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UNITED STATES COURT OF APPEALS
FOR THE FIFTH CIRCUIT

NATIONAL LABOR RELATIONS BOARD

Petitioner : No.

V.

PORTER INDUSTRIES ENVIRONMENTAL  : Board Case No.:

SERVICES CO. ; 15-CA-160559
Respondent

JUDGMENT ENFORCING AN ORDER OF THE
NATIONAL LABOR RELATIONS BOARD

Before: .

This cause was submitted upon the application of the National Labor
Relations Board for summary entry of a judgment against Respondent, Porter
Industries Environmental Services Co., its officers, agents, successors, and assigns,
enforcing its order dated May 27,.2016, in Case No 15-CA-160559, and the Court
having cons1dered the same, it is hereby '

ORDERED AND ADJUDGED by tﬁe Court that the Respondent, Porter
Industries Environmental Services Co., its officers, agents, successors, and assigns,
shall abide by said order (See Attached Order and Appendix).

Mandate shall issue forthwith.

ENTERED:
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NATIONAL LABOR RELATIONS BOARD
V.

PORTER INDUSTRIES ENVIRONMENTAL SERVICES CO.

ORDER

Porter Industries Environmental Services Company, New Orleans, Louisiana,
its officers, agents, successors, and assigns, shall

1. Cease and desist from

(a) Failing and refusing to bargain collectively and in good faith with
International Union, United Automobile, Aerospace and Agricultural
Implement Workers of America, AFL—-CIO (UAW), Local 1921 (the
Union), as the exclusive collective-bargaining representative of the
employees in the bargaining unit.

(b) In any like or related manner interfering with, re-straining, or coercing
employees in the exercise of the rights guaranteed them by Section 7 of
the Act. ' '

2. Take the following affirmative action-necessary to effectuate the policies of
the Act.

(2) On request, bargdin with the Union as the exclusive collective-
bargaining representative of the employees in the following appropriate
unit concerning terms and conditions of employment and, if an
understanding is reached, embody the understanding in a signed
agreement:

Included: all janitorial employees at the MAF; Excluded: all other
employees, office clerical employees, guards and supervisors as
defined by the Act. '

(b) Within 14 days after service by the Region, post at its facility in New
Orleans, Louisiana, copies of the attached notice marked “Appendix.”
Copies of the notice, on forms provided by the Regional Director for
Region 15, after being signed by the Respondent’s authorized o
representative, shall be posted by the Respondent and maintained for 60
consecutive days in-conspicuous places;-including all places where
notices to employees are customarily posted. In addition to physical
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posting of paper notices, notices shall be distributed electronically, such
as by email, posting on an intranet or an internet site, and/or other
electronic means, if the Respondent customarily communicates with its
employees by such means. Reasonable steps shall be taken by the
Respondent to ensure that the notices are not altered, defaced, or covered
by any other material. Ifthe Respondent.has gone out of business or
closed the facility involved in these proceedings, the Respondent shall
duplicate and mail, at its own expense, a copy of the notice to all current
employees and former employees employed by the Respondent at any
time since July 6, 2015.

(c) Within 21 days after service by the Region, file with the Regional -
Director for Region 15 a sworn certification of a responsible official on
a form provided by the Region attesting to the steps that the Respondent
has taken to comply.





