
OFFICE OF THE GENERAL COUNSEL 
 
 
MEMORANDUM GC 08-03    February 12, 2008 
 
TO:   All Division Heads, Regional Directors, Officers-in-Charge, 
     and Resident Officers 
 
FROM:  Ronald Meisburg, General Counsel 
 
SUBJECT:  Office of Equal Employment Opportunity Special Emphasis Program 
 

I am strongly committed to enhancing staff participation in the Special Emphasis 
Programs developed and promoted by the Office of Equal Employment Opportunity (OEEO) 
and its Special Emphasis Program Coordinators (SEPCs).  These programs are the Agency’s 
response to broad Federal EEO directives and to Presidential Proclamations that recognize the 
various ethnic heritages that have shaped our national culture and advanced our legacy of 
freedom.  The Special Emphasis Observances recognized by Presidential Proclamation include, 
the honoring of Dr. Martin Luther King, Jr.; National African American History Month; Women’s 
History Month; the Holocaust Days of Remembrance; Asian American Heritage Month; 
Women’s Equality Day; National Hispanic Heritage Month; and National American Indian 
Heritage Month.   
 

The Presidential Proclamations ask that all Americans observe the selected week or 
month with appropriate programs and activities to honor the accomplishments of the diverse 
citizenry of America and acknowledge the cultural backgrounds of our employees whose work 
helps keep America's economy strong.  The programs developed and presented by OEEO in 
Headquarters and its SEPCs in the Regional Offices allow us to honor the contributions and to 
celebrate the rich traditions of our multicultural communities.     
 

Because of their importance and on the recommendation of the EEO Advisory-
Committee composed of NLRBU and management representatives, I urge Regional managers 
and employees to support the Regional Office’s Special Emphasis observances.  When Special 
Emphasis programs have been recorded and videostreamed, managers should encourage 
employees to view the programs at their desks or in a group setting.  Regional managers may 
consider initiating and coordinating event planning for Special Emphasis observances with the 
designated SEPC and are encouraged to assist in the development of programming that 
promotes diversity appreciation.  The OEEO subsidizes Special Emphasis events by budgeting 
a nominal amount for each Regional Office.  Regional managers can support these efforts by 
providing the SEPC with time for planning and presenting these various Agency sponsored 
programs.   

 
I encourage managers to continue supporting the various cultural programs presented 

throughout the year by OEEO and its Special Emphasis Program Coordinators. 
 
 
 
         /s/ 

R. M. 
 
cc: NLRBU 
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