UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 19 (SUBREGION 36)
MORRIS GLASS & CONSTRUCTION, INC.
and Case 36-CA-010804
INTERNATIONAL UNION OF PAINTERS & ALLIED
TRADES, DISTRICT COUNCIL 5

REFILED GENERAL COUNSEL’'S MOTION TO TRANSFER CASE
TO THE BOARD AND FOR DEFAULT JUDGMENT

Pursuant to 88 102.24, 102.50, and 102.56 of the amended Rules and
Regulations of the National Labor Relations Board (‘Board”), Counsel for the General
Counsel (“General Counsel”) respectfully moves that the Board: (1) transfer the above-
captioned matter and continue the proceedings before the Board; (2) deem the
allegations in the Complaint in this matter as admitted to be true without taking
substantive evidence supporting the allegations; and (3) issue a Decision and Order
granting default judgment. In support of the above, the General Counsel avers as
follows:

1. On February 25, 2011, International Union of Painters & Allied Trades,
District Council 5 (the “Union”), filed an unfair labor practice charge in Case 36-CA-
010804 against Morris Glass & Construction, Inc. (“Respondent”). A copy was duly
served upon Respondent by mail on February 25, 2011. On February 28, 2011, the
Union filed a first amended charge against Respondent, a copy of which was duly
served upon Respondent by mail on that same date. On March 7, 2011, the Union filed

a second amended charge against Respondent, a copy of which was duly served upon



Respondent by mail on that same date. On March 21, 2011, the Union filed a third
amended charge against Respondent a copy of which was duly served upon
Respondent by mail on that same date. On May 9, 2011, the Union filed a fourth
amended charge against Respondent a copy of which was duly served upon
Respondent by mail on May 10, 2011. Copies of the charge, amended charges, and
their respective affidavits of service are attached as Exhibit 1.

2. On June 30, 2011, the former Officer-In-Charge of Subregion 36 approved an
informal settlement agreement (“Settlement Agreement”) for Case 36-CA-010804
entered into between the Union and Respondent. The Settlement Agreement provides
in pertinent part that, in the event of Respondent’s noncompliance with any of the terms
of the Settlement Agreement, the Officer-In-Charge would revoke the Settlement
Agreement and issue a Complaint encompassing the allegations outlined in the
Settlement Agreement. A conformed copy of the Settlement Agreement is attached as
Exhibit 2.

3. The Settlement Agreement provides that, based on a Motion for Default
Judgment by the General Counsel, the Board may find all allegations of the Complaint
to be true and make findings of fact and law consistent with those allegations, adverse
to the Respondent on all issues raised in the Complaint without Respondent having the
opportunity to file an Answer. The only issue to be raised is that of default. Further, the
Board may then, without the necessity of trial or any other proceeding, issue an Order
providing a full remedy for the violations found as is customary to remedy such

violations including, but not limited to, the provisions of the Settlement Agreement.



4. Pursuant to the Settlement Agreement, Respondent agreed to, inter alia:

a. Post hard copies of the Notice to Employees for 60 days in all places
where Respondent normally posts Notices to employees;

b. Duplicate and mail, at its own expense, a copy of the Notice to all
current and former employees who worked for Respondent at any
time between December 1, 2010, and the date of the Settlement
Agreement, June 30, 2011; and

c. Make whole employees John Townsend and Brian Townsend within
seven days of receipt of the Subregion’s backpay computations, with
appropriate withholdings for each employee.

5. On June 30, 2011, Respondent was notified of the Officer-In-Charge’s
approval of the Settlement Agreement and of its obligations to comply with the terms of
the Settlement Agreement. Exhibit 3.

6. On approximately July 11, 2011, Respondent submitted a Certification of
Posting indicating that the Notice to Employees had been posted at its facility. Exhibit
4,

7. Subregion 36 contacted Respondent on August 10 and 11, 2011, to
remind Respondent to submit a report verifying all affirmative provisions of the
Settlement Agreement had been initiated and to request records necessary to calculate
backpay for John Townsend and Brian Townsend. Exhibit 5. Although Respondent
provided verification it had posted the Notice to Emplbyees, Respondent provided no
evidence confirming that it mailed copies of the Notices to employees who were

employed between December 10, 2011, and June 30, 2011.



8. On September 12, 2011, the Subregion informed Respondent of its initial
backpay figures. Respondent disputed the Subregion’s calculations, calculation
method, and time frame for payment. Exhibit 6. |

9. On January 30, 2012, the Region provided Respondent with revised
backpay figures. Exhibit 7.

10. During early 2012, the Subregion obtained additional mitigation
information from alleged discriminatees John Townsend and Brian Townsend. With this
additional information, and because of the passage of time, the Subregion presented
Respondent with revised and updated backpay figures for the Townsends on April 10,
June 25, August 1, and August 15, 2012. During this period, Respondent continued to
contest the Subregion’s backpay calculations. Exhibit 8.

11.  The Subregion and Respondent reached an agreement in October 2012
on the backpay amount for each of the Townsends and a payment plan. On October
15, 2012, the Subregion’s former Officer-In-Charge approved a Backpay Installment
Payment Agreement (“‘Payment Agreement’) and a Security Agreement (“Security
Agreement”). Exhibit 9.

12. Under the terms of the Payment Agreement, Respondent agreed to pay a
total of $22,326 in backpay, subject to an additional interest award of $536.82.
Specifically, Respondent was to pay John Townsend $13,792 in backpay, less legal
payroll deductions, and $347.90 in interest. Respondent was to pay Brian Townsend
$8,534 in backpay, less legal deductions, and $188.93 in interest.

13. John Townsend died on May 3, 2013. At that time, his son, Logan

Townsend, become the sole inheritor of John Townsend’s estate, and his Claim Against



the United States for Amounts Due In the Case of a Deceased Creditor is attached as
Exhibit 10.

14. Despite its continuing obligation, Respondent ceased sending John
Townsend’s payments after April 2013. On August 16, 2013, the Subregion notified
Respondent that the Region had determined that Respondent failed to comply with the
terms of the Settlement Agreement; Respondent was given 14 days’ notice that the
Regional Director would institute default proceedings if payments were not resumed.
Exhibit 11.

15.  On September 17, 2013, after Respondent had continued to fail to make
prompt and/or correct payments, Region 19 contacted Respondent regarding the
distribution of John Townsend’s backpay to his heir. Exhibit 12.

16. The Region contacted Respondent on multiple dates during the fall of
2013 to attempt to obtain full compliance with the Settlement Agreement. Exhibit 13.

17. Respondent made a few additional payments during the fall of 2013, the
history of which are set forth below in Charts A and B. Chart A illustrates the terms of
the Payment Agreement relevant to Brian Townsend and Respondent’'s compliance
history. Chart B illustrates the terms of the Payment Agreement relevant to John
Townsend and Respondent’s compliance history. The copies of checks and money
orders for Brian Townsend and John Townsend are attached as Exhibits 14 and 15,

respectively.



Chart A

Brian Townsend

Due Paid
Over or
Pymt Gross Less Net )
Date Interest Check Amt Interest Under
# Backpay FICA BP Due Date
Payment
1 10/5/12 $1,000 $56.50 $943.50 - 10/16/12 $943.00 - -
2 11/5/12 | $380.80 | $22.60 $358.20 $19.20 11/20/12 $377.40 $19.20 +$19.20
3 12/5/12 $382.36 $22.60 $359.76 $17.64 12712 $ 359.76* $17.64*
12/19/12 $359.76 $17.64 -
4 1/5/13 $382.75 $30.60 $352.15 $17.25 1/9/12 $334.90 ** $17.25"
1/23/12 $334.90 $17.25 -$17.25
5 2/5/13 $383.72 $30.60 $353.12 $16.28 2/5/13 $ 353.12 $16.28 -
6 3/5/13 $386.18 | $31.66 $354.52 $13.82 3/5/13 $ 382.16 $13.82 +$27.64
7 4/513 $385.69 | $31.68 $354.01 $14.31 4/8/13 $368.32 $14.31 +$14.31
8 5/5/13 $387.10 | $31.59 $355.51 $12.90 5/5/13 $368.41 ** $12.90™
7/9/13 $368.41 $12.90 +$12.90
9 6/5/13 $387.65 | $31.55 $356.10 $12.35 6/5/13 $368.45 ** $12.35"*
7/9/13 $368.45 $12.35 +$12.35
10 7/5113 $389.01 $30.60 $358.41 $10.99 7/9113 $368.00 $12.00 + $10.60
11 8/5/13 $389.63 | $30.60 $359.03 $10.37 8/30/13 $359.03 $10.37 -
12 9/5/13 $390.63 $30.60 $360.03 $9.37 9/13/13 $360.03 $9.37 -
13 10/5/13 $391.89 $30.60 $361.29 $8.11 11/8/13 $361.29 $8.11 -
14 11/5/13 $392.62 $30.60 $362.02 $7.38 11/19/13 $362.02 $7.38 -
15 | 12/5/13 | $393.83 | $30.60 $363.23 $6.17 12/6/13 $363.23 $6.17 -
16 1/5/14 $394.62 $5.38
17 2/5/14 $395.63 $4.37
18 3/5/14 | $1,319.89 $3.04

*Checks returned to Respondent and later reissued
**insufficient funds




Chart B

John Townsend

Due Paid
Over or
Pymt Gross Less Net
Date Interest Check Amt Interest Under
# Backpay FICA BP Due Date
Payment

1 10/5/12 $1,000 $56.50 $943.50 - 10/16/12 $943.50 - -
2 11/5/12 $567.41 $33.90 $533.51 $32.59 11/20/12 $566.10 $32.59 +$32.59
3 12/5/12 $569.86 | $33.90 $535.96 $30.14 12/7112 $535.96* $30.14*

12/19/12 $535.96 $30.14 -
4 1/5/13 $570.30 | $45.90 $524.40 $29.70 1/9/12 $494.70* $29.70 = -$29.70
5 2/5/13 $571.76 | $45.90 $525.86 $28.24 2/5/13 $525.86 $28.84 -
6 3/5/13 $575.81 $47.75 $528.06 $24.19 3/5/13 $576.44 $24.19 +$48.38
7 4/5/13 $574.68 | $47.84 $526.84 $25.32 4/8/13 $552.16 $25.32 +$25.32
8 5/5/13 $576.92 0 $576.92 $23.08 11/20/13 $23.08 -$576.92
9 6/5/13 $577.62 0 $577.62 $22.38 11/20/13 $22.38 -$577.62
10 7/5113 $579.76 0 $579.76 $20.24 11/20/13 $20.24 -$579.75
11 8/5/13 $580.56 0 $580.56 $19.44 11/20/13 $19.44 -$580.56
12 9/5/13 $582.04 0 $582.04 $17.96 11/20/13 $17.96 -$582.04
13 10/5/13 | $584.06 0 $584.06 $15.94 11/20/13 $584.06 $15.94 -
14 11/5/13 | $585.01 0 $585.01 $14.99 11/20/13 $585.01 $134.03 -
15 12/5/13 | $586.94 0 $586.94 $13.06 12/6/13 $586.94 $13.06 -
16 1/5/14 $588.00 0 $588.00 $12
17 2/5/14 $589.50 0 $589.50 $10.50
18 3/5/14 | $3,5631.77 0 $3,5631.77 $8.13

*Checks returned to Respondent and later reissued
**insufficient funds

18.

During 2014 and early 2015, the Region made further final attempts to

secure full compliance with the terms of the Settlement Agreement and Payment
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and to obtain information about the assets identified in the Security Agreement. Exhibit
16. There was no further compliance activity from the Respondent.

19. Respondent has failed to make any backpay or interest payments as set
forth in the Payment Agreement.

20. As a result of Respondent's failure to comply with the terms of the
Settlement Agreement and Payment Agreement, Region 19 informed Respondent on
January 8, 2015, that the Region had determined that the Respondent had failed to
comply with the Settlement Agreement. Respondent was given fourteen (14) days’
notice under the terms of the parties’ Settlement Agreement of the non-compliance and
informed that it would result in the Region’s revocation of the Settlement Agreement.
Exhibit 17.

21. Respondent has not, to date, complied with the Settlement Agreement as
set forth above in paragraphs 7 and 12. Specifically, the Respondent has failed to
make whole John Townsend’s estate and Brian Townsend and mail the Notice to
employees who were employed with the Respondent between December 10, 2010, and
June 30, 2011.

22.  In light of Respondent’s failure to comply with the Settlement Agreement
and Payment Agreement, the language of the Settlement Agreement described above
applies and issuance of the accompanying Complaint and filing this Motion for Default
Judgment seeks to invoke those terms.

WHEREFORE, the General Counsel respectfully requests that a Decision and
Order issue in the above-captioned matter:

1. Transferring the case and continuing the proceedings;

2. Finding all of the allegations in the Complaint to be true;



7.

Granting default judgment against Respondent;

Ordering Respondent to promptly mail copies of the Notice to
Employees to all its employees employed since December 10,
2010;

Ordering Respondent to pay Brian Townsend $2,043.18
representing the backpay and interest owed pursuant to the
Payment Agreement, as well as compounded interest on that
outstanding amount;

Ordering Respondent to promptly pay John Townsend’s estate
$7,560.20 representing the backpay and interest owed pursuant to
the Payment Agreement, as well as compounded interest on that
outstanding amount; and

Order such other relief as the Board deems just and proper.

DATED at Seattle, Washington this 16" day of March, 2015.

Respectfully submitted,

—

_AnneP. Pomerantz £
Counsel for thé General Counsel _
National Labor Relations Board, Region 19
2948 Jackson Federal Building

915 Second Avenue

Seattle, Washington 98174
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R FORM EXEMPT UNDER 44 U3 C 3512
INTERNET UNITED STATES OF AMERICA -
FORM w " ATIOA';AL L ABGOAR. SSLT“QSP"S 08\9 Ego — DO NOT WRITE I:a:l:: SPACE
CHARGE A L
36-CA-10804 i 2-25-11 |
INSTRUCTIONS: ! '
File an original with NLRB Regional Director for the region ir ln which the alleged unfair labor practice vccumred or is oecurring. . ,
1. EMPLOYER AGAINST WHOM CHARGE JSBROUGHT __ =~ "
a. Name of Employer b. Tel. No. (503) 326.2252
Morris Glass & Construction S
¢ CeliNo- (503) 208-9499
. {1, FaxNg.
d, Addrass (Street, city, sfate, and ZIP gods) e. Employer FfeomsentaUve
3975 Abbey Lane Ryan Morris g. e-Mail
Astoria, Oregon 97103 morrisgec@ysahoo.com
h. Number of wukgcs employed
i Type of Establishment (factory, mine, wholesaler, etc.,) ], Identity principal product of service
Construction Glass/Glazing

—l‘t'.-The above-named employer has engaged in and is ¢ngaging i unfa.r labor practices within the meening of section 8(a), :ub-se_clinns (1) and (hist
subsections) (3) of the National Labor Relalions Act, and these unfair iabor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor praclives are unfair practices sflecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth & dlear and congiss statement of the facts constituting the afleged unfair Jabor practices)

Within the last six months prior to the flling of this charge with the NLRB and the service of this charge upon the Employer,

the Employer has taken the position that it has terminated two employees in the bargaining unit found appropriate in NLRB

case 36-RC-6506. The Employer has also constructively discharged an additional unit employee by daiming that he has
voluntarily quit the Employer's employ.

The Employer has taken the actions above in retaliation for unit employees' protected, concerted and Union activities and in
order to thwart unit employees' right to a fair election, and to eliminate their rights to vote in the pending election,

. incl nd
T O Pl G AT Tt D b ounarm e oo

4a. Address (Street and number, ciiy, state, and ZIP cods) 4b. Tel. No. (208) 441-5654
B770E. Marginal Wa)’ S. 4g. Cell No.
Bidg E, Suite 312 (206) 794-1708
Seattle, Washington 98108 4d. FaxNo. (907) 448-6478
4e. e-Mail
rick@iupatdeS.org

s. Full ngme of national or intemational labor organization of which it is an affiliale or constituent untt fto be filled in when charge is fited by a fabor
organizaiior) International Union of Painters & Allied Trades

6. DECLARATION : Tel. No.
| decarg lhat | nave read the above charge and thatthe stalements are taue 1o the best of my knowicdge and belie. % (206) 467-6700
. “Office, i any, Cell No.
By A - Terry C. Jensen, Attorney i d
or person making chyrge) (Prnttype ond &le or office, If any) |
= I FaxNo. ;05) 467-7589
6’- M i e-Mail
e 2101 Fourth Avenue, Suite 200, Seattle, Washington 98121 . ) | tiensen@unionattorneysnw.com
WILLFUL FALSE STATEMENTS ON THIS GHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
PRIVACY ACT STATEMENT

Solicitation of the information on this form is wmmzedbylhe Natiomal Labor Relations Act (NLRA}, 29 U.S.C. § 151 et seg. The principal use of the information is o assist
the National Labor Relations Board {NLRB) in pmcessr? unfair Igbor practice and related proceedings or ligation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary: however, failure to supply the information will cause the NLRB to decline 1o invoke its processes.

. /

FEB-25-2pP11 1@:32 286 467 7589 g EXHIBIT NO. 1



United States Government

%, NATIONAL LABOR RELATIONS BOARD Telephone: (503) 326-3085

(@M)) Subregion 36 Facsimile: (503) 326-5387

% ode s/ 601 S.W. Second Avenue, Room 1910 Toll Free: (866) 667-6572
W Portland, OR 97204-3170 Agency WEB site: www.nlrb.gov

February 25, 2011

Mr. Ryan Morris

Morris Glass & Construction
3975 Abbey Lane

Astoria, OR 97103

Re: Morris Glass & Construction
36-CA-10804

Dear Mr. Morris:
A charge has been filed with this office alleging that you have engaged in and are engaging in

unfair labor practices within the meaning of the National Labor Relations Act, as amended. A
copy of the charge is herewith served upon you.

FILING DOCUMENTS WITH REGIONAL OFFICES: The Agency is moving toward a fully
electronic records system. To facilitate this important initiative, the Agency strongly
urges all parties to submit documents and other materials (EXCEPT unfair labor practice
charges and representation petitions) to Regional Offices through the Agency's E-Filing
system on its website: http://www.nirb.gov (See Attachment to this letter for
instructions). Of course, the Agency will continue to accept timely filed paper
documents. .

Your attention is directed to the enclosed Form NLRB-4541, wherein your right to be
represented by counsel or other representative in any proceeding before this Agency is
discussed, and for an explanation of the Agency's processes for handling unfair labor practice
charges.

You are requested to submit promptly a complete written account of the facts and a statement
_ of your position with respect to the allegations set forth in the charge. When the Board agent
solicits relevant evidence from you or your counsel, | request and urge you or your counsel to
promptly present to the Board agent any and all evidence relevant to the investigation. A
refusal to fully cooperate during the investigation might cause a case to be litigated
unnecessarily. Full and complete cooperation includes, where relevant, timely providing all
material witnesses under your control to a Board agent so that your witnesses' statements can
be reduced to affidavit form, and providing all relevant documentary evidence requested by the
Board agent. The submission of a position letter or memorandum, or the submission of
affidavits not taken by a Board agent does not constitute full and complete cooperation.
Further, please be advised that we cannot accept any limitations on the use of any evidence or
position statements that are provided to the Agency. Thus any claim of confidentiality cannot
be honored except as provided by Exemption 4 of FOIA, 5 U.S.C. Sec. 552(b)(4), and any
material submitted may be subject to introduction as evidence at any hearing that may be held




before an administrative law judge. In this regard, we are required by the Federal Records Act
to keep copies of documents used in furtherance of our investigation for some period of years
after a case closes. Further, we may be required by the Freedom of Information Act to disclose
such records upon request, absent some applicable exemption such as those that protect
confidential financial information or personal privacy interests (e.g., Exemption 4 of FOIA, 5§
U.S.C. Sec. 552(b)(4)). Accordingly, we will not honor any request to place limitations on our
use of position statements or evidence beyond those prescribed by the foregoing laws,
regulations and policies. Please state the case name and number on all correspondence.

Also please submit to this office the enclosed commerce gquestionnaire filled out in the
appropriate sections, if you have not submitted such information in the past 12 months. In
order to complete our investigation, we need a copy of any existing or recently expired labor
contract affecting the employees in this case.

All communications and submissions should be made to Barbara Simone; telephone
(503)326-3170; Barbara.Simone@nlirb.gov (please see attached e-mail policy).

Please be advised that under the Freedom of information Act, unfair labor practice charges and
representation petitions are subject to prompt disclosure to members of the public upon
request. In this regard, you may have received a solicitation by organizations or persons who
have obtained public information concerning this matter and who seek to represent you before
our Agency. You may be assured that no organization or person seeking your business has
any "inside knowledge" or favored relationship with the National Labor Relations Board; their
information regarding this matter is only that which must be made available to any member of
the public.

If you are a non-English speaker and need assistance, please inform the Board Agent assigned
to this case.

Customer service standards concerning the processing of unfair labor practice cases are
available under Public Notices on the Agency’s website listed above. Your cooperation with this
office is invited so that all facts of the case may be considered.

Very truly yours,

Linda L. Davidson

Officer in Charge
Enclosures

cc:

Francis L. Van Dusen, Esq.
Miller Nash LLP

601 Two Union Square, Suite 4400
Seattle, WA 98101

| certify that | served the above referred to charge on February 25, 2011, by regular mail on the addresses named ab @ together
with a transmittal letter of which this is a true copy. /q:

Subscribed and swomn to before me on February 25, 2011.

Designated Agent
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FORM EXEMPT UNDER 42 U.S.C 3512

INTERNEY UNITED STATES OF AMERICA
Fonu[zrgl’wm NATIONAL LABOR RELATIONS B0ARD DO NOTWRITE IN TH.IS SPACE
. CHARGE AGAINST EMPLOYER Case i] Date Filed 2-25-11
INSTRUCTIONS: BMENDED 36—-CA-10804 | Amd: 2-28-11

Fils an original with NLRB Regional Director for the region in which the slleged unfair labor practice occurred or is occurving.

1, EMPLOYER AGAINST WHOM CHARGE IS BROUGHT S

o Name of Employer b Tel No. (503 3059250
Morris Glass & Construction TN ..
& BEINE (503) 208-9499
.. I . f. Fax No -
d. Address (Street, cily, state, and ZIP code) e. Employer Representstve | !
3976 Abbey Lane Ryan Morris 9. e-Malil
Astoria, Oregon 97103 ‘ morrisgec@yahoo.com
h. Number ofwomgrs employed |
i Type of Establishment (Faclory, mins, wholesaler, elc.) |, identify principal product of service
Construction ) Glass/Glazing
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section B{a), subsections (1) and {list
subssctions) (3) - of the National Labor Ralalions Act, and these unfair labor

praclicas are praclicas affecting commerce within the meaning of the Act, or thesa unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Poslal Reorganization Act.

2.' Basis of the Charge (st forth a clear and concise statement of the facts constituling the alleged unfair Iabor-:;l-adioes)

SEE ATTACHED

-':}:"'ﬁull name of ;ﬁrty filing charge (if labor o'or\yanlzarlon give full name, includlnglocal name and number)
1

nternational Union of Painters & Afied Trades, District Council
4g. Address (Slreet and number, cily, stale, and ZIF code) 4b. Tel. No. (206) 441-5554
6770 E. Marginal Way S. ac, Cell No.
Bldg E, Suite 312 ' (206) 794-1708
Seattle, Washington 28108 4d. Fak No. (207) 448-6478
da e-Mail
rick@iupatde5.org

5. Full name of national or international la:bor organization of whigh it is an affiliale or conslituent unit {to?e ﬂll-ed in when charge is filsd by a Jabor
arganization) | nternational Union of Painters & Allied Trades

6. DECLARATION i Tel. No.
11 have read the sbove charge and that the Stalements are true lo the best of my knowledge and belief, | (206) 467-6700

| declare

Office, if any, Cell No.
Terry C. Jensen, Attorney ce, if any, Cell No

tve or person making charge) (Prinitype nama gnd dile or oMce, i any)

By
FaxNo. (506) 467-7588

e-Mail
fensen@unionatiorneysnw.com

2101 Fourth Avenue, Suite 200, Seattle, Washington 98121 —_—
Address . {date}
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relstions Act (NLRA), 20 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labar Relations Board (NLRB) in processing unfair labor praciice and relaled proceedings or Gtigation. The routine uses for the information are fully set fonth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure 1o supply Lhe information will cause the NLRB 1o decline to invoke its processes.

FEB-28-2811 12:44 206 467 7589 97% P.g3
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2. BASIS OF THE CHARGE

Within about the last two months prior to the filing and service of this charge
upon the Employer, the Employer has taken the position that it has terminated the
following employees, and the Employer has withheld employment from those employegs:
Dale Richardson, John Townsend, and Brian Townsend. Each of those employees had
been employed in the bargaining unit stipulated as appropriate in Case 36-RC-6506.

In the same time frame, the Employer has interrogated employees about their
own, and other employees’ protected, concerted and Union activities; has threatened
them with loss of employment if they voted for the Union; and has demanded employees
to revoke their Union authorization cards.

The Employer took these actions to interfere with the employees’ rights to a fair
and free NLRB eclection, and has terminated/withheld work from its employees to
intimidate and coerce employees, and to retaliate against employees for their Union
support and activity. '

FEB-28-2011 12:44 286 467 7588 974 P.B4



United States Government
NAT!IONAL LABOR RELATIONS BOARD Telephone: (503) 326-3085

Subregion 36 Facsimile: (503) 326-5387
601 S.W. Second Avenue, Room 1910 Agency WEB site: www.nirb.gov

Portland, OR 97204-3170

February 28, 2011

Mr. Ryan Morris

Morris Glass & Construction
3975 Abbey Lane

Astoria, OR 97103

Re: Morris Glass & Construction
36-CA-10804

Dear Mr. Morris:

This is to inform you that an amended charge, a true copy of which is enclosed, was filed in the
above-entitled matter.

| would appreciate receiving from you promptly a full and complete written account of the facts
and a statement of your position with respect to any new allegations set forth in the charge.

Please let me know the names and addresses of any witnesses you wish us to interview.

All communications and submissions should be made to Barbara Simone, telephone
(503)326-3170; Barbara.Simone@nirb.gov.

Very truly yours,
Linda L. Davidson
Officer in Charge

Enclosures
cC:

Francis L. Van Dusen, Esq.

Miller Nash LLP

601 Two Union Square, Suite 4400

Seattle, WA 98101 .

| certify that | served the above referred to amended charge on February 28, 2011 by regular mail on the mmed above,

together with a transmittal letter of which this is a true copy. 0 . e . (]

Subscribed and sworn to before me on February 28, 2011. / I~ U
i Designated Agentv/
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FORM EXEMPT UNCER a4 U § T 3512

3

INTERNEY UNITED STATES OF AMERICA
:oam(zuongm NATIONAL LABOR RELATIONS BOARD .. DO NOT WRITE‘ IN TH.IS SPACE
CHARGE AGAINST EMPLOYER Case | Date F-I_ed 5_33_1 :I
EGONDAMEND! -Ca- L And: | 2-28-
INSTRUCTIONS:; s ED 36-CA-10804 sec And: “37-11

File an original with NLRB Regional Director for tho region in which the alleqed unfai¢ Jabor practice occumred or is oceyrring,

1.EMPLOYER AGAINST WHOM CHARGE IS BROUGHT .

a. Name of Employer b Tel No. (503) 3252252
Morris Glass & Construction . ST i
¢ " (503) 298-9499 .
e — - . f. Fax No.
d. Address (Street. city, state, and ZIF cuds) e. Employer l_iepfmmativa o
3975 Abbey Lane Ryan Morris q. e-Mail
AStOfia, Oregon 97103 . moﬂisgﬁc@yahoo'wm
h. Numbgr of workers employed
5

i, Type of Establishment (factovy, mine, wholesaler, efc.) j- Identify principal product o service
Construction | Glass/Glazing
k. The above-named employer has engaged In and is engaging in unfair tabor practices within the meaning of section 8(a), subsections (1) and (st
subsuctions) (3) . of the Natonal Labor Relations Act, and these unfair labor

praclices are practices affecting commerce within the meaning of the Aci, or tnese unfair labor praclices are unfair praclices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Cnarge (sot forth a clear and concise statement of the facts constituling the alleged unfair fabor practices)

SEE ATTACHED

F fil it 1 zati il i lecal and numb
?nte%%%?’.aﬂ nlor{rgf%?:tgmafl\liied 1‘:"38@%",”0’1’3(??.&"&3’3#&1’ % Flome e Aunbe)

qa. Address (Street and number, city. state. and ZIP code) 4b. Tel. No, (206) 441-5554
6770 €. Marginal Way S. 4c. Cell No.
Bidg E, Suite 312 (208) 794-1708
Seattle, Washington 98108 4d. Fax No. (207) 448-6478
4e. a-Mail
rick@iupatdc5.org

§. Full name of national o international labor erganization of which it is an afliliate or constiluent unil {to be filled In when chargoe is filed by a labor
oganization) ernational Union of Painters & Allied Trades

L]

5. DECLARATION ol No.
Ihatthe stalemerts are e 10 the bes: of my knowledge and befet, | (206) 467-6700

Office, If any, Celi No.
Terry C. Jensen, Attorney i

or person making charge) {PrintAypc name and bitls or ofMce, if any)

FaxNo. (506) 467-7589

w E ij:::en@unionanommnw-wm

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMIENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 157 ef seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The rouline uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure lo supply the information will cause the NLRS 1o decline to invoke its processes.

4

2101 Fourth Avenue, Suite 200, Seattle, Washington 28121

MAR-B7-2811 11:25 ) 286 467 7589 97% P.@3
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2, BASIS OF THE CHARGE

Within about the last two months prior to the filing and service of this charge
upon the Employer, the Employer has taken the position that it has terminated the
following employees, and the Employer has withheld employment from those employees:
Dale Richardson, John Townsend, and Brian Townsend. Each of those employees had
been employed in the bargaining unit stipulated as appropriate in Case 36-RC-6506.

In the same time frame, the Employer has interrogated employees about their
own, and other employees’ protected, concerted and Union activities; has threatened
them with loss of employment if they voted for the Union; and has demanded employees
1o revoke their Union authorization cards.

The Employer took these actions to interfere with the employees’ rights to a fair
and free NLRB election, and has terminated/withheld work from its employees to
intimidate and coerce employees, and to retaliate ageinst employees for their Union
support and activity.

The Employer promised improved terms and conditions of employment if they
would vote “NO” in the election in case 36 RC 6505.

The Employer withheld work opportunities from employees due to their, .
protected, concerted activities.

The Employer told employees that the Employer was withholding work from
bargaining unit employees because of those employees’ protected, concerted activities.

MAR-B7-2P11 11:25 286 467 7589 974 P.B4
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United States Government .
NATIONAL LABOR RELATIONS BOARD
Subregion 36

601 S.W. Second Avenue, Room 1910
Portland, OR 97204-3170

March 7, 2011

Mr. Ryan Morris

Morris Glass & Construction
3975 Abbey Lane

Astoria, OR 97103

Re: Morris Glass & Construction
36-CA-10804

Dear Mr. Morris:

Telephone: (503) 326-3085
Facsimile: (503) 326-5387
Agency WEB site: www.nlrb.gov

This is to inform you that an amended charge, a true copy of which is enclosed, was filed in the above-

entitled matter.

| would appreciate receiving from you promptly a full and complete written account of the facts and a
statement of your position with respect to any new allegations set forth in the charge.

Please let me know the names and addresses of any witnesses you wish us to interview.

All communications and submissions should be made to Lisa J. Dunn, telephone (503)326-3171;

Lisa.Dunn@nirb.gov.
Very truly yours,

Linda L. Davidson
Officer in Charge

Enclosures
CC:

Francis L. Van Dusen, Jr., Esq.
Miller Nash LLP

601 Two Union Square, Suite 4400
Seattle, WA 98101

Wayne D. Landsverk, Esq.

Miller Nash LLP

111 S.W. Fifth Avenue, Suite 3400
Portiand, OR 97204

| certify that | served the above referred to amended charge on March 7, 2011 by regula

Subscribed and sworn to before me on March 7, 2011,

r mail on-
addressee hamed above, together with a transmittal letter,of which this is gtrue cop(x SE <
0=

Designated A

the
MW\O [ AnAY U




@3-21-'11 18:13 FROM-ROBBLEE BRENNAN 2B6-467-7589 T-999 P@B2/083 F-259

FORM EXEMPT UNDER 44 U.5.C 3512
INTERNET UNITED STATES OF AMERICA .
Fom NATIONAL LABOR RELATIONS BOARD — O T T’f's SPACE
CHARGE AGAINST EMPLOYER Case %ﬁmﬁﬁ? 31
+«3RD AMENDED 36-CA-10804 “amd, 3-7-11
INSTRUCTIONS: -
ﬂ'_a_" onginal with NLRB Regional Director jor the region in which the 3lloges unfair labor practice occurmed or is occuning. .
1, EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Narme of Employer b. Tel No. (503) 325.2252
Morris Glass & Construction —
' (503) 298-8499
f. FaxNo.
d. Address {Streef, cily, state, and ZIP cods) e, Employer Representalive
3975 Abbey Lane Ryan Moris g. e-Mai
Astoria, Oregon 87103 ' morrisgec@yahoo.com
h. Number of workers employed
5
i. Type of Establishment (faciory, mine, wholesaler, efc.) j. Identify principal product or service
Constuction Glass/Glazing
k. The above-named employer has engaged in and |s engaging in unfair labor praclices within the meaning of section 8(a), subsections (1) and (list
subsectiony) (3) of the National Labor Relations Act, and these unfair labor

praclices are practices affecting commerce within the mesaning of the Act, or these unfair [abor praclices are unfair praclices sffecing commerce
within the meaning of the Act and the Poslal Reorganization Act,

2. Basls of the Charge (et forth a clear and concise statement of the facts constiting the ellsged unfair labor prectices)

SEE ATTACHED

Trlernational Unlon of Painters & AGd Trades, Dstnet Counea - "o o rumben

4. Address (Stree! and number, ciy, state. and ZIP cods) 4b. Tel. No. (206) 441.5554
6770 E. Marginal Way S. 4c. Cell No,
Bldg E, Suite 312 (206) 794-1708
Seattle, Washington 96108 4d. Faxo. (707) 448-6478
4e, e-Mail
rick@iupatdcs.org

5. Full name of national or international Iaber organization of which itls an affillate or constitvent unit (to be Med in when charge {8 filed by a labor
orgenizetion) | gemational Union of Painters & Allied Trades

6. DECLARATION Tel. No.
I declare thaihave read the above chasge and that the Statements sre true Lo the biest of my knowledge and belief. (208) 467-8700

Office, if any, Cell No,
Terry C. Jensen, Atiorney ice, i any. o

of parson meking cheme) {Printtype name end olfe or office, I ény)

By

FaxNo. 206) 467-7589

3 e-Mail
r !l .
7 tiensen@unionattorneysnw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SEGTION 1001)
: PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor ReJations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is 0 assist
the National Labar Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infermaton are ity set losth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclostre of this information o the NLRB Is
volungary: however, failure to supply the information will cause the NLRB to decline lo invoke iis processes.

2101 Fourth Avenue, Suite 200, Seattle, Washington 98121

MAR-21-2811 11:14 206 467 7589 97% P.B2
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2. BASIS OF THE CHARGE

Within about the last three months prior to the filing and service of this amended
charge upon the Employer, the Employer has taken the position that it has terminated the
following employees, and the Employer has withheld employment from those employees:
Dale Richardson, John Townsend, and Brian Townsend. Each of those employees had
been employed in the bargaining unit stipulated as appropriate in Case 36-RC-6506.

In the same time frame, the Employer has interrogated employees about their
own, and other employees’ protected, concerted and Union activitics; has fhreatened
themn with loss of employment if they voted for the Union; and has demanded employees
to revoke their Union authorization cards.

The Employer took these actions to interfere with the employees’ rights to a fair
and free NLRB election, and has termipated/withheld work from its employees to
intimidate and coerce employees, and to retaliate against employees for their Union
support and activity. i

The Employer promised employees improved terms and conditions of
employment if they would vote “NO” in the election in case 36-RC-6505.

The Employer told employees that the Employer was withholding work from
bargaining unit employees because of those employees’ protected, concerted activities.

The Employer has taken these actions in retaliation for employees’ protected,
concerted, and union activities and in order to distort the election results in 36-RC-6506.

MAR-21-2811 11:14 206 467 7589 97% P.83



United States Government
NATIONAL LABOR RELATIONS BOARD Telephone: (503) 326-3085

Subregion 36 Facsimile: (503) 326-5387
601 S.W. Second Avenue, Room 1910 Agency WEB site: www.nirb.gov

Portland, OR 97204-3170
March 21, 2011

Mr. Ryan Morris

Morris Glass & Construction
3975 Abbey Lane

Astoria, OR 97103

Re: Morris Glass & Construction
36-CA-10804

Dear Mr. Morris:

This is to inform you that an amended charge, a true copy of which is enclosed, was filed in the
above-entitled matter.

| would appreciate receiving from you promptly a full and complete written account of the facts
and a statement of your position with respect to any new allegations set forth in the charge.

Please let me know the names and addresses of any witnesses you wish us to interview.

All communications and submissions should be made to Lisa J. Dunn, telephone
(503)326-3171; Lisa.Dunn@nlrb.gov.

Very truly yours,
Linda L. Davidson
Officer in Charge

Enclosures
cc:

Francis L. Van Dusen, Esq.

Miller Nash LLP

601 Two Union Square, Suite 4400
Seattle, WA 98101

Wayne D. Landsverk, Esq.

Miller Nash LLP

111 S.W. Fifth Avenue, Suite 3400
Portland, OR 97204

| certify that | served the above referred to amended charge on March 21, 2011 by regular mail on the addresseg named above,
together with a transmittal letter of which this is a true copy. .
Subscribed and sworn to before me on March 21, 2011. ‘ U

Designated Agent,
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FORM EXEMPT UNDER 58 0.5 C 3512
INTERNEY UNITEQ STATES OF AMERICA WRI
g NATIONAL LABOR RELATIONS BOARD Do NoTNERTR M T SPAcg_zs-n_l
CHARGE AGAINST EMPLOYER l Case Date Fii&dw 2=28=11 ‘
— 414 DENCED 38-CA-10804 Sec Amd 3-7— }

Flle an ovigi mmuqmﬂmmrmm %h&-MMﬁWmmmwkeumm;. Eourl 3 1

1. EMPLOYER AGAINST WHOM CHARGE |8 BROUGHT S

6. Name of Employer b. Tel. No. 503_325.9262
Mortis Glass & Construction
¢. CeliNo. 5037989499
.- - . - e TN G A ey a———— '. F“NQ'
d. Address (Street, cily, slale, and 2IP code) ¢. Employer Repretentalive
g, e-Mail
3975 Abbey Lane Ryan Marris morrisgec@yahoo.com
Astoria, OR 97103 . Number of workers empioyed
5
i Typo of Establishment (factory, mine, wholesater, e1¢) | J. Idenbiy principal product or service
Construction Class/Glazing .
k. The sbeve:named mplnyé' het engaged in and is engaging in unfa'r fabar practices within the meaning of gaclion B(a), subsections (1) and (list
subssctiong) (3) of the Nptiona! Labor Rlations Act, and these unfair labor

praciices are practices affecting commercs within the meaning of the Act, or these unrairlaberprmess are ynfair proclices affeeting commerce
within the meaning of the At and the Posial Rearganizaiion Act.

2. Basis ofthe Charge (se! forth 3 elear and concise mdmmmm albgvdwkvleborm:)
SEE ATTACHED. -

73, Full name of panty filing charge (# labor organizstion, give ful name, ndluding focel name and number)
Intemnational Union of Pamters and Allied Trades, District Council §
4a. Mdms(sunammmwaM and 2IP ecode) 4b. Tel. No, 208-441-5554

3770 E. Marginal Way S. ey
Building E, Suite 312 206-794-1708

Seattle, WA 98108 ad. FaxNo. 505.448-6478

ae. e-Mel
rick@lupatdc5.org

5. Full name of national or intemationsl (abor organization of which 2 is an affilate or constiuent unil (1o be filled in when charge It fied Oy o lobor :

OYanizalo) e rnational Union of Painters and Allied Trades

b. DECLARATION Tel. No,
16¢ia1e that | Dave read the 5bove chame and that the Statements 318 BUE 1o the best of my knowiedge and belie! 208-467-6700
Office, # pry, ConiNo,
Terry C. Jensen, Attomey kit 1
(Prinityps name and tie or ofco. 4 any) ¥ Fax No. 203.437-768-9 ‘
Mpil i
- 2101 Founth Avenue, Suite 200, Seattle, WA 97121 5’7 ;&;LI““ : \,ensen@mionanomeysnw com '

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PLNISHED BY PINE AND IMPRIBONMENT (U.S, CODE, TME 13. SECTIDN 10D1)
PRIVACY ACT STATEMENT
Salicitation of e infocmation on this form is suthorized by the Nations! Labor Relztions Act [NLRA), 29USC.§|S1 @ $6q. The principat use of (he information is 1o assist
the Nationat Labor Refations Board (NL 33 wmmmuwmmwmwmmnmnnamhmewmﬂﬁnumhmm
{re Feders! Repicler, 71 Fed. Reg. 7494243 (Dec. 13, 2008). The NLRB will further expiain tnese uses upon reguest, Discipsure of tis informbtion 1 the NLRB is
voluntary; however, Tallure to supply the information will cause (he NLRB to deeline to invoke &s processes.

MAY-89-2811 15:26 206 467 7589 97. P.B2
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2. BASIS OF THE CHARGE

Within about the last six months prior 1o the filing and service of this amended
charge upon the Employer, the Employer has taken the position that it has terminated the
following employecs, and the Employer has withheld employment from those employees:
Dale Richardson, John Townsend and Brian Townsend. Each of those employees has
been employed in the bargaining unit stipulated as appropriate in Case 36-RC-6506.

In the same time frame, the Employer has interrogated employces about their
own, and other employees’ protected, concerted and Union activities; has threatened
them with loss of employment if they voted for the Union; and has demanded employees
to revoke their Union authorization cards.

The Employer took these actions to interfere with the employees’ rights to a fair
and free NLRB election, and has terminated/withheld work from its employees to
intimidate and coerce employees, and to retaliate against employees for their Union
support and activity.

The Employer promised employees improved terms and conditions of
employment if thcy would vote “NO” in the election in case 36-RC-6506.

Withiv six months prior to filing the instant charge, the Employer has retaliated
against employces Dale Richardson, John Townsend and Brian Townsend for engaging
in protected concerted activity by discharging and/or withholding work from them.

The Employer has taken these actions in retaliation for employees’ protected,
concerted, and Union activities and in order to distort the election results in 36-RC-6506,

TOTAL P.B3
MAY-85-2811 15:26 285 467 7589 9% P.B83



United States Government .
NATIONAL LABOR RELATIONS BOARD Telephone: (503) 326-3085

Subregion 36 Facsimile: (503) 326-5387
601 S.W. Second Avenue, Room 1910 Agency WEB site: www.nlrb.gov

Portland, OR 97204-3170
May 10, 2011

Mr. Ryan Morris

Morris Glass & Construction

3975 Abbey Lane

Astoria, OR 97103

Re: Morris Glass & Construction
36-CA-10804

Dear Mr. Morris:

This is to inform you that an amended charge, a true copy of which is enclosed, was filed in the
above-entitled matter.

| would appreciate receiving from you promptly a fuli and complete written account of the facts
and a statement of your position with respect to any new allegations set forth in the charge.

Please let me know the names and addresses of any witnesses you wish us to interview.

All communications and submissions should be made to Lisa J. Dunn, telephone
(503)326-3171; Lisa.Dunn@nirb.gov.

Very truly yours,

Linda L. Davidson

Officer in Charge

Enclosures

cc:

Francis L. Van Dusen, Jr., Esq.
Miller Nash LLP

601 Two Union Square, Suite 4400
Seattle, WA 98101

Wayne D. Landsverk, Esq.
Miller Nash LLP

111 S.W. Fifth Avenue, Suite 3400
Portland, OR 97204

| certify that | served the above referred to amended charge on May 10, 2011 by regular mail on the addressee named above,
together with a transmittal letter of which this is a true copy.
1

Subscribed and sworn to before me on May 10, 2011. ‘ < E
Designated Agent \( A YML"A, u




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SETTLEMENT AGREEMENT

IN THE MATTER OF MORRIS GLASS & CONSTRUCTION, INC., 36-CA-10804

The undersigned Charged Party and the undersigned Charging Party, in settlement of the above matter,
and subject to the approval of the Regional Director for the National Labor Relations Board, HEREBY
AGREE AS FOLLOWS:

POSTING OF NOTICE — Upon approval of this Agreement and receipt of the Notices from the Region,
which may include Notices in more than one language as deemed appropriate by the Regional Director,
the Charged Party will post immediately in conspicuous places in and about its Astoria, Oregon office,
including all places where notices to employees/members are customarily posted, and maintain for 60
consecutive days from the date of posting, copies of the attached Notice (and versions in other languages
as deemed appropriate by the Regional Director) made a part hereof, said Notices to be signed by a
responsible official of the Charged Party and the date of actual posting to be shown thereon. The Notices
shall also be mailed to the last known address of all employees employed by the Charged Party from
December 1, 2010 to the present.

In addition to physical posting of paper notices, notices shall be mailed to all employees who were on the
Charged Party's payroll from December 1, 2010, to the present. Notices shall also be distributed
electronically, such as by e-mail, posting on an intranet or an internet site, or other electronic means, if
the Charged Party customarily communicates with its employees or members by such means. The
electronic posting shall remain posted for 60 consecutive days from the date it was originally posted. The
Charged Party will e-mail the Subregion at subregion36@nirb.gov with a link to the electronic posting
location on the same day as the posting. In the event that passwords or other log-on information is
required to access the electronic posting, the Charged Party agrees to provide such access information to
the Subregion. If the Notice is distributed via e-mail, the charged party will forward a copy of the e-mail
distributed to the Subregion.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said
Notice.

BACKPAY --—- Within 7 days from approval of this agreement the Charged Party will provide the
Subregion with ail documents necessary to compute backpay. The amount of backpay shall be
computed in accordance with traditional Board formula. The Charged Party will make whole employees
John Townsend and Brian Townsend within 7 days from receipt of the Subregion's computation of
backpay. The Charged Party will make appropriate withholdings for each named employee.

NON-ADMISSION — By entering into this Agreement, the Charged Party does not admit to a violation of
the National Labor Relations Act.

SCOPE OF THE AGREEMENT — This Agreement settles only the following allegations in the above-
captioned case(s), and does not constitute a settlement of any other case(s) or matters: That within six
months prior to filing the instant charge, the Charged Party has retaliated against employees John
Townsend and Brian Townsend for engaging in protected, concerted activity by discharging and/or
withholding work from them; that on about January 26, 2011, the Charged Party, by Morris, interrogated
an employee by asking about his support for the Charging Party’'s petition; that on about January 26,
2011, the Charged Party, by Morris, told an employee that he needed to revoke his support for the
Charging Party; that on about January 26, 2011, the Charged Party, by Morris, told an employee not to
sign any more paperwork from the Charging Party without talking to Morris first; that on about January 26,
2011, the Charged Party, by Morris, made a coercive statement by telling an employee that if employees
wanted to work for the Charged Party, they should not have signed the Charging Party’s petition; that on
about January 27, 2011, the Charged Party, by Morris, asked an employee if he had revoked his support
for the Charging Party, and that on about March 3, 2011, the Charged Party, by Morris promised an
employee increased wages and benefits if he voted against the Charging Party in the election in case 36-
RC-6506.

Initial EXHIBIT NO. 2



It does not preclude persons from filing charges, the General Counsel from prosecuting complaints, or the
Board and the courts from finding violations with respect to matters which precede the date of the
approval of this Agreement regardless of whether such matters are known to the General Counsel or are
readily discoverable. The General Counsel reserves the right to use the evidence obtained in the
investigation and prosecution of the above-captioned case(s) for any relevant purpose in the litigation of
this or any other case(s), and a judge, the Board and the courts may make findings- of fact and/or
conclusions of law with respect to said evidence.

STIPULATION RESOLVING OBJECTIONS AND PARTIALLY RESOLVING CHALLENGED BALLOTS
- Simultaneous herewith and as a condition of this Agreement, the Charged Party and the Charging Party
will execute the attached Stipulation Resolving Objections and Partially Resolving Challenged Ballots in
Case 36-RC-6506.

REFUSAL TO ISSUE COMPLAINT — In the event the Charging Party fails or refuses to become a party
to this Agreement, and if in the Regional Director's discretion it will effectuate the policies of the National
Labor Relations Act, the Regional Director shall decline to issue a Complaint herein (or a new Complaint
if one has been withdrawn pursuant to the terms of this Agreement), and this Agreement shall be
between the Charged Party and the undersigned Regiona! Director. A review of such action may be
obtained pursuant to Section 102.19 of the Rules and Regulations of the Board if a request for same is
filed within 14 days thereof. This Agreement shall be null and void if the General Counsel does not
sustain the Regional Director's action in the event of a review. Approval of this Agreement by the
Regional Director shall constitute withdrawal of any Complaint(s) and Notice of Hearing heretofore issued
in the above captioned case(s), as well as any answer(s) filed in response.

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTY - Counsel for the Charged Party authorizes the Regional Office to forward the cover
letter describing the general expectations and instructions to achieve compliance, a conformed
settlement, original notices and a certification of posting directly to the Charged Party. If such
authorization is granted, Counsel will be simultaneously served with a courtesy copy of these documents.
Yes No

Initials Initials

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement
shall commence immediately after the Agreement is approved by the Regional Director, or if the Charging
Party does not enter into this Agreement, performance shall commence immediately upon receipt by the
Charged Party of notice that no review has been requested or that the General Counsel has sustained
the Regional Director.

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement
Agreement by the Charged Party, and after 14 days notice from the Regional Director of the National
Labor Relations Board of such non-compliance without remedy by the Charged Party, the Regional
Director will issue the complaint that will include the allegations spelled out above in the Scope of
Agreement section. Thereafter, the General Counsel may file a motion for default judgment with the
Board on the allegations of the complaint. The Charged Party understands and agrees that all of the
allegations of the aforementioned complaint will be deemed admitted and it will have waived its right to
file an Answer to such complaint. The only issue that may be raised before the Board is whether the
Charged Party defaulted on the terms of this Settlement Agreement. The Board may then, without
necessity of trial or any other proceeding, find all allegations of the complaint to be true and make findings
of fact and conclusions of law consistent with those allegations adverse to the Charged Party, on all
issues raised by the pleadings. The Board may then issue an order providing a full remedy for the
violations found as is appropriate to remedy such violations. The parties further agree that a U.S. Court of
Appeals Judgment may be entered enforcing the Board order ex parte, after service or attempted service
upon Charged Party/Respondent at the last address provided to the General Counsel.

NOTIFICATION OF COMPLIANCE — The undersigned parties to this Agreement will each notify the
Regional Director in writing what steps the Charged Party has taken to comply herewith. Such notification
shall be given within 5 days, and again after 60 days, from the date of the approval of this Agreement. In
the event the Charging Party does not enter into this Agreement, initial notice shall be given within 5 days

Initial



after notification from the Regional Director that no review has been requested or that the General
Counse! has sustained the Regional Director. Contingent upon compliance with the terms and provisions
hereof, no further action shall be taken in the above captioned case(s).

Charged Party

MORRIS GLASS & CONSTRUCTION, INC.

Charging Party

INTERNATIONAL UNION OF PAINTERS &
ALLIED TRADES, DISTRICT COUNCIL 5,
affiliated with INTERNATIONAL UNION OF
PAINTERS & ALLIED TRADES

Lisa J. Dunn, Board Agent

By: Date By: Date
/s/ Wayne Landsverk 6/29/11 |/s/ Terry C. Jensen 6/30/11
Wayne Landsverk, Esq. Terry C. Jensen, Esq.
Recommended By: Date Approved By: Date
, Richard .Ahearn/, Regional Director , 3 )
l~/z0 - ' ¢ / 1
/ ( , By:l 7 A, >/ (N
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United States Government )
NATIONAL LABOR RELATIONS BOARD Telephone: (503) 326-3085

Subregion 36 Facsimile: (503) 326-5387
601 Southwest Second Avenue - Suite 1910 Toll Free: (866) 667-6572
Portland, OR 97204-3170 Agency WEB site: www.nirb.qov

June 30, 2011

Wayne D. Landsverk, Esq.

Miller Nash LLP

111 S.W. Fifth Avenue, Suite 3400
Portland, OR 97204

Re: Morris Glass & Construction
Cases 36-CA-10804 and 36-RC-6506

Dear Mr. Landsverk:

Enclosed is a copy of the approved Settlement package in this matter. We are also
enclosing five (5) Notices to Employees to be posted by the Employer in conspicuous
places at the facility. Two additional Notices are enclosed. One is to be signed and dated,
in the same manner as those posted, then return it to our office, along with the Certification
of Posting. The other Notice is for your records.

Additional Notices will be provided for mailing to the last known address of employees once
the Employer has determined the number of employees to receive Notices and notified our
office of the number needed.

In accordance with the terms of the agreement, please notify this office in writing within five
days from receipt of this letter what steps your client has taken to comply therewith. It is
also necessary to advise us again after 60 days that all terms and conditions of this
Settlement Agreement have been complied with.

Thank you for your cooperation and immediate attention.

Very truly yours,

ndlt (G pridleon

inda L. Davidson
Officer in Charge

Enclosures

CC.

Francis L. Van Dusen, Jr., Esq.
Miller Nash LLP
601 Two Union Square, Suite 4400

Seattle, WA 98101
EXHIBIT NO. 3



FORM NLRB-5172
(8-83)
NATIONAL LABOR RELATIONS BOARD

CERTIFICATION OF POSTING

Re: Morris Glass & Construction
36-CA-10804

The Notice to Employees’ in the above captioned matter were posted on / [ /Il atthe following
locations: (list the specific place(s) of posting)

2005 Ay (ong ¥ Ashran 4102
can Qnm Cloor

ML( L(C{\Q\ Y\\

Morris G)lass & Construction
By [ ~ /\/"
Title: O(]\L\\ © W A U\( /4

Date: I \ ”

This form needs to be returned to the Subregional Office, 601 S.W. Second Avenue, Suite
1910, Portland, OR 97204, together with one (1) copy of the Notice to Employees, dated and
signed in the same manner as those posted.

' one of the following: Employees or Employees and Members.
Z number of notices to be returned. EXHIBIT NO. 4



United States Government

NATIONAL LABOR RELATIONS BOARD
Subregion 36

601 Southwest Second Avenue - Room 1910
Portland, OR 97204-3170

August 10, 2011

Wayne D. Landsverk, Esq.

Miller Nash LLP

111 S.W. Fifth Avenue, Suite 3400
Portland, OR 97204

Terry C. Jensen, Esq.

Robblee Datwiler & Black PLLP
2101 Fourth Avenue, Suite 200
Seattle, WA 98121-2392

Re: Morris Glass & Construction
36-CA-10804

Dear Parties:

Telephone: (503) 326-3085
Facsimile: (503) 326-5387
Toll Free: (866) 667-6572
Agency WEB site: www.nirb.gov

This is to remind you that pursuant to the terms of the Settlement Agreement, a
detailed compliance report is due following the end of the posting period. Please
assure that all affirmative provisions of the Settlement Agreement (i.e. removal of
documents from files, electronic distribution of Notices, notifications to the other
parties, etc.) have been initiated and include detailed information regarding

compliance with these provisions in your reports.
Very truly yours,

Wy

Helena A. Fiorianti
Acting Supervisory Attorney

EXHIBIT NO. 5



Page 1 of 3

Dunn, Lisa J

From: Landsverk, Wayne [Wayne.Landsverk@MillerNash.com]
Sent:  Thursday, August 11, 2011 856 AM

To: sharene@morrisglass.com

Cc: Dunn, Lisa J

Subject: FW: R Hiett

Sharene, see below.. Please gather this as soon as you can. Also please include
hours worked as well as earnings. Thanks. Wayne

Wayne D. Landsveérk
MILLER NASH LLP

From: Dunn, Lisa J {mailto:Lisa.Dunn@nirb.gov]
Sent: Thursday, August 11, 2011 8:18 AM

To: Landsverk, Wayne

Subject: RE: R Hiett

Wayne,

We need records relating to the work hours and rates of pay for any glaziers the Employer employed from
December 7, 2010, through the present. Please get me these records as soon as possible, as we were supposed
to have them over a month ago according to the Settlement Agreement.

Thanks,
Lisa

Lisa J. Dunn, Attorey

NLRB Subregion 36, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax

fisa dunn@nirb gov

From: Landsverk, Wayne [mailto:Wayne.Landsverk@MillerNash.com]
Sent: Wednesday, August 10, 2011 2:47 PM

To: Dunn, Lisa ]

Cc: Ryan Morris

Subject: FW: R Hiett

Lisa, | am back in the office. Here are the figures relating to Mr. Hiett. as
discussed. Give me a call if any questions. Wayne

8/11/2011



Page 1 of 2

Dunn, Lisa J

From: Dunn, Lisa J

Sent:  Thursday, August 11, 2011 8:18 AM
To: ‘Landsverk, Wayne'

Subject: RE: R Hiett

Wayne,

We need records relating to the work hours and rates of pay for any glaziers the Employer employed from
December 7, 2010, through the present. Please get me these records as soon as possible, as we were supposed
to have them over a month ago according to the Settlement Agreement.

Thanks,
Lisa

Lisa J. Dunn, Attomey

NLRB Subregion 38, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax
lisa.dunn@nirb gov

From: Landsverk, Wayne [mailto:Wayne.Landsverk@MillerNash.com]
Sent: Wednesday, August 10, 2011 2:47 PM

To: Dunn, Lisa ]

Cc: Ryan Morris

Subject: FW: R Hiett

Lisa, | am back in the office. Here are the figures relating to Mr. Hiett. as
discussed. Give me a call if any questions. Wayne

Wayne D. Landsverk
MILLER NASH LLP

3400 .S, Bancorp Tower | 111 S.W. Fifth Avenue | Portland, Oregon 97204-3699
Direct: 503-205-2370 | Office: 503-224-5858 | Fax: 503-205-8584

Wayne Landsverk@MillerNash.com | www.millernash.com

Pleuse consider the environment before printing this e-mail.

CONFIDENTIALITY NOTICE: This e-mail message may contain confidential or privileged
information. I{ you have received this message by mistake. please do not review, disclose, copy, or
distribute the e-mail. Instead. please notify us immediately by replying to this message or telephoning
us. Thank you.

IRS CIRCULAR 230 NOTICE: Unless specifically designated therein, any advice that may be
expressed above (including in any attachments) as to tax matters was neither written nor intended by the
sender or Miller Nash LLP to be used and cannot be used by you or anyone else for (i) the purpose of
avoiding tax penalties that may be imposed under the United States Internal Revenue Code or (ii)

8/11/2011



Total IHS

TOTAL

Type Date
Paycheck 02/08/2011,
Paycheck 03/08/2011
Paycheck 04/07/2011
Paycheck 07/08/2011

Num

6716
6732
6778
6855

Name Income Subject To Tax Wage Base Wage Base (Tips) Amount Balance
Hieit, Richard J 000 000 000 147063 1,470 63
Hiell, Richard J 000 000 000 286 43 1,757 06
Hiett, Richard J 000 000 000 1.858 87 361583
Hiett, Richard J 000 000 000 B84B 44 4,464 37

000 000 000 4464 37 4,464 37
0.00 000 000 4,464 37 4,464.37




From: Sharene Pasch <sharene@morrisglass.net>

Sent: Friday, September 16, 2011 3:22 PM

To: Dunn, Lisa J

Subject: FW: Morris Glass backpay computation, 36-CA-10804
Attachments: scan0001.pdf

Sensitivity: Personal

Flag Status: Completed

Lisa,

Please see attached response letter to the e-mail regarding back pay computation for the Townsends.

In addition to this letter, if it would help you in determining any back pay, we can provide several projects the
Townsends worked on outside of Morris Glass & Construction, Inc. after leaving the Riverview Elementary School
project.

Best Regards,

Shavene Pasch
BookReeper
MORRIS
&
CONSTRUCTION, INC.

Astoria Business Park Bldg. 2

3975 Abbey Lane (Hwy 30 & 39th St.)

P.O. Box 724, Astoria, OR 97103

Phone: (503)325-2252 Fax: (503)325-0575
Email: sharene@morrisglass.net

CCB: OR#174825 WA#MORRIGI937J5

From: Sharene Pasch [mailto:sharene@morrisglass.net]
Sent: Wednesday, September 14, 2011 2:56 PM

To: 'Dunn, Lisa J'

Subject: RE: Morris Glass backpay computation, 36-CA-10804

Lisa,

As per our conversation today, we have been working on letter of reply to this e-mail all day and hope to have a
response to you soon.

Sharene Pasch
BookRkeeper

MORRIS

&
CONSTRUCTHIN INC.

Astoria Business Park Bldg. 2
3975 Abbey Lane (Hwy 30 & 39th St.)
P.O. Box 724, Astoria, OR 97103

Phone: (503)325-2252 Fax: (503)325-0575
EXHIBIT NO. 6



Email: sharene@morrisglass.net
CCB: OR#174825 WA#MORRIGI937J5

From: Dunn, Lisa J [mailto:Lisa.Dunn@nirb.gov]

Sent: Monday, September 12, 2011 3:52 PM

To: Ryan Morris; Sharene Pasch

Subject: RE: Morris Glass backpay computation, 36-CA-10804

The Region found that the Employer owes employees John Townsend and Brian Townsend $7,882.22 each in
backpay. The Region reached this backpay amount based on the following computation: Hiett's compensation after
Brian Townsend and John Townsend were no longer working for the Employer ($4,464.37) and the glazier compensation
for SHS and SoTac ($11,300.08), totaling $15,764.45. As far as distributing between John Townsend and Brian
Townsend, since the Employer did not follow any particular procedure for recalling employees, the Region decided to
divide the total backpay in half, which would be $7,882.22 each. Under the terms of the Settlement Agreement, the
Employer agreed to make whole employees John Townsend and Brian Townsend within 7 days from receipt of the
Subregion’s computation of backpay, which is by September 19, 2011. The Employer further agreed to make
appropriate withholdings for each named employee.

Do not hesitate to contact me if you have any questions or if you'd like to discuss.

Thanks,
Lisa

Lisa J. Dunn, Attorney
NLRB Subregion 36, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax

lisa.dunn@nlrb.gov

From: Landsverk, Wayne [mailto:Wayne.Landsverk@MillerNash.com]
Sent: Monday, September 12, 2011 3:39 PM

To: Dunn, Lisa ]

Cc: Ryan Morris; Sharene Pasch; Canaday, Richard; Van Dusen, Frank
Subject: RE: Morris Glass backpay computation, 36-CA-10804

Dear Lisa,

[ will be sending today a response to Linda Davidson's letter of September 2, 2011 to Mr.
Van Dusen and myself. We will not babe representing the employer further in this
matter. You may contact the employer directly with regard to any computation or other
issues.

Thank you

Sincerely.

VVayne

Wayne D. Landsverk
MILLER NASH LLP



3400 U.S. Bancorp Tower | 111 S.W. Fifth Avenue | Portland. Oregon 97204-3699
Direct: 503-205-2370 | Office: 503-224-5858 | Fux: 503-205-8584
Wayne.Landsverk@MillerNash.com | www.millernash.com

Please consider the environment before printing this e-mail.

CONFIDENTIALITY NOTICE: This e-mail message may contain confidential or privileged information. If you
have received this message by mistake, please do not review, disclose, copy, or distribute the e-mail. Instead,
please notify us immediately by replying to this message or telephoning us. Thank you.

IRS CIRCULAR 230 NOTICE: Unless specifically designated therein, any advice that may be expressed above
(including in any attachments) as to tax matters was neither written nor intended by the sender or Miller Nash
LLP to be used and cannot be used by you or anyone else for (i) the purpose of avoiding tax penalties that may
be imposed under the United States Internal Revenue Code or (ii) promoting, marketing or recommending to
another party any transaction, plan or arrangement. Each taxpayer should seek advice from their own
independent tax adviser, based on the taxpayer's particular circumstances.

From: Dunn, Lisa J [mailto:Lisa.Dunn@nlrb.gov]

Sent: Monday, September 12, 2011 8:10 AM

To: Landsverk, Wayne

Subject: Morris Glass backpay computation, 36-CA-10804

Wayne,

Are you still representing the Employer for this charge? Please let me know and | will let you know the Region’'s backpay
computation. :

Thanks,
Lisa

Lisa J. Dunn, Attorney
NLRB Subregion 36, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax

lisa dunn@nirb.gov



September 16, 2011

Lisa,

Per conversation, you suggested to reply to your email and explain Morris Glass & Construction, Inc.'s
reason for disputing the subregion's decision of backpay to John Townsend and Brian Townsend.

At the time of the settlement Morris Glass & Construction, Inc. was not informed how the computation
would be calculated or given any kind of number therefore was not able to budget for or for this large of
an amount to be paid within 7 days or September 19, 2011. As per conversation, we explained that it is
tough out there and that these prevailing wage projects sub contractors do not even get paid right
away, it could be months or vears out. For examplie in one case, Riverview Elementary School project,
which both John and Brian Townsend did work on, Morris Glass & Construction, Inc. DID NOT get paid
from Babbit Neuman, the general contractor, since October 2010 and still HAVE NOT been paid since
October 2010. All of the costs and payroll for that project since October 2010 has been out of Morris
Glass & Construction, Inc.'s pocket. So all of the employees, including John Townsend and Brian
Townsend's payroll were paid on our expense.

For the back pay, they would only be paid for ONE location, because they could not work at two places
at the same time. If someone was working at Issaquah High School that same person can't be working
at Sunnyside High School at the same time. (They would have only got back pay for Issaquah High
School.) Richard Heitt only worked at Riverview Elementary School and Issaquah High School just like
John and Brian Townsend did, or would have. They would have only worked at Issaquah High School as
this school started much earlier, and his wage would have been split between them. (Although we did
not need this many people to complete our project.)

The calculation for back pay : Richard Heitt's wages for Issaquah High School was $4,464.37 (divide that
by 2).

John Townsend: $2,232.19 & Brian Townsend: $2,232.19

Any payment should be made on a regular schedule payroll period or a payment plan could be
established upon agreement of terms.

Thank you,

Morris Glass & Construction, Inc.



In talking with Sharene at our office, | wasn't sure if this point was clear so | will try to explain.
8

In clarifying my point about working at one location, John & Brian Townsend would have only
worked at Issaquah High School, because as you said they were to replace Richard Heitt. '
Richard Heitt only worked at Issaquah High School after Riverview Elementary School. The guys
that are called in from out of Astoria to work on our projects out of town only work on one job
at a time. The history of all of our prevailing wage projects proves this. When our guys
including John and Brian worked at Issaquah High School they only worked at Issaquah High
School Phase 1 until it was complete and then they were let go until we started the Riverview
Elementary School project. John and Brian Townsend worked only there until the job was
complete then again they were let go. Richard Heitt, who also worked at Riverview was
recalled to work at Issaquah High School Phase 2, where John & Brian would have worked if
they would have came back. Issaquah Phase 2 started béfore Sunnyside and that is where they
would have gone if they were brought on. in meaning the same time, these workers stay on a
project until its complete. Sunnyside and IHS were going at the same time and Issaquah High
School is still not complete. If John and Brian were to work they would stay at Issaquah High
School until it is complete. They would not go to another project, as Richard Heitt did not
either, although he did not complete Issaquah High School. The only job the out of town on-call
glaziers {John & Brian) worked were the certified prevailing wage projects. As history shows
there has never been a glazier from out of town called to a commercial project that didn't stay
on that project until it was complete. IHS, Riverview, IHS phase2 would need to be completed
before anyone would move to a new project in order to keep the same guys familiar with the
duration and knowledge of the ongoing continuation of the job.



ORR Astoria Business Park Bldg. 2
M IS 3975 Abbey Lane (Hwy 30 & 39 St.)

GL ASS P.O. Box 724, Astoria, OR 97103
Phone: (503)325-2252 Fax: (503)325-0575
Email: morrisglc@yahoo.com
CONSTRUCTION INC.

November 30, 2011
Case# 36-CA-10804

Lisa,

After reviewing the letter regarding back pay for John Townsend and Brian Townsend,
we, Morris Glass & Construction, Inc.'s, reasons for disputing the subregion's decision of back
pay is as follows. The hours were over calculated, they both received unemployment, they both
worked after Riverview School (outside of Morris Glass). Morris Glass complied by putting
them on the call list for commercial glazing projects and Morris Glass complied and offered both
of them work and they both DECLINED work. We don't believe they should receive any back
pay because of those reasons. We complied, they declined. Therefore, they should be declined
back pay.

*NRLB: "Based on the payroll reports you provided on October 28, 2011, the Region has found that the
Employer owes employees John Townsend and Brian Townsend $13,838.61 each in backpay. The
Region reached this backpay amount based on the following computation: $10,890.17 for the 2-3
employee IHS project from January through July 2011, $838.52 for the 1-2 employee Riverview job from
January through June 2011; $129.79 for the 1 employee Carnation job on 4/23/11; $1,535.59 for the 1-3
employee SoTac job from July through September 2011; and $14,283.14 for the 2-4 employee SHS job
from March through September 2011, totaling $27,677.21."

Amount Job # of Employees  Dates
1$0,890.17 Issaquah 2-3 employees Jan-July
8538.52 Riverview 2-3 employees Jan-June
1329.79 Carnation 1 employee 4/23/2011
1$,535.59 STCC 3-4 employees July-Sept
1$4,238.14 Sunnyside 2-4 employees Mar-Sept

$

27,632.21

LA

***Please note: It might be a typo but the figures add up to $27,632.21, not $ 27,677.21, the difference is
$45.00.

CCB: OR#174825 WA#MORRIGI937J5



: : ORR Astoria Business Park Bldg. 2
M IS 3975 Abbey Lane (Hwy 30 & 39™ St.)
GLASS P.O. Box 724, Astoria, OR 97103
& Phone: (503)325-2252 Fax: (503)325-0575

Email: morrisglc@yahoo.com
CONSTRUCTION INC.

Offering John Townsend and Brian Townsend their jobs back along with all applicable rights and
privileges (since the payroll records indicate that the Employer has work available to give them)”

Morris Glass did recall the Townsends and mailed letters dated July 22, 2011 to them
that they are on our call list for commercial glazing projects (letters attached). Morris Glass did
recall and offered work to John Townsend and Brian Townsend; they declined work and
terminated themselves.

Morris Glass offered John Townsend and Brian Townsend to work on commercial
glazing projects to start on November 10, 2011. Both John and Brian accepted and confirmed to
be at the jobsite on November 10, 2011 at 8:00am. John Townsend declined the offer the night
before at 9:45pm via text message. Brian Townsend did not show up to the job site on
November 10, 2011. The next day on November 11, 2011 at 5:33pm after hours, he left a
message on Morris Glass' answering machine stating the following, "obviously I do have better
things going on than to come work for you." '

Job offer to Brian Townsend:

07/22/2011: Morris Glass sent a letter via certified mail notifying him that he would be on our
call list for commercial glazing projects, and to notify Morris Glass if available or not
available to work and date available or not available to work.

08/03/2011: Morris Glass received email from Brian Townsend that he is available to work for
commercial glazing projects that meet his qualifications and the company's needs.
11/01/11: Morris Glass called Brian and asked what is his availability to work this month if we

need him and 1st date of availability. Brian said he could start anytime.

11/8/11: Morris Glass made several attempts to call Brian to offer him work. Left messages, got
sent to voicemail, or not accepting calls.
6:42pm, after hours, Brian left a message on Morris Glass' answering machme that he
will call back around 3:30 or 4:00pm tomorrow.

11/9/11: Morris Glass left Brian a message. Brian called back, confirmed he will be at the South
Tacoma job site tomorrow morning at 8:00am. He said he would bring tools.

11/10/11: Brian did NOT show up to work as he confirmed.
8:37am, Morris Glass called Brian (cell) and got sent to voicemail, left message
regarding working at South Tacoma and him confirming he was going to be there at
8:00am. Asked ifhe was stuck in traffic and to please call the office.
8:49am, Morris Glass called Brian (house) and wife Debra answered, said she didn't
know anything about Brian working in South Tacoma that morning, we asked if she
would give Brian the message, she said okay and hung up.

11/11/11: 5:33PM, After hours, Brian left a message on Morris Glass' answering machine.
His message included the following: "obviously I do have better things going than to
come to work for you."

CCB: OR#174825 WA#MORRIGI937J5



ORR Astoria Business Park Bldg. 2
M IS 3975 Abbey Lane (Hwy 30 & 39" St.)
GLASS P.0. Box 724, Astoria, OR 97103
& : Phone: (503)325-2252 Fax: (503)325-0575

Email: morrisglc@yahoo.com
CONSTRUCTION INC.

Job offer to John Townsend:

07/22/2011: Morris Glass sent a letter via ceruﬁed mail notifying him that he would be on our
call list for commercial glazing projects, and to notify Morris Glass if available or not
available to work and date available or not available to work.

08/5/2011 (on or about): Received letter from John Townsend dated August 1, 2011 that he is
available to work and he hopes he meets all of our qualifications.

11/01/11: Morris Glass called John and asked what is his availability to work this month if we
need him and 1st date of avallablhty John's response was anytime after November 7,
2011.

11/08/2011: Morris Glass called John and asked if he would be available to work this
Wednesday, Thursday, and Friday. John said "YES" and stated he wanted a 48 hour
notice as he wrote in his letter dated August 1, 2011. Morris Glass explained we talked
to him last week and he agreed to be available starting the 7th. John said he would prefer
to start on Thursday the 10th instead of Wednesday the 9th. John confirmed he would be
at Sunnyside High School jobsite on Thursday, November 10, 2011 at 8:00am to meet
Ryan Morris, President of Morris Glass & Construction, Inc.

11/09/2011: Morris Glass asked John to bring his own glazing and caulking tools, and to meet

‘Ryan at 8:00am at Sunnyside High School on 11/10/11, and was given the jobsite
address. John confirmed he would be there.

On November 9, 2011, at 9:45pm (the night before he agreed to be onsite) John sent Ryan
Morris a text message declining work:
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CCB: OR#174825 WA#MORRIGI937J5



Astoria Business Park Bldg. 2
M IS 3975 Abbey Lane (Hwy 30 & 39" St.)
GLASS P.O. Box 724, Astoria, OR 97103

Phone: (503)325-2252 Fax: (503)325-0575
Email: morrisglc@yahoo.com

C ONSTRUC TION INC.

We believe Morris Glass should not have to pay John Townsend and Brian Townsend
back pay since we complied by putting them on our call list for commercial glazing projects and
offered them work and THEY DECLINED WORK. In short, WE COMPLIED, THEY
DECLINED. If they were not able to show up to work when they previously confirmed they
would be there this proved they would have never shown up for work in the past or in the future.
Why should Morris Glass pay when they declined work? Therefore, if there is backpay it should
be very minimal.

We are a small business and the calculation is an absurd amount of money to pay out. As
explained in our email on 9/16/2011 "As per conversation, we explained that it is tough out
there and that these prevailing wage projects sub contractors do not even get paid right away, it
could be months or years out. For example in one case, Riverview Elementary School project,
which both John and Brian Townsend did work on, Morris Glass & Construction, Inc. DID
NOT get paid from Babbit Neuman, the general contractor, since October 2010 and still HAVE
NOT been paid since October 2010. All of the costs and payroll for that project since October
2010 has been out of Morris Glass & Construction, Inc.'s pocket. So all of the employees,
including John Townsend and Brian Townsend's payroll were paid on our expense." Morris
Glass is a small business, from a small town, with just a few employees and just doing a few
jobs.

We feel this case should be re-reviewed as to the Townsend's to receive back pay due to the fact
that they received unemployment, worked elsewhere, and declined work. Morris Glass should
not be punished for complying and recalling the Townsends.

Thank you,
Morris Glass & Construction, Inc.

CCB: OR#174825 WA#MORRIGI937J5



From: Dunn, Lisa J

Sent: Monday, January 30, 2012 11:06 AM
To: 'Sharene Pasch'; Ryan Morris
Subject: . Case 36-CA-10804, Townsends
Sensitivity: Personal

Flag Status: Completed

Sharene/Ryan:

The Region has received further interim earning information from John and Brian Townsend. The backpay computations
are therefore as follows:

John Townsend $13,838.61 - $10,492.50 interim earnings = $3,346.11 backpay
Brian Townsend $13,838.61 - $9.074.20 interim earnings = $4.764.41 backpay

$8,110.52 TOTAL BACKPAY

Under the terms of the Settlement Agreement, payment is due within 7 days from receipt of the Region’s backpay
computation. Please make these payments as soon as possible, notify John and Brian Townsend in writing that you have
done so, and provide the Region copies of all documents regarding payment of backpay, for our compliance file.

Do not hesitate to contact me to discuss.

Thanks,
Lisa

Lisa J. Dunn, Attorney
NLRB Subregion 36, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax

isa.dunn@nirb.gov

EXHIBIT NO. 7



From: Dunn, Lisa J

Sent: Tuesday, April 10, 2012 9:52 AM
To: 'Morris Glass & Construction, Inc.'
Subject: Backpay calculations

Sensitivity: Personal

Flag Status: Completed

Ryan,

As | explained on the phone to Kim, the Region’s current backpay amounts for settlement are as follows:

John Townsend $ 7,334
Brian Townsend $ 8,752
Richard Hiett $14.540
TOTAL $30,626

Please note that the backpay amounts for the Townsends were adjusted based on additional backpay records provided
by Kim yesterday, including payroll records for the month of October through November 10, 2011. The Townsends
backpay period runs from January 1, 2011, through November 10, 2011. Hiett's backpay period runs from March 2, 2011,
to the present. Please note that the backpay figures above include reductions for all interim earnings for the Townsends
and Hiett.

Please contact me today to let me know if you are interested in settlement. As | explained to Kim, if you are unable to pay
the total backpay amount within a week of the settlement approval by the Regional Director and need installment
payments, then you need to let me know how quickly you can pay off the total backpay amount (e.g. how many
installment payments you need to pay the total backpay amount). Please note that if there are installment payments, then
the Region will also include 3% interest payments for each installment payment.

If you require installment payments, | need documentation from you regarding security interest in the corporation’s
property in excess of the backpay amount of $31,000 (such as accounts receivable or other corporate assets that value at
least $31,000). | need that security interest documentation as soon as possible, so | can include it in the formal '
settlement agreement.

As you know, the hearing is scheduled on April 17, one week from today, so we do not have much time. If we do not have
a settlement agreement signed by all parties and approved by the Regional Director by noon on April 16, then we will
likely head to hearing on April 17 at 9 am. Your prompt reply is appreciated.

Thanks,
Lisa

Lisa J. Dunn, Attorney
NLRB Subregion 36, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax

hisa dunn@nirb gov
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From: Dunn, Lisa J

Sent: Monday, June 25, 2012 2:23 PM
To: ‘Travis W. Hall

Subject: Morris Glass, 36-CA-10804
Sensitivity: Personal

Flag Status: Completed

Travis,

Now that we have settled the Hiett charge, the Region is anxious to obtain proof of compliance for the Townsend
settlement, including backpay for John and Brian Townsend. In mid-May 2012, | provided you total backpay figures
accounting for daily compound interest through May 15, 2012. | have run updated figures for daily compound interest
through July 9, 2012: John's total backpay is $17,188 and Brian'’s total backpay is $10,635. In addition to backpay to the
Townsends, we also need to ensure that the other settilement provisions were followed, including mailing the Notice to the
last known address of all employees employed by the Employer from 12/1/10 to 6/30/11. Please contact me as soon as
possible to discuss a means to accomplish these items, and, hopefully obtain compliance with the outstanding settlement
agreement.

Thanks,
Lisa

Lisa J. Dunn, Attorney
NLRB Subregion 36, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax

lisa. dunn@nlrb gov



From: Dunn, Lisa J

Sent: Wednesday, August 01, 2012 10:01 AM

To: Travis W. Hall'

Subject: Morris Glass, 36-CA-10804

Attachments: SET.36-CA-10804.approved settlement.6-30-11.pdf
Sensitivity: Personal

Flag Status: Completed

Travis,

| am writing once again to obtain proof of compliance for the Townsend settlement, including backpay for John and Brian
Townsend. In mid-May 2012, | provided you total backpay figures accounting for daily compound interest through May
15, 2012. In early July 2012, | provided you updated figures for daily compound interest through July 9, 2012. Since itis
now August, the total backpay, including daily compound interest amounts through August 15, 2012, are $17,240 for John
Townsend and $10,667 for Brian Townsend. As | have previously mentioned, in addition to backpay to the Townsends,
we also need to ensure that the other settiement provisions were followed, including mailing the Notice to the last known
address of all employees employed by the Employer from 12/1/10 to 6/30/11.

In your email dated July 2, you stated that you disagreed that these additional payments can be applied retroactively after
there was a settlement agreement. | have attached the June 30, 2011 settlement agreement for this case, which states
that the “Charged Party will make whole employees John Townsend and Brian Townsend within 7 days from receipt of the
Subregion’s computation of backpay.” The Subregion has provided your client with its computation of backpay, and your
client is thus obligated to make the Townsends whole, under the express terms of the settiement agreement. Please
contact me as soon as possible to discuss a means to accomplish these items, and, obtain compliance with the
outstanding settlement agreement.

Thanks,
Lisa

Lisa J. Dunn, Attorney
NLRB Subregion 36, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax

hisa dunn@nlrf v



From: Dunn, Lisa J

Sent: Wednesday, August 15, 2012 4:15 PM
To: ‘Travis W. Hall'

Subject: RE: Morris Glass, 36-CA-10804
Sensitivity: Personal

Flag Status: Completed

Travis,

As | indicated in my email from August 1, 2012, the Region has computed the total backpay for the above-enumerated
case, including daily compound interest amounts through August 15, 2012, as $17,240 for John Townsend and $10,667
for Brian Townsend. As we discussed, the Region only has authority to accept backpay amounts that are at least 80% of
the Region’s backpay computations. For John Townsend, 80% of the Region’s backpay computation is $13,792. For
Brian Townsend, 80% of the Region’s backpay computation is $8,534. Please let me know if your client is willing to offer
these 80% amounts, so the Region will have the authority to resolve this case.

In addition, as | have previously mentioned, the Region also needs to ensure that the other settlement provisions were
followed, including mailing the Notice to the last known address of all employees employed by the Employer from 12/1/10
to 6/30/11. Could you forward me evidence that your client has complied with this Notice provision?

Thanks,
Lisa

Lisa J. Dunn, Attorney
NLRB Subregion 36, Portland
601 SW Second Avenue
ODS Tower, Suite 1910
Portland, Oregon 97204
(503) 326-3171 direct

(503) 326-3085 office

(503) 326-5387 fax
lisa.dunn@nirb.gov

From: Travis W. Hall [mailto:THall@batemanseidel.com]
Sent: Monday, August 13, 2012 11:24 AM

To: Dunn, Lisa J

Subject: Morris Glass

Lisa,

I had a chance to speak with Ryan Morris regarding the Townsend matter that the NLRB is anxious to resolve, as is Mr.
Morris. .

As | stated over the phone, | understand the NLRB’s position but I respectfully disagree with the NLRB's position that it
may increase the back-pay calculations after the initial calculations were provided to Mr. Morris. Unfortunately, | was
not involved in this matter from the beginning and | am not privy to all the communications between the NLRB and my
client. Had | been involved, | would like to think that we would have clarified the obligations of my client and to ensure
that the payment amounts were defined and that the client entered into an agreement for payment that the client was
able to satisfy.

Having said that, | am relying upon the back-pay amounts calculated for the Townsends in late March 2012 or early April
2012. The amounts calculated at that time | understand to be $7,334 for John Townsend and $8,752 for Brian
Townsend. What Morris Glass is able to pay towards those amounts is 1/3 to each claimant beginning September 10,
2012, with the second 1/3 payable in October 2012, and the final third payable November 2012.



Regards,

Travis W. Hall

Bateman
Seidel

888 SW Fifth Avenue, Suite 1250
Portland, OR 97204

503 972 9905 direct line
503 972 9906 facsimile

thall@batemanseidel.com
www.batemanseidel.com

Confidentiality

The information contained in this e-mail is confidential and may also be attorney-privileged. The information is
intended only for the use of the individual or entity to whom it is addressed. If you are not the intended '
recipient, or the employee or agent responsible for delivering it to the intended recipient, you are hereby

notified that any use, dissemination, distribution or copying of this communication is strictly prohibited. If you
have received this e-mail in error, please immediately delete the message. Thank you.



APPENDIX A
BACKPAY INSTALLMENT PAYMENT A GREEMENT

A, In full satisfaction of all monetary obligations the Charged Party may have in
Board Case No. 36-CA-010804, the Charged Party shall pay backpay to John Townsend and
Brian Townsend in the total amount of $22,326 ("Settlement Amount"), subject to an
additional interest award of $536.82 (see the attached Appendix B, Installment Payment
Schedule), in monthly installment payments to be delivered to the Subregion 36 office of the
NLRB in Portland, Oregon, beginning on October 5, 2012, and ending on March §, 2014. The
Settlement Amount shall bear simple interest, at the rate of 3% per annum, starting from the date
of approval of this agreement, until the Settlement Amount is paid ("Installment Interest").

B. The Settlement’ Amount will be paid in accordance with the attached Appendix
B, Installment Payment Schedule. As set forth in Appendix B, on October 5, 2012, the
Charged Party will make payments to John Townsend in the amount of $1,000, and
Brian Townsend in the amount of $1,000, less normal federal and state tax withholdings,

as appropriate.

C. Thereafter, the balance of the Settlement Amount ($20,326), as set forth in
Appendix B, shall be paid in 17 monthly installments, beginning on November 5, 2012, and
continuing on the 5'" day of each succeeding month until March 5, 2014, when the remaining
balance shall be paid in full. The allocation of each such Installment Payment, and of
Installment Interest to John Townsend and Brian Townsend are set forth in the
attached Appendix B, Installment Payment Schedule. Such allocation is premised upon full
payment of each Installment, on the date due, as specified in this Settlement Agreement and
Appendix B, Installment Payment Schedule. In the event of a late payment, or payment of an
amount which is less than the installment specified in Appendix B, Installment Payment
Schedule, the interest attributable to such late or reduced payment, and any difference between
the installment specified in Appendix B, and the amount actually paid, shall be added to the
Remaining Balance owing as of March 5, 2014. The Charged Party shall deliver each payment
to the Subregion 36 office of the NLRB in Portland, Oregon on or before the date it is due, as
set forth in Appendix B.

D. The Charged Party will convey each scheduled payment in the form of two
checks each, payable to John Townsend and Brian Townsend, one for the amount of
backpay due, less normal federal and state tax withholdings, as appropriate, and one in the
amount of Interest due, without any withholdings. It shall remain the responsibility of the
Charged Party to pay, using its own funds separate and apart from the Settlement Amount
herein, all Employer-Share Social Security and Medicare taxes due on the backpay portion
(but not on the interest portion) of each installment payment.

E. The death of John Townsend and/or Brian Townsend shall not reduce,
forgive, or in any way alter the obligations of the Charged Party to make all payments
specified in this Settlement Agreement and Appendices. The Regional Director for Region 19,
using his discretion and in accord with standard Board practices and procedures, shall cause all

EXHIBIT NO. 9



payments due any deceased individual to be paid to the legal administrator of his estate or to
any person authorized to receive such payments under applicable state law.

F. In consideration of the Board granting this installment payment schedule, the
Charged Party further agrees that, in the event of any failure to make a scheduled payment, -
or to cure any such failure within fourteen (14) days, the total amount of backpay set forth
above, less any amounts paid, shall become immediately due and payable.

G. In order to ensure full payment under this Backpay Instaliment Payment

Agreement, the Charged Party has executed the attached Security Agreement at Appendix
C as security for full payment.

MORRIS GLASS AND CONSTRUCTION, INC.

BWL—‘) // Date: /0/(2 //l
Worris, Président r 1




APPENDIX B

First Pymt. Due 10/5/2012

Pymt. 1, | Remaining| Pymt. 2, Pymt. 3, Pymt. 4, Pymt.5, | Pymt6, | Pymt 7, | Pymt 8, | Pymt.9, | Pymt 10 | Pymt 11, | Pymt. 12, | Pymt 13, | Pymt 14, | Pymt. 15, | Pymt. 16, | Pymt. 17, Balloon

due | Balanceto due due due due due due due due due due due due dus due due due Payment due
be Paid

Discriminatee T;:.eli::: 10512 * 111512 232 U513 5113 asHI ABN3 83113 er5/13 718113 o513 9/5/13 10313 | 115513 127313 11814 2514 B4
John Townsend| $13,792| $1,000| $12792|$ 60000|$ 60000|$ €00.00{$ 600.00|$ 600.00 | $ €00.00 | $ 600.00 | $ 600.00 | $ €00.00 | $ 800.00 | $ 600.00 | $ €00.00 | $ 600.00 | § 600.00 | $ 600.00{ $ 600.00 | $3,630.90
Brian Townsend| $8,634 | $1,000 $7534|$ 40000]$ 40000|$ 400.00($ 400.00|$ 40000 [ $ 400.00 | $ 400.00 | $ 400.00 | § 400.00 | $ 400.00 | $ 400.00 | § 40000 $ 400.00 | § 400.00{ $ 400.00 | § 400.00 | $1,322.92
JTSImE:murnﬂP:zmmth%mmum: $ 3259|$ 3014|$ 2970|8% 28248 2410|$ 2532|$ 2308|% 2238|% 2024(S$ 19443 1766|$S 1i94 $ 1499|$ 1306($ 12_4)0 $ 1050]8% 813
BTSImEoInhuNPﬂMQ:%pwlmum: $ 19208 1764|$ 1725/% 1628|$ 1382|$ 1431|$ 1290{$ 1235|S 1099}$ 1037|% 937]$ 611]|8 738|8% 6178 538|$ 437]|S 304

S ——————

JT Princlpal Pald This Instaliment: | $ 567413 563861$ 5703018 57176 )% 57581 |3 574681 5769218 57762[9 57976 |'$ 580.56 | $ 56204 [§ 58406 )% 5850119 5869419 S68001$ 58950 ) $3.53177
B'I’PrhciEPlldﬂ\hlmulhmn: $ 380B0JS 382368 38275|$ 38372{3 38618 $ 38560 |S 38710|$ 38765]% 38901 |$ 38063 |$ 3906318 39189 392628 39383|§ 39462 [$ 39563 | $1,31989

Printed 9/27/2012, 12 03 PM

Page 10f1

File/Tab MORRIS GLASS INSTALLMENT PAYMENT PLAN 9-27-2012/
JT & BT PYMTS starting 10-5-12




APPENDIX C

UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SECURITY AGREEMENT
IN THE MATTER OF Morris Glass & Construction, Inc., 36-CA-10804

Pursuant to the Seftlement Agreement (“Settlement Agreement”) approved by the
Regional Director of Region 19 on June 30, 2011, Morris Glass & Construction, Inc. (the
“Debtor”) and the National Labor Relations Board (the “Board”), agree:

1. As collateral security for the payment of all monies due, or which may become due,
under the above-referenced Settlement Agreement, and in consideration of the settlement of the
pending litigation between the parties, Debtor grants to the Board a security interest in the
following collateral owned by Debtor:

A. All of the Debtor’s accounts receivable, which exceeds the $22,326 total Settlement
Amount the Debtor owes pursuant to this Settlement Agreement;

B. Inventory of 82 lengths of stock aluminum extrusion, which also exceeds the $22,326
total Settlement Amount the Debtor owes pursuant to this Settlement Agreement;

C. All proceeds from the above collateral; and,

D. All increases, substitutions, replacements, additions and accessions to the above
collateral.

2. Debtor shall provide the Board with written notice, to the Board’s Subregional Office
in Portland, Oregon, within 10 days thereof, of all material increases, substitutions, replacements,
additions, and accessions to the above collateral; of any changes in the Debtor’s place of
business; and, of the opening of any new places of business, including businesses run by wholly-
owned subsidiaries.

3. To the extent applicable, the Uniform Commercial Code of the State in which the
collateral is located shall govern the security interests provided for herein. Debtor shall take such
steps and execute and deliver such financing statements, mortgages, and other documents
required by the Code, other applicable laws, or as the Board may from time-to-time request.

4. Excepting security interests recorded prior to June 30, 2011, Debtor shall not pledge,
mortgage, create, or suffer to exist a security interest in any of the above collateral in favor of
any other party other than the Board or dispose of any of the above collateral without the prior
written consent of the Board.

5. Debtor shall keep the collateral in good condition and repair, reasonable wear and tear
excepted, and will permit the Board and its agents to inspect the collateral at any time. Debtor-
will insure the collateral against all hazards requested by the Board, in form and amount
satisfactory to the Board. If Debtor fails to obtain insurance, the Board shall have the right to
obtain it at Debtor’s expense. Debtor assigns to the Board all right to receive proceeds of
insurance not exceeding the unpaid balance due, directs any insurer to pay all proceeds directly
to the Board, and authorizes the Board to endorse any draft for the proceeds.



APPENDIX C

6. Debtor shall pay when due all taxes that are or may become a lien on the property and
shall defend the collateral against the claims and demands of all persons. Debtor shall notify the
Board in writing within 5 days after service on it of any summons or other process or notice
issued in any action, suit, proceeding, or in which any judgment, decree order, or determination
may affect or result in any lien or charge on any of the above collateral.

7. All advances, charges, costs, and expenses, including attorneys’ fees, incurred or paid
by the Board in exercising any right, power, or remedy conferred by this agreement, or in the
enforcement thereof, shall become part of the indebtedness secured hereunder and shall be paid
to the Board by the Debtor immediately and without demand.

8. Upon default by Debtor in the performance of any covenant or agreement herein or the
above-referenced Settlement Agreement, the Board shall have all of the rights and remedies
provided under the Uniform Commercial Code of Oregon, Federal Debt Collection Procedures
Act of 1990 (28 U.S.C. § 3201), or other applicable law and all rights provided herein, all of
which rights and remedies shall, to the full extent permitted by law, be cumulative. The Board
may require Debtor to assemble the collateral and make it available to the Board at a place to be
designated by the Board that is reasonably convenient to the Board and Debtor. Any notice of
sale, disposition, or other intended action by the Board, mailed to Debtor at the address shown on
the Board’s records, at least 5 days prior to such action, shall constitute reasonable notice to
Debtor. The waiver of any default hereunder shall not be a waiver of any subsequent default.

9. All obligations of Debtor hereunder shall bind its officers, agents, successors, and
assigns.

This Agreement is executed on October {2, 2012,

Debtor
Morris Glass & Construction, Inc. National Labor Relations Board

By: Date Approved By: Ronald K. Hooks, Regional | Date
g%/ /O//z // .| Director, Region 19

)5 12

By:
Ryan Morris, President Linda L. Davidson, Officer in Charge
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[ Standard Fopm 1055
1 Rev. March 1999
Title 4, GAD Manws!

CLAIM AGAINST THE UNITED STATES
o FOR
AMOUNTS DUE IN THE CASE OF A DECEASED CREDITOR

1 I/we, the undersigned, hcreby make clpim as the son and }‘;‘j}r _— for amounts due from the
) , John Scott Townsend #onahe 3rd
United States in the case of S — who died on the day
of —May , —2013 , while domiciled in the State of ~—Qregan

backpay relief owed to John Townsend pursuant to a settlement

2. The basis of this claim is as
agreement in Mortis Glass & Construction 36~-CA-10804 filed with the NLKB.

(Stotc nptwe of olpim. ameunt, name nsd locorion of Deponment or Agency Involved)

3. Has there been or will there be appointed an executor or administrator of the decedeot's cstate?

No ("Yes" or "No".) Ifthe answer is "Yes," the fo)lowing statement should be completed:
of the estatc of the dcoeascd, as cvidenced

I/we have been duly appointcd
(Bxecuior or Adminletrator) i
by certificate of appointment herewsth, administration having been taken out in the interest of:

(Nome, ndoroye, and rclalionshlp of incresicd selnlive or credilor)

and such appointment is stil) in full force and cffcct.

(If maling claim as the executor or administrator of the extate of the deceased, no witnesses are requived, but a
choit certificate of letters testamentary or of administration rmust be submitied) (If you are the executor or
admimistrator of the estate of the deceased, disregard puragraphs 4. 5, and 6.)

4. If an executor or administrator has not been or will not be appeintcd, the following information should be fumished:

The deceased is survived by-

Name
Widow or widower (if none, so state): None
Children (if nope, 50 state):
Name Age (if under 21) Street Address, City, State, and ZIP Code

Logan James Townsend 11 0220 Smith Rd., Monmouth, OR 97361

Grandchildren (list only the children of deceased children--if none, so state):

Neane of deceased
Name Age fifunder 21) Street Address, City, State, and ZIP Code  porent of grandchild
None
EXHIBIT NO.10
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1fno child or grandehild survives, cater below the following:

Name Street Address, City, State, and ZIP Code
Father (if deceased, so state): N/A
Mother (if dcceascd, 8o state): N/A
Brothers and sisters (if nong, §o statc):
Name Age (ifunder 21)  Street Address, City, State, and ZIP Code

N/A

Nephews end nieces (list only the children of deseased brothers or sisters-if none, so state):

Name of deceased parcnt

Name Age (if under 21) Street Addvess, City, State, and ZIP Code of nephew or niece

N/A

5. Have the funeral expenses been paid? ————— ("Yes" or "No.") (if paid, receipted bill of the undertaker

must be attached herelo.)

6. Whose money was used to pay the funcral expenges?
(If funcral cxpenses were paid from the proceeds of an insurance policy, state the name of the beneficiary of

such policy. )

FINES, PENALTIES, and FORFEITURES are imposed by law for making of falsc or fraudulent claims against the
United States or the making of faise stalements in conncction therewith.

5 {Signnture of cimmant) ; (Dalé (Sismelure of cymnn) [Dale)

9920 Smith Road

(Sirrep arljlenex) . (Suzet nddeeac)
Monmouth, OR 97361 .
{City. Swlz, and ZIP code) {City, Sintc, ned ZIF code)
TWO WITNESSES ARE REQUIRED

W A

; ‘ Y m DA
(Strorl nddress)
Mowmdlert 06 o 36l mevw
(Cliy.ﬂrﬁ.lllﬂzi!m‘!’ (City, Stnte, hod code)

’

fhe
/

K“ unnegofhta Governmen! CEGCE 1 possession 01 tﬂe clalmant, arawn to tHe oraer 01 t“e

decedent and involved in the claim, shall accompany this claim application.

SEP-17-2813 11:48B SB38388228 S7% P.B3



United States Government

‘g,f:f.l?n_,c NATIONAL LABOR RELATIONS BOARD Telephone: (503) 326-3085
(@lsa\3)  Subregion 36 © Facsimile: (503) 326-5387
(;O @a %Jg) 601 Southwest Second Avenue - Suite 1910 Toll Free: (866) 667-6572
"aﬁ,“;‘f’,bé*" Portland, OR 97204-3170 Agency WEB site: www.nlrb.gov

August 16, 2013

VIA EMAIL

Travis W. Hall, Esq.

Bateman Seidel

888 SW Fifth Avenue, Suite 1250
Portland, OR 97204

Re:  Morris Glass and Construction, Inc. (the “Employer”)
Case No. 36-CA-10804
Dear Mr. Hall:

Please be advised that the Region has determined that the Employer has failed to comply with
the Settlement Agreements approved by the Regional Director in the above-enumerated cases, by
failing to timely make August 2013 installment payments

This letter serves to provide fourteen (14) days notice under the terms of the parties’ Settlement
Agreements of the Employer’s noncompliance with the parties’ Settlement Agreements as
specified above. Please be aware that if the Union does not fully remedy its noncompliance as
specified above within.14 days from the date of this letter, by August 30, 2013, then the
Regional Director will institute default proceedings in accordance with the parties’ Settlement
Agreements.

Sincerely,

Lisa J. Dunn
Board Agent

EXHIBIT NO. 11



Little, Janet C.

From: Little, Janet C.

Sent: Tuesday, September 17, 2013 3:10 PM

To: ‘THall@batemanseidel.com'

Cc: Dunn, Lisa J; Lorang, James

Subject: Morris Glass Backpay Worksheets and Balances as of September 2013
Attachments: Brian Townsend - Morris Glass Worksheet.xIsx; John Townsend - Morris Glass

Worksheet.xIsx

Mr. Hall,

I am sending this e-mail to update you on the status of payments and provide further instructions regarding John
Townsend’s damages.

Brian Townsend: The Employer has over paid by $64.56 (563.55 + $1.01). 1suggest that the next check due
October 5 be issued for $297.35 (Payment #13 $361.91 — $64.56) to get back on track.

John Townsend: The Employer is in arrears $2,894.83 (52,791.73 + $103.10). | suggest that October 5 backpay

check be issued for $3,375.79 (Payment #13 $584.06 + $2,791.73) and the interest check be issued for $119.04

($15.94 + $103.10).

With respect to the status of payments, | have providgd two spreadsheets for each employee to assist the
Employer.

1) The first spreadsheet is what was supposed to have happened. It shows correct backpay, deductions, and what
the checks should have been written for. (If Appendix B is confusing, perhaps this spreadsheet can be a guide
as it sets forth the amounts that each check to each person should be.)

2) The second spreadsheet for each person shows what the Employer actually did. The ER’s main two accounting
errors seem to be using the wrong gross pay and either adding or deducting interest on payroll. Interest should
not be taxed and should not be a payroll deduction.

Finally, there are two important changes for John’s payments.

Checks should be made out to Johnfs heir, Logan Townsend.

Deductions should no longer be taken from John’s gross backpay as he is deceased. (Hence, those numbers on
my spreadsheet will be different than Appendix B.)

I can be contacted directly via e-mail or at (206)220-6340 if you have any questions. You may continue to drop the
checks at the Portland office, however.

Thank you,
Janet Little

EXHIBIT NO. 12



Brian Townsend Backpay Info

Correct Calculations

Interest Due

# | Installment | GrossBP - FICA% - |- Correct.Amt In Separate

. L bE X Due :

o - Check

2 (11/15/2012 $380.80{ $ 21.52 $359.28 $19.20
3 [12/5/2012 $382.36| $ 21.60 $360.76 $17.64
4 |1/5/2013 $382.75| S 29.28 $353.47 $17.25
5 1{2/5/2013 $383.72(| § 29.35 $354.37 $16.28
6 |3/5/2013 $386.18| S 29.54 $356.64 $13.82
7 14/5/2013 $385.69| § 29.51 $356.18 $14.31
8 (5/5/2013 $387.10| § 29.61 $357.49 $12.90
9 !6/5/2013 $387.65| S 29.66 $357.99 $12.35
10 |7/5/2013 $389.01| § 29.76 $359.25 $10.99
11 (8/5/2013 $389.63| $ 29.81 $359.82 $10.37
12 |9/5/2013 $390.63] § 29.88 $360.75 $9.37
13 (10/5/2013 $391.89| S 29.98 $361.91 $8.11
14 |11/5/2013 $392.62| $ 30.04 $362.58 $7.38
15 |12/5/2013 $393.83|$ 30.13 $363.70 $6.17
16 {1/5/2014 $394.62| $ 30.19 $364.43 $5.38
17 |2/5/2014 $395.63| $ 30.27 $365.36 $4.37
18 |3/5/2014 $1,319.89| $ 100.97 $1,218.92 $3.04




Brian Townsend - - What the ER did . . .

Incorrectly

-~

Incorrectly

Incrorectly .

A 7—'Net E-RV ‘5“:7 .A, i e

. o
s S A

- - C- T g . 4 -
# | Installment reportef:l FICA Added Su_{:t_ractec_l_{ rééorded on EOH? ;ﬁtﬁ!!?& .Dif Interest Due lntgl:e“”st. Eifference
*~ | Gross Pay Interest to | Interest as a | ==opowsie e | =35 Due Paid |~ -
- as Pay ‘Deduction paystub-:|" - R

2 |11/15/2012 $400.00 $22.60 $377.40 $377.40 $359.28 $18.12 $19.20 $19.20 $0.00

3 |12/5/2012 $400.00 $22.60 $17.64 $377.40| $359.73 $360.76 -$1.03 $17.64 $17.64 $0.00

4 11/5/2013 $400.00 $30.60 $17.25 $352.15| $334.90 $353.47 -518.57 $17.25 $17.25 $0.00

5 12/5/2013 $400.00 $30.60 $16.28 $353.12| $353.12 $354.37 -$1.25 $16.28 $16.28 $0.00

6 |3/5/2013 $400.00 $31.66 $13.82 $382.16/ $382.16 $356.64 $25.52 $13.82 $13.82 $0.00

7 |4/5/2013 $400.00 $31.68 $14.31 $382.63 $368.32 $356.18 $12.14 $14.31 $14.31 $0.00

8 |5/5/2013 $400.00 $31.59 $12.90 $381.31| $368.41 $357.49 $10.92 $12.90, $12.90 $0.00

9 [6/5/2013 $400.00 $31.55 $12.35 $380.80, $368.45 $357.99 $10.46 $12.35 $12.35 $0.00

10 |7/5/2013 $368.00 $359.25 $8.75 $10.99| $12.00 $1.01

11 |8/5/2013 $400.00 $30.60 $10.37 $369.40| $359.03 $359.82 -50.79 $10.37| $10.37, $0.00

12 |9/5/2013 $400.00 $30.60 $9.37 $369.40 $360.03 $360.75 -$0.72 $9.37 $9.37 $0.00
13 |10/5/2013
14 |11/5/2013
15 |12/5/2013
16 |1/5/2014
17 |2/5/2014
18 [3/5/2014

ER Pd “JAmt Due Overpaid Overpd
$3,999.55| $3,936.00 $63.55 $1.01




John Townsend Backpay Info

Correct Calculations

1 - - Interest Due

# | Instaliment | Gross BP FICA% | ~Corr>ectl_\,_r?t In Separate
- It R A = Due e}t
. » o Check

2 [11/15/2012 $567.41| $ 32.06 $535.35 $32.59
3 |12/5/2012 $569.86| S 32.20 o $537.66 $30.14
4 [1/5/2013 $570.30| $  43.63 $526.67 $29.70
5 [2/5/2013 $571.76| $ 43.74 $528.02 $28.24
6 |3/5/2013 $575.81| $ 44.05 $531.76 $24.19
7 |4/5/2013 $574.68| 5 43.96 $530.72 $25.32
8 |5/5/2013 $576.92| $ 44.13 $532.79 $23.08
9 |6/5/2013 $577.62| $ - $577.62 $22.38
10 |7/5/2013 $579.76 $ - $579.76 $20.24
11 |8/5/2013 $580.56] $ - $580.56 $19.44
12 |9/5/2013 $582.04| $ - $582.04 $17.96
13 |10/5/2013 $584.06| $ - $584.06 $15.94
14 |11/5/2013 $585.01| $ - $585.01 $14.99
15 |12/5/2013 $586.94| $ - $586.94 $13.06
16 |1/5/2014 $588.00] $ - $588.00 $12.00
17 |2/5/2014 $589.50] $ - $589.50 $10.50
18 |3/5/2014 $3,531.77| $ - $3,531.77 $8.13




John Townsend - - What the ER did . . .
Incorrectly Incorrectly | Incrorectly } -~ .- PERIEIND - IR AT 3( \
# | Instaliment reported FICA Added -'qutra_f:tgdi; : ERPald 'Correct‘Ainj t Difference Interest Due lnterest *ﬁfference
.| GressPay | | }interestto|Interestasal . ue SRR . LT S ERN Pald ol
as Pay Deduction ' ) ‘ it :
2 |11/15/2012 $600.00 $33.90 $566.10 $535.35 $30.75 $32.59)  $32.59]  $0.00
3 (12/5/2012 $600.00 $33.90 $566.10, $535.96 $537.66 -$1.70 $30.14 $30.1j $0.00
4 |1/5/2013 $600.00 $45.90 $29.70 $524.40| $494.70 $526.67 -$31.97@  $29.70 | $29.70 $0.00
[ 5 2/5/2013 $600.00 $45.90 $28.24 $525.86] $525.86 $528.02 -$2.16 $28.24 $28.24 $0.00
6 (3/5/2013 $600.00 $47.75 $24.19 $576.44| $576.44 $531.76 $44.68 $24.19 $24.19 5568
7 |4/5/2013 $600.00 $47.84 $25.32 $577.48, $552.16 $530.72 $21.44 $25.32 $25.32 SQ_(E
8 15/5/2013 none $0.00 $532.79 -$532.79 $23.08 $0.00 $23.08
9 16/5/2013 none $0.00 $577.62|  -$577.62 $22.38 $0.00 $22.38
10 {7/5/2013 none $0.00 $579.76 -$579.76 $20.24 $0.00 $20.24
11 |8/5/2013 none $0.00 $580.56 -$580.56 $19.44 $0.00 $19.44
12 |9/5/2013 none $0.00 $582.04 -$582.04 $17.96 $0.00 $17.96
13 [10/5/2013
14 |11/5/2013
| 15 [12/5/2013 T
16 |1/5/2014
17 |2/5/2014
18 |3/5/2014 o
ER Pd Amt Due Owed
-J] Principal $3,251.22 $6,042.95| $2,791.73 Interest $103.10
|
| i




Little, Janet C.

From: Little, Janet C.

Sent: Friday, October 18, 2013 9:21 AM

To: ‘THall@batemanseidel.com'

Subject: FW: Morris Glass Backpay Worksheets and Balances as of September 2013
NxGen: Uploaded

Also, there should have been an interest check for Logan in the amount of $119.04. Thanks.

From: Little, Janet C.

Sent: Friday, October 18, 2013 9:18 AM

To: 'THall@batemanseidel.com’

Subject: FW: Morris Glass Backpay Worksheets and Balances as of September 2013

Mr. Hall

Please inform me as soon as possible if the Employer remitted checks to Mr. Brian Townsend on October 5 for $297.35.
Similarly, was John Townsend’s check for $3,375.79 prepared and sent for Logan? The Portland office reported to me
that they did not receive the checks or copies of money orders as they have previously. | am hoping that this was
handled promptly in order to avoid further accounting problems.

Thank you,
Janet Little

From: Little, Janet C.

Sent: Tuesday, September 17, 2013 3:10 PM

To: 'THall@batemanseidel.com'

Cc: Dunn, Lisa J; Lorang, James

Subject: Morris Glass Backpay Worksheets and Balances as of September 2013

Mr. Hall,

I am sending this e-mail to update you on the stztus of payments and provide further instructions regarding John
Townsend’s damages.

Brian Townsend: The Employer has over paid by $64.56 ($63.55 + $1.01). |suggest that the next check due
October 5 be issued for $297.35 (Payment #13 $361.91 — $64.56) to get back on track.

John Townsend: The Employer is in arrears $2,894.83 ($2,791.73 + $103.10). | suggest that October 5 backpay

check be issued for $3,375.79 (Payment #13 $584.06 + $2,791.73) and the interest check be issued for $119.04

($15.94 + $103.10).

With respect to the status of payments, | have provided two spreadsheets for each employee to assist the
Employer.

1) The first spreadsheet is what was supposed to have happened. It shows correct backpay, deductions, and what * -

the checks should have been written for. (If Appendix B is confusing, perhaps this spreadsheet can be a guide
as it sets forth the amounts that each check to each person should be.)

2) The second spreadsheet for each person shows what the Employer actually did. The ER’s main two accounting
errors seem to be using the wrong gross pay and either adding or deducting interest on pavroll. Interect chnuld
not be taxed and should not be a payroll deduction.

EXHIBIT NO. 13



Little, Janet C.

From: Travis W. Hall [THall@batemanseidel.com]
Sent: Tuesday, November 19, 2013 9:23 AM

To: Little, Janet C. )

Subject: RE: Morris Glass 19-CA-10804

Ms. Little,

I have had several long conversations with my client regarding the remaining payments to Brian and Logan Townsend.
Without revealing confidential client communications, my goal is to get the payments current for both Brian and Logan
as soon as possible and also ensure that there will be funds set aside for the balloon payments that are coming due in
the not too far future. This morning | received confirmation that Morris Glass is able to comply with the following catch-

up plan.

Brian Townsend

Two Checks to Brian mailed today:

e Check for Nov 5, 2013 payment: $362.58 ($392.62 gross pay - $30.04 FICA)
e Check for Nov 5 interest: $7.38

December interest and principal payment to be made on or before December 5 to Brian: (a) $363.70 ($393.83 gross less
$30.13 FICA); (b) $6.17 interest.

Logan Townsend

Two Checks to Logan Townsend (John's heir) today:

e Check for Oct 5 and Nov 5 payments: $1,169.07 (no FICA deduction)
e Check for May 5 thru Nov 5 interest: $134.03

On or before December 5: (a) $586.94 (gross pay and no FICA reduction); (b) $13.06 interest

Before December 31, the total catch-up of $2,791.73 ($532.79 [May gross pay less FICA] + $2,319.98 [Jun — Sep gross
pay with no FICA reduttion] - $61.04 [overpayments]).

Kind Regards,

Travis W. Hall

Bateman

Seidel
888 SW Fifth Avenue, Suite 1250
Portland, OR 87204

503 972 9905 direct line
503 972 9906 facsimile

thall@batemanseidel.com
www.batemanseidel.com

Confidentiality



The information contained in this e-mail is confidential and may also be attorney-privileged. The information is
intended only for the use of the individual or entity to whom it is addressed. If you are not the intended
recipient, or the employee or agent responsible for delivering it to the intended recipient, you are hereby
notified that any use, dissemination, distribution or copying of this communication is strictly prohibited. If you
have received this e-mail in error, please immediately delete the message. Thank you.

From: Little, Janet C. [mailto:Janet.Little@nlrb.gov]
Sent: Monday, November 18, 2013 9:49 AM

To: Travis W. Hall

Cc: Lorang, James

Subject: FW: Morris Glass 19-CA-10804

Mr. Hall,

This confirms my telephone message to your office today requesting a status update, in writing, regarding the
Employer’'s payments to Brian and Logan Townsend. Given that | have been trying to obtain this information for several
weeks, | would appreciate a response today.

Thank you,
Janet Little

From: Little, Janet C.

Sent: Thursday, November 14, 2013 7:52 AM
To: 'Travis W. Hall'

Subject: RE: Morris Glass 19-CA-10804

When do you expect to know something? Janet

From: Travis W. Hall [mailto:THall@batemanseidel.com]
Sent: Wednesday, November 13, 2013 4:46 PM

To: Little, Janet C.

Subject: RE: Morris Glass 19-CA-10804

{ understand the situation and without getting into attorney client privilege, | have done my best to come up with a
solution. | will keep you updated when | have something concrete.

From: Little, Janet C. [mailto:Janet.Little@nlrb.gov]
Sent: Wednesday, November 13, 2013 7:28 AM
To: Travis W. Hall

Subject: FW: Morris Glass 19-CA-10804

Mr. Hall,
Did you forward this information to the Employer? Can you arrange a conference call with the Employer today?
Janet Little

From: Little, Janet C.
Sent: Friday, November 08, 2013 2:58 PM
To: 'Travis W. Hall'



Cc: Lorang, James
Subject: Morris Glass 19-CA-10804

Dear Mr. Hall,

| have spoken to the Compliance Officer and Regional Attorney about the Employer’s pattern of late payments, and in
John's situation, failure to make payments. Please be advised that the Employer needs to get up to date on its
payments to both individuals no later than November 22, 2013. If the Employer fails to do so, we will be

recommending to the Regional Director that the Region invoke the Default Performance provision of the Settlement
Agreement.

Sincerely,

Janet Little



Little, Janet C.

From: Travis W. Hall [THall@batemanseidel.com)
Sent: Thursday, December 05, 2013 1:50 PM
To: Little, Janet C.

Subject: RE: Morris Glass

*banging head on desk*

When the December checks come in, can you let me know the amounts so | deal with it all at once?
Thanks,

Travis

From: Little, Janet C. [mailto:Janet.Little@nlirb.gov]
Sent: Thursday, December 05, 2013 1:48 PM

To: Travis W. Hall

Subject: FW: Morris Glass

Actually, what | think may have happened is the Employer labeled all the paperwork as Payment #14, but used the
correct October amounts. . .. so it probably November’s payment they missed.

From: Little, Janet C.

Sent: Thursday, December 05, 2013 1:47 PM
To: 'Travis W. Hall'

Subject: RE: Morris Glass

Did you realize that the Employer skipped Brian’s October payment??? What is the Employer going to do about the
missed October payment? The checks that came in for him last month were for November (Payment #14). [t was not
addressed in your e-mail of November 19 either. Thanks.

From: Travis W. Hall {mailto:THall@batemanseidel.com]
Sent: Thursday, December 05, 2013 12:33 PM

To: Little, Janet C.

Subject: Morris Glass

Janet,

The Townsend December payments have been mailed to the correct address.

Travis W. Hall

Bateman

Seidel

888 SW Fifth Avenue, Suite 1250
Portland, OR 97204

503 972 9905 direct line
503 972 9906 facsimile

thall@batemanseidel.com




www.batemanseidel.com

Confidentiality

The information contained in this e-mail is confidential and may also be attorney-privileged. The information is
intended only for the use of the individual or entity to whom it is addressed. If you are not the intended
recipient, or the employee or agent responsible for delivering it to the intended recipient, you are hereby
notified that any use, dissemination, distribution or copying of this communication is strictly prohibited. If you
have received this e-mail in error, please immediately delete the message. Thank you.



Little, Janet C.

From: Little, Janet C.

Sent: Thursday, December 12, 2013 10:55 AM

To: "Travis W. Hall'

Subject: Morris payment update

Attachments: Brian Townsend - Morris Glass Worksheet.xlsx; John Townsend - Morris Glass

Worksheet.xlsx

Mr. Hall,

| am attaching updated spreadsheets. In summary:

The Employer has overpaid Brian $61.90, but otherwise they appear to be caught up.

John (Logan) still needs to be paid the May — September payments (#8-12). Payments 2-7 were messed up so tell the
Employer that the amount owed is $2,791.73 to get them up to date before 1/5.

I hope this helps.

Janet Little
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BATEMAN SEIDEL MIiNER BANK OF Th. /EST 1415
BLOMGREN CHELLIS & GRAM, P. C. LA o
CLIENT TRUST ASCCT(l)EUNT ;Jg;;Agggo

888 SW FIFTH AVENUE, SUITE 1250 - ' .
PORTLAND, OR 97204-2026 10/16/2012 §
i 43.50 :
Z’?%’DE%E“FE Brian Townsend . | $ 9 :

*** Nine Hundred Forty Ti:“.ee R E RNk R RR KRR R R ek R R ook eresoeexeex 507100

poLtars (A
Brian Townsend 3
2
. 3
Settlement Wages % w 3
I 00 ]
BATEMAN SEIDEL MINER BLOMGREN CHELLIS & GRAM, P.C. CLIENT TRUST ACCOUNT-IOLTA . 1415
DATE : October 16, 2012
CHE # : 1415
AMOUNT : $943.50
ACCOUNT : 1
PAIDTO Brian Townsend

EXPLANATION : Settlement Wages

CLIENT : Morris Glass & Construction, Inc.
MATTER : 60774-001
Re: Babbit Neuman Bond Claim

EXHIBIT NO. 14
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i THISTDOCUMENT CONTAINS A-TRUE'WATERMARK - HOLD TO LIGHT TO“VIEW " *

@bank ) CASHIER'S CHECK No. 3117506137 938

DATE: NOVEMBER 19, 2012

o

PAY THREE HUNDRED SEVENTY SEVEN DOLLARS AND 40 CENTS

$ 377.40

i TO THE
ORDER OF: BRIAN TOWNSEND

! PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

2288 (st #  34-rH-/080Y

Location: 3117 ASTORIA
" U.S. Bank Nauonal Association ﬁ#&mﬁ . o :

[

. Miancapolis, MN 55480 Z_ % -
R

... Security Features Included. @ Details on Back.

1
{
i
1
|
|

|

|



Ebank ~ CASHIER'S CHECK  nNo. 3117506138

DATE:  NOVEMBER 19, 2012

PAY NINETEEN DOLLARS AND 20 CENTS

$ 19.20

TO THE
ORDER OF: BRIAN TOWNSEND

f PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

| Velsd (ase # 36-CH 1080y E \ .
! Location: 3117 ASTOR[A wests,

H Ve

| US. Bank Nauonal Assocusder? fQJ' /yfrr/‘ O 7 UJAUTHORIZED SIGNATURE

! Minneapolis, MN 55480

Lo _.___...____H_._.____#_Z,_M_ .

D potails on Back. e

Security Features Included.



SOCIAL SECURITY NO. | EMFL.NO. | DEPT. PAYROLL PERIOD
BRIAN M TOWNSEND e 10/01 -10/31/12 187
DESCRIPTION JHOURS/UNITS | O/T HOURS RATE REG PAY OJT PAY DEDUCTIONS AMOUNT
SETTLEMENT 400.00 FICA 22.60
GROSS ¥ID FED W/H VID FICA YID of”‘il_”w/ YD
1400. 00 1910 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY | DEDUCTIONS NET PAY
. 400.00 22.60{***377.40
DA r720 7 /7/9771’ # 2 S ¥
S5C Sl srapd Ir1#rEST P77 A7 "z0




R RYAN MORRIS 2564
PO BOX 419 24-7038/3230 OR

- ASTORIA, OR 97103 T Jean
. ALZ/ ?é 2
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e Syt 45
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Haorland Clama

R RYAN MORRIS 2565
PO BOX 419

ASTORIA, OR 97103 : Z 3: ; /i > i~
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Bankof America %5
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Harand Clarke



SOCIAL SECURITY NO. EMPL.NO. DEPT. PAYROLL PERIOD
BRIAN M TOWNSEND I 11/01 -11/30/12 198
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 400.00 FICA 22.60
INTEREST 17.64
GROSS YTD FED W/H YTD FICA YTD OR W/H YTD
1800.00 101.70 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY

400.00 40.24 |***359.76

Gt prent Prgnems #3

AE (g # Z-0F -/ 00Y
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THIS DOCUMENT CONTAINS A TRUE WATERMARK - HOLD TO LIGHT TO VIEW

OSbank CASHIER'S CHECK  no. 3117506364

929 £

DATE: JANUARY 22, 2013 <

PAY THREE HUNDRED THIRTY FOUR DOLLARS AND 90 CENTS é:
$ 334.90 &

TO THE i
ORDER OF: BRIAN TOWNSEND B
PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION o §
féﬂf . P ' C E

Location: 3117 ASTORIA 7 ypie y C \ W“ D’ =
U.S. Bank Natonal Asscciation I k; ‘% = C;;LU/THORIZ&‘SIGNATUF-IE g
e WSS Y20 Mt O /080 e ]

o o~ - Qe fe Twen  acogyererweevm—re A We me = e

THIS DOCUMENT CONTAINS A’ TRUE'WATERMARK -'HOLD TO LIGHT TO VIEW

e —
[Ehank CASHIER'S CHECK  no. 3117506365 ., ©

DATE: JANUARY 22, 2013

PAY SEVENTEEN DOLLARS AND 25 CENTS

$ 17.25

TO THE
ORDER OF:  BRIAN TOWNSEND

PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

‘ —_ \
Locatlon: 317 ASTONA @*p 2t o) oL UC
%ifﬂfé.?i&?“ﬁﬁjomf‘%w_ M # 53 f’i Vor 4 y AUTHORIZED SIGNATURE

{___ Security Features Included. (=P Details on Back.
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PAYROLL PERIOD

SQCIAL SECURITY NO. EMPL.NO. DEPT.
BRIAN M TOWNSEND ] 12/01 -12/31/12 201
DESCRIFTION Hoil RS/UNITS | O/T HOURS RATE REG PAY ._O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 400.00 FICA 30.60
INTEREST 17.25
GROSS YTD FED W/H YTD FICA YTD ORW/H YTD
400. 00 30. 60 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY
400.00 47.85 [¥*¥352.15
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THIS’DOCUMENT-CONTAINS:A TRUE.WATERMARK: - BOLD,TO LIGHT 10 VIEW

IGbank CASHIER'S CHECK  No. 3190501524

929 .
DATE:  FEBRUARY 05, 2013 @
o
PAY THREE HUNDRED FIFTY THREE DOLLARS AND 12 CENTS §
$ 353.12 &
TO THE

ORDER OF: BRIAN TOWNSEND
PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

Security Features Included.

Location: 3190 CLATSKANIE .
U.S Bank Nat:onal Assaciation i ¥ z
Munncapolis, MN 55480 pONA
v s . . “ . . - - N

CASHIER'S CHECK  nNo. 3190501525

DATE: FEBRUARY 05, 2013

PAY SIXTEEN DOLLARS AND 28 CENTS

%
o
o

o
c
)

=

=

@

Q

$ 16.28

TO THE
ORDER OF: BRIAN TOWNSEND

PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

Location: 3190 CLATSKANIE Wy,

U.S. Bank Nauonal Association
Minneapolis, MN 55480

Secunty Feathres Included.
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SOCIAL SECURITY NO. | EMPL.NO. | DEPT. PAYROLL PERIOD
BRIAN M TOWNSEND " T 1/01 - 1/31/13 209
DESCRIPTION |HOURS/UNTTS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 400.00 FICA 30.60
INTEREST 16.28
GROSS YTD “FED W/H YD _ FICA YTD "ORW/H Y1
800.00 61.20 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY | DEDUCTIONS NET PAY

400.00 46.88 |***353,12

“ZM/”J%/”//’VW% %5- 9 16.2¢
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,ocw.sscumno EMPL.NO. | DEI PAYROLL PERIOD )

SRIAN M TOWNSEND ] 2/01 - 2/28/13 219
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS | AMOUNT

SETTLEMENT 400.00 FICA 31.66

INTEREST 13.82
GROSS YTD FED W/H YD FICA YTD OR W/H YD

1230.10 4. 11 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY

413.82 31.66 |***382.16
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SOCIAL SECURAY NO. | . EMPL.NO. | DEPT. PAYROLL PERIOD

BRIAN M TOWNSEND | T 3/01 - 3/31/13| 225

DESCRIPTION |HOURS/UNITS | O/T HOURS RATC REG PAY O/T PAY DEDUCTIONS | AMOUNT

SETTLEMENT 400.00 FICA 31.68

INTEREST 14.31

GROSS YTID FED W/H YTD FICAYTD ORW/H YTD
1644 .41 125.79 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY

414.31 31.68 [***382,63
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SOCIAL SECURITY NO. EMPL.NO. DEPT: PAYROLL PERIOD
BRIAN M TOWNSEND s 4/01 - 5/10/13 231
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMEN 400.00 FICA 31.59
INTEREST 12.90
GROSS YTD FED \V/H YID FICA YTD ORW/HYID
2057, 31 167.38 MORRIS GLASS & CONSTRUCTION INC
WEF YTD CURRENT PAY DEDUCTIONS NET PAY
412.90 31.59 |***381.31
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1SSUER
Celorado

4

Englewood,

Cwt # 36 CA [0BOY

CAase ¥ 3L LA \0]0Y
Englewood, Colorado

41

14-719808194

s 368

PAYMENT FOR/ACCT.

)
PAYMENT FOR/ACCT. #

14-719808195

23§ _1::‘.'“?(}

Downtown, N.A., Grand Junction, Colorado
N.A., Gand Junction, Colorado

IO UP T LIGHT.TO VIEW FEvRERM A NS S0 RO 13655 ML 5

WESTERN UNION FINANCIAL SERVICES INC. - ISSUER

DHNTARS A TRUE
Payable at Walls Fargo Bank Grand Juiction - €

YATERISARK ~ HOLD UP 10 LIGHT.TO VIEW,

WESTERN UNION FINANCIAL SERVICES INC.
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147198081947 L 001523
4
1956 L 001

Payable sl Wells Fargo Bank Grand Junction
A 037690 D 070913
T 1421 04

A 037690 D 070913
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THREE
PAY EXACTLY FORTY"GNE CENTS
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SOCIAL SECURITY NO. EMPL.NO. DEPT. PAYROLL PERIOD
BRIAN M TOWNSEND ] 4/01 - 5/10/13 231
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 400.00 FICA 31.59
INTEREST 12.90
GROSS YTD FED W/H YD FICAYID ORW/HYID
2057 .31 157.38 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY
412.90 31.59 |***381.31
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THIS DOCURIENT CONTAINS A THUE WATERMARK - HOLD UP TO LIGH

'l'Eg HI IMOHEY WESTERN UNION FINANCIAL SERVICES INC. - ISSUER

ORDER"  reyaoto o wets Fargo Bank Grand Junction - Downtown, N.A., Grand Junetion, Colorado Englewood, Colorada

A 037690 I 070913 14-719808189

145188081803 1 001523 $' 368.45

THREE ED SIXTY-EIGHT DOLLARS AND
PAY ExacTLy FORTY-FIVE CENTS

PAY TO THE -
ORDER OF !5 e igl e /‘ PAYMENT FOR/ACCT. #

RCHA, " [@ESS 22 (
Moeanas ??:gicohsm. case M 36 Cq /1080y

Eloial |M°N EY WESTERN UNION FINANCIAL SERVICES INC. - ISSUER

ST
UNI ORDER"  reyevio o wols Fargo Bank Grand Junction - Downtown, N A., Gmnd Junction, Coforado Englewood, Colorado

A 037690 D 070913 14-719808130
17158081902 L oot523 $ i2.35

PAY ExacTLY TWELVE DOLLARS AND THIRTY-FIVE CENTS

PAY TO THE
ORDER OF (5 rlam Tokk e A PAYMENT FOR/ACCT. #
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| SOCIAL SECURITY NO. | EMPL.NO DErr. PAYROLL PERIOD

BRIAN M TOWNSEND ] 5/01 - 5/31/13 240
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 400.00 FICA 31.55
INTEREST 12.35

GROSS YTD FED W/H YTD FICA YTD OR W/H YTD -

2469 .66 168.93 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY | DEDUCTIONS NET PAY

412.35 - 31.55|***380.80

)7//&/2//7/ //yﬁwf #9

ﬁ%’%// /4 7/71/ /47# 7

WLEB (aw # 3404 - 10505



' SOCIAL SECURITY NO. EMPL.NO. DE. PAYROLL PERIOD :
BRIAN M TOWNSEND s 5/01 - 5/31/13 240
) DESCR!?I'ION HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 400.00 FICA 31.55
INTEREST 12.35
GROSS YTID FED W/H YTD FICAYTD ORW/H YTD
2469. 66 186,93 MORRIS GLASS & CONSTRUCTION INC
WBF YID - CURRENT PAY DEDUCTIONS NET PAY
412.35 31.55 [**+380.80
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ORDER" .00 0 wors Fargo Bank Grand Jonction - Downtown, NA., Grand Junstion, Colorade~~ ENGlew00d, Colorado

o |

A 037590 D 070913
T 1421 04

147198082010 L 001523 $ 12.00

PAY EXACTLY THELVE DOLLARS AND NO CENTS
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ORDER OF Br.’a»\ ‘TBW;M
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| POSTAL SERVICE
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' ’
4774,

Address

wos LI [ ﬁ’
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JCIAL SECURITY NO. EMPL.NO. DEP1 PAYROLL PERIOD

BRIAN M TOWNSEND ‘ B [s:00 STLMNT | 7/01 - 7/31/13| 247
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 389.63 FICA 30.60
INTEREST 10.37

GROSS YID FEDW/HYID FICAYTD ORW/H YTD '

3280 65 250 97 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY

400.00 30.60|***369.40
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JCIAL SECURITY NO. EMPL.NO. DEF1 PAYROLL PERIOD

BRIAN M TOWNSEND I (5300 STLMNT | 8/01 - 8/31/13 251

DESCRIPTION [HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT

SETTLEMEN 390.63 FICA 30.60

INTEREST 9.37

GROSS YTD FEDW/H YTD FICAYTD ORW/H YTD
3680 .65 S MORRIS GLASS & CONSTRUCTION INC

WBF YTD CURRENT PAY DEDUCTIONS NET PAY

400.00 30.60 |***369.40
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JCIAL SECURITY NO. EMPL.NO, DEFT, PAYROLL PERIOD
BRIAN M TOWNSEND I (5300 STLMNT | 9/01 - 9/30/13| 255
DESCRIPTION [HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 391.89 FICA 30.60
INTEREST 8.11
GROSS YTD FED W/H YTD FICAYTD ORW/H YTD
4080 65 e MORRIS GLASS & CONSTRUCTION INC
CURRENT PAY DEDUCTIONS NET PAY
30.60 [***369.40 |

WBF YTD
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J/OCIAL SECURITY NO. EMPL.NO. DEPL PAYROLL PERIOD
BRIAN M TOWNSEND N (c:00 STLMNT {10/01 -10/31/13 259
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY bEDUC’ﬂONS AMOUNT
SETTLEMENT ' 392.62 FICA 30.60
INTEREST 7.38
GROSS YTD FED W/H YTD FICAYTD ORW/H ¥YTD
2480 €5 342 77 MORRIS GLASS & CONSTRUCTION INC
WEF YTD CURRENT PAY DEDUCTIONS NET PAY
400.00 30.60 [***369.40
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SOCIAL SECURITY NO. EMPL.NO. DEPT. PAYROLL PERIOD
BRIAN M TOWNSEND I s200 STLMNT (11/01 -11/30/13 263
DESCRIPTION |[HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 393,83 FICA 30.60
INTEREST 6.17
GROSS YTD FED W/H YTD FICAYTD ORW/H YTD

4880.65 373.37 MORRIS GLASS & CONSTRUCTION INC

WBF YTD CURRENT PAY DEDUCTIONS NET PAY
400.00. 30.60 |***369.40
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‘ * 1416
BATEMAN SEIDEL wi(NER BANK OF 1.... WEST
BLOMGREN CHELLIS & GRAM, P. C. FORTLAND. OR 97204

90-78/1211
CLIENT TRUST ACCOUNT - IOLTA
888 SW FIFTH AVENUE, SUITE 1250 503-972-9920

PORTLAND, OR 97204-2026 10/16/2012 ;

H

943.50

BRoeR of_John Townsend . | $ :
i * KRR ERRRRERRRR R Rk kxR Rk kkkxxkxaakkxx 50/100

wRk N|ne Hundred Forty Three khhkkkkhhkhkkhkikhkkriix S @

John Townsend i

B

MEMO £

Settlement Wages w g

\ AUTHORIZED SIGNATURE @

BATEMAN SEIDEL MINER BLOMGREN CHELLIS & GRAM, P.C. CLIENT TRUST ACCOUNT-IOLTA 1416
DATE : October 16, 2012
CHE# 1416
AMOUNT $943.50
ACCOUNT : 1
PAIDTO : John Townsend

EXPLANATION : Settlement Wages

CLIENT Morris Glass & Construction, Inc.
MATTER : 60774-001

Re: Babbit Neuman Bond Claim

EXHIBIT NO. 15
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THIS DOCUMENT CONTAINS A TRUE WATERMARK - HOLD TO LIGHT TO VIEW, *~ — '&on

CASHIER'S CHECK No. 3117506135

DATE: NOVEMBER 19, 2012

PAY FIVE HUNDRED SIXTY SIX DOLLARS AND 10 CENTS

$ 566.10

TO THE
ORDER OF:  JOHN TOWNSEND

PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

Locationzwgleg'rf)%ie #36 (’4 /08‘)‘/ W

L
U S. Bank Nauonal Association éf/’bﬂ?"ﬂ’)‘ WMO A&HORVZED SIGNATURE

i

_. Security Features Included. ED Details on Back _

Munncapolis, MN 55480
’J. ‘i
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SOCIAL SECURITY NO. EMPL.NO. DEPT. PAYROLL PERIOD
JOHN S TOWNSEND ] 10/01 -10/31/12| 188
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 600.00 FICA 33.90

ORW/H YTD

GROSS YTD FEDW/HYID | FICA YID
1600.00 90.40 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY
600.00 **4566,10

Sotfle rmoat /7/77 - 7

Lotrest pymt #2 93259

33.90
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DATE: NOVEMBER 19, 2012

PAY THIRTY TWO DOLLARS AND 59 CENTS

$ 32.59

TO THE
ORDER OF:  JOHN TOWNSEND

PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

VLRB tase ™ 3b-C4 H4080Y

Location: 3117 ASTORIA

U.S. Bank Nauonal Association m"("+ fvm + O AUTHORIZED SIGNATURE

Minueapolis, MN 55480 o "_‘

ED Details on Back.

Security Features Included.
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SOCIAL SECURITY NO. EMPL.NO. DEPT. PAYROLL PERIOD
JOHN S TOWNSEND ] 11/01 -11/30/12 199
DESCRIPTION {HOURS/UNITS { O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 600.00 FICA 33.90
INTEREST 30.14
GROSS YTD FED W/H YTD FICA YTD OR W/HYTD
2200. 00 12430 MORRIS GLASS & CONSTRUCTION INC
WBEBF YTD CURRENT PAY DEDUCTIONS NET PAY
600.00 64.04 |***535,96

P fryrrt Pigmin) # =
B (Jy #3425 04 -0Y




NLRB-SUBREGION 36

203 JAN -9 AH 1i: 48
PORTLARD, UREGOH

SOCIAL SECURITY NO. EMPL.NO, DEPT. PAYROLL PERIOD

JOHN S TOWNSEND I 12/01 -12/31/12 202

DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMEN1 600.00 FICA 45.90
INTEREST 29.70

GROSS YTD FED W/H YTD FICA YTD OR W/H YTD
600.00 5. 90 MORRIS GLASS & CONSTRUCTION INC

WBF YTD CURRENT PAY DEDUCTIONS NET PAY

| 600 .00 75.60 [***524 .40

f5279Q§57v%z
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Davidson, Linda L.

From: Davidson, Linda L.

Sent: Thursday, January 17, 2013 2:46 PM

To: 'THall@batemanseidel.com'

Subject: Morris Glass, 36-CA-10804, 36-CA-10926
NxGen: Uploaded

Mr. Hall:

My office received communication today from the discriminatees in the above cases that the checks submitted in
compliance with the settlement agreements in these cases have been rejected for payment because of insufficient
funds. Asyou are aware, timely payment of funds is a requirement of the payment plan agreed to as part of these
settlements.

At this juncture it would appear, once again, that your client is not in compliance with the terms of the settlement
agreements. Please advise me as soon as possible, but no later than Wednesday, January 23, 2013, of the steps, if any,
the Employer is willing to undertake to come into compliance with the terms of the settlement agreements and to
remain in compliance with those terms.

Linda Davidson, Officer in Charge
National Labor Relations Board, Subregion 36
601 SW 2nd Avenue, Suite 1910, Portland, OR 97204

503-326-3289, Linda.Davidson@nlrb.gov
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DATE: FEBRUARY 05, 2013

PAY FIVE HUNDRED TWENTY FIVE DOLLARS AND 86 CENTS

]

ED Details on Back.

: $ 525.86
TO THE
ORDER OF: JOHN TOWNSEND

PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

Security Features Included.

Location: 3190 CLATSKANIE o9t K

U.S. Bank Naticnal Association z

Minneapolis, MN 55480 i, 3
Py 4%

- cvv-* R Ty ST R AT T T ”?W-’j,g%b :W"‘"‘ u::-‘»:g".‘.-m,—v:"..ﬁ-eqrwm_ AT er&-,;;;&.‘ﬂ*(‘t,‘fv#:;, ‘ﬂ“;-‘!m:‘;’;{-‘!""“.i"l.‘““.- PR A DGV ST VIR ©| P S Y R BRI e T
A i b 1 5% 7 b A o O LI A, ‘,éa-;:uw.va@@‘;m»u@;@: Lt I = B blo ool oS NEE NS rte 8a ek et w2 WY S o o raarne o
% . THIS DOCUMENT CONTAINS.A TRUE WATERMARK -HOLD TO-LIGHTTOVIEW. oo G
- .t i 7
bank CASHIER'S CHECK  No. 3190501523 .
‘ . 929
' DATE: FEBRUARY 05, 2013
PAY TWENTY EIGHT DOLLARS AND 24 CENTS

TO THE
ORDER OF: JOHN TOWNSEND

PURPOSE/REMITTER: MORRIS GLASS & CONSTRUCTION

\ Securitv Features Included. BJ Detalls on Back.

Location: 3190 CLATSKANIE ' o,
~U.S. Bank National Association w 2
Minneapolis, MN 55480 ’*,% ”f
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SOCIAL SECURMY NO. | EMPL.NO. | DEPT. PAYROLL PERIOD
JOHN S TOWNSEND | I 1/01 - 1/31/13 210
DESCRIPTION |HOURS/UNITS | O/THOURS | RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 600.00 FICA 45,90
INTEREST 28.24
GROSS YID FED W/H YTD FICAYTD OR W/H YTD :
1200 .00 91,80 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY
600.00 74.14 |***525,86
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JIAL SECURITY NO. ‘EMPL.NO. DEPT. PAYROLL PERIOD
JOHN S TOWNSEND ] 2/01 - 2/28/13 220
DESCRIPTION |HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUNT
SETTLEMENT 600.00 FICA 47.75
INTEREST 24.19
GROSS YTD FED W/H YTD FICAYTD ORW/HYTD
1852.43 141.71 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY
624.19 47.75 |***576 .44
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SOCIAL SECURITY NO. EMPL.NO, DEPT. PAYROLL PERIOD
JOHN S TOWNSEND ] 3/01 - 3/31/13 226
DESCRIPTION {HOURS/UNITS | O/T HOURS RATE REG PAY O/T PAY DEDUCTIONS AMOUM‘
SETTLEMENT 600.00 FICA 47.84
INTEREST 25,32
GROSS YTD FEDW/HYTD |} FICAYTD ORW/H YTD J
2877 .75 18955 MORRIS GLASS & CONSTRUCTION INC
WBF YTD CURRENT PAY DEDUCTIONS NET PAY
625.32 47.84 |***577 48
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Little, Janet C.

From: Travis W. Hall [THall@batemanseidel.com]
Sent: Friday, January 10, 2014 5:08 PM

To: Little, Janet C.

Subject: RE: Morris Glass

NxGen: Uploaded

Ms. Little,

Ryan Morris, President of Morris Glass, is doing his absolute best to make timely payments to the Townsends, including
the catch-up amount. Morris Glass fully performed on the Hiatt payments, fully performed under the agreement with
the union negotiations, and he will fully perform under the agreement with the Townsends. Morris Glass does not
dispute the debt nor is Morris Glass purposefully avoiding making payments.

Regardless of the enforcement action that the NLRB may elect to take, Morris Glass will continue to make best efforts to
pay the catch up amount and the monthly payment amounts. Ryan Morris is personally owed payment that he expects
to receive in the next week. Mr. Morris once he receives this check will loan money to Morris Glass for the January
payments and the entire catch up amount.

Morris Glass can only do the best it can do and | am personally aware of the many efforts Morris Glass has taken in order
to fully perform under the agreements.

| understand that the NLRB and the Townsends expect timely payments. | can only confirm that Morris Glass takes its
obligations seriously and is, in fact, doing its best to complete the payments to the Townsends and will continue to do so
regardless of whatever steps the NLRB feels it must take.

At this time, | would prefer to give you a more definite plan for payment but Morris Glass is continuing its efforts to raise
funds to pay the Townsends along with its other business obligations.

Feel free to call me if you have any concerns or questions.

Kind Regards,

Travis W. Hall

Bateman
Seidel

888 SW Fifth Avenue, Suite 1250
Portland, OR 97204

503 972 9905 direct line
503 972 9906 facsimile

thall@batemanseidel.com
www.batemanseidel.com

Confidentiality

The information contained in this e-mail is confidential and may also be attorney-privileged. The information is
intended only for the use of the individual or entity to whom it is addressed. If you are not the intended
recipient, or the employee or agent responsible for delivering it to the intended recipient, you are hereby

2
EXHIBIT NO. 16
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notified that any use, dissemination, distribution or copying of this communication is strictly prohibited. If you
have received this e-mail in error, please immediately delete the message. Thank you.

From: Little, Janet C. [mailto:Janet.Little@nirb.qov]
Sent: Thursday, January 09, 2014 2:35 PM

To: Travis W. Hall

Subject: FW: Morris Glass

Have you heard anything from the Employer? Thx

From: Little, Janet C.

Sent: Wednesday, January 08, 2014 9:39 AM
To: Travis W. Hall'

Subject: Morris Glass

Mr. Hall,

I have been informed that Morris Glass has not sent the checks. . .. again. Given their past history with payments, |
believed sending the matter to Washington DC for Enforcement was appropriate. The only reason that | did not do so
was the Employer’s commitment to “catching up”. Please communicate my concern to them and find out what their
intention is with respect to payments. | would appreciate a response before the end of the week.

Thank you,
Janet Little



Little, Janet C.

From: Travis W. Hall [THall@batemanseidel.com]
Sent: Thursday, January 09, 2014 2:37 PM

To: Little, Janet C.

Subject: RE: Morris Glass

NxGen: Uploaded

Yes, we talked yesterday but | had to cut the call short. We are scheduled to talk again this afternoon. | will respond to

you later this afternoon or first thing in the morning regarding your concerns rightfully expressed below.

From: Little, Janet C. [mailto:Janet.Little@nlrb.gov]

Sent: Thursday, January 09, 2014 2:35 PM
To: Travis W. Hall
Subject: FW: Morris Glass

Have you heard anything from the Employer? Thx

From: Little, Janet C.

Sent: Wednesday, January 08, 2014 9:39 AM
To: Travis W. Hall

Subject: Morris Glass

Mr. Hall,

| have been informed that Morris Glass has not sent the checks . . . . again. Given their past history with payments, |
believed sending the matter to Washington DC for Enforcement was appropriate. The only reason that | did not do so

was the Employer’s commitment to “catching up”.

Thank you,
Janet Little

Please communicate my concern to them and find out what their
intention is with respect to payments. |would appreciate a response before the end of the week.



Little, Janet C.

From: Little, Janet C.

Sent: Wednesday, March 05, 2014 10:29 AM
To: "Travis W. Hall

Subject: FW: Morris Glass 36-CA-10804
NxGen: Uploaded

Did you obtain any information from Morris Glass? Thx. Janet Little

From: Little, Janet C.

Sent: Friday, February 21, 2014 8:12 AM
To: 'Travis W. Hall

Subject: Morris Glass 36-CA-10804

Mr. Hall,
Can you give me an update on when the Employer expects to send out checks on the above-referenced cases. The
charging parties are calling indicating that the Employer is now several months behind again and did not ever make a

payment after our last communication.

Thank you,
Janet Little

29



Little, Janet C. -

From: Travis W. Hall [THali@batemanseidel.com]
Sent: Friday, March 07, 2014 2:29 PM

To: Little, Janet C.

Subject: Morris Glass

NxGen: Uploaded

Ms. Little,

I have been holding off on responding until | had definitive news to give you. Morris Glass work has been very light since
just before the holidays and it does not have an available line of credit to rely on. It is not purposefully avoiding the
debt; it simply does not have income to pay right now.

Having said that, Morris Glass has been working pretty hard over the last several months to consolidate debt through a
lender and provide it a line of credit. Morris Glass has noted the Townsends as a high priority debt to payoff entirely
since Marris Glass is very anxious to put the NRLB disputes in the past. | am personally aware that several lenders have
committed to fund but | am still waiting on learning when we may expect closing to occur. I will notify you as soon as |
know something with certainty.

They are trying and they understand the Townsends must be anxious for payment.

Travis W. Hall

Bateman

Seidel

888 SW Fifth Avenue, Suite 1250
Portland, OR 97204

503 972 9905 direct line
503 972 9906 facsimile

thall@batemanseidel.com
www.batemanseidel.com

Confidentiality

The information contained in this e-mail is confidential and may also be attorney-privileged. The information is
intended only for the use of the individual or entity to whom it is addressed. If you are not the intended
recipient, or the employee or agent responsible for delivering it to the intended recipient, you are hereby
notified that any use, dissemination, distribution or copying of this communication is strictly prohibited. If you
have received this e-mail in error, please immediately delete the message. Thank you.



Little, Janet C.

From: Little, Janet C.

Sent: Monday, April 07, 2014 3:05 PM
To: "Travis W. Hall'

Subject: FW: Morris Glass 36-CA-10804
NxGen: Uploaded

Mr. Hall,

I have not received a response to last week’s inquiry. Please respond, in writing, as soon as possible.

Thank you,
Janet Little

From: Little, Janet C.

Sent: Wednesday, April 02, 2014 7:32 AM
To: Travis W. Hall

Subject: Morris Glass 36-CA-10804

Mr. Hall,

| have been fielding rather angry calls from the charging parties in this case. Please notify me when the Employer will be
making the FINAL payment in full to both parties. Given that the payments should have been completed by this point,
re-emphasize to the Employer that the payment date must be in the immediate future and will need to be the full

amount.

Thank you,
Janet Little

31



Little, Janet C.

From: Travis W. Hall [THali@batemanseidel.com]
Sent: Tuesday, July 15, 2014 11:50 AM

To: Little, Janet C.

Subject: RE: Morris Glass

Good morning Ms. Little,

Morris Glass about 3 weeks ago received an initial letter of interest for funding from a lender to refinance debt,
including the Townsend payments. The letter of interest expressed that funding was contingent on Morris Glass
obtaining a repayment plan with the IRS, which has been completed. We forwarded the satisfaction of this contingency
to the lender. The loan is now in underwriting and we are expecting a final letter of intent to fund with a proposed
closing date. The funding of this loan will require coordination with current lien holders on the property so | hesitate to
guess at the closing date. But, yes, if the loan is funded Morris Glass intends to then complete all payments to the
Townsends.

Travis W. Hall

Bateman
Seidel

888 SW Fifth Avenue, Suite 1250
Portland, OR 97204

503 972 9905 direct line
503 972 9906 facsimile

thall@batemanseidel.com
www.batemanseidel.com

’

Confidentiality

The information contained in this e-mail is confidential and may also be attorney-privileged. The information is
intended only for the use of the individual or entity to whom it is addressed. If you are not the intended
recipient, or the employee or agent responsible for delivering it to the intended recipient, you are hereby
netified that any use, dissemination, distribution or copying of this communication is strictly prohibited. If you
have received this e-mail in error, please immediately delete the message. Thank you.

From: Little, Janet C. [mailto:Janet.Little@nirb.gov]
Sent: Monday, July 14, 2014 11:17 AM

To: Travis W. Hall
Cc: Williams, Travis
Subject: Morris Glass

Mr. Hall,



{ {
| have not heard anything from you or Morris Glass since March 7, 2014. At that time, you reported that the company
was in the process of refinancing, was expected to receive funds imminently, and intended to complete all payments to

the Townsends.
What happened with the refinancing. Has Morris Glass contacted you about their financial obligations to the

Townsends? Do you have a date FIRM of when the balance will be paid?

Janet Little



Little, Janet C.

From: Williams, Travis

Sent: Monday, October 06, 2014 9:39 AM

To: Little, Janet C.

Subject: FW: Morris Glass & Construction, 36-CA-10804
NxGen: Uploaded

From: Travis W. Hall [mailto:THall@batemanseidel.com]
Sent: Thursday, June 12, 2014 1:03 PM

To: Williams, Travis

Subject: RE: Morris Glass & Construction, 36-CA-10804

| forwarded your first email but have not spoken with Ryan.

Sent from my Android phone using TouchDown (www.nitrodesk.com)

----- Original Message-----

From: Williams, Travis [Travis.Williams@nlirb.gov]
Received: Wednesday, 11 Jun 2014, 3:20PM

To: Travis W. Hall [THall@batemanseidel.com)
Subject: RE: Morris Glass & Construction, 36-CA-10804

Mr. Hall,
Were you able to get in touch with Morris Glass?

-Travis

From: Williams, Travis

Sent: Tuesday, June 10, 2014 12:01 PM

To: THall@batemanseidel.com'

Subject: Morris Glass & Construction, 36-CA-10804

Mr. Hall,

I've been assigned to close out this case. | understand you've been previously been working with
Board Agent, Janet Little, on this and I've been reading through the file to get caught up. As |
understand it, the Employer was in the midst of refinancing with a local lender in early April and that
the loan, through the SBA, was supposed to go through sometime in early May. I'm inquiring as to
the status of the Employer’s refinancing efforts and the Employer’s current operational status. Please
provide that information, as well as the Employer’s plan to address the approximately $9,400 still

owed to the remaining two disciminatees in this case.

Finally, the Employer should provide information on the status of the assets put up as security interest
(accounts receivable and stock aluminum extrusion) in the security agreement approved on October

15, 2012.

Sincerely,



J. Travis Williams

Field Examiner

United States Government
National Labor Relations Board
Region 19 (Seattle)

(206) 220-6300



Little, Janet C.

From: Williams, Travis

Sent: Thursday, October 16, 2014 12:43 PM

To: Travis W. Hall

Cc: Little, Janet C.; Lorang, James; Kobe, James
Subject: RE: Morris Glass 36-CA-10804

NxGen: Uploaded

Mr. Hall,

I'm sorry to hear of Mr. Morris’ condition and we hope for his recovery and return to health.

Regarding your claim of insolvency, I do not believe that any supporting documents have been provided to
us that would support that conclusion and that information would have to be provided before we could
take such a assertion into account. We understand that steps were taken back in April to secure a
refinancing of the SBA loan, a process which apparently has yet to reach a conclusion. Unfortunately, the
Employer has been delinquent in its backpay payments, pursuant to the Settlement Agreement and
Instaliment Agreement since September 2013. The security agreement provided the Employer set aside
collateral interest in the following manner:

A. All accounts receivable from the Riverview Elementary School project in Snohomish, Washington
(General Contractor is Babbit Neuman Construction Company, Inc.), which exceeds the $22,326 total
Settlement Amount the Debtor owes pursuant to this Settlement Agreement;

B. Inventory of 82 lengths of stock aluminum extrusion, which also exceeds the $22,326 total
Settlement Amount the Debtor owes pursuant to this Settlement Agreement;

C. All proceeds from the above collateral; and,

D. All increases, substitutions, replacements, additions and accessions to the above collateral.

As the Employer has failed to make its payment obligations, arrangement to turn over the collateral
interest in an amount to equal or exceed the outstanding balance of liability owed to the discriminatees in
this case should be made by close of business October 22, 2014. Failure to do so will result in the Region
seeking any and all remedial methods at its disposal, including but not limited to, the enforcement of the
security agreement and executing the default provisions in the Settlement Agreement where the
Settlement will be revoked and Complaint will issue.

Sincerely,
Travis Williams

From: Travis W. Hall [mailto: THall@batemanseidel.com]
Sent: Tuesday, October 14, 2014 3:29 PM

To: Little, Janet C.

Subject: RE: Morris Glass 36-CA-10804

Good afternoon Ms. Little,

| have not had an opportunity to personally discuss your email with Ryan Morris but not without a good reason. He has
been in and out of OHSU for the last month with complaints about heart issues. Late last night | received an email from
Ryan’s wife. | can only share right now that Ryan is extremely ill; there is a preliminary diagnosis but Mr. Morris is not
authorizing me to share the nature of his condition.

| understand that you have to take the steps that the Region needs to take. But, Morris Glass is insolvent and there is a
SBA loan that has a prior recorded security interest along with several tax liens. Mr. and Mrs. Morris have been working

1



relentlessly on refinancing the SBA loan and it has not been an easy process. There 1s a commitment to finance and an
appraisal ordered for their primary residence. Any hope that Morris Glass has to pay all of its current outstanding debts
is for it to obtain this loan.

Travis W. Hall

Bateman

Seidel

888 SW Fifth Avenue, Suite 1250
Portland, OR 97204

503 972 9905 direct line
503 972 9906 facsimile

thall@batemanseidel.com
www.batemanseidel.com

Confidentiality

The information contained in this e-mail is confidential and may also be attorney-privileged. The information is
mtended only for the use of the individual or entity to whom it is addressed. If you are not the intended
recipient, or the employee or agent responsible for delivering it to the intended recipient, you are hereby
notified that any use, dissemination, distribution or copying of this communication is strictly prohibited. If you
have received this e-mail in error, please immediately delete the message. Thank you.

From: Little, Janet C. [mailto:lanet.Little@nlirb.gov]
Sent: Monday, October 06, 2014 9:29 AM

To: Travis W. Hall

Subject: Morris Glass 36-CA-10804

Mr. Hall,

This email is to inform you and your client that the Region intends to effectuate the terms of the Security Agreement
given the Employer’s failure to complete payments to the Townsends despite numerous extensions on the deadline to
do so. The collateral set forth in the Security Agreement included:
{(a) All accounts receivable from the Riverview Elementary School project in Snohomish, Washington, which
exceeds the $22,326 total Settlement Amount the Debtor owes pursuant to this Settlement Agreement;
(b) Inventory of 82 lengths of stock aluminum extrusion, which also exceeds the $22,326 total Settlement
Amount the Debtor owes pursuant to the Settlement Agreement;
(c) All proceeds from the above collateral; and,
(d) Allincreases, substitutions, replacements, additions and accessions to the above collateral.
As such, | am inquiring about the current status of these assets. Specifically, | want to know what the account receivable
amount is for (a) and the amount and current location of the stock aluminum mentioned in (b). Please provide the
requested information no later than noon, Friday, October 10, 2014. If the Employer fails to provide the requested
information by that date, the Region will immediately begin steps to implement the default provisions of the Settlement
Agreement.

Sincerely,
Janet Little



Little, Janet C.

From: Little, Janet C.

Sent: Wednesday, January 07, 2015 8:09 AM
To: "Travis W. Hall

Subject: Morris Glass 36-CA-10804

NxGen: Uploaded

Dear Mr. Hall,

The Region contacted you last about the status of the Employer in October, 2014. At that time, you indicated Mr. Morris
was in the hospital and that you had not heard from him.

I am contacting you now to find out if you have heard from him since that date, whether any additional payments were
made, and the status of the Employer at this time. Is this company still in business? Please reply no later than Friday,
January 9, 2015.

Thank you,
Janet Little



United States Government
NATIONAL LABOR RELATIONS BOARD

Region 19

'2948 Jackson Federal Building Telephone: (206) 220-6300
915 Second Avenue Facsimile: (206) 220-6305
Seattle, Washington 98174-1078 Agency Web Site: www.nirb.gov

January 8§, 2015

Mr. Travis Hall

Bateman, Seidel, Miner, Blomgren,
Chellis & Gram, P.C.

888 SW 5™ Avenue, Ste. 1250

Portland, OR 97204

Re:  Morris Glass & Construction, Inc.
Case 36-CA-10804

Dear Mr. Hall:

As Morris Glass & Construction, Inc. (Employer), has failed to comply with the terms of the
Settlement Agreement in the above-referenced case, please take notice that the Region intends to
invoke the default provision of the Settlement Agreement, issue complaint on the meritorious
allegations as set forth in the Settlement Agreement, and file a motion for default judgment with
the Board absent the Employer’s complete and full compliance with all terms of the Settlement
Agreement by January 23, 2015.

/- Anne P/omerantz
Acting Regional Director

EXHIBIT NO. 17



CERTIFICATE OF SERVICE

| hereby certify that a copy of the Refiled General Counsel's Motion to Transfer
Case to the Board and for Default Judgment was served on the 16" day of March,

2016, on the following parties:
E-FILE:

Gary Shinners, Executive Secretary
National Labor Relations Board
1015 Half Street SE

Washington, D.C. 20570

E-Mail & Certified Mail:

Ryan Morris

Morris Glass & Construction

3975 Abbey Ln.

Astoria, OR 97103-2235
morrisglc@yahoo.com

Cert. No. 7014 2120 0002 1823 0779

E-Mail:

Travis W. Hall, Esq.
Bateman Seidel

888 SW 5th Ave., Ste. 1250
Portland, OR 97204-2026
thall@batemanseidel.com

Kristina Detwiler, Attorney
Robblee Detwiler & Black PLLP
2101 Fourth Ave., Ste. 1000
Seattle, WA 98121-2346
kdetwiler@unionattorneysnw.com

Painters & Allied Trades, Dist. Council 5
6770 E Marginal Way S, Bldg. E-321
Seattle, WA 98108-3405
iupatdcSinfo@iupatdc5.org

Certified Mail Only:

Ryan Morris

Morris Glass & Construction

PO Box 724

Astoria, OR 97103

Cert. No. 7014 2120 0002 1823 0786

ik, Vommeds

Kristy Ke(j]/edy, Office Managg'r'





