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PURM EXEME) UWHUEN 98 US.L INE

INTEANE? UNIF "~ g7 - TES OF AMERICA e
romﬂr%:;ewn NATION, 1 RELATIONS BOARD ‘ ‘:-' NOT V\!RlTE IN THIS SPACE
CHARG: ALAINST EMPLOYER caf‘(‘A . Date Filea
22-0n-086823 [ 8/7/2012
INSTRUCTIONS:

Flie an original with NLR8 Reglonat Dlrecto for the region in which (b alleged unfalr labor praciice occurred a¢ is oxcurring.

. 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT -
4. Name of Employer ', Tel.No. {201) 392-3221

Meadowlands Hospital Medical Center
¢ CellNo.
i . {. Fax No.
d. Agdress (Sirest, city, state, and 2IP code) e, Employer Rapresentatve )
55 Meadowlands Parkway, Secaucus, NJ 07096 | Lynn McVey g. e-Mail
h. Number of workers employad
, 7 Approx 400
i. Type of Establisnment{factory, mine, wholesaler, efc.) 3} Wentify principal product or service
Acute Care Hospital 7 7 Health Care
k. The above-named emplayer has engsgedin and is engaging in unfalr labor practices within the meaning of section 8(a). subsections (1) and (st
subsections) (5) of the Nationat Labor Refations Ach, and Shese usir tabor

practices are pracices affecting commeroe within tha meaning of the Act, or thase unfair labor practices are unfgle practices affecting commerce
within the meaning of tha Act and the Pastal Reotganization Act.

2. Basls of the Charge (saf foxth & cieer and concise statoment of the facls constituting the allaged unfair labor practices)

Employer has violated Sections 8(a)(S)and (1) of the Act by repudiating the collective bargaining agresment, by failing to
recognize the Unicn as the bargaining representative of a certain classification of registered nurses (nurse interns) and by
failing to appiy the terms of the collective bargaining agreement to these nurses within the meaning of Section 8(d).

B S A Eeyees, PR oo e o)

208 White Horse Pike TR
Haddon Heights, NJ 08035 ‘ (856) 952-8007

4d. Fax No. (856) 663-0440

4e. e-Mall
llashinski@hpae.org

8 Ful name of natienal ¢r intemational labar dgmﬂzatbn of which It s an affiate or conglituent it (fo &o filled in when chargo is l:?od?y-'a febor
organi2alien) p merican Federation of Teachers

6, DECLARATION ' ‘Tel.No.
{ decisre that | have read the above charge and that tha stztements are tnio 1o the bes! of my knowtedge and befief, (856) 663-0300

. . « l Office, if any, Cell Na.
By ! : AP W Lisa Leshinski, Esq. (In-house Counsel) (856) 952-8007
(slgnalure of representolive or person making chargef (Prntfype neme and (e ar affice, i any} Fax No. (856) 6630440
August 7, 2012 | ™
... 208 White Horse Pike, Haddon Heights, NJ 08035 -—&—r&-&;}-ﬂm leshinski@hpae.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED 8Y FINE ANO IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicltation of the information on this lorm is authofized by the National Labor Relations Act (NLRA), 2 US.C, § 181 ev s2q. The principa! use of the information is to assist
the National Labor Relatiors 8oard (NLRB) in processing unfair labor practice and related proczedings of figation. The routing uses for the informalion are fully sat farth In
the Federal Register. 71 Fad. Reg, 24842-43 (Dec. 13, 2005). The NLRB will (wther axpialn these uses upon raquest. Disclosure of hig information 10 the NLRB is
voluniary; howaver, failure to supply the information will cause the NLRE 10 decline to invake {is processes.

1d Orp0E9S9Se uennNesuue] JydH evGZL ZL €L 494
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VI &W LWL O Y. W V. DRIy ln ™ Y [ 4af LV o) D2
\ 4 ._.’,.- a
s“ Kd L
. FORM EXEMPT UNDER 44 UsL 812
INTGRNET UNITED STATES OF AMERIGA
o NATIDNAL LABOR RELATIONS BOARD L DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Duta Fiied
22-CA~089716 9/20/2012
INSTRUCTIONS: ,

Fila 3n ariginat wiih NLRB Replonal Oireetor for the ragtlon tn whivh the abeted untaie abior practico ozeurved ol aceurring.

1, EMPLOYER AGAINST WHOM CHARGE IS BROVGHT.

a. Name of Employar
Meadowtands Hospital Medical Center

b. e N0, (509) 3023221

©. Gell No.

f. Fax Np,

d. Agthoms (Sireel, ey, ofa, end 2iP codo) e. Employer Represantalive
55 Meagowlands Parkway, Secaucus, NJ 07088  Mario Pavisic

|9 e-Mail

h, Number of workers empioyed
Approx 400

j. 1dentity principal produet or service

I. Type of Establishmant{factory, mine, wholesalor, etc.}
Health Care

Acute Care Hospitat

adsactions) (8), (3)

within the meanlnp of the Acl and tha Postat Rewganiulm Act.

k. Tha above-named empioyer hag engaged in and is engaging In unfalr laor pratiices Within the meanlng ol saction B(a), eubsections (1) e flisf

of the Nationat Labor Relations Acl, and these unfair Mbor
practices are practices sflecting commerce within the meaning of the Act, or ihvese unfair laber practives are unfair practices alfacting commerce

bargain with the Union over the installation of hidden survelllance cameras in the Hospital,

that cameras are utilized to survell employees. The Union requests 10(j) relief.

2. Bavls of tha t:'\argu (st lorth & ctepr ond eonclse statemnent of he facts constituting the afieged mMIabwpracflees)
Since on or about March 21, 2012, the Employer has violated Sections 8(a){5)and (1) of the Act by failing to notify and

and by refusing to provide the

Union with information about the cameras. Also since that date, the Employer has thraataned a focal Union officer, stating

Hiealth P'ro?éss-of-na!9 an Afled Emr ee:#..;f;vo ﬂ’é’fﬂ"@,gﬂ’wwnmeondnumw)

a5, Address (Strae! and number, clty, slots, and ZIP ecde)

208 White Horse Pike
Haddon Heights, NJ DB03S

9. Tel. No. 52y 663-0300

49‘ B'Maﬂ
lleshinski@hpae.org
5. Full name of nutionat or intarnationat labor organization of which R is an affifiate or constituent unit (fo ba fiad in when charge fs fiied by o lober
ovpenizeion) amarican Federation of Teachers
§. DECLARATION Tel. No.
1 deciave (hat [ have read the ebove charge end Gt b sheletnents are true to the best of my knowledge and betef, (856) 663-0300
# any. Cell No.
&g, W Lisa Leshinsid, Esq. (In-housa Counsel) %?a) g;yz-seol;ﬂ
o aive = . &nd o o office, &
(s:gmm roprroordative or geraon imking Gharge) {Frinlype name o any) Fox No. (8 5 6) 663-0440
9120112 oM20
Jo— 208 White Horse Pike, Haddon Heights, NJ 08035 " fleshinski@hpae.on

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN GE PUNISHED BY FINE AND IMPRISONMENT (.5, CODE, TITLE 16, SECTION 1001)

PRIVACY ACT BTATEMENT

Soficitation of 01 Informatton or: thin form ks authorizext by tha Nafignal Labor Relstions Act (NLRA), 29 U.S L &31 e seq, The pringipal use of the infermalon ks (p axsist
the Nationa) Lebor Relations Board {NLR z n ;rooossmg unfalr fabor prisctica and relsied procseding The routine uses for the information are fully set forth in
fhe Federal Register, 74 Fed. Rep

e ———— e ey acEE. . o E——-

-

voluntary, kovever, tatute o supp!y 1he information wil cause the NLRB {o dociine to tnvaka He procasses.

{,E:‘“ 13, 2006). The WLRB will further axplain tmso Usts Lpon requesL Distiosure of this Information to the NLRB &
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1. Adarece (Stest end mianier, oty atore, and ZIP code) T ag) 0830900
'{ 208 Write Horse Pike [ -
1] Hoduon Heights, NJ 08035 1 - HED (656) 962-8007
. 9. FaxNo. (566) 6630440
! 4. o-Mall ]

j ﬂeshinsld@hpaa org

Oct.01.2012 10:40 AM Le<kinski 856 854 1215 PAGE. 3/

kY

.. FORMEREMPT UNDER 64 USE 2512
INTERNET . UNITED BTATES OF AMERICA
FORM LB 401 NATIONAL LASOR RELATIONS BOARD L o] NOT WR!TEI IN THIS SPACE
CHARGE AGAINST EMPLOYER Cose ! Date Filed
' 22-CA~Q20437 . 10/1/2012
INSTRUCTIONS: 1

fTix on prigIAL WAL HLRB Regionet Oirector for tha togion 1 which e aliged | unurhhnrpmacummdru oeeystng,

_ 1. EMPLOYER AGAINST WHOM QHABGE.B.EBQFILEHT ,
| ' 0. Narm of Empioyer b. Tel. No. (201) 362-3224
Neadowlends Hospitat Madica! Center I -
: ¢, Cell No.
d. Address (Etroef, ofty, stalo, zad ZIP code) 8. Employer Representative
55 Meadowlands Parkway, Sacaucus, NJ 07088 | Lynn Mcvey g, e-Mgil
‘. ‘Numbar of wothm
1. Type of Establishment (factory, mine, whofosatsr, efc.) ). identify principal product or aervice
_Acute Care Hospilat L Health Care o o
K The aneve-named employts hao engaged In and tg enneelno tn untair tabor practices Wahin the | mas Ing Of SeCUON 8(a}, sUbsECYONS (1) BNA (it
subsectiony) (3) and {S) ofthe immn Lubor Relatons Act, and thesa untalr labor
prectioes are praciioes aflacting commarce within the meaning of the Act, or these unfalr labor are unfol practices affecting commerse

within the meaning of the Act and the Posal Reorgenization Act.

.4 Busm of the Charge (st forthac dearandcwwso statunannnho thrMy the sﬁayed unlml&wmdbss)
Soe allached

| sl o m«m@mwwwwmwm

(RN R

5. Full name of national or memational tbar organtation of wiikch f i am afiiiate or corstiluent unit o be i m when oherge o filed by misbar
organiztion) American Fedaratian of Teachers

75 6, DECLARATION Tal No.
| wecmmmavmad&nmmgammu»ummmumuuatomamofmykmredgemw (858) 663-0300
i . . o
! “wv' . : ofﬁne. if any, Cell No.
o oson TLegtimsbn - LsaLoshinsk, B (nhouso Coupa) | '(e5e) 5 at0r
[Bipriolne of rpresentstive or porson and [
o e (P pame amd il ar s, o) Fax . (ase) 8630440
i ‘l---— S e e cer o woom - -——-—J
1012042 oMl
| adars: LZOB White Horse Pike Haddon Helghls, NJ 08035 , - " _ tleshinski@hpaa.org
WHLFU). FALEE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISANMENT {U.5. CODE, TITLE 18, SECTION 1001)
PRIVAGY ACT STATEMENT
Balicitation of the infonmation on this form is eutharizad by he Nations! Laber Rd&msAd(NLRA) 2 USC. §151 et seq. The principal use of e information s fo aseist
maNawnanawae!aﬁmsBow(NLRB)m processing unfals habor practice and refated proceedings or . The rouling soe for the information ere hily set forth in
ihe Fedorsl Rogiater, 71 Fad. Rag. 74942-43(Dec 13, 2006). Tha NLRB wii firther oxplain these utes fequeel. Disclozure of {his information & Mg NLRB Is
mhn.axy, hmr failure to supply tho Informalion wi cause the NLRB to dodiine to invoke is procosses,




oct.01.2012 10:41 AM Leshinski 856 854 215 PAGE.

“
B

Meadow]ands Hospital, HPAE
(Filed October 1, 2012)

2. Basis of the Charge

A. Since on or about Aprif 1, 2012, the Employer has dlscrlminated
members as 8 result of their Union activity,
1. The Employer has repestedly threatened the Unlon presidert Joanne Dudsak.

goinst union officers and

2. The Employer has retaliated agalnst 2 union officer for her upion aceivity, Including reporting

her to her professianat licensing 8oard because she utilized the Union’s grievance process.

3. The Employer has retafiated against a formgr Unton offiter #pr her unlon activity by
terminating her employment, ¢laiming layoff. The terminatipn is retaliation for union
activity. Any claim of layoff is pretext.

4. The Employer has retalisted against a Union grievant by red
time to part time, claiming fayoff, This reduction In hours is
Any cizim of layoff is pretext.

5. The Employer has retaliared agalnst a Unlon officer for her
job title,

tallation for union activity.

nion activity by eliminating her

B. Since on or about August 2012, the Employer has foited to provlﬁe the union with information
necessary for the representation of members, Including

1. (nformation regarding the layoff of employees.
2. informatlon regarding the termination of union employees.

C. Since on or about August 2012, the Employer has refused to bargain with the Union regarding
the implementation and effect of layoffs.

D. Sinte on or about August 1, 2012, the Employer has unilaterally teased affering a prescription
drug plan to employees. Payroll deductions for the prescriptionjdrug plan have continued to be
withdrawn from employees’ checks. This is a repudiation of the|CBA.

E. Since on or about September 21, 2012, the Employer has annouj-czd that It is unitaterally
eliminating alt 12 hour shifts and Instituting 8 hour shifts for all gmployees.

The Union requests 10(}) relief.

ing his hours of work from full

a/
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Oct.10.2012 03:07 PM I.,,msb-‘ uski 856 354{""'-31.5 PAGE. 3/
e FORM GAEMPTUNRER M USC 512
INTERNET UNITED STATES OF AMERICA R : !
FORM :z%w' NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST ENPLOYER Co=92-qA-091025 Dty Fisdo /2012
INSTRUCTIONS:
Fila an ariginal with NLRB Reglonat Direetor for tha regien (s which the sleged unfalr Iabor praciice o¢ Is oocurting. ‘
[ A m&oxes_mm ,
nds Hospital Medieal Center —
Meadowlands Hosp B
S — : — , T Faxno,
d. Addresy (Streer, cily, alste, and 2P codo) ®. Employer Representofive
65 Meadowlands Parkway, Secaucus, NJ 07008 | Lynn McVey 9. oMgil

& oo

{ b Number ¢ Nunmnrolmmmsméd o
Approx 400

I. Type of Estublishmant factory, mine, wholeasiar, efo,)
Acute Care Hosnual Health Care

K. The sbove-nsmed omployer has engaged In and io engaging In unfalr (abar pfamos wim the
subsections) (9)

practices ste practices affecting commarce within the meaning of the Act, or thase tmfalr ishor
- wfthin the meaning ni the Act and tho Postal Reorganization Ael.

2. Bosie otthe charpe(ae!iwﬂra olear and concize staloment of the facts constifuting the aﬂopad
Since an or about Aprif 10, 2012, and thereafter, the Employar has violated the

1. tdentity principad prodict of seng

of thet National Labor Relations Acl, and these unfeir lsbor
clicet are upfoir practices affecting commerca

tegarding the April 2012 iayoff, and by unilaterally implementing a system of laybff without bargaining with the Unlon.

ning of section &(s), subsaclions (1) snd (Ast

WP ——

lvbwpmﬂwc) - - ]
by failing to provide information

5. il name of ngfionai or intarngtionat labor organization nfwmm R is an affllinte or constituent urft ao be fifod in when margo s fr‘hdbya fabor

T e e o e

4o, Addiress (Stroot end number, cfly, state, and ZIP cods)
208 Whita Horse Pike
Haddon Hoeights, NJ 08035

‘b. Tal, Nﬂ: (aw) mosw
0. CoNNO. (856) 952-6007
de. oMall
llashinsks@hpaa org

orgsniztion) American Faderation of Teachars

.. e e e e we —ve,

8. DECLARATION

o Dron Jogfnndon

1 detdata thet | have read the abave charge and thol tha siatamants ar 1 to tha beet of my knowledga and belief,

Lisa Leshinsi, Esq. (In-house Cdunsel)

Y

ELN LR RRL

“Tal. o ' (858) 863-0300

' Gffee, 1l ony, Coll No,
! (e66) 952-8007

(dpwam of repreeniNAD or porERn meking Chargo) “{Privilyps frecve end W o ofice, I eny)|

208 White Horse Pike, Haddon Heights, NJ DB035

.....

Addroes

_1 on Dlt(::?
)

- iunmias

| FaxNo. a58) 6630440

‘eMail

Hleshinski@hpae.org

et A AT P 8t e 78 2

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUWREO RY FINE A'ND INPR!{ONMENT (U.5. CODE, TITLE 18, SECTION 100t)

PRIVACY ACT STATEMENY
the Nafional Labor Refations Board (NLRE) in procsssing unfolr igbor praciice and relsted procsedinga or |

N, The rouline usas for the information are fully oet forh in

Soticitation of the andmmmhhnnmmm&edbylhaﬂmwmmm) 2Us49 §15§ et 9y, The principal vee of the informetion is to ageiat

the Fedargt Ragialer, 71 Fod. Rey. 74942-43 {Dec. 13, 2006). The NLRB wil further axpiain mase uses
votundary; fowever, fsfure 1o supsly tha (nformation will cause the NLRB te dedine to invoka s processes.

ferjuest. Disclosure of this fnformation (o tha NLRB Is

3



Oct.16.2012

Meadowlands Hospital, HPAE
(Charge filed Drtober 16, 72117)

2. Basis of the Charge

A

The Union requests 10(j) retlef.

03:19 PM L-"hinski 856

Since on or about October 10, 2012, and thereafter, the Empl
hours in the Hospital cafeteria used by employees without no!
affording the Union an oppostunity to bargain.

858 7215

er has uniiaterally changed the
to the Union and without

Since on or about October 8, 2012, and thereafter, the Emplovgr has refused to provide

information to the Union regarding the pension held by bargal

Ing unit employees.

not make pension contributions for bargalning unit employees

as required by the coflective

since on ar about October 8, 2012, and theresfter, the Employr has officlally stated that It wil

bargaining agreement. This conduct amounts to a repudiation
agreemeant.

Since on or about May 18, 2012, and thereafter, the Employer

of the collective bargaining

has failed and refused to provide

Iinformation pursuant to a Unlon information request. Speciﬂcgliv, the Union requested a list of

alt job tities held by registered nurses at the Hospital, and a job

description for each titie.

Since on or about july 19, 2012, and thereafter, the Employer bLas falled and refused to provide 8

bargalning unit list to the Union which contalns basie informat
title, unit, status and shifs.

n Including employee name,

Since on or about July 26, 2012, and thereafter, the Employer l?as fallect and refused to provide

information to the Union regarding the IT specialist position.

PAGE.

a/
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Octc.16.2012 03:19 PM Le-tinski 856 854 7218 PAGE. 3/

FORM EXEMPT UNCEN ¢ UD.S B1R
INTERNET UNITED STATES OF AMERICA 1
FOAM G201 NATIONAL LABDR REVATIND SaARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Cese Oste Fied

annmmumamummlm region th which the a

, 1. EMPLOYER AGAINST \WHOM QHAROE BBRoUAHT. ., . .. e
a. Name of Employer b. Tel. No, (201) 3623224
Maadowtands Hozpital Madical Center
¢, Cell No,
- — s reemen 1 FOX No,
d. Adaroes (Streel, iy, siste, aad 2/F cous) o. Empioyer Reprasentative ‘ s e
55 Meadowlands Parkway, Secaucus, NJ 07086 | Lynn McVey o o-Mai
h Numbﬂ' M’w .ﬂm‘" a’ "
i. Typo of Eslulisninsd flodony, nibts, wialosaer, ofo) |5 mwpnn'&mfmdua O kvipe
Acule Care Hospital Health Care
k. Ths above-named empioyer fvas engaged in and is ongaging i unfaif 0bor practicon within the mdaning of section B{e), subseciioms (1) snd (i
subasctons) (5) of the Natianaf Labor Relations Act, and theae unfair abor

practices are practicas sffacting commarce within the maaning of the Act, ar thess unfalt (abor practices ars unfalr practices sffacting commerce
within the meaning of the Act and the Postal Reorganizatn Ast,

2, Bupis of the Charge [sef farth & Coar and concise statement of the facle constfuting the afogod ubifulr labor prectioos)
See sitached

TR B TR SR ot R TR G oval s e o)

4o, Addrese (Streat and number, cly, state, end ZIP oodb) %, Tol No. (858) 863-0300

208 White Morse Pike 4z, Cell Mo,
Haddon Heights, NJ 0B035 (856) 952.8007

4. FoxNo. (g5g) 683-0440

4¢. e-Mail
llaghinski@@hpae.org

5. Full name of national of iemational favor oigani2aTion of which 1 (8 an aitiiste or comstituent undl (fo be ifed & when charge Is Med by o Jatror

organizelion) p marican Federation of Teachers

el L R e armasea

o

6. DECLARATION
| duciare that | have road the above chirge and that the sialements ars e o te bt of my knowledge @t befiel.
- ) . Giffice, if any. Geil No. B
8y &g Mvu:@u Lisa Leahinskl, Esq. (In-house Colinsel) (856) 852-8007
fefgnelure of rspresenictve or person making chavge) Wmomdthwmlm Fx No. (656)

oMl
Heshinskifdhpae.org

+No- (a8 8830000

2oe Whie Hom Plke Haddon Haights, N.I 08035

Adarame . e s s e

WILLFUL FALSE STATEMENTS ON THIA CRARGE CAN BE. PUNISHED BY FINE AND 1MPR
PRIVACY ACY STATEMENT

Solsistion of the ﬂamaﬂonmﬂnsfm-:w\uimdhy!}m Nationa! Labor Retaions At { musc 154 et 5. Thapmcma;”mofmmmmw 6 b msigt

the National Lsber Relations Boerd (NLRE unfele lebor prectice and relaiod arv fully sai foth in
the Federat Ragister, 71 Fod, Reg ‘9‘2—4&0&1 st)TheNLRBﬂMmcmanMuas mmmmmammmmbmmaw

voluntary; however, lmmeNWmﬂmwﬂlm%Nmedm&mﬂbm

hNMENT (U.8. CODE, TYLE 18, SECTION 1001)

&

4
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* FORM EXEMPT UNDER ¢4 VS 2512

INYERNET UNITED STATES OF AMERICA N T SPACE
he'v - i NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN s
CHARGE AGAINST EMPLOYER Case Date File

22-CA-~0920 62 10/24/2012
INSTRUCTIONS!

Flig an originet with KLRB Reglonal Ditctor for tho region tn which the alleed untalr iabor practies accurmed of is sccurming.,
1. EMPLOYER AGAINST \WWHOM CHARGE I} BROUGHT

a. Name of Employor b. Tet. No. (501) 392-3221
Meadowlantis Hospital Medical Center T

1, Fax No.
d. Address (Sireot, ok, atato, and ZIP coe) ¢ Employer Representative
55 Meadowiands Parkway, Secaucus, NJ 07086 | Lynn MoVey 0. o-desi

b, Number of workers smpioyed
, Approx 400
i. Type of Egtabfenmsnt (factory, mine, wholssakw, efc.) } identify principat produat or aervice
Acute Care Hospital | Heaith Care
% The above-named employer hos engagad in and is Bngaging 1t unfa (abor practices within the meaning of seciion (), subsections (1) end ist
wdsectiony (3) and (5) of the Nationat Labor Rafatiorze Act, s these unfai? Jabor

practicen ara proctices affecling commerce within the meaning of the Act, or theee unfalr labor practices gre untalr practices iffecting commerce
whhin the meaning of the Act and the Postal Reorganizetion Act.

..2, Bagh of the Charge (eet forth a cleor and contise statamont of the Tacls consiititing the afeged unfalr lsbor proctices)
See attached

Hieall Brofebsinalt nd AfIod Employees: AT (ouers focsf rame end numbar

45. Address (Stroet ond numbor, ofty, stefe, and 2iP cods) . Tel. No. a56) 663-0300
208 White Hotse Pike 4a. Cefi No.

‘| Haddon Heights, NJ 08035 (856) 8528007
4. Fax . (a56) 663-0440
do, e-Mail

leshinski@hpase.org

5. Full name of natonal er Intemational Iabor organtzation of which 1t & an affiiste of consiuent UL (fo e ed i when Chorg® 1o fled by & 15007
rgEnREn. American Fedsretion of Teachers

8. DECLARATION el No.
| destare fhat ] have read the above chrge and thf (ho stalements are rue to the bost of my knowladge end belief (656) 663-0300

‘ : Ofica, Hany, ©
o Gada, Fodimdl,  LisaLesnineki, Esq (inhouse Counse) | (ase) 055.007

(E(pMENND of BproSoTinive OF porscn mking chargs) {PrintAypa nema and (m or ofiice, K any] "Fax o, (55) B55.044D

e-Mull
acareny, 208 White Horse Pike, Maddon Heights, NJ 08035 10:24&0‘”:2. llashinski@hpas.org

WILLFUL FALSE STATEMENTS ON THIS CHARQGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Soécilation of e informalion on g form (s suthorized by the Netional Labor Relstions Act (NLRA), 23 US.C. § 151 el suq. The pincipil use of the Informaiion ts to agsist
the Nationd Lebar Relations Board (NLRB) i rf iabor pracfice and related proceadmgs o o0, Tha routing uses for tha information are fully set fordt in
the Federnl Registwr, 71 Fed, Reg, 7494243 (Doo. 13, 2008), The NLRB wil furher explain thess uses upor request. Disclosure of thiy information to the NLRB s
valuntary: however, foiluro lo Supply the formution wiff cauae the NLRB tp deting to invoke il processes,
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Meadowlauds Hospital, HPAE
(charge filed October 24, 2012)

2. Basis of the Charge

A. Since approximately May 2012, and all times thereafter, the Employer has discriminated against
employees because of their Union membership by terminating the employment of Union
employees and replacing them with non-union workers.

B. On or about September 28, 2012, the Employer threatened to close the Rehab Unit if workers
exercised Section 7 rights and reached out to the public about labor violations in the Hospital.
On or about October 19, 2012, the Employer notified the Union that itis closing the Rehab Unit.

€. Since on or about September 2012, and thereafter, the Employer has unlawfully engaged in
direct dealing by polting employees regarding changing scheduled shift hours hospital-wide.

The Union reguests 10(j) relief.

VI’ Uq
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1

. FORM EXBMPT UNDER ¢4 V6L 3842
INTERNET UNITED STATES OF AMERICA
P MLRB S NATIONAL LABOR RELATIONS BOARD o mmere ]SO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Coue 1 - Oate Filed
224CA-096650 ; 1/17/2013
INSTRUCTIONS: P AR )
Fils an origingl wilh NLRE Reglenal Director for the ceglon In which (ha effeged unfale thbor practica occurred of 4 ocountng. -
. , o 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT .. cvienss s omm e
v, Name of Empioyer b. Tel. No. (204 392.3221
Meadowlands Rospital Medical Coner v e
¢. Gokt No.
S S . . e v i e e e 1. FaxNo. -
d. Address (Street, oy, state, end 2IP Gode) . Employer Rapressntatva
55 Meadowlands Perkway, Secaucus, NJ 07088 | Lynn McVey g. o-Mall
h. Nusber ol workero empioyed
. . . SRESIC B . Approxdo0 |
1, Type of Establichment (factory, mine, wholesalsr, ate.) . tdentity principal product or eer '
Acute Care Hospital | HesthCare o ,
& Tho above-named employer Has engagad in and b engaging In untair labor practices within the mganing of section 8(a), subesctions (1) end (lst
subsections} (3) and (5) ot the Nationat Labor Resations Act, and these unfalr fabor

walhin-e- meaning of the-Ack and the. Postal Reorgantzation Agh

2, Rasts ofthe Charge (38! forth & cloar end contioo shatement of ihs facts canstiuting the elisged i
See attached

practices are practices affecting commerce within the meahing o1 the Act, of thesa unfair (abor ptr are untair practices affecting commarce

air labov praciices)

bR LA 0 e (TP gt g oy fockain o v ard nier

-

1| et cranacy

RV I

42, Addiess (Strout and numbar, oy, stele, end ZIP cods) b Yol No. (856) 6630300
208 White Horse Pike dc, Cell No.
HMaddon Heignts, NJ 08035 : (856) 852-8007

%, Faxie. (a56) 853-0440
4e, o-Malt
lleshinsii@hpae.org

5. Full mame of rationa! of Intemational labor rganization of which I s an alfdiate o constiuent ung (10 6 fifed it when chags fa filad by 816007
organizalion) »merican Fedsration of Teachers

[Py

6. OECLARATION Tet, No. —
1 declare that | have read the above chargs and that te statoments ar e 1o the best of my knowtetige sfd befiel. (8_56)6630300
) Cffios, 1 any, Ceil No. B
o rod Ll Lisa Leshins, Esq, (In-house Cqunsel) | (§68) 965-8007
mﬁm?mﬁmﬁugw or pevson moking cherge) {Printlypo nems and %o or office, @ any) 'g&ﬁa"(g“j“e) 5630440
o N 411712013 ot
208 White Horse Pike, Haddon Heights, NJ 08036 EREKD T Hleshinski@hpae.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENY (U.8. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Sotictiation of lhe information an this form Is autherized by the Natinas! Labor Retatione Act (NLRA), 29 V.6.0} § 151 ef seq. The prncipal use of the information iz to aesis!
the Nationaf Labor Retations Board (NLRB) In processi mﬁdrlabwpracﬁwaﬂrﬂhtedpmopedlnmalﬁ on, The routine usas for the information sre fully set forth in
the Fedare Regiskr, 71 Fed, Reg, 7494243 (Dec. 13, 2006). Tha NLRB will further esplein these uses Lipon requast Discosire of this information & the NLRB is
voluntary; koweser, faiure (o supply the informalion wil cause the NLRD to dacline bn invaka ils procesaga.
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Meadowlands Hospital, HPAE
(Chrrge filed Janvary 17, 2013)

2. Basis of the Charge

856 854, 7215

PAGE. 4/

A. Since on or about January 11, 2013, and thereafter, the Employer has refused to deal with one

0.

Ansured health insurance plan, has failed and refused to relea

of the Unlon’s agents, a lald off former employee.

Since on or about January 11, 2013, and thereafter, the Emplo
access to the facility.

r has unilaterally refused Union

On or about August 26, 2012, September 20, 2012, October 23] 2012, and thereafter, the Union
requested information on employee layoffs, and demanded tojbargain about the .
implementation and effect of {ayoffs. The Employer has refusgd to provide information and

refused to bargaln.

Over the Unlon’s objections, on or about November 21, 2012,

he Employer unilaterally changed

the hours in the Employer’s cafeteria, which is utilized by members, and unilateratly started

charging for food, which had previously been free

On or about October 23, 2012, the Union requested a list of alﬂ job titles employed by the

Employer. The Employer failed to provide the information.

On or about October 23, 2012, the Union requested a list of alf employees perfarming service

unit work, and a list of their weekly hours worked, This infarm

ation was only partially provided.

program, including but not limited to a complete up-to-date ligt of nurse Interns, their rates of

On October 23, 2012, the Union requested information fegarlng the Employer's “nurse intern”

pay, and copies of their schedules. No information was provi

Since on or about November 27, 2012, the Union became awa
unilateratly deducting monies from employee paychecks for
Union requested information and demanded 1o bargain. This
provided. The Employer dld not respand to the demand.

d.
e that the Emplover was

“underpayment of fees.” The
nformation was only partially

money for many employee

Since on or about August 1, 2012, and ail times thereafter, thlEmptoyer, which operates a self-

claims. This amounts to a repudiation of the CBA.

Since on or about January 7, 2013, the Unlon requested basic J‘nformation regarding the health

insurance, including the plan documents and premium amou

5. The Unlon also demanded to
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856 854 1215 PAGE. 5/

bargaln about unilateral changes the Employer was making to the plans. No information was

provided. The Employer never responded to the demand to ba

Lsain.

K. OnSeptember 28, 2012, the Unlon requested information regal‘dlng a new prescription deug

plan, which the Employer intended to offer to employees at $0
was provided.

L. Since on or ahout November 2012, and thereafter, the Employ
new prescription drug plan, which provides lesser benefits to e

The Union requests 10(}) refief.

¢ future date. No information

r unilaterally implemanted 2
ployees.
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¢

. ) . , ."”m-mmn“uﬁ-cxiz
INTERNE T UNITED STATES OF AMERICA
FoRA N1 NATIONAL LABOR RELATIONS BOARD | Joowor INRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Fied

224ca-09721 41 1/28/2013

INSTRUCTIONS: . .
mmowmnmmwummmm hwbuntmmnnmmmhvmmuaqgmmm: e —— .
- 1. EMPLOYER AGAINST WHOM CHARGE 1§ BROUGHT . .
a. Name of Employer b. Tel.No. (901) 392-3221
Meadowlends Hospital Medicat Center R —
¢. Coll No, i
N . - o T Fexvo,
d. Address (Sireet, ofty, sfate, and ZIP oods) e. Employer Represeniative ' ]
55 Meadowlands Parkway, Secaucus, NJ 07088 | Lynn McVey | 8o eMal -
[h. ‘Nymber of workers empioyed -
.. . i e L _ Approx 400 i
1. Yype of Egtabiishment (Fectory. mine, wholesalar, of¢.) ). Kentiy principal woduclueenhee '
Acute Care Hospital Health Care .
k. The above-namod employer has angaged in and ls engaging in unfak fabof practices within the meaning of section &(a). subaectiors (1) and (fst
subsactions) of the{Nationat Labor Relstions Act, and these witair labor

practices are practioss affecting commerce within tha moening of the Act, or theee untalr labor practices are unfalr practices aftecting cornmerce
within the medning ofthe Act and Mo PW Reonganmtlon Act.

2. Basis o! tho Charge (5ot forth 8 clear end concise stefement of e facts manm the afsged
On or about January 22, 2013, the Employer unlawfully conducted surveilia
the hospital cafeteria, Specifically, the Employer attempted to intimidate worke
monitoring interactions betwasn union rapresentstives and workers and by givinig the appearance that they were monftoring
communications. Department managers, the head of Human Resources, atiomeys, and security personnet participated in
this uniawiul conguct including Robert Mulligan, Esq., of the law firm of Hartmadn, Doherty, Rosa, Berman and Bulbulla,
HR Director Elizabeth Gamity, Gloria Kunish; Donna Ortiz, Assistant Diractor of Nursing; Felicia Karsos, Chie! Nursing
Officer, Debbie Turoweii, Clinical Manager of Education; Nancy Brobeck, Employee Health Manager; Debbie Macdonald,
Clinicat Manager of Education; two in-house attorneys; and sscunty officers Elign L and Jasus Zayala,
The Union requests 10() ratief,

ai iobor practica) A
of union mambers and represantatives in
in the exercise of thelr Saction 7 rights by

el B LA fing e (ebw agnzain, g pnpin Jockiny ocul nams and prder)

o, ekt ook and mumin, iy, sate, 373 1 cou) | ' |40 Tel 0. gcey 663.0300

208 White Horse Pike 70 CeTND, ey

Haddon Heights, NJ 08035 (8%6) 952',8007
4d. FaxNo. (456) 8630440
40, Mol
Iieshmskt@hpae org

s, Full name of ntional of intemational labor organization oA Which 113 an affiliate or constiuant uiplt (to-bp fitiad in when cnargc is file by o lobor
orgorzetien) A merican Federation of Teachars

6. DECLARATION ; Tol No.
| deciare (hat | have read the above cherge and that the statemants &re trus to the best of my knowtedge snd bollef, (858) 663-0300
. {Otnce, i any, Cel N
oy \L\M ;{4 M‘-’ L Leshinski, Esqg, (in-house Ciounsel) (856) Sgéa?,of
@ignature of Nphes val) (Printype nema and % or office, # e I-Fax No. (858) 63
e-Mall
1
aciroms 208 Wmte Horse Pike, Haddon Hetghls NJ 08035 1@2‘,2) -« | lashinskighpae. org
WILLFUL FALSE smteuems oN mls CMARGE CAN BE PUNISHED B'( nma AND IMPRLBONMENT {U.8. CODE, TILE 10, SECTION 1001)
PRIVACY ACT STATEMENT
Soiigstation of the infrmation on s form is authorized by the National Labor Relafions Act (NLRA), 29 US.E. § 151 of seq. The principal usa of the informalion is to assist
tha Notiongi . abor Refations Board (NLRB) In pm:ess unfair isbor praciice and related mgs Wl;m The rouline uses for the Infarmelion ae Nully sat forth in
the Fedoral Regisler, 71 Fed. Reg 7494243 (Dac. 13, 2006). The NLRB will further axplein thase upon request Disclosure of (his informationn 1 e NURB is

voluilavy; howaver, faﬂummmiymemmnhmwmcsusemeﬂmoMna 1o invoke iis proceszes.
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FORM TAGMPT UHDER ¢ DB:C_ _35_'2 .

ITERNEY UNITED STATES OF AMERICA :
FORM IAS&01 NATIONAL LABOR RELATIONS BOARD .. . ....|.DONOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLDYER Cate Date Filed
. e
B TRUCTIONS: | | 22-CA-099492 312013
Fllo an oflghnal with NLRS Reglonat Director for the teglon (n which the alieged uatals iabor or !s oocurting.
. 1. EMPLOYER AGAINST WHOM CHARGE iS BROUGHT | —
a. Nome of Employar - b. Tel. No. (201, 392.3221
Meadowlands Hospital Medicat Center L N ' N
¢. Coli No,
: v v . N —— . I . ..t FaxNo,
¢ Addtess (Shieet, iy, state, end 2IP coity): . Employer Reprasentative '1 ,
55 Meadowiands Parkway, Secaucus, NJ 07088 | Lynn McVey 0. o-Mall
b, NumDer of workers ampioyed’
¥ T, — e oo Approx 400
L, Type of Estadlisnment (foutory, mine, whosalw, ofe) §. tdentily principol prothues orse(wm’
_Acute Care Hospital L Health Care -
K. The above-narmed employer hws engeged In and |5 engaging in unteir labor practices within the eantng of secion 8(a). eubsections (1 and fisr
subssctions) (5) of th Nationa! Labor Relations Act, and thee unfair tabee

practices are praclices sffecling commerce whhin the maaning of the Act, of these untair tabor ces are untull proctices aflacting commerce

within the meaning of the At and the Rostal Reorganization Act.
2. Basis of tho Charge {set farth e cear end condse statement of the fadts consfituting the offegud
Since on or about Septamber 1, 2012, and alf imes thereafier, the Employer |
procedurs in the CBA. Specificatly, the Employar has falled and refused to p
refusing to meet with the Union for grievance meslings and faliing and refusing
the CBA. This amounts te a repudiation of the grievance procadure. The Em;
information on the aforemantionad grievances. ‘

nfak fobar practices)
8 unifletarally changed the grievanca

88 grisvances, which includes failing end
issue grievence answers, as required by
er has aiso falled and refused to provide

The Union raqussts 10() refief.

LR, S g et ik o g oot roma s 1)

43, Address (treet and number, oy, state, and ZIP code) e ®.TAN. (goe) 6830300

208 White Horse Pike Ty _

Maddon Heights, NJ 08035 . _ (866) 852-8007
&g, e-Mal
Neshinski@hpae.org

5. Full name of raliona) o intornational lebor organzation of which & 15 an affiiate or constituemt ulit (lo be fed in whon cherge 1o 1ed by @ 6bor
orgenizelian) » merican Federation of Teachers

T h 6. DECLARATION ' ) Tal 'ﬁ;‘"m-‘-? o .—“
| dectars that f hove read the above chirge and thel the statements are tria 1o he bas! of my knowladge fnd belid!, (856) 663-0300
. . , Offie, 1§ any, Cell N
ot Ly, uisa LeshinsK, Esq. (inhouse Chunse) _ | T55%) 066.0007
(signalura of rEpresantalve o person making Chaga) {Prim/ypo neme and tile or offoo, ¥ Fax 1o (856) 6830440
a-Mall
| Adsmne "2"08 While Horso Pike, Hed:or'ul ;rf?Ights. NJ 08035 L = m ’ ‘lleshlnsid@hpag.om -
WIRLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED 8Y FINE AND IMPRISONMENT {1.5. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACY BYATEMENT
Solieitation of the information on this: (or {5 suthorizad by S National Labor Relafions Ad (NLRA), 28 U.8.Q. § 151 ot s0q, The princip uss of e information is to assipl
the Nationat Labor Relations Board (NLRB) in processing unfslt lsbor practice ond related procsedings of it The routine uses o the information ara fully sal forth in
the Federat Regisier, T1 Fed. Rog. 7484243 (Dec. 13, 2006). The NURD will furlbror axploin theoo used Upen faquest Oisclosaee of this infonnalion to the NLRB is
vahumiary, homavet, faikurs Yo supply the information will cause the NLRB {0 dedine to invokn #5 processos,

3
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. FORMEXEMPT UNDER 44 U $.C 3012

INTERNET UNITED STATES OF AMERICA :
ol AT AT O AN A D ‘ DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER e 2 A-0100334 ~ D;Tgeldﬁn

INSTRUCTIONS: ord
Fite on gl with NLRB Reglonal Direstor for the region in wiich the alloged unfalrlabgr practice oeouered or is ocaurving. . )

-~ EMPLOYER AGAINGT WHOM CHARGE )8 BROUGHT

2. Name of Employer b. Tel No- (304) 392-3221
endowlands Hospilal Medical Center :
Meadowla spial ' ¢. Call No,
- : - . f. Fax No.
d. Address (Strpet, clly, state, and ZIP code) e. Employer Represeniative |
55 Meadowlands Parkway, Secaucus, NJ 07086 | Lynn MceVey g. 2:Mat
h. Number ;fmrlm employad
) , - : Approx 400
1, TypeofEstebichment(lattory, mine, wholksaler, efc.) J ldentify principal proguct or service s
Acute Care Hospital ‘Health Care ) , .
"k, Tha above-nemad employer has engayes in and i5 sm inunfaif tabior praciices within the maaning of section 8(a), subsaclions {1) end i
Subsections) of five National Labor Ralatlons Act, and iose unfuir labar

praciices are practives affectng commercs within (he meaning of the Act, or thess unfair ishor practices ara unfalr practicas affecling commoree
wilhin the meaning of ihe Act and the Postat Reorganization Act. '
2. Basis of the Charge (set forth & cioar and concise stalement of the fects consthuting tha afeged undalr lbor pracices)
Since on or about November 8, 2012, and all imes thereafter, the Employer has discriminated against Juan Sequinot for
his uniion activity by laying him off and failing to recall him. -

Since on or about Septernber 14, 2012, and ait imes thereafter, the Employer has unilaterafly changed the CBA, has failed
and refused 1o recall laid off employees and has refused to aliow employees to exercise bumping rights. This amounts to a
pariiaf repudiation of the CBA.

The Union requests 10(j) refief. _

R T e T

a3 Addrexs (St and numbor, olly, Siate, end 21P code) : 4b.Tel.No. g6y 653.0300

.| 208 White Horse Pike 4¢, Call No,
Haddon Heights, NJ 08035 4 - .(856) 52-8007

T

{40, Far o, (g5 6530040

d4g, e-Maﬁ
lleshinski@hpae.org

|} { 5 Full namo of naons! o inernational Istor orgarization of which it an sfliste o constiuan unif ffo be fiked 10 when chenga fs ficd by o koor
| o) pmerican Federation of Teechers

i, 6, CEGLARATION Tel. No.
\ 1 declaro fhat | have read the ahove charge and that tho stalements are trs (o the best of my kriowledge and beflsf,

I

|

E

|

|

!

i

|

|

A . e :

lr " $ia Lol g Lestingi, Esq (in-house Counsel | (8561 955.8007 "
|

|

:

|

f

|

.'

I

(956) 663-0300

;’i {cTmoile of FeprazenTalve o parsan mehing chorge) (Priniflype noma ond 176 o ofice, Tany) Faxo. (g 56 583.0440
: [eel -
}. H13p01s lleshinski@hpae.org

mﬂ_‘hm White Horse Pike, Haddon erights‘ NJ 0_8035 B

A r———r—.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY-FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1007)

PRIVACY ACT STATEMENT

f Solicllation of the infotmation on this furm is euthortzed by the Nptional Labar RelsBions Act {NLRA), 20U.8,C. § 151 ef seg The principal use of tho nformafRin is to assist
' the Naliona! Lebar Retstions Board (MLRS) in procesaing unfalr labor pratiice and retaled prateadings of fitigstion, The routine uses for (e rfomation ere fully sat forth In

| { the Fedetsl Register, 71 Fed, Rep. 7494243 (Des. 13, 2008), Tha NLRB will furher explain Bese uses upon requast. Disclosure of (his infarmation o the NLRB is

voluntary, however, 1afure to supply the informalion wifl cacse fhe NLRB [0 decline to woke [is processes, ’
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i

FORM EXEMMY UNCHIE 41U § T 2342

INTERNE Y UNITED STATES OF AMERICA
|-ucw‘| ;}lzu.wl NATIONAL L zBOR RELATIONS BOAKD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Caxe Date Flled
INSTRUCTIONS: 22-CA-106694 6|6{2013

Fite an original wat NLRB Reptonal Director (or the reglon in which tha alteged uptalr [abor pracscs oae or a apcuming,
1. EMPLOYER AGAINST WHOM CHARGE I8 §ROUGHT

. Nt of Gty T b. Tel No. (251) 3923221
Meadowlands Mospita) Medicat Cenier
c. Gt N,
o I. Fax No,
4. Address (Strent, city, atate. and 2P goge) o, Employst Rapraventative !
55 Meadowlarxis Parkway, Secaucus, NJ 07086  Lynn McVey g. e-Mail }
i
h, Nunibes of workers enployed
Approx 400 _
L. Typn of Establishment (faclory, mine, wholesaler, alc) j. tdeniify principal product or salyice :
Acute Care Hospital Health Care |
k. Thi Above-namerd employer (1as suyaguis in ans is mgaguy it unfair fatst proclicna within tha {tmnding of section 8{a), subsoctions {1} and (Fs! ;
swbsections) (3) and 15} of th Natinnul Labne Redndicas Act, and thaco untaic tahar "

practicex sie preciices aftecting commerce within the msaning of the Act. o these untwir (ebor piactices are unfair practces atlecting commerce:
mlhm the meaning of thee Al st the Postal Rugrgmiiedtion Act '

2. easu ot the Charge (sef forth & slegr and concise slutement o! 1 fgcts constinding e aﬂoyod uufa; gy praceivos)
See attached

e

Aa, Addrens {Stroet and menbar, MV.. ;’.-'ﬂﬂ, sng medel “~‘7e'- .No- (856} 663'0300

208 White Horse Mike 4¢ Ceil No. .

Naddon Heights, NJ 08035 (H56) o2-8007
4d, Fax No, (856) 663.0440
40. e-Mall ‘
Hashingki@hpae.org

S Full pama o) natioval or internationat 101 91gBrzatnn of which A is ant attiliade er coonalent ik (o i God jip whido chorgm oy fitlad by o lokar

wgonizohon) s mercan Faderstion of Teuchers

Tol. No

on beiet " (856) 663-0300

& EQARA
I dectore that | have read the above charge and that the statements ang frue 1o the begt of my krowl

"y ) ' . Office, it any, Cell No,
oy A 'L#”?MMA |isa L.eshinski, Esq. (In-house founsst) (856) 952-8007
{mtratune of roprysyhlalive & Nerion makang Chario) (IrintAypa nome and Kic or nffice, o Fou No. (8 58) B53-U440 .
13 e-Mml
200 While Horse Pike, Haddon Heights, NJ 08035 el lleshinski@hpas.org
Address — b s atv}

WILLFUL FALSE BTATEMENTS ON THIS CMARGE CAN BE FURISHED BY FINE AND IMPRISONMENT (U.5, CODE, TITLE 18, BECTION 1001)
PRIVACY ACT STATEMENY
sa«mmumwmmmuxstmmsammwuewmwmm . U0 § 151 S prindipal use of the Inforation is (o assist
e Netionod {,goor Retgtions Geeed (NLRE) in uriair labor praction and rdeted tquorh The routine uses for the informaticn ane ity sl forth In

the Fudersl Registor, 71 Fed. Reg 740043 (O, 13 2006). Tha NLRE wil further explain These wpon reguest. Oistiosure of s informolicn © the NURB is
vifizdmy, teoacever, mmemmhmmwamoh NLFE lo dodding to invela Lo processen.

4



Jun.06.2013 01:10 BM Le-“inski 856 BS: 7218 _.&GE. 4/

Meadowlands Hospital, HPAE
(Charge filed June 6, 2013)

2. Besis of the Charge

A. Since on or about April 22, 2013, and thereafler, the employer has refused to provide sy
information to the union. pursuant to a vnion information request about Veritas. The union has
reason to belicve that Veritas is an alter ogo of the employer atiMeadowlands Hospital.

B. 8ince on or about March 8, 2013, the employer has failed and fefused to provide information on
the 401k plan. ,

C. The employer has failed to recopnize the union as the represen}ative of all the service, techoical
and RN employees at Meadowlands Hospital, including the sefvice unit per diems

D. The employer has laid off RN unit employees in order to avoid payiag the contractuat wage rates
required by the CBA.

E. Sinte on or shout January 2013, the employer has fuiled and tlﬁtsed to reinstate Cyndi Brizzi to
her previous position with the Employer.

F. On or about April 3, 2013, employer representative Dr. Lipsky] threatened the union that there
would be no resolation of issues until the union stops oonoezrte? activilies.

G. Since on or ubout February 7, 2013, and thereafier, the employer failex! to provide information
pursuant to an information request concerning inclement weather related policies.

H. On or about Fabruary 4, 2013, the union requested additional information reparding the health
ingurance plan, The employer has failed and refused to provide the information.

I. The cmployer has failed aud refused to notify the union of thelcreation of new bargaining unit
positions, and has unilaterally set wages and other terms and cpuditions of employment for these
employees,

1. Since on or sbout March 20, 2013, and thereafter. the employér has failed and refused to provide

information responsive to an information request, including a fopy of the hospital's DNV report
for 2013 and staff schedules,

The Union requests 10{j} relief.
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FORM EXEMPT UNDER 44 U 8.C 3612

UNITED STATES OF AMERICA

INTERNET
eyt NATIONAL LABOR RELATIONS BOARD : DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case | Date Filed
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- 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of #mployer

S APt L e st o T ¢

b. Tei.Ne. (201) 392-3221

e s

Meadowtands Hospital Medical Center and Veritas, oparating as a single employer and/or

alter sgos | & Cell No.
f. FaxNo.

d. Address (Streat, city, atate, and ZIP codg) e. Employer Represantative

55 Meadowiands Parkway, Secaucus, NJ 07096 Lynn McVey g. e-Mail

{3 h. Number of workers employed
H Approx 400

’ j. tdentify principal product ar ser\nce
Health Care

i. Type of Establishment {factory, mine, wholesaler, etc.) —
Acute Care Hospital

subsections) (3) and (5)

within the %njanlng of the Att and the Postal Reorganization Act.

k. The abovelnamed employer has engaged in and is engaglng In unfair labor practices within the meaning of saction 8(a), subssctians (1) and (#s!

of the Nationat Labor Relations Act, and ihese unfair labor
practices dre practices affecting commstrce within the meaning of lhe Agt, or these unfsir labor practices are unfair preclices affecting commarce
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2. Basls of tHe Charge (set forth & ¢lear and concige stalement of the facts constituting the efleged unfsir ishor practices)
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Health #rg

f panly fling ch P PN gy e
?ag ;?gna'fg gnaégﬂﬂ{e%bgrﬁ’gﬁ;’iggg’: '&‘ﬁ. /%?Lafqgl él;cludmg local name and number)

! NS. Full nam,

4a, Address (Sireat and numbar, cily, state, and ZIP cods)

208 White Horse Pike
Haddon Heights, NJ 08035

4b. Tel. No.

(856) 663-0300

Ae. CellNo. 1 356) 952-8007

4d. FaxNo. (a56) 663-0440

4a. @-Mall
lleshinski@hpae.org

of national or internatianal labar grganizatian of whlv.?l?lt is an u;lﬁiiatg or constituent unit (o bs ﬂll;d

organizetion} A merican Federation of Teachers

in when afmrge Js filed b;é Inbor

. 6. DECLARATION
| declare that | have read the above charge and that the slatements are true to the bes| of my knowledge and bellef.

‘:Q)\.;m :farde"\/wa-g,\...

Y
{signature bf reprasentative of person meking chargs)

Lisa Leshingki, Esq. {In-house Counsel)

B
(Prnllype tname and tithe or office, if any)
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(856) 663-0300
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(856) 952-8007

Fax No. (g56) 663-0440
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ghe Federal Register, 71 Fed, Req. 7464243 (Dec. 13, 2008), The NLRB will further explain thesa uses upon requast.
yoluntary: howeyer, fafure to supply the information will cause the NLRE i deciine to Invoke its pracesses.
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Solicitation of thg information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information Is ta Bssist
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Meadowlands Hospital, HPAE
(Amended Charge filed August 26, 2013)

2. Basis of the Charge

A. Meadowlands Hospital, Veritas and Meadowlands Physicians Professional Association, operating
as a single employer and/or alter egos, have since on or about April 22, 2013, and thereafter,
refused to provide information to the union pursuant to a union information request.
Meadowlands Hospital and/or Veritas and/or Meadowlands Physicians Professional Association
has failed to recognize the Union as the bargaining representative of employees and has failed to
apply the contract to Veritas employees. '

B. Since on or about July 15, 2013, the employer has failed and refused to provide information on
the 401k plan.

C. The employer has failed to recognize the union as the representative of all the service, technical
and RN employees at Meadowlands Hospital, including the service unit per dierns, and has failed
to apply the contract to all employees, including the service unit per diem employees.

D. On or about April 3, 2013, employer representative Dr. Lipsky threatened the union that there
would be no resolution of issues until the union stops concerted activities.

E. Since on or about February 4, 2013, the union has requested information regarding the health
insurance plan. The employer has failed and refused to provide the information.

F. The employer has failed and refused to notify the union of the creation of new bargaining unit
positions, including Registered Nurse Intern, Nursing Assistant Intem and Hospital Assistants
and has unilaterally set wages and other terms and conditions of employment for these
employees.

G. Since on or about March 20, 2013, and thereafier, the employer bas failed and refused to provide
information responsive to an information request, including a copy of the hospital’s DNV report
for 2013 and staff schedules.

H. Since on or about June 14, 2013, the Employer has failed to provide information about nursing

assistant intemns. The Employer has failed and refused to recognize HPAE as the bargaining
representative of these workers.

The Union requests 10(j) relief.

{
N

{
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Case Date Fiied

22-CA-106694 8]26|2013.

1. EMPLOYER AGAINST WHOM CHARGE S BROUGHT

8. Name of Employer

Meadowlands Hospital Medical center, Veritas and Meadawlands Physicians Professional

b. Tel.No. 201-392-3221

Associations, operating as a single employer and/or alter egos. c Cell No.
{. Fax No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

55 Meadowtands Parkway, Secaucus, NJ 07096 Lynn McVey g. e-Mail

h. Number of workers employed
Appprox 400

Acute Care Hospital

i. Type of Establishment (factory, mine, wholesafer, efc.)

. Identity principal produdt or sarvice
Health Care

subsections) (3) and (5)

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsactions (1) and (list

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerca within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

See attached

2. Basis of the Charge (set forth a dlear and concise statement of the facts constituting the alleged unfair tabor practices)

3 Fufl name of filing cha
1 Hesith Profecsanale an
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208 White Horse Pike

43, Address (Smtahdnumber. cily, state, and ZIPmde)

Haddon Heights, NS 08035

4b.Tel. No. 856 663-0300

4c.CellNo. g56.952.8007

4d. FaxNo ggg 663-0440

4e. e-Mail
lleshinski@hpae.org

§. Full name of naSonal of intemational labor organization of which it is an affillate or constituent unit (to be filied in when charge /s filed by a labor
organization) s merican Federation of Teachers

Tel. No.
! meaaremaumreaumeaboveazanew&aoggmgaemwemmymmemm. ™" 856-663-0300
; - L Office, f any, Cefl No.
1 ey O{BQW Lisa Leshinski, Esq. (In-house Counsef) 856.952-8007
| {signanne of representative or person charge) [Priniiype name and tie or e, ffany) For M 5250050040
8/26/2013 eMai
Address ] (;‘r———- ) lleshinski@hpae.org

WILLEUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

in processing unfair labor practice

“ Solicitation of the infarmation on this fornm is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 ef seq. The principal use of the infarmation is to assist

' the National Labor Relations Board (NLRB) 2 nfo ]
" the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disdosure of this information to the NLRB is

' voluntary, however, failure 1o supply the information will cause the NLRB to dedline fo invoke s processes.

and related proceedings or litigation, The rautine uses for the infarmation are fully set forth in



