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As expected - but still not any less shocking - the Counsel for the General

Counsel's Brief blatantly ignores controlling applicable law and instead relies on Board

decisions that have been explicitly rejected by the Fifth Circuit Court of Appeals—the

court that will ultimately decide this matter should the General Counsel's arguments be

accepted. Again, as made clear from the beginning of this matter, Southern Star will

appeal any decision against it to the Fifth Circuit, which has at least eight times

considered and each time rejected the argument that class or collective action waivers in

employment agreements are unenforceable as violating the NLRA. See Employers Res.

V. NLRB, No. 16-60034, 2016 WL 6471215 (5th Cir. Nov. 1, 2016); Dismuke v.

McClinton, No. 16-50674, 2016 WL 6122763 (5th Cir. Oct. 19, 2016); Citi Trends v.

NLRB, No. 15-60913, 2016 WL 4245458 (5th Cir. Aug. 10, 2016); 24 Hour Fitness USA,

Inc. V. NLRB, No. 16-60005, 2016 WL 3668038 (5th Cir. June 27, 2016); PJ Cheese, Inc.

V. NLRB, No. 15-60610, 2016 WL 3457261 (5th Cir. June 16, 2016); Chesapeake Energy










