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Pursuant to Section 102.46(a) of the National Labor Relations Board’s Rules and 

Regulations, Andrew S. Gollin, Counsel for General Counsel, excepts to portions of the 

Decision of Administrative Law Judge Lisa D. Thompson (“ALJ”) as follows: 

 
Page(s) Line(s) Exception 
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4-7 

 
The ALJ erred in finding that the complaint alleges that 
Respondent violated Section 8(b)(2) of the National Labor 
Relations Act (the “NLRA” or the “Act”) when it refused to 
allow Lucas to review hiring hall/dispatch records to 
determine if the hall was being operated in a discriminatory 
manner.  The complaint only alleges the above conduct 
violated Section 8(b)(1)(A) of the Act. 
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17-20 

 
The ALJ inadvertently erred in stating that the CGC objected 
and moved to strike the admission of all of Respondent’s 
exhibits as well as the testimony of John Hanson due to 
Respondent’s deliberate refusal to comply with the General 
Counsel’s subpoenas and the ALJ’s Order granting in part 
and denying in part Respondent’s Petition to Revoke.  As the 
ALJ clarified later in her ruling, the CGC moved to strike 
Hanson’s testimony during direct examination and all of 
Respondent’s Exhibits.  The CGC did not move to strike 
Hanson’s cross-examination testimony. 
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27-28 

 
The ALJ partially erred in finding that Respondent denied 
that it is or functions as a union within the meaning of 
Section 2(5) of the Act.  Respondent denied that it was a 
labor organization in one of its answers, and it refused to 
stipulate that was a labor organization at the start and 
throughout much of the hearing. Respondent, through the 
cross-examination testimony of John Hanson, admitted that it 
was a labor organization. 
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5-6 

 
The ALJ erred in finding that Counsel for General Counsel 
alleges that Respondent violated Section 8(b)(1)(A) and 
(b)(2) of the Act when it refused to five Lucas access to over 
1 year’s worth  of Respondent’s job referral records showing 
the names of all member users that were referred jobs and the 
names of the employers to whom they were referred between 
May 2012 and June 2013.  The Counsel for General Counsel 
alleged that Respondent violated Section 8(b)(1)(A) of the 
Act when it failed or refused to provide Lucas with the 
information requested in his June 4, 2013 request for 
information. 
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16-17 

 
The ALJ erred in finding and concluding that Respondent 
violated Section 8(b)(2) by refusing to provide Lucas with 
any of the requested records.  The complaint only alleges the 
above conduct violated Section 8(b)(1)(A) of the Act. 
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32-33 

 
The ALJ erred in concluding that Respondent violated 
Section 8(b)(2) of the Act when it breached its duty of fair 
representation owed to Lucas by arbitrarily refusing to 
comply with his June 2013 information request.  The 
complaint only alleges the above conduct violated Section 
8(b)(1)(A) of the Act. 
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25-26 

 
The ALJ erred in concluding that Respondent violated 
Section 8(b)(2) of the Act when it breached its duty of fair 
representation owed to Lucas by failing/refusing Lucas’ June 
2013 request for access to job referral records.  The complaint 
only alleges the above conduct violated Section 8(b)(1)(A) of 
the Act. 
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Conclusions 

of Law 

 
The ALJ inadvertently failed to include among her 
Conclusions of Law that Respondent violated Section 
8(b)(1)(A) of the Act by maintaining its rule enforcing 
internal union fines for violating Respondent’s work rules by 
excluding member-user/referent from its referral service until 
fully payment of the fine is received. 
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Appendix 
1 and 2 

  
The ALJ erred in including as part of the Notice that 
Respondent will not in any other manner interfere with 
employees in the exercise of the rights guaranteed them by 
Section 7 of the Act.  As the violations are of Section 
8(b)(1)(A), the remedy is limited to prohibiting Respondent 
from restraining or coercing employees in the exercise of 
their Section 7 rights.   
 

 

Respectfully submitted this 9th day of July 2014. 
 

 
      /s/ Andrew S. Gollin 
      ___________________________________ 

            Andrew S. Gollin  
Counsel for General Counsel 
National Labor Relations Board 
Region 28 – Las Vegas Resident Office 
310 West Wisconsin Avenue 
Suite 450W  
Milwaukee, Wisconsin   53203 

 Telephone: (414) 297-3867 
 E-Mail: andrew.gollin@nlrb.gov 
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CERTIFICATE OF SERVICE 
 

 I hereby certify that GENERAL COUNSEL’S LIMITED CROSS EXCEPTIONS 
TO THE DECISION OF THE ADMINISTRATIVE LAW JUDGE in Cases 28-CB-
107693 and 28-CB-113281 was served via E-Gov, E-Filing, E-Mail, and UPS Overnight 
Mail, on this 9th day of July 2014, on the following: 
 
Via E-Gov, E-Filing: 
 
Gary W. Shinners, Executive Secretary 
National Labor Relations Board 
Office of the Executive Secretary 
1099 14th Street NW 
Room 11602 
Washington, DC  20570 
     
Via Electronic Mail:  
 
William A. Sokol, Attorney at Law 
Kristina L. Hillman, Attorney at Law 
Weinberg, Roger & Rosenfeld 
1001 Marina Village Pkwy 
Suite 200  
Alameda, CA 94501-6430 
E-Mail: wsokol@unioncounsel.net 
 khillman@unioncounsel.net 
 

Via UPS Overnight Mail: 
 
Jamy Richardson 
10000 S Maryland Pkwy 
Apt 1172  
Las Vegas, NV 89138 
 

Steven Lucas 
PO Box 19343 
Las Vegas, NV 89132-0343 
E-Mail: iadeckernlrb@hotmail.com 
 

Global Experience Specialists 
7000 Lindell Rd 
Las Vegas, NV 89118 

 
 
 
 

 

       /s/ Dawn M. Moore 
             

Dawn M. Moore, Election Assistant 
National Labor Relations Board 
Region 28 - Las Vegas Resident Office 
600 Las Vegas Boulevard South, Suite 400 
Las Vegas, Nevada  89101-6637 
Telephone: (702) 388-6417 
E-Mail: dawn.moore@nlrb.gov  
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