
 

 

 
January 12, 2017 

Clerk United States Court of 
  Appeals for the Fifth Circuit 
F. Edward Hebert Bldg. 
600 S. Maestri Place 
New Orleans, LA 70130-3408 

Re:  NLRB v. DirecTV U.S. DirecTV 
Holdings, LLC, Board Case No. 21-CA-
039546 

Dear Clerk: 
 

I am enclosing an original and five copies of the Board’s application for 
summary entry of a judgment enforcing the previously unreviewed portion of the 
Board’s order in this case, and copies of a proposed judgment. 
 

Please serve a copy of the application on Respondent, whose address 
appears on the service list.  Additional copies are provided for service on the 
Respondent.  I have served a copy of the Board’s application and proposed 
judgment on each party admitted to participate in the Board proceedings, and their 
names and addresses also appear on the service list. 

 

I am counsel of record for the Board, and all correspondence should be 
addressed to me.  I would appreciate your furnishing the Board’s Regional 
Director, whose name and address also appear on the service list, with a copy of all 
correspondence the Court sends to counsel in this case, and a copy of the judgment 
issued.  An additional copy of the proposed judgment is enclosed for that purpose.   
 
 

 Very truly yours, 
 

 /s/ Linda Dreeben 
 

 Linda Dreeben 
 Deputy Associate General Counsel 
 NATIONAL LABOR RELATIONS BOARD 
 1015 Half Street, S.E. 
 Washington, D.C.  20570 
cc & documents to: Service List (202) 273-2960 
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SERVICE 
 

 
RESPONDENT: 
DirecTV 
2990 Myers St. 
Riverside, CA 92503-5524 
 
Tel: (310) 868-1694 
 

RESPONDENT COUNSEL: 
Gregory D. Wolfick, Esq. 
Wolfick & Simpson 
130N Brand Blvd., Ste. 410  
Glendale, CA 91203-2689 
 
Tel:  (818) 243-8300 
Fax: (818) 243-0122 
Email: greg@wolfsim.com 
 
 

CHARGING PARTY: 
Ray Rivera, Bus. Rep. 
Int’l Assn. of Machinists & 
Aerospace Workers, Dist. Lodge 
947, AFL-CIO 
535 West Willow St. 
Long Beach, CA 9080'6-2830 
 
Tel: (562) 427-8900 
Fax: (562) 427-1122 
 
 

CHARGING PARTY COUNSEL: 
David A. Rosenfeld, Esq.  
Weinberg, Roger & Rosenfeld  
1001 Marine Village Parkway, Ste.200 
Alameda, CA 94501-6430 
 
Tel: (510) 337-1001 
Fax: (510) 337-1023 
Email: drosenfeld@unioncounsel.net 
 
 

REGIONAL DIRECTOR: 
William B. Cowan, Rgn’l Dir. 
National Labor Relations Board 
888 South Figueroa St., 9th Floor 
Los Angeles, CA 90017 

 



 

 

UNITED STATES COURT OF APPEALS 
FOR THE FIFTH CIRCUIT 

 
 
NATIONAL LABOR RELATIONS BOARD : 
 : 
 Petitioner :  No. 
 v. : 
 :  Board Case No.: 
DIRECTV U.S. DIRECTV HOLDINGS, LLC :  21-CA-039546 
 : 
 Respondent : 
 
 

APPLICATION FOR SUMMARY ENTRY OF A JUDGMENT ENFORCING 
THE PREVIOUSLY UNREVIEWD PORTION OF AN ORDER OF THE 

NATIONAL LABOR RELATIONS BOARD 
 
To the Honorable, the Judges of the United States  
        Court of Appeals for the Fifth Circuit: 
 

The National Labor Relations Board, pursuant to Section 10(e) of the 

National Labor Relations Act, as amended (29 U.S.C. §§ 151, 160(e)), applies to 

this Court for summary entry of a judgment enforcing a a previously unreviewd 

portion of its order in 362 NLRB No. 48 (2015) against DirecTV Holdings, LLC 

(“Respondent”) that was not before the Court in DirectTV Holdings, L.L.C. v. 

NLRB, 650 Fed Appx. 846 n. 1 (5th Cir. 2016 ) (5th Cir. Docket No. 15-60257 ).  

The Board is entitled to enforcement because DirecTV Holdings (“Respondent”) 

has expressly consented to entry of this judgment in a stipulation that Respondent 

entered into with the Board’s General Counsel.  In support, the Board shows: 
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A.  Jurisdiction of this Court 

This Court has jurisdiction over this application under Section 10(e) of the 

Act (29 U.S.C. § 160(e)).  The Board’s final order issued on March 31, 2015, and 

is reported at 362 NLRB No. 48.  Venue is proper in this Circuit because the 

parties have substantial contacts to this jurisdiction and have had other portions of 

this order reviewed by this Court in DirectTV Holdings, L.L.C. v. NLRB, 650 Fed 

Appx. 846 (5th Cir. 2016) (No. 15-60257 ). 

B.  Proceedings Before the Board 

1.  On March 31, 2015, the Board issued its decision and order that, among 

other obligations, required Respondent to take certain affirmative actions regarding 

four work rules that were found to have violated the National Labor Relations Act, 

29 U.S.C. 151 et seq.  See Attachment 1. Because the parties were working toward 

a settlement involving these four work rules, their lawfulness was not before this 

Court when it reviewed other portions of the Board’s order in DirectTV Holdings, 

L.L.C. v. NLRB, 650 Fed Appx. 846 (5th Cir. 2016) (No. 15-60257 ). 

2.  The parties executed a stipulation resolving their dispute over the 

lawfulness of the four work rules.  The stipulation required Respondent to take 

certain affirmative actions.   The stipulation also provided that, in the event that the 

Respondent did not comply with any of the affirmative actions required by the 

stipulation with respect to these four work rules, the Board was authorized to seek 
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enforcement of those portions of its original order as it related to these four work 

rules and Respondent waived any defenses to that enforcement action.  

Specifically, the stipulation, at paragraph 10, stated:  

The Respondent agrees that in case of non-compliance with any of the 
terms of this Stipulation, and after 14 days notice from the Regional 
Director of such non-compliance without remedy by Respondent, the 
Board may file a petition for enforcement of paragraphs 1(b) through 
1(e) and 2(f) through 2(l) of the Board’s Order in this case involving the 
DirecTV home services employee handbook and corporate policies that 
were maintained on its intranet entitled, “Public Relations” and 
“Employees” with the United States Court of Appeals for the Fifth 
Circuit, and the Respondent waives any claims or defenses to the entry 
of a Judgment by the United States Court of Appeals enforcing the 
Board’s Order. 
 
See Attachment 2 
 

3.  On September 6, 2016, the Region sent a letter and compliance package 

requesting that the Respondent comply with the terms of the stipulation. See 

Attachment 3  Respondent failed to do so.  The Region sent numerous follow-up 

emails to Respondent requesting a response.  See Attachment 4 

4.  On November 28, 2016, the Regional Director sent a letter notifying 

Respondent that it was in default of the terms of the compliance stipulation.  The 

letter advised Respondent that it had 14 days to comply with the terms of the 

compliance stipulation and that failure to comply may result in the initiation of 

enforcement proceedings against the Respondent.  See Attachment 5  Respondent 

did not comply. 
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5.  Pursuant to the noncompliance provisions of the compliance stipulation 

authorizing the Board to seek enforcement before the Fifth Circuit, and in light of 

Respondent’s waiver in paragraph 10 thereof of any claims or defenses to the entry 

of a judgment, the Board now seeks summary entry of an order enforcing 

paragraphs 1(b) through 1(e) and 2(f) through 2(l) of the Board’s March 31, 2015 

Order. 

WHEREFORE, the Board respectfully requests that the Court, after serving 

a copy of this application upon Respondent, enter a judgment enforcing the 

Board’s order in full.  A copy of the proposed judgment is attached.  

        
/s/ Linda Dreeben     
Linda Dreeben 
Deputy Associate General Counsel 
National Labor Relations Board 
1015 Half Street, S.E. 
Washington, D.C.  20570 
 

Dated in Washington, D.C. 
this 12th day of January, 2017 



 

 

UNITED STATES COURT OF APPEALS 
FOR THE FIFTH CIRCUIT 

 
 
NATIONAL LABOR RELATIONS BOARD : 
 : 
 Petitioner :  No. 
 v. : 
 :  Board Case No.: 
DIRECTV U.S. DIRECTV HOLDINGS, LLC :  21-CA-039546 
 : 
 Respondent : 
 
 

JUDGMENT ENFORCING A PORTION OF AN ORDER OF THE 
NATIONAL LABOR RELATIONS BOARD 

Before: 
 
 This cause was submitted upon the application of the National Labor 
Relations Board for summary entry of a stipulated judgment against Respondent, 
DirecTV U.S. DirecTV Holdings, LLC, its officers, agents, and representatives, 
enforcing paragraphs 1(b) through 1(e) and 2(f) through 2(l) of the Board’s March 
31, 2015 Order, in Case No. 21-CA-039546, reported at 362 NLRB No. 48, and 
the Court having considered the same, it is hereby 
  

ORDERED AND ADJUDGED by the Court that the Respondent, DirecTV 
U.S. DirecTV Holdings, LLC, its officers, agents, and representatives, shall abide 
by paragraphs 1(b) through 1(e) and 2(f) through 2(l) of the Board’s March 31, 
2015 Order reported at 362 NLRB No. 48 (see attached order and appendix). 
 
 
Mandate shall issue forthwith. 
 
 
 
ENTERED: 



 

 

NATIONAL LABOR RELATIONS BOARD 
 

v. 
 

DIRECTV U.S. DIRECTV HOLDINGS, LLC 
 

ORDER 
 

DirecTV U.S. DirecTV Holdings, LLC, Riverside, California, its officers, 
agents, successors, and assigns, shall   

1. Cease and desist from  

(b) Promulgating and maintaining a provision in its home services employee 
handbook entitled “Communications and Representing DirecTV” that 
contains the following language: “Do not contact the media” and “If law 
enforcement wants to interview or obtain information regarding a 
DIRECTV employee, whether in person or by telephone/email, the 
employee should contact the Security department in El Segundo, Calif., 
who will handle contact with law enforcement agencies and any needed 
coordination with DIRECTV departments.”   

(c) Promulgating and maintaining a provision in its home services employee 
handbook entitled “Confidentiality” that contains the following 
language:  “Never discuss details about your job, company business or 
work projects with anyone outside the company . . . never give out 
information about . . . DIRECTV employees [and] employee records.” 

(d) Promulgating and maintaining a corporate policy on its intranet system 
entitled “Public Relations” that contains the following language:  
“Employees should not contact or comment to any media about the 
company unless pre-authorized by Public Relations.”   

(e) Promulgating and maintaining a corporate policy on its intranet system 
entitled “Employees” that contains the following language:  “Employees 
may not blog, enter chat rooms, post messages on public websites or 
otherwise disclose company information that is not already disclosed as 
a public record.” 

2. Take the following affirmative action necessary to effectuate the policies of 
the Act. 

(f) Within 14 days of the Board’s Order, rescind the provision in its home 
services employee handbook entitled “Communications and 
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Representing DirecTV” that contains the following language: “Do not 
contact the media” and  “If law enforcement wants to interview or obtain 
information regarding a DIRECTV employee, whether in person or by 
telephone/email, the employee should contact the Security department in 
El Segundo, Calif., who will handle contact with law enforcement 
agencies and any needed coordination with DIRECTV departments.”   

(g) Within14 days of the Board’s Order, rescind the provision in its home 
services employee handbook entitled “Confidentiality” that contains the 
following language:  “Never discuss details about your job, company 
business or work projects with anyone outside the company. . . never 
give out information about . . . DIRECTV employees [and] employee 
records.”   

(h) Within14 days of the Board’s Order, rescind the corporate policy on its 
intranet system entitled “Public Relations” that contains the following 
language:  “Employees should not contact or comment to any media 
about the company unless pre-authorized by Public Relations.”   

(i) Within 14 days of the Board’s Order, rescind the corporate policy on its 
intranet system entitled “Employees” that contains the following 
language:  “Employees may not blog, enter chat rooms, post messages 
on public websites or otherwise disclose company information that is not 
already disclosed as a public record.” 

(j) As more fully set out in the Amended Remedy in the Decision and Order 
reported at 359 NLRB No. 54, furnish all current home services 
employees with (1) inserts for the current home services employee 
handbook that advise that the unlawful rules have been rescinded, or (2) 
the language of lawful rules on adhesive backing that will cover or 
correct the unlawful rules; or (3) publish and distribute revised 
handbooks that do not contain the unlawful rules.  

(k) Within 14 days after service by the Region, post at its Riverside, 
California, facility copies of the attached notice marked “Appendix A”; 
within that same time period post at all its facilities nationwide where its 
employee handbook applicable to home services employees is in effect 
copies of the attached notice marked “Appendix B”; and within that 
same time period post at all its facilities nationwide where its DEN 
intranet corporate policies are in effect and where its home service 
employees handbook is not in effect copies of the attached notice 
marked “Appendix C.”  Copies of the notices, on forms provided by the 
Regional Director for Region 21, after being signed by the Respondent’s 
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authorized representative, shall be posted by the Respondent and 
maintained for 60 consecutive days in conspicuous places, including all 
places where notices to employees are customarily posted.  In addition 
to physical posting of paper notices, notices shall be distributed 
electronically, such as by email, posting on an intranet or an internet site, 
and/or other electronic means, if the Respondent customarily 
communicates with its members by such means.  Reasonable steps shall 
be taken by the Respondent to ensure that the notices are not altered, 
defaced, or covered by any other material.  If the Respondent has gone 
out of business or closed the facility involved in these proceedings, the 
Respondent shall duplicate and mail, at its own expense, a copy of the 
notice to all current employees and former employees employed by the 
Respondent at any time since May 22, 2010. 

(l) Within 21 days after service by the Region, file with the Regional 
Director for Region 21 a sworn certification of a responsible official on 
a form provided by the Region attesting to the steps that the Respondent 
has taken to comply. 

 
 



 

 

APPENDIX A 
 

NOTICE TO EMPLOYEES 
 

POSTED PURSUANT TO A JUDGMENT OF THE UNITED STATES  
COURT OF APPEALS ENFORCING AN ORDER OF  

THE NATIONAL LABOR RELATIONS BOARD 
 
The National Labor Relations Board has found that we violated Federal labor law 
and has ordered us to post and obey this notice. 
 

FEDERAL LAW GIVES YOU THE RIGHT TO:  
• Form, join, or assist a union;  
• Choose a representative to bargain with us on your behalf;  
• Act together with other employees for your benefit and protection;  
• Choose not to engage in any of these protected activities.  

WE WILL NOT promulgate and maintain a provision in our home services 
employee handbook entitled “Communications and Representing DirecTV” that 
contains the following language: “Do not contact the media” and “If law 
enforcement wants to interview or obtain information regarding a DIRECTV 
employee, whether in person or by telephone/email, the employee should contact 
the Security department in El Segundo, Calif., who will handle contact with law 
enforcement agencies and any needed coordination with DIRECTV departments.”   

WE WILL NOT promulgate and maintain a provision in our home services 
employee handbook entitled “Confidentiality” that contains the following 
language:  “Never discuss details about your job, company business or work 
projects with anyone outside the company. . .  never give out information about . . . 
DIRECTV employees [and] employee records.”   

WE WILL NOT promulgate and maintain a corporate policy on our intranet system 
entitled “Public Relations” that contains the following language:  “Employees 
should not contact or comment to any media about the company unless pre-
authorized by Public Relations.”   

WE WILL NOT promulgate and maintain a corporate policy on our intranet system 
entitled “Employees” that contains the following language:  “Employees may not 
blog, enter chat rooms, post messages on public websites or otherwise disclose 
company information that is not already disclosed as a public record.” 

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you 
in the exercise of the rights listed above.  

WE WILL rescind the provision in our home services employee handbook entitled 
“Communications and Representing DirecTV” that contains the following 
language: “Do not contact the media” and “If law enforcement wants to interview 
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or obtain information regarding a DIRECTV employee, whether in person or by 
telephone/email, the employee should contact the Security department in El 
Segundo, Calif., who will handle contact with law enforcement agencies and any 
needed coordination with DIRECTV departments.”   

WE WILL rescind the provision in our home services employee handbook entitled 
“Confidentiality” that contains the following language:  “Never discuss details 
about your job, company business or work projects with anyone outside the 
company . . . never give out information about . . . DIRECTV employees [and] 
employee records.”   

WE WILL rescind the corporate policy on our intranet system entitled “Public 
Relations” that contains the following language:  “Employees should not contact or 
comment to any media about the company unless pre-authorized by Public 
Relations.”   

WE WILL rescind the corporate policy on our intranet system entitled 
“Employees” that contains the following language:  “Employees may not blog, 
enter chat rooms, post messages on public websites or otherwise disclose company 
information that is not already disclosed as a public record.” 

WE WILL furnish all of you with (1) inserts for the current edition of the home 
services employee handbook that advise you that the unlawful provisions above 
have been rescinded; or (2) the language of lawful provisions on adhesive backing 
that will cover or correct the unlawful rules; or (3) WE WILL publish and distribute 
to all of you a revised employee handbook that does not contain the unlawful 
provisions. 
 

DIRECTV U.S. DIRECTV HOLDINGS, LLC 



 

 

APPENDIX B 
 

NOTICE TO EMPLOYEES 
 

POSTED PURSUANT TO A JUDGMENT OF THE UNITED STATES  
COURT OF APPEALS ENFORCING AN ORDER OF  

THE NATIONAL LABOR RELATIONS BOARD 
 
The National Labor Relations Board has found that we violated Federal labor law 
and has ordered us to post and obey this notice. 
 

FEDERAL LAW GIVES YOU THE RIGHT TO:  
• Form, join, or assist a union;  
• Choose a representative to bargain with us on your behalf;  
• Act together with other employees for your benefit and protection;  
• Choose not to engage in any of these protected activities.  

WE WILL NOT promulgate and maintain a provision in our home services 
employee handbook entitled “Communications and Representing DirecTV” that 
contains the following language: “Do not contact the media” and  “If law 
enforcement wants to interview or obtain information regarding a DIRECTV 
employee, whether in person or by telephone/email, the employee should contact 
the Security department in El Segundo, Calif., who will handle contact with law 
enforcement agencies and any needed coordination with DIRECTV departments.”   

WE WILL NOT promulgate and maintain a provision in our home services 
employee handbook entitled “Confidentiality” that contains the following 
language:  “Never discuss details about your job, company business or work 
projects with anyone outside the company . . . never give out information about . . . 
DIRECTV employees [and] employee records.”   

WE WILL NOT promulgate and maintain a corporate policy on our intranet system 
entitled “Public Relations” that contains the following language:  “Employees 
should not contact or comment to any media about the company unless pre-
authorized by Public Relations.”   

WE WILL NOT promulgate and maintain a corporate policy on our intranet system 
entitled “Employees” that contains the following language:  “Employees may not 
blog, enter chat rooms, post messages on public websites or otherwise disclose 
company information that is not already disclosed as a public record.” 

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you 
in the exercise of the rights listed above.  
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WE WILL rescind the provision in our home services employee handbook entitled 
“Communications and Representing DirecTV” that contains the following 
language: “Do not contact the media” and “If law enforcement wants to interview 
or obtain information regarding a DIRECTV employee, whether in person or by 
telephone/email, the employee should contact the Security department in El 
Segundo, Calif., who will handle contact with law enforcement agencies and any 
needed coordination with DIRECTV departments.”   

WE WILL rescind the provision in our home services employee handbook entitled 
“Confidentiality” that contains the following language:  “Never discuss details 
about your job, company business or work projects with anyone outside the 
company . . . never give out information about . . . DIRECTV employees [and] 
employee records.”   

WE WILL rescind the corporate policy on our intranet system entitled “Public 
Relations” that contains the following language:  “Employees should not contact or 
comment to any media about the company unless pre-authorized by Public 
Relations.”   

WE WILL rescind the corporate policy on our intranet system entitled 
“Employees” that contains the following language:  “Employees may not blog, 
enter chat rooms, post messages on public websites or otherwise disclose company 
information that is not already disclosed as a public record.” 

WE WILL furnish all of you with (1) inserts for the current edition of the home 
services employee handbook that advise you that the unlawful provisions above 
have been rescinded; or (2) the language of lawful provisions on adhesive backing 
that will cover or correct the unlawful rules; or (3) WE WILL publish and distribute a 
revised employee handbook that does not contain the unlawful provisions.  

 
DIRECTV U.S. DIRECTV HOLDINGS, LLC



 

 

APPENDIX C 
 

NOTICE TO EMPLOYEES 
 

POSTED PURSUANT TO A JUDGMENT OF THE UNITED STATES  
COURT OF APPEALS ENFORCING AN ORDER OF  

THE NATIONAL LABOR RELATIONS BOARD 
 
The National Labor Relations Board has found that we violated Federal labor law 
and has ordered us to post and obey this notice. 
 

FEDERAL LAW GIVES YOU THE RIGHT TO:  
• Form, join, or assist a union;  
• Choose a representative to bargain with us on your behalf;  
• Act together with other employees for your benefit and protection;  
• Choose not to engage in any of these protected activities.  

WE WILL NOT promulgate and maintain a corporate policy on our intranet system 
entitled “Public Relations” that contains the following language:  “Employees 
should not contact or comment to any media about the company unless pre-
authorized by Public Relations.”   

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you 
in the exercise of the rights listed above.  

WE WILL rescind the corporate policy on our intranet system entitled “Public 
Relations” that contains the following language:  “Employees should not contact or 
comment to any media about the company unless pre-authorized by Public 
Relations.”   

 

DIRECTV U.S. DIRECTV HOLDINGS, LLC



 

 

UNITED STATES COURT OF APPEALS 
FOR THE FIFTH CIRCUIT 

 
NATIONAL LABOR RELATIONS BOARD : 
 : 
 Petitioner :  No. 
 v. : 
 :  Board Case No.: 
DIRECTV U.S. DIRECTV HOLDINGS, LLC :  21-CA-039546 
 : 
 Respondent : 
 

 
 

CERTIFICATE OF SERVICE 
 

 The undersigned certifies that one copy each of the Board’s application for 

summary entry of judgment, appearance of counsel form, and proposed judgment 

in the above-captioned case, has this day been served by first class mail upon the 

following parties at the addresses listed below: 

 

Gregory D. Wolfick, Esq. 
Wolfick & Simpson 
130N Brand Blvd., Ste. 410  
Glendale, CA 91203-2689 

DirecTV 
2990 Myers St. 
Riverside, CA 92503-5524 

 
 

/s/ Linda Dreeben     
Linda Dreeben 
Deputy Associate General Counsel 
National Labor Relations Board 
1015 Half Street, S.E. 
Washington, D.C.  20570 
 

Dated at Washington, D.C.  
this 12th day of January, 2017 
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362 NLRB No. 48 

NOTICE:  This opinion is subject to formal revision before publication in the 
bound volumes of NLRB decisions.  Readers are requested to notify the Ex-
ecutive Secretary, National Labor Relations Board, Washington, D.C.  
20570, of any typographical or other formal errors so that corrections can 
be included in the bound volumes. 

DirecTV U.S. DirecTV Holdings, LLC and Interna-
tional Association of Machinists and Aerospace 
Workers, District Lodge 947, AFL–CIO.  Case 
21–CA–039546 

March 31, 2015 

DECISION AND ORDER 

BY CHAIRMAN PEARCE AND MEMBERS HIROZAWA  
AND MCFERRAN 

On January 25, 2013, the Board issued a Decision and 
Order in this proceeding, which is reported at 359 NLRB 
No. 54.  Thereafter, the Respondent and the Charging 
Party each filed a petition for review in the United States 
Court of Appeals for the Ninth Circuit, and the General 
Counsel filed a cross-application for enforcement.   

At the time of the Decision and Order, the composition 
of the Board included two persons whose appointments 
to the Board had been challenged as constitutionally in-
firm.  On June 26, 2014, the United States Supreme 
Court issued its decision in NLRB v. Noel Canning, 134 
S.Ct. 2550 (2014), holding that the challenged appoint-
ments to the Board were not valid.  Thereafter, the court 
of appeals vacated the Board’s Decision and Order and 
remanded this case for further proceedings consistent 
with the Supreme Court’s decision. 

The National Labor Relations Board has delegated its 
authority in this proceeding to a three-member panel. 

In view of the decision of the Supreme Court in NLRB 
v. Noel Canning, supra, we have considered de novo the 
judge’s decision and the record in light of the exceptions, 
cross-exceptions, and briefs.  We have also considered 
the now-vacated Decision and Order, and we agree with 
the rationale set forth there, as modified in this decision.  
Accordingly, we affirm the judge’s rulings, findings,1 
and conclusions and adopt the judge’s recommended 
Order to the extent and for the reasons stated in the Deci-
sion and Order reported at 359 NLRB No. 54, which we 
incorporate here by reference.  The judge’s recommend-
ed Order, as further modified here, is set forth in full 
below.2   
                                                 

1  In adopting the judge’s finding that the Respondent violated Sec. 
8(a)(1) by promulgating and maintaining an unlawfully overbroad 
confidentiality rule, we rely on Hyundai America Shipping Agency, 357 
NLRB No. 80, slip op. at 12 (2011), in addition to Flex-Frac Logistics, 
LLC, 358 NLRB No. 127 (2012), enfd. 746 F.3d 205 (5th Cir. 2014), 
which was cited by the Board in the now-vacated Decision and Order.   

2  We shall also modify the judge’s recommended Order to conform 
with our recent decision in Don Chavs, LLC d/b/a Tortillas Don Cha-
vas, 361 NLRB No. 10 (2014); to provide for electronic notice posting 

Finally, we find it appropriate to sever and remand one 
issue to the administrative law judge for further consid-
eration.  The judge found that the Respondent’s work 
rule entitled “Use of Company Systems, Equipment, and 
Resources” is lawful under the Board’s decision in Reg-
ister Guard, 351 NLRB 1110 (2007), enfd. in relevant 
part and remanded sub nom. Guard Publishing v. NLRB, 
571 F.3d 53 (D.C. Cir. 2009).  Subsequent to the judge’s 
decision and the now-vacated Decision and Order, the 
Board overruled Register Guard in Purple Communica-
tions, Inc., 361 NLRB No. 126 (2014), and articulated a 
new analytic framework for determining the lawfulness 
of an employer’s rule restricting employee use of a com-
pany’s email system.  The Board held in Purple Commu-
nications:  

we will presume that employees who have rightful ac-
cess to their employer’s email system in the course of 
their work have a right to use the email system to en-
gage in Section 7-protected communications on non-
working time.  An employer may rebut the presump-
tion by demonstrating that special circumstances neces-
sary to maintain production or discipline justify restrict-
ing its employees’ rights.  [Id., slip op. at 14.3]  

Accordingly, the allegation concerning the Respond-
ent’s rule entitled “Use of Company Systems, Equip-
ment, and Resources” will be severed and remanded to 
the Chief Administrative Law Judge for assignment to a 
judge for further proceedings consistent with Purple 
Communications, including allowing the parties to intro-
duce evidence relevant to a determination of the lawful-
ness of that rule.4 

ORDER 

The National Labor Relations Board orders that the 
Respondent, DirecTV U.S. DirecTV Holdings, LLC, 
Riverside, California, its officers, agents, successors, and 
assigns, shall   

1.  Cease and desist from  
(a)  Discharging or otherwise discriminating against 

employees because they supported the Union or engaged 
in other protected concerted activities. 
                                                                              
pursuant to J. Picini Flooring, 356 NLRB No. 9 (2010); and to conform 
to the Board’s standard remedial language.   We shall substitute new 
notices to conform to the Order as modified and in accordance with our 
decision in Durham School Services, 360 NLRB No. 85 (2014). 

3 The Board explained that its holding in Purple Communications is 
to be applied retroactively, and remanded the case to allow for the 
introduction of evidence under the new test.  Id., slip op. at 16–17.   

4 Because the Board has been advised that Judge Wacknov has re-
tired from the Agency, the Board requests that the chief administrative 
law judge designate another administrative law judge in accordance 
with Sec. 102.36 of the Board’s Rules. 
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(b)  Promulgating and maintaining a provision in its 
home services employee handbook entitled “Communi-
cations and Representing DirecTV” that contains the 
following language: “Do not contact the media” and “If 
law enforcement wants to interview or obtain infor-
mation regarding a DIRECTV employee, whether in per-
son or by telephone/email, the employee should contact 
the Security department in El Segundo, Calif., who will 
handle contact with law enforcement agencies and any 
needed coordination with DIRECTV departments.”   

(c)  Promulgating and maintaining a provision in its 
home services employee handbook entitled “Confidenti-
ality” that contains the following language:  “Never dis-
cuss details about your job, company business or work 
projects with anyone outside the company . . . never give 
out information about . . . DIRECTV employees [and] 
employee records.” 

(d)  Promulgating and maintaining a corporate policy 
on its intranet system entitled “Public Relations” that 
contains the following language:  “Employees should not 
contact or comment to any media about the company 
unless pre-authorized by Public Relations.”   

(e)  Promulgating and maintaining a corporate policy 
on its intranet system entitled “Employees” that contains 
the following language:  “Employees may not blog, enter 
chat rooms, post messages on public websites or other-
wise disclose company information that is not already 
disclosed as a public record.” 

(f)  In any like or related manner interfering with, re-
straining, or coercing employees in the exercise of the 
rights guaranteed them by Section 7 of the Act.  

2.  Take the following affirmative action necessary to 
effectuate the policies of the Act. 

(a)  Within 14 days from the date of this Order, offer 
Gregory Edmonds full reinstatement to his former job or, 
if that job no longer exists, to a substantially equivalent 
position, without prejudice to his seniority or any other 
rights or privileges previously enjoyed. 

(b)  Make Gregory Edmonds whole for any loss of 
earnings and other benefits suffered as a result of the 
discrimination against him, in the manner set forth in the 
remedy section of the judge’s decision.  

(c)  Compensate Gregory Edmonds for any adverse in-
come tax consequences of receiving a lump-sum backpay 
award, and file a report with the Social Security Admin-
istration allocating the backpay awards to the appropriate 
calendar quarters. 

(d)  Within 14 days from the date of this Order, re-
move from its files any reference to the unlawful dis-
charge of Gregory Edmonds, and within 3 days thereaf-
ter, notify him in writing that this has been done and that 
the discharge will not be used against him in any way. 

(e)  Preserve and, within 14 days of a request, or such 
additional time as the Regional Director may allow for 
good cause shown, provide at a reasonable place desig-
nated by the Board or its agents, all payroll records, so-
cial security payment records, timecards, personnel rec-
ords and reports, and all other records, including an elec-
tronic copy of such records if stored in electronic form, 
necessary to analyze the amount of backpay due under 
the terms of this Order. 

(f)  Within 14 days of the Board’s Order, rescind the 
provision in its home services employee handbook enti-
tled “Communications and Representing DirecTV” that 
contains the following language: “Do not contact the 
media” and  “If law enforcement wants to interview or 
obtain information regarding a DIRECTV employee, 
whether in person or by telephone/email, the employee 
should contact the Security department in El Segundo, 
Calif., who will handle contact with law enforcement 
agencies and any needed coordination with DIRECTV 
departments.”   

(g)  Within14 days of the Board’s Order, rescind the 
provision in its home services employee handbook enti-
tled “Confidentiality” that contains the following lan-
guage:  “Never discuss details about your job, company 
business or work projects with anyone outside the com-
pany. . . never give out information about . . . DIRECTV 
employees [and] employee records.”   

(i)  Within14 days of the Board’s Order, rescind the 
corporate policy on its intranet system entitled “Public 
Relations” that contains the following language:  “Em-
ployees should not contact or comment to any media 
about the company unless pre-authorized by Public Rela-
tions.”   

(j)  Within 14 days of the Board’s Order, rescind the 
corporate policy on its intranet system entitled “Employ-
ees” that contains the following language:  “Employees 
may not blog, enter chat rooms, post messages on public 
websites or otherwise disclose company information that 
is not already disclosed as a public record.” 

(k)  As more fully set out in the Amended Remedy in 
the Decision and Order reported at 359 NLRB No. 54, 
furnish all current home services employees with (1) 
inserts for the current home services employee handbook 
that advise that the unlawful rules have been rescinded, 
or (2) the language of lawful rules on adhesive backing 
that will cover or correct the unlawful rules; or (3) pub-
lish and distribute revised handbooks that do not contain 
the unlawful rules.  

(l)  Within 14 days after service by the Region, post at 
its Riverside, California, facility copies of the attached 
notice marked “Appendix A”; within that same time pe-
riod post at all its facilities nationwide where its employ-
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ee handbook applicable to home services employees is in 
effect copies of the attached notice marked “Appendix 
B”; and within that same time period post at all its facili-
ties nationwide where its DEN intranet corporate policies 
are in effect and where its home service employees 
handbook is not in effect copies of the attached notice 
marked “Appendix C.”5  Copies of the notices, on forms 
provided by the Regional Director for Region 21, after 
being signed by the Respondent’s authorized representa-
tive, shall be posted by the Respondent and maintained 
for 60 consecutive days in conspicuous places, including 
all places where notices to employees are customarily 
posted.  In addition to physical posting of paper notices, 
notices shall be distributed electronically, such as by 
email, posting on an intranet or an internet site, and/or 
other electronic means, if the Respondent customarily 
communicates with its members by such means.  Rea-
sonable steps shall be taken by the Respondent to ensure 
that the notices are not altered, defaced, or covered by 
any other material.  If the Respondent has gone out of 
business or closed the facility involved in these proceed-
ings, the Respondent shall duplicate and mail, at its own 
expense, a copy of the notice to all current employees 
and former employees employed by the Respondent at 
any time since May 22, 2010. 

(m)  Within 21 days after service by the Region, file 
with the Regional Director for Region 21 a sworn certifi-
cation of a responsible official on a form provided by the 
Region attesting to the steps that the Respondent has 
taken to comply. 

IT IS ORDERED that the allegation that the Respondent 
violated Section 8(a)(1) by maintaining the rule entitled 
“Use of Company Systems, Equipment, and Resources” 
is hereby severed and remanded to the Chief Administra-
tive Law Judge for assignment to a judge for further ap-
propriate action as set forth above. 

IT IS FURTHER ORDERED that the judge shall afford the 
parties an opportunity to present evidence on the re-
manded issue and shall prepare a supplemental decision 
setting forth credibility resolutions, findings of fact, con-
clusions of law, and a recommended Order. Copies of the 
supplemental decision shall be served on all parties, after 
which the provisions of Section 102.46 of the Board’s 
Rules and Regulations shall be applicable. 

Dated, Washington, D.C.  March 31, 2015 
 

                                                 
5  If this Order is enforced by a judgment of a United States court of 

appeals, the words in the notice reading “Posted by Order of the Na-
tional Labor Relations Board” shall read “Posted Pursuant to a Judg-
ment of the United States Court of Appeals Enforcing an Order of the 
National Labor Relations Board.” 

 

 
Mark Gaston Pearce,                    Chairman 
 
 
 
Kent Y. Hirozawa,                           Member 
 
 
Lauren McFerran,                          Member  
 
 

(SEAL)          NATIONAL LABOR RELATIONS BOARD 
 

APPENDIX A 
NOTICE TO EMPLOYEES 

POSTED BY ORDER OF THE 
NATIONAL LABOR RELATIONS BOARD 

An Agency of the United States Government 
 

The National Labor Relations Board has found that we 
violated Federal labor law and has ordered us to post and 
obey this notice. 
 

FEDERAL LAW GIVES YOU THE RIGHT TO 
 

Form, join, or assist a union 
Choose representatives to bargain with us on 

your behalf  
Act together with other employees for your bene-

fit and protection  
Choose not to engage in any of these protected 

activities.   
 

WE WILL NOT discharge or otherwise discriminate 
against any of you for supporting International Associa-
tion of Machinists and Aerospace Workers, District 
Lodge 947, AFL–CIO, or engaging in other protected 
concerted activities.   

WE WILL NOT promulgate and maintain a provision in 
our home services employee handbook entitled “Com-
munications and Representing DirecTV” that contains 
the following language: “Do not contact the media” and 
“If law enforcement wants to interview or obtain infor-
mation regarding a DIRECTV employee, whether in per-
son or by telephone/email, the employee should contact 
the Security department in El Segundo, Calif., who will 
handle contact with law enforcement agencies and any 
needed coordination with DIRECTV departments.”   

WE WILL NOT promulgate and maintain a provision in 
our home services employee handbook entitled “Confi-
dentiality” that contains the following language:  “Never 
discuss details about your job, company business or work 
projects with anyone outside the company. . .  never give 
out information about . . . DIRECTV employees [and] 
employee records.”   
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WE WILL NOT promulgate and maintain a corporate 
policy on our intranet system entitled “Public Relations” 
that contains the following language:  “Employees 
should not contact or comment to any media about the 
company unless pre-authorized by Public Relations.”   

WE WILL NOT promulgate and maintain a corporate 
policy on our intranet system entitled “Employees” that 
contains the following language:  “Employees may not 
blog, enter chat rooms, post messages on public websites 
or otherwise disclose company information that is not 
already disclosed as a public record.” 

WE WILL NOT in any like or related manner interfere 
with, restrain, or coerce you in the exercise of the rights 
listed above.  

WE WILL, within 14 days from the date of the Board’s 
Order, offer Gregory Edmonds full reinstatement to his 
former job or, if that job no longer exists, to a substan-
tially equivalent position, without prejudice to his senior-
ity or any other rights or privileges previously enjoyed. 

WE WILL make Gregory Edmonds whole for any loss 
of earnings and other benefits resulting from his dis-
charge, less any net interim earnings, plus interest. 

WE WILL compensate Gregory Edmonds for any ad-
verse income tax consequences of receiving a lump-sum 
backpay award, and file a report with the Social Security 
Administration allocating the backpay awards to the ap-
propriate calendar quarters. 

WE WILL, within 14 days from the date of the Board’s 
Order, remove from our files any reference to the unlaw-
ful discharge of Gregory Edmonds, and WE WILL, within 
3 days thereafter, notify him in writing that this has been 
done and that the discharge will not be used against him 
in any way.  

WE WILL rescind the provision in our home services 
employee handbook entitled “Communications and Rep-
resenting DirecTV” that contains the following language: 
“Do not contact the media” and “If law enforcement 
wants to interview or obtain information regarding a 
DIRECTV employee, whether in person or by tele-
phone/email, the employee should contact the Security 
department in El Segundo, Calif., who will handle con-
tact with law enforcement agencies and any needed co-
ordination with DIRECTV departments.”   

WE WILL rescind the provision in our home services 
employee handbook entitled “Confidentiality” that con-
tains the following language:  “Never discuss details 
about your job, company business or work projects with 
anyone outside the company . . . never give out infor-
mation about . . . DIRECTV employees [and] employee 
records.”   

WE WILL rescind the corporate policy on our intranet 
system entitled “Public Relations” that contains the fol-

lowing language:  “Employees should not contact or 
comment to any media about the company unless pre-
authorized by Public Relations.”   

WE WILL rescind the corporate policy on our intranet 
system entitled “Employees” that contains the following 
language:  “Employees may not blog, enter chat rooms, 
post messages on public websites or otherwise disclose 
company information that is not already disclosed as a 
public record.” 

WE WILL furnish all of you with (1) inserts for the cur-
rent edition of the home services employee handbook 
that advise you that the unlawful provisions above have 
been rescinded; or (2) the language of lawful provisions 
on adhesive backing that will cover or correct the unlaw-
ful rules; or (3) WE WILL publish and distribute to all of 
you a revised employee handbook that does not contain 
the unlawful provisions. 
 

DIRECTV U.S. DIRECTV HOLDINGS, LLC   
 

The Board’s decision can be found at 
www.nlrb.gov/case/21-CA-039546 or by using the QR code 
below.  Alternatively, you can obtain a copy of the decision 
from the Executive Secretary, National Labor Relations 
Board, 1099 14th Street, N.W., Washington, D.C. 20570, or 
by calling (202) 273-1940. 
 

 
 

APPENDIX B 
NOTICE TO EMPLOYEES 

POSTED BY ORDER OF THE 
NATIONAL LABOR RELATIONS BOARD 

An Agency of the United States Government 
 

The National Labor Relations Board has found that we 
violated Federal labor law and has ordered us to post and 
obey this notice. 
 

FEDERAL LAW GIVES YOU THE RIGHT TO 
 

Form, join, or assist a union 
Choose representatives to bargain with us on 

your behalf  
Act together with other employees for your bene-

fit and protection  
Choose not to engage in any of these protected 

activities.   
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WE WILL NOT promulgate and maintain a provision in 
our home services employee handbook entitled “Com-
munications and Representing DirecTV” that contains 
the following language: “Do not contact the media” and  
“If law enforcement wants to interview or obtain infor-
mation regarding a DIRECTV employee, whether in per-
son or by telephone/email, the employee should contact 
the Security department in El Segundo, Calif., who will 
handle contact with law enforcement agencies and any 
needed coordination with DIRECTV departments.”   

WE WILL NOT promulgate and maintain a provision in 
our home services employee handbook entitled “Confi-
dentiality” that contains the following language:  “Never 
discuss details about your job, company business or work 
projects with anyone outside the company . . . never give 
out information about . . . DIRECTV employees [and] 
employee records.”   

WE WILL NOT promulgate and maintain a corporate 
policy on our intranet system entitled “Public Relations” 
that contains the following language:  “Employees 
should not contact or comment to any media about the 
company unless pre-authorized by Public Relations.”   

WE WILL NOT promulgate and maintain a corporate 
policy on our intranet system entitled “Employees” that 
contains the following language:  “Employees may not 
blog, enter chat rooms, post messages on public websites 
or otherwise disclose company information that is not 
already disclosed as a public record.” 

WE WILL NOT in any like or related manner interfere 
with, restrain, or coerce you in the exercise of the rights 
listed above.  

WE WILL rescind the provision in our home services 
employee handbook entitled “Communications and Rep-
resenting DirecTV” that contains the following language: 
“Do not contact the media” and “If law enforcement 
wants to interview or obtain information regarding a 
DIRECTV employee, whether in person or by tele-
phone/email, the employee should contact the Security 
department in El Segundo, Calif., who will handle con-
tact with law enforcement agencies and any needed co-
ordination with DIRECTV departments.”   

WE WILL rescind the provision in our home services 
employee handbook entitled “Confidentiality” that con-
tains the following language:  “Never discuss details 
about your job, company business or work projects with 
anyone outside the company . . . never give out infor-
mation about . . . DIRECTV employees [and] employee 
records.”   

WE WILL rescind the corporate policy on our intranet 
system entitled “Public Relations” that contains the fol-
lowing language:  “Employees should not contact or 

comment to any media about the company unless pre-
authorized by Public Relations.”   

WE WILL rescind the corporate policy on our intranet 
system entitled “Employees” that contains the following 
language:  “Employees may not blog, enter chat rooms, 
post messages on public websites or otherwise disclose 
company information that is not already disclosed as a 
public record.” 

WE WILL furnish all of you with (1) inserts for the cur-
rent edition of the home services employee handbook 
that advise you that the unlawful provisions above have 
been rescinded; or (2) the language of lawful provisions 
on adhesive backing that will cover or correct the unlaw-
ful rules; or (3) WE WILL publish and distribute a revised 
employee handbook that does not contain the unlawful 
provisions.  
 

DIRECTV U.S. DIRECTV HOLDINGS, LLC     
 

The Board’s decision can be found at 
www.nlrb.gov/case/21-CA-039546 or by using the QR code 
below.  Alternatively, you can obtain a copy of the decision 
from the Executive Secretary, National Labor Relations 
Board, 1099 14th Street, N.W., Washington, D.C. 20570, or 
by calling (202) 273-1940. 

 

 
 

APPENDIX C 
NOTICE TO EMPLOYEES 

POSTED BY ORDER OF THE 
NATIONAL LABOR RELATIONS BOARD 

An Agency of the United States Government 
 

The National Labor Relations Board has found that we 
violated Federal labor law and has ordered us to post and 
obey this notice. 
 

FEDERAL LAW GIVES YOU THE RIGHT TO 
 

Form, join, or assist a union 
Choose representatives to bargain with us on 

your behalf  
Act together with other employees for your bene-

fit and protection  
Choose not to engage in any of these protected 

activities.   
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WE WILL NOT promulgate and maintain a corporate 
policy on our intranet system entitled “Public Relations” 
that contains the following language:  “Employees 
should not contact or comment to any media about the 
company unless pre-authorized by Public Relations.”   

WE WILL NOT in any like or related manner interfere 
with, restrain, or coerce you in the exercise of the rights 
listed above.  

WE WILL rescind the corporate policy on our intranet 
system entitled “Public Relations” that contains the fol-
lowing language:  “Employees should not contact or 
comment to any media about the company unless pre-
authorized by Public Relations.”   

DIRECTV U.S. DIRECTV HOLDINGS, LLC     

The Board’s decision can be found at 
www.nlrb.gov/case/21-CA-039546 or by using the QR code 
below.  Alternatively, you can obtain a copy of the decision 
from the Executive Secretary, National Labor Relations 
Board, 1099 14th Street, N.W., Washington, D.C. 20570, or 
by calling (202) 273-1940. 
 

 
 



ATTACHMENT 2 
  



UNITED sums OF AMERICA 
BEFORE THE NATIONAL LOOlt:RELATIO'NS BOARD 

Region 21 

DirecTV U.S. DirecTV Holdings, LLC 

and 	 Case 21-CA=039546 

International As 	of Machinists 
and Aerospace Workers, Distriet 'Lodge 
• 947, AFL-CIO 

COMPLIANCE STIPULATION 

IT IS HEREBY STIPULATED AND AGREED by 'and between and among 

Respondent DirecTV U.S. DirecTV Holdings;  LLC ("DirecTV"), the International AssOciation of 

Machinists and Aerospace Workers, District Lodge 947, AFL-CIO ("the Vnion"), and the General 

Counsel of the National. Labor Relations Board, that: 

1. 	.0-nlVlarch 31,2015, the National Labor Relations BOard ttlieBoard"), 

issued its Decision and Order ("the Order"), reported at 362 NLRB No. 48, wherein it ordered 

DirecTV to, among other things, offer full reinstatement to ettployee Gregol-y Edmonds and Make 

him whole for titiSt loss Of eatnitig's and other benefits: 

1 	lit the Ord.et, the Board also ordered DirecTV to rescind four Work rules: two 

provisions set forth in the home service's employee handbook and two corporate policies triaintained 

on DirecTV's Intranet sYgetn. It also severed and remanded -one other work.rule to All 

administrative law judge for further Consideration. 

3. 	OnApril 10, 201-5, DirecTV filed a petition for review o'f the Or/d'  er in the 

United States Court of Appeals for the Filth Circuit ("the Court"), and on May 27,2015, the 



General Counsel filed  a cross-application Ibr enfortement. The matter is reflected in the Coures 

records as CaseNo: 15-60251, 

4, 	On,DeCerriber 28, 2015, Administrative Law Sudge Mary Nliller Cracraft 

approved a settlement agreement for the wOrk rule that was remanded. A copy of die Settlement 

Agreement and the Amended Order ApprovingSettlement IsiattaChed hereto as Exhibitl: 

5. This Compliance Stipulation covers only DirecTV's partial corivliarice with 

paragraphs 1(b) through 	and 2(0 thrOugh 2(1),of the Order. The parties have agreed that 

DirecTV will comply in part with the aforementioned paragraph a of the Order byposting Notices to 

Employees, as described below in paragraph 6, to remedy its condiict of Maintaining the four 

unlawful rules described ahbve in paragraph 2 of this Compliance Stipulation. This Compliance 

Stipulation does not cover DirecTV's compliance 'with the tOttlainitig paragraths of the Order. It 

specifically does not cover DirecTli's compliance with paragraphs 1(a), 2(a) through 2(e) of the 

Order, providing remedies for the discharge of employee Gregory Edmonds which the Board. 

concluded violated Section 8(a)(3) and (1) of the Att. The portians.  of the Board's Decision and 

Order relating to the diseharge Of Edmonds remain 'before The Court On biltellrs.petition for 

review and the Board's cross-application for enforcement of the Order. To the extent that the Court 

enforces the Order, DirecTV will be required to comply with ,all ceaSe-end-de,sistprovisions and 

take all affirmative ,actions as ordered by the Court, including posting additional Notices to 

Employees if so ordered by the Court. 

6. 'Upon execution of this Compliance Stipiilation and receipt<of the Notice;  

marked as Exhibit 2 and attached hereto, from the Region, with regard to the -provisions maintained 

in its home savicet etriPloyee handbook en.tide4, "Communications and Representing tirecTV" 

and "Confidentiality" and with regard to the corporate policies that were maintained on its intranet 
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entitled, "Public Relations" and "Employees" DirecTV agrees to take the following affirmative 

action to effectuate the policies of the Act: 

(a) POSTING OF NOTICES 

Post immediately in conspicuous places in and about its Riverside, 

California, facility, and in and about all its other facilities nationwide where the DirecTV home 

services employee handbook and corporate polities that were maintained-on its intranet entitled, 

"Public Relations" and "Employees" were in effect, including all places where notices to employees 

are customarily posted, and maintain for 60 consecutive days from the date of posting, copies of the 

attached Notice, marked Exhibit 2 and made a part hereof, said Notices to be signed by a 

responsible official of DirecTV and the date of actual posting to be shown thereon. It is expressly 

understood that neither a copy of this Compliance Stipulation nor any other side notice shall be 

physically posted adjacent to the Board's Notices, or sent or posted along with the Board's Notices 

that are received by email or intranet posting. 

(b) INTRANET POSTING 

Post copies of the attached Notice, marked as Exhibit 2 and made a 

part hereof, on the DirecTV home services intranet, for its employees who work at its Riverside, 

California, facility, and at all its other facilities nationwide where the DirecTV home services 

employee handbook and corporate policies that were maintained on its intranet entitled, "Public 

Relations" and "Employees" were in effect, and keep them continuously posted there for 60 

consecutive days from the date they were originally posted. DirecTV will submit paper copies of 

the intranet or website postings to the Region 21 Compliance Officer when it submits the 

Certification of Posting. DirecTV will also provide •a sworn declaration to the Region 21 

Compliance Officer attesting that the electronic posting has been accomplished and will provide 

screen shots of the intranet postings. 
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Email an electronic link to the attaehed Notice, marked as Exhibit 2 

and made a part hereof, maintained on its intranet to all employees who work at -its Riverside, 

California, facility, and at all its other , facilities, nationwide where the DirecTV home services 

employee handbOolc and corporate policies that were maintained on its intranet entitled, "Public 

Relations" and "Employee,s" were in effect. The message of the email transmitted with the 

electronic link will state: "We are distributing to you an electronic link  to a Notice to Employees 

pursuant to a Compliance Stipulation approved by the National Lab6r Relations Board in Case 21-

CA-039546." DirecTV will forward a copy ,of that email, with all of the recipients email 

addresses, to the NLRB -Region 21 Compliance Officer. 

7. If the Union fails or refuses to become a party to this Complian6e Stipulation, 

and the Regional Director determines that it will promote the policies of the Act, the Regional 

Director may approve this Compliance Stipulation. In that event, this Compliance Stipulation shall 

be between the Respondent and the General Counsel, and the Union may request review of this 

Compliance Stipulation under the procedures set forth in Section 102.53 of the Board's Rules and 

Regulations. 

8. It is understood that during the pendency of approval of this Compliance 

Stipulation, DirecTV agrees not to engage in any conduct in violation of this Compliance 

Stipulation. 

9. This Compliance Stipulation shall be effective immediately following 

signature by the parties and approval by the Regional Director. 

10. The Respondent agrees that in case of non-compliance with any of the terms 

of this Stipulation, and after 14-days' notice from the Regional Director of such non-compliance 

without remedy by Respondent, the Board may file a petition for enforcement of paragraphs 1(b) 

through 1(e) and 2(f) through 2(1) of the Board's Order in this case involving the DirecTV home 
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services ernplOyeehandbook and toiporate policies that were Maintained titi its intranet entitled, 

"Public Relations" and "Employees" With the United States Cotiii of Appeals for the Fifth Circuit, 

and the ReSpondent waives any claims or defenses to the entry of a Judgment by the United States 

Court of Appeals enforcing the Board's Order. 

11. 	A single Notice to Employees, 'attached hereto as- Exhibit 3, combining the 

four work rules on appeal to the United States Court of Appeals for the Fifth Circuit and the Work 

rule that was severed and remanded to an administrative law judge for further consideration, may 

be used in lieu of Exhibit 2 and in lieu of the Notice attached to the Settlement Agreement approved 

by the AdministrativeLaw Judge (Exhibit 1)., 

Respondent: 

DirecTV U.S. DirecTV Holdings, LLC 

Signed at  // 	,  California this 	 day of /774,g,  2016 

By.  • 	 J'ado rq / 
e and title) 

The Charging Party:  

International Association of Machinists 
And Aerospace Workers, District Lodge 
947, AFL-CIO 

Signed at 	  California this 	day of 	2016 

By: 

	

	  
(Narne and title) 

Approval recommended..  

Signed at 	 , California this 	day of 	201.6 

By 	  
Jean C. Libby, Field Attorney 
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services employee handbook and corporate policies that were maintained on its intranet entitled, 

"Public Relations" and "Employees" with the United States Court of Appeals for the Fifth Circuit, 

and the Respondent waives any claims or defenses to the entry of a Judgment by the United States 

Court of Appeals enforcing the Board's Order. 

11. 	A single Notice to Employees, attached hereto as Exhibit 3, combining the 

four work rules on appeal to the United States Court of Appeals for the Fifth Circuit and the work 

rule that was severed and remanded to an administrative law judge for further consideration, may 

be used in lieu of Exhibit 2 and in lieu of the Notice attached to the Settlement Agreement approved 

by the Administrative Law Judge (Exhibit 1). 

Respondent:  

DirecTV U.S. DirecTV Holdings, LLC 

Signed at 	 , California this 	day of 	2016 

By: 	  
(Name and title) 

The Charging Party: 

International Association of Machinists 
And Aerospace Workers, District Lodge 
947, AFL-CIO 

Signed at  4 cirof  , California this  1 /day of 	2016 

By: ( .T44 CLIT4 
(Name and title) 

Approval recommended.  

Signed at 	 , California this 	day of 	2016 

By: 	  
Jean C. Libby, Field Attorney 
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day of 

Approval recommended.  

, California this 

By: 

services employee handbook and corporate policies that were maintained on its intranet entitled, 

"Public Relations" and "Employees" with the United States Court of Appeals for the Fifth Circuit, 

and the Respondent waives any claims or defenses to the entry of a Judgment by the United States 

Court of Appeals enforcing the Board's Order. 

11. 	A single Notice to Employees, attached hereto as Exhibit 3, combining the 

four work rules on appeal to the United States Court of Appeals for the Fifth Circuit and the work 

rule that was severed and remanded to an administrative law judge for further consideration, may 

be used in lieu of Exhibit 2 and in lieu of the Notice attached to the Settlement Agreement approved 

by the Administrative Law Judge (Exhibit 1). 

Respondent:  

DirecTV U.S. DirecTV Holdings, LLC 

Signed at 	 

 

, California this 	day of 	2016 

 

By: 	  
(Name and title) 

The Charging Party:  

International Association of Machinists 
And Aerospace Workers, District Lodge 
947, AFL-CIO 

Signed at 	 

 

, California this 	day of 	2016 

 

     

By: 	  
(Name and title) 

Jean Libby, Field Attorney 
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National Labor Relations Board, Region 21 
888 S. Figueroa Street, 9th  Floor 
Los Angeles, CA 90017 

Approved:  

Signed at 49_5" 	California-this V7  -day of 	2016 

BY: 	lezieee,  
Olivia Garcia, Regional Director 
National Labor Relations Board, Region 21 
888 S. Figueroa Street, 9th  Floor 
Los Angeles, CA 90017 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

SAN FRANCISCO DIVISION OF JUDGES 

DirecTV U.S. DirecTV Holdings, LLC 

and 	 Case 21-CA-113946 

International Association of Machinists 
and Aerospace Workers, District Lodge 
947; AFL-CIO. 

AMENDED ORDER APPROVING SETTLEMENT AGREEMENT 

This amended Order corrects the city named in the first paragraph below from Riverdale 
to Riversirle. It also adds a paragraph at the end of the Order concerning the right to appeal. 

In DirecTV US. DirecTV Holdings, LLC, 359 NLRB No. 54 (March 31, 2015), the Board 
remanded one issue for further consideration: Whether the tule_entitled-"Use of Company 
Systems, Equipment and Resources" is lawful under the newly articulated standard set forth in 
Purple Communications, 361 NLRB No. 126 (2014). Following the remand, Respondent 
rescinded the rule and agreed to inform all employees that the rule had been rescinded via 
posting a Notice (physically, via email and intranet) to all.  employees at its Riverside, California 
facility and in all other facilities nationwide where the rule was in effect. 

This constitutes a complete remedy' and fully satisfies the requirements of independent 
Stave Co., 287 NLRB 740, 743 (1987). I note that the Charging Party does not agree to be bound 
by this settlement. However, over the objection of the Charging Party, I find the settlement fully 
remedies the unfair labor practice allegation. The settlement is thus reasonable in light .of the 
nature of the violations alleged. No fraud, coercion, Or duress is alleged by any of the parties in 
reaching agreement and-there is no evidence of a history of violations of the Act or breach of 
previous settlement agreements. The executed Settlement Agreement is hereby approved and the 
fully executed Agreement is attached hereto. 

The right to appeal this Order is governed by Section 102.26 of the Board's Rules and 
Regulations, in relevant portion, as follows: 

Unless expressly authorized by the Rules and Regulations, rulings by 	the 	- 
administrative law judge on motions 	shall not be appealed directly to the Board 
except by special permission of the Board. 	Requests to the Board for special 
permission to appeal from a ruling of the 	administrative law judge, together with 
the appeal from such ruling, shall be filed promptly, in writing, and shall briefly state 

See, e.g., UPMC, 362 NLRB No. 191, slip op. at 5 (2015) (rescind policy and notify employees of the 
policy's rescission). 



Mary 	r Cracraft 
Admirustr tive Law Ju 

(1) the reasons special permission should be granted and (2) the.grounds relied on for 
the appeal. Themoving party shall immediately serve a copy of the request for 
special permission and of the appeal on the other parties and, if the request involves .a 
ruling.by  an administrative law judge, on the administrative law judge. Any statement 
in opposition or other response to the request and/or to the_a_pyeal shall be filed. 
promptly, in writing, and shall be served immediately on the other parties and on the 
administrative law judge, if any. If the Board grants the request for special permission, 

-tirappeal, it may proceed forthwith to rule on the appeal. 

SO ORDERED 
San Francisco, CA 
December 28, 2015 

Served by facsimile: 

Jean Libby, Esq. 	 (213) 894-2778 
Gregory D. Wolflick, Esq. 	(818) 243-0122 
David A. Rosenfeld, Esq. 	(510)337-1023 



UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 

SETTLEMENT AGREEMENT 

IN THE MATTER OF 

DirecTV U.S. DireeTV Holdings, LLC 	 Case 21-CA-03.9546 

Subject to the approval of the Administrative Law Judge for the National Labor Relations Board, the 
Respondent and the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS 
FOLLOWS: 

POSTING OF NOTICES — 
Upon approval of this Agreement by the Administrative Law Judge and receipt of theNotices from the Region, 
The Respondent will post immediately in conspicuous places in and about its Riverside, California, facility, and 
in and about all its other facilities nationwide where the DIRECTV Home Services Employee Handbook was in 
effect, including all places where notices to employees arc customarily posted, and maintain for 60 consecutive 
days from the date of posting, copies of the attached Notice made a part hereof, said Notices to be Signed by a 
responsible official of the Respondent and the date of actual posting to be shown thereon. It is expressly 
understood that neither a copy of this Settlement Agreement nor any other side notice shall be physically pasted 
adjacent to (ho Board's Notices, or sent or posted along with the Board's Notices that are received by e-mail or 
intranet posting. 
E-MAILING NOTICE - The Respondent will email all employees who work at its Riverside, Califomia, 
facility, and at all other facilities nationwide where the DiRECTV Home Services Employee Handbook Was in 
effect, aft electronic link to the attached Notice posted on its CORE and DOC intranct sites. The message of the 
e-mail transmitted with the electronic link will state: "Ike are dislributing an electronic link to a Notice to 
Employees to you pursuant to a Settlement Agreement approyed by an Administrative • Law Judge of the 
National Labor Relations Board in Case 21-CA-039546." The Respondent will forward a copy of that e-mail, 
with all- of the recipients' e-mail addresses, to the NLRB Region 21 Compliance Officer. 

INTRANET POSTING — The Respondent will also post a copy of the Notice on the DIRECTV Horne 
Services Intranet sites known as CORE and DOC -for its employees who work at its Riverside, California( 
facility, and at all its other facilities nationwide where the DIRECTV Home Services Employee Handbook was 
in effect, and keep it continuously posted there for 60 consecutive days from the date It was originally posted. 
The Respondent will submit a paper copy of the intranet or website postings to the Region 21 Compliance 
Officer when it submits the Certification of Posting. The Respondent will also provide an affidavit to the 
Region 21 Compliance Officer attesting that the electronic posting has been accomplished and will provide a 
screen shot of the intranet posting. 
COMPLIANCE WITH NOTICE — The Respondent will comply with all the terms and provisions of said 
Notice. 
SCOPE OF THE AGREEMENT — This Agrecinent Settles only the portion of the allegations in the above-
captioned case that was remanded by the Board involving the work rule entitled "Use of Company Systems, 
Equipment, and Resources,' and does not constitute settlement of any other cases or matters, including the 
remaining complaint allegations in the above-captioned case, It does not preclude persons from filing charges,. 
the General Counsel from prosecuting complaints, or the Boald and the courts from finding viotationi with 
respect to matters which precede the date of the approval of this Agreement regardless of whether such matters 
are known to the General Counsel or are readily discoverable. The General Counsel reserves the right to use- the 
evidence obtained in the investigation and prosecution of the above-captioned ease for any relevant purpose in 
the litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact and/or 
conclusions of Inv:,  with respect to that evidence. 



APPROVAL OF UNILATERAL SETTLEMENT A Gmr,Em ENT to the event the Charging Party  or 
Counsel for the lenern I Counsel, fails or mfuses to become party to this Agreement, and if in the 
Ach»inistrutive Law Judge's discretion it will effectuate the policies ()Me National Labor Relations Act, tho 
J.kthninitrativc Law Judge, after providing surd) party no opportunity to slate Witte record or in wilting its 
reason:: for opposing the Agreement, may approve the Agreement. Any pasty aggrieved by the ruling of the 
Admlnistrntive Law Judge approving the Agreement may ask for leave to appeal to the Board as provided in.  
Section 102.26 of the Board's Roles rind togulations. 

PERFORMANCE - Perlbrinance by the Respondent with the terms and provisions of this Agreement shall 
commence immediately after the Agreement is approved by the Administrative Law Judge, or if the Charging 
Pnrty or Counsel for the General Counsel.does not enter into this Agreement, performance shall commence 
immediately upon receipt by the Respondent of notice [tint no review has been requested or that the Board has 
sustnined the Administrative Low Judge. The Agreement 'shall be remanded by the. Administrative' Law lodge 
to the Rcginnol Director for securing compliance with its terms, 

NOTIFICATION-OF COMPLIANCE • The undersigned parties In this Agreement will each notify the 
Regional Directorin writing what steps the Respondent has token to comply herewith. Such notification shalt he - 
given Within 5 days, and again after 60 days, from the date of the approval of this Agreement. In the, event the 
Charging Party or Counsel for the General Counsel does not enter into this Agreement, initial notice shall be 
given within 5 days after notification from the Regional Director that no appeal has been -filed or that the Hoard 
has sustained the Administrative Law Judge, Upon notification of compliance with the terms nod provisions 
hereof and the filing of u motion to withdraw the relevant portion of the complaintinvolving the work rule. 
entitled "Ilse of Company Systems, Equipment and Resources," and no 'notion in opposition thereto having 
been granted, the Administrative Law Judge shall issue an order approving the withdrawal of that portion of the 
complaint and notice of hearing heretofore issued in this case that involves the work rule entitled "list of 
Company Systems, Equipment and Resources." as well as any nnswer(s) fi led in response to those allegations. 
Contingent upon compliance with the terms and prov isithis hereof, no further action shrill be taken in this 
portion of the ease. 

Respondent 
DirceTV U.S. DlreeTV Holdings, LLC 

-- 

Charging Puri),  
INTERNATIONAL ASSOCIATION OF 
MACHINISTS AND AEROSPACE WORKERS, 
DISTRICT LODGE 947, AFL-CIO 

Dy: 	Name and Title ------rbate 	— By.: 	Name a»Criitli 
Lae' 

 •rs•ii Al-4 . 6 e-.Ncre.k. Co-y-,lef n 124 r S— 

Date 	Approved By: 
r$ 	 ' 	. / 

IlLAAL 	CL..) q 	fi 
,,... / 

c inscl for the Gienern1 Counsel 	I  Al 10 11.5 	Administra c Low Judg 
...1 

Date 

Date 



NOTICE TO .EMPLOYEES 
POSTED PURSUANT TO A'SgITLENIENT AGREEMENT' 

APPROVED BY AN ADMINISTRATIVE LAW .TUDGE OF THE 
NATIONAL LABOR RELATIONS BOARD 

.AN AGENCY OF THE UNITEDSTATES GOVERNMENT 
(To be printed and posied on official Board notice forms) 

FEDERAL LAW GIVES YOU THE RIGHT To: 

• Form, join, or assist .a union; 
• Choose a representative to bargain with us on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any of these protected activities. 

WEWILL NOT promulgate end maintain a provision in our home services employee handbook 
entitled "Use of Company Systems, Equipment, and Resources" that bans employee access to 
the Employer's email system for "outside organization activity." 

WE WILL, NOT in any like or related manner interfere with your rights under Section 7 of the 
Act. 

WE HAVE rescinded our home services employee handbook which contained a provision 
entitled "Use of Company Systems, Equipment, and Resources" that banned employee access 
to the Employer's email system for "outsido organization activity." 

DireeTV U.S. DirecTV Holdings, LLC 
(Employer) ' 

Dated: tiJ zSi 
0k= 

. (Representative) 
Absrpl-,-.4- 6e, e.../ 

   

The National Labor Relations Board Is an independent Federal agency created in 1933 to 
enforce the National Labor Relations Act. We conduct secret-ballot elections to determine 
whether employees want union representation and we Investigate and remedy unfair labor . 
practices by employers and unions. To find out more abcrut your rights under the Act and how to 
file a charge or election petition, you may speak confidentially to any agent with the Board's 
Regional Office set forth below or you may call the Board's toll-five number 1-B66-667-NLRB 



P-866-66743?2). Hearing .impaired pePsoim way contact the Agency's 77Y servke at 1-866-
3,15-Wl.R13. fin may also obtain information frinn the Board's in bsitc: 1:elew.nlyb.gov. 

Telephone: 
Holm of Operntion: 

'THIS IS AN.  OFFICIAL NOTICE AND MUST NOT BE DETrACED BY ANYONE 

This'nuticc nutst remain posted for 60 consecutive cloys from the (laic °rimming and intim not be 
altered, defaced or covered by any other material. A ny questions concerning this notice or complianic 
with its provisions too),  be directed na the above Regional Office's Compliance Officer. 



EXHIBIT 2 
NOTICE TO EMPLOYEES 

POSTED PURSUANT TO A COMPLIANCE STIPULATION 
APPROVED BY THE NATIONAL LABOR RELATIONS BOARD 

AN AGENCY OF THE UNITED STATES GOVERNMENT 
(To be printed and posted on official Board notice forms) 

FEDERAL LAW GIVES YOU THE RIGHT TO: 

• Form, join, or assist a union; 
• Choose a representative to bargain with us on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any of these protected activities. 

WE WILL NOT promulgate and maintain a provision in our home services employee handbook 
entitled, "Communications and Representing DirecTV" that contains the following language: "Do 
not contact the media" and "If law enforcement wants to interview or obtain information regarding 
a DIRECTV employee, whether in person or by telephone/email, the employee should contact the 
Security department in El Segundo, Calif, who will handle contact with law enforcement agencies 
and any needed coordination with DIRECTV departments." 

WE WILL NOT promulgate and maintain a provision in our home services employee handbook 
entitled, "Confidentiality" that contains the following language: "Never discuss details about your 
job, company business or work projects with anyone outside the company. never give out 
information. . about DIRECTV employees [aid] employee records." 

WE WILL NOT promulgate and maintain a corporate policy on our intranet entitled, "Public 
Relations" that contains the following language: "Employees should not contact or comment to any 
media about the company unless pre-authorized by Public Relations." 

WE WILL NOT promulgate and maintain a corporate policy on our intranet entitled, 'Employees" 
that contains the following language: "Employees may not Nog, enter chat twins, post messages 
on public websites or otherwise disclose company information that is not already disclosed as a 
public record." 

WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the Act. 

WE HAVE rescinded our home services employee handbook which contained a provision entitled 
"Communications and Representing DireeTV" that contained the following language: "Do not 
contact the media" and "If law enforcement wants to interview or obtain information regarding a 
DIRECTV employee, whether in person or by telephone/email, the employee should contact the 
Security department in El Segundo, Calif., who will handle contact with law enforcement agencies 
and any needed coordination with DIRECTV departments." 
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WE HAVE rescinded our home services employee handbook which contained a provision entitled 
"Confidentiality" that contained the following language: "Never discuss details about your job, 
company business or work projects with anyone outside the company. never give out 
information. .about DIRECTV employees [and] employee records." 

WE HAVE rescinded our corporate policy on our intranet entitled, "Public Relations" that 
contained the following language: "Employees should not contact or comment to any media about 
the company unless pre-authorized by Public Relations." 

WE HAVE rescinded our corporate policy on our intranet entitled, "Employees" that contained the 
following language: "Employees may not blog, enter chat rooms, post messages on public websites 
or otherwise disclose company information that is not already disclosed as a public record." 

DireeTV US, DireeTV Holdings, LLC 
(Employer) 

Dated: 	  By: 	  
(Representative) 	(Title) 

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National Labor 
Relations Act. We conduct secret-ballot elections to determine whether employees want union representation and we 
investigate and remedy unfair labor practices by employers and unions. To find out more about your rights under the 
Act and how to file a charge or election petition, you may speak confidentially to any agent with the Board's Regional 
Office set forth below or you may call the Board's toll-free number 1-866-667-NLRB (1-866-667-6572). Hearing 
impaired persons may contact the Agency's ITT service at 1-866-315-NLRB. You may also obtain information from the 
Board's website: www.tilrb.gov. 

Telephone: 
Hours of Operation: 

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE 

This notice must remain posted for 60 consecutive days from the date of posting and must not be 
altered, defaced or covered by any other material. Any questions concerning this notice or compliance with 
its provisions may be directed to the above Regional Office's Compliance Officer. 
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EXHIBIT 3 
NOTICE TO EMPLOYEES 

POSTED PURSUANT TO A COMPLIANCE STIPULATION 
APPROVED BY THE NATIONAL LABOR RELATIONS BOARD 

AN AGENCY OF THE UNITED STATES GOVERNMENT 
(To be printed and posted on official Board notice forms) 

FEDERAL LAW GIVES YOU THE RIGHT TO: 

. Form, join, or assist a union; 
• Choose a representative to bargain with us on your behalf; 
• Act together with other employees for your benefit and protection; 
• Choose not to engage in any o f these protected activities. 

WE WILL NOT promulgate and maintain a provision in our home services employee handbook 
entitled "Use of Company Systems, Equipment, and Resources" that bans employee access to the 
Employer's email system for "outside organization activity.. 

WE WILL NOT promulgate and maintain a provision in our home services employee handbook 
entitled, "Communication S and Representing DirceTV" that contains the following language: "Do 
not contact the media" and "If law enforcement wants to interview or obtain information regarding 
a DIRECTV employee, whether in person or by telephone/email, the employee should contact the 
Security department in El Segundo, Calif, who will handle contact with law enforcement agencies 
and any needed coordination with DIRECTV departments." 

WE WILL NOT promulgate and maintain a provision in our home services employee handbook 
entitled, "Confidentiality" that contains the following language: "Never discuss details about your 
job, company business or work projects with anyone outside the company. never give out 
information. .about DIRECTV employees [and] employee records." 

WE WILL NOT promulgate and maintain a corporate policy on our intranet entitled, "Public 
Relations" that contains the following language: "Employees should not contact or comment to any 
media about the company unless pre-authorized by Public Relations." 

WE WILL NOT promulgate and maintain a corporate policy on our intranet entitled, "Employees" 
that contains the following language: "Employees may not blog, enter chat rooms, post messages 
on public websites or otherwise disclose company information that is not already disclosed as a 
public record." 

WE WILL NOT in any like or related manner interfere with your rights under Section 7 of the Act. 

WE HAVE rescinded our home services employee handbook which contained a provision entitled 
"Use of Company Systems, Equipment, and Resources" that banned employee access to the 
Employer's email system for "outside organization activity. "WE HAVE rescinded our home 
services employee handbook which contained a provision entitled "Communications and 
Representing DirecTV" that contained the following language: "Do not contact the media" and "If 

Page 9 of 10 



law enforcement wants to interview or obtain information regarding a DIRECTV employee, 
whether in person or by telephone/email, the employee should contact the Security department in El 
Segundo, Calif, who will handle contact with law enforcement agencies and any needed 
coordination with DIRECTV departments." 

WE HAVE rescinded our home services employee handbook which contained a provision entitled 
"Confidentiality" that contained the following language: "Never discuss details about your job, 
company business or work projects with anyone outside the company. never give out 
information. .about DIRECIN employees [and] employee records." 

WE HAVE rescinded our corporate policy on our intranet entitled, "Public Relations" that 
contained the following language: "Employees should not contact or comment to any media about 
the company unless pre-authorized by Public Relations." 

WE RAVE rescinded our corporate policy on our intranet entitled, "Employees" that contained the 
following language: "Employees may not blog, enter chat rooms, post messages on public website,s 
or otherwise disclose company information that is not already disclosed as a public record:" 

DireeTV U.S. DIreeTV Radius, LLC 
(Employer) 

Dated: 	  By: k,Yekii. 	 -.4./2..)14?-716A,e,41 •,)\44.0/  
(Rep entative) 	(Title) 

The National Labor Relations Board is an independent Federal agency created in .1935 to enforce the National Labor 
Relations Act. We conduct secret-ballot elections to determine whether employees want union representation and we 
investigate and remedy unfair labor practices by employers and unions. To find out more about your rights under the 
Act and how to file a charge or election petition, you may speak confidentially  to any agent with the Board's Regional 
Office set forth below or you may call the Board's toll-free number 1-866-667-NLRB (1-866-667-6572). Hearing 
impaired persons may contact the Agency's 217 service at 1-866-315-.NLRB. You may also obtain information from the 
Board's webs ite: .www, nlrb. gov. 

Telephone: 
Hours of Operation: 

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE 

This notice must remain posted for 60 consecutive days from the date of posting and must not be 
altered, defaced or covered by any other material. Any questions concerning this notice or compliance with 
its provisions may be directed to the above Regional Office's Compliance Officer. 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 21 
888 S Figueroa Street, 9th Floor 
Los Angeles, CA 90017-5449 
Telephone: (213) 634-6409

Agency Website: www.nlrb.gov 
Telephone: (213)894-5200 
Fax: (213)894-2778 

   September 6, 2016

 
GREGORY D. WOLFLICK, ATTORNEY AT LAW 
WOLFLICK & SIMPSON 
130 N BRAND BLVD STE 410 
GLENDALE, CA 91203-2689 
 

Re: DirecTV U.S. DirecTV Holdings LLC 

 Case 21-CA-039546 

Dear Mr. Wolflick: 

  Enclosed is a Compliance Stipulation in the above matter which was approved on 
April 4, 2016.  This letter discusses what the Employer needs to do to comply with the 
Agreement. 
 
  Post Notice: Enclosed are 20 copies of the Notice to Employees.  In compliance with the 
Compliance Stipulation, DirecTV U.S. DirecTV will post immediately in conspicuous places in 
and about its Riverside, California, facility, and in and about all its other facilities nationwide 
where the DirecTV home services employee handbook and corporate policies that were 
maintained on its intranet entitled, “Public Relations” and “Employees” were in effect, including 
all places where notices to employees are customarily posted, and maintain for 60 consecutive 
days from the date of posting, copies of the enclosed notice.  The Notices should be signed and 
dated by a responsible official of DirecTV.  It is expressly understood that neither a copy of this 
Compliance Stipulation nor any other side notice shall be physically posted adjacent to the 
Board’s Notices, or sent or posted along with the Board’s Notices that are received by email or 
intranet posting.  If additional Notices are required, please let me know.  During the posting 
period, a member of the Regional Office staff may visit the Employer’s facility to inspect the 
Notices. 
 

Electronic Posting and Distribution: The Compliance Stipulation provides that 
DirecTV will post copies of the attached Notice on the DirecTV home services intranet, for its 
employees who work at its Riverside, California, facility, and at all its other facilities nationwide 
where the DirecTV home services employee handbook and corporate policies that were 
maintained on its intranet entitled, “Public Relations” and “Employees”  were in effect, and keep 
them continuously posted there for 60 consecutive days from the date they were originally 
posted.  DirecTV will submit paper copies of the intranet or website postings to the Region 21 
Compliance Officer when it submits the Certification of Posting.  DirecTV will also provide a 
sworn declaration to the Region 21 Compliance Officer attesting that the electronic posting has 
been accomplished and will provide screen shots of the intranet postings.  DirecTV will email an 
electronic link to the enclosed Notice maintained on its intranet to all employees who work at its 
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Riverside, California, facility, and at all its other facilities nationwide where the DirecTV home 
services employee handbook and corporate policies that were maintained on its intranet entitled, 
“Public Relations” and “Employees” were in effect.  The message of the email transmitted with 
the electronic link will state:  “We are distributing to you an electronic link to a Notice to 
Employees pursuant to a Compliance Stipulation approved by the National Labor Relations 
Board in Case 21-CA-039546.”  DirecTV will forward a copy of that email, with all of the 
recipients’ email addresses, to the NLRB Region 21 Compliance Officer. 

 
 Notice:  According to the enclosed Compliance Stipulation, a single Notice to 

Employees, attached as Exhibit 3, combining the four work rules on appeal to the United States 
Court of Appeals for the Fifth Circuit and the work rule that was severed and remanded to an 
administrative law judge for further consideration, may be used in lieu of Exhibit 2 and in lieu of 
the Notice attached to the Settlement Agreement approved by the Administrative Law Judge.  

 
  Certification of Compliance:  Certification of Compliance forms is also enclosed.  
Certification of Compliance Part One should be completed and returned by no later than 
September 13, 2016, with one signed and dated original Notice. 

 
  Please read all the terms of the Compliance Stipulation and Notice carefully, as the 
Employer will be expected to comply with all such provisions.  If you have any questions or if I 
can assist you, please let me know. 
 
  Closing the Case:  When all the affirmative terms of the Compliance Stipulation have 
been fully complied with and there are no reported violations of its negative terms, you will be 
notified that the case has been closed on compliance.  Timely receipt of the signed and dated 
Notice to Employees and the Certifications of Compliance will assist the Region in closing the 
case in a timely manner. 

Very truly yours, 
 
 
 
/s/ Sylvia Meza 
Compliance Officer 
 

 
 
Enclosures:  Copy of the Conformed Compliance Stipulation 

Notices to Employees 
Certification of Compliance 

 
 
 
cc: (See next page) 
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cc:  DAVID A. ROSENFELD, ATTORNEY 
WEINBERG ROGER & ROSENFELD 
1001 MARINA VILLAGE PARKWAY, SUITE 200 
ALAMEDA, CA 94501 
(ENCLOSURES: COPY OF THE CONFORMED COMPLIANCE STIPULATION 
                                 1 COPY OF THE NOTICE TO EMPLOYEES) 
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From: Meza, Sylvia
Sent: Friday, November 18, 2016 3:20 PM
To: 'Gregory D. Wolflick'
Subject: FW: DirecTV 21-CA-039546 
Attachments: LTR.21-CA-039546.Solicit Compliance from Employer-Sent to Attorney.docx; UPS Tracking 

Information.htm

Greg,  

I write to follow-up on the voicemail message I left for you at your office earlier today 
(11/18) regarding the above-captioned charge since I have not received a reply from 
you in response to my various emails below or in response to my previous voicemail 
message.   

Please advise me by Monday, November 21, 2016, via email as to whether you intend 
on complying with the terms of the Compliance Stipulation.  This would primarily include 
physically posting the notice to employees, posting the notice on the intranet, and 
emailing the notice to employees.      

Thank you, 

Sylvia Meza, Compliance Officer  
NLRB Region 21    

From: Meza, Sylvia  
Sent: Monday, November 14, 2016 4:26 PM 
To: 'Gregory D. Wolflick' <greg@wolfsim.com> 
Subject: FW: DirecTV 21‐CA‐039546  

Greg,  

I write to follow-up on the voicemail message I just left for you at your office regarding 
the above-captioned charge since I have not received a reply from you in response to 
my various emails below.   

Please advise me by tomorrow, November 15, 2016, via email as to whether you 
received the initial compliance packet that was delivered to your office on September 7, 
2016 via UPS.  Also, please advise me by tomorrow, November 15, 2016, via email as to 
whether the Employer intends on complying with the terms of the Compliance 
Stipulation.  If the Employer does not intend on complying with the terms of the 
Compliance Stipulation, then the Region will take the appropriate actions necessary. 

Thank you, 

Sylvia  



2

 
From: Meza, Sylvia  
Sent: Monday, November 07, 2016 2:49 PM 
To: 'Gregory D. Wolflick' <greg@wolfsim.com> 
Subject: FW: DirecTV 21‐CA‐039546  

 
Greg, 
 
I write to follow-up on my email from Friday, November 4, 2016, as I have not received 
a reply.  I also write to advise you that we have received confirmation from UPS that the 
initial compliance packet was delivered to your office in Glendale, CA on September 7, 
2016 at 9:58 am and was received by someone with the last name of Gomez.   
 
Attached is the information from UPS showing this information. 
 
Please confirm by COB today whether you received this package and whether you 
intend to comply with the requirements outlined in the initial compliance letter? 
 
Thank you, 
 
Sylvia  
 
From: Meza, Sylvia  
Sent: Friday, November 04, 2016 9:13 AM 
To: 'Gregory D. Wolflick' <greg@wolfsim.com> 
Cc: Martinez, Neri <Neri.Martinez@nlrb.gov> 
Subject: FW: DirecTV 21‐CA‐039546  

 
Greg, 
 
I write to confirm whether you received the initial compliance packet that was sent 
directly to you by our office via UPS on September 6, 2016.  You stated that you would 
confirm by November 2, 2016 as to whether you received the packet and to date you 
have failed to do so.  Please advise me by COB today via email as to whether you 
received the packet. 
 
Thank you, 
 
Sylvia Meza, Compliance Officer  
NLRB Region 21      
 
From: Meza, Sylvia  
Sent: Tuesday, November 01, 2016 3:54 PM 
To: 'Gregory D. Wolflick' <greg@wolfsim.com> 
Subject: DirecTV 21‐CA‐039546  

 
Hello Gregory,  
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Attached is a copy of the letter that we sent to you via UPS on 9/6/16.  Please let me 
know by tomorrow via email whether you received the initial compliance packet. 
 
Thank you, 
 
Sylvia   



ATTACHMENT 5 



UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS 
REGION 21 
888 S Figueroa Street, 9th  Floor 
Los Angeles, CA 90017-5449 
Telephone: (213) 634-6409 

BOARD 

Agency Website: www.nlrb.gov  
Telephone: (213)894-5200 
Fax: (213)894-2778 

November 28, 2016 

GREGORY D. WOLFLICK, ATTORNEY AT LAW 
WOLFLICK & SIMPSON 
130N BRAND BLVD STE 410 
GLENDALE, CA 91203-2689 

Re: 	DirecTV U.S. DirecTV Holdings LLC 
Case 21-CA-039546 

Dear Mr. Wolflick: 

Pursuant to the Compliance Stipulation approved on April 4, 2016, by former Regional 
Director Olivia Garcia, I hereby notify you that you are in default of its terms by failing to post 
the Notice to Employees at the Employer's facilities, by failing to post the Notice to Employees 
on the Employer's intranet, and by failing to email the Notice to Employees. Please be further 
advised that Respondent has 14 days from receipt of this notification to comply with the terms of 
the Compliance Stipulation. Failure to comply may result in the initiation of enforcement 
proceedings against the Respondent. 

In an effort to resolve this matter as expeditiously as possible, the Region has provided 
the Respondent with a second initial compliance packet. Please submit the Certification of 
Compliance Part One to the Region by no later than December 5, 2016, with one signed and 
dated original Notice. 

Very truly yours, 

William B. Cowen 
Regional Director 




