UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
SUBREGION 34

BRIDGEWATER ASSOCIATES, LP

and
Case 01-CA-169426
WICONI (. AN INDIVIDUAL

COMPLAINT AND NOTICE OF HEARING

This Complaint and Notice of Hearing is based on a charge filed by [SISNSISER
B 2 ndividual. It is issued pursuant to Section 10(b) of the National Labor:
Relations Act, 29 U.S.C. § 151 et seq. (the Act), and Section 102.15 of the Rules and
Regulations of the National Labor Relations Board (the Board), and alleges that
Bridgewater Associates, LP (Respondent) has violated the Act as described below:

1(a) The charge in this matter was filed byjjijilipn February 10, 2016, and a
copy was served by facsimile transmission and regular mail on Respondent on
February 10, 2016.

(b) The amended charge in this proceeding was filed b on June 23,

2016, and a copy was served by facsimile transmission and regular mail on Respondent
on June 23, 2016.

2. At all material times, Respondent, a corporation with an office and place of
business located in Westport, Connecticut, has been engaged in the operation of an
investment firm.

3. During the 12-month period ending May 31, 2016, Respondent, in
conducting its operations described above in paragraph 2, performed services valued in
excess of $50,000 at its Westport, Connecticut facility for customers and clients located
outside the State of Connecticut.

4. At all material times, Respondent has been an employer engaged in
commerce within the meaning of Section 2(2), (6) and (7) of the Act.



5. At all material times, the following individuals held the positions set forth
opposite their respective names and have been supervisors of Respondent within the
meaning of Section 2(11) of the Act, and agents of Respondent within the meaning of
Section 2(13) of the Act:

6. At all material times, Respondent has maintained the following rules in

B  o'oyment Agreemen

a) Under “Confidentiality of Employment Agreement’ (page 3): The
rule stating that “You agree that the terms of your employment with

n

Bridgewater are confidential.

b) Under “Confidential Information & Proprietary Information” (pages
4, 5): The rules stating that “ ‘Confidential Information’ means any
non-public information. .relating to the business or affairs of
Bridgewater or its affiliates, or any existing or former officer, director,
employee or shareholder of Bridgewater. " and prohibits the
distribution of “employee lists and employees’ compensation -and
management's compensation”, which includes “Bridgewater’s
organizational structure (including the allocation of responsibilities and
general construction of Bridgewater's departments, businesses,
subsidiaries and the employees assigned to them)”

c) Under “Confidential Information & Proprietary Information” (page
5): The rule stating that: “For the avoidance of doubt, your obligation
not to disclose or use Bridgewater's Confidential Information without
prior authorization applies in all contexts, industries and businesses.
This includes, but is not limited to, “any media business, outlets, or
other endeavors that publish, broadcast, distribute, or otherwise
disseminate information in any format, including but not limited to
books, newspapers, magazines, journals, websites, blogs, social
media outlets, television and radio stations, and streaming media
outlets.”

d) Under “Confidential Information & Proprietary Information” (page
6): The rule stating that “You also may not. .disparage Bridgewater
and/or its present or former affiliates, directors, officers, shareholders,
employees or clients, whether directly or indirectly, in any manner



whatsoever (whether related to the business of Bridgewater or
otherwise) except as required by law.”

e) Under “Severability, Governing Law, Mediation and Arbitration”
(page 8): The rules stating that “ .you agree to submit all such claims
to binding arbitration on an individual basis. " and “ .you hereby
waive any right to bring on behalf of persons other than yourself, or to
otherwise participate with other persons in: any class action, collective
action; or representative action.”

7 About January 6, 2016, Respondent indefinitely suspended its employee

() (6). @) (TXC)

8. Respondent engaged in the conduct described above in paragraph 7
because

J threatened to file a charge with the Board.

9. By the conduct described above in paragraph 6, Respondent has been
interfering with, restraining, and coercing employees in the exercise of the rights
guaranteed in Section 7 of the Act in violation of Section 8(a)(1) of the Act.

10. By the conduct described above in paragraphs 7 and 8, Respondent has
been discriminating agains\t employees for filing charges or giving testimony under the
Act, in violation of Section 8(a)(1) and (4) of the Act.

11.  The unfair labor practices of Respondent described above affect

commerce within the meaning of Section 2(6) and (7) of the Act.

SPECIAL REMEDIES
As part of the remedy for the unfair labor practices alleged above in paragraphs
7, 8, and 10, the General Counsel seeks an Order requiring that Respondent reimburse
W for all search-for-work and work-related expenses regardless of whethe
received interim earnings in excess of those expenses, or at all, during any calendar
quarter, or during the overall backpay period. The General Counsel further seeks all
other relief as may be just and proper to remedy the unfair labor practices alleged,

including an order requiring that | | be made whole, including reasonable

consequential damages incurred as a result of the Respondent's unlawful conduct.



ANSWER REQUIREMENT
Respondent is notified that, pursuant to Sections 102.20 and 102.21 of the

Board’'s Rules and Regulations, it must file an answer to the complaint. The answer

must be received by this office on or before July 14, 2016 or postmarked on or

before July 13, 2016. Respondent should file an original and four copies of the answer

with this office and serve a copy of the answer on each of the other parties.
An answer may also be filed electronically by using the E-Filing system on the
Agency's website. In order to file an answer electronically, access the Agency’s website

at http://www.nlrb.gov, click on E-Gov, then click on the E-Filing link on the pull-down

menu. Click on the “File Documents” button under “Regional, Subregional and Resident
Offices” and then follow the directions. The responsibility for the receipt and usability of

the answer rests exclusively upon the sender. A failure to timely file the answer will not

be excused on the basis that the transmission could not be accomplished because the

Agency’'s website was off-line or unavailable for some other reason. When an answer is

filed electronically, an original and four paper copies must be sent to this office so that it

is received no later than three (3) business days after the date of electronic filing.

Service of the answer on each of the other parties must still be accomplished by means
allowed under the Board's Rules and Regulations. The answer may not be filed by
facsimile transmission. If no answer is filed, the Board may find, pursuant to a Motion for

Default Judgment, that the allegations in the complaint are true.



NOTICE OF HEARING
PLEASE TAKE NOTICE THAT on October 4, 2016, at 10:00 a.m. at the A.A.
Ribicoff Federal Building, 450 Main Street, Suite 410, Hartford, Connecticut, and

on consecutive days thereafter until concluded, a hearing will be conducted before an

administrative law judge of the National Labor Relations Board. At the hearing,
Respondent and any other party to this proceeding has the right to appear and present
testimony regarding the allegations in this complaint. The procedures to be followed at
the hearing are described in the attached Form NLRB-4668. The procedure to request a
postponement of the hearing is described in the attached Form NLRB-4338.

Dated: June 30, 2016

John J. Waish, Jr.

Regional Director

National Labor Relations Board
Region 01 - Subregion 34

Dbk, ¥ e

Michael C. Cass, Officer-in-Charge
National Labor Relations Board
Subregion 34

A.A. Ribicoff Federal Building

450 Main Street, Suite 410
Hartford, CT 06103

Attachments





