N. 
Lenola Road, Moorestown, NJ 08057; 

Agreements of sale for assets and equipment; 

Notification of lay-off provided to bargaining unit employees; 

iv. Outstanding invoices from the Health and Welfare and Pension 
Funds of Philadelphia and Vicinity; and 

v. Workers' compensation insurance policy agreement with the 
existing provider. 

(c) 	By letter to Respondent's counsel dated March 10, 2017, the Union requested 
that Respondent furnish the Union with the "anticipated date of layoff for existing bargaining unit 
employees." 

(d) 	By letter to Respondent's counsel dated March 13, 2017, the Union requested 
that Respondent furnish the Union with the following information: 

i. 	Proposed, draft, or finalized agreements of sale for existing assets, 
property or equipment. 

Outstanding or unpaid invoices from the Health and Welfare and 
Pension Funds of Philadelphia and Vicinity; and 

A copy of its Workers' compensation insurance policy agreement 
with the existing provider. 

(e) 	The information requested by the Union, as described above in subparagraphs 
(a) through (d) is necessary for, and relevant to, the Union's performance of its duties as the 
exclusive collective-bargaining representative of the Unit. 
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(0 	Since about January 26, 2017, Respondent has failed and refused to furnish 
the Union with the information requested by it as described above in subparagraph (a). 

(g) Since about February 15, 2017, Respondent has failed and refused to furnish 
the Union with the information requested by it as described above in subparagraph (b). 

(h) Since about March 10, 2017, Respondent has failed and refused to furnish the 
Union with the information requested by it as described above in subparagraph (c). 

(i) Since about March 13, 2017, Respondent has failed and refused to furnish the 
Union with the information requested by it as described above in subparagraph (d). 

9. By the conduct described above in subparagraphs 6(d) and 8(f) through (i), 
Respondent has been failing and refusing to bargain collectively and in good faith with the 
exclusive collective-bargaining representative of its employees in violation of Section 8(a)(1) 
and (5) of the Act. 

10. The unfair labor practices of Respondent described above affect commerce within 
the meaning of Section 2(6) and (7) of the Act. 

REMEDY 

WHEREFORE, as part of the remedy for the unfair labor practices alleged above in 
subparagraphs 6(d), 8(f) through (i), and (9), the General Counsel seeks an order requiring that 
Respondent make whole the laid-off employees referred to above in subparagraphs 7(a) and (b) 
in the manner set forth in Transmarine Navigation Corp., 170 NLRB 389 (1968). The General 
Counsel further seeks all other relief as may be just and proper to remedy the unfair labor 
practices alleged. 

COMPLIANCE SPECIFICATION 

WHEREFORE, in order to liquidate the minimum amount due to the Unit employees 
described above in subparagraphs 7(a) and (b) (the laid-off employees) pursuant to Transmarine 
Navigation Corp., 170 NLRB 389 (1968) (the Transmarine remedy) in the most expeditious 
manner possible, the undersigned issues this Compliance Specification and alleges as follows: 

11. As a result of Respondent's failure to bargain over the effects of its decision to 
close the Facility on about May 17, 2017, as described above in subparagraph 6(d) of the 
Complaint, the laid-off employees are entitled to a minimum of two weeks of backpay — the 
Transmarine remedy — with compounded interest. 

12. Pursuant to the Transmarine remedy, whether Respondent has an obligation to 
pay the former employees in excess of the minimum of two weeks of their normal wages will be 
determined based on the occurrence of future bargaining negotiations between Respondent and 
the Union. 
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13. An appropriate method for calculating the amount of backpay due to each laid-off 
employee is to multiply 80 hours (i.e., a two-week period) by each employee's hourly wage rate. 
These calculations are set forth in Appendix A. 

14. Interest, as prescribed in New Horizons for the Retarded, Inc., 283 NLRB 1173 
(1987) and Kentucky River Medical Center, 356 NLRB 6 (2010), will accrue on the backpay 
beginning five days after the Board issues an Order providing for a Transmarine remedy. 

15. Summarizing the facts and calculations specified above, the minimum monetary 
obligation of Respondent under the Complaint is to make whole the laid-off employees by 
paying them the amounts set forth in Appendix A (totaling $28,746.40), with daily compound 
interest accruing on the amount owed as of five days after the Board's Order until the payment is 
made, less wage tax withholdings required by federal and state law. 

ANSWER REQUIREMENT 

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the Board's Rules 
and Regulations, it must file an answer to the Complaint and Compliance Specification. The 
answer must be received by this office on or before June 14, 2017, or postmarked on or 
before June 13, 2017.  Respondent should file an original and four copies of the answer with 
this office and serve a copy of the answer on each of the other parties. 

An answer may also be filed electronically through the Agency's website. To file 
electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, 
and follow the detailed instructions. The responsibility for the receipt and usability of the answer 
rests exclusively upon the sender. Unless notification on the Agency's website informs users 
that the Agency's E-Filing system is officially determined to be in technical failure because it is 
unable to receive documents for a continuous period of more than 2 hours after 12:00 noon 
(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused 
on the basis that the transmission could not be accomplished because the Agency's website was 
off-line or unavailable for some other reason. The Board's Rules and Regulations require that an 
answer be signed by counsel or non-attorney representative for represented parties or by the 
party if not represented. See Section 102.21. If the answer being filed electronically is a pdf 
document containing the required signature, no paper copies of the answer need to be transmitted 
to the Regional Office. However, if the electronic version of an answer to a complaint is not a 
pdf file containing the required signature, then the E-filing rules require that such answer 
containing the required signature continue to be submitted to the Regional Office by traditional 
means within three (3) business days after the date of electronic filing. Service of the answer on 
each of the other parties must still be accomplished by means allowed under the Board's Rules 
and Regulations. The answer may not be filed by facsimile transmission. If no answer is filed, 
or if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment, 
that the allegations in the complaint and Compliance Specification are true. 
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NOTICE OF HEARING  

PLEASE TAKE NOTICE THAT at 10:00 a.m.  on September 6, 2017  at 615 Chestnut 
Street, Suite 710, Philadelphia, Pennsylvania and on consecutive days thereafter until concluded, 
a hearing will be conducted before an administrative law judge of the National Labor Relations 
Board. At the hearing, Respondent and any other party to this proceeding have the right to 
appear and present testimony regarding the allegations in this Complaint and Compliance 
Specification. The procedures to be followed at the hearing are described in the attached Form 
NLRB-4668. The procedure to request a postponement of the hearing is described in the 
attached Form NLRB-4338. 

Signed at Philadelphia, Pennsylvania this 31S` day of May, 2017. 

DENNIS P. WALSH 
Regional Director, Region Four 
National Labor Relations Board 
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Appendix A (Transmarine Remedy Due to Unit employees) 

Unit employees 

Number of Work 
Hours in Two Week 
Period 

Hourly 
Wage 
Rate 

Minimum 
Transmarine 
Remedy Owed 

Stanley Borowski, Jr. 80 $22.99 $1,839.20 

John Caruso 80 $22.99 $1,839.20 
Lamson Clark 80 $23.61 $1,888.80 
John Coffee 80 $22.99 $1,839.20 

Michael Colgan 80 $21.04 $1,683.20 

Michael Conway 80 $22.99 $1,839.20 
Jarrod Eichmann 80 $21.04 $1,683.20 

John Keubler 80 $22.99 $1,839.20 

John.  King 80 $22.99 $1,839.20 

Steven Pisani 80 $22.99 $1,839.20 

Raymond Quattlebaum 80 $21.04 $1,683.20 

Karl Samuels 80 $21.04 $1,683.20 

Chester Shute 80 $22.99 $1,839.20 

Allen Small 80 $23.61 $1,888.80 

Stephen Vargas 80 $22.99 $1,839.20 

Samuel Williams 80 $21.04 $1,683.20 

Total $28,746.40 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

REGION 4 
615 Chestnut St Ste 710 
Philadelphia, PA 19106-4413 

Agency Website: 
www.nlrb.gov 
Telephone: (215)597-7601 
Fax: (215)597-7658 

Agent’s Direct Dial: (215) 597-0599 

June 15, 2017 

Graebel Van Lines Claims 
720 Third Street 
Wausau, WI  54403 
 
BY CERTIFIED MAIL AND FIRST CLASS MAIL 
 

Re: Graebel/Eastern Acquisition Movers LLC 

 Case 04-CA-193120 

To Whom It May Concern: 

 Please be advised that to date, no Answer has been received to the Complaint, 
Compliance Specification, and Notice of Hearing that issued on May 31, 2017 in the above-
captioned case, though such Answer should have been received by this office by no later than 
June 14, 2017.   

 Section 102.20 of the Board’s Rules and Regulations provides that “All allegations in the 
complaint, if no answer is filed…will be deemed to be admitted to be true and will be so found 
by the Board, unless good cause to the contrary is shown.”  A copy of this section of the Board’s 
Rules and Regulations is enclosed for your reference, along with a copy of the Complaint, 
Compliance Specification, and Notice of Hearing.   

Please be further advised that if the Region does not receive your Answer by 
Wednesday, June 21, 2017, I will recommend that a Motion for Default Judgment be filed with 
the Board. 

 

Very truly yours, 

 

 
REBECCA A. LEAF 
Counsel for the General Counsel 

Enc. 



 
Cc:  
 
BY FIRST CLASS MAIL 
Cid Kotti 
Graebel/Eastern Acquisition Movers, LLC 
12790 Merit Drive, Suite 400 
Dallas, TX 75251-1256 

BY FIRST CLASS MAIL 
Graebel/Eastern Acquisition Movers, LLC 
2660 Market Street 
Garland, TX  75041 

BY EMAIL 
creditorclaims@graebelmoving.com 
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R&R  102.20–102.23 

 

 

ANSWER 

 

§102.20 Answer to complaint; time for filing; contents; allegations not denied 

deemed admitted. 
The Respondent must, within 14 days from the service of the complaint, file an 

answer. The Respondent must specifically admit, deny, or explain each of the facts 

alleged in the complaint, unless the Respondent is without knowledge, in which case the 

Respondent must so state, such statement operating as a denial. All allegations in the 

complaint, if no answer is filed, or any allegation in the complaint not specifically denied 

or explained in an answer filed, unless the Respondent states in the answer that the 

Respondent is without knowledge, will be deemed to be admitted to be true and will be 

so found by the Board, unless good cause to the contrary is shown. 

§102.21  Where to file; service upon the parties; form. 
An original and four copies of the answer shall be filed with the Regional Director 

issuing the complaint. Immediately upon the filing of his answer, Respondent shall serve 

a copy thereof on the other parties. An answer of a party represented by counsel or non-

attorney representative shall be signed by at least one such attorney or non-attorney 

representative of record in his/her individual name, whose address shall be stated. A party 

who is not represented by an attorney or non-attorney representative shall sign his/her 

answer and state his/her address. Except when otherwise specifically provided by rule or 

statute, an answer need not be verified or accompanied by affidavit. The signature of the 

attorney or non-attorney party representative constitutes a certificate by him/her that 

he/she has read the answer; that to the best of his/her knowledge, information, and belief 

there is good ground to support it; and that it is not interposed for delay. If an answer is 

not signed or is signed with intent to defeat the purpose of this section, it may be stricken 

as sham and false and the action may proceed as though the answer had not been served. 

For a willful violation of this section an attorney or non-attorney party representative may 

be subjected to appropriate disciplinary action. Similar action may be taken if scandalous 

or indecent matter is inserted. 

§102.22  Extension of time for filing. 
Upon the Regional Director’s own motion or upon proper cause shown by any 

other party, the Regional Director issuing the complaint may by written order extend the 

time within which the answer must be filed. 

§102.23  Amendment. 
The Respondent may amend its answer at any time prior to the hearing. During 

the hearing or subsequently, the Respondent may amend the answer in any case where 

the complaint has been amended, within such period as may be fixed by the 

Administrative Law Judge or the Board. Whether or not the complaint has been amended, 

the answer may, in the discretion of the Administrative Law Judge or the Board, upon 

motion, be amended upon such terms and within such periods as may be fixed by the 

Administrative Law Judge or the Board.  
  



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION FOUR 

GRAEBEL/EASTERN ACQUISITION MOVERS, 
LLC 

and 	 Case 04-CA-193120 

TEAMSTERS UNION LOCAL NO. 115 

COMPLAINT, COMPLIANCE SPECIFICATION AND NOTICE OF HEARING 

This Complaint, Compliance Specification and Notice of Hearing is based on a charge 
filed by Teamsters Union Local No. 115 (the Union). It is issued pursuant to Section 10(b) of 
the National Labor Relations Act (the Act), 29 U.S.C. § 151 et seq., and Section 102.15 of the 
Rules and Regulations of the National Labor Relations Board (the Board) and alleges that 
Graebel/Eastern Acquisition Movers, LLC (Respondent) has violated the Act as described 
below. 

1. z  (a) The charge in this proceeding was filed by the Union on 
February 15, 2017, and a copy was served on Respondent by U.S. mail on February 15, 2017. 

(b) 	The amended charge in this proceeding was filed by the Union on May 24, 
2017, and a copy was served on Respondent by U.S. mail on May 25, 2017. 

	

2. 	(a) 	At all material times, Respondent, a corporation with a facility in 
Moorestown, New Jersey (the Facility), has been engaged in the business of providing residential 
and commercial moving and storage services. 

(b) During the past 12 months, Respondent, in conducting its business operations 
described above in subparagraph (a), purchased and received in the State of New Jersey goods and 
services valued in excess of $50,000 from other enterprises located within the State of New Jersey, 
each of which enterprises received these goods directly from points located outside the State of New 
Jersey. 

(c) At all material times, Respondent has been an employer engaged in 
commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

	

3. 	At all material times, the Union has been a labor organization within the meaning of 
Section 2(5) of the Act. 
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4. 	(a) 	At all material times, Dobby Dobson held the position of Respondent's 
General Manager and has been a supervisor of Respondent within the meaning of Section 2(11) 
of the Act and an agent of Respondent within the meaning of Section 2(13) of the Act. 

(b) 	At all material times, Respondent's counsel has been an agent of 
Respondent within the meaning of Section 2(13) of the Act. 

	

5. 	(a) 	The following employees of Respondent (the Unit) constitute a unit 
appropriate for the purposes of collective bargaining within the meaning of Section 9(b) of the Act: 

All full-time, regular part-time, and casual employees engaged in 
driving, helping, warehousing, and packing work at the Facility, 
excluding office clerical employees, guards and supervisors as defined in 
the Act. 

(b) Since a date prior to the year 2000, a more precise date being presently 
unknown to the General Counsel, Respondent has recognized the Union as the exclusive collective-
bargaining representative of the Unit. This recognition has been embodied in successive collective-
bargaining agreements, the most recent of which was effective from May 1, 2014 to April 30, 2017. 

(c) At all material times since a date prior to the year 2000, based on Section 9(a) 
of the Act, the Union has been the exclusive collective-bargaining representative of the Unit. 

	

6. 	(a) 	About February 15, 2017, Respondent, by Dobby Dobson, notified the Union 
by telephone that it intended to close the Facility effective May 1, 2017. 

(b) By letter to Dobby Dobson dated February 15, 2017, the Union requested that 
Respondent bargain over the effects of Respondent's decision to close the Facility. 

(c) The subject set forth above in subparagraph (b) relates to the wages, hours, 
and other terms and conditions of employment of the Unit and is a mandatory subject for the 
purposes of collective bargaining. 

(d) Since February 15, 2017, Respondent has failed and refused to bargain 
collectively about the subject set forth above in subparagraph (b). 

	

7. 	(a) 	About March 13, 2017, Respondent laid off approximately 15 Unit 
employees. 

(b) About May 17, 2017, Respondent laid off the one remaining Unit 
employee. 

(c) About May 17, 2017, Respondent ceased its operations and closed the 
Facility. 
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8. 	(a) 	By letters to Respondent's counsel dated January 26, February 13, March 10, 
and March 13, 2017, and by letter to Dobby Dobson dated February 15, 2017, the Union requested 
that Respondent furnish the Union with the following information: 

Updated seniority list, inclusive of the first name, last name, date of 
hire/seniority date, classification and current rate of pay for all bargaining 
unit members currently employed by Respondent. 

(b) 	By letter to Dobby Dobson dated February 15, 2017, and by letter to 
Respondent's counsel dated March 10, 2017, the Union requested that Respondent furnish the Union 
with the following information: 

i. 	Real estate agreements of sale for the facility located at 923 N. 
Lenola Road, Moorestown, NJ 08057; 

Agreements of sale for assets and equipment; 

Notification of lay-off provided to bargaining unit employees; 

iv. Outstanding invoices from the Health and Welfare and Pension 
Funds of Philadelphia and Vicinity; and 

v. Workers' compensation insurance policy agreement with the 
existing provider. 

(c) 	By letter to Respondent's counsel dated March 10, 2017, the Union requested 
that Respondent furnish the Union with the "anticipated date of layoff for existing bargaining unit 
employees." 

(d) 	By letter to Respondent's counsel dated March 13, 2017, the Union requested 
that Respondent furnish the Union with the following information: 

i. 	Proposed, draft, or finalized agreements of sale for existing assets, 
property or equipment. 

Outstanding or unpaid invoices from the Health and Welfare and 
Pension Funds of Philadelphia and Vicinity; and 

A copy of its Workers' compensation insurance policy agreement 
with the existing provider. 

(e) 	The information requested by the Union, as described above in subparagraphs 
(a) through (d) is necessary for, and relevant to, the Union's performance of its duties as the 
exclusive collective-bargaining representative of the Unit. 
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(0 	Since about January 26, 2017, Respondent has failed and refused to furnish 
the Union with the information requested by it as described above in subparagraph (a). 

(g) Since about February 15, 2017, Respondent has failed and refused to furnish 
the Union with the information requested by it as described above in subparagraph (b). 

(h) Since about March 10, 2017, Respondent has failed and refused to furnish the 
Union with the information requested by it as described above in subparagraph (c). 

(i) Since about March 13, 2017, Respondent has failed and refused to furnish the 
Union with the information requested by it as described above in subparagraph (d). 

9. By the conduct described above in subparagraphs 6(d) and 8(f) through (i), 
Respondent has been failing and refusing to bargain collectively and in good faith with the 
exclusive collective-bargaining representative of its employees in violation of Section 8(a)(1) 
and (5) of the Act. 

10. The unfair labor practices of Respondent described above affect commerce within 
the meaning of Section 2(6) and (7) of the Act. 

REMEDY 

WHEREFORE, as part of the remedy for the unfair labor practices alleged above in 
subparagraphs 6(d), 8(f) through (i), and (9), the General Counsel seeks an order requiring that 
Respondent make whole the laid-off employees referred to above in subparagraphs 7(a) and (b) 
in the manner set forth in Transmarine Navigation Corp., 170 NLRB 389 (1968). The General 
Counsel further seeks all other relief as may be just and proper to remedy the unfair labor 
practices alleged. 

COMPLIANCE SPECIFICATION 

WHEREFORE, in order to liquidate the minimum amount due to the Unit employees 
described above in subparagraphs 7(a) and (b) (the laid-off employees) pursuant to Transmarine 
Navigation Corp., 170 NLRB 389 (1968) (the Transmarine remedy) in the most expeditious 
manner possible, the undersigned issues this Compliance Specification and alleges as follows: 

11. As a result of Respondent's failure to bargain over the effects of its decision to 
close the Facility on about May 17, 2017, as described above in subparagraph 6(d) of the 
Complaint, the laid-off employees are entitled to a minimum of two weeks of backpay — the 
Transmarine remedy — with compounded interest. 

12. Pursuant to the Transmarine remedy, whether Respondent has an obligation to 
pay the former employees in excess of the minimum of two weeks of their normal wages will be 
determined based on the occurrence of future bargaining negotiations between Respondent and 
the Union. 
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13. An appropriate method for calculating the amount of backpay due to each laid-off 
employee is to multiply 80 hours (i.e., a two-week period) by each employee's hourly wage rate. 
These calculations are set forth in Appendix A. 

14. Interest, as prescribed in New Horizons for the Retarded, Inc., 283 NLRB 1173 
(1987) and Kentucky River Medical Center, 356 NLRB 6 (2010), will accrue on the backpay 
beginning five days after the Board issues an Order providing for a Transmarine remedy. 

15. Summarizing the facts and calculations specified above, the minimum monetary 
obligation of Respondent under the Complaint is to make whole the laid-off employees by 
paying them the amounts set forth in Appendix A (totaling $28,746.40), with daily compound 
interest accruing on the amount owed as of five days after the Board's Order until the payment is 
made, less wage tax withholdings required by federal and state law. 

ANSWER REQUIREMENT 

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the Board's Rules 
and Regulations, it must file an answer to the Complaint and Compliance Specification. The 
answer must be received by this office on or before June 14, 2017, or postmarked on or 
before June 13, 2017.  Respondent should file an original and four copies of the answer with 
this office and serve a copy of the answer on each of the other parties. 

An answer may also be filed electronically through the Agency's website. To file 
electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, 
and follow the detailed instructions. The responsibility for the receipt and usability of the answer 
rests exclusively upon the sender. Unless notification on the Agency's website informs users 
that the Agency's E-Filing system is officially determined to be in technical failure because it is 
unable to receive documents for a continuous period of more than 2 hours after 12:00 noon 
(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused 
on the basis that the transmission could not be accomplished because the Agency's website was 
off-line or unavailable for some other reason. The Board's Rules and Regulations require that an 
answer be signed by counsel or non-attorney representative for represented parties or by the 
party if not represented. See Section 102.21. If the answer being filed electronically is a pdf 
document containing the required signature, no paper copies of the answer need to be transmitted 
to the Regional Office. However, if the electronic version of an answer to a complaint is not a 
pdf file containing the required signature, then the E-filing rules require that such answer 
containing the required signature continue to be submitted to the Regional Office by traditional 
means within three (3) business days after the date of electronic filing. Service of the answer on 
each of the other parties must still be accomplished by means allowed under the Board's Rules 
and Regulations. The answer may not be filed by facsimile transmission. If no answer is filed, 
or if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment, 
that the allegations in the complaint and Compliance Specification are true. 
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NOTICE OF HEARING  

PLEASE TAKE NOTICE THAT at 10:00 a.m.  on September 6, 2017  at 615 Chestnut 
Street, Suite 710, Philadelphia, Pennsylvania and on consecutive days thereafter until concluded, 
a hearing will be conducted before an administrative law judge of the National Labor Relations 
Board. At the hearing, Respondent and any other party to this proceeding have the right to 
appear and present testimony regarding the allegations in this Complaint and Compliance 
Specification. The procedures to be followed at the hearing are described in the attached Form 
NLRB-4668. The procedure to request a postponement of the hearing is described in the 
attached Form NLRB-4338. 

Signed at Philadelphia, Pennsylvania this 31S` day of May, 2017. 

DENNIS P. WALSH 
Regional Director, Region Four 
National Labor Relations Board 
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Appendix A (Transmarine Remedy Due to Unit employees) 

Unit employees 

Number of Work 
Hours in Two Week 
Period 

Hourly 
Wage 
Rate 

Minimum 
Transmarine 
Remedy Owed 

Stanley Borowski, Jr. 80 $22.99 $1,839.20 

John Caruso 80 $22.99 $1,839.20 
Lamson Clark 80 $23.61 $1,888.80 
John Coffee 80 $22.99 $1,839.20 

Michael Colgan 80 $21.04 $1,683.20 

Michael Conway 80 $22.99 $1,839.20 
Jarrod Eichmann 80 $21.04 $1,683.20 

John Keubler 80 $22.99 $1,839.20 

John.  King 80 $22.99 $1,839.20 

Steven Pisani 80 $22.99 $1,839.20 

Raymond Quattlebaum 80 $21.04 $1,683.20 

Karl Samuels 80 $21.04 $1,683.20 

Chester Shute 80 $22.99 $1,839.20 

Allen Small 80 $23.61 $1,888.80 

Stephen Vargas 80 $22.99 $1,839.20 

Samuel Williams 80 $21.04 $1,683.20 

Total $28,746.40 
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UNITED STATES GOVERNMENT 

NATIONAL LABOR RELATIONS BOARD 

REGION 4 

615 Chestnut St Ste 710 

Philadelphia, PA 19106-4413 

Agency Website: 

www.nlrb.gov 

Telephone: (215)597-7601 

Fax: (215)597-7658 

Agent’s Direct Dial: (215) 597-0599 

June 21, 2017 

Graebel Van Lines Claims 

720 Third Street 

Wausau, WI  54403 

 

BY CERTIFIED MAIL AND FIRST CLASS MAIL 
 

Re: Graebel/Eastern Acquisition Movers LLC 

 
Case 04-CA-193120 

To Whom It May Concern: 

 Please be advised that to date, no Answer has been received to the Complaint, 

Compliance Specification, and Notice of Hearing (Complaint and Compliance Specification) that 

issued on May 31, 2017 in the above-captioned case.   

Section 102.20 of the Board’s Rules and Regulations require a respondent to file an 

Answer within 14 days from the date of service of the Complaint.  However, Section 102.56 of 

the Board’s Rules and Regulations require a respondent to file an Answer to a Compliance 

Specification within 21 days from the date of service of the specification.  Since the Complaint 

and Compliance Specification in this case were consolidated and issued on May 31, 2017, the 

original deadline of June 14 should have been June 21.  Therefore, I am extending your time 

to file an Answer to the Complaint and Compliance Specification, until June 28, 2017.   

 Please be advised that if the Region does not receive your Answer by June 28, 2017, this 

office will file a Motion for Default Judgment with the Board. 

 

Very truly yours, 

       
Richard P. Heller 

Regional Attorney 
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Enc. 

 

Cc:  

 

BY FIRST CLASS MAIL 
Cid Kotti 

Graebel/Eastern Acquisition Movers, LLC 

12790 Merit Drive, Suite 400 

Dallas, TX 75251-1256 

BY FIRST CLASS MAIL 
Graebel/Eastern Acquisition Movers, LLC 

2660 Market Street 

Garland, TX  75041 

BY EMAIL 

creditorclaims@graebelmoving.com 

mailto:creditorclaims@graebelmoving.com


UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION FOUR 

GRAEBEL/EASTERN ACQUISITION MOVERS, 
LLC 

and 	 Case 04-CA-193120 

TEAMSTERS UNION LOCAL NO. 115 

COMPLAINT, COMPLIANCE SPECIFICATION AND NOTICE OF HEARING 

This Complaint, Compliance Specification and Notice of Hearing is based on a charge 
filed by Teamsters Union Local No. 115 (the Union). It is issued pursuant to Section 10(b) of 
the National Labor Relations Act (the Act), 29 U.S.C. § 151 et seq., and Section 102.15 of the 
Rules and Regulations of the National Labor Relations Board (the Board) and alleges that 
Graebel/Eastern Acquisition Movers, LLC (Respondent) has violated the Act as described 
below. 

1. z  (a) The charge in this proceeding was filed by the Union on 
February 15, 2017, and a copy was served on Respondent by U.S. mail on February 15, 2017. 

(b) 	The amended charge in this proceeding was filed by the Union on May 24, 
2017, and a copy was served on Respondent by U.S. mail on May 25, 2017. 

	

2. 	(a) 	At all material times, Respondent, a corporation with a facility in 
Moorestown, New Jersey (the Facility), has been engaged in the business of providing residential 
and commercial moving and storage services. 

(b) During the past 12 months, Respondent, in conducting its business operations 
described above in subparagraph (a), purchased and received in the State of New Jersey goods and 
services valued in excess of $50,000 from other enterprises located within the State of New Jersey, 
each of which enterprises received these goods directly from points located outside the State of New 
Jersey. 

(c) At all material times, Respondent has been an employer engaged in 
commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

	

3. 	At all material times, the Union has been a labor organization within the meaning of 
Section 2(5) of the Act. 

1 



	

4. 	(a) 	At all material times, Dobby Dobson held the position of Respondent's 
General Manager and has been a supervisor of Respondent within the meaning of Section 2(11) 
of the Act and an agent of Respondent within the meaning of Section 2(13) of the Act. 

(b) 	At all material times, Respondent's counsel has been an agent of 
Respondent within the meaning of Section 2(13) of the Act. 

	

5. 	(a) 	The following employees of Respondent (the Unit) constitute a unit 
appropriate for the purposes of collective bargaining within the meaning of Section 9(b) of the Act: 

All full-time, regular part-time, and casual employees engaged in 
driving, helping, warehousing, and packing work at the Facility, 
excluding office clerical employees, guards and supervisors as defined in 
the Act. 

(b) Since a date prior to the year 2000, a more precise date being presently 
unknown to the General Counsel, Respondent has recognized the Union as the exclusive collective-
bargaining representative of the Unit. This recognition has been embodied in successive collective-
bargaining agreements, the most recent of which was effective from May 1, 2014 to April 30, 2017. 

(c) At all material times since a date prior to the year 2000, based on Section 9(a) 
of the Act, the Union has been the exclusive collective-bargaining representative of the Unit. 

	

6. 	(a) 	About February 15, 2017, Respondent, by Dobby Dobson, notified the Union 
by telephone that it intended to close the Facility effective May 1, 2017. 

(b) By letter to Dobby Dobson dated February 15, 2017, the Union requested that 
Respondent bargain over the effects of Respondent's decision to close the Facility. 

(c) The subject set forth above in subparagraph (b) relates to the wages, hours, 
and other terms and conditions of employment of the Unit and is a mandatory subject for the 
purposes of collective bargaining. 

(d) Since February 15, 2017, Respondent has failed and refused to bargain 
collectively about the subject set forth above in subparagraph (b). 

	

7. 	(a) 	About March 13, 2017, Respondent laid off approximately 15 Unit 
employees. 

(b) About May 17, 2017, Respondent laid off the one remaining Unit 
employee. 

(c) About May 17, 2017, Respondent ceased its operations and closed the 
Facility. 
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8. 	(a) 	By letters to Respondent's counsel dated January 26, February 13, March 10, 
and March 13, 2017, and by letter to Dobby Dobson dated February 15, 2017, the Union requested 
that Respondent furnish the Union with the following information: 

Updated seniority list, inclusive of the first name, last name, date of 
hire/seniority date, classification and current rate of pay for all bargaining 
unit members currently employed by Respondent. 

(b) 	By letter to Dobby Dobson dated February 15, 2017, and by letter to 
Respondent's counsel dated March 10, 2017, the Union requested that Respondent furnish the Union 
with the following information: 

i. 	Real estate agreements of sale for the facility located at 923 N. 
Lenola Road, Moorestown, NJ 08057; 

Agreements of sale for assets and equipment; 

Notification of lay-off provided to bargaining unit employees; 

iv. Outstanding invoices from the Health and Welfare and Pension 
Funds of Philadelphia and Vicinity; and 

v. Workers' compensation insurance policy agreement with the 
existing provider. 

(c) 	By letter to Respondent's counsel dated March 10, 2017, the Union requested 
that Respondent furnish the Union with the "anticipated date of layoff for existing bargaining unit 
employees." 

(d) 	By letter to Respondent's counsel dated March 13, 2017, the Union requested 
that Respondent furnish the Union with the following information: 

i. 	Proposed, draft, or finalized agreements of sale for existing assets, 
property or equipment. 

Outstanding or unpaid invoices from the Health and Welfare and 
Pension Funds of Philadelphia and Vicinity; and 

A copy of its Workers' compensation insurance policy agreement 
with the existing provider. 

(e) 	The information requested by the Union, as described above in subparagraphs 
(a) through (d) is necessary for, and relevant to, the Union's performance of its duties as the 
exclusive collective-bargaining representative of the Unit. 
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(0 	Since about January 26, 2017, Respondent has failed and refused to furnish 
the Union with the information requested by it as described above in subparagraph (a). 

(g) Since about February 15, 2017, Respondent has failed and refused to furnish 
the Union with the information requested by it as described above in subparagraph (b). 

(h) Since about March 10, 2017, Respondent has failed and refused to furnish the 
Union with the information requested by it as described above in subparagraph (c). 

(i) Since about March 13, 2017, Respondent has failed and refused to furnish the 
Union with the information requested by it as described above in subparagraph (d). 

9. By the conduct described above in subparagraphs 6(d) and 8(f) through (i), 
Respondent has been failing and refusing to bargain collectively and in good faith with the 
exclusive collective-bargaining representative of its employees in violation of Section 8(a)(1) 
and (5) of the Act. 

10. The unfair labor practices of Respondent described above affect commerce within 
the meaning of Section 2(6) and (7) of the Act. 

REMEDY 

WHEREFORE, as part of the remedy for the unfair labor practices alleged above in 
subparagraphs 6(d), 8(f) through (i), and (9), the General Counsel seeks an order requiring that 
Respondent make whole the laid-off employees referred to above in subparagraphs 7(a) and (b) 
in the manner set forth in Transmarine Navigation Corp., 170 NLRB 389 (1968). The General 
Counsel further seeks all other relief as may be just and proper to remedy the unfair labor 
practices alleged. 

COMPLIANCE SPECIFICATION 

WHEREFORE, in order to liquidate the minimum amount due to the Unit employees 
described above in subparagraphs 7(a) and (b) (the laid-off employees) pursuant to Transmarine 
Navigation Corp., 170 NLRB 389 (1968) (the Transmarine remedy) in the most expeditious 
manner possible, the undersigned issues this Compliance Specification and alleges as follows: 

11. As a result of Respondent's failure to bargain over the effects of its decision to 
close the Facility on about May 17, 2017, as described above in subparagraph 6(d) of the 
Complaint, the laid-off employees are entitled to a minimum of two weeks of backpay — the 
Transmarine remedy — with compounded interest. 

12. Pursuant to the Transmarine remedy, whether Respondent has an obligation to 
pay the former employees in excess of the minimum of two weeks of their normal wages will be 
determined based on the occurrence of future bargaining negotiations between Respondent and 
the Union. 
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13. An appropriate method for calculating the amount of backpay due to each laid-off 
employee is to multiply 80 hours (i.e., a two-week period) by each employee's hourly wage rate. 
These calculations are set forth in Appendix A. 

14. Interest, as prescribed in New Horizons for the Retarded, Inc., 283 NLRB 1173 
(1987) and Kentucky River Medical Center, 356 NLRB 6 (2010), will accrue on the backpay 
beginning five days after the Board issues an Order providing for a Transmarine remedy. 

15. Summarizing the facts and calculations specified above, the minimum monetary 
obligation of Respondent under the Complaint is to make whole the laid-off employees by 
paying them the amounts set forth in Appendix A (totaling $28,746.40), with daily compound 
interest accruing on the amount owed as of five days after the Board's Order until the payment is 
made, less wage tax withholdings required by federal and state law. 

ANSWER REQUIREMENT 

Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the Board's Rules 
and Regulations, it must file an answer to the Complaint and Compliance Specification. The 
answer must be received by this office on or before June 14, 2017, or postmarked on or 
before June 13, 2017.  Respondent should file an original and four copies of the answer with 
this office and serve a copy of the answer on each of the other parties. 

An answer may also be filed electronically through the Agency's website. To file 
electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, 
and follow the detailed instructions. The responsibility for the receipt and usability of the answer 
rests exclusively upon the sender. Unless notification on the Agency's website informs users 
that the Agency's E-Filing system is officially determined to be in technical failure because it is 
unable to receive documents for a continuous period of more than 2 hours after 12:00 noon 
(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused 
on the basis that the transmission could not be accomplished because the Agency's website was 
off-line or unavailable for some other reason. The Board's Rules and Regulations require that an 
answer be signed by counsel or non-attorney representative for represented parties or by the 
party if not represented. See Section 102.21. If the answer being filed electronically is a pdf 
document containing the required signature, no paper copies of the answer need to be transmitted 
to the Regional Office. However, if the electronic version of an answer to a complaint is not a 
pdf file containing the required signature, then the E-filing rules require that such answer 
containing the required signature continue to be submitted to the Regional Office by traditional 
means within three (3) business days after the date of electronic filing. Service of the answer on 
each of the other parties must still be accomplished by means allowed under the Board's Rules 
and Regulations. The answer may not be filed by facsimile transmission. If no answer is filed, 
or if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment, 
that the allegations in the complaint and Compliance Specification are true. 
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NOTICE OF HEARING  

PLEASE TAKE NOTICE THAT at 10:00 a.m.  on September 6, 2017  at 615 Chestnut 
Street, Suite 710, Philadelphia, Pennsylvania and on consecutive days thereafter until concluded, 
a hearing will be conducted before an administrative law judge of the National Labor Relations 
Board. At the hearing, Respondent and any other party to this proceeding have the right to 
appear and present testimony regarding the allegations in this Complaint and Compliance 
Specification. The procedures to be followed at the hearing are described in the attached Form 
NLRB-4668. The procedure to request a postponement of the hearing is described in the 
attached Form NLRB-4338. 

Signed at Philadelphia, Pennsylvania this 31S` day of May, 2017. 

DENNIS P. WALSH 
Regional Director, Region Four 
National Labor Relations Board 
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Appendix A (Transmarine Remedy Due to Unit employees) 

Unit employees 

Number of Work 
Hours in Two Week 
Period 

Hourly 
Wage 
Rate 

Minimum 
Transmarine 
Remedy Owed 

Stanley Borowski, Jr. 80 $22.99 $1,839.20 

John Caruso 80 $22.99 $1,839.20 
Lamson Clark 80 $23.61 $1,888.80 
John Coffee 80 $22.99 $1,839.20 

Michael Colgan 80 $21.04 $1,683.20 

Michael Conway 80 $22.99 $1,839.20 
Jarrod Eichmann 80 $21.04 $1,683.20 

John Keubler 80 $22.99 $1,839.20 

John.  King 80 $22.99 $1,839.20 

Steven Pisani 80 $22.99 $1,839.20 

Raymond Quattlebaum 80 $21.04 $1,683.20 

Karl Samuels 80 $21.04 $1,683.20 

Chester Shute 80 $22.99 $1,839.20 

Allen Small 80 $23.61 $1,888.80 

Stephen Vargas 80 $22.99 $1,839.20 

Samuel Williams 80 $21.04 $1,683.20 

Total $28,746.40 
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