
UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 25

575 N Pennsylvania St Ste 238
Indianapolis, IN 46204-1520

Agency Website: www.nlrb.gov
Telephone: (317)226-7381
Fax: (317)226-5103

Agent's Direct Dial: (317)226-7443

June 17,2015

WILLIAM MICHAEL SCHIFF, Attorney
ZIEMER, STAYMAN, WEITZEL & SHOULDERS, LLP
PO Box 916

20 NW 1st St

Evansvilie, IN 47706-0916

F. STEPHEN SHEETS, ATTORNEY
417 N. WEINBACHAVE.

SUITE 110

EVANSVILLE, IN 47711

Re: FALCON TRUCKING, LLC
Case25-CA-132518

FALCON TRUCKING, LLC
Case 25-CA-135316

RAGLE, INC.
Case 25-CA-l 35335

Dear Mr. SCHIFF and Mr. SHEETS:

Enclosed is a proposed Settlement Agreementand Notice to Employees regarding the
above case for yourexamination and consideration. Please understand that: 1) this is still
merely a proposal, since neither party has yet agreed to its terms, and there may be some
revisions in the documents necessary; 2) all settlement agreements are subjectto the approval of
the Regional Director; and 3) the sixty (60) day posting period for the Notice will not begin until
ourCompliance Section forwards copies of the Notice to the Employer and requests that they be
posted.

If we cannot reach an acceptable settlementagreement by close of business on June 24,
2015, complaint will issue in this case. This does not mean, however, that a settlement cannot be
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FALCON TRUCKING, LLC - 2 - June 17,2015
Case 25-CA-132518

reached after the complaint has issued. Please contact me, atthenumber listed above, regarding
the acceptability ofthis proposed settlement or if you have any questions.

Very truly yours,

JESSICA L. KNIPPER

Field Examiner



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

SETTLEMENT AGREEMENT

IN THE MATTER OF

FALCON TRUCKING Case 25-CA-132518

FALCON TRUCKING, LLC AND RAGLE INC., A SINGLE Cases 25-CA-135316 &
EMPLOYER AND/OR JOINT EMPLOYERS 25-CA-135335

Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Parties
and the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICE — After the Regional Director has approved this Agreement, the Regional Office will
send copies of the approved Notice to the Charged Parties in English and in additional languages if the Regional
Director decides that it is appropriate to do so. A responsible official of the Charged Parties will then sign and
date those Notices and immediately post them in TBD. The Charged Parties will keep all Notices posted for 60
consecutive days after the initial posting.

COMPLIANCE WITH NOTICE — The Charged Parties will comply with all the terms and provisions of
said Notice.

BACKPAY — Within 14days from approval of this agreement, the Charged Parties will assumejoint and
several liability for making whole the employees named below by payment to them of the amount opposite their
name. The Charged Parties will make appropriate withholdings for each named employee. No withholdings
should be made from the interest portion of the backpay. The Charged Parties will also file a report with the
Social Security Administration allocating the payment(s) to the appropriate time periods. Falcon Trucking,
LLC, will paythe employees named below 1/2 of the total amount due to each of them and Ragle, Inc., will
pay theemployees named below 1/2 of thetotal amount due to each of them. Falcon Trucking, LLC, will pay
an additional 1/2of the total amount due to each of the employees only upon being informed by the Regional
Director thatefforts to obtain payment from Ragle, Inc., have failed. Ragle Inc., will pay an additionall/2 of the
total amount due to each of the employees onlyupon being informed by the Regional Director that efforts to
obtain payment from Falcon Trucking, LLC, have failed.

Interest Total
TBD TBD

TBD TBD

TBD TBD

TBD TBD

TBD TBD

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned
case(s), including all allegations covered by the attached Notice to Employees made part of this agreement, and
does not settle any other case(s) or matters. It does not prevent persons from filing charges, the General
Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect to
matters that happened before this Agreement was approved regardless of whether General Counsel knew of
those matters or could have easily found them out. The General Counsel reserves the right to use the evidence
obtained in the investigation and prosecution of the above-captioned case(s) for any relevant purpose in the
litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact and/or
conclusions of law with respect to said evidence.

Name Backoav

Michael Sachs TBD

Kenneth Slaughter TBD

Michael Thomas Jr TBD

Daniel J Mabrey TBD

Rachelle R Boop TBD



PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this
Agreement and the Regional Director determines that it will promote the policies of the National Labor
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Parties and the
undersigned Regional Director. In that case, a Charging Party may request review of the decision to approve
the Agreement. If the General Counsel does not sustain the Regional Director's approval, this Agreement shall
be null and void.

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTY — Counsel for the Charged Parties authorizes the Regional Office to forward the cover
letter describing the general expectations and instructions to achieve compliance, a conformed settlement,
original notices and a certification of posting directly to the Charged Parties. If such authorization is granted,
Counsel will be simultaneously served with a courtesy copy of these documents.

Yes No

Initials Initials

Yes No

Initials Initials

PERFORMANCE — Performance by the Charged Parties with the terms and provisions of this Agreement
shall commence immediately after the Agreement is approved by the Regional Director, or if the Charging
Party does not enter into this Agreement, performance shall commence immediately upon receipt by the
Charged Parties of notice that no review has been requested or that the General Counsel has sustained the
Regional Director.

The Charged Parties agree that in case of non-compliance with any of the terms of this Settlement Agreement
by the Charged Parties, and after 14 days notice from the Regional Director of the National Labor Relations
Board of such non-compliance without remedy by the ChargedParties, the Regional Director will issue a
Complaint that includes the allegations covered by the Notice to Employees, as identified above intheScope of
Agreement section, as well as filing and service of the charge(s), commerce facts necessary to establish Board
jurisdiction, labor organization status, appropriate bargaining unit (if applicable), and any other allegations the
General Counsel would ordinarily plead to establish the unfair labor practices. Thereafter, the General Counsel
may file a Motion for Default Judgment with the Board on the allegations of the Complaint. The Charged
Parties understand and agrees that all of the allegations of the Complaint will be deemed admitted and that it
will have waived its right to file an Answer to such Complaint. The only issue that the Charged Parties may
raise before the Board will be whether it defaulted on the terms of this Settlement Agreement. The General
Counsel may seek, and the Board may impose, a full remedy for each unfair labor practice identified in the
Notice to Employees. The Board may then, without necessity of trial or any other proceeding, find all
allegations of the Complaint to be true and make findings of fact and conclusions of law consistent with those
allegations adverse to the Charged Parties on all issues raised by the pleadings. The Board may then issue an
Order providing a full remedy for the violations found as is appropriate to remedy such violations. The parties
further agree that a U.S. Court of Appeals Judgment may be entered enforcing the Board Order ex parte, after
service or attempted service upon Charged Parties at the last address provided to the General Counsel.

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in
writing what steps the Charged Parties have taken to comply with the Agreement. This notification shall be
given within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging
Party does not enter into this Agreement, initial notice shall be given within 5 days after notification from the



Regional Director that the Charging Party did not request review or that the General Counsel sustained the
Regional Director's approval of this agreement. No further action shall be taken in the above captioned case(s)
provided that the Charged Parties comply with the terms and conditions of this Settlement Agreement and
Notice.

Charged Party
RAGLE, INC.

Charging Party
CHAUFFEURS, TEAMSTERS AND HELPERS,
LOCAL UNION NO. 215 a/w INTERNATIONAL

BROTHERHOOD OF TEAMSTERS

By: Name and Title Date By: Name and Title Date

Charged Party
FALCON TRUCKING, LLC
By: Name and Title Date

Recommended By:

JESSICA L. KNIPPER, Field
Examiner

Date Approved By:

Regional Director, Region 25

Date



(To be printed and posted on official Board notice form)

FEDERAL LAW GIVES YOU THE RIGHT TO:

• Form, join, or assist a union;
• Choose a representative to bargain with us on your behalf;
• Act together with other employees for your benefit and protection;
• Choose not to engage in any of these protected activities.

WE WILL NOT do anything to prevent you from exercising the above rights.

WE WILL NOT refuse to assign work to Falcon employees because of their membership in or
support of CHAUFFEURS, TEAMSTERS AND HELPERS, LOCAL UNION NO. 215 a/w
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, or any other labor organization.

WE WILL NOT make it appear to you that we are watching out for your union activities.

WE WILL NOT ask you about employee support for a union.

WE WILL NOT threaten you with closure of the facility or lack of work if you choose to be
represented by or support a union.

WE WILL resume making driving assignments to Falcon employees.

WE WILL jointly and severally make whole Michael Sachs, Kenneth Slaughter, Michael
Thomas Jr., Daniel J. Mabrey, and Rachelle R. Boop for the wages and other benefits they lost
because we stopped assigning them work.

WE WILL compensate Michael Sachs, Kenneth Slaughter, Michael Thomas Jr., Daniel J.
Mabrey, and Rachelle R. Boop for the adverse tax consequences, if any, of receiving one or more
lump-sum backpay awards covering periods longer than 1 year.

WE WILL file a report with the Social Security Administration allocating backpay to the
appropriate quarters.

WE WILL NOT inany like or related manner interfere with your rights under Section 7 of the
Act.



RAGLE, INC.

(Employer)

Dated: By:
(Representative) (Title)

FALCON TRUCKING, LLC

(Employer)

Dated: By:
(Representative) (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to
enforce the National Labor Relations Act. We conduct secret-ballot elections to determine
whether employees want union representation and we investigate and remedy unfair labor
practices by employers and unions. To find outmore about your rights under the Act and howto
file a charge or election petition, you may speak confidentially to any agent with the Board's
Regional Office set forth below or you may call the Board's toll-free number 1-866-667-NLRB
(1-866-667-6572). Hearing impaired persons may contact the Agency's TTY service at 1-866-
315-NLRB. You mayalso obtain information from the Board's website: www.nlrb.gov.

575 N PennsylvaniaSt Ste 238 Telephone: (317)226-7381
Indianapolis, IN 46204-1520 Hours of Operation: 8:30 a.m. to 5 p.m.

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE

This notice must remain posted for60 consecutive days from the date of posting and must not be
altered, defaced or covered by any other material. Any questions concerning this noticeor compliance
with its provisions may be directed to the above Regional Office's Compliance Officer.



Report of Backpay Paid Under the National Labor Relations Act

(See IRS Publication 957: Reporting Back Pay and Special Wage Payments to the Social Security Administration)

Employer Name
and Address

RAGLE, INC
5266 Vann Rd., P.O. Box 444, Newburgh, IN 47629

Employer's EIN: Tax Year in Which Award Payment Was Paid: 2013

(1) SSNand

Employee Name
(2)*Award Amount

and Period(s)

(3)**Other Soc. Sec./
Med. Wages Paid in
Award Year

(4)***Allocation

Soc. Sec. Med./MQGE Year Soc. Sec. Med./MQGE

*Exclude amounts specifically designated as damages, penalties, etc.

♦♦Exclude the amount of backpay, if any, included in that amount.

***For periods before January, 1978 (and for state and local government (Section 218) employees before January 1,1981), show the wage
amounts by calendar quarters. The social security and/or Medicare Qualified Government Employment (MQGE) wages (where applicable)
must be shown separately FOR ALL YEARS. (Wages subject ONLY to MQGE would be shown in the Medicare/MQCE column; no wages
would be shown in the Soc. Sec. column.) For tax years 1991 and later, the social security and Medicare wages must be listed separately.

I certify that the payments set forth above were made pursuant to the National Labor Relations Act.

(Sign Name)

Contact Person (for questions or additional information):

Send Form to:

(Name of Contact)

Social Security Administration
Attn: CPS Back Pay Staff
7-B-15 SWT

1500 Woodlawn Drive

Baltimore, MD 21241-001

(Date)

(Contact Telephone Number)



SAMPLE:

Employer Name
and Address

ABC Manufacturing Co.
123 Main Street

City, State, Zip

Employer's EIN: XX-XXXX-XXXX Tax Year in Which Award Payment Was Paid: 2013

(1)SSNand

Employee
Name

(2)*Award Amount and

Periods(s)
(3)**Other Soc.

Sec./Med.Wages Paid
in Award Year

(4)***Allocation

Soc.

Sec.

Med./MQGE Year Soc.Sec Med./MQGE

xxx-xx-xxxx

HELEN T.

SMITH

$100,000

1/2009-12/2012

$40,00

0

$40,000 200

9

201

0

201

1

201

2

$20,000

$25,000

$27,000

$28,000

$20,000

$25,000

$27,000

$28,000
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