UNITED STATES GOVERNMENT
NATIONAL LABOR HELATIONS BOARD
SETTLEMENT AGREEMENT

IN THE MATTER OF-

MILLENIUM PARKING LLC 13-CA-46285

The undersigned Charged Party and the undersigned Charging Party, in settlsment of the above matter, and subject to the approval
of the Regional Director for the National Labor Relations Board, HEREBY AGREE AS FOLLOWS:

POSTING OF NOTICE — Upon approval of this Agreement and receipt of the Notices fram the Reglon, which may include Notices
in more than one language as deemed appropriate by the Regional Director, the Charged Party will post immediately in
conspicuous places In and about its plant/office, including all places where notices to employees/members are customarily posted,
and maintain for 60 consecutive days from the date of posting, copies of the attached Notice (and versions in other languages as
deemed apprapriate by the Regional Director) made a part hereof, said Notices to be signed by a responsible official of the Charged
Party and the date of actual posting to be showrithersan. In addition, the Charged Party shall post the attached Notice on any
electronic bulletin boards, websites, or e-mail systems, and other electronic media where notices to employees/members are
customarily posted. In the event this Agreement is in settlement of a charge against a union, the union will submit forthwith signed
copies of said Notices fo the Regional Direstor who will forward them fo the employer whose employees are invalved herein, for
posting, the employer willing, in conspicuous places in and about the employer's plant where they shall be maintained for 60
consecutive days from the date of posting. Further, in the event that the charged union maintains such bulletin boards at the facility
of the employer where the alleged unfair labor practices occurred, the union shail also post Notices on each such bulletin board
during the posting period. »

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said Notice.

BAGKPAY'. —Within 14 days from approval of this agreement the Charged Party will make whole the employee(s) named below by

payment to each of them of the amount opposite each name. The Charged Party will make appropriate withholdings for each named
employes.

To Be Determined $0.00 Name $0.00

Name $0.00 Name : $0.00

NONCOMPLIANCE WITH SETTLEMENT AGREEMENT — The.Charged Parly agress that in case of non-compliance with any
of the terms of this Settlement Agreement by the Charged Party, inciuding but not limited to, failure to make timely insialiment payments
of moneys, and after 15 days notice fram the Regional Director of the Nationial Labor Relations Board of such non-compliance without
remedy by Charged Party, the Ragional Director shall issue complaint in the instant case (or, if the Regional Direcior has withdrawn the
complaint pursuant fo the terms of this Settiement Agreement, the Regional Diractor shall reissue the complaint previously filed in the
Instant case). Thereatter, the General Caunsel may file a motion for summary judgment with the Board on the allegations of the just
jssued complaint conceming the violations alleged therein. Charged Parly understands and agress that the allegations of the
aforementioned complaint may be deemed to be frue by the Board, that it will not contest the validity of any such allegations, and the
Board may enter findings, conclusions of law, and an order on the allegations of the aforementioned complaint. On receipt of said
mation for summary judgment the Board shall issue an Order requiring the Charged Party to Show Cause why said Motion of the
General Counsel should not be granted. The only Issue thal may be raised in response to the Board's Order to Show Cause is whether
Charged Party defaulted upon the terms of this settlement agreement. The Board may then, without necessity of rial or any other
proceeding, find all allegations of the complaint to be true and make findings of fact and conclusions of law consistent with those
allegations advesse to the Charged Party, on all issues raised by the pleadings. The Board may then issue an Order providing full
remedy for the violations found as is customary to remedy such violations, including but not limited to the provisions of this Settiement
Agreement. The parties further agree that the Board Order and a U.S. Court of Appeals Judgment may be entered hereon ex parte.

SCOPE OF THE AGREEMENT — This Agresment settles only the allegations in the above captioned case(s), and does not
constitute a settlement of any other case(s) or matters. it does not preclude persons from filing charges, the General Counsel from
prosecuting complaints, or the Board and the courts from finding violations with respect to matters which precede the date of the
approval of this Agreement regardless of whether such maiters are known to the General Counsel or are readily discoverable. The

. General Counsel reserves the right to use the evidence obtained in the investigation and prosecution of the above captioned
case(s) for any rélevant purpose in the fitigation of this or any other case(s), and a judge, the Board and the courts may rmake
findings of fact and/or conclusians of law with respect to said evidence.

REFUSAL TO ISSUE COMPLAINT — In the event tha Charging Parly fails or refuses ta become a party to this Agreement,
and if in the Regional Director’s discretion it will effeciuate the policies of the National Labor Relations Act, the Regional Director
shall decline to Issus a Complaint herein (or 2 new Complaint if one has been withdrawn pursuant fo the terms of this agreement),

! Interest will be computed In the manner set forth in Kentucky River Medical Center, 356 NLRB No. 8 (October 22, 2010).
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and this Agreement shall be between the Charged Party and the undersigned Regional Director. A review of such action may be
obtained pursuant to Section 102.18 of the Rules and Regulations of the Board if a request for same is filed within 14 days thereof.
This Agreement shall be null and vold if the General Counsel does not sustain the Reglonal Director's action in the event of a
review. Approval of this Agreement by the Regional Director shall constitute withdrawal of any Complaint(s) and Notice of Hearing
heretofore issued in this case, as well as any answer(s) filed in respones.

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO CHARGED PARTY.
Counsel for the Charged Party authorizes the Regional Office to forward the cover letter describing the general
expectations and Instructions to achieve compliance, a conformed settlement, original notices and a certification of

posting directly to the Charged Party. If such authorization is granted, Counsel will be simultaneously served with a
courtesy copy of these documents.

Yes é No
Initials _ Initials

PERFORMANCE — Performance by the Gharged Party with the terms and provisions of this Agreement, as modiffed by the
Attachment, if any, the terms of which are expressly incorporated herein, shall commeance immediately after the Agreement Is
approved by the Regional Diractor, or if the Charging Party does not enter into this Agreement, performance shall commence

Immediately upon receipt of the Charged Party of advice that no review has been requested or that the General Counset has .
sustained the Regional Director. *

NOTIFICATION OF COMPLIANCE — The undarsigned parties to this Agreement will each notify the Regional Director in
writing what steps the Charged Party has taken to comply herewith. Such notification shall be given within 5 days, and again after
60 days, from the date of the approval of this Agreement. In the event the Charging Party does not enter into this Agreement, initial
notice shall be given within § days after notification from the Regional Director that no review has been requested or that the
General Counsel has sustained the Regional Director. Contingent upon compliance with the tems and provisions hereof, no further
action shall be taken in this case.

Charged Party Charging Party o

MILLENIUM PABKING LLC TEAMSTERS LOCAL 727

By: Name and Til:! Date Byt Z/fidme and Title Date
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ATTACHMENT TO SETTLEMENT AGREEMENT!. The specified paragraph(s) of the settlement
agreement are amended to read as follows: ’

2. The specified paragraph(s) of the settlement agreement are amended as follows:

3. Posting: The Notice, in both English and Spanish, will be mailed to all of the unit employees and posted on a
bulletin board where all State and Federal Notices are customarily posted at the office located at 406 N.
Aberdeen Street in Chicago, Illinois.

4. Backpay: The Backpay paragraph of the settlement agreement is amended to read as follows:

The parties recognize that unit employees are entitled to backpay and acknowledge that the backpay is

not subject to ready calculation. The parties further agree;

1

2)

R)

The Regional Director in accordance with established Board policy and procedures for such calculation
will calculate the backpay plus interest. The Charged Party will identify all benefits and forms of
compensation that the employees wotild have earned, but for the unfair labor practices. Those earnings
include wages and overtime pay, premiwms, tips, vacation pay, health and retirement benefits, including
any medical expenses they incurred that would otherwise have been covered by health insurance,
bonuses and commission payments.

The Charged Party will provide the Region with the social security numbers, last known addresses of the
above-named individuals, and copies of payroll records or other relevant records from (the date of the
ULP to the date of reinstatement or waiver of reinstatement) showing the hours worked and the wages
paid to representative or replacement employees, within 10 days of the Regional Director’s approval of
this agreement,

The Charged Party further agrees to compensate employees for any such backpay owing to them
pursuant to this agreement.
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DRAFT NOTICE - APPROVED NOTICE FOR POSTING WILL BE PRINTED ON AN OFFICIAL NLRB.
FORM '

NOTICE TO
EMPLOYEES

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY A REGIONAL DIRECTOR OF THE

NATIONAL LABOR RELATIONS BOARD
AN AGENCY OF THE UNITED STATES GOVERNMENT

Millenium Parking and Metropolitan Valet, alter ego
and/or successor to Millennium Parking
Case: 13-CA-46285

FEDERAL LAW GIVES YOU THE RIGHT TO:

Foim, join, or assist a union _
Choose representatives to bargain with us on your behalf

Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities.

WE WILL NOT refuse to recoghize and bargain with Teamsters Local 727 as the exclusive bargaining
representative of employees in the following unit at all locations where Metropolitan Valet replaced Millenium
Parking and any future locations obtained by Metropolitan Valet:

All full-time and regular part-time employees who perform valet services and are employed by
Metropolitan Valet, alter ego of or successor to Millennium Parking, at current and future
locations excluding all employees covered by another collective bargaining agreement, clerical -
employees and guards, professional employees and supervisors as defined in the Act, as
amended.

WE WILL NOT fail or refuse to apply to unit employees employed at locations where Metropolitan Valet
replaced Millenium Parking, the terms and conditions of employment established by the expired collective-
bargaining agreement between Millenium Parking and the Teamsters Local 727.

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you in the exercise of the rights
guaranteed you by Section 7 of the Act.

WE WILL recognize the Union as the exclusive collective-bargaining representative of the employee in the Unit
above and will adhere to all provisions of the expired collective-bargaining agreement with the Union.



WE WILL restore the terms and conditions of employment applicable under the collective bargaining
agreement to any employees working for Metropolitan Valet and continue those terms and conditions unless and
until changed through collective bargaining Witg the Union.

WE WILL make whole, with interest, all unit employees for any loss of earnings or other benefits they may
have suffered as a result of our unlawful failure to abide by the terms of the expired collective-bargaining
agreement and by our unlawful changes in terms and conditions of employment.

MILLENIUM PARKING AND METROPOLITAN VALET

, (Resy
Dated: _S ~ (0= (|. By: ///t//

(Representative) " (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National
Labor Relations Act. We conduct secret-ballot elections to determine whether employees want union
representation and we investigate and remedy unfair labor practices by employers and union. To find out more
about your rights under the Act and how to file a charge or election petition, you may speak confidentially to
any agent with the Board’s Regional Office set forth below. You may also obtain information from the Board’s
website: www.nlrb.gov and the toll-free number (866) 667-NLRB(6572).

209 South LaSalle Street, Suite 900 Telephone: (312) 353-7571
Chicago, Iilinois 60604-1219 , Hours of Operation: 8:30 a.m. to 5:00 p.m.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT

IN THE MATTER OF

METROPOLITAN 1 LLC - VALET 13-CA-46285

The undersigned Charged Party and the undersigned Charging Party, in settlement of the above matter, and subject to the approval
of the Regional Director for the National Labor Relations Board, HEREBY AGREE AS FOLLOWS:

POSTING OF NOTICE — Upon approval of this Agreement and receipt of the Notices from the Region, whish may include Notices
in more than one language as deemed appropriate by the Ragional Director, the Chargsd Party will post immediately in
conspicuous places in and about its plant/office, including all places where notices to employees/members are customarily posted,
and maintain for 60 conseculive days from the date of posting, coples of the attached Notice (and varsions in other languages as
desmed appropriate by the Regional Director) made a part hereof, said Notices to bie signed by a responsible officlal of the Charged
Party and the date of actual posting to be shown thereon. In addition, the Charged Parly shall post the attached Notice on any
electronic bulletin boards, websites, or e-mail systems, and other electranic media where notices to employees/members are
customatily posted. In the event this Agreement is in seftlement of a charge against a union, the union will submit forthwith signed

. coples of said Notices to the Regional Diractor who will forward them to the employer whose employees are involved herein, for
posting, the employer willing, in conspicuous places in and about the employer's plant where they shall be maintained for 60
consecutive days from the date of posting. Further, irrthe event that the charged union maintains such bulletin boards &t the facility

of the employer where the alleged unfair tabor practices occurred, the union shall also post Notices on each such bulletin board
during the posting periad. B

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said Notice.

BACKPAY'. -.Within 14 days from approval of this agreement the Charged Party will make whole the employes(s) named below by

payment to each of them of the amaount opposite each name. The Charged Party will make appropriate withholdings for each named
employee.

To Be Determined $0.00 Name $0.00
Name $0.00 - Name - $0.00

NONCOMPLIANCE WITH SETTLEMENT AGREEMENT — The Charged Party agrees that in case of non-compliance with any
of the terms of this Settlement Agreement by the Charged Party, including but not fimited 1o, failure to make fimely instaiment paymenis
of monsys, and after 15 days notice from the Regional Director of the National Labor Relations Board of such non-compliance without
remady by Charged Party, the Regional Director shall Issue complaint in the instant case {or, if the Regional Director has withdrawn the
complaint pursuant to the terms of this Sstiiement Agreement, the Regional Diractor shall reissue the compiaint previousy filed in the
Instant case). Thereafter, the General Counsel may file a motion for summary judgment with the Board on the allegations of the just
issued complaint concemning the viclations alleged therein. Charged Parly understands and agress that the allegations of the
aforementioned complaint may be deemed to be true by the Board, that it will not contest the validity of any such allegations, and the
Board may enter findings, conclusions of Jaw, and an order on the aliegations of the aforementioned complaint. On receipt of said
motion for summary judgment the Board shall issue an Order requiring the Charged Party to Show Cause why said Motion of the
General Counsel should not be granted. The only issue that may be raised in response to the Board's Order to Show Cause is whather
Charged Party defaulted upon the terms of this settlement agreement. The Board may then, without necessity of trial or any other
proceeding, find all allegations of the complaint to be true and make findings of fact and conclusions of law consistent with those
allegations adverse to the Charged Party, on all issues raised by the pleadings. The Board may then issue an Order providing full
remedy for the violations found as is customary to remedy such violations, including but not limited 1o the provisions of this Setlement
Agreement. The parties further agree that the Board Order and a U.S. Court of Appeals Judgment may be entered hereon ex parte.

SCOPE OF THE AGREEMENT — This Agreement setiles only the allegations in the above captioned case(s), and does nat
conslitute & settlement of any other case(s) or matters. It does not praclude persans from filing charges, the General Counse! from
proseculing complaints, or the Board and the courts from finding violations with respect to matters which preceds the date of the
approval of this Agreement regardless of whather such matters are known to the General Counsel or are readliy discoverable. The
General Counsel reserves the right to use the evidence obtained in the investigation and prosecution of the above captioned
case(s}) for any relevant purpose in the litigation of this or any other case(s), and a judge, the Board and the courts may make
findings of fact and/or conclusions of |aw with respect to said evidence.

REFUSAL TO ISSUE COMPLAINT — In the event the Charging Parly fails or refuses to become a pariy to this Agreement,
and If in the Reglonal Diractor's discretion it will effectuate the policles of the National Labor Relations Act, the Raglonal Director
shall decline to issue a Complaint hersin (or a new Complaint if one has baen withdrawn pursuant to the terms of this agreemen),

! Interest will be computed in the manner set forth in Kentucky River Medical banrer, 356 NLRB No. 8 (Octaber 22, 2010),



and this Agreement shall bs between the Charged Party and the undersigned Regional Direstor. A reviaw of such action may be
obtained pursuant to Section 102.19 of the Aules and Regulations of the Board if a request for same is filed within 14 days thereof.
This Agreement shall be nult and void if the General Counsel does not sustaln the Regional Director's action in the event of a
review. Appraval of this Agreement by the Heglonal Director shall conslitute withdrawal of any Complaini(s) and Notice of Hearing
haretofore issued in this case, as well as any dnswer(s) filed in response.

AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO CHARGED PARTY.
Counsel for the Charged Party authorizes the Regional Office to forward the cover letter describing the general
expectations and Instructions to achieve cémpliance, a conformed settiement, original notices and a certification of
posting directly to the Charged Party. If such authorization is granted, Counsel will be simultaneously served with a

courtes/y@py of these documents.
Yes ‘__ No

Initials Initials

PERFORMANGE — Performance by the Charged Party with the terms and provisions of this Agreement, as modified by the
Attachment, if any, the terms of which are exprassly incorporated hereln, shall commenca immediately after the Agreement is
appraved by the Regional Director, or if the Charging Party does not enter into this Agreement, performance shall commence

immediately upon receipt of the Charged Party of advice that no review has baen requested or that the General Counsel has
susiained the Regional Director.

NOTIFICATION OF COMPLIANCE — The undersigned parties to this Agresment will each notify the Reglonal Director in
wriling what steps the Charged Party has taken fo comply herewith. Such natification shall be given within 5 days, and again after
B0 days, from the dats of the approval of this Agreement. In the event the Gharging Party does not enter into this Agreement, initial
notice shall be given within 5 days after nofification from the Reglonal Director that no review has been raquested or that the

General Counsel has sustained the Regional Director. Conlingent upan compliance with the terms and provisions heraof, no further
action shall be taken in this cass.

Charged Party . Charging Party
METROPQLITAN 1 LLC - VALET TEAMSTERS LOCAL 727
By; ame and Title Date _ By: e me and Ti }e Date
( ) ~ O Rent 3/l L G v/ (bons 5/%
Reéctfimpnded By: ' Date Apfrdvdd By; Date
. W\ aC—
Board Ageg (\'\U (’\‘\qwq 3 ’ ?,'Ll 24 Regional ctor 3/ 2//// /
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ATTACHMENT TO SETTLEMENT AGREEMENT:. The specified paragraph(s) of the setilement
agreement are amended to read as follows:

2. The specified paragraph(s) of the settlement agreement are amended as follows:

3, Posting: The Notice, in both English and Spanish, will be mailed to all of the unit employees and posted on a
bulletin board where all State and Federal Notices are customarily posted at the office located at 406 N.
Aberdeen Street in Chicago, Illinois.

4. Backpay: The Backpay paragraph of the settlement agreement is amended to read as follows:

The parties recognize that nnit employees are entitled to backpay and acknowledge that the backpay is

not subject to ready calculation. The parties further agree:

1)

2)

3)

The Regional Director in accordance with established Board policy and procedures for such calculation
will calculate the backpay plus interest. The Charged Party will identify all benefits and forms of
compensation that the employees woild have earned, but for the unfair labor practices. Those earnings
include wages and overtime pay, premiums, tips, vacation pay, bealth and retiremment benefits, including
any medical expenses they incurred that would otherwise have been covered by health insurance,
bonuses and commission payments. '

The Charged Party will provide the Region with the social security numbers, last known addresses of the
above-named individuals, and copies of payroll records or other relevant records from (the date of the
ULP to the date of reinstatement or waiver of reinstatement) showing the hours worked and the wages -
paid to representative or replacement employees, within 10 days of the Regional Director’s approval of
this agreement. .

The Charged Party further agrees to compensate employees for any such backpay owing to them
pursuant to this agreement.
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NOTICE TO
EMPLOYEES

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY A REGIONAL DIRECTOR OF THE

NATIONAL LABOR RELATIONS BOARD
AN AGENCY OF THE UNITED STATES GOVERNMENT

El

Millenium Parking and Metropolitan Valet, alter ego
and/or successor to Millennivm Parking
Case: 13-CA-46285

FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, joiu, or assist a union

Choose representatives to bargain with us on your behalf

Act together with other employees for your benefit and protecﬁon
Choose not to engage in any of these protected activities.

WE WILL NOT refuse to recoémze and bargain with Teamsters Local 727 as the exclusive bargaining
representative of employees in the following unit at all locations where Metropolitan Valet replaced Mﬂlemum
Parking and any future locations obtained by Metropolitan Valet:

All full-time and regular part-time employees who perform valet services and are employed by
Metropolitan Valet, alter ego of or successor to Millennium Parking, at turrent and future
locations excluding all employees covered by another collective bargaining agreement, clerical -
employees and guards, professional employees and supervisors as defined in the Act, as
amended. ' '

WE WILL NOT fail or refuse to apply to unit employees employed at locations where Metropolitan Valet
replaced Millenium Parking, the terms and conditions of employment established by the expired collective-
bargaining agreement between Millenium Parking and the Teamsters Local 727.

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you in the exercise of the rights
guaranteed you by Section 7 of the Act.

WE WILL recognize the Union as the exclusive collective-bargaining representative of the employee in the Unit
above and will adhere to all provisions of the expired collective-bargaining agreement with the Unjon.



WE WILL restore the terms and conditions of employment applicable under the collective bargaining
‘agreement to any employees working for Metropolitan Valet and continue those terms and conditions unless and
until changed through collective bargaining Witg. the Union.

WE WILL make whole, with interest, all unit employees for any loss of eamings or other benefits they may

have suffered as a result of our unlawful failure to abide by the terms of the expired collective-bargaining
agreement and by our unlawful changes in terms and conditions of employment.

MILLENIUM PARKING AND METROPOLITAN VALET
(Respondent)

Dated: 7}{ %{ (! . By: /)'LQ;LQW { |“’\ F_‘?r [AS ..

(Representafive) - (Tidle)

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National
Labor Relations Act. We conduct secret-ballot elections to determine whether employees want union
representation and we investigate and remedy unfair labor practices by employers and union. To find out more
about your rights under the Act and how to file a charge or election petition, yon may speak confidentially to

- any agent with the Board’s Regional Office set forth below. You may also obtain information from the Board’s
website: www.nlrb.gov and the toll-free number (866) 667-NLRB(6572).

209 South LaSalle Street, Suite 900 Telephone: (312) 353-7571
Chicago, Tllinois 60604-1219 Hours of Operation: 8:30 am. to 5:00 p.m.
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