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On December 9, 2015, Judge Sharon Levinson Steckler issued her Decision and Order in 

this matter. On January 6, 2017, Respondent filed exceptions. Pursuant to Section 102.46 of the 

Rules and Regulations of the National Labor Relations Board, Counsel for the General Counsel, 

files the following cross-exceptions to the Administrative Law Judge's Decision (ALJD). 

1. The judge's failure to find that Counsel for the General Counsel's motion to amend the 

complaint to allege that Respondent unlawfully interrogated Steven Ramirez should be 

granted, and her failure to find that Respondent violated Section 8(a)(1) of the Act and 

order the appropriate remedy. (JD slip op. at 7:5-27). 



2. The judge's failure to find that Counsel for the General Counsel's motion to amend the 

complaint to allege that Respondent unlawfully orally promulgated and maintained a rule 

that employee personnel files are confidential and any violation of that policy is a serious 

offense which can result in termination should be granted, and her failure to find that 

Respondent violated Section 8(a)(1) of the Act and order the appropriate remedy. (JD 

slip op. at 7:5-27). 

3. The judge's failure to find that Respondent violated Section 8(a)(1) of the Act when it 

unlawfully terminated Rogelio Morales for engaging in protected concerted activity. (JD 

slip op. at 35:11-18). 

4. The judge's failure to find that Respondent violated Section 8(a)(1) of the Act when it 

unlawfully promulgated and enforced its arbitration agreement. (JD slip op. at 16:39-44). 

5. The judge's failure to find that in order to fully remedy the violations, the Order in this 

matter should include a make-whole remedy that includes compensation for all 

consequential economic harms as a result of Respondent's unfair labor practices. (JD slip 

op. at 50:18-19). 

DATED at Houston, Texas this 20th  day of January, 2017. 
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following: 

DANIEL N. RAMIREZ, ATTORNEY 
150W PARKER RD 
THIRD FLOOR 
HOUSTON, TX 77076-2951 
dramirez@montyramirezlaw.com  
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