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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

NTN-BOWER CORPORATION,

Employer

and

GINGER ESTES, CASE 10-RD-1504

Petitioner

and

INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE AND AGRICULTURAL IMPLEMENT
WORKERS OF AMERICA, AFL-CIO

Union

REQUEST FOR REVIEW

NTN-BOWER CORPORATION, the Employer in the above proceeding, by it attorneys, Roy

G. Davis, Keith J. Braskich and Richard A. Russo of Davis & Campbell L.L.C., pursuant to Section

102.67 of the Board's Rules as well as the March 14, 2011 Decision and Order of the Acting

Regional Director, submits the following Request for Review of the decision of the Acting Regional

Director of Region 10 to dismiss the decertification petition filed by Petitioner Ginger Estes in the

above case. In support of this Request, the Employer submits: (1) a substantial question of law or

policy is raised because of the departure from officially reported Board precedent; (2) the Acting

Regional Director's decision on a substantial factual issue is clearly erroneous on the record and such

error prejudicially affects the rights of a party; and (3) the Acting Regional Director's ruling has

resulted in prejudicial error.
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Background Facts

The Employer operates a manufacturing facility in Hamilton, Alabama. The International

Union, United Automobile, Aerospace & Agricultural Implement Workers of America, AFL-CIO

("the Union") purports to represent a bargaining unit consisting of the production and maintenance

employees at the Hamilton plant.

In July 2007, approximately 220 bargaining unit members began a strike against the

Employer. NTN-Bower Corporation, 2010 WL 3285389 (NLRB Div. of Judges, May 10, 2010,

Case I O-CA-3 7271 et al.)' By the time the Union made its unconditional offer to return to work

approximately one year later, the Employer had substantially filled all available remaining bargaining

unit jobs with permanent replacements.

On May 20, 2009, the Regional Director of Region 10 issued a Complaint against the

Employer in the above case, alleging a number of unfair labor practices. However, the Complaint

did not allege any unfair labor practice with respect to the Employer's hiring of the permanent

replacement employees. During the unfair labor practice hearing, 13 permanent replacement

employees testified regarding acts of intimidation and harassment of them by picketing employees

during the strike!

On May 10, 2010, the Administrative Law Judge issued the above referenced decision.

Inasmuch as the Complaint did not allege any unfair labor practices with respect to the status of the

permanent replacement employees, the Administrative Law Judge's findings did not disturb their

status as members of the bargaining unit. In dismissing one allegation of the Complaint, the

' Page 4, Line 26 of Decision, a copy of which is attached hereto as Exhibit A.

2 Pages 19-33 of Decision. Exhibit A.

-2-



0 0

Administrative Law Judge found that the Employer was justified to deny the Union the names and

addresses of permanent replacement employees during the strike and for 30 days thereafter due to

a reasonable belief that to disclose such information would present a "clear and present danger to

the replacement employees and their property" (Exhibit A, p. 115, lines 10- 15).

On July 9, 2010, the Employer filed Exceptions to portions of the Administrative Law

Judge's Decision, which Exceptions are currently pending before the Board.

On October 7, 2010, Petitioner and bargaining unit employee Ginger Estes filed a

decertification election petition, Case No. 10-RD-1504 (Exhibit B).

On October 25, 2010, the Regional Director issued a decision and order dismissing the

decertification petition, without a hearing and without the required analysis under Master Slack

Corp., 271 NLRB 78 (1984) (Exhibit C). The Employer and the Petitioner filed a timely request for

review of the Regional Director's decision and order.

On February 23, 2011, the Board issued an Order granting the Request for Review and

remanding the case to the Regional Director "to determine whether the processing of the petition is

warranted in light of Master Slack."

On March 14, 2011, the Acting Regional Director issued a Decision and Order dismissing,

again without a hearing, the decertification petition (Exhibit D). ln doing so, the Acting Regional

Director, purportingto apply the Master Slack test, ignored critical evidence, erred in concluding that

the alleged unfair labor practices themselves created the causal nexus, and failed to hold a hearing

on causal nexus as required by Saint Gobain Abrasives, Inc., 342 NLRB 434 (2004).

11. Summa[y

Under Board law, a decertification petition may be processed without an evidentiary hearing,
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if the evidence before the Regional Director demonstrates no causal nexus between alleged unfair

labor practices and the employees' decision to petition for decertification. The Employer submits

that the evidence is clear that no causal connection exists, and that the petition should be processed.

However, under Board law, a decertification petition may not be dismissed due to an alleged

causal connection without an evidentia1y hearing on the issue having been conducted. Here, the

Acting Regional Director not only misapplied the Master Slack factors, but did so without having

conducted a required evidentiary hearing. There is nothing on the face of the alleged unfair labor

practices asserted by the Acting Regional Director as the basis for the dismissal to provide specific

proof of a causal relationship with the decertification petition. In this regard, the Board has held:

However, the unfair labor practices must be of such a character as to either affect the
Union's status, cause employee disaffection, or improperly affect the bargaining
relationship itself. Stated differently, the unfair labor practices must have caused the
employee disaffection here or at least had a "meaningful impact" in bringing about
that disaffection. In short, there must be a causal relationship between the unlawful
conduct and the petition ....

The General Counsel contends, in effect, that the causal relationship is
demonstrated as a matter of law by virtue of the continued impact of the
unremedied unfair labor practices in light of the background of flagrant and
serious unfair labor practices. That argument begs the question.

Master Slack Corp., 271 NLRB at 84 (emphasis added and internal citations omitted).

Thus, even where the unfair labor practices are flagrant and serious, there must be additional

specific proof of a causal relationship between them and the subsequent decertification petition. The

Acting Regional Director's conclusory dismissal, like the General Counsel's argument in Master

Slack, does not contain specific proof of such a causal relationship. The Acting Regional Director's

Decision and Order merely recites each of the administrative law judge's unfair labor practice

findings and concludes that the causal relationship is demonstrated by virtue of the continued impact
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of those alleged unfair labor practices. Like the General Counsel in Master Slack, she begs the

question.

The Acting Regional Director is required by Saint Gobain to conduct an evidentiary hearing

on the causal relationship, and must establish such causal connection, before she can properly

dismiss the decertification petition. As explained in greater detail below, the Employer has

undisputable evidence that the employee's disaffection with the Union was created by the Union

itself. The Acting Regional Director refused to even consider this evidence and nowhere is it

addressed in the Decision and Order. A Saint Gobain hearing would solidly establish that the

employee disaffection with the Union, which resulted in the filing of the decertification petition, was

caused by the Union itself, thereby precluding dismissal of the petition.

111. There Is No Causal Nexus Between Alle wd Unfair Labor Practices and
Decertification Petition.

The evidence before the Acting Regional Director is insufficient, under the Master Slack

analysis, to establish a causal nexus between the Employer's alleged unfair labor practices and the

decertification petition. The Employer's conduct was too remote in time to have impacted the

decertification petition. The Employer's conduct was mainly isolated, not involving any of the

employees who signed the decertification petition, or was not the type of conduct to cause Union

disaffection. Most importantly, the evidence demonstrates that Union disaffection arose prior to any

alleged unlawful conduct by the Employer and that disaffection with the Union continues solely as

the result of the Union's conduct toward the permanent replacement employees, a point which the

Acting Regional Director refuses to address.

The findings of the Administrative Law Judge against the Employer were based upon the
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following alleged conduct:

0 In July 2008, unilaterally implementing a rule requiring former strikers, none of

whom signed the instant decertification petition, to sign a "Return to Work Log" and

threatening loss of reinstatement rights if they did not do so.

0 In November and December of 2008, monitoring the movements of Union

representatives, who were not active employees, in and around the facility.

0 In July 2008, refused to offer reinstatement or reinstate former strikers to active

employment. The number of such persons allegedly impacted is in dispute. The

Union's estimate is 25.

0 On November 13, 2008, unilaterally relocating the Union's office at the facility.

0 On November 17, 2008, unilaterally establishing rules that impeded (but did not

prevent) employe& access to Union representatives.

0 On November 28, 2008, a holiday when the plant was closed, unilaterally denying

Union representatives, who were not active employees, access to its facility.

0 Beginning March 9, 2009, unilaterally reducing the workweek from 5 days to 4 days

to bring production in line with falling sales and failing to provide the Union with

documentation regarding its decision.

0 Failing and refusing to provide the Union with addresses and employment

applications of permanent replacement employees beginning 30 days after the strike

ended on July 22, 2008.

0 Failing to provide the Union with information regarding a picket line confrontation

that occurred on October 22, 2007.
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Failing to provide the Union with certain health insurance and pension plan

information.

Failing to provide the Union with documents regarding the "employment history" of

bargaining unit employees.

Applying the Master Slack factors, it is impossible to conclude, without more, that these alleged

unfair labor practices caused disaffection from the Union which resulted in the 107 employees

signing the decertification petition?

Disaffection, Morale, Oryanizational Activities, Union Membership

Beyond question, the third and fourth Master Slack factors are the most important for

determining if there exists a causal nexus between the Employer's alleged unfair labor practices and

the decertification petition. Those factors are, respectively, any possible tendency to cause employee

disaffection from the union, and the effect of the unlawful conduct on employee morale,

organizational activities and membership in the union. The evidence clearly shows that the Union,

not the Employer, is to blame for the employees' disaffection with the Union, thereby precluding any

alleged finding of causal nexus between the Employer's alleged conduct and the decertification

petition. See Tenneco Automotive, Inc., 7-CA-4925 1, JD- 19-08,2008 WL 1786082, at 46 (N.L.R.B.

Div. of Judges, April 16,2008); Lexus ofConcord, Inc., 343 NLRB 851, 852-853 (2004); and Renal

Care ofBqf -CA-24947, JD-76-05, 2005 WL 2464664 (N.L.R.B. Div. of Judges, October

3,2005).

3 There are presently 153 production employees at the Hamilton plant. Of that total, 24

are former strikers the Employer has reinstated. Another I I are line crossers. The remaining
employees are permanent replacements. The decertification petition is overwhelmingly signed
by employees in the last category. The Employer is aware of the last fact because, subsequent to

filing the petition with the Board, the employees provided the Employer with a copy.
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The evidence before the Acting Regional Director was clear that the Union has been and

remains openly hostile to and contemptuous of the permanent replacement employees. By far, the

largest contingent of bargaining unit employees consists of permanent replacements.

The Administrative Law Judge determined that the Employer was privileged to

withhold from the Union the identity of the permanent replacements because it had

reasonable cause to believe that they were in danger from the Union. The trial

transcript is replete with evidence of criminal misconduct, physical violence, property

damage, intimidation, threats, and appeals to racial prejudice by the Union toward the

permanent replacements justifying the Administrative Law Judge's conclusion. The

security company hired by the Employer during the strike prepared approximately

946 incident reports, which indicate that there were approximately: 2 t 6 documented

instances of nails being found in the driveway of or street leading into the plant; a

dozen or more documented instances of nails being found in employees' driveways;

81 documented instances of nails being found in the tires of vehicles; 43 documented

instances of vehicles being struck by picketers while entering or exiting the plant's

gates; and nine or more reported incidents of property damage occurring at

employees' residences (other than nails in tires). Additionally, the Hamilton Police

Department prepared over 80 police reports and arrested a dozen or so individuals

related to the strike. The Alabama State Policy was also regularly present for a time

to monitor the picket line.
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Below are examples some of the conduct directed at the permanent replacements.'

(1) On September 27, 2007, Gary Roberts, a member of the Union's

negotiating committee, entered McCracken's Restaurant and threatened the

owners of the Restaurant because their husbands were replacement

employees. Mr. Roberts was arrested and charged with harassment for his

actions, and was later found guilty and sentenced to serve 14 days injail and

to pay a fine of $500. (Exhibit F, p. 45-48 & 53-60)

(2) On October 3, 2007, Aaron Rea reported that the sidewalls on the left

front tires of three vehicles parked at his residence had been slashed. (Exhibit

G, p. 280-285). Mr. Rea also testified that he found nails scattered in his

driveway on 15 or 20 occasions and that diesel fuel and sugar had been put

in his vehicle's gas tank on one occasion. (Exhibit E, p. 657-659)

(3) On October 19, 2007, Scott Steerzer, a striking Union member, was

arrested and charged with harassment, menacing and unlawful imprisonment

due to his actions toward Deborah Coles, the aunt of one of the permanent

replacements. (Exhibit F, p. 97-100 & 102-112; Exhibit G, p. 405-406)

(4) On October 23, 2007, Joe Leonelli was attacked by four strikers, Quinon

Cason, Curtis Barns, Tony Arnold and William Boyett. Mr. Leonelli was

attacked with an umbrella resulting in multiple bruises and abrasions on his

face and body. (Exhibit G, p. 435-455)

4 The pages of the trial transcript and trial exhibits, Respondent's exhibits 24 & 28,
containing the specified examples are attached hereto as Exhibit E, Exhibit F and Exhibit G
respectively.
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(5) On December 29, 2007, Shanta Christopher had the back windshield of

her vehicle shattered by a metal disk while it was parked in the Employer's

parking lot. (Exhibit G, p. 775-776)

(6) On December 30, 2007, Bill Taylor, a striking Union member, directed

a racial slur ("nigger") at two African-American males while they were

dropping off Shanta Jackson, an African-American replacement employee.

(Exhibit G, p. 779)

(7) On January 8, 2008, striking Union member Scott Steerzer was observed

making numerous racial and profane comments to employees entering the

Hamilton Plant. Mr. Steerzer made comments such as "hey, fuck you

nigger", "get your ass in there and kiss some ass", "get your fucking ass in

there", "go suck their dicks", and "hey, fuck you asshole". (Exhibit G, p. 8 5 1)

(8) On January 16, 2008, Bexar Robinson and Herbert Roberts, striking

Union members, both used their picket signs to strike Jacob Gillentine's

vehicle. Mr. Robinson was arrested and charged with third degree criminal

mischief for this incident. (Exhibit F, p. 178-179 & 181-189; Exhibit G, p.

917-919)

(9) On January 17, 2008, two metal ball bearings were shot or propelled at

Gerry Brown and Anthony McGinnis while they were walking through the

Employer's parking lot. (Exhibit G, p. 925-927)

(10) On January 18, 2008, striking Union member Bill Taylor struck Donald

Logan's vehicle and then hit Mr. Logan in the face resulting in a physical

_10-



0 0

altercation between the two of them. (Exhibit G, p. 936-937)

(11) On February 2, 2008, Nathan Mansfield, a striking Union member, used

his picket sign to strike a truck driven by James Franks several times causing

dents and scratches on the truck. Mr. Mansfield was arrested and charged

with criminal mischief as a result of this incident. (Exhibit F, p. 252-259;

Exhibit G, p. 1000- 1002)

(12) On February 9, 2008, striking Union member Loyd Riner smashed his

picket sign into Elicio Jimenez's windshield. (Exhibit F, p. 231-232; Exhibit

G, p. 1056-1057) During this incident Mr. Jimenez was called "You

Mexican, stupid son of a bitch." (Exhibit E, p. 681-682)

(13) Also on February 9, 2008, Loyd Riner struck Joshua Stephenson's truck

with his picket sign, damaging the truck's roof. Mr. Riner was arrested and

charged with second degree criminal mischief as a result of this incident.

(Exhibit F, p. 233-244; Exhibit G, p. 1060-1063)

(14) On March 10, 2008, striking Union member Herbert Roberts struck

Shawn Hampton's truck with the stick end of his picket sign. Mr. Roberts

was arrested and charged with third degree criminal mischief as a result of

this incident. (Exhibit F, p. 260-277; Exhibit G, p. 1138-1140)

(15) On July 17, 2008, Linda DuBoise, a striking Union member, confronted

Brandi Parker at a grocery store and called her a "scab". (Exhibit E, p. 637

& 647-648; Exhibit G, p. 1374)

The trial record demonstrates that 115 permanent replacements, as early as September
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2007, did not want their identities and addresses disclosed to the Union given its

conduct toward them. (See Respondent's exhibit 23, attached hereto as Exhibit H,

and trial transcript page numbers 677-678, 720-722, 768-769, 920-921, 923, 949,

973-974, and 1064, attached hereto as Exhibit 1). For example:

"Okay. Okay. I apologize for that, but I'm being as serious and honest as I can. They
don't need my address because they're dangerous when they' re out there. The police
reports where the police had to sit out there daily when we got off work to protect us
because they could not keep their picket signs where they were supposed to and do
what they're supposed to do. That's why I don't want them to have my address and
they don't need my address. Sorry to be that way but I went through that for like a
year and, you know, it's kind of a sore subject when you go through something for
a year and they even get to the point where they put state troopers on the other side
of the road."

(Testimony of Joshua Stephenson, Exhibit I at p. 973-974)

The employees were called scabs on a daily basis during the strike (trial transcript

page number 904, attached hereto as Exhibit J), and as recently as March 23, 2009,

the Union referred to replacement employees as scabs. On that date, the Union

distributed a leaflet to the Employer's employees located at its Macomb, Illinois

plant, which stated in relevant part:

"Will NTN move work to Alabama and lay you off just to keep the scabs and scab
temporary employees working without any reduction in force or lay off at NTN
Hamilton?"

(Respondent's Exhibit 40, attached hereto as Exhibit K) Not only does the Union

refer to the Hamilton permanent replacements in derogatory terms, it openly

expresses a desire to see them laid off or otherwise unemployed. It is absolutely

inconceivable that the Acting Regional Director would not even consider this

evidence of the reason for their disaffection for the Union.
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Even long after the strike ended, the Union disclaimed representation of the

permanent replacements. For example, it is undisputed that during an OSHA

meeting in Birmingham in 2009, International Representative Donny Bevis told

OSHA that the Union does not represent the penuanent replacements. (Trial

transcript pages 1319-1321, attached hereto as Exhibit L)

The Union has devoted time and resources since the settlement of the strike to

procuring the discharge of the permanent replacements. For example it filed charge

10-CA-37925 in June 2009, alleging that the Employer was not discharging

permanent replacements who had accrued sufficient points under the attendance

5program (Exhibit M). The Region found no merit to the charge. The Union has

demanded that the Employer on various recent dates (including January 11, February

25, June 8, June 23, August 3 1, October 28, and December 21, 20 10, and January I I

and 17, 2011) justify its failure to discharge permanent replacements for exceeding

the attendance guidelines. In none of these cases was discipline warranted. But they

5 In stark contrast to what actually happened, the Acting Regional Director observes:

Because additional charges were filed during the course of the
hearing, the Administrative Law Judge did not close the record
until November 5, 2009. The meritorious allegations in those
additionally filed charges were resolved by informal agreement.

(Decision and Order p. 3.) Charge 1 O-CA-3 7925 was filed on June 10, 2009 and Charge I O-CA-
37973 was later filed on the last day of hearing. (Exhibits M & N; Exhibit 0, p. 1459-1461)
Charge 10-CA-37925 alleged the Employer was not firing permanent replacements who
exceeded the rate of absenteeism contained in the negotiated attendance policy. Charge 10-CA-
37973 alleged the Employer was refusing to lay off replacement employees to avoid having to
recall unreinstated former strikers. The Charges were not found meritorious. They were not
settled. They were withdrawn. (Exhibits P & Q)
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demonstrate that the Union exists to procure the discharge of the permanent

replacements for the benefit of the former strikers.

Since September of 2007 (before any of the alleged unfair labor practices), the majority of

the employees have had a disaffection toward the Union resulting solely from the Union's conduct

towards the employees. From the perspective of the permanent replacements, the only reason the

Union exists is to procure their discharge to make way for returning strikers. Under these

circumstances, it is impossible to find evidence of a specific causal nexus between the alleged unfair

labor practices and the decertification petition.

It is important to keep in mind that about 14 of the signers of the withdrawal petition
were replacement workers and the rest were those who had disassociated themselves
from the Union and the strike. Collectively, these workers were reviled by the Union,
including its leadership working at the plant, as scabs and traitors or some other very
low form of life. Therefore, it is fair to say that the signers' disaffection with the
Union may have begun to form long before the alleged ULPs were even filed; and
that a possible tendency of the ULPs to cause disaffection from the Union for this
reason alone is negated.

In short, it was clear to the employees that the Union did not want the replacement
workers (and possibly the other line crossers) at the plant and instead wanted all of
the strikers returned to work and the replacements terminated. It may fairly be said
on an objective basis that the Union, by its own behavior and attitude toward the
employees in the unit, caused disaffection, not the nature of the ULPs.

In the instant case, it is clear that all the signers to a man called to testify at the
hearing about their decision to sign the withdrawal petition stated unequivocally that
the Company had done nothing to influence their decision. In the main, the signers
objected to the conduct of the Union during negotiations, its decision to strike,
perceptions of poor representation during the negotiations, picket line misconduct,
and even personal feelings antipathetic to unions in general. Significantly, none of
the signers testified that any of the ULPs in this case had any influence whatsoever
on their decision to sign the withdrawal petition.

Tenneco Automotive, Jnc., 7-CA-4925 1, JD-19-08, 2008 WL 1786082, at 46-47.
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Moreover, the General Counsel did not submit any employee testimony or other
evidence to establish that the unfair labor practices found above had any causal
relationship to the reasons that the Respondent withdrew recognition from the Union
on September 10. For example, the employees who signed the withdrawal petition
had no involvement in the drafting of the request for information nor did they know
the type of information that was requested conceming specific bargaining proposals
that had been discussed during negotiations. Indeed, the two employees who testified
about the withdrawal petition both stated that they were not aware of any issues or
discussions surrounding requests for information and there (sic) reason for signing
the petition was unrelated to any unfair labor practices that the Respondent might
have committed. Rather, it is apparent from their testimony that it was the
Union's conduct that caused employee disaffection and prompted the
employees' signatures on the withdrawal petition.

Renal Care ofBuffalo, Inc., 3 -CA-24947, JD-76-05, 2005 WL 2464664, at I I (emphasis added and

internal citation omitted).

Incredibly, despite rampant evidence of the Union's hostile conduct towards the permanent

replacements, the Acting Regional Director failed to even address the hostile conduct or its impact

on the decertification petition. Had the Acting Regional Director properly done so, she could not

reasonably have concluded that the Employer's conduct caused the employees' disaffection from the

Union.

Hence, the evidence that employee disaffection arose prior to, and independently of,
the Respondent's unfair labor practice conduct is relevant to this inquiry, and
supports our finding that the placement of Burman in the installer position did not
cause the employees' disaffection from the Union.

Lexus of Concord, Inc., 343 NLRB at 852-853.

The Acting Regional Director finds "employees' testimony during the unfair labor practice

hearing reflect that the Employer's unlawful acts have, in fact, caused employee disaffection from

the Union." (Decision and Order, Exhibit D, p. 3) She references the testimony of a number of the
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permanent replacements to support her position:

One employee testified that she did not know that she was represented by the Union.
Another employee testified he did not know the identity of the Union representatives.
Two employees testified that prior to being shown a copy at the hearing they had
never seen a copy of the collective bargaining agreement. Finally, an employee
testified that he had not been aware that the Union represented the Employer's
employees or that there was a collective bargaining agreement in effect.

(Decision and Order, Exhibit D, p. 10) The cited testimony does not even suggest employee

disaffection from the Union. It simply demonstrates ignorance of its existence or its purpose which

is hardly surprising since the Union spends all of its time adverse to the interests of the vast majority

of them who are pen-nanent replacements. If the Union had spent as much time handing out

collective bargaining agreements to the permanent replacements as it did attempting to secure their

discharge, they would undoubtedly have answered these questions differently.

Temporal Proximity

The first Master Slack factor is the length of time between the unfair labor practices and the

filing of the petition. As can be seen, the alleged occurrences giving rise to the unfair labor practice

charges occurred between one and half to three years before the filing of the petition for

decertification. This renders the alleged unfair labor practice charges too remote to cause

disaffection with the Union. See Tenneco Automotive, Inc., 7-CA-49251, JD-19-08, 2008 WL

1786082, at 45 (finding that 10 - 15 month period between the first and last of seven alleged unfair

labor practices and the petition to be too remote to establish causal nexus); and Champion

Enterprises, Inc., 350 NLRB 788, 791-792 (2007) (finding no causal nexus because 5 to 6 months

is too remote). Therefore, the Acting Regional Director erred in concluding that "there is a close

temporal proximity between the Employer's unlawful conduct and the circulation and filing of the
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petition". (Decision and Order, Exhibit D, p. 7)

Detrimental or Lastin2 Effect

The second Master Slack factor is the nature of the illegal acts, including the possibility of

their detrimental or lasting effect on employees. The nature of the Employer's alleged unfair labor

practices warrant a finding that there is no causal nexus between the conduct and the employees'

decision to decertify. Most of the alleged illegal acts by the Employer were isolated occurrences,

and with the exception of the modified work weeks, were unknown to the employees involved in the

decertification petition. See Champion Enterprises, Inc. 350 NLRB at 792 (finding no causal nexus

where the violations were isolated and/or unknownby most employees); and Lexus ofConcord, Inc.,

343 NLRB at 852 (finding no causal nexus, in part, because employees were not aware of the

employer's violations).

The Acting Regional Director finds:

In the instant case, the Employer's unilaterally implemented changes set forth
above, as well as its unilateral implementation and enforcement of a rule requiring

all former strikers to sign a Return to Work Log as a condition of reinstatement is a
type of conduct designed to invite employee unrest and disaffection from a union,
particularly Oven that the changes affected substantially all of the employees.

(Decision and Order, Exhibit D, p. 8 (emphasis added)) There is no evidence whatsoever that the

permanent replacements, who constitute virtually all of the signers of the decertification petition,

were asked to sign a return to work log. There is no evidence they even knew about a return to work

log. The Administrative Law Judge's finding on this point goes only to former strikers.

Moreover, despite the Employer's alleged conduct, the employees were still free to

communicate with the Union in individual discussions or by use of the bulletin boards, thereby
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precluding a finding that the alleged conduct had a lasting or detrimental effect on the signers of the

petition. See Tenneco Automotive, Inc., 7-CA-4925 1, JD-I 9-08, 2008 WL 1786082, at 46.

Regarding the shortened work weeks, which occurred in March and May and June of 2009,

the decision to implement was made pursuant to a good faith understanding of the collective

bargaining agreement in order to match tepid production and to avoid a layoff. While the shortened

workweeks arguably disadvantaged the employees slightly by reducing their hours worked for a few

weeks, it more significantly benefitted a number of those employees by avoiding a lay off. These

limited occurrences could not have a detrimental or lasting effect on the employees' support for the

Union.

Additionally, the failure to provide infonTiation to the Union is not the type of unfair labor

practice that would cause disaffection with the Union. See Howe K Sipes Company, 319 NLRB 30,

40 (1995) (finding that "there is no reason to believe that the type of unfair labor practices found

here, primarily the failure to provide the union with certain information, could or would tend to cause

disaffection with the union.").

Thus, the Acting Regional Director erred in concluding that "the Employer's unilateral

changes to the terms and conditions of employment without bargaining with the Union are the type

of unlawful acts which had a detrimental and long lasting effect on employee support for the Union."

(Decision and Order, Exhibit D, p. 9)

IV. The Re6onal Director's Alley-ed "Finding" of Causal Nexus Was Made Without a
Required Evidentiary Hearing

Under Board law, it is a requirement that a Regional Director must hold an evidentiary
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hearing before finding any causal nexus between alleged unfair labor practices and the filing of a

decertification petition.

We conclude that such a factual determination of causal nexus should not be
made without an evidentiary hearing. Under Master Slack, 271 NLRB 78 (1984),
the Board resolves "the issue of causation" under a multifactor test. Here, those
factors would include, at a minimum, such issues as: how many employees incurred
an increase in the cost of health care; how much was the increase; how many
employees enrolled in different plans as a result of the alleged unilateral change; how
many employees switched care givers as a result of the change; and how many
employees expressed dissatisfaction with the Union prior to the change.

Master Slack and its progeny were unfair labor practice cases. That is, the employers
in those cases withdrew recognition based on employee disaffection with the unions.
The General Counsel established, at a hearing, that there were unfair labor practices
and that there were a causal nexus between that unlawful conduct and the employee
disaffection. Upon such a showing, the Board held that the employer could not rely
on the disaffection, and the withdrawal of recognition was unlawful.

As noted, those cases involve an evidentiary hearing on the issue of causal nexus.
The procedure in those cases was proper. Conversely, the instant case involves
a finding of causal nexus, without a hearing. There is no reasoned basis for a
lack of hearing in this situation.

Saint Gobain, 342 NLRB at 434 (bold emphasis added).

To the extent the Acting Regional Director purported to incorporate any evidence submitted

to the Administrative Law Judge in the unfair labor practice hearing, this is wholly inappropriate

inasmuch as there was no issue in that proceeding of any "causal nexus", and no evidence was

submitted for any finding on such issue.

V. Conclusion

The evidence before the Acting Regional Director warranted processing of the decertification

petition, and the petition should therefore be processed.
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0 0

By dismissal of the decertification petition, the Acting Regional Director ignored Board law

in failing to hold an evidentiary hearing on causal nexus and erred in her application of the Master

Slack analysis. Therefore, the decision of the Acting Regional Director should be reversed, and the

Acting Regional Director should be ordered to proceed with processing of the decertification

petition.

WHEREFORE, NTN-BOWER CORPORATION requests that the Board reverse the

dismissal of the decertification petition in the above matter, and direct the Acting Regional Director

of Region 10 to proceed to process the petition. In the alternative, it is requested that the Board order

the Acting Regional Director to hold an evidentiary hearing to determine any alleged causal

connection between the unfair labor practice allegations and the decertification petition.

Respectfully submitted,

NTN-BOWER CORPORATION

By: A

Pne of"ts7ttorne)

March 25, 2011

Roy G. Davis

Keith J. Braskich

Richard A. Russo

Davis & Campbell L.L.C.

401 Main Street, Suite 1600

Peoria, Illinois 61602

309-673-1681 (p)

309-673-1690 (f)

rydaviskdcamplaw.com
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DECISION

Statement of the Case

JOHN H. WEST, Administrative Law Judge. This case was tried in Birmingham,
Alabama, on June 8 - 12 and July 14 and 15, 2009. General Counsel's motion to hold the record
open in view of additional charges filed against NTN-Bower Corporation (Respondent, NTN, or
the Company) was granted. In view of the resolution of those additional charges, the record was
closed on November 5, 2009, and a brief date was set. The charges and amended charges in
the above-entitled cases were filed by International Union, United Automobile Aerospace &
Agricultural Implement Workers of America, AFL-CIO-CLC (Union, UAW or Charging Party)
between March 7, 2008 and April 22, 2009. As here pertinent, the fifth consolidated complaint
(complaint) was issued on May 20, 2009 (corrected date). It alleges that Respondent violated
(1) Section 8(a)(1) of the National Labor Relations Act, as amended, (Act) by threatening its
employees, who were former strikers, with the loss of their reinstatement rights if they failed to
sign Respondent's Return to Work Log, by orally promulgating a rule denying employee union
representatives access to the company bulletin board, and by engaging in surveillance of union
activities by monitoring the movements of employee union representatives in or around its
facility, (2) Section 8(a)(1) and (3) of the Act by requiring employees who were former strikers to
sign Respondent's Return to Work Log as a condition of exercising their reinstatement rights,
and by since about July 23, 2008 failing and refusing to offer reinstatement or to reinstate
former striikers to their former or substantially equivalent positions of employment where those
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positions have not been filled with permanent replacement employees, and (3) Section 8(a)(1)
and (5) of the Act by verbally implementing and enforcing a rule requiring all former strikers to
sign Respondent's Return to Work Log as a condition of returning to work, by unilaterally and in
the absence of a good faith bargaining impasse in negotiations, implementing changes with

5 respect to (a) the location of the Union's office in Respondent's Hamilton, Alabama plant, (b)
employees' access to Union representatives, (c) Union representatives access to the employee
break room, (d) Union representatives access to its facility on or about November 28, 2008, and
(e) modifying the work week of the employees in the unit beginning on or about March 6, 2009
and continuing thereafter, and by either failing or refusing to furnish or unduly delaying

10 furnishing the Union with requested information which is necessary and relevant to the Union's
performance of its duties as the exclusive collective bargaining representative of the unit.'
Respondent denies violating the Act as alleged in the complaint.

On the entire record, including my observation of the demeanor of the witnesses, and
15 after considering the briefs filed on December 21, 2009 by General Counsel, the Charging

Party, and the Respondent, I make the following

Findings of Fact

20 1. Jurisdiction

The Respondent, a Delaware corporation, manufactures tapered roller bearings at its
facility in Hamilton, where, during the 12 months before the complaint was issued, it sold and
shipped products valued in excess of $50,000 directly to customers located outside the State of

25 Alabama. The Respondent admits and I find that it is an employer engaged in commerce within
the meaning of Section 2(2), (6), and (7) of the Act and that the Union is a labor organization
within the meaning of Section 2(5) of the Act.

11. Alleged Unfair Labor Practices
30

Craig Allen, who was Respondent's Hamilton plant manager from February 1994 to
October 1, 2008, testified that the Hamilton plant makes 4 inch to 8 inch tapered roller bearings
which are used in the heavy truck industry, agriculture, and for backhoes and small bulldozers.2

35 When called by Counsel for General Counsel, Stacy Sinele, Respondent's Human
Resources Director, testified that there was a collective bargaining agreement between
Respondent and the Union which expired in April 2006; that beginning in February 2006 she
attended the negotiations for a Union contract; and that she attended 20 to 30 sessions in 2006,
another 20 plus in 2007, and 3 or 4 in 2008.

40
When called by Respondent, Sinele testified on cross-examination that from January

2007 to the beginning of the strike involved herein in July 2007, she did not believe that

1 The complaint alleges that the following employees of Respondent constitute a unit
45 appropriate for the purposes of collective bargaining within the meaning of Section 9(c) of the

Act:
All production and maintenance employees, excluding all temporaries, office clerical

employees, plant clerical employees, technical employees, quality control technicians,
laboratory technicians, professional employees, guards, watchmen, and supervisors as

50 defined by the Act.
2 Respondent's Exhibits 71 through 74 are aerial views of the Hamilton plant.

2



JD(ATL)-06-10

Respondent used temporaries to do bargaining unit work-, and that during negotiations for the
current contract there was no agreement with respect to allowing NTN to hire an unlimited
number of temporary employees.

5 Gary Aubry, a consultant who was retained by Respondent to be its chief negotiator to
help negotiate a new contract in 2006 for Respondent's Hamilton facility, testified that he,
Sinele, and the human resource manager at the Hamilton plant, Gary Franks, represented
management during negotiations which began in February 2006; that the number of negotiating
sessions in 2006 was in the high twenties; that the 2006 negotiating sessions ended in May

10 2006 when NTN gave the Union its last, best, and final offer and declared impasse; that he
thought negotiations resumed in January 2007, and about 20 sessions were held before the
parties ceased negotiating in June 2007 when NTN gave the Union its last, best, and final offer;
that Respondent implemented its last, best, and final offer at the end of December 2007; that
Respondent's Exhibit 67, which is dated July 23, 2007 is NTN's proposal which it gave to the

15 Union when the parties Game back and started negotiating in 2007 on July 23, 2007; that in
Respondent's Exhibit 67 NTN made proposals regarding the use of temporary employees,
namely (1) in the second paragraph of Article 1, Section 3, Recognition, which - as here
pertinent - reads as follows: "The following employees are excluded from this Agreement: All
temporaries (2) Article XXVII on pages 89 and 90 dealing with not using non-bargaining

20 unit employees to do bargaining unit work when bargaining unit employees are on layoff except
in specified situations, and (3) Article XXXIX on page 105 which reads "TEMPORARIES, The
Company reserves the right to utilize temporaries," which was new language in this proposal;
that Respondent's Exhibit 11 is a document produced by the Union and given to NTN regarding
the major points of NTN 's proposal that NTN gave to the Union on July 23, 2007; that the Union

25 went through NTN 's proposal and summarized each major area as to their interpretation of it;
that the Union gave its "MAJOR POINTS OF THE COMPANY'S MOST RECENT PROPOSAL
AS OF 7-23-07" on July 24, 2007; that UAW international representative Michael Brown asked
management why they would do something of this nature when management's original 2006
contract was not acceptable and this was far worse than management's 2006 proposal; and that

30 the first item on the first page of Respondent's Exhibit 11 reads as follows:

Temporary Employees
" Not in the Bargaining Unit.
" Unlimited in Number.

35 * Company reserves the right to use on Bargaining Unit work.

Aubry testified further that this is an accurate statement of NTN's proposal of July 23, 2007; that
the Union asked if NTN really meant that; that management answered 'Yes" [transcript page
Jr.) 1107); and that when NTN subsequently made its last, best, and final offer to the Union the

40 above-described changes with respect to temporaries were included.

On cross-examination Aubry testified that NTN's proposal of July 23, 2007,
Respondent's Exhibit 67, is the first time that NTN inserted Article XXXIX - "TEMPORARIES,
The Company reserves the right to utilize temporaries." - in its proposals; that in 2007 the

45 parties had a discussion concerning the supplemental labor pool; that the utility pool was a
group of employees that could be reassigned to help for overtime or increase in manufacturing,
just to be used like a labor pool; that the utility pool and the labor pool were similar; that he
thought that the first discussion of the supplemental labor pool took place "after the Union went
on strike and came back" Jr. 1143); and that when NTN presented its July 23, 2007 proposal to

50 the Union and for the first time it had the language in there in Article XXXIX regarding the use of
temporary employees, Brown objected to the Company's unlimited use of temporary employees.

3
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When called by Respondent, Sinele testified that Respondent's Exhibit 67, which, as
noted, is NTN 's proposal of July 23, 2007 that was delivered to the Union (on July 23, 2007)
when the parties resumed negotiations in 2007, is a regressive proposal in that it was not as
good as the proposal that was last made to the Union in 2006. Sinele sponsored Respondent's

5 Exhibit 10, which is a letter from UAW Local 1990 to its members. As here pertinent, it reads as
follows:

MAJOR POINTS OF THE COMPANYS MOST RECENT PROPOSAL
AS OF 7-25-07

10
Temporary Employees

Not in the Bargaining Unit.
Unlimited in Number.
Company reserves the right to use on Bargaining Unit work.

15 Company will terminate Temporary Employees before laying off Bargaining Unit
Employees.

20 Non Bargaining Unit Employees
Includes Temporary employees.
Any/all Non Bargaining Unit employees Gan be assigned to Bargaining Unit work
in cases of casual absenteeism, while awaiting the return of a recalled
Bargaining Unit employee, on jobs not timely filled under the recall provisions,

25 and in all other cases in the current Agreement.

Approximately 220 of Respondent's employees at its Hamilton facility went out on strike
in July 2007. Respondent's human resource manager at the Hamilton facility, Franks, testified
that when the employees went out on strike he telephoned two agencies in Tupelo, Mississippi,

30 namely Key Staffing and Express Personnel Services, to get temporary workers to fill bargaining
unit positions; that after the strike commenced NTN started advertising in four newspapers for
full-time replacement employees; that Respondent offered good starting wages with benefits,
namely a pension plan, Blue Cross insurance, dental and vision converge after a waiting period,
vacation pay, short-term disability, retiree life insurance, retirement health rare, a $75 a year

35 allowance for safety shoes, and eight days of holiday pay; that these benefits were not provided
by NTN to temporary employees; that drug screening was conducted on permanent
replacement employees before they were hired by Respondent; that permanent replacement
employees are issued photo identification cards with a bar code when they are hired; that the
employees swipe the card in a machine which records the name of the employee, the clock in

40 time and the clock out time; that the card is not used to gain entrance into the plant; that
temporary employees have a different employee ID card in that while there is a bar code in the
Gard, there is no name or picture of the individual on the card; that the color of the temporary
employees'card is different from the color of the permanent replacement employees'card; that
the word "temps" is on the temporary employees' card; that temporary employees are not

45 required to complete a probationary period; that normally permanent replacement employees
worked a particular job, they were given certain assignments, they were assigned to a certain
supervisor, and sometimes they floated between departments; that temps could float all of time
but they did not necessarily do this; that the temps did not fill out an employment applications at
NTN; that temps were not compensated by NTN but rather they were compensated by the

50 agency that employed them; that temps were not issued employee ID cards; that neither he nor
Hamilton plant manager Allen ever represented to the temps that their employment would
continue if the strike ended; that he and Allen told permanent replacement employees that if the

4
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strike ended, their employment would continue; that General Counsel's Exhibit 29 was the
typical package that permanent replacement employees had to complete3; that temporary
employees did not have to complete this new hire package; that the offers to permanent
replacement employees were not made in writing, and he was not aware of any replacement

5 employee accepting Respondent's offer in writing; and that one replacement worker did send
him a card thanking him after he was hired.

Allen testified that when its employees went out on strike in July 2007 Respondent hired
security people to help during the strike, namely Special Response Corporation (SRC); that he,

10 Franks and assistant plant manager Mike Shotts periodically received written, and verbal
reports from the SRC people, generally Jerry Downing, about what was happening; that
sometimes it would involve a video and an attempt to establish the identity of the person(s)
involved; that to establish the identity, a picture which was taken when the employee was hired
was given to SRC as it related to the involved video; that at times local police and/or Alabama

15 State Troopers came to the picket line; that the Company had several complaints about things
happening at the homes of some of the replacement workers and returning strikers; that such
complaints included tires slashed, nails thrown all over the place, and threats made-, and that
one employee that Respondent hired, Matt Hughes, quit because of the threats.

20 On cross-examination Allen testified that in July 2007 about 220 employees went out on
strike; that after attempting to operate the facility without employees for about one week,
Respondent hired temporary employees from Key and two other companies; that about August
12, 2007 Respondent began hiring permanent replacement employees who had to complete a
90-day probationary period; that in a number of meaningful ways, mostly described above

25 regarding the testimony of Franks, temporary employees were treated differently than
permanent replacement employees; that from August through October 2007 Respondent held
about six company-wide meetings with employees (Temporary employees did not attend these
meetings.) at which he told the permanent replacement employees that it was Respondent's
intention to keep them after the strike ended; that temporary employees were not told that their

30 employment would continue after the strike ended; that while NTN paid the permanent
replacement employees, the temporary employee agencies paid the temporary employees; that
the temporary employees worked at Respondent's Hamilton facility on a day-to-day basis and
did not work in any particular job classification; and that, with respect to the complaints from
some replacement workers regarding certain things that allegedly happened at their homes, he

35 had no evidence that the Union was behind these incidents.

When called by Respondent, Franks testified that he periodically received reports from
SRC, mostly verbal, about what was going on about the strike; that subsequently he received
written reports; that the Hamilton Police Department, which was called to the plant at various

40 times during the picketing, provided copies of their reports to him, after he asked for them; that
named employees reported picket line misconduct to him; that employee Pat Hughes told him
that she was quitting allegedly because of phone calls she received (As noted above, Allen
referred to a Matt Hughes quitting.); and that employee Trey Fikes told him about a
confrontation he allegedly had off Respondent's property with a striker.

45
On cross-examination Franks testified that all of the employees' pictures were not given

to security; that some pictures of employees were given to security regarding specific incidents;
that plant rules prohibit violence on Company property; that the Company does not try to

50 3 Respondent stipulated that General Counsel's Exhibit 30 describes the relationship
between Respondent and Key Staff Source (Key) on August 6, 2007.

5
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regulate conduct that happens off Company property; that one of the three employees who
reported picket line misconduct to him, Joe Leonelli, was subsequently terminated when he
cursed at him and was insubordinate-, and that none of the employees who complained to him
identified Union officers as being the cause of the problems they were reporting.

5
General Counsel's Exhibit 4 is a letter dated September 17, 2007 from UAW

international representative Brown to Sinele.4 It reads as follows:

The Union is requesting the following information in relation to the ongoing contract

10 negotiations. You are required to provide this information as part of your obligation to
bargain with the Union. Your failure to provide this information would violate Section 8(b)
of the National Labor Relations Act. The specific information requested is as follows:

1. Has the Company hired permanent replacement workers?

15 2. For all temporary or permanent replacement workers hired since the strike
began, please provide the following presumptively relevant information:

Name
Address

20 Employee ID Number
Designation of Temporary of Permanent Status
Copies of any Contracts or Documents that Show Temporary or Permanent

Status of Replacement Workers
Classification

25 Shift
Hourly Wage
Fringe Benefits
Hire Date
Termination of Employment Date (if termination has occurred)

30 Termination of Employment Reason (i.e. quit, discharged for absenteeism,
discharge for drugs, etc.)

Date Hired as Permanent Replacement
If any replacement workers have been hired through an outside agency or

firm, please provide the name and address of the company, as well as a

35 copy of any agreement or contract between NTN and the outside agency
or firm governing the hiring, supervision and /or terms and conditions of
employment of the replacement workers. If any advertisements were
used by an outside agency or firm to solicit replacement workers, please
provide a copy of the advertisements.

40
Please provide this information by September 27, 2007.

45 When called by the Charging Party, Brown testified that he began servicing the
bargaining unit at NTN in Hamilton in 2005; that the Union "needed names and addresses of
any temporary and permanent replacement employees in order to be able to communicate,
send letters, or whatever the case may be" jr. 353); that as of the time he testified at the trial
herein, June 9, 2009, the Union has received the names but no addresses; and that the Union

50
4 See also Respondent's Exhibit 16.

6
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received the names on a seniority list provided, he thought, in late July 2008 after the Union
made its unconditional offer to return to work on July 23, 2008.

When called by Respondent, Franks testified that Respondent's Exhibit 23 is a
5 September 19, 2007 letter which Respondent gave to 115 replacement employees. It reads as

follows:

MEMORANDUM

10 TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
15 certain information. You will note that it requests the names and addresses of all

replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to

20 do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

25
Please indicate your preference on the bottom of this Memorandum, sign it, and

return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.
30

Do you want the Company to give your name and address to the Union?

Check one:

35 Yes

-No

40 Your Signature

All of the forms received in evidence as Respondent's Exhibit 23 are checked "No."

By e-mail dated September 27, 2007, General Counsel's Exhibit 55, Sinele advised
45 Brown as follows: "Please see the attached letter and attached enclosures in response to your

information request of September 17, 2007." The attached letter reads as follows:

This is in response to your Information Request of September 17, 2007.

50
5 See also Respondent's Exhibit 51.

7
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The Company has hired permanent replacement workers. Enclosed is a
spreadsheet listing them by clock number, hire date, current status, last day worked for
those terminated, and the last four digits of their social security number.

5 We also enclose an hourly staffing sheet as of September 24, 2007. This reflects
the positions held by the permanent replacements and the shifts on which they are
employed.

We are paying the permanent replacements the same that we would pay

10 someone hired into the bargaining unit. In other words, we are applying the terms of the
expired collective bargaining agreement to them.

Throughout the strike, the Company has periodically obtained temporaries from
agencies. The two agencies are Key Staff Source of Tuscaloosa, Alabama and Express

15 personnel Services of Dallas, Texas. Both have local offices in Tupelo. The employees
hired through these agencies were, however, not permanent replacements. They were
simply temps utilized until we could find a sufficient number of permanent replacements
to fill all regular openings. Similarly, we utilized a number of temporaries from Special
Response whose services are no longer needed.

20
We respectfully decline your request for personal identifying information (i.e.

name and address) of the permanent replacements. We have a reasonable belief that to
supply this information would threaten the safety and security of these individuals.
Among other things, the basis for our reasonable belief includes:

25
1. From the outset of the strike and continuing through this date, the persons the
Union has assigned to picket the entrance to the plant have thrown nails under
the tires of the automobiles of the permanent replacements.

30 2. The persons the Union has assigned to picket the entrance to the plant have
unlawfully photographed and videotaped the persons of the permanent
replacements and their vehicle tags.

3. The persons the Union has assigned to picket the entrance to the plant have

35 struck the vehicles of the permanent replacements with the picket signs they
carry.

4. The persons the Union has assigned to picket the entrance to the plant have
shouted threats to the persons and property of the permanent replacements.

40
5. The persons the Union has assigned to picket the entrance to the plant have
followed the permanent replacements as they exited the plant, in some cases
following the individual to his personal residence.

45 6. On one occasion, one of the persons assigned by the Union to picket the
entrance to the plant scattered nails on the home driveway of one of the
permanent replacements.

7. One or more of the permanent replacements has received anonymous

50 telephone calls containing threats to her person.

In addition to the foregoing, the permanent replacements have made it known to the

8
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Company that they do not want their personal identifying information made available to
the Union.

We propose an accommodation whereby the Union can verify the information
5 contained on the enclosed documents. We are willing to make available to a certified

public accounting firm the information and data required to confirm the accuracy of the
information provided herewith. We are also willing to consider any alternative
accommodation the Union might advance which addresses the security concerns of the
company and the permanent replacements.

10

The attachments consist of (1) a four page list of "HOURLY NEW HIRES" set forth in columns
headed by "CLOCK #," "HIRE DATE," "STATUS," (which refers to whether the individual is

15 active, voluntarily quit, or was terminated) "LAST DAY WORKED," (if the individual quit or was
terminated) and "LAST FOUR DIGITS SS#"6, and (2) a one page list titled "HAMILTON
HOURLY STAFFING AS OF SEPTEMBER 24, 2007" which has five columns headed by
"DEPARTMENT," "FIRST SHIFT," "SECOND SHIFT," "THIRD SHIFT," and "TOTAL."

20 When called by Respondent, Sinele sponsored Respondent's Exhibit 18, which is a lefter
dated October 1, 2007 from Brown to Sinele. It reads as follows:

I am in receipt of your letter date September 27, 2007 in which you refuse to provide the
union with basic name, address and payroll information regarding replacement workers.

25 You state in your letter that you are refusing to provide this information because you
'have a reasonable belief that to supply this information would threaten the safety and
security of these individuals.'

Although you state that you have 'a reasonable belief that providing this information
30 would threaten the safety and security of the replacements, your bold allegations are

entirely unsupported. I am aware of no incidence in which any striker has been
identified, charged or arrested for misconduct involving safety issues, and you have
provided no evidence that any strikers have engaged in any conduct that would
endanger replacement workers.

35
The Union does not condone violence. At the beginning of the strike, I personally
instructed members of the Local Union to picket in a peaceable manner and not to
engage in any harassment. The Union has taken steps to ensure that the conduct of
strikers - on and off the picket line - is peaceful at all times. Your refusal to provide

40 information regarding the replacement workers based on safety concerns is unjustified
and contrary to law.

In addition, my letter requested 'copies of any contracts or documents that show
temporary or permanent status of replacement workers.'Your response neither provides

45 these documents nor asserts that they do not exist. If the documents exist, please
provide them. If they do not, please state so in writing. Similarly, you fail to address our
request for documents related to NTN's use of outside agencies to hire employees.
Again, if the requested documents exist, please provide them. If they do not, please
state so in writing. Further, you fail to provide any of the specific data requested

50
6 See also Respondent's Exhibit 17.

9
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regarding temporary employees, nor do you state any reason why such information is
not provided.

Once again, we ask that you provide the following information for all temporary or
5 permanent replacement workers hired since the strike began:

Name
Address
Employee ID Number

10 Designation of Temporary of Permanent Status
Copies of any Contracts or Documents that Show Temporary or Permanent

Status of Replacement Workers
Classification
Shift

15 Hourly Wage
Fringe Benefits
Hire Date
Termination of Employment Date (if termination has occurred)
Termination of Employment Reason (i.e. quit, discharged for absenteeism,

20 discharge for drugs, etc.)
Date Hired as Permanent Replacement
If any replacement workers have been hired through an outside agency or

firm, please provide the name and address of the company, as well as a
copy of any agreement or contract between NTN and the outside agency

25 or firm governing the hiring, supervision and /or terms and conditions of
employment of the replacement workers. If any advertisements were
used by an outside agency or firm to solicit replacement workers, please
provide a copy of the advertisements.

30 As this is the Union's second request for this information, please provide it to us by
October 8, 2007. [Emphasis in original]

When called by Respondent, Sinele sponsored Respondent's Exhibit 9. Sinele testified
that it is a print out of the news of Region 8 of the UAW. The two-page print out, with

35 10/03/2007" in the lower right hand corner, is headed "Update on Local 1990 Strike, By Region
8 Servicing Representative Mike Brown." As here pertinent, a portion of the article reads as
follows:

40
NTN-BOWER'S PROPOSED TAKEAWAY LIST
-TAKEAWAY: NTN-Bower employees and replace them with Temporary employees.

-TAKEAWAY: NTN-Bower Maintenance, Tool Room, and Tool Crib employees and
45 replace them with Advanced Technology Services employees.

By letter dated October 4, 2007, General Counsel's Exhibit 67, Sinele advised Brown as
50

7 See also Respondent's Exhibit 19.

10
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follows:

I assume that you know by now that Gary Roberts, who has accompanied you to
all of the negotiation meetings as a member of the negotiating committee for the Local

5 Union, was arrested for unlawfully accosting a female family member of two of the
permanent replacements. In addition, there was a gunshot at the plant last night and the
night before, and a police report has been filed. That police report is simply one of many
which have been lodged with local law enforcement. There have also been reports this
week of tires being slashed at the homes of permanent replacements. The police are

10 regularly called to the picket line, and occasionally appear unsolicited, for the purpose of
controlling the conduct of the persons assigned by the Union to patrol the plant. Their
reports are on file should you care to read them.

No number of disingenuous statements or pious platitudes can cover up the fact
15 that the Union continues to turn a blind eye to the violence, intimidation, and threatening

conduct carried on by its agents.

The Company will evaluate the requests contained in your October 1 letter
against this background. You can expect a response next week.

20
By letter dated October 10, 2007, General Counsel's Exhibit 7, Sinele advised Brown as

follows:

In response to your information request, I enclose:
25

1. Copies of the two newspaper ads the Company placed in search of permanent
replacements. I am not aware at this time of any other written materials, other
than the expired collective bargaining agreement, utilized by the Company to
communicate the status of the permanent replacements.

30
2. A list of the names of individuals sent by the two temporary agencies to work
as temporary replacements at the plant. Note that these were simply temps and
none of them work there at this time.

35 With respect to your request for the names and addresses of the permanent
replacements working in the plant, we respectfully decline. Given the increasing threats,
violence and acts of hostility directed toward them by the Union's agents, we have a
reasonable fear that their persons and property would be placed in greater danger by
sharing this information with the Union. We repeat our offer to allow a certified public

40 accounting firm to confirm the employment status of the individuals previously identified.
We are also willing to consider any other reasonable alternative the Union might suggest
for accomplishing this result while accommodating the Company's concerns.

This exhibit included the above-described affachments.8
45

General Counsel's Exhibit 8 is an October 16, 2007 letter from Brown to Sinele9, which
reads as follows:

50 8 See also Respondent's Exhibit 20 and 45.
9 See also Respondent's Exhibit 21.
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I am in receipt of your October 10, 2007 letter, responding to the Union's second
information request regarding replacement workers. You have again failed to provide the
names and addresses of replacement workers. In addition, other potons of the
information request remain unanswered.

5
In particular, we requested 'copies of any contracts or documents that show temporary
or permanent status of replacement workers.'The Company has provided no response
to this request. To be clear, we are requesting any document provided to replacement
workers or kept by the employer referencing in any way the terms and conditions under

10 which the replacements have been hired.

In addition, you have failed to adequately respond to the Union's request for information
related to the classification and shifts of each replacement worker. The limited
information provided is of no use to us because it fails to establish the basic shift and

15 classification information that we are entitled to receive.

Under the National Labor Relations Act, the information we have requested is
presumptively relevant, and your failure to provide it is a violation of the law. We are not
aware of any factual circumstances that would rebut that presumption.

20
In your letter, you offer to'allow a certified public accounting firm to confirm the
employment status' of the replacement workers for whom you refuse to provide
identifying information. This offer does not in any way address the Union's legitimate
information request. We certainly hope that the Company would not fabricate

25 employment information in such a way as to necessitate verification from an outside
accounting firm. More to the point, an outside accounting firm cannot produce the
presumptively relevant information that is the company's obligation to provide.
Therefore, we decline this unsatisfactory attempt to offer an accommodation to the
Union's request.

30
If the requested information is not provided by October 22, 2007, we will be filing an
unfair labor practice charge with the NLRB.

By letter dated October 23, 2007, General Counsel's Exhibit 910, Sinele advised Brown

35 as follows:

I take this opportunity to bring a couple of issues to your attention.

First, one of the newly adopted tactics of the Union's picketers is to shout racially

40 derogatory epithets toward the black and Hispanic permanent replacements crossing the
picket line. As the representative of all bargaining unit employees, the Union is liable
under Title V11 for the racially discriminatory and harassing conduct of its agents on the
picket line. We are certain that the UAW in general does not condone such conduct.
Before invoking the protections of the EEOC on behalf of these employees, we wanted

45 to provide you with an opportunity to remind the picketers of the Union's position with
respect to racial harassment.

Second, we have had individuals entering the plant with small children in their
car. The Union's picketers take that opportunity to shout vulgar and profane language at

50
10 See also Respondent's Exhibit 22.
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the child. While this does not necessarily violate any law, we consider it serious picket
line misconduct which, if not halted promptly, will result in the permanent loss of
employment for persons who engage in it.

5 We understand that you are not directing the Union's pickets to engage in this
conduct. However, we wanted to give you the opportunity to control it before matters
escalate.

By letter dated November 9, 2007, General Counsel's Exhibit 1011, Brown advised
10 Sinele as follows:

The Union requests that the company provide it with the information requested below
which is necessary for it to carry out its obligations as collective bargaining
representative of the employees employed at NTN Bower in Hamilton.

15
1. Please provide all information related to the incident that occurred on or about
October 22, 2007 at approximately 6:30 a.m. at the picket line which involved a
striking employee and a person who appeared to be either a replacement worker
and/or employee crossing the picket line. This incident, as you are aware,

20 involved an employee who was crossing the picket line exiting his vehicle and
hitting a striker with a stick. A confrontation ensued and the company's security
service intervened and stopped this confrontation. We are aware that the security
service filmed the incident.

25 2. The information requested includes but is not limited to the names of the
individual(s) involved, any and all witness statements, any video or audio tapes
of the incident, any written or other discipline issued or proposed to be issued to
the non-striking employee/replacement worker involved in the incident, any
resolution (whether formal of informal) of the matter by the company, any

30 response by the accused employee to any proposed discipline and any written
policy or policies that the company is or may rely on in determining whether to
issue discipline in this situation.

Please provide this information within 7 days of your receipt of this letter. Please contact
35 me if you have any questions.

When called by the Charging Party, Brown testified that he learned of the October 22,
2007 incident from then Local 1990 president Jackie Peoples; that the information he sought is
relevant to the terms and conditions of employment of bargaining unit members "because of the

40 language that is in the [collective bargaining] agreement that requires consistent application of
the rules" jr. 355); that the day after this incident he received a letter from Sinele, General
Counsel's Exhibit 9, whereby she proposed to discipline up to and including discharge, any
strikers who were guilty of misconduct on the picket line; that the collective bargaining
agreement which was effective from April 2001 expired in ApdI 2006, Joint Exhibit 2; that while

45 grievances filed after April 2006 could not be taken to arbitration, the Union continued to file
grievances regarding conduct that occurred after the expiration of the April 2001 - 2006
agreement; that the succeeding collective bargaining agreement, which was effective December
31, 2007, was not signed until July 23, 2008; and that Article XXVIII on page 90 of Joint Exhibit
2 pertains to "RULES." That article contains the following language: "Disciplinary action shall be

50
See also Respondent's Exhibit 41.
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based upon the seriousness of the offense and shall be applied consistently, taking length of
service, period of time since last misconduct and mitigating or aggravating circumstances into
consideration." Brown testified further that Article XXVIII was discussed during negotiations for
the succeeding agreement, which negotiations began in February 2006 and were concluded in

5 July 2008- that Sinele attended all of the negotiations for the successor agreement; that two
things in rticle XXVIII were changed during the negotiations for the successor agreement but
neither side proposed removing or modifying the language that disciplinary action shall be
based upon the seriousness of the offense, and shall be applied consistently; that there were
discussions about pension plans during negotiations for the successor agreement, and the

10 agreement signed on July 23, 2008 has language regarding pensions; and that there were no
negotiations or discussions for a change to the successor agreement from the terms of the 2001
through 2006 agreement as it relates to the work week.

General Counsel's Exhibit 1112 is a November 16, 2007 e-mail from Sinele to Brown
15 which reads as follows:

This is in response to your letter of November 9, requesting certain information relative
to an altercation on the picket line. On its fare, the letter does not contain an indication
of why this information is necessary to the Union in fulfilling its collective bargaining

20 obligations. I would appreciate a clarification of that point.

When called by Respondent, Sinele testified that she did not receive anything in
response to her request for clarification.

25 When called by Counsel for General Counsel, Sinele testified that "Yes, I did" (Tr. 78)
conduct an investigation to determine what happened on October 22, 2007; that she thought
she sent something back to Brown "to ask a little more information on what he was wanting this
for or how it did apply" (Tr. 78); that she was then going to get with the plant and get the
specifics about October 22; that she did not remember if she heard back from Brown on this and

30 so she thought that was the end of the investigation that she did on this one; that SRC was the
security firm Respondent retained during the strike; that SRC personnel were out at the picket
line and around the facility on a regular basis; that they helped getting people into and out of
work; that they video taped picket line activity on a regular basis; and that "I did not review much
of the video tapes myself' jr. 111). Sinele then gave the following testimony:

35
Q Do you know if there was ever a video tape that was found of this incident? [the
October 22, 2007 incident]

A I believe there was. But again, I have not looked at that recently, and have not looked
40 at the situation recently.

Q When you say recently, when was the last time that you looked at it?

A I am looking at the date of November 2007. It has been awhile. It would be sometime
45 last year.

JUDGE WEST: I'm sorry, so I understand your testimony; you testified that you
believe there is a video. You testified, if I'm not mistaken, that you have not looked at
that video recently. Did you ever look at that video?

50
12 See also Respondent's Exhibit 42.
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THE WITNESS: I'm sorry. I said that I hadn't looked at this situation recently. I
don't ever recall looking at the video.

5 JUDGE WEST: All right. Then you went on to say that you didn't look at the
situation recently?

THE WITNESS: Right. And I don't think that I ever looked at the video.

10 JUDGE WEST: All right. And so you don't recall ever looking at the video?

THE WITNESS: I don't think so.

JUDGE WEST: You don't think so?

15
THE WITNESS: No, sir. [Tr. 116-117]

Sinele testified further that Respondent never provided a copy of that video tape to the Union,
pursuant to its November 9, 2007 information request.

20
When called by Respondent, Sinele sponsored Respondent's Exhibit 68. The first page

of the exhibit is an e-mail, dated 11/16/2007," from Sinele to Brown which, as here pertinent,
reads as follows: "As was requested last week when we met, please find attached the copy of
the Company Last Best Final Offer 11-8-07 with changes as a strikethrough for deleted

25 language and bold for new language."

Sinele testified, when called by Counsel for General Counsel, that in November 2007 the
prior collective bargaining agreement between Respondent and the Union had expired, the
Union was on strike, and Respondent was operating the plant using some permanent

30 replacement workers, some temporaries, and some employees who did not participate in the
strike; that Respondent's chief labor negotiator, Aubry, during negotiations with the Union in
November 2007, expressed concern, as here pertinent, about Respondent having to use costly
overtime to continue a level of production to cover absenteeism, vacations and spikes in
production needs; and that there was a discussion at the negotiations in November 2007

35 leading up to a supplemental labor pool. See page 76 of Joint Exhibit 1.

Respondent's Exhibit 69 is the Union's counter proposal of Der-ember 21, 2007 to NTN's
last, best, and final offer. When called by Respondent, Sinele testified that this document was
given to the Company at the negotiations on December 21, 2007.

40
General Counsel's Exhibit 3 is a December 26 - 27, 2007 e-mail exchange between

Sinele and Brown. Sinele advised Brown as follows: "In light of the parties' bargaining impasse,
it is the Company's intention to unilaterally implement the terms of its last, best and final offer to
the Union. The effective date will be December 31, 2007. Should you desire to discuss this,

45 please feel free to contact me." Brown replied as follows:

I am in receipt of your e-mail in which you state that the parties are at impasse and that
[the] Company intends to implement its last, best and final offer on December 31, 2007.

50 This is to advise you that the Union strongly disagrees that the parties are at impasse. In
our recent meetings, there has been substantial movement on issues including wages,
employee contributions toward health rare cost, grievance procedure, seniority

15
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retention, etc.

The Union is ready and willing to meet with the Company and work through the issues in
an effort to reach an agreement.

5
Please be advised that if the Company does implement its last, best and final offer, the
Union intends to take all action necessary to protect the interests of the bargaining unit.

When Galled by Counsel for General Counsel, Sinele testified that on December 31,
10 2007 Respondent implemented changes in the terms and conditions of employment.

When Galled by Respondent, Sinele testified that when the Company unilaterally
implemented its last, best, and final offer the Union filed an unfair labor practice charge; that the
charge was dismissed by the Region; that the Union filed an appeal, Respondent's Exhibit 8,

15 dated June 27, 2008; and that by letter dated July 23, 2008, Respondent's Exhibit 64, the Union
accepted the Company's last, best, and final offer which was implemented on December 31,
2007.

When called by Counsel for General Counsel, Franks testified that on December 31,
20 2007 the probationary period was changed to 120 days from either 60 or 90 days.

When called by Respondent, Franks sponsored Respondent's Exhibit 39, which is an
anonymous letter received by the doctor, Carol Grace, M.D., retained by NTN to treat its
employees. The envelope is stamped "'15 May 2008." Franks testified that he received a

25 telephone call from the doctors office that they had received a really ugly, threatening letter;
and that the Hamilton Police Department was notified and it was indicated that they would
investigate the matter. On cross-examination Franks testified that he did not know who sent this
letter; that Respondent still uses this doctor to treat its employees; and that he was not aware of
any harm coming to her or her animals.

30
Brown testified that the Union made its unconditional offer to return to work on behalf of

striking employees on July 23, 2008.

Franks testified that on July 23, 2008 Respondent had 15 to 20 temporary employees
35 working at its Hamilton facility; that the 15 to 20 temps would be doing bargaining unit work or

non-bargaining unit quality work; that he believed that a majority of the temporary employees
would have been doing bargaining unit work; that he thought that Respondent hired temporary
employees after the str ike ended; that after the strike was over, when people quit or left and
needed to be replaced Respondent brought in a temporary employee instead of recalling a

40 former striker because that is what he was told to do because it was only temporary work which
sometimes was bargaining unit work; and that plant manager Allen told him to bdng in
temporary employees.

When Galled by Respondent, Sinele sponsored Respondent's Exhibit 64, which is a letter
45 dated July 23, 2008 from Brown to Sinele. The letter, mentioned above, reads as follows:

By this letter, the International Union, UAW and its affiliated Local 1990 (collectively
'Union'), hereby informs the company that it has accepted in total, the company's last,
best and final offer made and provided to the Union on or about November 8, 2007 and

50 implemented by the company on or about December 31, 2007. By my signature on this
letter, it signifies the Union's acceptance of the terms and conditions of employment
embodied in the company's last, best and final offer. I will send by overnight delivery the
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initialed and signed copy of the contract. Accordingly, we have reached agreement with
the company on all terms contained in the company's last, best and final offer and have
an agreement.

5 Now that the parties have a successor collective bargaining agreement, the Union
hereby notifies NTN Bower that the current strike is immediately terminated and that all
striking employees make an unconditional offer to return to work. Please contact me at
your earliest opportunity so that we ran discuss an orderly return to work by the striking
employees.

10
Joint Exhibit 1 is the current collective bargaining agreement between Respondent and

the Union, which was signed on July 23, 2008.13 Brown testified that he signed Joint Exhibit 1
on page 48, along with the president of the Local 1990, Peoples, Union negotiating committee
members Roberts, Billy Joe Cantrell, and Tony Perry, Respondent's plant manager Allen,

15 Franks, Sinele, and Aubry; that he was chief spokesperson for the UAW during negotiations for
this contract; that he has serviced Local 1990 since sometime in 2005; and that a section titled
"Supplemental Labor Pool" Employees 11-8-07 appears on page 76 of Joint Exhibit 1. That
section reads as follows:

20 In an effort to allow a higher percentage of employees to be off on vacation,
decrease the amount of required overtime and assist with short-term manufacturing
fluctuations, a Supplemental Labor Pool of employees has been established. The
Supplemental Labor Pool will be used to fill in for absenteeism and short-term
manufacturing fluctuations. The Company may reassign employees within their

25 department to accommodate Supplemental Labor Pool employees.

The Supplemental Labor Pool consists of the following two (2) classifications of
employees:

30 1. Labor Pool Employees will:
(a) Be part of the Bargaining Unit
(b) Be no more than 10% of the hourly workforce, unless mutually agreed to by

the parties
(c) Serve a probationary period of 120 calendar days

35 (d) Have a starling wage of $10.00 per hour
(e) Not be eligible for Company provided benefits. They will be provided statutory

benefits
(f) Be allowed to bid into a job after attaining 120 calendar days of seniority.

Employees bidding into a job will advance to the starting rate of the new
40 Occupation and become eligible for the standard benefit package. Their

seniority date will revert back to their date of hire
(g) Be laid off and recalled in accordance to Article VI - Seniority
(h) Work overtime in accordance to Article XIV - Overtime Work Scheduled

45 2. Temporaries will:
(a) Not be part of the Bargaining Unit
(b) Be no more than 5% of the hourly workforce unless mutually agreed to by the

parties

50 13 The agreement indicates that it was effective as of December 31, 2007. As noted above,
Joint Exhibit 2 is the previous agreement.
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(c) Not be able to work longer than twelve (12) consecutive months
(d) Not be on the Company payroll or eligible for Company benefits
(e) Be able to perform Bargaining Unit work
(0 Be eliminated before any Labor Pool or other Bargaining Unit employees

5 (g) Work overtime in accordance to Article XIV - Overtime Work Scheduled
(h) Will not be employed until a minimum of 5% of the workforce has been

employed as Labor Pool employees

Aubry testified that the 11-8-07" in the title is the date of this Company proposal; that the
10 parties never reached a formal agreement on this language; that this was something that NTN

unilaterally implemented, along with the remainder of the contract; and that he never advised
the Union that the use of temporary employees by the Company would be limited to the
supplemental labor pool referred to in Joint Exhibit 1.

15 On cross-examination Aubry testified that he is a signatory on Joint Exhibit 1; that the
Company first submitted its proposal to the Union titled "'Supplemental Labor Pool' Employees
Proposal 10-17-07" which is the first page of Charging Party's Exhibit 2, on October 18, 2007;
that the "l 0-17-07" Supplemental Labor Pool Proposal does not have a paragraph 2(h); that, as
indicated on the last page of Charging Party's Exhibit 2 before the "SUMMARY OF HEALTH

20 BENEFITS," paragraph 2(h) was added, namely "Will not be employed until a minimum of 5% of
the workforce has been employed as Labor Pool employees" to the page with the heading
" 'Supplemental Labor Pool' Employees Proposal 11 -8-07"; that this page is part of "NTN-Bower
Corporation Company's Last, Best and Final Offer November 8, 2007" which is also a Company
prepared document; that the Company's "Last, Best and Final Offer November 8, 2007" was

25 provided to the Union on November 8, 2007; that the "' Supplemental Labor Pool' Employees
Proposal 11-8-07" is the language that ended up in the contract between the Union and the
Company; and that he did not believe and he could not recall that after November 8, 2007 there
were any bargaining sessions between the Company and the Union prior to Der-ember 31,
2007.

30
When called by Counsel for General Counsel, Sinele testified that she did not believe

that Respondent took any disciplinary action against any strikers for misconduct.

When called by Respondent, Franks testified on July 14, 2009 on cross-examination that
35 since the strike concluded in July 2008, he has not had any problems with people making

reports as to threats or confrontations; that he was not aware of anyone being terminated for
picket line misconduct; and that it was not reported to him that any of the Union officers or
Brown had engaged in any misconduct during the strike.

40 Allen testified that to his knowledge Respondent did not discharge any former striking
employees for alleged strike-related misconduct.

Respondent called a number of witnesses to testify about the strike. As already noted,
Respondent did not take any disciplinary action against any strikers for misconduct and it was

45 not reported to Franks that any of the Union officers or Brown had engaged in any misconduct
during the strike.14 One of Respondent's attorneys explained that evidence regarding the strike

14 As noted above, Roberts, who was on the Union's negotiating committee, was charged
with harassment regarding two verbal incidents in a local restaurant. He was sentenced to 14

50 days in the Marion County Jail, which sentence was suspended upon condition that he not have
any contact with the victim within the next 24 months and pay a $500 fine plus court costs.
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was introduced to show "NTN-Bower's state of mind in deciding whether or not it should be
releasing the names and addresses of its replacement workers." (Tr. 420.)15 This Respondent's
attorney later gave the following explanations:

5 This is information, again, that was provided to NTN-Bower and NTN-Bower is here
defending itself from a charge that they did not provide the names and addresses of
employees. This information is part of foundation as to why NTN Bower felt there was a
clear and present danger to its replacements if they turned over their names and
addresses. [Tr. 431]

10

... all of this information goes towards the state of mind of WN-Bower's officials
because this is what they were told on a daily basis from Special Response and this was

15 the foundation for the reasons why they did not turn over the names and addresses
which is part of the reason we are here today because the Union has said it is a ULP
[(unfair labor practice) Tr. 432]

Even after the strike ended Respondent would not give the Union the addresses of the
20 replacement employees. Indeed, almost 1 year after the strike ended Sinele, at the trial herein

on July 14, 2009, testified that Respondent still would not give the Union the addresses of the
replacement workers. Respondent did not show that there was any misconduct after the former
strikers attempted to return to work, let alone misconduct on the part of Union officials. The
evidence regarding what allegedly happened during the strike is summarized here.

25
Brandi Parker, who is an employee of Respondent in assembly and inspection, testified

that she started working at Respondent's Hamilton plant in September 2007 when there was a
strike in progress; that she experienced difficulties in crossing the picket line in that comments
were made to her of a sexual nature, her picture was taken, her vehicle was surrounded, and

30 she believed that her license plate number was recorded; that on occasion when she was
leaving the plant at 11 p.m. she saw pickets hit peoples' car windows with sticks; that on one
occasion, a couple of months after she started working at Respondent, she was followed for a
while after she left the plant; that she did not go in the direction of her residence since she did
not want the person following her to know where she lived; that at some point she turned left

35 and the individual following her turned right; that she then went to pick up her children; that on
October 30 (presumably 2007) she had two flat tires on the vehicle she was driving; that nails
had to be removed and the tires plugged; that the following day while she was ddving to work
the lug nuts on a wheel came loose, and the wheel fell off; that she filed a police report; that "I
went and got a pistol license and I went and bought a pistol" Jr. 636) because she is a single

40 mother and she was afraid; that a female picketer approached her in a grocery store, called her
a "scab" Jr. 648), and told her that she was taking a job and she would not have her job much
longer; that she told the security guards at Respondent's facility about the two flat tires, the
loose lug nuts, and being followed, and she gave a written statement; that she gave
Respondent the receipt for plugging the two flats; and that she did not discuss these matters

45 with a supervisor or manager at Respondent.

On cross-examination Parker testified that when she went to work for Respondent she
knew that there was a strike going on; that she did not know what a "scab" Jr. 642) was in the

50 15 Eventually Respondent released the names of the replacement workers to the Union but it
never released the addresses.
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context involved here since she had never heard this term before going to work for Respondent;
that she watched the work and the two front tires of the vehicle were plugged while the wheels
remained on the vehicle; that the front driver's side wheel fell off the following day; that she
guessed that she picked the nails up going across the picket line but she did not know; that "I

5 didn't actually buy a pistol, I'm sorry. I actually borrowed it, well, it was my brother's pistol" Jr.
648); that she got the pistol license the same day the incident happened with the truck; that she
took the pistol to work for a couple of weeks "[u]ntil they told us we could not carry any weapons
with us in our vehicles crossing the picket line" Jr. 648); that she obtained a concealed carry
permit; that she did not ask the Company if it was permissible for her to take a gun to work; that

10 she thought it was someone in security who told her she would get in trouble for carrying a gun
across the picket line; and that the person knew she was carrying a handgun

[b]ecause I was friends with one of them. I mean, as far as, I mean, like I told them the
day I went in and I done my police report at the sheriffs department, that I also got a

15 pistol license that day, that I was carrying a pistol with me and they just told me that I
didn't need to because you're not supposed to carry a gun across the picked line for
some reason. [Tr. 651]

Parker testified further that for the last 2 years she has lived in Hamilton next to an employee of
20 Respondent's who went out on strike, Michael Rogers, and his wife Galled her a "sGab" while

Rogers was out on strike Jr. 652 and 653); and that since the strike ended she has not had any
difficulty getting into and out of work, and she gets along fine with the strikers who have been
recalled.

25 Aaron Rea testified that he has worked for Respondent since August 2007; that he
experienced trouble in getting across the picket line in that people hollered and would not let
him through; that during the time he crossed the picket line he had nails on his home driveway
between 15 to 20 times; that on October 3, 2007 he had one tire on each of three vehicles in his
yard slashed; that he lives with his mother and grandmother, and one of the vehicles belonged

30 to his grandmother and one belonged to his mother; that since the damage was in the sidewall,
three new tires had to be purchased; that diesel fuel and sugar were found in his gas tank and
he had to replace his engine, costing about $1,500; and that 4 months before he testified at the
trial herein on June 11, 2009, Bexar Robinson, who is a member of the Union who went out on
strike, approached him at a gas station near his home. Rea testified as follows regarding what

35 Robinson, who he had known for a long time, then said:

He [Robinson], what it was, he was telling me, that my grandma's stuff, he was sorry. So
I told him, it was sorry for whoever cut my tires. He said, you're lucky that's all I did. I
was going to kill you. That's exact words out of his mouth and I got two witnesses [(Bob

40 Marcus and Sidney Gurst)] that own's [sic] the store. They're not here right now, but they
can come, if needed. [Tr. 6621

On cross-examination Rea testified that when he told Robinson that it was sorry for
whoever cut his tires Robinson said "you better be glad that's what I did instead of killing you"

45 Jr. 664); that he has not encountered any more problems after the Union stopped walking the
picket line; that he signed General Counsel's Exhibit 42 indicating on a document dated
September 19, 2007 that he did not want the Company to give his name and address to the
Union; that the nails being thrown on his driveway occurred before he signed this document and
the tire slashing occurred after; that strikers lived near him and they knew where he lived in

50 Hamilton, which is a fairly small community; that he did not have any objection to Brown
knowing where he lived either on September 19, 2007 or when he testified at the trial herein on
June 11, 2009; that the Company went to working 4 days a week in April 2009 but he worked 5
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days a week because he works in heat treat and it takes longer to shut the machines down in
heat trezVthatwhen he saw that there wasasfrike at RWorident's Hamilton facility tiewent
there and filled out an application; that when he went to work for Respondent he did not know if
he had a job there or not when the strike was over but some months later he was told that the

5 Company "couldn't fire us, but if we quit or got fired, they'd hire someone back out of the Union"
Jr. 673); that he never heard the work "scab" Jr. 673) before used in the context of someone
crossing the picket line,- that he did not report his above-described conversation with Robinson
to anyone at the Company because he did not want to start any trouble; that he has not had any
trouble since the strike ended; that he has not had any trouble with any of the former strikers

10 who have returned to work at Respondent's Hamilton facility; and that he was advised at the
Company that when he crossed the picket line he should keep his windows up, not listen to
anything the picketers say or get out of his vehicle, and wait for an opening to drive through.

On redirect Rea testified that he does not know Brown at all; that he did not know Brown

15 was an official with the UAW; and that if Brown is a member of the Union or an officer of the
Union, he did not want Brown to have his name and address.

Elicio Jimenez testified that he started working for Respondent as a material handier
during the involved strike; that he experienced trouble crossing the picket line in that collectively

20 picketers would call him names, tell him he stole their job, tell him to go back to his country,
motion with a slashing hand movement across the throat, hit his car windshield with a picket
sign but did not damage it, and followed him three times for a few miles when he left
Respondent's facility; that one of the reflectors at the end of his driveway was missing; that he
told security one time about the picketers following him when he left the Respondent's facility;

25 and that he thought about quitting the job but he did not.

On cross-examination Jimenez testified that he did not have a problem with Brown, who
was identified to him during cross examination as an official with the Union who works in
Tennessee and goes to a lot of different places, knowing where he lives so Brown can send him

30 a letter; that although he does not read English, he signed General Counsel's Exhibit 43, which
is dated September 19, 2007, after someone read the document to him; that he checked "No" to
the question "[d]o you want the Company to give your name and address to the Union"; that he
lives about 30 miles from Respondent's Hamilton facility; and that since the strike ended he has
not had any trouble going into or leaving Respondent's facility.

35
David Benton testified that he started working as a replacement worker for the

Respondent right after the stNke started in 2007; that he works in heat treat where the parts are
hardened; that he had trouble in crossing the picket line in that, collectively, the picketers
temporarily blocked his car, and threatened him; that on one occasion (when his family was in

40 the vehicle) a picketer, described by Benton only as Nathan, invited him to get out of his vehicle,
he refused, and the picketer said "I'll come to your house and whoop your ass then" Jr. 703);
that he told the picketer "you don't know where I live" Jr. 703) and the picketer said "Well, I'll
find out" Jr. 703); that Perry, in effect, told the picketer to stop what he was doing; that he told
the security force about the threat to come to his home; that a picketer, who has been called

45 back to work and who has since apologized, had a sign behind him and the picketer hit the hood
of his vehicle; that the vehicle was not damaged; that two or three times in a three-week pedod
when he got up in the morning after he came home from work he had a flat tire; that he could
not prove the nails were from NTN and he has had his own flats; that the nails had a square I
inch by 1 inch metal washer fixed (attached between a collar and the head) at the head like

50 Respondent's Exhibit 36, which he had seen in Respondent's plant; and that he reported the
nails in his tires to the security guards.
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On cross-examination Benton testified that he did not know Nathan personally but he
subsequently pointed him out to Franks who told him who it was; that during his verbal
exchange with Nathan, Perry hollered at Nathan and said "hey, we don't, that's not necessary"
Jr. 713), and "we don't need none of that" (Tr. 714); that no one else was in the vehicle with

5 him when he had his exchange with Nathan; that he lives in Winfield, which is 17 miles from the
Respondent's Hamilton facility-, that he has seen the type of nails involved over in the brass area
of Respondent's plant in a box under a desk; that he reported the tacks in his tires to Franks;
that the anger and emotions during the strike have died down completely since the strike ended;
that he signed General Counsel's Exhibit 44 in the office of his supervisor, Jeff Albridge, along

10 with 8 or 10 other employees in the heat treat department; that the instructions were that they
needed to read, sign, and mark yes or no regarding whether they wanted to have their name
and address given to the Union; that when he signed the document he had already gotten a flat
at the house; that he was told at NTN that he was a permanent replacement by Franks; that
albeit he was told at NTN to keep his vehicle windows up when he crossed the picket line, he

15 had his vehicle windows down during his verbal exchange with Nathan because the vehicle was
hot inside; that he reported his verbal exchange with Nathan to the security guards but he did
not fill anything out about it- that he did not know anything about the Union; that he did not
understand that his terms and conditions of employment were governed by the collective
bargaining agreement; that some striking employees have come back to work and he was

20 notified that the Union had signed a contract regarding the terms and conditions of employment
at the plant; that he had absolutely no trouble with any of the strikers who have returned to
work; and that he has not had any trouble since the strike ended.

George Reeves testified that he works for Reeves Transportation, Incorporated (RTI),
25 which is in the interstate trucking business; that for the last 25 years RTI sometimes hauls parts

and roiled steel for Respondent's Hamilton, Alabama and Macomb Illinois plants and finished
products outbound; that during the strike he hauled material in and out through the picket line at
NTN's Hamilton plant; that when he crossed the picket line picketers would call him names,
threatened him, invite him to fight, and threatened to burn his house down; that on one occasion

30 when he was coming up to the picket line to go into Respondent's Hamilton plant some object
came through the right side of the front truck windshield; that Respondent's Exhibit 38 are
pictures of the windshield; that he never found out what the object was; that he could not
remember when this occurred; that over the length of the strike his truck had a total of 42 flats
all from 1.5 inch roofing nails which are different from those in Respondent's Exhibit 36; that it is

35 not common for an over the road truck to get roofing nails in its tires; that he did not ever have
roofing nails in his tires before or after this strike; that he saw nails in the driveway of Howard
Emerson's BSH, Inc., which inspects the bearings for NTN, and in the driveways of two facilities
owned by RTI; that he did not take the picketers' threats sedously; and that he told the head of
the shipping department at Respondent's Hamilton facility about the windshield and the nails in

40 the tires.

On cross-examination Reeves testified that he was subpoenaed; that he never did find
out what the object was that hit his windshield, he never looked for it, and the hole in the
windshield is still there; that he was driving the vehicle when it happened; that he has been

45 hauling to NTN for 20 to 25 years; that there was a strike about 17 or 18 years ago at NTN and
he crossed the picket line then; that crossing the picket line 17 or 18 years ago was a little bit
worse than crossing the picket line in 2007 and 2008 at NTN; and that this did not prevent him
from crossing the picket line this time.

50 Subsequently Reeves testified that he did not think he filed a police report with respect
to his truck's windshield; that he was concerned that someone sent a projectile through his
truck's windshield but he thought he would wait to file the police report; and that before this
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incident no one had ever sent a projectile through his truck's windshield.

Leonelli testified that he started working for Respondent at its Hamilton plant in
September 2007, after the strike started-, that he worked in the turning department; that he

5 worked for NTN for about 6 or 7 months- that "[y]es, sir" Jr. 758) 1 "quit and went to school" Jr.
758); that he crossed the picket line; thai on October 23, 2007 he was crossing the picket line in
his pickup truck to get to work for his 7 a.m. to 3 p.m. shift-, that it was about 6:55 a.m. when he
was at the picket line with a truck in front of him-, that the picketers usually hold up a vehicle for
3 to 4 minutes by walking back and forth so the vehicle could not get through; that when the

10 vehicle in front of him started to go across the picket line he got right up on his bumper, a
picketer intentionally tried to walk in front of his truck and when he did not succeed, the picketer
stuck his arm out and it hit the truck's mirror-, that he had his window down and the picketer
reached in and grabbed him by the throat and then let go-, that I opened my door and got out [of
the truck]" Jr. 760); and that at some point he was hit in the forehead with an umbrella. Leonelli

15 testified further as follows:

Q Did this guy still have his hand around your throat when you ... [got] out of the truck?

A No, sir. That was just a second.
20

Q Okay.

A Then they all started, got in front and crowded around, so I couldn't move and all that,
pulled me out of the truck.

25
Q They pulled you out of the truck?

A Opened the door.

30 Q They opened the door of your truck?

A Opened the door.

Q Okay, once they opened the door of your truck, what happened?
35

A I guess I got out.

Q And then what happened after that?

40 A Just, little, started a little fight.

Q Were you punching?

A Yes I was hit.
45

Q Hard?

A I wasn't like seriously injured or anything afterwards, but I had cuts and scrapes and
stuff like that.

50
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Q How did this stop?

A The guards. [Tr. 761 and 762]

5 Leonelli testified further that he and his passenger, Jerome Purser, went to the guards' office
where a report was written; and that there was a video of it also but he has not seen it.

On cross-examination Leonelli testified that during this incident he was throwing
punches also', that he usually had his window up and his radio on but this day he did not; that he

10 had been instructed to keep his window up when crossing the picket line; and that the window
was down because he was probably smoking. Leonelli then gave the following testimony:

Q Okay and when did your employment with NTN-Bower conclude?

15 A I couldn't tell you the exact date.

Q Do you know approximately if it was this year?

A I would say approximately around April or May 2008.
20

Q What were your reasons? Did you go somewhere else or did you quit or were you
discharged?

A That doesn't have anything, that's my business, you know, that's I'm not going to
25 answer that.

JUDGE WEST: You're directed to answer.

THE WITNESS: About why, about what ---
30

JUDGE WEST: Why you left. You left in April or May of 2008, why?

THE WITNESS: I just left. I didn't want to work there anymore.

35 Q BY MR. DOYLE: Did you quit, though, or were you fired?

A Yes.

Q Quit?
40

A Yes. [Tr. 766 and 767]

Leonelli testified further that he did not remember signing a document with regard to whether or
not he wanted to release his name and address to the Union; that it is his signature on General

45 Counsel's Exhibit 45 which he guessed he signed on September 19, 2007; that he does not
remember signing it; that he probably would have been in Frank's office when he signed this
document; that he lives in Winfield, which is about 20 minutes south of Hamilton; that he
believed he quit NTN; that he was not terminated for having an accident and cuffing his hand;
that he was terminated but he was quitting anyway; that he was terminated over a beer bottle;

50 and that he had an argument with Franks and he left.

Subsequently Leonelli testified that Respondent's Exhibit 28, Bates number (page) 436
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is his written statement of the October 23, 2007 incident, page 437 is Purser's written statement,
and pages 444 through 455 are pictures of him and his truck, except he was not sure about one
picture of what appears to be part of a vehicle.

5 Dr. Grace, who is a family practitioner, testified that she works for a clinic in Hamilton;
that for the last 4 years she, at the behest of its human resources department, has been NTN's
company doctor; that she does pre-hire screenings, physical examinations, drug screenings,
and she treats emergencies that come up with respect to injuries at work; that she received a
letter, Respondent's Exhibit 39, at the clinic; that the letter is postmarked May 15, 2008; that

10 with the letter "I was being threatened not to see NTN patients or they would, I don't know who
sent this, said they would run me out of town, burn my practice, hurt [the] alpacas [that she
raises] Jr. 790); that she telephoned the Hamilton Police Department which sent someone
to her office that day and took a report; that she telephoned Franks and he came to the clinic;
that she has continued to see NTN patients; that she never received a document like this one

15 before or since; and that she has not had any other threats or intimidation or attempts to make
her afraid to see NTN patients.16

Cathy Ballard, who is a dispatcher and the clerk who is in charge of the records,
including patrolmen's and investigators' reports, of the Hamilton Police Department, testified that

20 Respondent subpoenaed her to produce police records from July 2007 to July 2008 for the calls
from anyone regarding what happened during the strike at the NTN Hamilton plant,
Respondent's Exhibit 24. The exhibit has 338 pages and the report on page 1 involves "l
SILVER ROOFING NAIL." Many of the other pages refer to nails or tacks. Others cover different
alleged violations i.e. harassment, assault on picketers or by picketers, damage to vehicles

25 crossing the picket line or in the employee parking lot, theft of strikers property left in the facility,
and disorderly conduct. Some of the pages are court documents showing convictions. A number
of pages are duplicates of other pages, i.e. 278 is the same as 189, 279 is the same as 178,
280 is 180, 281 is 191, 282 is 192, 324 is 318, and 325 is 317.

30 On cross-examination Cathy Ballard testified that she sees the reports which come
through even if it is not while she is on duty; that she is familiar with the business of the police
department's day-to-day operations; and that she could not think of any incidents at the NTN
plant that occurred from mid August 2008 through the day she testified, June 11, 2009.

35 Jerald Ballard, who works in quality assurance at Respondent's Hamilton facility, testified
that during the involved strike he supervised temporades; that the temps ran machines, moved
stock, assembled bearings, and inspected cups and races; that he did not have any difficulties
or problems getting across the picket line; that sometimes his vehicle was blocked at the picket
line; that five times roofing tacks were scattered on his home gravel driveway; that the first time

40 was a week or so after the strike started; that he lives 8 miles from town; that two times he
found tacks in the tire of his vehicle; and that eventually he filed reports regarding the tacks
scattered in his driveway and in the county highway with the Marion County Sheriffs
Department, and he told SRC.

45 On cross-examination Jerald Ballard testified that he did not know who scattered the
tacks; and that since the stdke ended, he has not had any problems with tacks or nails in his

16 One of Respondent's counsel indicated that although there is no showing of attribution to
UAW, "the company's responsibility here is ... to show it had some subjective, reasonable basis

50 for concluding that turning over the names and addresses of the striking employees might result
in harm to them." Jr. 793)

25



JD(ATL)-06-10

driveway.

Sean Gambles, who is an employee of Advanced Technology Services (ATS), testified
that he works at Respondent's Hamilton plant rebuilding tooling-, that when he started working at

5 Respondent's Hamilton plant, which was after the involved strike began, there were more than
10 ATS employees working at Respondent's Hamilton plant in the tool and die department and
in maintenance; that ATS is doing all of the maintenance work in the plant, and ATS takes care
of all of the electrical issues, mechanical issues, and all of the hydraulics and pneumatics on
every machine in the plant; that he crossed the picket line and he was called names and cursed-,

10 that in April 2008 he had three nails in one of the tires on his truck; that he thought the nails
were placed in the employee parking lot at Respondent's Hamilton plant; that in April or May
2008 he found galvanized roofing nails nails scattered the full width of his two driveways; and
that he went to the Marion County Sheriffs Department, and he brought the nails to into work
and gave them to Downing, who is with SRC.

15
On cross-examination Gambles testified that his copy of the report he gave to SRC

indicates that the incident involving nails in his driveways occurred about March 20-25, 2008;
that he did not know who put the nails in his driveways; that four other ATS employees work in
Respondent's tool and die department at the Hamilton plant with him; that he has worked for

20 ATS since February 11, 2008; that when he took the job with ATS to work at Respondent's
Hamilton plant he knew there was a strike in progress; that the employee parking lot is behind
an 8- to 1 0-foot high fence and strikers were on the outside of the fence and not allowed in the
employee parking lot during the strike17; that during the strike, security maintained watch of the
perimeter of the plant; that he became aware of the nails in the tire of his truck as he left the

25 plant and turned onto the highway, and about 500 yards down the road he pulled over into an
Auto Zone parking lot; and that the three nails in the tire were placed in line with the tread and
not across the tire from one sidewall to the other sidewall.

Subsequently Gambles testified that Respondent's Exhibit 28, pagel 162 is his
30 statement, dated March 24, 2008, regarding the nails in his two driveways; and that the three

nails in his truck tire occurred a week or two before that.

John Cargile, who worked for NTN for 1 year, testified that he went to work after the
involved strike had started in 2007; that when he crossed the picket line he was called names,

35 told that he took their jobs, and there was some swearing; that the picketers were "[hlostile ... ill-
mannered people" Jr. 863); that he had "some tires cut on ... [his] pick up at home" Jr. 863);
that he filed a report with SRC, Respondent's Exhibit 28, page 277, dated "'10-5-07" (The report
refers to "tire.") which indicates that he also made a police report; that at the time he lived in
Weston, about 6 or 7 miles from Respondent's Hamilton plant; that there was a 20 inch long cut

40 in the sidewall in the right rear off-road tire on his truck; that he had to get a set of tires so that
they would match and this cost about $280; and that he contacted the Hamilton Police
Department and they sent the Marion County Sheriffs Department out to his home to take a
report.

45 On cross-examination Cargile testified that he quit Respondent in May 2008; and that
four strikers lived around him when he lived in Weston, namely Roberts, Lloyd Riner, Paul
Ballard, and Robinson.

Neal Box, who has worked for Respondent for 22 years and is a floor supervisor in roll
50

17 Gambles'diagrarn of the area was received as Respondent's Exhibit 63.
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grind at Respondent's Hamilton plant, testified that he crossed the picket line during the 2007 -
--2008 strike*,' that Off a Saturday prior to the Christmas shut7down in 2007 hemas Working in the

plant with six to eight employees cleaning out return trenches so that machine coolant could be
changed, which procedure cannot be done during normal production hours; that there was a

5 problem in leaving Respondent's facility at 1 p.m. that day in that there were 150 to 200 people
on the picket line who blocked their exit; that he Gould not see any police at the picket line; that
they decided to use the south gate, drive across a hay field owned by Respondent to a road by
which they could access the road, Military Street, which runs in front of the plant; that after they
traversed the hay field and were driving on the road, they were blocked by someone driving a

10 blue Gar; that the person in the blue car forced him and the driver in front him into the ditch when
they tried to go around him; that eventually he made it onto Military Street and turned right,
driving away from the plant; that the blue Gar followed him, got in front of him, and stopped
abruptly in the middle of the highway where there was no stop sign; that he almost hit the blue
car but he drove around it and pulled off to the side of the road; that the individual in the blue car

15 jumped out of his car, came running, and told him that "I'm gonna whoop your damn ass, you
scab, son of a bitch" (Tr. 886); that he told the individual that he was not going to whoop
anybody and he drove off; that he looked in his rear view mirror as he drove off and he saw that
the individual was jerking the door handle of the blue Gar but the door did not open; that this is
the only incident of this kind that he experienced during the strike; and that he reported it to

20 Allen and Franks when they came back after the holidays.

On cross-examination Box testified that there was a state troopers' office where the blue
car stopped in the highway but he did not think about going into the office when this happened;
that he did not get the tag number on the blue car; that he had a cell phone with him but he did

25 not telephone the police because security tried to get the police to come to the plant that day
and nobody came; that he has worked all over the plant during his 22 years with Respondent
and he knows Perry, Roberts, Peoples, Ivan Caudle, and Hilda Nolen and none of them was the
driver of the blue Gar; that he knew most of the workers at the plant before the strike and the
person in the blue Gar was not anyone he knew; that he reported the incident to SRC after the

30 holidays but he was not sure if he filled out a report; that there were people from other unions on
the picket line that day; that he did not recognize the operator of the blue car as a striker; and
that since he is a supervisor, he is not a permanent replacement employee and he is not taking
a striker's job but it appears that the operator of the blue car did not know that he was a
supervisor.

35
Shanta Jackson, who works in assembly and inspection assembling bearings at

Respondent's Hamilton plant, testified that when she went to work at Respondent's plant in
August 2007 there was a strike in progress; that she had to cross the picket line and there was
name calling, her vehicle hood was hit by a picketer's fist, chewing tobacco was spit on her

40 vehicle, she had to have one tire plugged when the tire went flat at home, they threatened her
that she might be found on the road dead, and they would find out where she lived; and that she
did not have any nails in her driveway that she knew about.

On cross-examination Jackson testified that she lives in Vernon, Alabama, which is 35 to
45 40 miles from Hamilton; that one morning when she woke up she noticed that a tire on her car

was flat; that this was the first flat tire she has ever had; that the picketers used a racial slur
when she crossed the picket line on one occasion; that she was also called a "scab"; that she
did not know who Perry, Roberts, Nolen or Caudle is; that she knows who Peoples is and
neither he nor Brown, who stood up for identification purposes while Jackson was on the stand,

50 was the one who uttered the racial slur toward her; that Peoples was not the picketer who said
that they would find out where she lived; that she was a permanent replacement employee; that
she did not receive a 401 (k) plan but she does receive health and dental insurance; that when
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she first started working at Respondent's Hamilton plant she was working for a temp agency,
Key ' -and after 3 to 4 weeks she became-a permanent-employee-of -Respondent in A-ugust-2007;
that she is paid for holidays; that as a permanent employee she has a white photo ID card that
she uses to swipe in and out; that as a temp working at Respondent's Hamilton plant she had

5 an orange card that she swiped but it did not have a photo; that she filled out a shift preference
card when she became a permanent employee of Respondent; that after she was hired as a
permanent employee no one indicated whether she would remain employed after the conclusion
of the strike but I took it as that you know we ... [were] permanently hired. I was taking it as we
were permanently hired" (Tr. 918); that she gets vacation; that she received a $75 safety shoe

10 allowance the year she was hired as a permanent employee; that on or about September 19,
2007 she and the rest of her department were called into the office and told to sign and check
off a form, after it was read, indicating whether they wanted their names and addresses given to
the Union; that she indicated that she did not want her name and address given to the Union,
she signed the document and she gave it to her supervisor; that she did not know when she

15 testified on June 11, 2009 at the trial herein that she was represented by the UAW; that as far
as she knew there is no union that represents her; that she still did not want her address and
name given to the Union because of the problems she had when the strike was taking place;
that since the strike ended, she has not had any problems coming or going to work or with
employees calling her names or anything like that; that she works with a couple of former

20 strikers who have returned to work at Respondent's Hamilton plant and she has not had any
problems; that Brown has never called her a name of any kind; that Key told her there was a
strike at NTN; that she did not know that her terms and conditions of employment are governed
by a contract between the Union and the Company and no one from the Company explained
this to her; that she heard that the Union and the Company settled their dispute and the Union

25 made an offer to return to work; and that she has not seen the involved collective bargaining
agreement. On redirect Jackson testified that she spoke with Franks about what happened to
her during the strike, namely being called racial names and having various things happen to her
car.

30 Adalberto Corado, who became an employee of Respondent at its Hamilton facility in
September 2007 after the involved strike started, testified that he assembles bearings; that a lot
of times he had trouble crossing the picket line; that he had to wait to cross the picket line; that
one picketer hit his car with a stick denting a panel; that he reported the damage to security; that
he was called a ",wetback" jr. 932) when he crossed the picket line; that "more than twice" (Tr.

35 933) pickets tried to follow him at the end of his shift; that he lives in Hodges, which is about 25
minutes north; that one time he was followed one half the way home; that when he realized he
was being followed he turned around and drove different ways; that on one occasion he found a
plastic garbage bag adhered to (melting) his exhaust system; that on one occasion he had a flat
tire from a nail; and that he told Franks about the name calling, the damage to his car, the nail,

40 and the muffler. Corado then gave the following testimony on direct:

Q You went to court one time? Really?

A They got pictures of my car.
45

A And they got a video when they do that.

50 Q When did you go to court, do you remember?

A I can't remember the exact date we went to court, but I think it was last year.
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Q Do you remember who was involved in that?
5

A F - - , or something like. I don't know exactly his name.

Q One of the picketers?

10 A Yeah. I think he's in prison right not.

Q Tony Perry?

A Yeah. Tony Perry that him.
15

Q Okay. Very good.

MR. DAVIS: That's all I have Your Honor. Thank you. [Tr. 937 and 938]

20 It is noted that Respondent's own exhibit, namely Respondent's Exhibit 24, pages 222 (a
SRC record), 224 (a SRC record), 230 and pages 245 through 251, which include court
documents, show that the alleged perpetrator is identified throughout as Perry Franks and not
Tony Perry.

25 On cross-examination Corado testified that he talked with the police before he went to
court regarding the damage to his vehicle when a sign hit it; that he did not know how he got the
nail in his tire; that he thought it was Franks who told the people who had to cross the picket line
to keep their windows up; that twice he was followed by a Ford Ranger pickup truck after he left
Respondent's facility; that he had seen the Ford Ranger pickup truck in the area of the Union

30 hall (which is basically across the street from Respondent's Hamilton plant); that the first time,
which occurred about 2 or 3 months after he started at Respondent, he took a left on Highway
43 out of the plant and he took a left onto Highway 187 north toward Hodges, and he noticed
the Ford Ranger pickup truck behind him; that he turned off Highway 187 and the Ford Ranger
pickup truck did not follow him; that the second time he noticed the Ford Ranger pickup truck

35 following him after he got off from work was about 2 or 3 weeks later; that he made a left out of
the plant on Highway 43 and when he came to Highway 187 he made a left; that the Ford
Ranger pickup truck did not make a left with him onto Highway 187 so the Ford Ranger pickup
truck was behind him just on Highway 43; that he did not remember signing a document
regarding whether he wanted his name and address to be given to the Union; that the signature

40 on such document is not his; that he is from Guatemala and Spanish is his first language; that
he can read a little English; that he knew that he is represented by a Union and there is a
contract that covers his working conditions and gives him certain dghts but he has never seen it;
that Brown, who stood up to be identified to the witness while the witness was on the stand at
the trial herein, never called him a name or hit his car; that prior to going to work at

45 Respondent's Hamilton plant he knew that there was a strike at the facility and there was a
picket line; that he filled out his application in a hotel about one block from Respondent's plant;
that he knows that the dispute has ended and some of the former strikers have returned to
work; that he has not had any trouble in the plant since the strike has ended; that he has not
had any trouble with any of the strikers who have returned to work; that at the time he testified

50 he was working 4 days a week and he was aware that the Union filed a complaint with the labor
board about the company cutting the work week to 4 days; that he has worked 4 days a week
for the last couple of months; and that essentially his pay has been reduced by 20 percent on
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those weeks that he does not work on Fridays.

Joshua Stephenson, who started working for Respondent at its Hamilton facility in
August 2007 while the strike was progress, testified that he is a machine operator who grinds

5 bearings and races; that he had problems crossing the picket line in that his vehicle was
blocked, his vehicle was damaged when it was struck by a picket sign held by Riner who called
him a "SOB" Jr. 964); that he filed a police report and a report with security regarding the
damage; that there were several times that he was cursed and a few times a picketer
threatened to "whoop" and "stomp" him if he would get out of his truck (Tr. 964) and that he did

10 not report the cursing and threats to anyone at the plant.

On cross-examination Stephenson testified that he knew that the strike ended and the
Union and the Company agreed to a contract which established his terms and conditions of
employment; that for the last two months he has worked 4 days a week; that he has not had any

15 problems at work since the strike concluded; that as of June 12, 2009, when he testified at the
trial herein, he objected to the Union having his home address because of what he went through
when there was a picket line; that Brown, who stood up to be identified to the witness while the
witness was an the stand at the trial herein, never yelled at him, hit his car with a picket sign or
called him names or anything; that he did not want UAW International representative Brown to

20 have his address because he did not know Brown; that he had never seen the involved
collective bargaining agreement before testifying at the trial herein; that he filled out the
application for employment with Respondent across the street at the Econo Lodge in Hamilton,
and at the time he knew that there was a strike in progress; that with respect to his prospects for
continued employment if and when the strike ended, he was told that he would be a permanent

25 employee; that he knew that he would be taking the job of a striking employee; that he had
never heard the work "scab" Jr. 977) before this in a labor dispute context; that he understands
that "it refers to a person who worked behind a picket line as a strike-breaker" Jr. 977); that the
strike has ended and some of the former strikers have returned to work; that he has not had any
trouble with any of them or Perry, who is the president of the Union; and that since the strike

30 has ended, Perry has not threatened him or called him names or anything like that.
Subsequently Stephenson testified that Respondent's Exhibit 28, pages 1060 through 1063
refer to the incident involving damage to his vehicle.

Jacinda Terry, who has worked for Respondent since 1998 and is a project engineer
35 with a degree in mechanical engineering, testified that she experienced problems in crossing

the picket line during the 2007-2008 strike; that she is a salaried engineer and not in the
bargaining unit; that the picketers blocked her vehicle, and in January 2008, Stephen Craig
Taylor, who she knew from work and from growing up near her, damaged her vehicle while she
was crossing the picket line; that Taylor let his picket sign drop onto her vehicle and it remain

40 there all the way down the side of her vehicle as she drove in; that her vehicle was scratched;
that she lives about 7 miles from downtown Hamilton; that on two different occasions she had
nails in her driveway; that she could not remember the dates but she filed more than one police
report; that on the first incident a total of about 100 nails were found in her driveway, her
mother's next door driveway, and in the next door neighbor's driveway; that she turned these

45 roofing tacks into security at NTN; that about two weeks later a total of 75 to 100 more nails
were found in her mother's driveway, in her driveway, in the driveway to the barn, and scattered
up and down the highway in front of the house; that she turned these nails in also; that on one
occasion, she could not remember the date, when she was driving home from work she passed
the residence of striker Bobby Davidson, who was sifting in his vehicle in his driveway; that

50 Davidson got behind her, drove four feet off her bumper while she was doing about 55 miles an
hour, and he kept flashing his headlights; that he did this for about 3 miles; that she telephoned
her mother and informed her about what was happening; and that she was frightened and she
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got a hand gun from her father which she still keeps beside her bed.

On cross-examination Terry testified that she does not bring her gun to work with her;
that she does not know who put the nails in her driveway-, that damages were awarded by the

5 Marion County Court regarding Taylor allegedly scratching her vehicle-, that Taylor appealed
and the matter is pending; that to her knowledge, Taylor does not hold any office in the Union-,
that Davidson stopped following her before she arrived at her residence; and that she never had
any problems with Davidson before the strike or since this incident.

10 Larry Taylor, who is a roll grinder set up man at Respondent's Hamilton plant, testified
that until a few years ago he was in the Union for 35 years; that he did not guess that he was in
the Union because his union dues are not deducted; that he was in the bargaining unit when the
strike began and he went out on strike and picketed; that three weeks later he came back to
work during the strike; that on three occasions starting in September 2007 he had nails thrown

15 on his driveway; that the first time it was a handful of nails and screws and he turned them into
security at the plant; that the second time he found 1.5 inch roofing nails which weighed a total
of about 1 pound- that the third time his dog started barking and he saw Riner and Robinson,
both of whom ar in the Union, in a pickup, throw a total of between one half and a pound of
nails in his driveway and on the highway; and that when he crossed the picket line he was

20 called a "scab." (Tr. 998)

On cross-examination, Taylor testified that the one time he saw the nails being thrown
Riner and Robinson were in Riners silver Ford pickup; that there have been other strikes at
NTN and he went out on strike and picketed; that the 2007 strike was the first time the Company

25 brought in replacement employees to take the jobs of strikers; and that he has not had any
problems in the plant with the strikers who have returned to work, and he has not had any
problems since the strike ended with the Union or any former striker.

Anthony McGinnis, who began working at Respondent's Hamilton plant on August 27,
30 2007, testified that he is a machine operator in the OD cups department; that he crossed the

picket line to go to work; that on January 17, 2008 he came to work early, at 3 a.m., and as he
walked across the parking lot with co-worker Gerry Brown to go into the plant, he heard
something hit a vehicle behind him; that the sound was like metal hitting metal; that he turned
around but he did not see anything; that Brown noticed something rolling in front of them "and

35 he pointed it out to me and so we walked over to it and picked it up and it was a little metal ball"
(Tr. 1007); that Respondent's Exhibit 34 looks like the one metal ball they found; and that they
took the metal ball to security and both he and Brown filled out reports for security.

On cross-examination McGinnis testified that he signed a document, General Counsel's
40 Exhibit 50, which was given to him in a break room in the presence of four or five people that he

did not know; that the individual who passed the document out "kind of just skimmed over it and
asked us to check yes or no and then sign it" Jr. 1012); that he followed these directions and
he gave the document back to the supervisor; that when he went to work for Respondent he
knew that there was a strike and he would be crossing the picket line; and that on January 17,

45 2008 at 3 a.m. there were pickets sifting in front of a tent when he drove into the plant.

Subsequently McGinnis testified that Brown saw the metal ball rolling about 20 seconds
after the metal on metal sound; and that Brown is the one who picked up the metal ball.

50 Brown, who began his employment with Respondent at its Hamilton plant in August
2007, testified that he runs a cup OD; that on January 17, 2008 he met McGinnis in the parking
lot on the way into the plant at 3 a.m.; that as he walked across the parking lot he heard
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something hit behind him; that they walked another 10 feet and something hit the ground and
rolled-20 to 25-feet and hit a curb; that he went and picked up flibobject, that the object came
from the direction of the road, across the fence; that he thought that the object came from the
direction of the picketers' tent; and that he brought the object to security and filled out a report.

5
On cross-examination Brown testified that although Respondent manufactures tapered

bearings, he has seen ball bearings in the plant; that "[tlhe ones I picked up that night were
round" Jr. 1023), "the size of a marble" (Tr. 1023) that that he has seen some in a bag in the
plant; that the bag was in a Company toolbox; that he could not remember if he picked up one

10 or two ball bearings on January 17, 2008; that McGinnis did not retrieve any ball bearings that
night; that Respondent's Exhibit 28, page 926 is his signed statement regarding this incident;
that his statement appears to indicate that he picked up one ball bearing; and that the synopsis
on page 925 of Respondent's Exhibit 28 indicates that both McGinnis and Brown picked up
metal ball bearings (The synopsis porlion of the incident report, as here pertinent, indicates "Mr.

15 McGinnis and Mr. Brown both picked up a metal ball bearing and brought them to the security
office Under the "PHYSICAL EVIDENCE ... " portion of the incident report the following
appears: "2 metal Ball Bearings").

Shanta Christopher, who started working at NTN in July 2007 while the strike was in
20 progress, testified that she crossed the picket line; that when she crossed the picket line she

was called names and cursed at; that twice she had nails in her tires; that she discovered one
flat in the employee parking lot at Respondent's facility, and the other one in the morning at
home; that on December 29, 2007 she discovered when she arrived home from work that the
rear window of her vehicle was shattered; and that the vehicle had been sitting in the employee

25 parking lot before that.

On cross-examination Christopher testified that she does not know Perry, Peoples,
Cantrell, Roberts, Caudle or Nolen; that she could not identify any of these individuals as the
picketers who called her a racial name; that she signed a September 19, 2007 document,

30 General Counsel's Exhibit 51, in a supervisor's office in assembly and inspection; and that she
and the supervisor were the only ones in the office at that time.

Robbie Cooper, who started working at Respondent's Hamilton plant on October 4,
2007, testified that he had difficulty in crossing the picket line in that at about 11: 10 p.m. one

35 night in February 2008, after he left the plant, he discovered he had a 1 inch gash in his steel
belted tire tread when he was about 1 mile from the plant and the tire went flat; that there were
pickets that day and he had to stop before he crossed the picket line that day; that he did not
see anyone gash his tire; and that he had round headed roofing nails in his tires on two
occasions, once when he first started and again right before the strike was over.

40
On cross-examination Cooper testified that he reported the slit tire to security at the

plant; that he did not report the two nail incidents to company security; that he lives about 30
minutes from the plant; that he did not know if he was represented by the UAW; that he knows
that there is a contract and it confers certain benefits to certain employees; that he did not know

45 if he is one of the employees who gets benefits under the contract; that at the time he testified at
the trial herein (June 12, 2009) he was working 4-day weeks; that he did not know one way or
the other whether the contract has any language with respect to the number of days in a work
week; that he had worked a 4-day work week for about 1 month; that he worked a 4-day work
week for a month in March 2009; that when he works a 4-day work week the shifts are the same

50 length as those for a 5-day work week, namely, an 8 hour shift; that he gets a smaller pay check
on a week with 4 days instead of 5 days; that since the strike has ended and some former
strikers have returned to work, he has not had any trouble with any of the former strikers; and
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that he lives in Hacklesburg in Marion county which is about 30 miles from the plant.

Ellis Fikes, who started working at Respondent's Hamilton plant in August 2007, testified
that striking employee Randy Bell threatened him; that he was visiting a friend in September or

5 October 2007; that as they were leaving to get something to eat "Bell came over and started
threatening me saying he was going to whoop my ass" Jr. 1062); that Bell "slammed my door
and wouldn't let me leave when I tried to leave" (Tr. 1062); that Bell stood between him and his
car "[t]hreatening me and putting his finger in my face" Jr. 1063); that the threatening was Bell
saying "he was going to kick my ass and that I was sorry for taking his job" Jr. 1063); that this

10 lasted for 10 to 12 minutes; that eventually Bell settled down; and that he got in his car and left.

On cross-examination Fikes testified that he did not report this incident to NTN; that this
incident occurred before he signed a document which indicated that he did not wish that his
name and address be given to the union; that when he signed General Counsel's Exhibit 52 he

15 was on break in a break room with either Shotts or Franks who asked him to look it over and
sign it; that he looked it over, checked a box, and signed it; that he had been working 32 hours
for a couple of months when he testified at the trial herein (June 12, 2009); that before that he
worked 40 hours a week; that he is paid by the hour and, therefore, he receives a smaller pay
check when he works 32 hours a week; that he did not know one way or the other that he was

20 represented by any labor union; that while he knew there was a strike at the Company which
has concluded, he did not know one way or the other if the Union that was engaged in that
strike entered into a contract with the Company covering certain employees at the Hamilton
plant; that he knew that there was a strike at Respondent's Hamilton plant when he filled out an
application to work there; that he guessed he knew that when he crossed the picket line to go to

25 work that he was potentially taking the job of a striker; that before the confrontation, "I'd seen ...
[Bell] over at my buddies house before. Just like hey how are you, is how I knew him" Jr.
1069); that he did not report the Bell incident to the law; that this was his only confrontation with
Bell; that he has gone back to his friend's house once or twice since the confrontation and he
has not seen Bell; that he has not had any problems since the strike ended; that some former

30 strikers have returned to work; and that "[y]es" Jr. 1070-1071) he has had problems with those
strikers who have returned to work.

Downing, who was the custodian of records for SRC at Respondent's Hamilton plant,
testified that SRC provides security; that he is a supervisor with SRC; that he was assigned to

35 NTN in Hamilton in July 2007 until July 2008 when the strike ended; that he was at NTN for the
entire time of the strike, except for 13 days that he was off; that SRC had 22 officers at NTN at
any given time; that SRC maintained an office inside the NTN facility; that SRC had two 12-hour
shifts; that the officers wore a uniform and carried either a video camera, a radio and/or a
flashlight; that as evidence custodian, he collected the incident reports, videos, evidence, and

40 he secured it; that he locked the evidence in the office at the site; that he reviewed the incident
reports and the video tapes and signed off on the reports under supervision; that he locked up
everything; that he notified NTN officials on a daily basis of all actions that had taken place
within the past 24 hours; that certain of NTN's managers would stop in at SRC's office in the
plant and ask what was going on; that Respondent's Exhibit 26 is the incident report form used

45 by SRC at NTN; that SRC created an incident report log at NTN and Respondent's Exhibit 27 is
the form; that Respondent's Exhibit 28 is the incident report logs from the incidents for
misconduct that transpired at NTN, the exhibit contains all of the incident reports that were
prepared at NTN, he reviewed all of the incident reports in this exhibit, and he prepared the
incident log contained therein; that the incident reports which were prepared in accordance with

50 a specified procedure at or near the time of the incident are records kept in the regular course of
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business by SRC18; that on the picket line he observed harassment, intimidation, nails, fights,
and racial slurs; that Respondent's Exhibit 30 is the metal object that was found on the trunk of
Christopher's car, a Grand Prix, on or about "'12/29/07"; that an incident report dated "6/16/08"
states that Caudle, who is an officer of the Union, was on the picket line using a video camera

5 and SRC made a video tape of Caudle using a video camera (Although directed to turn over all
original SRC video tapes to opposing counsel with respect to edited for trial DVDs Respondent
identified as Respondent's Exhibits 29 and 31, the originals were not produced and
Respondent's Exhibits 29 and 31 were not received.)19; that pages 435, 444, 445, 446, 447,
448, of Respondent's Exhibit 28 and Respondent's Exhibits 32 cover the above-described

10

18 The exhibit contains 1389 Bates numbers (pages) including 38 pages which are an
incident report log. The reported incidents include, inter alia, nails on the ground, blocking,
picketers picketing without a picket sign, nails in tires, recording tag numbers, video taping,

15 vehicles being hit by picket signs or otherwise damaged, verbal threats, intimidation, trespass,
shots fired from passing vehicle, vandalism, blowing a kiss to Security team, fighting, hitting a
replacement employee with an umbrella tip, police refusing to cross the picket line to assist,
profanity, racial slurs, lugs nuts removed from wheel, threatening calls at home (the person who
called is not named), vehicles hitting picketers, mass picketing, Lieutenant King of the Hamilton

20 Police Department refused to cross the picket line to take a report, State police shining spotlight
into the eyes of exiting vehicles, making sexual remarks, and harassment. Most of the incidents
involve nails, blocking, and picketing without a sign.

19 The fact that SRC videos were not made available must be taken into consideration. In
testifying about a number of incidents this witness specifically indicated that there was a video

25 of the incident available, ostensibly lending credence to his testimony and SRC documentation.
Respondent did not introduce those videos. This is especially problematic in those instances
where this witness did not witness the incident but testified that he reviewed the SRC video tape
and the SRC video tape accurately reflects what is contained in the synopsis portion of the
incident report. The SRC tape he reviewed was not introduced and so we are being asked to

30 rely on the assertion by this witness that it accurately reflects what is contained in the synopsis.
At one point during a discussion of Respondent's Exhibit 28, one of Respondent's attorneys
indicated as follows:

All of Exhibit 28 is being offered for the effect on NTN-Bowers decision not to
release the names and addresses [of the replacement employees]. In addition, it may be

35 offered for the truth of the matters asserted, too.
But seeing there is an objection to that, all of this information goes towards the state

of mind of NTN-Bower's officials because this is what they were told on a daily basis
from Special Response and this was the foundation for the reason why they did not turn
over the names and addresses which is part of the reason we are here today because

40 the Union has said it is a ULP.[Tr. 432]
Subsequently, I indicated that

I don't know that 1, in looking at something like this [an SRC report], would be willing
to say that what is written here is the truth of the matter. These are observations and
there are conclusions drawn by both the individual who originally observed and the

45 supervisors who watched the video but it doesn't necessarily mean that it is factual as to
what exactly occurred, what the person was doing.

The person was taking a digital photograph and I think that to that extent
someone observing it can testify, this is what I saw, that is fine, but we don't want a
conclusion in here

50
that he was actually taking a picture of the ... license plate. [Tr. 433]
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October 23, 2007 incident involving Leonelli and some picketerS20; that with respect to page 944
of Respondent's Exhibit 28 there is a SRC video of Peoples using a video camera while
vehicles were entering and exiting from the Company2l - and that Respondent's Exhibit 35 are
"union jacks"22 (and a nail) which were found at the employee entrance to Respondent's

5 Hamilton facility on "2-5-08."

On cross-examination Downing testified that he signed, as supervisor, the incident report
at page 418 of Respondent's Exhibit 28, regarding an incident which occurred on
10/22/20071123; that he would have made this incident report available to the Company on or

10 about October 22, 2007; that he could not recollect if he gave this incident report to the client
Jr. 473); that he was sure that the Company was apprised of this incident Jr. 486); that he saw
the replacement employee involved in the October 22, 2007 incident, Sonny Cook, at the
Respondent's facility throughout the rest of the time SRC was at this facility; that he gave
reports to Franks or plant manager Shotts; that the incident reports were maintained in a three-

15 ring binder in the office he worked in toward the front office area at Respondent's facility; that he
discussed what went on on the picket line every day with Company officials; that he could not
recall if anyone from the company asked to view the video tape of this incident; that the
Company has asked to review video tapes, i.e. the one involving Leonelli; that when
management reviewed a video it was done in the office utilized by SRC and it was done in his

20 presence so as to preserve custody; that he did not recall whether anyone other than Franks or
Shotts reviewed any of the videos; and that he did not know Sinele.

Cedric Hamiel, who is employed by SRC, testified that he was stationed at NTN during
the involved strike; that he observed, inter alia, blocking, intimidation, and harassment; that he

25 drafted an incident report, page 290 of Respondent's Exhibit 28, dated October 7, 2007, after he
heard a man on the picket line say to an employee "I know where you live" Jr. 504)24- that he
video taped this incident; that he did not know recall the person's name who made the comment
"but I know he had a bald head. At that time, I didn't know the faces but I did describe how he

30 20 Page 435 of Respondent's Exhibit 28 indicates that there is a video tape (#159) of this
incident. Respondent did not introduce the video at the trial herein.

21 The following exchange occurred at this point in the testimony of this witness:
JUDGE WEST: So I understand the situation, it was standard procedure for your

people to be using a video camera when vehicles were entering or exiting the facility?
35 THE WITNESS: Yes, sir.

JUDGE WEST: And a report is being filed because the Union was using a video
camera while vehicles were entering and exiting the facility?

THE WITNESS: Yes, sir.
JUDGE WEST: And the reason for that is?

40 THE WITNESS: We were using the video camera to document activity. We were not
using the video camera to intimidate people. [Tr. 448]

The objection regarding the conclusory statement of this witness with respect to why the
Union used a video camera was sustained. As noted above, this witness claims that SRC
videos support SRC documentation. Yet Respondent did not provide the SRC videos. Since

45 many of the incidents happen when the picket line was being crossed, there is nothing wrong
with both sides using video cameras for the purposes of being in the position to show what
happened.

22 A "union jack" is a four-pronged nail which is designed so that no matter how it is placed
or thrown one of the four prongs will always be perpendicular (pointed up) to the ground.

50 23 The report indicates that a video camera was utilized and the involved tape is V 160."
24 The report indicates that the individual said "We know where you live."
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looked and he had a bald head and I looked back at the specific point where he was on the line.
So if we take a look at the tape we will be able to identify who we are talking about" Jr. 504 and
505)25; and that a number of the incidents included in Respondent's Exhibit 28 which he
observed on the picket line and testified about at the trial herein are on video. Such videos were

5 never introduced by Respondent.

On cross-examination Hamiel testified that while he was on duty assigned to a post he
had a video camera with him; that he was told to video tape any misconduct, nail sweeps, and
any time the employees came in or left; that SRC had pictures of everyone on the picket line-,

10 that the pictures were kept in a binder in the SRC office in Respondent's facility; that the
employees were instructed by a SRC supervisor not to get out of their cars, keep their windows
up, and do not leave until given proper space to leave, "[slo they couldn't just drive over anyone"
Jr. 523); and that he was told by his supervisor, Sergeant Valez, that the binder of photographs
of employees with their names was provided by NTN to SRC.

15
Respondent's Exhibit 28 contains an incident report dated "04-03-2008" (See pages

1177-1179.) and an incident report dated "04-04-2008" (See pages 1180 and 118 1.). The
former refers to an unknown person(s) going to the residence of NTN employee, Patricia Lovett,
who was hired on August 27, 2007, and shooting and killing her horse. The latter refers to an

20 unknown person(s) going to the residence of Jamey Smith, who worked at NTN during the
strike, and shooting and killing his two dogs.

When called by Respondent, Sinele sponsored Respondent's Exhibit 75, which is a
"07/24/2008" e-mail Brown sent to Sinele. It reads as follows:

25
This is to confirm our telephone conversation of July 24, 2008 in which you
acknowledged receipt of my letter, telephone calls and voice messages of July 23, 2008.
During our conversation, you asked me of my availability to meet next week or the
following week. I indicated my availability of any dates next week, except Monday. After

30 you inquired further concerning the following week, I responded again with availability of
any dates that week, except Monday, but added that I wanted to do this as soon as
possible. You indicated you would followup with when we could meet, probably by email.

In closing of our conversation, I requested certain information as it relates to the
35 company's permanent, probationary and temporary employees at the Hamilton, Alabama

facility. After asking if this is something different than what Jackie [Peoples] asked for
yesterday, you stated that you would send me this information.

I look forward to meeting, hopefully next week, in order to proceed with the employees
40 returning to work without unnecessary delay.

25 At this point one of Respondent's attorneys indicated that Respondent had a DVD of the
video and he asked if the ruling on the two previous DVDs would also apply to this DVD. As

45 noted above, Respondent was advised with respect to the two other DVDs that it would have to
provide the individual, original videos if it wanted to introduce the DVD's which are edited
summaries of individual videos. Respondent's attorney was advised that the ruling was the
same with respect to the third DVD, which was marked Respondent's Exhibit 37. It appears that
Respondent did not make the underlying videos available to opposing counsel. Respondent did

50 not subsequently move for the introduction of the three DVDs, namely Respondent's Exhibits
29, 31, and 37, and they are not part of the record.
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When called by Respondent, Sinele sponsored Respondent's Exhibit 76. It consists of
the following July 25, 2008 e-mail and letter from Sinele to Brown. The e-mail reads as follows:
"Please see the attached letter regarding a meeting for July 31, 2008 as well as the seniority
listing and temporaries listing you requested." The letter reads as follows:

5
We will meet with you next week on Thursday, July 31, 2008. We have reserved

the meeting room at the Econo Lodge in Hamilton for 9:00 a.m. Thursday, July 31, 2008.
Friday, August 1, 2008 is reserved as well, if we need to meet that day also.

10 1 just received your overnight mail today, in which you enclosed two initialed and
signed copies of the Company Best Last Final Offer 11-8-07. You requested that the
appropriate company representatives initial and sign one of these copies and return to
you. We will bring clean copies for both parties to sign when we meet.

15 Attached is a seniority listing and temporaries listing as of 7-25-08. This also
satisfies Jackie Peoples' request to Gary Franks on July 23rd for the seniority list for all
current employees. I have forwarded copies to him as well.

A nine-page "SENIORITY LIST," which gives, inter alia, the names and the hire dates of the
20 permanent replacement employees who were hired after the strike began in 2007, and a one-

page "TEMPORARIES LIST," with 21 names, is attached to the letter. As indicated, both are
dated 7/2512008."

Brown testified that the Union and the Company first met on July 31, 2008 to discuss an

25 orderly return to work; and that Charging Party's Exhibit 1 is the return to work procedure that
was given to the Union by the Company on July 31, 2008. The exhibit reads as follows:

Hamilton Plant
Return to Work Procedure

30 July 31, 2008

1. Each employee who desires to return to work shall notify the Company by signing the
"Return to Work Log". The "Log" will be maintained in the Human Resources Office
between the hours of 9:00 a.m. to 11:30 a.m. and 12:30 p.m. to 3:00 p.m. Monday -

35 Friday until August 15, 2008.

Bargaining unit employees who have not signed the "Log" by 3:00 p.m. Friday August
15, 2008 will be considered to have abandoned their employment with the Company.

40 2. As bargaining unit job openings develop, the Company will select from the individuals
that have signed the "Log" those individuals who's [sic] skills and abilities are best suited
for the available employment opportunity.

3. The Company will notify each employee selected to fill an available bargaining unit
45 opening by telephone and by the United Sates Postal Service. In addition, at the same

time the Company will notify the Union by telephone and delivering in person the return
to work notice to the office of the local union. Employees notified of their return to work
will have five (5) work days from the date of mailing to report to the plant ready to work.
An employee who fails to report for the start of their shift at the beginning of the sixth day

50 following the date of the mailing of the notice shall be considered to have abandoned his
or her job.
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4. Employees selected to return to work will be required to pass a drug screen prior to
resumption of work. Eligible employees who fail the drug screen shall be returned to the
"Log". Eligible employees who refuse the drug screen and those who fail the drug screen
a second time are considered to have abandoned their job.

5
5. The "Return to Work Log" shall expire at 3:00 p.m. Monday, February 15, 2010. If
there are any employees on the "Return to Work Log" on that date, they may apply for
employment with the Company as new hires and will be considered as any other
applicant with like skills and qualifications.

10
Brown testified further that he and Local union officials attended the July 31, 2008 meeting; that
the Company was represented at this meeting by Aubry, Sinele, and Franks; that Aubry was the
main spokesperson for the Company, and he was the main spokesperson for the Union; that
during the July 31, 2008 meeting the Company, through Aubry, indicated that the Company

15 needed the employees to sign the return to work log in order to see who wanted to come back
to work; and that this meeting lasted several hours.

Franks testified that he was at the meeting on July 31, 2008 when the Respondent
presented Charging Party's Exhibit I to the Union; that a consultant retained by NTN, Aubry -

20 who was also Respondent's lead negotiator, probably drafted Charging Party's Exhibit 1; that he
read Charging Party's Exhibit 1 before it was given to the Union; that the second paragraph of
Charging Party's Exhibit 1 indicates "Bargaining unit employees who have not signed the 'Log'
by 3:00 p.m. Friday August 15, 2008 will be considered to have abandoned their employment
with the Company," and he did not remember if the Company withdrew this language; and that

25 he was not in the July 31, 2008 meeting all of the time.

Aubry testified that he was involved in the return to work negotiations-, that the first return
to work negotiation was held in July 31, 2008; that he, Franks, and Sinele represented
management; that Brown and his committee represented the Union; that he thought Union

30 attorney Davies was also present; that the parties met at the Econo Lodge in Hamilton, which is
across the street from Respondent's plant; that he gave the Company's proposal related to the
return to work procedure to Brown; that the parties spent most of the day initialing off the
different articles of the collective bargaining agreement; that the only negotiating regarding the
return to work procedure an July 31, 2008 was Brown asking what the return to work process

35 was and was it mandatory; that he told Brown that if the parties agreed to it, it would be
mandatory but if the parties did not, they could negotiate; that the only other thing brought up
that day was a question concerning why the Company wanted to do drug testing; that Charging
Party's Exhibit 1 is the proposal that the Company presented to the Union; that management
said that the employees had been off for a year and management wanted to check to make sure

40 that they were still drug free; that the Union indicated that there was a drug program that should
be used; that he said if that was the case, management would eliminate that part of the return to
work proposal; and that at either this meeting or the next meeting the Union asked why
management wanted a log.

45 When called by Respondent, Sinele testified that she was present for the whole July 31,
2008 session with the Union; that at the outset of the meeting she gave the Union a clean copy
of the Company's last, best, and final offer; that the Union was also given a copy of the
Company's return to work proposal; that the Union took a break to review what they had been
given; that the meeting was recessed from about 9:30 am. to 4:30 p.m.; that the parties worked

50 on changes to the collective bargaining agreement that night; and that there were no further
discussions of the Company's return to work proposal that day.
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Brown testified that there was a second meeting, on August 1, 2008, between the Union
and Company representatives regarding return to work procedures; that the same people
attended this second meeting", that this meeting and the one on the day before were held at the
Econo-Lodge across the street from the plant; that at this meeting the Company continued to

5 insist that the former strikers sign the return to work log in order to be considered for
reinstatement; that the Company withdrew item 4 on its list at either the July 31 or August 1,
2009 meeting; that the other items were not withdrawn by the Company at either of these two
meetings; and that the Union never agreed that the return to work log was necessary in order
for the Company to determine who was to return to work.

10
Franks testified that he probably attended the meeting on August 1, 2008 between the

Company and the Union but he did not recall specifically; and that "To be honest with you, sir, I
don't recall" [any Company official at this meeting withdrawing the language in Charging Party's
Exhibit 1 that "Bargaining unit employees who have not signed the'Log' by 3:00 p.m. Friday

15 August 15, 2008 will be considered to have abandoned their employment with the Company."]
(Tr. 238).

Perry testified that he was on the negotiating team for the Union that met with the
Company to discuss the return to work procedures in July and August 2008; that he was

20 present for the July 31, 2008 and August 1, 2008 meetings on this subject; and that the
Company never withdrew the second paragraph of Charging Party's (Union's) Exhibit 1, namely
that "Bargaining unit employees who have not signed the'Log' by 3:00 p.m. Friday August 15,
2008 will be considered to have abandoned their employment with the Company."

25 Aubry testified that the parties met again on August 1, 2008 to negotiate the return to
work procedure; that the Union asked why management wanted a log; that management told
the Union "Just to make it orderly, so that the Company knows who is interested in returning.
And we wouldn't have to call a lot of different people and we would like them to come in and we
could choose the right people for the right job" (Tr. 1091); that the Union asked if the returning

30 strikers were going to be recalled on a layoff basis-, that management said no because they
were not laid off employees but rather they were returning strikers; that a change was made in
the Company proposal regarding the way the Company was going to notify employees in that it
was decided that the Company would utilize the notification procedures in the contract by mail
and by phone with certain time limitations; that the Union asked why management wanted to

35 only give people until February 1, 2010 recall rights; that management told the Union that there
should be a drop off date "[a]nd 2010 is the end of the contract" Jr. 1093); that the parties did
not reach agreement on a return to work procedure that day; and that he thought the parties
were scheduled to meet the following day but the Union choose not to meet the following day.
Respondent's attorney Davis then elicited the following testimony:

40
Q And so after the parties met on July 31 st and August 1 st, were there any other
meetings regarding the return to work procedure?

A ... I think there was one - - - I think the next meeting we had there was some
45 discussion concerning that. But that wasn't until like a week or ten days later.

Q Okay. It was some time a good distance after the August I st meeting?

A Yes.

50
Q Do you remember what date it was, off hand?
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A I want to say the 14th. But that could be wrong. August 14th.

Q Okay. So it is fair to say that you don't recall what the date was?

5 A No. I know that there was a conflict in timing that the mediator couldn't be there. And
it was at least a week, if not more, before the mediator could be there.

Q Okay.

10 A And that's when the date was scheduled for.

Q All right. And so there was one more meeting on the return to work procedure?

A (No response.)
15

Q Sometime after ---

A In addition to other things, yes.

20 Q Right.

A But on the return to work procedure.

Q All right. And were you present at that meeting?

25
A Yes.

Q Was the same group there, representing the Union?

30 A I believe so.

Q And was the mediator also present?

A I believe so.

35
Q Okay. Tell us what you remember happening at that third meeting.

40 A ... , just more discussions on how --- if the Company would make any more
modifir-ations.

Q To the return to work document?

45 A Right.

Q And did the Company make modifications to the return to work document?

A We made --- yes. It did make modifications.
50

Q What did it do?
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A Well, it had already deleted the requirement for drug screening.

0 Okay.

5 A It stated that it was not necessary to sign the log anymore.

0 Dropped the log requirement?

A Yeah.
10

0 Okay. What else?

A It maintained its position on how it was going to recall employees.

15 Q That's paragraph two?

A Yes.

Q What else?
20

A It modified paragraph three on the notification, to go with the contract language.

Q Okay.

25 A On four, that was deleted.

Q What was four?

A That was the drug test.

30
Q Okay.

A Five, - - -

35 Q What's five?

A It's the return to work --- expiration of the log.

Q What happened to that?
40

A It changed the date. There was an eadier date, prior to that. And it changed the date
to the end of the contract.

Q Okay. Was that eventually deleted also?
45

A I don't remember that.

Q Okay. Were there any other meetings with the Union regarding the return to work
procedure?

50
A I don't think so.
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Q Okay. Did the Union accept --- or did the Company and the Union reach agreement
with respect to the return to work procedure?

A Not really.
5

Q So there was never any agreement or sign off on that document?

A No.

10 Q .... The last meeting, Mr. Aubry, where you met with the Union on the return to work
procedure, was that the last time you negotiated with the Union on behalf of NTN
Bower?

A I believe so. [Tr. 1095-1099]
15

On cross-examination, Aubry testified that he believed that number five of the
Company's July 31, 2008 return to work procedure was rescinded by the Company26; that it was
changed from having the length of time that the contract said you would lose seniority if you
were off, to the end of the contract date, which was a much greater length of time; that the

20 Union never agreed to this change; that number 1 was rescinded by the Company within a day
or two after July 31, 200827; that number 4, the drug screen, was rescinded by the Company
within a day or two after July 31, 2008; that number 2, namely "... the Company will select from
the individuals that have signed the'Log,"' was modified in that there was no longer a
requirement to sign the log; that the requirement to sign the log was rescinded on or about July

25 31 or August 1, 2008; that number 3 was modified to reflect how the Company recalled
employees under the terms of the contract; that Allen did not attend the July 31, 2008 return to
work procedures negotiation session; that the Union was represented at the July 31, 2008
session by Brown, Roberts, possibly Perry and Peoples, and he thought Union attorney Davies
was present; that he was wrong about any attempt to meet on August 2, 2008 since that was a

30 Saturday and they would not meet on a Saturday; that Brown did not decline to meet on August
2, 2008; that the log requirement in the Company's proposal was dropped shortly after July 31,
2008; that he could not say if it was during this two day session, July 31 and August 1, 2008,
with the Union, and he did not know if it was before August 4, 2008; that he was the Company's
spokesperson and he would have been the one who communicated the Company's position that

35 it was dropping the log requirement but he could not remember the specific date he did this; that
this would have occurred across the negotiating table-, that "he believe[d] we just said we were
going to eliminate it, and crossed through it" (Tr. 1140); that number 5 of the Company's original
proposal indicated that the return to work log would expire on February 15, 2010; that he

40 26 As noted above, number five reads as follows:
5. The "Return to Work Log" shall expire at 3:00 p.m. Monday, February 15, 2010. If
there are any employees on the "Return to Work Log" on that date, they may apply for
employment with the Company as new hires and will be considered as any other
applicant with like skills and qualifications.

45 27 As noted above, number 1 reads as follows:
1. Each employee who desires to return to work shall notify the Company by signing the
"Return to Work Log". The "Log" will be maintained in the Human Resources Office
between the hours of 9:00 a.m. to 11:30 a.m. and 12:30 p.m. to 3:00 p.m. Monday -
Friday until August 15, 2008.

50 Bargaining unit employees who have not signed the "Log" by 3:00 p.m. Friday August
15, 2008 will be considered to have abandoned their employment with the Company.
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believed that this was tied to the expiration of the contract; that he signed the contract on July
23, 2008; that the duration of the contract is 5 years and so it runs to 2012; and that he did not
recall why February 15, 2010 was chosen for the expiration of the return to work log.

5 On cross-examination when called by Respondent, Franks testified that the only thing
that he remembered being withdrawn from the Company's return to work proposal, Charging
Party's Exhibit 1, was the drug screen, that "there was a log that did exist, a sign up log, ±ygu
were interested in returning to work" Jr. 1207 with emphasis added); and that no agreement
was ever reached on this or any other return to work procedures.

10
When called by Respondent, Sinele testified that she participated in the meeting with the

Union representatives on Friday August 1, 2008; that pages where changes had been made
were placed in the collective bargaining agreement; that the parties signed every page of the
contract again; that then Brown asked (1) why the Company, under its return to work proposal,

15 wanted a drug test again, (2) where the Company had gotten its proposal to return the
employees by their skills and abilities, (3) why did the Company want a log, and (4) why the
Company would not be returning the former strikers by seniority as it would with a layoff; that
management explained to the Union that (a) it wanted a drug test because the employees had
not worked for the Company for some time, (b) employees would be returned by skills and

20 abilities, (c) the log was to find out who is interested in coming back to work, and (d) the
employees would not be returned by seniority because it was not a layoff; that she thought that
there was a question about the expiration on the Company's return to work log, and she thought
management said just to have a break in service of 18 months, kind of similar to what the
contract said on break of service of 18 months is termination; that Brown said that the Company

25 needed to get everybody back to work and get rid of all temporades and permanent
replacements; that when the management representatives indicated that this was not the
Company's intention, Brown referred to grievances and other possible legal remedies; that
Brown said that the employees would be there Monday morning to go to work; that Aubry
replied that there would not be any jobs on Monday, there were no vacancies; that Aubry asked

30 if they were going to meet again and Brown replied I have nothing more to talk about. We're
done meeting" Jr. 1270); and that with respect to the items listed on Charging Party's Exhibit 1,
she thought that it was decided that the Company did not have to have the drug screening.

On cross-examination Sinele testified that management rescinded the requirement of a
35 drug screen prior to resumption of work as set forth in Charging Party's Exhibit 1.

Terry Lee Pearce, who has worked in the involved plant since 1973 for Respondent's
predecessor and then Respondent, testified that he has been in the UAW since 1977; that he
participated in a stdke against Respondent which began in 2007; that on August 4, 2008 he and

40 about 150 other people assembled at the Union hall at about 7 a.m., and then they walked
across the street to the parking lot of Respondent's Hamilton plant to report to go to work; that
they were told by plant manager Allen and then personnel director Franks that Respondent did
not have any work available; that he was within 5 feet of Allen and Franks at different times; that
Franks "held up a clipboard and said that anybody that wanted to come to work was going to

45 have to sign the clipboard" Jr. 19); that he saw the clipboard which, as far as he could tell, had
blank sheets of paper; that he and the others then returned to the Union hall; and that other
company representatives present included David Wiginton and, he thought, James Manscill.
Pearce further testified that he and others were advised by Franks that if he did not sign the
return to work log by Friday August 15, 2008 at 3 p.m. his employment would be considered

50 terminated.

On cross-examination Pearce testified that on August 4, 2008, before he and the others
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went from the Union hall to Respondent's plant, he saw Union president Peoples ride over to
the plant from the Union hall with police officers; that he thought Peoples returned to the Union
hall with the police officers; that subsequently he and the others went over to Respondent's
plant; that he was at the front of the group and the people close to him included Roberts, Gary

5 Cox, and, he thought, Barbara Walls; that when they got to the plant Allen, Franks, Wiginton,
and Manscill were there waiting for them; that Allen was the first Company representative to
speak; that those assembled said that they were there to come to work and Allen said "There's
no work available" Jr. 27); that Allen then let Franks do the rest of the speaking; that when the
employees continued to ask why they were not allowed to go back to work Franks said "No work

1 available" Jr. 29)- that Franks said that if they wanted to return to work, they were going to
have to sign a return to work log, they had until Friday at 3:00 p.m. or they would be terminated;
that he did not hear Wiginton or Manscill say anything; that Franks told him that he had to go to
human resources to sign the document; that Peoples told him that he should go to the plant and
sign the return to work log; and that the Union circulated a return to work log of its own, which

15 was discussed at the Union hall, and he thought he signed that log also.

Nolen testified that she began working for the Respondent in 1993; that she is in the
UAW, on the board of trustees, and she is a union steward on the second shift; that she was on
strike from July 25, 2007 to July 23, 2008; that at 7:00 a.m. an August 4, 2008 about 70 Union

20 members - she did not count them - walked across the street to NTN to go back to work; that
the group was not able to go any further than the guard shack; that there was a security guard
and a policeman there; that plant manger Allen was also there with Franks, who was from
human resources; that she thought Janice Irvin was there; that Franks spoke, saying that they
did not have any work for them at that time; that Franks "held up a clipboard and said that if we

25 wished to return back to work, we had to sign a return to work log, is what he called it. And that
if we wanted to go back to work, we had to sign that" Jr. 35); that in terms of the group of
former strikers at the plant that morning, she was more in the back than the front; that Franks is
a tall man, she could see the clipboard, it looked like there were blank pieces of paper on the
clipboard, and she did not see any writing on it; that Franks "told us we had - - that was August

30 4th. He told us we had to August the 15th - - I'm pretty sure he said August 15th, 3:00 or 3:30
that afternoon, p.m., to sign it if we wanted to go back to work" Jr. 36); that Franks did not
indicate what would happen to those who did not sign by the designated time on August 15,
2008; that Franks just said "if you want to go back to work you need to sign this log" Jr. 36);
and that she did sign the return to work log (on "8-13-08" on page 4 of General Counsel's

35 Exhibit 2).

Caudle, who has been employed at the involved bearing manufacturing facility in
Hamilton, testified that he started working at the plant on May 22, 1978 when it was operated by
Mogal Corporation; that he joined the UAW in September 1978; that he subsequently worked at

40 the involved facility for NTN; that he went out on strike in 2007; that he had not returned to work
at Respondent's Hamilton plant at the time he testified herein on June 8, 2009; and that he
signed a return to work log to return to work for the Respondent.

When called by Counsel for General Counsel, Franks testified that on August 4, 2008 he
45 attended two meetings regarding union members returning to work; that the Union was

represented by Peoples and Perry at the first meeting; that at the first meeting Allen did not tell
Peoples that he had to sign the return to work log but rather Allen told Peoples that they needed
to sign the return to work log so that NTN would know if they were interested in returning to
work and "They did not have to. We never told them they had to" Jr. 202); that what NTN

50 wanted them to sign was a sheet of paper with "return to work log" Jr. 202) at the top and lines
where they could sign; that he was also present later that day when the approximately 100
former strikers came to the plant; that his assistant, Irvin, and Wiginton were also present at this
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second meeting, along with plant manager Allen, and safety director Manscill; that General
Counsel's Exhibit 2, which is the form that was used when the large group came to the plant,
has "RETURN TO WORK LOG" at the top of each page, with two columns headed with "NAME"
and "DATE & TIME"; that he was not sure if this was the same form which was shown to

5 Peoples and Perry earlier that day; that he was present every day in negotiations with the Union
but he was never present when, before August 4, 2008, the "RETURN TO WORK FORM" was
tendered to a Union representative, and he did not know if this ever occurred; that he wrote
"Given to Jackie People on 9/8/08" at the top of the first page of the return to work log; that
while the employees were signing the return to work log, it was kept in a receptionist room in the

10 human resources office on a clipboard; that regarding Respondent's return to work log which
was kept in the human recourses office on a clipboard, the former strikers who were interested
in returning to work had to sign the log28; that the first signature on the log is dated "8/5-08"; that
at the second meeting on August 4, 2008 he thought he was holding a log along with Manscill,
Wiginton, Irvin and he was not sure if Allen was holding a log; that some of the employees did

15 not want to sign the log; that no one signed the log that day and the former strikers asked why
they needed to sign the log and why there was a need for the log; that at this second meeting
with the former strikers on August 4, 2008, neither he nor, to his knowledge, any supervisor or
manager indicated to the approximately 100 people gathered by the guards' shack that there
was a deadline for signing the log or what the ramifications would be if the log was not signed

20 by the deadline; that if a former striker did not sign the log, he or she would not have lost their
job and they would still have been considered an employee at NTN; that he did not hear anyone
saying that there was a deadline for signing the log; that he is not testifying that no one said it;
that someone could have said it and "I wouldn't have heard it" (Tr. 240); and that there were a
lot of people talking at one time.

25
Perry, who (a) was vice president of Local 1990 in August 2008, (b) had worked at the

involved facility for 34 years, and (c) was a race grind setup operator, testified that he went out
on strike in July 2007; that on August 4, 2008 he, Peoples, and about 100 former strikers went
to the Respondent's Hamilton plant; that they were located at the west side of the guard shack,

30 in between the shack and the visitors parking lot; that the former strikers were there to return to
work; that present for the Company were Allen, Irvin, Wiginton, Franks, and other unnamed
supervisors; that "Franks had a clipboard with lined paper but no kind of heading on it that I
could tell, telling everyone that they had to sign this return to work log" Jr. 277); that he then
asked Wiginton, his supervisor on the third shift, if they had to sign and Wiginton said "Yes. If

35 you want to come back to work, you've got to sign it" Jr. 277); that Franks "said we had to sign
it if we wanted to come back to work" Jr. 277 and 278); that Franks had the clipboard held up in
his hand and said "everyone, in order to come back to work, you have to sign this return to work
log" Jr. 278); and that this is when he then asked Wiginton if they had to sign and Wiginton
said "Yes. In order to come back to work, you have got to sign it." Jr. 278)

40
Regarding the events of August 4, 2008, Allen testified that at about 6:30 a.m. he saw a

large number of people gathering at the Union hall across the street from Respondent's
Hamilton plant; that he saw a Hamilton police car arrive at the Union hall; that later the police
car transported Peoples and Perry to meet with him and Franks by the parking lot; that Peoples

45 said that they wanted to come back to work; that he told Peoples that the Company did not have
any work available for them that day, Franks talked with Peoples for a short time, but he did not
remember "exactly" Jr. 567)what Franks said; that 1 told him [Peoples] we did not have ... any

28 One of Counsel for General Counsel elicited the following testimony from Franks:
50 Q And so in this --- only the former strikers had to sign this, is that rorrect?

A The ones that were interested in returning to work. [Tr. 206]
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openings at the current time but we would like him to sign this [back to work] log" Jr. 568); that
Franks had the log, which was blank sheet of paper with some statement at the top of it about
wanting to return to work, with him; that he thought that the log asked for just names; that Perry
and Peoples indicated that they would not sign the log; that the police car took Peoples and

5 Perry back to the Union hall; that a large group of between 100 and 150 people then walked to
the guard shack by the Company's parking lot from the Union hall; that he, Franks, Manscill,
and Irvin were standing by the guard shack; that the other Company representatives present
had copies of the return to work log "in case anyone showed up by design to sign the work log"
(Tr. 571); that Roberts said 'We are here, we want to work, we are going to work" Jr. 572); that

10 he said "we don't have any jobs right now" Jr. 572); that Roberts said "we signed the contract,
we want to come back to work" (Tr. 572); that he said "I don't have any openings right now, as
soon as there is an opening available, I would like you to sign this log" Jr. 572); that he was
asked why the Company wanted them to sign the log; that he told them that management
wanted to know who still wanted to come back to work; that he was asked if the Company still

15 had any temps in the building and he replied yes; that he heard Franks tell the people who
Game from the Union hall that "we would like you to sign this back to work log but we don't have
any openings right now" Jr. 573); and that the group went back to the Union hall.

On cross-examination Allen testified that he did not discuss General Counsel's Exhibit 2,
20 the return to work log, with the Union before it was developed; that General Counsel's Exhibit 2

could be what was held up by Franks on August 4, 2008 at the guard shack; that he did not see
it but he heard it was a blank piece of paper; that he never relied upon the return to work log in
making a determination as to which employees to recall; that during the month of August 2008
approximately 25 former strikers were recalled to work; that on pages 2 and 3 of his November

25 15, 2008 affidavit to the Board, he indicated "I asked him to get with everyone in a supervisory
position who had supervised any of the employees on the list and ask them to evaluate them
based on whether or not they would want the person back" Jr. 606); that this statement refers
to former strikers who had made an unconditional offer to return to work; that as indicated in the
next two lines of his affidavit he was referring to "[iln relation to their skills, would they help us,"

30 Jr. 614) and he was not referring to anything else; that on page 3 of his affidavit he said "to
either check bring back, no opinion, or don't bring back" Jr. 614-615); that he meant with "don't
bring back" that they would not help Respondent but he did not know if this meant ever; that he
realizes that former strikers, if they did not engage in strike misconduct warranting their
termination, are entitled to reinstatement regardless of whether or not Respondent wanted them

35 back; that on page 4 of the affidavit he indicated that to his knowledge the log was not being
used; and that the log was never used to determine who came back.

Respondent's Exhibit 3 is a letter dated August 4, 2008 from Davies to Sinele which
reads as follows:

40
Our firm represents the UAW in this matter. This letter is to advise you that the

employees who have made an unconditional offer to return to work will comply under
protest with the company's request to sign an unlawful "return to work log" that the
company unilaterally imposed during its July 31, 2008 meeting with the Union. This

45 should by no means be construed as an agreement by the Union to the company's
"Return to Work Procedure" that it proposed and seeks to impose on the returning
employees or a waiver to challenge any and all attempts by the company to impose
unlawful return to work procedures. Indeed, the Union intends to avail itself of all
available legal and contractual remedies to obtain relief in this matter.

50
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When called by Respondent, Sinele testified that on either Monday August 4 or Tuesday
August 5, 2008 Mediator Robert Dillard telephoned her in Macomb; that Dillard said that he
wanted the parties to get back together and talk about getting some employees back to work;
that she asked Dillard if he had talked to Brown; that Dillard said that he wanted to call a

5 meeting later that week; and that she could not leave Macomb that week and so the meeting
was arranged for August 26, 2008.

When called by Respondent, Sinele sponsored Respondent's Exhibit 77, which is an
"8/5/2008" e-mail from Sinele to Brown which reads as follows:

10
Please find attached the listings you requested last Friday.

I have attached an updated Seniority Listing and Temporaries Listing, updated since
your last request of 7/25/08.

15
1 have also included the information from your new request for a Listing of Active
Employees broken out by Employee Number, Job Title and Shift.

Attached to the e-mail are (a) a nine-page "SENIORITY LIST," (b) a one-page "TEMPORARIES
20 LIST," with 19 names, and (c) a four-page list of "Active Employees by Job Title and Shift." All of

the lists are dated "8/5/2008."

General Counsel's Exhibit 13 is an exchange of e-mails between Sinele and Brown
during the period from August 5 - 8, 2008. First, Sinele e-mailed Brown as follows:

25
We received notice from the NLRB of their receipt and approval of your withdrawal of
your appeal in Case No. 1 O-CA-37271, of the claims of bad faith bargaining, unlawful
unilateral implementation, and failure to provide information.

30 With respect to the two other issues (failure to supply personal identifiers of the personal
replacements and failure to supply information regarding the October incident on the
picket line), which the Regional Director referred to the Division of Advice, they indicated
they have not received your withdrawal.

35 Please advise.

Second, Brown advised Sinele as follows:

With respect to the two other issues (failure to supply personal identifiers of the personal
40 replacements and failure to supply information regarding the October incident on the

picket line), which the Regional Director referred to the Division of Advice, we have not
withdrawn those, nor do we intend to at this time. Concerning the updated seniority
listing, etc., thank you for providing it, however, you failed to include where the
Temporary Employees are working (i.e. Department, Classification, Shift, etc.). Please

45 provide that information for those employees.

And finally Sinele advised Brown as follows:

Temporaries are not assigned to a specific classification ... [and] they are not assigned
50 to a specific department. They are assigned to areas based on production needs.

I have attached the Temporaries listing indicating the shift that the temporaries are on as
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of 8/7/08, but that can also change based on production needs.

The exhibit includes a one page attachment titled "TEMPORARIES LIST'. The list has the
names of 19 individuals with their hire dates, which begin on "01/09/08" and end on "07/31/08."

5 When called by Counsel for General Counsel Sinele testified that at the time of these e-mails
there were a number of strikers that the Company had not called back to work, and Respondent
was utilizing temporary employees; and that she thought she provided the shift that the
temporaries were on but the attachment does not show this.

10 Respondent's Exhibit 4 are letters from NTN to certain of the former strikers giving them
five days to report to the plant ready to work. Collectively, the 28 letters are dated August 7, 8,
12, and 20, 2008. Franks testified that he did not check to see if these 28 former strikers signed
a return to work log before calling them to return to work.

15 When called by Respondent, Sinele testified that vacancies occurred in mid-August
2008 so the Company recalled some of the former strikers because of the demands from
Caterpillar and John Deere for more product, especially from the heat treat area.

When called by the Charging Party, Brown testified that when he printed out the
20 attachment to Sinele's August 8, 2008 e-mail, his computer and printer put the date of August

11, 2008 on the attachment.

A letter dated August 6, 2008, General Counsel's Exhibit 1229, from the Union's attorney,
George Davies, to Sinele reads as follows:

25
On behalf of the International Union, UAW and its Local 1990, the Union

requests that the company provide it with the following requested information within 7
days of your receipt of this letter. Please provide this information directly to Michael
Brown at UAW Region 8. 1 would appreciate it if you would also provide me a copy of the

30 company's response. The applicable time period for this request is from January 1, 2007
to present.

1) Any and all agreements and/or contracts of any type with temporary
employment agencies or companies, recruiters or recruiting services, placement

35 agencies and similar entities for the provision ... [or] supplying temporary and/or
permanent employees to NTN Bower at its plant in Hamilton, Alabama.

2) Any and all agreements for employment, contracts of employment, offers of
employment and documents of a similar nature that NTN Bower provided to

40 and/or executed with employees it contends it hired as permanent replacements
during the strike by the Union. The Union also requests all documents that were
executed by employees the company contends are permanent replacements
accepting and/or agreeing to employment with NTN Bower.

45 For the following request, the applicable time period is from the date of the
beginning of the strike on or about July 25, 2007 to present.

1) An inventory and/or accounting of all striking employee[s] personal tools that
were left in the plant at the commencement of the strike and any and all

50
29 See also Respondent's Exhibit 43.
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documents that show company efforts designed to safeguard and protect those
tools from being stolen, tampered with and/or destroyed. This request also
includes any and all documents showing any directives or instructions by the
company to employees regarding the use of striking employees personal tools

5 during the strike.

When called by Respondent, Sinele testified that she had a conversation with Davies
10 after this August 6th letter (See below for August 19, 2008.); that she told Davies that she had

already provided the temporary agencies, companies, recruiters to Brown; that they talked
about employment contracts, applications, letters offering employment, and documents showing
that the full-time employees were hired as permanent replacements; and that they discussed
the tools and she told Davies she would send him a copy of the posting and the Company did

15 not have the responsibility on all of the tools.

When called by the Charging Party, Brown testified that there was damage with respect
to former strikers' tools and tool boxes left in Respondent's plant during the involved strike; that
there were missing tools and some were found at a yard sale in the Hamilton area; that the

20 information requested in this letter is relevant to the Union fulfilling its role as collective
bargaining representative because (a) the Union needed any agreements the Company had
entered into regarding temporaries and regular employees to help determine if in fact they were
permanent replacement workers, and (b) it is an obligation for the Union to help the members of
the Union protect their personal property where the Company, in his opinion, failed to do so; that

25 the Company did provide copies of the agreements with temporary employment agencies; and
that the Company has not provided any information at all with respect to number 2 in the above-
described letter, except a list of names that appear on a seniority list.

Franks sponsored Respondent's Exhibit 2 when called by Respondent. This exhibit has

30 a Fax cover sheet of UAW Local 1990 which indicates it is to Franks, from Peoples and is dated
"8-12-08". The following appears in the "Comments" section of the Fax cover sheet: "Gary
Franks, here is a list of employees that signed the return to work log, also the letter that I
showed you." The cover sheet has what purports to be the signature of Peoples. This exhibit
also has a letter from Peoples to Franks dated August 12, 2008 which reads as follows:

35
Enclosed please find a signed return to work log prepared by the Union and signed by
former striking employees. This should not be construed by the company as any waiver
by the Union of its objection and challenge to the company's unilateral imposition of an
unlawful return to work log and other conditions it seeks to impose on the reinstatement

40 of former striking employees who have made an unconditional offer to return to work.
Please be advised that we are submitting this log under protest and it should not be
construed by the company as a waiver of any former strikers right to recall who has not
signed the log. Please advise me immediately if the company will accept the
aforementioned log and if it is going to continue to insist that the former strikers sign a

45 return to work log that the company has not provided to the Union despite our requests.

Finally, this exhibit has a 10-page (21 employees per page) "RETURN TO WORK LOG" which
has "EMPLOYEE NUMBER[s]," typed names, hire dates, and what purports to be the
signatures of the employee. Some of the employees did not sign the log. Franks testified that

50 Peoples brought him this log at his office in the plant.
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General Counsel's Exhibit 1430 is an August 14, 2008 letter from Davies to Sinele which
reads as follows:

5 On behalf of the International Union, UAW and its Local 1990, the Union
requests that the company provide it with the following requested information within 7
days of your receipt of this letter. Please provide this information directly to Michael
Brown at UAW Region 8. 1 would appreciate it if you would also provide me a copy of the
company's response. The applicable time period for this request is from January 1, 2007

10 to present unless otherwise stated.

1) The name, address, phone number and contact person of any and all security
firms retained by the company at its Hamilton, Alabama plant. This information
should include the number of security personnel employed on a monthly basis for

15 each month during the applicable period.

2) Any and all security and/or incident reports, witness statements, investigative
reports whether prepared by the company and/or any security firm or personnel
and any photographs prepared by or taken by the company (NTN Bower) and/or

20 its security firm(s) or personnel regarding the theft, destruction or vandalism of
striking employees' tools, tool chests or cabinets or other personal items or
equipment at its Hamilton, Alabama plant.

3) Any and all instructions, directions, memoranda, communication or documents
25 of a same or similar nature provided by NTN Bower to any and all employees or

security firms regarding the theft, destruction or vandalism of striking employees'
tools, tool chests or cabinets or other personal items or equipment at its
Hamilton, Alabama plant.

30 4) Please provide the date upon which NTN Bower first became aware that
striking employees' tools, tool chests and/or cabinets had been stolen,
vandalized, destroyed or tampered with.

5) Please provide any and all documents which list or show which striking
35 employees' tools, tool boxes, cabinets or other equipment was stolen, destroyed

or vandalized.

6) A breakdown of any and all pay rates and benefits paid to current employees,
including that employee's starting pay rate assuming they were hired after the

40 strike began.

7) The 2006 and 2007 annual form 5500 and all schedules and/or attachments
for the pension plan maintained by the company for the bargaining unit
employees at its Hamilton, Alabama plant.

45
8) A copy of the current plan document and summary plan description for the
pension plan maintained by the company for the bargaining unit employees at its
Hamilton, Alabama plant.

50
30 See also Respondent's Exhibit 47.
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9) _ e years 2006 -and 2007, -a complete copy of any and all actuarial reports
regarding the pension plan maintained by the company for the bargaining unit
employees at ... [its] Hamilton, Alabama plant.

5 10) Any and all plan documents regarding any 401 (k) program or plan that the
company provides for the bargaining unit employees at its Hamilton, Alabama
plant.

11) A full and detailed pension history of each bargaining unit employee,
10 including date of hire, credited pension service, rate of pension, payments to

pension, breaks in pension service or payments or credits, vesting or non-
vesting, date of expected employee vesting and eligibility to receive pension,
amount of pension employee will receive upon eligibility, whether or not any of
the employees are eligible for an early disability pension, survivors rights, if any,

15 and whether such pension payments by the Employer are current or deficient
and in what amount.

12) For the years 2006 and 2007, any and all Trustee Asset Statement(s)

20 13) For the years 2006 and 2007 any and all documents that show the
investment performance of the pension plan assets.

14) Any and all Trusts or Insurance Agreements relating to holding and
investment of assets of the pension plan.

25
15) Any and all redrafts or amendments to the pension plan document(s).

30 When called by the Charging Party, Brown testified that the pay rates and benefits are
relevant so that the Union can make sure that the Company is in compliance with the
agreement regarding rates in that there are different rates, benefits, and a pension plan for
people were hired prior to December 31, 2007; and that, at the time he testified herein on June
9, 2009, (a) he had not received anything on 1 through 6, and (b) he recently received some

35 information on number seven but not the requested 5500 forms.

Brown testified that he directed former strikers to sign the Company's return to work log
under protest as a precautionary matter; and that it was his understanding that most of the
former stdking employees did go to the Company and sign the return to work log.

40
Pearce testified that about a week or a week and a half after the strikers agreed to return

to work he went to Respondent's personnel office at the Hamilton plant and signed
Respondent's return to work log, General Counsel's Exhibit 2. Pearce's signature appears on
the fifth page of the exhibit and it is dated "8-14-08." As indicated on the fifth page of General

45 Counsel's Exhibit 2, Perry also, among others, signed the return to work log on August 14,
2008. Perry testified that he signed the return to work log "[b]ecause I was told if I didn't, I would
lose my job" Jr. 275); that when he signed the log it was in an empty receptionist's office near
the main hall at Respondent's Hamilton plant; that former striker Larry Doss, Irvin, and Franks
were present when he signed the document; and that he and Doss were in the empty

50 receptionist's office, Franks stuck his head in the door, Doss asked Franks if that was the log
they were supposed to sign, Franks replied yes, he and Doss signed the log, and then they left
the Hamilton plant.
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On cross-examination when called by Respondent, Sinele testified that a couple of
weeks after Davies' above-described August 6, 2008 letter they had a telephone conversation
concerning this information request; that during this conversation Davies asked for the

5 applications for employment that employees who the Company contended were permanent
replacements had filled out; and that Davies told her that if the Company needed to it could
redact any personal identifying information, such as social security numbers. Respondent's
Exhibit 44, which is a "08/19/2008" e-mail from Sinele to Respondent's counsel Davis, indicates
that this telephone conversation occurred on August 19, 2008. In the third paragraph, which

10 begins with "[o]n #2," on page one of her e-mail to Davis, Sinele, as here pertinent, indicates as
follows:

15 .... He [Davies] said he assumed the local HR office had to conduct this with more than
"Hey, come on in, you're a permanent replacement." He then said, anyway, out of our
discussion, he wanted copies of the applications, we could redact out any confidential
information, like social security number.

20 ....

When called by Respondent, Sinele testified that she attended a meeting on August 26,
2008 in Hamilton with Aubry and Franks; that the Union was represented at this meeting by
Brown, Peoples, and Union attorney Davies; that the mediator met them at the door at the

25 Econo Lodge; that the management representatives stayed in the lobby and the Union
representatives stayed in the conference room, with the mediator shuffling between the parties;
and that the parties could not come to a meeting of the minds and it was decided that there
would not be any further meetingS.31

30 On cross-examination Sinele testified that the number 1 proposal of management of its
"Hamilton Plant, Return to Work Procedure, July 31, 2008" was rescinded totally, the Company
did not use the log, and this requirement was rescinded verbally through the mediator on August
26, 2008. As noted above, Respondent's number 1 proposal reads as follows:

35 1. Each employee who desires to return to work shall notify the Company by signing the
"Return to Work Log". The "Log" will be maintained in the Human Resources Office
between the hours of 9:00 a.m. to 11:30 a.m. and 12:30 p.m. to 3:00 p.m. Monday -
Friday until August 15, 2008.

40 Bargaining unit employees who have not signed the "Log" by 3:00 p.m. Friday August
15, 2008 will be considered to have abandoned their employment with the Company.

Sinele testified further that some other parts of Respondent's return to work procedure were
either rescinded or modified verbally on August 26, 2008 through mediator Dillard; and that she

45 did not advise the Union prior to August 26, 2008 that the Company withdrew number 1 of its
return to work proposal, and the Company did not formally issue a withdrawal.

31 These negotiations were done through a mediator, who for obvious reasons was not
called to testify in this proceeding. Without knowing exactly what message the mediator

50 conveyed, it would be inappropdate to make findings regarding the conveyed positions of either
side.
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Brown testified that there were some meetings in late August 2008 where the return to
work procedure was discussed between the Union and the Company but they were not face-to-
face meetings in that they were with a Federal Mediator.

5
According to the testimony of Brown, on or about August 27, 2008 a grievance meeting

was held in the conference room of the front office of Respondent's Hamilton plant. Brown
testified that he and Peoples attended for the Union and Sinele and Franks were there for the
Respondent; that the purpose of the meeting was to discuss a grievance filed over the

10 Company's process of returning employees to work; that near the end of the meeting the parties
got into a discussion concerning temporary employees in that he raised the issue about the
Company having temporary employees working in the plant and Sinele said that the Company
could use temporaries; that he agreed but asked in what regard or under what circumstances;
that Franks said " 'Five percent,' or something like that" (Tr. 142); that he replied "Exactly, but to

15 supplement the labor pool , [a]nd you don't have a labor pool" (Tr. 165-166); that the parties
decided to look at the contract language and they referenced Article 1, Section 3 which Sinele
concluded did not apply to the situation they were faced with32; that the parties also discussed
that part of the supplemental labor pool on page 76 which references temporaries (which
section is set forth above); that Sinele commented that Respondent could use temporaries in

20 accordance with Article XXXIX on page 47 of the agreement, Joint Exhibit 1 (This article
consists of one sentence, namely "The Company reserves the right to utilize temporaries."); that
he then told Sinele that they both knew that Article XXXIX was in the agreement in conjunction
with the temporaries specified in the supplemental labor pool, and neither Sinele nor Franks
replied or disagreed; that when Franks mentioned 5% he was obviously referencing the

25 supplemental labor pool on page 76 of the agreement since that was the only place in the
agreement that this is indicated; that he was involved in negotiations when Article XXXIX was
discussed and at that time he asked Respondent's chief spokesperson, Aubry, why it was there;
that Aubry said "it made it clearer regarding Company's use of temporaries" Jr. 145); that he
then asked Aubry "In conjunction with the supplemental labor pool? And he said Yes" Jr. 145);

30 that the Union objected to the use of temporaries without restriction; that during negotiations
"[t]he Union did not agree to the use temporaries outside of supplementing the labor pool" (Tr.
167); that the labor pool is defined in the collective bargaining agreement (See the section titled
"Supplemental Labor Pool" Employees 11-8-07 which appears on page 76 of Joint Exhibit 1 and
which is set forth above.); and that to his knowledge the Company has never established a

35 supplemental labor pool since the Union made its offer to return to work.

When called by Respondent, Sinele sponsored Respondent's Exhibit 65 which is a list of
the dates of the negotiating sessions in 2006, 2007, and 2008. Sinele testified that, as here
pertinent, the list shows meetings on July 31, and August 1, 26, and 27, 2008; and that she was

40 not certain that the parties met on Wednesday August 27, 2008 in that she thought they ended
on August 26, 2008. Sinele testified further that she was involved in a step three grievance
meeting in August 2008; that the others present at this meeting were Franks, Brown, and
Peoples; that the grievance which prompted this meeting was the allegation that the Company
had not returned the former striking employees to work; that Brown said that the Company

45 needed to have all the temporaries, probationary employees, and permanent replacement

32 The second paragraph of Section 3 of Article I on page 3 of Joint Exhibit 1, as here
pertinent, reads as follows: "The following employees are excluded from this Agreement: All
temporaries The first sentence of Section 3 "Recognition" reads as follows: "The Company

50 hereby recognizes the Union as the exclusive representative of all the Company's production
and maintenance employees at its plant in Hamilton, Alabama
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employees out of there-, that the Company representatives said that they did not believe that
they were in violation of the contract; that Brown said that the Company was not recalling on a
seniority basis as it should; that management indicated that it was not a layoff situation; that
Brown asked if they still had temporaries and they told him that they did-, that the management

5 representatives told Brown that the Company could use temporaries-, that Brown asked how
many temporaries did the Company need to use, and Franks replied 10 percent; that Brown
asked the management representatives where they got that and she said that they should get
the contract out; that they looked at non unit employees, temporaries, and supplemental labor
pool, namely the places where temporaries are mentioned, that management then said that they

10 were using temporaries-, that Brown disagreed, telling them that the Company could only use
temporaries if the Company brought people in from the labor pool, and he thought the Company
was not abiding by the contract; that she and Franks said that the Company was abiding by the
contract; and that management indicated that it would get in the response like it should after the
third step grievance meeting.

15
On cross-examination Sinele testified that she did not believe that the Company refused

to arbitrate this grievance, and she was not aware, she did not recall that the Company refused
to arbitrate this grievance.

20 By letter dated August 29, 2008, General Counsel's Exhibit 15, Davies advised Sinele as
follows:

On behalf of the International Union, UAW and its Local 1990, the Union
requests that the company provide it with the following requested information within 5

25 days of your receipt of this letter. Please provide this information directly to Michael
Brown at UAW Region 8. 1 would appreciate it if you would also provide me a copy of the
company's response.

1) Please provide a list of all former strikers that have been recalled to work by
30 the company from the date the unconditional offer to return to work was made,

up to, and including today's date. This information should include the employers
badge number and what shift, classification and department the employee has
been assigned to. Please consider this to be an ongoing request and that the
company should provide the Union updated information every seven days.

35
2) Please provide a copy of any and all "return to work" log(s) that the company
may be compiling since the unconditional offer to return to work was made
including the names of those who may have signed the log and the date(s) the
log was signed by the employee.

40
3) An updated list of all temporary employees with their hire dates, including
those hired since the Union made the unconditional offer to return to work. This
information should include the job classification, department and shift to which
the temporary employees have been assigned.

45
4) Please provide the name(s) of any bargaining unit employee(s) who have
retired or who have applied for retirement since the unconditional offer to return
to work was made. Please include the date of the retirement or application for
retirement.

50
Also, as you are aware, the company has failed to respond to the Union's

information requests of August 6, 2008 and August 14, 2008. As I explained to you
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during our phone conversation on August 19, 2008, the Union wants a written response
-to the information requests regardless of whether or not the company contends it has no

information for that request.

5 If the Union does not receive a full and complete response to both information
requests by September 2, 2008, it will seek appropriate relief to obtain the information.

10 When called by the Charging Party, Brown testified that the information requested in his
August 29, 2009 letter to Sinele is relevant because the Union needed to officially know which
former strikers had been returned to work and which ones had retired since the unconditional
offer to return to work so that the Union would know what category its membership is in; that the
return to work log was requested because the Company had required the employees to sign it;

15 and that the temporary employees varied from time-to-time so the Union asked for an updated
list of temporary employees because there may have been some permanent employees that
had left and were potentially replaced by temporary employees.

When called by Respondent, Sinele sponsored Respondent's Exhibits 78 and 49, which
20 are exchanges of e-mails between her and Davies. Davies "08/29/2008" e-mail to Sinele,

Respondent's Exhibit 49, reads as follows: "Please see the enclosed letter [General Counsel's
Exhibit 15 as set forth above]. It is also being faxed and mailed to your office. Please contact me
if you have any questions." Sinele's "09/02/2008" e-mail to Davies, Respondent's Exhibit 78,
reads as follows:

25
1 did receive your fax this morning, as well as your email, as I am back in my office.

I have been tied up with negotiations and safety tours in Hamilton and have not had a
chance to get to your requested material, but will do so this week.

30
Sinele's "09/04/2008" e-mail to Davies, in Respondent's Exhibit 49, reads as follows:

I am mailing you the written response you've requested for our phone conversation we
had responding to your request.

35
In regards to your August 14, 2008 information request, I believe many of the items in
your request have been previously provided. I am sorting through your various items to
determine if there is any new information you are requesting and will provide that to you
as soon as I can. Some information may need to be obtained from our administrators of

40 our benefits plans.

Unfortunately, I will be out of the office today due to a surgery but plan to be back in the
office tomorrow if possible.

45 Perry testified that he was aware that 25 former strikers were recalled to work at the
Hamilton plant; that these 25 were recalled in August 2008; and that at the time he testified at
the trial herein on June 9, 2009 he was not aware of former strikers other than these 25 being
recalled.

50
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General Counsel's Exhibit 1633 is a letter dated September 2, 2008 from Sinele to
Davies. If reads-as foll-ows:

As we discussed on the phone last week, please find the following in response to your
5 information request:

1. All agreements and/or contracts of any type with temporary employment
agencies or companies, recruiters or recruiting services, placement agencies and
similar entities for the provision of supplying temporary and/or permanent

10 employees to NTN-Bower at its plant in Hamilton, Alabama have previously been
provided to Mike Brown, and there has not been any additional agencies used.

2. The employment application used for employment with NRN-Bower is
enclosed.

15
3. A copy of a notice that was posted in the plant in regards to theft is enclosed.

A blank employee application form is included in the exhibit. Also included is a notice, signed by
Franks, which reads as follows: "During the last several weeks, we have had several reports of

20 theft occurring in the Plant. I want to remind everyone that taking someone else's or Company
property without permission will not be tolerated."

On cross-examination when called by Respondent, Sinele testified that in her reply to
the Union she only included a blank application for employment form; that she did not provide

25 the individual applications that the Union had asked for; and that she did not explain in her
September 2, 2008 letter to Davies either why the Company was refusing to produce these
applications or suggest that there was something wrong or inappropriate about the Union's
request for the applications of the replacement employees.

30 General Counsel's Exhibit 24 is a September 10, 2008 letter from Davies to Sinele which
reads as follows:

I am in receipt of your pathetic response dated September 2, 2008 (but not
mailed until September 6, 2008 - see the attached copy of the postmarked envelope) to

35 the Union's August 6, 2008 information request. Not only was your response almost a
month late, it was woefully incomplete and clearly an attempt by the company to evade
its legal obligations to provide information to the Union. Furthermore, you failed to
provide certain documents - the purported replacement workers' applications for
employment - that you promised to provide during our phone conversation on August 19,

40 2008. Instead, you provided without explanation, a blank application for employment that
you know was not what was discussed during our phone conversation. I explained to
you very clearly what the Union was asking for and why and you claimed to have
understood. You did not voice any objection to providing these applications or claim that
these documents did not exist. I can only assume from your response, or lack thereof,

45 that the company has no intention of complying with its obligations under the National
Labor Relations Act to provide the information.

On cross-examination when called by Respondent, Sinele testified that Respondent did
not provide the applications for employment of the replacement employees at any time after

50
33See also Respondent's Exhibit 46.
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Davies above-described September 10, 2008 letter.

\/Vhen called by Respondent, Sinele sponsored Respondent's Exhibit 79, which is a
"09/10/2008" e-mail from Sinele to Davies. It reads as follows:

5
1 trust you received my response mailed to you last Saturday.

Please find attached the following lists you requested:

10 1. Returned to Work List
2. Previously Provided to Local Union President
3. Updated Temporaries Listing
4. Retirements List

15 ....

I continue to determine which items in your request from August 14th is new information.
I will obtain 2007 actuarial information from our benefit administrators; which I believe
had not been requested before, and forward to you as soon as I receive it.

20
1 was not able to return to the office as quickly as I planned after my surgery last week.

Attached are (a) a one-page "Retirements Since Contract Agreement" list, (b) a one-page
"Strikers Returned to Work" list, and (c) a "TEMPORARIES LIST," which has 12 names. Sinele

25 testified that each page of the original attachments was dated September 10, 2008. The pages
of the attachments received at the trial herein have "9/23/2008" in the upper right hand comer.
Sinele testified that the copy of the affachments introduced herein were printed out after the
original.

30 When called by Respondent, Sinele sponsored Respondent's Exhibit 50, which is a
September 19, 2008 letter from Sinele to Davies which reads as follows:

In response to your information request:

35 1. 1 believe some of the security firm's information has previously been supplied
to you, such as the secur ity firm that had been retained by the company for many
years (Ban Security & Investigative Services).

Firms that were retained more recently include: (1) Special Response
40 Corporation, ... (no longer providing services), and (2) Securitas Security

Services USA, Inc. .... In the past we sometimes had two or three per shift,
depending on the need.

2. We do not have any witness statements, investigative reports, photographs,
45 etc. regarding the theft, destruction or vandalism of striking employees' tools or

tool chests.

3. Previously provided.

50 4. This was indicated in the notice I provided to you earlier.

5. One employee, Brian Lawhon reported items on February 7, 2008. The police

57



JD(ATL)-06-10

contacted Mr. Craig Allen on July 16, 2008.

6. Previously provided - all employees hired into bargaining unit positions were
paid in accordance with either the expired collective bargaining agreement and/or

5 the terms of the Company's last, best and final offer which was unilaterally
implemented and subsequently executed by the parties.

7. 2006 annual form 5500 attached. 2007 annual form 5500 will be provided
when available (filing October 15, 2008).

10
8. Previously provided.

9. 2006 actuarial valuation report attached. 2007 actuarial report will be provided
when available.

15
10. Previously provided.

11. Previously provided detailed pension history. Other requests in this item are
not clear (i.e. whether or not any of the employees are eligible for any early

20 disability pension?). Payments to pension should be covered in #7 and #9 above.

12. Form 5500 and actuarial valuation reports should cover the request for
"Trustee Asset Statements."

25 13. Same as #12 above.

14. Same as #12 above.

15. Amendments previously provided. Prudential was requested to review if there

30 are any amendments since that was provided. Will forward this as soon as
response is received.

The exhibit includes referenced attachments.

35 By letter dated October 23, 2008, General Counsel's Exhibit 36, Perry, who signed as
president of Local 1990, advised Franks as follows:

UAW Local 1990 is currently in the process of developing a time schedule for staffing the
Union office in the plant. It is our intention to staff the office 2 to 3 days a week for

40 several hours to serve the needs of our members and other bargaining unit members.

A list will be provided to the company indicating the hours of operation.

We will need access to the Union bulletin boards to post the hours of operation.
45

Perry testified that he hand delivered this letter to Franks on October 23, 2008; that Franks said
that he had heard that he, Perry, was the new president of Local 1990; and that Franks said that
they needed to work together.

50 Franks testified that plant manager Allen left Respondent in the fall of 2008; that he was
replaced by plant manager Johnny Knight but because Knight, who lives and works at
Respondent's facility in Macomb also, is not always at the Hamilton plant, Shotts, who is the
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assistant plant manager, is the acting plant manager in Knight's absence; and that sometimes
Shotts tells him to get temporary employees.

Allen testified that he was reassigned on October 1, 2008 and that technically Knight did
5 not become the Hamilton plant manager but rather Knight was the vice president of operations

over both Respondent's Hamilton and Macomb plants.

Regarding the Union's use of the bulletin boards in Respondent's Hamilton plant, Caudle
testified that one of his duties as recording secretary is to post notices of Union meetings on

10 three bulletin boards in Respondent's Hamilton plant-, that before he went out on strike in 2007 if
the posting involved a regular membership meeting, he would go into work 25 to 30 minutes
early and just walk around the plant to the different bulletin boards and post the notice; that he
did not have to go through any special procedures in order to gain access to the plant even
though it was not his work time; that General Counsel's Exhibit 25 is a notice of a regular

15 membership meeting on November 9, 200834; that with respect to General Counsel's Exhibit 25,
he had to telephone the plant and make an appointment with Franks who escorted him to the
three bulletin boards; that he and Union president Perry, who became president of Local 1990 in
October 2008 when Peoples had a medical problem and resigned, had gone to Respondent's
plant on November 4, 2008 to post General Counsel's Exhibit 25, and they were told by Franks

20 that they would have to make an appointment and come back at a later time to post them; and
that once a month since the end of the strike he posts notices for the Union's regular
membership meeting and on every occasion either Franks or Irvin, who also works in human
resources, has escorted him.

25 Brown testified that Article XXIX on page 38 of the current collective bargaining
agreement, Joint Exhibit 1, indicates that some bulletin boards in Respondent's Hamilton plant
are provided for the exclusive use of the Union. That article reads as follows:

BULLETIN BOARD
30

The Company will make three (3) bulletin boards available for the exclusive use
of the Union. The board will not be used to post political, religious, discriminatory,
advertising or inflammatory matter. All material must be submitted to the Company for
approval before posting, except the following: Union meetings, Union social activities,

35 educational activities, Union elections and results thereof.

Brown further testified that since the parties signed this agreement, they have not met and

40 34 The document, which is on the Local 1990 letterhead, reads as follows:
NOTICE

Regular Membership Meeting
Date: November 9, 2008
Place: Union Hall

45 Time: Executive Board - 2:00 PM
Membership - 2:30 PM

Agenda: Regular business
Update on Labor Board charges

50 
Tony Perry, President

UAW LOCAL 1990
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bargained or negotiated to change Article XXIX in any respect.

When called by Counsel for General Counsel, Franks testified that on or about
November 4, 2008 Irvin contacted him and told him that Perry and Caudle wanted to post a

5 Union notice; that on November 6, 2008 Union officer Caudle was allowed to post the Union
notice; that he escorted Caudle in Respondent's Hamilton facility to the three Union bulletin
boards; that since July 2008 to the time of the trial herein, Respondent had not disciplined any
Local 1990 officer for disrupting or hindering production at the Hamilton facility; that on
November 4, 2008 Perry and Caudle were instructed to first call him and he would set up a time

10 for the Union representative(s) to come to the Hamilton plant to post materials on the three
Union bulletin boards in the plant; that this would include posting anything on the three Union
bulletin boards in the plant; that Perry and Caudle are still employees of the Company but they
are inactive employees; and that before the strike in July 2007 if employees wanted to post a
notice about a regular Union meeting, they did not have to call him to set up a time to post this

15 material on the three Union bulletin boards.

Perry marked the location of the three bulletin boards used by the Union in the Hamilton
plant on General Counsel's Exhibit 28, which is the layout of the plant, with red stars. Perry
testified that the three 3 foot by 3 foot bulletin boards are used to post Union activities and

20 information pertaining to the bargaining unit employees; that he has seen union representatives
post things on these three bulletin boards; that he has posted things on these three bulletin
boards, namely regular union membership meetings, advertisements for upcoming events, and
mostly information pertaining to union activities; that Article XXIX on page 38 of Joint Exhibit 1
indicates that political, religious, discriminatory advertising or inflammatory matters cannot be

25 posted on the three union bulletin boards; that the posting of news about a regular union
meeting would not be inflammatory; that postings about union meetings, union social activities,
editorial activities and Union election results can be posted on the three union bulletin boards
without first receiving approval from a supervisor; that there is nothing inflammatory or
discriminatory in the notice received at the trial herein as General Counsel's Exhibit 25; that on

30 November 4, 2008 he and Caudle went to NTN's Hamilton plant before lunch to post a notice of
the Union's regular membership meeting, General Counsel's Exhibit 25; that they went to the
guard shack and told the guard that they wanted to see Franks; that the guard telephoned
Franks and then asked them why they were there; that they explained to the guard who in turn
told Franks; that the guard then told them that Franks said that they had to call Franks and

35 make an appointment before they could come into the plant; that on November 4, 2008 they
were not allowed to post General Counsel's Exhibit 25; that prior to the strike of 2007 if he
needed to post a notice of a regular Union meeting on the Union bulletin board, he did not first
have to receive approval or make an appointment with a supervisor; that Caudle telephoned
Franks on November 6, 2008, made an appointment, and posted the notice; that since August

40 1, 2008 the parties have not met to negotiate changes to Article XXIX ("BULLETIN BOARD") on
page 38 of Joint Exhibit 1; and that this article does not require the Union to make an
appointment with management before the Union posts a notice about a regular Union meeting.

On cross-examination Allen testified that he did not detect anything inflammatory or
45 discriminatory in General Counsel's Exhibit 25. On cross-examination when called by

Respondent, Sinele testified that she did not see anything inflammatory or discriminatory in
General Counsel's Exhibit 25, which is a notice about a regular membership meeting.

When called by Respondent, Franks testified that there was an instance in November
50 2008 when Perry and Caudle came to Respondent's Hamilton plant and wanted to post on the

Union bulletin board in the plant. Franks testified that Irvin told him that Perry and Caudle were
at the plant when he was in a staff meeting; that he left the staff meeting and told Perry and
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Caudle that he could not accommodate them at the time and they should call and make
arrangements toffak-6 sure he was available; that he told-Perry and- Caudle that if they -came
back the next day, he would be happy to let them post it-, that Perry and Caudle asked him if
someone else could go with them to make the postings; that he told them that he was supposed

5 to go with them and he would be glad to accompany them the next day; that two days later
Caudle telephoned him and asked him when he could come to the plant-, that he told Caudle
that he could come at that time; and that Caudle Game to the plant, they went out into the plant,
and Caudle made the postings on the Board.

10 On cross-examination Franks testified that he originally told the Union that if they were
coming to the plant they should call him first and make sure he was available when the Union
first told management that they wanted to be at the facility Mondays, Wednesdays, and Fridays
from 2 p.m. to 4 p.m.; that Perry and Caudle could not go out into the plant themselves and put
up postings because the Company does not allow visitors to go out in the plant unescorted; that

15 anyone who is not a permanent employee on the active payroll at the time is a visitor; that there
is no written plant rule that specifies that individuals who are employees within the meaning of
the Act but are not on the active payroll at the time are to be treated as visitors; that there is a
rule that a visitor cannot be out in the plant unescorted; that management did not negotiate with
the Union about whether former strikers who are not on the active payroll should be treated as

20 employees or visitors; that prior to the strike a Union official who was an active employee who
was not scheduled to work would not have to check with him and get his permission to post on
the Union bulletin boards, and in such a situation they could just come in, go into the plant, post
on the bulletin boards and not have to check in with him-, that prior to the strike if a Union official
was not scheduled to work and he came into the plant on his day off to post on the Union

25 bulletin board that employee "should have ... made me aware if he was going to do it on an off
shift [b]ecause he was not supposed to be in the plant at that time, posting material on an off
shift, if he's not working" (Tr. 1249 and 1250); and that to his knowledge this never came up.

Perry testified that on November 10, 2008 he had a conversation with Franks in the main
30 hallway of Respondent's Hamilton facility with Irvin present; that Franks told him that when he

came to staff the Union office he was to stop at the guard shack, sign in, and get a pass before
he entered the plant; that the parties had not negotiated about this new sign in rule; that prior to
the strike of July 2007 if he needed to represent an employee at the Hamilton facility on a day
that he was not scheduled to work, he would come into the plant and go to the department

35 where the problem arose, and meet with the employee and/or foreman; that if the problem could
not be resolved on the floor he would take the employee to the Union office, determine if it was
a legitimate griievance, write the grievance up, have the foreman or shift supervisor sign it, give
whoever signed it a copy, place a copy in the file in the Union office, and then leave the plant;
that in this kind of a situation before the strike of July 2007 he did not have to first stop at the

40 guard shack, he did not have to sign in, he did not receive a visitors pass, and he did not wear
a visitor's pass; that before the July 2007 strike he did have to come into the plant at the behest
of a steward to deal with an overtime problem with foreman Linda Eads and shift supervisor
Wiginton; and that on that occasion he did not stop at the guard shack and sign in, or receive a
visitor's pass to wear.

45
By letter dated November 11, 2008, General Counsel's Exhibit 37, Perry advised Franks

as follows:

This is an update to the letter sent on Oct. 23, 2008 regarding staffing the Union office
50 inside the plant (NTN - Bower, Hamilton, AL). Union representatives will be present at

the Union office beginning Nov. 17, 2008. The office will be staffed on Monday,
Wednesday and Friday, 2:00 pm till 4:00 pm. This office is being opened to serve the
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needs of Local 1990 members and other bargaining unit members.

Perry testified that this letter was hand delivered by Local 1990's recording secretary, Caudle;
that after the Company received this letter, management did not offer any counter proposal with

5 respect to (a) the Union commencing on November 17, 2008, (b) the Union's proposal to staff
the office on Monday, Wednesday, and Friday, and (c) the time, namely 2 to 4 p.m.; that since
November 17, 2008 the Union office has been staffed by union steward Nolen, recording
secretary Caudle, grievance committeeman Jeff Compton, appointed Local 1990 vice president
Allen Stidham, and himself; and that probably 95 percent of the time he is the one who staffs the

10 Union office at the Hamilton facility.

By letter dated November 12, 2008, General Counsel's Exhibit 38. Franks advised Perry
as follows:

15 This is in response to your letter of November 11, 2008.

While your letter does not discuss it, we assume that the Union representatives
who intend to staff the office are not current employees of the Company. As you know,
the collective bargaining agreement provides:

20
Authorized representatives of the Union, not in the employ of the Company, if
Galled upon to participate in the resolution of grievances shall, upon application to
the Manager of Human Resources, be allowed to enter the Company premises at
reasonable times while there are employees at work to transact such business in

25 the location designated by the CompanV and such transaction of business in the
location designated bV the CompanV shall not interfere with production activities.

Therefore, the Company has designated an office for the purpose of non-employee
representatives of the Union to conduct their business. The Union's representatives

30 seeking to conduct business within the plant should contact me upon arrival and I will
direct them to the designated location. [Emphasis in original]

As noted above, Article III ("GRIEVANCE PROCEDURES"), Section 9 on page 10 of
Joint Exhibit 1 (the collective bargaining agreement in effect in November 2008) reads as

35 follows:

International Representatives

Authorized representatives of the Union, not in the employ of the Company if
40 called upon to participate in the resolution of grievances shall, upon application to the

Manager of Human Resources, be allowed to enter the Company premises at
reasonable times while there are employees at work to transact such business in the
location designated by the Company and such transaction of business in the location
designated by the Company shall not interfere with production activities.

45
Perry testified that Brown is the international representative for Local 1990; that Brown lives in
Tennessee (and is not an employee of Respondent); that he, Perry, is an employee of NTN and,
therefore, Section 9 does not apply to him; that Section 9 does not apply to Local 1990 Union
officials or former strikers of NTN because they are still employees of NTN; that prior to this

50 November 12, 2008 letter from Franks, the parties had not bargained about a post July 2007
strike relocation of the Union's office in Respondent's Hamilton facility; and that he had Caudle
add "NTN-Bower has temporarily assigned the Union officials a small office on the south wall of
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the main office. Hours are 2-4 pm on Monday, Wednesday and Friday" to General Counsel's
- Exhibit 38. Se neml-Coffnsel's- Exhibit 39

Regarding the location of the Union office in Respondent's Hamilton plant, Nolen
5 testified that before the strike she processed grievances in the Union office which was located in

the plant across from the department which is referred to as either the cone grind or race grind
department; that the office had a desk, two chairs, and a filing cabinet; that this office was very
accessible to production employees; that since the conclusion of the strike, she has staffed the
Union office, beginning in November 2008, at Respondent's facility in her capacity as a steward-,

10 that after the strike the Union office was relocated to the front office area; that the Union's office
hours are from 2 to 4 p.m. Monday, Wednesday, and Friday; that now for employees to go to
the Union office they must come out of the production area and go into the front, main office
area; that when the Union office was located in the cone grind or the race grind department it
was not necessary for production employees to go past any supervisors to get to the Union

15 office; and that now with the relocated Union office, which is in the main office area in the front
of the facility, it is necessary for production employees to go past all of the supervisors' offices
(five or six) to get to the Union office.

On cross-examination Nolen testified that in order to go to the current Union office in
20 Respondent's facility you have to walk past Frank's office; that the Union office which was

utilized before the strike was in the work area of the plant and it had glass all the way around;
that supervisors and foreman work out on the floor of the plant; and that before the strike she
processed between 10 and 20 grievances. On redirect Nolen testified that after the strike was
over while she has been in the relocated Union office in the main office area in the front of the

25 facility no employee has come to the office to meet with her.

Subsequently, Nolen testified, with respect to the Union office on the production floor,
that the Union did not have specific hours but rather if an employee had a complaint, the
employee would tell their foreman who would call her to meet with the employee in the Union

30 office; and that the employee had to go through their foreman to call her.

Caudle testified that he became recording secretary of the Local in about 1997; that in
2006, before the 2007 strike, he utilized the Union office in the plant on occasion to do research
work for grievances "and stuff like that" jr. 125-126); that at that time the Union office was

35 located in the roll grind department out in the plant; that usually he used the plant floor office
right before or after a shift but if he was requested to do it, he would use the office during the
shift; that he has participated in staffing a Union office at the plant since the Union ended its
strike in July 2008; that he had not been recalled to work at the time he testified herein on June
8, 2009; that to staff the Union office after the strike, he has to check in at the guard shack, sign

40 a sign-in log, and get a visitor's pass; that the office that the Union has had in the facility since
the end of the strike in 2008 is located at the south end of the main front office; that at the end of
a small hall there is a door through which employees can go out into the roll grind department in
the plant; that the door is a two-way door so employees can come through that way; that the
office that the Union has been assigned since the conclusion of the 2007-2008 strike is about

45 200 feet from the office the Union utilized before this strike; and that the office that the Union
utilized before the 2007 strike was more accessible to production employees.

Brown testified that section 9 of Article III found on page 10 of Joint Exhibit 1 applies to
international representatives such as himself; that he is the only international representative

50 who works at Local 1990; that none of the former strikers work as UAW international
representatives, and Local union officers are not UAW international representatives; and that
since November 17, 2008 he has not staffed the Union office at Respondent's facility.
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-Franks testified-that General Counsel's Exhibit-28 shows the basic layout of NTN's
Hamilton facility-, and that the circled "N" on the layout in the front office area indicates where
the new Union office is located and the circled "0" on the layout indicates where the Union

5 office was located before the strike which began in July 2007.

Perry testified that he used the old Union office at the west end of the roll grind
department before the strike of July 2007 to attempt to resolve grievances and to file
grievances; that the Union used the old Union office for 8 years or more; that before the July

10 2007 strike if he was not scheduled to work and he had to use the old Union office, he would
come to the plant, go through the front door, and if he had not been Galled to any specific
department, he would go to the Union office get whatever he had come for and then leave; that
he has a key to the old Union office; that he does not have a key to the new Union office, he has
been locked out of it several times requiring that someone open it for him, and assistant plant

15 manager Shotts refused to give him a key; that in order to get to the new Union office, you have
to walk past the offices of Franks, Irvin, Shotts, and supervisors; that the parties never
bargained about the location of the new Union office to the front part of the facility; and that
since he became president of Local 1990 management would not let him visit the old Union
office.

20
When Galled by the Charging Party, Brown testified that not long after he began

servicing the bargaining unit at Respondent's Hamilton plant in 2005 there was a grievance
processed relative to safety issues of the location of the Union office before it was located in
what is described herein as the old location of the Union office (See the circle with an "0" in it

25 on General Counsel's Exhibit 28.); that as a resolution of that grievance, the Company agreed
to relocate the Union office to where it was located just prior to the strike; that the location of the
old Union office in the west end of the roll grind department was the product of negotiations
between the Company and the Union in the settlement of a grievance; and that the location of
the Union office was discussed at the beginning of contract negotiations in 2006, and the

30 location was finalized when the grievance was resolved.

Allen testified that with respect to people who are not employees coming into the plant,
as a general rule Respondent does not allow it unless they have a visitor's pass, and after
checking in with the guard, Respondent has a vendor (It is also given to visitors.) pamphlet,

35 Respondent's Exhibit 12, that it hands out; that nonemployees are not allowed to wander
around throughout the plant unescorted; that nonemployees are escorted in the plant because
Respondent has some proprietary things that it does, Respondent does not want anybody just
coming in, and Respondent does not want anything disrupting production; that there is a safety
issue if people do not have the proper equipment on, and there is an insurance coverage issue;

40 and that "[y]es" Respondent "generally restrict[s] the movement of people who have a right to be
there but who are not generally employees" (Tr. 576).

On cross-examination Allen testified that other offices in the area of the new Union office
in Respondent's Hamilton plant include his office, Franks'office, and Shotts'offiGe; that Perry is

45 still an employee of NTN Bower at Hamilton; that all of the Union officers who are former strikers
and who have not retired have not been terminated by Respondent; that Respondent's Exhibit
12 (the pamphlet) is generally kept in the guard shack; and that he had no knowledge of
whether or not prior to the strike which commenced in July 2007 that Respondent handed out
this pamphlet to employees who were off duty but coming to the plant.

50
When Galled by Respondent, Franks testified that there are two ways that employees

can access the new Union office in Respondent's Hamilton plant without going past any of the
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other offices in the front of the plant. On cross-examination, Franks testified that management
objects to the Union using the old Union office in the plant "[b]ecause of the disruption in the
production [area] of employees, it is right in the middle of production lines" Jr. 1220); that in
2006 when he was the human resources representative he did not have any objection to the

5 Union using the old Union office in the plant; that before the strike which commenced in 2007
the president of the Union, Peoples, sometimes ["[v]ery rarely" (Tr. 1221)] did go to the Union
office out in the plant when it was not his shift to do some union work; that the difference
between Peoples using the old Union office when it was not his shift, and Perry using the old
Union office after the strike ended in 2008 is that Peoples was actively employed at the time;

1 that he objects to the Union using the old Union office now because "[ilt could cause disruption
in the production in the plant, because it is located in the middle of the production lines. And you
stop, talking to people as you go in. And it just disrupts. So this is much more less disruptive"
Jr. 1222); that as to whether it is any more likely to cause disruption in 2009 than it was in
2006, "[p]robably so. I don't know. I can't answer that and neither ran you. Nobody can answer

15 that but the good Lord. I don't know what could possibly happen" Jr. 1223); that any time a
visitor walks in the plant, people quit working and look to see who it is, ask who it is, and that is
disruptive; that Perry coming into the plant to occupy the old Union office would cause a
disruption because the employees are primarily all new people who do not know Perry; that
there were no negotiations with the Union regarding changing the office used by the Union out

20 of the production area; that, with respect to his testimony that there are two ways to get to the
new Union office without going through the main part of the front office, one of the ways would
require the individual to go through the roll grind supervisor's office; that while the door to the
roll grind supervisors office to and from the plant ran be closed, it cannot be locked; and that I
just told them [the Union] that they wouldn't be using the one [Union office] out in the plant. We

25 had one up front for them." Jr. 1258)

On rebuttal Caudle testified that he has worked at the Hamilton facility for approximately
31 years-, that he has gone to the new Union office, which is located on the south wall of the
main office in the front of the building; that he has never seen employees access the front main

30 office area by entering through the office of the roll grind supervisor; that if employees in the
production area want to access the area where the new Union office is located, they would
come in from the main hall where the front door comes in, and come through the area by the
Human Resources Department; that if an employee came from the plant production area
through the roll grind supervisor's office into the main office, the employee would still end up

35 going in front of where supervisors sit; that years ago he saw people come into the front office
area through a short little hallway just south of the roll gdnd supervisor's office; that this route is
not typically used by production employees to access the main office area in the last year or
two, not since he has been going back into the plant; that if an employee used the short hallway
route, the employee would still have to pass a couple of desks before getting to the new Union

40 office; that there is an entrance into the involved office area from the main hail through the
human resources department; and that, in his experience, the hall that the employees typically
use to enter the front office area from the production area is through the Human Resources
Department.

45 On cross-examination Caudle testified that since the strike ended he has been in the
plant 15 to 20 times, for usually a couple of hours.

Regarding Respondent's Hamilton plant, Caudle testified that Respondent's break rooms
are the same as they were in the year before the 2007 strike began; that in 2006 he had

50 conversations with other employees about the Union in break rooms from time to time and he
was never told at that time or before by a supervisor or manager that he was not permitted to
engage in conversations in the break room; that in 2006 there was no rule in place as to which
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restroom he or production employees could use in Respondent's Hamilton facility; that when he
went to post notices or go to the Union office there were no restrictions on bathroom usage
during the period before the strike; and that before the 2007 strike he purchased food items
from the vending machines in the break room, he consumed the food items in the break room,

5 and he was not aware of any prohibition on consuming food items in the break rooms during
that period.

Brown testified that since the Union made its unconditional offer to return to work, and
since the parties signed the current collective bargaining agreement, the Company and the

10 Union have not met to negotiate new rules concerning (a) break room or bathroom use at
Respondent's Hamilton facility, (b) the relocation of a new Union office, (c) what can be
consumed in a break room, (d) what can be said to employees in a break room, and (e) a new
requirement that former strikers have to sign in or check in at the guard shack and wear a
visitor's pass.

15
On cross-examination, Brown testified that Perry and Caudle are authorized

representatives of the Union.

On cross-examination, Allen testified that after the Union made its unconditional offer to

20 return to work in July 2008 he did not bargain with the Union concerning (a) break room use, (b)
which rest room could be used at Respondent's facility, (c) signing procedures once a Union
representative arrived at the facility, (d) any changes to the bulletin board use procedure, (e)
any kind of rule that prohibited a Union representative from speaking to employees once they
were in the break room, (f) the relocation of the Union office, (g) what could be posted on the

25 Union bulletin boards, (h) where food purchased in the break room can be consumed, (i) that
former strikers had to get a visitor's pass before entering the plant, or 0) requiring former strikers
to have an escort when they came to the plant.35

When he was called as a witness by Respondent at the trial in this proceeding on July
30 14, 2009, Aubry testified on cross-examination that since July 23, 2008 he had not met and

bargained with the Union about (1) any new sign in procedures such as when former strikers
arrive at Respondent's Hamilton facility they have to stop at the guard shack, sign in, and wear
a visitors pass, (2) the relocation of the Union office from the roll grind department to its current
location, (3) any new procedure whereby Union representatives must make an appointment

35 before they post news on the Union bulletin boards, (4) any days of the week and times of the
day that the Union could staff the Union office at the facility, (5) any change to Article XXIX,
page 38 in Joint Exhibit 1 which concerns the Union bulletin boards at the facility, (6) what news
could be posted on the Union bulletin boards,36 (7) Article 111, Section 9, on page 10 of Joint
Exhibit 1, which deals with the access of International Representatives to Respondent's

40 Hamilton facility, (8) any rule that requires Union representatives to first ask Franks before they
enter the production area of the facility, (9) any rule that requires Union representatives to use
the bathrooms near the front office when they staffed the Union office at the facility, (10) any
rule that limited employee access to the break rooms, (11) any rule whereby Union
representatives who entered the break room at the facility were not allowed to speak to

45 employees in the break room, (12) any rule whereby employees who purchased food items in
the break room could not consume those food items in the break room, (13) a rule whereby

35 Allen testified that "the only thing we discussed was if you want to come into the building,
please let us know, and someone will be available. And for the most part, we did that." jr. 619)

50 36 Aubry testified that he did not find anything inflammatory or discriminatory in General
Counsel's Exhibits 25 or 39.
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local Union representatives were not allowed at the facility unless supervisors and managers
were present, (14) any rule whereby Local Union representatives could not use break rooms at
the facility, (15) any rules whereby Franks or any other supervisor had to escort a Local Union
representative to the break room, (16) any rule whereby Franks or any other manager had to

5 escort Union representatives around the facility when Union notices were posted, (17) any
changes to Section 1 of Article XV, viz., "HOURS OF WORK AND COMPENSATION," on page
25 of Joint Exhibit 1, which section concerns the "Normal Work Week,"37 (18) any change to
Section 4 of Article XV "Shift Starting Times" on page 26 of Joint Exhibit 1, (19) any changes to
Article XXVIII on page 37 of Joint Exhibit 138, and (20) any changes to the language on page 76

10 of Joint Exhibit 1 concerning the labor pool.

On cross-examination Allen testified that he did not detect anything inflammatory or
discriminatory in General Counsel's Exhibit 39. And, when called by Respondent, Sinele
testified on cross-examination that there is no language in General Counsel's Exhibit 39 (or in

15 the original letter, namely General Counsel's Exhibit 38) which is inflammatory or discriminatory.

Franks testified that he gave an affidavit to the National Labor Relations Board (Board)
which he signed on November 13, 2008; that in this affidavit he indicated "Today we have two
probationary employees" Jr. 228) and "Today, we have about sixteen temps here" Jr. 229);

20 that he could not say that a majority of those 16 temps were doing bargaining unit work because
a lot of the employees worked in quality which is not bargaining unit work; that in his November
13, 2008 affidavit he indicated that"When it was time for the employees' return to work, I would
call them in. I did not consult our log before I called employees into work" (Tr. 233); that he did
not decide who to call back to work, rather he was told by Allen who to call back to work; that

25 the log was kept in his office and not in Allen's office; that he could not recall if Allen asked for it
at some point and got it-, and that he personally did not know if any other Company official
consulted the log.

Perry went to Respondent's Hamilton facility on November 17, 2008. Perry testified that
30

37 The body of this section reads as follows:
The normal work week consists of eight (8) hours per day, five (5) days per week,

Monday through Friday inclusive.
When the phrase "Work Days" is used in this Agreement, it shall be understood to be

35 Monday through Friday. Saturdays, Sundays and paid Holidays are not considered work
days.

38 Article XXVIII reads as follows:
RULES

Rules and regulations established by the Company shall be reasonable and
40 disciplinary action taken to maintain order, efficiency or safety shall be for just cause.

Disciplinary action shall be based upon the seriousness of the offense and shall be
applied consistently, taking length of service, period of time since last misconduct and
mitigating or aggravating circumstances into consideration.

In the event that the Company decides to establish new rules or change existing
45 rules, the Chairman of the Grievance committee will be notified and furnished a copy of

the new and/or changed rule. It is recognized that in processing an employee's
grievance protesting disciplinary action or discharge, the question of whether a rule is
reasonable may be raised by the Union.

Discipline will be corrective rather than punitive and except in cases of gross
50 misconduct, progressive discipline will consist of Counseling, Verbal Warning, Written

Warning, 10 day Suspension, and Termination.
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he arrived at 2:00 p.m.; that Franks was waiting for him inside the door; and that when he asked
Franks if he could go to the Union office Franks replied as follows:

He said no, that plant superintendent Johnny Knight had instructed him not to let me in

5 the Union office, that I would hinder and disrupt production. He proceeded to tell me that
if for any reason that I needed to go into the plant, I was to contact him first and he
would go with me. If I needed to go to the bathroom, use the one in the front office,
which is located directly across the hall from his office. .... He said that if I needed
anything from the break room, to go to the main cafeteria. And that while I was in there,

10 not to talk to Union employees. [Tr. 300)

Perry further testified that the Union office that he asked Franks if he could go to was the old
Union office which was located on the west end of roll grind; that about 3:30 p.m. that day
Franks came into the new Union office and he told Franks that he had some information that he

15 wanted to post on the Union bulletin board; that Franks took the information, read it, said he had
to review it, and then left the new Union office with the information in hand; that he did not get to
post the information that day; that the information was the letter Franks sent him on November
12, 2008, with the three extra lines he had Caudle write on it, General Counsel's Exhibit 39; that
the parties never negotiated which bathroom he could use at the facility in November 2008 prior

20 to Franks telling him that he had to use the one in the front office area; that before the July 2007
strike he used whichever of the three bathrooms in the facility he wanted to, except the one up
front; that in November 2008 he was told to use the bathroom in the main office up front; that
that the parties never negotiated about who he could speak with in the break room in November
2008; that prior to the strike in July 2007, if he saw someone in the break room at Respondent's

25 Hamilton facility, he would talk to them; that the new Union office is located on the south wall, up
in the main office area; that the parties did not negotiate about the relocation of the Union office;
that hourly and bargaining unit members have occasion to use the break room during their 15
minute break time; that the main break room, which has food dispensing machines, microwaves
and tables, is the largest break room in the plant; that he has seen hourly employees, salaried

30 employees, office personnel, and visitors use the main break room; that the blue circle in
General Counsel's Exhibit 28 shows where the main break room is located; and that prior to his
November 17, 2008 conversation with Franks, he did not recall any rule that prohibited
employees from talking in the break room, and the parties did not negotiate regarding this rule
before Franks spoke to him on November 17, 2008.

35
When called by Respondent, Franks, in response to questions of Respondent's counsel,

testified as follows regarding General Counsel's Exhibit 39:

Q Okay. I am going to show you what has previously been marked as General
40 Counsel's Exhibit No. 39.

Q BY MR. DAVIS: Have you seen that document before, Mr. Franks?
45

A Yes, sir.

Q It is a Union posting?

50 A Yes, sir.

Q Do you remember going to Mr. Perry's office and taking that away from him?
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A No, sir.

Q Did you take it away from him?
5

A No, sir.

Q Thank you.

10 A I had no reason to take it. [Tr. 1178 and 1179, with emphasis added]

Perry went to Respondent's Hamilton plant on November 19, 2008. He testified that he
arrived at the facility about 2 p.m.; that he went to the guard shack and saw Franks coming
down the sidewalk; that Franks told him to go to the new Union office; that later that day Franks

15 came into the new Union office and told him that he had reviewed the information he wanted to
post on the Union bulletin board; that when he went to post it Franks followed him into the plant;
that Franks positioned himself so that he was always between him, Perry, and the employees in
the plant-, that to his knowledge, no Union officer has been disciplined for hindering or disrupting
production since the Union started staffing the Union office; that prior to the July 2007 strike

20 when he posted something on the Union bulletin board a supervisor did not escort him around
and watch him; and that he was not terminated by NTN in November2008 nor, to his
knowledge, was any other Union officer terminated.

Perry went to Respondent's facility on November 24, 2008. He testified that he arrived at
25 the facility at 2 p.m.; that he went to the guard shack, signed in, and got his pass; that at about

3:10 p.m. he went to the main break room, got a cup of coffee, and sat down at one of the
tables; that former strikers Carl Palmer and Gary Childress, who had been recalled, came by
and he spoke with them; that Shotts came into the break room, asked him if he was busy, and
as they left the break room Shotts asked him if Franks went over the dos and don'ts that he

30 could do while he was in the plant; that Shotts told him that from now on when he went to the
break room he should get whatever he wanted, and then return to the new Union office; that
Shotts told him that he could not sit in the break room but rather he had to get what he wanted
and then return to the Union office; that before this conversation with Shotts, the parties had not
negotiated about this change; and that the break room is not considered a working area of the

35 plant.

Perry went to Respondent's facility on November 28, 2008 since it was a scheduled day
to staff the Union office. He testified that when he arrived at the facility he went to the guard
shack; that the guard paged a supervisor and about 20 minutes later Mike Duvall, the second

40 shift heat treat foreman, called back, spoke to him, and told him that there was no one in the
front office and he did not have the authority to let him into the facility; that he asked if
employees were working in the facility, Duvall told him what departments were working, he
asked Duvall for a list of the employees who were working, Duvall told him that he would have
to get that information from plant superintendent Knight; and that he left the guard shack at 2:30

45 p.m. and did not staff the Union office that day.

When called by Respondent, Franks testified that he believed that November 28, 2008
was the Friday after Thanksgiving; that the plant was not operating that day, except for about
nine employees in the heat treat area in the back of the plant; that there was no one in the office

5() area; and that it was a scheduled holiday.

Perry testified that on December 1, 2008 he had a conversation with Franks; that the
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conversation occurred in the doorway to Franks' office; that he, Franks, Knight, and Shotts were
present; that Franks told him that he could no longer go to the break room; that when he asked
Franks why, Franks shrugged his shoulder and closed the door in his face; that no manager or
supervisor "ever" (Tr. 347) told him why he could no longer go to the breakroom; that the parties

5 had not negotiated about whether or not he could go to the breakroom; that prior to the July
2007 strike he used any break room in the Respondent's Hamilton facility that he wanted to go
into; that about 310 p.m. he left the new Union office and walked past Franks' office; that
Franks got up and followed him outside to where he was smoking; that later when they were
going back into the plant Franks told him that he was doing just what he was told about the

10 break room-, that Franks then said "If you need anything out of the break room, come and get
me and I'll go with you to get it" Jr. 321); that up to this point the parties had not negotiated
about Franks escorting him to the break room; that he has never seen Franks smoke-, that when
he goes out to smoke Franks goes with him; that in April 2009 he told Franks that some of the
former strikers told him that they felt uncomfortable about talking to him in the smoke area at the

15 front of the facility because Franks was out there when he, Perry, was out there; that when he
told Franks that former strikers would not talk to him in the smoke area because Franks was out
there, Franks told him that it was a free world and he could go outside anytime he wanted to;
that Franks still continued to be outside every now and then after this conversation; and that 95
percent of the time Franks was outside with him and on a couple of occasions Franks would be

20 standing inside the front doorway.

Regarding the alleged surveillance, Jerry Lindsey, who worked at the involved facility for
35 years, went out on strike, and was recalled in mid-August 2008, testified that he smokes; that
employees smoke just outside the front doors at the main entrance to the facility; that the front

25 doors are glass which you can see through; that the smoking area is about 10 feet from the
glass doors and ran be seen from the glass doors-7 that since his return to work he has seen
employees smoke outside the main entrance and he has seen Union President Perry in that
smoking area when he gets off from work at 3 p.m. and it is one of the days Perry is at the
facility; that he has seen employees standing in the area when Perry is there; that since his

30 return to work in August 2008 he has seen Franks standing just inside the front glass doors
when Perry was outside the front doors in the smoking area; that he has not seen Franks smoke
and to his knowledge Franks is not a smoker; that sometimes Perry is by himself at the outside
smoking area and sometimes employees are there talking with Perry; and that after he returned
from the strike he saw assistant plant manager Shotts one time standing just inside the front

35 glass doors when Perry was at the outside smoking area.

Perry testified that he smokes in the smoking area at the front entrance to Respondent's
Hamilton facility; that he has seen bargaining unit employees, supervisors, visitors, and
salesmen smoking in this area; and that the second shift employees coming in will speak to him

40 and put their cigarettes out in the ash tray in that area before going in to work.

When called by Respondent, Franks testified that he stands outside the door of the main
entrance to the plant as employees are going in and out; that he does this "to meet and greet
and be available and assessable for employees if they need to see me about something" (Tr.

45 1179); and that he has done this on almost a daily basis for 4 years while he has been at NTN.

On cross-examination Franks testified that he does not smoke.

Perry went to Respondent's Hamilton facility on Der-ember 10, 2008. He testified that
50 Franks told him that he had the list of the employees who worked on November 28, 2008, which

list he requested on December 3, 2008; that he asked Franks once again about going to the old
Union office and Franks told him that if he went there people would be speaking with him; that
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he told Franks that he wanted employees to come into the old Union office before and after their
shifts to discuss problems and issues; that Franks referred to the November 12, 2008 letter in
which management indicated that it had provided an area for the Union to conduct Union
business; that at about 2:30 p.m. that day he showed a notice for the regular membership

5 meeting to Franks and told him that he wanted to post it on the bulletin boards; that Franks
followed him and positioned himself so that he was between him, Perry, and the production
workers; that prior to the July 2007 strike no manager or supervisor ever followed him while he
was posting things on the Union bulletin boards; and that the parties had not negotiated that
anybody would escort him through the facility as he posted things on the Union bulletin boards.

10
By letter dated January 6, 2009, General Counsel's Exhibit 1739, Davies advised Sinele,

as follows:

On behalf of the International Union, UAW and its Local 1990, the Union
15 requests that the company provide it with the following information within 7 days of your

receipt of this letter. Please provide this information directly to Michael Brown at UAW
Region 8. 1 would appreciate it if you would also provide me a copy of the company's
response.

20 1) Please provide an employment/jobs worked in the plant history for each
employee currently employed in the bargaining unit by NTN Bower at its
Hamilton, Alabama plant. The Union believes that this information already exists
in the human resources department at the plant in the form of a chart or index
and is maintained by Janice Irving. According [to] the Union's information, this

25 chart or index provides [an] ... entire employment history of where employees
have worked in the plant and when.

If you have any questions concerning this request, please contact me
immediately.

30

When called by Respondent, Sinele testified that she contacted Irvin who told her that "she did
not have a document that would be called this employment jobs worked history in the plant ....

35 [a]nd she didn't know what they were asking for." (Tr. 1334)

When called by the Charging Party, Brown testified that the information sought in the
January 6, 2009 letter is relevant in order to determine places that people had worked in the
plant since they had been there, to better enforce who had been recalled and who had been

40 bypassed on the recall; that the Company provided some kind of a response and asked the
Union to provide a sample of what it wanted; and that the Company never provided any chart or
index.

By letter dated January 14, 2009, General Counsel's Exhibit 1840, Sinele advised Davies
45 as follows:

I received your information request to provide an employment/jobs worked in the plant
history for each employee currently employed in the bargaining unit by NTN Bower at its

50 39 See also Respondent's Exhibit 60.
40 See also Respondent's Exhibit 61.
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Hamilton, Alabama plant.

Please provide a sample of the chart or index that the Union believes already exists in
the human resources department at the plant, so that I ran be certain to provide you with

5 the information you are requesting in a meaningful manner.

General Counsel's Exhibit 40 is a letter dated February 5, 2009 from Franks to Perry
which reads as follows- "We are announcing today that during the month of March we will be
required to work shortened work weeks in March 2009." Perry testified that, with respect to

10 Article XV, Sections 1 and 4 (See Joint Exhibit 1.), Franks' letter changes the normal work week,
which is considered Monday through Friday, and the shifts, respectively, without sitting down
and negotiating or bargaining with the Union about it; and that prior to receiving this letter the
parties had not negotiated about this change in the work week.

15 When called by Respondent, Franks sponsored Respondent's Exhibit 53, which is the
same as General Counsel's Exhibit 40 except that it has a handwritten note in the upper right
corner, namely "Given to Union on 2/5/09 2:00 PM Ivan Caudle." Franks testified that he took
this letter to the Union hall and gave it to Caudle because Perry was not there.

20 General Counsel's Exhibit 19 is a letter dated February 10, 2009 from Brown to Franks,
which reads as follows:

Inasmuch as you have notified UAW Local 1990 President Tony Perry by a letter dated
February 5, 2009 of the company's unilateral decision to work shortened work weeks in

25 March of 2009, please be advised that the Union's position regarding this matter is that
the Collective Bargaining Agreement is very clear.

Article 15 (in part) states: "The normal work week consists of eight (8) hours per day, five
(5) days per week, Monday through Friday inclusive."

30
Your letter implies that you intend to unilaterally change the work week in March of 2009.
As you know, the Agreement may only be modified by mutual agreement of the parties.
We will be glad to discuss this matter with you, should you so choose, however to this
point, you have made no such request.

35
Should you be desirous to discuss this matter with the Union Representatives, it will be
necessary for the Union [to] obtain relevant information related to the issue.

In that event, please provide the following information as soon as possible and far

40 enough in advance to allow ample time for the Union to properly evaluate and examine
the information prior to any such discussion.

After receipt of the information, we can determine appropriate dates to meet.

45 Please provide the following information:

(1) Provide any and all correspondences, including letters, emails, any notes of
conversations/discussions regarding the contemplation of shortened work weeks at the
Hamilton facility.

50
(2) Provide any and all documentation associated with the reason for the shortened work
weeks and the same documentation for the last twelve (12) months to demonstrate a

72



JD(ATL)-06-10

comparative analysis of business decline, etc., which led to the decision to require
shortened work weeks.

(3) Provide the results of any analysis conducted by or in behalf of the
5 Company/Management, which lead to the decision as opposed to other considerations,

such as a partial layoff, etc.

(4) Please provide any and all such other information, which you or other management
employees consider relevant to the decision.

10

Brown testified that Article XV, Section 1 on page 25 of the current agreement, Joint
Exhibit 1, defines the work week. Section 1 reads as follows:

15
Normal Work Week

The normal work week consists of eight (8) hours per day, five (5) days per
week, Monday through Friday inclusive.

20
When the phrase "Work Days" is used in this Agreement, it shall be understood

to be Monday through Friday. Saturdays, Sundays and paid Holidays are not considered
work days.

25 Brown testified further that since November 1, 2008 the Company and the Union did not bargain
about any changes to Article XV; that he wrote his February 10, 2009 letter, General Counsel's
Exhibit 19, because of a letter Perry sent to him which was signed by Franks regarding changes
in the work week; that the parties had not negotiated about changes in the work week; that it
was his understanding that there was a change in the work week in March and May 2009; that

30 more specifically it was his understanding that the Company did not allow the majority of the
people to work three different Fridays during the month of March; and that prior to implementing
that modification the Union and the Company had not bargained about it.

On cross-examination Brown testified that it was his understanding that a guaranteed
35 work week means that employees would receive a certain number of hours or a certain amount

of pay, whether they worked or they did not work; and that he has not seen a guaranteed work
week provision in the involved contract.

Perry testified that Article XV of the current collective bargaining agreement, Joint Exhibit
40 1, specifies the normal work week, hours, work days, and shift starting times.

General Counsel's Exhibit 2041 is a letter dated February 20, 2009 from Sinele to Brown
which reads as follows:

45 In response to your letter of February 10, business conditions are not good which
should come as no surprise to you.

Originally, the Hamilton Plant planned to run daily production of $223,000 per
day during February and March for a total production of $9,366,000 ($223,000 x 42 work

50
41 See also Respondent's Exhibit 54.
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days). The Company's revised forecast is that it will only run $7,140,000. In order to
accomplish the reduction, the Company proposes to run 39 days at $183,100 per day.

Our hope is that the business will stage a comeback in the relatively near future.
5 However, economic conditions being what they are, we all know there are no

guarantees.

Should you desire to discuss this matter, please feel free to contact me.

10 ....

When called by the Charging Party, Brown testified that the Company did not provide the
information he requested in his February 10, 2009 letter; and that he received a letter from
Sinele on February 20, 2009 which gave some dollar figures and did not make a lot of sense.

15
Perry testified that in March 2009 the schedule for the Union office at the involved

Hamilton facility changed to Monday, Wednesday, and Thursday because the Company went to
a short work week; and that in March 2009 NTN eliminated Fridays as a work day.

20 By letter dated March 4, 2009, General Counsel's Exhibit 21, Davies advised Sinele as
follows:

Mike Brown has forwarded to me your February 20, 2009 letter purporting to
reply to his letter of February 10, 2009 regarding the company's unilateral change in the

25 work week provisions of the contract. Unfortunately, you provided your usual evasive
response to direct questions made by the Union regarding this matter and failed to
explain on what basis the company believes that it has the unilateral right to modify the
work week despite the provisions in the contract to the contrary. Likewise, you failed to
provide the information requested in Mr. Brown's letter and provided no basis to justify

30 the company's refusal to do so.

Since the company did not request to discuss this matter prior to unilaterally
taking this action, nor provide the information requested, the Union is left with the
inescapable conclusion that the company has no intention of complying with its

35 obligation under the contract and applicable law. Therefore, please be advised that if the
company unilaterally changes the hours of work as provided for in the collective
bargaining agreement, the Union will pursue all necessary means to remedy this willful
and deliberate violation of the contract.

40 Respondent called Calvin Harris. He testified that he has been employed at NTN for 35
years; that presently he works as a trainer, training people how to set up machines; that the
trainer position is not a bargaining unit job; that for 30 years he was a set up person, which is a
bargaining unit position; that from 1997 for 6 years he was president of the Local Union at NTN;
that one of his duties as president of the Local Union was to talk to management on daily

45 matters that came up; that in 2001 Respondent worked shortened work weeks; that he found
out that the Company was going to work shortened work weeks in 2001 when then plant
manager Dwight Nixon called him up front in March or April 2001 and asked him if he had a
problem with working shortened work weeks; that he told Nixon that he did not have a problem
with it; that this approach was taken to avoid having to have a layoff; that eventually there was a

50 layoff in October; that he did not file a grievance or an unfair labor practice over the reduced
work weeks; that his grievance committee, Roger Wakefield, Herman Mayes, and Peoples was
with him when he discussed the reduced work week with Nixon; that Manscill, who was the
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head of HR at the time, "sat in on the ... Nixon meetings" (Tr. 1156); and that probably
Manscill's assistant, Matt LeDuke, was present.

On cross-examination, Harris testified that he negotiated the 2001 collective bargaining

5 agreement between the NTN and the International Union UAW and its affiliated Local 1990, and
he signed this agreement as Local president, Joint Exhibit 2; that the 2001 contract was
executed on April 13, 2001; that sometime after the 2001 contract was executed, Nixon
contacted him; that this was before the reduced work weeks were going to go into effect; that
rather than telling him that the Company was going to work reduced work weeks, Nixon called

10 him in to talk about it first; that his entire grievance committee was with him when he met with
Nixon regarding reduced work weeks; that management said that the reduced work week was
to try to avoid a layoff; that the Union agreed to that; that during his meeting with Nixon,
management said that they wanted to go to the shortened work week to try to avoid a layoff;
that as Union president he wanted to avoid a layoff; that the Union committee members had the

15 same interest, namely to avoid a layoff; that avoiding a layoff was the reason he a-greed to the
shortened work weeks because he would rather have people work four days than have people
laid off; that the involved contract indicated that a work week is five days a week; that if the work
week is now a four day work week, that is a change from a five day work week; that in essence
the Union agreed to allow the Company to deviate from the work week specified in the contract;

20 and that he did not file a grievance or unfair labor practice charges because the Union had
agreed in this instance to allow the Company to do that to avoid a layoff.

On redirect Respondent's attorney elicited the following testimony from Harris:

25 Q BY MR. DAVIS: Did you consider Mr. Nixon's plan to go to a four day work week a
violation of the collective bargaining agreement?

A I don't really know. I mean, really, I know we all agreed on it in the meeting at that
point. [Tr. 1163, with emphasis added]

30
When called by Respondent, Franks testified regarding plant shutdowns that there were

shut down weeks in the early part of 2007; that plant manager Allen told him that there was
going to be a shut down week since business conditions were down and Respondent did not
need the production; that before the shut down Allen asked him to get Peoples and bring him to

35 Allen's office; that he was present at the meeting and Allen told Peoples that due to business
conditions management was going to have to make some adjustments in its production
schedule, and management was looking at having to take a week off, shut down to reduce
some of the production; that Peoples then said "I thank you very much for telling me this. And I
appreciate very much you doing this so that we don't have a layoff"(Tr. 1184); and that Allen

40 told Peoples this was why he was having the shut down, namely to avoid having to lay anyone
off, and he hoped that it would work.

On cross-examination Franks testified that with respect to the one week 2007 shutdown,
then Union president Peoples said that he wanted to avoid a layoff of his members; and that

45 Peoples said that he agreed to have a shut down to avoid a layoff.

General Counsel's Exhibit 22 consists of three "EMPLOYEE GRIEVANCE[S]," namely
No. 09-01, 09-02, and 09-04, which are dated, respectively, "3-12-09," "3-16-09," and "3-23-09,"
and two information requests, both dated March 17, 2009, from Perry to Franks. The information

50 requests read as follows:

1. Names, clock numbers, departments and pay scale of all hourly employees that
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worked Friday March 6, 2009 [March 13, 2009 in the second letter].

2. Names, clock numbers, departments and pay scale of all hourly employees that were
precluded from work March 6, 2009 [March 13, 2009 in the second letter].

5
3. Names, clock numbers, department and pay scale of all hourly employees that
worked Saturday March 7, 2009 [March 14, 2009 in the second letter] and Sunday
March 8, 2009 [March 15, 2009 in the second letter].

10 4. Department overtime charts from each department ... [at] NTN Bower through March
8, 2009 [March 15, 2009 in the second letter].

The Union request[s] the information be provided within the next five working days. A
copy of this letter ... is being sent to all interested parties.

15
The three grievances filed by Perry all read as follows in the "Detailed Reasons For Grievance"
section of the grievance:

This grievance represents protest to the managements violations of Article 15, Section 1,
20 and any other contract violation pertaining to the current labor agreement inasmuch as

they precluded employees from working in the Hamilton plant on March 6, 2009 [March
13, 2009 in grievance "No. 09-02" and March 20, 2009 in grievance "No. 09-4"]

All three grievances read as follows in the "Specific Adjustment Requested" section of the
25 grievance: "That all bargaining unit employees be made whole for any and all losses incurred

due to these violations." The first grievance was denied on "3/16/09" and appealed to the
second step "3-17-09." The second grievance was denied on "3/17/09."

Regarding General Counsel's Exhibit 22, Franks testified that he signed for the receipt of
30 the first two grievances, he received both requests for information, and his assistant, Irvin,

signed for the receipt of the third grievance.

When called by the Charging Party, Brown testified that he did not know if the
information requested in the information requests in General Counsel's Exhibit 22 had been

35 received but he did not receive it.

When called by Respondent, Sinele sponsored Respondent's Exhibit 40 which is on
UAW letterhead, dated March 23, 2009, and opens with "TO: NTN BOWER ELIGIBLE
EMPLOYEES, MACOMB, ILLINOIS" and "Dear Friends and Supporters." Sinele testified that

40 the document on UAW letterhead was something the Union handed out to employees as they
were coming into work at the Macomb plant in Illinois on March 23, 2009; that she saw the
Union out there hand billing; and that several employees brought the handout to her. Among
other things, the handbill indicates as follows:

45 ....

This brings to mind an issue the Macomb employees should be aware of:

Will NTN move work to Alabama and lay you off just to keep the scabs and scab
50 temporary employees working without any reduction in force or lay off at NTN

Hamilton?
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Page two of the handout indicates, among other things, that "The Union attended the OSHA
informal headng on March 11, 2009 (see attached news release)." Sinele testified that she

5 attended an OSHA conference in Birmingham; that also in attendance were, among others,
Wes Chism from the Hamilton plant, Johnnie Mayes, Mr. Togagi, who is Respondent's
president, Respondent's safety person, Davies, Donny Bevis, Brown, Perry, Caudle, Roberts,
Roberto Sanchez, who is the OSHA director, and Mr. Coolie, who was the inspector who came
to the plant; that during the meeting Sanchez told Bevis that it was his responsibility for the

10 employees that they represent for their safety, that they work on them to follow the safety
procedures in place; and that Bevis then said "[w]e do not represent those employees." Jr.
1321)

On cross-examination Sinele testified that the OSHA director told Bevis that it was his
15 responsibility for the safety of those employees that they represented, and Bevis said "we don't

represent those employees" (Tr. 1356); and that she understood this statement to mean that the
UAW did not represent the employees at the Hamilton facility. It is noted that in March 2009 a
number of former strikers were working in NTN's Hamilton plant.

20 By letter dated March 25, 2009, General Counsel's Exhibit 2342, Davies advised Sinele
as follows:

I am in receipt of your letter dated January 14, 2009 providing your usual non-
responsive response to the Union's information request of January 6, 2009. 1 apologize

25 for not responding sooner. Your request that I provide a "sample" of the chart or index
requested in my January 6 letter is nothing more than a delaying tactic. Obviously if the
Union had a sample of the chart or index it wouldn't need to request the information from
the company. While you may think your reply was clever, it only shows once again that
the company has no intention of complying with its obligations under the law. The Union

30 has provided a more than sufficient description of the document or documents
requested. If you do not provide the information within five days of your receipt of this
letter, the Union will be forced to file another unfair labor practice charge.

35
Sinele testified that since March 25, 2009 she has not made any further response to this
information request and she has not referred it to anyone else in the company because "I'm still
waiting to determine what sample chart ... [or] index, so that I can provide what he was asking
for." (Tr. 106)

40
As noted above Brown testified that it was his understanding that there was a change in

the work week in March and May 2009; that more specifically it was his understanding that the
Company did not allow the majority of the people to work three different Fridays during the
month of March; and that prior to implementing that modification the Union and the Company

45 had not bargained about it.

According to the transcript, on rebuttal, Perry testified "[y]es, sir" when asked by one of
Counsel for General Counsel "did you meet and bargain with the company, Gary Franks or any
supervisors or managers concerning the shortened work weeks that started in March 2009 and

50
42 See also Respondent's Exhibit 62.
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continued thereafter." Jr. 1386 with emphasis added) According to the transcript, the involved
Counsel for General Counsel did not ask any follow up questions notwithstanding the fact that
such an answer (namely "[y]es") is contrary to the record and would be problematic with respect
to a part of the government's case. It is noted that no motion was filed to correct this portion of

5 the record. My trial notes indicate that Perry responded "No" when he was asked this question
on rebuttal. Moreover, the record, as summarized herein, speaks for itself as to whether the
Union met and bargained with NTN regarding shortened work weeks that started in March 2009
and continued thereafter.

10 Perry testified that in April 2009 the schedule for the Union office at the involved
Hamilton facility changed back to Monday, Wednesday, and Friday because the Company went
back to the normal work week.

On April 17, 2009 Perry visited Respondent's Hamilton facility. He testified that he
15 arrived at the facility at 2 p.m.; that at 4 p.m. that day he was leaving the facility and Franks

asked him to step into his office; and that Franks told him that:

at 1:45 p.m. that day ... [he] and ... Shotts had received a phone call from ... Knight
indicating a sharp decline in sales to look at the possibility of getting rid of the

20 temporaries, to look at the possibility of a two week vacation shut down. [Tr. 332]

Perry testified further he was told that the two week shutdown would occur the last week in June
and the first week in July and to look at the possibility of a three to four day work week from May
until September, 2009; that he told Franks that there was going to be trouble and they needed

25 to sit down and negotiate or bargain about the short work week; and that Franks said that he
would have to contact Sinele.

When called by Respondent, Franks sponsored Respondent's Exhibit 59, which reads
as follows: "On Friday April 17, 2009 Gary Franks gave Tony Perry the payroll attendance

30 sheets for the three weekends that the plant was off in March. You already have the pay scales
in the contract." What purports to be the signature of Tony Perry appears on the document.
Franks testified that this exhibit is a receipt signed by Perry; that the attendance sheets show
the bargaining unit employees who worked and when they clocked in and out; and that he gave
the attendance sheets to Perry in the office.

35
When called by Respondent, Sinele sponsored Respondent's Exhibit 7. She testified that

this one-page chart shows the number of temporaries and hourly full-time employees the
Company had between "5/31/2007," when the Company had 223 hourly full-time employees in
the bargaining unit, and "4/19/2009"; that the temporary staffing agencies listed are Team

40 Works, Express, and Key; that no temporaries were used by the week ending "110/28/2007"
because by then the Company had hired 158 hourly full-time employees; that the difference
between 223 and 158 can be accounted for by the fact that (a) Respondent's maintenance tool
room and tool crib employees that used to be in the 223 were now employed through ATS or, in
other words, these functions were contracted out which resulted in a loss of bargaining unit jobs,

45 and (b) some equipment, which involved a few jobs, was moved to Macomb; that the Union was
notified of the equipment move and the Company offered to negotiate it; that the Company
started using temporaries again (from Key only) in the week ending "Il 2/23/2007" to cover
absenteeism, and she thought that the Company had to get something out quick at the end of
the year because the Company was past due on getting some parts to John Deere and

50 Caterpillar; and that after November 30, 2007 the Company would use 10 to no more than 15
percent temporaries, which was arrived at looking at absenteeism and the practice used in
Macomb. At the week ending "7/27/2008" Respondent was using 26 temporaries. This number
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was reduced to 19 by the week ending "8/31/2008" (when Respondent had 194 hourly full-time
employees), 9 by "9/28/2008," 8 by "10/26/2008," and 6 by "1/25/2009." The number is 7 for
"2/22/2009" and "3/29/2009," and 0 for "4/19/2009.

5 Perry visited Respondent's Hamilton facility on April 20, 2009. He testified that he arrived
at the facility at 2 p.m.; that at 3:10 p.m. that day he gave Franks an information request
regarding OSHA forms and he asked Franks if he had received any information about the short
work weeks; that Franks told him that he was still waiting for a response from Sinele; that he
told Franks that it was the Union's position that the Company and the Union should negotiate

10 and bargain on the short work week; and that Franks repeated that he was waiting for Sinele.

When called by Respondent, Franks sponsored Respondent's Exhibit 55 which is an e-
mail which reads as follows:

15 Gary Franks To: Stacy Sinele ....
04/21/2009 08:25 AM Subject: Conversation with Tony Perry

On Friday April 17, 2009 Gary Franks had a meeting with Tony Perry and explained to
him that sales were down at NTN-BOWER and that we were looking at having to go to a

20 short work week starting in May through September. I told him that we might have to
take all Friday's off and a two week shutdown for vacation. I told him that we might need
to take an additional 4 or 5 days also. Tony replied that he had already heard this from a
temporary employee. I told him that was strange since I had just heard it about 20
minutes ago. He thanked me for letting him know and shook my hand.

25
When called by Respondent, Franks sponsored Respondent's Exhibit 80, the first page

of which reads as follows: "On April 22, 2009 Gary Franks gave the overtime charts to Tony
Perry that he had requested." What purports to be the signature of Perry appears on this page.
Franks testified that the first page of the exhibit is a receipt signed by Perry; that he gave the

30 attached documents, overtime sheets for the bargaining unit employees who worked on those
dates, to Perry that day; that he was in his office when he gave this material to Perry; and that
he seldom went to the Union office.

On rebuttal Perry testified that it is his signature on the first page of Respondent's Exhibit
35 8043; that he did not receive the documents included in Respondent's Exhibit 80 on or around

April 22, 2009; that an or about that time period he received attendance records from Franks in
Franks' office with just the two of them present; that he walked into the office, Franks had a
piece of paper to sign, he signed the paper, Franks handed him the paperwork, and he then
walked out of Franks' office; and that he received attendance records. Subsequently, Perry

40 testified that while it is his signature on the first page of Respondent's Exhibit 80, he did not read
what he was signing.

On rebuttal Caudle testified that he is recording secretary of the involved Local; that in
2008 and 2009 if the Union received documents from NTN, usually he, the president of the

45 Local, and the Local's financial secretary, Becky Holland, would review the information; that he
has never seen the documents before which are included in Respondent's Exhibit 80; and that
on or about April 22, 2009 the Company tendered to the Union attendance records, "it's a form,

43 As noted, the first page of Respondent's Exhibit 80 consists of the following: "On Apdl 22,
50 2009 Gary Franks gave the overtime charts to Tony Perry that he had requested." Nothing else

appears on the page other than Perry's signature.
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It's just one page that records your attendance for the whole year, they write down every night
or day how many hours you work." Jr. 1391)

On cross-examination Caudle testified that the signature on the first page of
5 Respondent's Exhibit 80 looks like Perry's signature (As noted, Perry testified that it was his

signature.).

Perry testified that on April 23, 2009 he was in Haleyville, Alabama talking to a lawyer on
a personal issue and he did not go to NTN Bower's facility in Hamilton.

10
On April 27, 2009 Perry visited Respondent's Hamilton facility. He testified that he

arrived at 2 p.m.; that at 3:15 p.m. he went to the break room to get a cup of coffee; that he was
looking at the Company's bulletin board and he noticed a printout for the months of May, June,
and July which indicated, with shadings, the two week vacation shut down, the short work

15 weeks, and the paid holidays; that on his way back to the new Union offir-e he saw Franks and
he told him'Weli, I see you've already got your short work weeks posted" Jr. 335); that Franks
said that he had to post them ahead of time so that the employees would be aware of what days
they would not be at work; and that at that point the Union and the Company had not negotiated
about changing or modifying the work week.

20
On April 30, 2009 Perry went to Respondent's Hamilton facility. He testified that he went

to Franks' office and asked him for a copy of the months that he had posted on the bulletin
board; that Franks said "no" Jr. 335); that he asked Franks if he had any information pertaining
to the short work week; that Franks said that he was still waiting for Sinele; and that he told

25 Franks again that they needed to negotiate on the short work weeks.

General Counsel's Exhibit 41 is a letter from Franks to Perry, dated April 30, 2009 which
reads as follows:

30 As per our discussion April 17th, April 20th, and April 23rd; due to the sales decrease
that we had just been notified of by our sales department, we proposed going to a
shortened workweek starting May 1 st.

We also talked about the schedule for the summer vacation shutdown for the weeks of
35 June 22nd, and June 29th (July 3rd as the Holiday for July 4th) with a return to work on

Tuesday, July 7th.

If you have any questions, please feel free to contact me.

40 Perry testified that Franks handed this letter to him; that on April 17, 2009 he did not bargain
with Franks about the shortened work week but Franks did tell him about the different things
that the Company was looking at, namely the shortened work week and doing away with the
temporades; that on April 17, 2009 the Union did not tender the Company a counter proposal;
that he did not meet with Franks on April 20, 2009 to bargain about changing the work week;

45 that to his knowledge international representative Brown was not contacted to be present on
April 17, 2009 and Brown was not present on April 20 to negotiate about a change to the work
week; that on April 23, 2009 he was in Haleyville, Alabama talking to Mr. McNutt, a lawyer,
about a personal matter and he did not go to Respondent's Hamilton facility that day; that the
Union did not bargain about any changes to the work week on April 17, 20, or 23, 2009; and that

50 he first read about an official change to the work week when he saw the posted notice on the
bulletin board in the main break room on April 27, 2009.
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When called by Respondent, Franks sponsored Respondent's Exhibit 56, which is the
same letter as General Counsel's Exhibit 41, except that the former has a handwritten note at
the bottom, namely "Rec. May 4, 09 Tony Perry." Franks testified that he gave this letter to
Perry, who signed for it on May 4, 2009. Franks also sponsored Respondent's Exhibit 70 which

5 consists of documents covering a safety tour at Respondent's Hamilton plant on April 23, 2009.
The tour is conducted on the fourth Thursday of each month, which in April of 2009 was April
23, 2009. Franks testified that he and Chism attended the safety inspection tour for the
Company and Perry and Caudle attended for the Union. The next-to-last page of this exhibit
contains the safety inspection notes of Perry which are dated "4-23-09," which lists at the top of

10 the notes, Chism, Franks, Perry, and Caudle, and which has the following signature at the
bottom: "Tony." The first page of this exhibit are the typed notes for "'Ist Shift Tour, Assembly
and Inspection, April 23, 2009" also indicates "Members present: Gary Franks, Wesley Chism,
Tony Perry, Ivan Caudle."

15 On May 6, 2009 Perry went to Respondent's Hamilton facility. He testified that he arrived
around 2 p.m.; that, as noted above, Franks gave him the April 30, 2009 letter, General
Counsel's Exhibit 41; and that at no time had the Company made any offer to negotiate or
bargain with the Union about the possibility of a short work week which started May 1, 2009.

20 General Counsel's Exhibit 26 is a letter dated May 14, 2009 from Brown to Franks, which
reads as follows:

Inasmuch as you have notified UAW Local 1990 President Tony Perry by a letter dated
April 30, 2009 of the company's unilateral decision to work shortened work weeks

25 starting in May of 2009, please be advised that the Union's position regarding this matter
is that the Collective Bargaining Agreement is very clear.

Article 15 (in part) states: "The normal work week consists of eight (8) hours per day, five
(5) days per week, Monday through Friday inclusive."

30
Your letter implies that you intend to unilaterally change ... the work week in May 2009.
As you know, the Agreement may only be modified by mutual agreement of the parties.
We will be glad to discuss this matter with you, should you so choose, however to this
point, you have made no such request.

35
Should you be desirous to discuss this matter with the Union Representatives, it will be
necessary for the Union [to] obtain relevant information related to the issue.

In that event, please provide the following information as soon as possible and far
40 enough in advance to allow ample time for the Union to properly evaluate and examine

the information prior to any such discussion.

After receipt of the information, we can determine appropriate dates to meet. Please
provide the following information:

45
(1) Provide any and all correspondences, including letters, emails, any notes of
conversations/discussions regarding the contemplation of shortened work weeks at the
Hamilton facility.

50 (2) Provide any and all documentation associated with the reason for the shortened work
weeks and the same documentation for the last twelve (12) months to demonstrate a
comparative analysis of business decline, etc., which led to the decision to require
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shortened work weeks.

(3) Provide the results of any analysis conduct[ed) by or in behalf of the
Company/Management, which lead to the decision as opposed to other considerations,

5 such as a partial layoff, etc.

(4) Please provide any and all such other information, which you or other management
employees consider relevant to the decision.

10 ....

Brown testified that the parties never met to discuss this and there was no bargaining ever
carried out.

15 Respondent's Exhibit 57 is a copy of General Counsel's Exhibit 26 with an additional
page, namely a May 14, 2009 e-mail from Brown to Franks which reads as follows: "Please see
the attached letter [General Counsel's Exhibit 26] regarding your letter dated April 30, 2009 to
Tony Perry concerning 'Shortened work week.' "

20 Perry testified that since May 14, 2009 the parties have not met and bargained about the
shortened work weeks in May, 2009.

General Counsel's Exhibit 2744 is a letter dated May 19, 2009 from Sinele to Brown,
which reads as follows:

25
In response to your May 14, 2009 letter, we make the following points:

(1) It is not our practice to respond to any of the self-serving statements made by the
Union in its May 14th letter, or in any future statements of this nature it may choose to

30 issue.

(2) The Company is not interested in modifying the Collective Bargaining Agreement that
was negotiated, implemented, and accepted by UAW Local 1990 on July 23, 2008. We
like it the way it is.

35
(3) The decision to reduce the amount of work available to hourly employees is a
management prerogative based upon our view of what the future may hold. We have
provided the Union with the information supporting our position. Mr. Franks had several
discussions with Mr. Perry on this proposal prior to the April 30, 2009 letter of notification

40 you requested to have in writing. We in fact invited Mr. Perry to a meeting where that
was discussed and he declined to attend.

45 Brown testified that there is no section in the collective bargaining agreement entitled
management prerogative.

On cross examination, Brown testified that there is a management's rights clause in the
involved agreement. Article 11 of the involved agreement, which is titled "MANAGEMENT" and

50
44 See also Respondent's Exhibit 58.
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appears on page 4 of Joint Exhibit 1, reads as follows:

This Agreement restricts the rights of Management to the extent hereinafter set
forth, but not otherwise, it being understood that except as herein otherwise expressly

5 provided, the Company retains all rights it would have had in the absence of this
Agreement.

Without limiting the more general application of the foregoing, it is recognized the
Company in particular retains the right to maintain order and efficiency in the plant and

10 its operations, to hire, promote, to transfer, temporarily lay off, and assign employees, or
discipline for just cause, to reduce the work force for legitimate reason, to determine the
products to be manufactured, to purchase or produce any or all of the tools of
production, to schedule production, to set the hours, methods, processes, means of
manufacturing, to maintain the plant or to provide for such maintenance by other means,

15 to control and select the raw materials, semi-manufactured parts, or finished parts which
may be incorporated into the products manufactured, such rights shall not be used in a
manner that will violate any of the terms or provisions of this Agreement.

Franks testified that to his knowledge no replacement employee has reached the point of
20 termination for absenteeism and not been terminated; that NTN has not replaced everyone who

has left or quit "[b]ecause the need ... has not been there due to reduction in work" Jr. 251);
and that after the Union made its unconditional offer to return to work on July 23, 2008,
Respondent called, he guessed, 12 to 16 temporary employees to work bargaining unit
positions.

25
When she testified at the trial herein on June 8, 2009, Sinele testified that (a) she

thought that Respondent would not, even then, give the Union the addresses of the permanent
replacement employees, and (b) she believed that Brown did not direct any Union pickets to
engage in misconduct; and that over 100 strikers had not been called back to work.

30
When called by the Charging Party, Brown testified that as of the time he testified at the

trial herein, June 9, 2009, the Union has not received (a) the addresses of the temporary
employees and the replacement employees, and (b) any of the information requested from the
Company regarding the above-described October 22, 2007 incident.

35
Joint Exhibit 3 is a "SENIORITY LIST" which is dated "6/9/2009." It is a list of all of the

former striking employees, the permanent replacements, and the temporary employees who
have worked at Respondent's Hamilton plant since July 23, 2008. The list consists of a number
of columns which are headed with "EMP#. NAME." "HIRE DATE," "STATUS 07/23/08,"

40 "STATUS 6109," and "STATUS CHANGE DATE." Respondent stipulated that all of the
temporary employees on the list worked in bargaining unit positions.

With respect to General Counsel's Exhibits 32 through 35, Respondent stipulated that all
of the documents contained in these four exhibits were produced by Key in response to a

45 subpoena duces tecum served on them; that these documents are (a) authentic, (b) what they
purport to be, (c) are business records maintained by Key in the ordinary course of business,
and (d) they pertain to individuals employed by Key who worked at Respondent's facility in
Hamilton; that General Counsel's Exhibit 32 are time card reports for employees; that General
Counsel's Exhibit 33 are work orders that were filled by Key for work at NTN; that General

50 Counsel's Exhibits 34 and 35 are spreadsheets as to the hours worked by various employees;
that with respect to General Counsel's Exhibit 32, this document does not indicate whether the
individuals listed performed bargaining unit work or not in that it is not indicated which people
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worked in quality which is not bargaining unit work that with respect to General Counsel's
Exhibit 33, these are simply phone orders that Key records; that with respect to General
Counsel's Exhibit 34 and 35, these show the individuals who worked as temporary employees in
the involved plant through this agency; that a number of the documents have a time stamp; and

5 that a number of the documents do not have a time frame.

When called by Respondent, Franks testified on cross-examination that at the time of his
testimony, July 14, 2009, about 170 bargaining unit members were working; and that all are
permanent replacements, except 13 who crossed the picket line and 25 former strikers who

10 were recalled.

When called by Respondent, Sinele testified on cross-examination that at the time of her
testimony, July 14, 2009, she had not since July 23, 2008 met with the Union to bargain about
(1) the new sign in procedure implemented by the Company in November 2008, (2) the

15 relocation of the Union office from the roll grind department to its current location, (3) a new
procedure whereby Union representatives had to first call Franks or any supervisor to make an
appointment before they posted news on the Union bulletin boards, (4) what days the Union
would staff the new Union office, (5) a rule that required the Union to first contact Franks before
they entered the production areas at the Hamilton facility, (6) a rule that requires Union reps to

20 use the bathrooms in the front office at the Hamilton facility, (7) any rule that limited employee
access to certain break rooms, (8) any rule whereby Union representatives who entered
beakrooms at the facility could not speak to employees, (9) any rule whereby union
representatives who staffed the office and who purchased food items in the break room, could
not consume those food items in the break room, (10) any rule whereby Local Union

25 representatives were not be allowed at the facility unless supervisors and managers were
present, (11) any rules whereby Local Union reps could not use break rooms at the facility, (12)
any rule whereby Franks or any supervisor had to escort Local Union reps to the break room,
(13) any rule that Local Union reps could no longer use the former Union office in the roll grind
department, (14) any rule that allows Franks or any supervisor to watch the Local Union

30 representatives as they post materials on the three Union bulletin boards at the Hamilton facility,
and (15) any changes to any of the following articles in Joint Exhibit 1: Article XXVIII on page
37, Article XXIX on page 38, Article III, Section 9 on page 10, Article XV, Sections 1 and 4 on
page 25 and 26, respectively, and page 76 concerning supplemental labor pool; that since the
Company implemented its last, best and final offer it has not had any positions filled in the

35 supplemental labor pool; that, therefore, Respondent has a supplemental labor pool in theory
under the terms of the collective bargaining agreement but Respondent does not have anyone
in it; that the supplemental labor pool, according to the Company's proposal, would be used to
fill in for absenteeism and short term manufacturing fluctuations; and that the supplemental
labor pool is not theoretical since it is in black and white in the contract, it is an established

40 classification even though the Company does not have any people in that position.

On rebuttal Brown testified that General Counsel's Exhibit 53 is the initial proposal made
by the Company in February 2006; that with respect to Article 1, Section 3 ("Recognition") of the
proposal found on page 5, on February 20 or 21, 2006 the parties discussed temporary

45 employees as it relates to "Recognition"; that this session was attended by himself, Marshall
Blackburn, Roberts, and he thought Peoples for the Union; that management was represented
by Sinele, Aubry, Manscill, Danny Skirby, and Franks; that he and Aubry were the chief
spokesmen; that he asked what management was trying to accomplish by specifically, in the
"Recognition" clause, excluding temporary employees from the Agreement; that Aubry

50 explained that management wanted to use temporary employees to do bargaining unit work to
replace absences and overtime work (shift extensions); that if a person was going to be absent
on the first shift, the Company would extend a third shift employee's shift by 4 hours and a
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second shift employee would come into work 4 hours early to make up for the absent employee
on the first shift; that this was the existing practice at the time; that Aubry said the Company
would use a temporary employee to fill in for that absence as opposed to working bargaining
unit people over or bringing them in early; that with respect to Article XXVII on page 70 of the

5 February 2006 Company proposal (This article reads "NON-UNIT EMPLOYEES. The Company
shall have the right to assign non-bargaining unit employees to production and maintenance
work; however, the total number will not exceed 15% of the active work force, unless agreed to
in w6ting between the parties."), Aubry said that "this was the connection for using temporary
employees as outlined Article 1 or 6 and 3 or whatever" Jr. 1400); that the up to 15% was what

10 management through its chief spokesman, Aubry, estimated that they would need in order to
accommodate the absence coverage and overtime extension of shift eliminations and things of
that nature; that the parties discussed having a pool of people to fill in for absenteeism, and the
people in the pool would be in the bargaining unit but their wages would be lower, and they
would have reduced benefits or no benefits; that this pool was to be supplemented by temporary

15 employees; that the pool discussion probably came up in negotiations later than February 2006;
that the temporary employees would be used for "[albsenteeism and other things Jr.
1402); that Aubry specified absences, short-term absences, bereavement, military, and sick
leave; that management was trying to reduce overtime pay to union employees; that in February
2006 the Company did not verbally propose anything not in General Counsel's Exhibit 53; that

20 General Counsel's Exhibit 54 is a document which Aubry gave to the Union during negotiations
(The one page document has "4-4-06, Co. gave 4-4-06, 11:14 AM" on the upper right hand
corner.) which outlined the Company's major contract issues; and that, as here pertinent, the
document reads as follows:

25 ....

2. Overtime
A. Simplify Scheduling & Equalization
B. Overtime paid after 40 Hours worked

30 C. Temporary Employees
1). 15% of Workforce
2). Cover AbsenteeismNacation
3). Additional Manpower Needs

35
Brown further testified an rebuttal that the parties discussed what the temporary employees
would be used for and the limitation on the numbers but he was not sure if they discussed this
on this particular day; that between February 2006 and April 4, 2006 Aubry explained the
intended use of temporary employees at least three or four times; that up until April 2006 Aubry

40 said that the intended use was to cover for absenteeism, and additional manpower needs for
temporary increases in production requirements, namely if the Company had a customer that
needed additional parts or things of that nature; that in February 2006 the Union "expressed
very strongly that we did not have an interest in having temporary employees in the plant doing
bargaining unit work" Jr. 1409); that in April 2006 a utility pool was discussed; that as indicated

45 in General Counsel's Exhibit 55, which is a document that was given to the Union by Aubry on
April 20, 2006, the Company proposed to establish a utility pool which would comprise no more
than 15% of the workforce; that, inter alia, employees in the utility pool would receive lesser
wages and lesser benefits; that the parties discussed this being an alternative to temporary
employees; that it was discussed that the utility pool classification would have been a bargaining

50 unit position; that General Counsel's Exhibit 56 is a document given by Aubry to the Union,
which is titled "Negotiations Discussion, April 21, 2006, 'MUST HAVES'" and which, as here
pertinent, indicates "3. Workforce, 15% of Workforce - Utility Workforce or Temporary
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Employees"; that the parties discussed the proposal that 15% of the workforce would be either
utility pool or temporary employees; that at this time the Company was not proposing any use
for temporaries other than to cover absences, reduce overtime or manage short term production
needs-, that General Counsel's Exhibit 57 is a document, titled "Utility Department," that was

5 given to the Union by Aubry on May 16, 2006 relative to a utility department; that the Company's
position with respect to this proposal was that there would be a utility department, it would not
be called a pool anymore, it would be made up of no more than 15% of the active, hourly work
force, these people would be in the workforce and in the bargaining unit, they would be at a
lower grade than normal production people in the plant, they would be hired as bargaining unit

10 people and would serve a probationary period, they would have less benefits, and, in addition to
covering absences and things of that nature, they would do some work that is normally sent out
of the plant to another location, namely sorting of parts, etc.; that the first proposal on General
Counsel's Exhibit 57 reads as follows: "l. The Utility Department will be no more than 15% of
the total plant wide Bargaininq Unit workforce, except by mutual agreement. Why limit it to

15 15%?" (underlining and italics in original); that General Counsel's Exhibit 58 is a summary of the
Company's last, best, and final offer which was presented to the Union on May 18, 2006 (The
document opens with "Article 1, Section 3, Recognition, The Company will create a Utility
Department and withdraws its proposal on Temporary employees."); that there was some earlier
discussion regarding the utility department but on May 18, 2006 the Union was given General

20 Counsel's Exhibit 58 by Federal mediator Charles Griffin; that the Union wanted to meet with the
Company in order to go through the proposal and have discussions but the Company, in its
response to the Union letter, indicated that if the Union had any questions it could put them in
writing; that in 2007 the membership voted on the Company's last, best, and final offer, which is
summarized in General Counsel's Exhibit 58, and overwhelmingly rejected it on a 90 plus

25 percentage basis; that the Union did not meet with the Company again in negotiations until July
23, 2007; that he received Respondent's Exhibit 67, the Company proposal, on July 23, 2007 at
the Econo Lodge in Hamilton; that up to this time, the last offer from the Company on the table
was the one summarized in General Counsel's Exhibit 58; that Article XXXIX ("TEMPORARIES,
The Company reserves the right to utilize temporaries.") in the Company's July 23, 2007

30 proposal was discussed in July 2007; that before this, see General Counsel's Exhibit 58, the
Company had withdrawn its proposal on temporary employees and now in July 2007 temporary
employees are back in the Company's proposal; and that he asked Aubry

why he was back on temporaries and explained that we had gone through this process,
35 we had set up a pool to take care of what they wanted temporaries for and he said that if

we reach agreement on a pool, then that would go away. [Tr. 1419]

Brown testified further on rebuttal that the Company in July 2007 was again proposing to cover
occasional absences and occasional fluctuations in production work by using temporary

40 employees who would be outside the bargaining unit-, that the Union was proposing that these
issues be addressed by the use of a pool of bargaining unit employees who would be paid a
lower wage45 and reduced benefits; that General Counsel's Exhibit 59 is the "NTN-Bower
Corporation, Company's Final Proposal 10-02-07" presented by Aubry to the Union on October
2, 2007; that the last page of General Counsel's Exhibit 59 is titled "'Supplemental Labor Pool,'

45 10-02-07"; that, as here pertinent, the Union discussed with the Company that the Union wanted
assurances that the temporaries would not be hired prior to staffing the labor pool employees
who would be bargaining unit employees; that as of October 2007 there was no agreement by
the Union to the Company's proposal on the last page of General Counsel's Exhibit 59; that the

50 45 Brown testified that the Union "had proposed a wage that was compatible with what the
company was paying for its temporary employees." (Tr. 1420)
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first page of Charging Party's Exhibit 2 (titled 'Supplemental Labor Pool Employees Proposal
10-17-07'") is a proposal that was given back to the Union by Aubry on October 18, 2007 as a
single page; that the bold print on this page indicates a change from the earlier proposal; that as
indicated by number 2 on this first page, part of the Company's supplemental labor pool was

5 that there would be temporaries but the temporaries would not be used for any purposes other
than specifically set forth in this document46; that the second page, which is numbered page 1,
of Charging Party's Exhibit 2 was given to the Union on November 8, 2007, along with all the
remaining pages of this exhibit; that the ninth page of the remaining pages of this exhibit is titled
"'Supplemental Labor Pool' Employees Proposal 11-8-07" and, as here pertinent, has a change

10 to "2. Temporaries will:" in that "(h) Will not be employed until a minimum of 5% of the workforce
has been employed as Labor Pool employees" was added; that at a bargaining session
between October 18 and November 8, 2007 he expressed concerns about the utilization of
temporaries if there was not first a labor pool, and Aubry said "I don't know why we would do
that because the pay and benefits are the same either way" Jr. 1427 and 1428); that he

15 received Respondent's Exhibit 68, "Company Last Best Final Offer 11-8-07," by e-mail on
November 16, 2007; that the next bargaining session was on December 4, 2007 at the Econo
Lodge in Hamilton; that, with respect to page 105, Article XXXIX of the "Company Last Best
Final Offer 11-8-07," which reads "TEMPORARIES, The Company reserves the right to utilize
temporaries," he asked Aubry "why this language was here after we had, with the labor pool set

20 up, why the language relative to the temporaries was there" Jr. 1430), and Aubry replied "it's
just to make it clear that we can use temporaries" (Tr. 1430); that he then said to Aubry "in
conjunction with the supplemental labor pool" Jr. 1430) and Aubry said "yes" Jr. 1430); that
Aubry did not at any point indicate to him in any way that the Company proposed utilizing
temporaries other than as set forth on the very last page Respondent's Exhibit 68 supplemental

25 labor pool; that Respondent's Exhibit 69 is the Union's counter proposal dated December 21,
2007, which does not include a supplemental labor pool because, while the Union agreed with
the supplemental pool proposal, there were some other issues that the Union needed to get
resolved relative to seniority and things of that nature; that on July 23, 2008 the Union signed a
collective bargaining agreement with the Company, Joint Exhibit 1; that he initialed page 76 of

30 Joint Exhibit 1, which is the "'Supplemental Labor Pool' Employees 11-8-07" which indicates
that the Union accepted this unequivocally; that at no point between December 4, 2007 and the
day he initialed page 76 of the collective bargaining agreement did the Company indicate to him
that the Company's proposal contemplated using temporaries in any way other than as
specified on page 76 of Joint Exhibit 1 (There it is indicated, as here pertinent, "2. Temporaries

35 will; .... (h) Will [sic] not be employed until a minimum of 5% of the workforce has been
employed as Labor Pool employees"); that after July 23, 2008 the Union filed a grievance
.. regarding the return of employees and not returning employees which temporaries or use of
temporaries was a part of' (Tr. 1434); that he attended a grievance meeting on August 27,
2008, along with Peoples, Sinele, and Franks; that during this meeting he raised the issue about

40
46 This portion of page one of Charging Party's Exhibit 2 reads as follows:

2. Temporaries will:
(a) Not be part of the Bargaining Unit
(b) Be no more than 5% of the hourly workforce unless mutually agreed to by the

45 parties
(c) Not be able to work longer that twelve (12) consecutive months
(d) Not be on the Company payroll or eligible for Company benefits
(e) Be able to perform Bargaining Unit work
(f) Be eliminated before any Labor Pool or other Bargaining Unit employees

50 (g) Work overtime in accordance with the Company's proposed Article XIV -
Overtime Work Scheduled (page 54)
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the Company having temporaries working in the plant instead of utilizing former strikers in these
jobs, Sinele said they could use temporaries in the plant, he agreed but he asked under what
circumstances, Franks said "5% or something like that" (Tr. 1434), he said "but you don't have
labor pool employees here" Jr. 1435), Sinele cited Article XXXIX ("TEMPORARIES, The

5 Company reserves the right to utilize temporaries"), he said "you and I both know that Gary
Aubry said that that was only to make it clear that they could use temporaries in conjunction with
labor pool" (Tr. 1435), and Sinele did not respond; that from the beginning of 2006 until July 23,
2008 what the Company wanted to use temporaries for was probably discussed 15 or 20 times,
and the contemplated use was to cover absences, to reduce or eliminate requirements for

10 extensions of shift, temporary increases for temporary manpower needs, increases in
production or if they had a bad quality run, and they would do jobs not typically done in the plant
including sorting bearings and things of that nature; that after May 2006 the Company did not
include the sorting bearings aspect but rather from that point forward it was for absenteeism,
vacation, short term absences, temporary increases in manpower needs, and overtime

15 extensions; and that no company representative, other that Aubry, expressed any other
contemplated use of temporary employees besides avoiding overtime extensions, cover
absenteeism, and short-term increased production needs.

With respect to the return to work procedures, Brown testified on rebuttal that he was
20 involved in discussions with Company representatives on July 31, and August 1, 2008 about the

return to work procedures proposed by the Company, Charging Party Exhibit 1, and he attended
a meeting in late August 2008 where the parties negotiated through a mediator; that during
these discussions the Company withdrew the requirement of a drug screen prior to resumption
of work; that the Company did not withdraw the requirement to sign a return to work log; that the

25 Company required employees to sign a return to work log; that the Company modified number 3
on its return to work procedures in that it changed how long people had to return after they were
notified to return to work; and that the Company never withdrew number 5 of the return to work
procedures, namely that the log would expire on February 15, 2010, and employees on the log
at that date would have to apply for employment and would be treated as new hires.

30
On cross-examination, Brown testified that the Company implemented its last, best, and

final offer on December 31, 2007; that the last meeting on the Company's proposed return to
work procedures was on August 26, 2008; that mediator Dillard was present for the last
meeting; that the parties were separated and the mediator went back and forth between the two;

35 and that the parties never met face-to-face on August 26, 2008 in that Dillard carried proposals
back and forth.

On rebuttal Roberts, who began working at the involved plant in 1973 and retired in April
2009, testified that he has been in the Union since 1977; that when the collective bargaining

40 agreement was to expire in 2006 he was selected to be on the bargaining team to negotiate with
the Company for a successor contract; that Peoples, who at the time was president of the Local
and was on the negotiating team, has since retired on disability47; that in February 2006 the
Company gave the Union negotiating team General Counsel's Exhibit 53, which is the Company
proposal which has "COMPANY LANGUAGE #1 02/20/06 4:18 PM" at the top of the first page

45 of the document; that Article XXVII on page 70 of this proposal reads the Company proposed
using non-unit employees, not to exceed 15% of the active work force, for such purposes as
meeting emergencies, instruction and training, and attempting to solve production difficulties;

47 On rebuttal, Brown testified that Peoples resigned as president of Local 1990 in
50 September 2008, he retired from the Company, and he is receiving social security disability

benefits.
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that in February 2006 the Company through Aubry did discuss using temporary employees with
respect to limiting the excessive amount of overtime, for spurts in production, and for other
reasons; that in April 2006 the Company gave the Union a list of its major concerns, General
Counsel's Exhibit 54, and with respect to "2. Overtime, .... C. Temporary Employees, 1). 15% of

5 Workforce, 2). Cover AbsenteeismNacation, 3). Additional Manpower Needs" on the single
sheet, Aubry, at the time, said that the contemplated use of temporary employees was to cover
overtime; that during negotiations Aubry gave an explanation as to the contemplated uses of
temporary employees over 20 times; that Aubry indicated that temporaries would be used to
eliminate overtime, to fill in for production spurts and for other reasons such as filling in for

10 people out on vacation; that the Union proposed that the Company use a labor pool or utility
department instead of temporaries; that some jobs had been shifted to a location outside the
facility and the Union wanted to get those jobs back in the plant, back in the workforce; that his
pay rate at the time was $15 an hour so overtime at time and one half would be $22.50; that if
the Company was paying a pool employee $10 an hour it would be less than one half of the

15 overtime rate it paid him; that all of the benefits packages discussed for pool employees, who
would be bargaining unit employees, would be lower than the standard bargaining unit
employees' benefits package; that the two approaches discussed were (1) non-unit temporaries,
or (2) bargaining unit labor or utility department pool employees who received lower wages and
less benefits than other bargaining unit employees; that in May 2006 the Company proposed a

20 utility department and withdrew its proposal on temporary employees, Article 1, Section 3 on
page 1 of General Counsel's Exhibit 58; that the Union submitted a last, best, and final offer of
the Company which proposed a utility department and no temporaries to the membership for
ratification and it was turned down by 97%; that he attended negotiating sessions in July 2007
at which Article XXXIX, "TEMPORARIES, The Company reserves the right to utilize

25 temporaries," on page 105 of the Company's July 23, 2007 proposal was discussed; that the
Company had withdrawn its proposal on the utility department and wanted to go with temporary
only; that, with respect to what the Company contemplated the temporaries would be used to do
in terms of specific jobs and duties, he did not think that there was a discussion about jobs and
duties, just generally for overtime and production spurts; that some of Aubry's 20 explanations

30 occurred on or after July 2007; that, with respect to Respondent's Exhibit 68, "Company Last
Best Final Offer 11 -8-07," it was his understanding that, as set forth on the last page of the
document, the Company had incorporated the labor pool language back into its proposal and it
had included temporaries as a fill in for the labor pool; that as set forth in 2.(h) on the last page
"Temporades will ... not be employed until a minimum of 5% of the workforce has been

35 employed as Labor Pool employees"; that it was his understanding that this 5% applied to any
use by the Company of temporaries; that he did not attend any negotiation sessions from
October 15, 2007 to December 4, 2007; that he received Respondent's Exhibit 67 in advance of
attending the December 4, 2007 negotiating session; that he attended the December 4, 2007
negotiating session; that Brown and Aubry were in attendance; that Brown and Aubry had

40 sidebar discussions during this meeting; and that at no point during the December 4, 2007
meeting did he hear Aubry say that temporaries could be used under the Company's proposal in
circumstances other than after 5% of the work force had been employed as labor pool
employees, and on or after December 4, 2007 he never heard any Company representative
make this assertion.

45
Analysis

Paragraphs 12 and 35 of the complaint collectively allege that on or about August 4,
2008, Respondent, acting through its supervisors and agents, Gary Franks, Craig Allen, David

50 V\riginton, Janice Irving, and Gary Aubry, at the guard shack at the facility, threatened its
employees, who were former strikers, with the loss of their reinstatement rights if they failed to
sign Respondent's Return To Work Log; and that by this conduct, Respondent interfered with,
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restrained, and coerced employees in the exercise of the rights guaranteed in Section 7 of the
Act in violation of Section 8(a)(1) of the Act.

Paragraphs 15, 17, and 36 of the complaint collectively allege that since on or about
5 August 4, 2008 and continuing thereafter, Respondent has required employees who were

former strikers, as a condition of exercising their reinstatement rights, to sign Respondent's
Return To Work Log because the employees formed, joined, and assisted the Union and
engaged in concerted protected activities and to discourage employees from engaging in these
activities; and that by this conduct, Respondent discriminated in regard to the hire or tenure or

10 terms or conditions of employment of its employees discouraging membership in a labor
organization in violation of Section 8(a)(1) and (3) of the Act.

Paragraphs 19 and 37 of the complaint collectively allege that on or about August 4,
2008, Respondent verbally implemented a rule requiring all former strikers to sign Respondent's

15 Return To Work Log as a condition of returning to work; and that by this conduct, Respondent
has been failing and refusing to bargain collectively and in good faith with the exclusive
collective-bargaining representative of its employees within the meaning of Section 8(d) of the
Act in violation of Section 8(a)(1), and (5) of the Act.

20 Paragraphs 20 and 37 of the complaint collectively allege that since on or about August
4, 2008 Respondent has unilaterally, and in the absence of a good faith bargaining impasse in
negotiations, enforced a rule requiring all former strikers to sign Respondent's Return To Work
Log as a condition of returning to work; and that by this conduct, Respondent has been failing
and refusing to bargain collectively and in good faith with the exclusive collective-bargaining

25 representative of its employees within the meaning of Section 8(d) of the Act in violation of
Section 8(a)(1), and (5) of the Act.

Counsel for General Counsel on brief contends that Respondent violated Section
8(a)(1), (3) and (5) of the Act in connection with its Return to Work Log; that when economic

30 strikers unconditionally offer to return to work, the employer must promptly reinstate them
unless it has permanently replaced them or there is a legitimate and substantial business
reason not to reinstate them, Laidlaw Corporation, 171 NLRB 1366, 1369-1370 (1968); that
requiring former strikers to take steps beyond the union's unconditional offer to return, such as
completing additional paperwork violates the Act, Peerless Pump Co., 345 NLRB 371, 375

35 (2005); that administrative convenience is no justification for requiring employees to notify
employers of their interest in returning to work rather than requiring employers to contact
unreinstated former strikers when work is available, Giddings & Lewis, Inc., 264 NLRB 561, 567
(1982); that Pearce, Nolen, and Perry testified that Franks and Wiginton on August 4, 2008,
threatened that the economic strikers who had unconditionally offered to return to work would

40 not be permitted to do so unless they signed the log by an August 15, 2008 deadline; that
Respondent did not call Wiginton or explain its failure to do so; that an adverse inference should
be drawn that if Wiginton had testified, he would have corroborated Pearce, Nolen, and Perry;
that the fact that nearly every former striker thereafter signed the log supports the proposition
that employees understood from Franks and Wiginton that in order to be considered for

45 reinstatement, they had to sign the log; that Franks' statement and Wiginton's confirmation of
Franks' statement on August 4, 2008 regarding the log were a threat in that they articulated a
specific consequence if the former strikers did not sign the log; that the coercive effects are
underscored by the fact that several witnesses, including Allen, understood what Franks held up
was a blank paper, and as was concluded by the administrative law judge in American Tissue

50 Corp., 336 NLRB 435, 449 n.70 (2001) "[a] signed blank sheet of paper could be used in many
ways, including a resignation or dismissal"; that apart from the 8(a)(1) threat aspect of Franks'
and Wiginton's statements, the Respondent's actions violated Section 8(a)(3) of the Act by
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placing an unlawful condition on striker reinstatement rights, Peerless Pump Co., supra; that the
implementation and enforcement of the Return to Work Log constituted an unlawful change,
since in Food Service Company, 202 NLRB 790, 804 (1973) the Board held that the imposition
of notification and registration requirements for former strikers is a mandatory subject of

5 bargaining; and that Respondent's August 4, 2008 implementation of the Return to Work Log
procedure was an unlawful unilateral change in violation of Section 8(a)(5) of the Act, Atlantic
Creosoting Company, Inc., 242 NLRB 192, n. 4 (1979).

The Charging Party on brief argues that notwithstanding the Company's claims to the
10 contrary, the Company never withdrew its demand that employees sign a return to work log; that

Respondent's imposition of such a requirement is an unlawful infringement upon these
employees, Peerless Pump Co., supra; that Respondent already had their contact information
and it produced no credible evidence that their information was not reliable or that it needed
such a list to recall employees; that Respondent claimed that it did not use the return to work log

15 when it recalled employees- that any attempt by Respondent to impose an expiration date on a
former strikers right to be recalled, either by requiring the former strikers to sign a recall list by a
date certain, or imposing a date upon which their Laidlaw Corporation, supra rights would expire
is a violation of the Act,; that "[i]t is well established that an employer's procedure 'designed to
extinguish the preferential hiring rights of strikers' is 'inherently destructive of employee rights,'

20 and unlawful, unless the employer ran prove 'legitimate and substantial business justifications'
for its actions," Pirelli Cable Corp., 331 NLRB 1538, 1539 (2000), citing Giddings & Lewis,
Inc.v.NLRB, 710 F2d 1280, 1285 (7th Cir. 1983); that even if Respondent withdrew this
requirement on August 26, 2008, it was a fait accompli, as the date upon which the company
was insisting that former strikers sign the log was August 15, 2008, and obviously that date had

25 passed and virtually all of the former strikers had signed the log by August 26, 2008-, that since
Respondent's insistence on a rule that would require the former strikers to sign a return log or
forfeit their right to reinstatement was unlawful, the Union's decision to not agree to such a rule
cannot be turned by the Company into a basis to declare impasse; and that the Company
violated Section 8(a)(5) when it insisted upon and then implemented a rule in its return to work

30 procedure that required the former strikers to sign a return to work log.

The Respondent on brief contends that the return to work log was just a Company
proposal; that "[ilt is important to note that there is not one scintilla of evidence that the
Company 'unilaterally imposed' any part of its Return to Work proposal, including its proposed

35 return to work log, on the Union at either the July 31 or August 1 meeting" (Respondent's brief,
page 39)48; that Franks did not check to see if a former striker signed a return to work log before
calling them to return to work; that on August 26, 2008 when the parties met through a mediator,
the Company abandoned all of its return to work proposals, except the one referring to
reinstatement based on skills and abilities; that while Franks admits "asking" employees to sign

40 the log, he denies that he said that "they would be fired or lose their recall rights if they did not
sign" (Id. at 41); that consistent with his denial that he told the employees on August 4, 2008
that they would be fired or lose their recall rights, "Franks began recalling employees before
they had signed the return to work log" (ibid.); that Franks' testimony about what he told former
strikers on August 4, 2008 is more credible than the testimony of Nolen and Pearce "simply

45 because it is the only version consistent with the remainder of the evidence" (lbid.)49; and that it

48 As noted above, all of the allegations regarding the return to work log specify August 4,

2008 and not July 31 or August 1, 2008.
49 In making this argument, Respondent fails to indicate that another former striker, Perry,

50 also testified that Franks on August 4, 2008 told the former strikers gathered at the plant guard
shack that they had to sign Respondent's return to work log in order to come back to work.

Continued
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should be inferred that the Union, and not the Company, told employees that they had to sign
the return to work log if they wanted to return to work.

An inference is warranted, but not the one sought by Respondent on brief. As noted
5 above, since Respondent did not call Wiginton to deny Perry's testimony that Wiginton said

"Yes. In order to come back to work, you have got to sign it [Respondent's return to work log]"
jr. 278), Perry's testimony on this point is not refuted. Perry's unrefuted testimony is credited.
Additionally, Counsel for General Counsel requests an adverse inference from Respondent's
failure to call Wiginton as a witness, namely an adverse inference should be drawn that if

10 Wiginton had testified, he would have corroborated Pearce, Nolen, and Perry. Under the
circumstances extant here, an adverse inference is warranted but only with respect to Perry's
testimony. It is reasonable to assume that third shift supervisor Wiginton would have been
favorably disposed toward Respondent. Perry's testimony about Wiginton is not refuted since
Wiginton was not called by Respondent. Perry's testimony is credited. General Counsel's

15 request for an adverse inference is hereby granted to the extent that Wiginton, if called, would
have corroborated Perry and thereby would not have corroborated Franks.

As noted above, Respondent asserts on brief that consistent with his denial that he told
the employees on August 4, 2008 that they would be fired or lose their recall rights, "Franks

20 began recalling employees before they had signed the return to work log" (Respondent's brief,
page 41). The problem with this assertion is that it is not true. According to Respondent's Exhibit
4, it sent out 28 offers of reinstatement collectively on August 7, 8, 12, and 20, 2008. A
comparison of the dates on the offer letters with the dates those employees signed
Respondent's Return to Work Log, General Counsel's Exhibit 2, demonstrates that only one of

25 the 27 offer letters is dated prior to the date the involved employee signed the Respondent's
return to work log.50 And in that instance the date on the offer letter is August 7, 2008 and
former striker Roger Palmer signed Respondent's return to work log on August 8, 2008. It is also
interesting that while Respondent's witnesses testified that Respondent's return to work log was
not consulted in determining which former strikers would get offers of reinstatement, 23 of the

30 first 25 offer letters went to former strikers who signed the first page (of six pages) of
Respondent's return to work log.

As here pertinent, on July 31, 2008, Respondent gave a return to work procedure to the
Union which contained the following:

35
1. Each employee who desires to return to work shall notify the Company by signing the
"Return to Work Log". The "Log" will be maintained in the Human Resources Office
between the hours of 9:00 a.m. to 11:30 a.m. and 12:30 p.m. to 3:00 p.m. Monday -
Friday until August 15, 2008.

40
Bargaining unit employees who have not signed the "Log" by 3:00 p.m. Friday August

Perhaps this is not an unintentional omission an the part of Respondent in that Perry also
testified that when he heard what Franks said on August 4, 2008, he turned to his supervisor on

45 the third shift, Wiginton, and asked him if they had to sign. According to Perry's testimony,
Wiginton replied 'rYes. In order to come back to work, you have got to sign it." jr. 278)
Respondent did not call \Ariginton as a witness to deny that he made this statement.
Consequently Perry's testimony on this point is not refuted.

N An offer letter to Bobby Russell is included in Respondent's Exhibit 4. Since I could not
50 determine if he signed General Counsel's Exhibit 2, 1 cannot determine if or when he signed vis-

,2a-vis his August 8, 2008 offer letter.
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15, 2008 will be considered to have abandoned their employment with the Company.

None of Respondent's witnesses testified unequivocally that Respondent's number 1
proposal in its return to work procedures was rescinded before August 4, 2008. As noted above

5 Sinele testified that she did not advise the Union prior to August 26, 2008 that the Company
withdrew number 1 of its return to work proposal, and the Company did not formally issue a
withdrawal. It is clear that Respondent's return to work log procedure language was not
rescinded prior to the point in time when about 100 former strikers showed up at the plant's
guard shack on August 4, 2008. Aubry's testimony about what occurred before August 4, 2008

1 C) is equivocal at best and it is not credited. Moreover, Aubry was not present on August 4, 2008
when Franks and Wiginton made their declarations collectively to the approximately 100
assembled former strikers. As noted above, Counsel for General Counsel at one point elicited
the following testimony from Franks regarding Respondent's return to work log which was kept
in the human recourses office on a clipboard:

15
Q And so in this --- only the former strikers had to sign this, is that correct?

A The ones that were interested in returning to work. [Fr. 206]

20 Also, as noted above, Franks testified that at meeting with the former strikers on August 4,
2008, neither he nor, to his knowledge, any supervisor or manager indicated to the
approximately 100 people gathered by the guards' shack that there was a deadline for signing
the log or what the ramifications would be if the log was not signed by the deadline; that if a
former striker did not sign the log, he or she would not have lost their job and they would still

25 have been considered an employee at NTN; that he did not hear anyone saying that there was
a deadline for signing the log; that he is not testifying that no one said it; and that someone
could have said it and "I wouldn't have heard it." Jr. 240) Franks testimony is equivocal at best.
On brief Respondent argues that Franks' testimony should be credited over that of Pearce and
Nolen. Respondent overlooks Perry. As concluded above, Perry's unrefuted testimony that

30 VViginton said that in order to come back to work at Respondent, the former strikers had to sign
Respondent's return to work log is credited. Perry's testimony that Franks told the assembled
employees on August 4, 2008 that in order to come back to work, the former strikers had to sign
Respondent's return to work log is credited. Pearce's testimony that on August 4 Franks told the
approximately 100 assembled former strikers that anybody that wanted to come to work was

35 going to have to sign the clipboard, and if they did not sign the return to work log by August 15,
2008 at 3 p.m. their employment would be considered terminated is credited. Pearce was within
5 feet of Franks. And Nolen's testimony that on August 4, 2008, Franks told the approximately
100 strikers that if they wished to return to work, they had to sign the Respondent's return to
work log is credited. As noted above, Nolen testified that Franks "told us we had - - that was

40 August 4th. He told us we had to August the 15th - - I'm pretty sure he said August 15th, 3:00 or
3:30 that afternoon, p.m., to sign it if we wanted to go back to work" (Tr. 36); that Franks did not
indicate what would happen to those who did not sign by the designated time on August 15,
2008; and that Franks just said "If you want to go back to work you need to sign this log." Jr.
36) Also, as noted above, Nolen testified that she was more in the back than the front of the

45 approximately 100 assembled strikers on August 4, 2008. Pearce was 5 feet from Franks during
that time. He would have been in a better position to hear what Franks said. Additionally, the
fact that Franks specified a deadline would lead a reasonable person to conclude that there
would be consequences for not meeting that deadline. Even if Nolen did not hear Franks say
that if the former striker did not sign Respondent's return to work log by August 15, 2008 at 3

50 p.m., his employment would be considered terminated, she did hear Franks say that "if you
want to go back to work you need to sign this log" Jr. 36), and she heard Franks give a
deadline. A reasonable person hearing this would conclude that if they did not sign

93



JD(ATL)-06-10

Respondent's log by the deadline, they would not be considered for returning to work. In other
words, they would lose their reinstatement rights.

What allegedly occurred on August 26, 2008 is irrelevant regarding the allegations with
5 respect to what occurred on August 4, 2008. It is also irrelevant with respect to Respondent's

return to work log in that the August 15, 2008 deadline had already passed and the last of the
former strikers who signed Respondent's log had signed Respondent's return to work log over a
week before August 26, 2008.

10 As correctly pointed out by Counsel for General Counsel on brief, requiring former
strikers to take steps beyond the union's unconditional offer to return, such as completing
additional paperwork, violates the Act. Peerless Pump Co., 345 NLRB 371, 375 (2005)
Administrative convenience is no justification for requiring employees to notify employers of their
interest in returning to work rather than requiring employers to contact unreinstated former

15 strikers when work is available. Giddings & Lewis, Inc., 264 NLRB 561, 567 (1982) Apart from
the 8(a)(1) threat aspect of Frank's and Wiginton's statements, the Respondent's actions
violated Section 8(a)(3) of the Act by placing an unlawful condition on striker reinstatement
rights. Peerless Pump Co., supra. The implementation and enforcement of the Return to Work
Log constituted an unlawful change, since in Food Service Company, 202 NLRB 790, 804

20 (1973) the Board held that the imposition of notification and registration requirements for former
strikers is a mandatory subject of bargaining. And Respondent's August 4, 2008 implementation
of the Return to Work Log procedure was an unlawful unilateral change in violation of Section
8(a)(5) of the Act, Atlantic Creosoting Company, Inc., 242 NLRB 192, n. 4 (1979).51

25 As correctly pointed out by the Charging Party on brief, "[ilt is well established that an
employers procedure 'designed to extinguish the preferential hiring rights of stdkers' is
'inherently destructive of employee rights,'and unlawful, unless the employer can prove
'legitimate and substantial business justifications' for its actions." Pirelli Cable Corp., 331 NLRB
1538, 1539 (2000), citing Giddings & Lewis, Inc. v.NLRB, 710 F2d 1280, 1285 (7th Cir. 1983)

30 Here Respondent did not show that there was a legitimate and substantial business justification
for its action.

Respondent violated Sections 8(a) (1), 8(a)(1) and (3), and 8(a)(1) and (5) of the Act as
collectively alleged in the paragraphs 12 (through Franks and VViginton only), 15,17,19, 20, 35,

35 36, and 37 of the complaint as specified above at the outset of the Analysis.

Paragraphs 13 and 35 of the complaint collectively allege that on or about November 4,
2008, and November 17, 2008, Respondent, acting through its supervisor and agent Gary
Franks, orally promulgated a rule denying employee union representatives access to the

40 Company bulletin board; and that by this conduct, Respondent interfered with, restrained, and
coerced employees in the exercise of the rights guaranteed in Section 7 of the Act in violation of
Section 8(a)(1) of the Act.

Counsel for General Counsel on brief contends that Respondent violated Section 8(a)(1)
45 of the Act by promulgating a rule denying employee union representatives bulletin board

51 In note 4 it is indicated as follows: "... the Board has held that the imposition of notification
and registration requirements on former strikers constitutes a mandatory subject of bargaining.
Food Service Company, 202 NLRB 790, 804 (1973). There is an obligation to bargain even with

50 regard to the unilateral and unlawful implementation of changes in employment conditions.
Aero-Motive Manufacturing Company, 195 NLRB 790, 792 (1972).
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access; that the longstanding practice at the facility was that employee union representatives,
who were not regularly scheduled for work, could arrive at the facility and post notices on Union
bulletin boards without being escorted by Respondent's supervisors; and that this longstanding
practice was changed by Respondent.

5
The Respondent on brief contends that prior to the strike, Union officers who were active

employees of the Company were permitted in the production areas of the plant for Union related
business, such as posting notices of meetings on bulletin boards reserved for that purpose; that
none of the former strikers holding office in the Union is among the former strikers returned to

1 work following the Union's unconditional offer to return to work, and, therefore, they are not
active employees of the Company even though they are "employees" within the meaning of the
Act; that the Company has a longstanding published policy with respect to persons entering the
plant who are not active employees (i.e., visitors) which requires visitors to check in at the guard
shack, receive a pass, be escorted at all times within the plant, and to adhere to some

15 fundamental safety rules; and that the only evidence of record is that the Company has
uniformly applied its visitor policy in a consistent and non-discriminatory fashion to everyone
who is not an active employee.

Perry's unrefuted testimony is that prior to the strike of 2007 if he needed to post a notice
20 of a regular Union meeting on the bulletin board, he did not first have to receive approval or

make an appointment with a supervisor. As noted above, on November 4, 2008, Perry and
Caudle went to Respondent's facility to post a notice of a regular membership meeting, General
Counsel's Exhibit 25, on the Union bulletin boards. They were advised that Franks was busy
and they had to call Franks and make an appointment before they could come into the plant to

25 post on the bulletin boards. Franks testified that Perry and Caudle are inactive employees of
Respondent; and that before the strike in July 2007 if employees wanted to post a notice about
a regular Union meeting, they did not have to call him to set up a time to post this material on
the three Union bulletin boards. On November 17, 2008, Perry, who was in the Union office at
the front of Respondent's facility at the time, told Franks that he had some information that he

30 wanted to post on the Union bulletin boards. As noted above, Perry testified that Franks took the
information, read it, said he had to review it, and then left the new Union office with the
information in hand; that he did not get to post the information that day; and that the information
was the letter Franks sent him on November 12, 2008, with the three extra lines he had Caudle
write on it, General Counsel's Exhibit 39. Franks'denial that he took away from Perry the

35 information that Perry wanted to post on November 17 is not credited. Perry's testimony is
credited. Perry showed what was received as General Counsel's Exhibit 39 to Franks. Franks
read it, said that he had to review it, and then left the Union office with the information in hand.
Perry did not get to post what was received at the trial herein as General Counsel's Exhibit 39
that day. When he was shown General Counsel's Exhibit 39, Franks testified that it was a Union

40 posting. As here pertinent, Article XXIX on page 38 of the current collective bargaining
agreement, Joint Exhibit 1, indicates as follows:

BULLETIN BOARD

45 The Company will make three (3) bulletin boards available for the exclusive use
of the Union. The board will not be used to post political, religious, discriminatory,
advertising or inflammatory matter. All material must be submitted to the Company for
approval before posting, except the following: Union meetings, Union social activities,
educational activities, Union elections and results thereof.

50
General Counsel's Exhibit 39 is the November 12, 2008 letter in which Franks quotes part of the
collective bargaining agreement and advises Perry that the Company has designated an office
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for the Union to use in the main office area, with Caudel's short notation at the bottom, namely
NTN--Bower has temporarily assigned the Union officials a small office on the south wafl-of the

main office. Hours are 2-4 pm on Monday, Wednesday and Friday." It appears that if a literal
approach is taken, the document Perry wanted to post on November 17, 2008 (which was

5 posted on November 19, 2008) does not fall within any of the exceptions noted above, namely
"Union meetings, Union social activities, educational activities, Union elections and results
thereof." That being the case, the document was a "material [which] must be submitted to the
Company for approval before posting." In my opinion, the record made herein warrants the
conclusion that Respondent was trying to limit the Union's access to employees and employees'

10 access to the Union at the facility. Undoubtedly Franks wanted to discuss the posting of this
document with other members of management before it was posted. Under the terms of the
collective bargaining agreement management had a right to review it. It was not unreasonable
for that review to go beyond the business day of November 17, 2008 in view of the fact that
Franks received the information at 3:30 p.m. on November 17, 2008. Consequently, technically

15 Franks did not orally promulgate a rule denying employee union representatives access to the
company bulletin board on November 17, 2008.

V\lith respect to November 4, 2008, the notice involved dealt with a regular Union
meeting, which falls within the above-described exceptions. The reason given by Franks on

20 November 4, 2008 for denying access was not that he had to review the proposed posting.
Rather, the reason given was that Perry and Caudle had to call Franks and make an
appointment with him to come into the plant. On brief Respondent cites Tri-County Medical
Center, 222 NLRB 1089 (1976) where the Board declared that a rule denying off-duty
employees access to the employer's premises is presumptively valid only if (1) it limits access

25 with respect to the interior of the plant and other working areas, (2) it is clearly disseminated to
all employees, and (3) it applies to off-duty employees seeking access to the plant for any
purpose and not just to those employees engaged in union activity. After the strike ended,
Respondent allowed officers of the involved Local who had not yet been reinstated access to
the new union office, a break room (a nonworking area), and the restroorn in the front office

30 area. Franks told Perry that while he was in the break room (the main cafeteria) he could not
talk to employees. Subsequently, access was limited in that Perry was told that he could not sit
in the break room, he should get whatever he wanted in the break room and then return to the
union office. Eventually Perry was told that he could not go into the break room. Perry's
testimony that he has seen visitors use the break room was not refuted. Consequently,

35 Respondent was not even treating Perry as a visitor. Later Franks told Perry that if he needed
something in the break room, Franks would go with him. Franks did not credibly deny that after
the strike ended when he escorted Perry and Caudle to the bulletin boards he walked and stood
between the employees and the Union officer. Respondent was not merely limiting access to
working areas. Respondent was limiting access to nonworking areas, i.e. breakrooms. More to

40 the point, Respondent, by this conduct, by surveilling Perry when he went outside to smoke or
went into the breakroom, and by relocating the union office was not only limiting Union access
to employees but it was discouraging employees from accessing Union officers. The credible
evidence of record demonstrates that the longstanding practice at the facility was that employee
union representatives, who were not scheduled to be at work at that time - who were off duty,

45 could arrive at the facility and post notices on Union bulletin boards without being escorted by
Franks or Irvin. Franks originally agreed with this and then he equivocated claiming that this
never came up. Franks conceded that that there is no written plant rule that specifies that
individuals who are employees within the meaning of the Act but are not on the active payroll at
the time are to be treated as visitors; and that management did not negotiate with the Union

50 about whether former strikers who are not on the active payroll should be treated as employees
or visitors. As noted above, in my opinion, Franks technically did not promulgated a rule denying
employee union representatives access to the Company bulletin board on November 17, 2008
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since under the collective bargaining agreement management had a right to review that
----dcFcument and-the fact-that-General Counsel's Exhibit 39-was-not-posted on Navember 1-7 -2008-

(It was posted on November 19, 2008 by Perry escorted by Franks.) was, I conclude, due io the
review and not a denial of access.52 As collectively alleged in paragraphs 13 and 35, on

5 November 4, 2008, Franks promulgated a rule denying employee union representatives access
to the Company bulletin board.

Paragraphs 14 and 35 of the complaint collectively allege that since an or about
November 17 and 24, 2008, and December 1 and 10, 2008, Respondent, acting through

10 supervisors and agents Gary Franks and Michael Shotts (with respect to November 24, 2008)
engaged in surveillance of Union activities, by monitoring the movements of employee Union
representatives in and around its facility; and that by this conduct, Respondent interfered with,
restrained, and coerced employees in the exercise of the rights guaranteed in Section 7 of the
Act in violation of Section 8(a)(1) of the Act.

15
Counsel for General Counsel on brief contends that employers violate Section 8(a)(1) by

monitoring or exercising surveillance over union representatives or employees engaged in
protected union activities, or giving the impression of such surveillance, Crown Cork & Seal
Company, Inc., 254 NLRB 1340 (1981); that by escorting employee union representatives to

20 post notices, Respondent restrained, coerced and interfered with employees in the exercise of
their rights guaranteed by Section 7, in violation of Section 8(a)(1) of the Act; that the Board in
P.S.K Supermarkets, 349 NLRB 34, 38 (2007) determined that an employer's supervisor
unlawfully monitored the union activities of its employees who stood smoking in a smoking area;
that Perry's testimony concerning Franks surveillance of his union activities in the smoking area

25 was corroborated by a current employee of Respondent, Lindsey; and that Shotts did not testify
at the trial herein and consequently Perry's testimony that on November 24, 2008, when he was
talking with employees in the break room, Shotts took him out of the break room and told him
that he was not allowed to sit in the break room but rather he should get what he needed and
return to the union office is not refuted and should be credited.

30
The Charging Party on brief argues that here Respondent went out of its way to monitor

Perry's movements; that Shotts told Perry when he was in a break room talking to employees
that he should get what he needed and go back to the Union office; that when Perry wanted to
post a notice of Union business on the Union bulletin board, Franks would follow him and

35 position himself between the employees working in the plant and Perry; that Franks, who does
not smoke, went with Perry outside the facility which in turn discouraged unit employees from
stopping to speak to Perry; and that the law is clear that an employer violates the Act when it
engages in surveillance of its employees, Ivy Steel & Wire, Inc., 346 NLRB 404 (2006).

40 The Respondent on brief contends that Lindsey did not testify that Shotts, who was
standing inside the glass entry doors to the plant, was spying on Perry when he was standing
outside the front of the facility near the newspaper stand; and that while

Lindsey and others testified that they observed Gary Franks standing outside of the
45 entrance to the plant when employees and Tony Perry were in the same smoking area,

[t]he area where the surveillance was alleged to or-cur is the main entrance to the plant

52 1 am not crediting Franks' testimony, elicited by one of Respondent's attorneys, that he did
not "take away" General Counsel's Exhibit 39 from Perry on November 17, 2008. Perry gave the

50 document to Franks to look at and Franks kept the document for review. Perry's testimony in
this regard is credited. Franks took the document with him on November 17, 2008.
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which employees use to enter and exit, [and] there is no suggestion that it is an area
which would reasonably provide an element of privacy. [Respondent's brief, page 98]

Respondent further contends that neither General Counsel not the Union proffered a witness to
5 dispute Frank's testimony that it is his practice to frequent the area outside the plant entrance as

employees are coming and going; and that he is not required to abandon that practice merely
because the Union President has decided to emulate his conduct in an effort to communicate
with employees.

10 Contrary to the assertion of Respondent on brief, the complaint allegation regarding
Shotts refers to November 24, 2008 when Shotts, in effect, escorted Perry out of the break room
and spoke with Perry about his use of the break room. Shotts did not testify and so the
testimony of Perry that he was speaking with employees in the break room on November 24,
2008 is not refuted. The testimony of Perry is credited. Shotts was monitoring what Perry was

15 doing in the break room on November 24, 2008. Eventually this lead to Perry being told he
could not even go into the break room. Subsequently this was modified by Franks offering to
escort Perry to the break room. This is also what Franks did with respect to Perry's use of the
outside smoking area. Franks did not specifically and credibly deny Perry's testimony that about
3:10 p.m. on Der-ember 1, 2008 he left the new Union office and walked past Franks' office; that

2() Franks got up and followed him outside to where he was smoking; that he has never seen
Franks smoke (As noted above, Franks does not smoke.); that when he goes out to smoke
Franks goes with him; that subsequently he told Franks that some of the former strikers told him
that they felt uncomfortable about talking to him in the smoke area at the front of the facility
because Franks was out there when he, Perry, was out there; that when he told Franks that

25 former strikers would not talk to him in the smoke area because Franks was out there, Franks
told him that it was a free world and he could go outside anytime he wanted to; that Franks still
continued to be outside every now and then after this conversation; and that 95 percent of the
time Franks was outside with him and on a couple of occasions Franks would be standing inside
the front doorway. This is not a situation where Franks happened to be in the same area at the

30 same time as Perry. This is a situation where Franks followed Perry to the smoking area just as
Franks followed Perry when he posted on the Union bulletin boards. This was not surreptitious
surveillance. This was "in-your- face" surveillance designed to preclude, to the extent possible,
the Union's access to employees and the employees' access to the Union. As noted above,
Franks followed Perry from bulletin board to bulletin board on November 19, 2008 (which is "on

35 or about" November 17, 2008, the date alleged in this paragraph of the complaint.). Franks did
not credibly deny that when Perry wanted to post a notice of Union business on the Union
bulletin board on December 10, 2008 regarding a regular membership meeting, Franks followed
him and positioned himself between the employees working in the plant and Perry. Respondent
did not show that it escorted visitors in the cafeteria53 or outside the plant on the grounds of the

40 facility. So the fact that management escorted Perry outside and Franks offered to escort Perry
in the cafeteria after he was told he could not enter the r-afeteria involved something else
beyond Respondent's position that it was treating him as a visitor. Perry worked at the involved
facility for 34 years. Under Section 2(3) of the Act, Perry was considered an employee at the
time. Respondent's assertion that Franks escorted Perry after the strike was over when he

45 posted on the bulletin boards because management wanted to avoid disruptions is undermined
by the fact that Respondent did not show that when Local officials posted on the bulletin boards
before the involved strike there were disruptions, and Respondent did not show that there were
any disruptions at the facility after the strike due to the presence of any Local Union official.

50 53 Respondent also did not show that it precluded visitors from talking with Respondent's
employees in the cafeteria, a nonworking area.

98



JD(ATL)-06-10

Franks escorted Perry on November 19, 2008 and December 10, 2008 when he posted on the
bulletin boards so that management could monitor Perry. This was unlawful surveillance.
General Counsel has demonstrated that Respondent violated that Act as alleged in paragraphs
14 and 35 of the complaint.

Paragraphs 16, 17, and 36 of the complaint collectively allege that since on or about July
23, 2008, Respondent has failed and refused to offer reinstatement or to reinstate employees
who ceased work concertedly and engaged in a strike from July 26, 2007 to on or about July 23,
2008, when an unconditional offer to return to work was made on their behalf by the Union, to

10 their former or substantially equivalent positions of employment, where those positions have not
been filled with permanent replacement employees because the employees formed, joined, and
assisted the Union and engaged in concerted protected activities and to discourage employees
from engaging in these activities; and that by this conduct, Respondent discriminated in regard
to the hire or tenure or terms or conditions of employment of its employees discouraging

15 membership in a labor organization in violation of Section 8(a)(1) and (3) of the Act.

Counsel for General Counsel on brief contends that temporary employees are temporary
and must be replaced by returning former strikers unless an employer has a legitimate and
substantial business justification for not doing so; that it is a violation of Section 8(a)(1) and (3)

20 to fail to reinstate former strikers, who have not been permanently replaced, once the Union
made an unconditional offer to return to work, The Laidlaw Corporation, 171 NLRB 1366, 1369 -
1370 (1968)54; that the burden falls on the employer to prove that strike replacements were
indeed permanent by showing that there was a "mutual agreement" with the replacements that
they were actually permanent, Target Rock Corp., 324 NLRB 373 (1997); that Respondent

25 relies on Article XXXIX of the contract as conferring an unlimited right to it to accomplish
production work with temporary employees but the language of this article gives no indication of
what conditions or limitations are attached; that in contrast, the parties' Supplemental Labor
Pool agreement specifically provides that "Temporaries will ... (h) not be employed until a
minimum of 5 % of the workforce has been employed as Labor Pool employees"; that

30 straightforward contract interpretation dictates that the two sections be read together such that
Article XXXIX is limited by subsection (h) of the Supplemental Labor Pool Agreement; that to
read Article XXXIX as conferring an unlimited right to utilize temporary employees would render
the limiting language utterly meaningless and, as the Fifth Circuit has observed "the law abhors
an interpretation that results in the language of a contract having no meaning at all," In re Hill,

35 981 F. 2d 1474, 1487 (5th Cir. 1993); that beyond the plain language of the contract, the
bargaining history demonstrates that the parties intended for subsection (h) of the Supplemental
Labor Pool Agreement to limit the circumstances where Respondent could use temporary
employees; that the testimony of Brown and Roberts was undisputed that Respondent's chief
negotiator, Aubry, told them more than 15 to 20 times that the temporary employees were

40 contemplated for use only in limited situations; that Brown's testimony was undisputed that on
December 4, 2007, he specifically asked Aubry about the reach of Article XXXIX and that Aubry
confirmed that it was limited to the use of temporaries "in conjunction with the supplemental
labor pool" (Tr. 1430); that the contract did not privilege Respondent to utilize temporary
employees, and, therefore, Respondent had no "legitimate and substantial business reason" to

45 utilize temporary employees after the strike ended, as opposed to recalling strikers for those 15
slots, The Laidlaw Corporation, supra; that for Respondent to prevail on its claim that Article
XXXIX conferred an unmitigated right to utilize temporary employees, the standard would be for
it to show that the Union clearly and unmistakably waived employees' Laidlaw rights to
reinstatement, Metropolitan Edison Co. v. NLRB, 460 U.S.693, 708 n. 112 (1983) (a waiver of

50
54 Enfd. 414 F.2d 99 (7th Cir. 1969), cert. denied 397 U.S. 920 (1970).

99



JD(ATL)-06-10

bargaining rights will be found only in clear and unmistakable conduct); that the Board is
reluctant to infer a waiver, and the Union did not clearly and unmistakably waive employees'
Laidlaw rights by accepting Article XXXIX of the collective bargaining agreement; that Brown
testified without contradiction that it was neither the Union's position nor the Respondent's

5 proposal to displace bargaining unit members with temporary employees; that since
Respondent did not staff the bargaining unit labor pool, once the strike ended Respondent did
not have the right to use temporary employees to do bargaining unit work; that Respondent's
contention that there were no jobs for the former strikers is unsupported in that there were
temporary replacements that Respondent retained or hired after the Union made the

10 unconditional offer to return on July 23, 2008-, and that Respondent violated Section 8(a)(1) and
(3) of the Act by failing to terminate and continuing to hire temporary employees while declining
to recall former economic strikers to those positions occupied by temporary employees.

The Charging Party on brief argues that Respondent retained as many as 26 temporary

15 employees and hired an additional 17 after the strike ended and the unconditional offer to return
was made; that in 1967 the Court held that an economic striker retains his or her status as an
employee and is entitled to reinstatement to his or her former position or a substantially
equivalent one unless the employer can establish a legitimate and substantial business
justification for refusing to reinstate the former striker, NLRB v. Fleetwood Trailer Co., 389 U.S.

20 375 (1967); that a striker who has only temporarily been replaced duriing the strike is
immediately entitled to his or her job back at the conclusion of the strike, and the use of the
temporary employee must be terminated; that here Respondent essentially conceded that it had
temporary employees in bargaining unit positions; that Respondent's apparent defense is that it
could contractually use temporary employees and the Union somehow waived not only the

25 former strikers' right to reinstatement but that in negotiations the Union gave the Company the
unlimited right to use temporary employees; that waivers of statutory dghts are not to be lightly
inferred, but instead must be "clear and unmistakable," Metropolitan Edison Co. V. NLRB, supra;
that proof of a contractual waiver is an affirmative defense and it is the Respondent's burden to
show that the contractual waiver is explicitly stated, clear and unmistakable, Allied Signal, Inc.,

30 330 NLRB 1216, 1228 (2000) and General Electtic Co., 296 NLRB 844, 857 (1989) enfd. w/o
op. 915 F.2d 738 (D.C. Cir. 1990); that there is nothing in the record or the testimony at the
hearing that would even remotely indicate that the Union agreed to limit the former strikers'
Laidlaw rights or "clearly and unmistakably" waived employees' rights under Laidlaw, supra,
Pirelil Cable Corp., 331 NLRB 1538, 1540 (2000); that the topic of allowing temporary

35 employees to remain working while former strikers remain unreinstated was never discussed
during the three return to work procedure meetings and, therefore, there was no clear and
unmistakable waiver by the Union of the employees' Laidlaw rights at these meetingS55; that
during contract negotiations the parties agreed that temporary employees could only be used in
conjunction with the supplemental labor pool, if that pool was created; that the Company never

40 created the labor pool and the Union did not give the Company the right to utilize temporary
employees to perform bargaining unit work without restriction nor did the Union give the
Company the right to use temporary employees in the place of former strikers who had made an
unconditional offer to return to work; that Brown testified, without contradiction, that the
Company's chief negotiator, Aubry, confirmed during contract negotiations that the intent was

45 that temporaries would only be used in conjunction with the labor pool; and that Respondent's
continued use of temporary employees to perform bargaining unit work and the failure to
reinstate the former strikers who had made an unconditional offer to return to work is a clear

55 As noted above, Sinele testified that at the August 1, 2008 return to work procedure
50 negotiating meeting Brown, as here pertinent, said that the Company needed to get rid of all

temporaries.
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violation of Section 8(a)(3) of the Act.

The Respondent on brief contends that a former strikers' right to return to work extends
only to "their former positions or substantially equivalent ones if and when such positions are

5 available," Certified Corporation, 241 NLRB 369 (1979); that "an employers obligation to
reinstate former economic strikers extends only to vacancies created by the departure of
replacements from the striker's former jobs and to vacancies in substantially equivalent jobs, but
not to any other job which a former striker is or may be qualified to perform," Rose Printing Co.,
304 NLRB 1076 (1991); that the existence of a temporary job is not the equivalent of a vacancy

10 to which a striker should have been reinstated; that the temporary agency employees utilized
from late December 2007 through April 2009 did not hold positions substantially equivalent to
the former strikers in that (a) they had substantially lower rates of pay, (b) they received no
Company benefits, and (c) their tenure was short; that the Union bargained away the argument
that the jobs taken by the temporary employees were substantially equivalent to the positions

15 held by former strikers when the Union agreed to Respondent's language excluding temporary
employees from the collective bargaining agreement; that the Union's and General Counsel's
claim that the Company's right to utilize temporary employees is limited to the Supplemental
Labor Pool set forth in the letters of understanding to the collective bargaining agreement is
unsupported by the plain language of the Agreement as well as the bargaining history; that even

20 assuming that Respondent's chief negotiator, Aubry, said during negotiations that the use of
temporaries was in conjunction with the supplemental labor pool, the question put to the
Company's chief negotiator (in conjunction with the supplemental labor pool?) is fatally
ambiguous in that the question and answer are susceptible to an interpretation supportive of the
Company's position; that the Union's chief negotiator did not ask if, under the Company's

25 proposal, the use of temporaries was limited to the labor pool; that Aubry answered "[n]o" when
one of the attorney's for Respondent, Davis, asked him "And did you ever advise the Union that
the use of temporary employees by the Company would be limited to the supplemental labor
pool referred to in that document"; and that there was never an agreement to limit temporary
employees to the Supplemental Labor Pool.

30
1 found Brown to be a credible witness. I did not find Aubry to be a credible witness. As

demonstrated by his testimony regarding Respondent's return to work proposal's, Aubry tried to
leave the impression that the requirement that former strikers sign Respondent's return to work
proposal by August 15, 2008 or lose their reinstatement rights was rescinded within a day or two

35 of July 31, 2008 or August 1, 2008. None of Respondent's other witnesses who were involved in
negotiating Respondent's return to work proposals corroborated Aubry regarding the position he
took with respect to the requirement that former strikers sign Respondent's return to work log
was rescinded within a day or two of July 31, 2008 or August 1, 2008. Aubry did not testify on
surrebuttal and so he did not specifically deny the following rebuttal testimony of Brown:

40
Q There's some bold language as well, and then on Page 105, Article 39 temporaries is
there [in Respondent's Exhibit 68 which is the "Company Last Best Final Offer 11-8-07"].
Did you go over these at that December 4th [2007] meeting, these changes that I just
mentioned to you?

45
A Not all of them specifically, no sir.

Q Okay, what about the one, let me ask specifically about the one on Page 105, Article
39 temporaries, did you raise that at the December 4th meeting?

50
A Yes, I did.
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Q With whom did you raise that?

A Gary Aubry.

5 Q What did you say?

A I asked him why this language was here after we had, with the labor pool set up, why
the language relative to temporaries was there.

10 Q What did he say?

A He said, it's just to make it clear that we can use temporaries.

Q Did you respond?
15

A I did, I said, in conjunction with the supplemental labor pool and he said yes.

Q Was there any further discussion about that topic at that moment?

20 A No, sir.

Q Did Mr. Aubry at any point, on December 4, 2007, or after, indicate to you in any way
that the company proposed utilizing temporaries other than as ... [set] forth on the very
last page of Respondent's Exhibit 68 supplemental labor pool employees?

25
A No, he did not at any point, that day or any other point. [Tr. 1430 and 1431]

Also, since Aubry did not testify on surrebuttal, he did not deny the rebuttal testimony of
Brown, the Union's chief negotiator, and Roberts, who was on the Union's negotiating

30 committee, that during negotiations, which lasted from the beginning of 2006 until July 2008,
Aubry said about 20 times that the Company was proposing to use temporaries to reduce or
eliminate requirements for extensions of shift to cover absences, temporary increases for
temporary manpower needs, increases in production or if they had a bad quality run, and they
would do jobs not typically done in the plant including sorting bearings and things of that nature.

35
Is one of Respondent's attomeys, Davis, playing a word game just as he did with respect

to Franks assertedly not "taking away" General Counsel's Exhibit 39 from Perry on November
17, 2008, (which, if Franks were believed, would have resulted in a finding that Respondent
violated the law), and just as he did with respect to getting Corado to testify that it was "Tony

40 Perry" who damaged Corado's car while Respondent's Exhibit showed that it was not Tony
Perry but rather Perry Franks? As noted above, Aubry answered "[n]o" when Davis asked him
during the presentation of Respondent's case "And did you ever advise the Union that the use
of temporary employees by the Company would be limited to the supplemental labor pool
referred to in that document." Jr. 1111) Is it Davis' position that in the context involved here

45 "advise" and "answer" are not the same thing? This question of Davis to Aubry on page 1111 of
the transcript was leading. Moreover, as indicated above, I do not find Aubry to be a credible
witness. I do not credit this testimony. During negotiations Respondent through its chief
negotiator, Aubry, agreed that the use of temporaries would be in conjunction with the
supplemental labor pool, and Aubry never indicated to Brown in any way that the Company

50 proposed utilizing temporaries other than in conjunction with the supplemental labor pool.

As concluded by the Court in NLRB v. Fleetwood, 389 U.S. 375, 378 (1967):
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Section 2(3) of the Act provides that an individual whose work has ceased as
a consequence of a labor dispute continues to be an employee if he has not obtained
regular and substantially equivalent employment. If after the conclusion of the strike, the

5 employer refuses to reinstate striking employees, the effect is to discourage employees
from exercising their rights to organize and to strike guaranteed by ... the Act. Under
§8(a)(1) and (3) it is an unfair labor practice to interfere with the exercise of these rights.
Accordingly, unless the employer who refuses to reinstate strikers can show that his
action was due to 'legitimate and substantial' business justifications,' he is guilty of an

10 unfair labor practice. NLRB v. Great Dane Trailers, 388 U.S. 26, 34 (1967). The burden
of proving justification is on the employer. Ibid.

As noted above, Sinele testified that from January 2007 to the beginning of the strike
involved herein in July 2007, she did not believe that Respondent used temporaries to do

15 bargaining unit work; and that during negotiations for the current contract there was no
agreement with respect to allowing NTN to hire an unlimited number of temporary employees.

Franks, as noted above, testified that on July 23, 2008 Respondent had 15 to 20
temporary employees working at its Hamilton facility; that the 15 to 20 temps would be doing

20 bargaining unit work or non-bargaining unit quality work; that he believed that a majority of the
temporary employees would have been doing bargaining unit work; that he thought that
Respondent hired temporary employees after the strike ended; that after the strike was over,
when people quit or left and needed to be replaced Respondent brought in a temporary
employee instead of recalling a former striker because that is what he was told to do because it

25 was only temporary work which sometimes was bargaining unit work; and that plant manager
Allen told him to bdng in temporary employees.

Attached to Respondent's Exhibit 76 is a nine-page seniority list and a list of 21
temporaries. Both are dated 7/25/2008." Sinele sent this information to Brown in response to

30 his request for information regarding permanent, probationary, and temporary employees. The
first person on the temporaries list was hired on "01/09/08" and the 21st person on the list was
hired on "07/16/08." The 2nd through the 20th person on the list were hired sometime between
these two dates. A comparison with Joint Exhibit 3 shows that collectively these 21 temporary
employees worked for Respondent anywhere from over 1 month to over I year

35
As noted above, Sinele testified that at the August 1, 2008 negotiating session regarding

Respondent's return to work procedures, Brown, as here pertinent, said that Respondent
needed to get the temporaries out of there.

40 With respect to General Counsel's Exhibit 13, Sinele testified that she attached a list of
temporary employees to her August 8, 2008 e-mail to Brown. The exhibit includes a one-page
attachment titled "TEMPORARIES LIST". The list has the names of 19 individuals with their hire
dates, which begin on "01/09/08" and end on "07/31/08." Sinele testified that at the time of these
e-mails there were a number of former strikers that the Company had not called back to work,

45 and Respondent was utilizing temporary employees.

The last page of Joint Exhibit 3, which is dated "6/9/2009," shows that Respondent hired
17 temporary employees after the strikers made an unconditional offer to return to work. As set
forth in this exhibit, two were terminated the same day they were hired, one was terminated the

50 day after he was hired, and two others lasted 3 days. The others worked anywhere from days
up to almost 8 months.
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As noted above, Respondent on brief argues that the existence of a temporary job is not
the equivalent of a vacancy to which a striker should have been reinstated in that the temporary
agency employees utilized from late December 2007 through April 2009 did not hold positions
substantially equivalent to the former stdkers since (a) they had substantially lower rates of pay,

5 (b) they received no Company benefits, and (c) their tenure was short. Franks testified that a
majority of the temporary employees were doing bargaining unit work. And Sinele, in testifying
that temporary employees were being used by Respondent while there were a number of former
strikers that the Company had not called back to work, did not deny that temporary employees
were doing bargaining unit work. The fact that an employer uses a temporary employee to do

10 the job of a bargaining unit member does not make that job a temporary job. A case that
Respondent cites, Certified Corporation, 241 NLRB 369 (1979), dealt with a part-time temporary
job. Here, we are not dealing with part-time jobs. When one considers that full-time bargaining
unit jobs were being filled by temporary employees, it is clear that the requirement of
substantially equivalent is met. The fact that Respondent chose the temporary employee route

15 does negate the fact that the jobs performed by the temporary employees are substantially
equivalent. Temporary employees were performing the bargaining unit members' jobs.

Also, as noted above, Respondent on brief contends that the Union bargained away the
argument that the jobs taken by the temporary employees were substantially equivalent to the

20 positions held by former strikers when the Union agreed to Respondent's language excluding
temporary employees from the collective bargaining agreement. The waiver of a statutory dght
must be clear and unmistakable. Metropolitan Edison Co. v. NLRB, supra. None of the
documents received at the trial herein demonstrate that the Union clearly and unmistakably
waived the involved statutory right. There is no express mention in the agreement of an

25 intention by the Union to waive the employees' statutory right of reinstatement. NTN has not
demonstrated that the Union expressly, at the bargaining table, made a conscious
relinquishment, clearly intending and expressly bargaining away the employees' statutory right
to reinstatement. The Board indicated in General Electric Co., supra, citing Columbus Electric
Co., 270 NLRB 686 (1984) and Rockwell International Corp., 260 NLRB 1346 (1982), that a

30 waiver may also be found when the contract language is not so specific, but the history of
contract negotiations demonstrates that the subject was discussed and consciously yielded or
the Union clearly and unmistakably waived its interest in the matter. NTN did not make any such
showing.

35 The burden of proving justification is on the employer. Respondent has not met its
burden in that it has not shown that its action was due to "legitimate and substantial business
justifications." The record does not support NTN's assertion that the jobs done by the temporary
employees were not substantially equivalent. With respect to waiver, again the burden of
proving this is on Respondent. Again, Respondent has not met its burden. Accordingly, it is

40 concluded that Respondent violated that Act as alleged in paragraphs 16, 17, and 36 of the
complaint.

Paragraphs 21, 22, and 37 of the complaint collectively allege that Respondent has
unilaterally and in the absence of a good faith bargaining impasse in negotiations, (a) on or

45 about November 13, 2008, relocated the Union's office at the facility, (b) on or about November
17, 2008, established rules that impede employees' access to Union representatives, (c) on or
about November 17, 2008, orally promulgated a rule restricting employee Union representatives
access to the employee break room, (d) on or about November 28, 2008, denied Union
representatives access to its facility, and (e) beginning on or about March 6, 2009, and

50 continuing thereafter, modified the work week of the employees in the Unit; that the subjects set
forth in (a) through (e) above in this paragraph relate to wages, hours, and other terms and
conditions of employment of the unit and are mandatory subjects for the purposes of collective
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bargaining-, and that by this conduct, Respondent has been failing and refusing to bargain
collectively and in good faith with the exclusive collective-bargaining representative of its
employees within the meaning of Section 8(d) of the Act in violation of Section 8(a)(1), and (5)
of the Act.

5
Counsel for General Counsel on brief contends that an employer cannot unilaterally

change the terms and conditions of employment without bargaining collectively with the Union,
unless the parties reach impasse or there is an express waiver in the contract, Uniserv, 351
NLRB 1361 (2007) and New Seasons, Inc., 346 NLRB 610 (2006); that if Respondent wanted to

10 treat representatives of the involved Local Union based on the fact that they are unreinstated
economic striker employees rather than actively working employee Union representatives, it
was required to first provide the Union notice and opportunity for bargaining; that the Board in
American Ship Building Co., 226 NLRB 788 (1976) determined that a company is not required
to collectively bargain with the union when it unilaterally decides to make changes to union

15 office space if the company (a) gives notice to the union of its intentions to move the union
office, (b) explains its reasons for doing so, (c) discusses alternate sites for the office with the
union and (d) gives adequate time for the union to vacate the office; that here Respondent (1)
did not give notice to the Union prior to November 12, 2008 that it was relocating the Union
office, (2) failed to articulate any reason in its November 12, 2009 letter why the Union office

20 was being relocated, (3) failed to tender alternative locations for the consideration of employee
union representatives, (4) did not give Union representatives adequate time to vacate its
previous location, and (5) failed to turn over to the Union the information in the file cabinet in the
old Union office, including former grievances, booklets pertaining to insurance and retirees,
copies of grievances, temporary loan slips, and other records for bargaining unit members; that

25 Respondent's unilateral relocation of the Union office has had a material, substantial and
significant effect on the Section 7 rights of the bargaining unit employees, because employees
are not visiting the relocated Union office; that Respondent unilaterally implemented rules
impeding employees' access to Union representatives at the facility; that the Board has
determined that plant rules are mandatory subjects of bargaining and, therefore, employers

30 cannot unilaterally implement or change such rules, Schraffts Candy Company, 244 NLRB 581
(1979); that rules which prohibit union discussion and solicitation dudng breaks, lunch periods,
and other nonworking time violate the Act, FMC Corporation, 211 NLRB 770, 775 (1974); that
Respondent denied the Union access to Respondent's facility on November 28, 2008 while
there were employees working in the heat treat department; that Respondent's reliance on

35 Article III, Section 9 of the contract, titled "International Representative" is misplaced in that
Perry is a representative of the Local Union; that the parties had already agreed that the Union
could staff the Union office on Monday, Wednesday, and Friday; that the parties did not
negotiate about the changes to the work week beginning March 2009 and continuing thereafter;
that it is well settled that issues affecting employee schedules are mandatory subjects of

40 bargaining, United Cerebral Palsy of New York City, 347 NLRB 603, 607 (2006); that during the
involved period, Brown and Davies requested on numerous occasions that Respondent bargain
with the Union about the work week modification; and that Respondent's modification of the
work week beginning in March 2009 and continuing thereafter violated Section 8(a)(1) and (5)
of the Act, because the parties did not negotiate about the modifications.

45
The Charging Party on brief argues that the employer providing an office to the Union for

employees and Union officials to use is a mandatory subject of bargaining, BASF Wyandotte
Corp., 274 NLRB 978 (1985), and, therefore, unilateral changes made to such privileges without
bargaining to impasse is a violation of Section 8(a)(5); that the move of the Union office, like the

50 rules unilaterally promulgated to keep Perry from accessing the break room or talking to
employees, was calculated to interfere with the Union's ability to represent the bargaining unit
employees after the strike ended; that Respondent did not offer to bargain about any of these
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restrictive access rules but presented them as a fait accompli; that work schedules are
mandatory subjects of bargaining; that the Board has held that even in the circumstances
involving economic exigency, employers must provide the union with adequate notice and an
opportunity to bargain about the change, RBE Electronics of S.D., 320 NLRB 80, 82 (1995); that

5 the Board has limited the circumstances that would qualify as sufficient exigencies as those that
are extraordinary events that are unforeseen and have a major economic effect, requiring the
employer to take immediate action, Hankins Lumber Co., 316 NLRB 837, 838 (1995); that when
economic exigencies are not unforeseen, the Board holds that the exigencies do not permit
employers to implement unilateral changes, Harmon Auto Glass, 352 NLRB 152 (2008); that

10 Respondent presented no evidence that the economic exigencies that Respondent claimed
existed, namely a sharp decline in sales, was unforeseen; that the involved management rights
clause rather than granting the Company the broad right to unilaterally change work schedules
as it claims, the contract actually limits those rights by other provisions of the agreement; that
the Union did not waive its right to bargain over this issue in that the Board has held that

15 generally worded management rights clauses or zipper clauses will not be construed as waivers
of statutory rights, Windstrearn Corporation, 352 NLRB 44, 50 (2008); that the language in the
management rights clause is simply not specific enough to find that the Union clearly and
unmistakably waived its right to bargain over this issue; and that even if past Union Local
president Peoples had agreed in the past to allow Respondent to reduce the work week

20 schedule, Respondent was not privileged to do the same this time without bargaining with the
Union to a good faith impasse since past acquiescence in a unilateral change does not operate
as a waiver of its right to bargain over such changes in the future, Windstream, supra.

The Respondent on brief contends that the Company has a well established visitor rule,
25 applied it uniformly, and enforced it in a nondiscriminatory fashion; that the Board in Tri-County

Medical Center, 222 NLRB 1089 (1976) held that such a rule is valid if it (1) limits access solely
with respect to the interior of the plant and other working areas, (2) is clearly disseminated to all
employees, and (3) applies to off-duty employees seeking access to the plant for any purpose
and not just those employees engaged in union activity; that after the Union's unconditional offer

30 to return to work, the Company advised the Union that its officers who were not active
employees would not be allowed to enter the plant except under the visitor policy; that there is
nothing in the collective bargaining agreement giving the Union the right to an office in the plant;
that there is a provision in the collective bargaining agreement for non-employee Union
representatives to conduct business in the plant, and while it is titled "International

35 Representatives," its express terms do not limit its application to persons employed by the
International Union; that, therefore, the parties have agreed that representatives of the Union
not in the Company's employ shall be allowed to conduct business on Company premises in the
location designated by the Company; that while the Union alleges that it was denied access to
the plant on November 28, 2008, that date was a holiday recognized in the collective bargaining

40 agreement, Joint Exhibit 1, page 30, and, with the exception of a skeleton crew of 6-9
employees in the heat treat area, the entire plant was closed for the holiday; that a decision to
partially close a plant or otherwise reduce employees may be taken unilaterally so long as labor
costs are not a factor which prompted the change, Dubuque Packing Co., 303 NLRB 386
(199 1); that the Company's action was based solely upon entrepreneurial concerns regarding

45 the scope of its business which does not invoke a duty to bargain, First National Maintenance
Corp. v. NLRB, 452 U.S. 666 (1981); that Article 11 specifically grants the Company the right to
schedule production, S-B Mfg. Co., 270 NLRB 485, 489-491 (1984) (finding that the employees
management rights clause providing the employer with the right to determine the "number of
hours and schedules of employment" established a clear and unmistakable waiver of the union's

50 right to bargain over the reduction in employees' hours of work); that the collective bargaining
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agreement contains a special provision for temporary reductions not exceeding two weeks,
Article VI, Section 6 at page 1656; that in the early part of 2007 Allen and Franks met with
Peoples, "[t]hey had a short conversation wherein Allen informed Peoples that the Company
had to schedule a week of shutdown to reduce production [and] [t1he Union did not grieve the

5 matter nor did it file any unfair labor practices Jr. 1183-1184)" (Respondent's brief, page 47)-,
that in April 2001 when Respondent's then plant manager Nixon met with then Union president
Harris and his grievance committee and informed them that the Company would be reducing
work weeks, no grievance or unfair labor practice was filed; and that as demonstrated by the
following testimony, the Company met with Perry and informed him of the March 2009 situation:

10
Q BY MR. POWELL: Mr. Perry, did you meet and bargain with the company, Gary
Franks or any supervisors or managers concerning the shortened work weeks that
started in March 2009 and continued thereafter?

15 A Yes, sir. [Tr. 13861

As noted above, Brown testified that not long after he began servicing the bargaining
unit at Respondent's Hamilton plant in 2005 there was a grievance processed relative to safety
issues of the location of the Union office before it was located in what is described herein as the

20 old location of the Union office (See the circle with an "0" in it on General Counsel's Exhibit 28.);
that as a resolution of that grievance, the Company agreed to relocate the Union office to where
it was located just prior to the July 2007 strike; that the location of the old Union office in the
west end of the roll grind department was the product of negotiations between the Company
and the Union in the settlement of a grievance; and that the location of the Union office was

25 discussed at the beginning of contract negotiations in 2006, and the location was finalized when
the grievance was resolved. Respondent does not deny this testimony. When Respondent
unilaterally changed the location of the Union office in November 2008 it did not give the Union
notice and an opportunity to bargain. In its November 12, 2008 letter Respondent took the
position that officials of the involved Local are not current employees because they had not

W been reinstated and Respondent, in effect, was going to treat them as International
Representatives, not in the employ of the Company, under the collective bargaining agreement.
On November 17, 2008 Perry was told that he could not go to the old Union office because he
would hinder and disrupt production. This is the same reason Respondent provided at the tdal
herein. However, it does not withstand scrutiny in that Respondent did not show that there was

35 any hindrance or disruption of production because of the location of the Union office before the
strike commenced in 2007. Also, Respondent has not shown that any disruption has occurred
on its premises because of the presence of Union officials at Respondent's facility since the
involved strike has ended. Respondent made it clear to the Union that this was not a proposal.
The change in the location of the Union office was not open to discussion. Officials of the

40 involved Local are not International Representatives. Under the circumstances extant here, the
location of the Union office was a mandatory subject of bargaining and when Respondent
unilaterally changed the location on or about November 13, 2008, it violated the Act as alleged
in the complaint. BASF Wyandotte Corp., 274 NLRB 978 (1985).

45 56 The section reads as follows:
Temporary Layoff

Temporary reductions in force due to breakdown, material shortages, or due to
any reasons known at the time of layoff to be temporary may be made by the Company.
In making temporary layoffs, the Company will select those employees in the department

50 or departments affected applying the seniority principle. Temporary layoff is defined as a
layoff of two consecutive weeks or less.
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V\1ith respect to the allegation that on or about November 17, 2008, established rules that
impede employees' access to Union representatives, as noted above, when Perry came to
Respondent's facility on November 17, 2008 Franks told him that he could not go to the old

5 Union office but rather he had to use the new Union office up front near the management
offices. Also, Franks told Perry that if he needed anything from the break room, he should go to
the main cafeteria but while he was in this nonworking area he could not talk to Union
employees. The parties did not negotiate regarding these November 17, 2008 dictates of Franks
dealing with mandatory subjects of bargaining. As alleged in the complaint, Respondent

10 impeded employees' access to Union representatives an November 17, 2008.

In this same conversation Franks, as alleged in the complaint, orally promulgated a rule
restricting employee Union representatives access to the employee break room. Franks told
Perry that he could only use one of Respondent's break rooms and while he was in that break

15 room, a nonworking area, he could not talk to Union employees. Respondent violated the Act as
alleged dictating a rule regarding a mandatory subject of bargaining without first giving the
Union notice and an opportunity to bargain.

V\(ith respect to denying Union representatives access to Respondent's facility on

20 November 28, 2008, it is noted that, as asserted by Respondent on brief, under the terms of the
involved collective bargaining agreement, November 28, 2008 was a designated holiday. But it
is also noted that Article 111, Section 9 on page 10 of Joint Exhibit 1 referred to by Franks in his
November 12, 2008 letter indicates that the International Representative, not in the employ of
the Company, would "... be allowed to enter the Company premises at reasonable times while

25 there are employees at work ...... While November 28, 2008 was a holiday, there were
employees working in the facility that day. Consequently, Respondent violated the Act as
alleged.57

Regarding the allegation that beginning on or about March 6, 2009, and continuing
30 thereafter, Respondent modified the work week of the employees in the Unit without giving the

Union an opportunity to bargain with the Company about this mandatory subject of bargaining,
Respondent argues on brief that Article If specifically grants the Company the right to schedule
production, and in support of its position it cites S-B Mfg. Co., 270 NLRB 485, 489-491 (1984)
(finding that the employees management rights clause providing the employer with the right to

3,5 determine the "number of hours and schedules of employment" established a clear and
unmistakable waiver of the union's right to bargain over the reduction in employees' hours of
work).

In S-B Mfg. Co. at 490 it is indicated that the management rights clause in that case
40 reads, as here pertinent, as follows:

Except as otherwise limited by a specific provision of this agreement, the management
of the plant and the affairs of the Company, and the direction of working forces are
vested exclusively in the employer, including, but not limited to, the right to ... determine

45
57 It is noted that this Section refers to "... if called upon to participate in the resolution of a

grievance Notwithstanding this, Franks used Article III in responding to the Union's
November 11, 2008 letter in which it indicated that the Union office would be staffed Monday,
Wednesday, and Friday to serve the needs of Local 1990 members and other bargaining unit

50 members. The Union's November 11, 2008 letter does not mention "... if called upon to
participate in the resolution of grievances
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the number of employees, the number of hours, and the schedules of employment ....

The Administrative Law Judge in S-B Mfg. Co., whose rulings, findings, and conclusions were
affirmed by the Board, concluded at 490 as follows:

The management-rights clause currently in effect appears on its face to give
Respondent exclusive control over employee hours. There is nothing unclear or
equivocal about the language as I read it. However, even assuming that the language in
the management-rights clause is subject to interpretation, I find that throughout

10 negotiations the Union has attempted to modify, eliminate, or reduce management's
exclusive control over employee working hours. It has met with repeated failure and has
consistently agreed to the language proposed by management. There is little doubt, after
reviewing the record evidence that the Union has attempted to have the hours provision
in the management-rights clause changed to no avail. The parties have negotiated over

15 this issue for years but the clause has remained the same from its inception.

The management rights clause in the instant proceeding, Article 11 on page 4 of Joint
Exhibit 1, reads as follows:

20 This Agreement restricts the rights of Management to the extent hereinafter set
forth, but not otherwise, it being understood that except as herein otherwise expressly
provided, the Company retains all rights it would have had in the absence of this
Agreement.

25 Without limiting the more general application of the foregoing, it is recognized the
Company in particular retains the right to maintain order and efficiency in the plant and
its operations, to hire, promote, to transfer, temporarily lay off, and assign employees, or
discipline of just cause, to reduce the work force for legitimate reason, to determine the
products to be manufactured, to purchase or produce any or all of the tools of

30 production, to schedule production, to set the hours, methods, processes, means of
manufacturing, to maintain the plant or to provide for such maintenance by other means,
to control and select the raw materials, semi-manufactured parts, or finished parts which
may be incorporated into the products manufactured, such rights shall not be used in a
manner that will violate any of the terms or provisions of this Agreement.

35
In the instant proceeding, the Union has not unsuccessfully proposed changing that part of the
management-rights clause which reads "to schedule production, to set hours, methods,
processes, means of manufacturing ...... Also, it has not been shown that NTN did, before 2009,
change the number of hours employees worked in a week (shortened the work week) without

40 first consulting with the Union and without the Union, in the cited instances before 2009,
agreeing - in advance of the change - to the change in the hours in order to avoid a layoff.

As noted above, the involved manage ment-rig hts clause, Article 11, contains the following
language: "This Agreement restricts the rights of Management to the extent hereinafter set forth,

45 but not otherwise, it being understood that except as herein otherwise expressly provided ......
Section 1 of Article XV of the involved contract reads as follows: "Normal Work Week. The
normal work week consists of eight (8) hours per day, five (5) days per week, Monday through
Friday inclusive." Page 25 of Joint Exhibit 1. As correctly pointed out by Charging Party an brief,
the Board has held that generally worded management rights clauses or zipper clauses will not

.50 be construed as waivers of statutory rights, WIndstream Corp., 352 NLRB 44, 50 (2008).

Respondent on brief points out that the collective bargaining agreement contains a
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special provision for temporary reductions not exceeding two weeks, namely Article VI, Section
6 at page 16 of Joint Exhibit-1. That section reads as follows=

Temporary Layoff
5

Temporary reductions in force due to breakdown, material shortages, or due to any
reasons known at the time of layoff to be temporary may be made by the Company. In
making temporary layoffs, the Company will select those employees in the department
or departments affected applying the seniority principle. Temporary layoff is defined as a

10 layoff of two consecutive weeks or less.

Respondent's reliance on this section is misplaced in that what occurred was not a layoff. In the
past instances covered in the record in this proceeding, both Respondent and the Union wanted
to avoid a layoff and so the Union agreed to a reduction of hours instead of a layoff. In 2009

15 Respondent obviously wanted to avoid a layoff. Since contrary to past practice and the law, the
Union was not given the opportunity to agree or disagree (or even be in a position to make an
informed decision since Respondent did not provide the information requested by the Union)
over the 2009 reduction of hours (shortened work weeks), the Union's position is not a matter of
record. In my opinion the language that Respondent claims that it relies on does not

20 demonstrate that the Union clearly and unmistakably waived its statutory right to bargain over
this issue. As pointed out by the Judge at page 50 in WIndstrearn Corp.,

With respect to waiver, the Board and the courts have long held that waivers of
statutory rights are not to be lightly inferred, but instead must be "clear and

25 unmistakable." Metropolitan Edison Co. v. NLRB, 460 U.S. 693, 708 (1983); ... ; Georgia
Power Co., 325 NLRB 420 (1998). To establish a waiver by contract, the language must
be specific and related to the particular subject or it must be shown that the issue was
fully discussed and that the union consciously yielded its interest in the matter. Georgia
Power Co., supra. See Allison Corp., 330 NLRB 1363, 1365 (2000). The Board has held

30 that generally worded management rights clauses or zipper clauses will not be
construed as waivers of statutory bargaining rights. Hi-Tech Cable Corp., 309 NLRB 3, 4
(1992); Johnson Bateman Co. 295 NLRB 180, 184-188 (1989). Finally, with respect to
bargaining history, the Board has held that a union's past acquiescence in unilateral
changes does not operate as a waiver of its right to bargain over such changes in the

35 future. Bath Iron Works, ... [302 NLRB 898 (1991)] at 900-901, and Gases cited therein.
See also Exxon Research & Engineering Co., 317 NLRB 675 (1995).

The Judge's findings and conclusions in Windstream Corp. were affirmed by the Board.

40 As noted above, Respondent argues on brief that as demonstrated by the following
rebuttal testimony, the Company met with Perry and informed him of the March 2009 situation:

Q BY MR. POWELL: Mr. Perry, did you meet and bargain with the company, Gary
Franks or any supervisors or managers concerning the shortened work weeks that

45 started in March 2009 and continued thereafter?

A Yes, sir. [Tr. 1386]

Also, as noted above, the pertinent allegation is that Respondent has unilaterally and in the
50 absence of a good faith bargaining impasse in negotiations, implemented modified work weeks

of the employees in the Unit, beginning on or about March 6, 2009, and continuing thereafter.
Informing Perry is one thing. It is quite something else to bargain to a good faith impasse. Here
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there was no impasse. Here, contrary to what the above-cited page of the transcript reflects,
Perry did not testify on rebuttal that he bargained with the Company over this matter.
Respondent does not argue that the Union through Perry bargained to good faith impasse.

5 Before this rebuttal testimony, Perry testified that General Counsel's Exhibit 40 is a letter
dated February 5, 2009 from Franks to Perry which reads as follows: "We are announcing today
that during the month of March we will be required to work shortened work weeks in March
2009"; that, with respect to Article XV, Sections 1 and 4 (See pages 25 and 26 of Joint Exhibit
1.), Franks'letter changes the normal work week, which is considered Monday through Friday,

10 and the shifts, respectively, without sitting down and negotiating or bargaining with the Union
about it; that prior to receiving this letter the parties had not negotiated about this change in the
work week; that on April 17, 2009 Franks told him that Respondent was looking at the
possibility, as here pertinent, of a three to four day work week from May until September, 2009;
that he told Franks that there was going to be trouble and they needed to sit down and negotiate

15 or bargain about the short work week; that Franks said that he would have to contact Sineie;
that that on April 17, 2009 he did not bargain with Franks about the shortened work week but
Franks did tell him about the different things that the Company was looking at, namely - as here
pertinent - the shortened work week; that on April 17, 2009 the Union did not tender the
Company a counter proposal; that he did not meet with Franks on April 20, 2009 to bargain

20 about changing the work week; that on April 20, 2009 he asked Franks if he had received any
information about the short work weeks; that Franks told him that he was still waiting for a
response from Sinele; that he told Franks that it was the Union's position that the Company and
the Union should negotiate and bargain on the short work week; that Franks repeated that he
was waiting for Sinele; that on April 27, 2009, after looking at the Company's bulletin board and

25 seeing a printout for the months of May, June, and July which, as here pertinent, indicated -
with shadings - the short work weeks, he told Franks'Well, I see you've already got your short
work weeks posted" jr. 335); that Franks said that he had to post them ahead of time so that
the employees would be aware of what days they would not be at work; that at that point the
Union and the Company had not negotiated about changing or modifying the work week; that on

30 April 30, 2009 he went to Franks' office and asked him for a copy of the months that he had
posted on the bulletin board; that Franks said "no" jr. 335); that he asked Franks if he had any
information pertaining to the short work week; that Franks said that he was still waiting for
Sinele; that he told Franks again that they needed to negotiate on the short work weeks; that the
Union did not bargain about any changes to the work week on April 17, 20, or 23, 2009; that he

35 first read about an official change to the work week when he saw the posted notice on the
bulletin board in the main break room on April 27, 2009; that an May 6, 2009 Franks gave him
the April 30, 2009 letter, General Counsel's Exhibit 41, which as here pertinent, advised Perry
that Respondent proposed going to a shortened work week starting May 1 st; that at no time had
the Company made any offer to negotiate or bargain with the Union about the possibility of a

40 short work week which started May 1, 2009; and that since May 14, 2009 the parties have not
met and bargained about the shortened work weeks in May, 2009.

Add to this (1) Sinele's letter of May 19, 2009, General Counsel's Exhibit 27, 58 to Brown,
in which Sinele indicates that "[t]he decision to reduce the amount of work available to hourly

45 employees is a management prerogative based upon our view of what the future may hold" and
(2) Respondent's position on brief that, in effect, it has the right to make this unilateral change
without bargaining to a good faith impasse. It is obvious that Respondent never bargained with
the Union regarding the shortened work weeks beginning in March 2009 and continuing
thereafter. There is no evidence of record that the parties ever actually bargained over this

50
58 See also Respondent's Exhibit 58.
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matter and certainly they did not bargain to a good faith impasse over this matter.

In view of this and in view of the fact that my trial notes indicate that Perry answered
"[n]o" to the involved question on rebuttal, the following show cause order was issued on April 9,

5 2010:

According to page 1386, lines 13-17, of the transcript for July 15, 2009 in this
proceeding, on rebuttal Tony Perry gave the following testimony:

10 Q BY MR. POWELL: Mr. Perry, did you meet and bargain with the company,
Gary Franks or any other supervisors or managers concerning the shortened
work weeks that started in March 2009 and continued thereafter.?

A Yes, sir.
15

This portion of the transcript is not in agreement with my trial notes, which indicate that
Perry answered "No" to this question, or, in my opinion, the facts of record.

A conference call was scheduled for April 9, 2010 during which it was expected
20 that the court reporter would play the involved audio tape so that we Could resolve this

matter. After being advised that the court reporter, notwithstanding a contract clause that
required him to retain "all stenographic notes, or their equivalent ... for a period of one
(1) year from the dates of delivery of the transcript," erased and reused the audio tape of
this testimony (and apparently the backup audio tape), the call was cancelled since its

25 purpose could not be achieved.

IT IS ORDERED that pursuant to the procedure set forth in WB. Jones Lumber
Company, inc., 114 NLRB 415, 421 n. 1 (11955), enfd. 245 F.2d 388 (9th Cir. 1957) the
parties are required to show cause by April 20, 2010 why the transcript should not be

30 corrected in the manner described above.

A copy of the order to show cause was served on each of the parties. General Counsel did not
file a response. The Union filed a response in which it indicates that the transcript should be
corrected in that its trial notes and recollection is that Perry answered "No" to this question on

35 rebuttal. Respondent filed a response in which it indicates that the transcript should not be
changed since changing "Yes" to "No" is not an obvious typographical error. Most importantly, in
view of the record, as summarized in the next two preceding paragraphs (not including the show
cause order), this correction should be made. Also taken into consideration is the fact that (a)
the trial notes of the Union and the judge show that Perry answered "No" to the involved

40 question on rebuttal, and (b) Respondent does not cite its trial notes and, therefore, it does not
assert that its trial notes show that Perry answered "Yes." The transcript in this proceeding is
hereby corrected on page 1386, line 17 by deleting the "Yes" and substituting "No" therefor. The
order to show cause, and the responses filed thereto are hereby made a part of the record,

45 Respondent violated the Act as alleged in that beginning on or about March 6, 2009, and
continuing thereafter it unilaterally modified the work week of the employees in the unit, which
was a mandatory subject of bargaining, without according the Union an opportunity to bargain
and in the absence of a good faith bargaining impasse in negotiations.

50 Paragraphs 23, 24, 32, 33, 34(a), and 37 of the complaint collectively allege that since
on or about September 17, 2007, the Union, in writing, requested that Respondent furnish the
Union certain information, including names and addresses of strike replacement employees;
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that by letter dated July 25, 2008, Respondent furnished the Union with names of replacement
employees; that this information requested by the Union is necessary to the Union's
performance of its duties as the exclusive collective bargaining representative of the unit; that
since on or about September 17, 2007, until July 25, 2008, Respondent unduly delayed

5 furnishing the Union the names of strike replacement employees; that since on or about
September 17, 2007, Respondent has failed to furnish the Union with the addresses of
replacement workers requested by the Union; and that by this conduct, Respondent has been
failing and refusing to bargain collectively and in good faith with the exclusive collective-
bargaining representative of its employees within the meaning of Section 8(d) of the Act in

10 violation of Section 8(a)(1), and (5) of the Act.

Counsel for General Counsel on brief contends that information about bargaining unit
employees, including the names and addresses, is presumptively relevant to a union's
representational duties, Bevedy Health & Rehabilitation Services, 346 NLRB 1319, 1326 (2006);

15 that the Board has repeatedly found that information regarding strike replacements is
presumptively relevant, based on the possibility that replacements may become part of the
bargaining unit if they continue to be employed after the end of the strike, Metta Electric, 338
NLRB 1059, 1064-1065 (2003) enfd. denied in part sub nom. JHP & Associates v. NLRB, 360 F.
3d 904 (8th Cir. 2004), Grinnell Fire Protection Systems Co., 332 NLRB 1257 (2000), enfd.

20 denied in part 272 F. 3d 1028 (8th Cir. 2001), rehearing denied (2002), Chicago Tribune Co.,
303 NLRB 682, 687 (1991), enfd. denied, rehearing denied, 965 F. 2d 244 (7th Cir. 1992); that
under extant Board law, relevant information about replacements must be provided unless the
employer can establish a clear and present danger that the union will misuse the information to
advance the existing violence and harm replacements; that an employer can establish that

25 danger of misuse by showing that replacements were subject to serious incidents of violence,
such as property damage and bodily injury, and that the employer reasonably believed providing
the information to the union would lead to continuing harassment and misconduct; that some
circuits have applied a balancing test based on the totality of circumstances (union's actual
need for the information, the employer's claim of harassment, confidentiality or privacy

30 concerns, the existence of alternative means for the Union to achieve its goals, and the
employees offer of an alternative to providing the information) rather than a clear and present
danger test; that Respondent has not established a basis for withholding the information under
either of these tests; that there is no evidence that Union agents have participated in or
condoned violent behavior and Respondent has admitted that the Union is not directing the

35 misconduct; that the Union has a need for the replacement workers personal information now
that the strike is over and the replacement workers form a majority of the bargaining unit; that
the Union must communicate with these employees so that it can adequately represent them
and administer the collective-bargaining agreement under which the replacements now work,
Pearl Bookbinding Co. 213 NLRB 532, 534 (1974), enfd. 517 F. 2d 1108 (1 st Cir. 1975); that

40 here the parties were in active negotiations when the Union requested the information, and the
Union's inability to communicate with replacements in the absence of the information interfered
with the Union's ability to effectively bargain; that here the Union's need for the information has
increased because it now needs to communicate with the employees in order to administer the
contract; that here no employees were disciplined for misconduct; that here the Union had no

45 other means of contacting replacements nor did the Respondent offer any alternative that would
reasonably accommodate the Union's communication needs; that the Union had no onsite
access to the replacement employees during the strike; that Respondent's proposed alternative
of a third party verification addressed only the need to corroborate the other employment
information already provided by the Respondent, and it did not facilitate Union communication

50 with the replacements in any way; that here the Union's efforts to communicate with employees
by other means, such as holding office hours in the plant, have been frustrated by the
Respondent's unlawful surveillance and unilateral changes to work rules; that on balance, the
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Union's need for information about the replacement's terms and conditions of employment
outweighs the Respondent's unfounded fear of harassment to strike replacements or potential
privacy concerns; that to the extent that there was even any basis for concern, that dissipated
when the strike ended in July 2008, Respondent terminated its relationship with SRC,

5 Respondent resumed its normal operations, and there have been no incidents related to
hostilities between former strikers and permanent replacement or other employees since the
strike ended; and that Respondent's delay of some 10 months in supplying the names, and its
absolute refusal at the trial herein on July 14, 2009, to supply the addresses is a blatant
violation of Section 8(a)(5).

10
The Charging Party on brief argues that in this case, there was no proof that the Union

or its agents were involved in or condoned any of the alleged acts of picket line misconduct; that
there was no credible evidence that the Union or its agents were involved in or condoned any of
the alleged unattributable harassment of replacement workers away from the picket line,59

15 Diamond Walnut Growers, Inc., 312 NLRB 61 (1993) (Employer failed to establish clear and
present danger when in many of the alleged acts of misconduct the perpetrator was unknown
and when a specific person was named, there is no evidence that said person was a current
official of agent of the union); and that Respondent had no basis to refuse to turn over the
names and addresses of the replacements after the strike had ended since there were no

20 further incidents of alleged misconduct or harassment of replacement employees.

The Respondent on brief contends that while there is a presumptive relevance to the
names and addresses of employees, whether that information is required to be furnished must
be evaluated in the context of all of the facts, Caterpillar, Inc. 321 NLRB 1130, 1143 (1993)60;

25 that Respondent had a legitimate and justifiable basis for refusing to produce the names (during
the pendency of the strike) and addresses of replacement workers to the Union; that the Union
failed to give adequate assurances to Respondent that the information would not be misused;
that Respondent proposed a reasonable accommodation of having a third party confirm the
accuracy of the requested information and indicated a willingness to consider any alternative

30 accommodation proposed by the Union; that Respondent had a good faith, reasonable, and
well-founded concern about employee safety; that there were approximately 43 documented
instances of vehicles being struck by picketers while entering or exiting Respondent's gates,
and there were nine or more reported incidents of property damage occurring at employees'
residences (other than nails in tires); that due to conduct on and off the picket line, Hamilton

35 police officers prepared over 80 police reports and arrested a dozen or so individuals; that
officials of Respondent received (a) reports of the incidents from the security firm it utilized, (b)
all police reports filed in connection with the strike, and (c) reports directly from employees; that
replacement employees requested that Respondent not furnish their names and addresses to
the Union; that the Union has ample opportunities to interact with replacement employees in

40
59 Roberts, who was on the Union's negotiating committee, was convicted of harassment in

an incident which occurred away from the picket line.
60 In Caterpillar, Inc. the harassment of those who crossed the picket line continued after the

strikers returned to work. Here it did not. In Caterpillar, Inc. the Board adopted the judge's
45 dismissal of the complaint allegation that respondent in that case violated Section 8(a)(1) and

(5) of the Act by refusing to provide the Union with the names of the crossover employees. In
note 1 of its decision in Caterpillar, Inc. the Board indicated that it took this action on the ground
that the Union was not entitled to the requested information in the exact form in which it sought
it, in light of the fact that the respondent in that case provided adequate alternative information

50 to enable the Union to perform its representative functions. Here, NTN did not provide adequate
alternative information to enable the Union to perform its representative functions.
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that (1) there are Union bulletin boards in the plant, (2) there is a Union office located inside the
Hamiltonplant (Asindidated-above, the-Union-office isnow located in t e r nt o ice area
utilized by management and supervisors. It is no longer located on the plant floor where unit
members work.), and (3) replacement employees now work side-by-side with returning strikers-,

5 and that the Union has a lingering resentment toward replacement employees as demonstrated
by the above-described March 29, 2009 Union leaflet and by the above-described Bevis
statement "during an OSHA conference [held in March 2009] that the Union does not represent
the permanent replacements at the Hamilton plant Jr. 1319-1321)". (Respondent's brief, page
92)61

10
In my opinion, the Respondent was justified in believing during the involved strike that

the incidents at the homes of those who worked at NTN during the strike were strike related and
presented a clear and present danger to replacement employees and their property. During the
strike the Union did not give adequate assurances that the information would not be misused,

15 and the Union did not make a counter proposal when Respondent (a) proposed that a third
party confirm the accuracy of the requested information, and (b) indicated a willingness to
consider any alternative accommodation proposed by the Union.

There is no specific evidence that the misconduct toward those who crossed the picket
20 line during the strike continued after the strike ended. As indicated above, Respondent took a

number of unlawful measures after the strike ended to limit access by Local Union officials to
the employees working at Respondent's facility and to limit access by employees working at
Respondent's facility to officials of the involved Local Union. This leads me to conclude that
Respondent's refusal to provide the addresses of replacement employees to the Union after the

25 strike ended and there was no misconduct against replacement employees is really about
access and not protection. This conclusion is supported by the fact that when Sinele testified at
the trial herein on July 14, 2009, almost a year after the strike and the misconduct ended, she
indicated that Respondent still would not give the addresses of the replacement employees to
the Union.

30
The continuing resentment argument made by Respondent cites two occurrences in

March 2009. One of Respondent's attorneys pointed out more than once that the reason the
evidence regarding what happened during the strike was put on the record was to show the
state of mind of NTN's officials with respect to not providing the names and addresses of

35 replacement employees. Respondent did not provide the names and addresses of replacement
employees at the time the Union sought such information in September 2007. While
Respondent provided the names after the strike ended in July 2008, it did not provide the
addresses. At the time of the trial herein Respondent still had not provided the addresses of
replacement employees. The state of mind in question is the state of mind in late 2007 when the

40
61 Actually Sinele did not testify that Bevis said that he did not represent the permanent

replacements at the Hamilton plant. Rather, as noted above, Sinele testified that when the
OSHA Director told Bevis that it was his responsibility to work on the employees the Union
represents to follow safety procedures in place Bevis then allegedly said "[w]e do not represent

45 those employees." Sinele gave this testimony on direct Jr. 1321) and on cross Jr. 1356). In
March 2009 there were about 25 reinstated strikers working in Respondent's Hamilton plant.
The directive did not address only the replacements. And the answer Bevis allegedly gave,
according to the testimony of Sinele, was not limited to replacements. Moreover this incident
allegedly occurred approximately one and a half years after the Union requested the involved

50 information. Certainly Respondent is not arguing that this is justification for not turning over the
information to the Union before March 2009.

115



JD(ATL)-06-10

request was made, and management's state of mind shortly after the strike ended in July 2008.
Events which occurred in March 2009 do not speak to the state of mind of the management of
Respondent in late 2007 or in August 2008.

5 As pointed out by the Board at 1326 in Beverly Health & Rehabilitation Services, supra:

It is well established that the type of information requested by the Union [(as here
pertinent, the names and addresses of replacement employees)] is presumptively
relevant for purposes of collective bargaining and must be furnished upon request. See

10 Sanford Hospital & Clinics, 338 NLRB 1042 (2003), and cases cited therein. The
obligation to furnish information includes providing information with regard to permanent
strike replacements, unless there is a clear and present danger that the information
would be misused by the union. See Page Litho, Inc., 311 NLRB 881, 882 (1993), and
cases cited therein, enfd. granted in part and denied in part mem. 65 F.3d 169 (6th Cir.

15 1995).

And as pointed out by the Board at 1258 in Grinnell Fire Protection Systems Co., supra, "[a]
union's request for presumptively relevant information is presumed to be in good faith unless the
contrary is shown."62 Here, Respondent has not shown the contrary. But the Board in Page

20 Litho, Inc., supra, took into consideration up to what point Respondent's purported fear of
harassment was no longer reasonable. In Page Litho, Inc. there were no reported incidents of
harassment after the strike ended on January 1990. The Board took that and the passage of
time into consideration in determining that respondent there had failed to show a clear and
present danger that the union would use the names to harass the replacement employees with

25 respect to the Union's May 1990 request for the names. In the instant case, two days after the
Union made an unconditional offer to return to work on July 23, 2008, Respondent provided the
Union with the names of replacement employees but not their addresses. In my opinion, in view
of the what occurred here and Respondent's purported fear of harassment during the strike,
Respondent did not violate the Act in waiting until the strike ended to give the names of

30 replacement employees to the Union. But once the strike ended and the harassment ceased
Respondent's purported fear of harassment if it gave the Union the replacement employees
addresses was no longer reasonable. At that point the Union was clearly entitled to the
addresses of the replacement employees. In my opinion, Respondent did not violate the Act in
waiting until July 25, 2008 to give the Union the names of the replacement employees.

35 Respondent violated the Act when it failed and refused to provide the Union with the addresses
of replacement employees after the strike ended and a reasonable time passed (in my opinion
30 calendar days) during which Respondent could determine that the harassment had indeed
ceased.

40 Paragraphs 25, 32, 34(a), and 37 of the complaint collectively allege that since on or
about November 9, 2007, the Union, in writing, requested that Respondent furnish the Union
with certain information regarding an October 22, 2007, picket line confrontation, including the
names and addresses of individuals involved, videos/audio tapes and disciplinary action issued;
that this information requested by the Union is necessary to the Union's performance of its

45 duties as the exclusive collective bargaining representative of the unit; that since November 9,
2007, Respondent has failed and refused to furnish the Union with this information; and that by

62 The Board also pointed out at 1257 in Grinnell Fire Protection Systems Co. that "[o]nce
the strike has ended ... any replacements who remain employed assume the same status as

-50 other unit employees .... and the terms under which they work will be governed by any newly
bargained contract." (footnote omitted)
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this conduct, Respondent has been failing and refusing to bargain collectively and in good faith
with the exclusive collective-bargaining representative of its employees within the meaning of
Section 8(d) of the Act in violation of Section 8(a)(1), and (5) of the Act.

5 Counsel for General Counsel on brief contends that although Respondent asked the
Union to explain why it wanted the information, the relevance was obvious in the involved
context, namely that the terms and conditions of employment contemplated consistent treatment
of employees and the Union was investigating consistency; that the Board has considered
information regarding striker misconduct to be necessary and relevant to the Union's

10 implementation of its obligations, Page Litho, Inc., 311 NLRB 881, 891 (1993); that information
regarding a misconduct investigation, even of non-unit employees, is relevant to establishing
whether there has been disparate treatment of employees, SBC Califomia, 344 NLRB 243, 246
(2005) and United Postal Service, 307 NLRB 429, 432 (1992); that because this information
request concerns disparate treatment of employees, the Union's request concerning information

15 about the picketing confrontation is necessary and relevant to the implementation of the Union's
obligations; and that Respondent's failure to provide the information violated Section 8(a)(1) and
(5) of the Act.

The Charging Party on brief argues that the Union's request for information related to

20 alleged picket line misconduct is relevant to and necessary for it to carry out its duties as
collective bargaining representative, Page Litho, Inc. at 891; that Respondent did not offer any
alternative means to provide the information, such as the redaction of names of replacement
employees; and that Respondent had no basis to refuse to provide the information after the
strike ended.

25
The Respondent on brief contends that the Company was ready and willing to provide

relevant information to the Union regarding a picket line confrontation on October 22, 2007 but
the Company was unclear with respect to the relevancy of the information requested by the
Union; that the Union failed to respond to the Company's request for clarification, thereby

30 resulting in the Company being unable to respond to the Union's request; that at trial for the first
time the Union indicated that it wanted this information to assure that the Company rules were
being consistently applied; that had the Union offered such an explanation prior to the hearing,
the Company would have been able to show the Union that the rules were being consistently
applied by informing the Union that no discipline had been issued against any striking or non-

35 striking employees for picket line conduct; that the Company did not act improperly in not
providing witness statements since the Company is not obligated to furnish such statements,
Raley's Supermarkets and Drug Centers, 349 NLRB 26, 27 (2007); that the Company did not
act improperly in not providing documentation regarding disciplinary actions taken or
contemplated pertaining to the incident because there were no such documents, Albertson's

40 Inc., 351 NLRB 254, 255 (2007); and that Respondent did not violate the Act where the Union
failed to supply a needed clarification for Respondent to provide the requested information,
Dupont Dow Elastomers, L.L.C., 332 NLRB 1071, 1085 (2000).

As indicated by the Board at 891 in Page Litho, Inc., supra, information concerning
45 alleged strike misconduct is necessary and relevant to the Union's proper performance of its

duties. There was no obligation on the part of Brown to respond to Sinele's November 16, 2007
e-mail purportedly seeking clarification. As pointed out by Respondent on brief, it was not
obligated to furnish witness statements prepared by the Respondent or investigatory reports or,
obviously, documents which did not exist. Otherwise, Respondent violated the Act as alleged in

50 paragraphs 25, 32, 34(a), and 37 of the complaint.

Paragraphs 26, 32, 34(b), and 37 of the complaint collectively allege that since on or
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about August 6, 2008, the Union, by letter, requested that Respondent furnish the Union with
certain information, including, inter alia, contracts with entities supplying temporary and/or
permanent employees, and contracts and all documents executed by those employees
Respondent hired as permanent replacement employees; that this information requested by the

5 Union is necessary to the Union's performance of its duties as the exclusive collective
bargaining representative of the unit; that since on or about August 6, 2008, Respondent has
unduly delayed furnishing and/or failed, and refused to furnish the Union with this information,-
and that by this conduct, Respondent has been failing and refusing to bargain collectively and in
good faith with the exclusive collective-bargaining representative of its employees within the

10 meaning of Section 8(d) of the Act in violation of Section 8(a)(1), and (5) of the Act.

Counsel for General Counsel on brief contends that Davies advised Sinele that he
wanted the permanent replacement employees' employment applications and he consented to
the redaction of the social security numbers; that in reply Sinele forwarded only a single blank

15 application; that when a strike ends the permanent replacement employees are members of the
bargaining unit; that information contained in the permanent replacement employees'
applications such as telephone numbers, job skills, addresses, and the like are essential for a
union that hopes to provide effective representation to the approximately 140 permanent
replacement employees with no established lines of communication; that the Board has held

20 that addresses and telephone numbers of unit employees are presumptively relevant
information, DynatronlBondo Corp., 305 NLRB 574 (1991); that testimony at the trial herein
disclosed that a number of permanent replacement employees were unaware that the Union
represented them or that they were covered under the collective bargaining agreement; and that
Respondent's refusal to provide the employment applications violated Section 8(a)(5) of the Act.

25
The Charging Party on brief argues that information related to the status of replacement

workers, including applications for employment are relevant to the Union's duties as collective
bargaining representative, Detroit Newspapers, 326 NLRB 700, 708-709 (1998), petition for
review granted and reversed on other grounds, 216 F.3d 109 (D.C. Cir. 2000) (Board affirmed

30 Administrative Law Judge's finding that respondent violated the Act by failing to turn over
applications of replacements); that the Union's attorney offered to address any confidentiality
concerns that Respondent might have; that notwithstanding the Union objection to Sinele's
tactic of forwarding only a blank application, Respondent refused to provide the information
sought and it failed to provide any basis to claim that the information was not relevant or could

35 not be produced; and that Respondent's' refusal to provide this information is a violation of the
Act.

The Respondent on brief contends that it provided the information dealing with contracts
with entities supplying temporary and/or permanent employees; that with respect to "contracts

40 and all documents executed by those employees Respondent hired as permanent replacement
employees," Respondent was not obligated to provide to the Union the completed employee
applications in that they were not responsive to the August 6, 2008 information request; that
even if the applications were responsive to the request, the Company was not required to
provide them because they are not relevant to the Union's bargaining obligations; that

45 Respondent had a right to withhold the applications which contained personal identifiers such as
name and address, due to a good faith and reasonable concern for the replacement employees'
safety and their request that such personal identifiers not be disclosed to the Union; and that the
employment applications are not relevant because "applicants for employment are not
'employees' within the meaning of the collective-bargaining obligations of the Act," Star Tribune,

50 295 NLRB 543, 546 (1989) (holding that applicants are not encompassed within the statutory
duty to bargain about terms and conditions of employment of the employers employees).
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As here pertinent, paragraphs 26, 32, 34(b), and 37 of the complaint speak to the
employment applications of the replacement employees. As noted above, once the strike ends
the permanent replacement employees who continue to work for NTN are employees in the
involved unit who are represented by the Union. Once permanent replacement workers are

5 hired and retained after the strike ends, they are not "applir-ants" for employment. They are
employees under the Act. As Sinele testified, a couple of weeks after Davies' above-described
August 6, 2008 letter they had a telephone conversation concerning this information request.
Sinele testified that during this conversation Davies asked for the applications for employment
that employees who the Company contended were permanent replacements had filled out; and

10 that Davies told her that if the Company needed to it could redact any personal identifying
information, such as social security numbers. Respondent's Exhibit 44, which is a "08/19/2008"
e-mail from Sinele to Respondent's counsel Davis, indicates that this telephone conversation
occurred on August 19, 2008. In the third paragraph (it starts with "On # 2.") on page one of her
e-mail to Davis, Sinele, as here pertinent, indicates as follows:

15

.... He [Davies] said he assumed the local HR office had to conduct this with more than
"Hey, come on in, you're a permanent replacement." He then said, anyway, out of our

20 discussion, he wanted copies of the applications, we could redact out any confidential
information, like social security number.

Respondent knew what Davies was seeking. It is not a matter of interpretation. Davies verbally
explained on August 19, 2008 what, as here pertinent, he was seeking in writing on August 6,

25 2008. Requests for information can be verbal. And wriften requests for information ran
subsequently be explained verbally. It was obvious what Davies was trying to achieve. As
pointed out by the Charging Party on brief, Respondent refused to provide the information
sought and it failed to provide any basis to claim that the information was not relevant or could
not be produced. On brief Respondent argues that it had a right to withhold the applications

30 which contained personal identifiers such as name and address, due to a good faith and
reasonable concern for the replacement employees' safety and their request that such personal
identifiers not be disclosed to the Union. Apparently, Respondent, in making this argument on
brief, fails to take into account that on July 25, 2008 it supplied the names of the replacement
workers to the Union. With respect to the addresses, as noted above, Respondent violated the

35 Act by failing and refusing to provide the addresses of permanent replacement employees after
the strike ended and a reasonable time had passed for it to determine that the permanent
replacement employees were no longer being harassed. Respondent should have provided the
addresses of permanent replacement employees on or about August 22, 2008. At that time,
Respondent's purported fear of harassment was no longer reasonable and the Union was

40 entitled to this information. The Respondent was obligated to provide the employment
applications of the permanent replacement employees who were working for NTN on July 23,
2008 and thereafter. As pointed out by Counsel for General Counsel on brief, information
contained in the permanent replacement employees' applications such as telephone numbers,
job skills, addresses, and the like are essential for a union that hopes to provide effective

45 representation to the approximately 140 permanent replacement employees with no established
lines of communication. To the extent that Respondent failed and refused to provide these
employment applications to the Union on or after August 22, 2008 (30 days after the strike
ended) pursuant to the August 6, 2008 written request, which was supplemented verbally on
August 19, 2008, Respondent violated the Act.

50
Paragraphs 27, 32, 34(b), and 37 of the complaint collectively allege that since on or

about August 14, 2008, the Union, by letter, requested that Respondent furnish the Union with
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certain information, including, inter alia, identification of security firms retained by Respondent,
incident reports, witness statements, photographs obtained by Respondent or security firms,
wage rates and benefits for current employees, and information regarding pension benefits and
copies of specified pension documents; that this information requested by the Union is

5 necessary to the Union's performance of its duties as the exclusive collective bargaining
representative of the unit; that since on or about August 14, 2008, Respondent has unduly
delayed furnishing and/or failed, and refused to furnish the Union with this information; and that
by this conduct, Respondent has been failing and refusing to bargain collectively and in good
faith with the exclusive collective-bargaining representative of its employees within the meaning

10 of Section 8(d) of the Act in violation of Section 8(a)(1), and (5) of the Act.

Counsel for General Counsel on brief contends that Respondent has not provided the
information sought by the Union in the above-described August 14, 2008 letter; that security and
incident reports are relevant and necessary to the Union's execution of its duties, New England

15 Telephone Co., 309 NLRB 196 (1992); that the Union requested the information in order to
verify compliance with the terms and conditions of the collective bargaining agreement; and that
the Union was also concerned that certain tools owned by bargaining unit members had been
destroyed, so the Union was conducting an investigation and the foregoing information would
shed light on the matter.

20
The Charging Party on brief argues that after some of the former strikers had returned to

work in mid to late August 2008, there were reports that former strikers' personal tools and
equipment left in the plant during the strike had been vandalized, damaged or stolen; that the
August 14, 2008 information request sought information related to those issues; that since a

25 number of former strikers were considering retirement, the Union requested updated pension
and benefit information; that information related to pension benefits is presumptively relevant,
Republic Tool and Die Company, 343 NLRB 683, 686 (2004); that the Company's response was
not only more than a month late, it generally failed to provide the requested information related
to the pensions, but instead, claimed that the information had already been provided; that while

30 the pension information had previously been requested when negotiations began in early 2006,
the requests at that time only covered the period of time up through 2005; and that the
information requested in the August 14, 2008 lefter sought information for the years 2006 and
2007, which had not been provided.

35 The Respondent on brief contends that the Company timely provided the Union with the
identity of security firms and information regarding the alleged thefts; that the Company
informed the Union that the Company did not have any witness statements, investigative
reports, photographs, etc, regarding the theft, destruction, or vandalism of striking employees'
tools or tool chests, and, therefore, the Company did not violate the Act by failing to provide the

40 requested information because it did not exist, Albertson's Inc., 351 NLRB 254 (2007); that until
the Union filed an unfair labor practice charge, the Union did not give the Company any
indication that the Union believed that the Company's responses were insufficient; and that the
Union did not present any evidence or argue that it was prejudiced in any way by the length of
time it took for the Company to respond.

45
With respect to the items listed in the 15 numbered paragraphs of the Union's August 14,

2008 information request to Sinele, Respondent has provided the information sought in
paragraph 1. Paragraphs 2 through 5 deal with employees' tools, etc. which were left in the
plant during the strike. It has not been shown that Respondent has failed or refused to provide

50 the information that it had on this matter. The information sought in paragraph 6, with respect to
pay rates and benefits, was provided according to Respondent. It has not been shown that
Respondent has failed or refused to provide the information sought in paragraph 6. The
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information sought in paragraphs 7 through 15 deals with the 2006 and 2007 pension plans and
a 401 (k) plan. In her September 19, 2008 letter, Respondent's Exhibit 50, to Davies, Sinele
indicated that some of this information would be provided to the Union when available. More
specifically, Sinele indicated as follows:

5
7. 2006 annual form 5500 attached. 2007 annual form 5500 will be provided when
available (filing October 15, 2008).

8. Previously provided.
10

9. 2006 actuarial valuation report attached. 2007 actuarial report will be provided when
available.

10. Previously provided.

15
11. Previously provided detailed pension history. Other requests in this item are not clear
(i.e. whether or not any of the employees are eligible for any eady disability pension?).
Payments to pension should be covered in #7 and #9 above.

20 12. Form 5500 and actuarial valuation reports should cover the request for "Trustee
Asset Statements."

13. Same as #12 above.

25 14. Same as #12 above.

15. Amendments previously provided. Prudential was requested to review if there are
any amendments since that was provided. Will forward this as soon as response is
received.

30
It was not demonstrated on this record that Respondent did in fact subsequently provide to the
Union the information Respondent indicated it would provide when this information became
available. To this extent, and to the extent that Respondent did not provide to the Union the
other information requested in the Union's August 14, 2008 letter, Respondent violated the Act

35 as alleged in paragraphs 27, 32, 34(b), and 37 of the complaint.

Paragraphs 28, 29, 32, 34(c), and 37 of the complaint collectively allege that since on or
about February 10, 2009, the Union, in writing, requested that Respondent furnish the Union
with certain information, including, inter alia, documents, communications, letters, and notes

40 regarding Respondent's decision to modify its work week during March 2009; that by letter
dated February 20, 2009, Respondent furnished the Union its total production costs for
February 2009, its projected total production costs for March 2009, and its revised total
production costs for March 2009; that this information requested by the Union is necessary to
the Union's performance of its duties as the exclusive collective bargaining representative of the

45 unit; that since on or about February 10, 2009, Respondent has substantially refused and/or
failed and refused to furnish the Union with this information; and that by this conduct,
Respondent has been failing and refusing to bargain collectively and in good faith with the
exclusive collective-bargaining representative of its employees within the meaning of Section
8(d) of the Act in violation of Section 8(a)(1), and (5) of the Act.

50
Counsel for General Counsel on brief contends that the Union requested information

regarding the reasons why Respondent modified its work week; that the specific hours and days
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of the week during which employees work is a mandatory subject of bargaining,- that such
information is of obvious relevance in terms of the Union fulfilling its obligation to represent
employees in connection with Respondent's desire to change the work weeks; that Respondent
did not provide information to the Union regarding why it wanted to change the schedules; and

5 that Respondent has failed to advance any explanation for its failure to provide the information.

The Charging Party on brief argues that in response to the Union's information request
of February 10, 2009, Respondent provided a bare bones response listing its planned
production figure for March 2009 but nothing in response to the Union's request.

10
The Respondent on brief contends that the Union and General Counsel erroneously

assume that the decision to reduce the work schedule to match production is a mandatory
subject of bargaining; and that the allegation that the Company refused and/or failed to furnish
the Union with information regarding the decision to modify the work week in March 2009 should

15 be dismissed because the Company was not required to furnish information concerning a non-
mandatory subject of bargaining, Piper Electric, Inc., 339 NLRB 1232, 1235 (2003).63

As noted, in the situation at hand the specific hours and days of the week during which
employees work is a mandatory subject of bargaining. What is involved here is not a layoff. It is

20 not a reduction in force. In the past the Union agreed to the changes in the work schedule to
avoid a layoff. Here, the Union should have been given notice and the opportunity to bargain.
The Union was not accorded the opportunity to bargain. Since the Union was not given the
opportunity to bargain, it is not known what the Union's position would have been regarding a
layoff instead of a reduction in hours. Since the Respondent took the position that it did not have

25 to bargain regarding the reduction in the work week, Respondent did not provide the information
to the Union which would have demonstrated whether or not there was an economic justification
for the reduction. Respondent's answer to the Union, namely "in response to your of February
10, business conditions are not good which should come as no surprise to you" is not really
responsive to the Union's specific requests for information. Contrary to past practice and the

30 law, here Respondent presented the Union with a fait accompli and, therefore, Respondent did
not provide the information which the Union needed to perform its duties and which, under the
law, the Union was entitled to receive. The Respondent violated the Act as alleged in
paragraphs 28, 29, 32, 34(c), and 37 of the complaint.

35 Paragraphs 30, 32, 34(c), and 37 of the complaint collectively allege that since on or
about March 17, 2009, the Union, in writing, requested that Respondent furnish the Union with
certain information, including, inter alia, documents regarding the identities of and hours worked
by houdy employees who worked at the Hamilton facility during March 2009; that this
information requested by the Union is necessary to the Union's performance of its duties as the

40 exclusive collective bargaining representative of the unit; that since on or about March 17, 2009,
Respondent has substantially refused and/or failed and refused to furnish the Union with this
information; and that by this conduct, Respondent has been failing and refusing to bargain
collectively and in good faith with the exclusive collective-bargaining representative of its
employees within the meaning of Section 8(d) of the Act in violation of Section 8(a)(1), and (5)

45 of the Act.

63 Piper Electric, Inc. involved an employee stock purchase plan which is a nonmandatory
subject of bargaining. In the instant proceeding, a 20 percent reduction of the hours (and pay)
that an employee works in a week is a mandatory subject of bargaining. Here, the Union did not

50 waive the right to bargain over this matter. The involved collective bargaining agreement does
not give Respondent the right to unilaterally make this decision.
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Counsel for General Counsel on brief contends that unit employees' hours worked are a
classic category of presumptively relevant information, along with wages, seniority, and benefits-,
and that Respondent's refusal to provide this information to the Union violates the Act.

5
The Charging Party on brief argues that the Local Union's recording secretary, Caudle,

testified that Respondent has not provided documents responsive to the Union's March 17,
2009 information request; that the information that Respondent did provide were attendance
records that record an employee's attendance for the entire year; and that the information

10 provided by Respondent was not the information requested regarding who did not work on
March 6 and 13, 2009 because of the Company's shortened work week, and who worked the
weekends of March 7-8 and March 14-15, 2009 as well as the overtime charts for each
department through March 15, 2009.

15 The Respondent on brief contends that on April 17 and April 22, 2009, Franks personally
provided the requested information to Perry; that on both occasions Perry signed a receipt
indicating his receipt of the requested information; that the April 17, 2009 receipt, Respondent's
Exhibit 59, indicates that "[o]n Friday April 17, 2009 Gary Franks gave Tony Perry the payroll
attendance sheets for the three weekends that the plant was off in March. You already have the

20 pay scales in the contract"; that the April 22, 2009 receipt, Respondent's Exhibit 80, indicates
that "[o]n April 22, 2009 Gary Franks gave the overtime charts to Tony Perry that he had
requested"; that Franks testified that he gave the attendance sheets to Perry and they show
when the employees clocked in and clocked out; that he gave the overtime charts to Perry on
April 22, 2009, and they are the overtime sheets for the bargaining unit employees who worked

25 on those dates; that Perry testified that he received the attendance records from Franks (which
he signed a receipt for on April 17, 2009), and that he signed a receipt on April 22, 2009
indicating that he received the overtime charts; and that Perry's testimony at tdal that he had not
received the overtime charts despite signing a receipt for such information is not credible and
should be disregarded.

30
Perry did not deny that he signed Respondent's Exhibit 59. Perry admitted that he

signed Respondent's Exhibit 80 but he claims that he did not read what he signed. The
signatures on Respondent's Exhibits 59 and 80 appear to be written by the same person. As for
the claim that he did not read what he signed on the first page of Respondent's Exhibit 80, it is

35 noted that what he signed consists of one sentence, namely, "[o]n April 22, 2009 Gary Franks
gave the overtime charts to Tony Perry that he had requested." In my opinion, in the
circumstances extant here, a reasonable person would not sign a one-sentence receipt, which
was the only thing on the entire page, without first reading it. Perry's testimony on this point is
not credited.64 While Caudle, who is the Union's recording secretary, testified that "usually" he is

40 one of the individuals who reviews documentary information received from NTN and he did not

64 As pointed out by Chief Judge Hand in NLRB v. Universal Camera Corp., 179 F.2d 749 at
754 (2nd Cir. 1950) "[i]t is no reason for refusing to accept everything that a witness says,
because you do not believe all of it; nothing is more common in all kinds of judicial decisions

45 than to believe some and not all." As indicated above, I found Perry to be a credible witness and
I have credited other of his testimony. But here, even if one were to accept his testimony that he
did not read the one sentence receipt he signed for the overtime charts, Perry did not even
attempt to explain why he would have signed a receipt for attendance records (which receipt
referred to overtime charts) on April 22, 2009 when he already signed a receipt for attendance

50 information (payroll attendance sheets for the weekends the plant was off in Marcy 2009) on
April 17, 2009.
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see the documents included in Respondent's Exhibit 80 before he testified on rebuttal at the trial
herein on July 15, 2009, he could not testify unequivocally that the documents in question had
not been tendered to the Union after the Union made a request for the information. For the
reasons specified by Respondent on brief, as set forth above, it is concluded that Respondent

5 did not violate the Act as alleged collectively in paragraphs 30, 32, 34(c), and 37 of the
complaint.

Paragraphs 31, 32, 34(d), and 37 of the complaint collectively allege that since on or
about March 25, 2009, the Union, in writing, requested that Respondent furnish the Union with

10 certain information, including, inter alia, documents regarding the employment history of each
employee in the bargaining unit at the Hamilton facility; that this information requested by the
Union is necessary to the Union's performance of its duties as the exclusive collective
bargaining representative of the unit; that since on or about March 30, 2009 Respondent has
failed and refused to furnish the Union with this information; and that by this conduct,

15 Respondent has been failing and refusing to bargain collectively and in good faith with the
exclusive collective-bargaining representative of its employees within the meaning of Section
8(d) of the Act in violation of Section 8(a)(1), and (5) of the Act.

Counsel for General Counsel on brief contends that the Union requested the
20 employment histories of employees to verify plant and departmental seniority, pay rates,

compensation, and to police whether Respondent was complying with the terms and conditions
of the collective bargaining agreement; that an employer must provide the information in a
timely manner; and that Respondent's refusal to provide the unit employees' work histories
violated Section 8(a)(1) and (5) of the Act.

25
The Charging Party on brief argues that on January 6, 2009 the Union requested

information related to the employment history of each employee in the bargaining unit at
Respondent's Hamilton facility; that the Union specifically described what it was looking for and
described the management person who it believed had the document or documents in her

30 possession; that Respondent replied on January 14, 2009 asking for a sample of the chart or
index the Union believed that the Company already had in its possession; that Respondent in its
January 14, 2009 letter did not deny that it possessed this information or that it could not supply
it, even if not in the form the Union believed existed; that Respondent did not contend that the
information was not relevant to the Union's duties as collective bargaining representative or that

35 it would be unduly burdensome to provide; that the Union reiterated its request on March 25,
2009 and stated that it did not have a sample but it had adequately described what it was
looking for; that Respondent failed to provide any further response to the Union after the Union's
March 25, 2009 letter and Respondent never communicated to the Union that the information in
the form requested by the Union did not exist; that the information requested concerns the core

40 employee-employer relationship and is presumptively relevant and, therefore, the Union is not
required to show the precise relevance of the requested information unless the employer comes
forth with some basis why it is either irrelevant or cannot in good faith produce the requested
information, Coca-Cola Bottling Co., 311 NLRB 424, 425 (1993); that Respondent did not object
to the relevancy, claim that it did not exist in the form described by the Union or claim that it

45 could not produce the requested information in some form; and that since Respondent failed to
prove a lack of relevance or a good faith inability to provide the information, it has violated
Section 8(a)(5) of the Act by failing to provide the information.

The Respondent on brief contends that Respondent complied with its obligation to
50 request clarification of the Union's request; that the Union's failure to provide clarification

prevented the Company from providing a further response, and, therefore, the Company did not
violate the Act, Dupont Dow Elastomers L.L.C., 332 NLRB 1071 (2000); that the Company
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searched for the alleged chart or index described by the Union and determined that it did not
exist; and that the Company cannot violate the Act by failing to provide the requested history
chart of index when the undisputed evidence shows that such document does not exist.

5 The language in the original request, the January 6, 2009 Davies to Sinele letter,
General Counsel's Exhibit 17, reads as follows:

1) Please provide an employment/jobs worked in the plant history for each employee
currently employed in the bargaining unit by NTN Bower at its Hamilton, Alabama plant.

10 The Union believes that this information already exists in the human resources
department at the plant in the form of a chart or index and is maintained by Janice Irving.
According [to] the Union's information, this chart or index provides an ... entire
employment history of where employees have worked in the plant and when.

15 The Union was not limiting its request to a chart or index. Rather, the Union requested "an
employmentrobs worked in the plant history for each employee currently employed in the
bargaining unit by NTN Bower at its Hamilton, Alabama plant." In other words, as indicated by
the Union, it wanted "an ... entire employment history of where employees have worked in the
plant and when." Whether this information existed in the form of a chart or index is distinct from

20 the question of whether this information existed in Respondent's records in any form. Before the
trial herein Respondent did not specifically advise the Union that such chart of index does not
exist. Respondent does not deny that such information is available in its records. Actually, the
information request is a simple one, and it would be amazing, with the technology available
today, if Respondent did not have the information available at its fingertips. Respondent has

25 demonstrated that it has records with respect to the names of its employees and their hire date.
What the Union seeks is where the employees have worked in the plant and when.
Respondent's Exhibit 77 includes a four-page pdnt out from Sinele to Brown which is "a Listing
of Active Employees broken out by Employee Number, [Employee Name] Job Title and Shift,"
which printout is dated "8/25/2008." This exhibit demonstrates that Respondent has

30 computerized certain employee information. Whether it Gan retrieve the information sought by
the Union with its computer system or whether Respondent would have to utilize a different
approach to provide the information was not made a matter of record. Respondent does not
deny that it has such information and that it can access such information. Respondent has
elevated form over substance. Respondent has focused on form to the exclusion of substance.

35 What the information request seeks is substance. What the information request seeks is
information which is necessary to the Union's performance of its duties as the exclusive
collective bargaining representative of the unit. The Union's suggestion of a possible form did
not negate the request for substance, and it cannot be used by Respondent as a justification for
not providing the information sought. Respondent violated the Act as alleged in paragraphs 31,

40 32, 34(d), and 37 of the complaint.

Conclusions of Law

1. Respondent is an employer engaged in commerce within the meaning of Sections
45 2(6) and (7) of the Act.

2. The Union is a labor organization within the meaning of Section 2(5) of the Act.

50
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3. By engaging in the following conduct, NTN Bower Corporation has engaged in unfair
labor practices affecting commerce within the meaning of Section 8(a)(1) and Section 2(6) and
(7) of the Act.

5 (a) Threatening its employees, who were former strikers, with the loss of their
reinstatement rights if they failed to sign Respondent's Return To Work Log.

(b) Orally promulgating a rule denying employee union representatives access to the
Company bulletin board.

10
(c) Engaging in surveillance of Union activities, by monitoring the movements of

employee Union representatives in and around its facility on or about the following dates:
November 17 and 24, 2008, and on Der-ember 1 and 10, 2008.

15 4. By engaging in the following conduct, NTN Bower Corporation violated Section 8(a)(1)
and (3) of the Act.

(a) Requiring employees who were former strikers, as a condition of exercising their
reinstatement rights, to sign Respondent's Return To Work Log.

20
(b) Failing and refusing to offer reinstatement or to reinstate employees who were former

strikers to their former or substantially equivalent positions of employment, where those
positions have not been filled with permanent replacement employees.

25 5. By engaging in the following conduct, NTN Bower Corporation violated Section 8(a)(1)
and (5) of the Act.

(a) Verbally implementing a rule requiring all former strikers to sign Respondent's Return
To Work Log.

30
(b) Unilaterally, and in the absence of a good faith bargaining impasse in negotiations,

enforcing a rule requiring all former strikers to sign Respondent's Return To Work Log as a
condition of returning to work.

35 (c) Unilaterally, and in the absence of a good faith bargaining impasse in negotiations,
implemented the following changes with respect to subjects which relate to wages, hours, and
other terms and conditions of employment of the unit and are mandatory subjects for the
purposes of collective bargaining:

40 (1) On or about November 13, 2008, relocating the Union's office at the facility.

(2) On or about November 17, 2008, establishing rules that impede employees' access
to Union representatives.

45 (3) On or about November 17, 2008, orally promulgating a rule restricting employee
Union representatives' access to the employee break room.

(4) On or about November 28, 2008, denying Union representatives access to its facility.

50 (5) Beginning on or about March 6, 2009, and continuing thereafter, modifying the work
week of the employees in the Unit.
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(d) Failing and refusing to furnish the Union with the addresses of permanent
replacement employees on or after August 22, 2008 (30 days after the strike ended).

(e) Failing and refusing to furnish the Union with the information the Union requested
5 regarding an October 22, 2007 picket line confrontation, including names of the individuals

involved, videos/audio tapes, and any disciplinary action proposed or taken (and the basis for
such action) regarding the non-striking employee/replacement worker involved in the incident.

(f) Failing and refusing to furnish the Union with the employment applications of
10 permanent replacement employees on or after August 22, 2008 (30 days after the strike ended).

(g) Failing and refusing to furnish the Union with the information specified in the Union's
August 14, 2008 letter, including, but not limited to, the 2007 annual form 5500, the 2007
actuarial report, and any amendments to the involved pension plan.

15
(h) Failing and refusing to furnish the Union with certain information, including, inter alia,

documents, communications, letters, and notes regarding Respondent's decision to modify its
work week during March 2009.

20 (i) Failing and refusing to furnish the Union with documents regarding the employment
history of each employee in the bargaining unit at Respondent's Hamilton facility.

Respondent has not violated the Act in any other manner.

25 Remedy

Having found that the Respondent has engaged in certain unfair labor practices, I find
that it must be ordered to cease and desist and to take certain affirmative action designed to
effectuate the policies of the Act.

30
Upon request by the Union, Respondent shall rescind the unilateral changes and restore

the unilaterally modified work rules and work weeks to their status before the changes.

Respondent shall make unit employees and former unit employees whole for any loss of
35 wages or other benefits they suffered as a result of Respondent's unlawful failure and refusal to

reinstate them, and as a result of Respondent's implementing unilateral changes, specifically
the shorter work weeks, in the manner prescribed in Ogle Protection Service, 183 NLRB 682
(11970), plus interest as computed in New Horizons for the Retarded, 283 NLRB 1173 (1987).

40 Respondent shall provide to the Union the information which its failure and refusal to
provide thus far has resulted, as set forth above, in the conclusion that it violated Section 8(a)(1)
and (5) of the Act.

On these findings of fact and conclusions of law and on the entire record, I issue the
45 following recommended65

65 If no exceptions are filed as provided by Sec. 102.46 of the Board's Rules and
Regulations, the findings, conclusions, and recommended Order shall, as provided in Sec.

50 102.48 of the Rules, be adopted by the Board and all objections to them shall be deemed
waived for all purposes.
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ORDER

The Respondent, NTN Bower Corporation of Hamilton, Alabama, its officers, agents,
successors, and assigns, shall

5
1. Cease and desist from

(a) Threatening its employees, who were former strikers, with the loss of their
reinstatement rights if they failed to sign Respondent's Return To Work Log.

10
(b) Orally promulgating a rule denying employee union representatives access to the

Company bulletin board.

(c) Engaging in surveillance of Union activities, by monitoring the movements of
15 employee Union representatives in and around its facility.

(d) Requiring employees who were former strikers, as a condition of exercising their
reinstatement rights, to sign Respondent's Return To Work Log.

20 (e) Failing and refusing to offer reinstatement or to reinstate employees who were former
strikers to their former or substantially equivalent positions of employment, where those
positions have not been filled with permanent replacement employees.

(f) Verbally implementing a rule requiring all former strikers to sign Respondent's Return
25 To Work Log.

(g) Unilaterally, and in the absence of a good faith bargaining impasse in negotiations,
enforcing a rule requiring all former strikers to sign Respondent's Return To Work Log as a
condition of returning to work.

30
(h) Unilaterally, and in the absence of a good faith bargaining impasse in negotiations,

implementing the following changes with respect to subjects which relate to wages, hours, and
other terms and conditions of employment of the unit and are mandatory subjects for the
purposes of collective bargaining: (1) relocating the Union's office at the facility, (2) establishing

35 rules that impede employees' access to Union representatives, (3) orally promulgating a rule
restricting employee Union representatives access to the employee break room, (4) denying
Union representatives access to its facility, and (5) modifying the work week of the employees in
the Unit.

40 (i) Failing and refusing to furnish the Union with the addresses of permanent
replacement employees on or after August 22, 2008.

0) Failing and refusing to furnish the Union with the information the Union requested
regarding an October 22, 2007 picket line confrontation, including names of the individuals

45 involved, videos/audio tapes, and any disciplinary action proposed or taken (and the basis for
such action) regarding the non-striking employee/replacement worker involved in the incident.

(k) Failing and refusing on or after August 22, 2008 to furnish the Union with the
employment applications of permanent replacement employees.

50
(1) Failing and refusing to furnish the Union with the information specified in the Union's

August 14, 2008 letter, including, but not limited to, the 2007 annual form 5500, the 2007
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actuarial report, and any amendments to the involved pension plan.

(m) Failing and refusing to furnish the Union with certain information, including, inter alia,
documents, communications, letters, and notes regarding Respondent's decision to modify its

5 work week during March 2009.

(n) Failing and refusing to furnish the Union with documents regarding the employment
history of each employee in the bargaining unit at Respondent's Hamilton facility.

10 (o) In any like or related manner interfering with, restraining, or coercing employees in
the exercise of the rights guaranteed them by Section 7 of the Act.

2. Take the following affirmative action necessary to effectuate the policies of the Act.

15 (a) Offer reinstatement to any former strikers who have been denied reinstatement as a
consequence of Respondent's failure to return striking employees to work after the strike.

(b) Make whole the employees described in the next preceding paragraph for any loss of
earnings and other benefits suffered as a result of the discrimination against them in the manner

20 set forth in the remedy section of this Decision.

(c) On the request of the Union, rescind the unilaterally implemented changes in terms
and conditions of employment, and restore the normal work weeks.

25 (d) Make whole the unit employees for any losses suffered by reason of the unlawful
unilateral changes in terms and conditions of employment, in the manner set forth in the remedy
section of the decision.

(e) Rescind all other unilateral changes found herein to be unlawful.
30

(f) Furnish the Union with the following:

(1) The addresses of permanent replacement employees.

35 (2) The information the Union requested regarding an October 22, 2007 picket
line confrontation, including names of the individuals involved, videos/audio tapes, and
any disciplinary action proposed or taken (and the basis for such action) regarding the
non-striking employee/replacement worker involved in the incident.

40 (3) The employment applications of permanent replacement employees.

(4) The information requested in the Union's August 14, 2008 letter, including, but
not limited to, the 2007 annual form 5500, the 2007 actuarial report, and any
amendments to the involved pension plan.

45
(5) The information, including, inter alia, documents, communications, letters,

and notes, regarding Respondent's decision to modify its work week during March 2009.

(6) The documents regarding the employment history of each employee in the
50 bargaining unit at Respondent's Hamilton facility.

(g) Preserve and, within 14 days of a request, or such additional time as the Regional
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Director may allow for good cause shown, provide at a reasonable place designated by the
Board or its agents, all payroll records, social security payment records, timecards, personnel
records and reports, and all other records, including an electronic copy of such records if stored
in electronic form, necessary to analyze the amount of backpay due under the terms of this

5 Order.

(h) Within 14 days after service by the Region, post at its facility in Hamilton, Alabama
copies of the attached notice marked "AppendiX."66 Copies of the notice, on forms provided by
the Regional Director for Region 10, after being signed by the Respondent's authorized

10 representative, shall be posted by the Respondent and maintained for 60 consecutive days in
conspicuous places including all places where notices to employees are customarily posted.
Reasonable steps shall be taken by the Respondent to ensure that the notices are not altered,
defaced, or covered by any other material. In the event that, during the pendency of these
proceedings, the Respondent has gone out of business or closed the facility involved in these

15 proceedings, the Respondent shall duplicate and mail, at its own expense, a copy of the notice
to all current employees and former employees employed by the Respondent at any time since
November 9, 2007.

(i) Within 21 days after service by the Region, file with the Regional Director a sworn
20 certification of a responsible official on a form provided by the Region attesting to the steps that

the Respondent has taken to comply.

IT IS FURTHER ORDERED that the complaint is dismissed insofar as it alleges
violations of the Act not specifically found.

25
Dated, Washington, D.C., May 10, 2010.

30 John H. West
Administrative Law Judge

35

40

45

66 If this Order is enforced by a judgment of a United States court of appeals, the words in
the notice reading "Posted by Order of the National Labor Relations Board" shall read "Posted

50 Pursuant to a Judgment of the United States Court of Appeals Enforcing an Order of the
National Labor Relations Board."
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APPENDIX

NOTICE TO EMPLOYEES

5 Posted by Order of the
National Labor Relations Board

An Agency of the United States Government

The National Labor Relations Board has found that we violated Federal labor law and has
10 ordered us to post and obey this Notice.

FEDERAL LAW GIVES YOU THE RIGHT TO

Form, join, or assist a union
15 Choose representatives to bargain with us on your behalf

Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities

WE WILL NOT threaten you with the loss of your reinstatement rights if you fail to sign our
20 Return To Work Log.

WE WILL NOT orally promulgate a rule denying employee union representatives access to the
Company bulletin board.

25 WE WILL NOT engage in surveillance of Union activities, by monitoring the movements of
employee Union representatives in and around our facility.

WE WILL NOT require employees who were former strikers, as a condition of exercising their
reinstatement rights, to sign our Return To Work Log.

30
WE WILL NOT fail and refuse to offer reinstatement or to reinstate employees who were former
strikers to their former or substantially equivalent positions of employment, where those
positions have not been filled with permanent replacement employees.

35 WE WILL NOT verbally implement a rule requiring all former strikers to sign our Return To Work
Log.

WE WILL NOT unilaterally, and in the absence of a good faith bargaining impasse in
negotiations, enforce a rule requiring all former strikers to sign our Return To Work Log as a

40 condition of returning to work.

WE WILL NOT unilaterally, and in the absence of a good faith bargaining impasse in
negotiations, implement the following changes with respect to subjects which relate to wages,
hours, and other terms and conditions of employment of the unit and are mandatory subjects for

45 the purposes of collective bargaining: (1) relocate the Union's office at the facility, (2) establish
rules that impede employees' access to Union representatives, (3) orally promulgate a rule
restricting employee Union representatives access to the employee break room, (4) deny Union
representatives access to its facility, and (5) modify the work week of the employees in the Unit.

50 WE WILL NOT fail and refuse to furnish INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC with
the addresses of permanent replacement employees.
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WE WILL NOT fail and refuse to furnish INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC with
the information it requested regarding an October 22, 2007 picket line confrontation.

5
WE WILL NOT fail and refuse to furnish INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC with
the employment applications of permanent replacement employees.

10 WE WILL NOT fail and refuse to furnish INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC with
specified information, including pension documents.

WE WILL NOT fail and refuse to furnish INTERNATIONAL UNION, UNITED AUTOMOBILE,
15 AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC with

certain information, including, inter alia, documents, communications, letters, and notes
regarding our decision to modify our work week during March 2009.

WE WILL NOT fail and refuse to furnish INTERNATIONAL UNION, UNITED AUTOMOBILE,
20 AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC with

documents regarding the employment history of each employee in the bargaining unit at our
Hamilton, Alabama facility.

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you in the
25 exercise of the rights guaranteed you by Section 7 of the Act.

WE WILL reinstate former strikers to the positions into which we would have reinstated them
had we displaced all temporary employees on July 23, 2008 and reinstated former strikers into
each position worked by temporary employees after that time.

30
WE WILL make whole with interest, such employees as would have been reinstated sooner but
for our unlawful retention of temporary employees after July 23, 2008 as opposed to reinstating
former strikers into those positions, for wages and benefits lost on account of our failure to
reinstate economic strikers to positions occupied by temporary employees after July 23, 2008.

35
WE WILL, on request of INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC, bargain collectively
in good faith with it concerning the following group of employees:

40 All production and maintenance employees, excluding all temporaries, office clerical
employees, plant clerical employees, technical employees, quality control technicians,
laboratory technicians, professional employees, guards, watchmen, and supervisors as
defined by the Act.

45 WE WILL on request of INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC rescind the above-
described unlawful unilateral changes.

WE WILL make each employee, who had his or her work hours reduced as a result of the
50 unlawful, unilateral changes to the work week, whole, with interest, for any wages or benefits

lost.
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WE WILL furnish to INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, AFL-CIO-CLC the above-described
requested information.

5 NTN-Bovver Corporation

(Employer)

Dated By

10 (Representative) (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National Labor
Relations Act. It conducts secret-ballot elections to determine whether employees want union representation and it
investigates and remedies unfair labor practices by employers and unions. To find out more about your rights under

15 the Act and how to file a charge or election petition, you may speak confidentially to any agent with the Board's
Regional Office set forth below. You may also obtain information from the Board's website: www.nlrb.gov.

233 Peachtree Street NE, Harris Tower, Suite 1000

Atlanta, Georgia 30303-1531

20 Hours: 8 a.m. to 4:30 p.m.

404-331-2896.

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE
THIS NOTICE MUST REMAIN POSTED FOR 60 CONSECUTIVE DAYS FROM THE DATE OF POSTING AND MUST
NOT BE ALTERED, DEFACED, OR COVERED BY ANY OTHER MATERIAL. ANY QUESTIONS CONCERNING THIS

25 NOTICE OR COMPLIANCE WITH ITS PROVISIONS MAY BE DIRECTED TO THE ABOVE REGIONAL OFFICE'S
COMPLIANCE OFFICER, 404-331-2877.

30

35

40

45

50
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October 25, 2010

Ms. Ginger L. Estes
175 Beecher Street
Hamilton, AL 35570

Re: NTN-Bower Corporation
Case 10-RD-1504

Dear Ms. Estes:

The above-captioned case, petitioning for an investigation and determination of
representative under Section 9(c) of the National Labor Relations Act, has been
carefully investigated and considered.

As a result of the investigation, I find that further proceedings are unwarranted. The
investigation disclosed that an administrative law judge's decision issued on May 10,
2010, in Cases 10-CA-37271, 10-CA-37484, 10-CA-37545, 10-CA-37652, 10-CA-
37692, 1 O-CA-37762 and 1 O-CA-37820. In his decision the ALJ found that the Employer
has engaged in conduct that would interfere with employee free choice in an election.
The Employer filed Exceptions to some of the findings of the ALJ which are now
pending before the Board. Certain other findings of the ALJ that the Employer has
violated the Act, were not disputed by the Employer. Accordingly, I am dismissing the
petition in this mafter.

Right ' to Request Review: Pursuant to the provisions of Section 102.67 of the National
Labor Relations Board's Rules and Regulations, Series 8, as amended, you may obtain
review of this action by filing a request with the Executive Secretary, National Labor
Relations Board, 1099 14th Street, N.W., Washington, DC 20570-0001. This request for
review must contain a complete statement seffing forth the facts and reasons on which
it is based.

Procedures for Filing a Request for Review: Pursuant to the Board's Rules and
Regulations, Sections 102.111 - 102.114, concerning the Service and Filing of Papers,
the request for review must be received by the Executive Secretary of the Board in
Washington, DC by close of business on November 8, 2010, at 5 p.m. (ET), unless
filed electronically. Consistent with the Agency's E-Government initiative, parties
are encouraged to file a request for review electronically. If the request for review is
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filed electronically, it will be considered timely if the transmission of the entire document
through the Agency's website is accomplished by no later than 11:59 p.m. Eastern
Time on the due date. Please be advised that Section 102.114 of the Board's Rules and
Regulations precludes acceptance of a request for review by facsimile transmission.
Upon good cause shown, the Board may grant special permission for a longer period
within which to file.' A copy of the request for review must be served on each of the
other parties to the proceeding, as well as on the undersigned, in accordance with the
requirements of the Board's Rules and Regulations.

Filing a request for review electronically may be accomplished by using the E-filing
system on the Agency's website at www.nlrb.gov. Once the website is accessed, select
the E-Gov tab, click on E-Filing, and follow the detailed instructions. The responsibility
for the receipt of the request for review rests exclusively with the sender. A failure to
timely file the request for review will not be excused on the basis that the transmission
could not be accomplished because the Agency's website was off line or unavailable for
some other reason, absent a determination of technical failure of the site, with notice of
such posted on the website.

Very tr u"Iy7r,

rrtin M. Arlook
Regional Director

cc: Office of the Executive Secretaryl

Gary Franks, HRM
NTN-Bower Corporation
2086 Military Street South
Hamilton, AL 35570

Roy G. Davis, Attorney
Davis & Campbell, LLC
401 Main St, Suite 1600
Peoria IL 61602-1241

George N. Davies, Attorney
Quinn, Walls, Weaver & Davies, LLP
2700 Hwy 280 E, Suite 380
Birmingham, AL 35233

Phillip L. Gilliam, Assoc, GC
UAW Legal Department
8000 E. Jefferson Ave
Detroit, MI 48214

A request for extension of time, which may also be filed electronically, should be submitted to the
Executive Secretary in Washington, and a copy of such request for extension of time should, be
submitted to the Regional Director and to each of the other parties to this proceeding. A request for an
extension of time must include a statement that a copy has been served on the Regional Director and
on each of the other parties to this proceeding in the same manner or a faster manner as that utilized in
filing the request with the Board.
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 10

NTN-BOWER CORPORATION

Employer

and
Case 10-RD-1504

GINGER ESTES, An Individual

Petitioner

and

INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE & AGRICULTURAL IMPLEMENT
WORKERS OF AMERICA, AFL-CIO, CLC

Union

DECISION AND ORDER

On October 8, 2010, the Petitioner filed a petition in the above-referenced case

seeking an election to decertify the Union as the exclusive bargaining representative of

a unit of production and maintenance employees at the Employer's Hamilton, Alabama,

facility.' The undersigned administratively dismissed the petition on October 25, 2010,

because an Administrative Law Judge, on May 10, 2010, issued a decision finding that

the Employer had engaged in conduct, that in the opinion of the undersigned, would

interfere with employee free choice in an election. On November 5, 2010, the Employer

1 The Petitioner seeks a decertification election in a bargaining unit of all production and maintenance
employees, excluding all temporaries, office clerical employees, plant clerical employees, technical
employees, quality control technicians, laboratory technicians, professional employees, guards,
watchmen, and supervisors as defined by the Act.



and the Petitioner filed Requests for Review. By Order dated February 23, 2011, the

Board granted the Requests for Review and remanded the case to the undersigned to

determine whether processing of the petition is warranted in light of Master Slack Corp.,

271 NLRB 78 (1984).

As a result of the investigation, it does not appear that further proceedings on the

petition are warranted because of the pending unfair labor practice charges in Cases

1 O-CA-3727 1, 1 O-CA-37484, 1 O-CA-37545, 1 O-CA-37652, 1 O-CA-37692, 1 O-CA-37762,

1 O-CA-37820. On May 10, 2010, an Administrative Law Judge issued a decision in the

aforementioned cases finding that the Employer violated Section 8(l), (3) and (5) of the

A 2ct. The Employer filed exceptions to certain findings of the Administrative Law Judge,

which are pending before the Board.3 Since I find that certain conduct by the Employer

precludes the existence of a question concerning representation, I am dismissing the

petition without prejudice to its reinstatement, if appropriate, upon Petitioner's

application after disposition of the unfair labor practice proceedings in Case 10-CA-

37271, et al.

BACKGROUND

The Employer is a Delaware corporation engaged in the manufacturing, nonretail

sale and distribution of tapered roller bearings at its facility at 2086 Military Street,

Hamilton, Alabama. The Union represents approximately 220 production and

2 NTN Bower Corporation, 2010 WL 3285389 (NLRB Div. of Judges, May 10, 2010, Case 10-CA-37271
et al.)
3 The Employer did not take exception to the ALJ's findings that it violated the Act by implementing and
enforcing a rule requiring all former strikers to sign a return to work log; threatening employees with loss
of their reinstatement rights if they filed to sign a return to work log; requiring returning strikers to sign a
return to work log; refusing to provide the Union with information concerning a picket-line incident;
refusing to provide the Union with information about the pension plan, and refusing to provide the Union
with information concerning the employment history of employees.
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maintenance employees at the Hamilton, Alabama, facility, and its most recent

collective bargaining agreement with the Employer expired in April 2006.

Approximately 220 of the Employer's employees at the Hamilton, Alabama,

facility commenced an economic strike in July 2007. On July 23, 2008, the Union made

an unconditional offer to return to work.

On May 20, 2009, the undersigned issued a Consolidated Complaint and Notice

of Hearing alleging that the Employer engaged in conduct violative of Section 8(a)(1),

(3) and (5) of the Act. A hearing was held before an Administrative Law Judge on June

8 - 12, and July 14 and 15, 2009. Because additional charges were filed during the

course of the hearing, the Administrative Law Judge did not close the record until

November 5, 2009. The meritorious allegations in those additionally filed charges were

resolved by an informal settlement agreement,

The Administrative Law Judge found, inter alia, that the Employer threatened

employees who were former strikers with loss of their reinstatement rights and engaged

in surveillance of its employees' union activities in violation of Section 8(a)(1) of the Act;

failed and refused to offer reinstatement or to reinstate employees who were former

strikers in violation of Section 8(a)(1) and (3) of the Act; and implemented new rules that

impeded employees' access to their union representatives; unilaterally modified the

work week, and refused to provide the union with certain information in violation of

Section 8(a)(1) and (5) of the Act. In addition, employees' testimony during the unfair

labor practice hearing reflect that the Employer's unlawful acts have, in fact, caused

employee disaffection from the Union.
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On July 9, 2010, the Employer filed exceptions to certain findings by the

Administrative Law Judge in his May 10, 2010, decision, and those exceptions are

pending before the Board.

THEISSUE

Whether a casual connection exists between the Employer's unfair labor

practices and the employees' subsequent disaffection with the Union such that the

decertification petition is tainted and must be dismissed.

POSITION OF THE PARTIES

The Employer and the Petitioner, by adoption of the Employer's facts and legal

arguments, contend that the Petition should be processed, inasmuch as there was no

finding by the Administrative Law Judge that the Employer engaged in conduct "that

would interfere with employees' free choice in an election." Moreover, the October 25,

2010, dismissal letter failed to set forth the basis for dismissing the petition, including

the reasons that the unfair labor practices would affect further processing of the petition.

Alternatively, the Employer and the Petitioner contend that the petition should be held in

abeyance during the pendency of the unfair labor practice proceedings in Cases 1 O-CA-

37271, et a[. In this regard, the Employer and the Petitioner assert a lack of "specific

proof of a causal connection between the unfair labor practice allegations and ensuing

events indicating that the alleged unfair labor practices caused a subsequent

expression of employee disaffection with an incumbent union." Moreover, the Employer

and Petitioner, relying on Saint Gobain Abrasives, Inc., 342 NLRB 434 (2004), argue

that the Regional Director must hold an evidentiary hearing prior to making any
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determination of causation leading to an administrative dismissal of a decertification

petition.

The Union contends that the Employer misinterprets the Casehandling Manual

Section 11733.2(b), and its reliance on the Board's holding in Saint Gobain is

misplaced, as Saint Gobain does not universally mandate a hearing to establish a

causal relationship between unlawful conduct and employee disaffection. The Union

further contends that the numerous pervasive and egregious unfair labor practices

warrant dismissal of the petition without the necessity of a hearing.

ANALYSIS AND CONCLUSION

The Board will dismiss a representation petition, subject to reinstatement, where

there is a concurrent unfair labor practice complaint alleging conduct that, if proven, (1)

would interfere with employee free choice in an election, and (2) is inherently

inconsistent with the petition itself. The Board considers conduct to be inconsistent with

the petition if it taints the showing of interest, precludes a question concerning

representation, or taints an incumbent union's subsequent loss of majority support. To

determine whether a causal relationship exists between unfair labor practices and the

subsequent expression of employee disaffection from an incumbent union, the Board

has identified the following relevant factors: (1) the length of time between the unfair

labor practices and the filing of the petition; (2) the nature of the illegal acts, including

the possibility of their detrimental or lasting effect on employees; (3) any possible

tendency to cause employee disaffection from the union; and (4) the effect of the

unlawful conduct on employee morale, organizational activities, and membership in the
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union. Overnite Transportation Co., 333 NLRB 1392, 1392-1393 (2001), citing Master

Slack Corp., 271 NLRB 78, 84 (1984).

Not every unfair labor practice will taint a union's subsequent loss of majority

support or taint a decertification petition, There must be a causal connection. In cases

involving a complaint alleging an 8(a)(5) refusal to recognize and bargain with an

incumbent union, the causal relationship between the allegedly unlawful acts or acts

and any subsequent loss of majority support or employee disaffection may be

presumed. See Lee Lumber and Building Material Corp., 322 NLRB 175, 177 (1996),

affd. in part and remanded in part, 117 F .3d 1454 (D.C. Cir. 1997); Sullivan Industries,

322 NLRB 925, 926 (1997). Where a case involves unfair labor practices other than a

general refusal to recognize and bargain, a causal connection must be shown between

the unfair labor practices and the subsequent employee disaffection with the union in

order to find that a decertification petition is tainted, thereby requiring that it be

dismissed. See Lee Lumber, 322 NLRB at 177; Williams Enterprises, 312 NLRB 937,

939 (1993), enfd. 50 F.3d 1280 (4 Cir. 1995).

As to the first factor identified as a criterion under Master Slack, the length of

time between the unfair labor practices and the filing of the petition, the Board has found

a close temporal proximity where an employer's unfair labor practices occurred prior to

or simultaneously with the circulation of the petition. See Hearst Corp., 281 NLRB 764,

764 (1986). See also Fruehauf Trailer Services, 335 NLRB 393, 394 (2001) (Board

found a close temporal proximity where a disaffection petition was presented to an

employer in the midst of the employer's ongoing bad faith bargaining).

6



Here, the Employer continuously engaged in serious and pervasive unfair labor

practices from the time the Union ended the strike in July 2008. Notwithstanding the

Union's July 25, 2008, unconditional offer to return to work, as found by the

Administrative Law Judge, the Employer has refused, to date, to reinstate former

strikers to their former or substantially equivalent positions, where those positions have

not been filled by permanent replacement employees. Moreover, the Administrative

Law Judge found that the Employer unilaterally and unlawfully changed terms and

conditions of employment, which restricted bargaining unit employees' access to their

union representatives. More particularly, the Employer established new rules impeding

employees' access to their union representatives, denied union representatives' access

to the facility, relocated the Union's office at the facility, restricted employee union

representatives access to the employees break room, and modified the work week of

bargaining unit employees. The Administrative Law Judge found that the Employer has

refused to provide the Union with relevant information, including employment

applications of permanent replacement employees, and information regarding the

pension plan for bargaining unit employees. The instant decertification petition was

circulated and filed in this atmosphere of unremedied unfair labor practices, where, as

here, an Employer unilaterally restricted and/or denied its employees' access to their

union representatives and thereafter unilaterally changed the work week. The nature of

these unfair labor practices has a tendency to undermine the relationship between the

employees and the Union, and to cause employee disaffection for, and repudiation of

the Union. Therefore, I conclude that there is a close temporal proximity between the

Employer's unlawful conduct and the circulation and filing of the petition.
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As to the second Master Slack criterion, the nature of the Employer's unlawful

acts, including the possibility of their detrimental or lasting effect on employees, the

Board has found that unilateral changes graphically portray to employees that the

employer is in a position to confer or withdraw economic benefits without regard to the

presence of the union. Such a failure by the employer "to accord to the Union its rightful

role to negotiate such programs for the employees necessarily tend[s] to undermine the

Union's authority among the employees space between each period with erosion of

majority status the probable result." Guerdon Industries, Inc., 218 NLRB 658, 661

(1975). Thus, the Board has held that unilateral changes to wages and benefits are of

"such a character as to either affect the Union's status, cause employee disaffection or

improperly affect the bargaining relationship itself." Guerdon, supra at 661. The

possibility of a detrimental or long lasting effect on employee support for the union is

clear, then, where unlawful employer conduct shows employees that their union is

irrelevant in preserving or increasing their wages and benefits. M & M Automotive

Group, Inc., 342 NLRB 1244, 1247 (2004); Penn Tank Lines, 336 NLRB 1066, 1067

(2001).

In the instant case, the Employer's unilaterally implemented changes set forth

above, as well as its unilateral implementation and enforcement of a rule requiring all

former strikers to sign a Return to Work Log as a condition of reinstatement is a type of

conduct designed to invite employee unrest and disaffection from a union, particularly

given that the changes affected substantially all of the employees. Compare, e.g.,

Lexus Of Concord, Inc., 343 NLRB 851 (2004) (single employee transfer did not have

detrimental or long lasting effect on employees); Champion Home Builders Co., 350
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NLRB 62 (2007) (nature of the violations did not support a finding of taint because

employer's confiscation of union materials from an employee workstation and a

supervisor's threat to an employee were isolated events involving one employee each).

I conclude that the Employer's unilateral changes to the terms and conditions of

employment without bargaining with the Union are the type of unlawful acts which had a

detrimental and long lasting effect on employee support for the Union,

Any possible tendency to cause employee disaffection from the union is the third

criterion set forth in Master Slack. The Employer's unilateral implementation of changes

to employees' terms and conditions of employment clearly had a tendency to cause

employee disaffection. Also, the Employer threatened employees with the loss of their

reinstatement rights, and indeed, refused to lawfully reinstate strikers to their former

positions. The Employer's refusal to honor the reinstatement rights of the former

strikers attacks the central tenet of Section 7, wherein every employee is guaranteed

the right to engage in collective action. These particular unfair labor practice violations,

standing alone, appear to be sufficient to show that the Employer's misconduct has

caused employee disaffection from the Union. However, the Employer also refused to

provide relevant information to the Union, refused access to representatives of the

Union and made unilateral changes to the'terms and conditions of employment of the

bargaining unit employees. The Board has stated that finding that an employer's unfair

labor practices caused employee disaffection "is not predicated on a finding of actual

coercive effect, but rather on the tendency of such conduct to interfere with the free

exercise of employee rights under the Act." Hearst Corp., supra at 765. The Board has

further stated, "it is the objective tendency of the unfair labor practices to undermine
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union support that is critical, not the actual effect of the unfair labor practices." Overnite

Transportation Co., 329 NLRB 990, 995, fn 26 (1999). Accordingly, I find that the

Employer's conduct had a tendency to cause employee disaffection from the Union.

As to the fourth factor, there is direct evidence of the effect of the unlawful

conduct on employee morale, organizational activities, and membership in the union.

The transcripts of the unfair labor practice hearing provide direct evidence that the

Employer's conduct has, in fact, caused employee disaffection from the Union. Several

employees presently employed and working for the Employer at the Hamilton, Alabama,

plant testified during the unfair labor practice hearing. One employee testified that she

4did not know that she was represented by the Union, Another employee testified that

he did not know the identity of any of the Union representatives.5 Two employees

testified that prior to being shown a copy at the hearing they had never seen a copy of

the collective bargaining agreement.6 Finally, an employee testified that he had not

been aware that the Union represented the Employer's employees or that there was a

collective bargaining agreement in effeCt.7 This is not an exhaustive list of the

employees who testified at the hearing that they had very little or no knowledge that

they were represented by the Union. This testimony leaves no doubt that the Employer's

conduct has resulted in not only employee disaffection from the Union, but in a situation

where the employees have absolutely no knowledge of representation by the Union.

4 Off icial transcript, NTN Bower Corporation, 37271, et al. (Testimony of employee
Shanta Jackson, Tr. Page 922).
6 Official transcript, NTN Bower Corporation, 37271, et al. (Testimony of employee
Adalberto Corado, Tr. Page 951).
6 Official transcript, NTN Bower Corporation, 37271, et al. (Testimony of employee
Joshua Stephenson, Tr. Page 973; Testimony of employee Robbie Cooper, Tr. Page
1056).
7 Official transcript, NTN Bower Corporation, 37271, et al. (Testimony of employee Ellis
Fikes, 111, Tr. Page 1066).
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Based on the foregoing and the record as a whole, I find that the causation test

factors set forth in Master Slack, supra, have been met: (1) there is a close temporal

proximity between the Employer's unlawful conduct and the filing of the petition, (2) the

Employer's unilateral implementation of changes to employees' terms and conditions of

employment are the type of unlawful acts which have a detrimental and long lasting

effect on employee support for the Union, (3) the Employer's unilateral changes to

employees'wages and benefits had a tendency to cause employee disaffection from the

Union, and (4) there is direct evidence that the Employer's unlawful conduct has had a

detrimental effect on employee morale, organizational activities, and membership in the

union. Under these circumstances, the weight of evidence supports, and I conclude,

that a causal relationship exists between the Employer's unlawful conduct and

employee disaffection, and that the petition should be dismissed,

ORDER

8IT IS ORDERED that the petition is dismissed.

Under the provisions of Section 102.67 of the Board's Rules and Regulations, a request for review of
this Decision may be filed with the National Labor Relations Board, addressed to the Executive Secretary,
Franklin Court, 1099 14th Street N.W., Washington DC 20570. This request must be received by the
Board in Washington by March 28, 2011. The request may be filed electronically through the Agency's
website, www.nirb..qov.,but may not be filed by facsimile.

Filing exceptions electronically may be accomplished by using the E-filing system on the Agency's
website at www.nirb.go . Once the website is accessed, click on File Case Documents, enter the NLRB
Case Number, and follow the detailed instructions. The responsibility for the receipt of the exceptlons
rest exclusively with the sender. A failure to timely file the exceptions will not be excused on the basis
that the transmission could not be accomplished because the Agency's website was off line or
unavailable for some other reason. Absent a determination of technical failure of the site, with notice of
such posted on the website.



Dated at Atlanta, Georgia this 14th day of March, 2011.

Mary. L. BdIls, Acting Regional Director
National Labor Relations Board
233 Peachtree Street, NE
Harris Tower, Suite 1000
Atlanta, Georgia 30303
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I Q- ---After you-started?

2 A Yes.

3 Q You said there were nails scattered on your driveway?

4 A Yes.

5 Q How many times did this occur?

6 A Probably about fifteen, twenty times, something like that.

7 Q Fifteen or twenty times?

8 A Yes, that's when I had to pick them up every time I went

9 to leave.

10 Q You said these nails were painted black?

11 A Yes.

12 Q I take it you have an asphalt driveway?

13 A Yes.

14 Q And it's black?

15 A It's like a charcoal color, back roads and stuff, it's the

16 same as the highway.

17 Q Alright. You were working at NTN-Bower on October 3,

18 2007?

19 A Yes.

20 Q Do you remember having any damage done to your residence

21 on or about October 3?

22 A I had some tires cut on all three vehicles in our yard.

23 Q Can you tell me, it was three vehicles?

24 A Yes.

25 Q The tires were slashed?

Argie Reporting
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1 A Yes, one on each on of them.

2 Q One on each vehicle?

-3 A ----Yes.

4 Q Now, did these vehicles all belong to you?

5 A No, one was my grandma's and one was my mom's.

6 Q Now, do you live with your grandmother and your mother?

7 A Yes.

8 Q So, there were tires slashed, one on your vehicle, one on

9 your grandmother's vehicle and one on your mother's vehicle, am

10 1 right?

11 A Yes.

12 Q Did you have those repaired?

13 A Yes, I got them repaired.

14 Q Did you have to buy new tires or did you just repair them?

15 A Yeah, it was in the sidewall, they couldn't fix, they had

16 to buy new tires.

17 Q Very good. At some point in time, you bought a new

18 vehicle, am I right? A new truck?

19 A Yes, I bought a new truck.

20 Q Do you remember about when that would have been?

21 A Not exactly, it was probably about two months after the

22 tires got cut on it and stuff. See, it was a bigger truck, it

23 had big tires on it and one tire was about four hundred

24 dollars, so I traded it in and got something different to

25 where---

Argie Reporting
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1 Q What did you buy?

2 A 2004 Ford F-150.

3-----Q- Did you park that in your residence also?---------

4 A Yes.

5 Q Did you have any damage to that vehicle?

6 A No, no damage to that one. I had bought a Tahoe, too.

7 Q You bought a Tahoe?

8 A Yes.

9 Q When did you buy that Tahoe?

10 A It was a little bit after I bought the Ford truck and I

11 went to go to work one day and the motor messed up in it and I

12 took it to the shop and it had diesel fuel mixed with sugar in

13 the gas tank.

14 Q It had diesel fuel and sugar in the gas tank?

15 A Yes.

16 Q Did you put diesel fuel and sugar in the gas tank?

17 A No, sir.

18 Q You had to have that repaired?

19 A Yes.

20 Q Do you remember what it cost you?

21 A It was a pretty good bid, about twelve hundred, fifteen, I

22 had to get a crate motor to put in it.

23 Q You had to change the engine out entirely?

24 A Yeah, the sugar ate the pistons and stuff up.

25 Q Okay. Did you ever find out who slashed the tires on your

Argie Reporting
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1 1 mean this---

2 Q When you say---

3 A They say you back to your country, you wanna go back to

4 your country, you go.

5 Q Who told you that, do you know?

6 A Well, I can't say, there's too many people---

7 Q It was someone on the picket line?

8 A Someone on the picket line.

9 JUDGE WEST: Describe for the record the motion he made.

10 Q BY MR. DAVIS: The motion the witness made was a slashing

11 mark across his throat.

12 JUDGE WEST: Alright.

13 Q BY MR. DAVIS: Anything else, any other problems you had,

14 Mr. Jimenez?

15 A Well, another time, one of these guys get the sign, he hit

16 my car.

17 Q He hit your car?

18 A He hit my car.

19 Q While you were crossing the picket line?

20 A On the picket line.

21 Q Do you know who it was?

22 A You know I was really scary or afraid, he just kind of to

23 me, you know, and they started calling me a lot of names.

24 Q What kind of names?

25 A They tell me, I can say a bad word?

Argie Reporting
907 W. 77' h Street

Kansas City, MO 64114
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1 Q Yes.

2 A You Mexican, stupid son of a bitch.

3 Q Okay.

4 A And I ain't laughing, I tell another guy, cause I don't

5 understand English, tell whatever you want.

6 Q One of the pickets told the other picket, this guy doesn't

7 understand English, so call him whatever you want?

8 A Yeah. They didn't say nothing, they smiled and laughed

9 and see, T told you, he doesn't understand English, just laugh,

10 they don't understand what you're trying to say.

11 Q Okay.

12 A And really, I don't speak really well, but I can

13 understand.

14 Q You can understand what's going on?

15 A Yes.

16 Q How did that make you feel?

17 A Scared, you know.

18 Q Why were you scared?

19 A I have a car, I figured they would do something to me, you

20 know.

21 Q Okay. When the pickets struck your vehicle with his sign,

22 did he do any damage to your vehicle?

23 A Well, lucky, it hit the windshield, there's no nothing.

24 Security tell me, the cop, the side of the road, go and report

25 it? The cop asked me do you have a driver's license? I said
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1 Q Okay. Now, have I exhausted your memory--about those

2 incidents or are there more you need to tell us about?

3 A I can tell you about one, a woman approached me at the

4 grocery store.

5 Q Somebody on the picket line?

6 A Yes.

7 Q Tell us about that.

8 A I was at the grocery store. I didn't even see the woman

9 and she had brought her buggy up to me and called me a scalp.

10 She said something about me taking her job and I said, 'Look,

11 I'm a single mother, I'm there to make a living for me and my

12 kids.'

13 Q She say anything else to you?

14 A She just told me that we wouldn't have a job much longer.

15 Q Okay. Anything else you recall?

16 A Besides then, at 11 o'clock, leaving work on other

17 incidents that's happened, where I've actually seen them take

18 sticks and beat people's windows with it.

19 Q You've sent the pickets do that?

20 A Yes.

21 Q Do you remember whose windows it was they beat?

22 A The one little boy that left there, he never came back to

23 work after that happened to him.

24 Q Do you remember his name?

25 A I don't. I remember he was driving a red Grand Am.
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1 A Correct.

2 Q So, whether or not you picked up those nails on the picket

3 line, you really don't know?

4 A Correct.

5 Q Correct, that's true?

6 A Yes.

7 Q It wasn't like you drove across the picket line and got

8 two flat tires and had to have to your car towed to this shop

9 to be fixed?

10 A No, but I've never had any incidents until then.

11 Q You stated you had a confrontation with a striking

12 employee at a grocery store.

13 A Yes.

14 Q You don't recall the name of that striking employee?

15 A I do recall her name.

16 Q What was her name?

17 A A Duboise woman.

18 COURT REPORTER: A Duboise.

19 A Duboise.

20 Q That's her name, Duboise woman?

21 A Last name is the Duboise. I don't know what her first

22 name is, I remember going to school with her kids, that's the

23 only reason why she's a Duboise.

24 Q I'm sorry, your kids go to school with her kids?

25 A No, I went to school with her kids, is the reason I knew
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1 what her last name was.

2 Q I see, and she was on strike at the time that she saw you

3 in the grocery store?

4 A Yes.

5 Q And she called you a scab?

6 A Yes.

7 Q At this time, you had crossed the picket line and was

8 going to work behind the picket line during the strike,

9 correct?

10 A What do you mean, I was going to work---

11 Q You were working behind the picket line.

12 A Yes.

13 Q And you knew that you were potentially taking a striker's

14 job?

15 A Yes, I guess.

16 Q And you said that you bought a pistol?

17 A Yeah, well, I didn't actually buy a pistol, I'm sorry. I

18 actually borrowed it, well, it was my brother's pistol.

19 Q So you borrowed your brother's pistol?

20 A Yes, and I got a pistol license the same day the incident

21 happened with the truck.

22 Q Did you take that pistol to work?

23 A Until they told us we could not carry any weapons with us

24 in our vehicles crossing the picket line.

25 Q And when was that?
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IN THE MUNICIPAL COURT CITY OF HAMILTON

CITY OF HAMILTON,
Plaintiff,

vs. Case No:

GARY HUGH ROBERTS,
Defendant.

ORDER

Tffi 7s 6ase _wali_ jedTe-f 6-ffe-ffh -iff-o-art -0-n fhe-tMrdqTof-Novernber;-20 07-i-All-pai-des- wer-c-
present and the city was represented by City Prosecutor, Jarnes K. Davis;

The court listened to the testimony from all witnesses presented and the court was advised
that neither party had any other witnesses or exhibits that they wished to provide to the court;

After considerable deliberation and applying the law of harassment to the facts of this case
it is the ORDER and JUDGAI-ENT of this court and hereby ORIDEERED. DTYM

DECREED that the Defendant, Gary Roberts is hure'uy iound GUILTY beyond a reasonable doubt
of the charge of harassment,

Mr. Roberts is sentenced to (14) fourteen days in the Marion County Jail which sentence is
suspended upon the condition that the Defendant have no contact with the victim in this case within
the next (24) twenty-four months; the Defendant is also ordered to pay a fine in the amount of
$500.00 plus all court cost.

The Defendant has (14) fourteen days from the date of this order to file a Notice of Appeal
with the Circuit Court of Marion County and is able to obtain all necessary documents for such
appeal from the Police Clerk of the City of Hamilton.

DONE this day of DtG&Rtlaer, 244.

hx
Judge Fred Wood
Municipal Court of Harm'lton, Alabama
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War Number
WARRANT * RREST W 2000000274

Case Number

TI MUNICIPAL COURT OF MARION COUNTY ALA13AMA
STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON
ROBERTS, GARY HUGH Defendant

TO ANY LAWFUL OFFICER OF THE STATE OF ALABAMA:

Probable cause has been found on Complaint filed in this court against
(name or description of person to be arrested)
ROBERTS, GARY HUGH
charging: [description of offense(s)]
HARASSMENT/HARASSING COMMUNICATIONS
in violation of
Ordinance Number/Section 434 which embraces Section 13A-11-8
Code of Alabama 1975 ; OR

n indictment has been returned by the Grand Jury of this county
-gainst (name or description of person to he arrested)

harging: [description of offense(s)]

violation of

J ARE THEREFORE ORDERED to arrest the person named or described
)ve and bring that person before a judge or magistrate of this Court
answer the charges against that person and have with you then and
re this warrant with your return thereon. If a judge or magistrate
this Court is unavailable, or if the arrest is made in another
ity, you shall take the accused person before the nearest or most
ssible judge or magistrate in the county of arrest.

may release the accused person without taking the accused person
ce a judge or magistrate:

f the accused person enters into a bond in the amount of
0.00 with two good sureties approved by an authorized

fficer or by depositing cash or negotiable bonds in the amount
th the court clerk.

the accused person posts an appearance bond in the amount of
0.00 .

his or her personal recognizance.

Judge/Magistrate/Clerk
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----------

ant #: W -2007-00000274
COMPLW #: - -

IN THE MUNICIPAL COURT OF MARION COUNTY
STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON

ROBERTS, GARY HUGH Defendant

Before me, the undersigned authority, personally appeared this day the
undersigned complainant who, upon first being duly sworn, states on oath
that he/she has probable cause for believing and does believe that
ROBERTS, GARY HUGH , Defendant, whose name is otherwise unknown
to the complainant, did, prior to the commencement of this action, on or
about 10/01/2007 commit the offense of HARASSMENT/HARASSING COMMUNICATIONS
within the

IxI county 
of

City/Town of HAMILTON or in the police jurisdiction thereof in that
he/she did:

ON 9-27-07 MR. ROBERTS ENTERED MCCRACKENS RESTAURANT THAT MRS.
TRANTHAM OWENS AND TALKED TO HER DAUGHTER - MARSHA KNIGHT AND
YELLING BECAUSE MR. TRANTHAM AND MR. KNIGHT ( SON-IN-LAW) TOOK HIS
JOB AT NTN. MR. ROBERTS SAID HE WAS GOING TO SHUT DOWN THEIR BUSINESS
BECAUSE THEY WERE SCABS.

ON 10-01-2007 MR. ROBERTS CAME IN AGAIN TO THE RESTAURANT AND SAID HE
WAS GOING TO MAIL OUT LETTERS TO CLOSE HER DOWN BECAUSE HER HUSBAND
AND SON-IN-LAW STARTED WORKING AT NTN WHILE THEY ARE ON STRIKE.
HE YELLED "YOU TOOK MY JOB SO I'M GOING TO TAKE YOURS."

in violation of
Section Code of Alabama 1975.
Ordinance Number 434 which embraces Section 13A-11-8
Code of Alabama 1975, previously adopted, effective and in force
at the time the offense was committed.
Other

Sworn to and subscribed before me this
20CI Complainant:

Address: 340 ROCK CLIFF RD. LOT 4
Judge Magi st rate ZWarrant Clerk

Phone #: 205-921-9425

WITNESSES

NAME ADDRESSES PHONE
MIARSKA KNIGHT 284 WALNUT STREET 205-921-1175

HAMILTON
-H-ERYL GUYTON AND HUSBAIND

HA111ILTON
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'APPEARANCE BONDWCASE #:

ATE OF ALABAMA
THE MUNICIPALITY OF HAMILTON

V.
(X) IN THE MUNICIPAL COURT OF

HAMILTON, ALABAMA
Defendant

R C, b e i-r-r (Defendant), as principal, and I (We), (please print)
as surety(ies) agree to pay the Municipality of HAMILTON, Alab arna the sum

of $ (not to exceed $1.000) AND ALL COSTS INCURRED IN THIS COURT unless the above named Defendant appearsbefore the above court on -11JI) ?(clate) at 7( /,,V%6 'm (time) (If date and time are unknown, the words "the scheduled" may be
placed the date blank and a line may be placed in the space for time.) and from time to time thereafter until discharged by law to answer this charge
of ,+ 2, Is 111FjT- or any other charge as authorized by law.
We hereby severally certify that we have property valued over and above all debts and liabilities that have a fair market value equal to or greater than
the amount of the above bond and we, and each of us, waive the benefits of all laws exempting property from levy and sale under execution or other
process for the collection of debts by the Constitution and laws of the State of Alabama, and we especially waive our rights to claim exempt our wages
or salary, that we under the laws of Alabama and our rights to homestead exemptions that we have under the Constitution of Alabama and the laws
of the State of Alabama, as set out in a separate writing.
It is further agreed and understood that this is a continuing bond w3sch shall remaii lull force and Zefftect unti uch time as the undersigned are duly
exonerated.
Signed and sealed this date with notice that false sfi P erjurly.

/0-L 027 (L.S.)
Date SignaturiJ feh ant

0
Address city State Zip Code Telephone Number

AFFIDAVIT OF SURETY(IES)

In addition to the statements made above, I(we). the undersigned Surety(ies), hereby certify (that I (we) are not (an) attorney(s), (a) judicial official(s),
or (a) person(s) authorized to take bail and)' that I (we) own property in this state that has a lair market value equal to or greater than the amount of
lie appearance bond in this cause, exclusive of property exempt from execution and above and over all liabilities, including the amount of all other

outstanding appearance bonds entered into by me (us) (If the surety's(ies') property is valued at less than the amount of the bond and is to be aggre.
gated with the property of other sureties, state the value of the surety's (ies') property exclusive of liabilities and exemptions.)

SURETY NUMBER 1 - Property

Exemptions and Liabilities **

Other Outstanding Surety Bonds: Number Aggregate Amount $

-(L. S.)
Surety's Name (Print) Soc. Sec. Number Signature of Surety

Surety's Address City Stale Zip Code Telephone Number
Does not apply: Immediate Family Membec. Specify Relationship
Attach a separate sheet if necessary

SURETY NUMBER 2. Property

Exemptions and Liabilities -

Other Outstanding Surety Bonds: Number Aggregate Amount $

Surety's Name (Print) Soc. Sec Number Signature of Surety

Surety's Address city State Zip Code Telephone Number
Does not apply: Immediate Family Member. Specify Relationship
Attach a separate sheet if necessary

BOND APPRCVED WA!VED

this the day of Signature



===.==========,========W====WARR-ANT OF ARREST===

CERTIFICATE OF EXECUTION

the undersigned law enforcement officer, certify that I executed the
fegoing ARREST WARRANT by arresting the accused person named 0 described)

therein at 9160 o'clock a.m. p.m., on the day of

OCT- 1 2 0 21 , in COUNTY, ALABAMA
After arrest, the accused pers6i-i was:

Released as authorized at 9(Q o'clock A-- a. m. p.m.
20

Taken before Judge) Magistrate) at o'clock
a.m. p.m.

(0-
Date Signature /Tit 1-e-7Age-ncy

IDENTIFICATION OF ACCUSED PERSON
------------------------------------------------------------------------------

Name: ROBERTS, GARY HUGH I Telephone Number:
------------------------------------------------------------------------------

SSN: 419-70-0103 1 DOB: 04/21/1950 1 Age: I Race: W I sex: M I Height:
------------------------------------------------------------------------------

Weight: I Hair: RRO I Eyes: BRO I DL#:
- - - - - - - - - - - - - - - -- 7 - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

Address: 330 KEMP RD. I City, St: 14AMILTON AL
------------------------------------------------------------------------------

Zip: 35570- 1 Name Of Employer:
------------------------------------------------------------------------------

Emp Addr: I city, St:
---------------------------------------------------------------------------

rmp Zip: Emp Telephone Number:

WITNESSES
Name Address Telephone If

MARSHA KNIGHT 284 WALN-UT STREET 205-921-1175
HAMILTON AL 35570-

CHERYL GUYTON AND HUSBAND
HAMILTON AL 35570-

ACKNOWLEDGEMENT BY ACCUSED PERSON
I hereby acknowledge that at the time of my release from custody I was
directed to appear in person before the court, as follows:
Place:
Date: 9 Cl) C, 20
Time: c>(n) O'clock a.m. p.m., and as thereafter

needed url discharge.
I promise to appear as directed before the court, as follows:
Place. :712 /7'."//
Date: 20 o'7
Time: o'clock a p ..-m-.

_:a ll as thereafter
needed u t (;?Lisdhaa .ge.

7 Z -/

Date Xi/' na Ture 'f Accused Person
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EDQ-862 2007/10/01 15:12:03 HAMILTON MUNICIPAL COURT FlexG

0 Appearance 0 d

St- - of Alabama Appearance Bond Case Number

Un- ed Judicial System

IN THE KUNICIPAL COURT OF HAMILTON ALABAMA

(Circuit, District, or Municipal) (Municipality or County)

STATE OF ALABAMA [XI MUNICIPALITY OF HAMILTON

v. ROBERTS, GARY HUGH , Defendant

I, ROBERTS, GARY HUGH (Defendant), as principal,

and I (we),

as surety(ies),

agree to pay the State of Alabama (municipality of HAMILTON the sum of $ 0-= S Oro . LEO (for municipal

courts, this sum should not exceed $1,000) and such costs as authorized by law unless I/he/she appear(s) before the

above named court (date) at (time) (if date and time are unknown, the words "the scheduled" may be

placed in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter

until defendant is discharged by law to answer to the charge of W-ASSMENT/HARASSING COMMUNICATIONS, or any other charge

as authorized by law.

If the trial is moved to another county/municipality, this undertaking is for the appearance of the defendant from

day to day of each session of the court to which the defendant is removed until discharged by law.

we hereby Dointly and severally certify that we have property valued over and above all debts and liabilities that

has a fair market value equal to or greater than the amount of the above bond, and we, and each of us, waive the benefit

of all laws exempting property from levy and sale under execution or other process for the collection of debt by the

Constitution and Laws of the State of Alabama, and we especially waive our rights to claim as exempt our wages or salary

that we have under the laws of Alabama, and our rights to homestead exemptions that we have under the Constitution of

Alabama and the laws of the State of Alabama, as set out in a separate writing

Signed and sealed this date with notice that false statements are punishable as perDury.

Signature of Defendant Address (Print) State Zi P

Surety/Agent of Professional Surety or Bail Company SureLy/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agen,-s) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State Zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State Zip

Q)L

Date 
Approve by. Judge/LacTi stra tejSherif f /Law Enforcement Officer

By Deputy Sheriff/Law Enforcement Officer

Defendant's information

Date of Birth Sex Employer

04/21/1.40 M 4

Social Security Number Race Employer's Address

419-70-0103 W 59
Driver's Lacense Number State Telephone Number Employer's Telephone Number



LET- GARY HUGH ROBERTS

GARY HUGH ROBERTS
330 KEMP ROAD DOB: 04/21/1950
HAMILTON, AL 35570

SSN: 419700103

Class: DMV
License #: 2698460

Issued: 08/18/2006
Lic. Status: VALID

Expires: 08/25/2010

Race: W Sex: M Eyes: BRO Hair: BRO

WARRANTS
lssu P !C --- Case # County -------------------- IDivision ------------
Active [Criminal Offense Code SID

DRIVER HISTORY
Offense Date Offense Court Verdict---------------- ------------------------------------------------Disposition Date Court Reference # Class

10131/1997 ------- Speed Littleville M-unicipal Court,-AL ------------ Guilty -----------
.11/18/1997 199700001220 Priv.

CRIMINAL CHARGES
Case-Number ------- Charge Details Disposition Details Arrest-Date-.
Case Status Code / Type / Category Code I Type / Category Action Date

Action

User- tf5744@alacop.gov Generated- 10/1/2007 12:49:11 Page I of I
IP- 63 170.209.80 PM
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0 
11",,,printed R84 Co pleted

ALABAMA UNIFORM ARREST REPVT 0Yes Yes

[:] No N o

OFFICER'S WORK PRODUCT MAY NOT BE PUBLIC INFORMATION

7 AGENCY NAME 

3 CASI 
FX

14191011 HAMILTON POLICE DEPT IC

5 LAST. FIF:kST. MIOOLE - E 16 ALIAS A-

ID STEERZER SCOTT SCOTT
E Vl--fj 3 A HG7 10WGT 1 11 EYE 12 HAIR 13 SKIN 14 El I sc:^R El 2 MARKS El 0-5 3 1Qf 10280" 0 80 B

5 PLACE OF BIRTH (CITY. COUNTY. STATE) 15 SSN 117 DATE OF BIRTH 18 ^0' 19 MISCELLANEOUS ID

F GROSSEPOINT WAYNE MI 411 191 -19161-1015181410',9,2 '4,5,9 48c I I
A 20 SID. 21 FINGERPRINT CLASS KEY MAJOR PRIMARY SCOV SUB-SECONDARY FINAL 22 UL

TI 4986991
0 24 FEH# HENRY CLASS 25 ioE"'tiFicATiciNi commewr

NCIC CLASS

26Cg RESIDENT 27 HOME ADDRESS (STREET, CITY, STATE. ZIP) RES:OE"CE P"ONE 29 OCCUPATIO" (BE PIEC:IFICI

0 NON-RESIDENT 470 VALLEY VIEW DRIVE HAMIL 205 921-3586 N T N
30 EMPLOYER (NAME OF COMPANYISCHOOL) 31 BUSINESS ADDRESS STREET, CITY, STATE) 132 BUSINESS PHONE

N T N MILITARY ST SOUTH -- HAMILTON AL 35570 1 1
33 LOCATION OF ARREST (STREET, CITY, STATE. ZIP) 34 SECTOR - FOR YOUR JWRISOICTjON N YES E] NO

CITY HALL HAMILTON AL 35570 1 1 (DUT S'TATE. AC-E-C'

76CONDITIONOF El DRUNK 19 SOBER 137 RESIST ARREST11, JR 1 NONE 139 ARM 7 40 DESCRIPTION OF WEAPON

ARRESTEE 11 DRINKING 11 DRUGS YE. El 2 FF'I... 3 ARRESTEE 11 - 0 - [I I HANDGUN [] 4 OTHER FIREARM

41 DATE OF ARRE E OF ARREST I F5RE? 2 RIFLE E] 5 OTHER WEAPON
I T' M 14LDAK 4 TYPE ARREST 45,5RESTEUE

[] ON VIEW SYES 3 SHOAME13 MIL HH"" An Ell 13 CALL TGUN1MI012 '51 0 Y7 11245 jk9 PM n H 1@-RRA T UNKNOWN

6 CHARGE-I E] FEL N miso 4tUGRCQDE 11 Cll^ OE-2 [] IEL ".Sn 49 UCR CODE

HARASSMENT ASSAULT 3RD Iolq _j
50 STATE CODE/LOCAL ORDINANCE 51 WARRANT # 52 DATE ISSUED 53 STATE CODEILOCAL ORDINANCE 54 WARRAN 1 4

R 13A-1 1-8 2007-300 1 r 0 1 2 1 3 1 O'f 7 13A-6-22 12007-302 IM10121D310-71

R 56 CHARGE-3 FEL. 57 UCR CODE 58 CHARGE-4 El 0-1-0 59 UCR CODE

E MENACING 96c,'q I RECKLESS ENDANGERMENT / 5/ (
s 60 STATE CODEAOCAL ORDINANCE 61 WARRANT P2 DATE ISSUFD 63 STATE CODEJ OCAL ORDINANCE 64 WARRANT # - -. F-1jIU1

3A-6 2007-298 M 0 2007-299 17012 3
-23 1 1 0 1 2 3 1 0 7 1 1 3A-6-2_ I 1 -0

j6 ARREST DIS OSITjON 67 IF OUT ON RELEASE 68 AiU ESI'EDWITH (I)ACCOMPLICE (FULL NANIE)

HELD TOT-LE WHAT TYPE? NA
BAIL OTHER

RELEASED 69 ARRES ]-ED WI I H (2) ACCOMPLICE (FULL NAMr)

SIGN BOND NA 
177 LIY

III VCO TOP 

75 AG

e 70 VYR 71VMA 72 VMO BOTTOM_ A 
80 STORAGE 

LOCATION1IMPOUND

71 VIN IMPOUNDED?

YESC]Nc.

81 OTHER EVIDENCE SEIZEDIPROPERTY SEIZED

e 82JUVENILELJ HANDLED AND RELEASED LJ REF TO WELFARE AGENCY E] REF TO ADULT COURT 181 RELEASED TO CONTINUED IN NARRATIVE

_j DISPOSITION [] REF TO JUVENILE COURT [] REF TO OTHER POLICE AGENCY
L-i

Ea"/ 84 PARENT OR GUARDIAN (LAST FIRST. MIDDLE NAME) 85 ADDRESS (STREET. CITY. STATE, ZIP) 83 PHONE

87 PARENTS EMPLOYER 1111 OCCUPATION 89 ADDRESS (STREET. CITY. STATE, ZIP) 90 PHONE

91 DATE AND TIME OF RELEASE M 3 MIL 2 RELEASING OFFICER NAME I' AGENCYIDIVISION 00

'I I 'i I I I I H ,- Am
95 RELEASED TO 95 AGFNCYIC)IVISION 197 AGENCY ADDRESS

96 PERSONAL PROPERTY RELEASED TO ARRESTEE 99 PROPERTY N07 RELEASEDIHELD AT 1100 PROIE -

R 0 YES D NO 0 PARTIAL

E

L

E

A

S

E LOCALUSE

I I I 1 11
)2 SIGNATURE OF RECEIVING OFFICER 103 SIGNATURE OF RELEASING OFFICER STATE USE

CASE 1. 1 1 1 1 1 1 1 ASES CLOSED
MULT 'PLE 104 CASE 9 IIISFX 111ASE[ 1101' SFX 101, -ASE 11112SF, I .110ADDITIOIIAL
CLOSED I I I I I oy

111 ARRESTING OFFICER (LAST. FIRST, M) 112 ABC$ 17 3 ARRESTING OFFICER (LAST. FIRST .) I Ill ABC 11 [5 SUPERVISOR ABC # 116 WITCH CMDR

HOLLIS W 506 STIDHAM J 502 ABC 0 97

TYPE OR PRINT IN BLACK INK ONLY ACJIC-34 REV. 10-90



OFFICOORK PRODUCT MAY NOT BE PUBLIC INFORMATION

117 DATE AND TIME OF ARREST T 1245 11" CAESE 1#

ADDITIONAL ARREST 1'1012?510'(7 1 1 ol 1

%RRATIVE CONTINUED
120 ADDITIONAL ARREST INFORMATION

SUBJECT WAS ARRESTED ON CITY WARRANTS
(2000-302) --- (2007-301) --- (2007-300)--(2007-299) --- (2007-298)--

IN
A
R
R
A
T

Iv
E

98
TYPE OR PRINT IN BLACK INK ONLY



A I A q A! j A ! I N! F n p 2.1 !&_ n! r) P

M SSN COMPLAINANT SSN 1 El INCIDENT OFFENSE 12 CASE 3 SFX

SUPPLEMENT on I- j'()'_ 1 /760 ig
0 -1) OF-SRE RT A- 6 AGENCY NAME 7 IF SUPPLEMENT

ORIGINAL OFFENSE DATE

0 4 9 0 1 0 0 rjo j 9 1 07 _1 :04 'MIP'LIHAMILTON POLICE DEPARTMENT
8 REPORTED 13Y vicTim OR 9 ADDRESS (STREET. CITY. STATE, ZJP) 10 PHONE

12 VICTIM (LAST, VIRST, MIDDLE NAME) 2 83 S 13 ADDRESS (STREET, CITY, STATE. ZIP) 14 PHONE

COLE, DEBORAH 192 BLUE SKY DRIVE, HAMILTON, AL. 35570 (205) 921 -0384
[L- 15 EMPLOYERISCHOOL lb OCCUPATION 17 ADDRESS (STREET, CITY, STATFZJP) 18 PHONE

0

> 20 INJUR 21 RACE 1_ 2MSEXE 123 HGT WGT 25 DOS 26 ;LAIN RELATIONSHIP)

OW , ALEl RESIDENT E] Y W M'A 
.124

CL 

:U

NT , E) I r,.,..MA, F1 Io

, ,N .,N-RESIDENT g N B El
Z1 i:3

HARASSMENT 1 2 3 13A-1 1-8
34 TYPFINCIDENT OR OFFENSE LLJ FEL M MISD :Z OEGRFE(CIRCLF) 36 6CR CODE 37 STATECODE/LOCAL ORDINANCE

1 2 3

38 PLACE 0 F OCCURRENCE 39 SECT R

NORTH GATE AT N TN BOWER
40 POINT 0 DOOR 9) ROOF 4 1 METHOD EIFORCELE EiIATT FORCIBLE 42 ASSAULT 43 7REATMENTFOR

C: OF 
OF 

SIMPI. F ASSAULT IN

NTRY Q VVINDOVV 0 OTHER ENTRY FZ) NO FORCE j CD AGGR.
45 TIME AM 46 A8 WEATHER 49 PREMISE

47 LIGHT",'

OCCURRED N OR BEIWEEN 
G

D y 12 10 OPM 4 A U L OCLEAR A HWY -ST -Al LEY
i -) "I - CLDUE RAILROAD

C4 ( ) Y q EB/!RJG STCRC
2 - WE Ej AM ART EXT RAIN RESIDENCE fK APTrRNN HSE.

mp ART INT. FOG CHUR SHOPPING CENTER
1-0 1 q 0'7 12: Mmm CIL LINK SNOW SCHOOL PARKING LOT

54 VERIFY FOR 55 TREAT. FOR Y 166 CIRCUMSTANCES HOMICIDE & ASSAU 57 CODE "AIL CONVENIENCE OTHER COMMER
Y UNK INDUSTRIAL OTHER

RAPE INJURY N LOCAnoN: RAPE SERVICE STATION
RAPE EXAM I I I I I

58 WEAPON USED 59 DESCRiFlnON OF WEAPON S[FIREARmsrrooLs USED IN OFFENSE E]HANDGUN E) RIFLE EISHOTGUN [-I UNKNOWN
F,) F IR FARM D HANDS, FISTS, VOICE ETC

'S rDESCRIBE:
g] KNIFE 0, OTHER DANGEROUS

T) -UANn-rY 61 STOLEN, RECOVERED, LOST, FOUND, OR DESTROYED JINCLUDE WKF, 62 DOLLAR VALUE 63 RECOVERED
MODEL. SIZF. TYPE, SERIAL NUMBER. COLOR. ETC)

STOLEN DAMAGED DATE VALUE

z
0

u
(n
w

af
LU
n_
o
w
CL

F-1 CONTINUED IN NARRATIVE

114 MOTOR VEHICLE 65 CURRENCY, NOTES 6 JEWELRY 67 CLOTHIN /FURS 68 FIREARMS 69 OFFICE EQUIPMENT

s S S s S

LIJ R R R R R R

D D D D D D

> C C C C C C

70 ELECTRONICS 71 HOUSEHOLD 72 CONSUMA13LE GOODS 73 UVESTOCK 74 MISCELLANEOUS

0 R R -- R -R
0 D D D D

C - C C C
s

E]STOLEN FZI RECOVERED El SUSPECTS VEH F) VICTIMS VEH ED UNAUTH USE ff]ABANDONED

76 #STOLEN 11 LIC UY 1111 TAG COLOR 181 VIN

U) 82 VYR 83 VMA 84 vmo 5 VST 86 VC0 87 ADDITIONAL DESCRIPTION

U-1 
TOP.

I I BOTTOM

STOLEN MTR. 88 AREA STOLEN OWNERSHIP E] TAG RECEIPT 90 WARRANTSIGN D

VEH ONLY E]BUS E) RES E)RUR VERIFIED BY: ff) BILL OF SALE
ff] TITLE 2] OTHER D. O

91 AUTO INSURER NAME (CotiPANY) ADDRESS (STREET, CITY, STATE. ZIP) 92 PHONE

MOYOR VEH 93 STOLEN IN YOUR 94 RECOVERED IN YOUR JURISDICTION?
RECOVERYOFILY

7 , UcAcooe QUIRI FOR %AmERE1 VVIE,'E'? 99

2 3 4 5 6



INCIDF' 'Tj OFFENSE 195 DATE AND TIME OF REPORT AM 96 CASE01 97 sFX 198 C1 OFFENDER FJCHECK IF MULTIPLE

REPO ;ONTINUED 10 19 07 1 :04 OPM I I I EDSUSPECT

)9 NAME LAST. FIRST, MIDDLE) 
Ef- M I L I I I I I I C31 MIS.SING PERSON

100 NICKN.AMEJALIAS 101 RACE 102 sEx 103 DOB

STEERZERSCOTT 
OW E3 A
ff) B 0 1 Elm 93F

105 ADDRESS (STREET. CITY, STATE, ZJPI 106 HGT 10 VVGT 108 EYE 109 HAIR 110 COMPLEXION

III PROBABLE DESTINATION 112 ARMED, 113 WEAPON

114 CLOTHING 

DYIES QNO QUNK.

[D SCARS [D MARKS EITATOOS ARRESTED

116 NAME (LAST, FIRST. MIDDLE) 117 NICKNAMEJALLAS 118 RACE 119 SEX 120 DOB EF2) WANTED E
W F21 A E]m
B Ci I

122 ADDRESS (STREET, CITY, STATE ZIP) HGT 124 WGT 125 EYE 126 HAJW7 7.7 COMPLEXION

126 PROBABLE DESTINATION 1129 ARMED' 130 WEAPON

131 CLOTHING 

DYES L3 NO 01 UNK.

132
EISCARS OMARKS [DTATOOS 0ARRIESTED

n2 WANTED

133 NAME (LAST. FIRST. MIDDLE) SEX. RACE. DOB 134 ADDRESS (STREET, CITY, STATE, ZJP) 135 RES. I HONE 136 BUS.PHONE

Em CELUWMA
n2 8 P1 I

uj
U) 92 W A
En SEX Om fflF ffEE
U-I
z

93 WOA

B R1 I - -

SEX TIM ITIF RACE[IVIOA
7: B I

V11TNE5S I Ssly WITNESS #2 SSN

DEBORAH COLE STATED THAT SHE VVAS TAKING HER NEPHEW SOME MONEY TO NTN BOWER. MS COLE

STATED THAT SHE STARTED INTO THE NORTH GATE AND A SHORT FAT WHITE MAN WITH A RED BASE BALL

CAP WEARING A B LUE T-SHIRT STARTED USING OBSCENE LANGUAGE BY SAYING YOU A\E TAKING BY GOD

DAMM JOBS AWAY YOU BITCH. MS. COLE STATED THAT SHE CONTACTED THE POLICE DEPARTMENT FOR A

LU REPORT. MS- COLE STATED THAT SHE HAD HER GRAND DAUGHTER IN THE BACK SEAT WHEN THE INCIDENT

< HAPPEN. THE SECURITY COMPANY AT NTN BO\NER STATED THAT THEY HAD RECORDED THE INCIDENT.
Of

z

ASSISTING AGENCY ORI _CONTINUED ON SUPPLEMENT .0, S
ASSISTING 

AGENCY 
CASE 0 138 LOCAL 

USE
I I I I I I I I ISFXI

- I hereby affirm that I have read this reportand that all information given by me is Correct to the best of my knowledge I will assurrie full responsibility for notifying this
agency if any stolen property Or Missing person hereby reported is returned I I I i I

139 STATE USE

SIGNATURE 
I I I I I

MULTIPLE 140 CASE 141 SFX 1142 CASE# 143 SFX 1144 CASE$ 46 A DITIONAL

CASES NARRAITVF
CLOSED I I 1 1 1 r )-- - - . I I I I 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 _ y

CASE 148 CASE 1 4 REPORTING OFFICER ABC $1
S TATUS DISPOSITION

f- 0 PENDING EXCEPTIONAL CLEARANCE STEVE NICHOLS 505
D INACT IVE 1:71CLEARED By E] SUSPECT/OFFENDER DEAD 150 ASSISTING OFFICER ABC N
Q CLOSED ARREST (JUV) OTHER PROSECUTION

E) CLEARED BY EXTRADITION DENIED
ENTERED o ARREST (ADULT) LACK OF PROSECUTION -ACICINCIC F- UNFOUNDED JUVENILE, NO REFERRAL 1571 11DATE VAL C1 11 CMDR. ABC 9

ADM CLEARED 
I1SfWATC

DEATH OF VICTIM
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ant Number
WARRANOF ARREST 0700000298

Case Number

IN EE MUNICIPAL COURT OF MARION COUNTY ALABAMA
I STATE OF ALABAMA JXJ MUNICIPALITY OF HAMILTON

v. STEERZER, SCOTT Defendant

TO ANY LAWFUL OFFICER OF T14E STATE OF ALABAMA:

1XI Probable cause has been found on Complaint filed in this Court against
(name or description of person to be arrested)
STEERZER, SCOTT
charging: [description of offense(s)]
MENACING
in violation of
Ordinance Number/Section 434 which embraces Section 13A-6-23
Code of Alabama 1975 ; OR

An indictment has been returned by the Grand Jury of this county
against (name or description of person to be arrested)

charging: [description of offense(s)]

in violation of

1XI YOU ARE THEREFORE ORDERED to arrest the person named or described
above and bring that person before a judge or magistrate of this Court
to answer the charges against that person and have with you then and
there this warrant with your return thereon. If a judge or magistrate
of this Court is unavailable, or if the arrest is made in another
county, you shall take the accused person before the nearest or most
accessible judge or magistrate in the county of arrest.

1xi You may release the accused person without taking the accused person
before a judge or magistrate:

JXJ If the accused person enters into a bond in the amount of
with two good sureties approved by an authorized

officer or by depositing cash or negotiable bonds in the amount
with the court clerk.

If the accused person posts an appearance bond in the amount of
$ 0.00 .

on his or her personal recognizance.

Date: Judge/Magistrate/Clerk
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WARRANT OF ARREST

CERTIFICATE OF EXECUTION

I he undersigned law enforcement officer, certify that I executed the
foregoing ARREST WARRANT by arresting the accused person named (or described)
therein at 1(-s- o'clock a.m. p.m., on the day of

oc;r- 20L57 , in COUNTY, ALABAMA

After arrest, the accused person was:
- o'clock P. M.

,>e Released as authorized at Iz ysr a.m.
20

Taken before Judge) Magistrate) at o'clock
a.m. _ p.m. 20

0 - 2 c '6 ) -
Date Signature/Title/Agency

IDENTIFICATION OF ACCUSED PERSON
------------------------------------------------------------------------------

Name: STEERZER, SCOTT I Telephone Number: 205-921-3586
------------------------------------------------------------------------------

SSN: I DOB: I Age: Race: I sex: J-Height:
------------------------------------------------------------------------------

weight: I Hair: I Eyes: I DL#:
------------------------------------------------------------------------------

Address: I City, St:-HAMILTON AL
------------------------------------------------------------------------------

Zip: 35570- 1 Name Of Employer:
------------------------------------------------------------------------------

ip Addr: I city, St:
- -----------------------------------------------------------------------------

Emp Zip: Emp Telephone Number:

WITNESSES
Name Address Telephone

ACKNOWLEDGEMENT BY ACCUSED PERSON
I hereby acknowledge that at the time of my release from custody I was
directed to appear in person before the court, as follows:
Place: C, -7; - /7"4 l-'--

Date- / 2 0
Time: 3 C>Z 0, Iock a.m. p.m., and as thereafter

needed until discharge.
I promise to appear as directed before the court, as follows:
Place:
Date: llz-le
Time: 3. o'clock a.m. 6< p. m. , and as thereafter

needed until discharge.

10 - 2 5-

Date Signature of Accused akerson

103



EDQ862 2007/10/23 15:01:10 KAMILTON MUNiuieAj

Appearance

Stat f Alabama Appearance Bond Case Number

Unified Judicial System

IN THE MUNICIPAL COURT OF HAMILTON ALABAMA

(Circuit, District, or municipal) (Municipality or County)

STATE OF ALABAMA [XI MUNICIPALITY OF HAMILTON

v. STEERZER, SCOTT , Defendant

I, STEERZER, SCOTT (Defendant), as principal,

and I (we),

as surety (ies)

agree to pay the state of Alabama (Municipality of HAMILTON the sum of $ 6n, '\)
courts, this sum should not exceed slooo) and such costs as allLhorized by law unless 1/he/she appear(s) before the

above named court (date) at (time) (if date and time are unknown, rhe words "the scheduled" may be

placed in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter

until defendant is discharged by law to answer to the charge of MENACING or any other charge

as authorized by law.

If the trial is moved to another county/municipality, this undertaking is for the appearance of the defendant from

day to day of each session of the court to which the defendant is removed until discharged by law.

We hereby jointly and severally certify that we have property valued over and above all debts and liabilities that

has a fair market value equal to oc greater than the amount of the above bond, and we, and each of us, waive the benefit

of all laws exemptino property from levy and sale under execution or other process for the collection of debt by the

Constitution and Laws of the State of Alabama, and we especially waive our rights to claim as exempt our wages or salary

that we have under the laws of Alabama, and our rights to homestead exemptions that we have under the Constitution of

Alabama and the laws of the State of Alabama, as set out in a separate writing,

ied and sealed this date with notice that false statements are punishable as per)ury

Signature of Defendant Address 'Print) State Zip

Surety/AgenL of Professional Surety or Bai1jeampany Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Soc2al Security Number (Except of Agents)

Address (Print) State Zip Address (Print-) state Zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except. of Agents)

Address (Print) Stare Zip Address (Print) State Zip

Approved by: Judge/ heriff/!,aw Enforcement Officer

Date 
By: Deputy Sheriff/Law Enforcement Officer

Defendant's Information

Date of Birth I Sex Employer

Social Security Numh)er Race Employer's Address

Driver's Lace--nse Number State Teley-honc N,;mber Employer's Telephone Number 104
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Wont #: W -2007-00000298
COMPLAR C #: - -

IN THE MUNICIPAL COURT OF MARION COUNTY
STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON

STEERZER, SCOTT Defendant

Before me, the undersigned authority, personally appeared this day the
undersigned complainant who, upon first being duly sworn, states on oath
that he/she has probable cause for believing and does believe that '
ST;EERZER., SCOTT , Defendant, whose name is otherwise unknown
to the complainant, did, prior to the commencement of this action, on or
about 10/23/2007 commit the offense of MENACING
within the
I I County of
IxI City/Town of HAMILTON or in the police jurisdiction thereof in that
he/she did:

MRS. COLE STATED SHE ENTERED THE NORTH GATE AT NTN TO TAKE HER NEPHEW
SOME MONEY WHEN A SHORT FAT W14ITE MAN WITH A RED BAEBALL CAP WEARING
A BLUE T-SHIRT STARTED USING OBSCENE LANGUAGE. MR. STEERZER SAID
"YOU ARE TAKING OUR G. DAMN JOBS AWAY FROM US YOU FUCKING DITCH."
THE GENTLEMEN BLOCKED 14ER WAY AND WOULD NOT LET HER LEAVE AND SHE
TRIED TO TELL THEM SHE HAD NOTHING TO DO WITH WITH THE JOBS AND THAT
SHE HAD HER GRANDDAUGHTER WITH HER. THEY SAID THEY DIDN'T CARE AND
CUSSED HER AGAIN.

in violation of

1XI section 
Code of Alabama 1975.

Ordinance Number 434 which embraces Section 13A-6-23
Code of Alabama 1975, previously adopted, effective and in force

a t the time the 
offense was committed.Other

Sworn c nd subscribed before me this
200 Complainant:

Address: 192 BLUE SKY DRIVE
Judge/Magistr9te/Warrant Clerk

Phone #: 205-921-0384

WITNESSES

NAME ADDRESSES PHONE
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rrant Number
WAR OF ARREST 200700000300

Case Number

----------

THE MUNICIPAL COURT OF MARION COUNTY ALABAMA
STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON

v. STEERZER, SCOTT Defendant

TO ANY LAWFUL OFFICER OF THE STATE OF ALABAMA:

X1 Probable cause has been found on Complaint filed in this Court against
(name or description of person to be arrested)
STEERZER, SCOTT
charging: [description of offense(s)]
HARASSMENT/HARASSING COMMUNICATIONS
in violation of
Ordinance Number/Section 434 which embraces Section 13A-11-8
Code of Alabama 1975 ; OR

An indictment has been returned by the Grand Jury of this county
against (name or description of person to be arrested)

charging: [description of offense(s)]

in violation of

1X1 YOU ARE THEREFORE ORDERED to arrest the person named or described
above and bring that person before a judge or magistrate of this Court
to answer the charges against that person and have with you then and
there this warrant with your return thereon. If a judge or magistrate
of this Court is unavailable, or if the arrest is made in another
county, you shall take the accused person before the nearest or most
accessible judge or magistrate in the county of arrest.

1XI You may release the accused person without taking the accused person
before a judge or magistrate:

1X1 If the accused person enters into a bond in the amount of

$ 500.00 with two good sureties approved by an authorized
officer or by depositing cash or negotiable bonds in the amount
with the court clerk.

If the accused person posts an appearance bond in the amount of
$ 0 . 00 .

on his or her personal recognizance.

C
Date: Judge/Magistraif-eClerk

-------------------- 
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WARR-ANT OF

CERTIFICATE OF EXECUTION

the undersigned law enforcement officer, certify that I executed the

.regoing ARREST WARRANT by arresting the accused person named (or described)
therein at -' ;,'i- o'clock a.m. p.m., on the 2-5- day of

- Oar- 20 T , in COUNTY, ALABAMA
After arrest, the accused pers En was:

Released as authorized at 5- o I clock a.m. P.M.
20

Taken before Judge) Magistrate) at o'clock
a.m. p.m. 20

Date Signature/Title/ .qency

IDENTIFICATION OF ACCUSED PERSON
------------------------------------------------------------------------------

Name: STEERZER, SCOTT I Telephone Number: 205-921-3586
------------------------------------------------------------------------------

SSN: I DOE: I Age: I Race: I sex: I Height:
------------------------------------------------------------------------------

Weig ht: Hair: Eyes: DL#:
------------------------------------------------------------------------------

Address: I City, St: HAMILTON A; -, 1
--------------------------------------------------------------------------- --

Zip: 35570- Name of Employer:
--- ----- - ----- ---

Emp Addr: I city, st:
----------------------------------------------------------------------------

r mp Zip: Emp Telephone Number:

WITNESSES
Name Address Telephone If

ACKNOWLEDGEMENT BY ACCUSED PERSON
I hereby acknowledge that at the time of my release from custody I was

!(directed to) appeaT in person ]Defore the court, as follows:
Place:
Date: 2007
Time: o'clock a.m. 1- p.m., and as thereafter

needed until discharge.
I promise to appear as directed before the court, as follows:
Place:
Date: 1 20 f
Time: o'clock a.m. p.m., and as thereafter

needed until discharge.

cyc 
4 <7

Date Signature of Accused Perso i n

4
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Appearance d

St of Alabama Appearance Bond Case Number

Un., -ed Judicial System

IN THE MUNICIPAL COURT OF HAMILTON ALABAMA

(Circuit, District, or Municipal) (Municipality or County)

STATE OF ALABAMA [XI MUNICIPALITY OF HAMILTON

v. STEERZER, SCOTT Defendant

I, STEERZER, SCOTT (Defendant), as principal,

and I (we),

as surety (ies)

agree to pay the State of Alabama (municipality of HAMILTON the sum of $ 500. 00 (for municipal

courts, this sum should not exceed $1,000) and such costs as authorized by law unless I/he/she appear(s) before the

above named court (date) at (time) (if date and time are unknown, the words "the scheduled" may be

placed in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter

until defendant is discharged by law to answer to the charge of HARASSMENT /HARASS ING COMMUNICATIONS, or any other charge

as authorized by law.

If the trial as moved to another county/municipality, this undertaking is for the appearance of the defendant from

day to day of each session of the court to which the defendant is removed until discharged by law.

We hereby jointly and severally certify that we have property valued over and above all debts and liabilities that

has a fair market value equal to or greater than the amount of the above bond, and we, and each of us, waive the benefit

of all laws exempting property from levy and sale under execution or other process for the collection of debt by the

Constitution and Laws of the State of Alabama, and we especially waive our rights to claim as exempt our wages or salary

that we have under the laws of Alabama, and our rights to homestead exempt-ions that we have under the Constitution of

Alabama and the laws of the State of Alabama, as set out in a separate writing.

Ogned and sealed this date with notice that false statements are punishable as perDury.

Signature of Defendant Address (Print) State zip

/
f

surety/Agent of Professional Surety or Bail- Surety/Agent of Profelsional Surety or Ball CompanyJampany (LS) 

(LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Z.1 p Address (Print) State Zip

Approved by: Judge/Magistrate/Sheri ff /Law Enforcement officer

Date P

By. Deputy Sheriff/Law Enforcement Officer

Defendant's Information

Date of Birth Sex Employer

Social Security Number Race Empicver's Address

108

Driver's License Number State Telephone Number Emplover's Telephone Number



ant W -2007-00000300

COMPL T #: - -

IN THE MUNICIPAL COURT OF MARION COUNTY
STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON

STEERZER, SCOTT Defendant

Before me, the undersigned authority, personally appeared this day tile
undersigned complainant who, upon first being duly sworn, states on oath
that he/she has probable cause for believing and does believe that
STEERZER, SCOTT , Defendant, whose name is otherwise unknown
to the complainant, did, prior to the commencement of this action, on or
about 10/23/2007 commit the offense of HARASSMENT/HARASS ING COMMUNICATIONS
.within the

jx County 
of

City/Town of HAMILTON or in the police jurisdiction thereof in that
ne/she did:

MRS. COLE STAED THAT SHE ENTERED THE NORTH GATE AT NTN TO TAKE HER
NEPHEW SOME MONEY WHEN A FAT WHITE MAN WEARING A RED BASEBALL CAP
AND A BLUE T-SHIRT STARTED USING OBSCENE LANGUAGE. MR. STEERZER
SAID "YOU ARE TAKING OUR G. DAMN JOBS AWAY FROM US YOU FUCKING BITCH.
THE GENTELMEN THEN BLOCKED HER FROM LEAVING AND SHE TOLD THEM SHE
HAD NOTHING TO DO WITH THEIR JOBS AND THAT SHE HAD HER GRANDDAUGHTER
WITH HER. THEY SAID THEY DIDN'T CARE AND CUSSED HER AGAIN.

in violation of

Xl Section 
Code of Alabama 1975.

ordinance Number 434 which embraces Section 13A-11-8
Code of Alabama 1975, previously adopted, effective and in force
at the time the offense was committed.
Other

Sworn to nd subscribed before me this
f 2 0 _C J_ Complainant

Address: 192 BLUE SKY DRIVE
Judge /Magistrate /Warrant Clerk

Phone #: 205-921-0384

WITNESSES

NAME ADDRESSES PHONE
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rrant Number
WAR* OF ARREST 0 200700000301

Case Number

THE MUNICIPAL COURT OF MARION COUNTY ALABAMA
STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON

v. STEERZER, SCOTT Defendant

TO ANY LAWFUL OFFICER OF THE STATE OF ALABAMA:

1X1 Probable cause has been found on Complaint filed in this Court against
(name or description of person to be arrested)
STEERZER, SCOTT
charging: [description of offense(s)]
UNLAWFUL IMPRISONMENT 2ND DEGREE
in violation of
Ordinance Number/Section 434 which embraces Section 13A-6-42
Code of Alabama 1975 ; OR

An indictment has been returned by the Grand Jury of this county
against (name or description of person to be arrested)

charging: [description of offense(s)]

in violation of

JX1 YOU ARE THEREFORE ORDERED to arrest the person named or described
above and bring that person before a judge or magistrate of this Court
to answer the charges against that person and have with you then and
there this warrant with your return thereon. If a judge or magistrate
of this Court is unavailable, or if the arrest is made in another
county, you shall take the accused person before the nearest or most
accessible judge or magistrate in the county of arrest.

1XI You may release the accused person without taking the accused person
before a judge or magistrate:

1X1 If the accused person enters into a bond in the amount of
$ 500.00 with two good sureties approved by an authorized
officer or by depositing cash or negotiable -bonds in the amount
with the court clerk.

If the accused person posts an appearance bond in the amount of
$ 0 .00 .

On his or her personal recognizance.

o
Date: Judge/Magistrate7Clerk

110



WARRANT OF ARREST==

CERTIFICATE OF EXECUTION

the undersigned law enforcement officer, certify that I executed the
,regoing ARREST WARP-ANT by arresting the accused person named (or described)

--- 4! Y3'- o'clock 6< p.m., on the
therein at a.m. .2r- day of

061?7 1 2 0 6 7 , i n COUNTY, ALABAMA
After arrest, the accused person was:

Released as authorized at o'clock a. m. : P.m.
20

Taken before Judge) Magistrate) at o'clock
a.m. _ p.m. 20

6--)

Date Signature TitYe/Agency

IDENTIFICATION OF ACCUSED PERSON
------------------------ -----------------------------------------------------

Name: STEERZER, SCOTT I Telephone Number: 205-921-3586
------------------------------------------------------------------------------

SSN: I DOB: I Age: I Race: I sex: I Height:
------------------------------------------------------------------------------

Weight: I-Hair: I Eyes: I DL#:
------------------------------------------------------------------------------

Address: I City, St: HAMILTON AL
-----------------------------------------------------------------------------

Zip: 35570- 1 Name Of Employer:
------------------------------------------------------------------------------

Pmp Addr: I city, St:
----------------------------------------------------------------------------

Emp Zip: Emp Telephone Number:

WITNESSES
Name Address Telephone #

ACKNOWLEDGEMENT BY ACCUSED PERSON
I hereby acknowledge that at the time of my release from custody I was
directed to aRpmea in person Pefore, h court, as follows:
Place:
Date: /2 OQr7 2 0, 5--j
Time: o'clock a.m. c2lk, p.m. , and as thereafter

needed until discharge.
I promise to appear as directed before the court, as follows:
Place:
Date: 20
Time: o'clock a.m. _ p.m., and as thereafter

needed until discharge.

Date Signature of Accused Perdon



I .

EDQ862 2007/10/23 15:35:37 HAMILTON MUNICIPAL COURT FlexC,

0 Appearanceled

St, of Alabama Appearance Bond Case Number

Un- -ed Judicial System

IN THE MUNICIPAL COURT OF HAMILTON ALABAMA

(Circuit, District, or Municipal) (municipality or county)

STATE OF ALABAMA [X] MUNICIPALITY OF HAMILTON

v. STEERZER, SCOTT , Defendant

I, STEERZER, SCOTT (Defendant), as principal,

and I (we),

as surety (ies)

agree to pay the State of Alabama (Municipality of HAMILTON the sum of $ 500.00 (for municipal

courts, thi-s sum should not exceed $1,000) and such costs as authorized by law unless I/he/she appear(s) before the

above named court (date) at (time) (if date and time are unknown, the words "the scheduled" may be

placed in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter

until defendant is discharged by law to answer to the charge of UNLAWFUL, IMPRISONMENT 2ND DEGREE , or any other charge

as authorized by law.

If the trial is moved to another county/municipality, this undertaking is for the appearance of the defendant from

day to day of each session of the court to which the defendant is removed until discharged by law

We hereby Dointly and severally certify that we have property valued over and above all debts and liabilities that

has a fair market value equal to or greater than the amount of the above bond, and we, and each of us, waive the benefit

of all laws exempting property from levy and sale under execution or other process for the collection of debt by the

Constitution and Laws of the S,-ate of Alabama, and we especially waive our rights to claim as exempt our wages or salary

that we have under the laws of Alabama, and our rights to homestead exemptions that we have under the Constitution of

Alabama and the laws of the State of Alabama, as set out in a separate writing

F4,3ned and sealed this date with notice that false statements are punishable as perjury.

Signature of Defendant Address (Print) State Zip

I't
Surety/Agent of Professional 3urety or ] Ajl Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State Zip

SuieLy/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State Zip

Approved by: Judge/Magistrate/Sheriff /Law Enforcement officer

Date

By: Deputy Sheriff/Law Enforcement Officer

Defendant's Information

Date of Birth Sex Employer

Social SecuritN, Number Race Employer's Address

112
Driver's License Number State Tele;Dhone Number Employer's Telephone Number

70;-921-2566



DE OF FORM IS CONFIDENTIAL UNLESS RELEASED

ION OF THE CHIEF LAW ENFORCEMENT OFFII

Incident/Offense 83 Date of Report (MMIDDNY 84 Time of Report []AM 15 Agency Case Number 86 Suflix 67 DOffender Check it-7- qi _ 0Suspect El Multiple
Report- Continued- 

[]Mrssing Person
88 Reported By (Last, First. Middle Name) nVictim Or 9 1 Home Phone 92 Work Phone89 Suffix 190 Resident

[:]Non-Resident 93 Other Phone

94 95 Victim (Last. First. Middle Name) 96 97 Address (Street, City, State, Z 99 Work Phone
Victim 4- suffix 11 Home Phone

100 Other Phone

-?,a // 66:2 -44D =6iSQ
Z 101 Employer/School 102 Occupation 103 Address (Street. City. State, Zip) 104 Work Phone

0 26.s-!R-m- Z (15
105 Other Phone

106 Sex 107 RaFe E _ngfish 108 109 HGT WGT 11-!DaleofBilrfh 112Age 11-3Vcli'mSSN 1I4Coim lainantSSN

C2 kW 11107 __p
[am 11 A El Spanish

E] F El B El I E] Other a 427"z442 /V2 '01,124W leLL n Vi-r Itiple 115 116 Ell-micily 0 Hispanic 117 Injury 118 Offender known to victim? J119Victjmwas? (Explain Relationship.) W Relafion'thip,
] Yes 1.drr

z tims Other E 9 , I :F LE Officer ik No Yes No 
Un .1 known121 Weapons Used 122 Des n of Weapons/Fireanns[Tools Used in Offense Handgun E3 Rine Shotgun

E] Fireann E] Hands, Fisl, Feet. Voice, etc. Describe I A 571 -- Ae:)E] Knife 9. Other Dangerous
123 Place of-&wifrrence (Enter exact street address here.) 124 125 Secto

> 46 .0 ej 6e- Type N None I Internal Injury M Minor Injury T Loss of Teeth
Injury B Broken Bones L Severe Laceration 0 Other Major Injury U UnconsciousP*(J13 LJA4 8 Assault 129 Tre .atment for Assault? 130 Verify for Rape Exam? 131 Treatment for Rape?126 Clril'" ' instances: Homidde g(Assawlt 12

0 Simple
r12 L-Yn. Yes 0 No E] Yes E] No 11 Yes E] NoRape F] Aggravated

132 Off 133 Name (Last, First, Middle) 134 SFX 135 Alias 136 Social Security # 137 Race 1138 Sex 139Dateof irth 140 Age

z Ll In El A J[]M []F
B E3 I

0 141 Address (Street, City, State, Zip) 142 HIST 1143 WGT 141 Ethnicity E] Hispanic 145 Language [-] English

P: EJOIher_ 0 Spanish E] Other

146 Probable Destination 147 Eye 148 Hair 149 Complexion 150 Armed

1 []Yes E) No Weapon
151 Clothing 15 153

0 El Arrested [] Dual Arrest (Domestic Violence)

ILL EJ Scars El Marks [_1 Tattoos 1:1 Amputations Wanted

1540ff# 155Name (Last, First. Middle) 156 SFX 157 Alias 158 Social Security # 159 Race 160 Se 161 Date I Bi
W AEl ElmEl I 1 1

;3 Address (Street. City, State, Zip) 164 HGT 165 WGT 166 Ethnicity Hispanic 167 Language 0 English
EOther_ [:]Spanish C3 Other

168 Probable Destination 170 Hair 171 Complexion 172 Armed

M El Yes [] No Weapon

173 Clothing 174 175 Arrested E] Dual Arrest (Domestic Violence)
[] Scars Marks Tattoos Amputations Wanted

Name (Last, First, Middle) 1E Race Date of Birth Address Contact Telephone Numbers

176 1177 1178 117. 1- .10ir.6

El M []W DA
UJ - E] F B E] I
U)
U) 184 185 M 1186 187 188 189 Home 190 Work

LU E] El W A

OF L] B 1 
191 Other

192 193 194 195 196 197 Home 198 Work
El M W E]A

200 Witness 9 1 SSN Ej F B 0 1 201 Witness 1112 SSN i202 Wln..,., #.ASqN 199 Other

203

r

UJ

>

F_ 'S

z

D Confinued an Supplement

204 Continued on Supplement 205 Assisting Agency ORI 206 Assisting Agency Case Number 207 SFX 1208 Warrant Signed Warrant # 209 Add Cases Closed

El Yes k . 17 E] Yes 0 No Narrative Y N

I hereby affirm that I have read this report and that ail the information given b m e is 210 211 Loral Use
correct to the best of my knowledge. I will assume full responsibility for not 1, Ing
the agency if any stolen property or missing person herein reported IS returned S.gnalure 212 State, Us

ACJIC - I J.D6

Or



FHAIMILTON POLICE DEPT. RECEIPT FOR PROPERTY Assignment No. -7 0

Property Location Dq
Date-OJ-Qi," 0 ' Time Offense No.

Physical Evidence (2L Personal Property Recovered Property Found Property

Name L-e- E /1) T- I E tj TN Address

QUANTITY NAME OF ARTICLE AND DESCRIPTION SERIAL NO.

ViJS 6 k)T/ -j

Circumstances of release

Release to Address

Released by Rank Approved by Rank

RECEIVED THE ABOVE DESCRIBED PROPERTY
Signed Address Phone Date

(TYPE OR PRINT ONLY)
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DOMESTIC VIOLENCE Fingerp, IrLintjed R8,d Completed
DI:lA[7ARREST--U-AL-AB AM A--U N I FOR M-ARRE-ST-REPIC I R-T- IdYES YES

NO 0

OFFICER'S WORK PRODUCT MAY NOT BE PUBLIC INFORMATION

JRI# ncy Name 3 Case#

-A]-L-1-0-1-4 -i-g-- 1 -0 AILTON-POLI-CE-DEPARTMENT I fT 10 141 1 11" SIX
7asl. First Middle, Name 5 Alias AKA

Z ROBIN SON, BEXAR I

0 7 Sex 8 Race RA [] H 9 HgI 1 OWgh 1 1 Eye 12 Hair 13 Skin 14 0 Sr-rs E] Marks [3 Taft 0 Amputtatitions
H" I HB_ ;1 00 15'10 220 IGRN IGRY I I

15 Place of Birth (City. C unly State) 16 SSN I . 1BAge 1 19 Miscellaneous to 4

HAMILTON, MARION, AL 1412111-17181 13 17 19 [A 16 10 D 9 15 145 3
20 SID # 21 Fingerprint Class Key Major Pnmary SCDV Sub-Secondary Final 22 DL* 23 St

Henry Class
Z 24 FBI # NCIC Class 25 Identification Comments

26 0 Resident 27 Home Address (Street, City. State, Zip) 28 Residence Phone 29 Occupation (Be Specific)

0 Non-Resideril 11517 CO. HWY 20 HAMILTON, AL 35570 1( 205 ) 921-0937 LABORER
30 Employer (Name of Company/School) 31 Business Address (Street, City, State, Zip) 32 Business Phone

NTN BOWER 1 _7
33 Location of Arrest (Street, City, State. Zip) 34 Secio, 35 Arrested for Your Jurisdiction? NO

MILITARY STREET SOUTH Out tatltale Agency

CM No 13B In Itijuries 
39 Armed?36 Condition of El Drunk Sober 13/ Resist Arrest? ? None 40 Description of Weapon

Arrestee, Drinking Drugs Yes Officer Arrestee [3 Y [M N 0 Handgun Other Firearm
41 Date of Arrest 142 Time of Arrest 143 Day of Arrest H 44 Type of Arrest-2. 4,5Arrested Before? 0 Rifle 0 Other WeaponIM T W T F r - sirirautl yies[] MIL 5 ] 0. v- E3 N' Shotgun0 13 12 f 8 101814:05 1[] PM IFI F] F1 FIM EJ Unlin-

45 Charge - 1 [3 Per IM Misd 47 UCR Code 48 Charge - 2 [3 Fat [3 Misd 49 UCR Code

CRIMINAL MISCHIEF 3RD

50 State Code/Local Ordinance 51 Warrant# 162 Data Iss.ad State Code/Local Ordinance 54 Warrant # 55 Date Issuad

W 13A-7-23 IW20080000003010 121 01 1 1 -1 - I I F FT IW 56 Charge - 3 E3 For [3 Misd 57 UCR Code 58 Charge - 4 E3 Fail E3 Misd 59 UCR Code

a60 State Code/Local Ordinance 61 Warrant# 
63 State Code/Local Ordinance 64 Warrant# 1 166 D I tals I uod I

13 Arrest Disposition 67 If Out On Release What Type? 68 Arrested with (1) Accomplice (Full Name)

Held Tot - LE

Bail Other 69 Arrested with (2) Accomplice (Full Name)

[3 Released

70 VYR 71 VMA 72 VMO 74 VCO Top '775 Tag 76 LIS 77 LfY
LLI Bottom

I I I T771 I
78VIN 79 Impou nded' 11 Storage Location/Impound #

Y 0Noes [ZJ 7
LLJ ther Evidence Seized/Property Seized

82 Juvenile 0 Handled and Released 0 R.I to Welfare Agency 0 Rat to Adult Court 83 Released To Contmued in Narrative

Disposition. 0 Fier to Juvenile court E] Ref to Other Polim Agency

ITFParent or Guardian (Last. First, Middle Name) 65 Address (Street, Crty. State, 7ip) 86 Phone

LLI

87 Parents Employer 88 Occupation 89 Address (Street, City. State, Zip) 90 Phone

_711 
I

gl Date and Time of FRease LJ AM C]MIL 192 0ficer Narne 93 Agency/Division ID

ii I I I I I lo pm I I
95 Released To 96 Agency/Division 97 Agency Address

W 98 Personal Property Released to Artrestee 99 Property Not Released Held At.

13yes [] No 0 Partial
r_1P 11

101 Remarks (Note Any Injuries at Time of Release)
W
__1

W

Er-

Local Use

__ I I I 1 1
102 Signature of Receiving Officer 102 Signature of Releasing Officer State Use

I - I I I I I I
LIE 104 Case# iol; sFX 106 C se # SFX 108 Case A

CA§EsED AR-1-CLOS ny nN
1 1 1 Arresting Officer (Last. First, M) 11 ADN 1 1 3 Arresting Officer (Last, R rst, M 114 loll 11 1 5 Supervisor

HEATH, ADAM 509 IPENDLEY, JIMMY 512 ID4

TYPE OR PRINT IN BLACK INK ONLY ACJ1C --
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OFEICER'S.WORK PRODUCT MAY NOIBE PUBLIC IN-.R-MADON-
117 Date and Time of A"51 ISAM 1113ca5ellF- ADDITIONAL ARREST 0'3 2 " 8 0 1 0 1 4:05 1119

NARRATIVE CONTINUED

ON THIS DATE OFFICER ADAM HEATH AND OFFICER JIMW PENDLEY SERVED A WARRANT ON MR.

BEXAR ROBINSON IN FRONT OF NTN BOWER. MR. ROBINSON SIGNED HIS OWN BOND AND WAS GIVEN A

w COURT DATE.

z

z

LLI

TYPE OR PRINT IN BLACK INK ONLY AWIC
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Warrant Number
WARRANT OO REST W 211W O00030

Case ber

----------

IN MUNICIPAL COURT OF MARION COUNTY ALABAMA
I- STATE-OF-ALABAMA MUNICIPALITY OF HAMILTON

v. ROBINSON, BEXAR Defendant

TO ANY LAWFUL OFFICER OF THE STATE OF ALABAMA:

1X1 Probable cause has been found on Complaint filed in this Court against
(name or description of person to he arrested)
ROBINSON, BEXAR
charging: [description of offense(s)]
CRIMINAL MISCHIEF 3RD DEGREE
in violation of
Ordinance Number/Section 434 which embraces Section 13A-7-23
Code of Alabama 1975 ; OR

An indictment has been returned by the Grand Jury of this county
against (name or description of person to be arrested)

charging: [description of offense(s)]

in violation of

YOU ARE THEREFORE ORDERED to arrest the person named or described
above and bring that person before a judge or magistrate of this Court
to answer the charges against that person and have with you then and
there this warrant with your return thereon. If a judge or magistrate
of this Court is unavailable, or if the arrest is made in another
county, you shall take the accused person before the nearest or most
accessible judge or magistrate in the county of arrest.

1XI You may release the accused person without taking the accused person
before a judge or magistrate:

If the accused person enters into a bond in the amount of

$ 0.00 with two good sureties approved by an authorized
officer or by depositing cash or negotiable bonds in the amount
with the court clerk.

1X1 If the accused person posts an appearance bond in the amount of
$ 500.00 .

On his or her personal recognizance.

--CR
Dale: Judge/Magistrate/Clerk--
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ARRANT OF ARREST

CERTIFICATE OF EXECUTION

I undersigned law enforcement officer, certify t at I e3E-ecut:ed-th( -
f ore,-,oing ARREST WARRANT by arresting the accused person named (or described)
therein at ol-clock a.m. p.m., on the day of

20 in COUNTY,-
ter arrest, the accused person was:

_.ZReleased as authorized at z1.-&--5 o'clock Z--a-m- P.M.
20

Taken before (_ Judge) Magistrate) at o'clock
a.m. - p.m. 1 20

1,14 , - 2 I AdC-14 ', , M

Date kgnat iire /Title /Agency

IDENTIFICATION OF ACCUSED PERSON
------------------------------------------------------------------------------

Name: ROBINSON, BEXAR I Telephone Number:
------------------------------------------------------------------------------

SSN: 421-78-3790 1 DOE: 06/04/1954 1 Age: j Race: W I Sex: M I Height: 519
------------------------------------------------------------------------------

Weight: 200 1 Hair: WHI I Eyes: GRN j DL#: 3331842
------------------------------------------------------------------------------

Address: 1517 CO. HWY. 20 1 City, St: HAMILTON Al
------------------------------------------------------------------------------

Zip: 35S70- I Name Of Employer:
------------------------------------------------------------------------------

ET--- Addr: I city, St:
-- --------------------------------------------------------------------------
Emp Zip: Emp Telephone Number:

WITNESSES
Name Address Telephone #

PAUL ADAMS NTN GUARD

ACKNOWLEDGEMENT BY ACCUSED PERSON
I hereby acknowledge that at the time of my release from custody I was
directed to appear in person before the court, as follows:
Place:
Date: 20
Time: o'clock a.m. _ p.m., and as thereafter

needed until discharge.
I promise to appear as directed before the court, as follows:
Place:
Date: 20
Time: O'clock a.m. _ p.m., and as thereafter

needed until discharge.

Date Signature of Accused Person
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)862 2008/02/01 13!40:05 HAMILTON MUNICIIIA1,

Appearance Bond

ate 'Alabama Appearance Bond Case Number

if ied -judicial System

THE IU ICIPAL COURT OF HAMILTON ALABAMA

(Circuit, District, or Municipal) (Miin-iaipality- or--County)-_

STATE OF ALABAMA [X3 MUNICIPALITY OF HAMILTON

ROBINSON, BEXAR , Defendant

ROBINSON, BEXAR (Defendant), as principal,

ad :1 (we)

as surety (ies)

[ree to pay the State of Alabama (Municipality of HAMILTON the sum of $ SO0.00 (for municipal

)urts, this sum should not exceed $1,000) and such costs as authorized by law unless I/he/she appear(s) before the

:)ove named court qS-L e date) at 3 (time) (if date and time are unknown, the words "the scheduled,, may be

Laced in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter

atil defendant is discharged by law to answer to the charge of CRIMINAL MISCHIEF 3RD DEGREE or any other charge

s authorized by law.

If the trial is moved to another county/municipality, this undertaking is for the appearance of the defendant from

ay to day of each session of the court to which the defendant is removed until discharged by law.

We hereby jointly and severally certify that we have property valued over and above all debts and liabilities that

Las a fair market value equal to or greater than the amount of the above bond, and we, and each of us, waive the benef it

)f all laws exempting property from levy and sale under execution or other process for the collection of debt by the

'onstitution and Laws of the State of Alabama, and we especially waive our rights to claim as exempt our wages or salary

ahat we have under the laws of Alabama, and our rights to homestead exemptions that we have under the Constitution of

Alabama and the laws of the State of Alabama, as set out in a separate writing.

Si and sealed this date with notice that false statements are punishable as perjury.

Signature of Defendant Address (Print) State Zip

elfSuret/ Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) [LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State Zip

Surety/Agent of Professional Surety or Bail Company SuretyJAgent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State zip Address (Print) State Zip

Date 
Approved by: Iudge/Magistrate/Sherif f /Law Enforcement Officer

By: Deputy Sheriff/Law Enforcement Officer

Defendant's Information

Date of Birth Sex Employer

06/04/1954 M

Social Security Number Race Employer's Address

421-78-3'790 W

Driver's License Number State Telephone Number Employer's Telephone Number 186



Warrant #z W -2008-000oo030
COMPLAINT Case

IN THE MUNICIPAL COURT-OF -MARI ON--- - -----COUNTY
')TATE OF ALABAMA JXJ MUNICIPALITY OF HAMILTON

v. __JBINSON, BEXAR Defendant

Before me, the undersi gn ed -au-t-ht rity,--perrenall-y-appeared this day the
undersigned complainant who, upon first being duly sworn, st-ates
that he/she has probable cause for believing and does believe that
ROBINSON, BEXAR . Defendant, whose name is otherwise unknown
to the complainant, did, prior to the commencement of this action, on or
about 02/01/2008 commit the offense of CRIMINAL MISCHIEF 3RD DEGREE
within the

1XI county 
of

City/Town of HAMILTON or in the police jurisdiction thereof in that
he/she did:
MR. GILLENTINE WAS LEAVING WORK FROM NTN AT 11PM WHEN TWO STRIKERS
STEPPED IN FRONT OF HIS CAR AND YELLED "YOU BETTER STOP" AND
HIT HIS FRONT WINDSHIELD WITH THEIR PICKET SIGNS. THE TWO STRIKERS
WERE BEXAR ROBINSON AND HERBERT ROBERTS. THERE WAS A THIRD
STRICKER LOYD RINER WHO ALSO WAS BLOCKING HIS VEHICLE.
WHEN ONE OF THE STRIKERS STEPPED IN FRON OF MR. GILLENTINE,
MR. GILLENTINE BUMPED THE STRIKER BEFORE HE COULD STOP.

TAPE ON INCIDENT

in violation of

1XI section 
Code of Alabama 1975.

ordinance Number 434 which embraces Section 13A-7-23
Code of Alabama 1975, previously adopted, effective and in force
at the time the offense was committed.
other

Sworr to and subscribed before me this
20 Qe Complainant:

n-k Address: 865 CO. RD. 157
Jud4e /Magistrate /Warrant Clerk

Phone #: 662-266-9011

WITNESSES

NAME ADDRESSES PHONE
PAUL ADAMS NTN GUARD
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? L

THI SSIO ORM IS CONFIDENTIAL UNLESS RELEASED AT THE

ols ON OF THE CHIEF LAW ENFORCEMENT OFFICER

Incident/Offense- 3 WD-le .11 Report (MIA1DDjYY) 84 me of Report QAM 15 Agency Case Number 86 S.([,, =8- E](0hd, Check it
E] Sus pecl El Multiple

- C] usp d"Repor-t - Continued TJMlL Mrs,El Missing Person

88 Rep( (Last. First, Middle Name) HVcItm Or 89 Suffix 90 0 Resident 91 Home Phone 92 Work Phone

E] Non-Resident 93 Other 'hone

94 it. First, Middle Name)- 96 97 Address (Street, City, State Z 9B Home Phone 99 I/Vork Phone
Victim 4 Siumx

I'll 
100 Other Phone

7 A - Rj,- Z:7 r 2 -1 471
Z 101 Employer/Schoci I D2 Occupation 103 Address (Street, City. State. Zip) 104 Work Phone

0 .2 esz --9 -a -
105 Other Phone

-s
1D6 Sex 107 Race In fish 1D8 1 HGT 110 WGT 111 Dale of Bill 112Age 113ViclIrrSSN 11114COmplainanI.SSN

D Sp.ris,
rW El h

F 0 B other0- Hispanic 3 . Yes known if Victim W-s
LL nmulliple 115[16EIhnicily I 17 Injury 13B Offender known to victim? 119Viclim was? (Explain Relalinnship.) 120 Relatiunship

E] Yes - Codq
Vic 9 Other , . [:] Yes No

0 LIE hmtfic I, No

121 Weapon Used 122 DesqipUDri of Vveapons/Ftrearms[Tools Used in Offense Handgun Rifle E] Shotgun Unknown
C] Firearm Q Hands, Fist, Feet, Voice, etc
C] Knife 9- Other Dangerous Describe. F4)

123 Place of-9 .Nrrence (Enter exact Street address here.) 124 lot
> it Type N None I Internal Injury M Minor injury T Loss of Teeth

Injury 8 Broken Bones L Severe Laceration 0 Other Major Injury U Unrorsio's
1128 Assault 129Trea ent [or AEssaNul.t) 136 Verify lor Rape Exam? _ 31 -Tre a to, Rape?

Homicide Ass rilt Iment
C] Simple

_Lccrl on: Rapp El Yes NO Yes No Yes No
E]Aggravaled

132 Off # 1 133 Name (Last, First, Middle) 134 SFX 135 Alias 136 Somal Security # 137 Race 136 Sex 139 Date'
0 W h 0M E]F f Birth 140 Age

z 1J a 0 1 . I

0 141 Address ISIreet, Oily. State, Zip) 142 HGT 1143 WGT 144 Elhnicity n Hispanic .145 Lanouaoe EJ English
I F-101hpr

t- I I - Spanish ED Cthar

146 Probable Destinat 148 Halt 149 Complexion 150 Armedion []Yes [] No Weep;- -
n

151 Clothing .1S2 153 Arrested El Dual Arrest (D-ml Violence)
01 0 Scars ED Marks E:1 Tattoos [] Amputations Wanted

Dff -4 1155 Name (Last, First Middle) 56 SFX 157 Alias I 5G Social Security # 152 Race 160 Sax W-1 Dale of Birth 162 Age

L 
EIW 0A E) M El

I Is1163 Address (Street: Cilv, Stale ZIP) 16A.CT 11SEINCT EithrillOlLy n panic 1167 LaTiguageFIF
Other F-sm5h

168 Probable Destination 169 Eye 170 Hair 171 Complexion 172 Armed

_7 T []Yes [D No Weapon

173 Clothing 174 175 E]Arrested Dual Arrest (Dom eshr Violence)
ED scars Marks EJ'Taltoos Amputations Wanted

Name (Last. First, Middle) Sex Race Date of Birth Address Contact Telephone Numbers

176 177 1 7R 17Q i- -017K

[]M E]W []A 183 Other
DF []B [] I I

184 185 186 167. 168 189 Home 190Work
U) []M OWDA
Ul [)F EJ 13 EJ 1 191 Oth-er

192 193 194 195 196 197 Home 198 Work
[] M E] W E]A 199 Other
D1 E313 01

200 Witness 9 1 SSN 201 Wilness P 2 SSN 20 2 Wfl.-s tf'i IRN

9P r

LU I
> S41 a_1Az

0 Confin-d on Supplement

204 Continued n Supplement 205 Assisting Agency ORI 206 Assisting Agency Case Number 07 sFX 20B Warrant Signed Warrant tj 209 Add. Cases Closed
Y Yes No J[Dyes E]N._ Narrative Y E] 14

'C'
es

n.we ge I ft s Me ". plm onI hereby affirm that I have read this report and that all themiDri-raliOn gven by mes 21D 2 11 Local Use
correct to the best knowledge I will assume Jull responsibility for notifying

rly n1hP. aqenCy if any stolen property Of Missing person herein Mooned is returned. 212 1 State i U I



ALABAMPOI -UKIVI INLAUtIV I 1U1-1-t:NZ)t: MMrt-iiaN I

AIA 6 Agen Number

5 Suppi 

ment 
Date

1 ORI # a PM . 7 SuffixFOR 
te of Report 3 Time of Report 

Ej1--M e n!A L MIL o, Ej S -p-plem

8 Age. e

A16 
0

10 Type of Incident or Offense Fiiianyamisdemeanor-Q Attempted 11 Degree (G(rcej 12 UCR Code 2
Completed 

13 C-de"L.c., - Idln.nc-7
14 Type of Incident or Offiense 0 Felony Ej Misdemeanor Ej Attempted E) Completed 15 Degree (Circle) -- L-11 urlinartre

in Place of Occurrence Check here If event occurred at victim's residence Victim Demographics (Where victim is an individual)

19Sex 12DRace 121 Ethnicity 22 Multiple 23 Age 2
M W []A E] Hispanic 0 Victims >

F I-In Fli El other El LE officer

Using1" 24 Offender Suspected of 125 Juvenile Gang 26 Hale Bias 27 BiasI ense occur". a victim's residence, then DNY the approximalefDcalion should be listed in this section 
ogs J y

10 e.-la. 27 1"..Z (For example, a block number should be entered.) It the allense occurred elsewhere, then the specific Ej Alcohol Drugs Adult Gang [] Yes Code

LU address should be listed here Computer Equipment NIA 0' E] N(inelUnkn.., [j No

29 Point of Entry 30 Method of Entry 31 Local Lise 32 Lighting 33 Weather 34 Location Type (Circle)
Uj 0 Door EO] Roof DU Forcible [] Attempted Forcible I Natural 17 Liquor Store

window Other No Force 2 Moon I Clear 01 Terminal 09 Drug Store 18 Parking LoUGarage, -
'd "_m MM e 10cloudy 02 Bank 10 Feld[Woods.

f Week Artificial Exterior 19 Storage Facility35 Occurred from MMIDDf-YY 36 Time of Event Ej AM 37 Day a (5 3 Rain 03 Bar 11 GovIlPublic8ullding 20 Residencefficirne
S M 4 Artificial Interior 04 Church 12 SupermarketPll T J 4 Fog 21 RL-slauranl

MIL 1 1 2 3 5 6 7 15 Unknown - 5 Snow 135 Commercial a llighway/Sireat 22 School/Coliege

38 Occurred to MMIDDfYY 39 Time of Event 0 AM 140 Day of Week 41 V Premises 6 Hail 06 Construction 14 Hotef/Motel 23 SLrvice/Gas Station'
4p 1 T /j T I F 07 Conv Store 15 JaillPrison
- M I S M 4 JS Entered 7 Unknown 24 Specialty Store

j 1 If /1 08 Dept Store 16 Lake[Waierway 2S OtherfUnknown

42 Type Criminal 43 Vicb

Activity B BuyinglReceiving D Distfibuling/Selling 0 Operating/Promoting T Transportinglimporting Type I Individual F Financial (Bank) R Religious org
C Culltvating/Manu E Exploiting Children P PossessinglConcealing U UsinglConsuming I Business G Government

44 Loss 45 Property 146 Oty 47 Property Description 4B Dollar Value 49 Recovered
Code Code Include Make. Model, Size Type, Serial P. Color, Drug Type. Drug 0 -tv, Etc Stolen Damaged Date Value

/q 9d 

49, 4-

x4

LU

CL

0

ilupp" In,
Loss Code Property Code 07 Computer 16 Household Goods 25 PurserWallet

[Enler letter in loss code column) (Enter # in property 08 Consurnables 17 Jewelry 26 adici NVNCR 3 Structure - Storage

type column) 35 Structure - Other

S Stolen B Burned 09 Credit Card 18 Livestock 27 Recordings 36 Tools - Puwer/H.nd

R Recovered F Forged] 01 Alrcrafl 10 Drugs 19 Merchandise 28 V's 37 Trucks

D Damaged/ Counlerfeiled 02 Alcohol 11 Drug Equip 20 Money - 29 Structurl! - Single Occupancy Dwelling 38 Vehicle Parls/Accessorres
Destroyed N None 03 Aulos 12 Form Equip 21 Negotiable Instrument 30 Structure - Other Dwelling 39 Walercraii

C Confiscated/ 04 Bicycles 13 Firearms 22 Non-negobable Instru 31 Structure - Other Commercial 77 Other
Seized 05 Buses 14 Gambling Equipment 23 Office Equipment 32 Structure - Industrial/ Manufacturing

06 C11 thes is Heavy Construction 24 Other Motor Vehicle 33 Structure - Public/Communiry

50 Stolen Area Stolen []Residence 51 Ownership []Tag Receipt E] Title 52 Veh. Categories 13 Recovered Vict(m's Vehicle E] Abandoned
Vehcfe Only [)B.siriess EjRural verified by. Ej Bill of Safe 0 Other Oslo- ElSuspect's Vehicle ElUnauthorizedUse
53 V iria Year 15:S jcle Make 55 Vehicle IvIodel 55 Number Veh Sinten 157 Vehicle DescrtPh

74 4 .1-1b6,5R kc-D
se Vehicle Style 59V In C lor 6CfLirense 61 LST 62 UY 63 Tag Color

TopM-.0L_ Bottom 47 7 In C.)
i4 Vehicle VIN Number 65 Warrant Signed Warrant Number

Uj 
L' 

6C'
> / 1r14 Id Ll tz 7.12 JM 16 1. 1 IL-A IL I? I Yes E3No

Motor vehicle Recovery only 66 Stolen in youi)utjsd!cUo0 67 Recovered rnyourlutisdiction?

Required Far 24XX UCR Code :Fj Yes E] No Where? M Yes El No Wher0
F69 SFXj)

68 Case # ase # 71 SFX 72 Case # 73 SFX

I I .- J--. I I I I I - i. I I I I L --. I. 1 1 1 1
Z

74 Case Status 75 mullpie Cases Closed Listed Above D
0 1 Pending Multiple Cases Closed Listed On Supplement

2 Inactive 77 Case Disposition 7B Exceptional Clearance (circle On,) 79 Reporti "Q Officer ID NumbEL-

3 Closed I Cleared byArresl (Juvenile) A Suspecti0fiender Dead

76 Entered NCICIACJIC 2 Cleared by Arrest (Adult) B Prosecution Declined/

E3 Yes 13 No 3 Unfounded Diner Prosecution 80 Assslmri Office, Officer ID Number
4 Exceptional Clearance C Extradition Denied
5 Administratively Cleared D Victim Refused to CooperaLQ

E Ju enile (140 custody) B I Supe-sor APDrova(
Date (tvll,41DDfYY) F Dealri of Victim be(

CIAIIQ ;q 62 Watch Commander Offic-1 10 N b



Matta Uniform Incident/Offen9sReport
Supplement Date

are of Report .1 Time of Report 16 Agency Case Number
I ORI : 2 D M Orr,.H -iii,

10 14 19 10 1110 10 10 12 1019 10 1 8d 330 1 CIA 61 1 1
9 S, Name 

9 Sector

HAMILTON POLICE DEPARTMENT
1 0 Type of Incident or Oflense OFelony oMiSdemeanor ElAtlempled E]Completed 1 1 Degree (Circle) 12 UCR Code 13 State Code-Local Ordinance

CRIMINAL MISCHIEF 13a-7-23 E3
14 Type of Incident or Offense LJ Felony Attempted LjComplelecl 15 Dejeejirrg) 16 Code-Local Code 17 Stale Code-Local Ordina

IS Place of Occurrence F-1 Check here ifevem occurred at victim's residence Victim Demographics (Where victim is an individual)

19 Scx Race I I Ethnciry 22 Multiple 123 Age

- E] A 0 Hisparic Vcums
F B E] I 1LJL- .- r 48

NTN DRIVEWAY (MIDDLE GATE) M 13 Other-

Iroffense occurred at victim's I residence, then only the approximate location should be listed in this 24 Offender Suspected of Usin 125 01-enfle 126 le E71- to

7 
I _ [:] , Bias 127 Code -

section (For example, a block number should be entered ) Ifthe offense occurred elsewhere, then the E] Alcohol El Drugs Adult I.r 8 ri

specific address should be listed here E] Computer Equipment X N/A EINone/Unknown Nes

19 Point or Entry 30 Method or Entry 31 Local Use 32 Lighting 33 WeaLher 34 1-ocation Type Q 17 Liquor Store

M Door E] Roof E] Forcible E]Attempled Forcible I Natural

F-1 No Force 2 Moon M I Clear %0FIR'n.n.1 El 0%DF*rdqWoods p&AFkWlhg Lot I Garage

7 []Windo. [:]Other I - Artificial Exi =12 Cl oud H 02 Bank [-]10 Felds/Miids E:] 19 S.r.ge Fatelily

5 Occurred from MM/DDM' 36 Time of Event A M 137 Day or Week =]3 Rain Y 0 03 Bar [-] 11. Gov/Public Building 20 Residence I Home

300 OPM S M T W T F S 4 ArDficial int og Ej 04 ChUrch E] 12 Supermarket 21 Restaurant

02-09-2009 M MIL 0 1:1 Q 1:1 El El M 5 Unknovn 3 Snow Ej 05 Comiriercial 013 HighwayiSireel 0 22 School I College

38 Occunrccl to MM/DD/YY 39 Time of Evcnt[]AM 140 Day of Week 41 41 Precruses 6 H.,I [:1 06 Construction 14 Hotel / Morel 23 Service /Gas Station

P M S M T W T F E tered Z 7 Unknown 0 D7 Conv Sinn, 15 Jail/ Prison 24 Sp...lly Sl.re

02-09-2008 310 MMIL 1:1 ED El El El ED Burglary) [:) 08 De t Store 16 Lak. I Wiu oviiy 2.5 Offier/Unknown

43 victim

Activin 03 Buying/ReceivinbQ Djstnbuting/Sellino Operating/Promotiz)PDI rainsponing/Jinponin Type InclividuaD Financial (Bank) [DReligious

MCulti vating/Mant-M Exploiting ChildrenLPJPossessing/C( agELDUsing/Consurning Business L-lGovernment Eqsociery

44 Loss 45Properry 46 Qty 47 - Property Descnpiton 48 Dollar Value 49 Recovered

Code Code Include Make, Model, Size Type, Serial R, Color, Dnug I ype, Drug Qry. Etc Stolen Damaged Date Value

D 03 -1 1998 GREEN MITSUBISTI MONTERO (FRONT IAQCID) X

0
:4

L 
I]rontinued on Supplement

Loss Code Property Code 07 Computer 16 Household Goods 25 Purse/Wallet 34 St Crli- -Storage

(Enter letter in loss code colurrun) (Enter # in froperty 08 Consunnables 17 jewelry 26 RadiosrrV/VCR 35 Srrucrure -Other

S Stolen B Bumed type column 09 Credit Card 18 Livestock 27 Recordings 36 Tools - POwer/Haind

R Recovered F Forged/ 01 Aircrafi 10 Dinugs 19 Merchandise 28 RV's 37 Tmcks

D Damaged/ Counterfeited 02 Alcohol I I Dmg Equip 20 Money 29 Smucruire - Single Occupancy Dwellmg 38 Vehicle Parts/Accessones

Destroyed N None 03 Autos 12 Fannin Equip 21 Negotiable Insimment 30 S"cture - Other Dwelling 39 Watercraft

C Confiscated/ 04 Bicycles 13 F.,ear-rns 22 Non-negotiable Instru 31 Slo-ucrurc - Other Commercial 77 Other

Seized 05 Buses 14 Gambling Equipment 23 Office Equipment 32 Structure . Industrial/ Manufactunnig

06 Clothes 15 Heavy Construction 24 Other Motor Vehicle 33 Structure - Public/Commurity

50 Stolen Area Swell E] Residence 51 Ownership [:]Tag Receipt [] Title 52 Veh Categories [:) Recovered %Victm's Vehicle E] Abandoned

Vehicle Only E] Business E)Rural venid by E]BillofSale CROther- 11St.le. 0 Suspect's Vehicle 0 Unauthonzed Use
0 3 Vch )'ear 54 Vehicle Make 55 Vehicle ModelU 5 998 MITSU MONTER-0 _7 7 Veh Stolen 157 Vehical Descnpuon JA4L541P4WP015525BISTI

58 Vehicle Style 59 Ve6 1 60 Liccris LST 162 LIY 1 63 Tag Color

I Top 9 -E Bottom 133C25e3G L 08
64 Vehicle VFN Num r 65 Warrant Signed Warrant Number

I 1:1YesEJND

Motor VehiclL a Recovery Only 66 Stolen in your jurlsdictioO 67 Recovered in your jurisdiction?

Required For 24XX UCR Code Yes No WherC7 []YesE]No Where7

68 Case P 69 SFX [70 Ease 9 71 SFX 172 Casesi 11 SF1,

74 Case Status ?5 Multiple Cases Closed Listed Above F-1

1 Pending Multiple Cases Closed Listed On Supplement El
2 inactiveCase Disposirion '78 Exceptional Clearanice (Circle 6ne) 79 Reporting Officer STEVE M CH CILS Officer ID Number 505

3 Closed eared by A r ' tivenile) 4Suspect/Offender Dead

Entered NCIC/ACjIC 1 _I'ear. by Arrees'('1d.h) LQ Prosecution Declined/

qUr..o,.hded 
CiLher Prosecution 80 Assisting Officer 

Officer ID Number

ona I C -ance DExtradirion Denied
drininisirative y Cleared g.,,c..- Refused to Cooperate(No Custody) 81 Supervisor Approval _ ) Officer ID Number

ie (MMIDDf)"') F eath oefvcti m

11 rIC "A I N tf 82 Watch Commander Officer ID Number
20 Ir.



THIO OF FORM IS CONFIDENTIAL UNLESS RELEASED A'*
DISCRETION OF THE CHIEF LAW ENFORCEMENT OFFICER

83 Date of Report (MM/ DNY) 84 Time of Report OAM 86 stiffl. 8 J offenderM 185 Aci.1c, Case I.rnIL, r-I Check ifIncident/Ciffense I Suspect L-J MultipleRer '.Continued 02-09-2008 330Do f Re JQ J Missing Person1 L _ 3 _L I I I
88 Repot- 6y (Last. First, Middida Name) LJVictim Or 89 Suffix 90 Re dent 91 Home Phone 92 Work PF7e-

Non Resident 93 Other Phone

94 95 Victim (Last. First. Middle Name) 96 97 Address (Street. City, State, Zip) 98 Home Phone T9 Work - Phone
Victim , Suffix PO BOX 492, PHIL 100 Other Phone

z 01 JIMENAZ, ELICIO -- CAMPBELL, AL35581 None

0 101 Employer/School 102 Occupation 103 Address (Street, City, State, Zip) 104 Work Phone

1-- 105 Other Phone

< NTN BOWER WORKER
1 106 Sexi 107 Race - IR nglish 108 109 HGT vvc-- -r Date of Birth 112Age 113VichmSSN 114 Comolaint -SSN

A r; EDSpamsh
'-) 

LK
F B I - [:]Other -6 200ow Nm- IHI*VR - 5- 1 2 0 7 5 9 48 1

LL E] Multiple 1 15 116 E :thnicity [K Hispanic 117 injury 8 Offender known o victim? 119 Victim was. (Explain Relationship) 0 Wa!,F shp
Yes Code

ctlm?K 13 LVE7fmfiser Other No DYes ONO VNKNOWN -
121 Weapons Used 122 Description of Weapons/Firearmsrrools Used in Offense Handgun Rifle Shotgun El Unknown

Firearm F Hands Fist. Feet, Voice. etc Describe. STICK
Knife 2g Other6angerous

123 Place of Occurrence (Enter exact street address here 121P, A None Qmternal Injury JgMinor Injury '[ Loss of Teeth 1125,Sect r
Broken BonesLL OJOther Major InjuryLUJUncon sci 0 us

NTN BOWER , MILITARY STREET, HAMILTON, Inju JSevere LaceratiorL

126 Circumstances: Homicide a Assault 128 Assault 129 T eatment for Assault? 32 Verty for Rape Exam? 131 T eatmeril for Rape?
Simple Y s Yes Ye

127 Location Rape HAggravated I HNo H No I ENO

132 01 133 N me -(Last, First, Middle) 134 SFJ 135 Alias 136 Social Security 137 Race 111 Sex 139 nale of B rth
z 

WR 1 140 Agr:

R B I E]M C)F I I ILD dress (Street, City, State. Zip) 142 HGT 1 143 WGT 144 Ithnicity LJ Hispanic 114.5 Language U English
[]Other_ Spanish 0 Other

146 Probable Destination 147 Eye 1148 Hair 149 Complexion 150 Armed

cl 
Weep

o 151 Clothing 152 153 Arrested Dual Arrest

ILL El Scars El Marks El Tattoos 1:1 Amputations H Wanted El (Domestic Violence)
15A r)ff# 155 Name (Last, First, Middle) 156 SFX 157 Al. 1,58 Social Security 159 Rae '60 Sex DqIP qf Birth I 1b2 Age

W F6 R, Elm EJ1 I I I I I
1b. ddress (Street, City, State. Zip) 164 HGT 1165 WGI 166 Complexion 0 Hispanic 167 Language 0 English

UJ Other P ;Pamsh [:]Other

0- 168 Probable Destination 171 Complexion 172 Armed
U) Yes E] Nol-] Weapon

CD 173 Clothing 4 175 Arrested Dual Arrest
[D Scars E] Marks EJ Tattoos E] Amputations H Wanted (Domestic Violence)

Name (Last, First, Middle) Sex Race Date of Birth Address Contact Telephone Numbers
176 1T7 178 179 18b 181 Home 182 Work

W A 183 OtherLJJ ! B I
U)
u) 184 185 186 187 188 189 Home 790 -Work

LIJ E)M E] W [J A 191 Other
OF LJ B [:] I

92 193 194 195 196 197 Home 198 Work

H nw u-, L I 1 1 199 Other

Ahln ss 11 1 IS, 201 Witness 2 SSN 202 Witness # 3 SSN

203
MR. ELICIO JIMENEZ ENPLOYEE AT NTN 130WER STATED THAT HE HAS LEAVING WORK IN HIS VEHICLE THIS DATE.

MR. JUvIENEZ STATED THAT HE WAS AT THE MIDDLE GATE WHEN ONE OF THE STRKER IN A BLACK JACKET STRUCK THE

FRONT HOOD OF HIS VEFUCLE. SPECIAL RESPONSE CORPORATION SUPERVISOR JERRY DOWNING STATED THAT HPD
LJJ
> COULD PICK UP A COPY OF THE TAPE MONDAY. OFFICER NICHOLS AND HOLLIS AND A ALABAMA STATE

TROOPER DED NOT SEE THE INCIDENT TAKE PLACE.

z

[]Continued on Supplement

Eonfinued on Supplement 1205 Assisting Agency O=RI256 Assisting Agency Case Number 207,sFx 1208 Warrant Signed Warrant # 209 Add Cases Closed
_] Yes Z NO I I I I I I I I 1 -1 1 1 1 1 1 1 -1 1 1 1 Yes No Narrative E] Y E] N

I hereby affirm thq( I have read this report and that all the information given by me is correct to the best of my 2,10 121 Lo al Use
knov.dedae I will assume full responsibility for notifying the agency if any stolen property or missing person herei I I I
rpoorirm "is returned bgnature 212 WlUse I I

I A7 
2



Alabta Uniform Incident/Offenseport
1. ORJ 12 Date of Rep 3 Tim of Report 5 Supplement Date 16 Agency Case Number

LY 0 1 4 19 10 0 10 10 1-LL f9THS 5:46 [:IS. ,

9 A, Name 9 Sector

HAMILTON POLICE DEPT. F7
1 0 Type of Incident or Offense EjFelony Emisclemeanor E]AI(empted [-]Completed 1 1 Degree (Circle) 12 UCR Code 13 State Code-Local Ordinance

Criminal Mischief 13A-7-23 D
1A Type of Incident or Offense E] Felony 0 Misdemeanor [:j Attempted E]compieied 15 Dejeeyirg) 16 Code-Local Code 17 State Code-Local Ordinance

F-11-30
18 Place ol-Occun encc Check here if event occurred at Victim's residence Victim Dernowalphics (Where victim is an individual)

19 Sex 20 >
21 Ellinicity, 22 23 AgeWEDA Ej Hsp nc I ""i'm1le

Race El
2086 MILITARY ST. S HAMILTON, AL. 35570 F El Other El LEOMccr

If ofTerse occuried at victim's I residence, then only the approximate location should be listed in this 24 Offender Suspected of Using 25 F-1 Juvenile C g 26 Hale Bias 127 Bias 0

7 section (For example, a block number should be entered ) If the offense occurred elsewhere, then the Alcohol Drugs Yes Code I

specific address should be listed here Computer Equipment N/A 0 None/Unknown Z No

29 Point orEntry 30 Method of Entry 31 Local Use 32 Lighting 33 Weather 34 Location Ty p e 0 17 Liquor Stcue
7 Door EjRoor 7 Forcible EJA "em pted Forcible I Natural OBaTiRlinural lopoDpailitrdc'Woods 0 Fi&kffR
E] Window [DOther 7 No Force 2 Moon XII Clear gpng Lot I Garage

1 11. , _, FiciaJ Exi =2 Cloudy 02 Bank E310 FolasrMocis 19 Storage Facility

35 Occurred from MM/DD1YY 136 Time of Event A M 3 7 Day of Week 03 Be, E:]11 Gov/PubliclBuilding E] 20 Residence I Home

02/09/2008 5:46 SPIA S M T W T F S = 4 Artificial InI =3 Ram 04 Church 12 Supe"arket E] 21 Restaurant
- DMIL Ej 1711:1 IJ EK = , Er Snow E] 05 Commiercial 13. Highway / Street E] 22 School I College

38Occuucc1ioMvI/DD1Y)' 139 Time of Event LIAM 40 Day of Week 41 0 Premises =6 H ail [:] 06 Construction E)14 Hotel/ motel 0 23 Service lGas Stalon

[I P M S M T W T F E teed = 7 Unknown [:] 07 Conv store 5 Jail/ Post, 11 24 Specialty $lore

- EIMIL ED D El El El [I E) (Bu"rglay)_ E] 11 Dep, Store H'. Lake / Waterway E] 25 Other I Unknown

42 Type Criminal 1 43 Victim
Actmr) ED Buy in g/Recei vi ng3 Dist n bun n&/SeJ I jn Operatz ng/Promon n 81 Traurtsportmg/lmporim 8 Type EIndiv iduaEfl Financial (Bank) [DRe ligious

[DcultivaTing/manuEDExploning ChildrerLPJPossessing/ConcealLngLI)JUsing/Consuming Business LjGovernmeni Dsociery

4 Loss 45 PropeM 46 Qry 47 48 Doll Value
Property Description 49 Fecovered

Code Code Include Make, Model, Size Type, Senal fi, Color, Drug Type. Drug Qtv, Etc Stolen Daumaged Date Value

D 0 1 1996 FORD RANGER DAMAGED TO TOP. UNK

L Morinnued on supplement

Loss Code Property Code 07 Computer 16 Household Goods 25 Ptnse/Wallei 34 Structure -Storage

(Enter letter in loss code column) (Enter H in I-Oper-ty 08 Consurnables 17 Jewelry 26 Radios/_T'V1VCR 35 Structure -Other

S Stolen B B.-ed type colunin 09 Credit Card IS Livestock 27 Recordings 36 Tools - Power/Hand
* Recovered F Forged/ 01 Aircraft 10 Drugs 19 Merchandise 28 R V's 37 Tnucks

* Damaged/ Counterfeited 02 Alcohol 1 1 Drug Equip 20 Money 29 StruCmTe - Sengle Occupancy Dwelling 38 Vehicle Parts/Accessories
Destroyed N Norit, 03 Autos 12 Fauren Equip 21 Negotiable Instrument 30 SLrUcrure - Other Dwelling 39 Watercrafil

* Confiscated/ 04 Bicycles 13 Freaj-rns 22 Non-negonable lostru 31 Structure - Other Commercial 77 Other

Seized 05 Buses 14 Gambling Equipment 23 Office Equipment 32 Structure - Industrial/ Manufacturing
1 06 Clothes 15 Heiavy Constniction 24 Other Moto, Vehicle 33 Srructure - Public/Community

50 Stolen Area Stolen E] Residence 51 Ownership [:]Tag Receipt Title 52 Veh. Categories F Recovered ZVi:nm's Vehicle E] Alluanclored
Vehicle Only E] Business [:]Rural verified by El Bill ofSale Other Veh Stolen 57 Vehica I EISIolen E] Suspect's Vehicle E)Unauthonzed Use
53 Velt Year 54 Vehicle Make 55 Vehicle Model Description96 FORD RANGER19 1
56 Vehicle Style V14MR& N MAROON 160 Lc rise T l LST 62 Lli 1 63 Tag Color
PU I lop Bottom 149C299L JAL 1200
64 Vehicle VIN Numb r 65 Warrant Signed Warrant Number
I FTCRI OA4TUB58453 []Yes []No

Motor VehicIL a Recoverv Onl) 66 Stolen in yo-junsdiction) Recover ad in your jurisdiCLI
Required For 24XX UCR Code 0 Y" 0No Whcr-el E] Yes []No Wherc

68 Case f, 69 SFX 170 Case it 71 SFX 172 CaseJ4 I I 1 11 IFX]
74 Case Status 75 Multiple Cases Closed Listed Above

1 Pending Multiple Cases Closed Listed On Supplement
Clintr cc (Circle 0 79Reporling Officer TRACEY RAPER Officer ID Number 508

2 Inactive Case Disposition 78 Exceptional ne)

3 Closed --flCleared by Arrest (Juvenile) 2 S uspecUOffender Dead

Entered NCIC/ACjjC 2 learedbv nesi(Adult) LgProsecunon Declined,
3 Unfounded Other Prosecution 80 Assisting Officer Officer ID Number

4 Exceptional Clearance Ex rriid. med
Adon-sti-ai-ely Cliae = d Cooperate

w_ D t- (IAM DDI- 'Y) 7juventle (No Cuslody) 81 Supervisor Approval Officer ID Number

_et a 
7Deati, of V cnni

rN A IN 4 - 182 Watch Commander Officer ID Number

Z33"



E OF FORM IS CONFIDENTIAL UNLESS RELEASEDOE

DISCRETION OF THE CHIEF LAW ENFORCEMENT OFFICER

Incident/Offense 83 Date of Report (M A Report
_ 0A11 85 cency Case Number 86suffixIB7 Offender Ei Check it

PM Suspect Multiple
Re- -,t - Continued 02-/09/2008 MIL A L Missing Person

-9,6k d By (Last, First, Middl a Name) ctim Or 91 Home Phone
( -------- CR[V- 89 Suffix 90 Resident 92 Work Phone

i Non-Resident 93 Other Phone

95 Victim (Last, Firs(, Middle Name) 96 97 Address (Street, City, State, Zip) 98 Home Phone 99 Work Phone
Victim # Suffix 205-92 1 -1638

439 DEER TRACK DR. 100 Other Phone

z ----=STEPHENSON, JOSHUA COREY HAMILTON, AL. 35570 1205-495-9350

0 101 Employer/School 102 Occupation 103 Address (Street, City. State, Zip) 104 Work Phone

MACHINE 105 Other Phone
NTN BOWER OPERATOR 12086 MILITARY ST. S HAM I LTON, AL. 35570 205-921-1638

106 Sex 10 ace Englis 108 109 HGT vvc---r , Date of Birth 1i12Age 1113VictimSSN 
114 Complaint SSN

F 0 1 "F-101her==- 0121119181512N IN" I * _ 5'8 1150 1 120 Relationship
ILL Multiple I 151116ELthnicity F] Hispanic 11171njury 11 119Vcbmwas' (Explain Relationship) CodeLE Officer the, 0 Yes NNo I U IVictims El 0 No NKNOWN

121 Weapons Used 122 Description of Weapons/FirearmsfTools Used in Offense Handgun [J Rifle E) Shotgun E] Unkno-n
Firearm Hands, Fist. Feet. Voice. etc Describe: PICKETT SIGN

HKnife Other Dangerous

123 Place of Occurrence (Enter exact street address here 124 1125 Sector
Type - N ne 5ntem 31 Injury Dminor Injury _[I)Loss of Teeth

> 2086 MILITARY ST. S HAMILTON, AL. 35570 lnju m Broken BonesLJSevere LaceratiorCoOther Major injury[OUnconscious I I I k1bJ V
126 Circumstances: Horn,.,Ie 8, Assault 128 Assault 1129 Treatment for Assault? 130 Verity for Rape Exam? 131 Treatment for Rape?

Simple HYes Yes Hy s
127 Location Rape HAggravat H No No

132 First, Middle) 34 SFX 135 Alias 136 Social Security # 3 ace 138 Sex 139 Date of Birth A92
W Fz OYD R R1 z)M 1:1 M16V 15if

0 _:I141 AddresT efcity, S Z 14 T 143 W 144 Ethnicity L] Hispanic : 145 Language_X English

Q E]Olher [DSpanish L Other

145 Probable Destination LlCf Eye 148 Hair 149 Complexion 150 Armeo

o 151 Clothing 152 153, HArrested Dual Arrest

LL El Scars El Marks [] Tattoos [:3 Amputations Wanted El (Domestic Violence)

z 7 4 SFX 157 Alias 158 Social Securrly 159 ace 161 Sex I bZ Age
[:]M E]F pQte.Q.L Bi

B R1 I I I
0 ddress (Street, City, Slate. Zip) 164 HGT 165 WGI I 166Complexion [J Hispanic 167 Language English

LU Other kSpanish E)Olher

0- 168 Probable Destination 169 Eye 170 Hair 17-1-C-ompixion 172 Armed
C/) YesE) NoLJ Weapon
:D -B Arrested E:] Dual Arrest
co 173 Clothing 174 1175

[:] Scars marks EJ Tattoos EJ Amputations -Wanted (Domestic Violence)

Name (Last, First. Middle) Sex Race Date of Birth Address Contact Telephone Numbers

C/) 176 177 178 179 180 181 Home 182 Work

UJ F H, Ej 1 183 Other
W
w 184 185 186 187 188 189 Home 190 Work

LLJ M W E] A 191 Other
F H B E] I

192 193 1194 195 196 197 Home 198 Work

RM IRW "A 199 OtherF 
_J200 Witness 1 SSN 201 Witness 2 SSN 202 Witness # 3 SSN

203
ON 02/09/2008 STEP14ENSON WAS LEAVING NTN AND WHEN MR. STEPHENSON GOT TO THE FRONT GATE MR.

R[NER WAS STANDING IN THE MIDDLE OF THE LANE NOT MOVING. MR. STEPBENSON WAITED FOR A MINUTE

AND TBEN MADE A MOVE TO THE LEFT TO GET AROUND MR. RiNER AND THAT IS WHEN MR. RINER TOOK HIS
LU -
> PICKET SIGN AND HIT THE TOP OF MR. STEPHENSON'S VEHICLE CAUSING A DENT IN THE TOP.

17),

z

[]Conlinued on supplemeni
)ntinuedon Supplement 1205 Assisting Agency OR] 206 Assisting Agency Case Number 207 SFX 1208 Warrant Signed Warrant # ed- 1209 Add. Cases ClosNo ye s No NarrativeYes J_ L I _]Y N

I hereby affirm that I have read this report and that all the information given by me is correct to the best of my 12 10 121 Local Use
lmoviccigp I will assume full responsibility for notifying the agency if any stolen property or missing person herein k 1 11
eporled is returned b1qna(ufe_ 212 1 tat Us'[

A 2 4



PERSON DETAILS Page I of I

--y

DRIVER'S LICENSE DETAILS HITS

NO: 2944084 CLASS: DMV

Hits:1
SSW: 423726810 ISS: 10/1/2007

D.O.S.. 9/1/1951 EXP: 9/30/2011

LOYD 3ULIUS PIN-EP
486 POSEY Rr'D OPTIONS
F. 'MILTON, AL 35570
LICENSE STATUS: CDL STATUS:
VALID Unlicensed
ENDORSEMENTS: RESTRICTIONIS:

SEX: HT: WT: EYES: HATR: PACE:
M 6 200 BLU GRY w

NAMEmASTER DEYAILS

(FIRST M-HD L-AST SFX) f:LECE - SE- ADDRE6i FLAGS: DAES,
LICENSE # AGE (DOE) Df-kv.c

Pace: VJh.ite -Loyd Riner Sex: rrd 486 POSEY ROAD I

AL2S44084- I HAMILTON I ALI 35570156 (9/1/1951)

SEARCH SUMMARY

Ty P

Tag History No results found.

Title Details No results found.

ECitation History No results found.

Boat Details Not availiable / applicable.

ICE Details No results found.

DNA Details No results found.

Driver History Details No results found.

Pardon And Parole History No results found.

Dept. of Corrections History No results found.

Protection Order History No results found.

Warrants History No results found.

NameMaster Search Foukid 1 resulit.

Dead Person No results found.

Criminal Charges No results found.

Sex Offender No results found.

235
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Loyd Riner
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Estimate ID: 2509
ate Version: 0
Preliminary

Profile ID: FIKES STD

Fikes Chevrolet Buick, Inc.
PO Box 1417 771 Military Street North, Hamilton, AL 35570

(205) 921-2197
Fax: (205) 952-9667

Tax ID: 63-0705264

Damage Assessed By: Coty Galbreath

Payer. Insurance Deductible: 0.00
Claim Paid Y

Claim Number 2509

Owner JOSHUA STEPHENSON
Address: 439 DEER TRACK DRIVE, HAMILTON, AL 35570

Telephone: Home Phone: (205) 495-9350

Mitchell Service: 912621

Description: 1996 Ford Ranger XLT
Body Style: 2D Pkup 6' Bed 108" WB Drive Train: 2.31- Inj 4 Cyl 2WD

VIN: 1FTCR10A4TUB58453
Options: AIR CONDITIONING, AUTOMATIC TRANSMISSION

Line Entry Labor Line Item Part Type/ Dollar Labor
Item Number Type Operation Description Part Number Amount Units

1 200329 SDY REPAIR L FRT DOOR SHELL Existing 2.0*#
2 AUTO REF REFINISH L FRT DOOR OUTSIDE C 2.5
3 200576 BDY REMOVEfINSTALL L FRT DOOR MIRROR INC #
4 220160 BDY REMOVEIINSTALL L FRT DOOR HANDLE & LOCK CYL 0.5 #
5 220560 BDY REMOVEIINSTALL L FRT OTR BELT WEATHERSTRIP 0.7 #
6 221280 BDY REPAIR CAB ROOF PANEL Existing 3.S* #
7 AUTO REF REFINISH CAB ROOF PANEL C 2-0
8 AUTO REF ADD'L OPR CLEAR COAT 1.4
9 AUTO ADD'L COST PAINTIMATERIALS 165.20 *
10 AUTO ADD'L COST HAZARDOUS WASTE DISPOSAL 5.00,

Judgment Item
# - Labor Note Applies
C - Included in Clear Coat Calc

Aderl
Labor Sublet

1. Labor Subtotals Units Rate Amount Amount Totals H. Part Replacement Summary Amount
Body 6.7 45.00 0.00 0.00 301.50
Refinish 5.9 45.00 0.00 0.00 265.50 Total Replacement Parts Amount 0.00

Non-Taxable Labor 567.00

Labor Summary 12.6 567.00

,TIMATE RECALL NUMBER: 0211112008 16:34:01 2509
UltraMate is a Trademark of Mitchell International

Mitchell Data Version: JAN - 08 - A Copyright (C) 1994 - 2005 Mitchell International Page I of 2
UltraMate Version: 6.0.028 All Rights Reserved
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Wate: 211112008 04:34 PM
Estimate ID: 2501

mate Version: 0
Preliminary

Profile ID: FIKES STIO

111. 'litional Costs Amount IV. Adjustments Amount
Taxable Costs 165.20 Insurance Deductible 0.00

Sales Tax 8.000% 13.22
Customer Responsibility 0.00

Non-Taxable Costs 5.00

Total Additional Costs 183.42

1. Total Labor. 567.00
11. Total Replacement Parts: 0.00

Ill. Total Additional Costs: 183.42
Gross Total: 750.42

IV. Total Adjustments: 0.00
Net Total: 750.42

This is a preliminafy estimate.

Additional changes to the estimate may be required for the actual repair.

EPYIMATE RECALL NUMBER: 02/11/200816:34:01 2509
UltraMate is a Trademark of Mitchell International

M-a ll Data Version: JAN - 08 - A Copyright (C) 1994 - 2005 Mitchell Intemational Page 2 of 2
UltraMate Version: 6.0.028 All Rights Reserved
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0
DOMESTIC VIOLENCE Fingerprinted R84 Completed

DUAL ARREST ALABAMA UNIFORM ARREST REPORT YES YES

NO

OFFICER'S WORK PRODUCT MAY NOT BE PUBLIC INFORMATION

ORI# 2 Agency Name 3Ca e# SFX

10 1419101110 10 11HAMILTON POLICE DEPARTMENT N021011--il q5
4 Last. First Middle, Name 5 Alias AYA

RINER, LOYD YULIUS

7 Sex 1 8 Ram A 9 Hgt 10 W91h 1 Eye 12 Hair 13 Skin -r .. E] Mark. [3 Tatt- E] A.Ptti...
R N-B R, R H _ 161 200 BLU GR I

15 Place of Birth (City. County State) 16 SSN 1 ge 19 Miscellaneous ID 4

COLBERT, SHEFFEELD, AL 1412131-17121-161811 0 "1 1 10 1 9 15 11157

LL 20 SID # 21 Fingerprint Class Key Major Primary SCDV Sub-Secondary Final 22 DL* 23 St

Henry Class I I I I I I I I I I I I I I I I I I I I
Z 24 FBI # T 25 Identification Comments

NCIC Class I 1A I I I I R
26 EM Resident 27 Ho e Address (Street, City, State. Zip) 8 Residence Phone 29 Occupation (Be Specific)268 POSEY RD. HAMILTON, AL 35570 205 ) 921-7645

Non ReSidnf I ILABORER
Employer (Name of Company/School) 31 Business Adore s (Street. City, State, Zip) 32 Business Phone

TN BOWER IMILITARY STREET SOUTH I ( I
33 Location of Arrest (Street, City. State, Zip) 34 35 Arrested for Your Jurisdiction? No
MILITARY S M in s

TREET SOUTH I Oul'021"'tBle Agency

36 Condition of [) Drunk IM Sober 37 Resist Arrest? 38 In lfiune0 None 39 Armed 40 Description of Weapon
Arrestee, 0 Drinking 0 Drugs 11 Yes IM No Officer Arrestee Y IM N 0 Handgun Other Firearm

1 Date of Arrest 142 Time of Arrest .113Dayf;fArrest Type of ArrestT 14 ested Before? Rifle
s T W T F O.V.- warr2ftt E A;_ [] No El Shotgun Other Weapon

12 !1 8 10 ' 8 12:50 F H 10 Unknwn10 MMM o--
46 Charge - 1 [3 Fel 0 Misd 47 LICIR Cqqe 48 Charge - 2 E3 F.1 13 lim 49 UCR Code

CRJMINAL MISCIREF 2ND
V)
LIJ 50 State Cocle/Local Ordinance 51 Warrant# of I ad State Codell-ocal Ordinance 54 Warrant # bb uate Issued

13A-7-22 W200800000055 0 i 2' 1"] 1110 L8
56 Charge - 3 [3 Fai C3 mi- 57 UCR Code 58 Charge - 4 C3 Fel C3 Misd 59 UCR Code

<

160 State Cocle/Loral Ordinance 61 Warranthif A3 State Code/Local Ordinance 6 Dart. I- ed

E] Held Tat - LE
66 Arrest Disposition 67 If Out On Release What Type? 68 Arrested with (1) Accomplice (Full Name)

Bail Other 69 Arrested with (2) Accomplice (Full Name)

0 Released 
174 VCO Top

LLI 70 VYR 71 VMA 72 VMO Bottom 75 Tag # 76 LIS 77 LlY

_J
78VIN Impounded? 80 Storage Location/Impound #

1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 T T Yes [:] No

LLJ 81 Other Evidence SeizedfProperty Seized

Conbnued in Namityve

LLI 82 Juvenile 11 Handled and Released Rat to Welfare Agency 0 Ref to Adult Court 83 Released To
Disposition [3 Ref to juvenile court Rel 10 Other Police Agency -7

Z 84 Parent or Guardian (Last. First Middle Name) 85 Address (Street, City, State. Zip) 86 Phone
LL1

n 87 Parents Employer 88 Occupation 89 Address (Street. City. State, Zip) 90 Phone

'91 Date and Time of TTe7ease 92 Offic r Name 9 AgencylDivision 9-4 ID #D JLJ A.
I . '.

95 Released To 96 Agency/Division 97 Agency Address

Uj 98 Personal Property Released to Arrestee 99 Property Not Released Held At 100 Property #

0 E] Yes [3 No Partial

< 101 Remarks (Note Any injuries at Time of Release)
UJ
_J

LIJ

Local Use

I I I I I
lure of Releasing Officer State Use102 Signature of Receiving Officer 

_7 7
IPLE1104 Case;V 105 SFX 106 Case # 108 Case 4
ES 1 9,x 1 1 6,R

Officer (Last, First. M) 1121D#11 1 3 Arresting Officer (Last, 41 rst, M.) 1111411)11 1 5 Supervisor 116 Watch Cmdr.
LHE ADAM 509 PENDLEY, JTMMY 512 ID# 10#TYPE OR PRINT IN BLACK INK ONLY ACJIC -
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OFFICER'S WORK PRODUCT MAY NOT 13 PUBLIC INFORMATION

ADDITIONAL ARREST 117 Daie and Tilm Of Affest 2:50 115C.se#

NARRATIVE CONTINUED O 3 12 j'8 1018 M.kill 11 111 11 1 1

ON THIS DATED OFFICER ADAM BEATH AND OFFICER JIMMY PENDLEY SERVED A WARRANT ON MR.

LOYD RINER IN FRONT OF NTN BOWER. MR. RINER SIGNED HIS OWN BOND AND WAS GIVEN A COURT

Uj DATE.

cr

z

Lu
>

<r

TYPE OR PRINT IN BLACK INK ONLY 2M'



ar#ant Number
WARRANV ARREST W 600000055

C a Number

IN -E MUNICIPAL COURT OF MARION COUNTY ALABAMA
I STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON

v. RINER, LOYD JULIUS Defendant

TO ANY LAWFUL OFFICER OF THE STATE OF ALABAMA:

1XI Probable cause has been found on Complaint filed in this Court against
(name or description of person to be arrested)

RINER, LOYD JULIUS
charging: [description of offense(s)]
CRIMINAL MISCHIEF 2ND DEGREE
in violation of
ordinance Number/Section 434 which embraces Section 13A-7-22
Code of Alabama 197S ; OR

An indictment has been returned by the Grand Jury of this county
against (name or description of person to be arrested)_

charging: [description of offense(s)]

in violation of

YOU ARE THEREFORE ORDERED to arrest the person named or described
above and bring that person before a judge or magistrate of this Court
to answer the charges against that person and have with you then and
there this warrant with your return thereon. If a judge or magistrate
of this Court 'is unavailable, or if the arrest is made in another
county, you shall take the accused person before the nearest or most
accessible judge or magistrate in the county of arrest.

1XI You may release the accused person without taking the accused person
before a judge or magistrate:

I I If the accused person enters into a bond in the amount of
$ 0.00 with two good sureties approved by an authorized
officer or by depositing cash or negotiable bonds in the amount
with the court clerk.

JXJ If the accused person posts an appearance bond in the amount of
$ 1,000.00 .

On his or her personal recognizance.

Date: Judqe/Magistrat§ecl ; -
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- - - - - - - - - - - - -

Wa t -#: -W - -2008-ODOOOOSS
COMPLAIO Ca

IN THE MUNICIPAL COURT OF MARION COUNTY
' STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON
RINER, LOYD JULIUS Defendant

Before me, the undersigned authority, personally appeared this day the
undersigned complainant who, upon first being duly sworn, states on oath
that he/she has probable cause for believing and does believe that
RINER, LOYD JULIUS , Defendant, whose name is otherwise unknown
to the complainant, did, prior to the commencement of this action, on or
about 02/11/2008 commit the offense of CRIMINAL MISCHIEF 2ND DEGREE
within the

1XI county 
of

City/Town of HAMILTON or in the police jurisdiction thereof in that
he/she did:

MR. STEPHENSON WAS LEAVING WORK AT NTN AND GOT TO THE FRONT
GATE TO LEAVE WHEN MR. RINER WAS STANDING IN THE MIDDLE OF THE LANE
NOT MOVING. MR. STEPHENSON WAITED A FEW MINUTES AND MR. RINER WOULD
NOT MOVE, SO MR. STEPHENSON ATTEMPTED TO PULL AROUND HIM WHEN MR.
RINER STRUCK THE TOP OF MR. STEPHENSONS TRUCK WITH HIS PICKETT
STICK CAUSING A DENT IN THE TOP OF HIS TRUCK.

in violation of

IXI section 
Code of Alabama 197S.Ordinance Number 434 which embraces Section 13A-7-22

Code of Alabama 1975, previously adopted, effective and in force
at the time the offense was committed.
Other

Sworn to and subscribed before me this
2 O Z Complainant: d1l

Address: 439 DEER TRACK DR.
Judge/Magi strate /Warrazt--f,12-2z

Phone 205-495-9350

WITNESSES

NAME ADDRESSES PHONE
TWO SECURITY GUARDS AT NTN THEY HAVE IT ON FILM
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;DQ862 2006/02/11 16:58:37 HAMILTON MUNICIP.4u, -uumi

Appearance 
Do

3tati Alabama Appearance Bond Case Number

inif.i-- Judicial System

IN THE MUNICIPAL COURT OF HAMILTON ALABAMA

(Circuit, District, or Municipal) (Municipality or County)

STATE OF ALABAMA [XI MUNICIPALITY OF HAMILTON

v. RINER, LOYD JULIUS , Defendant

I, RINER, LOYD JULIUS (Defendant), as principal,

and I (we),

as surety(ies),

agree to pay the State of Alabama (Municipality of HAMILTON the sum of $ 1,000.00 (for municipal

courts, this sum should not exceed $1,000) and such costs as authorized by law unless I/he/she appear(s) before the

above named court 11 -, - A60 " (date) at J : Oc' t,^ (time) (if date and time are unknown, the words "the scheduled" may be

placed in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter

until defendant is discharged by law to answer to the charge of CRIMINAL MISCHIEF 2ND DEGREE or any other charge

as authorized by law.

If the trial is moved to another county/municipality, this undertaking is for the appearance of the defendant from

day to day of each session of the court to which the defendant is removed until discharged by law.

We hereby jointly and severally certify that we have property valued over and above all debts and lia-bilities that

has a fair market value equal to or greater than the amount of the above bond, and we, and each of us, waive the benef it

of all laws exempting property from levy and sale under execution or other process for the collection of debt by the

Constitution and Laws of the State of Alabama, and we especially waive our rights to claim as exempt our wages or salary

that we have under the laws of Alabama, and our rights to homestead exemptions that we have under the Constitution of

Alabama and the laws of the State of Alabama, as set out in a separate writing.

S - -ed and sealed this date with notice that false statements are punishable as perjury.

Signature of Defendant Address (Print) State Zip

Surety/A;ent of k) Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State zip Address (Print) State Zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State zip Address (Print) State Zip

Approved by: Judge/Magistrate/Sheriff/Law Enforcement Officer

Date -
QA By: Deputy Sheriff/Law Enforcement officer

Defendant's Information

Date of Birth Sex Employer

09/01/19si M

social Security Number Race Employer's Address

423-72-6810 W

Driver's License Number State Telephone Number Employer's Telephone Number 243



WARRANT OF ARREST

CERTIFICATE OF EXECUTION

it ie undersigned law enforcement officer, certify that I executed the
ioiz--going ARREST WARRANT by arresting the accused person named or described)
therein.at o'clock a.m. _ p.m., on the - 2,-ry- day of

xt,-4 - 1 20 os- , in /v r " .&'-I COUNTY, ALABAMA
After arrest, the accused person was:

A- Released as authorizFd at 7:j 7; o'clock a.m. _ p.m.

A, 2f , 1 20 eP- .
Taken before (_ Judge) Magistrate) at o'clock

a. m. p. Tn. 20

g-
Date Signature/Title/Agency

IDENTIFICATION OF ACCUSED PERSON
------------------------------------------------------------------------------

Name: RINER, LOYD JULIUS I Telephone Number:
------------------------------------------------------------------------------

SSN: 423-72-6810 1 DOE: 09/01/1951 1 Age: I Race: W I sex: M I Height: 6, o
------------------------------------------------------------------------------

Weight: 200 1 Hair: GRY I Eyes: BLU I DL#: 2944084
------------------------------------------------------------------------------

Address: 466 POSEY ROAD I City, St: HAMILTON AL
------------------------------------------------------------------------------

Zip: 35570- 1 Name Of Employer:
------------------------------------------------------------------------------

F- --- Addr: I city, St:
-- --------------------------------------------------------------------------

Emp Zip: Emp Telephone Number:

WITNESSES
Name Address Telephone #

TWO SECURITY GUARDS AT NTN THEY HAVE IT ON FILM

ACKNOWLEDGEMENT BY ACCUSED PERSON
I hereby acknowledge that at the time of my release from custody I was
directed to appear in person before the court, as follows:
Place:
Date: 20
Time: o'clock a.m. _ p.m., and as thereafter

needed until discharge.
I promise to appear as directed before the court, as follows:
Place:
Date: 20
Time: o'clock a.m. _ p.m., and as thereafter

needed until discharge.

Date Signature of Accused Person

244



,FiOMESTIC VIOLENCE , Fingerprinted R84 Completed
DUA ARREST ALO MA UNIFORM ARREST RE4PRT El Yes E] Yes

E]. No_ E] No

OFFICER'S WORK PRODUCT MAY NOT BE PUBLIC INFORMATION
1 ORI 4 2 Agency Name 3 Case If SF

I - / / -/ '/. I C I I ; /T,',' W 10 1 K -I ell 9L- I i 10 1 !; I I 1' 1
5 .-1 st Middle Name 6 Alias AKA

Z 7 Sex 8 Race IgEthniCily OHg(, 11 Wq1 13 Hair 14 Ski Ma ks[D T..f..W Marks [D Taaoo El Ani
E [D Clit-,e( H I

< 16 Place of Birth (Cfly, Counly-Slate) 17 SSN i6 Date of Birth 119 Ag;? -- 2O Miscellaneous 10 t

LL 21 SID *f 22tingerprini Class Key Majol Primary SCDV Sub-Secondary Final 23 DL# 24 Si

Henry Class Sr 5
Z 25 FBI 9 - - - 26 Identification Comments
UJ NCIC Class

27 25 Home Address (Street. City. Stale, Zipi 29 Residence Phone 30 Occupation IBe Specific)

,den, -,2M 
N.' 

s31 Employer ame of Compaq /School) 32 Business Address (Street, City. State, Zip) 3 Business Phone

141 7- V t -e X I .5r 117;Z11'; //C- "y/
I 3q Arrested 

for Your

34 Locapon of Arrest Strqel, City. State unsdiction? Yes C:] NoSec") 
in St."

I i I I I Q ..- I S1.1. Agency

37 Condilion of E) Drunk Sober 38 Resist Arrest? 39 Injuries) None 40 Armed) 41 Description of Weapon

Arrestee Drinking Drugs M Yes 171 Officer Arrestee El Y 2r, N ID Handgun El Other Firearm

42 Date of Arrest -::: 43 Time of Arrest 4 Day of Anes, 45 Type of Arrest? 16 Arrested B7f e? M Rifle EI Other Weapon
Onv- ;d .,ran, 0 Yes wo

In [2 31 ro ED Shotgun
cl '/-, I ' 5 - I ,, I P ff Unknu.El
47 Charge - I Fel Mmcf 48 UCR God 49 Charge - 2 E] Fel ED Mi5d 50 UCR Code

Ff 1/ 6-
UJ 5, State Code!Lo al Orainance 52 Warrant ItIV 53 Date IsSued 54 State Code/Local Ordinan arrant 4 56 Date issued

-7 - A, /I r' G - C,

(_j, - L I L 4,1

57 Charge - 3 CD Fel 1 27 Misd 58 UCR Code 59 Charge - 4 E) Fel E] Miso 60 UCR Code

61 State Code/Local Ordinaricc 62 Warrant V 163 Date Issued 64 State Code/Local Ordinance 65 Warrant t 66 Date issued

1 11 1 1 1 1 '1' 1 c

67 rresl Disposition 68 ll Out On Release What Type? 69 Arrested with (1) Accomplice (Full Name)

M Held Tot - LE

JZr Ea., Other 70 Arrested with (2) 4ccomp i e Fu I Name)

El Released

71 VYR 72 VMA 73 VMG 74 VST Top 76 Tag t 77 LIS 76 LIY

UJ 75 VCO Bottom

L) 79 VIN 0 Impounded) 81 Storage Location/I m pound #

Y- [D -4.

UJ 82 Other Evidence Seized/Properly Seized

Conlmuedn Narraive

83 Juvenile M Handled and Rel ... ea Re( to Well- Agency Re[ to Adult Coun 84 Released To

LU Disposition n2 Re[ ir. Juvenile COU11. Rer to 01he, PoIcE Agency

B5 Parent or Guardian Last. First. Middle Name) 86 Address (Street, City, Stale. Zip) 87 Phone

LIJ

88 Parents Employer 89 Occupation 90 Address (Street, City. State. Zip) 91 Phone

92 Dale and Time of Roe- 93 Releasing Officer Name 94 Agency/Division 95 ID 4
Aft E]I Ai

Pf, 
I

96 Released To 97 Agency/Division Address

LU 99 Personal Property Released to Arrestee 100 Property Not Released/Held At 101 Properly #

W E] Yes M N. M Pan..,

< 102 Remarks (Note Any Injuries at Time of Release)

LU

LocalUse

I I I 1 1

03 Signature of Receiving Officer 104 Signature of Releasing Officer State Use

-.06 SF> 1 111 ULTIPLE

MULTIPLE 105,C se;V 07 C se t 109 Case 9 CAZ'Es CL.s .

CLOSED

112 Ar7n)/O7h,'a' St First 1,11 1 11 iDt 114 Arresting Officer (Last, FirsZ U. 6 Supervisor 117 Watch Cmdr

lo to 9J

-D f)D DDIKJT IM Q1 ArK IMIX nNi V ACJ1C--M



S VVUI<K FKUDUG I MAY NOT BE PUBLIC INFORMATION

ADDITIONAL ARREO 118 Dvl 1,id Tine of Arres 119 Case# 120 SF X

NARRATIVE CONTIN '171 F Z A i0i U A- i /io i 1
121 Additional Arrest Information

1z La

Lu

uj

z

253
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--APPEARANCE BONDWSE #:

E OF ALABAMA
THE MUNICIPALITY OF HAMILTON

V.
(X) IN THE MUNICIPAL COURT OF

d HAMILTON, ALABAMA
Defendant

1, /1 (Defendant), as principal, and I (We), (please print)
, as surety(ies) agree to pay the Municipality of HAMILTON, Alabama the sum

of $ (not to exceed $1,000) AND ALLCOSTS INCURRED IN THIS COURT unless the above named Defendant appears
before the above court on '(date) at 13T-) Orn. (time) (It date and time are unknown, the words "the scheduled" may beri .e date blank and V e m 4h space e.) and from time to time thereafter until discharged by law to answer this charge
placed i y b , lace ,Pj for tim
of or any other charge as authorized by law.
We hereby severally certify that we h property valued over and above all debts and liabilities that have a fair market value equal to or greater than
the amount ol the above bond and and each of us, waive the benefits of all laws exempting property from levy and sale under execution or Other
process for the collection of debts by the Constitution and laws of the State of Alabama, and we especially waive our rights to claim exempt our wages
or salary, that we under the laws of Alabama and our rights to homestead exemptions that we have under the Constitution of Alabama and the laws
of the State of Alabama, as set out in a separate writing.
It is further agreed and understood that this is a continuing bond which shall remain in full force and effect until such time as the undersigned are duly
exonerated.
Signed and sealed this date with notice that false statements are punishable as perjury.

J 7- OV
Date Signature of Defendant

Az 7, 4,12 ZA-1 Z/4-11 J1'
Aclcl ess City State Zip Code Telephone Numbiii-

AFFIDAVIT OF SURETY(IES)

In addition to the statements made above, I(we), the undersigned Surety(ies), hereby certify (that I (we) are not (an) attorney(s), (a) judicial official(s),
- (a) person(s) authorized to take bail and)' that I (we) own property in this state that has a fair market value equal to or greater than the amount of
e appearance bond in this cause, exclusive of property exempt from execution and above and over all liabilities, including the amount of all other

outstanding appearance bonds entered into by me (us). (If the surety's(ies') property is valued at less than the amount of the bond and is to be aggre.
gated with the property of other sureties, state the value of the surety's (ies') property exclusive of liabilities and exemptions.)

SURETY NUMBER 1: Property

Exemptions and Liabilities

Other Outstanding Surety Bonds: Number Aggregate Amount $

Surety's Name (Print) Soc, Sec. Number Signature of Surety

Surety's Address City State Zip Code Telephone Number
Does not apply: Immediate Family Member: Specify Relationship
Attach a separate sheet if necessary

SURETY NUMBER 2: Property

Exemptions and Liabilities **

Other Outstanding Surety Bonds: Number Aggregate Amount $

Surety's Name (Print) Soc. Sec. Number Signature of Surety

Surety's Address City State Zip Code Telephone Number
Does not apply: immediate Family Member: Specify Relationship
Attach a separate sheet if necessary

BOND APPROVED WAIVED
L 

Lthis the day of Signature -1 4

-- 25-4-



W -ant Number
WARRANIW ARREST V, - 0800000035

CA Number

IN _AE MUNICIPAL COURT OF MARION COUNTY ALABAMA
I STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON

v. MANSFIELD, NATHAN Defendant

TO ANY LAWFUL OFFICER OF THE STATE OF ALABAMA:

1X1 Probable cause has been found on Complaint filed in this Court against
(name or description of person to be arreste6)
MANSFIELD, NATHAN
charging: [description of offense(s)]
CRIMINAL MISCHIEF 3RD DEGREE
in violation of
Ordinance Number/Section 434 which embraces Section 13A-7-23
Code of Alabama 1975 ; OR

An indictment has been returned by the Grand Jury of this county
against (name or description of person to be arrested)

chaxging: [description of offense(s)]

in -violation of

1XJ YOU ARE THEREFORE ORDERED to arrest the person named or described
abo-ve and bring that person before a Judge or magistrate of this Court
to answer the charges against that person and have with you then and
there this warrant with your return thereon. If a judge or magistrate
of this Court is unavailable, or if the arrest is made in another
county, you shall take the accused person before the nearest or most
accessible judge or magistrate in the county of arrest.

1XI You may release the accused person' without taking the accused person
before a judge or magistrate:

I I If the accused person enters into a bond in the amount of
$ 0.00 with two good sureties approved by an authorized
officer or by depositing cash or negotiable bonds in the amount
with the court clerk.

1X1 If the accused person posts an appearance bond in the amount of
$ 500.00 .

On his or her personal recognizance.

cy
Date: Judge/Magistrate/Clerk

255
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WARRANT OF ARREST

CERTIFICATE OF EXECUTION

I ae undersigned law enforcement officer, certify that I executed the

fc-going ARREST WARRANT by arresting the accused person named (or described)
therein at w o'clock a.m. _ p.m., on the day of

20 in c , COUNTY, ALABAMA

After arrest, the accused per! on was:

4- Released as authorized at 7 o'clock X'-a.m. p.m.

20

Taken b(if ore - ( Judge) magistrate) at o'clock

a.m. p.m. 2 0

Date S:Eg-natjfrb/Title/Agency

IDENTIFICATION OF ACCUSED PERSON
------------------------------------------------------------------------------

Name: MANSFIELD, NATHAN I Telephone Number:
------------------------------------------------------------------------------

SSN: I DOB: I Age: I Race: I Sex: I Height:
------------------------------------------------------------------------------

Weight: I I-lair: I Eyes: I DL#:
------------------------------------------------------------------------------

Address: I city, St:
------------------------------------------------------------------------------

Zip: I Name Of Employer:
------------------------------------------------------------------------------

EmiD Addr: I city, St:
- --------------------------------------------------------------------------

Emp Zip: Emp Telephone Number:

WITNESSES

Name Address Telephone #

LEE FISHER NTN GUARD

DAVID SCHMIDTKE NTN GUARD - FILMED

ACKNOWLEDGEMENT BY ACCUSED PERSON

I hereby acknowledge that at the time of my release from custody I was
directed to appear in person b fore the court, as follows:

Place: C"I L

Date: 2 0 (pr

Time: o'clock a. m m and as thereaf ter
needed until discharge.

I promise t appear as directed before the court, as follows:

Place: / Zz L-
Date: Y 1 20 )S-

Time: o'clock a.m. p.m., and as thereafter
needed until discharge.

Date Signature of Accused Person

256



EDQ862 2008/02/04 10:55:18 HAMILTON MUNICIPAL COUX'i

Appearance 
Boo

Stat Alabama Appearance Bond Case Number

Unif i,,i Judicial System

IN THE MUNICIPAL COURT OF HAMILTON ALABAMA

(Circuit, District, or Municipal) (Municipality or County)

STATE OF ALABAMA [XI MUNICIPALITY OF HAMILTON

v. MANSFIELD, NATHAN , Defendant

I, MANSFIELD, NATHAN (Defendant), as principal,
and I (we),

as surety(ies),

agree to pay the State of Alabama (Municipality of HAMILTON the sum of $ SOO.00 (f or muni cipal
courts, this sum should not exceed $1,000) and such costs as authorized by law unless I/he/she appear(s) before the

above named courytft- ( (date) at 3:CD (time) (if date and time are unknown, the Words "the scheduled" may be
placed in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter
until defendant is discharged by law to answer to the charge of CRIMINAL MISCHIEF 3RD DEGREE or any other charge
as authorized by law.

if the trial is moved to another county/municipality, this undertaking is for the appearance of the defendant from

day to day of each session of the court to which the defendant is removed until discharged by law.

we hereby jointly and severally certify that we have property valued over and above all debts and liabilities that

has a fair market value equal to or greater than the amount of the above bond, and we, and each of us, waive the benefit
of all laws exempting property from levy and sale under execution or other process for the collection of debt by the

Constitution and Laws of the State of Alabama, and we especially waive our rights to claim as exempt our wages or salary

that we have under the laws of Alabama, and our rights to homestead exemptions that we have under the ConsLitution of
Alabama and the laws of the State of Alabama, as set out in a separate writing.

S' -ed and sealed this date with notice that false statements are punishable as perjury.

Signature of Defendant Address (Print) State Zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State Zip

Approved by: Judge/Magistrate/Sherif f /Law Enf orcement Of f icer
Date-) -41-"

By: Deputy Sheriff/Law Enforcement Officer

Defendant's Information

Date of Birth Sex Employer

Social Security Number Race Employer's Address

Driver's License Number State Telephone Number EmDioyerls Telephone Number 257



Warrant #: W -2008-00000035
COMPLAI Cas

IN THE MUNICIPAL COURT OF MARION COUNTY
I ' STATE OF ALABAMA JXJ MUNICIPALITY OF HAMILTON
% MANSFIELD, NATHAN Defendant

Before me, the undersigned authority, personally appeared this day the
undersigned complainant who, upon first being duly sworn, states on oath
that he/she has probable cause for believing and does believe that
MANSFIELD, NATHAN , Defendant, whose name is otherwise unknown
to the complainant, did, prior to the commencement of this action, on or
about 02/04/2008 commit the offense of CRIMINAL MISCHIEF 3RD DEGREE
within the

IxI county 
of

City/Town of HAMILTON or in the police jurisdiction thereof in that
ne/she did:

ON 02-02-08 MR. FRANKS WAS GOING TO WORK AT NTN WHEN MR. MANSFIELD
TOOK HIT PICKET SIGN AND HIT MR. FRANKS TRUCK SEVERAL TIMES AND
PUT SEVERAL DENTS AND SCRATCHES ON TEE TRUCK.

THERE IS A FILM AND PICTURES OF THE INCIDENT ON FILE.

in violation of
Section Code of Alabama 1975.
Ordinance Number 434 which embraces Section 13A-7-23
Code of Alabama 1975, previously -adopted, effective and in force
at the time the offense was committed.
other

/7
Sworn to nd subscribed before-,me this

S 2 0 p v, Complainant

Address: 523 23RD ST. NW
J-Ldge /Magi s t rate 7Warrant Clerk

Phone 205-932-1017

WITNESSES

NAME ADDRESSES PHONE
LEE FISHER NTN GUARD

DAVID SCEMIDTKE NTN GUARD - FILMED
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AM 

ANIL1 ORI# 2 Date of Report 3 Time of Report Q in-der, 5 Supjplerre 16 Agency Case Number 7 Suffix

c P. Rolle-
AILIQ J I I OL -10 031 W I oe Dsupple-ri,
8 Agency Nap Q M I / 140 /J 10 / 'c le L Q2 9 Sector

i Type of Incioent or Offense E] Felony Misdemeanor Attempted E) Completed 11 Degree (Circle) 12 UCRCod ' e,, 13 State Code/Local Ordinance
r

1 2§

14 Type of Incident of Offense E] Felony EJ Misdemeanor 1:3 Attempted El Completed 15 Degree (Circle) 16 LICR Code 17 State Code/Local Ordinance

1 2 3

118 Place of Occurrence Check here if event occurred at victim's residence Victim Demographics (Where victim is an individual)
- __F23 Age19Sex 2()Rac J21 Ethnicity 22 Mul7tple

1:1 M [] W [] A C] Hispanic E3 Victims
/LJ 

EJ F El B [:]I I EJ Other LE Officer s 27 BiasIf offense occurred at victim's residence, then only the approximate location should be listed in this section. 24 Offender Suspected of Using 125 E] Juvenile Gang 26 Hate Bia CodeZ (For example, a block number should be entered.) If the offense occurred elsewhere, then the specific E] Alcohol [-] Drugs m [] Adult Gang E] Yes
LJJ address should be listed here. ent [] N/A I AD

[:] Computer Equipm "' D None/Unknown El No
29 Point of Entry 30 Method of Entry 31 Local Use 32 Lighting 33 Weather 34 Location Type (Circle) 17 Liquor StoreLLJ [:] Door [:] Roof E] Forcible 0 Attempted Forcible Natural Clear 01 Terminal 09 Drug Store 18 Parking Lot/GarageWindow 2 Moon Cloucly 02 Bank 10 Field/Woods 19 Storage Facility35 Occurred from MMIDD/YY 36 Time of Event AM 37 Day of Week 3 Artificial Exterior 3 Rain 03 Bar 11 Govt/Public Building 20 Residence/Home

log IRC)b, 7 : J PM S 1X T 1W I T I F S 4 Artificial Interior 04 Church 12 Supermarket 21 Restaurant4 Fog
MIL 1 3 4 5 6 7 15 Unknown 1 5 Snow 05 Commercial 13 Highway/Street 22 School/College

38 Occurred to MM/DD/YY 39 Time of Event AM 40 Day of Week 41 # Premises 6 Hail 06 Construction 14 Hotel/Motel 23 Service/Gas Station

EIPM S M T I W J.T I F S Eriered 7 Unknown 07 Conv Store 15 Jail/Prison 24 Specialty Store
MlL 1 2 4 5 6 7 (Burglary) 08 Dept Store 16 Lake/Waterway V<Other/Unknown

42 Type Criminal 43 Victim
Activity B Buying/Receiving D Distributing/Selling 0 Operating/Promoting T Transporting/l mporting Type I Individual F Financial (Bank) R Religious Org

C Cultivating/Manu E Exploiting Children P Possessing/Concealing U Using/Consuming I Business G Government S Society

44 Loss 45 Property 46 Qty 47 48 Doll Value 49 Recovered
Code Code Properly Description -

Include Make, Model, Size Type, Serial #, Color, Drug Type, Drug Qly, Etc Stolen Damaged Date Value

LLJ
CL
0

D Continued on Supplement

Loss Code Property Code 07 Computer 16 Household Goods 25 Purse/Wallet 34 Structure - Storage
(Enter letter in loss code column) (Enter # in property 08 Consurnables 17 Jewelry 26 Radios/TVNCR 35 Structure - Other

type column) 36 Tools - Power/HandS Stolen B Bum ed 09 Credit Card 18 Livestock 27 Recordings 37 TrucksR Recovered F Forged/ 01 Aircraft 10 Drugs 19 Merchandise 28 RV's
D Damaged/ Counterfeited 02 Alcohol 11 Drug Equip 20 Money 29 Structure -Single Occupancy Dwelling 38 Vehicle Paris/Accessones

Destroyed N None 03 Autos 12 Farm Equip 21 Negotiable Instrument 30 Structure -Other Dwelling 39 Watercraft
C Confiscated/ 04 Bicycles 13 Firearms 22 Non-negotiable Instru 31 Structure -Other Commercial 77 Other

Seized 05 Buses 14 Gambling Equipment 23 Office Equipment 32 Structure -Industrial/ Manufacturing
06 Clothes 15 Heavy Construction 24 Other Motor Vehicle 33 Structure -Public/Community

50 Stolen :Area Stolen Resi dence 51 Ownership Tag Receipt [3 Title 52 Veh Categ nes Recovered []victim's Vehicle [:] Abandoned
Vehicle Only E] Business E]Rural verified by: Bill of Sale E] Other F]Stolen Suspect's Vehicle E] Unauthorized Use

U) !hicle Make 55 Vehicle Model umberVehStolen 57 Vehicle Description
UJ 

758 Vehicle Style 59 Vehicle Color 60 License_J 7 LST 162 LIY 163 Tag Color

ITop Bottom
64 Vehicle VIN Number 65 Warrant Signed Warrant NumberLU 

Yes 0 No
Motor Vehicle Recovery Only 66 Stolen in your jurisdiction? 67 Re overed in your jurisdiction?
Required For 24XX UCR Code E] Yes E] No Where? J M Yes [-] No Where?
68 Case # 169 SFX 170 Case# 71 SFX 172 Case 4

Z 74 Case Status 75 Multiple Cases Closed Listed Above
0 Pending Multiple Cases Closed Listed On Supplement
P 0 ce, 5 k4 11 Officer ID Number< 2 Inactive 77 Case Disposition 78 Exceptional Clearance (Circle One) 79 Reporting 0

3 Closed 1 Cleared by Arrest (Juvenile) A SuspecUOffender Dead
76 Entered NCIC/ACJIC 2 Cleared by Arrest (Adult) 6 Prosecution Declined[1 3 Unfounded Other Prosecution 80 Assisting Officer Officer ID Number

[:1 Yes E] No 4 Exceptional Clearance C Extradition Denied
5 Administratively Cleared D Victim Refused to Cooperate

E Juvenile (No Cluslody) 81 Supervis rAP2TOval Offie:er ID NumberDate (MM/DDfyy) F Death of Victii

NCAIN # 82 Watch Commander Officer ID 260



THIS SIDE OF FORM IS CONFIDENTIAL UNLESS RELEAbEU A I I t1t
A11WSCRETION OF THE CHIEF LAW ENFORCEMENT 17)17F]Cfii

-icident/Offense 3 Date of Report (MM/DD/ Time of Report 9 - 185 Agency Case Number 86 swfi, 8 E)Offender o Che k if

d:. 0 1 Elsuspect multiple
teport - Continue I I - 16 1' I - I t)IT I I I [:]missing Person
3 Reported By (Last. First, Middle Name) L]Victim Or 89 Suffix 90 Resident 91 Home Phone 92 Work Phone

Non-Resident 93 Other Phone

94 Victim (Last. First, Middle Name) 96 97 Address (Street. City, State. Zip) 98 Home Phone 99 Work Phone
Victim Suffix 3 -/ b 6 7 i4 w/ / "15' 0 5' 100 Other Phone

,qc M P r) AJ PQ Al (/4) 16 y 11,"Ile, 4 / 36_5_ 5 5 (" - / 6 /9
101 Employer/School 102 Occupation 103 Address (Street. City, State. Zip) 104 Work Phone

A) K I 4qry Yrpo 105 Other Phone

VkEnglish 1111 WGT 111 Dale of Birth 112Age 1 114 Complainant SSN
106 Sex 107 R ce 108 109 HGT 1'3 Victim SSN

WEl D Spanish

RM 
A

6BF ED 1 E) Other 
720 Relationship117 Injury 118 Offender known 10 victim? iigVjclimwas? (Explain Relationship)L r-1 Multiple 1151116 Ethnicily 0 Hispanic Ye C:1 Code:r Victims -1 Other S [] Yes No

0 LE Officer F No

121 Weapons Used 122 Description of Wealoons/FirearmstTools Used in Offense Handgun Rifle Shotgun Unknown
Firearm [] Hands, Fist, Feet, Voice, etc. Describe
Knife El Other Dangerous

123 Place of Occurrence (Enter exact street address here ) 124
> Type N None I Internal Injury M Minor Injury T Loss of 7eE

/V Injury B Broken Bones L Severe Laceration 0 Other Major Injury U Unconsclot v -Jv
126 Circumstances' Homicide & Assault I 2U.sa u 1 129 Treatment for Assault'? 130 Verify for Rape Exam? 131 Treatment for Rape?

mjp e
127 Location Rape E) Aggravated 0 Yes 0 No E] Yes No El Yes E] No

132 Off 133 Name (Last, First. Middle) 134 SFX 135 Alias 136 Social Security IV 137 Race 138 Sex 139 Date of Birth 1411 Age
2 W 0 A
11 B El 1 [7 M [:) F

141 Address (Street, City. State, Zip) 1421-16T 1143WGT 1" Effinicity E] Hispanic 145 Language [] English
[DOther _ [:1 Spanish [D Other

146 Probable Destination 147 Eye 1148 Hair 149 Complexion 150 Armed

E]Yes E3Nc Weapon

151 Clothing 152 153 E] Arrested Ej Dual Arrest (Domestic Violence)
El scars El marks El Tattoos 11 Amputations Wanted

1540ff# 155 Name (Last. First, Middle) 56SFX 157 Alias 158 Social Secunly # 159 Race 1160 Sex 161 Date of Birth 1162 Age
W A
B 1 M [:] F

163 A, (Street. City. Stale. Zip) 166 Effinicily Hispanic 167 Language El English
Li []Other_ Elspanish [:] Other
L

168 Probable Destinabon 169 Eye 1170 Hair 171 Complexion 172 Armed

; [:)Yes []No Weapon

173 Clothng 174 175 [] Arrested [] Dual Arrest (Domestic Violence)
[] Scars Marks [3 Tattoos E] Amputations Wanted

Name (Last. First, Middle) Sex Race Date of Birth Address Contact Telephone Numbers

176 177 178 179 180 181Home 182 Work
E)M E]W [:]A 183 OtherJ []F E]8 FJ I

1) 185 186 187 188 189Home 190 Work
o 164 EIM [] W [-] A 191 OtherLi [DF [D B EJ I

192 193 194 195 196 197 Home 198 Work
E)M W E]A 199 OtherEJF B I_

200 Witness # 1 SSN 201 Witness # 2 SSN 202 Witness # 3 SSN

203 Mir Gs, J 117 62 0 pjv

W -z C 6.z CA )L 0

.41 / C..,^ _ s ')
A-)

[DContinved on Suppiement

204 Continued on Supplement 5 Assisting Agency Case Number 1207 S x 1208 Warrant Signed Warrant 4 209 Add Cases Closed
Yes [:] No []yes E] No_ Narrative E] Y EJ N

nereby affirm that I have read this report and that all the information given by me is 1210 211 Local Use 2
)rreci to the best o4my knowledge I will assume full responsibility for notifying r2 12 LSie agency if any stolen property or missing person herein reported IS returned , late UseSgn.wr.

cllc -I 1



Hamilton Police Department

Witness / Victim
Statement form

Page: of

z) ef Vr-

42,

/,-11 -e Ve -4 '7% 3 6 -r -7 / f- -7 61<_74Z)l

j 0 L//) /go

4 D0'7'- -7

TO

Z-6

Witness Signatdre

Witness Address

Telephone

Dated this day of 200
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Hamilton Police Department

Witness / Victim
Statement form

Page: of

t 5

i i rj Per 6'e.-4-

w L5 m o o k , n tz aOMF-4 'A ( r. C r-nE ,,j FrL,^4--11 f Y

)E , -T r,4-

17, LA- L,-) Y I'-j in, i:;, ".k. , r\,S Pr I

L,%) r--JLI, 5 67-4/ 9 j 5,o) /C/ -se-41

-le.) c e- t a t 5id/F Ard j :R7c4 r -r-I

r S I fig 57-A

c, m I P tA o lec-74' jbin k 4rpc, - c )-,)A 4 A

7-A C c>FF, c;r/ l 7- P , A r,,te

hn
tvFz 4c, po 1 v U cr -'Cl r "'A -E

An t t 7 t-),bFI/ AAff,;:-46W 4-6 Id
o, Fc, r) r -k ro ,-A g

Witness Signature

Witness Xddress ... ....

Telephone

Dated this day of 200
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Hamilton Police Department

Witness I Victim
Statement form

Page: _of

!A) C) f-45

a -1( P 0 -7L r A A

L'i a- 'IQ r r-I r

- - d I r

L( /V T
ilj /C ell

Witness signature

Witness Address

,2
Telephone

41
Dated this. dayof_-Akhc-C- 200_,J.
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-Herbert Roberts

I C.-J
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DOMESTIC VIOLENCE Fingerprinted R84 Completed
DUAL ARREST ALABAMA UNIFORM ARREST REPORT [:] YES 1:1 YES

11 t, 
W !.M NO

- OFFICER'S WORK PRODUCT MAY NOT BE PUBLIC INFORMATION

i, OR14 2 Agency Name 3 Case # A SFX

A I L] 0 14 19 101110 10 11HAMILTON POLICE DEPARTMENT 14101 P1
4 Last, First Middle, Name 5 Alias AKA

z ROBERTS HERBERT

0 7 Sex 8 Race 9 Hgt- 1 0 Vth 1 1 Eye 112 Hair 14

F. HIM []A []H 
r-1 - . '. - -9 ---

6 0 6'0 180 GRN GRY 13 Ski 0 So.. [3 Marks 13 Tattolos E3 Arnputabo..
1 1-1 1 171 1 - 117 Date of Birth I -

15 Place of Birth (City, County State) 16 SSN 18 Age 1 19 Miscellaneous ID 4

L) GUIN, MARION, AL 1411161-18101 141017 54 1 1 1 1'3 1515 53

20 SID # 21 Fingerprint Class Key Major Primary SCDV Sub-Secondary Final 22 DL# 23 Si

Henry Class I I I I I I I I I I I I I I M I
Z 24 FBI # NCIC Class 4 + 4 1 1 1 25 Identification Comments

LU2 26 27 Home Address (Street. City. State, Zip)
Resident 28 Residence Phone 29 Occupation (BeT---ff1-)
Non-Resident 2036 DODSON RD WINFIELD, AL T 205 ) 487-2092 LABORER

30 Employer (Name of Company/School) 31 Business Address (Street, City. State, Zip) 32 Business Phone

NTN BOWER IMILITARY STREET SOUTH
33 Location of Arrest (Street, City, State, Zip) 34 C 35 A ested for Your Jurisdiction? No

MILITARY STREET SOUTH inOut of

36 Condition of [] Drunk 0 Sober 37 Resist Arrest? 38 In Ifi nes? 0 None 39 Armed? 40 Descnption of Weapon
Arrestee, EJ Drinking E3 Drugs E3 Yes Officer [:3 Arrestee 1 0 Y IM N [3 Handg n Other Firearm
Date of Arrest 142 Time of Arrest I ay.fAmasi 44 Type of Arrest? 145 Arrested Before? 11 Rifle 0 Other Weapon. . T IN T F s 0 on v- I@ Warr2,t [] Yes 0 No 0 ShotgunP. ir 1 r 1 F-1 Fim [3 Call12 f 8 10 18 13:00 IN- 111111r,

6 Charge - 1 C] F.1 IM Mild 47 UCR Code 48 Charge - 2 M Fill C3 Misd 49 UCR Code

CRIMINAL MISCHIEF 3RD CRIMINAL MISCHIEF 3RD
co
L1J 50 State Code/Local Ordinance 51 lifilarrantit 162 Date Issued State Code/Local Ordinance 54 Warrant bb Date Issued

O 13A-7-23 IW20080000031 0 12 10 1 0 F8 13A-7-23 IW200800000071 0131) 0 0 81
13
< '56 Charge - 3 E3 Fill [3 Misd 57 UCR Code 58 Charge - 4 E3 F.1 C3 M.sd 59 LICR Code

lGO State Code/Local Ordinance 61 Warrant# Dal. l,"3 State Code/Loral Ordinance 6

J

66 Arrest Disposition 67 If Out On Release Mat Type? 68 Arrested with (1) Accomplice (Full Name)

11 Held [] Tot - LE

0 Bail [:1 Other 69 Arrested with (2) Accomplice (Full Name)

0 Released

70 VYR 71 VMA 72 VIVID 73 VST 74 VCO Top 75 Tag # 76 LIS T7 LlY
UJ
-J I I I I Bottom

0 78VIN unded?' 80 Storage OCatll)rVIMPDund#
179 Impo

YL No

LLI 81 Other Evidence Se[zed/Property Seized

Continued in Narrative

Lu 82 Juvenile Handled and Released Re( to welfare Agency Ref to Adult Court 83 Released To

-J Disposition. Ref. to Juvenile court 0 Rel to Other Police Agency I
2 '84 Parent or Guardian (Last, First, Middle Name) 85 Address (Street. City, State, Zip) 86 Phone
LLI

87 Parents Employer 88 Occupation 89 Address (Street, City, State, Zip) 90 Phone

of Date and Tim of ase -:Z§ A.M:::::: icer Name Agency/D
OmJ 92 Off 9 ivision ID#

95 Released To 96 Agency/Division 97 Agency Address

LU 98 Personal Property Released to Arrestee 99 Property Not Released Held At 100 Property #

0 [3 Yes [:] No partial

< 101 Remarks (Note Any injuries at Time of Release)
Lli
-J

LIJ

ry,

Local Use

I I I I I I
102 Signature of Receiving Officer 102 Signature of Releasing Offic*r State Use

IEP L E 11 () 4 C a e '06 Case 108 Case #
CL SS S -TrVE

NAR

_ ling Officer (Last, First, M) 1121DIP 1 1 3 Arresting Officer (Last, R rsl, M) 14 to# 11 1 5 Supervisor 116 Watch Cmdr

A7 H, ADAM 509 PENDLEY, JIMMY 11512 1 DIV

TYPE OR PRINT IN BLACK INK ONLY ACJ1C --
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OFFICER'S WORK PRODUCT MAY NOT BE PUBLIC INFORMATION
1117 Dale ;nd Torne of Afff,51 AM 1118 Case# lie SFX

ADDITIONAL ARREST 3:00 m

NARRATIVE CONTINUED 10 1 3 2 1'8 10 18 MIL
I

ON THIS DATE OFFICER ADAM HEATH AND OFFICER JIMMY PENDLEY SERVED TWO WARRANTS ON MR.
HERBERT ROBERTS IN FRONT OF NTN BOWER. MR. ROBERTS SIGNED HIS OWN BOND AND WAS GIVEN A

ui COURT DATE.

z

z

ui

F-

TYPE OR PRINT IN BLACK INK ONLY 2n
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War*Tt- #: W -2008-00000071
COMPLAI* Cas MC-2008-00000022

IN THE MUNICIPAL COURT OF MARION COUNTY
I STATE OF ALABAMA JXJ MUNICIPALITY OF HAMILTON
v. AOBERTS, HERBERT Defendant

Before me, the undersigned authority, personally appeared this day the
undersigned complainant who, upon first being duly sworn, states on oath
that he/she has probable cause for believing and does believe that
ROBERTS, HERBERT , Defendant, whose name is otherwise unknown
to the complainant, did, prior to the commencement of this action, on or
about 03/10/2008 commit the offense of CRIMINAL MISCHIEF 3RD DEGREE
within the

JxJ county 
of

City/Town of HAMILTON or in the police jurisdiction thereof in that
he/she did:
MR. HAMPTON HAD GOT OFF WORK AND WAS LEAVING NTN WHEN THE
STRIKERS WERE WALKING IN FRONT OF HIM AND ONE GENTLEMAN, MR. ROBERTS
WAS MOUTHING SOMETHING AND WOULD NOT MOVE. MR. HAMPTON ASKED HIM TO
MOVE AND HE CAME AROUND TO THE DRIVERS SIDE OF MR. HAMPTONS TRUCK
AND HIT HIS TRUCK W/ THE END OF HIS PICKET STICK. MR. HAMPTON PUT HIS
TRUCK IN PARK AND GOT OUT TO DEFEND HIMSELF. THE GUARD TOLD HIM

TO GET IN HIS TRUCK, THAT HE HAD IT ON TAPE AND OFFICER KING TOLD HIM
TO LEAVE.

in violation of

1XI section 
Code of Alabama 

1975.
Ordinance Number 434 which embraces Section 13A-7-23
Code of Alabama 1975, previously adopted, effecti-,re and in force
at the time the offense was committed.
Other

Sworn to and subscribed before me this
20 Complainant:

Address: 34067 HWY. 195
Judge/Magistrate/Warrant Clerk

Phone #: 205-269-1619

WITNESSES

NAME ADDRESSES PHONE
r1NGER ESTES 175 BEECHER ST.

HAMILTON
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)Q862 2008/03/10 16:25:16 HAMILTON MUNICIPAi, LL)u.

0 
Appearance Bol*

tate Alabama Appearance Bond Case Number

nified Judicial System MC-2008-00000022

N THE MUNICIPAL COURT OF HAMILTON I ALABAMA

(Circuit, District, or municipal) (municipality or county)

3 STATE OF ALABAMA [X] MUNICIPALITY OF HAMILTON

r. ROBERTS, HERBERT , Defendant

1, ROBERTS, HERBERT (Defendant), as principal,
and I (we),

as surety(ies),

agree to pay the State of Alabama (Municipality of HAMILTON the sum of $ 500.00 (for municipal

courts, this sum should not exceed $1,000) and such costs as authorized by law unless I/he/she appear (s) before the

above named courtZ -k-ok (date) at 3::00 PM (time) (if date and time are unknown, the words "the scheduled" may be
placed in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter

until defendant is discharged by law to answer to the charge of CRIMINAL MISCHIEF 3RD DEGREE Or any other charge

as authorized by law.

if the trial is moved to another county/municipality, this undertaking is for the appearance of the defendant from
day to day of each session of the court to which the defendant is removed until discharged by law.

We hereby Dointly and severally certify that we have property valued over and above all debts and liabilities that
has a fair market value equal to or greater than the amount of the above bond, and we, and each of us, waive the benefit
of all laws exempting property from levy and sale under execution or other process for the collection of debt by the
Constitution and Laws of the State of Alabama, and we especially waive our rights to claim as exempt our wages or salary
that we have under the laws of Alabama, and our rights to homestead exemptions that we have under the Constitution of

Alabama and the laws of the State of Alabama, as set out in a separate writing.

-d and sealed this date with notice that false statements are punishable as per3ury.

Signature of Defendant Address (Print) State Zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company
(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State Zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company
(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State zip Address (Print) State Zip

- : L=we -
Approved by: Judge/Magistrate/Sheriff/Law Enforcement Officer

Date

By: Deputy Sheriff/Law Enforcement Officer

Defendant's Information

Date! of Birth Sex Employer

Social Security Number Race Employer's Address

1-irense Number State Telephone Number Employer's Telephone Number 271
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Wa arit Number
WARRANA ARREST W 800000071

C #Number
MC 2008 00000022

IN -AE MUNICIPAL COURT OF MARION COUNTY ALABAMA
I STATE OF ALABAMA 1X1 MUNICIPALITY OF HAMILTON

v. ROBERTS, HERBERT Defendant

TO ANY LAWFUL OFFICER OF THE STATE OF ALABAMA:

1X1 Probable cause has been found on Complaint filed in this Court against
(name or description of person to he arrested)
ROBERTS, HERBERT
charging: [description of offense(s)]
CRIMINAL MISCHIEF 3RD DEGREE
in violation of
Ordinance Number/Section 434 which embraces Section 13A-7-23
Code of Alabama 1975 ; OR

An indictment has been returned by the Grand Jury of this county
against (name or description of person to be arrested)

charging: [description of offense(s)]

in -violation of

1X1 YOU ARE THEREFORE ORDERED to arrest the person named or described
above and bring that person before a judge or magistrate of this Court
to answer the charges against that person and have with you then and
there this warrant with your return thereon. if a judge or magistrate
of this Court is unavailable, or if the arrest is made in another
county, you shall take the accused person before the nearest or most
accessible judge or magistrate in the county of arrest.

1XI You may release the accused person without taking the accused person
before a judge or magistrate:

I I If the accused person enters into a bond in the amount of
$ 0.00 with two good sureties approved by an authorized
officer or by depositing cash or negotiable bonds in the amount
with the court clerk.

1X1 If the accused person posts an appearance bond in the amount of
$ 500.00 .

on his or her personal recognizance.

Date: Judge/M rk

gistrate Ce
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WARRANT OF ARREST

CERTIFICATE OF EXECUTION

I, he undersigned law enforcement officer, certify that I executed the
fc,- -going ARREST WARRANT by arresting the accused person named or described)
therein at -7 1 1616 oclock t.m. - p.m., on the day of

A ,,,/ 1 20 in COUNTY, ALABAMA

After arrest, the accused persor _was:

_, Released as authorized at -E_, 00 o'clock Z a.m. - p.m.
20

Taken before Judge) Magistrate) at o'clock
a.m. p.m. 1 20

Date Signature/Title/Agency

IDENTIFICATION OF ACCUSED PERSON
------------------------------------------------------------------------------

Name: ROBERTS, HERBERT I Telephone Number:
------------------------------------------------------------------------------

SSN: I DOB: I Age: I Race: I Sex: I Height:
------------------------------------------------------------------------------

Weight: I Hair: I Eyes: I DL#-
------------------------------------------------------------------------------

Address: I city, St:
------------------------------------------------------------------------------

zip: I Name of Employer:
------------------------------------------------------------------------------

F--o Addr: city, St-
- --------------------------------------------------------------------------

Emp Zip: Emp Telephone Number:

WITNESSES
Name Address Telephone #

GINGER ESTES 175 BEECHER ST.
HAMILTON AL 35570-

ACKNOWLEDGEMENT BY ACCUSED PERSON

I hereby acknowledge that at the time of my release from custody I was
directed to appear in person before the court, as follows:
Place:
Date: 20
Time: o'clock a.m. - p.m., and as thereafter

needed until discharge.
I promise to appear as dire ted b fore the court, as follows:
Place: e_,
Date: 20
Time: o'clock a.m. Y p.m., and as thereafter

needed until discharge.

Lat e Signature of Accused Person
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Wara--ant Number
WARRANT* ARREST W 00000031

C Wll umber

IN -.1.riE MUNICIPAL COURT OF MARION COUNTY ALABAMA
I STATE OF ALABAMA JX1 MUNICIPALITY OF HAMILTON

v. ROBERTS, HERBERT Defendant

TO ANY LAWFUL OFFICER OF THE STATE OF ALABAMA:

JXJ Probable cause has been found on Complaint filed in this Court against
(name or description of person to be arrested)
ROBERTS, HERBERT
charging: [description of offense(s)]
CRIMINAL MISCHIEF 3RD DEGREE
in violation of
Ordinance Number/Section 434 which embraces Section 13A-7-23
Code of Alabama 1975 ; OR

An indictment has been returned by the Grand Jury of this county
against (name or description of person to be arrested)

charging: [description of offense(s)]

in violation of

YOU ARE THEREFORE ORDERED to arrest the person named or described
above and bring that person before a judge or magistrate of this Court
to answer the charges against that person and have with you then and
there this warrant with your return thereon. If a judge or magistrate
of this Court is unavailable, or if the arrest is made in another
county, you shall take the accused person before the nearest or most
accessible judge or magistrate in the county of arrest.

1XI You may release the accused person without taking the accused person
before a judge or magistrate:

I If the accused person enters into a bond in the amount of
$ 0.00 with two good sureties approved by an authorized
officer or by depositing cash or negotiable bonds in the amount
with the court clerk.

If the accused person posts an appearance bond in the amount of
$ 0.00 .

1X1 On his or her personal recognizance.

Date: Judge/MagistrataIrl
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====.==j*=WARRANT 

OF ARRF

CERTIFICATE OF EXECUTION

I, undersigned law enforcement officer, certify that I executed the

for,-.oing ARREST WARRANT by arresting the accused person named (or described)

.therein at 3 ,M o'clock a. m. - p.m., on the 2 day of

A/1., -C / 1 20 . in COUNTY, ALABAMA

After arrest, the accused person was:

eleased as authorized at .3-6v o'clock Z<1' a.m. p.m.

20

Taken before (_ Judge) Magistrate) at o'clock

a.m. _ p.m. 20

3'
Date 4igna re/4 e/A ;enc y

IDENTIFICATION OF ACCUSED PERSON

------------------------------------------------------------------------------

Name: ROBERTS, HERBERT I Telephone Number:

------------------------------------------------------------------------------

SSN: I DOB: I Age: I Race: I Sex: I Height:

------------------------------------------------------------------------------

Weight: I Hair: I Eyes: I DL#:

------------------------------------------------------------------------------

Address: I city, St:

------------------------------------------------------------------------------

Zip: I Name Of Employer:
------------------------------------------------------------------------------

Emn Addr: I city, St:

-- --------------------------------------------------------------------------

Emp Zip: Emp Telephone Number:

WITNESSES

Name Address Telephone #

PAUL AJDAMS NTN GUARD

ACKNOWLEDGEMENT BY ACCUSED PERSON

I hereby acknowledge that at the time of my release from custody I was

directed to appear in person before the court, as follows:

Place:
Date: 20

Time: o'clock a.m. _ p.m., and as thereafter

needed until discharge.

I promise to appear as directed before the court, as follows:

Place:
Date: 20

Time: o'clock a.m. _ p.m., and as thereafter

needed until discharge.

Date Signature of Accused Person
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D862 2008/02/01 13:53:57

Appearance Bon

ate 'klabama Appearance Bond Case Number

.if ie,- 'udicial System

I THE MUNICIPAL COURT OF HAMILTON ALABAMA

(Circuit, District, or Municipal) (Municipality or County)

STATE OF ALABAMA [X] MUNICIPALITY OF HAMILTON

ROBERTS, HERBERT , Defendant

ROBERTS, HERBERT (Defendant), as principal,

ad I (we),

as surety (ies) ,

1ree to pay the State of Alabama (Municipality of HAMILTON the sum of $ Soo .00 (for municipal

Durts, this sum should not exceed $1, ODO) and such costs as authorized by law unless I/he/she appear(s) before the

oove named court (date) at 7 - " /.M- (time) (if date and time are unknown, the words "the scheduled" may be

laced in the date blank and a line may be placed in the space for time) and from day to day of each session thereafter

ntil defendant is discharged by law to answer to the charge of CRIMINAL MISCHIEF 3RD DEGREE or amy other charge

a authorized by law.

If the trial is moved to another county/municipality, this undertaking is for the appearance of the defendant from

lay to day of each session of the court to which the defendant is removed until discharged by law.

We hereby jointly and severally certify that we have property valued over and above all debts and liabilities that

ias a fair market value equal to or greater than the amount of the above bond, and we, and each of us, waive the benefit

Df all laws exempting property from levy and sale under execution or other process for the collection of debt by the

Constitution and Laws of the State of Alabama, and we especially waLive our rights to claim as exempt our wages or salary

that we have under the laws of Alabama, and our rights to homestead exemptions that we have under the Constitution of

Alabama and the laws of the State of Alabama, as set out in a separate writing.

Sicr--d and sealed this date with notice that false statements are punishable as perjury.

Signat o f DY end, t Address (Printl Stare Zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent of Professional Surety or Bail Company

JLS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) State Zip Address (Print) State Zip

Surety/Agent of Professional Surety or Bail Company Surety/Agent. of Professional Surety or Bail Company

(LS) (LS)

Social Security Number (Except for Agents) Social Security Number (Except of Agents)

Address (Print) state Zip Address (Print) State Zip

Approved by: Judge/Magistrat e /Sheri f f /Law Enforcement Officer

Date 
By: Deputy Sheriff/Law Enforcement officer

Defendant's Information

Date of Birth Sex Employer

Social Security Number Race Employer's Address

Driver's License Number State Telephone Number Employer's Telephone Number 276
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AERL Warrqn-t- # W -2008-00000031
COMPLAINIR CaseAk - -

IN THE MUNICIPAL COURT OF MARION COUNTY
I -STATE OF ALABAMA JXJ MUNICIPALITY OF HAMILTON

v. .,,OBERTS, HERBERT Defendant

Before me, the undersigned authority, personally appeared this day the
undersigned complainant who, upon first being duly sworn, states on oath
that he/she has probable cause for believing and does believe that
ROBERTS, HERBERT , Defendant, whose name is otherwise unknown
to the complainant, did, prior to the commencement of this action, on or
about D2/01/2008 commit the offense of CRIMINAL MISCHIEF 3RD DEGREE
within the

1XI county 
of

City/Town of HAMILTON or in the police jurisdiction thereof in that
he/she did: -

MR. GILLENTINE WAS LEAVING WORK AT 11PM FROM NTN WHEN TWO STRIKERS
STEPPED OUT IN FRON OF HIM AND YELLED "YOU BETTER STOP" AND THEN
STRUCK HIS CAR WITH THEIR PICKET SIGNS BREAKING HIS FRONT WINDSHIELD.
MR. GILLINTINE DID NOT GET STOPPED IN TIME AND BUMPED ON OF THE
STRIKERS. A THIRD STRIKER ALSO STEPPED IN FRON OF HIS CAR LOYD RINER.

TAPE OF INCIDENT

in violation of

IXI Section 
Code of Alabama 1975.

Ordinance Number 434 which embraces Section 13A-7-23
Code of Alabama 1975, previously adopted, effective and in force
at the time the offense was committed.
Other

Sworn to and subscribed before me this
20 Complainant:

Address:
Judge/Magistrate/Warrant Clerk

Phone

WITNESSES

NAME ADDRESSES PHONE
'nAUL ADAMS NTN GUARD
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SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030 1'q(1 * 16 * 04-

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT:

2. DATE/TIME OF INCIDENT: Approx: Hrs.
Moo

3. LOCATION OF INCIDENT:

4. DATE/TIME REPORTED: Approx: to Hrs.

5. REPORTED BY:

6. SYNOPSIS: (Briefly describe whiit occurred. For detailed accounts by victim(s) or
complaina4it, use a STATEMENT FORM).

Te IXAE'-, At-- 1 LSIE 1a50 t' (5)

r--&i FYI Udv)

REDC-) ( Y-vs 7AAN) to

-k-.AA-

2
0

7. PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

d. Video Cam. SIN

b. e. Video Cam. Make:

C. f. Video Cam. Model:

S. PREPARED BY: Date:

9. SUPERVISOR/11 Date: 142

280



1

ALABANMUNI ORM INCIDENf16FFENS 6 - co
-VICTIM SSN c l NCIDE14T 02W!P Nii 2 CASE 8FX

I I I - I I I - I _" I I [] 3 SUPPLEMENT

4'oillv__ NNOTIMEOF-THISREPORT - DAM 6 AGENCY NAME 7 r &VPPLIWENT bRIGN Cm PM OFFVSE IATE14_[910101 0I0J'lq I 0-Lo 09: 05 r-1 MIL MARION COUNTY SHERIFF'S DEPT.
ORT

fop.ONE

IT ADDRESS (STREET, CITY, STATE, ZJP)

RRA, AARON CHASE! 2915 CO. HWY. 56 VINA, AL. 35593 (205 921101616 EmPLOYMSCHoOL: '116-OaCUPKT16N i7 AbbhtSt pmuT,-drrY. stAtt, zt0j 18 PHONE- - -NTN ;U BOX 23 Hk3 HAMILTON, AL. 35570
RESIDENT E2D IWRI f" 2d riz 27 WAS drFFENDER_ j9qAJN RtLATIONSHI j.
NON-RE11EII Ow 13A IN MAL D y KNOWN TO VICTIM7

QFEME 6W ONALE 118181 Q Y STRANGER
3o TYPE imcmarr oit-mi6m Lj FEL. op mlam 31 DEGREO Egg- - -33 STATE 0 013E&DC LQmLJfNfNCE
CRIMINAL MISCHIEF Ill 1 2 Lb 13A-7-23Li _ fqIRG 32 UCR A

FEC.- 7---] J- .... .... ...
34TYPE IN91PEWPR-OFKN9E 77 _tT4TF36 UPR COP9 6CIDEfLOCXC bli6INNCE

_l8PL:AdEbFFOCCUFfRlE4CE_
30SECrOR - ------2915 CO. HWY. 56 VINA, AL. 35593

_40POINT____rjb&(54 ROOF I ETHOD R&IBUE 2 A yOFENTRY ATT. FORCIBLE
WINDOW OTHER OFEENTRY NO FORCE §GAtILT IWPRY

In SIMPLE AGGR. r N
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HAMILTON PETROLEUM, INC.
"6631

Phillips 66 Petroleum Products
Phone: 921-3432
P.O. BOX 1167

HAMILTON, ALABAMA 35570

Customer's
Order No. Date 20 t "'
N

A
D

E P
S H

S ON
E

SOLD BY MDSE. SOLD 11DSEj REVD. REC-D ON MISC. I

CASH CHARGE I C.O.D. CASH CIEDIT ACCT. I NOTE

QUAN. STOCK NUMBER DESCRIPTION PRICE AMOUNT

2.

3.

4.

5.

<7'

9.

10.

12.

13.

Th;a bet.een buyer d se e%anda,= ,e o' buyer is acknavvied amen of same.a u:rans iction constitutes entire agree4nt gr14. F . to ent vithin t Irty d4ys Is basis for I , ".n b and buyer mae. to Jv .11 casts and
reasonZ n.! I t;, and hereby walieS all rights of exempbon under the laws of the State of Alabama oi any other state.

15. A Finance Charge of 1 112% per month 18% annually vvill be charged to accounts over 30 days past due.

Received 
- --------

By Tax Z
In case of claims or returned

34 goods, please present this bill- TOTALn J
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SPECIAL RFSPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030 2-1P7 o?

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT:

2. DATE/TIME OF INCIDENT: Approx: Hrs.

3. LOCATION OF INCIDENT: Ev" V) - f- 6-n

4. DATE/TIME REPORTED: I o - Lct -C) Approx: Hrs.

S. REPORTED BY: F-L
6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or

complainant, use a STATEMENT FORM).

-Al TA & wNcN76Q, X

jpkWIN DACAAAaeL)MEL Lq vibez VA e. t' 'SCA IT S±gLe

LoW LA co i i A u.) weyn Q e c I'S up 13 on r4e "- 4-r"n L C- ex-N k el

1 ty k We- occ-LA-0 Atz I L ' C- k 6 f "c

2 , I , N a - -- &I , F a

3DA ey- '\Ax,
14 

's
awAC0-y- ] )w" ) A

hpp o "- - a' 4 -

7. PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

a--Ppe d. Video Cam. SIN I C-7 ,0 A

b. e. Video Cam. Make:

C. Vi o Cam. Model:

S. PREPARED BY: 11fjL Date:

9. SUP Date:

405



WITNESS STATEMENT FORM
Attach to I R #: V

I, =F L ( : vr\- at e of

10E, mvkAz TLA 6 . SOU L- MS-16
(Address) j (City) (St) (Zip Code)

want to make the following statement. This statement is being made on the

day of. 6ciAlEt 2007 at' az hours.

M Az A =kus& Ocz: (Q- -kvknee

LKAu3 S eevz&'-

\3 e- r- U316-S A kz .c A C- e

C\0 ri,"Us
ejc ,r." ma-'. STee- a;Le- f- rx e- Wave,

Coke-

Aeec- -ec- '%ZPTUe& "u-3cW i ver\ a-

7Y'Lk C-&k ?0k,"CX- S

nbi "o

This statement is true to tile best of my knowledge and belief and is made without
promise of reward, threat or coercion.

Wit o igoee L&99 @Ve of PV on Mak ing Statement

406
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SPECIAL RESPONSE CORPORATION IODENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030 232 10 07

Client: NTN-Bower

2086 Militaiy St S.

Hamilton, AL. 35570

1. TYPE OF INCIDENT: Assault with a Weapon

2. DATE/TIME OF INCIDENT: 23-Oct-07 Approx: 0650 HTS.

3. LOCATION OF INCIDENT: Employee Gate

4. DATE/TIME REPORTED: 23-Oct-07 Approx: 0652 Hra.

5. REPORTED BY: T/O Mercado

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

On the above date, time, and location I observed and documented on video tape at least 4

Members/ Supporters of UAW Local 1990 "Assault with a weapon (umbrella).on an

individual male while entering the grounds of NTN- Bower. The victim sustained

multiple bruises and abrasions about the face and body. He refused medical attention

at this time. The 4 subjects (perpetrators) are positively identified as: Quinon Cason

Curtis Barns, Tony Arnold and William Boyett AKA: Ringo. Hamilton Police Dept.

Lt. P. King arrived at the scene and refused to take Police action. I also sustained a

laceration (minor) to my right hand as a result of restraining said perpetrator from

stabbing victim with the umbrella point. Supervisor was notified.

7. PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

a. Video Tape # 159 d. Video Cam. SIN J6WA1 1239

b. Witness statement from Jot

Joe Leonelli and Jerome e. Video Cam. Make: Panasonic

Pursur and Lee Fisher

c. Photos of Leonelli injuries a f. Video Cam. Model: AG-188

truck damage Arnold, CasonBarnes

8. PREPARED BY: Date:

RVISOR:

9. SUPE 7 7 Date: 0/z -3/0

435



0

WITNESS STATEMEN7 FORM
Attach to I R [ 23 2- -/ L; - 0j

1. To C 0,1 1 h? at I\I-FAI - B C) (_,D elL of
Z ; -4 12- lAm i L-rw,,1 A

(Address) (City) F T (Zip Code)

want to make the following statement. This statement is being made on the

day of & 7 D 2007 at. hours.

J9(,, I If Cf ro tX5 /01 )int On

r5 rcin 1'n 0 ty 'j 6nd kh f n
. k * , (VI

C)Cobb(d 07 C bt V 'nod

Jar t 0 C? v

orei'Lin 10
j f) ro C, bVLA

0 lid Fv t n 
K

This statement is true to the best of my knowledge and belief and is made without

promise of reward, threat or coercion.

Wit ignature ,--W1gq_y:tRe of Person making Statement

436



WITNESS STATEMENT FORM
AttachtolR#: E-4

I. at of

ZO? L1 A X V JA 14 -rZ),Al A L
(Address) I (City) (St) (Zip Code)

want to make the following statement. This statement is being made on the

2007 at hours.dayof _1(jObeC

L4.-. ty-tle q-A

-A 4-4 q1,A A c Y1.

tk/eq :5 1/ .5 D4- 'a,

.̂ 'y r 
'-10 A/o

This statement is true to the best of my knowledge and belief and is made without
promise of reward, threat or coercion.

I ss nature Qnifture of Person Making Statementgna

437



0 0

WITNESS STATEMENT FORM
Attach to I R 0-4-

I. t-E- at 141-v of

2o&. 4A j L 35
(Address) (City) (St) (Zip Code)

want to make the following statement. This statement is being made an the

day of 2007 at' o6i5c) hours.

-W\.P xr-ALCzAqA AzAe- cox\& e& i \V-

3 ?Icxe ,evs

-?UA tVe- A-(%00-t-

p, e ke U3 6 \ L -, A\e &tATLQCP-

-31E-

UJrN, M-6 e u- 6--) kkv-"akc)r tkt,, ,

co o erk a- b V6 e

This statement is true to the best of my knowledge and belief and is made without

promise of reward, threat or coercion.

Liz-
4itn ss S' nature of P n Making Statement

438
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SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030 A71 -L 0

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT: VA t- E, vyN

2. DATE/TIME OF INCIDENT: Approx: -61T Hrs.-4- ?

3. LOCATION OF INCIDENT:

4. DATE/TIME REPORTED: Approx: Hrs.

5. REPORTED BY:

'6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

(x t r v Atcp,+eAc

&\e k-jk wt AOL

\/otb lag2 9(4 oFA -C 6v- p6j t-e +(-,Ov

A

7. PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

a. 7A'P t i - d. Video Cam. SIN R Z,4 le-7 i1a
/n e +W1 e- Video Cam. Make: I &L'Pi Er- -t "'Je

C. Video m. Model: 2V / ZT 2-d

8. PREPARED BY: Date:

9. SUPERVIS4R Date:

775



0 -- 0 --
SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT:

2. DATE/TIME OF INCIDENT: C, /0 Approx: -v C 2,3 19rs.

3. LOCATION OF INCIDENT: 0 o-
f

4. DATE/TIME REPORTED: L 7- Approx: -2-3,0 5 Hrs.

5. REPORTED BY:

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

&1 65

A 5s- 'I-) E-I'd ' rm PA 1)

7. PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

a. d. Video Cam. SIN

b. e. Video Cam. Make:

C. E Video Cam. Model:

S. PREPARED BY: Date:

9. SUPERVISOR: Date:

776
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SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030 q1j z c)-,l

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT: --k4c'13M 3 0 0

2. DATE/TIME OF INCIDENT. Approx: Hrs.

3. LOCATION OF I NC IDENT:

4. DATE/TIME REPORTED: 1-2 jo Approx: 101) Hrs.

S. REPORTED BY:.

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

-1A V 1z' -M M3

V, A ' A / % CIR 0 -

05 '4 - ACIA L I-LOOCZ)-- LACJ/,

r-A A 5 (D Q 0-0? Id G 17-10 V V (-A 1 C- 1--F- A 0 D

', EE G 01\1

L -N-0 u- / AJ 6 M3 61 riW In L q92 cELL

f--

C3 L I VC-M T.Qr /VA1'VfAf1' LL. C) 0 3,) Eq-v iso L

uJA5 cf\)

r4 Ci i

PHYSICAL EVIDENCE VIDEO TAPES / PHOTOGRAPHS OR STATEMENTS:

a-,-I-A ?iE d. Video Cam. SINI13'11-A /0 16 2
b. e. Video Cam. Make: I 7 (A50 ILI) C

C. f. Video Cam. Model: JTV- J- ;-2Dl-4

S. PREPARED BY: Date: 0

9. SUPERVISOR: Date: A 2

779
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SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT:

2. DATE/TIME OF INCIDENT: Approx: Hrs.

3. LOCATION OF INCIDENT:

4. DATE/TIME REPORTED: :X Aq- ;LOC Z Approx: C) Hrs.

5. REPORTED BY:

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by vidtim(s) or
complainant, use a STATEMENT FORM)*.

NT 1\oD

Ar-1-0 \1110EC- f-\ 1\jFM,6iE& Of uk\114 LZ3C-RA-- i9c o
C S-T F- F P,-Zr ') MAKE PJA rl\ -j2,A QZP L- A 0-0 ?Vr-> f RP3 r E-

1-:! 0 -Fs H F'Y' r- K "-10 \-4 N'T- C;p 51 E Q-" 5 E \(0 Q 9, INSS

-K-T-Ss &Or-\E: G

( )C- SQC-K Fuc-<

vaf-2_6 rjA,.0F F-o\jJ7i, L EE S

-TtJF_ I-AT,-& PJ EAD

S U9 t::: RQ' :-S t242 -
2

PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

3< d. Video Cam. SIN r 13_q 1 A 12,5 1 Q

b. e. Video Cam. Make:

C. f. Video Cam. Model: P'0

8. PREPARED BY: s Date:

9- SUPERVISOR: ela ; Date:

851



SPE-CIAL-RESPONSE-CORPORATIO INCIDENT-REPOR-T-

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT: aije,
tj

2. DATE/TIME OF INCIDENT: f4q. 2 Approx: Hn-
- c 30 7

3. LOCATION OF INCIDENT: M I hTE < E X I T S I D F-

4. DATE/TIME REPORTED: 162 ' W Approx: Hrs.

S. REPORTED BY: (QUI AddLMS

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

-T.. ci o- hi5 V I'deiD
HLrbtt 1 f-rt5 LA A IA/ 1L.0C4L_ UAjjj)1j qqQ nkyyl er.S 5-triKe- a4d
Wit -0- r-ed - 14 - door - ?LAI,- SKXIQrK Wt .41 +heur A . 6 1' ? V1,15 -
A.:f j'rd fe-Xel r Loycl wa.5 abo Orr-v4t- L5P.
ve- Her-j4Lr+'RoLter,-f-5 sinnetd in -RoA of + Ls veb di, tkLrt
was mo v i --,Rand 4- &, vp-titd -VotL,-6ei4rr 6Toe'-'T i3 veA;cje-i r I

I tA4 t LA Vn 6rkag R, o -s o n i vi ccnA 5& 4V
6-k QQ IrA i Y1 0 h-f CrC t () e, 12U r 0 c6 e L4 umj2e4.

/fill

7. PHYSICAL EVIDENCE VIDEO TAPES PHOTOGRAPHS OR STATEMENTS:

a. ViCLf d.VideoCam.S/Nl_ ()J't4)jqj01i :j

b.' vpy,-oV ' e-PoVi-e. Video Cam. Make: F

c. GAt---j-7,j. Video Cam. Model: dG - )Af

S. PREPARED BY: Date: -Z

9- SUPERVISOR: Date:

a 917



ALABAMA UW-UKM HNUUtN I IlUt-t-tNOr_ Mr-1-UM I

ORI # 2 Date oll Report 3 Time of Report [] AM plement L)17 Agency Case Number ffix i

14
aAl-L-1 p-1 4 1q-10 144,6 - 4-1 --1 ft _ 1- 5 Sli I Su Ix__110 -0supple.e.17

8 Ag ame 0 

9 Sector E0_Z10 Type of Incident or Offense E] Felony CKMisdemeanor Attempted E] Completed 11 Degree (Circle) 12 UCR Cc, ' d - 13 State Codell-ocal ordinance

17 State Code/Local Ordinance14 Type of Incident or Offense E] Felony []Misdemeanor LJ Attempted [_1 Completed 15 Degree (Circle) ii UCR Code-

1 2 3
Place of Occurrence D Check here if event occurred at victim's residence Victim Demographics (Where victirri is an individual)

19 Sex 12 Wac , 121 Ethnici(y 121,Age .27 W Ae, 
A ' ' 'y Atiple 21

V E] Hispa nic ctimsE] B E]
Other 0 LE Officer

nE 25 E]JuvenileGang 261-lateffias 27Bias noIt e .0-Y.11 24 Offender Suspected of Using411rfr a s residence, then only the approximate location should be' listed in this section.

'sp 

'c
E] AJcohot [ _] 1Z rugs E] Adult Gang Yes(For example, a block number should be entered.) If the offense occurred elsewhere, then the specific D Code

eaddress should be listed here. []None/UnknownUJ Computer Equipment El N/A E] No
> 29 Point of Entry 30 Method of Entry 31 Local Use 32 Lighting 33 Weather 34 Location Type (Circle)

Forcible DAttempled Forcible 17 Liquor StoreDoor DRo If A I Natural 1 Clea 01 Terminal 09 Drug Store 18 Parking Lot/GarageWindow 560ther 1_J No Force 2 Moon OCIoudy 02 Bank 10 Field[Woods 19 Storage Facility
35 Occurred from MM1DD1yY 36 Time of Event [:1 AM 37 Day of Week Nrlificial Exterior 3 Rain 03 Bar 11 Govt/Public Building 20 Residence/Home

[ZPM S I MIT IV.,PITIF 'Artificial Interior 4 Fog 04 Church 12 Supermarket 21 Restaurant1 1-2 -13 ' 15 6 7 5 UnknownE] MIL I - 5 Snow 05 Commercial ^A Highway/Street 22 School/College
38 Occurred to MM/DD1YY 39 Time of Event [] AM 40 Day of Week 41 # Premises 6 Hail 06 Construction 'WHoteUMotel 23 Service/Gas Station

ZPM S Entered , Unknown 07 Conv Store 15 Jail/Pnson 24 Specialty Store
I M T J' ,J T I F I S 16 Lakefflaterway61 1/& 16 if // 30 _E] MIL 1 2 3 4 5 6 7 (Burglary) OB Dept Store 25 Other/Unknown

Activity B Buying/Receiving D Distributing/Selling 0 Operafing/Promoting T Transporting/importing Type I Individual F Financial (Bank) R Religious Org
C Cultivating/Manu E Exploiting Children P Possessing/Concealing 0 Using/Consuming I Business. G Government S -Society

44 Loss 45 Property 46 City 47 48 Dollar Value 49 Recovered
Code Code Property Description

Include' Make. Model, SrzeType. Serial Color. Drug Type. Drug 0 ty, Etc. Stolen Damaged Date Value

9d - 2A&

UJ
IL
0

ElConlinu ed -Supplement L

Loss Code Property ;ode 07 Computer 16 Household Goods 25 Purse ./Wallet 3 Structure - Storage
(Enter letter In loss code column) (Enter # in property 08 Consurnables, 17 Jewelry 26 adiGrrfV/VCR 35 Structure - Other

S Stolen B Burned type column) 09 Credit Card 18 Livestock 27 Recordings 36 Tools - Power[Hand

R Recovered F Forged/ 01 Aircraft 10 Drugs 19 Merchandise 28 RVS .' 37 Trucks
D Damaged/ Counterfeited 02 Alcohol 11 Drug Equip 20 Money 29 Structure - Single Occupancy Dwelling 38 Vehicle Parts/Accessones

Destroyed N None 03 Autos 12 Farm Equip 21 Negotiable Instrument 30 Structure - Other Dwelling 39 Watercraft
C Confiscated/ 04 Bicycles 13 Firearms 22 Non-negatiable Instru 31 Struetpre - Other Commercial 77 Other

Seized 05 Buses -14 Gambling Equipment 23 Office Equipment 32 -Structure - Industrial/ Manufacturing
06 Clothes 15 Heavy Construction 24 Other Motor Vehicle 33 Structure - Public/Community

50 Stolen ' :Area Stolen E]Residence 51 OW ership E] Tag Receipt E] Title 52 Veh. Categories EIRecovered Victim's Vehicle Abandoned
VehicleOnly vedfied by, 92,

[:]Stolen El Suspect's Vehicle ElUnauthonzed Ll'se
0 Business E] Rural El Bill of Sale E] Other

53 Vebtrie Year 154 Voicle Make 55 Vehicle Model 56 Number Veh Stolen 57 Vehicle Description
LU SW40A <1 -,badp Pima
L) 58 Vehicle Style 159 V Color 60'Licen e LY 63 Tag Color

_J
TcpZ Ott 'm

&4 Vehicle VIN Numbe 65 Warrint Signed Warrant Number
W 1 Z -1? 1--) 1-7 1'7 1 '1 1 1 E] Yes [] No> r 14 1 At Lp 5_12- lin 16 -1-1Motor Vehicle Recovery Only :66 Stolen in your jurisdiction) 67 Recovered in your jurisdiction?

Required For 24KX UCR Code ::[]Yes No Where? 10 Yes El No Where' .)
68 Case 11 16 9 S F! 7 70Ca E e N 71 SFX 112 Case # 73 SFX

Z 74 Case Status 75 Multiple Cases Closed Listed Above E3
1 Pending Multiple Cases Closed Listed On Supplement

rtin2 0 Offic-< 2 Inactive 77 Case Disposition 78 Exceptional Clearance (Circle One) 79 Rep er ID NumbeS43
3 Closed 1 Cleared by Arrest (Juvenile) A Suspect/Offender Dead2 Cleared by Arrest (Adult) B Prosecution Declined/76 Entered NClC/ACJlC 3 Unfounded Other Prosecution 80 Assisting Officer Officer ID Number
Yes [:] No 4 Exceptional Clearance C Extradition Denied

5 Administratively Cleared D Victim Refused to Cooperate
Juvenile (No Custody) 81 Sup rvisor Approval Officer 10 NumberC) Date (MM/DDfYY) F Death of Victim

Officer ID Number _J
9 1 Tic 1 6

NIC/AIN # 82 Watch Commander



T" E OF FORM IS CONFIDENTIAL UNLESS RELEASED
RETION OF THE CHIEF LAW ENFORCEMENT OFFIM

83 Date of Report (MM/DDNY) rime of Re port_ 85 Agency Case Number 86 Swi 187 E]Offender Check ifI'm 
Susp ct El u pe

Incident/Offense 

I] 1_16S 11

__ AM 
- El MMReport - Continued MIL-1 Is iii, 00i

88 Reported By (Last, First. Middle Name) nVictim Of 89 Suffix 190 Resident 91 Horne Phone 92 Work Phone

Non-Resident 93 Other Phone

95 Victim (Last, First. Middle Name) 9 97 Address (Street. City. State, Zi 99 Work Phone
Victim# Suffix g 96 Home Pho e

100 Other Phone
75, /6 077 (Ole 2 fe

Z 101 Employer/School 102 Occupation 103 Address (Street, City. State, Zip) 104 Work Phone

0 26 -!R'M- 7[:L-1
105 Other Phone

L
10 ex 107 Race 108 109 HGT 11OWGT 111 Date of Bikth 112Age 113Vicl!rnSSN 11 4-corrilplairiant SEN
RM EnglishI&W [:] A DECISpanish

0 E] F E]B 0 1 EE]Other 442 /e 4_7
LL 0 Multiple 1151116 Eftialy 0 Hispanic 11671njury 118 Offender known to victim? 119 victim was? (Explain Relationship.) 1120 Relationship,

Vic ' Yes Code
'm Other E] Yes No

[:JLE'111sc.r 

No

121 Weaponi Used 122 Desqupwn of Weapons/Firearms/Tools Used in Offense 0 Handgun C] Rifle [3 Shotgun F] Unknown
El Firearm El Hands. Fist, Feet. Voice, etc. Describe, frEl Knife K Other Dangerous _4):: T

123 Place ofJ r enc (Enter exact street address here.) 124 125 Sector
TYPe N None I Internal ln)ury M Minor Injury T Loss of Teeth

L-M r Injury B Broken Bones L Severe Laceration 0 Other Major Injury U Unconscious

1 6 C11 112B Assault 129 Treatment for Assault? 1130 Verify for Rape Exam? 131 Treatment for Rape?

27 Lb I catian R'a E]Simple Yes C1 No [I Yes E] No Yes No

132 Off# 1133 Name (Last. First. Middle) 1.34 SFX 136 Social Security # 137 Race Sex 139 Date of Birth 1140 Age
W 

1138
11 

A 
E] M [:]

111 . I I
0 141 Address (Street. City. State, Zip) 142HGT J143WGT 144Ethnicity C]Hispanic .145 Language[:] English

I- . . 00ther_ El Spanish [] Other

146 Probable Destination 147 Ey 8 Hair 149 Complexion 150 Armed

T . []Yes []No Weapon

0 151 Clothing 152 153 Arrested [-] Dual Arrest (Domestic Violence)

LL I El Sears 0 Marks C1 Tattoos El Amputations Wanted

Z11540ff# 155 Name (Lost, First, Middle) 156 SFX 157 Alias 158 Social Security # 159 Race 160 S6x 161 Date of Birth 1162 Age
0 W [I A
0, El I IEIM OF I I

ddress Ptreet: City, State, Zip) 114HC-T 1111111GT 6, Ethnicity E] Hispanic 167 Language []English
[]Other_ _ E]Spanish C] Other

168 Probable estmation 15 711 Complexion 172 Armed

Dyes E]No Weapon

173 Clothing 174 175 El Arrested E] Dual Arrest (Domestic Violence)
0 Scars E] marks E] Tattoos Amputations E] Wanted

Name (Last, First. Middle) I S:e. Race - Date of Birth I - Address Contact Telephone Numbers

1176 1177 1178 170
VJ E]M E]W [:]A Noina

UJ []F 1 E]13 E] I 1 183 Other

(n 184 185' 186 187 188 189 Hama 19OWork

LU []M E] W E] A 191 Other
z E]F [:] B C] I

192 193 194 195 196 197 Home 98 Walk-

E]F E]B ElEIM [-] W [:]A 199 Other

200 Witness # 1 SSN 201 Witness 2 SSN 202 Witneqq W3F.RN

203 

cl -n

__1 f, A

UJ V

> 0 it All V':4 i-

[]Continued on Supplement

2 0 4 n -ttn eu e d. o sisting Agency ORI 2 6 Assisting Agency Case Number Warraint :# 209 Add. Cases Closed
1207 SFX 1208 Warrant Signed

Yes E] No Narrative E] Y N

hereby affirm that I have read this report and that all the information given by me is 210 21 '1 1 Locol User 1 ali
correct to the best of my knowledge. I will assume full responsibility for notifying
the agency if any stolen property or missing person herein reported is returned. 212 State UsSignature I I " I ___e I

ACJIC-11-N



0 0
SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1L. TYPE OF INCIDENT: or7741-A0,(1'?j OA4

2. DATE/TIME OF INCIDENT: Approx: 4! Hrs.

3. LOCATION OF INCIDENT: NMI- /39&4-'- /2- A407-

4. DATE/TIME REPORTED: Approx: 5-0 Hrs.

5. REPORTED BY: -4t. k vwez__
J

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

Zf-

-Gerr!j &OW&, jjer. - 6401(Cj'-1jj +Ar-gtAeh-

- p docv - 1 1/7 -for Ltjorlt- '1 Xe4j 4 7V 0/-
L/

awd P r. gr ow"-' 4- 6 ai ke4

.5c eq 4JWkns -tz ) +be- art wro+e- Wj'+n45--5
U

F 0A 94

7. PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

a. Walit gall &a roj 5 d. Video Cam. SIN I I

b. Wi ill c55 5fQ+t*nhtL e. Video Cam. Make:

C. f. Video Cam. Model:

8. PREPARED BY: Date:

9. SUPERVISO Date:

925



0 0

WITNESS STATEMENT FORM
Attach to I R

at N T N Bower
1, j5' errj of

2086 Millitary St. South Hamilton AL 35570
(Address) (City) (St) (Zip Code)

want to make the following statement. This statement is being made on the
/7 day of T hours.

2007 at

)1<1 13 T
//6 Cc/ so^ eA, lg 9 1,

eAl jVeA.4

see,,

T is statement is true to the best of my knowledge and belief and is made without
promise of reward, threat orcoercion.

Witness ture Signat6fe-of Person Making Statement

SP Ll

926



WITNESS STATEMENT FORM
Attach to I R #: 1 191

1, /40 a 07441 A1111Y&1 OW at N T N Bower of

2086 Millitary St. South Hamilton AL 35570
(Address) (City) (St) (Zip Code)

want to make the following statement. This statement is being made on the

-LZ day cif -S ewl) 2007 at it hours.

Ll

v4 v

;j 

V, 41).-4

his statement is true to the best of my knowledge and belief and is made without
promise of reward threat or coerc .on.

z itness iZa2i Si ?P*ure Signature of P711n M king'St6teme

927
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SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dain Road NUMBER

Hunt Valley, Maryland 21030 606 0/ aj

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT: /uz ce Itew o;,T, ,
2. DATE/TIME OF INCIDENT: Approx: Hrs.

3. LOCATION OF INCIDENT:

4. DATE/TIME REPORTED:, Approx: 0 Hrs.

5. REPORTED BY:

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant.,- use a STATEMENT FORM)".

All 4-e Ittv, L4 e

76 Inz, z - A A

ra -e-1 5p ki I k7 :2 a/, I S I,-

PHY§ICAL -EIDE-NE PHOT OGRXPHS O-RTA TEME-NTS.

a. ey d. Video Cam. SIN I d6/z':;z / 0 -,- ( , 2

b. e. Video Cam. Make:

C. 4r, / r 5 0-1 OA-'T f. Video Cam. Model:
_D a Tr *A, L 1) L Q G A

8- PREPARED BY: 'f'__1 Date:

9- SUPERVISOR: Date: AD

31 OC)
936



WITNESS STATEMENT FORM
Attach to I R #: i - u

1, at N T N Bower of

2086 Millitary St. South Hamilton AL 35570
(Address) (City) (St) (Zip Code)

want to make the following statement. This stat ment is being made on the

/,7 day of D'- ,7 -2GO7 at hours.

z-, Z7

4e; ;

:-5 / a evz/ '51 "w--'!

-e 7

This statement is true to the best of my knowledge and belief and is made without
promise of reward, threat or coercion.

Witness Signature Signature of Person -Majoffg Statement

937



0 0

SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

If Hunt Valley, Maryland 21030 6 c))-

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT: 7 J
2. DATE/TIME OF INCIDENT: Approx: Hrs.

3. LOCATION OF INCIDENT:-

4. DATE/TIME REPORTED: 2 L o Approx: MS.

5. REPORTED BY: q'wl/ e

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

If 714 X 0*7

7. PHYSICAL EVIDENCE VIDEO TAPES PHOTOGRAPHS OR STATEMENTS:

d. Video Cam. S/N'FF --" I 0/p -
b. 7D I G r-ra L ?t4c) 1-0 6(?1- e. Video Cam. Make:

-77S /,' E t,. I ' 13 K CC 21 -a W
C. '0' z r -5- f. Video Cam. Model: 1"' ' C- -
-;-/o I

S. PREPARED BY: Date: 2' A

9. SUPERVISOR- 
Date: N

1000
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WITNESS STATEMEYUORM
Attach to I R #: FU ;_ f &Ar02-08

1, Lee Fisher at N T N Bower of

2086 Millitary St. South Hamilton AL 35570
(Address) (City) (St) (Zip Code)

want to make the following statement. This statement is being made on the

3 day of February 2008 at 12:00 AM hours.

At the indicated date & time while working at the Main Gate during the Rally. I observed Nathan
Mansfield strike a vehicle (A silver in color Dodge Pick-up) at least 3 times with the end of his
Picket Stick as he was attempting to enter the facility. Supervisor Notified

This statement is true to the best of my knowledge and belief and is made without
promise of reward, threat or coercion.

Witness Signature -- 8ign ture of D son Making Statement

1001



WITNESS STATEME-NT FORM
Attach to I R I 4,4,6a 6),-)- - QY1

i. 73Mx, /Yi r"-dL 4 kj at of

j '2 j-fj:f
(Address) (City) T 0 (Zip Code)

want to make the following statement. This statement is being made on the

day of 2007 at 2

GI/

/z?

dl

Z ILI, TL -- f '3 0

his statement is true to the best of my knowledge and belief and is made without

promise of reward, threat or coercion.

Witness ure /nignature of son Making Statement

Sr

1002



SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030 0, v z. cy

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

JL. TYPE OF INCIDENT: A 67-

2. DATE/TIME OF INCIDENT: Approx: Hrs.

3. LOCATION OF INCIDENT:

4. DATE/TI.ME REPORTED: o Approx: Hrs.

5. REPORTED BY:

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim'(s) or
complainant, use a STATEMENT FORM).

-7A v C- A M -0 CA -17 10 (0 65 CZ'V'C

A mb ' )Oc" ,I (.'Ji (VI A ., A6- t1At,,) L6 -,w 126',l Y-- T 6

t-0 316k( Ad

1* 10 --(74'e UJ' 5 A 0E (D V AAJ 100-1 130t-'Al 6

Z

\A Z) K) Vmj / n

f

7. PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

. C - -F1\1<2 --- - - d. Video Cam. SIN Lj 1A I

b. -,A3r;-A1-Z5--5 e. Video Cam. Make: 14 5 C) C'
T;lxm o

C. L o Cam. Model: 1TV -
Date:

S. PREPARED BY: 2

9. SUPERVISO Date: /0

1056



WITNESS STATEMENT FORM
Attach to I R r) / 0 - D -Z -Cl

5,1, Q, LMEZ-at NTNBower of1, L) S (Y-)

2086 Millitary St. South Hamilton AL 35570
(Address) (City) (St) (Zip Code)

want to make the following statement. This statement is being made on the

day of 2008 at U93CD hours.

A- tj ij (3 1 C5 u 'LA U, Cr C i I- t-

L'C-V

tj 
C -

&\K- Ck- r)

\n

9 o Uj

J 'L r

C 0 --

c D'o

This statement is true to the best of my knowledge and belief and is made without
promise of reward, threat or coercion.

Witness Signature Signalure of Person Making Sbte-ffient

1057
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SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030

Client: NTN Bower

2086 Military St. South

Hamflton, AL 35570

1. TYPE OF INCIDENT: A. F 1/

2. DATE/TIME OF INCIDENT: 'Approx: Hrs.

3. LOCATION OF INCIDENT: q K-

4. DATE/TIME REPORTED: L Approx: Hrs.

5. REPORTED BY: C0 j es

6. SYNOPSIS: (Briefly desdribe what occurred. For deitailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

j 7 j V:)a C- 0 i4 E )

Ott ,o6c->'26

K A'S (0 F C,)-,L 10 V6 o' I C' IJ G

li Of) 117 A 7 9- kf-' J-OC)f 5 11 -T 1'-" C c jf k(A A, 5'
KI A o P f L

v 9.0

D i> L c) u L A, f- e -
t-9CAYT AZo '3, G ki

I,( I V 6 3576 Lf & f- IZ, A &I LO A-5

A L5 o A 1) v 7 rA F- - \A

-0
PHYSICAL EVIDENCE I VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

a.--5-A 9 C 5 J V / -n6 d. Video Cam. SIN I c) 5-L-L) 7 1,o Z, C,

b. -6) IT fJC--5-5 e. Video Cam. Make: \ =A-0 5-0 J C'
T'M i-1 -

c. 1, c- A-f Video Cam. Model: L 46

PREPARED B Date:

9- SUPERVISOR: Date:

1060



WITNESS STATEMENT FORM
AftachtolR#: FILLOZ-07 I
1, - S 4"-SOA at N T N Bower of

T-As k&A Co el,

2086 Millitary St. South Hamilton AL 35570
(Address) (City) TS 0 (Zip Code)

want to make the following statement. This statement is being made on the

day of FeLuia 2008 at s D hours.

T S ecLvr, S -4-" rJaIr j -)- 0 0

0 - C'

4 kere A

e, A t" T L- C's i 0 L"j

e r\ e V e r T 10 -IDOES .4-.D

C) &r tj CA

-5 i c it, 4- vie,

At SLri-, 4 t +

This statement is true to the best of my knowledge and belief and is made without
promise of reward, threat or coercion.

Witness Signature Signat O of Persop(Making Statement

1061



0z -0 <
Date: 2111/2008 04:34 PM

Estimate ID: 2509
Estimate Version: 0

Preliminary
Profile ID: FIKES STD

Fikes Chevrolet Buick, Inc.
PO Box 1417 771 Military Street North, Hamilton, AL 35570

(205) 921-2197
Fax: (205) 952-9667

Tax ID: 63-0705264

Damage Assessed By: Coty Galbreath

Payer: Insurance Deductible: 0.00
Claim Paid Y

Claim Number: 2509

Owner: JOSHUA STEPHENSON
Address: 439 DEER TRACK DRIVE, HAMILTON, AL 35570

Telephone: Home Phone: (205) 495-9350

Mitchell Service: 912621

Description: 1996 Ford Ranger XLT
Body Style- 2D Pkup 6'Bed 108" WB Drive Train: 2.31- Inj 4 Cyl 2WD

VIN: 1FTCRIOA4TUB58453
Options: AIR CONDITIONING, AUTOMATIC TRANSMISSION

Line Entry Labor Line Item PartType/ Dollar Labor
Number Type Operation Description Part Number Amount Units

200329 BDY REPAIR L FRT DOOR SHELL Existing 2.0* #

2 AUTO REF REFINISH L FRT DOOR OUTSIDE C 2.5

3 200576 BDY REMOVEIINSTALL L FRT DOOR MIRROR INC #
4 220160 BDY REMOVE/INSTALL L FRT DOOR HANDLE & LOCK CYL 0.5 #
5 220560 BDY REMOVEIINSTALL L FRT OTR BELT WEATHERSTRIP 0.7 #
6 221280 BDY REPAIR CAB ROOF PANEL Existing 3.5* #
7 AUTO REF REFINISH CAB ROOF PANEL C 2.0

8 AUTO REF ADD'L OPR CLEAR COAT 1.4

9 AUTO ADD*L COST PAINT/MATERIALS 165.20 *
10 AUTO ADD'L COST HAZARDOUS WASTE DISPOSAL 5.00 *

Judgment Item
# - Labor Note Applies
C - Included in Clear Coat Cale

Add'l
Labor Sublet

1. Labor Subtotals Units Rate Amount Amount Totals 11. Part Replacement Summary Amount

Body 6.7 45.00 0.00 0.00 301.50
Refinish 5.9 45.00 0.00 0.00 265.50 Total Replacement Parts Amount 0.00

Non-Taxable Labor 567.00

Labor Summary 12-6 567.00

ESTIMATE RECALL NUMBER: 02111/2008 16:34:01 2509
UltraMate is a Trademark of Mitchell International

Mitchell Data Version: JAN - 08 - A Copyright (C) 1994 - 2005 Mitchell International Page I of 2
UltraMate Version: 6.0.028 All Rights Reserved
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z
Date: 2/11/2008 04:34 PM

Estimate ID: 2509
Estimate Version: 0

Preliminary
Profile ID: FIKES STD

i... Additional Costs Amount IV. Adjustments Amount

Taxable Costs 165.20 Insurance Deductible 0.00
Sales Tax 8.000% 13.22

Customer Responsibility 0.00
Non-Taxable Costs 5.00

Total Additional Costs 183.42

1. Total Labor; 567.00
IL Total Replacement Parts: 0.00

Ill. Total Additional Costs: 183.42
Gross Total: 750.42

IV. Total Adjustments: 0.00
Net Total: 750.42

This is a preliminary estimate.
Additional changes to the estimate may be required for the actual repair.

-ESTIMATE RECALL NUMBER: 02/11/2008 16:34:01 2509
UltraMate is a Trademark of Mitchell International

Mitchell Data Version: JAN - 08 - A Copyright (C) 1994 - 2005 Mitchell International Page 2 of 2
UltraMate Version: 6.0.028 All Rights Reserved
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SPECIAL RESPONSE CORPORATION INCIDENT REPORT

1061:2 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT: V E I-)

3-M I 1A6

2.. DATE/TIME OF INCIDENT: 0 Approx: C) Hrs..

3. LOCATION OF INCIDENT:

4. -DATE/TIME REPORTED: 0- lo Approx: 0 Hrs.'

5. REPORTED BY: IQ I KY(Z

6. (Brieifly describe what occurred. For detail*ed accounts by victim(s) or
complainant, use a STATEMENT FORM).

CON[

cyT-T- Lf -1-C) t _,

yi kA 'QV N

\_7 -A, 1 J3(:, A,5 _O A. 1/ 0 A-) I Aj vs

191-n VE I-\ ir

s -/WOE L)mm
Ci E, I LT VA P) lr__ i -) i

_f tA-,A .5 o I Iql Aj C., -to Vk rv 0 fs
NZEL AA Q k- El --r k4

M 6 0'
7. PHYSICAL EVIDENCE VIDEO TAPES I PHOTOGRAPHS OR STATEMENTS:

R.-IrA 4 C -) 1 01 d. Video Cam. SIN I I- _,5 /,a. 10 3 q I

b. Video Cam. Make: P il 10 A 5D,11 I C,)I IIA4 4 J ' 10 0 e _ j

C. A fu 1) G 1 AJ -07-1Z f. Video Cam. Model: -1) V - t, -5-s- z

8- PREPARED B Date: J// A

9- SUPURVISOR: Date:

1138



WITNESS STATEMENT FORM
Attach to I R #: -25-3 - 07, 1

at N T N Bower of

2086 Millitary St. South Hamilton AL 35570
(Address) (City) (St) (Zip Code)

want to make the following statement. This statement is being made on the
'je, 2008 at 7 hours.

y of e4 rr- C-

This statement is true to the best of my knowledge and belief and is made without
promise of reward, threat or coercion.

Witness Signature 81gnature of PArson Making Statement

1139



0 0

WITNESS STATEMENT FORM
AftachtolR#: 1qr1q-C,3-0F

1, nU,7A PAPAC?jDA, at N T N Bower of

2086 Millitary St. South Hamilton AL 35570
(Address) (City) T0 (Zip Code)

want to make the following statement. This statement is being made on the

0 day of. 172,4 rC 2008 at &2 hours.

/1,-/ 71c, 4,1

W,411<A /-Ae-

go j/yk 0 
7L

re> L;, k'L4

h 15 Ard /00 U.'n r-

L'o, n do r' ' E-5 0-7LO

- Oj /Ar

Pt bc>oi- Id (1) jy) /9v\ Y1

ryl- r 4-o i vt- o r, T u-)o o id - -ftkFn 4-b
IL/ F"-) 7 A IN7V \ -

This statement is true to the best of my knowledge and belief and is made without
promise of reward, threat or coercion.

Witness Signature S-Iijnatu6e, o-f-P&r#n Makng Statement
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0 0

SPECIAL RESPONSE CORPORATION INCIDENT REPORT

10612 Beaver Dam Road NUMBER

Hunt Valley, Maryland 21030 'F-i

Client: NTN Bower

2086 Military St. South

Hamilton, AL 35570

1. TYPE OF INCIDENT:

2. DATE/TIME-OF INCIDENT: Approx: IV Hrs.

/1 p OT CD

3. LOCATION OF INCIDENT: &LO k-(, LeQ'.'b I

4. DATE/TIME REPORTED: Approx: C') J 0 Hrs.

5. REPORTED BY: Aj

6. SYNOPSIS: (Briefly describe what occurred. For detailed accounts by victim(s) or
complainant, use a STATEMENT FORM).

01( E AkJ
r"'&Cy c) J,

oo

C-1
c)V-

kr L HA X

oV-
7. PHYSICAL EVIDENCE VIDEO TAPES PHOTOGRAPHS OR STATEMENTS:

a. d. Video Cam. S/N I IJ t4

b. e. Video Cam. Make: I tp JA
C. f. Video Cam. Model: &I

S. PREPARED BY: Date: tj L6

9. SUPERVISOR: Date:
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the.
Union. However, we also want to 'respect the wishes of those who would be fearful. of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Unibn?

"Ch&dkorie:

Yes

No

Your Signature

RESPONDENTS
EXHIBIT

00001

23



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Cheek one:

Yes

No

4110-uy atlu-e

00002



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it reque ' sts the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have.no objection to the Union having your
name and address. If that is the case, we will provide the requestdd iriformation to the
Union. However, we also want to respect the wishes of those who.would be fearful of
having their names and addresses given to theUnion.

Please indicate your preference on the bottom of this Memora! dum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Cheek one:

Yes

ZNo

re

00003
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses.of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

-Chec-k 6n'--e:'--'

Yes

VINO

e - our Signature

00004



MEIMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so, But before we respond to the Union, we.thought it would be important to ask for
your input. It is possible that some of you have'no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity,

Thanks for your cooperation.

Do you want the Company to givb your name and address to the Union?

Ch'e-ck -on' e":

Yes

No

Your Signature

00005



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees.working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about tuming this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If th6t i the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you w nt the Company to give yo ur name and address to the Union?

'C h e 'k 66 e:

Yes

No

- 4-L&lz
Yo1Fr Signature

00006



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so.. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name And address. If that is the case, we will provide the requested information to the
Unioil. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
retuTn it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one:

Yes

Your Signature

00007



*rod

MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we..respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we.also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicateyour preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation,

Do you'want the Company to give your name and address to the Union?

C h -e c"k'-o"n e: 
........

Yes

No 

6

Your Signature

3,tqd c,-Vzp-
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first-reaction is not to
do so But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested inf6n.* -n tion to the
Union, However, we also want to respect the wishes of those who would he fearfal of
having their names and addresses given to the Union..

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address'to the Union?

--Che-ck'one-'

Yes

No

Your Signature

00009
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no 'Objection to the Union having your
name and address. If that is the case, we will provkdr, t.he requested information to the
Unio'n. However, we also want.to respect the wishe.s of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preierence on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunityl'

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch&ck one:

Yes

XNO 00,

Your Signature

000101
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NIENJORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so...But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name'a0d.'address. If that is the case, we will provide the requested information to the
Union.. However, we also want to respect the wishes of those who would be fearfW of
having -their names and addresses given to the Union,

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check 0--n-el 
.......

Yes

k-No

Your Signature

00011



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your inpi4t. It is possible tha't some of you have no objection to the Union having your
name and address. If that i8.4h6 case, we will provide the requested information to the
Union. However, we also Wan.t to respect the wishes of those who would be fearful of
having.their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Chec"k on'e.'

Yes

y

- <ou We

6ignature

00012



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this -information over to the Union and our first reaction is not to
do so. But before we respond to' the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and ddress. If that is-the.,case, we will provide the requested information to the
Union. However, we also waritto respect the wishes of those who would be fearful of
having their names and addressds given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at.y6ur earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Yes

v"-No

C- 'Your Signature

00013
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19,2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
cer ' ain information. You will note that it requests the names and addresses of all
replacement employee.s working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before werespond to the Union, we thought it would be important to ask for
you * r input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearfu] of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your superyisbr at your earliest opportunity.

Thanks for your cooperation.

Do you 'want the Company to give your name and address to the Union?

... Chebk bn .

Yes

No

Your Signiatu'i64

00014



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be .important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested " information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one:

Yes

Your Sighat"""

00015



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do.so.. But before we respond to the Union, we thought it would be important to ask for
yo .ur input. It is-possible that some of you have no objection to the Union having your
none'and address. If that is the case, we will provide the requested information to the
Uruo1D. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation,

Do you want the Company to give your name and address to the Union?

Check one:

Yes

No
/5

Your §igriat re_
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests.the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
yourinput. It is possible that some of you have no. objection to the Union having your
name and address. If that is the case, we will provide the requested infoftnation to the
Union. However, we'also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate' your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and addr6ss to the Union?

Yes

No

Your Signature

00017
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information, You will note that it requests the names and addresses of all
replacement.employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But bef6re we respond to the Union, we thought it would be important to ask for
your input. 'It is possible that some of you have no objection to the Union having your
name and ad-dress, If that is the case, we will provide the requested information to the
Union. Howeyer, we also want to respect the wishes of those who would be fearful of
having their naines and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum,* sign it, and
return it to ypur* supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

-Check brib

Yes

'KNo

X; Ix
Your Sigdature

00018



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memoranduin is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check'o n'e:

Yes

V/ No

Your Signature

00019
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses Qf all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union haying your
name and address. If that is the case, we will pr ovide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

heck &i6:

Yes

1 No

J41111
Your Signature

00020



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about-turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
.name and addre8s. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your su ' visor at your earliest opportunity.

Thanks fQr your cooperation.

D6 you want the Company to give your name and address to the Union?

Cheick'o'ne:

Yes

No

You ignature

00021



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objpction to the Union having your
name and address. If that ' is the case, we will provide the requested inforiiiation to the
Union. However, we also want to respect the wishes of those who would.be.fearfW of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address t6 the Union?

Check one:

Yes

YNO

Signature

00022



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your.
name and address, If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Che-6k

Yes

-)4 No

A
Your Signature

00023



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 1.9, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would b * e important to ask for
your input. It is possible that some of you have no objection to thie Union having your
name and address. If that is the case, we will provide the requeste * d information to the
Union. However,'we also want to respect the wishes of those who. would be fearfW of
having their names and addresses given to the* Union.

Please indi-ate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Yes

INO

Rour Signature

00024



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received ftom the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your.
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation,

Do you want the Company to give your name and address to the Union?

Ch66k-one:

Yes

urMgnature

00025
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for

.certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before wexiespond to the Union, we thought it would be important to ask for
your input. It is p6*Ssible that some of you have no objection to the Union having your
name and address: .-If ' that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearfW of
having their names-and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it'. and
return it to your sup.ei isor at your earliest opportunity,

Thanks foryour cooperation.

Do you want the Company to give your name and address to the Union?

Check bhb:

Yes

No

Your Signature

00026
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant,

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. it is possible that some of you have no objection to the Union having your
nameandaddress. If that is the: c6se, we will provide the requested information to the
Union. Ho ' wever, we also want.to. respect the wishes of those who would be fearful of
having their names and addresses Oven to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the'Company to give your name and address to the Union?

C h e 6k o n"-e:

Yes

J
Your Signature

00027



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so.. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
UniQn.. However, we also want to respect the wishes of those who would be fearful of
having'their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandurn, sign it, and
return It to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch'eck one':'

Yes

-xNo

YouAignature f

00028



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wis'hes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the botiom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

-CE66k 6n6:

Yes

No

Your ignature

00029



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

biven the Union's treatment of employees crossing i"ts picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection.to the Union havin g your
name and address. If that is the case, we will provide the requested information: to.'the
Union. However, we also warif to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of thi s Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check bh :

Yes

No

Z
--Y;06 Wature

00030



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union' having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and addressto the Union?

Yes

XNo

Your Signature

00031



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandurn is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no object.ion to the Union having your
name and address. If that is the case, we will provide the requested informatiolft to the
Union. However, we also want to respect the wishes of those who would be'fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom ot this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

-Chdck one:

Yes

No

Your Signature

00032
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TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that s6me of you have no objection to the Union having your
name and address. If that is the ' :cEfse, we will provide the requested information to the
Union. However, we also want.to.yespect the wishes of those who would be fearM of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest oppoitunity.

Thanks for your cooperation.

Do you want theCompany to give your name and address to the Union?

Check'011'e:-'--

Yes

VNo

-A AlAA

00033



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information, . You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the'wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch6ck obe-'

Yes

No

r Signature

00034



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for.
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the,
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

--Cheic-k one:'

Yes

//'our Signature

00035



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requ t * a information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to. the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest Opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Che* ck on-e:

Yes

\'/No

Your igna

0o036



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19,2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You ' will note that it requests the names and addresses of all
replacement employees working in the plaq,

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will * pfovide the requested information to the
Union. However, we also want to respect the. wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one:

Yes

No

x"our Signa re

00037



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case,'We.'will provide the requested information to the
Union. However,. we also want to respect the wishes of those who would be fearful of
having their namesand addresses given to' the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliek opportunity.

Thanks for your cooperation.

Do you want the Comp ny to give your name and address to the Union?

C h -e c k o ne':

Yes

0
Ir

/Your Sig

00038



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM, Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be ini portant to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested irifOrrhation to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate y*our preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and addre§s to the Union?

Check One:

Yes

No

Yourf Signature

00039



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19,2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to-the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will pfqv-ide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union'.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give'your name and address to the Union?

Che&k 6 ne:

Yes

No

Your Signature

00040



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it. would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the..requested information to the
Union. However, we also want to res ect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your naine and address to the Union?

N o

Your Wature

00041



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant,

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Unionwe thought it would be important to ask for
your input. It is possible that some of you h ve no objection to the Union having your
name and address. If that is the case, we wil ' I p -ovide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and.addresses given to the Union.

Pleasc indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company togive your name and address to the Union?

-Che*ck drie"

Yes

v --No

Your Slign/Cre-

00042



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some " of you have no objection to the Union having your
name and address. If that is the case, we will provide:tM- requested information to the
Union. However, we also want to respect the wishes Qf those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity...

Thanks for your cooperation.

Do you want the Company to give youf name and address to the Union?

Che6k one:

Yes

No

Your Signature

00043



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union 'asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be irilportant to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide tile requested information to the
Union. However, we also want to respect tfie wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation,

Do you want the Company to give your name and address to the Union?

Check one.

Yes

No

PL* r gignattre

00044
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it.would be important to ask for
your input. It is possible that some of you have no obje*ction to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. * However, we also want to respecithe wishes ofthose who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return itto your supervisor at your earliest opportunity..-.

Thanks for your cooperation.

Do you want the Company to give your riame and address to the Union?

Yes

y/ No

V
Your Signature

00045



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacem.ent employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and:address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who woulid be fearful of
having theirriames and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it toyour supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one:

Yes

_IZNO

Your Signature

00046



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is'a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in. the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
yourinput. It is. possible that some of you have no objection to the Union having your
name and address. If that is the cagewe will provide the requested information to the
Union. However, we also want to.respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your pailiest opportunity.

Thanks for your cooperation.

Do you want the Coinpany to give your name and address to the Union?

Ch-e6k oniie':

Yes

No

r i
Your Signature

00047



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
harne and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch-e-Ck 6116:

Yes

2No

Your Sf griature

00048
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from'the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction isnot to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your

-narfie and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those N ho would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your'name and address to the Union?

C h e c' k one:

Yes

INO

VuQib7atur

00049



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM. Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one:

Yes

No

)k
Your Signature

00050



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input, It is possible that some of you have no objection to the Union having your
name agd address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it.-toyour supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

'Chock one

es

VNyo

go ,
'IyAr Signature

00051



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some o you have no objection to the Union having your
name and address. If that is the case;yd-will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names. and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation. .

Do you want the Company to give your name and address to the Union?

C h ec k one:

Yes

N o

Your Signature

00052



MEMORANDUM

TO. Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certa-in information. You will note that it requests the names and addresses of all
replacement employees.working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If thzit i * the case, we will provide the requested information to the
Union. However, we a1W want to respect thewishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your icooperation.

Do you Want the Company to give your name and address to the Union?

C he cl oh e 
------

Yes

_ZNo

Your Signature

00053
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19. 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But beforewe"respond to the Union, we thought it would be important to ask for

.your input. It is possible that some of you have no objection to the Union having your
name and address..,- If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your super'visor at your earliest opportunity.

Thanks for. your cooperation.

Do you want the Company to give your name and address to the Union?

C heC'"k 0 n e:

Yes

No

Your Signature

00054



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for.
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one:'-

Yes

Your Signaftilre

00055



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it reqi ests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would.be important to ask for
your input. It is possible that some of you hav.e no objection to the Union having your
name and address. If that is the case, we will provide the reque9ted.information to the
Union. However, we also want to respect the wishes of those who would be fearfW of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity,

Thanks for your cooperation.

Do you want the Company to give your name and dddress to the Union?

Check"one:

Yes

ur Signature

00056



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

C h eck -o n e':

Ye0

Your Signature

00057
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working.in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond tQ the Union, we thought it would be important to ask for
your input. It. is possible that sorne of you have no objection to the Union having your
name and address. If that is the cage, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at yold6arliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Yes

V'No

00058



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Yes

XNo

Your Signature

00059
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information, You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. 13W. before we respond to the Union, we thought it would be important to ask for
your in i t,. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. Ho.wever, we also want to respect the wishes of those who would be fearful of
having theii names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorand'um, sign it, and
return it.to'y'our supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

-Chedk"6ne;-

Yes

No

( * Your Sig&ufe

00060



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about- turning this infori-nation over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and addrds.t. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fe"I of
having their names 'and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

D6 you want the Company to give your name and address to the Union?

Check one:

Yes

X No

Your Signature

00061



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working i.n the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the oa8e,'-we will provide the requested information to the
Union. However, we also want toyespect the wishes of those who would be fearful of
having their names and addresses givien to the Union.

Please indicate your preference on the bottoin of this Memorandum, sign it, and
return it to your supervisor at your..earliest opportunity.

Thanks for your cooperation.'.

Do you want the Ccimpany to give your name and address to the Union?

Ch66k 'one: 
--- ---- --- -

Yes

No

0
-il- ignature

00062



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will n ote that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide , the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportun.ity,

Thanks for your cooperation.

Do you want the Company to give y6ur name and address to the Union?

Check bile":

Yes

0

Your Signature

00063



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received ftom the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and -our first reaction is not to
do so. But before we respond to the Union, we thought it would. be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requds.ted- information to the
Union. However, we also want to respect the wishes of those who mould be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

-'Check one":

Yes

No

AL
Yo.ur Signature

00064



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would. be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the reqqested information to the
Union. However, we also want to respect the wishes of those.who would be fearful of
having their names and addresses given to the Union.

Please *indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name ahd address to the Union?

ChC6k'one:

Yes

No

Your Signature

00065



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memoranduin is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
'concerned about turning this information over to the Union and our first reaction is not to
.do.so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
Paine and address. If that is the case, we will provide the requested information to the
JJnion. However, we also want to respect the wishes of those who would be fearful of
ha,;ing their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
ref6rn it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check o-ne:

Yes

_ZNo

Your ignalure

00066



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses-of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
yQi1r input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we aiso want to respect the wishes of those who would be fearfW
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memora dum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for yourco operation.

Do yoil want the Company to give your name and address to the Union?

'-'Ch-eck one:

Yes

ZN o

YOSignature

00067
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the r qu6sted information to the
Union. However, we also want to respqct the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name'and address to the Union?

Check on e:

Yes

No

AYo& 4Signature

00068



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested inforrh4tibn to the
Union. However, we also want to respect the wishes o * f those who would b.e fearful of
having their names and addresses given to the Union..

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address td the Union?'

'Chi&'one'-

Yes

0

CAI
Your Sig7nAature

00069



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19,2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given th'Union's treatment of employees crossing its picket line, we are
concerned about turning this infonnation over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and.address. If that is the case, we will provide the requested infonnation to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their fiames and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it ta.your supervisor at your earliest opportunity.

T11anks for your cooperation.

Do you want the Company to give your name and address to the Union?

Chieck on'e".

Yes

V1110

Your Signature

00070



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this inforination -over to the Union and our first reaction is not to
do so. But before we respond to the Unio.n, we thought it would be important to ask for
your input. It is possi ' le that some of you have no objection to the Union having your
name and address. If that is.the case, we Will provide the requested information to the
Union. However, we. also want to respect.the wishes of those who would be fearful of
having their names and. addresses given to the' Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest. opportunity.

Thanks for your cooperation.

Do you want the Companylo give your name and address to the Union?

Che&k'onC*

Yes

-No

Your S#a1ure

00071
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Mernor"andum is a letter we received from the Union asking for
certain information. You.Will note that it requests the names and addresses of all
replacement employees working in the plant...

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will..*pr6vide the requested information to the
Union. However, we also want to respect the.wishes of those who would be fearful of
having their names and addresses given to the, Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check'on-e*

Yes

No

Your SigKAre

00072
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your'
name and address. If that is the case, we will provide the requested information to the.:
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference'on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch&kbii6:

Yes

_t_,/No

Youl Signature

00073



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain inforniation. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union, However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union,

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it -to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

eck one:

Yes

/L "
Your Signature-

00074



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

C h 6c' k on e:

Yes

ZN 0

Your Signaturo

00075



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the name.s and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the. Union having your
name and address. If that is the case, we will provide the requested inforinati6njt6-the
Union, However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate -your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your narne and address to theUnion?

Yes

Your Signature

00076



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names, and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. ' But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested informati6i:i t6- the
Union. However, we also wani to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your narne and address to the Union?

Ch6ck

Yes

No

/:
Your ignature

00077



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received ftom the Union asking for
certain information. You will note that it requests the name.s and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested informatidu t6-the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch66k one'

Yes

-t\ 0 1 sel',

Your Signature

00078



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested informati(iti t6-the
Union. However, we also want to respect the wishes of those who would be iearfluil of
having their names and addresses given to the Union.

Please indicate your preierence on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

"Chec one:-

Yes 
prc -M-t GLeNo

N --Qz ay
Your Signature

00079



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
yout input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested* i.hf6rmation to the
Union. However, we also want to respect the w * shes of those who would be fearful of
having their names and addresses given to the Union.

Please indicaic your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and addkess to the Union?

Check 6-n e

Yes

Ael'No

Your Signature

00080



MEMORANDUM

TO: Hamilton Plant Hourly Employees Se tember 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain informati * on. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so, But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some'of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to rqspect the wishes of those who would be fearful of
having their names and addresses giveri to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your e:arliest oppollunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch7e'&k bh&:

Yes

kNo

* 
r S ignature

00081



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. " But before we respond to the Union, we thought it would be important to ask for

your input. It is possible that some of you have no objection to the Union having your
namd and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return:it t o your Supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

C he-c k o n"e:

Yes

No

(- Your Signature
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter We received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement. employees working in the plant,

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this infon-nation over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and addr ss. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one:

Yes

Your 0 gnature

00083
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TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of e mployees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union,. we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, wt.-Will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

-C h -e-c'k o ne'':

Yes

ZNo

ao4
Y ur Signature
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. Ii is possible that some of you have. no objection to the Union having your
name and add * re§s. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one':

Yes CD
Z-

No

ouAi atdre

00085



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will. note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will pr6 ,ide the requested information to the
Onion. However, we also want to respect shes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to giveyour name and address to the Union?

Check on-e:

Yes

No

-0--y 07-
Your Signature

00086
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. ' You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is poss " ible that some of You have no objection to the Union having your
name and address. If that is the case, we Will provide the requested information to the
Union. However, we also want to respect.the wishes of those who would be fearfW of
having their names. and addresses given to, the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earlic.sf 'opportunity.

Thanks for your cooperation.

Do you want the Compaily to give your name and address to the Union?

one:

Yes

You ignature

- gnature
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your inpi4t. It is possible that some of you have no objection to the Union having your
name and address. If that islh6 case, we will provide the requested information to the
Union. ' However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

e-- k o n e:

Yes

No

Your Sign ture
0
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note.that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some ' of you have no objection to the Union having your
name and address. If that is the case, we will provide- the.'requested information to the
Union. However, we also want torespect the wishes of those who would be fearful of
having their names and addresses. given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.-.

Thanks for your cooperatiOD.

Do you want the Company to give yourbarne and address to the Union?

Check one:

Yes

No

ignature
OTS

00089
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests tl e names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees croSSiDg its picket line, we are
concerned about turning this infbrmation over to the Union and our first reaction is not to
do so. But before. we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your

'name and address:'. If that is the case, we will provide the requested information to the
L nion. However,.we also want to respect the wishes of those who would be f arfW of
having their na me * and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your.s4ervisor at your earliest opportunity.

Thanks.for.your cooperation.

Do you want the Company to give your name and address to the Union?

C h "c k '"" e:

Yes

Your Sign-16re

00090



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But. before we respond to the Union, we thought it would be important to ask for
your input.' It is possible that some of you have no objection to the Union having your
name and a * ddtess. If that is the case, we will provide the requested information to the
Union. Howeyer, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum sign it, and
return it to yo r supervisor at your earliest opportunity.

Thqnks for your cooperation.

Do you want the Company to give your name and address to the Union?

C h ec'k o n e:

Yes

No

rox Signatur ',z,,5' '

00091



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. -1-f t at is the case, we will provide the requested information to the

* Union. However, we also want to respect the wishes of those who would be fearfui of
having their names and. addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supeyvisor at your earliest opportunity.

Thanks for your cooperation.

Do y6u want the Company to give your name and address to the Union?

Check one:

Yes

No

AY ir Si2gn ature2

00092



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19,2007

FROM: Gary Franks

Attached to this Me"orandurn is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Unio-n, we thought it would be important to ask for
your input It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we provide the requested information to the
Union. However, we.also want to respect.the wishes of those who would be fearful of
having their names and.addresses given to.the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest.opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch e -c- k, o nei

Yes

o

Your Signature

00093



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information, You will note that it requests the name.s and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested informati(ji to the
Union. However, we also wani to respect the wishes of those who would be fearfut of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your narne and address to the Union?

Ch66k iihei

Yes

No

I JL-A

Your Signdture
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and. addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concemed about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for.
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to tho
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check on"'e:

Yes

JNo

Your Signature

00095



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the nathes and addresses of all

..replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about tuming this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of..having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandurn, sign it, and

-return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Check one:

Yes

0

cz
Your SignatuFe

00096



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19,2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection t 0 the Union having your
name and address. If that is the case, we will provide the request -d information to the
Union. However, we also want to respect ' the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name atid address to the Union?

--Ch6ck

Yes

Your gignature

00097



'I'a

MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to.the Union having your
name and address. If that is the case, we will provide the requested information to: the
Union. However, we also want to respect the wishes of those.who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation,

Do you want the Company to give your name and address to the Union?

Check bniie:

Yes

u1<

Your Signature

00098
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union h aving your
name and address. If that is the case, we will provide the requested informatioh to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

ChE&bhe

Yes

VNo

-J-4

Your Signature

00099
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who wou.1d be fearfid of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Chec-k6ne:--

Yes

No

Your, Signature

00i00



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for

your'input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. flowever, we also want to respect the wishes of those who 'Would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
returzi ii*to your supervisor at your earliest opportunity,

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Yes

Oak f )dl
Your Signature

00101



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that ' it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of yqu have no objection to the Union having yo-ur
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of tho.se. who would be fearful of
having their names and addresses given to the Union.

Please indicate your pr ference on the bottom of this Memorandum, sign it, and
return it to your sWdrViS' r afy6ur earliest opportunity.

Thanks f6fyour cooperation.

Do you want the Company to give your name and address to the Union?

Ch7d6k bfi6:

Yes

No

Your Signature

00102



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we repeived ftom. the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before.w'e respond to the Union, we thought it would be important to ask for
your input. It i's possible that. some of you haveno objection to the Union having your
name and addre ' ss.-- If that is the case, we will provide the requested information to the
Union. Howevqr, *we also want to respect the wishes of those who would be fdarful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sig'n it, and
return it to your.. ervisor at your earliest opportunity.

Thanks.foryour cooperation.

Do you want the Company to give your name and address to the Union?

-'-Che ck 6h6:

Yes

No

Your Signature

00103



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You wfll note that it requests the names and addresses of all
replacement employees working in the plant,

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no QbJection to the Union having your
name and address. If that is the case, we will provide the requested iriforfnation to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and addre s to the Union?

C h 66k 0-11'ei

Yes

No

-)Wr Aign tde

0()104



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Meniorandurn is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
rpplacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so'. But before we respond to the Union, we thought it would be important to ask for
y our input. It is possible that some of you have no objection to the Union having your
nami: and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those wfio would be fearful of
having their narnes and addresses given to the Union.

Please indicate your preference on the bottom of this Men orandum, sign it, and
rQtur .n it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Chie bl( 6ife:

Yes

No

C4
Your Signature

00105



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask.for
your input. It is possible that some of you have no objection to. the Union having your
name and address. If that is the case, we will provide the requested information fi the
Union. However, we also want to respect the wishes of those.who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Urfion?

Che6k one.

Yes

No

/Nour Signature

00106
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it. requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it w ' uld be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the reqile§ted information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given. to. the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name nd address to the Union?

Check'one-

Yes

/Y/No

Y Your Signatureour Sig,

00107
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes o*f those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom 'of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Ch66k6H&:'

Yes

1, /No

Your Signature

00108



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input, It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
fJnion. However, we also want to respect the wishes of those'who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Yes

No

Ak -1
-71 Ntj S fgnature
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MEMORANDUM

TO. Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we receiv6d from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about tuming this information over to the Union and our first reaction is not to
do so, But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will providi :th ' 6 requested information to the
Union. However, we also want t.p respect the wishes of.those who would be fearftil of
having their names and addresses given to the Union,

Please indicate your preference on the bottom of * this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give you name and address to the Union?

Yes

Your Signafure
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MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROJVI: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note tha ' t it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it. would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the fequested information to the
Union. However, we also want to respect the wishes of thosf, who would be fearful of
having their names and addresses given to the Union.

Please indicate your pref cc on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your nadie and address to the Union?

Check o"ne:

Yes

No

Your Signature

00111



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information.. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we ' thought it would be important to ask for
your input. It is possible that. some of you have'no objection to the Union having your
name and address. If that is the case, we will provide the requested inforination to the
'Union. However, we also want to respect the wi.shes of those who would be fearful of
having their narnes; and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportuhity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

Yes

No

00112



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that-it requests the names and addresses of all -
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible ihat some of you have no objection to the Union having your
name and address. If thatJs ' the case, we will provide the requested information to the
Union. However, we also. want to respect the wishes of those who would be fearful of
having their names and addr6sses given to the Union.

Please, indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you waftt the Company to give your name and address to the Union?

Ch7eck-bfi7d:

Yes

No

Your Sg

00113
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TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information. You will note that it requests the names and addresses of all
replacement employees working in the plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about turning this information over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, we will provide the requested information to the
Union. However, we also want to respect the wishes of those who would be fearful of
having their names and addresses given to the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Company to give your name and address to the Union?

C i 6 k 6ni-e:

Yes

No

Your Signature

00114



MEMORANDUM

TO: Hamilton Plant Hourly Employees September 19, 2007

FROM: Gary Franks

Attached to this Memorandum is a letter we received from the Union asking for
certain information . You will note that it requests the names and addresses of all
replacement employees working in the.plant.

Given the Union's treatment of employees crossing its picket line, we are
concerned about tuming this informati*on over to the Union and our first reaction is not to
do so. But before we respond to the Union, we thought it would be important to ask for
your input. It is possible that some of you have no objection to the Union having your
name and address. If that is the case, *We.Will provide the requested information to the
Union. However, we also want to resprct the wishes of those who would be fearful of
having their names and addresses given to' the Union.

Please indicate your preference on the bottom of this Memorandum, sign it, and
return it to your supervisor at your earliest opportunity.

Thanks for your cooperation.

Do you want the Compdny to give your name and address to the Union?

ch ck one:

Yes

/No

Your Signature

00115
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1 Q Did they say anything about wheth-er.-or-not--you- --sh o-uld-k eep

2 your doors locked?

3 A No.

4 Q This conversation, let me make it clear, with Mr. Robinson

5 happened approximately four months ago?

6 A Yes.

7 Q When you met with Mr. Davis, was that after the

8 conversation that you had with Mr. Robinson?

9 A Mr. Davis?

10 MR. DAVIS: That's me.

11 A Oh, my bad, yes. No, it was before I met with him, it was

12 after. Me and him talked after I met with him.

13 Q BY MR. DAVIES: Did you tell Mr. Davis about that

14 conversation?

15 A He didn't know about it until I got here because it

16 happened after me and him talked.

17 Q I think that's all I have, Your Honor.

18 REDIRECT EXAMINATION

19 Q BY MR. DAVIS: Just one or two. Mr. Doyle introduced you

20 to a Mr. Mike Brown, the guy who stood up in back.

21 A Yes.

22 Q Do you know Mr. Brown at all?

23 A No, sir.

24 Q Do you know that he's a high ranking official of the

25 United Automobile and Aerospace Workers of America, the union?

Argie Reporting
907 W. 77 th Street

Kansas City, MO 64114
(816) 942-2050
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2 Q If he is a member of the union or an officer of the union

3 as that represent, do you want him to have your name and

4 address?

5 A No, sir.

6 Q Thank you. I have nothing else.

7 JUDGE WEST: Anything else.

8 MR. DOYLE: I have nothing further, Your Honor.

9 JUDGE WEST: Anything else.

10 MR. DOYLE: I have nothing further, I thought I said that.

11 No.

12 JUDGE WEST: I heard you.

13 MR. DAVIES: Oh, I'm sorry, Your Honor, I was about done.

14 No.

15 JUDGE WEST: The witness may step down.

16 (Witness excused.)

17 Whereupon,

18 Elicio Jimenez,

19 having been first duly sworn, was called as a witness herein

20 and was examined and testified as follows:

21 JUDGE WEST: Proceed.

22 DIRECT EXAMINATION

23 Q BY MR. DAVIS: Would you state your name for the record,

24 please? What's your name?

25 A Elicio Jimenez.

Argie Reporting
907 W. 77th Street

Kansas City, MO 64114
(816) 942-2050
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2 A Yes, sir.

3 Q Now, you said that there-was- somebody who hit you-j-h±t----- -

4 your car with a sign?

5 A Yes, sir.

6 Q And that's somebody who's been called back into working at

7 the plant now?

8 A Yes, sir.

9 Q And I think you told us he apologized, is that correct?

10 A Yes, sir.

11 Q Okay. It was a pretty hot time during the strike, a lot

12 of anger, a lot of emotions on the line?

13 A Yes, sir.

14 Q Is it fair to say that that's died down some?

15 A Yeah, it is.

16 Q Almost completely?

17 A Completely.

18 Q Completely, not almost completely, but it's completely

19 died down?

20 A Completely.

21 Q Okay, Mr. Benton, at this time I wish to show a document

22 I've marked for identification, General Counsel's Exhibit 44.

23 May I approach, Your Honor?

24 JUDGE WEST: Permission granted.

25 (General Counsel's Exhibit 44 marked for identification.)

Argie Reporting
907 W. 77 th Street

Kansas City, MO 64114
(816) 942-2050
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Q BY MR-.-DOYLE-:- - Alrig-h-t,-do-y-ou-recognize this document?-- -- --

2 A I do.

-- 3-Q-T-e 1 1-u s- w h-a t i t-i s-

4 A It's a document for the union wanting to know if they

5 could have my address and stuff, my address at home.

6 Q Is that your signature on the document?

7 A It is.

8 Q Where were you when you signed it?

9 A In Jeff's office, I believe, he was my supervisor at the

10 time. He called like eight or ten of us in there at one time

11 in the department of heat treat.

12 Q And just because I didn't quite catch it, can you say that

13 supervisor's name again?

14 A Jeff Albridge.

15 Q Jeff Albridge, okay. So, Jeff Albridge calls you in, all

16 of the heat treat employees who were working on that shift?

17 A Yep.

18 Q Into his office?

19 A We were not persuaded or nothing, you know, do anything

20 one way or another. He said read it and sign it.

21 Q You need to answer yes or no.

22 A Yes, yes, yes.

23 Q Did you see if everyone who was there signed?

24 A Pardon me?

25 Q Were you able to see other employees there with you in the

Argie Reporting
907 W. 77 t h Street

Kansas City, MO 64114
(816) 942-2050
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2 A Yeah, there were other employees there, whether they

-3-signed-t-heir-pape-r-er-don-1--t-, -what-t-hey-did-i----I-dorV t-kryow-.I-

4 put my X on the line and my name and left.

5 Q Okay, but the instructions were you need to sign it?

6 A Sign and mark yes or no.

7 Q Mark yes or no and sign it?

8 A That's correct.

9 Q Okay, by this time, do you remember if you had already

10 gotten a flat at the house?

11 A Oh, yes.

12 Q Okay. Do you use those type of nails around the house?

13 A No.

14 Q No?

15 A No.

16 Q Do you use them for driveway decorations?

17 A No, sir.

18 Q You didn't put them there?

19 A No, sir.

20 Q And you agree with me, won't you that it is an act of

21 vandalism for another person to go and put such things that are

22 likely to cause flat tires onto another person's driveway?

23 A ---

24 Q You agree with me to say that it is vandalism?

25 A That is correct.

Argie Reporting
907 W. 77 th Street

Kansas City, MO 64114
(816) 942-2050
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2 JUDGE WEST: Permission granted.

MR -. DO Y-L-E-:-I-t--s-be-kng-m a r ke d-a s-G-ene-ra-l-C-o-uri-s-e-l--s-E-xh ib-it-

4 45.

5 (General Counsel's Exhibit 45 marked for identification.)

6 Q BY MR. DOYLE: Take a look at that one moment, if you

7 would, Mr. Leonelli. Do you recognize your signature on the

8 document?

9 A Yes, that's my signature.

10 Q Okay, do you have any recollection as to the occasion when

11 you signed it?

12 A I guess it was September 19, 2007.

13 Q Where you at the plant, if you remember?

14 A I'm sure I was in Gary's office.

15 Q Okay, Gary Franks had you come in?

16 A I mean, I don't actually remember, I mean, I know I signed

17 this, because I see my signature, but I don't actually remember

18 signing it, so I'm not sure if it was in Gary's office. So I'm

19 sure he had me come in there and sign it and asked me if I

20 wanted my name and address given out or not.

21 Q So, you recall the fact, that when you had signed

22 documents, it would be in Gary's office?

23 A Ummm hmmm.

24 Q Is that a yes?

25 A Yes, sir.

Argie Reporting
907 W. 77th Street

Kansas City, MO 64114
(816) 942-2050
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I Q And so, if I-understand cor-rect-1-y,--based-on that

2 experience you believe that it was probably in Gary's office

3-th at yotx--s-igned-th-rs-pa7r-t-:L-c-u-a-r-d-o-cument-?

4 A Yes, sir, I believe that I would probably be in his office

5 where I signed it.

6 Q Because you recognize your signature and knowing that's

7 the usual practice, you don't specifically remember any other

8 details?

9 A Correct.

10 Q Your Honor, I have no further questions for Mr. Leonelli.

11 JUDGE WEST: Thank you.

12 CROSS-EXAMINATION

13 Q BY MR. DAVIES: Mr. Leonelli, my name is George Davies, I

14 represent the union in this matter. I have a few questions for

15 you. Where were you working before NTN-Bower?

16 A I believe that was working my dad again before NTN-Bower.

17 Q What were you doing for your dad?

18 A Work building houses, construction.

19 Q How much were you making per hour?

20 A I believe it was twelve then.

21 Q How did you hear about the job at NTN-Bower?

22 A Some friends told me that they were hiring.

23 Q I'm sorry?

24 A Some friends told me that they were hiring.

25 Q Those friends, were they working for Bower?

Argie Reporting
907 W. 77 th Street

Kansas City, MO 64114
(816) 942-2050
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1 A For NTN.

2-Q-C)k-ay.-Wh-at-a7b-aut-wh-e-n yo-u--ve-re h-i-r-e-d-a-s-a---t-emp- --- WeFr-e-ycfu

3 given any safety shoe allowance?

4 A No.

5 Off the record)

6 MR, DOYLE: At this time, Your Honor, I wish to approach

7 to distribute the document I marked for identification General

8 Counsel Exhibit 47,

9 JUDGE WEST: Permission granted.

10 (General Counsel Exhibit 47 marked for identification.)

11 Ms. Jackson, I've placed a document in front of you and I

12 think it.'s tilted but I think we have all the writing on the

13 document. Do you recognize this document?

14 A Yes.

15 Q Then tell us what it is.

16 A Our name and addresses of all the employees,

17 Q Okay. Let me ask more specifically. Is this a document

18 that you signed on occasion?

19 A That's correct,

20 Q Where were you when you signed it?

21 A In the office.

22 Q Which office?

23 A We have a office in our department.

24 Q Okay, and that's NI?

25 A NI, that's correct.

ARGIE REPORTING SERVICE
907 West 77th Street

Kansas City, Missouri 64114
816-942-2050
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1 And how did you end up, if the document is dated September

-2 ----- -1-9-1- 2-0-07 - -d-o- you r-e-member if-Tt-was-around -that time that you---------

3 signed it?

4 A Yes. It was around that time, I remember them calling a

5 meeting and coming in the office.

6 Q Go ahead.

7 A And, you know, they had us to, if we wanted to give our

8 okay, give our name and addresses, we could. I said no.

9 0 Okay. And something you said, they called you in. Can

10 you tell me more specifically like which people?

11 A My supervisors.

12 Q Who was your supervisor at that time?

13 A My supervisor is Wanda Eads, but the guy that spoke with

14 us, his name is -- I can't thing of his name right now. He's

15 one of the supervisors.

16 Q One of the supervisors. Is he Gary Franks?

17 A -- Gary Franks.

18 0 Somebody different from Gary Franks,

19 A Somebody different.

20 Q And called you into the office.

21 A It was.more than one in our department.

22 Q Called all of the folks from the department into the

23 office? Is that correct?

24 A Yes. That's correct.

25 And then on that occasion they had this document there?

ARGIE REPORTING SERVICE
907 West 77th Street

Kansas City, Missouri 64114
816-942-2050
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All right. And if I were to tell you that Mr. Brown who

---2 --- stood up -a-1-i-tt-le-while -ago -has-a-l-eFg-al obligat-ion to represent

3 you if you're discharged, if you have a complaint, if you have a

4 grievance, that would be news to you?

5 A That would be news to me,

6 Q Okay. Do you have any objection to Mr. Brown having your

7 address so that he can contact you and let you know what he is

8 obligated to do for you?

9 A Are you asking me? Explain that again?

10 Q Do you have any objection to Mr, Brown having your home

11 address so that he can write a letter to you to tell you about

12 the rights that you have and his obligation to represent you?

13 A I don't want my address and name.

14 Q So, yes you have an objection to that.

15 A Yes.

16 9 And that's not because there's any ongoing trouble coming

17 and going to work, though is it?

18 A No just the problems I had before when the strike was

19 taking place.

20 Q But you told us that a number of former strikers have come

21 back in and are working in the plant. Right?

22 A Correct.

23 Q And you work with these people on a day-to-day basis?

24 A A couple.

25 And have you had any problems before? Or, you haven't had

ARGIE REPORTING SERVICE
907 West 77th Street

Kansas City, Missouri 64114
816-942-2050
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1 A Little.

Okay. Do -you remember ---- of --a

3 document asking you if or telling you that the union wanted the

4 names and addresses of the permanent --

5 A Yeah. I remember they want to know would we -- our

6 address - not supposed to know the address where we live.

7 Q Do you remember someone from the company talking to you

8 about that?

9 A No.

10 Q So you don't remember any occasion when someone from the

11 company told you, look Mr. Corado we've got a union that wants

12 to have your name and address, do you object to providing it or

13 you don't object? Do you remember, you don't remember anything

14 --

15 A I remember that say I don't want to -- know -- my address.

16 Q Okay. But you don't remember signing anything that

17 indicated that. Correct?

18 A No.

19 Q No, you don't remember it?

20 A I don't remember.

21 Q Okay. Do you know that there are union bulletin board in

22 the plant?

23 A Excuse me?

24 Q Do you know that there are union bulletin boards in the

25 plant? Well you know the bulletin boards in the plant that

ARGIE REPORTING SERVICE
907 West 77th Street

Kansas City, Missouri 64114
816-942-2050
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1 concluded?

-2 A -No not--really.

3 Q Okay.

4 A Not to bad, No. Nothing that I can think of.

5 Q As you sit here now, do you have any objection to the

6 union having your home address?

7 A Yes.

8 Q Why?

9 A Why?

10 0 Right.

11 A If you had to cross that picket line like I did, everyday,

12 and listen to the things that they said to me, and as many

13 threats as I received, and one of them damaged my vehicle, would

14 you want them to have your address? Can I ask you that

15 question?

16 Q It's not --

17 A I can't do that?

18 0 You can give me the answer.

19 A Okay.

20 Q I think I'm understanding what the answer is going to be

21 but you're not allowed to ask me questions.

22 A Okay. Okay, I apologize for that, but I'm being as

23 serious and as honest as I can. They don't need my address

24 because they're dangerous when they're out there. The police

25 reports where the police had to sit out there daily when we got

ARGIE REPORTING SERVICE
907 West 77th Street

Kansas City, Missouri 64114
816-942-2050
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1 off work to protect us because they couldn't keep their picket

---------- 2---si-gns--where they were suppio-sed t-o-and--do-what-th-ey-'-r e-8 Lfpposed------

3 to do. That's why I don't want them to have my address and they

4 don't need my address. Sorry to be that way but I went through

5 that for like a year and, you know, it's kind of a sore subject

6 when you go through something for a year and they even get to

7 the point to where they put state troopers on the other side of

8 the road.

9 MR. DOYLE: Mr. Brown would you stand up?

10 Do you know Mike Brown?

11 A No sir, well, I don't place you.

12 MR. DOYLE: Thank you, Mr. Brown.

13 Do you know of him ever yelling at you, hitting your car

14 with picket signs, calling you names or anything?

15 A Not this gentleman. No.

16 Q All right. Do you have any objection to him having your

17 address?

18 A Him?

19 Right.

20 MR. DAVIS: Would you identify him for the record please.

21 MR. DOYLE: That's Mike Brown. He's an international

22 representative of the United Auto Workers based in Tennessee.

23 A International.

24 Q Right.

25 A Well, I don't know Mr. Brown and if I don't know him, yes

ARGIE REPORTING SERVICE
907 West 77th Street

Kansas City, Missouri 64114
816-942-2050



1064

1 BY MR. DOYLE: Mr. Fikes, did you ever report this fight

---- 2---to guy-to- NTN Bower?-- -

3 A No.

4 MR, DOYLE: Your Honor, subject to it being connected up

5 later, I move that the testimony be stricken.

6 JUDGE WEST: Mr, Davis.

7 MR. DAVIS: Well, as I said before we lost the original

8 transcript, I will connect this up later.

9 JUDGE WEST: Okay.

10 MR. DOYLE: Thank you, Your Honor.

11 JUDGE WEST: Out of curiosity, this incident occurred you

12 indicated in September or October, 2007. At some point you

13 signed a document which indicated that you did not wish that

14 your name and address be given to the union. Did the incident

15 which you testified about occur before or after that?

16 A It was before.

17 JUDGE WEST: Objection's overruled.

18 MR. DOYLE: Mr. Fikes, sounds like Mr. Bell was pretty hot

19 when this encounter happened in Mr. Peoples' yard.

20 A Yes.

21 Q He calmed down during the incident?

22 A Yes, eventually.

23 Q Mr. Fikes, I've placed before you -- parties a document

24 marked for indentification purposes General Counsel's Exhibit

25 52 . Do you see that document?

ARGIE REPORTING SERVICE
907 West 77th Street
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-- 7

1 had to cross the picket line in order to get back and forth to

-- 2-work?--

3 A That's correct.

4 Q Did you have any difficulty getting in and out of work

5 with the picket line?

6 A Yes. Daily.

7 g What kind of difficulty did you have?

8 A Name calling.

9 Q What kind of name calling?

10 A Can I actually say?

11 Q Yes, you can.

12 A They called us niggers.

13 Q Yeah.

14 A Scabs.

15 Q Okay.

16 A In fact, it was a lot of name calling. A lot.

17 g Okay. Was that pretty much on a daily basis?

18 A Daily.

19 Q All while the strike went on?

20 A Yes.

21 Q All right. Did they block your car and try to keep you

22 from coming across the picket line.

23 A Yes, Actually hit my vehicle.

24 Q What did they hit your vehicle with?

25 A The guy come across the top with his fist.

ARGIE REPORTING SERVICE
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UAW INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE & AGRICULTURAL IMPLEMENT WORKERS OF AMERICA UAW

RON GETTELFINGER, PRESIDENT ELIZABETH BUNN. SECRETARY-TREASURER

VICE PRESIDENTS

GENERAL HOLIEFIELD - BOSKING - CALRAPSON - i(MMYSETTLES - TERRYTHURIVIAN

REPLY TO:
151 MADDOX-SIMPSON PARKWAY

LEBANON. TN 37090-5345
March 23, 2009 PHONE: 615-443-7654

FAX: 615-443-7697
www.uawregion8.org

TO: NTN BOWER ELIGIBLE EMPLOYEES
MACOMB, ILLINOIS

Dear Friends and Supporters,

It was great to hear from you again and the UAW appreciates the check-off
authorization cards being filled out and returned to us. At this time, the
UAW thinks it would be best to hold these current authorization cards until
the Employee Free Choice Act is signed into law.

The only downside we see at this time, would be having to update or re-
sign authorization cards, just be patient a little longer, HELP is on the
wayllf

A little news update for you ........

The NLRB postponed the hearing on complaints issued by the NLRB until
late April or early May 2009. This case holds potential financial liability for
NTN for failure to terminate temporary employees and recall former striking
members in Hamilton, Alabama.

NTN chose to change the normal hours of work and work days without the
mutual agreement of the UAW on Friday, March 13, 2009, by closing the
plant to most production employees. NTNI knows any layoff of current and
temporary employees, even for one day, will result In recall to available
jobs by rightful seniority employees.

This brings to mind an issue the Macomb employees should be aware-oft

Will NTN,- move. work to Alabama and lay you off just to, keep-thwscabs
and scab temporary employees working without any reduction'In, force
or lay- off at NTN Hamilton?

(over please)

RESPONDENT'S
0 EXHIBIT
L4
LU
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The Union attended the OSHA informal hear n g on March 11, 9009 (see
attached news release).

NTN, according to OSHA, Is in "willful violation" of OSHA standards
regarding the plant's lockout, tag out procedures.

OSHA agreed, against the Union's recommendation, to reduce the fines of
$192,350 by 25% to approximately $140-,000.00 plus resolve all OSHA
citations. NTN refused and will contest these penalties In proceedings
before OSHA.

The Union had opportunity to see the new NTN USA President, Mr. 'IT", but
Ms. SS would not dare let Mr. 'IT" speak to the Union about any of the
issues. But believe this, J. K. and SS can only feed Mr. T's lies for so long,
then the truth will flow cleanly like a raging river of truth.

This struggle Is long from complete, " the Union reviews compliance with
EPA Air and Water standards for NTN Bower In Hamilton, Alabama. UAW
Local 1990 is alive and well and growing stronger each day. It Is through
your donations we have maintained this'strangth, and we the members,
sincerely appreciate your acts of solidarity.

SEND YOUR DONATIQAfS TO

UAW. LOCAL 1990
STRIKE RELIEF

151 MADDOX SIMPSON PARKWAY
LEBANON, TN 37090-5345
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1 MR. POWELL: As to relevance.

2 MR. DAVIS: The relevance contends that all of the

---- 3-- hostilities between--the-- part ie s--c-eased--w-hen-the- st-rike- ends

4 And this is intended to prove that's not the case.

5 MR. DAVIES: Well, I mean the parties have had legal

6 issues. You can characterize them any way you want. But there

7 is nothing in here that says there is any existing,

8 "hostilities" like what Mr. Davis has attempted to prove

9 through the litany of replacement workers he brought in here.

10 1 mean, it is just basically a --- you know, discussion

11 regarding the Union and the Company's dispute in this case.

12 MR. DAVIS: To the contrary. This is a document wherein

13 the Union refers to the people it purportedly represents in

14 Hamilton as scabs, and urges the people in Macomb to take issue

15 with the Employer and not move any more work to Alabama or you

16 people up here could get laid off and those people we represent

17 might have work to perform. This is hostility.

18 JUDGE WEST: The objection is overruled. Respondent's

19 Exhibit No. 40 is received.

20 (Respondent's Exhibit No. 40 received into evidence.)

21 Q BY MR. DAVIS: Has any official from the Union ever

22 stated in your presence, that the Union does not represent the

23 permanent replacements at the Hamilton plant?

24 A Yes.

25 Q Who is that official?
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A- DonnY_ -e-Vis--- ------.--. .-

2 Q And where was he when he made this statement? Where were

statement?-----

4 A We were here in Birmingham. It was at --- actually at an

5 OSHA conference.

6 Q Okay. Who else was present?

7 A Oh, there was a room full. Everybody in the room?

8 Q As best you can remember.

9 A Okay. Let's see. There was myself. We had Wes Chism

10 from the Hamilton plant, Johnnie Mayes. We had our president,

11 Mr. Togagi. We had another Japanese representative from NTN

12 USA, our Mount Prospect office, our safety person. And then we

13 had --- let's see. I believe Mr. Davies was there. Donny

14 Bevis was there. We had our Andy Comine, their health and

15 safety person, Mr. Brown, Tony Perry, Ivan Caudle, Gary

16 Roberts, Roberto Sanchez is the OSHA director, and Mr. Coolie

17 was the inspector that had come to our plant.

18 Q Tell us what was said.

19 A There might have been more. I can't ---

20 Q I'm sorry.

21 A The room was full.

22 Q Okay. Tell us what was said. Mr. Sanchez was speaking

23 with us about our citations. And we were talking about

24 walkout, tag out, specifically, I think. And going through

25 that citation, giving him our information and evidence. And we
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1- talked about-the procedure we had-in place. And I think Mr.

2 Bevis had said, do they actually have the procedure? And Mr.

---- 3---S-anchez--s-akd-i---ye-s-, there-is-a-procedure. Buthe-_wasn- __tas__

4 concerned about that. He was concerned because what he felt

5 was that our employees weren't following the procedure. And he

6 was concerned, he said at that point, not only of the Company

7 making sure those employees followed that procedure, but he

8 mentioned to Mr. Bevis that it was also his responsibility for

9 those employees that they represent for their safety, that they

10 work on them following those procedures.

11 Q And what was Mr. Bevis's response?

12 A We do not represent those employees.

13 Q Okay. Would you'pull up Exhibits 41 and ---

14 MR. DAVIS: May I approach, Judge?

15 JUDGE WEST:- Permission granted.

16 Q BY MR. DAVIS: 41 and 42.

17 A Oh, I would have them?

18 Q You've got them. I'm sorry. Take a look at 41, first,

19 please.

20 (Respondent's Exhibit No. 41 marked for identification.)

21 JUDGE WEST: For the record, lock out procedures can have

22 different meanings and different forms. Exactly what did Mr.

23 Sanchez mean when referring to lockout procedures, as they

24 applied to your Company?

25 THE WITNESS: Oh, I'm sorry. It was our lock out, tag
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1 MR. DOYLE: I do have a motion to make before we close

2 the hearing, Your Honor. If we could have a ten minute break

3 before I do that, there's an additional document that's come in

4 that I'd like to give to Respondent Counsel before making the

5 motion.

6 JUDGE WEST: Alright, let's break for ten minutes.

7 (off the record.)

8 (on the record.)

9 JUDGE WEST: On the record.

10 MR. DOYLE: Your Honor, at this time the General Counsel

11 moves that the hearing be held open in this matter and the

12 reason is that two charges have been filed with our office,

13 they've been marked for identification purposes as General

14 Counsel's Exhibit 60 and 61, they've been distributed to the

15 parties, to Your Honor and to the court reporter. General

16 Counsel's Exhibit 60 is a charge case N-CA-37925 filed for 10-

17 2009. General Counsel's Exhibit 61 is a charge devoid of a

18 docket number, and it was received today, by the Region.

19 The Region has directed me to represent to Your Honor that

20 there will be adopting and serving that charge today and I have

21 provided a copy of it to Mr. Davis. The motion is that the

22 record remains open until such time as the Region has made a

23 determination as to whether there is merit to either or both of

24 these charges that are currently under investigation; so that

25 if it is determined that there is merit, they can be
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1 consolidated and heard in this proceeding.

2 (General Counsel's 60 and 61 marked for identification.)

3 JUDGE WEST: Move for introduction for General Counsel's

4 Exhibit 60 and 61.

5 MR. DOYLE: I move for introduction for General Counsel's

6 Exhibit 60 and 61.

7 JUDGE WEST: Any objection?

8 MR. DAVIS: No objection, Your Honor. We don't object to

9 the introduction, we oppose the motion.

10 JUDGE WEST: Okay. In regards?

11 MR. DAVIS: Well, with respect to 10-CA-37925, that was

12 filed in June 10, 2009, here we are in July 15, 2009, it's not

13 been investigated to a conclusion or a decision made. With

14 respect to the undocketed charge and the contention that the

15 record should remain open, I think history would show that

16 there's never been a time when there isn't a pending charge

17 filed by the union against this employer and if we had held a

18 hearing open, we'd hold it open for years, literally. With

19 respect to the current, pending matters, there's a back pay

20 claim that, if there's any merit to it, is running and our

21 views simply is justice delayed is justice denied.

22 JUDGE WEST: Reply?

23 MR. DOYLE: No reply from General Counsel.

24 JUDGE WEST: Motion granted. This hearing in this case is

25 held open, the hearing is continued indefinitely. Do you have
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1 any idea of how long it will take to determine whether in

2 fact they are going to forward on these charges?

3 MR. DOYLE: The status of 37925 is that, the Region is, an

4 investigative subpoena was issued at the Regional Director's

S request and the return date is next week. The Region has

6 advised that they intend to decide the newly filed charge in

7 connection with the 37925 and to afford expedited processing,

8 so I would contemplate that by mid August we should have a

9 merit's determination, but sooner if we can. I cannot rule out

10 the prospect that something might come up that would delay it

11 further.

12 JUDGE WEST: Alright, anything else?

13 MR. DOYLE: It's held open, so I have no further motions

14 in this matter.

15 JUDGE WEST: Proceedings continued.

16 (General Counsel's Exhibit 60 and 61 received into evidence.)

17 (off the record.)

18 (Whereupon, at 11:42 a.m., Wednesday, July 15, 2009, the

19 hearing in the above-title matter was adjourned to be continued

20 at a date to be determined.)

21

22

23

24

25
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RE United States Government

NATIONAL LABOR RELATIONS BOARD - Region 10, Resident Office
C3
0 1130 22"' Street, South - Ridge Park Place, Suite 3400

Birmingham, Alabama 35205-2870
Telephone: (205) 933-3018 Fax: (205) 933-3017

Website: wwwnlrbqov Emad- NLRBReqion10(@o1rbqo

September 28, 2009

Mr. Roy G. Davis, Esq.
Davis & Campbell L.L.C.
401 Main Street, Suite 1600
Peoria, IL 61602-1241

Re: NTN Bower Corporation
Case No.: 10-CA-37925

Dear Mr. Davis:

This is to advise that I have approved the request to withdraw the charge in the above-
referenced matter, In light of the withdrawal, the case has been closed.

Sincerely,

Martin M. Arlook
Regional Director

cc: Mr. George N. Davies, Esq.
Nakamura, Quinn, Walls, Weaver & Davies, LLP
2700 Highway 280 East, Suite 380
Birmingham, AL 35209

Ms. Betsy Engel, Esquire
UAW Legal Department (International)
8000 E. Jefferson Avenue
Detroit, MI 48214

Ms. Stacy Sinele, Employer Representative
NTN Bower Corporation
707 North Bower Road
Macomb, IL 61455



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 10

NTN BOWER CORPORATION

Cases 10-CA-37271
10-CA-37484

and 10-CA-37545
1 O-CA-37652
1 O-CA-37692
10-CA-37762
10-CA-37820

INTERNATIONAL UNION, UNITED AUTOMOBILE,
AEROSPACE & AGRICULTURAL IMPLEMENT
WORKERS OF AMERICA, AFL-CIO CLC

COUNSEL FOR THE GENERAL COUNSEL'S MOTION TO CLOSE THE
RECORD AND SCHEDULE A DATE FOR FILING POST-HEARING BRIEF

COMES NOW, Gregory Powell, Counsel for the General Counsel, and

files this Motion to Close the Record and Schedule a Date for Filing Post-

Hearing Brief with the Honorable John H. West, Administrative Law Judge. In

support thereof, Counsel for the General Counsel shows:

On May 20, 2009, the Regional Director for the Tenth Region issued a

Fifth Amended Consolidated Complaint and Notice of Hearing based upon

charges filed by the Union against Respondent in the above-referenced cases.

After the hearing opened on June 8, 2009, before Your Honor, the Union

filed a charge, Case 1 O-CA-37925, on June, 10, 2009, alleging that the



Respondent committed certain violations of the National Labor Relations Act. On

June 12, Your Honor adjourned the hearing until July 14, 2009. Upon completion

of the presentation of the evidence in the above-referenced cases on July 15,

Counsel for the General Counsel made an oral motion to Your Honor to adjourn

the hearing, pending the investigation and Regional determination of the charges

in Case 10-CA-37925 and Case 10-CA-37973, which was filed on July 15.

Subsequent to the adjournment, the Union filed another charge, I O-CA-37984,

on July 28. On September 16 and September 29, the Union withdrew the

charges in Cases 10-CA-37973 and 10-CA-37984, respectively.

On September 29, the Regional Director for the Tenth Region issued a

Complaint and Notice of Hearing in Case 1 O-CA-37984, alleging that the

Respondent violated Section 8(a)(1) and (5) of the Act by refusing to provide

information and the delay in providing information to the Union, and issued an

Order consolidating Case 1 O-CA-37984 with the above-referenced cases.

Thereafter, on October 21, the Union and the Respondent executed an informal,

bilateral settlement agreement, which fully remedied all of the allegations in the

Complaint in Case 1 O-CA-37984. Consequently, on October 30, the Regional

Director issued an Order Vacating Order Consolidating Case 10-CA-37984 and

Notice of Hearing. In view of the Regional Director's October 30 Order, there are

no other evidentiary matters pending before Your Honor in the above-referenced

cases.

WHEREFORE, Counsel for the General Counsel, pursuant to Section

102.35 (8) and 102.42 of the Board's Rules and Regulations, Series 8, as

2



amended, respectfully request that Your Honor close the record and schedule

a date to file the post-hearing brief in these matters.

Dated at Birmingham, Alabama, November 4, 2009.

GREGORY Vq#ELLJ-
Counsel for the-G gral Counsel
National Labor Relations Board
Birmingham Resident Office
11 30-22nd Street South
Ridge Park Place Suite #3400
Birmingham, AL 35205
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