
th I have ( ad 	ve 7) 
ECLARATION 

statements are true to the best of my knowledge and belief, 

Charles A. VVhobrey, Pres. and Bus. Mgr. 
(Pdriblype name and Ilde or office. If say) (signature of repro nfattve Person meldng rho 
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Address (dale) 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 4d U.SC n512 

DO NOT WRITE IN THIS SPACE 
Case 	 Date Filed 

7/11/14 INSTRUCTIONS: 	 25—CA-132518  
Flio an original with NLRB Regional Director forth. region In which the alleged unfair labor practice occurred.  or le occurring. 

. EMPLOYER AGAINSTWHOM CHARGE IS 'BROUGHT 

a, Name of Employer 

Falcon Trucking 
b' Tel' No  812-853-8590 

c. Cell No 

d. Address (Street, city. slate, and ZIP code) 
5266 Vann Rd 
P0 Box 444 
Newburgh, IN 47629 

e. Employer Representative 
Jason Ragle 

f Fax No
. 812-853-9578 

g, e-Mail 

h. Number of workers employed 
5 

i, Type of Establishment (factory. mine, wholesaler, etc.) 	J. Identify principal product or service 

Trucking Company 	 Hauling Material 

k, The above-named employer has engaged In and is engaging In unfair labor Practices within the meaning of section 8(a). subsections (1) and (list 

subsections) 3 	 of the National Labor Relations Act, end these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 

within the meaning of the Act and the Postal Reorganization Act. 
. _ - - - 	 _........ 

2. Basis of the Charge (set forth Er clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about June 30, 2014, the Employer, by its officers, agents, and representatives, has discriminated against 
its employees because of their union and concerted activities, by refusing to work employees who siaort theunion. 

.=- 

earn 
1 

-0 

(.2i1 

3.name of pally filing charge (if labor organization glue full name Including local name end number) 
Chauffeurs, Teamsters and Helpers Local Union No. 215 

eta. Address (Street and number, city, state. and ZIP code) 

825 Walnut Street 
P 0 Box 1040 
Evansville, IN 47706 

413, Tel. NO 
.812-424-6471 

4c Cell No, 

dd. Fax NO 812-424-6476 

4e. e-Mall 

teamsters215@attnet 

5. Full name of national or international labor organization of which it is an affiliate Or constituent unit (to be filled in when charge is filed by a labor 

organization)  International Brotherhood of Teamsters 

Tel. 
812-424-6471 

Office, if any. Cell No, 

Fax No 812-424-8476 

e-mail • 

teamsters215@att.net  

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U S.C. § 151 et seq. 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The rout 
the Federal Register, 71 Fed, Reg 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. 
voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes, 

.S. CODE, TITLE is, SECTION 1001) 

The principal use of the Information is to assist 
ne uses for the information are fully set forth in 
Disclosure of this information to the NLRB is 

Exhibit A



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

FALCON TRUCKING 

Charged Party 

and 

CHAUFFEURS TEAMSTERS AND HELPERS 

LOCAL UNION NO. 215 A/W IBT 

Charging Party 

Case 25-CA-132518 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, state under oath that on 

July 11, 2014, I served the above-entitled document(s) by post-paid regular mail upon the 

following persons, addressed to them at the following addresses: 

Jason Ragle, Employer Representative 

FALCON TRUCKING, LLC 

5266 Vann Rd. 

Newburgh, IN 47630 

July 11, 2014 AYOUNG, Designated Agent of NLRB 

Date Name 

/S/ALICIA M. YOUNG 

Signature 

Exhibit B



ECLARATI 
ants or true to the best of my knowledge and belief. I decJer0 thatl have 

Swipe]. Morris, Attorney 
ey 

person meldnp cArggr (Rio/type nags aiding or OM.A.. 

11/05/2015 THU 11:31 FAX 	 0002/005 

INTEANET 
PAM oure.501 

R-49, 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Pone EXEMPT UNDER 4 U VIA 

DO NOT WRITE IN THIS SPACE 
Case Amended 	Cele Filed 

125—CA-1 32518 	11/6/15 
Flto on orIgInol volin NLRB Region!! DIrostorror the milon in whien_the allogvd unfair labor procure *mum' mile occurring. 

71. EMPLOYER AGAINST WHOM.  CHARGE IS 'BROUGHT 
a, Name of Employer 

Falcon Trucking, LLC., and Ragle, Inc., A Single Employer and/or Joint Employers 

b' TeL No  812-853-8590 

c. Cell ko 

d. Address (Street, sly. state, and Zip code) 
5266 Vann Rd 
P 0 Box 444 

Newburgh, IN 47629  

e, Employer Representative 
Jason Ragle 

I. Fax No
. 812_853-9578 

q. e-Mail 

h.. Number of workers employed 
5 

i. Type of Establishment (rectory, mine, wholesateCetc.)- 	J. Identify principal product or service 
Trucking Company 	 Hauling Material 

k, The above-named employer has engaged In and is engaging In unfair labor pradices within the meaning of seclIon 8(a). subsections (1) art.; (lIst 
subsections) 3 	 of the National Labor Relations Act, end these unfair labor 

practices are practices effecting commerce within the meaning of the Act, or these unfair labor practices are unfair preclices effecting commerce 
within the meaning of the Act end the Postal Reorganization Act. 

. 	 . 	. 
2. Seem of the Charge (set kW? • weer and concise statement of the facts constituting Me effeged urifelr labor phicUCes) 

Since on Or about June 30, 2014, the Employer, by its °Moors, agents, and representatives, has discriminated against 
its employees because of their union and concerted activities, by refusing to work employees who sailor! the.un 

See attachment for additional allegations 

rrTrn 

3. F_pil nary* of pedy Ming &large (if labor orgenisetien,-  eyeful! name Including local name and number) 
Chauffeurs. Teamsters and Helpers Loom union No. 215 

40. Address (Skeet and number cit)', slate, end ZIP cOde) 

825 Walnut Street 
P 0 Box 1040 

Evansville, IN 47706 

4n. Tel. No 
812-424-6471 

4c. Cell No, 

4d' Fax No  812-424-6476 

4e. e-Mall 

tearnsters215@att.net  
. 	 •-• 

5. Full name of national or international tabor organization of Mich if is an affiliate or constituent uni (to be filled in when charge is Red bye labor 
atomization) 

International Brotherhood of Teamsters 

Tei, No. 

901.528.1702 
Office, if any. Ca No, 

FaX No 

91.528. 0246 

Ste., SOO Memphis, TN 38103 1(151 	" morras@gmlblaw.coN\ 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED DI FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on This form is authorized by Ihe National Labor Relations Act (NLRA), 29 U S.C. 151 or seq. The principal use of the Information 'Ste assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or khgallon, The routine uses for the information are fully set fnrth in 
the Federal Register, 71 Fed, Reg 74942-43 (Dec, 13, 2006). The NLRB will farther explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes. 

"tire" 50 N. Front St., 

Exhibit C



11/05/2015 THU 11: 32 FAX 	 0003/005 

Since on or about June 27, 2014, the Employer, through its officers and agents, has failed and 
refused to bargain in good faith with the Union as the exclusive collective bargaining 
representative of its employees by, but not limited to, the following: 

1) transferring bargaining unit work from Falcon Trucking to Ragle Inc. without 
providing notice to the Union or affording the Union an opportunity to bargain over the decision 
or its effects; 

2) changing how the Employer assigns work to employees without providing notice 
to the Union or affording the Union an opportunity to bargain over the decision or its effects; 

3) reducing the size of the bargaining unit without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects; 

4) subcontracting bargaining unit work without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects, 

5) closing portions of its operations without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects; and 

6) changing wage rates of employees without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects. 

CM, 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

RAGLE, INC 

Charged Party 

and 

CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS 

Charging Party 

Case 25-CA-132518 

AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 

on November 9, 2015, I served the above-entitled document(s) by regular mail upon the 

following persons, addressed to them at the following addresses: 

Samuel R. Ragle, Employer Representative 

RAGLE, INC 

5266 Vann Rd. 

P.O. Box 444 

Newburgh, IN 47629 

WILLIAM MICHAEL SCHIFF, Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

F. STEPHEN SHEETS, ATTORNEY 

417 N. WEINBACH AVE. 

SUITE 110 

EVANSVILLE, IN 47711 

November 9, 2015 jAMILA fRANKLIN, Designated Agent of 

NLRB 

Date Name 

Exhibit D



/S/ JAMILA FRANKLIN 

Signature 
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RUG—a-2014 1527 	NLRB 3172265115 	P.02 
evrlio AMrI univcrc .14 u 1.....Yrz 

(2-081 

INIEFINGT 	 UNITED STATES OF AMERICA 	 DO NOT  WRITE IN THIS SPACE ronm eLfze,4o1 NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER Case 	 --Date Filed 

L.
25-
2 
A-135316 	8/25/14. 

INSTRUCTIONS: 
File an eriginie  with NLRB Recoonai Diroctor  for tht2.-N9n In wrhicii the alleged urrfalr labor practice occurred or Is occurrino, 

1, Ey_FtiroxgR_AAtt9sT WHOM CHAB.GE IS BROUGHT 

b
Tel

.No.  812-853-8590 a Name of Employer 

Falcon Trucking, LLC and Ragle Inc., a Single Employer and/or Joint Employers 
c. Cell No, 

f, Fax No. 
812-853-9578 

g. e-Mail 
d. Address (Street, city, state, end ZIP code) 	 e. Employer Representative 

5266 Vann Rd 	 Samuel R. Ragle 

PO Box 444 

Newburgh, IN 47620 h. Number of workers employed 
24 

_ 
Type of Establishment (factory, mine, wholesaler, etc,) 	ii. Identify principal product or service 

Trucking Company and Construction 	 LHaulirtg Material and Construction 
_ 

k The above-named employer has engaged in and is enoaping in unfair labor practices within the meaning of aection 8(a), subsections (1) and (list 

subsections) (3) 	 of me Nationel Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Aci, or these unfair laoor practices are unfair practices affecting commerce 

within the meaning of the Act and the Postal Reorganization Act 

2 Basis of the Charge (set forth o clear and concise statement of the facts constituting The alleged unfair labor praclIces) 

See attachment to charge. 

f 
C=f 

3 Full name of _party filing charge (if labor organization, oive full naine,including local name ond number) 
Chauffeurs, Teamsters and Helpers Local Union No. 215 

4b. Tel, No 
812-424-6471 

4c. Cell No. 

_ 
4a, Address (Street and number, city, sfate, end ZIP code) 

825 Walnut Street 

PO SOX 1040 

Evanswille, IN 47706 4d, Fax No
' 812_424_6476 

4e. e-Mail 

teamsters215gatt.net  

s. Full rpmme of nation?l or oternntional labor organization of which It is on &Mato or constituent unit (to be filled in when charge Is filed by a labor 
organization) 

InterrlatiOn91 Brotherhood of Teamsters 

aly 

' 812-424-6476 

e-Mail 

teamsters215@attnet 

CLARATION 	 Tel. No. 
I de 	that I have read 1ve Ale statements are true lo the best at my knowledge and beef. 	 812424-6471 

	

Charles A. Whobrey, Pres. and Bus. Mgr. 	
()Mot, if any. Cell No 

-  

(einotere of repv 	at:ye o erson making a are) 	.. (Pnotitypei7irdTile oi- ili.ri-e7 - rr  any) -- — -p—ax-i-q-0--  - 

825 Walnut Street, PO Box 	• , Evansville, IN 47706 411111. 	 gr_t_7:„ irl 

_ ...,..._.. 	 (  ate) - - — Adrirenq 	 .  _... 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the Information on Mis form Is authorized by the National Labor Relstions Act (NLRA), 29 LI,S,C.§ 151 et seq The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The rouline uses for the information are fully eet forth in 
the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13. 2005). The NLRB will further explain these uses upon request. Disclosure of inis information to the NLRB is 
voluntary however, Nitre to supply the information will cause the NLRB to decline 10 invoke Is processes. 

-=" 
_O 
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Attachment to Charge 

Since on or about June 2014, and continuing thereafter, the Employer, has discriminated against its 

employees because of their union and/or protected concerted activities by refusing to work employees 

who support the union. 

Since on or about June 2014, the E mp/ove r, through its officers and agents, has created the impression 

of surveillance of employees' union activities. 

Since on or about June 2014, the Employer, through its officers and agents, have interrogated 

employees about their union activities. 

Since on or about June 2014, the Employer, through its officers and agents, has threatened employees 

with a shutdown in retaliation for their union activities. 

TOTAL P.03 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

FALCON TRUCKING, LLC 

Charged Party 

and 

CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 

Charging Party 

Case 25-CA-135316 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, state under oath that on 

August 25, 2014, I served the above-entitled document(s) by post-paid regular mail upon the 

following persons, addressed to them at the following addresses: 

Samuel R. Ragle, President 

FALCON TRUCKING, LLC 

5266 Vann Rd. 

P.O. Box 444 

Newburgh, IN 47629 

August 25, 2014 Jamila Franklin, Designated Agent of 

NLRB 

Date Name 

/s/ Jamila Franklin 

Signature 

Exhibit F



08/22/2014 14:58 8124246476 TEAMSTERS 215 	 PAGE 01/02 

	 2014 15 : 27 	 NLRB 

INTEpNGT 	 UNITED STATES OF AMERICA 
FCAM NLREl-601 	NATIONAL LABOR RELATIONS BOARD 	 . 

(2-0E) 
CHARGE AGAINST EMPLOYER 	 Case 	 Date Filed 

L
25—CA-135335 	8/25/14 

INSTRUCTIONS: 
File  en original with NLRB Regionai DiroCkcr for the rlon In wilicit thc.  ollogend unfair labor practice occurreld or is occurring, 

1, ENIPLOtgR AGAINST WHOM O)71,_AE.GE IS  BROUGHT 

a Name of Employer 	 b Tel'  No. 812-853-3590 

Falcon Trucking, LLC and Ragle Inc., a Single Employer and/or Joint Employers 
c Cell No, 

3172265115 	P.22 
rumii4 rzwe.r UNLJr 4 1.1.0.1... Y31( 

DO NOT WRITE IN THIS SPACE 

d. Address (Street, city, sta(e, end ZIP code) 
5266 Vann Rd 

PO Box 444 

Newburgh, IN 47629  

e. E-mployer Representative 

Samuel R. Ragle 

I. Fax No
, 812-853-9573 

g. e-Mail 

h. Number of workers employed 
24 

i. Type of Establishment(factory, mine, wholesaler, etc) 	j. IdFritify principal product or service 

Trucking Company and Construction 	 LHau1ig Material and Construction 
_ , 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of nection S(a), subsections (ii and (fist 

subsecflons) { 3) 	 of the N;tionOILAbor Relations Act. and these unfair labor 

practices are practices affecting commerce within the meaning of Erie Act. or these unfair labor practices are unfair prectices affecting commerce 

within the meaning of the Act and the Postal Reorganization Act_ 

2. Basis of the Charge (eel forth a clear and concise staromerif of the facts constituting The alledGri unfair labor practices) 

See attachment to charge. 

719 
..2,112 171 

Full name of party filing charge (if labor organizatiori, give full name ,including local name and numbed 
Chauffeurs, Teamsters and Helpers Local Union No. 215 

S. Fult nArric of nation?! or international labor organization of which It Is en affiliate or constituent unit (to be filled In when charge Is filed by a labor 
organization) 

International Brotherhood of Teamsters 

._.•_ 
Tel. No, 

I de 	that I have read I Al110" statements are true to the best of my knowledge and belief, 	 512-424-6471 ove 

-- --- 

	

(Print/Iype name and Iiiie or office, if any) 	 Fax-RI-o---. 

....._ 
Addreg51 325 Walnut Street, PO Box II I • I, Evansville, IN 47706 	

/7—  / ate) -4----  
P 	

.e-Mail 

teamsters215Aattnet 

' 812-424-6478 

	.. _ 	. 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18. SECTION 1001) 

PRIVACY ACT sTATEMENT 
Solicitation of the Information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 ef sag The principal use of the inforrnalJon its to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully tet fort in 
the Federal Regis/or, 71 Fed, Rag. 7494243 (Dec. 13, 2009). The NLRB will further explain these uses upon requI. Disclosure of this information to the NLRB is 
volurdelft however, failure to supply the information will cause the NLRB to decline to invoke IIs oroc.esses. 

CLA RAT 

a t, Charles A Whobrey, Pres. and Bus. Mgr. 
Office, 4 any. Cell No. 

riPgnature or repi-e 	tstive o erson making c are) 

4a. Address (Streot and number, city, ate, and ZIP code) 

825 Walnut Street 

PO Box 1040 

Evans:vine, IN 47706 

4c. Ceti No, 

4e. e-Mail 

teamsters215@attnet 

4d. Fax No. - 
8 -424-6476 

4b, Tel, Tel, No
' 812_424_6471 

Exhibit G
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Attachment to Charge 

Since on or about June 2014, and continuing thereafter, the Employer, has discriminated against Its 

employees because of their union and/or protected concerted activities by refusing to work employees 

who support the union. 

Since on or about June 2014, the Employer, through its officers and agents, has created the impression 

of surveilLance of employees union actiVities. 

Since on or about June 2014, the Employer, through its officers and agents, have interrogated 

employees about their union activities. 

Since on or about June 2014, the Employer, through its officers and agents, has threatened employees 

with a shutdown in retaliation for their union activities. 

TOTAL P03 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

RAGLE, INC. 

Charged Party 

and 

CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 

Charging Party 

Case 25-CA-135335 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, state under oath that on 

August 25, 2014, I served the above-entitled document(s) by post-paid regular mail upon the 

following persons, addressed to them at the following addresses: 

Samuel R. Ragle, Employer Representative 

RAGLE, INC 

5266 Vann Rd. 

P.O. Box 444 

Newburgh, IN 47629 

August 25, 2014 Jamila Franklin, Designated Agent of 

NLRB 

Date Name 

/s/ Jamila Franklin 

Signature 

Exhibit H



nature of ropreinintatisie r person' insFnii 

0144[404 ft) TEAMSTERS 215 PAGE 01/01 

FORM EXEMPT UNOER 44 U.S.0 3512 

iNfERNET 	 UNITED STATES OF AMERiCA 	 r  ._ ....._ DO NOT WRITE IN THIS SPACE 	1 

	

gORPA Ntee.50I 	NATIONAL LABOR RELATIONS ROAR() 	 , ... - - .---- 	- • 
(2451 base 	 Date Flied  

CHARGE AGAINST EMPLOYER 	 r 	 . 1  

	

INSTRUCTIONS 	
125-CA-159531 I 9/8/15 

	

: 	 _. _. .__ _. .... .._ . ... 	 1 

Fee an ortghtel ‘yith NLRB Reglohat.Otre.etor for the reel.on In which the 'lieges; unfelt labor practice occurred or is occurring:  _... __ _ _ _ .. 

1. imict..qi0.3 44iNsi: jivH;(5%4HAsi;.iG_E Is.lioqpi-71: 
a. Name of Employer — 

	

	 --1  b.-tel.-174o ---- --. - - - -... .— 
i ' 	' ' 812-853-8590 

FALCON TRUCKING 	 I 

I
c, Cell No. 

Fax No. 812-853-9578 
.g. e-mail 

. — 
h. Number of workers employed 

5 
I, Type of Establishment (Iactory, mine. wholesaler, etc.) 	j. identify pnnclpal product or service 
TRUCKING COMPANY 	 HAULING MATERIAL 
k. The above-named employer has engaged In and is engaging In unfair labor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) 	6 	 of the National Labor Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set froth a clear and concise statement of the facts constituting the alleged unfair labor practices) 
Since on or about April 1, 2015, the Employer, by its officers, agents, and representatives, has refused to bargain with 
Teamsters Local 215, a labor organization chosen by a majority of employees in a unit appropriate for bargaining, by 
transferring bargaining unit work to its non-union joint employer, Regis, Inc. 

3 Fuil rnetoarti:ptifiiie.4!-Zki;;Cii.oga.apkail-olo. 	full na- 	 end-n-u-Mbeij 
CHAUFFE RS, EA STE S AND- HELPERS LOCAL UN N-NO. 215 

d. Address (ltrat;i'ey. stati-end2IP coda) 
5266 VANN ROAD 
P0 Box 1040 
Newburgh, IN 47629 

e. Employer Representative 
I JASON RAGLE 

_ 	 . 	 -- 
4a. AddfaS5 (Street and number, city, stets. and ZIP code) 

	
4b. Tel. No. 812-424-6471 

825 WALNUT STREET 	 ec. Coil No. 
P0 BOX 1040 
EVANSVILLE, IN 47706 
	

4°.  Fax No. 812-424-6476 
4e. e-Mail 
teamsters215@att.net  _ 

5, Full name of national or international labor organization of which it is an affiliate or constituent unit (to be Red In when change is filed by a labor 
arganizat°n)  INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

••• or. • 	• ••••••••••••• • 	••••••w.. 	• G.••••.... 	•••••••••••• 	• •••••••• 

6. 	T1ON 	 Tel, No. 
I dad 	haves d th bove 	 tements are true to the bast at my knowledge and belief. 	 812424-6471 

I r 
HARLES A VVHOBREY, PRES. & MGR 

&e,Ce, 	Ciko. 
 

I
sFa'74-°' 812-424-6476 

c.) 	 -" 
825 WALNUT STREET P 0 CX 1040 EVANSVILLE, IN 47706 	 teamsters215@tt.net  -3. 

Addreas .. 	. 6181e1 	 ..—.... 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the Information on this form ls authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is te assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause (he NLRB to decline to invoke its processes. 

niine.nmiiiii; or ofllee, sYanyj.  

Exhibit I



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

FALCON TRUCKING, LLC 

Charged Party 

and 

CHAUFFEURS, TEAMSTERS AND HELPERS 

LOCAL UNION NO. 215, A/W IBT, AFL-CIO 

Charging Party 

Case 25-CA-159531 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, state under oath that on 

September 8, 2015, I served the above-entitled document(s) by post-paid regular mail upon the 

following persons, addressed to them at the following addresses: 

JASON RAGLE, Employer Representative 

FALCON TRUCKING, LLC 

5266 Vann Road 

PO Box 1040 

Newburgh, IN 47629 

MICHAEL SCHIFF, Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

September 8, 2015 Jamila Franklin, Designated Agent of 

NLRB 

Date Name 

/s/ Jamila Franklin 

Signature 
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Since on or about June 27, 2014, the Employer, through its officers and agents, has failed and 
refused to bargain in good faith with the Union as the exclusive collective bargaining 
representative of its employees by, but not limited to, the following; 

1) transferring bargaining unit work from Falcon Trucking to Ragle Inc. without 
providing notice to the Union or affording the Union an opportunity to bargain over the decision 
or its effects; 

2) changing how the Employer assigns work to employees without providing notice 
to the Union or affording the Union an opportunity to bargain over the decision or its effects; 

3) reducing the size of the bargaining unit without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects; 

4) subcontracting bargaining unit work without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects, 

5) closing portions of its operations without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects; and 

6) changing wage rates of employees without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects. 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

FALCON TRUCKING, LLC & RAGLE, INC., A 

SINGLE EMPLOYER AND/OR JOINT 

EMPLOYERS 

Charged Party 

and 

CHAUFFEURS, TEAMSTERS AND HELPERS 

LOCAL UNION NO. 215, A/W IBT, AFL-CIO 

Charging Party 

Case 25-CA-159531 

AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 

on November 10, 2015, I served the above-entitled document(s) by regular mail upon the 

following persons, addressed to them at the following addresses: 

JASON RAGLE, Employer Representative 

FALCON TRUCKING, LLC & RAGLE, 

INC., A SINGLE EMPLOYER AND/OR 

JOINT EMPLOYERS 

5266 Vann Road 

PO Box 1040 

Newburgh, IN 47629 

Wm. Michael Schiff, Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

November 10, 2015 Jamila Franklin, Designated Agent of 

NLRB 

Date Name 

/s/ Jamila Franklin 

Exhibit L



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 25 

FALCON TRUCKING, LLC 

 and  

CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS 

FALCON TRUCKING, LLC and  

RAGLE, INC., A SINGLE EMPLOYER 

and/or JOINT EMPLOYERS   

Case 25-CA-132518 

and 

Case 25-CA-135316 

         25-CA-135335 

CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS  

ORDER CONSOLIDATING CASES, CONSOLIDATED 

COMPLAINT AND NOTICE OF HEARING 

 Pursuant to Section 102.33 of the Rules and Regulations of the National Labor Relations 

Board (the Board) and to avoid unnecessary costs or delay, IT IS ORDERED THAT Case 25-

CA-132518, which is based on a charge filed by CHAUFFEURS, TEAMSTERS AND 

HELPERS, LOCAL UNION NO. 215 a/w INTERNATIONAL BROTHERHOOD OF 

TEAMSTERS (the Union) against FALCON TRUCKING, LLC (Respondent Falcon Trucking) 

and Case 25-CA-135316 and Case 25-CA-135335, which are based on charges filed by the 

Union against Respondent Falcon Trucking and RAGLE, INC, (Respondent Ragle), as a single 

employer and/or joint employers (collectively Respondents), are consolidated. 

This Order Consolidating Cases, Consolidated Complaint and Notice of Hearing, which 

is based on these charges, is issued pursuant to Section 10(b) of the National Labor Relations Act 

Exhibit M
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(the Act), 29 U.S.C. § 151 et seq. and Section 102.15 of the Board’s Rules and Regulations, and 

alleges Respondents has violated the Act as described below. 

1. (a) The charge in Case 25-CA-132518 was filed by the Union on July 11, 

2014, and a copy was served on Respondent Falcon Trucking by U.S. mail on July 11, 2014. 

(b) The charge in Case 25-CA-135316 was filed by the Union on August 25, 

2014, and a copy was served on Respondent Falcon Trucking by U.S. mail on August 25, 2014. 

(c)        The charge in Case 25-CA-135335 was filed by the Union on August 25, 

2014, and a copy was served on Respondent Ragle by U.S. mail on August 25, 2014. 

2. (a) At all material times, Respondent Falcon Trucking, a corporation, with an 

office and place of business located in Newburgh, Indiana (Respondents’ joint facility), has been 

engaged in the business of providing trucking services. 

(b) During the last twelve months, a representative period, Respondent Falcon 

Trucking provided services valued in excess of $50,000 to customers located in the State of 

Indiana, who, during the same representative period, purchased and received goods valued in 

excess of $50,000 directly from suppliers located outside the State of Indiana. 

(c) At all material times, Respondent Falcon Trucking has been an employer 

engaged in commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

(d) At all material times Respondent Ragle, a corporation, with an office and 

place of business located in Newburgh, Indiana (Respondents’ joint facility), has been engaged 

in the construction industry as a provider general contracting services. 

(e) During the last twelve months, a representative period, Respondent Ragle 

provided construction services valued in excess of $50,000 to customers located in the State of 
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Indiana, who, during the same representative period, purchased and received goods valued in 

excess of $50,000 directly from suppliers located outside the State of Indiana. 

(f) At all material times, Respondent Ragle has been an employer engaged in 

commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

3. (a) At all material times, Respondent Falcon Trucking and Respondent Ragle 

have been affiliated business enterprises with common officers, ownership, directors, 

management and supervision, have formulated and administered a common labor policy, have 

shared common premises and facilities, have provided services for and made sales to each other, 

have interchanged personnel with each other, have interrelated operations, and have held 

themselves out to the public as a single-integrated business enterprise. 

(b) Based on its operations described above in paragraph 2(f), Respondent 

Falcon Trucking and Respondent Ragle constitute a single-integrated business enterprise and a 

single employer within the meaning of the Act. 

4. (a) At all material times, Respondent Ragle has possessed control over the 

labor relations policy of Respondent Falcon Trucking, exercised control over the labor relations 

policy of Respondent Falcon Trucking, and administered a common labor policy with 

Respondent Falcon Trucking for the employees of Respondent Ragle. 

(b) At all material times, Respondent Falcon Trucking and Respondent Ragle 

have been joint employers of the employees of Respondent Falcon Trucking. 

5. At all material times, the Union has been a labor organization within the meaning

of Section 2(5) of the Act. 

6. (a) At all material times, the following individuals have held positions set 

forth opposite their respective names and have been supervisors of Respondent Falcon Trucking 



4 

within the meaning of Section 2(11) of the Act and agents of Respondent Falcon Trucking within 

the meaning of Section 2(13) of the Act: 

Sam Ragle - Owner/Member/Manager 

Jason Ragle - Owner/Manager 

Troy Ragle - Owner/Member 

Dee Watson - Dispatcher 

(b) At all material times, the following individuals have held positions set 

forth opposite their respective names and have been supervisors of Respondent Ragle within the 

meaning of Section 2(11) of the Act and agents of Respondent Ragle within the meaning of 

Section 2(13) of the Act: 

Sam Ragle - Owner/President/CEO 

Jason Ragle - Owner/Project Manager 

Troy Ragle - Owner/Project manager 

Dee Watson - Mechanic/Driver/Equipment 

Coordinator 

7. About June 2014, Respondents, by Dee Watson, at Respondents’ joint facility:

(a) by informing employees that he knew they were trying to organize, 

created an impression among its employees that their union activities were under surveillance by 

Respondents; 

(b)  interrogated its employees about their union and protected concerted 

activities; and 

(c) threatened its employees with loss of jobs if they selected the Union as 

their collective bargaining representative. 
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8. (a) Since about June 2014, Respondents have refused to assign work to and 

thereby effectively discharged the following employees: 

Rachelle R. Boop Kenneth Slaughter 

Daniel J. Mabrey Michael Thomas, Jr. 

Mike Sachs 

(b) Respondents engaged in the conduct described above in paragraph 8(a) 

because the named employees of Respondents formed, joined, and assisted the Union and 

engaged in concerted activities, and to discourage employees from engaging these activities. 

9. By the conduct described above in paragraphs 7(a) through 7(c), Respondents

have been interfering with, restraining, and coercing employees in the exercise of the rights 

guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act. 

10. By the conduct described above in paragraph 8(a) and 8(b), Respondents have

been discriminating in regard to the hire or tenure or terms or conditions of employment of its 

employees, thereby discouraging membership in a labor organization in violation of Section 

8(a)(1) and (3) of the Act. 

11. The unfair labor practices of Respondents described above affect commerce

within the meaning of Section 2(6) and (7) of the Act. 

As part of the remedy of the unfair labor practices alleged in paragraphs 8(a) and 8(b), 

and 10, the General Counsel seeks an order requiring reimbursement of amounts equal to the 

difference in taxes owed upon receipt of a lump-sum payment and taxes that would have been 

owed had there been no discrimination. 

The General Counsel further seeks, as part of the remedy for the allegations in paragraphs 

8(a) and 8(b), and 10, that Respondents be required to submit the appropriate documentation to 
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the Social Security Administration so that when backpay is paid, it will be allocated to the 

appropriate periods. 

As part of the remedy for the unfair labor practices alleged above in paragraphs 8(a), 8(b) 

and 10, the General Counsel seeks an order requiring that the Respondent reimburse the 

discriminatees for all search-for-work and work-related expenses regardless of whether the 

discriminatees received interim earnings in excess of these expenses, or at all, during any given 

quarter, or during the overall backpay period. The General Counsel further seeks all other relief 

as may be just and proper to remedy the unfair labor practices alleged. 

ANSWER REQUIREMENT 

Respondents are notified that, pursuant to Sections 102.20 and 102.21 of the Board’s 

Rules and Regulations, they must file an answer to the consolidated complaint.  The answer must 

be received by this office on or before July 14, 2015, or postmarked on or before July 13, 

2015.  Respondents should file an original and four copies of their respective answer with this 

office and serve a copy of the answer on each of the other parties.  

An answer may also be filed electronically through the Agency’s website. To file 

electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, 

and follow the detailed instructions. The responsibility for the receipt and usability of the answer 

rests exclusively upon the sender. Unless notification on the Agency’s website informs users that 

the Agency’s E-Filing system is officially determined to be in technical failure because it is 

unable to receive documents for a continuous period of more than 2 hours after 12:00 noon 

(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused 

on the basis that the transmission could not be accomplished because the Agency’s website was 
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off-line or unavailable for some other reason.  The Board’s Rules and Regulations require that an 

answer be signed by counsel or non-attorney representative for represented parties or by the 

party if not represented. See Section 102.21. If the answer being filed electronically is a pdf 

document containing the required signature, no paper copies of the answer need to be transmitted 

to the Regional Office.  However, if the electronic version of an answer to a complaint is not a 

pdf file containing the required signature, then the E-filing rules require that such answer 

containing the required signature continue to be submitted to the Regional Office by traditional 

means within three (3) business days after the date of electronic filing.  Service of the answer on 

each of the other parties must still be accomplished by means allowed under the Board’s Rules 

and Regulations. The answer may not be filed by facsimile transmission. If no answer is filed, or 

if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment, 

that the allegations in the consolidated complaint are true. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on September 9, 2015, 10:00 am (CDT), at the County 

Court Building, 825 Sycamore Street, Room 114, Evansville, IN, and on consecutive days 

thereafter until concluded, a hearing will be conducted before an administrative law judge of the 

National Labor Relations Board.  At the hearing, Respondents and any other party to this 

proceeding have the right to appear and present testimony regarding the allegations in this 

complaint.  The procedures to be followed at the hearing are described in the attached Form 
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NLRB-4668.  The procedure to request a postponement of the hearing is described in the 

attached Form NLRB-4338. 

Dated:  June 30, 2015 

RIK LINEBACK 

REGIONAL DIRECTOR 

NATIONAL LABOR RELATIONS BOARD 

REGION 25 

575 N Pennsylvania St Ste 238 

Indianapolis, IN 46204-1520 

Attachments 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 25 

FALCON TRUCKING, LLC 

and Case  25-CA-132518; 

25-CA-135316; 

25-CA-135335 CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS AND 

CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 

AFFIDAVIT OF SERVICE OF: Complaint and Notice of Hearing (with forms NLRB-

4338 and NLRB-4668 attached) 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 

on June 30, 2015, I served the above-entitled document(s) by certified or regular mail, as noted 

below, upon the following persons, addressed to them at the following addresses: 

Samuel R. Ragle , Employer Representative 

RAGLE, INC 

5266 Vann Rd. 

P.O. Box 444 

Newburgh, IN 47629 

CERTIFIED MAIL 

WILLIAM MICHAEL SCHIFF , Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

REGULAR MAIL 

F. STEPHEN SHEETS , ATTORNEY 

417 N. WEINBACH AVE. 

SUITE 110 

EVANSVILLE, IN 47711 

REGULAR MAIL 

WM. MICHAEL SCHIFF , ESQ. 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

Evansville, IN 47706-0916 

REGULAR MAIL 

Exhibit N



CHARLES A WHOBREY , President & 

Business Manager 

CHAUFFEURS, TEAMSTERS AND 

HELPERS, LOCAL UNION NO. 215 a/w 

INTERNATIONAL BROTHERHOOD OF 

TEAMSTERS 

825 Walnut St 

PO Box 1040 

Evansville, IN 47706 

CERTIFIED MAIL 

7008 1830 0004 5873 9973 

SAMUEL MORRIS , Attorney 

TEAMSTERS LOCAL 215 

825 Walnut St 

PO Box 1040 

Evansville, IN 47706 

REGULAR MAIL 

CHARLES A WHOBREY , President & 

Business Manager 

CHAUFFEURS, TEAMSTERS AND 

HELPERS, LOCAL UNION NO. 215 

825 Walnut Street 

P.O. Box 1040 

Evansville, IN 47706-1040 

CERTIFIED MAIL 

7008 1830 0004 5873 9966 

June 30, 2015 Margaret Hibdon, Designated Agent of 

NLRB 

Date Name 

Signature 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 25 

FALCON TRUCKING, LLC and  

RAGLE, INC., A SINGLE EMPLOYER 

and/or JOINT EMPLOYERS   

and 

Cases   25-CA-132518 

  25-CA-135316 

   25-CA-135335 

  25-CA-159531 CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS  

ORDER CONSOLIDATING CASES, CONSOLIDATED 

COMPLAINT AND NOTICE OF HEARING 

 Pursuant to Section 102.33 of the Rules and Regulations of the National Labor Relations 

Board (the Board) and to avoid unnecessary costs or delay, IT IS ORDERED THAT Cases 25-

CA-132518 , 25-CA-135316, Case 25-CA-135335 filed by CHAUFFEURS, TEAMSTERS 

AND HELPERS, LOCAL UNION NO. 215 a/w INTERNATIONAL BROTHERHOOD OF 

TEAMSTERS (the Union) against FALCON TRUCKING, LLC (Respondent Falcon Trucking) 

and RAGLE, INC, (Respondent Ragle), as a single employer and/or joint employers (collectively 

Respondents), in which an Order Consolidating Cases, Consolidated Complaint, and Notice of 

Hearing issued on June 30, 2015, are consolidated with Case 25-CA-159531 filed by the Union 

against Respondents. 

This Order Consolidating Cases, Consolidated Complaint and Notice of Hearing, which 

is based on these charges, is issued pursuant to Section 10(b) of the National Labor Relations Act 

(the Act), 29 U.S.C. § 151 et seq. and Section 102.15 of the Board’s Rules and Regulations, and 

alleges Respondents has violated the Act as described below. 
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1. (a) The charge in Case 25-CA-132518 was filed by the Union on July 11, 

2014, and a copy was served on Respondent Falcon Trucking by U.S. mail on July 11, 2014. 

(b) The first amended charge in Case 25-CA-132518 was filed by the Union 

on November 6, 2015, and a copy was served on Respondents by U.S. mail on November 9, 

2015. 

(c) The charge in Case 25-CA-135316 was filed by the Union on August 25, 

2014, and a copy was served on Respondent Falcon Trucking by U.S. mail on August 25, 2014. 

(d)        The charge in Case 25-CA-135335 was filed by the Union on August 25, 

2014, and a copy was served on Respondent Ragle by U.S. mail on August 25, 2014. 

(e) The charge in Case 25-CA-159531 was filed by the Union on September 

8, 2015, and a copy was served on Respondent Falcon by U.S. mail on September 8, 2015. 

(f) The first amended charge in Case 25-CA-159531 was filed by the Union 

on November 6, 2015, and a copy was served on Respondents by U.S. mail on November 10, 

2015. 

2. (a) At all material times, Respondent Falcon Trucking, a corporation, with an 

office and place of business located in Newburgh, Indiana (Respondents’ joint facility), has been 

engaged in the business of providing trucking services. 

(b) During the last twelve months, a representative period, Respondent Falcon 

Trucking provided services valued in excess of $50,000 to customers located in the State of 

Indiana, who, during the same representative period, purchased and received goods valued in 

excess of $50,000 directly from suppliers located outside the State of Indiana. 

(c) At all material times, Respondent Falcon Trucking has been an employer 

engaged in commerce within the meaning of Section 2(2), (6), and (7) of the Act. 
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(d) At all material times Respondent Ragle, a corporation, with an office and 

place of business located in Newburgh, Indiana (Respondents’ joint facility), has been engaged 

in the construction industry as a provider of general contracting services. 

(e) During the last twelve months, a representative period, Respondent Ragle 

provided construction services valued in excess of $50,000 to customers located in the State of 

Indiana, who, during the same representative period, purchased and received goods valued in 

excess of $50,000 directly from suppliers located outside the State of Indiana. 

(f) At all material times, Respondent Ragle has been an employer engaged in 

commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

3. (a) At all material times, Respondent Falcon Trucking and Respondent Ragle 

have been affiliated business enterprises with common officers, ownership, directors, 

management and supervision, have formulated and administered a common labor policy, have 

shared common premises and facilities, have provided services for and made sales to each other, 

have interchanged personnel with each other, have interrelated operations, and have held 

themselves out to the public as a single-integrated business enterprise. 

(b) Based on its operations described above in paragraph 3(a), Respondent 

Falcon Trucking and Respondent Ragle constitute a single-integrated business enterprise and a 

single employer within the meaning of the Act. 

4. (a) At all material times, Respondent Ragle has possessed control over the 

labor relations policy of Respondent Falcon Trucking, exercised control over the labor relations 

policy of Respondent Falcon Trucking, and administered a common labor policy with 

Respondent Falcon Trucking for the employees of Respondent Ragle. 
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(b) At all material times, Respondent Falcon Trucking and Respondent Ragle 

have been joint employers of the employees of Respondent Falcon Trucking. 

5. At all material times, the Union has been a labor organization within the meaning

of Section 2(5) of the Act. 

6. (a) At all material times, the following individuals have held positions set 

forth opposite their respective names and have been supervisors of Respondent Falcon Trucking 

within the meaning of Section 2(11) of the Act and agents of Respondent Falcon Trucking within 

the meaning of Section 2(13) of the Act: 

Sam Ragle - Owner/Member/Manager 

Jason Ragle - Owner/Manager 

Troy Ragle - Owner/Member 

Dee Watson - Dispatcher 

(b) At all material times, the following individuals have held positions set 

forth opposite their respective names and have been supervisors of Respondent Ragle within the 

meaning of Section 2(11) of the Act and agents of Respondent Ragle within the meaning of 

Section 2(13) of the Act: 

Sam Ragle - Owner/President/CEO 

Jason Ragle - Owner/Project Manager 

Troy Ragle - Owner/Project manager 

Dee Watson - Mechanic/Driver/Equipment 

Coordinator 

7. About June 2014, Respondents, by Dee Watson, at Respondents’ joint facility:

(a) by informing employees that he knew they were trying to organize, 

created an impression among its employees that their union activities were under surveillance by 

Respondents; 
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(b)  interrogated its employees about their union and protected concerted 

activities; and 

(c) threatened its employees with loss of jobs if they selected the Union as 

their collective bargaining representative. 

8. (a) Since about June 2014, Respondents have refused to assign work to and 

thereby effectively discharged the following employees: 

Rachelle R. Boop Kenneth Slaughter 

Daniel J. Mabrey Michael Thomas, Jr. 

Mike Sachs 

(b) Respondents engaged in the conduct described above in paragraph 8(a) 

because the named employees of Respondents formed, joined, and assisted the Union and 

engaged in concerted activities, and to discourage employees from engaging these activities. 

9. (a) The following employees of Respondent Falcon Trucking, herein called 

the Unit, constitute a unit appropriate for the purposes of collective bargaining within the 

meaning of Section 9(b) of the Act: 

All regular full-time truck drivers employed by the Employer at its 

Newburgh, Indiana, facility; BUT EXCLUDING all office employees, 

clerical employees, professional employees, and guards and supervisors 

as defined in the Act, and all other employees at the Newburgh, Indiana, 

facility. 

(b) On June 27, 2017, a representation election was conducted among 

the employees in the Unit, and on July 8, 2014, the Union was certified as the exclusive 

collective-bargaining representative of the Unit. 

(c) At all times since July 8, 2014, based on Section 9(a) of the Act, 

the Union has been the exclusive collective-bargaining representative of the Unit. 
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(d) About July 8, 2014, Respondents: 

(i) subcontracted work previously performed by Unit 

members; 

(ii) altered the manner in which it assigned Unit employees to 

perform Unit work; 

(iii) removed Unit work which was previously assigned to Unit 

employees and transferred it to Respondent Ragle; 

(iv) reduced its complement of Unit employees; and 

(v) closed portions of its operations. 

(e) The subjects set forth above in paragraphs 8(a) and 9(d) relate to wages, 

hours and other terms and conditions of employment of the Unit and are mandatory subjects for 

the purposes of collective bargaining. 

(f)         Respondent engaged in the conduct described above in paragraphs 

8(a) and  9(d) without prior notice to the Union and without affording the Union an opportunity 

to bargain with Respondent with respect to this conduct and the effects of this conduct.  

10. By the conduct described above in paragraphs 7(a) through 7(c), Respondents

have been interfering with, restraining, and coercing employees in the exercise of the rights 

guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act. 

11. By the conduct described above in paragraph 8(a) and 8(b), Respondents have

been discriminating in regard to the hire or tenure or terms or conditions of employment of its 

employees, thereby discouraging membership in a labor organization in violation of Section 

8(a)(1) and (3) of the Act. 
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12. By the conduct described above in paragraphs 8(a), 9(d) and 9(f), Respondent has

been failing and refusing to bargain collectively with the exclusive collective-bargaining 

representative of its employees in violation of Section 8(a)(1) and (5) of the Act. 

13. The unfair labor practices of Respondents described above affect commerce

within the meaning of Section 2(6) and (7) of the Act. 

WHEREFORE, as part of the remedy for the unfair labor practices alleged above in 

paragraphs 8(a), 9(d), 9(f), and 11, the General Counsel seeks an Order requiring Respondent 

make whole the Unit for any losses suffered as a result of its failure to bargain collectively and in 

good faith with the exclusive collective-bargaining representative of its employees, including all 

reasonable consequential damages incurred by the Unit as a result of said unfair labor practices. 

The General Counsel further seeks  as part of the remedy for the unfair labor practices 

alleged above in paragraphs 8(a), 8(b), 9(d), 9(f), 10, and 11 an order requiring that the 

Respondent reimburse the discriminatees for all search-for-work and work-related expenses 

regardless of whether the discriminatees received interim earnings in excess of these expenses, or 

at all, during any given quarter, or during the overall backpay period as well as any other 

reasonable consequential damages incurred by the discriminatees as a result of said unfair labor 

practices. The General Counsel further seeks all other relief as may be just and proper to remedy 

the unfair labor practices alleged. 

ANSWER REQUIREMENT 

Respondents are notified that, pursuant to Sections 102.20 and 102.21 of the Board’s 

Rules and Regulations, they must file an answer to the consolidated complaint.  The answer must 

be received by this office on or before February 11, 2016, or postmarked on or before February 

10, 2016.  Respondents should file an original and four copies of their respective answer with 

this office and serve a copy of the answer on each of the other parties.  
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An answer may also be filed electronically through the Agency’s website. To file 

electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, 

and follow the detailed instructions. The responsibility for the receipt and usability of the answer 

rests exclusively upon the sender. Unless notification on the Agency’s website informs users that 

the Agency’s E-Filing system is officially determined to be in technical failure because it is 

unable to receive documents for a continuous period of more than 2 hours after 12:00 noon 

(Eastern Time) on the due date for filing, a failure to timely file the answer will not be excused 

on the basis that the transmission could not be accomplished because the Agency’s website was 

off-line or unavailable for some other reason.  The Board’s Rules and Regulations require that an 

answer be signed by counsel or non-attorney representative for represented parties or by the 

party if not represented. See Section 102.21. If the answer being filed electronically is a pdf 

document containing the required signature, no paper copies of the answer need to be transmitted 

to the Regional Office.  However, if the electronic version of an answer to a complaint is not a 

pdf file containing the required signature, then the E-filing rules require that such answer 

containing the required signature continue to be submitted to the Regional Office by traditional 

means within three (3) business days after the date of electronic filing.  Service of the answer on 

each of the other parties must still be accomplished by means allowed under the Board’s Rules 

and Regulations. The answer may not be filed by facsimile transmission. If no answer is filed, or 

if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment, 

that the allegations in the consolidated complaint are true. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on April 19, 2016, at 1:00 pm, at the County Court 

Building, 825 Sycamore Street, Room 114, Evansville, IN, and on consecutive days thereafter 
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until concluded, a hearing will be conducted before an administrative law judge of the National 

Labor Relations Board.  At the hearing, Respondents and any other party to this proceeding have 

the right to appear and present testimony regarding the allegations in this complaint.  The 

procedures to be followed at the hearing are described in the attached Form 

NLRB-4668.  The procedure to request a postponement of the hearing is described in the 

attached Form NLRB-4338. 

Dated:  January 28, 2016 

PATRICIA K. NACHAND 

ACTING REGIONAL DIRECTOR 

NATIONAL LABOR RELATIONS BOARD 

REGION 25 

575 N Pennsylvania St Ste 238 

Indianapolis, IN 46204-1520 

Attachments 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 25 

FALCON TRUCKING, LLC and  

RAGLE, INC., A SINGLE EMPLOYER 

and/or JOINT EMPLOYERS   

and 

Case  25-CA-132518 

25-CA-135316 

 25-CA-135335 

25-CA-159531 CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS  

AFFIDAVIT OF SERVICE OF: Consolidated Complaint and Notice of Hearing (with 

forms NLRB-4338 and NLRB-4668 attached) 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 

on  January 28, 2016, I served the above-entitled document(s) by certified or regular mail, as 

noted below, upon the following persons, addressed to them at the following addresses: 

Samuel R. Ragle , Employer Representative 

RAGLE, INC 

5266 Vann Rd. 

P.O. Box 444 

Newburgh, IN 47629 

CERTIFIED MAIL 

JASON RAGLE , Employer Representative 
FALCON TRUCKING, LLC  

5266 Vann Road 

PO Box 1040 

Newburgh, IN 47629 

CERTIFIED MAIL, RETURN RECEIPT 

REQUESTED 

WILLIAM MICHAEL SCHIFF , Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

CERTIFIED MAIL 

REGULAR MAIL 

F. STEPHEN SHEETS , ATTORNEY 

417 N. WEINBACH AVE. 

SUITE 110 

EVANSVILLE, IN 47711 

REGULAR MAIL 

Exhibit P



CHARLES A WHOBREY , President & 

Business Manager 

CHAUFFEURS, TEAMSTERS AND 

HELPERS, LOCAL UNION NO. 215 a/w 

INTERNATIONAL BROTHERHOOD OF 

TEAMSTERS 

825 Walnut St 

PO Box 1040 

Evansville, IN 47706 

CERTIFIED MAIL 

SAMUEL MORRIS , Attorney 

TEAMSTERS LOCAL 215 

825 Walnut St 

PO Box 1040 

Evansville, IN 47706 

REGULAR MAIL 

January 28, 2016 Renee Laux Designated Agent of NLRB 

Date Name 

/s/ Renee Laux 

Signature 



FORM ExEMPT UNDER .m U.S C nla 
INTERNET 	 UNITED STATES OF AMERICA FORM NVIESXt 

	

	 DO NOT WRITE IN THIS SPACE NATIONAL LABOR RELATIONS BOARD f2.08, 	 I  ;.* 2ndAmended 	Date  CHARGE AGAINST EMPLOYER 	 1  sAGe 	 2e Filed 

125—CA-132518 INSTRUCTIONS: 
Fllo an original van muta Regional ID leactorfor the rglon In which the alleged unroll labor peace occurred or la occurring. 

i, EMPLOYER AGAINSTWHOM CHARGE IS BROUGHT 
a, Name of Employer 	 I 13. TeL No 812-853_8590  

Falcon Trucking, LLC., and Ragle, Inc., A Single Employer and/or Joint Employers c, 	" 

d. Address (Street, cey, state. and ZiP code) 
5266 Vann Rd 
P 0 Box 444 
Newburgh, IN 47629 

i, Type oiEsiablIshment (factory. mine, wholesaler, eta) 
Trucking Company 

e. Employer leepresenDatIve 
Jason Ragle 

j. Identify principal proCiuct or service 
Hauling Material 

r. Fax  No,  812-853-9578 

g, e-Mail 

h, •  Number of workers employed 
5 

k, The above-nerned employer has engaged In and is engaging In unfair labor practices Ynthin the meaning of section 8(a). subsections (I) and (Ile 

at/Owe:10ns) 3 and 5 	 of the National Labor Relations Act, end these unfair labor 
practices are practices affecting commerce within the meaning a the Act, or these unfair labor practices are unfair prectioes effecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

— 	. _ . 
2. Basis of the Charge (set forth e clear end concise Statement of the feels constituting the alleged unfair labor practices) 

Since on or about June 30, 2014, the Employer, by its officers, agents, and representatives, has discriminated against 
its employees because of their union and concerted activities, by refusing to work employees who stialort theunion. 

See attachment for additional allegations 

3, Fitt name of path,  filing charoe Of labor orgenization glve,full namo,.lncluding 10081 name and number) 
chauffeurs, Teemsterf and Helpers Local Union No. 215 

tearnsters215@att,net 
• 5, Full name of national or intemallonl.lebor organization oIwttth" it is an affiliate or constituent unit (to be ailed in when charge is filed by a labor 
orgenization) 

International Brotherhood of T -  

• ECIARAT10N 	 Tel, No. 
that I statements are true to the best tiny knowledge and belief, 812-424-6471 

Office, if any. Cell lee, 

Fax No 812-424-8476 

e-mail 
925 Walnut Street, P 0 Eiox 1040, Evansville, IN 47706 	 teamsters215@att.net  Address 	 (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PAIN/ACV ACT STATEMENT 

Solicitation of the information on this forme authorized by the National Labor Relations Act (NLRA), 29 I) S.C. § 151 et seq. The principal use of the Informal:en is to asset 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed, Reg 74942-43 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this information la Me NLRB is 
voluntary, however, failure to supply the information will Cause the NLRB to decline to invoke its processes. 

I deeta that I have 

By —Charles A. Whobrey, Pres. and Bus. Mgr. 
(sipmfi;rv repisiontative kperson nuddm riv9iFf 	Priallype nom° arid OM or office. If any) 

Ca. Address (Street end number. city, state. and ZIP code) 

825 Walnut Street 
P 0 Box 1040 
Evansville, IN 47706 

40. e-mell 

4c, Cell No, 

40. Fax No 812424-6476 

Ab. Tel. No 812-424-6471 

Exhibit Q



Since on or about June 27, 2014, the Employer, through its officers and agents, has failed and 
refused to bargain in good faith with the Union as the exclusive collective bargaining 
representative of its employees by, but not limited to, the following: 

1) transferring bargaining unit work from Falcon Trucking to Ragle Inc. without 
providing notice to the Union or affording the Union an opportunity to bargain over the deciMon 
or its effects; 

2) changing how the Employer assigns work to employees without providing notice 
to the Union or affording the Union an opportunity to bargain Over the decision or its effects; 

3) reducing the size of the bargaining unit without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects; 

4) subcontracting bargaining unit work without providing notice to the Union or 
affording the Union an Opportunity to bargain over the decision or its effects, 

5) closing portions of its operations without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects; and 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

RAGLE, INC 

Charged Party 

and 

CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS 

Charging Party 

Case 25-CA-132518 

AFFIDAVIT OF SERVICE OF SECOND AMENDED CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 

on February 19, 2016, I served the above-entitled document(s) by regular mail upon the 

following persons, addressed to them at the following addresses: 

Samuel R. Ragle, Employer Representative 

RAGLE, INC 

5266 Vann Rd. 

P.O. Box 444 

Newburgh, IN 47629 

William Michael Schiff, Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

F. STEPHEN SHEETS, ATTORNEY 

417 N. WEINBACH AVE. 

SUITE 110 

EVANSVILLE, IN 47711 

February 19, 2016 Jamila Franklin, Designated Agent of 

NLRB 

Date Name 

Exhibit R



/s/ Jamila Franklin 

Signature 



.8HARLES A WHOBREY, PRES. & MGR 
PrlftfIWQ piA;WiTs; or arra uniT ---- 

itei o.,!ylitid vse, pm! i!N000tt.otrvor to' it' pvcin %valise am slips 'tett I.skor aces*, occurred aria occurrift* _. .... ..... _,.  
1 .2/19/16 

	

INSTRUCTIONS: 	 • 	NI • ••• • ••••••• • En • • • OM* ••••• • 	• 

• a ...time of finigay3r 	 -1 6' Tel' "°'• 812-8534590 

roam Axes, airmer 
p.m 	 CHARGE AGAINST EhiPLOYER 

NATIONAL LASOR RELATiONS 80420 
UNITED STATES OF

.  

tiSh.la-Car3h06.1.144."104. PWROZISAF.10.013:1 .1 ..... ...7.,  — .- -. 

AMERICA -... ..2n4.  90 19T WRITE IN THIS SPACE 
1 .. ..!°1.11.aela'T..°Re"..MT2 

/ case Amended 	. 1 .60e r 
I 25-CA-159531 

	

. . 	. 

•••••• 

I 	 ••••• 	•••• 	• ••• • 	•w• 

Falcon Trucking, LIZ.; and Ragle; Inc..; A Single- Employer And/OrjOint Employers - .1ii. Bin a.. 
, 

d. Atilress (lee;reify7ansie7endliP caao)- 	-i I. iniOio-yorr iro-setiall'
ve - .-......... - t Far-7—"°',..  812853-9578 

---- -- • 
. 5286 VANN ROAD 	 i JASON RAGLE 	 hg. *Alan 

Newburgh, IN 47629 

	

	 171.. arertbeicif ;tikeis-enipliiiii- 
1 P 0 Box 1040 

1 
	

1 	5 

I. Type if Est'.  ibtislinen.  I 	 seier:erij. 	-. i )7-identify pii;oiiirOolit of7enri; ...... 
%la 0 MO am • *Ow 	 • ••••• 

TRUCKING COMPANY 	 [HAULING MATERIAL. 	. 	. . . ... 	. . , ... 
k. The a‘oue-namedeMeleyer has efliiied 117 insiVengling In untiiioWifeeties-v7vIin ;We meaning of section is), suissIsTsrls (;-) snci insI 

	

,eueseokns) 	5 	 of the National Labor Religions Act and these unlair labor 
practices are practices effecting commerce Wan the meaning of the Act, or these unfair tabor omits* ore Watt practices affecting commerce 
vfihIn the meaning of the Act and the Postal Reorgarketion Act. 

2,  issIs of Charge Ise/ fOrth it cl7a"r end CoticiSe iiiiirnerrieg it; foili torsiituttiiho;iegoc-f inTfiiiebor oractimi - 

See attachment to Charge. 

•ndnumber 

ea. Address (SO;eef and.  turfa-er; 4;87 if iiii7t.rndT/i? oodØ 
825 WALNUT STREET 
P o aox 1040 
EVANSVILLE, IN 47706 

••••-• 	•••••••• • •••••.... 	•••••••• • ••••••1• 	••••••• 

40. Tel' No. 8124248471 
Cen No. 

44'  FIPC 
No. 812-4244476 

4e. e-Mail 
teamstere215@ait net 

5. Cul nen', Wootio-nai Or -international 	organization of whist% II IS an Sate or constituent Unit (To be 'PP; in when chelge  is  Wirs.d.S;;;780;r- organisation) INTERNATIONAL 8ROTHE 	OF TEAMSTERS 

INO7 '--- -- .- -- 
I dedetelhaa 	 alit =Tents are true to theta! al my immvIedge end Witt i 	812-4246471 

I ofrice. Faiiy, Cork*. - 

Nam No'. 812424.6-  476 . — 
ro7Maii ' "— 

Adams. . 

825 WALNUT STREET P 0 ra 1040 EVANSVILLE, IN 47706 	•--(air- 1  team sters215@tt. net 
•• M. 	 . L 40. 

•,•••• 	....Nom. - 
WILLFUL FALSE STATEMENTS OtS MS CHARGE -CAN BE PUNISHED et:FINE/4ND ImPRrsoNMENT (U.S. CODE, TITLE 18, SECIToN toot) 

.. 	._.... ..._.. ..-.. 	• .... 	..... 	.. - -.. 

PRIVACY ACT STATCMENT 

SoklteSch el the Information on Ibis fonn Is authorized by the National Labor Relations Ad (NI.RA), 29U.S.C. 1151 at teo.The principal use of the information Is to assist 
the National Labor Relations Board (NCR in prccessing unfair tabor practice end related proceedings or litigation The routine uses bile Information are folly set brat in 
the Federal Register, 71 Fed. Reg. 7494243 (Oec. 13. 2006). The NLRB v46 further felsiSin these useit  WO %VIA Disclosure of this information to the ttin is votuntory: henever. failure to supply the information sall cause the NLRB to decline to invoke ils processes. 

. 	' 	 ' 
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Since on or about June 27, 2014, the Employer, through its officers and agents, has failed and 
refused to bargain in good faith with the Union as the exclusive collective bargaining 
representative of its employees by, but not limited to, the following: 

1) transferring bargaining unit work from Falcon Trucking to Ragle Inc. without 
providing notice to the Union or affording the Union an opportunity to bargain over the decision 
or its effects; 

2) changing how the Employer assigns work to employees without providing notice 
to the Union or affording the Union an opportunity to bargain Over the decision or its effects; 

3) reducing the size of the bargaining unit without providing notice to the Union Or 
affording the Union an opportunity to bargain over the decision or its effects; 

4) subcontracting bargaining unit work without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects, 

5) closing portions of its operations without providing notice to the Union or 
affording the Union an opportunity to bargain over the decision or its effects; and 



UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

FALCON TRUCKING, LLC & RAGLE, INC., A 

SINGLE EMPLOYER AND/OR JOINT 

EMPLOYERS 

Charged Party 

and 

CHAUFFEURS, TEAMSTERS AND HELPERS 

LOCAL UNION NO. 215, A/W IBT, AFL-CIO 

Charging Party 

Case 25-CA-159531 

AFFIDAVIT OF SERVICE OF SECOND AMENDED CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 

on February 19, 2016, I served the above-entitled document(s) by regular mail upon the 

following persons, addressed to them at the following addresses: 

JASON RAGLE, Employer Representative 

FALCON TRUCKING, LLC & RAGLE, 

INC., A SINGLE EMPLOYER AND/OR 

JOINT EMPLOYERS 

5266 Vann Road 

PO Box 1040 

Newburgh, IN 47629 

Wm. Michael Schiff, Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

February 19, 2016 Jamila Franklin, Designated Agent of 

NLRB 

Date Name 

/s/ Jamila Franklin 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR AELATIONS.:BOARD 

IN TliEIVIATTEA 'OF 
FALCONTRUCIUNOXIX AND:RA6LEINC. A'SINGLE 
EMPLAYERAN,WOR JOINT .PV1P119.YER4 

ibises 25-CA-132518 
'25-CA-1353i6; 25-CA-
435335; 25CA-159531. 

Subjectto-theapproVal of .the iitgibtifit Direct& fdi tlielNlatiOnal .LabOr Oeiati ons Ei3Oar cf,the Charged farties' 
Enid -:the Charging ,Pafty KEREBY Aq0E -TO SETTLE:THE.ABOVEM8TTER' AS YOLLOWS: 
POSTING OF NOTICE—After ihe:,Reginnal.Director has:approyedlthis Agreement, the Regional Office will _ 	, 
sefid..-aoPie.a:of theaproved Notice to theChafged  Partic i*E.rigliA*14 in :additional  la,figigqs  if the Regional 
Director .decides ihewft'tpfiribpflatieto ii6 so, _A: tOpbtiiibfe officiiii bt tict:dlidrged,Partits will then sign and 
date -those Notices and immedititelY post ihem in.,the!''shop office at. the Employer's facility 45260 Vann 
ROad. The Charged' Parties willkeep' all 11(itiOetp-Oted for.  60 eoiffeblitiVe da):,-S-441.erl.the initial poSting. The 
Regional Office will copy and mail a copy,  of the .'attached Notice ;to :all din-rent employees and former 
employees who were employed at 	time since 3.n.ne 1_,,, 2014. Those Notices Will be signed by a responsible 
official Of the Charged Parties 	shOw the date of mailing The Charged Parties will provide the .Regional 
Director witha liS65f narnes.and addressesofemployees=to whom the Notices.are'to be. mailed. 
COMPLIANCE NI'Vitii. ivotitt-- the Charged Parties ANili comply with all the terms and provisions of 
said Notice. 
'NON-ADMISSION CtAUSE ,-..: By .entering info this Settlement Agreement, the Charged Parties de not admit 
that they-haVe Violated the Nation4I tabor'RelatioliS-Actl 

	

BACKPAY Within 14 days from approval or this agreerritia, the Charged Parties 	assume joint and 
sseveral liability'Why4ingoOio the-effiplOYees41dtried.beloW by payment to them of 	amount opposite their 
name. the ,Charged Parties ;wiTI;make.approptiatemiithholdings for each named employee.,No4vithholdings 
should be made,froriishe yitereS:Ozirtion- of,the.baOkPay... The Charged :_partieS:WjIliralso'file.a'report with the 
Regicinal DifeetOtrallOtating the payment(S) to the appropriate 	trucking; 11C:,.will pay 
the employees named below the total amount due to each of them Raglei  Inc., ,‘Will ,Pay the employees 
,belOw'theitetata nionht due each of:then') only upon being inform by the RegiOnal Director that efforts to.  . 	. . . 	. - . 	. 	..,.. , 	..... 	. 	. 	. 	_ 	. . 	. .. 	.„ 	. 
:obtain paythentliorn. Falcon trucking;,  LLC:, have •failed: 

	

Excess Tax 	Total 

	

$8 00 	$1,015.00 
$.1,637.99, . 

-;$43 	 $1 

	

.i00. 	,, 	, , 0§0 00 

	

$33 00 	$5,197 00 

	

$70',00 	$9,49400 

,t74:00._$11,00 

SCOPE -OF THE AGREEMENT This Agreement setiles 	egations' in the aboVe-captioned . 	all_ 
,case(s) and doeS, not fettle atisr)ggigi'-castl(s)l)t.ii:Attefs: .lt 'does not prevent-persons-  from filing charges, the 
General Counsel from prosecuting complaints, or thelsoard: and the -courts.from,linding,ViOlations With respect 
to matters that happened befoiethiS-,Agfednent wa 'approved tegar4leSS. of "whetifer'Getieral Counsel knewof 
those matters or couldliaVe easily found them 	General Counsel'reserves.the right to use the evidenee 
obtained in the investigation and prosecution of the. above-captioned case(s)' for any relevant purpose in the 
litigation,  of this Or any other case(s), and a judge, the Board and .the courts may makefindings• Of fact and/or 
conclusions °flaw with respect .6 •filat: evidence, I3y apPrOving this Agfeement the Regional Director 

11 

'BriCkpay Interest 
Michael Sachs $958.;00 S4-9100,  
Kenneth Slaughter $i55-2:09 
Michael ThomasaS Jr. $1933:90 -4,pm. 
Daniel . ..1. IvIabity $494g..00 $21.1.0 

:R.Boop $89300 S409i00 
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withdraws anyrComplaint() and Notice(s) Of Heating'PrevionSly issued in the above case(s), and the Charged. 
Parlies withdraw any answers) filed In response. 

PARTIES TO THE AGREEMENT 	If the Charging Party fails or refines to become a party to this 
Agreement and - the. Regional, Director determines, that it will promote the policies of the National Labor 
Relations Act, the Regional Director may approye.the,settlement agreement and. decline to issue or reissue a 
Complaint in; this matter if that: &elks; this: Agreement .Shall he between the Charged Parties, and the 
underSigned. Regional Direttor., In that case, a tharging.farty ,may request review of the _decision to approve 
the AgreeMerit. If the General Counsel does. notttntaiii!flie 1 -6.001.3:41 Diedcto*.appfaval, this Agreement shall 
be null and void. 
AUTHORIZATION,-TO PROVIDE COMPLI NCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for the Charged 'Parties authorizes the Regional Office to forward the cover 
letter describing the general expectations and instructions 16 achieve Compliance;  a conformed settlement, 
original notices arld,a certification of posting:direct& to .the Charged Parties, .If Such.anthorization is granted, 
Counsel Will be simultaneously SerVedAth a cOnfteSY-Opy.of these;dociiments: 

Falcon_Trucking, LLC, 	Yes No 	 
Initial's 

 

 

Ragle, Inc. 	 Yes. 	No. 	 
16041§: Ihitiàls 

PERFORMANCE — Performance ,by the Charged Parties With the terms and provisions of this Agreement 
shall commence immediately after the Agreement is approved by the Regional Director, or if the Charging 
Party does not enter into this Agmeinent performance - shall -pornmepce, immediately upon receipt by the 
Charged Partiet of notice . that rio review has beth requested or that the General- Counsel has sustained the 
Regional 'Director. The Charged Parties agree that in case of non-compliance with any of, the terms of this 
Settlement Agreement by4eitheTr of The cb4go'RO;i4;  and after 14 '45iTS tiOtiCefrOiri: the :Regional Director of 
the'Natio-fial• LabbrIelaticins -Board ofstichnott-tompliande:Withontrernedy by dither Of the Charged Parties, 
,the Regional Director will reissue the Consolidated Complaint previously issued on January 28, 2016, in the 
instant case(s) Thereafter, the General Counsel may file ,a motion for default judgment with the Board on the 
allegations of the Consolidated Complaint. The Charged Parties understand and agree that the allegations of the 
aforementioned consolidated cotiiPlaint vill he :deemed admitted and their respective Answers to such 
consolidated complaint will be Considered withdraWn. The only istue-that may be raised before the Board is 
whether either of the' Charged Parties defaulted On.:the!;_termsfdt-this Settlement Agreement.. Theiapard may 
then, with-out necessity of trial or any other`prOceedint, 'firid all allega:tibriS'Of the tonSolidated complaint to be 
true and make _findings of fact and conclusions of law 'consistent with those allegations adverse to the Charged 
Parties pain issues raised by the pleadings The Board May,then-issue an order providing full remedy for the 
violations found as is ap-prOmiatd 46 remedy such violations. The parties further agree that a U.S. Court of 
Appeals Judgment, may be entered enforcing:the.:Board order ex:parte, afterservice,,or ,attempted service upon 
Charged Partiei/kespondenn.at  the last AddresS, Pi:dilided - tO the .General cotid#1. 
NOTIFICATION OF COMPPANCE,-L;-'EaCkliArty to ths Agreement 'W,i11, notify Itie Regional Director in 
writing what ;steps the Charged Parties have taken ' to comply with the Agreement This notification shall be 
given within 5,,,days, and ragain after 60 days, from the date of the approval of this Agreeinent. If the Charging 
Party does not enter into ‘tliiS Agreement, initial -notice shall be given Within 5 days after notification from the 
Regional Director :that the :Charging Party did ,not request review or that the General Counsel sustained the 
Regional Director's approval Of this. agreement .- No further action Shall be taken in the above captioned case(s) 
provided that the Charged Parties' comply with the terms and conditions of this Settlement Agreement and 
Notice. 



Charged Party 
RAGLE, INC. 

- 	' ,— 

Chayglpg.Party• 
CHAUFFEURS, TEAMSTERS AND HELPERS, 

CAL _ 
	, 

LO 	UNION NO. 215 a/w INTERNATIONAL 
:BROTHERHOOD OF TEAMSTERS 

By. 	.1.  , 	t 	- 	- 

, 

4- , D1p: Br. 	Name 	Title: Date 

Charged ?Arty  
FALCON TRUCKING, LLC  
By 	- Nanie 

Ati-01, :,•4, 26.. f." 
A 

an4it1e 

:;i:Li;M" 

zii*:. 	, 
.41fOrto 

• 

. 

Recommended B 

Gladys R 0,T7- 
PftlifiCHt -- 
Attoiney 	•f/ 	'''''"1""1!42'24' 

. 

w 
P2trPitilitr 

r-Date 

  4/1.8/16 

.AptirtoVt,d BY::: 	' , 

*! 	' 	' 
Regional Director, Region 25 

Date 

04/19/16 

. 



FEDERAL LAW GIVES'YOU THE RIGHT TO 

Fortnjoin,Air assist. a Urii0h; 
• Choose .a representative tQ bargain with us on your:tielitilt 
• Act,togethet-Nifhother emploSrees'for,yOurIvoclit,4h4 protection; 
• Choose not to engage ih*Oy,of these, protected -40tiOjes. 

WE WILL:*it do-.difyi-hifigto.ritev@it .you. frotri''OCerdiSingtheabOlie rights . 	„ 

WE WILL NOT fail.or refuse to bargain in good faith with the tItAtiFfttiats TEAMSTERS AND 
HELPERS; LOCAL UNION NO. 215 a/w INTERNATIONAL BROTHERHOOD OF: TEAMSTERS as the 
ei(CluSivd collective-bargaining rePre:Ser4tiVe'ef-FaIPPii Trucking eniplbyeTeS in the following appropriate unit: 

All regular full-time truck drivers 'employed 1)y the Employer At its Newburgh, Indiana, facility,, BUT 
EXCLUDING alloffiee;employees,:4erical emplOyees„professi onal.emploYees, and guards and 
supervisors as dt fined in the APti 'apd,a11,iitlier:'e-p-iiiIPYeei at the WVburgh, Indiana facility: 

WE WILL NOT reluseAd itssigri,Woriclo'FalcOn employees because of their mernherSliipin,or support of 
CHAUFFEURS, TEAMSTERS AND HELPERS, LOCAL UNION NO 215 a./* INTERNATIONAL. 
pOTOki-1.00p,OF174Ms_TER5,;;#4riy pofif labbt -Ofg*iatitiri. 

WE WILL ,NOT UT:Piga-a* subcontract the work of batgAinihg-,thiit described above, change the way we 1 
assign work to those5uniternplOyees, reduce our,compliment of -ernplOyees, in the. unit,retnovp and transfer 
*irk :ft* the unit, close portions of durttiOifigfip:eratipilk,Or "Othe:rWiSe,uniiaterally Make changes in wages, 
hours, and other terms and 	of employment for theermiloyeesjit the appropriate unit without prior 
bargaining )3ith,thelctIAUFTURS, TEAMSTERS AND HELPERS, Ipc.AL 'UNION NO: 215 p/W 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS. 	 • 

WE Witt, Not 	appeartb- you thatwe arewatching outsfor your union actiViti4 

WE .WII:fiLifitrr ask yotuabout employee §Opportfor 

WE WILL NOT 'threaten you with ols4SiitOof the:faaility-Of.104-Of work if you choose to be represented by or 

WE WILL NOT in anylike,or related rilanner iriterfere4ith.your rights under Section 7 of the Act. 

WE :WAX tiptin,recitieit; b.argajp,iiitoodiithAi.iithcH0fT_E-L1A,S;-TEAly1: S,TERSAND HELPERS, 
LOCAL p\upjli-N .Q;-.„115 0.(wN,74.11.1i4T.19NALI3katiElkilobb QP TEAMSTERS as the exclusive 
tollective=bargaining'.representative of Falcon frueliih$:t14-iand 	a :single emPloYer.and/Prjoint 
employer, employees of the unit deScribajabOve, for ,a 	 be lO-4;tha-ri'6-itionthS, regardless- of 
the:h1Mber Of ernployees in the envloyet compiement during that,  time. 

WE 'WILL resume Falcon Truckines . operationsand.assignment_prgatices, for the work previously performed 

	

_ _ • 	• _ • 	 • 	- 	f 

r.hyTWOh,Trticking,entloyle'es itpfetented,by:CHAUFFEURS;ZEAMSTERS AND HELPERS, LOCAL 
UNION NO 213 *w INTERNATIOAh1310THERFJOOD-OF TEAMSTERS in order to reStOteTaleoh 

	

. 	 _ 	, • 

TrOking,g.i: it.esx4S-,ted 'pripiHfo:Ifilt,_;pj-4.,•-apd'WEIWILJ., offer to Daniel J1 Mabrey immediate and full 
reinstatement to his former or substantially eqUiyalent position without prejudice to his seniority or other right's - 
an4rivilegeS. 



wE'.  max, jointly Old'seVtrallyi,ttakc Tvlichael,Sachs, Ketineth:Slaug,hter, Michael Thomas Jr, ancl 
,itachelleR Bbopi  who do not desire reinstatement,; and Daniel J. Mabrevwhole for the wages and other,  

riefi they-1'01Si bec:auS,.,We,steptied,aSSigkii4g rth`eilf, 

WE WILL compensate•Michael.-Sach`s,Y.timetii Slaughter, Michael Thomas Jr., Daniell Mabity, arid 
Rochelle R. Aoop.tor the adverselaxr coasequeneesi  ifany, of receiving a lump-sum backpay award. 

WEV11,1., file:4-Np* witkihe Regional Director allocating t[ic baCkpay,  to the .appropriateccalendif 
atters 

RAGLE, 
(Empt9yer) 

Dated:  	 - 

(Repiesentative) 	(Title) 

VALtON TRUNING,ILC 
ni),)*r) 

Dated:-. .  
(RepteSetitiftive): 	(Title) 

The Nafi61201 Lcthor :kelallora -13oardIF gii:h7dependelitAderat agency,crealec / 1935.  to .enforte the .Atationtil - 
Labor  R.07000 4ct We pOnclii,ct s  se:Or et,04llot. .ekcii0is to determine whether employeess wary union 
rept esehratioh, and we 	and ifdniedy unfair Iaboi pi atticei by employers and unions, To find out 
more .akQyt your riEhtS.F.underthe-ilet,ona_hqw,to file .a.elialge or elevion petition, you may -speak confidentially 
to ony -Okenii-Oth.the,40&f 's Regional Office „ivfoiVi:i64,0i:i, or you may call the Board's (rci.i&r0 :number 
86,6,667.441?B'(1;86.626676572), 1-fearing iippaired persons may contact the Agency's ItY service at 140 
3,15-1A10: You may,q1.io0Nainiliforni007APN010130.4!$::website;,www,nirb_.gov.. 

57iN Penrisylvama St Ste 238 	 "teleplies.ne: .( 17)22&t81, 
liflianapolii.,114'462:04-1520 	 Hours of Operation: 830 am to 5 p.m, 

• Iltiglg:01,01111tTAL NOttez:OlijNittfROT BEbEMtto BY ANvoNE 

Iiii0)00:pie:tip**-4in,;paste,d rof eoiitteuth;e-dait fifitieAate,ofpo§iing and nui§t-  not be kiered. defaced ..; 
dr-,dovere4.._by any other material Any AltoOoris-0000ajn6thi.s: nOtice or compliance With its 0fovisiOns may be direcletl 
tb:the above Regional tiffideCbinciliante.Offier,. 	 . 

4 .1 



R,..ep:OrtotRaOlcpq Paid Under the Natilanal..14hOt'gelatkorns Act 

t5.*113$.1 .P.:t..ihliOtlep- 9.W.lkeporting"p#0.:FAyr-and Spe40,1WagO. Payttigtif$:tp.'thp Social Security Administration) 

: EitipfoyetNait .0 
and Address 

: MOLE; INC tifidT*IdO,filrfilOki fig; ',LC 	 ' 
526,6 VAnn.,Rd,;1):..Q.. 1.30x 444, Newburgh, IN 47.6.29 

.. 	. 	. 
. -Etntilb.,:yeeS la . 	. 	. 

	

Tax 	in 	rieh 	 ad Which W8 Paid! - 	.... 	_:._...• 	• 	... 	: 	•• 	... 	•- 	• 	_ 	.. 	, 	. 2013 	' - - - . 

-I  (j) ''SSN and...! 
- EinplOyed-.15thie,  . 	., 	. 

... 	. 	. 	. 	... 	... 	... (2)*A-whrd Atrid:pnt . 
_. 	' and periOd(g) - 

(3)**Ctliet SO0:;',$ed./ .. 	.. 	. 	, 	. . 
Med:Wages Paid in, 
4i*ititi.Yeaf.  

(4)***AllOcatiOn 	
. 

Sitif...iSa; M-ed:/NIQGE-  . 	, ;Y:ear-  . Sec:See 	.. Med../MQ:GE 

. 	• - . 

I 	, 	_ 

. .. 

... 	„. 	. 	. , 	...: 	• 	. 	...,. 	.... - - , 	. - . 
•-.,!EgtiociappLiii,,i*iri---00 
0.4dla tit itic,.-Amayotpt #a91.spay,iraly.,.-::tac.1u4.4 . 	. 	.. 	... 	...,.. 	. 	, 	. 

anpuat,s.pre,.31.:9Mar:sittarte.ts'.. 
mtist*,shoi4t0iiatety:Fibit 

'-W.,01041. 1:1:::: 1)-fiwifi:"-ifi-4,56'.5.o-4,:.,:.st.::0140*) 

-*:'*F1t.ir fidtiat4.)50176t0741006,1974:(and.feit---ptatctnilikcaltayarntpplit.00tititi':Z14,...etaploy,Os 

y tle- 0.tatt.d ti.:ciataagO,iliOaltrcti:tf0-.= 
. 	, 	la.:,ttiatInalajtm; 

	

before January I , )981).,:s1.1.0ii,  tit-0..:g.0-.. 	: 
Thp.-soittl't.C,.mt,i.ty.:10/"::pi.i.r..M0190,0;.tififiqd .gOvcpitaq4,papIpm:cat,:(40.:g) yiaggs. (y..ligre.oillj .5010 
Al.:144-1Itikkg:(Waie,-s:subjtct;ONIN tO 'AVGE;''wcia Id .be. .-"Ilown ilf-tlie'Mcgca.ie*.0,E 6oRipui;'fialiitei . 

For 	ygit...,199F,ditilltit0)  tlicTt:OCial-...0afity.--aad Mqt1i0--.6"-‘i$g 	iliiit,tiolii%.'ed".§§0.iiktOly., „ 

l.ytfrth 	Wetd rriadp tstitsu4nt, to. thelNlational -Lah9r Relations Act. 

(Sig' l'iarile) 

Centact-  Person (fd r question$.;,or-AddittonalqnforniatiOn)!  

(Date) 

Not-i4._of Ccintaen, 	 (Contact Telephone Nunibe-i) 

Send Tom to: 	Spcia1,Sockt.f...4 mirl ist_ratiO 
Aittf..c!S-.F3:ad 1*S-tart 
7.03 '125SI,V,rr" 
101,Vgacll a 
13a1iiinpre.; MD 21241-001 



4,. 

SAMPLE: 

Employer Name 
and Address 

, 
ABC Manufacturing Co - 
123 Main Street 

• 
Employer's Elk 560(5oocitx56( 

_ 	..._.. 
Tkaw:Yea,e in Whitt). Award Payiliei--4 Was Paid : 

.. 	.._ 	. 
2013 

(1) 'SSW and 
Employee 
Warne 

(2)*Awarcl Amount and 
Periods(s) 

, 
' 
• 0,r,OtherSoc. - 
'Bec../Mecl.Wages Paid 
in AWard'Ye0 

• (4)Allocation 

.Soc. 
tec: 

Med../McIGE 

, 
Year Soc.Sec Med./MQGE 

HELEN 7 
SMITH. 

- 

,$i po,opo 
1/2009 -.1.2./2912-  

•1491 o0-  
o 

$40,000 200 
a 
201 
,o 
261 

..1 
•201 
2 

$20,000 
$25,000 
$27,000 
$26000 , 

i 
, 

420,000 
•$25,000 
$27,0o0 
,$28,000 

.. 	-- 	. 	. , 	. . 

e.; 



UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SETTLEMENT AGREEMENT 

IN T.H.b)MATTER:OF 

FALCON. Txmaislc, LLCAN:p.R2wmptc.,..xsiNpLE 
EMPLOYER .ANWOR:JOINT EMPLOYERS 

Cases 25-CA-132518 
25-CA435316, 25-CA-
135335, 25-CA-159531 

Subject to the. approval ofthe Regional Director for the.National Labor Relations Board, the Charged Parties 
and the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS: 

POSTING OF NOTICE — After the Regional Director has approved this Agreement, the Regional Office will 
send copies of the approved Notice to the Charged Parties in English and in additional languages if the Regional 
Director decides,that it is appropriate to do s9. A responsible official of the Charged Parties will then sign and 
date those Notices and immediately post them in. the .shop Office at the Employer's facility at 5266 Vann 
Road. The Charged Parties will keep all Notices posted for 60 consecutive days after the initial posting The 
Regional Office will copy and mail a copy of the attached Notice to all current employees and former employees 
who were employed -at any time since June 1, 2014, Those Notices will be signed by a responsible official of the 
Charged Parties and show the date ofthailing. The Charged Parties will proVide the Regional Director with a list 
of names and addresses of employees to whom the Notices are to be mailed. 
COMPLIANCE WITH NOTICE — The Charged Parties will comply with all the terms and provisions of 
said Notice. 
NcoN-ADAilsgioN.cLAUsE,--- By entering intii this Settlement Agreernent; the Charged PartieS do not aidiMt 
that they have violated the National Laborgelations Act. 
BAcKPAY —Within 14.days from approvalof this agreement, the Charged Parties will assume joint and 
several_ liability for making whole the employees named below by payment to them of the amount opposite their 
narne. The Charged Parties WillMakeapprOpriate withholdings for each named eniployee..Nowithholdings 
should be mad front the interest portion of the bacicpay, The charged Parties will.a)so file a report with the 
Regional Director allocating the payment(s) to the appropriate time periods. Falcon Trucking, LLC,, will pay 
the employee's named below the total ainount dne to eaCh,otthem. Ra.gle, Inc, Will pay the einplOYees named 
below the total amount due to each of them only upon being informed by the Regional Director that efforts to 
obtain .payment from Falcon Trucking, LI.C., have 'failed. 

- 

SCOPE OF THE AGREEMENT — ThiS Agreeihent settle onlY the allegations in the above-captioned 
case(s) and does not settle any :Other ,case(S) .or tatters: it does not prevent persons from filing, charges, the 
.General Counsel from -prosecuting complaints, or the Board and the courts from finding violations with respect 
to matters that happened before this Agreement was approved regardless of whether General .Counsel knew of 
those matters or could have en.sily found theni out. The General Counsel reserves the right to use the evidence 
obtained in the investigation and prosecution of the :above-captioned case(s) for any relevant purpose in. the 
litigation of this or any other case(s), and a, judge, the Board and the courts may make findings of fact and/or 
conclusions of law with respect to that evidence. By approvingthis Agreement the Regional Director 

Name Backpay Interest Excess Tax Total 
Michael Sachs :$958.00 $49.00 $8.00 $1,015:00 
Kenneth Slaughter 11552.0 $74.00.  $11..00 $1?637.00 
Michael Thomas .lr, $1033.00 $49.00 $8.00 $i,09000 
Daniel J Mabrey $4948,00 $217,00 $33.00 $5,197.00 
Rachelle-R Boop $8935.00 $400.00 $70.00 $9;404.00 



Withdraws -any COnwiaint(s) and:Notite(S) of.flearing previously issued iii the above case(s), and the harged 
Parties withdraw any ansWer(s)-filed in response. 

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this 
:Agreement and the Regional Director .determines that it will prbmote the policies of the National Labor 
Relations Act?  the Regional Director May approve the settlement agreement and decline to issue or reissue a 
Complaint in this matter. If that OctUrt;:this_,Agreement'shall,he between the Charged Parties and the Undersigned 
Regional Director In1hat case,), a Charging Party may request review of the Idecision to approve the Agreement 
:If The General Counsel does not suStain the Regional Director"s approval, this Agreement shall :be null and void. 

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO 
CHARGED PARTY — Counsel for, the Charged Parties:authPrites ,the Regional Office to forward the cover 
letter describing the, general expectations and instructions,. to achieve ,compliance, .a conformed settlement, 
original notices and a certification of posting directly to the Charged Parties. If such authorization is granted, 
Counsel Will be :sirdultarieduSly served With a courtesy cbpy Of these documents. 

Talepp Trucking, 'LLC 	Yes 	No 	 

Initials 	Initials 

Ragle, the. 	 Yes 	No 	 

.'itiiiai 	Initials. 

'PERFORMANCE — perfOrtrianee by the Charged pi attics ,With the teritS and prOvisionS of this ,Agreeihent 
shall commence linunediately After the:  Agreement is, approved by the Regional Director;  or if the Charging 
Party does .not enter into this Ageement, performance shall Commence :immediately upon receipt by the 
Charged Parties Of notice that no . review has been requested or that the General Counsel has sustained the. 
Regional, Director: The Charged Parties ,agree that in. case of non-compliance with ,any of :the terms of this, 
'.Settlement Agreement by either of the.charged'Parties, and after 14 days notice from the Regional Director of 
the. National :Labor .Relations Board of such non-compliance without remedy by 'either of the Charged Parties, 
the Regional Director will reissue the 'Consolidated Complaint previously issued On January 28, 2016; in the 
'instant Case(s): Thereafter;  the General•;Counsel may file a-motion for -default judgment with the Board on the 
allegations of the Consolidated Complaint The Charged Partiesunderstand and agree that the allegations of the 
aforementioned. consolidated .complaint will be -deemed admitted and their respective Answers to such 
!consolidated -complaint will be,  considered. withdrawn. The only issue that may be raised before the Board is 
whether either of the Charged Parties defaulted , On.  the: terms of this Settlement Agreement, The Board may 
then, without necessity of trial or any Other proceeding, find all allegations of the consolidated complaint to be 
title and make findings Of fact and conclusions of law consistent WiththoseallegatiOnS,adVerSe to the. Charged 
Parties.  on all 'Issues raised by the pleadings The Board may then issue an order providing a full remedy for the: 
violations found as is ,appropriate 19 remedy such 'violations:. The parties ,further agree that a, QS, Court of 
Appeals 'Judgment may be entered enforcing the Board order ex parteafter .service or attempted .service Upon 
Charged Parties/Respondents at the laSt address prOvicled to the :General Cotingel. 
NOTIFICATION, OF COMPLIANCE — Each party to . this Agreement .will notify the Regional Director in 
writing, what :steps.. the Charged Parties have taken ,to comply with the Agreement This notification shall :be 
given: within 5 days; and again after 60 day's, from the date :of the appi oval. of this. Agreement If the Charging 
Party does not enter into this Agreernent,:initial:nOtiee shall be given Within 5 :days after notification from the 
•Regional Director that the Charging Party did not request review or that the General Counsel sustained the 
Regional Director's approval of this agreement No further action shall be itaken in the above captioned case(s) 
provided that the Charged.  Parties comply ,with.  the terms ,and conditions of this Settlement Agreement and.  
Ndtice. 



.Chargefrl'arty 
RAGLEt  INC: 

, 

, 
' •Ch.arOgg Fatly 
. CHAUFFEURS, TEAMSTERS AND Hpgms,  
LOCAL UNION NO 215 .,a/w, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 

By 	Na11.1 and TiOp Date 

: : 

, 	am:- and 	' 	- ;Date 
11Y 1 	.% .... 	,.. 

jilk—  . !Mt.:, . 	/ 
- ' 	Aft 	' 	1 1 	. 	` 	a .... ' • 	0 	- . 

'   
. , 

cbarged.PArtY 
:FALCON -TIOTCVNG.,, LLO , • _ 	.- 
't1:39 	N:Anw. apd Tj_tle. 
, 

Pate 	s 

. , 

)eotiltp. rf.d0l.y.,; 

, 	, 	. 	, 	'12:i21,!' 	:';eds?R 3Z-  Gladys. R.. 
; ; -p 	 IRE:72,,tartrePe4h‘'rgre2@liti3.9c-'  

4' . 	.
V 	d 	Datei.2-0,6,0.4.1,9 05..:50-04.00' 

-Date 	, 

t-  LIFRI,'  

Approved ily: 
' 

, 	, 	- 	- 	' 
itgibiial,Diroctijr.,. Region 25 

Date 

04/19/16 

' 



(TO ficlitilited.And pared 'bit offieitalBOafiLnOticellifid), 

FEDERAL LAW GIVESNOITTHERIGHT.TO 

• Form, join, or. a§qig PlIT*13 
• Choose.a•representatiVe.rth:hargainVitly.w.op yowtehalt- 
• AO together witlyo:thg.,mplOyecs:for your hcpcfit-Agd.protection; 
A. P11.09§c Im4.10.'cngagcip. py'ofthesq ,prolcc,tetrActisd:tiesi  

'WEWILL.NOT.,dixarOhing to prevent you, from exercising 	tights 

WEWILLNOTfail or refuse :to;bargain in good faitli'viith the ClIAUFTEURS;TEAMSTERS ,AND 
.11gLgE1.3  Wart'tTNION NO: 1-0 owlINAtonfoilmiAkOnifEkfrooto ..()P TEAMSTERS as the 
.exclusive collective-bargarnmgreptesentatiVo,ofFalcon:Trocking employes.:inthe folIOAIng-applOpriate.imit: 

All regular full-time truck drivers employed by the Employer 4i its 14,00Y-ink Indiana, fa-,0ifly; i3vi- 
EXCLUDING.41 ofti-ce:employeesi,Clericdtremiiloyees, professional : employee4and:gpards artd-
,s4p,oryls.Ors':0 dCfitfed in the Act, and all. OtheremlOyees at the Newburgh, Indiana facility. 

-Nyx:ww;Norzeftsor.19,,osigo wor.k, to ,Falcori;:cMPIOygo flcCalisC of their membership in or SiippOrt Of 
T. -4-maygg.$ AND tiFt,PRIM LocAL UNION NO. 215', 4/Ny INTERNATIONAL 

BROTHERHOOD .-OF -TEAMSTERS:,..,Or:affy Other labor organization. 

WE , 	 to.o.oht-radt lho-*Orklif 1467,13-argaihitigAiiiitdadribCd aboiicy, change the way we 
assign : work to those, unit employees, reduce our compliment Ofejtproyees:fri the unit, reitithie and transfer 
work from 	unit;  closeiv.941-9-0139uT trucking operations, pgArwAsq gmlawally1r4k0-;g1:4rigos'.:wm40, 
betiit:;114.Othefteirrit and toriditiOnS.Oftiriployhiefitforneernployees in the appropriate unit without prior 
bargaining with the (HMJFFEURS, TEAMl•hR AND RELPERS,:.LOCAt,',  ION NO..„ 2 5. a/w 
iNTERIST.ATIONALMOTHER14001)::OrrEAMSTMS;  

WE WILL NOT makeit appear:197pp tIqt w.c:gp:wa:t0hirig otit for_yopr 

WE WILL NOT askyouabout employee support for. wunion. 

WE WILL Not thrtaten ybii•With clOstire Of the facility Or lack of work,  if you choose to helepresented by or 
t:upporta 

WE • 
	IS" T .arAy Iike-orrclateci mannerinterferewith.-SOWghts litidOrSCcitioni of the Act. 

18%, Nvir4 liworki-rmic0;  bArg0-0-11 go,o0 fAtbAfj_tbAgAVEFFMS.i.IVAMSTMS 01). REMOS., 
LOCAL UNION NO 215. a/W, INTERNATIONAL BROTHERHOOD OF TEAMSTERS as3thevolgsivc, 
c-olletad-hai'lgaihirigl'eptadnttie of Falcon TiückingLLC arid.Ragleane., a single employer and/or joint 
employors.emplOyecs of the unit described.AbOvc:/fora reasonable time not TO1201-Cs$,,than.6.1tiOnthtj, regardless Of 
the "moriberofernployees;in"the employee cgovimpni during that time 

WE WILL resume Falcon TrOcipg's 9.1)01...glom and asAigrimp.,t, practices, for the work previously performed 
by 	 employees 	CHAUFFEURS;,TEAMSTERSAND HELPERS; 10C44. 
:UNION NO. 215 .wm-IMKKATIONALmorgtoR0015 OF TEAUSTER'S,4nbi-doi to.tetbradkon 
Trucking as ffelatted prior to July 8, :nikArfaWkwILL,:bilo to,Oarao,J._'Mabroyinirriedite and full 
reinstatement to his former or gibstatitially-,eqiiiyalent.positionwithm.itprOjgdice to his seniority or other fights 
arid *IVIlqg0. 



WkW1101410.inily;and::SOVrati.y..;:tti4d Midia4.6O1% 	 ThOfilas J, aka 
Ra.c.lyglto KOOppi  who -cto not desire reihstatenient, atid Daniel J..MOrey, whole for the wase$1Arickotho 
be..1101§toylopt 	 wprk 

'yVEVILLItconwensate Michael Sachs, Kenneth S1aughter,Michae1 yhwym4:1;;;  D,4pip11-,.',Makrqn.: And 
.1tdeUlk R.,Boop'ibi:thelad*ette.tak 'etinSectileit.d6s;,if -ariy4  ofreceivinga lump-sum bad44yliward: 

WE-WItilifii a tepottVitti.*etkOitihaitiltocIdf:glaati4gthtbaCkl)416:ili&apppfitiate .datendat 
.tinar*s.:  

0:11P.19y.q.)• 

Dated:  	4y; 	  
(Representative), 	(Title) 

. FALCON TRUCKINGLLC,. 	r. 
(Employer) 

Duiedi 	 gy4 	  
(WrgS.M.VA0g): 	(TWO) 

   

• • 	•••-"-• 	• • ' 

The ,N400141 k.P#PrR4441,Olg 	Yliie .,0000( ,P040:414g040.41',04te.4 M :10 $5.0. frhional 
:labor :Relations- Act i- We ,c(.74:40: !..wcr,g0AtIpt. .:ejgcstprg lo 40cm* IliAgth.cr ,vnp?pygo want 4.0i0p 
teilifeis',ent4tOn and we iwatvare: 	 fie& abdia ,p:frUttieR;by employers :and unions 776 find out 
more OVA yor7lghwt-magethe Actoo h01.41 to file a charge t*.eletti:ohfitititiofi? A14 thicksNede:aolidehtiall, 
to any agent lyi0 the favr4:.$•;.:7062:06 officg,5R1 forth bdpy:ptyqu-,Ingy call iN11.04.44. toll-free nfmber: .I'-
866-667-NLIVY ,(1.466-66.74.6572). :Hearing impalied,perFoqingyTcontacfi the Agcnc34'7.7y- g-rvicg at 1-$067  
j.I.5_Ar.LRB. YOU 0.70y 41:16 obtift,infOmtidAnt fite.BegitdTiliebgte; www.nlrb,g9v: 

575N Pennsylvania gute:29 	 leippipot :00,00*, 
IndianaporiON46164=1 	 ,:H '520. 	 . 	 . 	. 

outs-4tOperaVon-,; 

THIS Js.:AN'9 Cr' 	 . VST NOT BCDEFACED 13Y,ANYONg. 

This notitemugtremain posted for ZO.moosecutivedays from the.Aate..nr.post,itign di mug not L?e *C-Ecci, , ci0401eid 
or 00Pred.  bY'gr.IY'gttfOr material Any goStf:ows concerning this notice or compliance with its provisions may be :directed 
to-thelbdve Regioffal,Offioroptiande:Offider., 



Report of Dackpay Paid 'Under Hit liationaf Labor Relations Act, 

(See_ IRS Publication'957: RePorting Back Pay and Special Wage Payments to the Social Security Administration) 

EinployetNarri& 
atiol.M1diesS. 

RAGLE, INC atidTaleim' Trucking,. LI.,G. 	. 	. . ,, 	_ 	, 	_ 	. 	. 	. 	. 	. _. 	._ 	. 

	

. 5.26,6Ntin Rd., PA Box 444,Nowbuitli,..iN 47629 	 ' 

Employer's E1N: . : . 
Tax Year inAVIiich Award Paymept.WaS'Paici; 

. 
2013. 

.(:.1) .SN.  and 	.. 
Employee Name 	.. 

(wks4 Amy* • 
AO Period(s) 

, 	.... 	.. 	. 	. 

.(3).**Other §oe. SeCt . 	: 	..... 	- 	- 	• 	• 
,Mci. Wago:paid..in 	. 
AW40.00., 

' (41-)":-*Alloc*ipP: 

-Spe'..,Sec.:, 
..... 	. 

Mecl./.MQQE 
. 	., 

Year $oe, Sec: 	'. 
. 

Med1MQGE 
. 

, , 
.. 

. 	. . 	.. 	.- „. . 	. 

, 

- 

_.. 	 . „ 	... 	.. 	. _ , , 	.. 
• 

. ... .. . ... 	 ... 

*E)celude amounts specified 

:!*P.i`41.Licls"t!ie 4.0101th.t.Of-bAek154; 
.**For periods before January, 
'4iMO.otit'S by Calendar clOarterS. 
'must be shown separately FOR 
woUbd be shoWii ini tbc§oe:_iSee,_COluntrq 

y.designate,d as damages, penalties, cm, 

j,f0Y,:i.i.i.cl4d0.i.i.1t1.0..Ori)guilt 
1 978 (and for state :and local government (Section 218) employees before January 1, 1981) show the wage 

The social security 	Medicare -Qualified Government Employment (/V1QG) Wages '(where applicable). 
ALL YEARS (W.agessilbject-ONLIo M OpE IA'OILIfdr.);e shown in the Me,dicareiMQCt column ; no wages 

for tiOi'.5.40,19,9) ,.aild.14tei;* pc.t_Cial ieetirity and Medicare iyaaes rriaSt be listed separately. 	. 

'1 tertiry that the paymerits et.fartia'aboVe'Wer Made purgtiatit t.6 the Nationat Labbi Relations Att. 

 

,(:Sigri 

 

(Date).  

 

COntIct,Persoty(fot.questions,ot additi tonal War1:11404): 

  

    

(Nanie' of Contaat) 	 (Contact,Teleliho-ne Number) 

SeIId Oorpl tO; 	 A:clifiii*tr141(.1.0, 
Attn CPS lEValc".Pgy Staff 
T13-15-SW37  
15.00.WoodlaWn Drive 
',Baltimore, MD-21241-091 



SAMPLE: 

Employer Name 
Pnc.I.MATAPA 

. 	, 

ABC eagIA@FI.A40.41109., Co; 
10:-,3001iry:$tr,P01 

.!. '6V; 	tatp; Zip:  

,-Eriiployeet,EiN: ..XX-X>Q000M. TWY:OilicWhibhAikai'd Rqyffiehit w-a$ P,:aid: 201:3:, 	' 

:(1:)iSISISI.,..eri0 . „. 
; Employe-0 
., (94me 

• 

fVAwprct Amount Arid 
PeifotieN, 

- (Z).V.t1)-.Or'.8i.Q..c..: 	; 
• ep!,/,...rvfoo.liKi4gee• j±$.1d. 
iittAmyer Yeer, 	, 

-..(4)***Allopetion:  
• 

-Sgq. 	' 
...Sec: 

ikeci./MWE: 

, 

Year-. 'SocSee' ' Med:IMP'GE: 

W7)5G5Odk: 	' 
HELEN,T 

;SMITH' 

_ 	• 	_ 

. , 

$100;000 	' - 	'' 	' 
112009-12/2012 	:-1 0 

, 

. 

, , , 

• . 

,$40,00 	" 
, 

. 

;$40,000 	! 

, 

200- 	: 
"..9. 
:201 
#.: 
41 
1 

.2. 

:$20:000 
;$25,000 
',$.7.,000 
$16-;00. 

$20,000 
$25..,000 

	

s27 .,.000 	. 

	

, $4,,000:4 	i  

' . 

, 	... 	..,......._.„ 	• 	, 

- 

„,.. __ 	.. 	.... 	. ....,. „ 	, , 	
' 



UNITED STATES GOVERNMENT 

NATIONAL LABOR RELATIONS BOARD 

REGION 25 
575 N Pennsylvania St Ste 238 
Indianapolis, IN 46204-1520 

Agency Website: www.nlrb.gov 
Telephone: (317)226-7381 
Fax: (317)226-5103 

Agent’s Direct Dial: (317)226-7413 

May 6, 2016 

Joyce Moore 

Falcon Trucking, LLC 

P.O. Box 444 

Newburgh, IN  47629 

Samuel R. Ragle, Employer Representative 

RAGLE, INC 

5266 Vann Rd. 

P.O. Box 444 

Newburgh, IN 47629 

Re: FALCON TRUCKING, LLC and RAGLE, 

INC., A Single Employer and/or Joint 

Employers 

Cases 25-CA-132518, 25-CA-135316, 25-

CA-135335 and 25-CA-159531 

Dear Ms. Moore and Mr. Ragle: 

Enclosed is a conformed copy of the Settlement Agreement in the above matter which 

was approved on April 19, 2016.  This letter discusses what the Employer needs to do to comply 

with the Agreement. 

Post Notice: Enclosed are 10 copies of the Notice to Employees.  In compliance with the 

Agreement, a responsible official of the Employer, not the Employer’s attorney, must sign and 

date the Notices before posting them.  Each Notice consists of three 8 ½” by 14” panels which 

are labeled “Panel 1 of 3”, “Panel 2 of 3”, and “Panel 3 of 3” at the bottom.  The three panels 

should be posted side-by-side and treated as one “25 ½ by 14” document. As one is facing the 

posting location (e.g. bulletin board or wall), the panel labeled “Panel 1 of 3” should be posted 

on the left, “Panel 2 of 3” in the middle, and “Panel 3 of 3” on the right.   

The Notices should be posted in the shop office for 60 consecutive days at the 

Employer’s facility at 5266 Vann Road, Newburgh, IN 47629.  The Employer must take 

reasonable steps to ensure that the Notices are not altered, defaced or covered by other material.  

If additional Notices are required, please let me know.  During the posting period, a member of 

the Regional Office staff may visit the Employer to inspect the Notices. 

Mail Notice:  The Agreement provides that the Region will mail a copy of the attached 

Notice to Employees to all current employees and former employees who were employed at any 

Exhibit V



FALCON TRUCKING, LLC and RAGLE, 

INC., A Single Employer and/or Joint 

Employers 

- 2 - 

Cases 25-CA-132518 et al 

time since June 1, 2014. After the Region has received a signed copy of the Notice to 

Employees, the Region will copy and mail the Notices to the names and addresses of the 

individuals attached with this letter.   

Certification of Posting:  A Certification of Posting form is also enclosed.  This form 

should be completed and returned by not later than May 13, 2016, with one signed and dated 

original Notice.  If the Certification of Posting and signed Notice is returned via e-file or e-mail, 

no hard copies of the Certification of Posting or Notice are required. 

Remedial Actions: 

Backpay:  As provided in the Agreement, Falcon Trucking, LLC and Ragle, Inc. are jointly and 

severally liable for making whole the employees named below by payment to them the amount 

set opposite their names. Falcon Trucking, LLC will pay the employees named below the total 

amount due each of them. Ragle, Inc. will pay the employees named below the total amount due 

each of them only upon being informed by the Regional director that efforts to obtain payment 

from Falcon Trucking, LLC, have failed. 

Name Backpay Interest Excess Tax Total 

Michael Sachs $     958.00 $     49.00 $       8.00 $  1,015.00 

Kenneth Slaughter $  1,552.00 $     74.00 $     11.00 $  1,637.00 

Michael Thomas Jr. $  1,033.00 $     49.00 $       8.00 $  1,090.00 

Daniel J. Mabrey $  4,948.00 $  217.00 $     33.00 $  5,198.00 

Rachelle R. Boop $  8,935.00 $  400.00 $     70.00 $  9,405.00 

*Please note that the total amount for Mr. Mabrey and Ms. Boop is $1 less on the settlement agreement due to the

effects of rounding. The actual amount owed is reflected above. 

The backpay checks should be made payable to the named individuals, less deductions 

for Social Security and withholding taxes, and should be submitted to this office for transmission 

to them.  Backpay should be treated as wages in the year paid.  (See IRS Publication 15-A for 

more information.)  The checks should be accompanied by explanatory statement reflecting the 

amount of the deductions.  In lieu of a current W-4 form concerning Federal Income Tax 

Withholding, the Employer should consult IRS Publication 15 for guidance. 

Separate checks should be prepared for the interest and excess tax liability owed to each 

individual.  No deductions should be made from the interest and excess tax amounts.   



FALCON TRUCKING, LLC and RAGLE, 

INC., A Single Employer and/or Joint 

Employers 

- 3 - 

Cases 25-CA-132518 et al 

Report to Social Security Administration:  As provided in the Agreement, the 

Employer will mail to the Region at the address below the completed Report of Backpay Paid 

Under the National Labor Relations Act, which is enclosed for your convenience: 

National Labor Relations Board,  Region 25 

Attn:  Compliance Officer 

575 N Pennsylvania Blvd St., Room 238 

Indianapolis, IN 46204 

Reinstatement:  The Agreement provides that the Employer will offer Daniel 

Mabrey, immediate and full reinstatement to his former job or, if that job no longer exists, to a 

substantially equivalent position, without prejudice to his seniority or the other rights and 

privileges he previously enjoyed.  A copy of the letter offering him reinstatement should be 

furnished to this office.   

Other Remedies:  The Agreement also provides that the Employer will, upon request, 

bargain in good faith with CHAUFFEURS, TEAMSTERS AND HELPERS, LOCAL UNION 

NO. 215 a/w INTERNATIONAL BROTHERHOOD OF TEAMSTERS as the exclusive 

collective-bargaining representative of Falcon Trucking, LLC and Ragle Inc., a single employer 

and/or joint employer, employees of the unit described as: 

All regular full-time truck drivers employed by the Employer at its 

Newburgh, Indiana facility, BUT EXCLUDING all office 

employees, clerical employees, professional employees, and 

guards and supervisors as defined in the Act, and all other 

employees at the Newburgh, Indiana facility. 

 for a reasonable time not to be less than 6 months, regardless the number of employees in the 

employee complement during that time. 

Also, the Employer will resume Falcon Trucking’s operations and assignment practices 

for the work previously performed by Falcon Trucking employees represented by 

CHAUFFEURS, TEAMSTERS AND HELPERS, LOCAL UNION NO. 215 a/w 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS in order to restore Falcon Trucking as 

it existed prior to July 8, 2014. 

Please read all the terms of the Settlement Agreement and Notice carefully, as you will be 

expected to comply with all such provisions.  If you have any questions or I can assist you, 

please let me know.   

Closing the Case:  When all the affirmative terms of the Settlement Agreement have 

been fully complied with and there are no reported violations of its negative terms, you will be 



FALCON TRUCKING, LLC and RAGLE, 

INC., A Single Employer and/or Joint 

Employers 

- 4 - 

Cases 25-CA-132518 et al 

notified that the case has been closed on compliance.  Timely receipt of the signed and dated 

Notice to Employees and the Certification of Posting will assist us in closing the case in a timely 

manner. 

Very truly yours, 

LISABETH A. LUTHER 

Compliance Officer 

Enclosures: Copy of Conformed Settlement Agreement 

Notices to Employees 

List of names and addresses for mailing of Notices 

Certification of Posting 

Report of Backpay Paid Under the National Labor Relations Act 

cc: William Michael Schiff, Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

F. Stephen Sheets, Attorney 

417 N. Weinbach Avenue. 

Suite 110 

Evansville, IN 47711 

Samuel Morris, Attorney 

GODWIN, MORRIS, LAURENZI & 

BLOOMFIELD, P.C. 

50 N Front St Ste 800 

Morgan Keegan Tower 

Memphis, TN 38103-2181 



CERTIFICATION OF POSTING 

RE: FALCON TRUCKING, LLC and RAGLE, INC., A Single Employer and/or Joint 

Employers 

Cases 25-CA-132518, 25-CA-135316, 25-CA-135335 and 25-CA-159531 

1. Physical Posting

The Notice to (Employees) in the above matter was posted on (date) ______________________ 

at the following locations: (List specific places of posting) 

______________________________________________________________________________ 

______________________________________________________________________________ 

______________________________________________________________________________ 

______________________________________________________________________________ 

CHARGED PARTY/RESPONDENT 

By: 

Title: 

Date: 

This form should be returned to the Regional Office, together with ONE original Notice from 

each Employer, dated and signed in the same manner as those posted. 



List of names and addresses to whom the National Labor Relations Board, Region 25 office is mailing 
Notices signed by representatives (not legal counsel) of the Employer, Ragle, Inc. and Falcon Trucking, 
LLC.: 

Rachelle R. Boop 
6822 W SR 66 
Richland, IN 47634 

Daniel J. Mabrey 
1509 Western Hills Dr 
Evansville, IN 47720 

Michael L. Thomas Jr. 
2839 C Street 
Evansville, IN 47712 

Michael B. Sachs 
PO Box 3201  
Evansville, IN 47731 

Kenneth Slaughter 
2123 Covert Ave. 
Evansville, IN 47714



Report of Backpay Paid Under the National Labor Relations Act 

(See IRS Publication 957:  Reporting Back Pay and Special Wage Payments to the Social Security Administration) 

Employer Name 

and Address 

RAGLE, INC and Falcon Trucking, LLC. 

5266 Vann Rd., P.O. Box 444, Newburgh, IN 47629 

Employer's EIN:  Tax Year in Which Award Payment Was Paid: 2016 

(1)  SSN and 

Employee Name 

(2)*Award Amount 

and Period(s) 

(3)**Other Soc. Sec./ 

Med. Wages Paid in 

Award Year 

(4)***Allocation 

Soc. Sec. Med./MQGE Year Soc. Sec. Med./MQGE 

*Exclude amounts specifically designated as damages, penalties, etc.

**Exclude the amount of backpay, if any, included in that amount.

***For periods before January, 1978 (and for state and local government (Section 218) employees before January 1, 1981), show the wage 

amounts by calendar quarters.  The social security and/or Medicare Qualified Government Employment (MQGE) wages (where applicable) 

must be shown separately FOR ALL YEARS. (Wages subject ONLY to MQGE would be shown in the Medicare/MQCE column; no wages 

would be shown in the Soc. Sec. column.)  For tax years 1991 and later, the social security and Medicare wages must be listed separately.

I certify that the payments set forth above were made pursuant to the National Labor Relations Act. 

(Sign Name) (Date) 

Contact Person (for questions or additional information):   

(Name of Contact) (Contact Telephone Number) 

Send Form to: National Labor Relations Board, Region 25 
Attn: Compliance Officer 
575 N Pennsylvania St., Rm 238 

Indianapolis, IN 46204 

http://www.irs.gov/pub/irs-pdf/p957.pdf


SAMPLE: 

Employer Name 

and Address 

ABC Manufacturing Co. 

123 Main Street 

City, State, Zip 

Employer's EIN: XX-XXXX-XXXX Tax Year in Which Award Payment Was Paid: 2014 

(1) SSN and 

Employee 

Name 

(2)*Award Amount and 

Periods(s) 

(3)**Other Soc. 

Sec./Med.Wages Paid in 

Award Year 

(4)***Allocation 

Soc. Sec. Med./MQGE Year Soc.Sec

. 

Med./MQGE 

xxx-xx-xxxx 

HELEN T. 

SMITH 

$100,000 

1/2009 - 12/2012 

$40,000 $40,000 2009 

2010 

2011 

2012 

$20,000 

$25,000 

$27,000 

$28,000 

$20,000 

$25,000 

$27,000 

$28,000 



CERTIFICATION OF COMPLIANCE 

RECEIVED 
NLRB REGION 25 

2016 AUG -4 AM 10: 20 

  

RE: FALCON TRUCKING, LLC and RAGLE, INC., A Single Employer and/or Joint Employers 
Cases 25-CA-132518, 25-CA-135316, 25-CA-135335 and 25-CA-159531 

(If additional space is needed to provide a full response, attach a sheet(s) with the necessary information.) 

Physical Posting 

• The signed and dated Notice to Employees in the above matter was posted on 

(date)  5/414 	at the following locations: (List specific places of posting) 

BV mailbov (674--vez4L //vro401.4- 	,4-ke-4) //V '54c,e OF-Me- 1'14 iv/4S 

goLL 4-7741 /515,4,2b /Al 514-dP  
• The signed and date Notice to Employees remained continuously and conspicuously posted for at 

least 60 days. 

S mop 

Notice Mailing (Please Note: This statement is included for informational purposes only. The  

Employer is not verifying this statement when signing the Certification of Compliance.)  

The signed and dated Notice to Employees in the above captioned matter was mailed by the National 

Labor Relations Board, Region Twenty-five Compliance Officer on 5/17/2016 to all current and former 

bargaining unit employees who were employed at any time since June 1, 2016. idiot 

Backpav  

• On (date) 	31/3 Mo 	, the Employer submitted the make whole payments, in 

the amounts set forth in the Settlement Agreement, minus appropriate withholding, to the 

National Labor Relations Board, Region Twenty-five office for disbursement to the employees 

named therein. 

Report of Backpay Paid Under the National Labor Relations Act 

• On (date) 	cf/2 filo  

Administration and submitted it to: 

 

, the Employer completed the Report to Social Security 

 

National Labor Relations Board, Region 25 
Attn: Lisabeth Luther, Compliance Officer 
575 N Pennsylvania St Ste 238 
Indianapolis, IN 46204-1520 

Exhibit W



Resumption of Operations and Assignment Practices 

• On (date) 	, the Employer resumed operations and assignment 

practices for the work previously performed by Falcon Trucking employees represented by 

Chauffeurs, Teamsters and Helpers, Local Union No. 215 a/w International Brotherhood of 

Teamsters in order to restore Falcon Trucking as it existed prior to July 8, 2014. 

Reinstatement of Daniel Mabry 

• On (date) 	  , the Employer offered Daniel Mabrey immediate and full 

   

reinstatement to his former or substantially equivalent position without prejudice to his seniority 

or other rights and privileges. A copy of the the letter offering Mabrey reinstatement is attached. 
InAetey WAS  IU 	/ cLEA S c‘ 0 P-12,0 ni 1U414 Fa4  FA6cd rgIta e 	, / 1.16U kled,k 

gegAiit 4146114416' 	5-7to-Ted kv ,,ctiv& 
• On (date) 	62 /2,6 / 	, Daniel Mabrey returned to his former or substantially 

equivalent position without prejudice to his seniority or other rights and privileges. proof  of 

Mabrey's return to employment is attached. 

Bargaining  

vio 
• On (date)  A-7 	me) 6 F OA,  the Union requested bargaining as provided for in the 

Settlement and referenced in the Notice to Employees; and 

7./14 
• On (date)  A 1- 	fit/O F 412/211  , the parties agreed to meet on (dates) 	  

for bargaining. 

• The parties met on (list the dates of all meetings) 	/-& /i4T 0 9 6-0 4  

57244,c f el)  •Li 	 1/2514 	 C: 4-3  

ct /WY1 ferr/'16  is c cc. COk cCi0 	a_  



• The Employer will continue to bargain in good faith, for a reasonable period of time not to be less 

than 6 months, regardless of the number of employees in the employee complement during that 

time, with the Chauffeurs, Teamsters and Helpers, Local Union No. 215 a/w International 

Brotherhood of Teamsters as the exclusive collective-bargaining representative of 

FalconTrucking, LLC and Ragle, Inc., a single employer and/or joint employer, employees of the 

appropriate unit described as: 

All regular full-time truck drivers employed by the Employer at its 
Newburgh, Indiana facility; BUT EXCLUDING all office employees, 
clerical employees, professional employees, and guards and supervisors as 
defined in the Act, and all other employees at the Newburgh, Indiana 
facility. 

• Monthly provide the Region with written updates on the progress of negotiations. 

I have completed this Certification of Compliance and state under penalty of perjury that it is true and 

correct. 

CHARGED PARTY/RESPONDENT 

By: 
	 (12A-eto 

Title: 

Date: 

This form should be returned to the Compliance Officer. If the 
Certification of Compliance is returned via e-file or e-mail, no 
hard copy of the Certification of Compliance is required. 



DO NOT WRITE IN THIS SPACE 
Case 

25—CA-188022 
bate Filed ,  

11/10/16 

INTERNET 
FORM NLRI5-801 

(2.08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORM EXEMPT UNDER 44 U.S.0 3512 

File an  original with NLRB Regional Director for the region in which the alleged unfair labor pmclica occurred or le occurring,  
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 	' 

a. Name of Employer 

FALCON TRUCKING LRAGLE CONSTRUCTION, JOINT EMPLOYERS 

b, Tel. No. 812-853-8590 

c. Cell No. 

f. Fax No. 812-853-9578 d. Address (Street, city, state, and ZIP code) e, Employer Representative 
5266 VANN ROAD 
P0 BOX 104 

JASON RAGLE p. e-Mail 

NEWBURGH, IN 47629 h. Number of workers employed 
1 

i, Type of Establishment (factory, mina, wholesefer, etc.) 
TRUCKING COMPANY 

j. Identify principal product or service 
HAULING MATERIAL 

K. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a). Subsections (1) and (Iist 

subsections) 3 and 5 	 of the National Leber Relations Act, and these unfair labor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (sat forth a dear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about May 15, 2016, the employer, by its officers, agents, and representatives, has violated the settlement 
agreement in the case of 25-CA-132518 et al , by contracting out bargaining unit work to avoid the Union, The Charging 
party requests abrogation of the settlement agreement in Falcon Trucking/Ragle Construction, Joint Employers, 
25-CA-132518 et at. and that complaint issue. 

braringligtyfreAdogigibAorNotri_ingti_twArie rert,psInv local name and number) 

4a. Address (Street and number, city, state, end ZIP code) 4b. Tel. No. 812-424-647 
825 WALNUT ST 
P0 BOX 1040 

4c. Cell No. 

NEWBURGH, IN 47706 ad, Fax No. 812,424_6478  

4e. e-Mail 
teamsters215@att.net  

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when Charge is Ned by a labor 
organization) INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

6. DECLARATION 
I declare that! h 	read the above charge and that the statements are true to the hest of my knowledge find beget 

/ 	I 

Tel. No, 
901-528-1702 

Office, 
. 	 SAMUAL MORRIS, UNION ATTORNEY • 

if any, Cell No. 
 

(signature of =Merited:ye or person mekin f 	• ••• 	 (Pfirdllype name and Me or OffiCe, if any) FOX NCP' 901-528-0246 

50 N FRONT STREET, SU 800, MEMPHIS TN 38173-0290 	
/ e_mail 

Address 	 (date) SMOITiS@gliblaW _COM 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SEC11ON 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the Information on this farm is authorized by the National Labor Relations Act (NLRA), 29 USC, § 151 ct scq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline 1o invoke its processes, 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

FALCON TRUCKING/RAGLE 

CONSTRUCTION, JOINT EMPLOYERS 

Charged Party 

and 

CHAUFFEURS, TEAMSTERS AND HELPERS 

LOCAL UNION NO. 215, A/W IBT, AFL-CIO 

Charging Party 

Case 25-CA-188022 

AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 

I, the undersigned employee of the National Labor Relations Board, state under oath that on 

November 14, 2016, I served the above-entitled document(s) by post-paid regular mail upon the 

following persons, addressed to them at the following addresses: 

JASON RAGLE, Employer Representative 

FALCON TRUCKING/RAGLE 

CONSTRUCTION, JOINT EMPLOYERS 

5266 Vann Road 

PO Box 104 

Newburgh, IN 47629 

November 14, 2016 Jamila Franklin, Designated Agent of 

NLRB 

Date Name 

/s/ Jamila Franklin 

Signature 
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  United States Government 

  NATIONAL LABOR RELATIONS BOARD 

  Region 25 

  575 North Pennsylvania Street - Room 238 

  Indianapolis, IN 46204-1577 

phone: (317) 991-7625
fax: (317) 226-5103 

rebekah.ramirez@nlrb.gov 

March 14, 2017 

Wm. Michael Schiff 

ZIEMER, STAYMAN, WEITZEL & SHOULDERS, LLP 

PO Box 916 

Evansville, IN 47706-0916 

Re: Falcon Trucking, LLC and Ragle, Inc. 

Case 25-CA-188022 

Dear Mr. Schiff: 

The Region has found merit to the Union’s allegation that Employers Falcon Trucking, 

LLC and Ragle, Inc. are in breach of the settlement agreement in Case 25-CA-132518 et al. The 

Region has determined that operations at Falcon Trucking have not been restored as they existed 

prior to July 8, 2014, as was required by the settlement agreement.  

Accordingly, this letter shall serve as the requisite 14 days’ notice that the Region 

considers the Employer is in non-compliance with the terms of the settlement agreement. If such 

non-compliance is not remedied within 14 days, the Region intends to reissue the Consolidated 

Complaint in Case 25-CA-132518 et al previously issued on January 28, 2016, and will move the 

Board to issue default judgment on the allegations in the Consolidated Complaint.  

Thank you for your attention to this matter.  If you have any questions, please do not 

hesitate to contact me at (317) 991-7625. 

Sincerely, 

Rebekah Ramirez 

Field Attorney 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 25 

FALCON TRUCKING, LLC and  

RAGLE, INC., A SINGLE EMPLOYER 

and/or JOINT EMPLOYERS   

And 

Cases   25-CA-132518 

  25-CA-135316 

   25-CA-135335 

  25-CA-159531 CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS  

COMPLAINT BASED ON BREACH OF AFFIRMATIVE 

PROVISIONS OF SETTLEMENT AGREEMENT 

Based upon charges filed by CHAUFFEURS, TEAMSTERS AND HELPERS, LOCAL 

UNION NO. 215 a/w INTERNATIONAL BROTHERHOOD OF TEAMSTERS (the Union), an 

Order Consolidating Cases, Consolidated Complaint and Notice of Hearing issued in Cases 25-

CA-132518, 25-CA-135316, 25-CA-135335, and 25-CA-159531, against FALCON 

TRUCKING, LLC (Respondent Falcon Trucking) and RAGLE, INC, (Respondent Ragle), as a 

single employer and/or joint employers (collectively Respondents), alleging that it violated the 

National Labor Relations Act (the Act), 29 U.S.C. § 151 et seq., by engaging in unfair labor 

practices.  On April 19, 2016, a Settlement Agreement and Notice to Employees was approved 

(the Settlement), a copy of which is attached as Appendix A, and pursuant to which Respondents 

agreed to take certain actions to remedy the unfair labor practices alleged in the 

Complaint.  Respondents have failed to comply with the terms of the Settlement.  Accordingly, 

pursuant to the terms of the Settlement and Section 10(b) of the Act and Section 102.15 of the 
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Rules and Regulations of the National Labor Relations Board (the Board), the Consolidated 

Complaint is reissued as follows. 

1. (a) The charge in Case 25-CA-132518 was filed by the Union on July 11, 

2014, and a copy was served on Respondent Falcon Trucking by U.S. mail on July 11, 2014. 

(b) The first amended charge in Case 25-CA-132518 was filed by the Union 

on November 6, 2015, and a copy was served on Respondents by U.S. mail on November 9, 

2015. 

(c) The charge in Case 25-CA-135316 was filed by the Union on August 25, 

2014, and a copy was served on Respondent Falcon Trucking by U.S. mail on August 25, 2014. 

(d)        The charge in Case 25-CA-135335 was filed by the Union on August 25, 

2014, and a copy was served on Respondent Ragle by U.S. mail on August 25, 2014. 

(e) The charge in Case 25-CA-159531 was filed by the Union on September 

8, 2015, and a copy was served on Respondent Falcon by U.S. mail on September 8, 2015. 

(f) The first amended charge in Case 25-CA-159531 was filed by the Union 

on November 6, 2015, and a copy was served on Respondents by U.S. mail on November 10, 

2015. 

2. (a) At all material times, Respondent Falcon Trucking, a corporation, with an 

office and place of business located in Newburgh, Indiana (Respondents’ joint facility), has been 

engaged in the business of providing trucking services. 

(b) During the last twelve months, a representative period, Respondent Falcon 

Trucking provided services valued in excess of $50,000 to customers located in the State of 

Indiana, who, during the same representative period, purchased and received goods valued in 

excess of $50,000 directly from suppliers located outside the State of Indiana. 
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  (c) At all material times, Respondent Falcon Trucking has been an employer 

engaged in commerce within the meaning of Section 2(2), (6), and (7) of the Act.  

  (d) At all material times Respondent Ragle, a corporation, with an office and 

place of business located in Newburgh, Indiana (Respondents’ joint facility), has been engaged 

in the construction industry as a provider of general contracting services.   

  (e) During the last twelve months, a representative period, Respondent Ragle 

provided construction services valued in excess of $50,000 to customers located in the State of 

Indiana, who, during the same representative period, purchased and received goods valued in 

excess of $50,000 directly from suppliers located outside the State of Indiana.  

  (f)  At all material times, Respondent Ragle has been an employer engaged in 

commerce within the meaning of Section 2(2), (6), and (7) of the Act. 

 3. (a) At all material times, Respondent Falcon Trucking and Respondent Ragle 

have been affiliated business enterprises with common officers, ownership, directors, 

management and supervision, have formulated and administered a common labor policy, have 

shared common premises and facilities, have provided services for and made sales to each other, 

have interchanged personnel with each other, have interrelated operations, and have held 

themselves out to the public as a single-integrated business enterprise.  

  (b) Based on its operations described above in paragraph 3(a), Respondent 

Falcon Trucking and Respondent Ragle constitute a single-integrated business enterprise and a 

single employer within the meaning of the Act.  

 4. (a) At all material times, Respondent Ragle has possessed control over the 

labor relations policy of Respondent Falcon Trucking, exercised control over the labor relations 
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policy of Respondent Falcon Trucking, and administered a common labor policy with 

Respondent Falcon Trucking for the employees of Respondent Ragle.  

  (b) At all material times, Respondent Falcon Trucking and Respondent Ragle 

have been joint employers of the employees of Respondent Falcon Trucking.  

 5. At all material times, the Union has been a labor organization within the meaning 

of Section 2(5) of the Act.  

 6. (a) At all material times, the following individuals have held positions set 

forth opposite their respective names and have been supervisors of Respondent Falcon Trucking 

within the meaning of Section 2(11) of the Act and agents of Respondent Falcon Trucking within 

the meaning of Section 2(13) of the Act: 

Sam Ragle - Owner/Member/Manager 

Jason Ragle - Owner/Manager 

Troy Ragle  - Owner/Member 

Dee Watson - Dispatcher 

  (b)  At all material times, the following individuals have held positions set 

forth opposite their respective names and have been supervisors of Respondent Ragle within the 

meaning of Section 2(11) of the Act and agents of Respondent Ragle within the meaning of 

Section 2(13) of the Act: 

Sam Ragle - Owner/President/CEO 

Jason Ragle - Owner/Project Manager 

Troy Ragle  - Owner/Project manager 

Dee Watson - Mechanic/Driver/Equipment 

Coordinator 

 7. About June 2014, Respondents, by Dee Watson, at Respondents’ joint facility: 
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  (a)  by informing employees that he knew they were trying to organize, 

created an impression among its employees that their union activities were under surveillance by 

Respondents;  

  (b)  interrogated its employees about their union and protected concerted 

activities; and 

  (c) threatened its employees with loss of jobs if they selected the Union as 

their collective bargaining representative.  

 8. (a) Since about June 2014, Respondents have refused to assign work to and 

thereby effectively discharged the following employees:  

   Rachelle R. Boop  Kenneth Slaughter 

   Daniel J. Mabrey  Michael Thomas, Jr. 

   Mike Sachs  

  (b)  Respondents engaged in the conduct described above in paragraph 8(a) 

because the named employees of Respondents formed, joined, and assisted the Union and 

engaged in concerted activities, and to discourage employees from engaging these activities. 

 9. (a) The following employees of Respondent Falcon Trucking, herein called 

the Unit, constitute a unit appropriate for the purposes of collective bargaining within the 

meaning of Section 9(b) of the Act: 

All regular full-time truck drivers employed by the Employer at its 

Newburgh, Indiana, facility; BUT EXCLUDING all office employees, 

clerical employees, professional employees, and guards and supervisors 

as defined in the Act, and all other employees at the Newburgh, Indiana, 

facility. 
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  (b) On June 27, 2017, a representation election was conducted among 

the employees in the Unit, and on July 8, 2014, the Union was certified as the exclusive 

collective-bargaining representative of the Unit. 

  (c) At all times since July 8, 2014, based on Section 9(a) of the Act, 

the Union has been the exclusive collective-bargaining representative of the Unit. 

(d) About July 8, 2014, Respondents: 

(i) subcontracted work previously performed by Unit  

members;  

(ii) altered the manner in which it assigned Unit employees to 

perform Unit work; 

(iii) removed Unit work which was previously assigned to Unit 

employees and transferred it to Respondent Ragle;  

(iv) reduced its complement of Unit employees; and 

(v) closed portions of its operations. 

(e) The subjects set forth above in paragraphs 8(a) and 9(d) relate to wages, 

hours and other terms and conditions of employment of the Unit and are mandatory subjects for 

the purposes of collective bargaining. 

(f)         Respondent engaged in the conduct described above in paragraphs 

8(a) and  9(d) without prior notice to the Union and without affording the Union an opportunity 

to bargain with Respondent with respect to this conduct and the effects of this conduct.   

 10. By the conduct described above in paragraphs 7(a) through 7(c), Respondents 

have been interfering with, restraining, and coercing employees in the exercise of the rights 

guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act.  
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 11. By the conduct described above in paragraph 8(a) and 8(b), Respondents have 

been discriminating in regard to the hire or tenure or terms or conditions of employment of its 

employees, thereby discouraging membership in a labor organization in violation of Section 

8(a)(1) and (3) of the Act. 

12. By the conduct described above in paragraphs 8(a), 9(d) and 9(f), Respondent has 

been failing and refusing to bargain collectively with the exclusive collective-bargaining 

representative of its employees in violation of Section 8(a)(1) and (5) of the Act. 

 13. The unfair labor practices of Respondents described above affect commerce 

within the meaning of Section 2(6) and (7) of the Act. 

 WHEREFORE, as part of the remedy for the unfair labor practices alleged above in 

paragraphs 8(a), 9(d), 9(f), and 11, the General Counsel seeks an Order requiring Respondent 

make whole the Unit for any losses suffered as a result of its failure to bargain collectively and in 

good faith with the exclusive collective-bargaining representative of its employees, including all 

reasonable consequential damages incurred by the Unit as a result of said unfair labor practices. 

 The General Counsel further seeks  as part of the remedy for the unfair labor practices 

alleged above in paragraphs 8(a), 8(b), 9(d), 9(f), 10, and 11 an order requiring that the 

Respondent reimburse the discriminatees for all search-for-work and work-related expenses 

regardless of whether the discriminatees received interim earnings in excess of these expenses, or 

at all, during any given quarter, or during the overall backpay period as well as any other 

reasonable consequential damages incurred by the discriminatees as a result of said unfair labor 

practices. The General Counsel further seeks all other relief as may be just and proper to remedy 

the unfair labor practices alleged. 
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NO HEARING OR ANSWER 

Because Respondents have previously agreed that all of the allegations of the 

Consolidated Complaint will be deemed admitted and that it will have waived its right to file an 

Answer to the Consolidated Complaint, no Answer is required and no hearing is necessary.  

Dated:  May 31, 2017 

 

 

 
 

PATRICIA K. NACHAND 

REGIONAL DIRECTOR 

NATIONAL LABOR RELATIONS BOARD 

REGION 25 

575 N Pennsylvania St Ste 238 

Indianapolis, IN 46204-1520 



 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 25 

 

 

FALCON TRUCKING, LLC and  

RAGLE, INC., A SINGLE EMPLOYER 

and/or JOINT EMPLOYERS   

 

 

And 

Case  25-CA-132518 

 25-CA-135316 

          25-CA-135335 

 25-CA-159531 

 

CHAUFFEURS, TEAMSTERS AND HELPERS, 

LOCAL UNION NO. 215 A/W INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS  

 

AFFIDAVIT OF SERVICE OF: Complaint Based on Breach of Affirmative Provisions 

of Settlement Agreement  

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 

on May 31, 2017, I served the above-entitled document(s) by certified or regular mail, as noted 

below, upon the following persons, addressed to them at the following addresses: 

Samuel R. Ragle , Employer Representative 

RAGLE, INC 

5266 Vann Rd. 

P.O. Box 444 

Newburgh, IN 47629 

CERTIFIED MAIL 

7016 1370 0001 6425 9781 

  

 

JASON RAGLE , Employer Representative 
FALCON TRUCKING, LLC  

5266 Vann Road 

PO Box 1040 

Newburgh, IN 47629 

CERTIFIED MAIL, RETURN RECEIPT 

REQUESTED 

WILLIAM MICHAEL SCHIFF , Attorney 

ZIEMER, STAYMAN, WEITZEL & 

SHOULDERS, LLP 

PO Box 916 

20 NW 1st St 

Evansville, IN 47706-0916 

CERTIFIED MAIL 

7016 1370 0001 6425 9798 

 

 

 

 

REGULAR MAIL 

F. STEPHEN SHEETS , ATTORNEY 

417 N. WEINBACH AVE. 

SUITE 110 

EVANSVILLE, IN 47711 

REGULAR MAIL 
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CHARLES A WHOBREY ,  

President & Business Manager 

CHAUFFEURS, TEAMSTERS  

AND HELPERS, LOCAL UNION  

NO. 215 a/w INTERNATIONAL 

BROTHERHOOD OF TEAMSTERS 

825 Walnut St 

PO Box 1040 

Evansville, IN 47706 

CERTIFIED MAIL 

7016 1370 0001 6425 9804 

SAMUEL MORRIS , Attorney 

TEAMSTERS LOCAL 215 

825 Walnut St 

PO Box 1040 

Evansville, IN 47706 

REGULAR MAIL 

5/31/2017 Alicia M. Holland Designated Agent of 

NLRB 

Date Name 

/s/ Alicia M. Holland 

Signature 




