UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

‘] REGION 22
20 WASHINGTON PL - Agency Website: www.nlrb.gov
FL5 _ Telephone: (973)645-2100
NEWARK, NJ 07102-3127 Fax: (973)645-3852

October 28,2016

By Electronic Filing

Gary Shinners, Executive Secretary
National Labor Relations Board
1015 Half Street SE '
Washington, D.C. 20570-0001

Re:  -SK USA Cleaners et al.
Cases 22-CA-026959 and 22-CA-087198

Dear Mr. Shinners:

Enclosed please find for electronic filing in the above-referenced manner.the Motion to
Transfer and Continue Case Before the Board and Motion for Default Judgment on behalf of the
General Counsel with exhibits attached thereto. Copies have been served on the parties by
overnight mail on this date.

Thank you in advance for your attention to this matter

Very truly yours,

S

TARA LEVY

< Counsel for the General Counsel

cc by Overnight Delivery:

Mr. Yi Jae Cho, Vice President
SK USA Cleaners, Inc. ¢/o Mr. Yi Jae Cho



UNITED STATES OF AMERICA ,
BEFORE THE NATIONAL LABOR RELATIONS BOARD

SK USA CLEANERS, INC.
a/k/a SK USA SHIRTS, INC.
CASE NO. 22-CA-026959
and
YI JAE CHO, AN INDIVIDUAL
and

LOCAL 947, INTERNATIONAL UNION OF

JOURNEYMEN AND ALLIED TRADES

SK USA CLEANERS, INC.
a/k/a SK USA SHIRTs; INC.
CASE NO. 22-CA-087198
and
YI JAE CHO, AN INDIVIDUAL
and

LOCAL 947, INTERNATIONAL UNION OF

JOURNEYMEN AND ALLIED TRADES

MOTION TO TRANSFER AND CONTINUE CASE BEFORE THE BOARD AND
MOTION FOR DEFAULT JUDGEMENT

Counsel for the General Counsel, pursuant to Sections 102.24, 102.50, 102.54, and
102.56 of the Board’s Rules and Regulations, Series 8, as amended (the Board’s Rules), moves
that the proceedings in the above-captioned consolidated case be transferred to the Board for
entry of a default judgment. Default judgment is warranted on the ground that the answer filed

by Respondents SK USA Cleaners, Inc. a/k/a USA Shirts Inc. and Yi Jae Cho, An Individual (the
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Respondents) to the consolidated amended compliance specification in this case was defective
pursuant to Section 102.56(b) of the Board’s-Rules. Attached to this Motion as exhibits, and
incorporated by reference, are copies of the consolidated amended compliance specification,
Respondents’ answer and other relevant documents described below.

Counsel for the General Counsel moves that upon transfer of the proceedings to the
Board, the Board issue a Notice to Show Cause why this motion should not be granted and,
unless Respondents show good cause for failing to file an answer to the consolidated amended
compliance specification that meets the requirements of Section 102.56(b), all of the allegations
contained in the consolidated amended compliance specification shall be cleemed admitted as
true and an order issue providing for an appropriate remedy, without the holding of a hearing or
without taking evidence in support of the allegations in the consolidated amended compliance
specification.

In support of this Motion, General Counsel states as follows:

1. In Case 22-CA-026959, the Board issued a Decision and Order in SK US4

Cleaners, Inc., 346 NLRB No. 63 (2006) on March 22, that among other things, ordered

Respondent SK USA Cleaners to make whole employees for any loss of earnings and

other benefits resulting from their discharge on June 15, 2005 in violation of Section

8(a)(3) and (1) of the National Labor Relations Act.

2. On June 28, 2006, the United States Court of Appeals for the Third Circuit

entered its judgment enforcing in its entirety the Board’s 2006 Decision and Order in

Case 22-CA-026959. A copy of the Third Circuit Judgment is attached hereto as Exhibit

1.
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3. A controversy having risen over the amount of backpay due employees in Case
22-CA-026959, the Regional Director of Region 22 (the Regional Director), on October
30, 2006, issued a Compliance Specification and Notice of Hearing, alleging the amount
due under the Board’s 2006 Decision. A copy of the Compliance Specification and
Notice of Hearing in Case 22-CA-026959 is attached hereto as Exhibit 2. After holding a
compliance trial on January 10 and 18, 2007, an administrative law judge issued a
decision on March 1, 2007 specifying the payments to which four of the employees of
Respondent SK USA Cleaners, Inc. were entitled. See SK USA Cleaners, Inc., 2007 WL
674334,

4, On January 30, 2009, Region 22 of the National Labor Relations Board and
Respondents signed a Stipulated Compliance Agreement in Case 22-CA-026959
requiring Respondents to make whole discriminatees in an amount representing backpay,
interest and a surcharge provided by the Federal Debt Collection Procedure Act. By
entering into the Stipulated Compliance Agreement, Mr. Cho, President and Owner of
SK USA Cleaners, Inc., agreed that in case of non-compliance with any of the terms of
the Agreement, he would be jointly and severally liable for the total unpaid balance of the
amounts owed, less any payments already made, plus interest. A copy of the Stipulated
Compliance Agreement in Case 22-CA-026959 is attached hereto as Exhibit 3.

5. In Case 22-CA-087198, the Board issued a Decision and Order in SK US4 Shirts,
359 NLRB No. 74 (2013), on March 8, that among other things, ordered Respondent SK
USA Shirts to remit to Local 947, International Union of Journeymen and Allied Trades
(the Union) all dues that have not been remitted since February 14, 2012, as required by

the 2007-2013 collective bargaining agreement between the parties.
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6. On December 5, 2013, the United States Court of Appeals for the Third Circuit
entered its judgment enforcing in its entirety the Board’s 2013 Decision and Order in
Case 22-CA-087198. A copy of the Third Circuit Judgment in Case 22-CA-087198 is
attached hereto as Exhibit 4.

7. A controversy having risen over the amount of dues owed the Union in Case 22-
CA-087198, the Regional Director, on February 27, 2015, issued a Compliance
Specification and Notice of Hearing, alleging the amount due under the Board’s 2013
Decision. A copy of the Compliance Specification in Case 22-CA-087198 is attached
hereto as Exhibit 5.

8. On April 1, 2015, in Case 22-CA-026959, the Regional Director issued a
Supplemental Compliance Specification and Notice of Hearing, alleging the amount due
under the Board’s 2006 Decision, the administrative law judge’s decision and the
Stipulated Compliance Agreement, all described above. A copy of the Supplemental
Compliance Speciﬁcation in Case 22-CA-026959 is attached hereto as Exhibit 6.

9. On April 1, 2015, in Case 22-CA-087198, the Regional Director issued an
Amended Compliance Specification and Notice of Hearing, alleging the amount due
under the Board’s 2013 Decision. A copy of the Amended Compliance Specification in
Case 22-CA-087198 is attached hereto as Exhibit 7.

10. On August 20, 2015, the Regional Director issued an Order Amending and
Consolidating Cases, Consolidated Amended Compliance Specification and Notice of
Hearing. He ordered that Cases 22-CA-026959 and 22-CA-087198 be consolidated and
alleged the amount due under the Board’s 2006 Decision, the administrative law judge’s

decision and the Stipulated Compliance Agreement, all in Case 22-CA-026959, as well as
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the amount due under the Board’s 2013 Decision in Case 22-CA-087198. A copy of the
Consolidated Amended Compliance Specification in Cases 22-CA-087198 and 22-CA-
026959 is attached hereto as Exhibit 8.
11.  OnJanuary 11, 2016, the Regional Director issued a second Order Amending and
Consolidating Cases, Consolidated Amended Compliance Specification and Notice of
Hearing. He ordered that Cases 22-CA-026959 and 22-CA-087198 be consolidated and
alleged the amount due under the Board’s 2006 Decision, the administrative law judge’s
decision and the Stipulated Compliance Agreement, all in Case 22-CA-026959, as well as
the amount due under the Board’s 2013 Decision in Case 22-CA-087198. A copy of the
second Consolidated Amended Compliance Specification in Cases 22-CA-087198 and
22-CA-026959 is attached hereto as Exhibit 9.
12.  On about January 26, 2016, Respondents provided the Region with an Answer in
response to the Consolidated Amended Compliance Specification. Copies of the
documents submitted by Respondents in response to the Consolidated Amended
Compliance Specification are attached hereto as Exhibit 10.
13. By letter dated February 10, 2016, the Regional Director informed Respondents
that its Answer to the Consolidated Amended Compliance Specification was defective.
The Regional Director.cited Section 102.56(b) of the Board’s Rules which provides:
Contents of answer to specification.-- The answer shall specifically admit, deny, or
explain each and every allegation of the: specification, unless the respondent is
without knowledge, in which case the respondent shall so state, such statement
operating as a denial. Denials-shall fairly meet the substance of the allegations of the
specification at issue. When a respondent intends to deny only a part of an allegation,
the respondent shall specify so much of it as is true and shall deny only the
remainder. As to all matters within the knowledge of the respondent, including but
not limited to the various factors entering into the computation of gross backpay, a
general denial shall not suffice. As to such matters, if the respondent disputes either
the accuracy of the figures in the specification or the premises on which they- are

based, the answer shall specifically state the basis for such disagreement, setting forth

5
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in detail the respondent’s position as to the applicable premises and furnishing the
appropriate supporting figures.
He advised Respondents that they failed to respond with specificity to the allegations in
the specification, “including those concerning the back pay and other amounts currently
owing and the premises on which these amounts are based.” The Regional Director
further advised, “Moreover, it is not clear from your Answer whether you denied the bases
for the amounts alleged in the Specification and whether you provided alternative
calculations.” He also cited Section 102.56(c) of the Board’s Rules which provides in
relevant part:
Effect of failure to answer or to plead specifically and in detail to backpay
allegations of specification. .If the respondent files an answer to the specification
but fails to deny any allegation of the specification in the manner required.by
paragraph (b) of this section, and the failure so to deny is not adequately explained,
such allegation shall be deemed to be admitted to be true, and may be so found by the
Board without the taking of evidence supporting such allegation, and the respondent
shall be precluded from introducing any evidence controverting the allegation.”
In his letter, the Regional Director set February 17, 2016 as the deadline for Respondents to
file an answer that comports with the requirements of the Board’s Rules. A copy of the
Regional Director’s February 10, 2016 letter is attached hereto as Exhibit 11.
14. At the request of the Respondents, the Regional Director’s February 10, 2016
letter was translated into Korean. A copy of the translated letter is attached hereto as
Exhibit 12. The translated letter was sent to Respondents by certified mail, return receipt
requested. Proof of service of the translated letter is attached hereto as Exhibit 13.
15.  Despite having been advised of the consequences, Respondents failed to file an

additional answer in response to the Regional Director’s February 1, 2016 letter.

Respondents have failed to answer the Consolidated Amended Compliance Specification
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in a manner that is sufficient as set forth in Section 102.56(b) of the Rules. Therefore,
pursuant to Rule 102.56(c), all allegations in the Consolidated Amended Compliance
Specification should be deemed admitted as true and the Board should find that no issue
of fact exists warranting or requiring a hearing.

16.  Accordingly, Counsel for the General Counsel respectfully submits that this
matter is appropriate for final determination upon default judgment without a hearing and
that a final Order should be entered in accordance with the allegations of the

Consolidated Amended Compliance Specification, without taking evidence.

Dated at Newark, New Jersey this 28th day of October, 2016.

 Gua Rl

Tara Levy, Counsel fot the General Counsel
National Labor Relations Board, Region 22
20 Washington Place, 5™ Floor

Newark, New Jersey 07102

(862) 229-7032

tara.levy@nlrb.gov
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CERTIFICATION OF SERVICE

This is to certify that copies of the foregoing Motion to. Transfer and Continue Case

Before the Board and Motion for Default Judgment filed on behalf of the General Counsel have

been:duly served this date as follows:

Electronic Filing

Gary Shinners, Executive Secretary
National Labor Relations Board
1015 Half Street SE

Washington, D.C. 20570-0001

Overnight Delivery

Mr. Yi Jae Cho, Vice President

The Korean-American Cleaners Association
Of New Jersey

512 Lincoln Highway, Route 27, 2" Floor
Iselin, NJ 08830

SK USA Cleaners, Inc.
¢/o Mr. Yi Jae Cho
162 Prospect Street
Garfield, NJ 07026

Dated at Newark, New Jersey this
28™ day of October, 2016

Tara Levy, Counsel for the General Counsel
National Labor Relations Board, Region 22
20 Washington Place, 5™ Floor

Newark, New Jersey 07102

(862) 229.7032

tara.levy@nlrb.gov
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B-124
UNITED STATES COURT OF APPEALS FOR THE THIRD CIRCUIT

No0.06-2585

NATIONAL LABOR RELATIONS BOARD,
Petitioner
V.

SK USA CLEANERS, INC.
Respondent
(Board Case No. 22-CA-26959)

JUDGMENT ENFORCING AN ORDER OF THE
NATIONAL LABOR RELATIONS BOARD .

Before: RENDELL, AMBRO and GREENBERG, Circuit Judges

This cause was submitted upon the application of the National Labor Relations Board
for summary entry of a judgment against Respondent, SK USA Cleaners, Inc., its
officers, agents, successors, and assigns, enforcing its order dated March 22, 2006, in
Case No. 22-CA-26959, and the Court having considered the same, it is hereby

ORDERED and ADJUDGED by the Court that the‘Respondent, SK USA Cleaners, Inc.,
its officers, agents, successors, and assigns, shall abide by said order (See Attached
Order and Appendix). Mandate shall issue forthwith.

By the Court,

/s/Marjorie O. Rendell

7 ~ Circuit Judge:
Dated: June 28, 2006

Certified asy‘ﬁue fdm] and 1ssued m lieu
WAL

For the Hiifd’Circmt
Planess I batdnom

Marcia M. " Waldron, Clerk



NATIONAL LABOR RELATIONS BOARD
v.
SK USA CLEANERS, INC.

ORDER

The National Labor Relations Board orders that the Respondent, SK USA
Cleaners, Inc., of Garfield, New Jersey, its officers, agents, successors, and
assigns, shall:

1. Cease and desist from:

(a) Interrogating and polling employees about their union membership,
activities, and sympathies.
(b) Threatening employees with discharge if they speak with representatives of Local
947, International Union of Journeymen and Allied Trades, or any other labor
organization.
(c) Threatening employees with a reduction in pay and other unspecified
reprisals if they vote for union representation.
(d) Failing and refusing to pay employees their full wages because they support the
Union, or any other labor organization.
(e) Discharging employees because they engage in a concerted tefusal to work.
(£ In any like or related manner interfering with, restraining, or coercing employees in
the exercise of the rights guaranteed them by Section 7 of the Act.

2. Take the following affirmative action necessary to effectuate the policies of the Act.

(2) Within 14 days from the date of this Order, offer Margarita Hermandez, Urbano
Guzman, Vickie Huesca, and Emma Huesca full reinstatement to their former jobs or, if
those jobs no longer exist, to substantially equivalent positions, without prejudice to
their seniority or any other rights and privileges previously enjoyed.




(b) Make whole Margarita Hernandez, Urbano Guzrnan, Vickie Huesca, and Emma
Huesca for any loss of earnings and other benefits resulting from the refusal to pay
them their full wages and their subsequent unlawful discharges, with interest, in the
manner set forth in the remedy section of this decision.

(c) Within 14 days from the date of this Order, remove from its files all references to
the unlawful discharges of Margarita Hernandez, Urbano Guzman, Vickie Huesca, and
Emma Huesca and, within 3 days thereafter, notifj them in writing that this has been
done and that the unlawful discharges will not be used against them in any way.

(d) Preserve and, within 14 days of arequest, or such additional time as the Regional
Director may allow for good cause shown, provide at a reasonable place designated by
the Board or its agents, all payroll records, social security payment records, timecards,
personnel records and reports, and all other records, including an electronic copy of
such records if stored in electronic form, necessary to analyze the amount of backpay
due under the terms of this Order.

(e) Within 14 days after service by the Region, post at its facility in Garfield, New
Jersey, copies of the attached notice marked "Appendix." Copies of the notice, on
forms provided by the Regional Director for Region 22, after being signed by the
Respondent's authorized representative, shall be posted by the Respondent and
maintained for 60 consecutive days in conspicuous places, including all places where
notices to employees are customarily posted. Reasonable steps shall be taken by the
Respondent to ensure that the notices are not altered, defaced, or covered by any other
material. In the event that, during the pendency of these proceedings, the Respondent
has gone out of business or closed the facility involved in these proceedings, the
Respondent shall duplicate and mail, at its own expense, a copy of the notice to all
current employees and former employees employed by the Respondent at any time
since April 2005.

(f) Within 21 days after service by the Region, file with the Regional Director a sworn
certification of a responsible official on a form provided by the Region attesting to the
steps that the Respondent has taken to comply.



APPENDIX
NOTICE TO EMPLOYEES

POSTED PURSUANT TO A JUDGMENT OF THE UNITED STATES
COURT OF APPEALS ENFORCING AN ORDER OF THE NATIONAL
LABOR RELATIONS BOARD An Agency of the United States
Government

The National Labor Relations Board has found that we violated Federal labor law and
has ordered us to post and obey this notice.

FEDERAL LAW GIVES.YOU THE RIGHT TO Form, join, or
assist a union Choose representatives to bargain with us on your
behalf Act together with other employees for your benefit and
protection Choose not to engage in any of these protected activities.

WE WILL NOT interrogate or poll you about your union membership, activities, and
sympathies. '

WE WILL NOT threaten you with discharge if you speak with reptesentatives of Local
947, International Union of Journeymen and Allied Trades, or any other - labor
-organization: "

WE WILL NOT threaten you with a reduction in pay or other unspecified reprisals if
you vote for union representation.

WE WILL NOT refuse to pay you your full wages because you support the Union, or
any other labor organization. _

WE WILL NOT discharge you because you engage in a concerted refusal to work. WE
WILL NOT in any like or related manner interfere with, restrain, or coerce you in the
exercise of the rights guaranteed you by Section 7 of the Act.

WE WILL, within 14 days from the date of this Order, offer Margarita Hernandez,
Urbano Guzman, Vickie Huesca, and Emma Huesca full reinstatement to their former
jobs or, if those jobs no longer exist, to substantially equivalent positions, without
prejudice to their seniority or any other rights "and privileges previously enjoyed.

WE WILL make whole Margarita Hernandez, Urbano Guzman, Vickie Huesca, and
Emma Huesca for any loss of earnings and other benefits resulting from our

unlawhl refusal to pay them their full wages and their unlawful discharges, with
interest.

WE WILL, within 14 days from the date of this Order, remove from our files all
references to the unlawhl discharges of Margarita Hernandez, Urbano Guzman, 'Vickie



Huesca, and Emma Huesca, and WE WILL, within 3 days thereafter, notify them in
writing that this has been done, and that the unlawful discharges will not be used
against them in any way.

SK USA CLEANERS, INC.
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UNITED STATES. OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 22

SK USA CLEANERS, INC.

and '
Case 22-CA-26959:
LOCAL 947, INTERNATIONAL UNION OF
JOURNEYMEN AND ALLIED TRADES

COMPLIANCE SPECIFICATION AND
NOTICE OF HEARING

The National Labor Relations Board, herein called the Board, issued a Decision
and Order on March 22, 2006 in the above-captioned case, directing that SK USA
Cleaners, Inc., its officers, agents, successors, and assigns, herein referred to as the
Respondent, to take certain affirmative action, including, make whole alt employees who
were discharged on June 15,_ 2005, for their losses resulting from Respondent®s unfair
labor practices in violation of Section 8(a)(1) & (3) of the Act. On June 28, 2006, the
Court of Appeals for the Third Circuit entered its Judgment enforcing in full the Board
‘Order herein. ; )

As a controversy presently exists over the amount of backpay due under the terms
of the Board’s Order, the Regional Director of the National Labor Relations Board for
Region 22, pursuant to authority duly conferred upon him by the Board, hereby issues this
Compliance Specification and atleges as follows:

I.  The gross backpay due the discriminatees, Urbano. Gusman, Margarita
Hernandez, Emma Huesca and Guadalupe Vickie Huesca, is the amount of earnings they

4

would have received but for the discrimination against them.



(a The b,ackpay period for all discriminatees begins on June 15, 2005, the date
the employees were discharged.

(b) The backpay period for all discriminatees ends on September 15, 2006, the
date the employees were offered reinstatement.

2. Regarding the hours claimed in the Specification.

(a) Regarding the number of hours per week claimed in the backpay
calculations, the Employer had no payroll records showing heurs worked or wages paid to.
the discriminatees prior-to the backpay period. According to the Employer’s President Yi
Jae Cho, the records were destroyed by a sprinkler accident. He also said that the
discriminatees had been paid in cash for all but 2 weeks prior to the backpay period.

(b) Mr. Cho submitted copies of checks for wages given to each of the
discriminatees for pay periods ending 6/15/05 and 6/22/05.

(c) Mr. Cho also submitted an “Application. for Work” signed by each
discriminatee, which lists their terms of employment. The applications for Urbano
Gusman, Margarita Hernandez and Vickie Huesca shows they were hired to work 6 days
per week, 60 hours per week at $5.50 per hour. The remaining application of Emma
Huesca shows she was hired to work 5- days per week, 50 hours per week at $‘_5.'5..0 per
hour.

(d) Based on the facts set forth above, an appropriate formula for gross backpay
for each discriminatee is to multiply the 50 or 60 hours times $5.50 per hour for each
week in the backpay period, divided into. the appropriate calendar quarters of the backpay

period.



3. Each discriminatee’s -gross - backpay czgl—ctﬂ-aﬁon_s. and . interim earnings
deductions are reflected on individual worksheets labeled alphabetically Appendixes A
through D.

(a) Each worksheet lists the year and quarter in éolmnn’ A, the number of weeks
in each quarter in Column B, the hours claimed in Column C and the hourly rate claimed
in Column D. Column I is the gross backpay claimed for the quarter. The interim
earnings are listed in-Column L, interim expenses in Column N and net interim earnings
in Column P. The net backpay is listed in Column Q. ;.NOther expenses, union dues
deduction, are listed in Column R and the total backpay claimed is listed in Column T.

(b) The summary '-spljeadshe.et', _Appe_ndi;c E shows the individual backpay claim
of each discriminatee by name with the corresponding gross backpay claim, interim
‘earnings deductions and net backpay claim as well as the grand total.

4.  Quarterly gross backpay was obtaincd_by multiplying the number of weeks
[column B} by hours per week [column C] by the regular hourly rates, [column D] in each
quarter of the backpay period, as appears in column [ for each discriminatee in Appendix
A through D.

5. (a) The amount of interim expenses [column N] are deducted from interim
earnings [column L] and appear in each quarter of the backpay period, as appears in Net
Interim Earnings [column P} in Appendix A through D.

(b) The amount of net interim éarnings for any discriminatee during the
respective backpay periods was [column P] subtracted from the gross quarterly backpay
figure [column I] resulting in the net backpay as appears in [column Q]: of each worksheet

A through D.



6. The total net backpay due each discriminatee is the sum of the calendar
quarter amounts due them as appears in column Q of the worksheet.

7. The amount of unauthorized union dues deductions claimed for each
discriminatee appears in Column R of each worksheet A through D.

8.  The total backpay due each discriminatee is the sum of the net backpay
[column Q] plus the other expense {column R] for each calendar quarter resulting in the
total backpay claim as appears in column T of each worksheet A through D.

Summarizing the facts and calculations specified above, Respondent’s obligation
under the Board’s Order, as enforced by the Circuit Court, to make whole each
discriminatee for monetary losses w1ll be fulfilled by payment to them in the amounts sef
forth in Appendix E and summarized below, plus interest accrued to the date of payment,

pursuant to-said Order:

Urbano Gusman $25,219.00 plus interest
Margarita Hernandez $25,233.00 plus interest
Emma Huesca $14,539.00 plus interest
Guadalupe Vicky Huesca $14,279.00 plus interest
Total $79,330.90 plus interest

PLEASE TAKE NOTICE that on the 12th day of December, 2006 at 9:30 a.m.,
a hearing will be conducted at 20 Washington Place, 5t Floor, Newark, New Jersey
before an Administrative Law Judge of the National Labor Relations Board on the
atlegations set forth in the above specification at which time you will have the right to
appear in person or otherwise and give testimony.

You are further notified that pursuant to Section 102,56 of the Board’s. Rules and
Regulations, Series 8, as amended, the Respondent shall within 21 days. from the date of

this‘Compliance Specification, file with the undersigned Regional Director, acting in this



matter as agent of the National Labor Relations Board, an original and four (4) copies of
an Answer to the Specification. To the extent that such answer fails to. deny allegations
of the Specification in the manner required under the Board’s Rules and Regulations and
the failure to do so. is not adequately explained, such allegation shall be deemed to be

e

admitted to be true and the Respondent shall be precluded from introducing any evidence

controverting them.

Signed’ at Newark, New Jersey this 30th day of October, 2006.

/Ghry T. Kendellen, Regional Director
ational Labor Relations Board
Region 22 ,

20 Washington Place, 5™ Floor
Newark, New Jersey 07102

Attachments



Sec. 102.56 Answer to compliance specification.

() Filing and service of answer; form.—Each respondent alleged in
the specification to have compliance obligations shall, within 21 days from
the service of the specification, file an ongmal and four copies of an
answer thercto with the Regional Director issuing the specification, and
shall immediately serve a copy thereof on the other parties. The answer
to the specification shall be in writing, the original being signed and swam
t0 by the respondent or by a duly authorized agent with appropriate power
of attorney affixed, and shall contzin the mailing address of the respondent.

() Conrents of answer to specification.—The answer shall specifically
admit, deny, or explain each and every allegation of the specification,
unless the respondent is without knowledge, in which case the respondent
shall so state, such statement operating as a denial. Denials shall fairly

meet the substance of the allegations of the specification at issue. When
a respondent intends to deny only a part of an allegation, the respondent
shall specify so much of it as is true and shall deny only the remainder.
As to all matters within the knowledge of the respondent, including but
not limited to the various factors entering into the computation of gross
backpay, a general denial shall"not suffice. As to such matters, if the
respondent disputes cither the accuracy of the figures in the specification
or the premises on which they are based, the answer shall specifically
state the basis for such disagrcement, setting forth in detail the respondent’s
position as-to the applicable premises and furnishing the appropriate support-
ing figures.

(¢) Effect of failure to answer or to plead specifically and in devail
to backpay allegations of specification.—If the respondent fails to file any
answer to. the specification within the time prescribed by this section, the
Board may, either with or without taking evidence in suppart of the allega-
tions of the specification and withour further notice to the respondent,
find the specification to be true and enter such order as may be appropriate.
If the respondent files an answer to the specification but fails to deny
any allegation of the specification in the manner required by paragraph

(®) of this section, and the failure so to deny is not adequately explained,

such allegation shall be deemed to be admitted to be true, and may be.
so found by the Board without the taking of evidence supporting such
allegation, and- the respondent shall be precluded from introducing any
evidence controverting the allegation.

(d) Extension of fime for filing answer to specification.—Upon the Re-
gional Director’s own motion or upon proper cause shown by any respond-

ent, the Regional Director issuing the compliance specification and notice

of hearing may by written order extend the time within which the answer
to the specification shall be filed.

(&) Amendment to answer.—Following the amendment of the specification’
by the Regional Director, any respondent affected by the amendment may
amend its answer thereto,
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695]Quarter total L " | 500500 T . 1 - 1] -] 5005007 - | [ 500500] 20405 5,209.05 |
S R : = i B . S e e : == e =
697] 200621 13~ | 600 $6:50 5,005.00 _
/02|Quartertotal | L so0s00f | = - [ | -
703 — ——— = = = —
704] 2006-3 11 60.0 $5.50 | 4,235.00 '
{700|Quartertotal | — "~ 1 423500 - | — - | | - | 423500,  : | | 47235001 2443 4,259.43

-

T B0800 | - | | 508200  385.06 |  5467.06

T ER0500 |~ | | 500500 . 11646 512146

1802} ; | ' 25,179,00 i 0 of | Total | 25179.00|  4000| | 25219.00] 4,102.15| 26,321.15
l : o =0 L =Jrika IO
!

1803 _b ' T : ! .
804] Notes | | I A ' ' !
(805> /. 'Duscnmmatee worked 10 houts per day, 6 days week. _ © T
806] 2 ,ReSpondent position that employee earned $5.50/hour and worked 60 hours a week.

[ .
1807} " 3/ " Discriminatee claims unlawful deduction for uriion dues. T TT . I 1 T T TV T T

Print: 10/30/2006 Appendix A File: SK USA ShirtsBacpay26 .xls /Gusman, U
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Case Name

SKUSA Cleaners Inc,

Case Number:

22-CA-26959

Claimant: _

|Margarita Hernandez

|

ackay pood o, SIB3005

to |9/1572006

Lo

10/31/06

Interest to: |

|~ o Jon| afeofi~ |

t

4+

Notes

i

; _ g R
inatee worked 10 hours per day, 6 days week.

S W
]

2]

Respondent position that employee earned $5.50/hour.

3l

Discriminatee claims unfawful deduction for union dues.

PR

.
Gross Backpay Calculation L intetim Earnings Calculation __:
Year Weeks Ho yr-s_l Hourly Gr_os§ .'""“.’i"‘ Interim Net ln_.t'erim_f Net ! E')‘.(?itehnesres .'Tp_tal Interest | Ba::;aal &
1 Qtr. o Week Rate Backpay Earnings Expenses Earnings Backpay | Backpay S j W<
8 _ 3 ! Interest
669| 20052 | 2.20 - 60.0 - $5.50 847.00 54.00
674|Quarter total __ 847.00 | - - - | 847000 _ 5400| | OD1.00| _ B1.78|  982.78.
i — ———— e
|676] 2005-3 | 13.20 60.0 $5.50 5,082.00 P
677] _ . R |
5871 [Quarter total 5,082.00 - - ] 5.082.00 -] | 5082.00] 38506|  5467.06
552 . = — i _
683| 20054 | 13.00 | 600 $5.50 5,005.00 o
688 [Quarter total __ ~5,005.00_ ~5,005.00 | - " 5,005.00 | 29164 |  5.296.64
690[ 200641 | 13 60.0 $5.50 | 500500 | T
691l [~ ' ‘ - R I T A
95| Quarter total 5,005.00 | = - - | 500500 = | | 500500 20405  5.209.05
T v : : = s - ‘ _
697] 20062 | 13 60.0 $550{ | 5,005.00
1698 o _ _ .
|702]Quarter total 5,005.00 | - - | 5,005.00 — | | 500500 116.46| 512146
() B : e . = =
704| 2006-3 | 11 60.0 $5.50 4,235.00
705 | . , . |
[709]Quarter total” 423500 - - | 423500 — - || 423500 2443 425943
1802 2517900, | 0 0 _Total 25,179.00 54.00 | 25233.00] 1,108.43] 26,33643

Print: 10/30/2006

Appendix B

File: SK USA ShirtsBacpay26 :xls /Hernandez, M.
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A

Case Name _ |SK USA Cleaners Inc. o
Case Number:

22-CA-26959

Claimant'

|Guadalupe Vicky Huesca _

| |
Ba_ckpay'period_from:

6/15/2005|

i

[0r15/2006

10/31/06

1interest to:

AN T ) 01':::. iy

1Gross Backpay Calculation

|interim Earnings Calculation

Year
Qtr.

| Weeks |

Hours/

Week Rate

Hourly

Gross

Backpay

Interim
Earnings

Interim

Net Interim

Expenses - Earnings

Net
Backpay

Other
Expenses
3

Total
Backpay

Interest

Total
Backpay &
Interest

569

20052 | 220

60.0

$5.50

847.00 |

60.00

670

B74[Quarter total |

"BA7.00 |

- . | 84700 __ 60.00 807,00 | 8233  989.33
676 2005-3 | 13.20 60.0 $5.50 '5,082.00 7120.00
ey 1 ' e - ~ 1 |
68 7|Quarter total "5,082,00 ™ 120.00 120,00 | 496200 | - T 4,962.00 | 37607 | 5,337.97
683] 20054 | 13.00 60.0 $6.50 [ [ 5,005.00
_688 Quarter total _ "5,005.00 | - - | 5005001 - 500500 | 29164 | 529664
5es e ‘ — = : i
|690] 2006-1 9 60.0 '$5.50 3,465.00
1691 | N B ] o , .
695| Quarter fotal_ " 3,465,00 ) . R - | 346500 - T 3.46500 | 141,27 | 3,606.27

-1802]

adt e

14,399.00

120.00 |

_ Total

14,279.00 |

- 60.00

. 14,339.00 |

89120 )

803

Notes :

}

B804 1/

1Dlscnlmmzatee worked 10 hours per day, 6 days week.

it o

L

15,230.20

L

8055

lDlscnmlnatee claims unlawful deductron for umon dues

1

2/ Respondent position that employee earned $5. 50/hour an_d worked 60 hours a week.

Bl

1
: -

Print: 10/30/2006
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|Case Name  |SK USA Cleaners Inc,
Case Number: 22-CA-26959 =
Claimant: EmmaHuesca o L , .
] ] )
,l R ! . . :

Gross Backpay .Qalcu_lation , v ) ___{Interim Earnings Calculation

- P N . e
! ' )

e I s o R
: 7 Backpay period from: |

I~ o for| sl
|

Year | Weeks Hours/ Hourly Gross 1 interim E : Interim Net interim_ Net E Other | Total
1 Qtr. 1 Week Rate Backpay Earnings . : Expenses Earnings Backpay =XP :';se‘s 1 Backpay |

669] 20052 | 220 | s0.0 $5.50 666.50 I ] o o 70.00
L] I I T N B D N .
B74[Quarter total | | | | eess0| | - | [ | - | bes550| 7000 | 73550
A e e e —
676 2005-3 1'_3._20 ' 500 i $5.50 3,993.00 _ ‘ .T ‘} " - — T
errl 1 1 v - -y -
(eBTauartertotl_~_ | [ | | 3eeso0| [ - [ { - [ | - | 399300]
o B _ _ T —
683| 20054 | 13.00 500 | 9550 | 3,932.50 _ Y '
e84 | 4 1 R
_688 Quarter total || | | 393250 | -
690| 20064 ] 13 | 500 | 9550 | 383250 | ;
691 . R
[695[Quartertotal | . | | 39380 | - | | - - 393250
T r——— = : =
697| 20062 | 13 50.0 _$5.50 3,932.50 2,878.20

698] .~ 1 NN B R . _ »

_702 Quarter total — | | 393280 | 2878207 | - | | 287820| 105430, - | | _ 105430
[7osr 1 e — e — .

704] 20063 | 11 | 500 |  $550] 3,327.50 2,435.40 )
705 , ’ \ ' ' ' -
'/ Q9]Quarter tofal
710 '

1802
803} Notes

| 3,893,00

—+

393250

T 3,327.50 | | 2.435.40 L 243540 | 89240 - | | 89210

1

|
|
x
t

i 19,’73,3.5.0' 5,313.60 : o| { Total 14,469.90 |  70.00 14,539.90

!

804 v Dlscnmm.atee warked 10 hours per day, 5 days week. :. T T - ]
{805] 2 |Respondent position that employee eamed $5.50/ hour and workeg _.SQ_h_ggrs per week M B T
0 3/ .__|Discriminatee claims untawful deduction for union dues. T T N i T T
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) BACKPAY CALCULATION SUMMARY

CASE NAME:

O fWw

SK USA Cleaners Inc.

' CASE NUMBER: 22-CA-26959

Claimant

Gross
Backpay

Interim
Edrnings

Interim
Expenses

Net Interim

Earnings

~ Net
Backpay

Medical /
Other

Total
Backpay

8 Margarlta Hernandez

$25,175.00]

_ :$o.-bo

~$0.00

—$0.00]

$25,179.00]

"~ $54.00]

$25.233.00

9 Urbano Gusman

$25,179.00{

_$0.00

$0.00

$0.00

$25,179.00

$40.00

"$25,219.00)

10

Guadalupe Vickie Huesca |

$14,399.00

$120.00

$0.00|

$120.00

$14,279.00|

$60.00

$14,339.00

[ 11 |[Emma Huesca

$19, 783 50

$5,313.60 |

$0.00]

$5,313.60]

$14,469.90

$70.00

_$14,539.90

13

4

5]

16

171

18] Total

NCEE]

'§5.433.60]_

$5,433.60]

e

"$224.00

:--$7.9,33¢;90

Print: 10/30/2006 1:25 PM

Appendix £

File: SK.USA ShirtsBacpay26 .xIs /calc summary
‘Bacpay26




EXHIBIT 3



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION TWENTY-TWO B

SK USA CLEANERS INC.
AND NLRB CASE 22-CA-26959
FEDERAL DEBT COLLECTION

PROCEDURES ACT 2:08-MC-131
NATIONAL LABOR RELATIONS BOARD

STIPULATED COMPLIANCE AGREEMENT

It is hereby stipulated and agreed by and between., SK USA Cleaners Inc.,,
(“Respondent” or “SK USA™) and, Mr. Yi Jae Cho, President and owner of Respondent (“Cho”),
and Region 22 of the National Labor Relations Board (“Region 22”) as follows:

WHEREAS, on July 24, 2007, the United States Court of Appeals for the Third Circuit
issued a judgment in favor of Ee National Labor Relations Board (“the Board™) that required
Respondent to pay $79,270.00 to make whole Urbane Guzman, Margarita Hernandez, Emma
Huesca, and Vicky Huesca ;

Now THEREFORE, IT Is HEREBY STIPULATED AND AGREED by the undersigned as
follows:

In full satisfaction of all monetary obligations owed by Respondent in SK USA, NLRB Case 22-
CA-26959 and Federal District Court case No. 2:08-mc-131, SK USA has agreed to pay full backpay -
'mciud'mg interest and surcharge to Urbano Guzman, Margarita Hernandez, Emma Huesca, and Vicky
Huesca in the total amount of $105,105.39, which represents $79, 270.00 Backpay due, $16,280.35 interest,
and $9,555.04 surcharge. SK USA will pay $25,000 upon the signing of this agreement and will pay the
remainder in equal monthly installments of $1,500 beginning on February 20, 2009 and continuing every’

month thereafter on the first day of each month until fully paid. Interest will continue to accrue until the

| AR




debt is fully paid. The Employer is responsible for 7.65% of Federal Taxes which includes Social Security

Taxes and Medicare taxes on backpay wages paid.

1. SK USA will make all checks payable to the “National Labor Relations
Board.” Interest Payments are to be paid without standard payroll tax deductions. All other
payments are subject to standard payroll tax deductions. SK USA will be responsible for the
Employer’s share of tax withholdings.

2. In consideration for SK USA’s $25,000 down payment, which was received
by the National Labor Relations Board on January 29, 2009 via wire transfer, the NLRB will
terminate the Federal Debt Collection Procedures Act Case 2:08-mc-131 and release all monies due
to SK USA by the Garnishees in an expeditious matter as provided by the Court. However, The
National Labor Relations Board reserves its right to reinstitute this case if Respondent defaults on
this agreement.

3. All payments referenced in paragraphs one (1) and two (2) shall be made by
certified or cashier’s check and delivered on or before-the date due to the attention of Compliance
Officer, National Labor Relations Board, Region 22, 20 Washington Place, 5th Floor, Newark, New
Jersey 07102.

4, SK USA and Cho each agree that, in case of non-compliance with any of the
terms of this Stipulated Compliance Agreement (“Stipulation”), and unless such non—complianc'e is
fully remedied within 14 days of notice of such non-compliance to SK USA and Cho, SK USA and
Cho will be deemed jointly and severally liable for the total unpaid balance of the amounts owed,
less any payments already made and cleared, plus interest.

5. In the event of non-compliance as outlined in paragraph three (3), SK USA

and Cho each agrees that, without further notice, the Board may initiate any action or actions that

2 et



the Regional Director, in his sole discretion, deems necessary and appropriate to obtain satisfaction
of the judgment debt owing in this matter, and that in such circumstances, SK USA and Cho waive
their right to object to or oppose any such actions undertaken by the Board, which may include, but
is/are not limited to:

a, The Regional Director issuing a supplemental compliance
specification alleging Cho as personally liable for all amounts due and owing pursuant to this
Stipulation. Thereafter, the General Counsel may file a motion for summary judgment with the
Board on the allegations of the supplemental compliance specification. SK USA and Cho
understand and agree that the allegations of the aforementioned supplemental compliance
specification will be deemed true by the Board, and that Cho waives his right to submit an answer to
said compliance specification. On receipt of said motion for summary judgment, the Board shall
issue an order requiring Cho to show cause why said motion for summary judgment should not be
granted. The Board may then, without necessity of trial or any other proceeding, find all allegations
of the supplemental compliance specification to be true and make findings of fact and conclusions
of law consistent with those allegations adverse to Cho, on all issues raised by the supplemental
compliance specification. The Board may then issue an Order finding SK USA and Cho to be
individually and severally liable for compliance, and directing SK USA and Cho t6 immediately
pay all amounts due and owing, less any payments already made under the terms of this Stipulation.
Cho further agrees that, upon application by the Board, the Board’s Order may be enforced by
judgment of the.United States Court of Appeals entered thereon ex parte;

b. The ‘Board initiating collection proceedings against SK USA and/or

Cho pursuant to the Federal Debt Collection Procedures Act.

3 [~ 79/\/70%



6. SK USA shall provide the Regional Director with updated lists of all of
Respondent’s customers, their addresses and the amount of monthly business transacted with each
customer. This information shall be transmitted and due on t%lc same day of each installment
payment.

7. SK USA shall provide the chional Director with monthly bank. statements
from all banks it uses to deposit customer transactions and to conduct business. This information
shall be transmitted and due on the same day of each installment payment.

8. This Stipulated Compliance Agreement, together with the Supplemental
Board Order, Supplemental Administrative Law Judge Decision, and Judgment Enforcing a
Supplemental Order of the National Labor Relations Board from the United States Court of Appeals
for the Third Circuit shall constitute the entire record herein.

9. This Stipulated Compliance Agreement was translated to Yi Jae Cho by Duk
Lee from English to Korean, Duk Lee certifies that he is fluent in both English and Korean and has

translated she agreement from English to Korean to Yi Jae Cho to the best of his abilities.

/SK USA Cleaners Inc. Yi Jae Cho,

By: Yi Jae Cho, Ownkr Yi Jae Cho 4 o
January 30, 2009 January 30, 2009

Approved —Regional Director
National Labor Relations Board, Region 22

-

I %
J. I@hael Lightner, Regi¢naj Director — Region 22

January 30, 2009
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Case: 13-2359 Document: 003111473001 Page:1  Date Filed: 12/05/2013

UNITED STATES COURT OF APPEALS

FOR THE THIRD CIRCUIT
NATIONAL LABOR RELATIONS BOARD GCO-098
Petitioner 06/07/2013
June 7, 2013
No. 13-2359
V.
_ _ Board Case No.
SK USA SHIRTS 22-CA-87198
Respondent

JUDGMENT ENFORCING AN ORDER OF THE
NATIONAL LABOR RELATIONS BOARD

Present: FUENTES, FISHER and VANASKIE, Circuit Judges

This cause was submitted upon the application of the National Labor Relations
Board for summary entry of a judgment against Respondent, SK USA Shirts, its officers,
agents, successors, and assigns, enforcing its order dated March 8, 2013, in Case No.
22-CA-87198, and the Court having considered the same, it is hereby

ORDERED AND ADJUDGED by the Court that the National Labor Relations
Board’s motion is granted, and Respondent, SK USA Shirts; its officers, agents,
successors, and assigns, shall abide by said order of March 8, 2013.

Mandate shall issue forthwith.
By the Court,

Circuit J udge

Dated: December 5, 2013
CLW/cc Linda Dreeben, Esq.

Mr. Yi Jae Cho ATrueCopyozv,,, ao® o
Prlanen I Ut

Marcia M. Waldron, Clerk
Certified order issued in lieu of mandat




Case: 13-2359 Document: 003111473001 Page: 2  Date Filed: 12/05/2013

NATIONAL LABOR RELATIONS BOARD
V.
SK USA SHIRTS
ORDER

SK USA Shirts, Garfield, New Jersey, its officers, agents, successors, and
assigns, shall

1. Cease and desist from

(a) Failing and refusing to bargain collectively and in good faith with Local
947, USWU, ILUJA.T. as the exclusive collective-bargaining
representative of the employees in the following appropriate unit by
failing to continue in effect all the terms and conditions of employment
of the unit as set forth in the June 1, 2007, to May 31, 2013 collective-
bargaining agreement, by failing to remit dues payments to the Union
since February 14, 2012. The unit is:

All production and maintenance employees employed by the
Employer at its Garfield, New Jersey facility, except supervisors,
guards and watchmen, as defined in the National Labor Relations
Act.

(b) In any like or related manner interfering with, restraining, or coercing
employees in the exercise of the rights guaranteed them by Section 7 of
the Act.

2. Take the following affirmative action necessary to effectuate the policies of
the Act.

(a) Remit to the Union, as required by the 2007-2013 agreement, all dues
that have not been remitted since February 14, 2012, with interest, in the
manner set forth in the remedy section of this decision.

(b) Preserve and, within 14 days of a request, or such additional time as the
Regional Director may allow for good cause shown, provide at a
reasonable place designated by the Board or its agents, all payroll



Case: 13-2359  Document: 003111473001 Page: 3  Date Filed: 12/05/2013

(c)

records, social security payment records, timecards, personnel records
and reports, and all other records including an electronic copy of such
records if stored in electronic form, necessary to analyze the amount due

under the terms of this Order.

Within 14 days after service by the Region, post at its facility in
Garfield, New Jersey, copies of the attached notice marked “Appendix.”
Copies of the notice, on forms provided by the Regional Director for
Region 22, after being signed by the Respondent’s. authorized
representative, shall be posted by the Respondent and maintained for 60
consecutive days in conspicuous places including all places where
notices to employees are customarily posted. In addition to physical

-posting of paper notices, notices shall be distributed electronically, such

as by email, posting on an intranet or an internet site, and/or other
electronic means, if the Respondent customarily communicates with its
employees by such means. Reasonable steps shall be taken by the
Respondent to ensure that the notices are not altered, defaced or covered
by any other material. In the event that, during the pendency of these
proceedings, the Respondent has gone out of business or closed the
facility involved in these proceedings, the Respondent shall duplicate
and mail, at its own expense, a copy of the notice to all current
employees and former employees employed by the Respondent at any
time since February 14, 2012. |

(d) Within 21 days after service by the Region, file with the Regional

Director a sworn certification of a responsible official on a form
provided by the Region attesting to the steps that the Respondent has
taken to comply.
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APPENDIX
"NOTICE TO EMPLOYEES

POSTED PURSUANT TO A JUDGMENT OF THE UNITED STATES
COURT OF APPEALS ENFORCING AN ORDER OF THE
NATIONAL LABOR RELATIONS BOARD
An Agency of the United States Government

The National Labor Relations Board has found that we violated Federal labor law and
has ordered us to post and obey this notice.

FEDERAL LAW GIVES YOU THE RIGHT TO

Form, join, or assist a union

Choose representatives to bargain with'us on your behalf

Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities.

WE WILL NOT fail and refuse to bargain collectively and in good faith with Local
947, USWU, L.U.J.A.T. as the exclusive collective-bargaining representative of the
employees in the following unit by failing to continue in effect all the terms and
conditions of employment of the unit as set forth in the June 1, 2007, to May 31,
2013 agreement, by ceasing to remit dues payments to the Union. The unit is:

All production and maintenance employees employed by us at our Garfield, New
Jersey facility, except supervisors, guards and watchmen, as defined in the
National Labor Relations Act.

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you
in the exercise of the rights listed above.

WE WILL remit to the Union dues that have not been remitted since February 14,
2012, with interest.

SK USA SHIRTS
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, UNITED STATES OF AMERICA !
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 22
SK USA SHIRTS, INC.
and
LOCAL 947, INTERNATIONAL UNION OF CASE 22-CA-087198

JOURNEYMEN AND ALLIED TRADES

COMPLIANCE SPECIFICATION AND NOTICE OF HEARING

The National Labor Relations Board, hereafter referred to as the Board, issued a
Decision and Order on March 8, 2013 in the above captioned case, directing SK USA
Shirts, Inc., herein referred to as the Respondent, to remit to Local 947, International
Union of Journeymen and Allied Trades, herein called the Union, all dues that have not
been remitted since February 14, 2012, as required by the 2007-2013 collective
bargaining agreement between the parties. On December 5, 2013, the Court of Appeals

)

for the Third Circuit entered its Judgment enforcing in full the Board Order herein.

3

As controversies exist regarding the union dues owed under the terms of the
Board’s Order and whether Respondent’s president, Yi Jae Cho, herein individually
called Cho, is jointly and severally liable with Respondent to fulfill the remedial
obligations of the Board’s Order, the Regional Director of the National Labor Relations
Board for Region 22, pursuant to authority duly conferred upon him by the Board, hereby

issues this Compliance Specification and Notice of Hearing and alleges the following:



. At the times material to the remedy period in the Board’s March 8, 2013 Decision

and Order, the collective-bargaining agreement between Respondent and the
Union compelled Respondent to remit union dues to the Union on a monthly
basis,_ pursuant to Article VII — Membership Fee Check Off of the collective

bargaining agreement.

. On about July 5, 2012, the Union advised Respondent that its check to the Union

for dues owed from February 2012 through June 2012 had bounced and that $672
was owed for the July 2012 dues.
Since about February 14, 2012, Respondent ceased remitting dues payments to

the Union.

. Respondent claims to have no recotds of bargaining unit employees employed by

Respondent since at least February 14, 2012.

. A reasonable approximation of the union dues owed to the Union is $24,864, plus

interest. This total represents $672 referenced above in paragraph 2 and is a
representative union dues amount for one month, multiplied by the number of
months, to date, that Respondent has failed to remit union dues, which is 37

months (February 2012 through February 2015.)

. At all material times, Cho has been the owner, the president and an officer of

Respondent with control of the day-to-day management, labor relations policies,

business operations and financial resources of Respondent.

. At all material times, Cho failed to adhere to corporate formalities in the

management and direction of Respondent by: (1) failing to maintain arm’s length

relationship between Respondent and himself; (2) failing to follow the rules of



corporate governance; (3) failing to segregate accounts, (4) by diverting corporate
funds or assets for non-corporate purposes; and (5) by commingling corporate and
personal funds and money. .

8. Based on the conduct described above in paragraph 7, adherence to the corporate
form would sanction a fraud, promote injustice or lead to an evasion of legal
obligations.

9. Based on the conduct described above in paragraphs 7 and 8, the corporate veil
shielding Cho from personal liability arising from thé Board’s Order should be ~

N

pierced.

Summarizing the facts specified above, Cho, as Resl)‘ondent’s owner, president and
officer, shall be jointly and severally liable for the obligations of the Respondent,
including the obligation for the make whole remedy in the amount of $24,864, plus
interest, to the Union. Both the union dues and interest continue to accrue to the date of

payment.

ANSWER REQUIREMENT

Cho and Respondent are notified that, pursuant to Section 102.56 of the Board’s

Rules and Regulations, they must each file an answer to the supplemental compliance

<

specification. The answers must be received by this office on or before March 13,
2015, or postmarked on or before March 12, 2015 . Unléss filed electronically in a pdf
format, Cho and Respondent should each file an original and four copies of the answer

with this office.



An answer mayalso be filed eléctronically through the Agency’s website. To file
electronically, go to www.nlrb.gov, click on File Case Documents, enter the NLRB Case
Number, and follow the detailed instructions. The responsibility for the receipt and
usability of the answer rests exclusively upon the sender. Unless notification on the
Agency’s website informs users that the Agency’s E-Filing system is officially
determined to be in technical failure because it is unable to receive documents for a
continuous period of more than 2 hours after 12:00 noon (Eastern Time) on the due date
for filing, a failure to timely file the answer will not be excused on the basis that the
transmission could not be accomplished because the Agency’s website was off-line or
unavailable for some other reason. The Board’s Rules and Regulations require that such
answer be signed by counsel or non-attorney representative for represented patties or by
the party if not represented. See Section 102.21. If the answer being filed electronically is
a pdf document containing the required signature, no paper copies of the answer need to
be transmitted to the Regional Office. However, if the electronic version of an answer to
a compliance specificat_ion is not a pdf file containing the required signature, then the E-
filing rules require that such answer containing the required signature be sui)mitted to the
Regional Office by traditional means within three (3) business days after the date of

electronic filing.

Service of the answer on each of the other parties must be accomplished in
conformance with the requirements of Section 102.114 of the Board’s Rules and

Regulations. The answers may not be filed by facsimile transmission.

As to all matters set forth in the compliance specification that are within the

knowledge of Cho and/or Respondent, _inchiding_btit not limited to the various factors



entering into the computation of gross backpay, a general denial is not sufficient. See
Section 102.56(b) of the Board’s Rules and Regulations, a copy of which is attached.
Rather, the answers must state the basis for any disagreement with any allegations that
are within Cho’s or Respondent’s knowledge, and set forth in detail Cho’s and
Respondent’s position as to the applicable premises and furnish the appropriate

supporting figures.

If no answers are filed or if an answer is filed untimely, the Board may find,
pursuant to a Motion fO{ Default Judgment, that the allegations in the compliance
specification are true. If the answers fail to deny allegations of the compliance
specification in the manner required under Section 102.56(b) of the Board’s Rules and
Regulations, and the failure to do so is not adequately explained, the Board may find

those allegations in the compliance specification are true and preclude Cho and/or

Respondent from introducing any evidence controverting those allegations.

NOTICE OF HEARING

PLEASE TAKE NOTICE that at 10:00_a.m. on April 15, 2015, and on

consecutive days thereafter until concluded, a hearing will be conducted in a hearing:
room of the National Labor Relations Board, Region 22, 20 Washington Place, 5th Floor,
Newark, New Jersey before an Administrative Law Judge of the National Labor
Relations Board. At the hearing, Respondent and any other party to this proceeding have
the right to appear and present testimony regarding the allegations in this Compliance

Specification. The procedures to be followed at the hearing are described in the attached



Form NLRB-4668. The procedure to request a postponement of the lfearing is described

in the attached Form NLRB-4338.

DATED at Newark, New Jersey this 27™ day of February, 2015.

/ s/ David E. Leach Il

David E. Leach 111, Regional Director
National Labor Relations Board
Region 22

20 Washington Place, Fifth Floor
Newark, NJ 07102
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UNITED STATES OF AMERICA ‘
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 22

SK USA CLEANERS, INC.
and
YIJAE CHO, AN INDIVIDUAL
and
LOCAL 947, INTERNATIONAL UNION OF CASE 22-CA-026959
JOURNEYMEN AND ALLIED TRADES

SUPPLEMENTAL COMPLIANCE SPECIFICATION and NOTICE OF
HEARING

On March 22, 2006, the National Labor Relations Board (“the Board”) issued its
Decision and Order in this case ordering SK USA Cleaners, Inc., its officers, agents,
successors and assigns (“Respondent”, to, among other things, make whole all
employees who were discharged on June 15, 2005. On June 28,2006, the Court of

Appeals for the Third Circuit entered its Judgment enforcing in full the Board’s Order.

In order to determine the backpay due under the terms of the Board’s Order and to
hold Respondent’s president, Yi Jae Cho (“Cho”), jointly and severally liable with
Respondent for the remedial obligations of the Board’s Order, the Regional Director of
the National Labor Relations Board for Region 22, pursuant to authority duly conferred
upon him by the Board, hereby issues this Supplemental Compliance Specification and

Notice of Hearing and alleges the following:

1. On January 30, 2009, Respondent and Cho signed a Stipulated Compliance

Agreement (Attachment A) between and among Respondent, Cho and Region 22



of the National Labor Relations Board that required Respondent to pay
$105,105.39 to make whole discriminatees Urbano Gusman, Margarita
Hernandez, Emma Huesca, and Guadalupe Vicky Huesca ' This total represents
$79,270 backpay in due, plus $16,280.35 interest, and the $9,555.04 surcharge as
provided by the Federal Debt Collection Procedure Act.

2. By entering into the Stipulated Compliance Agreement, Cho agreed that, in case
of non-compliance with any of the terms of the Agreement, Cho is jointly and
severally liable for the total unpaid balance of the amounts owed, less any
payments already made, plus interest.

3. Respondent paid $25,000 upon the signing of the Stipulated Compliance
Agreement, and made installment payments totaling $28.449.32, the last such
payment being made on July 17, 2013. Despite efforts to obtain compliance,
Respondent and Cho have failed to fulfill the requirements of the Stipulated
Compliance Agreement.

4. At this time Respondent’s obligation under the Board’s Order, as enforced by the
Circuit Court, to make whole discriminatees for monetary losses, and minus
payments made to them pursuant to the Stipulated Compliance Agreement is
$25,820.68.

5. Respondent and Cho failed to pay the $16,280.35 in interest owed pursuant to the
Stipulated Compliance Agreement; and currently owes all of the original interest.

6. Respondent and Cho have failed to pay the surcharge of $9,555.04.

' The backpay, plus interest, totals for each discriminatee were: Urbano Gusman,
$25,219 plus interest; Margarita Hernandez, $25,233 plus interest; Emma Huesca,
$14,539 plus interest; and Guadalupe Vicky Huesca, $14,279 plus interest.



7. Even though requested repeatedly to do so, Respondent and Cho have failed to
cure the default.

8. Atall material times, Cho has been the owner, president and an officer of
Respondent with control of the day-to-day management, labor relations policies,
business operations and financial resources of Respondent.

9. At all material times, Cho failed to adhere to corporate formalities in the
management and direction of Respondent by: (1) failing to maintain arm’s length
relationship between Respondent and himself; (2) failing to follow the rules of
corporate governance; (3) failing to segregate accounts; (4) by diverting corporate
funds or assets for non-corporate purposes; and (5) by commingling corporate and
personal funds and money.

10. Based on the conduct described above, adherence to the corporate form would
sanction a fraud, promote injustice or lead to an evasion of legal obligations.

11. Based on the conduct described above, and _.th‘e agreement described above, the
corporate veil shielding Cho from personal liability arising from the Board’s
Order should be pierced.

12. Pursuant of the Stipulated Compliance Agreement, and based on Cho misconduct
described above, Respondent and Cho, jointly and severally, owe the following:
Breakout Principal and interest now owing to each discriminatee, vinclude interest

and formula for interest, and surcharge.

ANSWER REQUIREMENT

Respondent and Cho have waived their right to file an answer to the Supplemental

Compliance SpeCiﬁcation. By terms of the Compliance Settlement Agreement,



«

Respondént and Cho acknowledged that upon their non-compliance with the terms of the
Compliance Settlement Agreement, the allegations of the Specification will be deemed-
admitted and any Answer to the Specification will be considered withdrawn,; that the
General Counsel may file a motion for default judgment with the Board on the allegations
of the Specification;.and that the only issue that may be raised before the Board is
whether Respondent and/or Cho defaulted on the terms of the Compliance Settlement
Agreement. Pursuant to the Compliance Settlement Agreement, the Board may then,
without necessity of trial or any other proceeding, find all allegations in the Specification
to be true and make findings of fact and conclusions of law consistent with those

allegations adverse to Respondent and/or Cho on all issues raised by the Specification.

DATED at Newark, New Jersey this 1** day of April, 2015.

( Dniel), b Lanclar
David E, Leach III, Regional Director
National Labor Relations Board
Region 22
20 Washington Place, Fifth Floor
Newark, NJ 07102




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION TWENTY-TWO
SK USA CLEANERS INC.
AND NLRB CASE 22-CA-26959
FEDERAL DEBT COLLECTION

PROCEDURES ACT 2:08-MC-131
NATIONAL LABOR RELATIONS BOARD

STIPULATED COMPLIANCE AGREEMENT

It is hereby stipulated and agreed by and between., SK USA Cleaners Inc.,
(“Respondent” or “SK USA”) and, Mr. Yi Jae Cho, President and owner of Respondent (“Cho”),
and Region 22 of the National Labor Relations Board (“Region 22”) as follows:

WHEREAS, on July 24, 2007, the United States Court of Appeals for the Third Circuit
issued a judgment in favor of the National Labor Relations Board (“the Board”) that required
Respondent to pay $79,270.00 to make whole Urbano Guzman, Margarita Hernandez, Emma
Huesca, and Vicky Huesca ;

Now THEREFORE, IT Is HEREBY STIPULATED AND AGREED by the undersigned as
follows:

In full satisfaction of all monetary obligations owed by Respondent in SK US4, NLRB Case 22-
CA-26959 and Federal District Court case No. 2:08-mc-131, SK USA has agreed to pay full backpay
including interest and surcharge to Urbano Guzman, Margarita Hernandez, Emma Huesca, and Vicky
Huesca in the total amount of $105,105.39, which represents $79, 270.00 backpay due, $16,280.35 interest,
and $9,555.04 surcharge. SK USA will pay $25,000 upon the signing of this agreement and will pay the
remainder in equal monthly installments of $1,500 beginning on February 20, 2009 and continuing every

month thereafter on the first day of each month until fully paid. Interest will continue to accrue until the

ATTACHMEN '
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debt is fully paid. The Employer is responsible for 7.65% of Federal Taxes which includes Social Security

Taxes and Medicare taxes on backpay wages paid.

1. SK USA will make all checks payable to the “National Labor Relations
Board.” Interest Payments are to be paid without standard payroll tax deductions. All other
payments are subject to standard payroll tax deductions. SK USA will be responsible for the
Employer’s share of tax withholdings.

2. In consideration for SK USA’s $25,000 down payment, which was received
by the National Labor Relations Board on January 29, 2009 via wire transfer, the NLRB will
terminate the Federal Debt Collection Procedures Act Case 2:08-mc-131 and release all monies due
to SK USA by the Garnishees in an expeditious matter as provided by the Court. However, The
National Labor Relations Board reserves its right to reinstitute this case if Respondent defaults on
this agreement,

3. All payments referenced in paragraphs one (1) and two (2) shall be made by
certified or cashier’s check and delivered on or before the date due to the attention of Compliance
Officer, National Labor Relations/ Board, Region 22, 20 Washington Place, 5th Floor, Newark, New
Jersey 07102.

4, SK USA and Cho each agree that, in case of non-compliance with any of the
terms of this Stipulated Compliance Agreement (“Stipulation™), and unless such non-compliance is
fully remedied within 14 days of notice of such non-compliance to SK USA and Cho, SK USA and
Cho will be deemed jointly and severally liable for the total unpaid balance of the amounts owed,
less any payments already made and cleared, plus interest.

5. In the event of non-compliance as outlined in paragraph three (3), SK USA

and Cho each agrees that, without further notice, the Board may initiate any action or actions that

2 Q’\7£"79\\



the Regional Director, in his sole discretion, deems necessary and appropriate to obtain satisfaction
of the judgment debt owing in this matter, and that in such circumstances, SK USA and Cho waive
their right to object to or oppose any such actions undertaken by the Board, which may include, but
is/are not limited to:

a. The Regional Director issuing a supplemental compliance
specification alleging Cho as personally liable for all amounts due and owing pufsuant to this
Stipulation. Thereafter, the General Counsel may file a motion for summary judgment with the
Board on the allegations of the supplemental compliance specification. SK USA and Cho
understand and agree that the allegations of the aforementioned supplemental compliance
specification will be deemed true by the Board, and that Cho waives his right to submit an answer to
said compliance specification. On receipt of said motion for summary judgment, the Board shall
issue an order requiring Cho to show cause why said motion for summary judgment should not be
granted. The Board may then, without necessity of trial or any other proceeding, find all allegations
of the supplemental compliance specification to be true and make findings of fact and conclusions
of law consistent with those allegations adverse to Cho, on all issues raised by the supplemental
compliance specification. The Board may then issue an Order finding SK USA and Cho to be
individually and severally liable for compliance, and directing SK USA and Cho to immediately
pay all amounts due and owing, less any payments already made under the terms of this Stipulation.
Cho further agrees that, upon application by the Board, the Board’s Order may be enforced by
judgment of the United States Court of Appeals entered thereon ex parte;

b. The Board initiating collection proceedings against SK USA and/or

Cho pursuant to the Federal Debt Collection Procedures Act.

3 L~ FAPR



6. SK USA shall provide the Regional Director with updated lists of all of
Respondent’s customers, their addresses and the amount of monthly business transacted with each
customer. This information shall be transmitted and due on the same day of each installment
payment.

7. SK USA shall provide the Regional Director with monthly bank statements
from all banks it uses to deposit customer transactions and to conduct business. This information
shall be transmitted and due on the same day of each installment payment.

8. This Stipulated Compliance Agreement, together with the Supplemental
Board Order, Supplemental Administrative Law Judge Decision, and Judgment Enforcing a
Supplemental Order of the National Labor Relations Board from the United States Court of Appeals
for the Third Circuit shall constitute the entire record herein.

9. This Stipulated Compliance Agreement was translated to Yi Jae Cho by Duk
Lee from English to Korean. Duk Lee certifies that he is fluent in both English and Korean and has
e agreement from English to Korean to Yi Jae Cho to the best of his abilities.

i

SK USA Cleaners Inc. Yi Jae Cho,

By: Yi Jae Cho, Ownr o Yi Jae Cho ‘ i
January 30, 2009 January 30, 2009

transla;ed

Approved —Regional Director
National Labor Relations Board, Region 22

7. iifhael Lightner, Regi¢nd) Director — Region 22
January 30, 2009
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION-22
SK USA. CLEANERS, INC.
.and
LOCAL 947, ]NTERNATIONAL UNION OF CASE 22-CA-026959

JOURNEYMEN AND ALLIED TRADES

AMENDED COMPLIANCE SPECIFICATION AND NOTICE OF HEARING

The National Labor Relations Board, hereafter referred to as the Board, issued its
Decision and Order on March 22, 2006 in the above captioned case, directing that SK.
USA Cleaners, Inc., its officers, agents, successors and assigns, herein referred to as the
Respondent, take certain affirmative actions, including making whole all employees who
were discharged on June 15, 2005, for their losses resulting from Respondent’s unfair
labor practices in violation of Section 8(a)(1) & (3) of the Act. On June 28, 2006, the
Court of Appeals for the Third Circuit entered its Judgment enforcing in full the Board’s

Order.

As controversies exist regarding the backpay due under the terms of the Board’s
Order and whether Respondent’s president, Yi Jae Cho, herein individually called Cho, is
jointly and severally liable with Respondent to fulfill the remedial obligations of the
Board’s Order, the Regional Director of the National Labor Relations Board for Region
22, pursuant to authority duly conferred upon him by the Board, hereby issues this

Amended Compliance Specification and Notice of Hearing and alleg_es the following:




1. The gross backpay due the discriminatees, Urbano Gusman, Margarita
Hernandez, Emma Huesca and Guadalupe Vickie Huesca, is the amount of
earnings they would have received but for the discrimination against them.

a. The backpay period for all discriminatees begins on June 15, 2005, the
date the employees were discharged.

b. The backpay period for all discriminatees ends on September 15, 2006, the
date the employees were offered reinstatement.

2. Regarding the number of hours per week claimed in the Specification:

a. The Employer has no payroll records showing hours worked or wages
paid to the discriminatees prior to the backpay period. According to Cho,
the records were destroyed by a sprinkler accident. Cho also avers that the
discriminatees had been paid in cash for all but two weeks prior to the
backpay period.

\

b. Cho submitted copies of checks for wages given to each of the
discriminatees for pay periods ending 6/15/2005 and 6/22/2005.

c. Cho also submitted “Application for Work™ forms signed by each
discriminatee, which lists their terms of employment. The application
forms for Urbano Gusman, Margarita Hernandez and Vickie Huesca show
they were hired to work 6 days per week, 60 hours per week at $5.50 per

hour. The remaining application forms of Emma Huesca shows she was

hired to work five days per week, 50 hours per week at $5.50 per hour.



d: Based on the facts set forth above, an appropriate formula for gross
backpay for each discriminatee is to multiply the number of hours each
discriminatee was hired to work (50 or 60 hours) times $5:50 per hour for
each week in the backpay period, divided into the appropriate calendar
quarters of the backpay period.

3. Each discriminatee’s gross backpay calculations and interim earnings deductions
are reflected on individual worksheets labeled alphabetically Appendixes A
through D.

a. Each worksheet lists the year and quarter in Column A, the number of
weeks in each quarter in Column B, the hours claimed in Column C and
the hourly rate claimed in Column D. Column I is the gross backpay
claimed for the quarter. The interim earnings are listed in Column L,
interim expenses in Column N anci net interim earnings in Column P. The
net backpay is listed in Column Q. Other expenses, union dues deduction,
are listed in Column R and the total backpay claimed is listed in Column
T.

b. The summary spreadsheet, Appendix E, shows the individual backpay
claim of each discriminatee by name with the corresponding gross
backpay claim, interim earnings deductions and net backpay claim as well
as the grand total.

4. Quarterly gross backpay was obtained by multiplying the number of weeks

[Column B] by hours per week [Column C] by the regular hourly rates, [Column



D] in each quarter of the backpay period, as appears in Column I for each
discriminatee in Appendix A through D.

. (@ The-amount of interim expenses [Column N are deducted from interim
earnings [Column L] and appear in each quarter of the backpay period, as appears
in Net Interim Eamnings [Column P] in Appendix A through D.

M) The amount of net interim earnings for any discriminatee dm'ing the
respective backpay periods was [Column P] subtracted from the gross quarterly
backpay figure [Column I] resulting in the net backpay as appears in [Column Q]
of each worksheet A through D.

. The total net backpay due each discriminatee is the sum of the calendar quarter

1

amounts due them as appears in Column Q of the worksheet.

. The amount of unauthorized union dues deductions claimed for each

discriminatee appears in Column R of each worksheet A through D.

. The total backpay due each discriminatee is the sum of the net backpay [Column
Q] plus the other expense [Column R] for each calendar quarter resulting in the
total backpay claim as appears in Column T of each worksheet A through D.

. Summarizing the facts and calculations specified above, Respondent’s obligation
under the Bqafd’s Order, as enforced by the Circuit Court, to make whole each
discriminatee for monetary losses will be fulfilled by payment to them in the
armounts set forth in Appendix E and summarized below, plus interest accrued to
the date of payment, pursuant to said Order: J

a. Urbano Gusman -$25,219 plus interest

b. Margarita Hernandez $25,233 plus interest



10.

11.

12.

13.

c. Emma Huesca $14,539 plus interest”

d. Guadalupe Vicky Huesca  $14,279 plus interest
In its April 12, 2007 Supplemental Order, 346 NLRB No. 63, the Board Ordered
Respondent, its officers, agents, successors and assigns, to make payments to the
individuals named above in paragraph 9(a) through 9(d) in the amounts set forth
next to each individual’s name, plus interest, calculated in the manner described
in New Horizons for the Retarded, 283 NLRB 1173 (1987), minus tax
withholdings as required by Federal and State laws.
On January 30, 2009, Respondent signed a Stipulated Compliance Agreement
between Respondent, Cho and Region 22 of the National Labor Relations Board
that required Respondent to pay $105,105.39 to make whole the individuals
named above in paragraph 9. This total represents $79,270 backpay due,
$16,280.35 interest, and $9,555.04 surcharge.
By signing the Stipulated Compliance Agreement described above in paragraph
11, Cho agreed that, in case of non-compliance with any of the terms of the
Agreement, Cho will be deemed jointly and severally liable for the total unpaid
balance of the amounts owed, less any payments already made and cleared, plus
interest.
Respondent paid $25,000 upon the signing of the Stipulated Compliance
Agreement described above in paragraph 11, and agreed to pay the remainder
owed in equal monthly installments of $1,500 beginning on February 9, 2009 and
continuing every month thereafter on the first day of each month until fully paid.

The interest is to continue to accrue until the debt is fully paid.



14. On or about July 17,2013, Respondent submitted a payment of $500 to the

15.

16.

17.

18.

Region 22 office, which represented a monthly installment payment on his debt
described above in paragraphs 9 through 11 and 13. Thereafter, Respondent
ceased making payments and has failed to fulfill the requirements of the April 12,
2007 Supplemental Board Order and/or the Stipulated Compliance Agreement.

At all material times, Cho has been the owner, president and an officer of
Respondent with control of the day-to-day management, labor relations policies,
business operations and financial resources of Respondent.

At all material times, Cho failed to adhere to corporate formalities in the
management and direction of Respondent by: (1) failing to maintain arm’s length
relationship between Respondent and himself; (2) failing to follow the rules of
corporate governance; (3) failing to segregate accounts; (4) by diverting corporate
funds or assets for non-corporate purposes; and (5) by commingling corporate and
personal funds and money.

Based on the conduct described above in paragraph 16, adherence to the corporate
form would sanction a fraud, promote injustice or lead to an evasion of legal
obligations.

Based on the conduct described above in paragraphs 16 and 17, and the agreement
described above in paragraph 12, the corporate veil shielding Cho from personal

liability arising from the Board’s Order should be pierced.

Summarizing the facts specified above, Cho, as Respondent’s owner and officer, shall be

jointly and severally liable for the obligations of the Respondent, including the obligation

for the remaining make whole remedy in the amount of $50,856.07 to the individuals



named above in paragraph 9, which will be satisfied by payment to them, plus interest

accrued to the date of payment pursuant to such Order.

ANSWER REQUIREMENT

Cho and Respondent are notified that, pursuant to Section 102.56 of the Board’s
Rules and Regulations, they each must file an answer to the amended compliance

specification. The answer must be received by this office on or before March 13,2015,

or postmarked on or before March 12, 2015. Unless filed electronically in a pdf

format, Cho and Respondént should each file an original and four copies of the answer

with this office.

An answer may also be filed electronically through the Agency’s website. To file
electronically, g0 to www.nlrb.gov, click on File Case Documents, enter the NLRB Case
Number, and follow the detailed instructions. The responsibility for the receipt and
usability of the answer rests exclusively upon the sender. Unless notification on the
Agency’s website informs users that the Agency’s E-Filing. system is officially
determined to be in technical failure because it is unable to receive documents for a
continuous period of more than 2 hours after 12:00 noon (Eastern Time) on the due date
for filing, a failure to timely file the answer will not be excused on the basis that the
transmi§sion could not be accomplished because the Agency’s website was off-line or
unavaiiable for some other reason.. The Board’s Rules and Regulations require that such
answer be sighed by counsel or non-attorney representative for represented parties or by
the party if not represented. See Section 102.21. If the answer being filed electronically is

a pdf document containing the required signature, no paper copies of the answer need to



be transmitted to the Regional Office. However, if the electronic version of an answer to
a compliance specification is not a pdf file containing the required signature, then the E-
filing rules require that such answer containing the required signature be submitted to the

Regional Office by traditional means within three (3) business days after the date of

electronic filing.

Service of the answer on each of the other parties must be accomplished in
conformance with the requirements of Section 102.114 of the Board’s Rules and

Regulations. The answer may not be filed by facsimile transmission.

As to all matters set forth in the amended compliance specification that are within
the knowledge of Cho and/or Respondent, including but not limited to the various factors
entering into the computation of gross backpay, a general denial is not sufficient. See
Section 102.56(b) of the Board’s Rules and Regulations, a copy of which is attaf:hed.
Rather, the answers must state the basis for any disagreement with any allegations that
are within Cho’s or Respondent’s knowledge, and set forth in detail Cho’s and
Respondent’s position as to the applicable premises and furnish the appropriate

supporting figures.

If no answer is filed or if an answer is filed untimely, the Board may find,
pursuant to a Motion for Default Judgment, that the allegations in the amended
compliance specification are true. If the answer fails to deny allegations of the amended
compliance specification in the manner required under Section 102.56(b) of the Board’s

Rules and Regulations, and the failure to do so is not adequately explained, the Board



may find those allegations in the amended compliance specification are true and preclude
Cho and/or Respondent from introducing any evidence controverting those allegations.

NOTICE OF HEARING

PLEASE TAKE NOTICE that at 10:00 a.m. on April 15, 2015, and on

consecutive days thereafter until concluded, a hearing will be conducted in a hearing
room of the National Labor Relations Board, Region 22, 20 Washington Place, 5% Floor,
Newark, New Jersey before an Administrative Law. Judge of the National Labor
Relations Board. At the hearing, Respondent and any other party to this proceeding have
the.right to appear and present testimony regarding the allegations in this Compliance
Specification. The procedures to be followed at the hearing are described in the attached
Form NLRB-4668. The proceduire to request a postponement of the hearing is described

in the attached Form NLRB-4338.

DATED at Newark, New Jersey this 27" day of February, 2015.

/s/ David E. Leach ITI

David E. Leach III, Regional Director
National Labor Relations Board
Region 22.

20 Washington Place, Fifth Floor
Newark, NJ 07102
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 22

SK USA CLEANERS, INC.
a/k/a SK USA SHIRTS, INC.
and ,
)
YI JAE CHO, AN INDIVIDUAL CASE NO. 22-CA-026959
/

and

LOCAL 947, INTERNATIONAL UNION OF
JOURNEYMEN AND ALLIED TRADES

SK USA CLEANERS, INC.
a/k/a SK USA SHIRTS, INC.

and

YI JAE CHO, AN INDIVIDUAL CASE NO. 22-CA-087198
and

LOCAL 947, INTERNATIONAL UNION OF

JOURNEYMEN AND ALLIED TRADES

ORDER AMENDING AND CONSOLIDATING CASES,
‘CONSOLIDATED AMENDED COMPLIANCE SPECIFICATION
AND NOTICE OF HEARING
Pursuant to Section 102.55(c) of the Rules and Regulations of the National Labor
Relations Board (the Board), the Regional Director of the Board for Region 22 (“Regional
Director”) hereby amends the above captioned cases as follows:

1. SK USA Cleaners, Inc.’s name in the caption and in the second line of the

Supplemental Compliance Specification and Notice of Hearing issued in



Case No. 22-CA-026959, on April 1, 2015, will be changed to SK USA
Cleaners a/k/a SK USA Shirts, Inc. (Respondent).

2. SK USA Shirts, Inc.’s name in the caption and in.the second and third lines
of the Amended Compliance Specification and Notice of Hearing issued in
Case No. 22-CA-087198, on April 1, 2015, will be changed to SK USA
Cleaners a/k/a SK USA Shirts, Inc. (Respondent).

Pursuant to Sections 102.33 and 102.54(b) of the Rules and Regulations of the
Board, and to avoid unnecessary costs or delay, IT IS ORDERED THAT the Supplemental
Compliance Specification and Notice of Hearing issued in Case No. 22-CA-026959, is
consolidated with the Amended Compliance Specification and Notice of Hearing in Case No.
22-CA-087198. '

These cases having been consolidated, the Regional Director, pursuant to authority
duly conferred upon him by the Board, hereby issues this Order Amending and’
Consolidating Cases, Co‘nsOlidate_d Amended Compliance Specification and Notice of
Hearing and alleges as follows:

22-CA-026959

1. On March 22, 2006, the Board issued its Decision and Order ‘in Case No. 22-CA-

026959 ordering SK USA Cleaners a/k/a SK USA Shirts, Inc., herein, Respondent to,

among other things, make whole all employees who were discharged on June 15,

2005.

2. On June 28, 2006, the Court of Appeals for the Third Circuit entered its Judgment

enforcing in full the Board’s Order.



3. On April 1, 2015, the Regional Director issued a Supplemental Compliance
Specification and Notice of Hearing in order to determine the backpay due under the
terms of the Board’s Order and to hold Respondent’s president, Yi Jae Cho (“Cho”),
jointly and severally liable with Respondent for the remedial obligations of the
Board'’s Order.

4. On January 30, 2009, Respondent and Cho signed a Stipulated Compliance
Agreement (“Agreement”)! between and among Respondent, Cho, and Region 22 of
the Board that required Respondent to pay $105,105.39 to make whole
discriminatees Urbano Gusman, Margarita Hernandez, Emma Huesca, and
Guadalupe Vick Huesca.2 This total represents $79,270 in backpay due, plus
$16,280.35 interest, and the $9,555.04 surcharge as provided by the Federal Debt
Collection Procedure Act.

5. By enterin\g into the Agreement, Cho agreed that, in case of non-compliance with any
of the terms of the Agreement, he is jointly and severally liable for the total unpaid
balance of the-amounts owed, less any payments already made, plus interest.

6. Respondent paid $25,000 upon the signing of the Agreement, and made installment
payments totaling $28,449.32, the last such payment being made on July 17, 2013.

Despite efforts to obtain compliance, Respondent and Cho have failed to fulfill the

requirements of the Agreement.

1 Attached hereto as Attachment A.

2 The backpay, plus interest, totals for each discriminatee were: Urbao Gusman, $25,219 plus interest;
Margarita Hernandez, $25,233 plus interest; Emma Huesca, $14,539 plus interest; and Guadalupe Vicky
Huesca, $14, 279 plus interest. -

3



7. At this time Respondent’s obligation -under the Board's Order, as-enforced by the
Circuit Court, to make whole discriminatees for monetary losses, and minus
payments made to them pursuant to the Agreement is $25,820.68.

8. Respondent and Cho failed to pay the $16,280.35 in interest owed pursuant to the
Agreement, and currently owes all of the original interest.

9. Respondent and Cho have failed to pay the surcharge of $9,555.04.

10. Even though requested repeatedly to do so, Respondent and Cho have failed to-cure
-the default.

11.At all material times, Cho has been the owner, president and an officer of
Respondent with control of the day-to-day management, labor relations policies,
business operations and financial resources of Respondent.

12.At all material times, Cho failed to adhere to corporate formalities in the
management and direction of Respondent by: (1) failing to maintain arm’s length
relationship between Respondent and himself; (2) failing to follow the rules of
corporate governance; (3) failing to segregate accounts; (4) by diverting corporate
funds or assets for non-corporate purposes; and (5) commingling corporate and
personal funds and money.

13. Based on conduct described above, adherence to the corporate form would sanction
a fraud, promote injustice or lead to an evasion of legal obligations.

14.Based on the conduct and the Agreement describe above, the corporate veil

shielding Cho from liability arising from the Board’s Order should be pierced.




15. Pursuant to the Agreement, and based on Cho’s misconduct described above,
Respondent and Cho, jointly and severally, owe the following: Breakout Principal
and interest now owed to each discriminatee, including the surcharge.
22-CA-087198

16. On March 8, 2013, the Board issued a Decision and Order in Case No. 22-CA-087198,
directing Respondent, SK USA Cleaners, Inc., a/k/a SK USA Shirts, Inc. to remit to
Local 947, International Union of Journeymen and Allied Trades (“Union”) all dues
that have not been remitted since February 14, 2012, as required by the 2007 -
2013 collective bargaining agreement between the parties.

17. On December 5, 2013, the Court of Appeals for the Third Circuit entered its
Judgment enforcing in full the Board Order herein.

18.0n April 1, 2015, the Regional Director issued an Amended Compliance Specification
and Notice of Hearing in order to determine the Union dues owed under the terms
of the Board’s Order and whether Cho is jointly and severally liable with
Respondent to fulfill the remedial obligations of the Board’s Order. ‘.

19. At the times material to the remedial period in the Board’s March 8, 2013, Decision
and Order, the collective-bargaining agreement between Respondent and the Union
compelled Respondent to remit union dues to the Union on a monthly basis,
pursuant to Article VII - Membership Fee Check Off of the collective-bargaining
agreement.

20.0n about July 5, 2012, the Union advised Respondent that its check to the Union for
dues owed from February 2012 through June 2012 had bounced and that $672 was

owed for the July 2012 dues.



21.Since February 14, 2012, Respondent ceased remitting dues payments to the Union.

22. Respondent claims to have no records of bargaining unit employees employed by
Respondent since at Jeast February 14, 2012.

23. A reasonable approximation of the union dues owed to the Union is $24,864. This
total represents $672 referenced above in paragraph 20 and is a representative
union dues amount for one month, multiplied by the number of months, to date, that
Respondent has failed to remit union dues, which is 42 months (February 2012
through August 2015).

24. As indicated above in paragraph 4, on January 30, 2009, in Case No. 22-CA-026959,
Respondent and Cho signed the Agreement which agreed, among other things, that
in case of no-compliance with any of the terms of the Agreement, Cho will be
deemed jointly and severally liable for the total unpaid balance of backpay amounts
owed as specified therein.

25.At all material times, Cho has been the owner, president and an officer of
Respondent with control of the day-to-day management, labor relations policies,
business operations and financial resources of Respondent.

26.At all material times, Cho failed to adhere to corporate formalities in the
management and direction of Respondent by: (1) failing to maintain arm’s length
relationship between Respondent and himself; (2) failing to follow the rules of
corporate governance; (3) failing to segregate accounts; (4) by diverting corporate
funds or assets for non-corporate purposes; and (5) commingling corporate and

personal funds and money.



27.Based on conduct described above, adherence to the corporate form would sanction
a fraud, promote injustice or lead to an evasion of legal obligations.

28.Based on the conduct and the Agreement describe above, the corporate veil
shielding Cho from liability arising from the Board’s Order should be pierced.

29.Pursuant to the Agreement, and based on Cho’s misconduct described above,
Respondent and Cho, shall be jointly and severally liable for the obligations of
Respondent, including the obligation for the make whole remedy in the amount of
$24,864 in dues to the Union. Both the Union dues and the interest described in the

Agreement continue to accrue to the date of payment.

ANSWER REQUIREMENT

Cho and Respondent are notified that, pursuant to Section 102.56 of the Board’s
Rules and Regulations, they must each file an answer to the consolidated amended
compliance specification. The answers must be received by this office on_or before
September 10, 2015, or postmarked on or before September 9, 2015 . Unless filed
electronically in a pdf format, Cho and Respondent should each file an original and four
copies of the answer with this office. ’

An answer may also be filed electronically through the Agency’s website. To file
electronically, go to www.nlrb.gov, click on File Case Documents, enter the NLRB Case
Number, and follow the detailed instructions. The responsibility for the receipt and
usability of the answer rests exclusively upon the sender. Unless notification on the

Agency's website informs users that the Agency’s E-Filing system is officially determined to

be in technical failure because it is unable to receive documents for a continuous period of



more than 2 hours after 12:00 noon (Eastern Time) on the due date for filing, a failure to
timely file the answer will not be excused on the basis that the transmission could not be
accomplished because the Agency’s website was off-line or unavailable for some other
reason. The Board’s Rules and Regulations require that such answer be signed by counsel
or non-attorney representative for represented parties or by the party if not represented.
See Section 102.21. If the answer being filed electronically is a pdf document containing the
required signature, no paper copies of the answer need to be transmitted to the Regional
Office. However, if the electronic version of an answer to a compliance specification is not a
pdf file containing the required signature, then the E-filing rules require that such answer
containing the required signature be submitted to the Regional Office by traditional means
within three (3) business days after the date of electronic filing.

Service of the answer on each of the other parties must be accomplished in
conformance with the requirements of Section 102.114 of the Board’s Rules and
Regulations. The answers may not be filed by facsimile transmission.

As to all matters set forth in the compliance specification that are within the
knowledge of Cho and/or Respondent, including but not limited to the various factors
entering into the computation of gross backpay, a general denial is not sufficient. See
Section 102.56(b) of the Board’s Rules and Regulations, a copy of which is attached.
Rather, the answers must state the basis for any disagreement with any allegations that are
within Cho’s or Respondent’s knowledge, and set forth in detail Cho’s and Respondent’s
position as to the apph'cable premises and furnish the appropriate supporting figures.

If no answers are filed or if an answer is filed untimely, the Board may find,

pursuant to a Motion for Default Judgment, that the allegations in the consolidated
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amended compliance specification are true. If the answers fail to deny allegations of the
consolidated amended compliance specification in the manner required under Section
102.56(b) of the Board’s Rules and Regulations, and the failure to do so is not adequately
explained, the Board may find those allegations in the compliance specification are true and
preclude Cho and/or Respondent from introducing any evidence controverting those

allegations.

NOTICE OF HEARING

PLEASE TAKE NOTICE that at 10:00 a.m. on October 13,2015, and on consecutive

days thereafter until concluded, a hearing will be conducted in a hearing room of the
National Labor Relations Board, Region 22, 20 Washington Place, 5t Floor, Newark, New
Jersey, before an Administrative Law Judge of the National Labor Relations Board. At the
hearing, Respondent and any other party to this proceeding have the right to appear and
present testimony regarding the allegations in this consolidated amended compliance
specification. The procedures to be followed at the hearing are described in the attached
Form NLRB-4668. The procedure to request a postponement of the hearing is described in
the attached Form NLRB-4338.

DATED: August 20, 2015
Newark, New Jersey

(Do, b ¥ pactl 7

David E. Leach III, Regional Director
National Labor Relations Board
Region 22

20 Washington Place, Fifth Floor
Newark, Nj 07102



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION TWENTY-TWO
SK USA CLEANERS INC.
AND : NLRB CASE 22-CA-26959
FEDERAL DEBT COLLECTION

PROCEDURES ACT 2:08-Mc-131
NATIONAL LABOR RELATIONS BOARD

STIPULATED COMPLIANCE AGREEMENT

Tt is hereby stipulated and agreed by and between., SK USA Cleaners Inc.,
(“Respondent” or “SK USA”) and, Mr. Yi Jae Cho, President and owner of Respondent (“Cho™),
and Region 22 of the National Labor Relations Board (“Region 22”) as follows:

WHEREAS, on July 24, 2007, the United States Court of Appeals for the Third Circuit
issued a judgment in favor of the National Labor Relations Board (“the Board”) that required
Respondent to pay $79,270.00 to make whole Urbano Guzman, Margarita Hernandez, Emma
Huesca, and Vicky Huesca ;

Now THEREFORE, IT Is HEREBY STIPULATED AND AGREED by the undersigned as

follows:

) In full satisfaction of all monetary obligations owed by Respondent in SK US4, NLRB Case 22-
CA-26959 and Federal District Court case No. 2:08-mc-131, SK USA has agrecd'to_ pay full backpay
including interest and surcharge to Urbane Guzman, Margarita Hernandez, Emma Huesca, and Vicky
Huesca in the total amount of $105,105.39, which represents $79, 270.00 backpay due, $16,280.35 interest,
and $.9,555 .04 surcharge. SK USA will pay $25,000 upon the signing of this agreement and wi}l pay the
remainder in equal monthly installments of $1,500 beginning on February 20, 2009 and continuing every

month thereafter on the first day of each month until fully paid. Interest will continue to accrue until the

ATTACHMENT A .
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debt is fully paid. The Employer is responsible for 7.65% of Federal Taxes which includes Social Security

Taxes and Medicare taxes on backpay wages paid.

1. SK USA will make all checks payable to the “National Labor Relations
Board.” Interest Payments are to be paid without standard payroll tax deductions. All other
payments are subject to standard payroll tax deductions. SK USA will be responsible for the
Employer’s share of tax withholdings.

2. In consideration for SK USA’s $25,000 down payment, which was received
by the National Labor Relations Board on January 29, 2009 via wire transfer, the NLRB will
terminate the Federal Debt Collection Procedures Act Case 2:08-mc-131 and release all monies due
to SK USA by the Gamishees in an expeditious matter as provided by the Court. However, The
National Labor Relations Board reserves its right to reinstitute this case if Respondent defaults on
this agreement.

3. All payments referenced in paragraphs one (1) and two (2) shall be made by
certified or cashier’s check and delivered on or before the date due to the attention of Compliance
Officer, National Labor Relations Board, Region 22, 20 Washington Place, 5th Floor, Newark, New
Jersey 07102.

4, SK USA and Cho each agree that, in case of non-compliance with any of the
terms of this Stipulated Compliance Agreement (“Stipulation™), and unless such non-compliance is
fully remedied within 14 days of notice of such non-compliance to SK USA and Cho, SK USA and
Cho will be deemed jointly and severally liable for the total unpaid balance of the amounts owed,
less any payments already made and cleared, plus interest.

5. In the event of non-compliance as.outlined in paragraph three (3), SK USA

and Cho each agrees that, without further notice, the Board may initiate any action or actions that
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the Regional Director, in his sole discretion, deems necessary and appropriate to obtain satisfaction
of the judgment debt owing in this matter, and that in such circumstances, SK USA and Cho waive
their right to object to or oppose any such actions undertaken by the Board, which may include, but
is/are not limited to:

a. The Regional Director issuing a supplemental compliance
specification alleging Cho as personally liable for all amounts due and owing pursuant to this
Stipulation. Thereafter, the General Counsel may file a motion for summary judgment with the
Board on the allegations of the supplemental compliance specification. SK USA and Cho
understand and agree that the allegations of the aforementioned supplemental compliance
specification will be deemed true by the Board, and that Cho waives his right to submit an answer to
said compliance specification. On receipt of said motion for summary judgment, the Board shall
issue an order requiring Cho to show cause why said motion for summary judgment should not be
granted. The Board may then, without necessity of trial or any other proceeding, find all allegations
of the supplemental compliance specification to be true and make findings of fact and conclusions
of law consistent with those allegations adverse to Cho, on all issues raised by the supplemental
compliance specification. The Board may then issue an Order finding SK USA and Cho to be
individually and severally liable for compliance, and directing SK USA and Cho to immediately
pay all amounts due and owing, less any payments already made under the terms of this Stipulation.
Cho further agrees that, upon application by the Board, the Board’s Order may be enforced by
judgment of the United States Court of Appeals entered thereon ex parte;

b. The Board initiating collection proceedings against SK USA and/or

Cho pursuant to the Federal Debt Collection Procedures Act.
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6. 'SK USA shall provide the Regional Director with updated lists of all of
Respondent‘s customers, their addresses and the amount of monthly business transacted with each
customer. This information. shall be transmitted and due on the same day of each installment
payment.

7. SK USA shall provide the Regional Director with monthly bank statements
from all banks it uses to deposit customer transactions and to conduct business. This information
shall be transmitted and due on the same day of each instaliment payment.

8. This Stipulated Comapliance Agreement, together with the Supplemental
Board Order, Supplemental Administrative Law Judge Decision, and Judgment Enforcing a
Supplemental Order of the National Labor Relations Board from the United States Court of Appeals
for the Third Circuit shall constitute the entire record Iherein.

9. This Stipulated Compliance Agreem?nt was translated to Yi Jae Cho by Duk
Lee from English to Korean. Duk Lee certifies that he is fluent in both English and Korean and has

e agreement from English to Korean to Yi Jae Cho to the best of his abilities.

SK USA Cleaners Inc.

By: Yi Jae £ho, Ownler Yi Jae Cho 4
January 30,2009 January 30,2009

Yi Jae Cho,

Approved ~Regional Director
National Labor Relations Board, Region 22

Y. Wiifhael Lightuer, Regi¢nd) Director - Region 22
January 30, 2009
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 22

SK USA CLEANERS, INC.

a/k/a SK USA SHIRTS, INC.
and

YI JAE CHO, AN INDIVIDUAL CASENO.  22-CA-026959
-and

LOCAL 947, INTERNATIONAL UNION OF
JOURNEYMEN AND ALLIED TRADES

SK USA CLEANERS, INC.
a/k/a SK USA SHIRTS, INC.

and

YIJAE CHO, AN INDIVIDUAL CASENO. 22-CA-087198
and

LOCAL 947, INTERNATIONAL UNION OF

JOURNEYMEN AND ALLIED TRADES

ORDER AMENDING AND CONSOLIDATING CASES,
CONSOLIDATED AMENDED COMPLIANCE SPECIFICATION
AND NOTICE OF HEARING
Pursuant to Section 102.55(c) of the Rules and Regulations of the National Labor
Relations Board (the Board), the Regional Director of the Board for Region 22 (“Regional
Director”) hereby amends the above captioned cases as follows:

1. 'SK USA Cleaners, Inc.’s name in the caption and in the second line of the

Supplemental Compliance Specification and Notice of Hearing issued in



Case No. 22-CA-026959, on April 1, 2015, will be changed to SK USA
Cleaners a/k/a SK USA Shirts, Inc. (Respondent).

2. SKUSA Shirts, Inc.’s name in the caption and in the second and third lines
of the Amended Compliance Specification and Notice of Hearing issued in
Case No. 22-CA-087198, on April 1, 2015, will be changed to SK USA
Cleaners a/k/a SK USA Shirts, Inc. (Respondent).

Pursuant to Sections 102.33 and 102.54(b) of the Rules and Regulations of the
Board, and to avoid unnecessary costs or delay, IT IS ORDERED THAT the Supplemental
Compliance Specification and Notice of Hearing issued in Case No. 22-CA-026959, is
consolidated with the Amended Compliance Specification and Notice of Hearing in Case No.
22-CA-087198.

These cases having been consolidated, the Regional Director, pursuant to authority
duly conferred upon him by the Board, hereby issues this Order Amending and
Consolidating Cases, Consolidated Amended Compliance Specification and Notice of
Hearing and alleges as follows:

22-CA-026959

1. On March 22, 2006, the Board issued its Decision and Order in Case No. 22-CA-
026959 ordering SK USA Cleaners a/k/a SK USA Shirts, Inc., herein, Respondent to,
among other things, make whole all employees who were discharged on June 15,
2005.

2. On June 28, 2006, the Court of Appeals for the Third Circuit entered its Judgment

enforcing in full the Board’s Order.

I



3. On April 1, 2015, the Regional Director issued a Supplemental Compliance
Specification and Notice of Hearing in order to determine the backpay due under the
terms of the Board’s Order and to hold Respondent’s president, Yi Jae Cho (“Cho”),
jointly and severally liable with Respondent for the remedial obligations of the
Board’s Order.

4..0On January 30, 2009, Respondent and Cho signed a Stipulated Compliance
Agreement (“Agreement”)! between and among Respondent, Cho, and Region 22 of
the Board that required Respondent to pay $105,105.39 to make whole
discriminatees Urbano Gusman, Margarita Hernandez, Emma Huesca, and
Guadalupe Vick Huesca.? This total represents $79,270 in backpay due, plus
$16,280.35 interest, and the $9,555.04 surcharge as provided by the Federal Debt
Collection Procedure Act.

5. By entering into the Agreement, Cho agreed that, in case of non-compliance with any
of the terms of the Agreement, he is jointly and severally liable for the total unpaid
balance of the amounts owed, less any payments already made, plus interest.

6. Respondent paid $25,000 upon the signing of the Agreement, and made installment
payments totaling $28,449.32, the last such payment being made on July 17, 2013.
Despite efforts to obtain compliance, Respondent and Cho have failed to fulfill the

requirements of the Agreement.

1 Attached hereto as Attachment A.

2 The backpay, plus interest, totals for each discriminatee were: Urbao Gusman, $25,219 plus interest;
Margarita Hernandez, $25,233 plus interest; Emma Huesca, $14,539 plus interest; and Guadalupe Vicky
Huesca, $14, 279 plus interest.
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9.

At this time Respondent’s obligation under the Board’s Order, as enforced by the
Circuit Court, to make whole discriminatees for monetary losses, and minus
payments made to them pursuant to the. Agreement is $25,820.68.

Respondent and Cho failed to pay the $16,280.35 in interest owed pursuant to the
Agreement, and currently owes all of the original interest.

Respondent and Cho have failed to pay the surcharge of $9,555.04.

10. Even though requested repeatedly to do so, Respondent and Cho have failed to cure

the default.

11. At all material times, Cho has been the owner, president and an officer of

Respondent with control of the day-to-day management, labor relations policies,

business operations and financial resources of Respondent.

12.At all material times, Cho failed to adhere to corporate formalities in the

management and direction of Respondent by: (1) failing to maintain arm’s length
relationship between Respondent and himself; (2) failing to follow the rules of
corporate governance; (3) failing to segregate accounts; (4) by diverting corporate
funds or assets for non-corporate purposes; and (5) commingling corporate and

personal funds and money.

13. Based on conduct described above, adherence to the corporate form would sanction

a fraud, promote injustice or lead to an evasion of legal obligations.

14.Based on the conduct and the Agreement describe above, the corporate veil

shielding Cho from liability arising from the Board’s Order should be pierced.



15. Pursuant to the Agreement, and based on Cho’s misconduct described above,
Respondent and Cho, jointly and severally, owe the following:  Breakout Principal
and interest now owed to each discriminatee, including the surcharge.
22-CA-087198

16.0n March 8, 2013, the Board issued a Decision and Order in Case No. 22-CA-087198,
directing Respondent, SK USA Cleaners, Inc,, a/k/a SK USA Shirts, Inc. to remit to
Local 947, International Union of Journeymen and Allied’ Trades (“Union”) all dues
that have not been remitted since February 14, 2012, as required by the 2007’—
2013 collective bargaining agreement between the parties.

17. On December 5, 2013, the Court of Aplpeals for the Third Circuit entered its
Judgment enforcing in full the Board Order herein.

18.0n April 1, 2015, the Regional Director issued an Amended Compliance Specification
and Notice of Hearing in order to determine the Union dues owed under the terms
of the Board’s Order and whether Cho is jointly and severally liable with
Respondent to fulfill the remedial obligations of the Board’s Order.

19. At the times material to the remedial period in the Board’s March 8, 2013, Decision
and Order, the collective-bargaining agreement between Respondent and the Union
compelled Respondent to remit union dues to the Union on a monthly basis,

‘pursuant to Article VII - MemberShip Fee Check Off of the collective-bargaining
agreement.

20.0n about July 5, 2012, the Union advised Respondent that its check to the Union for‘
dues owed from February 2012 through June 2012 had bounced and that $672 was

owed for the July 2012 dues.






21. Since February 14, 2012, Respondent ceased remitting dues payments to the Union.

22. Respondent claims to have no records of bargaining unit employees employed by
Respondént since at least February 14, 2012.

23. A reasonable approximation of the union dues owed to the Union is $24,864. This
total represents $672 referenced above in paragraph 20 and is a representative
union dues amount for one month, multiplied by the number of months, to date, that
Respondent has failed to remit union dues, which is 42 months (February 2012
through August 2015).

24. As indicated above in paragraph 4, on January 30, 2009, in Case No. 22-CA-026959,
Respondent and Cho signed the Agreement which agreed, among other things, that
in case of no-compliance with any of the terms of the Agreement, Cho will be
deemed jointly and severally liable for the total unpaid balance of backpay amounts
owed as specified therein.

25.At all material times, Cho has been the owner, president and an officer of
Respondent with control of the day-to-day management, labor relations policies,
business operations and financial resources of Respondent.

26. At all material times, Cho failed to adhere to corporate formalities in the
management and direction of Respondent by: (1) failing to maintain arm’s length
relationship between Respondent and himself; (2) failing to follow the rules of
corporate governance; (3) failing to segregate accounts; (4) by diverting corporate
funds or assets for non-corporate purposes; and (5) commingling corporate and

personal funds and money.



27. Based on conduct described above, adherence to the corporate form would sanction
a fraud, promote injustice or lead to an evasion of legal obligations.

28.Based on the conduct and the Agreement describe above, the corporate veil
shielding Cho from liability arising from the Board’s Order should be pierced.

29. Pursuant to the Agreement, and based on Cho’s misconduct described above,
Respondent and Cho, shall be jointly and severally liable for the obligations of
Respondent, including the obligation for the make whole remedy in the amount of
$24,864 in dues to the Union. Both the Union dues and the interest described in the

Agreement continue to accrue to the date of payment.

ANSWER REQUIREMENT

Cho and Respondent are notified that, pursuant to Section 102.56 of the Board’s
Rules and Regulations, they must each file an answer to the consolidated amended

compliance specification. The answers must be received by this office on or before
February 1, 2016, or postmarked on_or before January 31, 2016 . Unless filed

electronically in a pdf format, Cho and Respondent should each file an original and four
copies of the answer with this office.
An answer may also be filed electronically through the Agency's website. To file

electronically, go to www.nlrb.gov, click on File Case Documents, enter the NLRB Case

Number, and follow the detailed instructions. The responsibility for the receipt and
usability of the answer rests exclusively upon the sender. Unless notification on the
Agency’s website informs users that the Agency’s E-Filing system is officially determined to

be in technical failure because it is unable to receive documents for a continuous period of



more than 2 hours after 12:00 noon (Eastern Time) on the due date for filing, a failure to
timely file the answer will not be excused on the basis that the transmission could not be
accomplished because the Agency’s website was off-line or unavailable for some other
reason. The Board’s Rules and Regulations r/equire that such answer be signed by counsel
or non-attorney representative for represented parties or by the party if not represented.
See Section 102.21. If the answer being filed electronically is a pdf document containing the
required signature, no paper copies of the answer need to be transmitted to the Regional
Office. However, if the electronic version of an answer to a compliance specification is nota
pdf file containing the required signature, then the E-filing rules require that such answer
containing the required signature be submitted to the Regional Office by traditional means
within three (3) business days after the date of electronic filing.

Service of the answer on each of the other parties must be accomplished in
conformance with the requirements of Section 102.114 of the Board’s Rules and
Regulations. The answers may not be filed by facsimile transmission.

As to all matters set forth in the compliance specification that are within the
knowledge of Cho and/or Respondent, including but not limited ‘to the various factors
entering into the computation of gross backpay, a general denial is not sufficient: See
Section 102.56(b) of the Board’s Rules and Regulations, a copy of which is attached.
Rather, the answers must state the basis for any disagreement with any allegations that are
within Cho’s or Respondent’s knowledge, and set forth in detail Cho’s and Respondent’s
position as to the applicable premises and furnish the appropriate supporting figures.

If no answers are filed or if an answer is filed untimely, the Board may find,

pursuant to a Motion for Default Judgment, that the allegations in the consolidated
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amended compliance specification are true. If the answers fail to deny allegations of the
consolidated amended compliance specification in the manner required under Section
102.56(b) of the Board’s Rules and Regulations, and the failure to do so is not adequately
explained, the Board may find those allegations in the compliance specification are true and
preclude Cho and/or Respondent from introducing any evidence controverting those

allegations.

NOTICE OF HEARING

PLEASE TAKE NOTICE that on March 1, 2016 at 10:00 a.m. and on consecutive
days thereafter until concluded, a hearing will be conducted in a hearing room of the
National Labor Relations Board, Region 22, 20 Washington Place, 5t Floor, Newark, New
Jersey, before an Administrative Law Judge of the National Labor Relations Board. At the
hearing, Respondent and any other party to this proceeding have the right to appear and
present testimony regarding the allegations in this consolidated amended compliance
specification. The procedures to be followed at the hearing are described in the attached
Form NLRB-4668. The procedure to request a postponement of the hearing is described in
the attached Form NLRB-4338.

DATED: January 11, 2016
Newark, New Jersey

David E. Leach, 111

Regional Director

National Labor Relations Board
Region 22

20 Washington Place, Fifth Floor
Newark, N] 07102
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION TWENTY-TWO B

SK USA CLEANERS INC.
AND NLRB CAsE 22-CA-26959
FEDERAL DEBT COLLECTION

PROCEDURES ACT 2:08-McC-131
NATIONAL LABOR RELATIONS BOARD

STIPULATED COMPLIANCE AGREEMENT

It is hereby stipulated and agreed by and between., SK USA Cleaners Inc.,
(“Respondent” or “SK USA”) and, Mr. Yi Jae Cho, President and owner of Respondent (“Cho”),
and Region 22 of the National Labor Relations Board (“Region 22”) as follows:

WHEREAS, on July 24, 2007, the United States Court of Appeals for the Third Circuit
issued a judgment in favor of the National Labor Relations Board (“the Board”) that required
Respondent to pay $79,270.00 to make whole Urbane Guzman, Margarita Hernandez, Emma
Huesca, and Vicky Huesea ;

Now THEREFORE, IT Is HEREBY STIPULATED AND AGREED by the undersigned as
follows:

In full satisfaction of all monetary obligations owed by Respondent in SK US4, NLRB Case 22-
CA-26959 and Federal District Court case No. 2:08-mc-131, SK USA has agreed to pay full backpay
including interest and surcharge to Urbano Guzman, Margarita Hernandez, Emma Huesca, and Vicky
Huesca in the total amount of $105,105.39, which represents $79, 270.00 backpay due, $16,280.35 interest,
and $9,555.04 surcharge. SK USA will pay $25,000 upon the signing of this agreement and will pay the
remainder in equal monthly installments of $1,500 beginning on February 20, 2009 and continuing every’

month thereafter on the first day of each month until fully paid. Interest will continue to accrue until the

ATTACHMENT A
(/7@ ~£)




debt is fully paid. The Employer is responsible for 7.65% of Federal Taxes which includes Social Security

Taxes and Medicare taxes on backpay wages paid.

1. SK USA will make all checks payable to the “National Labor Relations
Board.” Interest Payments are to be paid without standard payroll tax deductions. Al other
payments. are subject to standard payroll tax deductions. SK USA will be responsible for the
Employer’s share of tax withholdings.

2, In consideration for SK USA’s $25,000 down payment, which was received
by the National Labor Relations Board on January 29, 2009 via wire transfer, the NLRB will
terminate the Federal Debt Collection Procedures Act Case 2:08-mc-131 and release all monies due
to SK USA by the Garnishees in an expeditious matter as provided by the Court. However, The
National Labor Relations Board reserves its right to reinstitute this case if Respondent defaults on
this agreement.

3. All payments referenced in paragraphs one (1) and two (2) shall be made by
certified or cashier’s check and delivered on or before-the date due to the attention of Compliauce
Officer, National Labor Relations Board, Region 22, 20 Washington Place, Sth Floor, Newark, New
Jersey 07102,

4, SK USA and Cho each agree that, in case of non-compliance with any of the
terms of this Stipulated Compliance Agreement (“Stipulation”), and unless such non-’complianc'e is
fully remedied within 14 days of notice of such non-compliance to SK USA and Cho, SK USA and
Cho will be deemed jointly and severally liable ,fo,r the total unpaid balance of the amouats owed,
less any payments already made and cleared, plus interest.

5. In the event of non-compﬁance as outlined in paragraph three (3), SK USA

and Cho each agrees that, without further notice, the Board may initiate any action or actions that
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the Regional Director, in his sole discretion, deems necessary and appropriate to obtain satisfaction
of the judgment debt owing in this matter, and that in such circumstances, SK. USA and Cho waive
their right to object to or oppose a.ny such actions undertaken by the Board, which may include, but
is/are not limited to:

a. The Regional Director issuing a supplemental compliance
specification alleging Cho as personally liable for all amounts due and owing pursuant to this
Stipulation. Thereafter, the General Counsel may file a motion for summary judgment with the
Board on the allegations of the supplemental compliance specification. SK USA and Cho
understand and agree that the allegations of the aforementioned supplemental compliance
specification will be deemed true by the Board, and that Cho waives his right to submit an answer to
said compliance specification. On receipt of said motion for summary judgment, the Board shall
issue an order requiring Cho to show cause why said motion for summary judgment should not be
granted. The Board may then, without necessity of trial or any other proceeding, find all allegations
of the supplemental compliance specification to be true and make findings of fact and conclusions
of law consistent with those allegations adverse to Cho, on all issues raised by the supplemental
compliance specification. The Board may then issue an Order ﬁnding SK USA and Cho to be
individually and severally liable for compliance, and directing SK USA and Cho to immediately
pay all amounts due and owing, less any payments already made under the terms of this Stipulation.
Cho further agrees that, upon application by the Board, the Board’s Order may be enforced by
judgmeng of the United States Court of Appeals entered thereon ex parte;

b. The Board initiating collection proceedings against SK USA and/or

Cho pursuant to the Federal Debt Collection Procedures Act.

3 {~ 7&/\/‘205



6. SK USA shall provide the Regional Director with updated lists of all of
Respondent’s customers, their addresses and the amount of monthly business transacted with each
customer. This- information shall be transmitted and due on the same day of each installment
payment.

7. SK USA shall provide the Regional Director with monthly bank. statements
from all banks it uses to deposit customer transactions and to conduct business. This information
shall be transmitted and due on the same day of each installment payment.

8. This Stipulated Compliance Agreement, together with the Supplemental
Board Order, Supplemental Administrative Law Judge Decision, and Judgment Enforcing a
Supplemental Order of the National Labor Relations Board from the United States Court of Appeals
for the Third Circuit shall constitute the entire record berein.

9. This Stipulated Compliance Agreement was translated to Yi Jae Cho by Duk
Lee from English to Korean. Duk Lee certifies that he is fluent in both English and Korean and has

translated she agreement from English to Korean to Yi Jae Cho to the best of his abilities.

SK USA Cleaners Inc. Yi Jae Cho,
By: Yi Jae C£ho, Ownler YiJaeCho ¢
January 30, 2009 January 30, 2009

Approved —Regional Director
National Labor Relations Board, Region 22

J. @ixael Lightner, Regl@ Director — Region 22
January 30, 2009
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YI JAE CHO
SK USA CLEANERS INC.
SK USA CLEANERS, INC.
and Case 22-CA-29291

INTERNATIONAL UNION OF JOURNEYMEN-
AND ALLIED TRADES, LOCAL 947

Counter-Claim to the Complaint

LIMITED CAPACITY OF Yl JAE CHO AS THE OWNER OF SK USA:

Please note that CHO, YIJAE of SK USA Cleaners, inc. has been under the urgent medical condition,
which requires stopping all regular activities as well as any procedure on the Union immediately.
Cho was diagnosed of heart disease (artery clog), for which he had to take 1st surgery weeks ago. However, his
doctor found Cho needed 2nd and even 3rd heart surgery
during the 1st surgery.
Therefore, the doctor ordered to check his general medical condition to see if he is ready to go through but
another doctor found his liver condition prevents his follow-up surgery.
According to the doctors (refer to the attachment; Dr’s Tel. 201.568.6222), it is imperative for Cho to suspend
all activities to get well before he is ready for the 2nd and 3rd heart surgeries.
1t has been noted that Mr. Cho might even loose his life if he would be under any type of stress --- urgent stand-
by status for another heart surgery.

Therefore, Mr. Cho would like to suspend all the related legal process until he recovers since nothing is
more important than the life itself to him. '

BACKGROUND OF LABOR UNION ACTION

| believe that there is nothing under-complied against the terms and conditions with Local 947. All those
employees in the matter have left the SK USA at that time. Those who demanded “NO TAX, NO CHECK' from

June 16, 2005 were solicited by Local 947 to initiate the strike. However, 2 of them have returned to work 2

years later, who are still employees of the SK USA.

1 believe that SK USA has beén a victim suffered from the ongoing tremendous damage by the Local 947 Union

for nothmg but only its own rights and profits.

I dare to say Local 947 Union being a fraud organization who wants to collect membership fee from each

worker as well as from each small business entity, and demand a fair/impartial investigation and/or a trial to

reveal the truth of the entire process behind the Labor Union with the grounds as follows:
ot R —

Ground A. During the period of April 2005 and June 15, 2005, false and exaggerate P.R made to

worker by JOSE VEGA, agent of Local 947 Union as follows;

1) Greencard (US) offered to each worker by the agent.

2) Medical benefit for each worker and hisfher family members offered by the agent.

3) Promise to raise the wage.3 times of the existing rate — $16.50 per hour was promised
by the agent. At that time the federal wage rate was $4.75 per hour, comparing with the
wage rate of $5.50 per hour of SK USA.

4) Paid vacation of 1 month per year was promised by the agent.

Now

eac

Ground B. After Agent Jose Vega solicited the workers for strike against SK USA and promised each worker to
get paid $10,000.00 only if he/she would sign on then complaint, and advised them never return to the work

even if SK USA would contact them to ask it.
1 also demand a full investigation on the third party who called himself a lawyer, used to accompany agent Jose
Vega, Vice-President of Local 947 then.



7

NS

Ground C. SK USA has suffered from the tremendous deficit due to the strike of June 16, 2005 by then certain
employees which resulted in business activity suspensnon for about 1 year.
The most then customers stopped using the service since then.

Ground D. The process of the lawsuit against SK USA, which was made possible by obtaining signed false
statements of being illegitimately terminated from the 4 employees after the strike was coached and executed by
Local 947 Union.

Ground E. The unstablé status of the SK USA finance due to the back deposit order of $25,000.00 by the Labor
Board, which SK USA could not afford, which resulted in collection seizure as of January 2009 through then
SK USA vendors.

Therefore, all those existing vendors suspended the business transaction with SK USA since then.

Ground F. Cho, the owner of SK USA cannot even laWye_r for this matter and other previous procedure.
Therefore, Cho would like to request a Korean interpreter to be appointed by the Labor Board throughout the
upcoming procedure. In addition, 1’d like to have my cardiologist surgeon who is in-charge of my life for now,
as well as US press media reporters and Korean reporters appear at the hearing for the fair examination in this
matter. | have suffered from 6 year-long legal process in the matter raised by Local 947,

Ground G. The present aflegations and demand by Local 947 has been already repeated!y stated and heard
during the procedure in August 17, 2009. '

Ground H. All related data attached herein.
Ground 1. When all demand herein by Yi JAE CHO of SK CLEANERS to be found 0K (satisfied), } demand
the opponent to reply with answer to each item above. Again, I would like to request your consideration to

provide a neutral (cardiologist preferred) doctor during the procedure, who can assist'me in case 1 collapse at
any moment under certain circumstance.

Truly yours,

Yi Jae Cho
SK USA
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United States Government

NATIONAL LABOR RELATIONS BOARD
Region 22

20 Washington P(ace 5th Floor

Newark, NJ 07102-3115

Tele: 973-645-2100

Fax:.973-645-3852

February 10, 2016

YIJAE CHO, VICE PRESIDENT

THE KOREAN-AMERICAN CLEANERS
ASSOCIATION OF NJ

512 LINCOLN HWY, RT. 27, 2"° FLOOR
ISELIN, NJ 08830

SK USA CLEANERS, INC.
C/O YIJAE CHO

162 PROSPECT STREET
GARFIELD, NJ 07026

Re: SK, USA CLEANERS, INC.
) A/KA SK USA SHIRTS, INC.
Cases 22-CA-026959
22-CA-087198

Dear Mr. Cho:

With respect to your Answer to the Compliance Specification, please be advised
that your Answer is defective pursuant to Section 102.56(b) of the NLRB’s Rules and
Regulations. In that regard, Section 102.56(b), “Contents of answer to specification”
provides that: “The answer shall specifically admit, deny, or explain each and every
allegation of the specification, unless the respondent is without knowledge, in which case the
respondent shall so state, such statement operating as a denial. Denials shall fairly meet the
substance of the allegations of the specification at issue. When a respondent intends to deny
only a part of an allegation, the respondent shall specify so much of it as is true and shall
deny only the remainder. As to all matters within the knowledge of the respondent, including
but not limited to the various factors entering into the computation of gross backpay, a
general denial shall not suffice. As to such matters, if the respondent disputes either the
accuracy of the figures in the specification or the premises on which they are based, the
answer shall specifically state the basis for such disagreement, setting forth in detail the
respondent s position as to the applicable premises and furnishing the appropriate 'supporting
figures.”

In 2009, you, individually, and on behalf of the Respondent, SK USA Cleaners, Inc.,
a/k/a SK USA Shirts, Inc., stipulated to your joint and several liability for the payment of a
stipulated amount of backpay, interest and surcharges owed in this matter (See Attachment A



to Consolidated Amended Compliance Specification). The Compliance Specification sets
forth the remaining unpaid amounts of backpay, interest and surcharges still owing as well as
amounts of Union dues owing. The Compliance Specification alleges the formulas by which
these amounts were calculated.

In your Answer to the Compliance Specification you failed to respond with
specificity to the allegations in the Specification, including those concerning the back pay
and other amounts currently owing and the premises on which these amounts are based.
Moreover, it is not clear from your Answer whether you denied the bases for the amounts
alleged in the Specification and whether you provided alternative calculations.

Section 102.56(c) of the NLRB’s Rules and.Regulations, “Effect of failure to
answer or to plead specifically and in detail to backpay allegations of specification.” states in
relevant part, “ _If the respondent files an answer to the specification but fails to deny any
allegation of the specification in the manner required by paragraph (b) of this section, and the
failure so to deny is not adequately explained, such allegation shall be deemed to be admitted
to be true, and may be so found by the Board without the taking of evidence supporting such
allegation, and the respondent shall be precluded from introducing any evidence
controverting the allegation.”

Please be advised that if you fail to file an amended Answer that comports with
the requirements of Section 102.56(b) of the Rules and Regulations by the close of
business on February 17, 2016, the Region will file a motion asking that the allegations
not properly answered be deemed admitted without evidence and that you and SK USA
Cleaners, Inc., a/k/a SK USA Shirts, Inc. be precluded from offering evidence to
controvert them.

Very truly yours,
/s/ David E. Leach ITI
David E. Leach III

Regional Director

CERTIFIED MAIL
RETURN RECEIPT REQUESTED
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United States Government

NATIONAL LABOR RELATIONS BOARD
{ Region 22

20 Washingtor Piace - 5t Floer
Newark, NJ 07102-3115

Tele: §73-845.210C

Fax: 673-845-3852

201683 22¢

YIJAE CHO, ViCE PRESIDENT

THE KOREAN-AMERICAN CI EANERS
ASSOCIATION OQF NI

512 LINCOLN EWY RT 27 2"° FLOOR
ISELIN, NJ-08830

SK 1JSA CLEANERS, INC.
C/O YIIAE CHO

162 PROSPECT STREET
GARFIELD, NI 07026

Hl=: SK, USA Cleaners, Inc.
A/KA SK USA Shirts, Inc.

ndEs MEUS (Comphance Specification)Oll CH 8t 7 5+2) S0t 23610, NLRB &
9 FE M 102.56(b) ZEON 2 6t LB ZE0| ASS LASelE HrLICh

& -HI*OI 102.56(b) Z & “M LSO e SHY LHE 0= “E 20| XIS 2
SHZERE MG, MRS 2 F=F0 CHoH A FBI{LE £I5t L S Hoi0F ot H,
&) %OIII_J R, g2 5 200X AtAI S FAIGHO0F 5K, Ol= 2 HR2AAL ZHOI
LI AR A ﬁ%‘S SR SIS =E S USS hol ol $£8 S 0j0F &LICH
QQQOI FZUSS LR NS DN E ZR, SBo2 e 222 EE0l

Yoo, LI X S0l QoA S FoHOF LICEL M2 &2 SN AL MAEE =

E}°‘°*8A§ ES St J2iLt Oofl B&tE X Y=, geele QX gl 2ded B
ALOHIE CHOllA = LB HE 2= S26HA L&LICH D248 AteH JUA A, B 10I
MBS =0 (H8 F&S, T= S =2 2t Sl MEHE200 CHol gH26t 2R
g AL ’-'—‘U"OIOI HEZotAX ot BHEZAH S0 20l 2012 &S IHdloI Xﬂ)\lﬁh—l
JUEE XXists MBSt =XE MAIGHH, SCdHA 2= 2HE 6| 60
E‘LIEL”

H)

2009 A0l ASIH A= A= Z, D2l &l 2l SK USA Cleaners, Inc., € 2 SK USA
Shirts, Inc.& B3I S 211 T st (2 & A, Consolidated Amended Comphance
Specification & X), A S U MEAS, 01X L FIHHI2 XSO0l CHal &olst bt
USLICL AEE S MU0 26t HSIHA= 0= DIXNEE HE 23,004
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NNE GUE NS EE UGN RUS F20 20 2 B w20l 4E OS2 20
oL
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SIS RS OIRE SYSHA R SIAUS TR, 5 TS MUY AR 2FLH,
AUSE S FHS ZYot= SY A0 AELZ AFTE £ UCH, HEAR S FEE
BHEtsls SHE MEE = sLITE”

HEHA FE L FE L 102.56(0) TEO RPANES AT = SHS 20163 2
202 AR 0L AIZEDEXI ngom REFR,NA XSS HTE YA HE
2X) RE A ZTS Y AR S0l AL Z 2+=E 21010, 7 82} SK USA Cleaners,
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Complete ltems1 2 and 3. Also compIete
“item 4 if Restricted Delivery is desired.

® Print your name and address on the reverse’
‘so that we can return the card to you.
Attach this card to the back of the mailpiece,
or on the front if space permits.

1. AticRRIdSR Gleaners, Inc.
C/’O Yijae Cho

c. s_ién_afur/e ¢
/ 1 Agent

)/( [J Address
D. Is delivery address different from item 17 [ Yes

If YES, enter delivery address below: O Ne
3. Service Type

3 Certified Mail 3 Express Malil

O Registered [ Return Receipt for Mérchandi

O Insured Mail O c.ob.
4. Restricted Delivery? (Extra Fee) 1 Yes

2. Adicle Number (Coov. from servics Inhal)

7004 2890 0001 494

'-I 2937 _J

PS Form 3811, July 1899
o e Yy 28

Domestic Return Receipt

102595-00:M-095




