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r NOT WRITE IN THIS SPACE 
• Date Filed 

8/7/2012 

UNIf ''" - TES OF AMERICA 
NATION; I: 	RELATIONS BOARD 

CHAR‘pa At.DAINST EMPLOYER 

INTERNE r FORM Nute.aot 
12-178) 

INSTRUCTIONS: 

PUMA tr4Mrl UffiR11,14 USA.; ariz 

File an or !nal with NLRB Regional Director ter the re ion in vehleh the SP 	unfair labor rac.fice occurred or 
1,1,Lev jI ayEBAGALN_SLW110M CHARGE 	BRQUGHT 	 • _IS 

a. Name of Employer 

Meadowlands Hospital Medical Center 
! b. Tel • No• (201) 392-3221 

o. Cell No. 

- f. Fax No. 
d. Address (Street dry, state. and 21P code) a. Employer Representative 
66 Meadowlands Parkway, Secaucus, NJ 07096 Lynn McVey g. e•Mall 

- h. Number of workers emptiyed 
A pprox 400 

I Type of getablisivnent((actory. mine, whoreseter, etc.) 
Acute Care Hospital 

I. Identify principal product or service 
Health Care 

k. The above•named arnpioyer has engaged In and is engaging in unfair labor practices within the meaning of section a(a). subscidins (1) and (fist 
subsectioos) (6) 	 of the National Leber Relations Act, and these unfair labor 
practices are practices affecting commerce within Ma mewing of the Act, or these unfair labor practices are unfair practices affecting commerce 
within Me Meaning of the Act and the Postal Rearcpnixation Act. 

2. Basis of the Charge (set Iorth a Clear and concise statement of the WS constittaIng the alleged untair labor practioeS) 
Employer has violated Sections 8(a)(5)and (1) of the Act by repudiating the collective bargaining agreement, by failing to 
recognize the Union as the bargaining representative of a certain classification of registered nurses (nurse interns) and by 
failing to apply the terms of the collective bargaining agreement to these nurses within the meaning of Section 8(d). 

3itelilltgalglit if PaVogilnaRuirgrgfratn.freArar6"  beat  name  and numbef)  

4a. Address (Street and number, chy, state, and ZIP code) 4b. Tel. No. (856) 663-0300 
208 White Horse Pike 
Haddon Heights, NJ 08035 (856) 9528007  

4c. cell No. 	- 
4d. Fax Nn. (856) 663-0440 
4e. e-Mail 
I leshinski©hpae.org  

5, Full name of national or international labor organization of which It Is an affiliate or consfituent wilt (to be Med in when energy is h7ed by a lobar 
organizagon) American Federation of Teachers 

6, DECLARATION 	 ' Tel. No_ 
I declare Thal I have read the above Charge and that the statements are true to the best of my knowledge and belief. 	. 	(856) 663-0300 

Ely 
. 	. 	 'Office, if any, Celt Na. 

Lisa LeshInskl, Esq. (In-house Counsel) 	i (866) 952-8007 
(lgt1aIL,e cif reprOSanialfvc or person making charge) 	iiinnihypa name and We or offitc.ii any) 	i---, 	.,_ 	 

I raX mu.  (866) 663-0440 

208 White Horse Pike, Haddon Heights, NJ 08035 	 August 7. 2012 
17-Mail 

Addrms 	 Pete) lleshInskl@hpae.org  

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 1S, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this tom is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 161 or sort The principal use of the inform:Ion is to assist 
the National Labor Relations Board (NLRB) in piocessing unfair labor practice and related proceedings or Rigation. The routine uses for the intonation are fully sot forth In 
the Federal Register. 71 Fed. Reg, 74942.43 (Dec. 13. 2006). The NLR3 wit further explain these uses upon request. OffiCleSure Of this information to the NLRB is 

however, failure la supply the information will cause the NLRB lo decline In invoke its processes, 

017170E99999 
	 uaninusuuect avd H 	epg:L ZL CL Cte-1 
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CI 21 tU £'L1.V. • Q 	1,2 	 • rd 

• 

r-mkg,u. 	0.2( U 

FORM eXEMPT MUM 44 	2112 

00 NOT WRITE IN THIS SPACE 
Case 

22—C A —08973.6 
INSTRUCTIONS: 
File *nail nal rah WM Roma! Direetor for the replan In weigh thst_eti intro tabor practice occurred 0113 occgrig.  

12.___LoYeRApemsx  WHOM CHARGE IS BROUGHT 	 
a. Name of Employer 

Meadowlands Hospital Medical Center 

iMieRNEI 
FORM M.R6-501 

Rai 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER Date Filed 

9/20/2012 

b. Tel No, (201) 392-3221 

o. Cell No. 

f. Fox No. 
d. Address (Sfort, city. 01270. anti ZIP =fa) 	 e. Employer Representative 
55 Mes0owlands Parkway. Secaucus, NJ 07096 Mario PEIViSk g. e•Meil 

I. Type of Eatablishmentffiactory, mine, wholesolor. dm) 
Acute Care Hospital 

j. Were)/ erlricia.1 product or sen4ce 
Health Care 

K Number of workers employed 
Approx 490 

K. The above-named eMoloyer has engaged in end is engaging In unfair labia pratthms within the meaning of Mien Nal, subsections Mend Olaf 
maseaform) (5). (3) 	 of the National Labor Relettons Act and these unfair labor 
practkes are practices effacliog ammo= within me meaning of the Act, or Moe ;Weir labor practices are unfair practices affectirra commerce 
within the meaning of Me Act end the Postal Reorganization AM, 

2. Brims of the Charge (ad forth o clear end concise statement of the facts constituting The alleged unfair labor practices) 
Since on or about March 21, 2012, the Employer has violated Sections 8(aX5)and (1) of the Act by failing to notify and 
bargain with the Union over the installation of hidden sun/alliance cameras in the Hospital, and by refusing to provide the 
Union with information about the cameras. Also since that date, the Employer has threatened a local Union officer, stating 
that cameras are utilised to surveli employees. The Union requests 10(j) relief. 

3. Fuil name 91  eatlit firing cflorgail93frff orgenicafron, gMti full name Including local name Ond nuMber) 
Heaith Proressionals ano Ailed Employees. AFT/AFL-CIO 

4b. Tel' No. (856) 663-0309 
40. Cell No' (856) 952-0007 

4. Achitest (Seat: and numbs,. cRy. slide, and ZIP ecx10) 

208 White Horse Pike 
Haddon Heights. NJ 08035 

4°.  Fax W. (888) 683-0440 
4e. e.man 
Ileshinski@hpaeorg 

•••••••••••• vem••••••••ww,m,sw.s.si.s 	 

5. RA name eel friliOrtel ot international labor organlicaUon of which it roan affrliete or constituent unit be Mad In when charge fa flied by e labor 
alimi:78" American Federation of Teachers 

Tel. No. S. DECLARATION 
I declare that I have read the above charge end that the eteternenis are beet° the beet of My kraMedge and hetet 

ay 	 Use Lashinski, Esq. (In-housa Counsel) 
(1t1fl 	naptecioNarke or wonfllPk15 gpO) 	(Pfintotype name &WI or ow. iserri) 

(856) 663-0300 

Circe. if arty. Cell No. 
(858) 952-8007 

Fax No. (666) 663.0440  

e.Mell 
lieshinskieghpae.org  Address 

 208 White Horse Pike, Haddon Heights. NJ 08036 

 

9/20/12 

 

Were; 

    

•14,•••• 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CANOE PUNISHED BY PINE AND IMPRISONMENT (U.S. coDE. TITLE itt. sEcTION 1001) 
PizarACY ACT STATEMENT 

voluntary. however. %Rum to supply the information will cause the NLRB to decline to Invoke Rs processes. 

Sokitation of thy Information on this form Is eulhorltetby the National Labor Relations Act (M.RA), 29 U$C. § 151 er setrire.princIpai use of the irtanwRowis In assist 
the National Lebo( Relatlons BONO NLRB) In processing unfair labor wear.* and related proceedings or IiigeWn. The mtAine uses For the information are My set forth in 
the Federal Register, 71 Fed. Reg. 74842-43 	13, 2006). The NLRB will further explain these uses upon request Disclosure of O's Information to the NLRB is 
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case 
22— 

0 NOT WRITE IN MIS SPACE 
. 

A-090437 
I Date nee 
: 	10/1/2012 

enEwtel 
Mete AnD401 

eget 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AOAINOT EMPLOYER 

INSTRUCTIONS: 

Oct 01.2012 10:40 AM LegY;inski 856 854,  7.?1.5 	 PAGE 	3/ 4 

FIX04 EMMY ifil0ER 44 u.S.0 leg 

 

Imo en met with Nt..1.1. 1reci 	 Mon tar the kel WIWI Ate alleged Walt labor pulse emend  es le muffles. 
.1. EMPLOYEB AGAINST *PM.  P.NME-111  SRC UGAT_____ 

Nerne of Employer 	 b. Tel. No. (201) 3924221 
meadowlands Hospital Modlr.al Center 

c. Drib. 

 

  

  

  

                           

                       

t Pox No. 

  

  

d. Addree. (Street ay, saea, end VP cede) 	 a Employer Representative 
55 Meadowlands Parkway, Secaucus, NJ 07096 Lynn McVey 

          

        

st, 

   

                           

                       

Nuelbet oi wait:sit 
Approx 4 

 

                          

                          

 

I. Type of Esteblishmerd(fad'orr, mino. vatigaseiot, 	J. identify princepet product or Bernice 
Acute Care Hospital 	 Health Cora 
K. The ebove-nemed employer his nnilnpnei end /8 +IMO:Mg in unbar labor practices waren ale fneensig of SettiOn b(a). subsections (it and east 

subs/amino) (3) and (5) 	 of the National Leber Reldone Act and these unfair labor 
pogrom are practices effecting commerce *thin the mash; of the Ad, or these unfair labor sceptres are unfair practice° affootIng commerce 
iMmIn the months (Atha Act and Ma Postal Raprownizetion Act. 

 

  

  

2. Basis or the Charge (eel forth a clear end concise detenwynt crow lirde cemaluting the alleged Levi tabor predteee) 
See attached 

   

  

lag %WingMfitellgrqrygs,"1401n64"1"" nftmee'num"'' 

        

          

          

                           

on. Aderece (Street end number, 	dem end VP code) 	 4b. tel. No. (863).6634360  
208 White Horse Pike 	 4c. Cell No. OM 952-8007 
Haddon Heights, NJ 08035 

4d. Fax NO.  (556) 653.0440 
40. e-Me11 
lieehinski kt,  hpae.org  

S. Full name of notional or iniernstionet tither ergardstittOn of *Nob It lc Fin smote or constituent unit o be fired in when Merge e filed Ay Rived( 
Amencen Federation of Teo:Mara 

S. DECLARATION 
I deals% thel I hem read the alma charge end that the statement& ere Ins to the best of rny knaeledge ard Wrist 1

-  TeL No, 
(855) 863-0300 

ey 	 4A 4.001,611-0". 	• 	 Lisa Le shineki, Esq. (In-howse Counseg I (858)  952-8007 
.42 	 Office. it any, Cell No. 

reiyatenteAre of pawn making ohm) 	(Agitlypeo owns awl 6tio araMee, Pony) 
I  Fa):  "Ck  (858) 883-0440 

10/1/2012 
Ileshinsitlahpae.org  

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AM) IMPRISONMENT (U.S. CODE. TITLE 1111, SECTION HMI 
PRIVACY ACT STATEMENT 

,EalldtalrOh of the intonation an this form is etitharimd by the National Labor Relations Act (Nt.RA). 29 U.S.C. 151 deal, The gencies1 wee( thy) Inform/dice is le assist 
the Naturist Labor Release Board (NLRB) in processing unfair lobar practice and related prooeadings or liffgetbn. The routine utast lar the Information ere tully set forth In 
the Federal Rogister. 71 Fed. Rep. 74942-43 (Dec. 13. 20061. The likRe WI Rather explain these uses won mum Manure of INS Intonation te Me NLRB Is 
ifeturdaly; heydever, (ague) to  supply the Irecenalion wN cause the NOB to decline to invoke it; PrOCOMes. 

I I 
208 White HOMO Pike, Haddon Heights, NJ 08035 Marais 



Oct. 01.2012 1041 AM Leskitneki 	 856 854 '215 	PAGE. 

Meadowlands Hospital, WAS 
(Filed October 1, 2012) 

2. Basis of the Charge 

A. Since on or about April 1, 2012, the Employer has discriminated 
members as a result of their Union activity. 
1. The Employer has repeatedly threatened the Union preside 
2. The Employer has retaliated against a union officer for her u 

her to her professional licensing Board because she utilized 
3. The Employer has retaliated against a former Union officer f 

terminating her employment, claiming layoff. The terminati 
activity. Any claim of layoff Is pretext. 

4. The Employer has retaliated against a Union grievant by red 
Lime to part time, claiming layoff, This reduction in hours is 
Any claim of layoff is pretext 

S. The Employer has retaliated against a Union officer for her 
job 

gainst union officers and 

t Joanne Dudsak. 
Ion activity, Including reporting 

he Union's grievance process. 
r her union activity by 
n is retaliation for union 

Inghls hoursofworkfromfull 
nation for union activity. 

nion activity by eliminating her 

B. Since on or about August 2012, the Employer has failed to prowl 
necessary for the representation of members, including 

1. Information regarding the layoff of employees. 
2. information regarding the termination of union employees. 

C. Since on or about August 2012, the Employer has refused to be 
the Implementation and effect of layoffs. 

e the union with information 

n with the Union regarding 

0. Since on or about August 1, 2012, the Employer has unilaterally 
drug plan to employees. Payroll deductions for the prescription 
withdrawn from employees' checks. This is a repudiation of the 

eased offering a prescription 
drug plan have continued to be 
CM. 

E. Since on or about September 21, 2012, the Employer has annou 
eliminating all 12 hour shifts and Instituting 8 hour shifts for all 

d that it is unilaterally 
mployees. 

The Union requests 10(1) relief. 
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rMERNeT 
FORM NUMMI 

PAN9 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

• .. 
DO NOT WRITE IN THIS SPACE  

C"I2—C A-091025 	D8181)10/2012 

Oct.1O.2012 0307 PM ytsl:Onski 856 8541('-'115 	 PAGE 	3/ 3 

FORM ElEtenthiSh4sUN.C36t2 

Re he gip& with NLRB Reg Meat Memo(' ter hoe Tibet IR vddeli the ipso! unfair  labor 'mace occornrd or Fs oocusfit___ 
1. EmployaR AlNeT WHOM CHARGE IS BROUGHT 	  

b. Tel. No. (201)  392.3221 rs, Nemo of Employer 
Meadowlands Hospital Medical Center 

d. Address (Street city, ate*, end ZIP code) 
55 Meadowlands Parkway, Secaucus, NJ 07090 

c. Cell No. 

f, Fax No, 
e. Employer Representabve 
Lynn McVey 

h. Number of workers enTioyed 
Approx 400 

I. Type of Establishmerd (FaCfory, ace, eferfesekr. do) 
	

J. Identify principal product ar service 
Acute Care Hospital 	 Health Care 
e. The ehose-nemed &sprayer hoe engaged In and le engaging In unfair labor preeltess within the moaning of sedan 8(e), subsesUIMS (I) alid (list 

subsections) (5) 	 of the Nallanal Labor Relations ArA, and these Weir labor 
practices are practices affecting commerce edthin the meerdng of the Act, Or tine unfair labor arm:Wog ere creek inecticoo affecting commerce 
withal Cis mooning of the Act and the Postal Reorgentzelen Act. 

2. Basis of the Charge (set forth a dear and eormise statement of the tads constikatingthe alleged viair labor "mikes) 
Since on Or about April 10, 2012, and thereafter, the Employer has violated the Act by failing to provide information 
regarding the April 2012 layoff, end by unilaterally implementing a system of lay 3ff without bargaining with the Union. 

14€210,0058241MirengrogetIMM18°""  
name and amber) 

4b, Tot. No, (856)663-0300 4o. Address rafted end number, ally, state, and ZIP soda) 

208 While Horse Pike 
Haddon Heights, NJ 08035 

do. de. a-Mal 
Ileshinskehpae.org  

5. Fla name otnullosti or Internetonat lobot orgonizolon of viNoh fti, an oninto or conseteerrt untooeo Red In when Marge Is lIIodbye law 
organization) American Federation of Teachers 

6. DECLARATION 	 Tel, No. 
I declare that I have read the above charge and that the Statemente are Sus te tha beat of my itemilIedge and bald (856) 663-0300 

BY . 	. 
(44p Ono of ispresefikivo or porno inolking chow) 

Lisa Leshinsid, Esq. (In-house Counsel) , °(frigase6) gsi,8007 
. If any, Oce N. 

(Priottioi• MAW end Ws or aNce3146Y) .  
*Flaw No. (66) 863-0440 

e-Mell 

•-• 	1.1.1..e.shinski@hpae.org  peass) 
cuicaoi2 

208 Mite Horse Pike, Haddon Heights, NJ 08035 
Address 

--- 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND PAPRIONMENT 	CODE, TITLE 18, SECTION 10011 

PRIVACY ACT STATEMENT 
SoltobOon of the Information on this farm is authorized by the National Labor Relations Ad (NLRA), 29 U.S.C. 151 of seq. The principal wed the Information to to ewe 
the National LAW Relations Board (NIJIB)  procosehig oh* labor prtglice and raided plaseethege orlWtbn, The rodeo uses for the information are hilly twat forth lit 
the Federal Register, 11 Fed. Reg. 749043 (Dec. 13, 2005). The NLRB will further explain these uses *on request Disclosers of this faismation to the NLRB Is 
stkaary; twitter, win to sum the wormation oral cane the NLRB to decline to theahe Its Fromm 

4°. ce"°.  (856) 952-8007 
4d. No 	' 
" (856) ses.0440 



Occ.16.2012 0319 PM 	 855 WI 115 PAGE. 4/ 4 

Meadowlands Hospital, HPAB 
(Our Iiled oilnber 1 7nii) 

2. Basis of the Charge 

A Since on or about October 10, 2012, and thereafter, the Empl 
hours in the Hospital cafeteria used by employees without no 
affording the Union an opportunity to bargain. 

B. Since on or about October 8, 2012, and thereafter, the Employ 
information to the Union regarding the pension held by bargal 

er has unilaterally changed the 
to the Union and without 

r has refused to provide 
Ins unit employees. 

C. Since on or about October 8, 2012, and thereafter, the Employ 
not make pension contributions for bargaining unit employees 
bargaining agreement. This conduct amounts to a repudiation 
agreement. 

r has officially stated that It will 
as required by the collective 
of the collective bargaining 

0. Since on or about May 18, 2012, and thereafter, the Employer 
Information pursuant to a Union information request Specifi 
all job titles held by registered nurses at the Hospital, and a I 

E. Since on or about July 29, 2012, and thereafter, the Employer 
bargaining unit list to the Union which contains basic informat 
title, unit, status and shift. 

F. Since on or about July 26, 2012, and thereafter, the Employer 
information to the Union regarding the ri" specialist position. 

The Union requests 1001 relief. 

as failed arid refused to provide 
ily, the Union requested a list of 
description for each title. 

as failed and refused to provide a 
n including employee name, 

as failed and refused to provide 
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orciata asiaarr meet u.e.0 *tit 

DO NOT WRITE IN THIS SPACE 
Case 

22—C A-091521 
Date Fled 

10/16/2012 

Oc.c4602012 0319 PM Le.-hinski 856 85A 7215 	 PAGE. 3/ 4 

notitmET 
Kam KOMI 

044 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INBTRUCTIONS: 
Fes III oflipasi with NLRB Raglans;  oasetor tor me baton In widen the strived unfair tabor peace ocaMititur scatintlig, 

a. Name of Employer 
Meadowlands Hospital MerAcal Center 

CHARMS,0001411.1. 
b. TeL "' (201) 392-3221 

Cell No. 

— . 
d. Address (Street, ay. slate. anti ZI—P-  cani 	 e. EITIP10Yer RePreeentalkAl 
55 Meadowlands Parkway, Secaucus, NJ 07098 Lynn Mevey 

I. Fax No. 

0. e-Mall 

IT-ieur—ni;iiro1wuItelT employed 
Approx 400 

I. Type iiiE 	nilintljtoutu le, mine, witahillehir, 	I. Identify pdreslissi product or be** 
Acute Care Hospital 	 Health Cate 
k The above-named employer Ives engaged in end b engaging in unfair labor proceeds within the tit ailipti of section s(co, oubeecieraii)emir 076i-----  

aubilectrons) (5) 	 el the %banal Labor Relation° Aci, end theft tinter labor 
practice& are practices affecting commerce *thin the irsalfing at the Ack Theft Welt 1:11XV pumas are unfair practices effecting cortirrierCe 
within the meaning °Mt Act end the Postal Reorgentzabon Act 

2. Basle of the Charge reef kWh clew end COPCitai statement °(ho fade oandfuting the aimodelfeir labor prootio05) 
Sea attached 

MereirCilfig 113""2" aistamr)  

40. Address (Sirest andnumber. dry. stele. end ZIP We) 

208 Wilts Horse Pike 
Haddon Heights, NJ 08035 

411 Tel, N. (858) 883-0300 

4:. Cell No. (M) 95.2-8007 

4d. N°' 0358) 663-0440 

O Full name of national or International moor °Toamasina% of WMott It lain alMlide or correftent 
oigarizblion) American Federation of Teachers 

4e. &Merl 
IlashInskiralhpaexig 

(t0 berried In Wien charge Is Nod by e beer 

T.••••••••••••••• 

S. DECLARATION 
dictate that I have read the aburs charge and that the &Waft we wet° sterna duly knowhxl

eriwmak*ch

ge 

ey 114-0' • vY 	Pja;VVuA -.4... 
pvinHype news amrltititp ar 'Oran If any; 

Tel No. 

Use Lashinskl, Esq. (In-house C eel) 

(856) 663-0300 

-arelra env. Cell No 
(856) 952-8007 

"4". (866) 863-0440 
	al•Mbi 

208 White Horse Pike. Haddon Heights, NJ 08035 	 1011612  Mem _ 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPR 

PRIVACY ACT STATEMENT 
Waal* of the  dermal:0 On this focms  authorized by the National Labor Waking Act (NLRA), USD. 
the Nalicon ober Relations Bocral (NLRB) In proming unfit labor pecks and related prings or 
the Federal Rapist's, 71 Fed, Rag. 74912.43 (Dec. 13, 2506). The NLRB ell tuilha ergildn these uses 
voluntary; however, failure Rs suPply the Iniarmallon will cause the NUM toilet:fine CO Webs Its proceases, 

2 
044011 
ileshinsktehpae.org  

NEWT (U.S. CODE, TITLE 10. SECTION 1001) 

151 cease. The principal use Of the ItitOrmatiOn IS ICI Mitt 
. The rahrie uses ks theInternam an fully set fret in 
request Diadem of this irdonnalion to be NLRB Is 
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......—...... 
DO NOT WRITE IN THIS SPACE 

Case 
22-CA-0920 62 

Oat. FM 
10/24/2012 

INSTRUCTIoler 

Utd no STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

eiTERNE'r 
Poem reee•stn 

Oa* 

mem e fl4MOR4 U.S.0 3912 

Flumjuk3 wen NUS Reotoiwl fliCtlir few theft51 In watch pm J..4 vn?rmbo,pmceeuxiu,te ort. OCCO 
IlE..4_11.L...Te 	cHARMUSELCI 	itra:—rr _.........___=PAO-P 	.,wilom 

a. fitorne of &nployor 

Meadowlands Hospital Macbcal Center 
b' Tat' "IL  (201) 392-3221 

— o. Cell No. 

1. Fox No. 
=411111•1•1•1 •••••••• d. Address (Street, oky, etch% and ztPcoora) 

55 Meadowlands Parkway, Secaucus, NJ wogs 
e. Ertiployer Representative 
Lynn McVey 

I. Identify p7indpei product or service 	- 
Health Care 

g. e-Offell 

h. Nun** of workers employed 
Approx 400 	_ 

I. Type of SHAW:Anent (5:aory, niiis. svhol000lor, eta) 
Acute Care Hospital 
I.. The 11604;;Ined employer has ennegFITI In and Is engaging /ft of* labor predict* within tIta Meant% of section 13(a), stiteectIons (1) end (71st 

stibeectioa4t (3) and (5) 	 of the NatiOnat Labor Relations Act, sod those unfair labor 
precticea are practices affecting commerce within the meaning of the Act, or these unfair labor prames are unfair Practices Offectinil commerce 
whilln the meaning of the Act and the Postal Reorganization Act 

2, Sews dale Charge (oaf forth e deer and conchs statement of the feats conatuting The °gaged unt-Jir labor proctioes) 
See attached 

— 
tieFtViihnigrored410 tarotgrffrOreZiOntraramg 'mu "me tindn'n""  

01•41.A••••••••••• 

43, Address (Shoot oridnurnbar, d(y, stoko. and ZIP coda) 

208 White Horse Pike 
Haddon Heights, NJ 08035 

ill  Tel. NI7.  (866) 663-0300 

4a. Cee No. (858) 952-8007 

44.  F" No. (WM 663-0440 

4o, *-1Aeil 
Itesninskiarttpae.org  

5. Full name of national or International labor organization of which It Is an anmate or constituent tett (to be fried In when charge b Ole by a lobo,  
orsentougis American Federation of Teachers 

0. DECLARATION 
I declare that I have read the above charge and that the statements are bum to the best drily knowledge ard Wit 

Lisa Leshinski, Esq. (In-house Counsel) 

TeL No. 
(866) 663-0300 

7411;252YZ0N7D` 
— ir Aire 	ewe s an ewe or pavan no**, dirrso 	proloym 

206 White Horse Pike, Haddon Heights, NJ 08035 Adams 	  

masa anent% ar ollign4  1 anyf 

10/24/2012. 

663-0440 

e.ritall 
Ilashinskliahpae.org  (cletc, 

INILLFUL FALSE sTATSmENTS ON THIS CHAROE CAN GE PUNISHED BY FINE AND IMPRISONMENT (u.s. COVE. TITLE le, SECTKIN 1001) 
PRIVACY ACT STATEMENT 

Soesitallon of the intrynatioi al this form Is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The princirol use at the Infornation tato assist the Naronte Labor Relations Board (NLRB) ift mooning unfair labor practice and related proceedings or GWon. The trafilne uses for the infoonarron are hilly cot forth in the Federal Register, 71 Fed. Reg. 74942-43 	tai  MOO. The NLRB will Further explain these uses upon request. Discloses of this Woonation to the NLRB Is vokmbsiy: fingerer, fouler° b Supply 011, War MOW will cant Se NLRB totter:Ursa to Woke ils mimeses. 
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.Meadowlands Hospital, HFAE 
(charge filed October 24, 2012) 

2. Basis of the Charge 

A. Since approximately May 2012 and all times thereafter, the Employer has discriminated against 
employees because of their Union membership by terminating the employment of Union 
employees and replacing them with non-union workers. 

B. On or about September 28, 2012, the Employer threatened to close the Rehab Unit if workers 
exercised Section 7 rights and reached out to the public about labor violations in the Hospital. 
On or about October 19, 2012, the Employer notified the Union that it is closing the Rehab Unit. 

C. Since on or about September 2012, and thereafter, the Employer has unlawfully engaged in 
direct dealing by polling employees regarding changing scheduled shift hours haspital-wide. 

The Union requests 10(i) relief. 
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b. Tel. No. (201)  392-3221 

o. Gof No. 

I. Fax No. 

g. a-Mail 
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FORM 61COMPT UPOGR 44 4.1.6.0 2612 

DO NOT WRITE IN THIS SPACE 
prate Filed 

22-CA-096650 1/17/2013  
INSTRUCTIONS: 
FIN an orfit_n .al sbiet Kee Raglansl lemotar for thornlike) In 'Mikis lha Waged unfit  labor pNctie accent! 01 11 accunIne. 
. 	 1. EMPLOyER  AGAINST WHOM CHARGE IS 131401.1G117  
a. Name of Erroloyer 

Meadowlands Hospital Medical Center 

U. /toren (Street otty, state, end ZIP code) 	 e. EMplO)e( RepreSentetNe 
55 MearioaAands Parkway, Secaucus, NJ 07098 Lynn McVey 

h. Number of woriwro employed 
ADDIDX.400 

I. Wee of Establishment (factory, mine, wholesaler, etc.) 	J. kieniffy princbal prockict or eervice 
ACtite Care Hospital 	 Health Care 
K. The above-named employer hes engaged In and le engaging In unfair laborra pctices within the meaning of Bectionifel. subseconns (1) and tfial 

subffrectiong (3) and (5) 	 of the hialfonal Labor Ras:Mona Act, and these unfair labor 
practices are practicee erecting commerce within the meaning of the Ad, or Mate unfair labor prbdoba am unfair practices affecting commerce 
mtnin-Ina meaning of Ifici•Ata widths Postai RoorgenIXation. Act, 

2, pasta of tn. charge (sat forth a deer end awoke *foment of the leds cansfarfing the alleged till* lebor ofecikes) 
See attached 

ihRANSgarsycgr4Mreording '9" and tan"bar)  

INTERNET 
PCOM hr1.101601 

Ole 
UNITED STATES OF AMERiCA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER Cole 

4b. Tel No. (866) 663.0300 

4c, Cell No, (886) 952-8007 

48. Addles* Miser and number, Qty. Wee. end ZIF.  code) 

208 White Horse Pike 
Haddon Heights, NJ 03035 

4d. F°1"1°' (856) 8654440 

410, 0-040 
Ileshinekkg)hpae.org  

5, Fun name ca meo/um or international tabor organization of which It la an affrliate or constituent uns (to be Ned when Chine Is Rid bY OI0bat 
organization) American Federation of Teachers 

C DECLARATION 
declare I/41)1mm read the alma oboe and that the stelements ere Into WI sleben of my kncreledge and beret 

Lisa LeShinald, Esq. (In-house Counsel) 
rognature t—galeira-tostiVe Grimm's inoinrig chow) 

	 pimp" rums end ele or 	arty) 

208 White Horse Pike, Haddon Heights, NJ 08035 	
1/1712013 	Ileshimakiehpaa.org  

"Orli) 

Tot No. 
(858) 883-0300 

Me, If any, Call No. 
(858) 952-8007 
Fax No (858) 883-0440 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Sotiellabon of the kaitimadon (Na ton la authorized by the Menet Leber %Mona Ad (NLRA), 29 U.S.0 §151 of seq. The lidaelpt Use of the Information is tro ! 
I 	11 

 
the National Law Ftdations Board (NLRB) In preceseing unfair labor practice end related proceedings or litigebort. The routine uses for the inforrnabon we fully set forth 'm 
the Federal Registry, 71 Fed, aeg, 7494243 (Dec. 13, 2006). The NLRB 	further explain these uses ipso request. Dieclostre Of this Information b the NLRB is 
voluntary; however, laouro to supply the Infcrmalion WII cause the NM to dadne In inValullI elTmealle& • 
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Meadowlands Hospital, HPAE 
(Charge filed Amory 17, 2013) 

2, Basis of the Charge 

A. since on or about January 11, 2013, and thereafter, the Emplo er has refused to deal with one 
of the Union's agents, a laid off former employee. 

B. Since on or about January 11, 2013, and thereafter, the Emplo r has untlaterally,refused Union 
access to the facility. 

C. On or about August 26, 2012, September 20, 2012, October 23 
requested information on employee layoffs. and demanded to 
implementation and effect of layoffs. The Employer has refus 
refused to bargain. 

2012, and thereafter, the Union 
argain about the 

d to provide information and 

D. Over the Unlon's objections, on or about November 21, 2012, 
the hours in the Employer's cafeteria, which is utilized by me 
charging for food, which had previously been free 

he Employer unilaterally changed 
ers, and unilaterally started 

  

E. On or about October 23, 2012, the Union requested a list of al job titles employed by the 
Employer. The Employer failed to provide the information. 

856 85.41, 7215 

F. on or about October 23, 2012, the Union requested a list of al 
unit work, and a list of their weekly hours worked. This info 

employees performing service 
ation was only partially provided. 

G. on October 23, 2012, the Union requested information regard 
program, including but not limited to a complete up-to-date 6 
pay, and copies of their schedules. No information was provi 

ng the Employers "'nurse intern" 
t of nurse interns, their rates of 
d. 

H. Since on or about November 27, 2012, the Union became awe 
unilaterally deducting monies from employee paychecks for 
Union requested information and demanded to bargain. This 
provided. The Employer did not respond to the demand. 

e that the Employer was 
"underpayment of fees." The 

nformation was only partially 

I. since on or about August 1, 2012, and all times thereafter, th Employer, which operates a self-
insured health insurance plan, has failed and refused to relea money for many employee 
claims. This amounts to a repudiation of the CM. 

.1. Since on or about January 7, 2013, the Union requested basic nformation regarding the health 
insurance, including the plan documents and premium arriou s. The Union also demanded to 
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bargain about unilateral changes the Employer was making to te plans. No information was 
provided. The Employer never responded to the demand to ba gain. 

K. On September 26, 2012, the Union requested information regarding a new prescription drug 
plan, which the Employer intended to offer to employees at so *future date. No Information 
was provided. 

L Since on or about November 2012, and thereafter, the Employ r unilaterally implemented a 
new prescription drug plan, which provides lesser benefits to e ployees. 

The Union requests 10(1) relief. 
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KAM EXEMPT UNGER 44 U.44 $it 

mai rana401 
PAS 	NATIONAL LABOR RELATIONS BOARD L N 

CHARGE AGAINST EMPLOYER 	
eie 	DO NOT WRITE I THIS SPACE  7 1  Data Red 

INTPANS? 	 UNITED STATES OF AMERICA 

INSTRUCTIONS: 	
L.....  22 -ca —097214i 1/28/2013 

PH, an ongtinni  nth NLRB Regtenel fa mast for atomism la whteh The &Rigid WNW lobo r procRoo OoCt;NoN or Is occonlog.  
	1 . EMPLOYeR AGAINST WHOM CH8Figgiseggypkg  

O. NM* of Employer 	 b' Tel' No.  (201) 392-3221 
Meadowlands Hospital Medical Center 

a. Coli N. 

En1PIPTer Representative 
Lynn McVey 

d. Address (street dor, state, and ZIP dodo) 
65 Meadowlands Parkway, Secaucus, NJ 07098 

h. Norther of workers employed 
Approx 400 

I. Type of Essibilatenent (factor). mem, wholeaeler, Mc.) 
Acute Care Hospital 	 Health Care 

1. identfy principal product or eenece 

it. TM above-nernod employer hal engaged in anti lo engaging in Inlet labor PraCttOeS within the meaning of section gig au5eacitons11) and OW 

subsections) 	 of the Nattonai Labor Relations Act and these unfair labor 
oreatices are prat= affecting commerce within the meaning of the Act. or theee unfair labor practices are unfair practices electing commerce 
within the moaning of the Act and the Poetal Reorganization Act. 

2. Basis of the Charge ON faith a dear end concise statement at the facts corratAuting the alleged role labor dreettee) 
On or about January 22, 2013, the Employer unlawfully conducted surveillance of union members arid representatives in 

the hospital cafeteria. Specifically, the Employer attempted to intimidate workers in the exercise of their Section 1 rights by 
monitoring interactions between union representatives and workers and by Virg the appearance that they were monitoring 
communications. Department managers, the head of Human Resources, attorneys, and security personnel participated in 
this unlawful conduct Including Robert Mulligan. Esq., of iha law firm of Hartmann, Doherty, Rosa, Berman and Bulbulla; 
HR Director Elizabeth Garrity; Gloria Kunish; Donna Ortiz, Assistant Director of '4ursing; Felicia Karsos, Chlet Nursing 
Officer, Debbie Turowslci, Clinical Manager of Education; Nancy Srobeck, Emp oyee Health Manager; Debbie Macdonald, 
Clinical Manager of Education; two irv•house attorneys; and security officers Ellen L and Jesus Zayela. 

The Union requests 10(J) relief, 

tadttillr. 	aTreA6Tatg."Mirtr,IPKATI eluding 1Qcal  "a" 9nd rii°7*"  

4a. isidrees (Street and number, city, state, and zracood) 

208 White Horse Pike 
Haddon Heights, NJ 08035 

4b. Tel. NO. (858) 863-0300 
4c Cell No. (856)952-800? 
aci Fax No. (858) 8834440 
4e. exert 
Ifeshinskiehpae.Org  

. 	 . 
5. Full name of national or letetnationet lalxtr organization of which It is an affiliate or constituent u It (To be need Wren charge Fa Mod by a labor 
OWOMEItflift) American Federation of Teachers 

Tel. No. 
(5e) 663-0300 6. %WRAY= 

I declare that I have read the above charge and that the Statements as true to the best Of My knoetedge and We/. 

fry 	d441(11,1,v()T., 	 Lisa LeshInski, Esq. (In-house (ounsel) 
folgo817019 onoPolson—tWoAmen flm .a-018 NSW 	-9iNnertyi. Roma end We aro**, attO 

orrice, If any, Cal No. 
(866) 952-8007 

(856) 663_04-40 

208 white Hirst) Pike, Haddon Heights, NJ 08036 	 1l284 013 	Ileshinskitahpae.org  
maws__ . 	 • 	 AO) 	1  

1111flenit•W 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IPAPR SoNMENT (U.S. CODE, TITLE 10. SECTION 1001) 
PRIVACY ACT STATEMENT 

Soicitation of the Intormation cri this tonn is authorized by the National Labor Rations Act (M.RA), U.S.C. 1St of seq. The principal used the intimation is to assist 
the Naomi tabor Relation Board (NLRB) In processIng unfair labor practice and rotated roceWings or Ottawa. The routine uses for the IntintailOSI are fully sat forth in 
lire Federal Register, 71 Fad. Reg. 14942-43 (Des, ta, b306), The NLRB will further wiptaln these usen upon request Disclosure of this Intimation to the NLRB is 
voittibiy; homer, Ware to supply the intimation will cause the Nieto dealing to invoke browses. 

; I 
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etTERkeT 
FORA NIA13.601 

CMS) 

INSTRUCTIONS: 

FeleAeggiAPTIMMe 44149,C 3S12 

UNITED STATES OF AMERICA 
NATIONAL. LABOR REtAT1ONS BOARD 	 DO NOT WRITE IN THIS SPACE  

CHARGE AGAINST EMPLOYER 	 Corm 	 Dote Filed 
22-CA-099492 	31112013 

File en odalital Weil NUM Reston; obsctof twins lesion testator the Basest, !Weir Mee oeco 
1. EM,„elaME 6,9—AIRST 	ctiAftGp IS 8 RQUGHT 

II. Nome of Employer 	. 	 b.. T./ No.  (201) 392-3221 
Meadowlands Hospital Medical Center 

f. Pax No. 
d Addren (Sliaat, offy, stale, and ZIP moo) 
55 Meadowlands Parkway, Secaucus, NJ 07098 

e. Employer Ragrawantallve 
Lynn MCV8y 

I. TYPO of Estahlioffmere(feCtory. MOW, WhOlaS4er. era) 	t Identify offrocipal prelim or earytee 
Acute Care Hospital 	 Health Care . 	 . 	. 
K. The above-named employer hsa engaged In and IS engaging in drifair labor Practices within the moaning of sodden ff(a). subeeetions (1) end psi 

subsections) (5) 	 ethic National Labor Relation Act, and thew urifidi labor 
practises are practices effecting con/men:a MMUS the meantre of the Act, or these unfair tabor practices we unteli ;faction eirechng commerce 
utthin the meaning of the Ad and the Postal Reorganization Act. 

2. Be5i9 Of the Charge (set forth a dear and sends. Statement of the facts cansithiting the Aged week fabar practices) 
Since on or about September 1, 2012, and all times thereafter, the Employer hg a unilaterally changed the grievance 
procedure in the CBA. Specifically, the Employer has failed and refused to process grievances, %fifth includes failing end 
refusing to meet with the Union for grievant* meetings and feWng and refining Issue grievance answers. as required by 
the CEA. This °mounts to a repudiation of the grievance procedure. The ErnplOyer has also failed and refused to provide 
information on the aforementioned grievances. 

h. Thir-TiliartZsigitialraired7  
Approx 400 . 	. 

The Union requests 10(1) relief. 

ilLIAVersiVEIN gragilealetTGATOM12119"ng lec& name and nmbor) 

--- 
ea Addren (Met WV timber. cietate. end ZIP WO) 

208 White Horse Pike 
Haddon Heights, NJ 08035 

5. Full name at national or hAtimational labor organization of which ft is an affiliate or constituent unit glebe lifted in when charge Ia Thee by a tenor 
organization) American Federation of Teachers 

8. DE0LARA130N 
i dote* that I have mad the above chrnia and that the statements are We to the kW of my knowledge pod belief. 

Tel. Na. 
(858) 683-0300 

-144 .d-44110WIRA-'  
(tipiatura mprimentalrev u pcsoe ameba chards) 

Usa Leant/IMO, Esq. (In-house Counsel) 
(Pommy own/ end Oft c'fr 

Office, If any, CM, No. 
(859) 952-8007 

-5'71":6.  (856) 683-0440 	-- 

e-Malt 
3fir2C 13 

208 White Horse Pike, Haddon Heights, NJ 08035   Ileshinekk§hpae.org  
Addrere 	 Mite) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN SE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE IS. SECTION 10011 
PRIVACY ACT STATEMENT 

Solicitation of the intonation cin this 1orM lu IwitiOdied by the National Labor Retaeons Aol (M.RA). 118.0. § 151 et seq. The princip/d use oft* Information is to assist 
the National Labor Ragan Board (NLRB) in procossing unto tabor practice and rotated proceedings or ' 	The routine uses tor IN information are luny sal forth in 
the Federal Register, Ti Fed. Rag. 74942-43 pea. 13, 2030. The NI.Re will further teploln those uses sow rowed gioctoson or ties lidognation 10ele sue 
whinier!. **We. Were to supply iheitifortrisbm will cause the NLRB to deckle to imolai its processes. 

rib. TM No, (858) 663-0300 
40. Coll No, (856) 952-8007 

4d. Fax No. (858) 8810440 

ea. eMe 
lieshinski@npae.org  
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*maw 
Foam Mama, 

Ism) 
UNITE0 STATES OF AMERICA 

NATI0f4AL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

I

-00 NOT WRITE IN THIS SPACE 
Case 	------_ _ _ 	[Data Flled . 

22-CA-0100324 - 311312013 
INSTRUCTIONS: 
Pien 	 IIWiNLRB 	Memo toqie reglon in wroth the anew unfair labor o_r_e_ce 

1. EMMOYER AGAtigra,04,W)SEMRJAIRagal-rr  r ••••••101e.M......... • 

	

a. Nem I EmMOYer 	 11 lei Na  (201) 392-3221 
Meadowlands Hospital Medical Center 

TTypo of Eatablehreent(fteroiy, rrine. whateseter, etc.) 	J. Identify prpaliii-octu=r seiulce 
Acute Care Hospital 	 Health Care 

0, Address (Mei dly, stele, and ZIP code) — e. Erndoyer ReptEsentallve 
SS Meadowlands Parkway, Secaucus, NJ 07095 	Lynn McVey 

h. Number of starkers employed 
ApprOX 400 

k, Too abovemamed employe/ has  mato to an is ergaping ri who toot practices within the meaning of section 8(o), sub/Motions (1) and (ibe 
subset:11MA) 	 of the National Labor Relations Act, and those unfair labor 
mottoes are practices alleging commerce within the meaning of the Mt, Of Masa unfair tabor practices ere unfair practices effecting COmmOrce 
within' the moaning of the Act and the Pastel Reorpenilallon Ad. 

2. Seats of the Choral; (set forur a c** end mite statement of the lode ennelfinfing the arlegECI 	fabor Proaficesi 
Since on or about November 8, 2012, and ail limes thereafter, the Employer has discriminated against Juan Sequinot for 
his union activity by laying him off and failing to recall him. 

Since on or about September 14, 2012, and all times thereafter, the E;mployer has unilaterally changed the CSA, has failed 
and refused to recall laid off employees and has refused to allow employees to exercise bumping rights. This amounts to a 
partial repudiation of the CBA. 

The Union requests 100) relief. 

3. Ft-7—n name oimrv firm merge of lebv enterNMOOn. ItAtifItfiemit &Motu Wet name and number) 
Health ProfeasiOnalS and-Allied bmpiOyees, AFT/AFL-clo 

-- 
45.Aadrer-ss gent crati 1107WErf, OS Oft, Cord ZIP code; 

208 White Horse Pike 
Haddon Heights, NJ 08035 

.,••••••••=•••••••••• 

INY.1••••••••••••........1 

r••••=111141111ftl 

'àbTeI. NO. (M) 663-0300 
40. cau ro• _(856) 952-8007 

S. Full name of national of ifelefflagonal IfibOt orgenleatIon of whIch U. is an admen) or constituent unit fto be reren ln when Mem Is toed kr Ntbor 
orgemkalion) American Federation of Teachers 

8, DECLARATION 
I declare (hat I Mile reed the above Charge 410d that the statement; weft* to the best Of my Imowiedge and belief 

ca. 'I-0-31#""'"D--&-k. 	 Lisa Leshinski, Esq. (In-house Counsel) 
r-tiorizqure="re-57-71.vason 	Or person mshinges 	 (Print/type nolno end dire 04). W any) 

	 _ _ 

Tel. NP. 
OW 663-0300 

corm Sony, Cell 
(855) 952-8007 

Fax No. (858) 883-0440 
By 

C. Call No, 

f. Fax No. 

. a.6.0411 

4d. Fa No. (856) 663-0440 x  

4e. e-Mail 
lieshinski@npae.org  

tla : .3b 	 P 	 1-(PAE PAGE 03/03 

nmmegmnuftrea401v,toMu 

&Man 
3113/2013 208 White Horse Pike, Haddon Heights, NJ 08035 	 — 	 lieshinski@hpae.org  Arieromi„. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY PINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Soliciletion gibe intonation on this form Is euthorted by the Milton! Leber Relations Act (KRA), 29 U.8.C. §151 at sag The principal use et leo intommikm is to assist 
the National tabor Relations Board (NLRB) in prOcemilnir wit* labor practice end related proceedings or tillgallon. The routine uses for the Warm:Mon ere fully set forth In 
ha Federg Septet, 71 Fed. Reg. 74942.43 (Dec, 13, 2006). The NLRB will further explain these uses upon request Disclosure of this Idartnation to the NLRB is 
voluntary; however. Mute 10 sup* the information ffl cause the NLRB to decline to invoke Its processes 
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UNITED STATES OF AMERICA 1.t.iftM 
flObi 
	 NA1 ION& LABOR RUM IONS soAku 

CHARGE AGAINST EMPLOYER 
	

Case 

IR$TRUCTIONS: 
Re an original ran KRA ftesemal °Orator forth. nylon N 'Rich the singed unfair labor prance cate 

FORM EUMPV WWI Ad U $ 3512 

DO NOT WRITE IN THIS SPACE 
Date Flied 

61612013 
of la Damning, 

22—C A -106694 

1. EnAFLOYER6gElv,:r vVMOM CHARGE IS OUGHT 
NifIfIRI 01E inpiwyer 

Meadowlands Hospital Medical Center 

4. Address (Meet. OA mere. and ZIP mat) 	 o. Employer Reprosiontegwi 
55 Meadowlands Parkway, Secaucus. NJ 0709S Lynn McVey 

I,. Tel No, (201) 392-3221 

h, Ntind.ov of wcelteni etteAuyeti 
ApprOX 400 

I. Typo ol Establislunent ((idwy, mine, wholesale', etc) 	j. Identify principal product or** 
Acute Care Hospital 	 Health Care 
k. Ttle Rbove•named employer 	engaged in and la engegIntiitt unfair Wser pincticee within the 

sub Recnorik) (3) and1.5) 
practicas atut preedeee 'Meeting commerce within the meaning ot the Act. or these unleir labor 
within the meaning et the Act tool Um Poilill Reorgonitolluit Act, 

2. eaba cut the Cttarge pet (*Rh a clear and concise Mammal of Ma facts comfilulag tre 

See attached 

3. Full ne_pte ol petty fang theme vf Wear ornanocatinn, grre_A•knaina Pritain 9 10Cid 4140 aid 
_ 

Health Professionals arADIad employees, AFT/AFL-clo 

- 
en. Addrces ITReoci and rorrnhar, rdtv. WO, and ZIP ccidei 

208 Vetiite Horse Pike 
Haddon Height, NJ 06035 

b Foy nem Al reeteeet re international tool *I genizaunn of wiech d lo mi affiliate nr eAdvithuoril 1 

cru°nIMeDni  American Federation of Tetaehers 

erring ol oockert Re), sohaostionstlY end Of 

MONA ill Lithos Rotation* Act, arid Nriso unfair latter 
altos are unfair practices allotting Commerce 

iloa Macy pray/cos) 

ibed 

41):Tel..N°-  (05G) 663-0300 

40 Cad No. (Ube) 9b2-13001 

40, 	No,  (856)663.0440 

4e. e-Met 
IleShinskiehpae.Orn 

t oto ber alkyd 1% whih coin. q Ned by 41 lobar 

Url Sal) 

O. IMMARATtOri 
I more the I Nye reed the atom charge art he the steterterits easn.ekt the WO ri reit krcoe 

fly 
4.44,44 	 Lisa Leshinski. Esq. (In-house 

Of finmarraiefwe R•111011 Midiuni charm) 	d'einatota nom and kite wonky, el  

Tel. No. 
(656) 663-0300 

Office. it any. Cell No, 
(856) 952-5007 

F" 14°' (ass) 603-0440 

13 
mem 

eVed 
ileshinsk Address 208 1/Shilo Horse Pike, Haddon Heights, NJ 08035 

	 816/2 
hpao.org  

WILLFUL FALSE STATEMENTS ON THIS croutoecANI3E PUNISHER SY FINE ANU Is 
PRIVACY ACT STATEMENT 

Sliotaace of ate irfammicnixt tlis ffnils autertzed by the ',Mime Lahr RigNiOriSACS LRA4. 290, 
des Wand Leta Retains Owe (WS) leprguifr latex FractIce and Mord pdriga or 
the Federal Register, 71 Fed. Re9 7404243 (Dia13. M). lte NLRBWil Outer (whin The 
vidta key. tonover, Woe to sta* Veinlorrnelkn wilt came Ito hl,Pato dscfiro to irwohis Ito crocests. 

SONfaiitter (U.S. CORE, trri, le, SECTION 1001) 

§1514o444ke pthripal used the irsormaien is lowest 
The mane mesh:dim informikn seek* gel lath to 

Limn expest. Ciscicsixe1 Ihie irfranicin b teMPIEI is 
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Meadowlands Hospital, HPAE 
((Tharge filed June 6, 2013) 

2. Basis of the Charge 

A. Since on or about April 22, 2013, and thereafter, the employer 
information to the union pursuant to a union information req 
reason to believe that Veritas is an alter ego of the employer at 

as refused to provide any 
about Veritas. The union has 

Meadowlands Hospital. 

B. Since on or about March 8, 2013, the employer has failed and efused to provide information on 
the 401k plan. 

C. The employer has failed: to recognize the union as the represen ativeof all the service, techoical 
and RN employees at Meadowlands Hospitel, including the se ice unit per diems 

D. The employer has laid off RN unit employees in order to avoi paying the contractual wage rates 
required by the CBA, 

E. Since on or about January 2013, the employer has-failed and 	to reinstate Cyndi Brizzi to 
her previous position with the Employer. 

F. On or about Aptil 3,2013, employer representative Dr. Lipsk threatened the union that there 
would be no resolution of issues until the union stops concert activities. 

0. Since on or about February 7, 2013, and thereafter, the emplo failed to provide information 
pursuant to an information request concerning inclement Weal at related policies. 

H. On or about February 4,2013, the anion requested additional carnation regarding the health 
insurance plan. The employer has failed and refined to provi e the information. 

I. The employer has failed and refused to notify the union of the creation of new bargaining twit 
positions, and has unilaterally set wages and other terms and c ditions of employment for these 
employees. 

1. Since on or about March 20,2013, and thereafter, the employ has failed and refused to provide 
information responsive to an information request, including a py of the hosphars DNV report 
for 2013 and staff schedules. 

The Union requests 10()) relief. 

An.06,2013 01:10 Pm La-'-inski 856 4;. '7215 
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UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

INTERNET 
FORM NtReA01 

12-0M 
DO NOT WRITE IN THIS SPACE 

Case 
	

iite Filed 
22-CA-106694 
	; 

NSTRUCTIONS: 
lie an orleInal with NLRB Regional Director for  the region In which the alleged unfair labor practice ocamed or is oceurrInk,  

1. EMPLOYER AGAINST WHOM cHARgja.En3014qH-r. 	 ^ • 

a. Name of Employer 	 1 b• 	" Tel No. (201) 392-3221 
Meadowlands Hospital Medical Center and Verltas, operating as a single employer and/or L 	  ? c alter egos 	 . Cell No.  

e. Employer Representative 
Lynn McVey 

	 I. Fax No. 

g. e-Mail 

1 h. Number of workers employed 
Approx 400  

d. Address (Street, city, abate, and ZIP code) 
55 Meadowlands Parkway. Secaucus, NJ 07096 

Type of Establishment (factory, mine, wholesaler, etc.) 
Acute Car Hospital  

j. Identify principal product or service 
Health Care 

k. The abovernamed employer has engaged in and is engaging In unfair labor practices within the meaning of section a(a), subsections (1) and (list 
subsection) (3) and (5) 	 of the National Labor Relations Act. and these unfair labor 
practices fire practices affecting commerce within Ole meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Ad and the Postal Reorganization Act. 

2. Basis of tte charge (set forth at Clear and concise statement &the facts constituting the alleged unfair labor practices) 
See attact,  ad 

3. Full name 
Health Pr 

4a. Address 

'party Ming charge /ff labor organization, awful! nem including local name and number) ----- 
essionals and Allied Employees, AFT/AFL-cfo 

treat and number, city, state, and ZIP code) 
	

4b. Tel. No
. (856) 663-0300 

208 White orse Pike 
Haddon H ights, NJ 08035 

o. Cell No. (856) 952-8007 

4d. Fax No. (555) 683-0440 

4e. e-Mail 
lleshiriski@hpae.org  

of national or international labor organization of which It is an affiliate or constituent unit (to be tilled in when charge Is Sled by a labor 
American Federation of Teachers 

6. DEcLARA110N 
I have read the above tharge and that the statements are true to the best of my Imowledga and belief. 

Lisa Leshinski, Esq. (In-house Counsel) 
1 representative Of petson making r.borge) 	 (Print/type name and We.; office:II any) 

Tel. No. 
(856) 663-0300 

Office, if any, Cell No. 
(856) 952-8007 

Fax No. (856) 663-0440 

7/29/2013 
te Horse Pike, Haddon Heights, NJ 08035   Ileshinski(ghpae.org  (data) 

WILLFUL F LSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED EY FINE AND IMPRISONMENT (U.S. CODE, MLE 19, SECTION 1001) 
PRIVACY ACT STATEMENT 

licitation of VI information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information la to assist 
he National La or Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set TOM (Ti 
he Federal Re later, 71 Fed, Reg. 74042-43 (Dec. 13, 2006). The NLRB MI further explain these uses upon request Disclosure of this intimation to the NLRB is 

polunlary; howe ,fakire to supply the information MI cause the NLRB to decline to Invoke its processes. 

I 	1 
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Meadowlands Hospital, HPAE 
(Amended Charge filed August 26,2013) 

2. Basis of the Charge 

A. Meadowlands Hospital, Veritas and Meadowlands Physicians Professional Association, operating 
as a single employer and/or alter egos, have since on or about April 22,2013, and thereafter, 
refused to provide information to the union pursuant to a union information request. 
Meadowlands Hospital and/or Veritas and/or Meadowlands Physicians Professional Association 
has failed to recognize the Union as the bargaining representative of employees and has failed to 
apply the contract to Veritas employees. 

B. Since on or about July 15, 2013, the employer has failed and refused to provide information on 
the 401k plan. 

C. The employer has failed to recognize the union as the representative of all the service, technical 
and RN employees at Meadowlands Hospital, including the service unit per diems, and has failed 
to apply the contract to all employees, including the service unit per diem employees. 

D. On or about April 3, 2013, employer representative Dr. Lipsky threatened the union that there 
would be no resolution of issues until the union stops concerted activities. 

E. Since on or about February 4,2013, the union has requested information regarding the health 
insurance plan. The employer has failed and refused to provide the information. 

F. The employer has failed and refused to notify the union of the creation of new bargaining unit 
positions, including Registered Nurse Intern, Nursing Assistant Intern and Hospital Assistants 
and has unilaterally set wages and other terms and conditions of employment for these 
employees. 

G. Since on or about March 20, 2013, and thereafter, the employer has failed and refused to provide 
information responsive to an information request, including a copy of the hospital's DNV report 
for 2013 and staff schedules. 

H. Since on or about June 14, 2013, the Employer has failed to provide information about nursing 
assistant interns. The Employer has failed and refused to recognize liPAE as the bargaining 
representative of these workers. 

The Union requests 10(j) relief. 
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UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
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FORM EXEMPT UNOER 44 U.S.0 3512 

File an o inal  with NLRB Regional Director for the region in which the alleged unfair labor prictic, occurred orb occUrTI 
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

s. Name of Employer 

Meadowlands Hospital Medical center, Veritas and Meadowlands Physicians Professional 
Associations, operating as a single employer and/or alter egos. 

b.  Tel' No. 201-392-3221 

c Cell No. 

f. Fax No. 
d. Address (Street dl), state, and DP code) 
55 Meadowlands Parkway, Secaucus, NJ 07096 

e. Employer Repre.sentative 
Lynn McVey g. e-Mail 

h. Number of workers employed 
Appprox 400 

i. Type of Establishmentradery, mfrm, vholesaler, etc.) 
Acute Care Hospital 

j. Identify principal product or service 
Health Care 

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list 
Subsections) (3) and (5) 	 01 the National Labor Relations Act, and Piece unfair tabor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. Basis of the Charge (set forth a dear and concise statement of the facts constituting the alleged unfair labor practices) 

See attached 

3H:allthialtPreogsptitelltgricrArieladbggrOYza6nrilfu#1218duding imi name  and numbed  

_. 
4a. Address (Street and number, city, state, and ZIP code) 

208 White Horse Pike 
Haddon Heights, NJ 08035 

4b. Tel. No. 856-663-0300 
4, Cell No. 856-952-8007 
4d. Fax No 856.663_0440  

4e. e-Mail 
Ileshinski@tquie.org  

5. Full name or nadonal or international labor organization of which it Is an affiliate or constituent unit (to be filled in wiren dune Is Sled by. labor 
organization) American Federation of Teachers 

6. DECLARATION 
I dedare that I have read the above charge and that the statements are true to the best of lay knowledge and brad 

BYIASA 	 PO 	Lisa Leshinski, Esq. (In-house Counsel) 
-11,UL-Skl,  

Tel. No. 
856-663-0300 

Office, if any. Cell No. 
856-952-8007 

(attnature ot representative or parson 	cftweltt 	(Prinnyos name and tale or office, I f any) 

8/26/2013 

Fax No.  856-663-0440 
e-Mail 
Ileshinski@hpae.org  md.abto wit:til tiDe-1--?ikr i-kfuwD "I rilkis isle•listegaft,  , 	 2 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Ad (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed Reg. 74942-43 (Dec 19, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary. however. failure to supply the information will cause the NLRB to decline lo invoke its processes. 


