UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 22

MERCK & COMPANY,

Respondent, Cases 22-CA-090990
and

CERTIFICATION OF
UNITED STEEL WORKERS OF AMERICA LORIN BRADLEY
LOCAL 4-575, AFL-CIO,
Charging Party.

1, LORIN BRADLEY, of full age and duly sworn, certify that:

1. I am employed by respondent Merck & Co., Inc. ("Company™) as an Associate
Director, Labor Relations. Ihave personal knowledge of the facts and statements set forth hercin
and submit this Certification in support of the Company's motion for summary judgment.

2. Attached hereto as Exhibit A are true and correct copies of relevant portions of
the 2009-2012 Collective Bargaining Agreement between the Company and the United Steel
Workers of America, Local 4-575, AFL-CIO (“Union”).

3. Aftached hereto as Exhibit B is a true and correct copy of the April 19, 2012
Memorandum of Agreement executed by the Company and the Union.

I hereby certify that the foregoing statements made by me are true. I am aware that if any

of the foregoing statements made by me is knowingly false, I am subject to punishment.
4

DATE: April 12,2013



EXHIBIT A



MASTER AGREEMENT

This Master Agreement is made and entered into as of the st day of May 2009, by and
between MERCK & CO., INC., hereinafter referred to as the "Company,” and the United
Steelworkers Union and it Locals 4-575 | and its collective bargaining unit for which it is
certified, hereinafter referred to as the "Union." The specified Local Union, and the employses
in its certified and/or recognized barpaining unit, individually and collectively, are parties to and
bound by the provisions of this Master Agreement.

ARTICLE 1 RECOGNITION

The Company recognizes the Union as hereinabove deseribed as the sole and exclusive
bargaining agency for all employees of the Company in the bargaining units as described above,
with regard o aif matters pertaining to wages, hours of work, working conditions, and other
conditions of employment as same are covered by the items inciuded in this Master Agreement.

ARTICLE Y HEALTH AND WELFARE BENEFITS

1. Health and Welfare Benelits

{A) Participation in Flexible Benefits Plam:

Employees will be coversd by the sames health and welfare benelits plans, and on the
same terms and conditions, as those provided to salaried emplovees of Merck & Co., Inc,
under the Merck & Co., Inc. Flexible Benefits Program (“Flexible Benefits Plan™), as
such plans and programs may be modified form thme to tme in the sole discretion of the
Company. Any changes or modificalions to the Flexible Benefiss Plan will apply equally
1o undon and salaried participants,

(B) Adoption Assistance:

Employees will continue to be covered by an adoption agsistance program on the same
terms and conditlons as those applied 1o salaried empicyees of Merck& Co., Inc, as such
termn and conditions may be modified from time to time in the sole discretion of the
Company.

{C) Long Term Disability:
Employees who recover from long term disability but who are unable to return to their

former position as a result of the disability as determined by the Company physician and
are placed into u lower-rated job classification for medical reasons shall retain the houriy
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base rate of the job classification held by the employee when long term disability benelfits
commenced.

2 FEmployees are entitied 1o the following benefits notwithstanding anything to the contrary

in paragraph 1 above:

{A}  Life Insurance. {I} In the event of an absence due to a labor dispute, the Company
will keep in force the employee's life insurance for a perdod of nmety {90) days. The insurance
will thereafter be canceiled unless kept i force by timely contributions by the employee. The
employee shall repay the Company for contributions advanced during the ninety-dav (90) period
through payroll deduction over a like period of time upon the employee's return to active
employment, (I} The Company shall continue in force the life insurance of an employee
granted a leave of absence for Union business provided that the employee continues to make
timely contributions for such insurance.

{B) Health and Dental Insurarrce. Employees on layoff may continue their heslth
ingurance coverage and/or their dental insurance coverage for the duration of the layoff provided
they pay the monthly premiums,

ARTICLE I RETIREMENT AND PENSION BENEFITS

l, The Retirement Plan for the Hourly Employees of Merck & Co., Inc. is hereinafter in this
Article referred to as the "Plan™; Part I of the Plan {providing for retirement benefits pursuant 1o a
Group Annuity Contract between Merck & Co., Ine. and Prudential Life [nsurance Company of
America) is hereingfter referred to in this Article as the "Insured Plan”; Part H of the Plan
(providing for retirement benefits funded by a trust fund) is hereinafter referred to in this Article
as the "Trust Plan".

Although the Plan by its terms is subject to amendment or discontinuance by the
Company in whole or in part, the Company agrees that it wiil not at any time during the term of
this Agreement discontinue the Plan as to bargaining unit employees and that it will not amend
the Plan in any way which would adversely affect them except as may be required to maintain
the Plan's status as a qualified Plan under the provisions of the Internal Revenue Codeoras s
Pian in compliance with the provisions of the Emplovee Retirement Income Security Act,

It any amendment required to mainfain the Plan status ag a gualified Plan under the
Intersnial Revenue Code or a plan in compliance with the Employee Retirement Income Security
Aot as aforesaid should adversely atfect the benefits, contributions from participants, or
qualifications for retirerment with respect to such employees, the Company wiil immediately
notify the Union in writing to that effect and will, upon the Union's written request, promptly
mest with the Union and negotiate in good faith with respect to the problems thereby created, I
no agreement 1§ reached within ninety (90) days after the Union has given said notice, the Union
may by written notice to the Company terminate this Agreement in its entirety,

A resume of the Plan presently in effect is set forth below:



(A)y  Eligibility., Employees shall be eligible to participate on the January st or July
st coineident with or next following the date of hire. No particular period of service with the
Company 13 required.

(B)  Contrbutions and Retirement Income. Al contributions fo the Trust Plan shali be
made by the Company.

With respect to participation subsequent to July 1, 1970 the straight life annu:ty
payable upan nermal retirement is payable at the rate of one and one-quarter (1.25) percent of
the first $4,800 of the total remuneration paid in each calendar year subsequent to July 1, 1970;
and one and one-half (1,50) percent of such remuneration in excess of $4,800.

Fffective July I, 2000, the Plan shall be amended to provide that the definition of
remuneration for every calendar year prior fo 200€ shall mean the 18-vear average of
remuneration as otherwise defined in the Plan for the highest separate 18 years (whether or not
consecutive) between calendar years 1980 and 1999, inclusive, The definition of remuneration
atter 1999 shall not be amended.

(Cy  Minimum Retirement Allowance. For employees retiring on or after fuly 1, 2003,
in the event of nommal retirement al age 65, or early, disability or postponed retirement, the
monthly retirement benefit received from all pension plans of the Company prior to any
reduction for early retirement and prior to any actuarial reduction shall not be less than $55 per
month multiplied by the participant’s credited service provided that the monthly retirement
benefit of & participant m the Plan on July 1, 1970 who did not elect a return on contribytions
shall not be less than §56 per month multiplied by the participant’s credited service, In ne event
shail a participant who did not receive a return of accumulated confributions receive yearly less
than ten percent {10%) of his accumulated contributions,

For this purmpose, credited service mncludes each vear of service from the January |
following the date of hire, but excluding any year during any part of which the employee,
although eligible, elected not to participate in a pens:on plan to which the Company contributed,
Commiencing January 1, 1976, credited service shall include each full menth of service from the
earlier of (1) the January { following the date of original hire, or (2} the date the employee first
became a Plan participant. (0 retirement or termnination date, but excluding any month during any
part of which the employee, although ehgible, electad not to participate 1n a pension plan to
which the Company coniributed. Nolwithstanding the foregoing provisions, and except as
provided in the parties’ Memorandum of Agreement dated April 20, 2006, credited service or
participation in the Plan will not include time on layoff past thirty-six (36) monihs at Cherolee,
or thirty-six {36} months at Rahway or Branchburg Farm, unless the emplovee is recalled from
layeff or {s transferred to another site covered by Article IX hereof, prior to losing seniority at
the site where he was laid off.



(I3} Retirement Date,

{1 Normeal Retirement date is the first of the month following the attainment
of age 63,

{iih Provision is made for early retirement at any time after age 35 with the
consent of the Hourly Pension Committee, but if the participant has had at least 15 years of
continuons participation in the Plan or other Company Pension Flans, the Committee's consent is
not required. If the participant has had at least ten vears of credited service with the Company,
the Commitiee’s consent is not required for early retirement after age 55, and employees with
fewser than ten vears of credited service will not be eligible for early retirement. Retirement
income in the event of early retirement iz based on participation to the date of such retirement
and if payable, prior to the normal retirement date is reduced at a rate of 3% per annum for each
vear benefits begin before age 62, However, an employee eligible for early retirement may retire
with full, unreduced benefits on or after age 55 if histher age and years of credited service total at
least 83,

(iif) A participant who becomes mentally or physicaily incapacitated, as
estzblished by satisfactory proof, may retire at any time prior to normal retirement date. In the
event of such disability the emplovee shall be entitied to his foll accrued benefit without
reduction.

(By  Rights on Termination of Empiovinent,

{1} In the event of the termination of a participant’s employment, or death
prior o retirement, he, or his designated beneficiary, or, if none, his estate, as the case may be, is
entifled 1o a return of his own contributions, if any, held in the trust fund created by the Trust
Plan with interest compounded annually. Commencing January 1, 1976, the interest rate shail be
5% per annum,

(i) A participant who completes or has completed immediately prior to his
termination of employment, other than by death, at least five {8) vears of service with the
Compeany, with any fraction of a year calculated as a foll year, shali be eligible 1o receive
retirenient income commencing on his aormal retirernent date or an scruarially reduced benefit
commencing on the first of any month following attainment of age 55 (subject to the provisions
of Sections D (1), (it} and (1i1) above),

{F)  Retirement Income Options. Unless a participant elects otherwise: (a) the normal
retirgment income for a participant who 1s married at the time such participant retives shall be a
joint and fifty percent (50%) survivor annuity; and (b) the notmal retirement income for a
participant who is unrnarried at the time such participant retires shall be a straight Life annuity,
However, a participant may clect, subject to such uniform rules as the Hourly Pension
Commitiee may prescribe, any optional form of retirement income payment provided for by the
Plan. Such election should be made at least five (5} days before the participant becomes a rstired
participant, At least twelve (12) months prior to retirement, the Company shall provide the




participani with a summary of the benefits available under the Plan, The Trust Plan provides the
following retirement income options:

(1} Standard Social Security equalization option for employees who retire
prior to thelr being entitled to the immediate payment of benefits under Social Security which 3o
far as possible will provide the same amount each year before and after such Sccial Security
benefif commences;

{ii) A retirement option which provides that a participant who retires on a
normal or early retirement benefit may elect to recelve a reduced pension payable for life with
the provision that if be dies before he has received in payments of the reduced benefit an
aggregate amount equal to five (§) times the accrued benefit which would otherwise have been
payable at normal retirement age (after adjustment for the minimum benefit of the Plan), the
uxoess of such amount over the payments he has received will be paid in a lump sum to his
designated benelictary or to his estate. The amount of the reduced benefit under such election
determined on the basis of acmarial equivalents;

(iliy A retivement option which provides a retirement income payable to him
during his life and after his death an annuity for the life of his spouse which is equal to 100% of
the amount payable during their joint lives;

(Iv) A contingent amnuitant option which provides for 4 reduced retirement
income payable to the participant during his life, and after his death a retirement income payabie
during the life of a surviving contingent annuitant designated by him;

{v) A single cash payment equal to the entire cash value of a participant's
beneflt; and

(vi) A retirement option in any other form of retirernent income as the Plan
may permit,

(1) Eunding Medivm. The Funding Medium of the Trust Plan 1$ & Trust Fund
consisting of all the contributions of the participants and the Company administered by an
independent trustee. The administration expenses of the Trust Fund are paid by the Company
and are not dedusted from such contributinns,

(H)
Plan and, if at retirement, it is determined that the participant's career average beneflt exceeds the
highest minimum in effect af that time, then at the participant's optien, the contributions, plus
interest, may be refunded in a lump sum.

) Leave of Absence. All parficipants upon return from approved leave of absenge
recelve credit towards retirement benefits to the same extent as if they had been working for the
Company during the period of the approved leave of absence. Participants on an approved leave
of absence for union business shall be entitled to receive credit towards retirement benefits in
accordance with this provision. Participamts on an approved leave of absence for union business




shall not be required 10 return to work in order to receive retirement benefis where the expiration
of their leave of absence coincides with the effective date of their retirement.

e Pre-Retirement Spouse's Benefit. In the event of the death of a vested participant
prior to actual retirement and while in the employ of the Company, the participant’s surviving
spouse shall receive an annuity equal to fifty (50) percent of the anmuity which would have bee
recetved during the joint lives of the participant and spouse had the participant elected a fifty
(50} percent joint and survivor annuity and retived the day before the participant died, Effective
Jarmary 1, 1989, the surviving spouse will be permitted to elect a lump sum in lieu of the
foregoing amount. The lump sum will be the actuarial equivalent to the fifty (50) percent
surviving spouse benefit.

(K}  Unmarried Participant's Death Benefit. In the evenl an unmaerried vested
participant dies prior to actual retiverment and while in the emiploy of the Company, a lamp sum
shall be payable to the participant's estate. This lump sum shall be the actuarial equivalent of the
surviving spouse 30% joint and surviver annuity set forth in the Plan, calculated as if the
participant had been married at the time of his or her death 1o a spouse of the same age as the
participant, had retired the day before his or her death, and had elected a 50% joint and survivor
annuity.

(L)  Wearaway Pension Enhancement.

For employees eligibie for Early Retirement (L.e., at least age 55 with at Teast 10 years of credited
service} on or before March 31, 2009, the Retirement Plan will provide a 7.5 percent wearaway
enhancement on the regular plan formula beneflt as of July 31, 2006, effective August 1, 2006,
Participants who apply for and receive a disability retirement are not eligible for this
enhancement unless they would be gligible for an Early Retirement on or before March 31, 2009,
This benefit is frozen as of July 31, 2006 and thereafter will not increase.

(M} Adiustment for Retirees. In no event will a retiree receive less than $7.50 per
month per year of credited service,

Ny Miscellancous.

(i) A former employee other than a retived participant who re-enters the
service of the Company as an employee shall upon again becoming a participant in the Plan, be
entitied to the credited service acquired during his former period of employment as weil as that
acquired during the period after his re-employment,

(i1) All refunds of contributions will be returmed with interest in the manner
provided in Paragraph E hereof,

During such peried of time as & participant may be absent by reason of a labor dispute to
which his collective bargaining representative 1s a party, contributions to the Trust Plan are not
payable by or with respect to such participant,



The Company agrees to amend the Trust Plan, effective no later than January 1, 2007 to
include the modification described in paragraph 1 (L), It is understood and agreed that the
effecting of the amendments referred to above is subject to obtaining:

(ii)  Approval of the necessary amendments of the Plan by the District [rector
of Internal Revenue under paragraph 401 of the Internal Revenue Code, and

{ivy  Approval by the Board of Directors of the Company or iis designee.

If both of the above approvals shall not have been obtained by January 1, 2007, either
party by written notice to the other may indicate its desire to meet and negotiate with respect to
the problemns thereby created. Promptly afler defivery of such notice, the parties shall meet and
negotiate in good faith with respect to such problems. ¥no agreement is reached within ninety
{00) days following delivery of such notice, either party may, by writien notice to the other,
termiinate this Agreement in s entirety. This Agreement shall continue in effect during the
negotiation of such problems and until any notice of termination i given pursuant to the
preceding sentence,

() Medical Benefits for Retirees. Active employees who retire with 10 or more
years of credited service under the Pension Plan at or over age 55, and their eligible dependents,
will immediately be eligible to be covered by Retiree Choice or its successor program(s)
applicable to salaried retirees, as the terms and conditions of such medical and dental benefits
programs may be modified by the Company from time to time at its sole discretion, For
purposes of the preceding sentence only, “credited service” for any employee under the age of 30
on Januvary 1, 2003 or who is hired or rehired on or after January 1, 2003 will not include any
service earned before the employee attains age 40. Notwithstanding the foregoing, employees
who qualify for disability retirements during the term of this contract may be younger than 55 so
long a8 they have at least 190 years of credited service {including credited service while the
employes was under 40 vears of age) under the Pension Plan at the time of their disability
retirsments; provided, however, that such coverage may be provided under plans different from
Retiree Choice but on the same terms and conditions applicable o salaried retirees who qualify
for disability retirements, as the terms and conditions of such medical and dental benetits
programs may be modified by the Company from time to time at its sole discretion.

ARTICLE 1V SEPARATION BENEFIT ALLOWANCE PLAN

1. The Company will grant Separation Benefit Allowance to employees (excluding
temporary emplovees) who are laid off from the Company for a period in excess of thirty (30)
consecniive calendar days due to lack of work. Such emploveces shall have their Net Separation
Benefit Allowance advanced (o them at the time of layoff. The emplovee's Separation Benefit
Allowanee shail be computed in accordance with the following schedule:

Length of Continuous Service Amourtt of Separation
43 of Date of Lavoffl Benefit Allowance
6 mos. & less than 1 yr, 1 week - 40 hrs.

Pyr. & less than 3 yrs. 2 weeks - 80 hrs.



progression [evel no lower than the feve! at which the new emplévee was hired. The Company
ghall notify the applicable local union(s) of any suck hiring rate adjnstments in the month
preceding the adjustment. Any such notification i place during the 2006-2009 Agreement term
will remnain i effect except as modified by local agreement.

ARTICLE XVI TERM OF AGREEMENT

1. This Master Agreement shall begome effective May 1, 2009 and shall contioue in effect |
unti! 11:59 p.m., Apeil 30, 20012, except that prior fo Apnl 30, 2012 (a) whers ¢ site is closed by
the Company or (b} where the Company sells substantial assets on a site 10 a third perty and the
Company ceases operstions on that site, this Master Agreement will expire relative to the
bargeiping unit(s) at such site on the date of such closure or such cessatica of operations. For
sites where this Master Agresmment does not expire prior to April 30, 2012 dueto closure or sale
and cessation of operations as provided above, this Master Agreement shail be contimued in fll
foree and effect for successive terms of onae (1) year following April 30, 2012 unless either party
shall notify the other party in writing sixty (60} days before April 30, 2012 or sixty {60} days
bafore the expiration of any vne (1) year torm subsequent to April 30, 2012 that it wighes to
terminafe or modify this Agreament.

2. Tn the event cither party to a Local Supplemental Apreernent seyves timely notice of its
infention to terminate or modify that Agreement and the parties thereto are unable to reach a new
sgreemnent by the expiration date provided for in that Local Supplemental Agresment, then the
provisions of Artisle XIT of this Master Agresment shall cease to be binding on'both parties so
long as & new agreement 15 not concluded with respect to the subject matter of those Artictes
which are a part of the Lacal Supplements] Agreement. Article X1 shell continne to remnin in
full foroe and effect with respest to the subject mafter of el Articles contained in this Master
Agreement except as otherwise provided herein,

IN WITNESS WHEREQF the parties hersto have executed this Agregnemt (his
fﬁwday of V\ﬁr‘} 2009,

MERCK & CO., INC.

BW By C}f{v 7#«%«—»
o Doed TDAL gmm%
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UNITED STEELWORKERS
By J/%"MM& WM“ By

By By

UNITED STEELWORKERS, LOCAL 4575

BY&M&W
Bvd”‘w W//

<addent, Merck Tnter Union

UNITED STEELWORKERS
AFL-CIO-CLC

Lo Lo 3'\+~—~9\

Lco W. Gerard, [ntemational

San Ic Imamat:cna ecretary 'Erca.snmr

Fmag Conway, Vice-President, Admihistration

LAY fakiend

Fred Redrmond, \/ica~Prcsid'ént, Hursan Affairs

.\(\ojr ‘s‘;qf\ﬁci\

Wiiliaen 1. Plenta, Director, District #4
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MEMORANDUM OF AGREEMENT

This MEMORANDUM OF AGREEMENT is made and entered into this 19th day of
April 2012 between Merck Sharp & Dokime Corp., 2 wholly owned subsidiary of Merck
& Co., Ino.,, ("Merck™ or the “Company™) and the United Steefworkers and its Local 4-
575 ("USW, Local 4-575) and Mid Ailantic Regional Joint Board, Workers United and
its Local 1398 ("Workers United™), The parties agree that they have bargained in good
faith and met all collective bargaining obligations and have apreed that the "Master"
section of the collective bargaining agreement between Merck and USW, Local 4-575
and the "Master” section of the of the collective bargaining agreement between Merck
and Workers United, each such section expiring on April 30, 2012 and each such section
referred fo collectively as the "Master Agresment,” will be amended as follows:

Master Agreement

The terms of the Master Agreement for the period May [, 2009 through April 30, 2012
are incorporated herein except ag expiring by their terms, ar a8 modified, superseded,
deleted or emended by this Memoranduim of Agreement or other agreement of the parties.

Modifications to Master Agresment

The terms of the Mastar Agreement will be modified, amended, superseded or deleted
consistent with the terms of those proposals signed by the perties during bargaining,
which proposals are attached hereto,

Monetary Payments

The generul wage increases as set forth In the attached signed proposal and as effective in
May 2013 and May 2074 will apply fo increase the base wage rate of employees in the
bargaining unit represented by TUSW, Local 4-575 and the employees in the bargaiming
umit represented by Workers United and will be rounded o the nearest $.01.

The Tump sum amounts as set forth in the attached signod proposal will be payable (less
applicable withholdings and deductions} to active employees in the bargaining unit
represented by USW, Locai 4-575 aad the employees in the bargeining unit represented
by Waorkers United provided that this Master Memorandum of Agresment has been
ratified by the applicable union membership on or before April 26, 2012. These lump
sur emounis will not be included in base pay for purposes of computing overtime or
other premivm pay ot for purposes of making any other calculation or computation under

the applicable Master or any local agreement.

The term “active employees” includes employees on military leave, maternity leave,
within the first 18 months of & worker's compensation leave or on an approved leave for



short-ferm disability, but excludes employees on long-term disability and all other forms

of legve,

IN WITNESS WHERFEOF, the parties hereto have cansed this Memorandum of

Agreement to be duly executed as of April 19, 2012,

UNITED STEELWORKERS,

%‘“%‘f%m

Sam '{homas

Staff Representative

UNMITED STEELWORKERS
LOCAL 4575

m_w@mug

Tdes Conway

tanley P%
Yice President
Pebins b . Trwnusce

Dreborah Bannucci

I
%@m‘umw&b

Assistant Chief Steward

WORKERS UNITED

D d € Dot

Berard Fauntleroy
Prr;mdant

fM L
Harold Bennett
Vice-Presidernt

MERCK SHARP & DOHME

C%%”f

Creig Ig?ﬁmedy
Vieg President, NA O‘perations

p

Dan DnsaoH

Semiyym % igﬁgor Relations
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ATTACHMENTS

Vacations — gigned April 17, 2012

Holdays ~gigned April 18, 2012

Smeke/Tobacco Free Work Policy - signed April 18, 2012
Nop-Discrimination ~ signed April 17, 2012

Separation Benefits — signed April 18, 2012

Draration — Signed Apnl 18, 2012

Retirement Allowence ~ signed April 18, 2012

Wage Payments — signed April 18, 2012

%]



MERCK SHARP & DOHME CORP. PROPOSALY
MASTER COLLECTIVE BARGAINING NEGOTIATIONS 2012

PROPOSAL NO.: CP4
SUBJ! Vacations
Revised April 17, 2012

The Company proposes armending Articls V1, Seclion 5 (USW Local 4-675), Article Vi,
Section 5 (WORKER UNITED Local 1398}

5. Vacations

(A} Vacation leave, In units of not Jess then five [5) days, will be scheduled by the
Comparty during the vacation year, at imes desired by the employse whengver
fagaibie, but the final scheduling of vacation s reserved fo the Company in order
to insure the orderly amd efficlent operatin of ali departments. Insofar as
practicabie, seniorty shall govamn In the cholee of vacations whars we or more
smployees are applying for the sarte vacation #ims. The Company shall, sxcept

" in emergendies, give a minimum of four (4} weeks' nofics to any employes whose
scheduled vacstion fime s changed for the comvenience of the Company. All
errployess who are scheduled for vacation are required to teke fims off as
soheduled,  in those departments where s plent shutdown ls scheduled, the
vacation schedule will be posted af least finety (80) days prior fw the shutdowny;
however, such schedule may be changed at any fime up to sixly (60) days prior
f the shutdown and thersafler changed only in the event of an ememency. In
e gvent of such an emergency, the Unlon will be nofified as far In advance as
possible; In the event that a plant shutdown for vacation purposes is scheguied,
f shall be schediled between June 15 and babor Day andfor for no more than
five (5) vacation days between Christmas Day and New Year's Day, Addifona!
nlant shutdowns for vacation may be scheduled at ather tmes during the year at

any site with the concurrence of the local union at the affecied slte.

Tentative Agresments
Merck Sharp.& Dohine Corp. ‘ UC Unior Represartativ

[ 7R 200D Aﬂﬂ f I, A0l
Date Date /

)

1
A3

' The Campany resorves The Aght to delets, arvend, or modiy s proposal Tt is disoetion,
2 Tha Unjon's aeepanne of s proposat does not bind $a Company io the eams set forfh hersin, il thie parfes have
reachied agreament o afl lssuss, .



MERCK SHARP & DOHME CORP. PROPOSAL'
MASTER COLLECTIVE BARGAINING NEGOTIATIONS 2012
PROPQSAL NO.: GP2

SUBJ: Holidays
Revised April 18¥ 2012

The Company propeses amending Arficke V1, Seclions 1 and 7 {USW Local 4-575) and
Article V| Section 1 and 7 (WORKERS UNITED Local 1388):

ARTICLE VI HOLIDAYS
(&) Af the Stonewell afte, the Cowpany will obeserve the following peid holidays:

L

New Year's Day

Martin Luther King, Jr. Day

Presidests’ Day

Good Frday

Mamorial Day

Indepmmdencs Dey

Labor Day

Thanksgiving Tay

Fridey affer Theuksgiving

Doy befors Christmrs

Christmas Day
The Compeny will also obsstve two (2) floating holidays each year at the Strnewall sita. A determinstion
1§ o whon the two fipefing holidays in each yesr will be obssrved will be made during the fourth gueriz
anid belore December 1 of the prior calendar vear by rmateal agresment betwesn the Company snd the
Tiniom. They will be abserved on e Momday or 2 Fridey either preceding o fullowing one of the other paid

holidays,
(b} At the Rabway site, the Comprry will observe the following pedd holideye:

New Year's Day
¥artin Luther King, Jr, Dry
Mrrnoriz]l Day
Independanoe Dy
Labor Day
Thanksgfving Day
Friday aiter Thanisgiving
Lray budore Chriptoas
Chrigtemas Day
Tu addition, each erployes et Rahway will heve forr (4) floeting holidays tn be scheduled by the aployes

subject to Compeny approvel, An employes may request to take o Soating holiday ue sey scheduled work
day during Te year, inchrding during the shntdown pruiod between Christrons sod New ¥ear’s Day.

2. In the event any of the sbove holideys fills on Sunday, the following Monday shall be observed as such
holiday and if the holiday falls on Saturdzy, it witl be calebrated sither un the preceding Fridey or

T The Company reperves the rght to delste, amend, or modify this proposal #tiis discelon,



foliowing Monday in ascordemps with local wres prectics so long s produstion requirements perant, The
Compary will give te Unjon fwo (2) weeks' notice of the day @ be observed.
3. All employses, excopt those on leave of absenpe or on non-termporary loyaff, shall recefve eight (8)
hours' pay for each of the holideyr not worked on the foliowing hasts:
(A} Nop-incentive smployees - 8 times their honrly bese rate inclading sbift gifferentizl, iF
apphcable,
(B) Drentive employses - 8 times thefr averags sireight time hourly esmdags incloding shift
differentinl, if applicebie,
4, Fn order o qualify fr wach holidey pay, the employee mmst work his scheduled day before end after the

boliday, unless such shsence oocurred becanse of & bona fide ilness or infury, or with the knowledge wnd
congent of supervigion, or wpless such day or days shall heve been his reguler day or Says off

5, If a holiday ocrurs during s waiting period prior to quaiifying for disability under the Disability Bepefits
Flaw (sick pey plan), he shall recetve his holiday pay, but the holidey shall be sxcluded computing the
waiting period. Ife holidey ooours on & day for which sn coployes is cligble for €ck pey tmder the
Disability Besefitg Plax, the smoployse will receive holidey pay epd the mumber of days for which ha is
eligible for dissbitity will be extendod by one diy fov siol sach holiday. Ne empioves shall be eligible for
holidzy pay aud sick pay for the same day, The Copmpany Wikl pay for holidays which ocour during the six
{6) momth pariod following the onsct of digability pmvxfhng the employes remeins on the payroll during

s tirne,
U. Any employss when reguized (v work on s paid holiday, shall be peid two thmes {25} his houdy rete for
work performed during the first edght () hours and thres times {3x) fur the howry worked m exosss of eight
{&) bours (plus shitt differsetial, i applicable), in sddition to his pay for the holidry, ay deacribed
Parmgreph 3 shove,
7. i suy of the paid hoBbidrys falls within an emsploves's vacatlon, such smployse shell arrange with the
Company i advanes of his veeation whether he bball:

(A) #4d another fo such vacation;

B} ke 5 day off with pey st a Hine o be degignated by the Coropany; or

receive two timey his howdy rate {phie shift diffsrential, if spphcahle) for one day's work

€}
it Hew ol & day off

¥, A haliday for which an employee i entitted t receive holiday pey stixdl be considered &5 edght (8) hours
worked for the purpose ef computing weekly overtimes even though no work or Jess than edght (8) hows
wirk was porfinzed oo the bolidey, 1 sush holiday ehali fall on & scheduled day off) it shell not be
coumted I computing overtime except ag muy ba provided for o the Local Supplemente] Agreements,

7. In the event ax employee b paid a termporerily kigher mte of pay for all howrs on the last working day
:m’:cf:dmg or ths first working day following & holiday, his holiday mte of pey for the purpose of this

Axticle shell be the Mgher rate of pay.



Tentafive Agresment®:

apres enta We\\w_/

/G -HFRr L2012 /{,‘pm/ /’oﬁ A B
. Py .

. Date

£ Ths Union's accepisnoe of thls proposad does not bind the Company to the s set forth bereln, und e paiies heve
reached agrasment on g lssues.



'MERCK SHARP & DOHME CORP. PROPOSAL'

MASTER COLLECTIVE BARGAINING NEGOTIATIONS 2012

PROPOSAL NOQ.: CP3
SUBJ: Bmoke/Tobaceo Fres Work Policy

Revised April 18", 2012

New Pollcy "Smoke/Tobacoo Free Wark Polley” in ba included in the Master MOA

Al any fima on or affer July 1, 2012, the Company may elect fo implement a new
Smoke/Tubasco Frae Work Policy, which will prohibit smoking and the use of all icbacco
products in or on all LS, facliifies, grounds {including entryweys and parking lots) end
equipment (nciuding Company cars and othar vehlcles), owned, lessed or opsrated by
the Company. There will be o designated smoking or tobaceo use areas on Company
property.  For darfty, the policy doss not extend to non-Company owned or leased

premises and/or grounds that are adjacent to Company property.

The Company will continus o offer cessation programs and meathods through s flexble
benafits program and will extend o the bargairing unit other such programs mads
available o Company empicyses.

Yiolations of this policy will result in progressive discipiinary action up fo and including
termination, brovided however, an employee’s first violafion during the term of the 2012
Agreement {(May 1, 2012 through Aprl 30, 2015) will be handled through a written

counseding that will be outsive the applicable disciplinary ladder.
Tre Company will provide the Union with a 30 day nofice i)ﬁor to implementing this
palicy.

nion Representative \____~

. Tentative Agreement™
ey V/J //—_ﬁm ,%‘;
MsD 7 m

/G AR ~2017_ a}ém/ K, Ml
) 7

Date

! The Cormpany reserves s right o dalete, amend, or mociy ©is pioposas at fis disqretion,

* The Union's secsptance of this proposal does not bind e Company & e terms set forth hereln, untl the parfies fuve
resched agrearnand on all issuss,



MERCK SHARP & DOHME CORP. PROPOSAL’
MASTER COLLECTIVE BARGAINING NEGOTIATIONS 2012

PROPOSAL NO.: CP4
SUBJ Non-Discriminafion
April 17%, 2012 First Revision

The Company proposes amending Arficle X1l (USW Losal 4-576) and Articls X
(WORKER UNITED Local 1398):

Nop-Riscrimination’

The Company and fhe Unlon agree that no discrimination shall be practiced
agalnst any smpioyee because of race, creed, religion, color, national origin,
ancestry, genetics, sex, marftal stalus, veteran staius, age, sexusa! prientation,
gender identity, and gender expression or the presence of a handicap, except ih
those instances where ags, sex, ths exsroise of Family Medical Leave Act rights

or the absance of a handicap may eonstitute a bona Rde oocupational
qualification or except as age is a factor in the Merck Pension Plan and/or in an

Apprentice Tralning Program, if applicabls,

Tentative Agreement™

el o By,

Merck Shefp & Dohme Corp. “IUL Union Represehtative’

4 A Ay 'F’qam/ 17 Z01a.
Date , Date’ /

The Company reservae the fght to dalats, amend, or mod¥y this propesal 2t Hs discrelion,

*The Unton's stsspanca of s propesal doss not bind the Company In the tamms set forth hereln, wntl tha parfies have
repched apreernent on ail lssues,



MERCK SHARP & DOHME CORP, PROPOSAL®
MASTER COLLECTIVE BARGAINING NEGOTIATIONS 2012

FROPUOSAL NO.: CP5
SUBJ: Separation Benefifs

March 20%, 2012
The Company proposes adding the following fo the Master Memerandum of Agreement:

Saparation Benoffts

The parties have agresed upon & separation bansfits altematives es follows:

Program Description. The Enhanced Separation Benefits Program described herein
CProgram*y will go into effect an May 1, 2042 and wil expire on Apm 30, 2015, The

following gansral ferms will govern the Program.

&, Pumpose, The Program was negotiated by the parties to deal with the effests of
layoffs that ocour by virfue of the Company's declslon fo subconfract work in
acoordance wih the Subcontracting and Siing articla of the Agreemant andfor in
such pther cases as defermined by the Company in the sols discrefion of the

Flant Manager,

Elglbility, Employees who are Impatied effher directy {Le,, smplovess worklng
i & depariment, erea, classification or other work unlt impacted by the decision)
or indirectly (La,, as the result of being dieplated by & more senior empioyss
directly so affected) by & declsion to reduce the number of employees al a site
are efigible for this program, previded that () the impact was the result of a
Company decislon made in Bocordance with the Subeoniracting and Siting articls
of the Agresment or (i) (a) the impact was the result of a decision other than as
descrived In (f); and (b} the Plant Manager has mede the Program applicable o

the impacted employees.

Progess. In =l cases, the Plant Manager at each siie will determina the number

of surplus emplayees and the timing of layoffs. All other non-economic
processas and procedures retating i lavols will be delormined by Local

Agreerient.

1.

d. Yolunteers. In scoordance with the principles set forth In this subsection d,
whenever g reduction In force results in eligibllity for this Program (Under sither
subgaction b{) or b(if) above), the Plant Manager will salicit volunieers for layoff
sither froem within the affected clessification (n the case of 2 jayoff that is [ess
than classification wide) and from classification not diractly affectad by the layaff
decision in en effort to reduce the impact of mvoluntary laygffs provided that
thers will rernain sufficlent skifed workers to perform the required work,

Lo in considering whether to solielt voluntesrs for layodf, the Plani Manager
or his/her deslgnes wil consider the sklils and qualifieations of those
employses In the dassificatipns Subject to layoff and whether such
employess possess the requisite skifs and gualifications to perform the

work dong by emplayess In classifications not subject to ths layof,

¥ The Company reserves he right to defete, wmend, or modify fis prposal gt its disoretion,



in.

The Plant Manager or his/her designse will netify the Union of tha
impending tayolf and afford i the opportunily to express Its views on the
approprigienass of solloiing voluntears from other ciassHications,

The Plant Manager or his/her designes will have the discretion o
detarmine whather soliclting voluntesrs will be consistent with
maintaining 2 sufficient number of sikiled workers necessary to perform

the reguired watk.

in the case where the Plent Manager defermines thaf volunteers may be
auiivited, haefshe will determine the number of voluntesrs hat will be
wecepied in the aggregate ss well as the number of volunteers that wil
he sooepted Fom otherwise unaffected classifications and will acoept
velunisars by senlority up to the lesser of the applicable number.

Voluntesra will be solicited in writing arud will be required to sigh an
acknowiedgment indicating that they are voluntesring for layoff, that they
will be selested for byof by seniority up to the number astablshed by
the Carnpany, that if asiected, ebsent a materis changs in personal
clreurnsiances, they can net change their mind, that they will ba offered
an enhanced separation agreement upon thair selpclion and that §
salected they wiil be forfefting sl seniority rights, including recal rights,
urdet the collective-bargaining agreement,

It no case will the Company be compelled fo accept more volunteers
than is required I» meet s business need or mors volunteans rom any

given classification than I determined eligible.

& Beanefits, This Program supplemsnts (and does not replace) the Masiar
Agresment article entiled Separation Benefit Allowarice Plan (the "SBAPY), In
addition iv the SEAR, In sccordance with the terms of this program, employses
mey be eligihle for the Enhanced Separafjen Beheflt Allowance (described gs
“Benaft A") and/or may be eligible for the separstion pey and hanefils under the
Separation Benefts Plan for {UC Unlen Emplovess (described as "Benetit B7),
The efighility and terms of Bensfit & grd benelt B sre. desorbed below,

Benefits Not Cumulative. Employses who are sfigible for Bensfit 4 andfor

Bansfit B under this program must chooss belween the SBAPR and Beneflt A

end/or Bénsfit B, as applicable, I no case is an employse sligible io select more
thar onz of the varlous benefits; that is, the SBAP, Benefi A and Benef 8.

g. Conditions of Eligibiify for Benefits,

i

Empioyess who are sligble for bensfiis under this Program or under the
SEAP by virfue of lzyoff (whether Invoiuntary or voluntary} must work
Lnt the identified layoff date as & condition of eilg/bility. Employees
whose empioyment terminates for any regson before the identified date
are nof eligisie for any separation pay or benedfits, whether under the

SBAF, Bengflt A or Benefit .

Eligihiiity for the anhanced benefits described in Benefit A and Benef?t B
helow is contingent on the recommendaton by the bargaining
committees of ail Locals and Master by April 30, 201 2 to ratify the
proposed Master and Local Agreements; and the railfication of the

 Master by Aprll 30, 2042 I the Master 1s timely ratified, eligiblity for the



enhanced benefits described in Banefit A snd Benefit B apply to each
Locat fhat raiffies its Local Agresment by Agnl 38, 2012; enhanced
" benefits do not apply to any Local that does not ratify is Looal

Agresment by Aprf 30, 2012,

Unemplovment Compensation insurance, Nothing in this program s infended
to disgualify an empioyes from eligbitity for unemplovitent compensation
insUrance. Emplovess sligible Tor saparation benefis in accordance with his
prograr shall alse ba ellglhle for unempioyment Insurance to the sxient

permitted by appliceble state law,

Hourty Retirement Plan. Except as ctherwise provided herein, cradited service
under the Hourly Retirement Plan continues fo acarue during layofi period

subject to the limitations set forth in Hourly Retirement Plan for 38 months. This
right s not extinguished by the termination of the 2012 Master Agreament or e

applicable Locel Agreemant,

2, Enhanced Separation Benefit Allowance (“Benefft A" Described,

a Elglbillty: Employees who mest the eligibiity ss describad It paragraph 1{b}
above end who also mest the following requirements:

.

Who fimely and irevacably elect benefifs under this Benafit A in lleu of
the bensfif under the SBAP end the bensfit under Benafit B, i eligibls;
and -

Sign & general reivase of all daims aganst their locsl arg national
uniong and Mersk, in the time and manner end in a form satisfeciory o
WMerck (except that, unlike the relesse reguired under Benefi 8 described
helow, the release will nof Include an acknowledgement that thel
amployment with Merck, ecorugl of credited service under the Hourly
Refirement Flan end all recall rights end as of thelr layof date). A form
of releass i attached harels a8 Atlschment A

i
i

b, Benefltg..

Separation Pay—Separation Bensfit Allowancs as described in

i
paragraphs 1, 2 and 3 of the SBAP (the “SBA™, When calculating the

SBA,
1. Service:
g, Paortial vears are sxchuded
b. For empioyess with a break n servics, service
bafore the smpioyse's most recent rehire date i3
exGiuded
2, Weeks Pay;

&, Bassd on 40 hours per wesk
b Mourly rate—the rate of pay in sffect on tha layofl

date (exciuding shift premium, and Incentive pay).
Where an emploves has worked for at least 26
waeks In the 12-month period immediatsly
preceding the dete of he laycff in a job classificaton
at & highe: rate than the job dlagsification he heid at
the time of separstion, hix seperation pay will be
computed on the basis of the higher hourly rafe.



ii.

.

3, Offsafs: SBA s redused by the following:
a,  the fotat amount of any previous separation pay

(inciuding Separation Bensfit Alowancs under the
prior contraci) pald by and not repsid fo the
Company as of the emplovea's layoff date

b the amount the Company reasonably concludes the
emplayes owes the Company (e.g.. unpaid benefit
pramiums, Wags oOverpayments, sic.)

Pension—credited ssrvice under the Mourly Retirerment Plan continues
to acorue durlng the layolf perod for a maxdimum of 42 morths, This
right Is extinguishad by the termination of the 2012 Master Agresmeant or
the appliceble Local Agreement other than for employees lald off
betwean May 1, 2012 and April 30, 2018 during the tarm of the 2012

Master Agresmsnt,

Reflree Healthcare—employeas oh layef are ofigibie 10 lerminats
empioyment with the Company, and commencs ratiree heaftheare
benefits on the same terms and conditions that apply to those who are
not on layoff and whose pofive empioyment continues, Thes fayolf pariod
prior io the empioyee's ermination of empioyment counis oward
eligibiiity and retires coniibution caiculations for refires healthcars,
exoent thet whars service under the pian that provides those benefits Is
Hied to credlied seivice under the Hourly Retirement Pian, service on
layoft Is imited a8 desoribed under the Hourdy Rethement Plan, Ifan
empioyes elecls o torminsts employment with the Company during the
Benefits Conbnuetion period described below, then he or she will be
igible o contirue actve medical and dental benefits during the Benefits

&l
Continuafion Period as described balow,; and, following the sompletion of

the Benefiy Continuation Period, will be eligibie for alther [x)
continuation of madicatl andfor dantel coverage for the remalnder of the

GOBRA period by paving the full COBRA, contribution or {y}, If he or she

sadisfies the age and service requiremertts to be eligible for retiea
healthcare bensfits on the daie his or har employment with the Company
ends, he or she will be eligible for retires medice! and/or rafires dental
henefits under the ferms of refree medlical and/or retires dental plan
appiicable to him or her, as they may be emaendad from fime o ime, f s
understoad that eTective January. 1, 2013, Company sponsored and -
subsidized reliree dental wifl no longer be offered.

Beneflts Continuation: medical, dentsl, smpleyes assislance program
{EAR)Y and basic life Insurance continuation as described below; no
bensfits confinuation is available to employees whoe are hired by a
purchaser of & Merck facliity upon layoff from Merck if the purchaser
offers madicsl coverags to the employees. To be aligble for medical,
dental and EAP coptinuation, the employes must elact i contlnue
his/her medical and dentsl coverages In accordance with COBRA; If the

empioyes falls fo mely slect such contiration coverags under COERA,
he or she will not be sllgible for benefils continuation described in this

section,

1. Benefits Contnuation Pariod:
a. Number of weeks of the SBA

B, Minimum--4& months



2. COBRaAMBask Life Continuatton: Employees may confinue
medical and/or deniat benefits after the end of the Bensfits
Continuation Parod for fhe rameinder of the COBRA period,
srovided the employee tmsly pays the fulf COBRA contribution.
Basle LiFe may continue after the end of the Benefits
Cortinuation Period untl the earlier of {x} the end of the iayoff
period or {y} he dete the employss's employrnent with the
Company terminaies for any reason, provided, 1 either case, the
empioyes pays tha full premium for covarage..

3, Employee Contripution during the Benefits Continuation Period:

& Same as ective employees
5. Dedycted from SBA or bilied direcily to the

gmpioyes by Fidelity

4. ‘Other;

a. Desth: coversd depardants may continue medical
and dentsl t active empioyee rates for e
ramalnder of the Benefits Continuation Perind and
thereafter may continue under COBRA by paying
the fuil COBRA rates for the remainder of the
COBRA periad.

b, Dual Coverage: A former employes fs nol elighble
for coverage under the Company's retiree healthcars
plans untll the expiration of his or her Beneafits
Cortinuation Period, A former emplayes cannot be
soverad under the Company's health and ihsurence
benafits 2s an active employas and 4 retired
employes during the same period,

v. Optionzl Life; employess may elsct to continue oplionsl employes
gronip term e insurance {hut nof ADED soveraga) urtll the earlier of ()
the end of the layoff period or (v} the daie the employes's employment
with tre Carnpany is ermingted for any reason, previded, i elther case,
the empioyee timaly pays the applicable premiums; optlonal life
continuation Is not availabie to empioyeas who are hiredt by a purchaser
of & Merck facility upon fayoff from Merck If the purchaser offers medical

covarage o the smplayses,
vi. Tralning Assistance—applicable only to employess who are not hired

by & purcheser of a Marck faefiity upon Jayoff from Merck,
. Tuiflon gsswEnce Tor cowsas refated to obiaining employment

2. Program/course musihe pre-approved by plant manager or
designes and must be complated within 4 years from layofT date

2. E5,000 maxdimum per employes
4. Payable directly to schoolinstiution providing the falning.

2. Separstion Bensfits Plan for [UC Union Employees (“Benafit B”) Described,:

a. Bligiblilty: Employess who meet the eligibliity of paragraph 1(b} above, who are
ot offered & positon with & purchaser of & Merck faclity, plant, factory,



department andior opsration upon fzyol from Marck fwhethar or not they accept
purchasers offer) and who aiso meet the Tellowing reqLrermienis:

L
fl.

.

Timeily and Imevocably slect bensfits under this Banaft B In Heu of the
benefit under the SBAP and the benefif under Benefit A

Sign a general release of ail claims against their Iocal and natioras!
unlons Bnd Merck, in the time and manner ard In a form sailsfactony o
Mersk fhat inciudes an acknowiedgement that thelr layoff tmrrninatas thelr
Merck employment, Including seniority and that arcruad of credited
service unter tha Hourly Refiresment Plan and all recal and kansfer
rights terminate as of thelr layoff date. A form of release is atiached

hereto as Attachment B.
Employens who are on Long Term Disabiity {(LTD") may particlpate i
tnis Benefit B option by submitting & writien request to be pelected for
layoff [ the desiansied Company repregentative. As a condition
precedent to selection for layoff and in consideration for the snhanced
separafion benefits oiferad arider this Bensdit 8, an employes on LD, as
part of their genera! release (paragraph 3afii) above), must agree ©
ratinguish any and &f future right to LTD benefits and waive particlpation

iy the Cornpany's LTD plan{s],

Bansiiis:

L

Separation Pay

1. Amount
B, 2 weeks pay per complste year of confinuous

SEMVICS
b, mintrown 2 weeks pay
g, maximum 78 weeks pay

Payable: in & lump sum &s soon as administratively feasibie
following the date layoff begins.

3. Service:
2. Partlal years are excludsd

b, For employses with @ break in sarvite, gervice
before the emplioyea's most recent rehire date &

extiuded,

4, Weeks Pay,
z. Based o 40 hours per wesk

b, Hourly rate—the rate of pay In effect on the ieyoff
date (excluging shift premium, and inceniive pay; .
Where an employss has worked for at least 26
woske in the 12-month paripd immesdialely
preceding the date of his layoff in & job ciessifcation
at @ higher rate than the job classification he held at
tha time of layoff, bls separation pay wil be
computed on the basis of the higher hourty rate,

5. Offeets: Separation pay Is reduced by the following:!
a,  the total amoeunt of any previous separation pay
(including Separation Benefit Allowance under the
prior contract) paid by and not repaid to the
Company as of the employee’s leyoff date; and



B

&, the amaunt the Company ressonably concludes the

employee owes the Company {(e.g., unpaid banafit
prermiums, wage overpayments, elc.),

Benefits Continugton: medical, denial, employee essistancs program
(EAR) and basic e Insurance. To be sligible for medical, dentad and
EAP continuation, the empiovee must alsct fo continue hisfher medical
and dental coverage in accordance with COBRA, if the empioyee fails o
timaly elect such continuation coverage under COBRA, he or she will not
be eligibie for benefits continuation described In thiz secton, .

1. Bensfitz Confruativn Perlod;

Number of wesks upon which separation pay is

calalated
Minmurm—& months

2. GOBRA Unless otherwizo silgibie for reties healthcare
coversge described below, forrmer empioyees may continue
medical and/or dental hanafity after the end of the Bensfits
Continuation Paeriog for the remaindar of the COBRA period, If
any, provided the Tormer smployee timely pays the full COBRA

coniribution..

3. Empioyse Coniribution during the Benefit Continuation Period:

4, Other

8, Bame zs scihve empioyees
b, Bitted directly to the former employes by Fidelity

a Degth: coversd dependenis may confinues medical,

dental & the setive employes rates for the
rernainder of the Beneflts Continuation Period and
fhereafter DO if tha deconsed satisfied the age and
pervice requirements ta be efigible for retires
hesglthcars on his Separation Dats, his o her
covared dependents wilf be aliglbls for retiree
madlcat and/or refiree dental benefits under the
ferme of retires medical andfar retires dentat plan
applicabie to sUrviving dependents, as they may be
amended from Hive to ime; it belhg understoad that
sffestive January 1, 2013, Company sponsored and
subsigized ratires dental will no Jonger be offered or
{v) if the deceased did not safisfy the sge and
sanvice requirements to be eligible for retites
healthsare on his Separation Date, his or her
covered dependents wilt ba aliglble fo continue
medical andfor dental coversge under COBRA for
the remainder of the COBRA period by paying the

full COBRA rafes,

Reflraes: Foliowing the compiation of e Benefits
Continuation Period, the former employes will be
efigible for either (X} continuation of madical and/or
dental coverage for the remainder of the COBRA
period by paying the full COBRA contribution or {y),
i he or she satisfies the age end service
requirements to be elfgible Tor refires haaithcare



enefits on the daie his or her emplioyment with Te
Compeny ends, he o7 she will ba eligibie for retires
medical endfor retires dentat nenalis under the
verms of redires medical and/or retires gentsl plan
spplicabls o him or her, &5 fhey may b8 amended
from Hime Io dme. It is understood that effective
Janusry 1, 2013, Company sponsored and
subsidied rediree dental witl no longer be offered.

c. Dual Coverage: A fomnsy smployes 15 not eligible
for poverage under the Company’s refdiree healthoare
plang unti the expiration of his or her Benefiis
Corfinuation Period. A former empioyes pannot be
covered under the Company’s nealth and Insurance
benefits ag an sciive employes ang & retired
smployss during the same pariod.

il Training Assistance:

. Tution assistance for courses related to obtaining smployment
2. Program/course mist be pre-approvad by plant manager or
designee and must be completed within 4 years from layoft dete

3. $5000 maximum per employee
4. payebie dlrecty to shoolinstitution providing the fraining.-
iv. Administration: Adminisiered by Merck as an ERISA plan, sublect o
ERISA's clatms and appeals provistons,

4., Employses Who are Eligible for Benefit A and Beaefit B,

n Purchass of Marek Facillty, An employee Jaid off as e result of the purchase
of & Merck facility, plant, factory, department andfor operation who s offered 2
position with the purchaser of such Marck faciiity, plart, factory, departiment
andfor operaticn (whether or not such employse accepls he offer) shall not be
eligibia for Bensfil B, but will remain allgibie for Benefit A or the SBAF.

f. Choice of Benefits: Employees who are eligivie for Bensfit A anc Benefit B
must Irevocably choose either Bpnalit A or Berefit B and I no event may

choose both Bensilt A and Benefit 3,

Timitng of Election: Employses must shoose Bensfit A or Benefit B within 45
deys from the empioyee's layoff date and will e afforded 7 days o ravoks sUch
decision. Ar employse may not sign ihalr relgase prior to hisfher layoff data.

d. indicating Choice: Employses wha timely sign {and do not timely revoke} the
release of ciaims applicabls {0 Baneft A will be deerned (o have Irravocably
chosen Beneflt A, Employses who Hmaly gign (and do not timely revoke) the
release of claims applicable o Benedt B will be dearmed to have irrevocably
chogan Benefit B, Employess who do not Brmety sign the release of claims
applicable to Boneft A of nenehit B, wil be desmed to have irevocaply waived
benafits under Benefit A and Beneft B but will be eligible for the SBAP.
Employees whao timety sign the relesse of clalme applicable o Beneff A or
Benefit B but who timely ravoks such rolezes wiil be deemed fo have irrevacably



walved bensfits under Benefif A and Baneft B, uniess there js tirne remaining to
choose the other beneflt and they select the other benefit by imely signing end
not revoking e applicably relaass.

5, eial Ision for Emplovees who are otherwise Eligibie for Retires Mealthesre;
¥ an empioyes's termination daie or 5ite cosing date aoes not ocour on the lest day of
the miorth and the emmplovee Is otherwise eligible for retiree heaitheare, the employee can
Brminate ermployment as a ratiree and be efigibie for retirss heaithvare; all aterus of
gredited service under the Refirerment Plan and recall rights end on separstionfretirernent

dats.

Tentative Agresment™

s
D g

MS IUC Union Representatve__/

[ G APRL L0 2 4&';{ f(fjfn“g 1

Dats Daté

% The Unlon's sstepiznes of this proposal does not bind the Company o the terms set forh hersin, unil the pardies huve
reached agresrment on all lssues,



MERCK SHARP & DOHME CORP, PROPOSAL®

UG COLLEGTIVE BARGAINING NEGUTIATICNS 2012
PROPOSAL NO.: CPB

SUBJ: Duration

Revised April 187, 2012

The Company propases amending Arficls XV (USW, LOCAL 4-575), Arficle X
(WORKERS UNITED Local 13098} as follows!

offctive May 1, 2012 sod shall continne in effort woiil
11:59 pup., Apsfl 30, 2015, wxeept thet prior fo Aprl 3G, 2015 (2} where & aito 15 closed by the Compeny OF
£} whers the Corepamy gells suhatmmial assets o a gite 1o & third party and the Compary cuasss opemitions
on that sits, this Master Agrecment will exprce relative 1 the hergaining woit(s) at such aite un the date of
sush closure or 5ok sessetion of operations. For sites whers this Master Agretment doee oot expire priok
to Apzil 30, 2015 doo to closure or Gale snd cessntion of operations as provided above, this Mustsr
Agreament shall bs contimed iz full fore and effect for successive terms of ona (1) year following Aprd
30, 2015 tmless either party shall nobify the other party in writing stxty (60) daye hefore Aprdl 20, 2015 or
ity (60) days before fhe expiration of avy ong (1) year term subsequm 0 Agpril 30, 2012 that it wishes 1D
ternimats or modify this Agreement.

2. InthcevmtzithmpartytnaImalSﬂpplcmBmlAggmmmtmﬁnmlynnﬁceofﬁxmmnﬁmm
terminete or modify that Agresmnen| szl the parties thereto gre wnahie 10 reach 4 new agroarnt by the
expiretion date provided for in that Looal S{qyplmnmmikgmmi;thﬂuﬁchrwisim of Article XI1 of

fict M&star}sgmmxmahﬁlceamwbebﬁadmgmbuﬂlputiwan long as & new ngrement i not
semelded with respest to the sabject matter of fhose Articlss wirich are » part of the Local Smoplementsl

Apreement. Articls XIT shall coutinue to remwin in folf forcs and sfibot with respect to pubjeot matior
of aTt Articles contained in this Master Agrooment except 25 otherevise provided herein

1. This Master Agrecmeant shall beeoms

N WITNESE WEEREQOT the parties heretn have exported s Agrooment iy /&Q;dny m"/f;ﬂ"r‘ /
2012, '

Tentative Agreement™

I S o~y
e J

e S
Merck Spdrp & Dohme Corp. TUT Unlon Representative /

8 AR 8ot L 41?2‘1}{ 1R A4fA
Da Y

Date

| at it disoeion.

T fhe Clompany ressves the dgit i delste, grnond; or modify his pronosa

* The Union's actapiance of this proposal dues not bind the Company o e t2ins set $arth hersin, urti the parties ave
reachad agreernent on 2 lssuBs.



MERCK SHARP & DOHME CORE, BROPOSAL'
MASTER COLLECTIVE BARGAINING NEGUTIATIONS 2042

PROFOSAL NO.: CP7
SUBJ: Minimum Retirement Allowance

Revised April 18%, 2012

The Company proposes amending Article 11l, Paragraph 1 (C) (USW Local 4575},
Arficis |i, Paragraph 1 (C) (WORKERS UNITED Local 1388}

(CYMinimum Refirement Allowance

For employees refiring on or after July 1, 2003, in the event of normal retirernent
at age B5, or eary, disability or posiponed retirement, the monthly retirernent
henefit received from all pension plans of the Company prior to any reduction for
sarly retirement and prior fo any actuarial reduction shall not be less than $55 per
month multiplled by the participant's credited service provided that the monthly

tirement bensfit of a participant In the Plan on July 1, 1970 who did not slect a
return on contributions shall not be lsss than $56 per month muffiplied by the
participant's credited service, In no event shall a participant who did not recefve
a return of accumulated contributions receive yearly less than ten percent (10%)

of his accumulated contributions.

For employess retiring on or after | in the event of normal refirement &t age 85, or
early, disablilty or postponed refirement, the monthly retirement benafit recelved
from all pension plans of the Company prior fo any reduction for earty refirement
and prior to any actuarial reduction shall not be less than $60 per month
multiplied by the pardicipants credited service provided that the monthly
retirement benefit of a parficipant In the Plan on July 1, 1970 who did not stect &
return on contributions shall not be less than $81 per month multiplied by the
pariicipant’s credited service. In no event shall a participant who did not recsive

a retumn of accumulated contributions receive yearly less than ten percent (10%)

of his accumutatad contributions.

For this purpose, credited service includes each year of service from the January
1 following the date of hire, but excluding any year during any nart of which the.
employes, although efigible, slectad not to participate In a pension plan to which
the Company contributed. Commencing January 1, 1876, cradited service shall
include each full month of service from the earlier of {1} the January 1 following
the date of orginal hire, or (2) ths date the employes first became a Flan
participant, to retirement or fermination date, but sxcluding any month during any
part of which the employes, although eligible, slacted not to participate in a
pension plan to which the Company contributad, Notwithstanding the foregoing
provisions, end except as provided in the parties’ Memorandum of Agreement
dated Aprl 20, 2008, credited service or participation in the Plan will not incfude
time on layoff past thirty (30) months at Cherokes, or thirty-six (38} months at

1 Ihe Compiny resarves the right i delete, amend, o mosy tils proposzl at s disoretion,



Rahway or Branchburg Fam, unjess the employee is recalled from layoff or is
transferred to ancther site covered by Article X hareof, prior to losing senfority at

the site whers he was Iaid off,

Tentative Agreement™

o

bt et
Werck Sha & Dohme Corp,

(G g2t ~2012. @;r/ /{,,;«@/oz

Date

! The Unpio's scsaptance of this propossl does not bind e Company b tha tarms set torth herein, unt! the parfes have
refrhed agresmant on all [ssuss,



MERCK SHARP & DOHME CORP. PROPOSAL

MASTER COLLECTIVE BARGAINING NEGOTIATIONS 2012
PROPGOSAL NO.; CP0OB

Date: April 18, 2012

SUBJ: Wage Paymenis

The Compeny proposes to provide the following Wage Peyments cach year of the confract,
effective or the following dates;

Year Amount FEffective Date

Voar 1 $is00 As soon & practical following rafification
Year 2 2% May &, 2013

Year 3: 2% Mey 3, 2014

As sonn g practios] following ratfieation the Comparny will make the above Lunp Swm Prymexnt, less
applicablo taxos, o cach active omployss. Additionally, provided this Agreemers is mtified by fie Unon
Metrberehip no Inter then Aprdl 26, 2012, the Company will pey & Sigoing Bomas of $1,500.00, less
anphieeble texes, 1o cach rotive smployee, agein as foon e praction] folowiny ratfcation.

- Tentative Agresment:

e z—" 0, TR e

LT Representative

VG e <20 D /4m/ AEIES

Date !

Date

The Compaey restrves the Hghi 1o deiala, e, or modly this proposat at e discralion,

The Linkore acoeplante of tis proposy) doss not bind Sie Company o e tenns sat forth hevelr, unt] the perliss havs
reathead agreemshi on all issubs,



