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RESPONDENT'SMOTION TO DISMISSTHE CONSOL IDATED COMPLAINT

NOW COMES the Respondent, Iron Horse Entertainment Group, Inc., by and through
undersigned counsel, and hereby moves to dismiss the Consolidated Complaint alleging that the
Respondent has been failing and refusing to bargain collectively and in good faith with the

Charging Party in violation of 8(a)(1) and 8(a)(5) of the Act for the following reasons:

1. The remedy for an employer’s refusal to bargain in violation of section 8(a)(5) is
a Board order to cease and desist from refusing to bargain and, upon request, to
bargain collectively. Here, such an order would have no effect, as the Respondent
has been bargaining in good faith with the Charging Party and has made
significant progress with respect to reaching agreement, including tentatively
agreeing to several articles of alabor agreement. Thus, the charges are moot, and

the matter should be dismissed.



2. A key goa of the National Labor Relations Act is encouraging parties to resolve
labor disputes by reaching collective bargaining agreements rather than resorting

to the Board' s processes. Hospital Perea Unidad, 356 NLRB No. 150 (2011). In

that vein, the Board should dismiss the instant action in an effort to preserve the
bargaining process that has been ongoing between the parties and has resulted in

significant progress with respect to reaching agreement.

As further grounds for its Motion, the Respondent relies on the attached Memorandum in

Support of Respondent’s Motion to Dismiss.

WHEREFORE, the Respondent requests that its Motion to Dismiss be ALLOWED.
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