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FORM NLRB-877

(4-82)
UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
Ingham County Case 7-WH-221

AFFIDAVIT OF SERVICE OF _ PETITION

DATE OF MAILING:December 16, 2010

I, the undersigned employee of the National Labor Relations Board, being duly sworn, depose and say that on
the date indicated above I served the above-entitled document(s) by regular mail upon the following persons,

addressed to them at the following addresses:

Human Resources
Ingham County
Ste 2101

5303 S. Cedar St.
Lansing, MI 48911

Mr. Jeffrey Donahue

White, Schneider, Young & Chiodini, PC
2300 Jolly Oak Rd.

Okemos, MI 48864

Designated Agent

%4//0 Lok

NATIONAL LABOR RELATIONS BOARD




FORM NLRB.1026 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
5-07) NATIONAL LABOR RELATIONS BOARD Case NoT_WHL221 W, h

Docketed 12=16-10.

REQUEST FOR CERTIFICATION OF REPRESENTATIVES AS BONA FIDE
UNDER SECTION 7(b) OF THE FAIR LABOR STANDARDS ACT OF 1938

The undersigned petitioner, pursuant to Section 7(b) of the Fair Labor Standards Act of 1938, requests certification

by the National Labor Relations Board as a bona fide representative of employees of the employer narmed below.

1.

7.

Petitioner (Name and affiliation, ifany)___1ngham County Fmployees Association

(Human Resources Department)

Industry —FRublic Sector Government

Petitioner and Employer have havesnat) entered into a collective bargaining agreement. (If so, attach copies.)

Petitionertmx (has not) been found to be the collective bargaining agent for emplovees at the above establishment in a
proceeding under the National Labor Relations Act. (If so, state number of case: N/A )

The following known labor organizations claim to represent employees at the above establishment:

Please s=e attached Please see attached

(Name of labor organization) . (Contract expiration date, if any)

(Namae of labor organization) {Contract expiration dats, if any)

(Name of labor organization) (Contract expiration date, if any)

Jeffrey S. Donahue (P48588), General Counsel

Subscribed and swomn to before me this 15th By ‘/%n//é—-/”

day of _December 20 10

a
Kooty Q- D, (517) 349-7744

(Smllé and title of pelitioner's representative)

Eaton County, Acting in Ingham County 2300 Jolly Oak Road, Okemos, MI 48864
(Address)

Kimberly A.“Gibbs
My Commission Expires: November 20, 2016

(Telephone number)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151
et seq. The principal use of the information is to assist the National Labor Relations Board (NLRB) in processing
representation proceedings and related proceedings or litigation. The routine uses for the information are fully set forth
in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon

request, Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB ta refuse to invoke its processes.
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7. The following known labor organizations claim to represent employees at the
above establishment:

Name of labor organization: Contract expiration date:
UAW December 31, 2011
OPEIU, Local 459 December 31, 2011
Teamsters December 31, 2011
Michigan Association of Police December 31, 2010
Michigan Nurses Association December 31, 2011

Fraternal Order of Police December 31, 2011



Y

! R ¢

FORM NLRB-5026
(1-87)

UNITED STATES GOVERNMENT
National Labor Relations Board

MEMORANDUM

To: Lester A. Heltzer, Executive Secretary

From: Stephen M. Glasser, Regional Director
Region 7 - Detroit

RE: Ingham County
Case 7-WH-221

Date: February 10, 2011

On December 16, 2010, the Ingham County Employees Association (the
Petitioner) filed the instant petition seeking certification as the bona fide representative of
the unit below under Section 7(b) of the Fair Labor Standards Act of 1938. The Employer
is a public sector employer.

The petition was filed and served on December 16, 2010. An Order to Show Cause
was sent to the Employer on December 23, 2010, and was posted at its facility from
January 4, 2011 until January 20, 2011. There was no response to the Order by the
deadline date of January 13, 2011. On January 26, copies of the petition and the Order to
Show Cause were sent to six other unions that the Petitioner identified as possible
interested parties because they also represent employees who work for the Employer. The
potentially interested parties were given until February 2, to provide any reason why the
Petitioner should not be certified as the bona fide representative of the petitioned-for
employees. These parties did not respond to the notification of the petition filing.

The file contains a copy of the current collective bargaining agreement effective
from January 1, 2009 through December 31, 2011. According to the agreement’s
recognition clause, the EmFloyer recognized the Petitioner as the representative of
bargaining unit employees” pursuant to Case No. R86 H-287 of the Employment
Relations Commission, State of Michigan, Department of Labor.

' The unit is described in the recognition agreement as follows:
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There being no response to the show cause order and no independent basis for
denying certification, it is recommended that the Petitioner’s request be granted. County
of Alameda, 322 NLRB 614 (1996).

Please advise if any additional information js neceszary2

rd

M.G.

All employees classified as professional employees, but excluding professional employees certified by
MERC to be represented by another bargaining agent, and confidential, executive, managerial, and supervisory
employees as defined by MERC and identified as such by the Employer, and covered under the Personnel Manual.

% The Regional Office file, which contains copies of the petition, order to show cause, service sheet, and the
collective bargaining agreement, is being forwarded herewith.
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FORM NLRB-5026
(1-87)

UNITED STATES GOVERNMENT
National Labor Relations Board

MEMORANDUM

To: Lester A. Heltzer, Executive Secretary

From: Stephen M. Glasser, Regional Director
Region 7 - Detroit

RE: Ingham County
Case 7-WH-221

Date: January 20, 2011

On December 16, 2010, the Ingham County Employees Association (the
Petitioner) filed the instant petition seeking certification as the bona fide representative of
the unit below under Section 7(b) of the Fair Labor Standards Act of 1938. The Employer

is a public sector employer.

The petition was served on December 16, 2010. An Order to Show Cause was sent
to the Employer on December 23, 2010, and was posted at its facility from January 4,
2011 until January 20, 2011. There was no response to the Order by the deadline date of

January 13, 2011.

The file contains a copy of the current collective bargaining agreement effective

from January 1, 2009 through December 31, 2011. According to the agreement’s



recognition clause. the Employer recognized the Petitioner as the representative of
bargaining unit employees' pursuant to Case No. R86 H-287 of the Employment

Relations Commission, State of Michigan, Department of Labor.
There being no response to the show cause order and no independent basis for
denying certification, it is recommended that the Petitioner’s request be granted. County

of Alameda, 322 NLRB 614 (1996).

Please advise if any additional information is necessary”.

SMG

' The Unit is described in the recognition agreement as follows:

All employees classified as professional employees, but excluding professional employees certified by
MERC to be represented by another bargaining agent, and confidential, executive, managerial, and supervisory
employees as defined by MERC and identified as such by the Employer, and covered under the Personnel Manual.

? The Regional Office file, which contains copies of the petition, order to show cause. service sheet, and the
collective bargaining agreement, is being forwarded herewith.
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Re: Ingham County
Case: 7-WH-221

January 19, 2011: 1 left a voicemail message for HR director Tony Lindsey to calil
me back.

Lindsey called me back. His telephone number is 517-887-4327. He stated that he
is out of the office for the rest of the day and will try to reach me tomorrow.

January 20, 2011: I spoke to Lindsey and he stated that the Order was posted on
January 4 and that it has yet to be removed.

January 27, 2011: Catherine Ferrall, attorney for MAP (248-852-1365) called
because she did not understand why the Union filed the petition because the Union
represents professional employees who are typically salaried and exempt. I gave
her the Petitioner Union’s attorney’s telephone number.

February 3, 2011: Georgie Ann Bargamian from the UAW called and stated that
she just received the Notice and she does not believe the UAW has any issues but
will double check and get back to me if the UAW does have any issues.

I received a voicemail message from Teamsters’ attorney Rich Gibson asking me
to call him back. His telephone number is 202-624-6940.

I spoke to Gibson, the Teamsters does not have a position one way or the other.



Region 7

Michigan Association of Police
27704 Franklin Road
Southfield, MI 48034

Michigan Fraternal Order of Police
112 E. Allegan Street, Ste. 501
Lansing, MI 48933

Local 459, Office, Professional
Employees International Union
838 Louisa Street, Suite A
Lansing, MI 48911

United States Government
NATIONAL LABOR RELATIONS BOARD

477 Michigan Avenue — Room 300
Detroit, MI 48226-2569

Telephone (313) 226-3200
FAX (313) 226-2090

www.nlrb.goy

January 26, 2011

Michigan Nurses Association
2310 Jolly Oak Road
Okemos, MI 48864

International Union, UAW
8000 East Jefferson Avenue
Detroit, MI 48214

International Brotherhood of
Teamsters, AFL-CIO

25 Louisiana Avenue, N.W.
Washington, DC 20001

RE: Ingham County
Case 7-WH-221

Gentlemen:

Enclosed is a copy of the Ingham County Employees’ Association’s (Union)
Request for Certification of Representative as Bona Fide Under Section 7(b) of the Fair
Labor Standards Act of 1938 that was filed on December 16, 2010 and a copy of the
Order to Show Cause that was sent to the Union and Ingham County (Employer) on
December 23, 2010. If you know of any reason why the Union should not be certified as
the bona fide representative of certain employees employed by the Employer, please
respond as soon as possible and no later than the close of business on Wednesday,
February 2, 2011. If a response is not received by the stated deadline, I will recommend
that the Union’s request be granted.

If you have any questions or concerns, please contact Board agent Jason E. Knepp
at 313-226-2059.

Sincerely,

Stephen M. Glasser

Regional Director
JEK/mlmi
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Ingham County
Attn: Tony Lindsey
5303 S. Cedar Street
Lansing, MI 48911

White, Schneider, Young
& Chiodini, PC

Attn: Jeffrey Donahue
2300 Jolly Oak Road
Okemos, MI 48864
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FbRM NLF;B-102G UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPAGE
(8-07) NATIONAL LABOR RELATIONS BOARD Case NOJ_WH=221 W H___ __ . __

Docketed 12-16=10

REQUEST FOR CERTIFICATION OF REPRESENTATIVES AS BONA FIDE
UNDER SECTION 7(b) OF THE FAIR LABOR STANDARDS ACT OF 1938

The undersigned petitioner, pursuant to Section 7(b) of the Fair Labor Standards Act of 1938, requests certification
by the National Labor Relations Board as a bona fide representative of employees of the employer named below.

1. Petitioner (Name and affiliation, if any)___Ingham County Employees Association

S|

Employer Ingham County

4 Address of establishment _Suite 2101, 5303 South Cedar Street, Lansing, MI 48911-3895

(Hunan Resources Department)

4 Industry — Public Sector Government

=

5. Petitioner and Employer have gharextot) entered into a collective bargaining agreement (/f so, atfach copies.)

6. Petitionersmz (has not) been found to be the collective bargaining agent for emplovees at the above establishment in a
proceeding under the National Labor Relations Act. {If so, state number of case: N/A

)

7. The following known labor organizations claim to represent employees at the above establishment
Please s=e attached Please see attached
(Name of labor organization) (Caontract expiration date, If any)

(Name of labor organization) (Contract expiration dats, if any)

{Name of labor organization) (Contract expiration date, if any)

Jeffrey S. Donshue (P48588), General Counsel

_— = T oo
— ‘/,/ -
Subscribed and swomn to before me this 15th By = == - /( —
(Sigéature and title of petitioner's representative)

day of _December 2010

Faton Countly, Acting in Ingham County 2300 Jolly Oak Road, Okemos, MI 48864
at (Address)

7 \ - - .

odmalyy, Q- Dafrt, (517) 349-7744

Kimberly A.Mzibbs (Telephone number)
My Commission Fxpires: November 20, 2016

PRIVACY ACT STATEMENT

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151

ef seq. The principal use of the information is to assist the National Labor Relations Board (NLRB) in processing

representation proceedings and related proceedings or litigation. The routine uses for the information are fully set forth

in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon

request, Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB tc refuse {0 invoke its processes,



7. The following known labor organizations claim to represent employees at the
above establishment:

Name of labor organization: Contract expiration date:
UAW December 31, 2011
OPEIU, Local 459 December 31, 2011
Teamsters December 31, 2011
Michigan Association of Police December 31, 2010
Michigan Nurses Association December 31, 2011

Fraternal Order of Police December 31, 2011



IT IS REQUESTED that the Employer advise this office, by letter, as to the specific
period (minimum of 10 consecutive calendar days) that the Order to Show cause was
posted. Such letter should be received in this office by no later than January 13, 2011,
addressed to Raymond Kassab, Assistant to the Regional Director, with Case No. 7-WH-

221 noted at the top. Thank You.

N.L.R.B. Region 7
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United States Government

NATIONAL LABOR RELATIONS BOARD - REGION 7
477 Michigan Avenue — Room 300
Detroit, MI 48226-2569 (313) 226-3200/2090 (fax)

i
January 25, 2011 M L
D
!

i
To all the interested parties /
MAP, MNA, FOP, UAW, OPEIU and IBT

&

RE: Ingham County
7-WH-221

To Whom It May Concern:

Enclosed is a copy of the Ingham County Employees’ Association’s (Union)
Request for Certification of Representative as Bona Fide Under Section 7(b) of the Fair
Labor Standards Act of 1938 that was filed on December 16, 2010 and a copy of the
Order to Show Cause that was sent to the Union and Ingham County (Employer) on
December 23, 2010. If you know of any reason why the Union should not be certified as

the bona fide representative of certain employees employed by the Employer please

/P

respond as soon as possible and no later than the close of business on Wednesday,

February 2, 2011. If a response is not received by the stated deadline, I will recommend

: 4
that the Union’s request be granted. L _‘// ,Q’/"f“"
s W Ee—r7 ?f
/ yredl <
If you have any questions or concerns, I canbereachseat 313-226-2059.

Sincerely,

nre
<o £
/70



Cc: Ingham County and Attorney Jeffrey Donahue.
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
SEVENTH REGION

COUNTY OF INGHAM, A MUNICIPAL BODY
CORPORATE OF THE STATE OF MICHIGAN,

AND THE INGHAM COUNTY PROSECUTING
ATTORNEY, INGHAM COUNTY CLERK, INGHAM
COUNTY REGISTER OF DEEDS, INGHAM COUNTY
TREASURER, INGHAM COUNTY DRAIN
COMMISSIONER AND INGHAM COUNTY

SHERIFF

Employer

and CASE 7-WH-221

INGHAM COUNTY EMPLOYEES ASSOCIATION

Petitioner

ORDER TO SHOW CAUSE

Ingham County Employees Association, herein called the Petitioner, having filed
the instant petition on December 16, 2010, involving the County of Ingham (herein called
the Employer), seeking bona fide certification under Section 7(b) of the Fair Labor
Standards Act of 1938, and,

It appearing that the Petitioner was duly recognized as the collective bargaining
representative of certain employees of the Employer, and

it further appearing that a current collective bargaining agreement exists
dernonstrating that Petitioner is the recognized collective bargaining representative of said
employees of the Employer,

[T 1S HERERY ORDERED that the Employer or any employee or other interested
party show cause, it any, as to why the instant request for bona fide certification should
not be granted. Any such submission must be in writing and received in this office by no
later than January 13, 2011, with a copy also being served on all other interested parties.



This Order to Show Cause must be posted on the Employer’s premises for a period
of at least 10 consecutive calendar days, upon receipt.

Dated at Detroit, Michigan, this 23" day of December, 2010.

Stephen M. Glasser, Regional Director
National Labor Relations Board, Region 7
Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 300
Detroit, Michigan 48226



IT IS REQUESTED that the Employer advise this office, by letter, as to the specitic
period (minimum of 10 consecutive calendar days) that the Order to Show cause was
posted. Such letter should be received in this office by no later than January 13,2011,
addressed to Raymond Kassab, Assistant to the Regional Director, with Case No. 7-WH-

221 noted at the top. Thank You.

N.L.R.B. Region 7



AGREEMENT

Between

INGHAM COUNTY

and

INGHAM COUNTY EMPLOYEES' ASSOCIATION

for their

PROFESSIONAL EMPLOYEES

SIGNATURE COPY

January 1, 2009 through December 31, 2011
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AGREEMENT

THIS AGREEMENT is entered into this _ day of , A.D., 2009, between the
COUNTY OF INGHAM, a municipal body corporate of the State of Michigan, and the
Ingham County Prosecuting Attorney, Ingham County Clerk, Ingham County Register of Deeds,
Ingham County Treasurer, Ingham County Drain Commissioner, and Ingham County Sheriff,
hereinafter referred to as the "EMPLOYER", and the INGHAM COUNTY EMPLOYEES
ASSOCIATION, hereinafter referred to as the "ASSOCIATION".

THIS AGREEMENT shall remain in force and effect commencing the 1st day of January,
2009, through the 31st day of December, 2011.

PREAMBLE

THIS AGREEMENT, entered into by the parties, has as its purpose, the promotion of
harmonious relations between the EMPLOYER and the ASSOCIATION, the establishment of an
equitable and peaceful procedure for the resolution of differences and the establishment of rates
of pay, hours of work and other specified conditions of employment.

The parties encourage to the fullest degree, friendly and cooperative relations between the
respective representatives of all levels.

ARTICLE 1

RECOGNITION

Section 1. Unit Recognition. The EMPLOYER hereby recognizes the ASSOCIATION,
pursuant to Case No. R86 H-287 of the Employment Relations Commission, State of Michigan,
Department of Labor, in the Unit described below, as the exclusive representative for the purpose
of collective bargaining and that pursuant to Sections 11 and 12 of Act 336 of the Public Acts of
1947, as amended, that said ASSOCIATION is the exclusive representative of all of the
employees in such unit for the purposes of collective bargaining with respect to rates of pay,
wages, hours of employment and other conditions of employment:

A. Unit Description. All employees classified as Professional
employees, but excluding Professional employees certified by
MERC to be represented by another bargaining agent, and
confidential, executive, managerial, and supervisory employees as
defined by MERC and identified as such by the EMPLOYER, and
covered under the Personnel Manual.




Section 2. Exclusions. All those positions unclassified or classified as stated in this
Agreement shall be represented by the ASSOCIATION for the purposes of collective bargaining,
provided the above-stated exclusions shall supersede any questions of representation.

Section 3. Other Agreements. The EMPLOYER agrees that during the life of this
Agreement it will not enter into any agreement with employees individually or collectively which
conflicts with or are contrary to the terms of this Agreement without negotiating with the

ASSOCIATION.

ARTICLE 2

NONDISCRIMINATION

Section 1. EMPLOYER'S Pledge. The EMPLOYER, while engaging in hiring,

promoting, advancing, or assigning to jobs, or any other term or condition of employment agrees

not to discriminate because of race, height, weight, age, color, national origin, religious
affiliation, sex, sexual orientation, marital status, membership or activity on behalf of the

ASSOCIATION, or participation in the grievance procedure.

Section 2. ASSOCIATION'S Pledge. The ASSOCIATION agrees that, with regard to
membership, representation or ASSOCIATION activity, it will not discriminate for any of the
reasons set forth above.

=~ -Qection 3. GenderReferences-tothe—femini H’C"'geﬂder *ma'Y*refer ~to~the--masculine - -

gender or vice versa.

Section 4. Nothing in this Agreement shall be construed to limit the EMPLOYERS'
ability to comply with State or Federal civil rights requirements, including compliance with any
accommodations requirements under the Michigan Handicappers Act or the Americans With
Disabilities Act; and/or any State or Federal judicial or administrative orders directing
compliance with an applicable State or Federal civil rights law or regulation.

ARTICLE 3

EMPLOYER RIGHTS

Section 1. Right to Manage. The ASSOCIATION recognizes that the EMPLOYER
reserves and retains, solely and exclusively, all rights to manage and operate the EMPLOYER'S

affairs.
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Section 2. Retention of Rights. All rights, functions, powers and authority which the
EMPLOYER has not expressly and specifically abridged, amended, delegated or modified by this
Agreement are recognized by the ASSOCIATION as being retained and reserved by the

EMPLOYER.

Section 3. Constitutional/Statutory Rights. Neither the Constitution nor the statutory
rights, duties and obligations of the EMPLOYER shall in any way whatsoever be abridged unless
specifically provided for under the terms of this Agreement.

Section 4. Rules and Regulations. The EMPLOYER shall have, within its discretion,
the right to make, amend, supplement or delete rules and regulations. However the
ASSOCIATION (Local President, General Counsel and Business Agent) shall receive a copy of
any new or modified rule or regulation ten (10) days prior to its effective date, unless conditions
warrant necessary and immediate implementation. Said rule shall be transmitted to the
Human Resources Office for its review. If there is concern regarding the fairness of the rule or
rule change, the ASSOCIATION (Local President, General Counsel and/or Business Agent) may
request a special conference between the ASSOCIATION, a representative of the
Human Resources Department, and the Department Head, or his/her representative, to discuss the
reasonableness of the rule. In no case will the rule change or new rule become subject to the

grievance procedure.

Section 5. Notice of Requirement. If the ASSOCIATION does not receive a copy of
the new work rule or modification thereof as required above, the same shall not be binding upon
the ASSOCIATION, the employee, or the EMPLOYER.

o ARTICLE 4

EMPLOYER SECURITY

Section 1. The parties hereto mutually recognize that the services performed by the
employees covered by this Agreement are essential to the public health, safety and welfare.
The ASSOCIATION agrees that there shall be no interruption of these services, for any cause
whatsoever, by the employees it represents, nor shall there be any concerted failure by them to
report for duty, nor shall they absent themselves from their work, stop work or abstain in whole
or in part from the full, faithful and proper performance of the duties of their employment, or

picket on the EMPLOYER'S premises.

The ASSOCIATION further agrees that there shall be no strikes, sit-downs, slowdowns,
stay-ins, stoppages of work, or any act that interferes in any manner or to any degree with the
services of or to the EMPLOYER.

e ——



ARTICLE 5

DEFINITION OF EMPLOYEES

Section 1. Definitions. The terms "employee" and "employees", when used in this
Agreement, shall refer to and include only those regular, full-time employees and part-time
employees who have completed their probationary period as set forth in this Agreement and who
are employed by the EMPLOYER in the collective bargaining unit described hereunder.
For purposes of this Agreement, the following definitions shall be applicable:

A. Full-Time Emplovees: Employees regularly scheduled to work forty
(40) hours per week shall be considered as regular, full-time employees.
A regular, full-time employee shall be entitled to the benefits under this
Agreement except where otherwise indicated.

B. Three-Quarter-Time Emplovees: Employees regularly scheduled to work
between thirty (30) and thirty-nine (39) hours weekly shall receive the

following:

1) Vacation, vacation bonus, sick leave, and funeral leave on a
prorated basis. Receive six (6) hours of holiday pay
regardless of the days or hours the employee works.

- == -=2)-——-Cost-of-living-at-one-half-the-rate-that-full-time-employees——m —— . ..

are eligible to receive.

3) Dental and vision coverage the same as full-time employees
are eligible to receive.

4) Overtime compensation, but only if said employees work
over forty (40) hours per week.

5) Said employees shall not receive overtime compensation if
they work over eight (8) hours in any one given day.

6) Said employees shall also be eligible to receive two-person
hospitalization insurance coverage paid by the
EMPLOYER.

7 Retirement benefits where eligible on a prorated basis in

proportion to their work schedule.




Notwithstanding anything in this Agreement to the contrary, the parties
agree that effective January 1, 1983, the EMPLOYER may reduce
full-time employees' hours in lieu of layoff. Prior to layoff or reduction of
hours, the EMPLOYER will meet with the ASSOCIATION to discuss the
layoff or reduction of hours for specific program sub-units within a
department(s) and possible alternatives.

The affected employee(s) shall have the option to accept the reduced hours
position. If the affected employee(s) declines the reduced hours position,
then, under those circumstances the EMPLOYER may fill that position
with another person and the affected employee shall be laid off.

Except as stated above, when full-time employees are laid off, there shall
be no new additional positions added for three-quarter-time, part-time or
special part-time employees in the same classification in the same
department as the laid off full-time employee.

Part-Time Emplovees: Employees who are regularly scheduled to work
less than full-time, but at least half-time (20 hours per week up to and
including 29 hours per week) shall be classified as regular, part-time
employees. They shall:

1) Be paid for their hours worked at the regular rate of their
salary grade.

2) Receive overtime pay on thesame-basis-as-three=quarter
time employees.

3) Receive vacation, vacation bonus, sick leave, funeral leave
and a cost of living allowance at one-half the rate that
full-time employees are eligible to receive. Receive four
(4) hours of holiday pay regardless of the days or hours the
employee works.

4) Receive health insurance at the single subscriber rate.

5) Receive dental and vision coverage the same as full-time
employees are eligible to receive.

6) Retirement benefits where eligible on a prorated basis in
proportion to their work schedule.

Special Part-Time Emplovees: An employee regularly scheduled to work
nineteen (19) hours or less per week shall be considered a special part-time

AP~
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employee. Such employees shall be compensated by wages only, and shall
not be covered by the provisions of this Agreement.

Temporary Employees: An employee who is hired for a period of six (6)
mcenths or less to augment the work force will be considered a temporary
employee and shall not attain seniority in the bargaining unit and shall be
compensated by wages only.

This period may be extended for an additional ninety (90) days, provided
the temporary employee is not used to displace a regular employee who is
on layoff status. Should the ninety (90) day extension be exceeded, the
employee shall be eligible for fringe benefits afforded to regular
employees after said ninety (90) days has terminated.

Such wages shall not exceed a rate of ten percent (10%) above the
beginning rate for that position. If a temporary employee is eventually
hired into a posted regular position, the normal hiring procedures will be
followed to determine the regular compensation rate.

Substitute Employees: An employee who is hired to replace an employee
on a leave of absence or on worker's compensation shall be considered a
substitute employee and shall not attain seniority in the Unit and shall be
compensated by wages only. These employees may be retained for the
duration of the regular employee's absence.

Such wages shall not exceed a tate of ten percent(10%)—above—the
beginning salary rate for that position. If a substitute employee is
eventually hired into a posted regular position, the normal hiring
procedures will be followed to determine the regular compensation rate.

Shared-Time Emplovees:

1. Definition. A full-time/shared time position is a position in
which two employees share one full-time job.

2. Creation of a Full-Time/Shared Position.

(a) The employee in the full-time position may request
that the position become a shared position by
making the request of his’her supervisor and
notifying  the  appropriate  bargaining  unit
representative.

(b) Approval of the supervisor and the appropriate
department head and/or elected official must be
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obtained before a position can be converted to a
shared position.

Final approval for shared positions originates from
the Ingham County County Services Committee per
Resolution #80-355.

The creation of a full-time/shared position to
replace a vacant full-time position must be agreed
upon by the bargaining unit involved and the
County Services Committee.

3. Continuation and Review of Full-Time/Shared Positions.

(a) The supervisor will determine the duration of the
shared position based on departmental needs.

(b) A review of the shared positions will be conducted
by the County and the appropriate bargaining units
at the time of the expiration of the current collective
bargaining agreement to determine if it is feasible to
create alternative shared positions.

4. Shared Work Schedule. The work schedule will be
determined by the supervisor for the shared positions in a

A et e

manner to attempt to accommodate the-employees;as-well
as the needs of the department.

5. Reversibility.

(a) The County Services Committee may convert, at its
discretion, the previously designated shared position
back to a full-time position which would be filled
through regular County employment procedures.

(b) In the event that one of the partners in a shared
position leaves the position, one of the following

options may occur:

1) The remaining employee may continue to
share the position and the other half would
be filled through regular County
employment procedures.
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2) Should it be determined by the
Administrative Service/Personnel
Committee that the position will be
converted to full-time, it will be filled
through regular County employment
procedures.

6. Limits.  There will be a total limit of ten (10)
full-time/shared positions under the ICEA.

7. Longevity.

(a) Full-time employees who are placed in shared
positions are eligible for a pro rata share of
longevity, provided they meet the other longevity
requirements as outlined in the collective bargaining
agreement.

(b) Payment of longevity to two shared-time employees
will not exceed the total amount which otherwise
would have been paid to a full-time employee in
that position.

8. Fringe Benefits. Full-time/shared-time employees shall
receive the same fringe benefits as part-time employees

except longevity whichshall-be-paid-as-above-based-upon e

the number of hours they work, as stated in Article 5,
Section 1(C).

9. Layoff and Bumping. In case of a reduction in force,
employees in a full-time/shared position will not be eligible
to bump an employee in a full-time position, regardless of
seniority.

10. Term. The Shared-Time Employee Program shall remain
in force and effect for the duration of this contract.

Section 2. Contracted Benefits. Notwithstanding the above provisions, no benefits
shall be afforded to any employee when the EMPLOYER'S contractual arrangement with a third
party for said benefits do not permit coverage of said employees.




ARTICLE 6

CLASSIFICATION PLAN

Section 1. The EMPLOYER has recognized three distinctive groups of jobs based upon
similar training and skills required, as well as other qualities providing them with a community
of associated interests. This Agreement covers the bargaining unit of most Professional positions,
and excludes managerial/supervisory, confidential, technical, office, paraprofessional and
service, supervisory jobs and positions which are not of a professional nature.

Professional jobs fall into one of two groups -~ the "Technical Professionals" and the
"Administrative Professionals". Technical Professionals are those whose jobs require them to
spend the majority of their time performing duties which require knowledge of an advance type
in a field of science or learnings. Such knowledge is normally obtained by a prolonged course of
specialized intellectual instruction and study as distinguished from a general academic education,
an apprenticeship, or from training in the performance of routine mental, manual, or physical
processes. In addition, Technical Professionals must (a) consistently exercise discretion and
independent judgment, and (b) do work that is mainly intellectual and varied as opposed to that
which is mechanical or routine. Examples of Technical Professional classifications include:

Engineer, Psychologist, and Veterinarian.

Administrative Professionals are those whose jobs require them to spend the majority of
their time in responsible, mental work which is directly related to the carrying on of County

“programis or policiesSuch-employeesmust-(a)-customarily-and-regularly-exercise-discretion-and

independent judgment, and (b) have the authority to make decisions which could have a
significant impact on the financial, public, and/or employee relations posture of the County.
Examples of Administrative Professional classifications include: Appraiser, Public Health
Sanitarian, and Child Welfare Worker.

Section 2. The classification plan for Professional positions shall consist of the classes
listed in this Agreement, with new positions included as may be recommended by the
County Services Committee and approved by the Board of Comimissioners.
Future reclassifications for current professional positions shall be through the negotiation process
for a successor agreement, unless the parties jointly agree otherwise.

Section 3. In the event that a new classification is proposed, the ASSOCIATION Local
President, ASSOCIATION Counsel's Office, Business Agent, and Chief Steward shall be
notified of the recommended salary prior to presentation to the County Services Committee.
This notification shall include the criteria used to determine the EMPL.OYER's proposed salary.

If the ASSOCIATION does not respond to the notice of the proposed rate within six (6)
work days, the rate shall become effective upon approval by the Board of Commissioners. If the
ASSOCIATION disagrees with the above within six (6) work days by providing notice in

TG D
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writing, a meeting shall be scheduled within seven (7) work days with the Human Resources
Director, the ASSOCIATION Local President, Chief Steward and ASSOCIATION attorney.
If there is no resolution at the meeting, and the ASSOCIATION alleges the rate is unreasonable,
it may appeal to the County Services Committee and present evidence which the ASSOCIATION
~ believes pertinent. There shall be no appeal from the County Services Committee except if the
County Services Committee's decision is changed by the Board of Commissioners, in which
event, the ASSOCIATION has the right to seek an arbitrator's decision within ten (10) work
days, under the Rules of the American Arbitration Association.

Section 4. Disputes as to whether a new classification should be in or out of the
bargaining unit shall be resolved by the Michigan Employment Relations Commission in
accordance with its applicable administrative procedure.

Section 5. The parties also recognize that the classification plan may be changed through
an EMPLOYER-initiated reorganization or restructuring which results in substantial changes in
classification responsibilities. In such situations, the parties agree to bargain over the impact of
the substantial changes in classification responsibilities.

ARTICLE 7

SENIORITY

Section 1. Definition of Service/Seniority.

A. Service, for economic and fringe benefit purposes, shall mean the status
attained by continuous length of service as an employee within Ingham
County, County Court employment. Continuous service is defined as that
time actually spent on the active payroll of the EMPLOYER
(Ingham County and County Court) plus approved leaves of absence
period, unless otherwise provided in this Agreement.

B. Seniority, shall mean the length of time within the employ of
Ingham County or the various County Courts, excepting the length of time
spent in a bargaining unit represented by the UAW.

C. The application of seniority shall be limited as applied to the terms and
conditions contained in this Agreement. Employees who are hired on the
same date shall be placed on the seniority list as determined by adding up
all of the numbers of the employee's social security number, the highest
having the greatest seniority. Each number shall be considered as a single

number.
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D. It is agreed by and between the parties that all employees within the
bargaining unit as of January 23, 1996 shall have service and seniority as
though they had been in the ICEA bargaining unit from their original date
of hire with the EMPLOYER (Ingham County and County Courts),
notwithstanding Section 1(B) above.

E. For the purpose of this Section, "County Courts” shall mean the
55" Judicial District Court, the 30th Judicial Circuit Court/Court of
Claims and the Ingham Probate Court.

Section 2. Probationary Period.

A. New employees hired shall be considered probationary employees for the
first six (6) months of their employment. Unpaid absences from work in
excess of ten (10) work days shall extend the probationary period
accordingly. Upon completion of this probationary period, the employee
shall acquire seniority dated back six (6) months from the date he/she

- completed the probationary period. The probationary period may be
extended once for not more than ninety (90) calendar days, provided that a
written evaluation of the employee's performance is made within the first
six (6) months of employment and upon written notice to the
ASSOCIATION Local President and the affected employee.

B. The ASSOCIATION shall not represent employees during the
probationary period. ASSOCIATION dues or representation fees shall not

be paid during an employee s probatiomary period:

C. Employees disciplined, terminated or laid off during the probationary
period shall not have recourse to the grievance procedure. Probationary
employees can be terminated from employment with or without cause
during the probationary period, except for age, height, weight, religion,
physical handicap, sex, marital status, race, color, creed, national origin,
political or union affiliation, or sexual preference, as required by law.

Section 3. Seniority List. The EMPLOYER shall prepare and maintain a seniority list
which shall list the name, classification, anniversary date, and seniority date of each employee
with seniority status. The EMPLOYER shall submit the seniority list to the ASSOCIATION

Treasurer and ASSOCIATION Attormey on a quarterly basis.

Section 4. Loss of Seniority/Employment. An employee shall lose his/her seniority and
job for any of the following reasons:

A. He/she voluntarily resigns;

B. He/she is discharged for just cause and is not reinstated;

11
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C. He/she retires;

D. He/she is laid off for a period of time greater than his/her seniority or thirty
(30) months, whichever is less;

E. He/she is absent from work for three (3) consecutive work days without
notification to the EMPLOYER and without acceptable excuse for not
notifying the EMPLOYER;

F. He/she fails to return to work upon recall from layoff;
G. He/she fails to return to work after expiration of leave of absence;
or
H. He/she makes an intentionally false statement on his/her employment

application, or on an application for leave of absence, or on any other
employment record or form.

ARTICLE 8

LAYOFF

- ~ ~Section T.- Layoff-Definition—In-the-event-that-a-reduction-in personnel -and/er-positions:
is necessary, as determined by the Ingham County Board of Commissioners, layoffs will be by
classification within a department. The EMPLOYER shall determine which employment status
groups (i.e. full-time, part-time, or special part-time) shall be affected by the elimination of a

position(s).

Section 2. Consultation/Notice.

A. In the event that the EMPLOYER determines that layoffs are necessary,
the EMPLOYER agrees to meet with the ASSOCIATION Local President
and representatives prior to effectuating layoffs and discuss alternatives,
such as but not limited to, voluntary leave, job sharing, sabbatical leaves,
and early retirement to such layoffs, and the effects of the layoffs.

Failure of the ASSOCIATION to provide at least eight (8) work days'
notice of its desire to meet for the purpose stated above, shall absolve the
EMPLOYER of its requirement to meet. The Human Resources Director
shall notify the ASSOCIATION Local President and ASSOCIATION
Attorney and/or Business Agent as soon as practicable of final layoffs.

12



However, nothing shall preclude the EMPLOYER from laying off
employees.

B. The laid off employee and the Local President, General Counsel and
Business Agent shall be given at least ten (10) work days' prior notice of
the layoff. Notice will be given to the employee in writing or sent by
certified mail to the employee's last known address in the personnel file.
This ten (10) work days' prior notice shall not apply to employees being
laid off due to being bumped. The layoff notice shall include notice to the
employee of persons with less seniority in his/her seniority group.

Section 3. Layoff Procedure. In the event a reduction in personnel is necessary, layoffs
will be by job classification’ and status group2 within a department. If more than one (1)
employee is within the same job classification, any temporary or probationary employees in that
job classification shall be laid off first, and then, seniority employees within that job
classification, on a reverse seniority basis, provided the remaining employees are capable of
performing the work. The seniority employee in that job classification, shall be laid off,
however, he/she may exercise his/her bumping rights as provided for hereunder. However, if a
vacancy exists in the employee's salary grade in the department which the EMPLOYER intends
to fill for which the employee targeted for layoff is qualified, the employee shall be transferred to
the vacant position in lieu of layoff. Such employee will retain secondary recall rights to his/her
original job classification. A transferred employee to a classification other than that from which
they were laid off from, will be on a trial period for two hundred fifty-six (256) work hours.
If, within the sole discretion of the elected official or department head, or their designee,
the transferred employee cannot and does not satisfactorily perform the duties of said position,
" he/she shall be given three (3) days notice of theirinability to-perform: -Said-decision-shall not-
and 1s not subject to any grievance procedure provided for in this Agreement. The employee will
then be returned to laid off status.

Section 4. CETA and JTPA Employees. CETA and JTPA employees who have been
transitioned to regular County-funded positions, shall have their seniority date computed from
their date of hire as a CETA employee, provided that the employee does not have a break in

service.

Section 5. Use of Accumulated Vacation. In the event of layoff, an employee may use
accumulated vacation prior to receipt of unemployment compensation, provided said employee is

entitled to the same.

'Job Classification: The categories of jobs are set forth in Attachment B.

2 Status Group: Full-time, part-time, or special part-time.
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Section 6. Grant-Funded Positions.

A. An employee in a position which is funded in total or in part by State
and/or Federal grant may be bumped as provided for hereunder, the same
as regular-funded County employees (same department, classification,
seniority grouping, etc.), unless the grant and/or regulations do not permit

the same.

B. If a partial or total grant-funded position is eliminated, due to termination
of the grant or lack of funds in said grant, the grant employee may use
his/her seniority to exercise his/her bumping rights, the same as
regular-funded County employees, unless the grant and/or regulations
promulgated in reference thereto do not permit the same.

Section 7. Transfer of County-Funded Position to Grant-Funded Position. When a
regular County-funded employee position transfers to a grant-funded position, seniority, for the
purposes of layoff, shall be computed from the date of hire in the regular County-funded
position.  Seniority time shall be continued while the employee is funded by the grant.
However, if the employee could not be bumped by an employee with greater seniority because of
the grant qualifications, then the employees shall only have seniority for layoff purposes during
the period when he/she was of regular County-funded employment.

Section 8. Seniority Groups.

A. Seniority groups are incorporated by reference into this Agreement
7 " 7pursuant to Attachmeiit AT Any “changes—that—are-necessary -will- be-- -
negotiated between the EMPLOYER and the ASSOCIATION.

B. Seniority for purposes of layoff, recall and bumping, shall be as defined in
Article 7, Section 1, of this Agreement, except for the first two (2)
calendar years in a job classification in this unit. During an employee's
first two (2) calendar years within this bargaining unit, the employee's
seniority for layoff, recall and bumping purposes shall include only the
employee's continuous length of service since their most recent date of
employment in the job classification from which they are being laid off.

Section 9. Leaves of Absence. Employees on an approved leave of absence may
exercise their seniority, in the event that there has been a layoff during the term of the employee's

leave of absence, upon their return.
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ARTICLE 9

BUMPING AND RECALL

Section 1. Bumping. After a position has been eliminated, the laid off employee may
exercise his/her bumping rights in the same seniority groups within the same department, under
the conditions stated below, however, a full-time employee bumping a part-time employee shall
be entitled to only those benefits provided to such positions:

A The bumping employee can bump laterally, but cannot move into a
position of a higher salary grade.

B. The bumping employee must have more seniority than the employee in the
position who is to be bumped.

C. A bumping employee may bump the least senior employee within his/her
seniority group and salary grade, except that a bumping full-time employee
may bump the least senior full-time employee in order to maintain his/her

full-time hours.

D. If there is no position available in the employee's salary grade, the
employee may bump into the least senior position in the nearest lower
salary grade within their seniority groups that the employee would be
eligible to bump into. However, a bumping full-time employee may bump
the least senior full-time employee in order to maintain her/his full-time
hours. Such an employee will retain secondary recall rights to her/his

original salary grade.

E. When probationary or temporary employees are in more than one regular
position at the same salary grade into which a laid off or bumped
employee would be eligible to bump, the EMPLOYER will determine the

position into which the employee bumps.

F. If the bumping employee does not have the required degrees or certificates
to bump the least senior employee within his/her seniority group, he/she
may bump the least senior employee within his/her seniority group whose
position he/she is qualified to perform.

G. The bumping employee must possess the necessary ability (ability is
defined as having sufficiency of knowledge, skill and personal inclination
to perform the tasks of the position, these attributes having been attained
by previous experience in related work or education) which will qualify
the employee to perform the work adequately, with minimal instructions.

15
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H. An employee must inform the EMPLOYER of his/her decision to bump
within three (3) working days from the date of the receipt of the layoff
notification.

L. The foregoing bumping provisions shall not apply to temporary cases of
layoff, not to exceed ten (10) work days.

Section 2. Seniority. Seniority for purposes of layoff, recall and bumping, shall be
defined in Article 7, Section 1, of this Agreement, except for the first two (2) calendar years in a
job classification in this unit. During an employee's first two (2) calendar years within this
bargaining unit, the employee's seniority for layoff, recall and bumping purposes shall include
only the employee's continuous length of service since their most recent date of employment in
the job classification from which they are being laid off.

Section 3. Pay Level. An employee exercising his/her bumping privileges or recall
rights to another classification in their seniority group shall be placed at the same step in the new
position as they held in their previous position unless the bump or recall exceeds two (2) grades
or more at which time the employee will be placed at the step which does not exceed fifteen

(15%) percent decrease from their previous salary.

Section 4. Notice of Layoff Due to Being Bumped. The bumped employee shall have
the same bumping rights as the laid off employee, seniority permitting, and must be given at least
three (3) work days notification of his/her layoff due to being bumped.

Section 5. Bumping Between Departments Prohibited. Employees shall not be able to
bump between departments.

Section 6. Referrals to Other County or Court Positions. The EMPLOYER shall
refer a laid off employee for other County or Court position(s) outside of their seniority group
and department if the employee meets the minimum qualifications for the position(s) and a
vacancy exists in the position(s). This includes the right to make such referrals notwithstanding

any limitations in Article 11, Section 3.

Section 7. Recall Procedure to the Same Department and Seniority Group.
When openings occur within the same seniority group and in the same department from which
employees have been laid off or bumped, such employees will be recalled to the same department
and in the same seniority groups at the same salary grade or lower, in the order of their seniority.

Failure to accept recall to a lower salary grade within the same seniority group shall
constitute a waiver to recall and voluntary resignation. A recalled employee who accepts a
position in a lower salary grade shall have secondary recall rights to his/her former position for a
period of time equal to his/her seniority or thirty (30) months, whichever is less.
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A recalled employee to a classification other than that from which they were laid off
from, will be on a trial period for two hundred fifty-six (256) work hours. If, within the sole
discretion of the elected official or department head, or their designee, the recalled employee
cannot and does not satisfactorily perform the duties of said position, he/she shall be given
three (3) days' notice of their inability to perform. Said decision shall not and is not subject to
any grievance procedure provided for in this Agreement. The employee will then be returned to

laid off status.

Section 8. Recall Procedure to Another Department. When a new or open position
occurs in a seniority group in a department in a job classification from which no employees have
been laid off, employees with seniority in the bargaining unit in the same job classification on
layoff from a different department, shall be recalled in order of their seniority for said new or

open position, provided:

A. He/she has completed his/her probationary period; and

B. He/she has the appropriate training and skills to perform the duties of said
position; and

C. The new or open position is within the same job classification as the laid
off employee.

Notwithstanding anything in this Agreement to the contrary, the recalled employee will
be on a trial period of ninety (90) days. In the event that the recalled employee cannot and does
not satisfactorily perform the duties of said position, he/she shall return to a laid off status upon
three (3) days prior notice. Said decision shall not and is not subject to any grievance procedure
provided in this Agreement.

Section 9. Notice of Recall. Notice of recall shall be sent to the employees at their last
known address by Registered or Certified mail. A copy of the notice shall simultaneously be sent
to the ICEA Business Agent and Local President. If an employee fails to provide the
EMPLOYER written notice of his/her intent to return to Court or County employment within
five (5) working days or fails to report for work within ten (10) working days from receipt of the
notice of recall, he/she shall be considered to have resigned from his/her employment.

An employee that fails to report to work within fifteen (15) working days of when the
notice was sent shall be considered to have resigned from his/her employment.

Employees on layoff shall notify the Human Resources Department of their current
address within seventy-two (72) hours of layoff and immediately subsequent thereto of any
change of address in order to afford the Human Resources Department the ability to notify said
employee of recall. Failure to do so by the employee shall constitute a waiver by the employee of
the employee's right to recall. The EMPLOYER will also send notice of the recall to the

ASSOCIATION attorney by first class mail.
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Section 10. Seniority. Employees on layoff retain seniority accrued and continue to
accumulate seniority at the time of layoff for a period equal to the employee's seniority not to
exceed thirty (30) calendar months from the effective date of the layoff. After that period,
seniority is lost. Continuous service shall not be interrupted by a leave of absence granted
pursuant to the provisions of this Agreement. A layoff shall not interrupt accumulation of

seniority.

ARTICLE 10

HOURS OF WORK

Section 1. Work Schedule. Those employees who work on shifts shall be subject to a
work schedule. A schedule will be posted once every twenty-eight (28) days indicating the
normal workday of every member of the department. Said schedule shall be posted at least five
(5) days prior to its effective date.

Section 2. Jury Duty. The EMPLOYER shall pay an employee called for jury duty
his/her regular straight time rate he/she would earn if working, less an amount equal to the
payment received for jury service. An employee excused with two (2) or more hours remaining in
their work schedule must return to work for the balance of the day to receive compensation from
the EMPLOYER. In order to receive payment, an employee must give the EMPLOYER at least
two (2) days' prior notice that he/she has been summoned for jury duty, shall furnish satisfactory
evidence that he/she reported for or performed jury duty on the day(s) for which he/she claims
such payment, and must furnish a copy of the payments received from such jury duty.

Section 3. Work Breaks.

A. Each employee may take one 15-minute work break for each four (4) hour
block of work scheduled. A supervisor may require an employee to take
their break(s) at specific times.

B. (1) Each full-time employee shall receive a one hour but no less than a
thirty (30) minute unpaid lunch break to fall around the md-point of the
workday unless another arrangement is agreed upon by the employee and
supervisor.

(2) An employee who works less than an eight (8) hour workday is not
entitled to an unpaid lunch break unless another arrangement is agreed
upon by the employee and supervisor.

(3) The Employer or the employee may request the employee forego

one-half (1/2) hour of the employee’s lunch break for special
circurnstances. If the employee is not able to leave work one-half (1/2)
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hour early at the end of that workday then the employee must take the time
off on the next workday or make some other arrangement with their
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Work breaks do not accumulate if not taken.

Section 4. General Elections. On each and every nationwide or statewide election day,

excluding primaries and school elections, all employees over eighteen (18) years of age, shall be
allowed one (1) hour off from their normal duties for the purpose of casting their vote in said
election. The decision as to which hour an employee shall be entitled to take off for the
above-stated exemption shall be made by the department head or the immediate supervisor if the
department head is not available. Necessary travel time may be added to the approved time off
for voting if the employee is prevented by his/her supervisor from voting either at the start or end
of the shift on that particular day.

Section 5. Court Time. When an off duty employee is required to spend two (2) hours

or less in court, he/she shall receive the court paid witness fee; when an off duty employee is
required to spend more than two (2) and up to four (4) hours in court, he/she shall receive the
difference between the witness fee and $15.00. When an off duty employee 1s required to spend
more than four (4) hours in court, he/she shall receive the difference between the witness fee and
$27.50. Such time spent in court shall include time excused for lunch if the employee is required
to return to court. Mileage that may be paid by the court will be considered separate payment
and will not be included in the $15.00 or $27.50 total payment specified above. However, said
employee shall not be paid mileage by the EMPLOYER. Said payment shall be made only when
an employee is required to attend court for a work related incident. When an employee is on
vacation and is called into court under this Section, said employee shall not lose vacation time

for time spent in court.

Section 6. Call Back. Employees covered hereby who are called back to work preceding

their normal shift or after the end thereof shall receive two (2) hours minimum payment at the
rate of time and one-half their regular rate of pay for call back. However, this section only
applies when an employee has left the premises of the EMPLOYER and is subsequently called

back to work.

Section 7. Overtime. Positions of employment covered by this Agreement are

professional and sometimes require some incidental uncompensated overtime. Work performed
in preparation for subsequent activities, beyond forty (40) hours per week, shall not be
compensated for, such as, but not limited to, preparation of the next day's activities.
Specific overtime is that time worked beyond forty (40) compensated hours in seven (7)
consecutive days that is authorized in advance by the department head to be worked.
An employee shall be compensated within ninety (90) days for specific overtime worked at the
rate of time and one-half, be it in money or in time off as agreed between the employee and the
department head. However, if the budgetary circumstances or the department require, the
employee shall have to take time off. Complete records of overtime shall be reported each
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payroll period to the Payroll Department. Any compensatory hours accumulated beyond eighty
(80) hours shall be paid off monetarily subsequent to December 31 of each year.

Section 8. On Call. When an employee is directed to be on call by his/her department
head or supervisor and said employee is required to leave their home to conduct County business,
this time shall be considered as time worked. The same shall be entered upon the time card of
said employee and shall be compensated for as stated in Section 6 (Call Back) of this Article.

An employee on call for a two (2) day weekend will be entitled to eight (8) hours of comp
time at straight time, to be taken by the employee with the approval of the department head.

An employee on call for a three (3) or more day weekend will be entitled to sixteen (16)
hours of comp time at straight time, to be taken by the employee with the approval of the
department head.

The above-stated time shall only be given if the employee is compensated for more than
forty (40) hours in said week.

Section 9. Change in Work Schedule. The EMPLOYER may, if it so desires, institute
flex time within departments or a four (4) day, ten (10) hour day work week. The EMPLOYER
agrees to call a special conference with the ASSOCIATION prior to instituting a four (4) day,

ten (10) hour week.

The EMPLOYER may allow an employee to flex his/her hours within a pay period. If the
employee cannot flex within the pay period the hours worked are agreed between the parties to
be banked as comp time at 1x to be used in the next consecutive pay period as straight time.

ARTICLE 11

JOB OPENING AND TEMPORARY ASSIGNMENT

Section 1. Job Openings. In the event of a newly created position or an opening in a
vacated position, employees in the bargaining unit shall have an opportunity to apply by adhering
to the normal EMPLOYER's procedure. Applications will be kept on file for a period of six (6)
months and will be considered for additional openings within that period at the applicant's
written request. Qualified bargaining unit members will be given consideration for the openings
consistent with Section 3A (2) of this Article, as well as other qualified applicants.

Section 2. Temporary Assignment. An employee who is temporarily assigned to
perform a majority of his/her duties and responsibilities in a position of a higher salary grade for
more than three (3) consecutive work days shall be paid at the lower rate in the higher grade
which is at least five percent (5%) above his/her regular rate. An employee so assigned shall
advance within that grade on the same basis as other employees within that grade.
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An employee may be temporarily assigned to the work of any position in the same or
lower salary grade and shall not suffer any loss of pay during the period of the temporary

assignment.

Section 3. Career Ladder Promotions.

A.

B.

The following are the only career ladder promotion groups. Career ladder

promotions shall be within a department only.

D

2)

3)

The EMPLOYER reserves the right to refer applicants for an open position
in order to comply with present or future equal employment opportunity

Sanitarian I11
Sanitarian Il
Sanitarian [

For the above-listed career ladder groups, a position
opening above the entry level will be posted according to
the regular County procedures.

Seniority employees in the herein stated career ladder
grouping shall be referred for promotional openings if it is
determined that they possess the ability to perform the
work, training, experience, physical and technical
qualifications and personality and compatibility necessary
to perform the duties and functions of the desired position.
Such determination shall be made within the discretion of

the EMPLOYER.

Notwithstanding the above, the EMPLOYER reserves the
right to determine how many persons will be referred at any
one time, which normally will be a maximum of five (5).

If less than three (3) qualified seniority employees within
the career ladder group apply and are eligible for referral,
then the most qualified applicants who are not within the
career ladder group may also be referred with the qualified
seniority employees. In the event that a department has less
than three (3) qualified seniority employees in the lower
classification in the career ladder group, then, under such
circumstances, the number three (3) shall be considered two

).

requirements.
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C. The decision to fill the position will be at the discretion of the department
head.

Section 4. Any employee who is promoted to a higher paying position within the
bargaining unit shall have a thirty (30) day trial period. During that thirty (30) days,
the EMPLOYER, within its discretion, can demote the person to his’her former position after
meeting and consulting with the employee. That decision shall not be grievable. The employee,
also within that thirty (30) days, may opt to revert back to his/her former position after meeting

and consulting with their Supervisor.

Section 5. Sanitarians.

1. Employees within the Sanitarian I classification and at the PRO06 level within the
Ingham County Health Department shall be reclassified to the Sanitarian II, PROO0S8 level,
effective the first full payroll period after they meet all the following criteria:

A. The employee becomes a registered sanitarian within the State of
Michigan or registered as an Environmental Health Specialist from the
National Environmental Health Association or other professionally
recognized registration that is equivalent, which registration is verified to
the Health Officer's satisfaction.

B. The employee has completed a minimum of one (1) year of employment as
a Sanitarian I with the Ingham County Health Department.

C. The Health Officer receives and approves the written recommendation
from the Director of the Bureau of Environmental Health verifying that the
employee is performing at the level of practice consistent with the
Sanitarian II status.

2. All Sanitarian II classification positions that currently exist, or may hereinafter be

created pursuant to this contract, shall revert to the Sanitarian I status when a Sanitarian II
vacates such position.

3. It is understood that these reclassifications shall be applicable to shared-time
positions in those cases in which all employees sharing such position meet the criteria set forth in
paragraph 1 above, and if all such persons meet such criteria, the reclassification shall be
effective the first full payroll period after the criteria is last met by any of the shared-time

employees in that position.

4, A reclassified employee, shall be compensated at the new salary grade as provided
in Article 28, Section 1, F.
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5. In accordance with this Section, it is expressly understood and agreed that the
decisions to reclassify employees shall not be subject to any grievance procedure contained in
this Collective Bargaining Agreement.

6. Eligible Sanitarian I's shall be reclassified effective the first full payroll period
after the Health Officer has verified the criteria in paragraph [ above has been met.

ARTICLE 12

GRIEVANCE PROCEDURE

Section 1. Statement of Purpose. The parties intend that the grievance procedure shall
serve as a means for the peaceful settlement of disputes as they arise.

The parties seek to secure, at the earliest level possible, equitable solutions to complaints
or grievances of employees or groups of employees. Both parties agree that proceedings under
this ARTICLE shall be kept as informal and confidential as may be appropriate.

Section 2. Definitions. "Grievance" shall mean a complaint by an employee or a group
of employees based upon an event, condition or circumstance under which an employee works,
allegedly caused by a violation, misinterpretation or discriminatory application of any provision
of this Agreement. Any grievance filed shall refer to the specific contract provision or provisions
alleged to have been violated, and it shall adequately set forth the facts pertaining to the alleged
violation. It is the intent of this Section that the employee or employees filing a grievance would
apprise the EMPLOYER of the facts of the grievance. All grievances shall be commenced
within eight (8) days after the grievance has become known, or should reasonably have been
known, by the employee. Any claims not conforming to the provisions of this definition shall be
automatically defined as not constituting a valid grievance.

Section 3. An employee having a grievance in connection with the terms of this
Agreement shall present it as follows:

STEP 1: The grievance shall be reduced to writing by the employee and presented to
his/her immediate supervisor within said eight (8) day period, requesting that the grievance be
adjusted. The supervisor will meet with the employee to discuss the grievance and will attempt
to respond to said grievance within three (3) days of said meeting, but in no event more than six
(6) days after the grievance has been presented to the supervisor. The employee shall suffer no
loss of pay for the time spent with the supervisor to discuss the grievance.

STEP 2: If the answer of the supervisor received in Step 1 is not satisfactory to the
employee, he/she shall, within three (3) days of receipt of the answer in Step 1, submit the
grievance in writing to the department head. The department head shall submit an answer in
writing within three (3) days. The employee may furnish a copy of the grievance to the
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ASSOCIATION. A copy of the answer shall be furnished to the ASSOCIATION departmental
representative, provided that if Section 4 is utilized, this sentence shall not apply. In the event
the employee does not have a supervisor, then the employee shall adhere to the requirements
contained in Step 1, and Step 2 shall not be utilized.

STEP 3: If the answer of the department head received in Step 2 1s not satisfactory to the
employee, the ASSOCIATION departmental representative, within three (3) days thereafter, shall
submit notice of appeal to the Human Resources Department Director.

STEP 3A: The Human Resources Director, department head, affected employee, and
ASSOCIATION representative shall meet within seven (7) work days after the submission of the
grievance under Step 3. The Human Resources Director shall give a written answer within five
(5) work days following the meeting. If this answer is not satisfactory to the employee or
department head, it shall be submitted within five (5) work days after receipt of the answer to

Step 4.

STEP 4A: Procedure for all Contract Interpretation and Economic Matters for
Prosecuting Attorney, Register of Deeds, County Clerk, Treasurer, Drain Commissioner, Sheriff,
and Board of Commissioner Emplovees, and Disciplinary Matters for Board of Commissioner
Employees. The County Services Committee shall meet to discuss the grievance at the next
regularly scheduled committee meeting, provided that said grievance is received by the
Human Resources Director in writing at least five (5) work days prior to the next meeting.
The County Human Resources Director shall notify the ASSOCIATION and the aggrieved
employee in writing at least four (4) days prior to the meeting. At this meeting, the County
Services Committee will review the facts as they relate to the interpretation and application of
this Agreement. The County Services Committee shall reply with its decision, in writing, no
later than three (3) days following said meeting.

STEP 4B: Procedure for Disciplinary or Discharge Matters Only for the Following
Elected Officials: Prosecuting Attorney, Register of Deeds, County Clerk, Treasurer, Drain
Comimissioner, and Sheriff. A committee to hear disciplinary or discharge matters for the elected
officials employees noted above shall consist of the Chair of the Board of Commissioners, a
commissioner selected by the affected elected official, and a commissioner who is agreed to by
the affected elected official and the Chair of the Board of Commissioners. This committee will

review the facts involved in the grievance.

This committee will render its decision within five (5) work days after the meeting.

STEP 5: Arbitration.

1. Appeal to the Arbitrator. Any grievance which is not resolved at Step 4 of the
grievance procedure may be submitted to arbitration, if the case is the type on which an arbitrator
is empowered to rule. Arbitration shall be invoked by written notice to the EMPLOYER or the
ASSOCIATION provided said written notice is submitted within fifteen (15) days after receipt of

the answer in Step 4.
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2. Selection of the Arbitrator. If a timely request for arbitration is filed by the
ASSOCIATION, the parties to this Agreement shall select, by mutual agreement, one (1)
arbitrator who shall decide the matter. The EMPLOYER and the ASSOCIATION agree to use
the following arbitrators on a rotating basis with arbitrator "A" being selected first.

A. Barry Brown

B. Robert McCormick
C. Robert Proctor

D. Patrick McDonald
E. David Grissom

If the arbitrator up for selection is not available, the next arbitrator will be used. If none
of the listed arbitrators are available, the EMPLOYER and the ASSOCIATION will attempt to
agree on an impartial arbitrator. In the event the EMPLOYER and the ASSOCIATION are
unable to agree on an impartial arbitrator, the arbitrator will be selected from a list of arbitrators
submitted by the American Arbitration Association consistent with such Association's normal
procedures. All arbitration proceedings will be conducted in accordance with the rules and
procedures of the American Arbitration Association.

For grievances involving discharge, layoff, or other issues mutually agreed upon, an
arbitrator shall be deemed unavailable under this section if the arbitrator cannot schedule a
hearing within sixty (60) days upon being notified; and as to all other issues, when the arbitrator
cannot schedule a hearing within one hundred eighty (180) days from notification.
These limitations may be waived by written mutual agreement of the parties.

3. Powers of the Arbitrator. The arbitrator shall be empowered to investigate, hear
and decide a grievance as heretofore defined in Article 12, Section 2, subject to the limitations
stated below. The arbitrator shall have full discretion to uphold, rescind or modify disciplinary
measures imposed by the EMPLOYER. The arbitrator shall have no power to:

A. Add to, subtract from or otherwise modify any of the provisions of
this agreement;

B. Establish or modify any salary rate or plan.

In the event a case is appealed to an arbitrator and he/she finds that he/she has no power
to rule on the case, the matter shall be referred back to the parties without decision or
recommendation. At the arbitration hearing, each party shall have the option of presenting
witnesses and documents and such witnesses may be cross-examined by the arbitrator or party
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opposing. At Jeast 72 hours prior to the hearing, copies of documents and names of witnesses
which will be submitted by the parties must be given to the opposing party.

4. Arbitrator's Decision. There shall be no appeal from an arbitrator's decision, if
made in accordance with his/her jurisdiction and authority under this Agreement. It shall be final
and binding on the ASSOCIATION, on all bargaining unit employees and on the EMPLOYER.

5. Fees and Expenses. The fees and expenses of the Arbitrator shall be split equally
between the parties. All other expenses related to the arbitration process, including any expenses
incurred by calling witnesses, shall be borne by the party incurring such expense.

Section 4. Time Limits.

A, For the purpose of the grievance procedure, a "day" shall mean any day
Monday through Friday, and shall not include the day in which a grievance
is presented or appealed by the ASSOCIATION or EMPLOYER or is
answered by the EMPLOYER or any recognized holidays.

B. Any time limit in the grievance procedure may be extended by mutual
agreement of the parties.

C. A grievance presented at any step shall be dated and signed by the
ASSOCIATION representative or employee presenting it; any answer
given by the EMPLOYER to the ASSOCIATION representative or
employee shall be dated and signed by the EMPLOYER.

D. Any grievance not answered within the time limits by the EMPLOYER
shall be deemed settled on the basis of the original request of the
employee.

E. Any grievance not appealed by the employee or ASSOCIATION within
the time limits shall be deemed settled on the basis of the EMPLOYER's

last answer.

F. All dispositions of written grievances shall be made in writing and one (1)
copy sent to the Human Resources Director and one (1) copy sent to the
President of the ASSOCIATION.

Section 5. Expedited Grievances. Grievances may be filed at Step 3A in cases
involving loss of pay.

Section 6. Witnesses. The EMPLOYER agrees to provide reasonable release time for
employees from their regular work hours to serve as witnesses at a grievance hearing, provided
the EMPLOYER receives a written request for the release of time at least one (1) week prior to

the hearing.
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ARTICLE 13

ELECTION OF REMEDIES

Section 1. When remedies are available for any complaint and/or grievance of an
employee through any administrative or statutory scheme or procedure for a Veteran's Preference
Hearing pursuant to Act 305 of the Public Acts of 1897, et seq., or any federal law pertaining
thereto, and/or Civil Rights matters pursuant to Act 453 of the Public Acts of 1976, or any
federal law pertaining thereto, in addition to the grievance procedure provided under this
contract, and the employee elects to utilize the statutory or administrative remedy, the
ASSOCIATION and affected employee shall not process the complaint through any grievance
procedure provided for in this contract. It is specifically recognized by the parties that Section 1
encompasses and shall apply to Veteran's Preference Hearings, Michigan Department of Civil
Rights Complaints, Michigan case and/or statutory remedies, or Court actions litigating the same

1ssues.

Section 2. If an employee elects to use the grievance procedure provided for under this
contract and subsequently elects to pursue the issue(s) in another forum, then the grievance shall
be deemed to have been withdrawn and the grievance procedure provided for hereunder shall not
be applicable and any relief granted shall be forfeited.

ARTICLE 14

DISCIPLINE

Section 1. Purpose. Discipline will be of a corrective nature, except nothing shall
prevent the EMPLOYER from taking immediate and appropriate disciplinary action should it be
required by the circumstances.

Section 2. Application. Disciplinary action will be taken for just cause. In the event the
disciplinary action results in loss of pay or discharge, or a written notice of discipline is inserted
in the employee's personnel file, the employee will be informed of his/her right to be represented
by his/her steward immediately prior to the disciplinary action being imposed. In the event of
disciplinary action taken, the EMPLOYER shall provide a written summary statement of the
reasons why said action is being imposed.

Section 3. The EMPLOYER shall not use an employee's prior record which is more than
two (2) years old in imposing discipline or discharge. The 2-year limitation shall be from the
time the prior infraction occurred to when discipline or discharge is actually imposed.
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In the event an employee completes two (2) years of service without a disciplinary action,
letters of warning and/or suspension over two (2) years old shall be permanently removed from
his/her personnel file upon the written request of the employee.

Section 4. Drug Testing. The Employer, at its cost, may require an employee submit to
drug and/or alcohol testing if the Employer has probable cause the employee is under the
influence of alcohol or an illegal drug during work hours which may be affecting the employee’s
performance. “Probable cause” must be based on objective facts, including, but not limited to:
(1) observation by the Employer that the employee is exhibiting irregular behavior, slurred
speech, uncoordinated movement, or impaired judgment; or (2) detection by the Employer of the
odor of alcoholic beverage or other indicia of the influence of alcohol and/or illegal drugs; or (3)
detection by the Employer of the odor of illegal drugs or use of illegal drugs. The Employer shall
support the Association and any employee who tests positive for alcohol or illegal drugs to assist
the employee in their recovery efforts through an EAP or other means. The foregoing obligation
to support shall not diminish the Employer’s right and responsibility to discipline for conduct
resulting from the use of alcohol or illegal drugs.

Section 5. Disclosure of Criminal Record.

A. All employees shall fully disclose to their Department Head all past and
future felony convictions. All employees shall fully disclose all work
related misdemeanor convictions which occur after the ratification of this
Agreement to their Department Head. The employee’s mistaken
conclusion regarding relatedness is not a defense to a failure to report.
The Employer shall treat criminal records and reporting in a confidential
manner with the exception that information which will be used to make
employment related decision shall be filed in the employee’s personnel
file consistent with the Bullard-Plawecki Employee Right to Know Act.
The Employer may conduct a criminal history search periodically on all
employees at any time for any reason.

B. Any employees that work directly with minors or who wilil have access to
minor’s records that are convicted of a felony or misdemeanor, including
expressly any law relating to drugs or other controlled substances, or are
charged with a felony, or are placed on the Central Registry as a
perpetrator, shall notify in writing their Department Head immediately,
and in all cases, no later than five (5) days after such conviction, charge,
or pladement on the Central Registry. An employee must disclose to the
Department Head any conviction resulting from such pending charges as
described in this Section. However, as required by Federal regulation,
employees working with minors must disclose any arrests or charges
related to child sexual abuse, child abuse, or child neglect and the
disposition of such arrest or charges, and may also be required to certify
that no case of a child abuse or neglect has been substantiated against
them. In every case, employees in positions that work directly with minor

28




or who will have access to minor’s records, shall undergo the background
checks, and if they have not resided or lived in Michigan for each of the
previous ten (10) years, they must also sign a waiver attesting to the fact
that they have not been convicted of a felony or identified as a perpetrator.

Section 6. County Vehicles/Transporting Program Participants. All persons
operating County vehicles or transporting program participants in the course of their employment
with the Employer shall at all times operate their motor vehicle in a safe and prudent manner in
strict accordance with the laws of the State of Michigan. No employee shall operate a County
vehicle or transport program participants unless they have the appropriate driver’s license from
the State of Michigan and, should such driver’s license be restricted, suspended or revoked at any
time, it shall be the employee’s obligation to immediately notify their supervisor of the same.
The Employer reserves the right to verify such employee’s driving records and driver’s license

status.

Section 7. The Employer agrees to provide all newly hired supervisory and managerial
employees with training on corrective and progressive disciplinary procedure(s), just cause and
the role of the union in administering the collective bargaining agreement.

ARTICLE 15

ASSOCIATION RIGHTS

Section 1. Bulletin Boards. Upon request, the EMPLOYER shall provide space within
each department represented by the ASSOCIATION for a bulletin board to be used by the
ASSOCIATION for posting ASSOCIATION business only. The ASSOCIATION shall not use
the bulletin board for statements which are prejudicial or defamatory to any elected County
official, administrative staff or management personnel.

Section 2. Stewards. Employees in each of the following departments shall be
represented by a steward. The steward shall be a regular full-time employee who has been
employed for at least one (1) year. Said stewards shall represent the employees covered by this

Agreement.

Controller's Office 1 Steward

Cooperative Extension/County Clerk | 1 Steward

Drain Commission 1 Steward
Equalization 1 Steward
Health Department 2 Stewards
Prosecuting Attorney 1 Steward
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Sheriff's Department 1 Steward

Treasurer's Office 1 Steward

Veteran's Affairs ] Steward

A. The ASSOCIATION may also designate an alternate steward(s) for each
steward(s) listed above in each department. An alternate shall function

only in the absence of the steward.

B. Reasonable arrangements will be made to allow stewards time off with
pay, with prior permission of their supervisor, during their regular working
hours for the purpose of investigating grievances and to attend grievance
meetings. Stewards shall have access to office premises for the purpose of
investigating and adjusting any complaints and grievances by arranging
with the respective division heads to visit such premises during regular
working hours, but in no event shall the steward interfere with the
maintenance of discipline or the regular work being carried on in the
division. The office premises may be used for grievances interviews.
Stewards shall investigate and present the grievances to the division heads
through the grievance procedure. In the event the steward is absent, an
alternate steward may perform his/her functions, provided they have
conformed with the above requirements in notifying the division head,
giving him/her reasonable time to adjust for their absences during such
periods while they are investigating or processing grievance procedures.

C. Party in Interest. In the event an ICEA Steward is a party in interest to any
grievance, he/she shall disqualify himself/herself as a Steward in that
instance and allow another ICEA representative, to represent him/her
through the grievance procedure.

Section 3. Notice of Representatives. The ASSOCIATION shall furnish the
EMPLOYER with a current written roster listing the names of its officers, ASSOCIATION
Executive Board, stewards and alternates. Such representatives shall not be recognized under the
terms of this Agreement until such written notice is received by the EMPLOYER.
When changes are made of ASSOCIATION -Officers, ASSOCIATION Executive Board
members, stewards or alternates, the ASSOCIATION shall, within ten (10) days thereof, notify
the EMPLOYER of said changes in writing.

Section 4. Personnel File. At the employee's request, the following data from their
personnel file will be made available for their review:

A. Employment application;

B. Personnel Action Request forms;
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C. Letters communicating disciplinary action;
D. Completed performance evaluation forms.

Such requests shall be made in advance so as not to interfere with the conduct of business in the
Human Resources Office and in the employee's department.

Section 5. Special Meetings.

A. Purposes and Procedures. The EMPLOYER and the ASSOCIATION
agree to meet and confer on (1) matters of clarification of the terms of this
Agreement and (2) matters of concern by the Association regarding
surveillance, upon the written request of either party. The written request
shall be made in advance and shall include an agenda stating the nature of
the matters to be discussed and the reason(s) for requesting the meeting.
Discussion shall be limited to matters set forth in the agenda. It is agreed
that these special meetings shall not be for the purpose of conducting
continuing collective bargaining negotiations, nor to in any way modify,
alter, change or detract from the provisions of this Agreement.
Special meetings shall be held within ten (10) calendar days of the receipt
of the written request and shall be held between 8:00 a.m. and 5:00 p.m. at
a time and place which is mutually agreeable to both parties. Each party
shall be represented by not more than four (4) persons at such special
meetings. The ASSOCIATION representatives may meet at a place
designated by the EMPLOYER on the EMPLOYER's property for a period
not to exceed one-half (1/2) hour immediately preceding a special meeting.

B. Meeting Place. Meetings of the ASSOCIATION may be held at the
EMPLOYER's facilities with prior approval of the Human Resources
Director, provided the desired space is available. The ASSOCIATION
shall not meet during work hours except as specifically provided under the
terms of this Agreement.

Section 6. Bargaining Committee. The EMPLOYER hereby recognizes a bargaining
committee composed of three (3) persons, who have been regular full-time employees for at least
one (1) year. The ASSOCIATION may additionally have non-employee representative(s) as a
part of the Committee. The bargaining committee's sole function shall be to meet with the
EMPLOYER representatives for the purpose of negotiating a new Agreement.
Negotiating sessions which are held during working hours shall not result in a loss of pay for the
bargaining committee members. It is understood that the ASSOCIATION and the EMPLOYER
may bring in additional personnel to address certain areas of concern and/or expertise during the
collective bargaining process, if it is mutually agreed upon.
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Section 7. Executive Board Time Off  Executive Board members of the
ASSOCIATION may have a total of eleven (11) hours per month, not to accumulate, to attend
meetings regarding specific grievances of employees covered by this contract, or to confer with
the ASSOCIATION'S legal counsel and to conduct other necessary union business without loss
of pay. Necessary union business only covers those employees covered under the
ICEA Professional, ICEA Assistant Prosecutors, and ICEA PHN/CHN. Contracts or any other
unit where the ICEA represents the employees where the Ingham County Board of
Commissioners is the EMPLOYER or co-EMPLOYER. Notwithstanding the above, no
individual Executive Board member shall be permitted to use more than eight (8) hours per
month for the above-stated purposes, which time shall be deducted from the eleven (11) hours
total. Prior approval of the Department Head, or his/her designated representative, is required

before taking such time off.

Excluded from the above-stated hours shall be no more than one (1) hour per week for
attendance at orientation of new hires by only one (1) designated ASSOCIATION representative.

The ASSOCIATION Executive Board shall consist of the President, Vice-President,
Secretary, Treasurer, and Chief Steward. Newly selected Executive Board members shall not be
allowed to use the hours provided in this section until ten (10) days' advance written notice of
said selection is provided to the Human Resources Director and department head.

Under unusual circumstances, the Executive Board member's department head, or his/her
designated representative, may grant additional time off. The denial of additional time off by a
department head, or his/her designated representative, shall not be subject to the grievance

procedure.

The Executive Board members shall devote their best efforts to the administration of this
Agreement and to improve the labor relations between the parties.

Section 8. Correspondence. A copy of all business correspondence from the ICEA
Attorney, or from his/her office, addressed to any County department head, elected official or
manager, shall be sent to the County Attorney and Human Resources Director.
The EMPLOYER agrees to send to the ICEA Attorney and Business Agent the County Services
Committee Agenda and non-confidential materials in the packet, and the Finance Committee
Agenda and minutes only on a regular basis. In addition, the EMPLOYER agrees to send the
complete packet from the Board of Commissioners. In addition, the EMPLOYER agrees to
provide to the ASSOCIATION, quarterly, the names and addresses of all employees represented

by the ASSOCIATION.
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ARTICLE 16

ASSOCIATION SECURITY AND CHECKOFF

Section 1. The EMPLOYER will not discriminate against any employee because of
membership in the ASSOCIATION.

Section 2. Upon completion of the probationary period, membership in the
ASSOCIATION or compliance with payment of representation fees shall be a condition of
continued employment. The EMPLOYER agrees to deduct ASSOCIATION dues or
ASSOCIATION service fees to become effective the second payday of the month, following the
employee's successful completion of the probationary period.

The EMPLOYER agrees to deduct the initiation fee of the ASSOCIATION, for those
employees joining the ASSOCIATION, which is payable only once when a new hire completes
the probationary period. This one-time deducted initiation fee shall become effective the second
payday of the month, following the employee's successful completion of the probationary period.

Initiation fees shall be used for costs attributable to negotiating the terms of this
Agreement and servicing the contract.

Section 3. Agency Shop. The EMPLOYER agrees to deduct from the salary of each
individual employee in the bargaining unit who becomes a member, the ASSOCIATION's dues,

subject to all of the following conditions:

A. The ASSOCIATION shall obtain from each of its members a completed
authorization form which shall conform to the respective state and federal
law(s) concerning that subject, or any interpretation(s) thereof.

B. All checkoff authorization forms shall be filed with the EMPLOYER's
Director of Human Resources, who may return any incomplete or
incorrectly completed form to the ASSOCIATION's Treasurer, and no
checkoff shall be made until such deficiency is corrected.

C. All employees covered under this Agreement who do not voluntarily
choose membership in the ASSOCIATION shall have deducted from their
wages a percentage of the membership dues, which sum may be less than
one hundred percent (100%) of said dues, upon receipt by the
EMPLOYER of a signed, written card, and which sum shall accurately
represent the amount for said employee due the ASSOCIATION as their
fair share of costs attributable to negotiating the terms of this Agreement
and servicing the contract, which sum shall not include, by way of
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example but not by way of limitation, state, national or other dues and
assessments, or other amounts for other ASSOCIATION activities.

D. The EMPLOYER shall only checkoff obligations which come due at the
time of checkoff, and will make checkoff deductions only if the employee
has enough pay due to cover such obligation. The EMPLOYER is not
responsible for refund to the employee if he/she has duplicated a checkoff
deduction by direct payment to the ASSOCIATION.

E. The EMPLOYER's remittance shall be deemed correct if the
ASSOCIATION does not give written notice to the Human Resources
Director within two (2) calendar weeks after remittance is transmitted of
its belief, with reason(s) stated therefore, that the remittance is incorrect.

F. The ASSOCIATION shall provide at least thirty (30) days written notice
to the Human Resources Director of the amount of ASSOCIATION dues
and/or service fees and/or initiation fee to be deducted from the wages of
employees in accordance with this Article. Any changes in the amounts
determined will also be provided to the Human Resources Director at least
thirty (30) days prior to its implementation. New checkoff authorization
forms shall be submitted to the EMPLOYER in the event that an increase
in the ASSOCIATION dues or service fee is made.

G. The ASSOCIATION agrees to defend, indemnify and save the
EMPLOYER harmless against any and all claims, suits, or other forms of
liability arising out of its deduction from an employee's pay of
ASSOCIATION dues, service fees and/or initiation fee, or in reliance
upon any list, notice, certification or authorization furnished under this
Article, including the termination of employment as provided under the
Agency Shop provision. The ASSOCIATION assumes full responsibility
for the disposition of the deductions so made once they have been sent to
the ASSOCIATION.

H. The ASSOCIATION shall exclusively use the checkoff authorization as
herein provided for herein. '

Section 4. Continued Employment. The ASSOCIATION shall notify an employee
who has not paid his/her dues or service fee by certified mail, with a copy to the EMPLOYER.
If said employee does not pay the dues or service fee within thirty (30) days after said notice is
received, the ASSOCIATION shall notify the EMPLOYER by certified mail of this omission.
Fifteen (15) days after receipt of notification by the EMPLOYER, the EMPLOYER shall

terminate said employee.
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Section 5. Notice of New Hires. The EMPLOYER will provide an ASSOCIATION
representative the opportunity to meet with new employees at the weekly orientation session.
The ASSOCIATION shall be responsible to receive the necessary information at orientation.

VOLUNTARY CHECKOFF AUTHORIZATION
INGHAM COUNTY EMPLOYEES' ASSOCIATION

Print
Last Name First Name Middle Initial

I certify that the Ingham County Employees' Association is my designated collective bargaining
representative and I hereby authorize and direct my EMPLOYER to withhold from my earnings
during this month and each successor month the amount determined by the Ingham County
Employees' Association and provided in a written notice to the EMPLOYER's Human Resources
office for my (check one) 1) Association dues; or 2) Service fees; and request
this amount be forwarded to the Treasurer of the Ingham County Employees' Association.

This authorization and direction shall be effective for the period of the joint bargaining
agreement between the Ingham County Employees' Association and my EMPLOYER, and I
agree and direct that this authorization and direction shall be automatically renewed with each
succeeding applicable joint bargaining agreement between the Ingham County Employees'
Association and my EMPLOYER, unless written notice i1s given to the Ingham County
Employees' Association and my EMPLOYER by me, or unless the authorization is terminated as
provided for in the joint bargaining agreement.

Date: Signature:

Department:

ARTICLE 17

HOSPITALIZATION - MEDICAL COVERAGE

Section 1.
A. Health Insurance Program

Effective January 1, 2009, the EMPLOYER will offer the following health insurance programs
for eligible full-time employees and legal dependents.
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Option 1:

PHP Plus High Option Plan: L0000280 - Class 1030

Option 2:

PHP Low Option Plan: L0000280 - Class 1010

Prescription drug coverage will be provided by the Employer through PHP of Mid
Michigan using the MEDCO as the Pharmacy Benefit Manager.

Drug Plan: Prescription drug co-pays for Retail Generic drugs are $2.00.
The co-pays for Retail Brand drugs will be based on a Formulary. Retail Brand
co-pays will be 20%, but not more than $40.00. Retail Non-Formulary co-pays
will be 25%, minimum $25.00 but not more than $50.00. Maximum out-of-pocket
expenses for drugs for each health care plan participant will be $1,200.00 per year.
Coverage for mail order will also be provided, and a 90day supply of any properly
prescribed drug will only be available through mail order. Mail order Generic
co-pays will be $2.00. Mail order Brand co-pays will be based on a Formulary and
the co-pays will be 7%, minimum $0.00 but no more than $40.00. Mail order
Non-Formulary co-pays will be 8.25%, minimum $25.00 but no more than
$50.00. The formulary shall be subject to periodic review and revision. There are
specific medications and medication classes that are subject to prior authorization
requirements, prior notification requirements, daily, and period quantity limits by
Medco. Appeals and override processes may be available for unusual or unique
situations.

Option 3:

PHP Base Plan: L0000280 - Class 1JOO

Prescription drug coverage will be provided by the Employer through PHP of Mid
Michigan using the MEDCO as the Pharmacy Benefit Manager.

Employee/patient pays the total costs of medications until the plan deductible has
been satisfied. At that point Generics will be dispensed with a $10.00 co-pay
(or actual cost), Tier Two medications with a $25.00 co-pay (or actual 34 cost),
and Tier three medications with a $50.00 co-pay (or actual cost). Three month
supplies of properly prescribed drugs may be obtained via mail only with the
following co-pays: Generic $20.00 or actual cost, Tier 2 $50.00 or actual cost, and
Tier 3 $100.00 or actual cost. These costs are not changed if the member reaches
the maximum out of pocket costs for the plan year.
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B. Premiums

Effective January 1, 2009, the Employer agrees to pay the full premium for eligible full-time
employees for hospitalization coverage outlined in Section 1 above, up to the following amounts:

Full Family = $795.93
2-Person = $795.93
Single = $338.69
Retirees = $357.10

These benchmarks will increase by the same amount as the salary schedule is increased
for following years. Increases in premium costs exceeding the benchmark will be shared 50/50
by the EMPLOYER and the employees with the employees' payment made through payroll
deduction under the Section 125 Plan.

The parties will retain the Health Care Cost Containment Committee, found in the
attached Letter of Understanding, which will continue to meet on ways to reduce health care
costs and to avoid and reduce potential co-pays of both the EMPLOYER and the employees.
The EMPLOYER will provide the UNION and the Committee new health care premium rates as
soon as they are available.

Section 2. There shall be an open enrollment period prior to the effective implementation
date, in order to allow employees to elect an option.

Section 3. An employee shall become covered upon completion of the required forms
and upon his/her acceptance by the provider as a participant. The EMPLOYER shall pay the
entire premium cost for full family coverage for each eligible full-time employee up to the
amounts specified in Section 1 above. Payroll deductions will be made for any additional

coverage the empioyee chooses to select.

Section 4. The EMPLOYER reserves the right to substitute another carrier, provided the
fundamental provisions of the above coverage will not be changed.

Section 5. Part-time employees shall receive medical coverage as stated in Article 5,
Section I(B) and 1(C).

Section 6.

A. An employee who is eligible for medical/hospitalization insurance via
another source and who executes an affidavit to that effect may elect not to
be covered by the medical insurance provided under this Article.
The decision to waive coverage shall be made once per calendar year.
A Waiver Agreement drafted by the EMPLOYER shall be executed by the
employee. In the event the employee elects to forego medical insurance,
the EMPLOYER shall pay an amount equal to thirty (30%) percent of the

37




premium cost of the coverage for which the employee is otherwise eligible
at the time of election (full family, two persons, or single subscriber)
(1) into a deferred compensation plan as selected by the employee or
(2) directly to the employee as taxable compensation. The above is subject
to the lesser cost of Options 3 and 4 noted in Section 1(A) above.
Employees losing medical coverage from another source shall notify the
County Human Resources Department in time so that the employee and
dependents, where appropriate, can be re-enrolled in a health care plan
beginning the first day of the month following the loss of alternate

coverage.

B. An employee who is eligible for medical/hospitalization insurance via
another source and who executes an affidavit to that effect may elect not to
be covered by the medical insurance provided under this Article.
The decision to waive coverage shall be made once per calendar year.
A Waiver Agreement drafted by the EMPLOYER shall be executed by the
employee. In the event the employee elects to forego medical insurance,
the EMPLOYER shall pay an amount based upon the coverage for which
the employee is otherwise eligible at the time of election (full family,
two persons, or single subscriber) directly to the employee as taxable
compensation. The amounts payable, based on the applicable coverage,
shall be as follows:

[
Full Family | $201.85 if participating prior to 1/1/2007

2-Person $179.65 if participating prior to 1/1/2007

Single $106.09 if participating prior to 1/1/2007
Enrollment | $106.09

after

1/1/2007

Employees losing medical coverage from another source shall notify the County Financial
Services Department in time so that the employee and dependents, where appropriate, can be
re-enrolled in a health care plan beginning the first day of the month following the loss of

alternate coverage.

Section 7. Employees may pay group rates for hospitalization/medical/dental coverage
for the maximum period required by applicable Federal law.

Section 8. In the event a husband and wife are both employees of the County, or any of

the Courts of Ingham County, the payment provisions in lieu of health insurance coverage as
stated under Section 7 shall be mandatory. Those employees shall not be permitted to have
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double health insurance coverage from the same or different options noted in this Article.
Employees losing medical coverage from their spouse shall notify the County Human Resources

Department in time so that the employee may re-enroll in a health care plan beginning the first

day of the month following the loss of alternate coverage.

Section 9. The EMPLOYER and the ASSOCIATION agree to negotiate on the addition
of alternate health plans should the EMPLOYER so request of the ASSOCIATION or vice versa.
However, such plans cannot be implemented without the mutual agreement of the parties.

In the event health insurance cost containment measures are identified following the date
of ratification of this Agreement, then the ASSOCIATION and the EMPLOYER agree to
negotiate those measures so identified in good faith.

Section 10. Health Care Cost Containment Committee. The EMPLOYER and the
ASSOCIATION recognize the rapidly escalating health care costs, including the cost of
medically unnecessary services and inappropriate treatment, have a detrimental impact on the
health benefit program. The parties hereby establish a joint committee for the purpose of
mvestigating health care cost containment issues which shall continue during the term of this
Agreement. The Committee shall be subject to the following provisions:

A. The Committee shall be comprised of not less than two or more than four
representatives each from the EMPLOYER and the ASSOCIATION.

B. The ASSOCIATION representatives shall be granted time off with pay as
is reasonably necessary to complete the foregoing (including travel time).

C. The Committee shall meet at the mutually agreed upon times between the
EMPLOYER and the ASSOCIATION but no less than semi-annually.
Minutes of each meeting shall be taken.

D. The EMPLOYER agrees to recommend the Health Care Cost Containment
Committee review the EMPLOYER's vision and dental plans in
subsequent reviews of the health care plan.

Section 11. Domestic Partner Insurance. Certain individuals who satisfy the
requirements of Resolution #08-042 will be provided health insurance (along with vision and
dental coverage if available under the terms of the policies and any differential in cost to be paid
by the employee) pursuant to the benefit eligibility requirements of the County, health care
providers and IRS regulations. Such provision of health care benefits is subject to elimination or
modification by the County to the extent permitted by law.
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ARTICLE 18

LIFE INSURANCE

Section 1. The EMPLOYER shall provide life insurance coverage in the amount of
Forty Thousand Dollars ($40,000.00), including double indemnity for accidental death, for
full-time employees only.

A. Benefits are reduced at the age of 65 years on a graduated basis.

Section 2. Part-time, shared-time and three-quarter time employees shall not be eligible
for life insurance coverage.

Section 3. Such life insurance coverage shall be effective the first day of the month after
the person has been employed five (5) months, and the premiums shall be paid by the
EMPLOYER. The EMPLOYER may provide in its discretion a shorter waiting period.

Section 4. As soon as practicable, employees shall have the option to purchase at their
expense additional life insurance coverage in amounts and for the cost as allowable and
determined by the carrier. The total cost of such optional coverage shall be paid for by the
employees through payroll deduction. The above is contingent upon the carrier accepting and
approving any such additional coverage and complying with County requirements.

ARTICLE 19

HOLIDAYS

The following holidays are recognized by the EMPLOYER:

New Year's Eve Day Labor Day

New Year’s Day Martin Luther King Day

Presidents' Day Veterans' Day

Good Friday Thanksgiving Day

Memorial Day Friday following Thanksgiving Day
Independence Day Christmas Eve Day

Christmas Day

Section 1. Non-probationary employees who are not required to work on the above
recognized holidays shall be paid for the holidays.
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Section 2. Except for employees regularly scheduled to work on a shift basis, when a
holiday listed above falls on a Saturday, the preceding Friday shall be observed as the legal
holiday; and when the legal holiday falls on Sunday, the following Monday shall be observed as

the legal holiday.

Section 3. When a holiday falls within an employee's vacation period and the employee
is absent from work because of vacation, the employee will receive compensation for that day as
a holiday, and the day will not be considered as a vacation day.

Section 4. Non-probationary employees who are required to work on one of the days
designated above as a holiday shall be paid at two (2) times their regular straight time hourly rate
for the hours actually worked not to exceed eight (8) hours. Such rate shall be in lieu of and not
in addition to holiday pay for holidays not worked, except that when the employee works less
than eight (8) hours on a holiday and is otherwise eligible for holiday pay, he/she shall receive
the balance of the holiday pay entitlement for hours not worked. Any hours worked on a holiday
exceeding eight (8) hours, shall be paid at straight time wages.

Section 5. To be eligible for holiday pay, an employee must be compensated the last
scheduled day before and the first scheduled day after the holiday (plus the holiday, if scheduled)
unless the absence has been previously approved by his/her department head and must be a

non-probationary employee.

Section 6. Non-Probationary employees shall be entitled to the preceding day off with
pay, whenever Christmas falls on Tuesday, Wednesday, Thursday or Friday.
Whenever New Year's Day falls on Tuesday, Wednesday, Thursday or Friday, employees shall
be entitled to the preceding day off with pay. Those who are required to work shall be paid in

accordance with Section 4 above.

Section 7. Martin Luther King Day shall be observed as a County holiday on the same
day it is observed by the State and federal government.

Section 8. Upon successful completion of the probationary period, employees shall be
paid for eligible holidays that occurred during the employee's probationary period.
Termination of employment for any reason prior to the completion of the probationary period

shall result in no holiday payment.

Section 9. A non-probationary employee who is not regularly scheduled to work on a
County holiday and who is called in by histher supervisor (not to include replacing another
employee who was scheduled to work and is absent for any reason) will be paid time and
one-half (1 1/2) for hours worked on that holiday. The above payment is not applicable if the
called in employee is replacing another employee who was scheduled to work that holiday and 1s

absent for any reason.

Section 10. Flex Schedule. An employee working a flex schedule shall be paid holiday
pay based on 8 hours of compensated time using one of the following options during the
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workweek of the holiday: (1) the employee shall work 8 hour workdays, or (2) the employee
may work or use 2 hours of any accrued time to equal a 10 hour day, or (3) another arrangement
agreed upon by the employee and supervisor.

ARTICLE 20

VACATION

Section 1. Schedule. Employees shall earn vacation credits for each payroll period of
eighty (80) compensated hours and pro-rata increments thereof according to the following
schedule:

Continuous Service Hours Earned Each
Payroll Period Worked

One Year 3.384 hours (88)

Two Years 3.693 hours (96)

Three Years 4.000 hours (104)

Four through Eight Years 4.923 hours (128)

Nine Years 5.231 hours (136)

Ten through Fourteen Years 5.846 hours (152)

Fifteen through Nineteen Years 6.492 hours (168)

Twenty Years and Over Of 6.769 hours (176)
Uninterrupted Employment

Section 2. Use. Vacation hours may not be used until the employee has completed
six (6) months of continuous service with the EMPLOYER.

Section 3. Maximum Accumulation. Vacation hours not used may only be accumulated
to a maximum of three hundred eighty (380) hours.

Section 4. Absence. Absence on account of sickness, illness, or disability in excess of
that hereinafter authorized for such purposes, may, at the request of the employee, be charged
against vacation allowance.

Section 5. Schedule of Vacations. The EMPLOYER shall keep a record of vacation
credit, and each department head shall schedule vacation leaves to accord with operating
requirements and, insofar as possible, with the written request of the employee.

42



» »

Section 6. Records. Records of employee vacation eligibility and vacation hours used

shall be available to the employee.

Section 7. Payment of Unused Vacation Hours. Unused vacation hours earned in

accordance with provisions of this Article will be paid to a maximum of three hundred (300)
hours to employees who have completed their probationary period, upon retirement or upon
resignation, provided two (2) weeks' prior written notice from the employee is given to the

EMPLOYER. Vacation hours will not be paid in cases of discharge from employment.

Section 8. Vacation Bonus Days. Effective in December of each calendar year during

the term of this Agreement, each full-time employee will be credited with twenty-eight (28)
hours of vacation bonus to be used during the following calendar year. Any portion of the
vacation bonus hours not taken during the calendar year will be lost. This vacation bonus will

not accumulate nor will it be paid upon termination.

Section 9. Three-Quarter and Part-Time Employees. Part-time employees shall earn
vacation and vacation bonus (Section 8) at one-half (1/2) the rate of full-time employees.
However, part-time employees who are regularly scheduled to work and do work between
thirty (30) and thirty-nine (39) hours per week shall receive vacation at three-fourths (3/4) the

rate of full-time employees.

ARTICLE 21

LEAVES OF ABSENCE

Section 1. Sick Leave. Each employee shall earn sick leave credit based on the ratio of
4.5 hours for each payroll period of 80 compensated hours and pro-rata increments thereof.

Section 2. Maximum Accumulation. Sick leave credit shall accrue to a maximum of

1,920 hours.

Section 3. Purpose. Sick leave credit may be used for absence due to personal illness,
personal injury or exposure to contagious disease, doctor or dentist appointments.

Section 4. Notice. An employee taking sick leave shall inform his/her immediate
supervisor of the fact and the reason therefore before the start of the employee's work day or in

accordance with Department Guidelines/Policy.

Section 5. Minimum Increments.
increments of not less than one-half (1/2) hour.
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Section 6. Family Illness.

A. A cumulative maximum of 40 hours of sick leave credit per contract year
may be used for the illness of a spouse, minor dependent child or
step-child, parent of the employee, and other qualified adults as defined at
Article 17, Section 11. Medical verification may be required by the
EMPLOYER.

B. Employees may use accumulated sick time for approved leave of absences
under the Family Medical Leave when it 1s necessary, as medically
certified, to care for a seriously ill family members as defined under
FMLA. There shall be no donation of sick time for care of family
members.

Section 7. Proof of Illness. An employee may be required to provide proof of illness in
the form of a physician letter or other means of proof when proof is justified by a pattern,
frequency or length of illness or other circumstances giving rise to reasonable suspicion. In the
event this occurs, the EMPLOYER may implement Section 12.

Section 8. Payment for Sick Leave. All payment for sick leave shall be made at the
employee's base rate of pay.

Section 9. Transfer of Sick Leave. An employee who transfers within the County
and/or Court, from one bargaining unit to another, or out of a unit, shall use the accrued and
unused sick leave credit subject to the terms and conditions of the successor contract, or the
EMPLOYER's personnel practices, whichever are applicable.

Section 10. Cash-Out Upon Separation. Upon separation from employment, an
employee shall be paid for accrued and unused sick leave credit at his/her base rate of
compensation at the time of separation, on the following basis:

I. Death: 50% of maximum 1,280 hours to a maximum of 640 hours upon
death of the employee to the designated beneficiary.

2. Retirement: 50% of a maximum 1,280 hours to a maximum of 640 hours
upon retirement of the employee.

(8

No payment upon separation of employment for any reason other than
retirement or death.

Section 11. Annual Cash-Out Option. Upon execution of a written option, an eligible
employee shall be paid for one-half (1/2) of the balance of the sick leave credit earned but unused
during the twelve (12) month period at the base rate of compensation in place during December
of the contract year, to a maximum of forty (40) hours. The twelve (12) month period shall begin
with the second payroll period of November and run through the 1st payroll period of the
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following November of each succeeding year. The remainder of the employee's sick leave
balance shall accumulate as set forth in Section 2 of this Article. The payment request shall be
submitted on the designated form no later than November 15 of the contract year and payment
therefore shall be received no later than December 15 of that year.

Section 12. Medical Dispute. The Human Resources Department may require a
physical or mental exam by a doctor at the EMPLOYER's expense, to determine the employee's
ability to perform his/her regular duties, if deemed appropriate. Forty-eight (48) hours prior to a
requested mental exam, the President of the ASSOCIATION and the ASSOCIATION's General
Counsel shall be notified. The employee may obtain a second opinion at the employee's expense,
and in the event that there is a dispute between the EMPLOYER's doctor and the employee's
doctor, both of these doctors shall select a third doctor, whose decision shall be final and binding
on the parties. The expense for the third doctor's opinion shall be split 50/50 by the EMPLOYER
and the employee to the extent it is not covered by the employee's insurance.

Section 13. Compassionate (Funeral) Leave. If a death occurs among a member of an
employee's immediate family, the employee will be excused from work up to a maximum of five
(5) work days, three (3) of which will be with pay and, if necessary, two (2) additional work days
to be charged against earned sick leave. Immediate family is defined as: spouse, other qualified
adults as defined at Article 17, Section 11, children, parents, father-in-law, mother-in-law,
brother, sister, step-sister, step-brother, and grandchildren.

One (1) work day, the day of the funeral, is allowed in the case of the death of an uncle,
aunt, nephew, or niece, and two (2) work days for step-parent, step-child, brother-in-law,
sister-in-law, daughter-in-law, son-in-law, grandfather, or grandmother, to be charged against
earned sick leave. Upon approval of the department head, one (1) additional work day may be
granted, to be charged against sick leave. Any additional time must be charged against annual

leave.

Section 14. Special Leaves.

A. In addition to leaves authorized above, a department head may authorize
an employee to be absent without pay for personal reasons for a period or
periods not to exceed ten (10) work days in any calendar year. With the
prior approval of the Human Resources Department, a department head
may authorize an employee to be absent without pay for personal reasons
for a longer period, but not to exceed sixty (60) days in any calendar year,
unless the County Services Committee approves one (1) additional
ninety (90) day extension under unusual circumstances.

B. Upon prior approval of the County Services Committee, department heads

may authorize special leaves of absence for any period or periods not to
exceed one (1) calendar year for the following purposes:
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1. With or without pay for attendance at a college, university,
or business school for the purpose of training in subjects
relating to the work of the employee and which will benefit
the employee and EMPLOYER.

2. Without pay for urgent personal business requiring the
employee's attention for an extended period, such as
settling estates or liquidating a business.

3. Without pay for purposes other than the above that are
deemed beneficial to the EMPLOYER.

C. The County Services Committee, upon recommendation of the appropriate
department head, may grant leaves of absence with or without pay in
excess of the above limitations for the purposes of attending extended
courses of training at a recognized university or college, and for other
purposes that are deemed beneficial to the EMPLOYER.

D. The EMPLOYER shall abide by the mandatory provisions of federal and
state laws regarding re-employment rights of veterans and to granting
leaves of absence in accordance therewith.

E. Any time approved in excess of three (3) months, seniority will not accrue.

Section 15. ASSOCIATION Notice. The ASSOCIATION shall receive a copy of all
approved leaves of absence.

Section 16. Sick Time Donation. The County Services Committee of the Board of
Commissioners may allow sick time donations within its discretion. Any decision by the
County Services Committee shall not be grievable.

If a request for donating sick time is approved by the County Services Committee, the
following procedure will be followed:

1. The maximum time an employee may donate shall be sixteen (16) hours to
no more than two (2) persons in one (1) calendar year.

2. The list of donating employees will be arranged in alphabetical order of
"a" to "z" and "z" to "a" on an alternating basis for each separate donation.

3. During the period in which the employee is receiving sick leave donations,
he/she will not continue to receive sick and/or vacation accumulations.

4, To be eligible to receive sick leave donations, an employee must use all
his/her accumulated vacation, comp time, sick time, and personal leave.
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5. Notwithstanding the above, no employee shall be permitted to donate any
accumulated sick time unless they have ten (10) or more days
accumulated.

This Sick Leave Donation Policy may be terminated by the County Services Committee,
in its discretion, after the expiration of this contract.

Section 17. Employees shall be eligible for maternity/paternity leave as mandated by
applicable federal and/or state law.

ARTICLE 22

DISABILITY PLAN

Section 1. The EMPLOYER will provide a short-term disability plan as follows for
regular, non-probationary, full-time employees: The EMPLOYER may in its discretion provide a
policy effective at the date of hire.

A. Upon proper medical determination of disability due to a non-work related
illness or injury, the EMPLOYER will provide fifty (50%) percent of the
employee's gross salary to a maximum of Two Thousand Five Hundred
Dollars ($2,500.00) per month for a maximum of twenty-four (24) months.

B. The disability payments shall not commence until the completion of
twelve (12) calendar weeks elimination period after sustaining a non-work
related illness or injury.

C. The regular full-time employee may use sick time accumulations during
the ninety (90) calendar day elimination period and also may use vacation
and compensatory time accumulations. If the employee's total
accumulations exceed ninety (90) calendar days, the short-term disability
payments shall commence on the ninety-first (91st) day, at the option of the
employee, with the remaining accumulations to stay on record.

Section 2. Seniority shall accrue while an employee is being paid disability payments,
but all other benefits such as, but not limited to, health insurance, sick leave, life insurance,
holidays, dental insurance, vacation accumulation, and longevity, shall cease.
However, employees on disability may pay group rates for hospitalization/medical coverage for
the greater of the maximum period required by applicable Federal law or one hundred four (104)

weeks.
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Section 3. Disability 1s defined as the complete inability of an employee to engage in
each and every gainful occupation or employment covered in the bargaining unit for which
he/she is qualified or may reasonably become qualified by reason of his/her training, education or
experience; provided that the salary in that position is not less than the disability benefits.

Section 4. To be eligible for short-term disability benefits, the employee must submit the
disability claim to the insurance carrier within the time limits and under the procedure
established by the carrier. The Employer shall give notice to the employee of the required time
limits within the ninety (90) day elimination period and before said eligibility expires if it is

made aware of the qualifying disability.

ARTICLE 23

LONGEVITY PLAN

Section 1. All regular full-time employees, having completed four (4) years of
continuous, regular, compensated employment prior to December 1, shall be eligible to receive a
longevity bonus for service with the EMPLOYER. A year is defined as December 1 through the
following November 30. Payments to employees who become eligible to receive a longevity
bonus prior to December 1 of any year, shall be paid the first regular work day of December.
The following will not affect eligibility during the initial four (4) year eligibility period only:
ten (10) days or less of authorized unpaid leave and/or thirty (30) days or less of unpaid sick
leave, including workers' compensation, each year.

Employees must have completed continuous full-time employment equal to that required
for original eligibility, as stated above, plus one (1) additional year of continuous, regular,
EMPLOYER compensated full-time employment to be eligible for each additional annual

payment.

After the four (4) year eligibility period, employees whose employment terminates before
December 1 because of service or disability retirement shall be paid a prorated bonus when they
retire, based on the number of calendar months of full-time active employment credited to them
from the preceding December 1st to the date of cessation of their active employment. All other
employees whose employment terminates for other reasons prior to December 1 shall not be

eligible to receive a longevity bonus.

After the four (4) year eligibility period, as stated above, employees on an authorized
unpaid leave of absence, as permitted under this contract, during the twelve (12) month eligibility
period for a longevity bonus other than their initial longevity bonus, shall receive a prorated
payment based on the number of complete months he/she received full EMPLOYER
compensation (excludes workers' compensation), provided that the employee is eligible and
receives a longevity payment the following year. Under such circumstances, the employee shall
receive a retroactive pro-rata payment at the rate it was earned. The above limitation shall not be
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applicable to authorized leaves of absence which do not exceed in total thirty (30) days in a year.
For example, if an employee is granted a fifteen (15) day leave one month and a fifteen (15) day
authorized leave another month, and is otherwise eligible, he/she shall not lose any longevity
payment. Employees on unpaid leave of absence due to illness during the 12-month eligibility
period for a longevity bonus, other than their initial longevity bonus, shall receive a prorated
payment based on the number of complete months he/she received full EMPLOYER

compensation.

Section 2. The longevity bonus payment schedule shall be as follows:

Continuous Employment Annual Bonus
4 or more, but less than 8 years 3% of Annual Wage
8 or more, but less than 12 years 5% of Annual Wage
12 or more, but less than 16 years 7% of Annual Wage
16 or more years 9% of Annual Wage

Section 3. The longevity bonus shall be computed as a percentage of the employee's
annual base salary or wage. Base salary or wage shall be that which an employee is being paid
on October 1 of the fiscal year in which a longevity bonus is due, and shall not include overtime
pay, premium pay, uniform allowance, per diem, or travel allowance, or any other compensation,
including worker's compensation. No longevity payment as above scheduled shall be made for
that portion of an employee's base salary which is in excess of Eighteen Thousand Dollars
($18,000.00). Effective January 1, 2006, the amount shall be increased to Twenty Thousand

Dollars ($20,000.00).

Section 4. By November 1 of each year, each department head shall furnish the
Human Resources Office with a list of employees who are eligible to receive a longevity
payment. The department head shall indicate the amount of the longevity bonus due such
employee. The Human Resources Office shall review each list to assure that dates of continuous
employment correspond with the employment records and that the proposed payments are
consistent with the collective bargaining agreements; make any revisions necessary; inform the
department head; and provide one (1) list of approved longevity payments to the Controller.
The Controller shall authorize payment pursuant to County procedure.

Section 5. After the four (4) year eligibility period, those employees who are then placed
on either part-time or special part-time status from their regular full-time position by the
EMPLOYER, are laid off, or commence disability insurance compensation, shall have their
Jongevity computed on a pro-rata basis.

Section 6. It is expressly understood and agreed that worker's compensation is not
considered paid time or "compensation" for the purposes of this article.
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Section 7. If, prior to the completion of the initial four (4) year eligibility period, an
employee has a break in service or is reduced to less than full-time due to no fault of their own
for twelve (12) months or less during the longevity year, then, under such circumstances, the
employee, upon returning to work, may use the completed prior year(s) of continuous, regular,
compensated employment to arrive at the required four year eligibility period for longevity.
However, the year in which the interruption occurred will not be counted in arriving at the

required four years of service.

An eligible employee would not lose all prior years of service for the initial longevity
period if he/she were on an approved unpaid leave of ninety (90) days or less. For a leave of
ninety-one (91) days or more, he/she would forfeit all prior years and would have to start over
again. The employee would lose the year where the leave of absence occurs for the ninety (90)

days or less for computing longevity.

ARTICLE 24

RETIREMENT

Section 1. The EMPLOYER provides, at no cost to the employees,
Municipal Employees Retirement System, Benefit Plan C-1. The EMPLOYER shall abide by all
the terms and conditions of that program with the Municipal Employees Retirement System.
Effective on or about December 31, 1991, the MERS Plan C-2 with a B-1 base shall be
implemented with the full differential cost to be paid by the employee via payroll withholding.

Section 2.

A. Employees who have retired since January 1, 1971, and are immediately
eligible for retirement benefits as provided in the above plan, shall be
provided single subscriber health and hospitalization coverage
supplementing Medicare.

B. Employees who retire after January 1, 1992, who have met the vesting
requirements with Ingham County service only, and are immediately
eligible for retirement benefits shall be provided single subscriber health
and hospitalization coverage. Retirees shall receive the same health
coverage options as active employees, if available, with a benchmark as
set forth in Article 17, including the increase in the benchmark as set forth
in Article 17. Increases in premium costs which exceed the benchmark
will be shared 50/50 by the EMPLOYER and the retiree on a monthly
basis. Retirees can pay for their spouse's coverage under the conditions
established by the County. If the PPO or other coverage is no longer
available, the retiree must select from what is available and pay the
difference in cost, if any. The benchmark shall remain the same as it is for
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active employees. Any cost over that benchmark shall be paid for by the
retiree. Retirees eligible for retiree health and hospitalization coverage
may also enroll at the retirees' cost in dental and vision coverages offered
to active employees, provided they enroll for such coverages upon
retirement.  Retirees that enroll in dental and vision coverage and
subsequently drop coverages, may not re-enroll.

C. In the event a retiree wishes to cover his or her spouse he/she may do so by
prepaying the County the difference between the applicable two-person
rate and the appropriate benchmark amount.

D. A retiree who chooses an option of less than the benchmark may apply the
difference between the premium for that coverage, if less, and the
maximum single subscriber amount paid under Article 17 for retirees, if
any, to the coverage for his/her spouse.

Section 3. Notwithstanding any contrary provision contained in this Article, the
obligation of the EMPLOYER to pay for and provide retiree health insurance shall cease in the
event that comparable health insurance is available to the retiree through another EMPLOYER or
source, such as his/her spouse's EMPLOYER. Further, there shall be a requirement to coordinate
with other available health insurances, Medicare, Medicaid, Federal insurance or any other health
insurance which may be available in part or in total to the retired employee. All questions of
eligibility shall be determined by the regulations and rules established by the carrier providing

such coverage.

Retirees losing medical coverage from another source shall notify the County Insurance
Coordinator in time so that retiree can be re-enrolled the first of the month following their loss of

alternate coverage.

The retiree shall apply for Medicare, Medicaid or similar federal program benefits as soon
as he/she is eligible. As of said date, all benefits payable by the County shall be reduced by an
amount equal to federal benefits pertaining at that time and shall be supplemented to such
coverage. In the event the name of any of the Federal coverages/benefits referred to herein shall
be changed, this section shall be deemed to apply to any and all similar or replacement programs

subsequently designated.

Section 4. Employees who have met the vesting reqhirements with Ingham County
service only, retire during the period of this Agreement, or who have retired since
January 1, 1971, and are immediately eligible for retirement benefits as provided in the above
plan, shall be provided with Two Thousand Dollars ($2,000.00) life insurance coverage, payable
to their beneficiary at the time of their death, and the total cost of this coverage shall be borne by

the EMPLOYER.

Section 5. The EMPLOYER shall pay the employee's portion of the retirement costs,
except as stated in Sections one (1) and nine (9).
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Section 6.

A. Retirement contributions on behalf of CETA participants will only be
made when such contributions bear a reasonable relationship to the cost of
providing benefits to participants. A contribution on .behalf of a
participant bears a reasonable relationship to the cost of providing benefits
when the participant has an opportunity to actually benefit from such
contribution. A participant has an opportunity to benefit when such

participant:

1) Obtains unsubsidized employment with the County;
or

2) Obtains unsubsidized employment with another employer
provided benefits are transferrable or portable; or

3) Obtains vesting.

Any retirement benefits paid or not paid to CETA funded employees shall
be in accordance with Federal CETA regulations. If said regulations are in
conflict with the above, said regulations shall supersede.

B. Any retirement benefits provided or not provided to JTPA funded
employees shall be in accordance with Federal and/or State JTPA

regulations.

Section 7. The EMPLOYER reserves the right to obtain a retirement plan different than
the Municipal Employees' Retirement System, provided that the current benefits provided to
employees are not reduced. However, prior thereto, the EMPLOYER shall notify the
ASSOCIATION at least ten (10) days in advance and meet and confer with the ASSOCIATION.

Section 8. To the extent the EMPLOYER 1s determined to be eligible, the EMPLOYER
will provide as soon as feasible, a MERS "P" Program subject to and contingent upon MERS'
authorization. The entire bargaining unit must participate the same percentage contribution.
Employees' wages shall be reduced accordingly.

Section 9. The EMPLOYER agrees to provide the B-3 Plan, effective
December 31, 1994, providing the employees pay the total cost through payroll deduction.

Section 10. Effective January 1, 2003, the EMPLOYER agreed to provide the B-4 and
E-2 plan with employees paying the total cost through payroll deduction.

Section 11. Benefit Improvements. During the term of the Agreement the ICEA may
choose to select conventional MERS benefit program improvements offered by MERS
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[excluding early out options or improvements authorizing regular retirement prior to age
fifty-five (55)] with the full differential cost paid by the employee via payroll withholding.
If selected, the County will implement, provided sixty (60) days' notice is given before the
effective date, and provided the total employee contributions, including the actuarial determined
cost of the proposed new plans, will not exceed 10%. If the current employee contribution
exceeds 10%, no benefit plan improvements shall be added until such time as the new plans can
be added and the total employee contributions will be at or below 10%. Notwithstanding the
foregoing, the ICEA agrees to not select any benefit program improvement authorizing regular

retirement prior to age fifty-five (55) during the term of this Agreement.

Section 12. The parties agree to study a MERS hybrid or other alternative plan(s) during
the life of this contract. The parties agree to implement any provision(s) agreed upon during the

life of this contract.

ARTICLE 25

TRAVEL ALL.OWANCE

Section 1. Parking Allowance.

A. In the EMPLOYER’s sole discretion, employees will either be:

1) Provided with free parking by the County closest to where
the employee is normally scheduled to work, or

2) Reimbursed up to the minimum group rate negotiated with
the City of Lansing for the ramp closest to where the
employee is normally scheduled to work payable on a
monthly basis, provided the employee furnishes satisfactory

proof of payment.

CATA Reimbursement. In the event that an employee utilizes the CATA

B.
bus service and is not provided free parking by the County at their place
of work, the EMPLOYER shall reimburse the employee upon satisfactory
proof of purchase of bus passes. In no event shall reimbursement for bus
passes exceed the parking reimbursement amount.

C. Waiver of Parking. An employee who 1s assigned to the

Grady Porter/Veterans Memorial Building, who does not use CATA
reimbursement per B above and who is eligible for parking may waive the
right to parking under this Article and instead receive a waiver payment in
the amount of $30 per month. The decision to waive parking shall be
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made a maximum of one (1) time per calendar quarter in monthly
increments of 1, 2, or 3 months per waiver/quarter.

Section 2. Mileage Allowance.

A. Effective September 1, 1986, all employees covered hereunder will be
reimbursed for mileage at the IRS rate when required to drive their own
.vehicles in the course of their employment.

B. Mileage shall always be computed on the basis of the shortest distance
between the point of departure and destination.

C. There shall be an explanation given on all claims made to the Board of
Commissioners for reimbursement of expenses for all trips.

D. Travel, mileage or related expense, of any amount, incurred prior to and
including December, must be submitted no later than December 15th of
the same year. Travel expense incurred after December 15th and before
December 31st must be submitted by December 31st. Travel expense
vouchers not submitted by December 31st for reimbursement claimed
during the same calendar year in accordance with this policy will not be

paid.

Section 3. Automobile Insurance. Employees who use their vehicles as a requirement
of their job may be reimbursed to a maximum of NINETY DOLLARS ($90.00) for additional
automobile insurance charges they may pay as the result of the vehicle being used in the conduct

of their job.

This payment will be made by December 15th of the contract year, provided that, prior to
December 1st, the employee submits proof of the additional automobile insurance and payment

of same.

Section 4. Conferences, Conventions, or Seminars. The following regulations shall
apply to all claims for reimbursement of expenses for attending meetings, conventions,
conferences, or seminars on behalf of the EMPLOYER.

A. Attendance at a meeting, convention, conference or seminar outside the
State of Michigan shall have the prior approval of the appropriate
committee of the Board of Commissioners.

B. Travel by private automobile shall be reimbursed at the rate as provided in
Section 2 above.
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Section 5. Advance Payment. Employees may receive a travel advance prior to their

) .

If transportation is by an EMPLOYER-owned vehicle, no mileage shall be
allowed. Actual expenses of operation of said vehicle will be paid by the
EMPLOYER upon tender of receipts for same.

If travel is by common carrier, tourist fares will be reimbursed if receipts
have been retained and submitted with an Expense Voucher.

Reimbursement for meals will follow the policy and rate adopted by the
Board of Commissioners.

When a member of an employee's family, i.e. wife, husband, son or
daughter, shares a hotel or motel room, the single occupancy rate will be
reimbursed 1f receipts have been retained and submitted with an

Expense Voucher.

Tolls, telephones and telegraph expenses will be reimbursed when it is
necessary as a part of the trip on behalf of the EMPLOYER.

Parking fees during the conference, convention, seminar or meeting will
be reimbursed if receipts are retained and submitted with an

Expense Voucher.

Expense Vouchers shall be submitted for the next regular Board of
Commuissioners meeting following the convention, conference, seminar or
meeting attended by the employee.

The following items will not be reimbursed under any circamstances.

1) Travel insurance;
2) Laundry or dry cleaning; or
3) Hospitality or entertainment expense.

Taxi fare is reimbursable only if the trip was made by common carrier.

traveling on EMPLOYER's business.

A.

The request for advance payment shall be in writing on a form provided
and received by the Controller at least five (5) days prior to issuance date

desired.

A complete report shall be made by the employee to the Controller within
five (5) work days after his/her return.
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C. Receipts for hotel bills, registration fees, meals, plane, railroad or bus
tickets shall be filed with the report.

D. If a private car is used for transportation, mileage will be paid according to
the regular mileage schedule.

E. All other expenses to be advanced shall be in accordance with the previous
sections hereunder dealing with travel allowances.

Section 6. Effective September 1, 1986, the Engineer at the Drain Commissioner's Office
will no longer be allowed to take the County vehicle home.

ARTICLE 26

PAST PRACTICES AND OTHER AGREEMENTS

Section 1. There are no agreements which are binding on any of the parties other than the
written provisions contained in this Agreement. No further agreement shall be binding on any of
the parties until it has been put in writing and signed by the parties to be bound, excepting,
however, past practices established by the Human Resources Department and the

ASSOCIATION shall be continued.

Section 2. This Agreement embodies all the obligations between the parties evolving
from the collective bargaining process and supersedes all prior relationships existing, except as
stated in Section 1.

ARTICLE 27

SAVINGS CLAUSE

Section 1. If any article or section of this Agreement or any addendum thereto shall be
held invalid by operation of law or by any tribunal of competent jurisdiction, the remainder of the
Agreement and addendums shall not be affected thereby and the parties shall enter into
immediate collective bargaining negotiations for the purpose of arriving at a mutually
satisfactory placement of such article or section.
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ARTICLE 28

SALARIES

Section 1. Salaries.

A.

The rates of pay for each classification are based on full-time employment
for the positions in that classification. For each classification, there shall
be entrance, intermediate, and maximum salary rates. Said Rates are set
forth in the Salary Schedule of this Agreement.

Original appointment to any position shall be made at the entrance rate of
the classification. Upon recommendation of the department head, the
Human Resources Director may approve initial compensation through
Step 2 in the Salary Schedule when the needs for the service make such
action necessary; provided that any such exception is based on the
outstanding and unusual character of the individual employee's experience
and ability over and above the desirable qualifications specified for the
class. Authorization for initial compensation above Step 2 must be
obtained from the County Services Committee.

New employees who are compensated at the minimum rate in their salary
grade shall advance to the next step of their salary grade at the beginning
of the payroll period following their successful completion of one (1) year
of continuous regular employment. New employees who are initially
compensated at a rate above the minimum, shall not advance to the next
step until the beginning of the payroll period following their completion of
one (1) year of employment. Further advancement to the maximum rate
within a salary range shall be by successive steps effective the payroll
period following the employee's anniversary date of continuous
employment in that classification.

Date of hire is the date that an employee commences employment in a full
or part-time position and is used for the purpose of seniority and step
increases as long as said employee remains in said classification. The use
of "date of hire" is not used for reclassification or promotion purposes
regarding step increases.

Anniversary date is the date used to determine length of employment
within a specific classification. An employee is assigned an anniversary
date upon a permanent promotion or reclassification. Anniversary date is
used if an employee is reclassified or promoted to determine the date for
subsequent step increases.
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Merit increases will not change an employee's anniversary date for the

? 3

purposes of future step increases.

If an employee is not performing satisfactorily, the employee and the
Human Resources Office shall be informed of this in writing prior to
his/her eligibility for a salary step increase.
postponed for up to ninety (90) days to provide the employee an
opportunity to improve his/her performance.
he/she shall either receive the salary increase, if improvement has been

made, or shall be terminated as an employee of the County.

Promotions and Reclassifications.

1)

2)

3)

4)

Current annual wage is defined as the salary paid to the
employee on the date immediately prior to the date of
reclassification or promotion.

Employees who are reclassified or promoted within their
career field to a new or different pay grade shall receive an
increase of a minimum of five percent (5%) to a maximum
of ten percent (10%) more than the above-stated current
annual wage, except in the event that step one of the new
salary grade is ten percent (10%) above the current annual
wage said employee shall be placed in step one of the new
salary grade.

If there is no step in the new salary grade that is between
five and ten percent (5%-10%) higher than the current
annual wage, said employee shall receive an annual salary
increase of seven and one-half percent (7.5%) which shall
be effective the first full pay period following promotion or
reclassification. On said employee's next anniversary date
[which is one (1) year following the effective date of
reclassification or promotion], he/she shall be eligible to
advance to the next step on the salary scale which is larger
than said employee's salary at that time.

In the event that an employee would receive less money as
a result of reclassification or promotion than he/she would
have received over the next calendar year if he/she had not
been reclassified or promoted, then the ASSOCIATION
Legal Counsel and EMPLOYER shall meet to resolve

same.
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5) In no event will the new salary exceed the maximum of the
salary grade.

6) Employees who are not promoted within their career field,
but who go on to a different career field, shail be
compensated as specified in Section 1B of 28. In the event
there is a dispute regarding whether or not the change is or
is not within one's career field, the EMPLOYER and the
ASSOCIATION Legal Counsel shall meet to resolve same.

G. A requirement for advancement within pay ranges is continuous service,
which means regular employment without break or interruption. Leaves of
absence with pay and leaves of absence without pay of ten (10) or less
days shall not interrupt continuous service. Leaves of absence with or
without pay in excess of ten (10) days shall be deducted in computing total
service, but shall not serve to interrupt continuous service.
Absences without leave in excess of three (3) days in a calendar month
shall be deducted from and shall interrupt continuity of service, unless a
satisfactory reason is given.

H. It is agreed that employees will not be paid at rates in excess of the
maximum for their salary grade and classification.

L. Retroactivity. Employees who voluntarily or involuntarily terminate their
employment, except laid off employees, will not receive salary or any
other benefits retroactive if terminating before the ratification of this

agreement by the parties.

Section 2. Overpayments. Any overpayment of compensation that is not disputed by
the employee shall be repaid through payroll deduction. The EMPLOYER and employee shall
attemnpt to negotiate a repayment schedule. If the parties are unable to agree on a repayment
schedule, the EMPLOYER may deduct up to five (5%) percent of an employee's gross bi-weekly

pay.
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2009 RATES (EFFECTIVE 1/1/09)

GRADE Step1 [ Step2 | Step3 | Step4 | StepS | Step6 | Step 7 | Step 8 | Step 9
Mis Prog 43,964 48,195 52,424 56,656 60,887 65,117 69,348 73,580 77,809
Specialist

System 54,912 59,821 64,222 68,861 75,720

Analyst

Jail Nurse 47,499 49,784 52,174 54,675 57,295

Reg Head | 51,934 54,426 57,034 59,764 62,619

Nurse

1 31,348 32,812 34,346 35,953 37,634

2 33,559 35,130 36,771 38,491 40,289

3 35,838 37,513 39,266 | 41,102 43,024

4 38,281 40,070 | 41,944 {43904 | 45957

5 41,219 43,144 45,163 47,272 49,482

6 44,649 46,737 48,921 51,208 53,600

7 48,865 51,150 53,541 56,042 58,662

8 53,300 55,792 58,401 61,131 63,985

9 58,293 61,017 | 63,868 | 66,853 69,978

10 62,958 65,902 | 68,980 | 72,203 | 75,578

11 67,597 70,758 | 74,064 | 77,525 81,146

12 72,319 75,700 79,238 82,940 86,813
REDLINED

SALARIES

P1 31,495 32,506 35,356 | 36,751 38,526 42,832
P2 33,806 34,800 37,775 39,334 41,109 45,610
P3 35,815 36,987 | 40,217 | 41,997 | 44,414 50,122
P4 38,101 39,357 | 42,648 | 45,107 | 47,370 | 53,249
P5 40,779 42,137 | 45907 ( 48,164 50,695 57,075
Pé 43,964 45,636 49,810 52,758 56,307 63,355
P7 47,670 49,612 54,204 57,700 61,180 69,002
P8 51,835 53,954 | 58,959 | 62,770 | 66,563 75,088
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2010 RATES (EFFECTIVE 1/1/10)

GRADE Step1 | Step2 | Step3 | Stepd4 [ StepS [ Step6 | Step7 | Step 8 | Step 9
Mis Prog | 44404 | 48,677 | 52948 | 57223 | 61,496 | 65768 | 70,041 | 74,316 | 78,587
Specialist

System 55,461 60,419 | 64,864 1 69,550 1 76,477

Analyst

Jail Nurse 47,974 | 50,282 ) 52,696 55,222 | 57,868

Reg Head 52,453 54,970 57,604 60,362 | 63,245

Nurse

1 31,661 33,140 34,689 36,313 38,010

2 33,895 | 35,481 7,139 | 38,876 | 40,692

3 36,196 37,888 39,659 | 41,513 | 43,454

4 38,664 | 40,471 | 42363 | 44343 | 46417

5 41,631 43,575 | 45,615 47,745 | 49,977

6 45,095 | 47,204 | 49,410 | 51,720 | 54,136

7 49,354 51,661 54,076 56,602 | 59,249

S 53,833 56,350 | 58,985} 61,742} 64,625

9 58,876 | 61,627 | 64,507 | 67,522 | 70,678

10 63,588 | 66,561 69,670 | 72,925 | 76,334

11 68,273 71,466 74,805 78,300 | 81,957

12 73,042 y 76,457 | 80,030 83,769 ( 87,681
REDLINED

SALARIES

P1 31,810 | 32,831 35,710 ) 37,119 [ 38,911 43,260
P2 34,144 | 35,148 | 38,153} 39,727 | 41,520 | 46,066
P3 36,173 | 37,357 | 40,619 | 42,417 | 44,858 | 50,623
P4 38,482 39,751 43,074 45,558 | 47,844 53,781
Ps 41,187 | 42,558 | 46,366 | 48,646 | 51,202 | 57,646
P6 44,404 | 46,092 | 50308 | 53,286 | 56,870 | 63,989
P7 48,147 50,108 54,746 58,277 | 61,792 69,692
P8 52,353 | 54,494 | 59,549 | 63,398 ; 67,229 | 75,839
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2011 RATES (EFFECTIVE 1/1/11)

GRADE Step1l | Step2 | Step3 | Step4 | StepS [ Step 6 | Step7 | Step 8 | Step 9
Mis Prog 44,848 | 49,164 53,477 57,795 62,111 66,426 70,741 75,059 79,373
Specialist

System 56,016 | 61,023 65,513 70,246 77,242
Analyst

Jail Nurse 48454 | 50,785 | 53223 | 55774 | 58,447

Reg  Head | 52978| 55520 58180 | 60,966 | 63,877

Nurse

1 31,978 33,471 35,036 36,676 38,390

2 34,234 35,836 37,510 39,265 41,099

3 36,558 38,267 40,056 | 41,928 43,889

4 39,051 40,876 42,787 44,786 46,881

5 42,047 44,011 46,071 48,222 50,477

6 45,546 | 47,676 49,904 52,237 54,677

7 49848 | 52,178 | 54,617 | 57,168 | 59,841

8 54,371 56,913 59,575 62,359 65,271

9 59,465 | 62,243 65,152 68,197 71,385

10 64,224 | 67,227 | 70,367 | 73,654 77,097

11 68,956 | 72,181 | 75,553 | 79,083 | 82,777

12 73,772 77222 80,830 84,607 88,558
REDLINED

SALARIES

P1 32,128 | 33,159 36,007 37,490 39,300 | 43,693
P2 34,485 | 35,499 | 38,535 40,124 41,935 | 46,527
P3 36,535 37,731 41,025 42,841 45,307 | 51,129
P4 38,867 { 40,149 43,505 46,014 48,322 54,319
P5 41,599 | 42,984 46,830 | 49,132 51,714 | 58,222
P6 44,848 | 46,553 50,811 53,819 57,439 | 64,629
P7 48,628 | 50,609 | 55,293 58,860 | 62,410 70,389
P8 52,877 | 55,039 60,144 64,032 67,901 76,597
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ARTICLE 29

DENTAL INSURANCE

The EMPLOYER shall provide dental insurance for regular full-time and

Section 1.
part-time employees and their dependents as follows:
Class I Benefits Insurance Pays Employee or Patient
Pays
Diagnostic 100% -0-
Preventative 100% -0-
Emergency Palliative 100% -0-
Radiographs 50% 50%
Oral Surgery 50% 50%
Restoration 50% 50%
Periodontics 50% 50%
Endodontics 50% 50%
Class II Benefits Insurance Pays Employee or Patient
Pays
Bridges, Partials 50% 50%
and Dentures

Payment under this provision is limited to Eight Hundred Dollars ($800.00) maximum
per person per contract year for Class I and Class II benefits.

Section 2. Probationary, special part-time and temporary employees are not eligible for

coverage.

Section 3. Dental insurance coverage shall commence the first of the month after

completion of the probationary period.
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ARTICLE 30

HEALTH AND SAFETY

Section 1. The EMPLOYER and the ASSOCIATION agree to establish a Health and
Safety Committee consisting of two (2) employees of the bargaining unit and two (2)
representatives of the EMPLOYER. Any alleged health or safety problem shall be directed to the
committee in writing. The recommendation of the majority vote of the committee shall be final
and binding upon the EMPLOYER and the ASSOCIATION. However, if the parties cannot
reach a majority decision, it shall not be subject to any grievance procedure provided for herein,
but may be subject to state and federal statutes.

ARTICLE 31

ADMINISTRATIVE LEAVE POLICY

Section 1. If it becomes necessary, due to inclement weather or other acts of God, to
curtail some or all of the County's functions, at the department head's discretion, he/she may offer

the following options:

A. Employees may use compensatory, sick or vacation time in lieu of regular
pay if compensation is desired;

B. Employees may work part of their regular schedule and will be eligible for
pay for those hours worked, with the remainder of the schedule
compensated from compensatory, sick or vacation time if compensation is

desired;

C. Employees may report for work and shall be compensated at his/her
regular rate of pay for those hours worked.

Section 2. In cases where the County is officially closed by the Controller and the
Chairperson of the Board of Commissioners due to inclement weather or other acts of God, either
in its entirety or department by department, the following policy will be in effect.

A. When employees are instructed to return home, it is understood that these
employees will be paid for their regularly scheduled hours;

B. When employees are instructed to return home and do not do so, they will

not receive additional compensation for hours worked, but will only
receive compensation for their regular schedule;
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C. It 1s the County's responsibility to i1ssue notification to employees via radio
public service announcement one (1) hour prior to the commencement of
the normal shift that the County is officially closed;

.~ A

D. If the notification is rendered, employees will be paid for hours normally
scheduled. Employees who work will receive one (1) vacation hour to be
added for each hour worked.

Section 3. The Controller and the Board of Commissioners' Chairperson can declare a g
maximum of sixteen (16) hours per calendar year of paid administrative leave. Any further loss
of compensation by employees because of inclement weather or other acts of God must be
compensated by use of accumulated compensatory, sick or vacation time. If the employee does
not have compensatory, sick or vacation time, he/she will not be compensated.

Section 4. Employees who are reasonably prevented from reporting to work from their
home at their regularly scheduled time, immediately following the closing of the County under
this policy due to inclement weather, even though the County has officially reopened, may use

compensatory time, sick or vacation time.

ARTICLE 32

WORKER'S COMPENSATION

Section 1. Pursuant to Michigan law, the EMPLOYER provides, at its sole expense,
worker's compensation coverage for each employee covered by this Agreement.

Section 2. Use of Accumulated Sick Leave When On Worker's Compensation.
Employees in the bargaining unit are permitted to use accumulated sick leave while on worker's

compensation as provided below:

A. Employees shall not accumulate sick leave or vacation time while off work
on worker's compensation. All other fringe benefits shall terminate after
an employee is off work on worker's compensation for ninety (90) days.

B. Employees may use their accumulated sick leave so as to receive ninety
percent (90%) of their normal straight-time pay.

C. The ninety percent (90%) wages noted above shall be gross wages minus
normal tax deductions and other deductions.
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EXAMPLE:

If an employee's gross paycheck is One Hundred Fifty Dollars ($150.00)
and their net paycheck is One Hundred Dollars ($100.00), and worker's
compensation payments are Sixty Dollars ($60.00), the EMPLOYER's
obligation is to pay Twenty Dollars ($20.00), provided the employee meets
the above requirements.

ARTICLE 33

L.R.S. SECTION 125

The EMPLOYER will provide as soon as feasible, .LR.S. Section 125 document(s)
allowing employees who choose to participate, the ability to pay for employee contributions with
pre-tax dollars for the following:

1. Medical and hospitalization expenses.
2. Dependent care programs.
3. Employee payroll deductions for health care premiums.

ARTICLE 34

TAX RATE ON SEPARATE CHECKS

The employees' actual tax rate will be used on separate paychecks, i.e., longevity and cost
of living.

ARTICLE 35

SEVERABILITY CLAUSE

The Circuit Court reserves the right to have a separate agreement for its employees in any
future negotiations after the expiration of this Agreement or in the event that the State of
Michigan takes over the Circuit Court system in Ingham County. The ASSOCIATION also
reserves the right to have a separate bargaining unit for Circuit Court employees in any future

negotiations.
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ARTICLE 36

VISION

Section 1. Unit members will be afforded the same vision insurance plan as managerial
and confidential employees, being Vision Service Plan A.

ARTICLE 37

FAMILY AND MEDICAL LEAVE ACT

Section 1. Family and Medical Leave.

A. An employee who has been employed by the EMPLOYER for twelve (12)
consecutive months and who has worked at least one thousand two
hundred fifty (1250) hours during those months may take a leave of
absence for up to a total of twelve (12) weeks during each year for the

following reasons:
1. His or her own serious health condition

2. To care for a child, spouse or parent who has a serious
health condition

3. Birth of a child

4. The placement of a foster or adoptive child.
A year, for purposes of determining eligibility for family or medical leave,
is defined as 365 calendar days prior to the requested date of

commencement of an employee's family or medical leave.

B. The ASSOCIATION and the EMPLOYER reserve all rights under the
Federal Family and Medical Leave Act.
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ARTICLE 38

EXPIRATION CLAUSE

The parties agree to meet and negotiate over the terms of a new Agreement to take effect
after the expiration of this Agreement, at mutually convenient times and places, upon the call of
either party.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement by their duly

authorized representatives this day of , 2009.
COUNTY OF INGHAM INGHAM COUNTY EMPLOYEES'
ASSOCIATION
AN
Mike Bryanton Coun /Clerk By:”~ /

Its: Président

Zﬂm/ﬁdt 7 ==

Sgéart J. Dunnings I, Prosect By:zﬁffréy S. Donahue

_,,// Its: General Counsel
. —
- -

Eric Schertzing, Txkasurer

Dram Commxssmner

T ;Itrlck

/ 2 0/ / {ﬂ)
ene erggeijwort 1if]

Debble De Léon, Chalrperson
Ingham County Board of Commissioners

—

i Mt o |
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COUNTY PROFESSIONAL

SENIORITY GROUPS

Animal Control: No Professional Employees

Board of Commissioners: No Professional Employees

Controller: No Professional Employees

Community Corrections: No Professional Employees

Budgeting: No Professional Employees
Circuit Court: No Professional Employees

Cooperative Extension MSU:

A. Office Coordinator/Cooperative Extension/MSU PRO04

County Clerk: No Professional Employees

Department of Development: No Professional Employees

District Court: No Professional Employees

Drain Commissioner:

A. Engineer/Drain PROQ09
B. Accountant/Drain PRO06

C. Project Coordinator/Drain PRO0S
Assistant Project Coordinator/Drain PRO07

Equalization/Tax Mapping:

A. Deputy Director/Equalization PRO08
Real Property Appraiser PROQ7
Property Tax Coordinator PROQ7
Brownfield Coordinator PRO03
Tax Forfeiture/Foreclose Coordinator PRO01

B. Tax Mapping/GTS Technician PRO07
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Facilities:

A. Maintenance Technician/Electrician PRO08

Fair Board: No Professional Employees

Family Court: No Professional Employees

Financial Services:

A. Lead Senior Accountant/Financial Services PRO09
Accountant/Financial Services PRO07

Friend of the Court: No Professional Employees

Health Department:

A. Sanitarian [II/Toxicologist PRO09 (Environmental Health)
Sanitarian I PRO08 (Environmental Health & Communicable Disease)

Sanitarian I PRO06 (Environmental Health)
Environmental Health Specialist PRO04 (Environmental Health)

B. Tobacco Reduction Program Coordinator PRO08 (Health Education)
Health Educator II PRO07 (Health Admin, Health Education & Willow)
Tobacco Addiction Specialist PRO0S5 (Sparrow)

C. Lead Nutritionist PRO08 (WIC)
Nutritionist PRO07 (Child’s Health, PHN, Women’s Health, WIC)

Nutrition Educator PROGS5 (WIC)
D. Program Coordinator/Health PRO08 (Willow)

Program Counselor/Health PRO07 (Willow/Sparrow)
Program Specialist/Health PRO05 (Willow/HPMS)
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Communicable Disease Investigator II PRO08 (AIDS)

HIV Prevention Coordinator (AIDS) PROO08

Communicable Disease Field Representative PRO07 (Adult Health)
Communicable Disease Investigator I PRO06 (Adult Health)

OYC Training Coordinator PRO08 (OYC)
Early Child Care Consultant PRO0S5 (OYC)

Bioterrorism / Public Health PRO09 (Emergency Prep)
Health Educator II/Emergency PRO07 (Emergency Prep)

Food Bank Coordinator PRO07 (Food Bank)
Medical Technologist PRO07 (Adult Health)

Lead Sr. Accountant / Health PRO(09 (Health Admin)
Accountant/Treasurer PRO07 (Health Admin)

Health Analyst PRO0S
Health Analyst/Health Admin PRO08 (Health Admin)

Lead Social Worker PROO8 (Women’s Health)

Medical Social Worker PRO07 (Child’s Health & Women’s Health)
Assistant Social Worker PRO0S (Willow & Otto)

Access to Care Program Coordinator PRO09 (Health Administration)

Prevention Programs Coordinator PRO09 (Breast & Cervical Program)
Program Specialist / Health PRO05 (Willow & HPMS)

Operations Coordinator/HPMS PRO08 (HPMS)

Claims Management Coordinator PRO08 (HPMS)

Health Information Systems Coordinator PRO09 (HPMS)
Health Data Specialist PRO08 (HPMS)

Health Analyst /Health Plan Management PRO08 (HPMS)
System Analyst for Emergency Prep PRO09 (Health Admin)

Billing & Collections Coordinator PRO09 (Billing & Reporting)
Billing Specialist PRO06 (Billing & Reporting)

Customer Service Specialist PRO05 (HPMS)
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U. Family Outreach Services Supervisor PRO09 (Jumpstart)
V. Financial Administrator/HPMP PRO0S

Human Resources Department: No Professional Employees

MIS:

A. Programming Specialist /MIS - Separate Scale*
B. Network Administrator III PRO11

Network Administrator II PRO10
Network Administrator I PROQ7

Purchasing:

A Procurement Specialist PRO0S

PROSECUTING ATTORNEY:

A, Diversion Coordinator PROOS
Victim/Witness Coordinator PRO07
Diversion Caseworker PRO06
Support Investigator PRO06
Investigator / Prosecuting Attorney PROO0S
Paralegal / Prosecuting Attorney PRO04
Domestic Violence Victim Assistant PRO04
Juvenile Justice / Community Outreach PRO03

REGISTER OF DEEDS: No Professional Employees

SHERIFF DEPARTMENT:

A, Jail Nurse--Separate Scale*
B. Intake Referral Coordinator PRO06

TREASURER:

A. Lead Senior Accountant / Treasurer PRO07

VETERANS’ AFFAIRS: No Professional Employees.

*Labor Market Exception
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COUNTY PROFESSIONAL EMPLOYEES

Title
Accountant/Health Admin
Access to Care/Project Coordinator
Accountant/Financial Services
Accountant/Drain
Assistant Project Coordinator - Drain
Assistant Social Worker

Bitling & Collections Coordinator
Billing Specialist

Bioterrorism / Public Health
Brownfield Coordinator

Claims Management Coordinator
Communicable Disease Investigator I1
Communicable Disease Investigator [
Communicable Disease Field Representative
Customer Service Specialist

Deputy Director / Equalization
Diversion Caseworker

Diversion Coordinator

Domestic Violence Victim Assistant

Early Child Care Consultant
Engineer / Drain
Environmental Health Specialist

Family Outreach Services Supervisor
Financial Administrator/HPMS
Food Bank Coordinator

Health Analyst/Systems

Health Analyst/Health Administration

Health Analyst/Health Plan Management Services
Health Data Specialist

Health Information Systems Coordinator

Health Educator II

Health Educator [I/Emergency Prep

HIV Prevention Coordinator

Intake Referral Coordinator
Investigator / Prosecuting Attorney
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Salary
Grade
PROO7
PRO09
PRO07
PRO06
PROO7
PROQS

PRO09
PRO06
PRO09
PROO03

PROOS
PRO08
PRO06
PROG7
PROO05

PROO08
PRO06
PRO08
PRO04

PRO05
PRO09
PRO04

PROO09
PROO0S
PRO0O7

PRGOS
PROO08
PRO08
PROO08
PRO09
PROO7
PRO07
PROO0S

PRO06
PROOS5
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Jail Nurse PRO0O7
Juvenile Justice / Community Outreach PROO3
Lead Nutritionist PROO08
Lead Senior Accountant/Financial Services PRO09%
Lead Senior Accountant/Health PRO09
Lead Senior Accountant/Treasurer PROO0O7
Lead Social Worker PROO0S
Maintenance Technician / Electrician PRO08
Medical Social Worker PROOQ7
Medical Technologist PROO07
Network Administrator* 1 PRO07
Network Administrator* [1 PROI10
Network Administrator* 111 PRO11
Nutrition Educator PROO05
Nutritionist PROO7
Office Coordinator / Cooperative Extension / MSU PRO04
OYC Training Coordinator PROO0S
Operations Coordinator/Health Plan Management Services PROO0S
Paralegal / Prosecuting Attorney: PRO04
Prevention Programs Coordinator PRO09
Procurement Specialist PROO0S
Program Coordinator / Health PROO08
Program Counselor/Health PROO0O7
Program Specialist/Health PROO05
Programming Specialist / MIS Scale

Project Coordinator / Drain PROO8
Property Tax Coordinator PRO07
Real Property Appraiser PROO0O7
Sanijtarian | PRO06
Sanitarian I1 PROO0S
Sanitarian [1I/Toxicologist PRO09
Support Investigator PRO06
System Analyst for Emergency Preparedness PRO09
Tax Forfeiture / Foreclosure Coordinator PROO01
Tax Mapping/GTS Technician PROOQO7
Tobacco Addiction Specialist PROOS
Tobacco Reduction Program Coordinator PROO8
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Victim Witness Coordinator
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LETTER OF UNDERSTANDING
BETWEEN
COUNTY OF INGHAM,

THIRTIETH JUDICIAL CIRCUIT COURT, AND
55TH JUDICIAL DISTRICT COURT (Employers)
AND
INGHAM COUNTY EMPLOYEES' ASSOCIATION (Union)
and its
PROFESSIONAL EMPLOYEES UNIT

WHEREAS, the parties believe that participation in an EAP program may be beneficial
to both the Employers and Union members; and

WHEREAS, the parties are agreeable to the Employers offering an EAP to ICEA
bargaining unit members.

NOW, THEREFORE, IT IS HEREBY AGREED between the parties as follows:
1. The Employers will offer an EAP to ICEA bargaining unit employees.

2. The Employers reserve the right to discontinue participation in this plan in the
event the cost exceeds its ability to pay. The Employers also reserve the right to change to other
EAP providers.

3. In the event the Employers consider not continuing to fund an EAP they will
provide advance written notice to the Union sufficient to allow the Union the opportunity to

address the issue.

4. It is understood by the parties that bargaining unit employees utilizing the an EAP
shall be entitled to utilize sick leave and other applicable leaves of absence to the extent
authorized in the appropriate sections of their collective bargaining agreement.

COUNTY OF INGHAM INGHAM COUNTY EMPLOYEES'
é{% ASSOCIATION
: v/
- //
Mike Bryanton, County/lerk By: 7=

Its: President /C
//////47’//4/44/ /M /

At J. Dunmngs 11, Prosécutor By: Jeffrey S. Donahue
Its: General Counsel
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LETTER OF UNDERSTANDING

Part-Time or Shared-Time Employees
Temporarily Assigned to Three Quarter-Time Status

WHEREAS, the COUNTY OF INGHAM (hereinafter referred to as the "Employer"), and
the INGHAM COUNTY EMPLOYEES’ ASSOCIATION (hereinafter referred to as the
"Union") have agreed to a collective bargaining agreement for the Professional Employees Unit;
and

WHEREAS, such collective bargaining agreement references temporary assignments in
Article 11, Section 2; and :

WHEREAS, the parties wish to clarify the benefits applicable to part-time or shared-time
employees temporarily assigned to three-quarter time status.

NOW, THEREFORE, IT IS HEREBY AGREED by the parties as follows:

1. In the event a part-time or shared-time employee is temporarily assigned by
his/her department head through an approved Personnel Action Request to three- quarter time
status, either in his/her current position or in a different classification, that he/she be eligible for
the following benefits effective from and after the ninety-first (91st) consecutive calendar day of

working in that three-quarter time assignment:

A. Regular Vacation Accumulations: He/she would accumulate vacation at the
appropriate level for his/her years of service, on a pro-rated basis. That is, the
difference between the part-time/shared-time and three-quarter time vacation
accumnulations will be added for each payroll period. The employee is not eligible
for this additional time until he/she has completed ninety (90) consecutive
calendar days of a three-quarter time assignment, however, the additional time
will be calculated retroactive to the first day of the three-quarter time assignment.

B. Sick Accumulations:  The difference between part-time/shared-time and
three-quarter time sick accumulations will be added for each payroll period.
The employee is not eligible for this additional time until he/she has completed
ninety (90) consecutive calendar days of a three-quarter time assignment,
however, the additional time will be calculated retroactive to the first day of the
three-quarter time assignment.

C. Holidays: In the event a holiday falls during the three-quarter time assignment,
and an employee has completed ninety (90) consecutive calendar days of a
three-quarter time assignment, he/she will receive a total of six (6) hours of
holiday pay for each holiday during the three-quarter time assignment dependent
upon his/her schedule. For example, part-time/shared-time employees who are
regularly scheduled to work eight (8) hours on a holiday will receive eight (8)
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hours of holiday pay and the part-time/shared-time employee not regularly
scheduled for the holiday will be ineligible for any holiday pay.

THERE WILL BE NO OTHER CHANGE FROM PART-TIME TO
THREE-QUARTER TIME BENEFITS.

In the event an employee is temporarily assigned and works for six (6)
consecutive calendar months in a three-quarter time assignment, he/she will be
afforded regular three-quarter time benefits as outlined in Article 5, Section 1.B,
commencing with the beginning of the first calendar month after completion of
six (6) consecutive months in the three-quarter time assignment, provided he/she
provides prior written notice to his/her Department Head and a Personnel Action
Request is processed by the Department.

The increased sick and vacation accumulations will be added to the employee's

accumulations at the completion of the three-quarter time assignment. If any holiday pay is due
for any holidays that fall during the interim of the three-quarter time assignment, it will be paid in
a lump sum payment pursuant to the number of hours scheduled after the completion of the

three-quarter time assignment.

3.

4.

This Letter of Understanding shall be effective from and after January 1, 2006.

This Letter of Understanding shall not serve to modify any other terms or

conditions agreed to by the parties in the aforementioned collective bargaining agreement.

COUNTY OF INGHAM

INGHAM COUNTY EMPLOYEES'

W ASSOCIATIO/I;I
N

Mike Bryanton, County lerk By./

Its: President , g

By: Jeffrey S. Donahue
Its: General Counsel

L2
Gene Wriggelswqr"}h, Sheriff
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Debbie De Leon, Chairperson
Ingham County Board of Commissioners
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LETTER OF UNDERSTANDING

Part-Time, Shared-Time, or Three-Quarter-Time
Employees Temporarily Assigned to Full-Time Status

WHEREAS, the COUNTY OF INGHAM (hereinafter referred to as the "Employer"), and
the INGHAM COUNTY EMPLOYEES’® ASSOCIATION (hereinafter referred to as the
"Union") have agreed to a collective bargaining agreement for the Professional Employees Unit;

and

WHEREAS, such collective bargaining agreement references temporary assignments in
Article 11, Section 2; and

WHEREAS, the parties wish to clarify the benefits applicable to part-time, shared-time or
three-quarter time employees temporarily assigned to full-time status.

NOW, THEREFORE, IT IS HEREBY AGREED by the parties as follows:

1. In the event a part-time, shared-time or three-quarter time employee is temporarily
assigned by his/her department head through an approved Personnel Action Request to full-time
status, either in his/her current position or in a different classification, that he/she be eligible for
the following benefits effective from and after the ninety-first (91st) consecutive calendar day of

working in that full-time assignment:

A. Regular Vacation Accumulations: He/she would accumulate vacation at the
appropriate level for his/her years of service, on a pro-rated basis. That is, the
difference between the part-time and full-time vacation accumulations will be
added for each payroll period. The employee is not eligible for this additional
time until he/she has completed ninety (90) consecutive calendar days of a
full-time assignment, however, the additional time will be calculated retroactive to

the first day of the full-time assignment.

B. Sick Accumulations: The difference between part-time and full-time sick
accumulations will be added for each payroll period. The employee is not eligible
for this additional time until he/she has completed ninety (90) consecutive
calendar days of a full-time assignment, however, the additional time will be
calculated retroactive to the first day of the full time assignment.

C. Holidays: In the event a holiday falls during the full-time assignment, and an
employee has completed ninety (90) comsecutive calendar days of a full-time
assignment, he/she will receive a total of eight (8) hours of holiday pay for each
holiday during the full-time assignment. Shared-time employees who are
regularly scheduled to work eight (8) hours on a holiday will receive eight (8)
hours of holiday pay and the shared-time employee not regularly scheduled for the
holiday will be ineligible for any holiday pay. Shared time employees who are
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regularly scheduled to work four (4) hours on a holiday will receive four (4) hours
. each of holiday pay. '

D. THERE WILL BE NO OTHER CHANGE FROM PART-TIME TO FULL-TIME
BENEFITS.

E. In the event an employee is temporarily assigned and works for six (6)
consecutive calendar months in a full-time assignment, he/she will be afforded
regular full time benefits as outlined in Article 5, Section 1.A, commencing with
the beginning of the first calendar month after completion of six (6) consecutive
months in the full-time assignment, provided he/she provides prior written notice
to his/her Department Head and a Personnel Action Request is processed by the

Department.

2. The increased sick and vacation accumulations will be added to the employee's
accumulations at the completion of the full-time assignment. If any holiday pay is due for any
holidays that fall during the interim of the full-time assignment, it will be paid in a lump sum
payment pursuant to the number of hours scheduled after the completion of the full-time

assignment.

3. This Letter of Understanding shall be effective from and after January 1, 2006.

4. This Letter of Understanding shall not serve to modify any other terms or
conditions agreed to by the parties in the aforementioned collective bargaining agreement.

COUNTY OF INGHAM INGHAM COUNTY EMPLOYEES'

ASSOCIATIQI;{
By:/ /

Mike Bryanton, Countyflerk

Its: President /[/'
//a// 24! /i% )
a ], ings III, PrgSecutor By: Jeffrey S. Donahue
Z@\ Its: General Counsel

EYIC ing, Treadurer

/M
\rj?mée ann, Dram Commissioner
/\ /4[)! o, ,(/gl

Gene Wri ggelswort henff
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Debbie De Leon, Chairperson
Ingham County Board of Commissioners
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ICEA LETTER OF UNDERSTANDING REGARDING MIS DEPARTMENT

WHEREAS, the COUNTY OF INGHAM, a municipal body corporate of the State of
Michigan (hereinafter referred to as the “Employer”) and the INGHAM COUNTY
EMPLOYEES’ ASSOCIATION (hereinafter referred to as the “Union™) have agreed to a
collective bargaining agreement for the County Professional employees’ unit; and,

WHEREAS, such collective bargaining agreement references step movement with
Article 28, Section 1C; and,

WHEREAS, there are recruitment and retention difficulties with some of the
County Professional MIS classification; and,

WHEREAS, the parties wish to amend and Clarify the step movement for these
classifications due to the market conditions;

NOW, THEREFORE IT IS HEREBY AGREED by the parties that:
A. The Network Administrator be reclassified from a P6 to P7;

B. The Sr. Computer Technician be reclassified from a P5 to a P6.
Minimum qualifications will be a CNA with three (3) years of experience as a
Computer Technician. Upon completion of a CNE, the employee will be granted a
one-step advancement. A new anniversary date will be assigned at that time for future
step increases. If the CNE training is funded by the County of Ingham, the employee
must sign an agreement whereby he/she agrees to work for Ingham County for one (1)
year. Ifhe/she fails to keep that commitment, he/she must repay the County for that

expense.

C. The following positions will have title changes from: Micro-Computer
Programmer, Programmer Analyst and Systems Analyst to Programming Specialist.
Current employees would be placed on this scale based on their current assignments and
the number of languages in which they are proficient.

Minimum requirements for a Programming Specialist are:

A. Associate’s Degree in Business Data Processing or related field and one (1) year
experience in a network or mainframe environment; OR a Bachelor’s Degree in Business
Data Processing or related field and six (6) months experience in a network or mainframe

environment;
B. Demonstrated experience or formal training in one programming language; and,
C. Ability to support a minor system.
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Step movement would be as follows:

A. Original appointment to a Programming Specialist position shall be made
pursuant to Article 28 (Salaries and Cost of Living), Section 1B.

B. One step advancement in six (6) months from date of hire if Specialist manifests
language and data base competencies, demonstrates basic network knowledge such as
drive-mapping and e-mail handling, supports a major system as a primary analyst, and has ability
to provide active support for multiple systems. Anniversary date change.

FOR CALCULATION PURPOSES, 4 MINOR SYSTEMS EQUALS 1 MAJOR
SYSTEM.

C. Annual one-step advancements will be granted, assuming satisfactory
performance, based on the last step increase movement from Step 1 through Step 5.
Movement can also be granted based on additional responsibility for major systems or the

mastery of additional languages.

D. Steps 6 through Step 9 are only granted upon the mastery and demonstrated
proficiency of additional languages* and/or the added responsibility of serving as the
primary analyst for major systems.

E. One step advancement if Specialist demonstrates ability to use FTP and other file
transfer protocols, database design, and satisfactorily performs the assignment of serving as the
primary analyst or the equivalent of at least three (3) Ingham County major systems.

Anniversary date change.

F. One step advancement if Specialist satisfactorily performs the assignment of
serving as the primary analyst, or the equivalent, of three (3) additional Ingham County major
systems (total of six). Anniversary date change.

G. One step advancement if Specialist satisfactorily performs the assignment of
serving as the primary analyst, or the equivalent of three (3) additional Ingham County major
systems (total of nine). Anniversary date change.

H. One step advancement if Specialist satisfactorily performs the assignment of
serving as the primary analyst, or the equivalent, of three (3) additional Ingham County major
systems (total of twelve). Anniversary date change.

L One step advancement if Specialist completes employer specified certification and
demonstrates proficiency in two (2) additional languages* (total of three). Anniversary date
change. Examples of languages = COBOL, LINC, Visual Basic, Fox Pro, Paradox, Access

Database, Oracle, etc.
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J. One step advancement if specialist completes employer specified certification and
demonstrates proficiency in each three (3) additional languages* (total of six) mastered.
Anniversary date change.

K. All Programming Specialists must serve as supporting analysts as assigned.

L. If a Programming Specialist is given additional responsibilities based on
temporary assignment, there will not be an anniversary date change.

*If education and/or training is funded by the County of Ingham, the employee must sign an
agreement whereby he/she agrees to work for Ingham County. If the training expense is under
$5,000 the employee must make a one (1) year employment commitment. If the training expense
is $5,000 or over, the employee must make a two (2) year employment commitment. If he/she
fails to keep the specified commitment, he/she must repay the County for education/training

expense.

IN THE EVENT THAT THE RESPONSIBILITY FOR A MAJOR SYSTEM(S) IS LOST, OR
THAT THE LANGUAGE IS NO LONGER UTILIZED WITHIN INGHAM COUNTY, HE/SHE
WILL BE MOVED BACK TO THE APPROPRIATE STEP BASED ON THE ABOVE

CRITERIA.
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PROGRAMMING SPECIALIST

2009 SCALE
Prog.Spec. 43,964 48,195 52,424 56,665 60,887 65,117 69,348 73,580 77,809
MIS

2010 SCALE
Prog.Spec. | 44,404 48,677 52,948 57,232 61,496 65,768 70,041 74,316 78,587
MIS

2011 SCALE
Prog.Spec. | 44,848 49,164 53,478 57,804 62,111 66,426 70,742 75,059 79,373
MIS

STEPS 1 - 5 = Automatic annual progression, assuming satisfactory performance. Can also
advance in Steps 1 - 5 based on additional responsibility for major systems or the mastery of

additional languages.

STEPS 6 - 9 = Only granted upon the mastery and demonstrated proficiency of additional
languages and/or the added responsibility of serving as the primary analyst for major systems.

Example: DOH = 4-15-02 - Step 1 ($36,451). 10-15-02 = 6-month increase - Step 2 ($39,958).
January, 2003-Completes certification of 2 additional languages = languages = Step 3 ($44,769).
June, 2003 - Demonstrates ability of specified criteria, and is serving as the primary analyst for 3
major systems, and supporting analyst for 2 minor systems = Step 4 ($48,382). August, 2003 - 5
major systems and 4 minor systems = Step 5 ($51,994).

BE IT FURTHER AGREED that in the event the market no longer dictates the above
outlined step movement as determined by the Employer, the Programming Specialist will revert
back to their prior titles and salary grades. They will be placed at the step closest to their current
salary to a maximum of their previous grade. They will return to the same procedure for step
movement as outlined in Article 28, Section 1C.

COUNTY OF INGHAM INGHAM COUNTY EMPLOYEES'
ASSOCIATION

fike 1 Bryanton Cotnt lerk By (‘/
Its: President
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Debbie De Leon, Chairperson

Ingham County Board of Commissioners

Rodney Taylor, MIS Director
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By: Jeff/frey S. Donahue
Its: General Counsel



LETTER OF UNDERSTANDING

This Letter of Understanding (hereinafter referred to as “Agreement”) is made this ___ of

, 2006, by and between the County of Ingham (hereinafter referred to as “County”), the
Ingham County Employees’ Association, County Professional Employees (hereinafter referred to
as “ICEA”), as to the Network Administrators employed in the MIS Department.

WHEREAS, the MIS Director and the two MIS Network Administrators desire to change
the schedule to four (4) / ten (10) hour days for the Network Administrators; and,

WHEREAS, they believe this change would improve service to clients by allowing

two (2) extra hours per day which would reduce interruptions and imprdve their ability to

complete projects;

THEREFORE BE IT AGREED that effective immediately after the execution of this

Letter of Understanding that Jeff VanderSchaaf will work Monday through Thursday from 8 a.m.
until 7 p.m., and that Chris Hosler will work Tuesday through Friday from 8 a.m. until 7 p.m.; or
another ten-hr. schedule as determined by the MIS Director;

BE IT FURTHER AGREED that it is not the intent to increase the County’s salary or
labor costs for the Network Administrators; and,

BE IT FURTHER AGREED that the employees will have a one-hour unpaid lunch and
two paid fifteen (15) minute breaks per day; and time off will be in ten (10) hour increments for
sick and vacation days, bereavement, etc. Work breaks shall not be attached to the lunch break.

BE IT FURTHER AGREED that holidays will be paid at the rate of ten (10) hours per
holiday, however, neither employee will receive more than one hundred twelve hours (112) in
2001 and one hundred twelve hours (112) in 2002. (In years where there are only twelve

designated holidays it would be no more than ninety-six (96) hours.) If the employee opts to be

89



n‘ﬁ’

paid only gight (8) hours per holiday and utilize two (2) hours of accrued vacation or
compensatory time in order to spread out their holiday pay over the course of the entire year, they
may do so by designating such an option in writing on their time card. Once the allotted hours of
holiday pay per year are used, the employee’s pay will be docked accordingly for uncovered
holidays, unless the employee specifies on his time card that the time should be covered through
accrued vacation or comp time. Sick time may not be used for this purpose and no employee will
be paid more than a total of forty (40) hours per week for regularly scheduled work time and
holiday pay.

BE IT FURTHER AGREED that normally, the Network Administrators will receive the
next scheduled work day off following a holiday when it falls on their scheduled day off.
However, when holidays fall on a Thursday and Friday or just on Friday, those persons working a
Monday through Thursday schedule would receive the day off before the holiday instead of the
day after. (For example, the employee on the Monday through Thursday schedule would receive
the Wednesday off prior to Thanksgiving.)

BE IT FURTHER AGREED that the proposed utilization of the 4/40 schedule is
anticipated to reduce absenteeism. It is expected that doctor and dentist appointments will be
made on an employee’s scheduled day off.

BE IT FURTHER AGREED that wherever in the collective bargaining agreement

2 &¢ 37 (cC

reference is made to “days,” “weeks,” “work days,” “work weeks,” or similar terms will be
interpreted to apply in a manner consistent with a four (4) day, ten (10) hour schedule so as to

conform to the parties understanding that the 4/40 schedule will not increase the County’s labor

costs.
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BE IT FURTHER AGREED that after six (6) months an evaluation will be performed as

to the benefit of these work hours to determine if the practice will be continued.

COUNTY OF INGHAM INGHAM COUNTY EMPLOYEES'
ASSOCIATION
. 7
A
Mike Bryanton, County By: /7 %

Its: President

irtorG—Ectentino, Chairperson By: Jeffrey S. Donahue
Ingham County Board of Commissioners Its: General Counsel

Rodney Taylor, MIS Director

Jeff VanderSchaaf, Network Administrator

Chris Hosler, Network Administrator
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HUMAN RESOURCES DEPARTMENT
5303 S. Cedar Street, Suite 2102
Lansing, MI 48911-3895
Administration: (517) 887-4327 Employment: (517) 887-4328

Employee Services: (517) 887-4373 Jobs Hotline: (517) 887-4329
Internet: www.ingham.org FAX Number: (517) 887-4396

DATE: 11.06.09

TO: Commissioner Debbie De Leon, Chairperson BOC
Mr. Michael J. Bryanton, County Clerk
-~ Atty. Stuart J. Dunnings [ll, Prosecutor
<7 Mr. Eric Schertzing, Treasurer /2.4 ©
Mr. Patrick Lindemann, Drain Commissioner
L—Mr. Gene Wiggelsworth, Sheriff

FROM: T. A Lindsey, Human Resources Director
Phone 517.887.4327 * tlindsey@ingham.org * Fax 517.887.4396

SUBJECT: 2009 — 2011 ICEA County Professional Employees Contract Implementation

Human Resources received Union Signed copies of the 2009 - 2011 ICEA County
Professional Employees Contract.

Consistent with established past practice, over the next few business days Human
Resources is requesting your signature on the three (3) originals.

Special Note: On page 91 there are some individuals listed who are not currently in the
designated positions or employed with Ingham County. This is a Letter of Understanding
executed in 2006 which remains part of the collective bargaining agreement
notwithstanding the fact that some signatories are no longer available.

Thanks in advance for your anticipated assistance.

Attachment

cc: Dr. Matthew J. Myers, Controller\Administrator wio Attachments
Atty. Bonnie G. Toskey, COHL, STOKER, TOSKEY MCGLINCHEY wio Attachments

Ms. Becky Bennett, Board Coordinator wio Attachments
File



TO BE ATTACHED TO:

CASE NAME:

CASE:

ORDER TO SHOW CAUSE

COUNTY OF INGHAM, A MUNICIPAL BODY
CORPORATE OF THE STATE OF MICHIGAN,

AND THE INGHAM COUNTY PROSECUTING
ATTORNEY, INGHAM COUNTY CLERK, INGHAM
COUNTY REGISTER OF DEEDS, INGHAM COUNTY
TREASURER, INGHAM COUNTY DRAIN
COMMISSIONER AND INGHAM COUNTY SHERIFF

7-WH-221

(265 2

DATE

DATE

TE



UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
SEVENTH REGION

COUNTY OF INGHAM, A MUNICIPAL BODY
CORPORATE OF THE STATE OF MICHIGAN,

AND THE INGHAM COUNTY PROSECUTING
ATTORNEY, INGHAM COUNTY CLERK, INGHAM
COUNTY REGISTER OF DEEDS, INGHAM COUNTY
TREASURER, INGHAM COUNTY DRAIN
COMMISSIONER AND INGHAM COUNTY

. SHERIFF

Employer

and CASE 7-WH-221

INGHAM COUNTY EMPLOYEES ASSOCIATION

Petitioner

ORDER TO SHOW CAUSE

Ingham County Employees Association, herein called the Petitioner, having filed
the instant petition on December 16, 2010, involving the County of Ingham (herein called
the Employer), seeking bona fide certification under Section 7(b) of the Fair Labor
Standards Act of 1938, and,

It appearing that the Petitioner was duly recognized as the collective bargaining
representative of certain employees of the Employer, and

It further appearing that a current collective bargaining agreement exists
demonstrating that Petitioner is the recognized collective bargaining representative of said
employees of the Employer,

IT IS HEREBY ORDERED that the Employer or any employee or other interested
party show cause, if any, as to why the instant request for bona fide certification should
not be granted. Any such submission must be in writing and received in this office by no
later than January 13, 2011, with a copy also being served on all other interested parties.



This Order to Show Cause must be posted on the Employer’s premises for a period
of at least 10 consecutive calendar days, upon receipt.

Dated at Detroit, Michigan, this 231 day of December, 2010.

- Va

Stephen M. Glasser, Regional Director
National Labor Relations Board, Region 7
Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 300
Detroit, Michigan 48226




D

Knepp, Jason E.

From: Tony Lindsey [tlindsey@ingham.org]

Sent: Thursday, January 20, 2011 9:59 AM
To: Knepp, Jason E.
Subject: Fwd: Re: NLRB Posting

Attachments: Re: NLRB Posting

T A. Lindsey

Human Resources Director
5303 S. Cedar St., Suite 2102
Lansing, Ml 48911-3895

Phone 517 887.4327 * Fax 517.887 4396 tindsey@:ngham.org

1/20/2011

Page 1 of 1
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Knepp, Jason E.

From: Barb Mastin [bmastin@ingham.org]

Sent: Tuesday, January 04, 2011 5:57 PM

To: Tony Lindsey

Cc: Bonnie Toskey, Doreen Bowerman; Debra Brinson; Jared Cypher; Krista Buckland; Rich Estill;
Jeffrey Donahue

Subject: Re: NLRB Posting

Mr. Lindsey: This was appropriately posted within Jail Medical. Barb

>>> Tony Lindsey 1:05 PM 1/3/11 >>>
Attached is the NLRB Order To Show Cause relative to the Changed Work Hours at the Jail.
This is a joint collaborative effort by Labor & Management.

Please immediately post at the Jail in plain sight for Health Department Staff and any
other location in the Health Department you deem appropriate to provide notice.

Thanks for your continuing cooperation.

T. A. Lindsey

Human Resources Director

5303 S. Cedar St., Suite 2102
Lansing, MI 48911-3885

Phone 517.887.4327 * Fax 517.887.4396 tlindsey@ingham.org
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

COUNTY OF INGHAM, A MUNICIPAL BODY
CORPORATE OF THE STATE OF MICHIGAN,
AND THE INGHAM COUNTY PROSECUTING
ATTORNEY, INGHAM COUNTY CLERK,
INGHAM COUNTY REGISTER OF DEEDS,
INGHAM COUNTY TREASURER, INGHAM
COUNTY DRAIN COMMISSIONER AND
INGHAM COUNTY SHERIFF

Employer
and

INGHAM COUNTY EMPLOYEES
ASSOCIATION

Petitioner

Case 7-WH-221

Date of Mailing: December 23, 2010

CERTIFICATE OF SERVICE OF ORDER TO SHOW CAUSE

1, the undersigned employee of the National Labor Relations Board, certify that on the date indicated above I caused the above-
entitled document to be served by Certified Mail “OR~ Regular Mail, by placing copies into the U.S. Mail, postage paid,

addressed to the following persons at the following addresses:

Regular Mail

Ingham County

Attn: Human Resources

5303 S. Cedar Street, Suite 2101
Lansing, MI 48911

Jeffrey Donahue

White, Schneider, Young
& Chiodini, PC

2300 Jolly Oak Road
Okemos, MI 48864

Karen A. Roock, Office Manager
(Print Name and Title)

(Signature) (Date)

Sheila Matlock, Mail Clerk
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IT IS REQUESTED that the Employer advise this office, by letter, as to the specific
period (minimum of 10 consecutive calendar days) that the Order to Show cause was
posted. Such letter should be received in this office by no later than January 11, 2011,
addressed to Raymond Kassab, Assistant to the Regional Director, with Case No. 7-WH-

221 noted at the top. Thank You.

N.L.R.B. Region 7
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UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD -~ [~
SEVENTH REGION ) 6///
COUNTY OF INGHAM, A MUNICIPAL BODY /,9
CORPORATE OF THE STATE OF MICHIGAN, 7 s
e }‘7

AND THE INGHAM COUNTY PROSECUTING
ATTORNEY, INGHAM COUNTY CLERK, INGHAM
COUNTY REGISTER OF DEEDS, INGHAM COUNTY
TREASURER, INGHAM COUNTY DRAIN
COMMISSIONER AND INGHAM COUNTY

SHERIFF

Employer

and
CASE 7-WH-221

INGHAM COUNTY EMPLOYEES ASSOCIATION

Petitioner

ORDER TO SHOW CAUSE

o

Ingham County Employees Association, herein called the Petitioner, having filed a=
/b;dvab petition in-the-instant-ease on December 16, 2010, involving the County of Ingham
(herein called the Employer), seeking bona fide certification under Section 7(b) of the

Fair Labor Standards Act of 1938, and,

It appearing that the Petitioner was duly recognized as the collective bargaining

representative of certain employees of the Employer, and
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It further appearing that a current collective bargaining agreement exists
demonstrating that Petitioner is the recognized collective bargaining representative of said

employees of the Employer,

IT IS HEREBY ORDERED that the Employer or any employee or other interested
party show cause, if any, as to why the instant request for bona fide certification should
not be granted. Any such submission must be in writing and received in this office by no

later than January 1‘9,'201 1, with a copy also being served on all other interested parties.

This Order to Show Cause must be posted on the Employer’s premises for a period

of at least 10 consecutive calendar days, upon receipt.

Dated at Detroit, Michigan, this 2=day of December, 2010.

/s/ Stephen M. Glasser

Stephen M. Glasser

Regional Director

National Labor Relations Board
Seventh Region

Patrick V. McNamara Federal Building
477 Michigan Avenue, Room 300
Detroit, Michigan 48226
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United States Government

NATIONAL LABOR RELATIONS BOARD
Region 7
477 Michigan Avenue - Room 300
Detroit, MI 48226-2569
Telephone (313) 226-3200
FAX (313) 226-2090
www nlrb.gov

December 16, 2010

Mr. Jeffrey Donahue

White, Schneider, Young & Chiodini, PC
2300 Jolly Oak Rd.

Okemos, MI 48864

Human Resources
Ingham County

Ste 2101
5303 S. Cedar St.
Lansing, MI 48911
Re: Ingham County
Case 7-WH-221
Dear Sir/Madam:

A Request for Certification of Representative as Bona Fide under Section 7(b) of the
Fair Labor Standards Act of 1938 has been filed with this office. A copy of the document is
enclosed.

Attention is called to your right, and the right of any party, to be represented by
counsel or any representative in any proceeding before the National Labor Relations Board.
In the event you choose to have a representative appear on your behalf, please have your

representative complete "Notice of Appearance" Form NLRB-4701 and forward it promptly
to this office.

An investigation into the Petitioner's status as the bona fide agent of an appropriate
collective bargaining unit of the Employer's employees will be conducted. An Order to
Show Cause why the Petitioner should not receive the requested certification will issue
shortly. It is requested that, upon its receipt, said Order to Show Cause be posted on the
Employer's premises for at least 10 consecutive calendar days.
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'Investigation of this matter has been assigned to the staff member listed below. If you
have any questions, do not hesitate to communicate with that staff member. Your
cooperation in this matter is appreciated.

Enclosed with this letter is a document entitled “Policies and Procedures for
Electronic Communications with the NLRB.” The Board agent’s and his or her supervisor’s
telephone number and E-mail address are listed below. Please provide your E-mail address,
and that of your representative, for use by the Region for casehandling purposes.

[t is possible that one or more individuals who may be involved in this case may have
limited English proficiency. The Agency has taken certain steps to address those situations
in which translation services are needed; these include various publications and documents
translated into Spanish and other languages, and the hiring of bilingual Board agents in
certain Regional offices. Our objective, as best we can, is to provide the necessary
translation assistance to those who need it. To this end, it is requested that the parties advise
this office as soon as possible as to the need for such assistance.'

Very truly yours,

4 gtepﬁer?{w/(ﬁs‘?r‘““

Regional Director

Enclosures

Case Assigned To: Jason E. Knepp
Telephone No. (313)226-2059

E-Mail Address: Jason.Knepp@nlrb.gov
Supervisor: Patrick K. Labadie
Supervisor’s Telephone No.: (313)226-3213

Supervisor’s E-Mail Address: Patrick.Labadie@nirb.gov

CC:

La Junta Nacional de Relaciones de Trabajo proveera asistencia a personas con inglés limitado. Si usted necesita
asistencia debido a su inglés limitado, debe avisar a esta Oficina tan pronto posible.
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i e White, Schneider, Young & Chiodini, PC it Homer.
James J. Chiodini Attorneys at Law Of Counsel:

Shirlee M Bobryk
Jeffrey S Donahue
Michael M. Shoudy
Timothy J. Dugos December 15, 2010

James A. White
Kathleen Corkin Boyle
Deborah G. Adams
Jennipher R. Martinez

National Labor Relations Board
Region 7

Room 300

477 Michigan Avenue

Detroit, Ml 48226-2569

Re: Ingham County Employees Association -and- Ingham County

Dear Sir/Madam:

The undersigned represents the Ingham County Employees Association.
Enclosed please find Form NLRB-1026, Request for Certification of Representatives as
Bona Fide Under Section 7(b) of the Fair Labor Standards Act of 1938.

Thank you for your assistance in this regard. Should you have any questions,
please do not hesitate to contact me.

Sincerely,

WHITE, SCHNEIDER, YOUNG
& CHIODINI, P.C.

/’;//Q

-
Jeffrey S. Donahue
Direct Dial Number: 517/347-7225
E-Mail: jdonahue@whiteschneider.com

kag

Enclosure

cc w/enc Bonnie G. Toskey, Esq.
Tony Lindsey
Rich Estill

2300 Jolly Oak Road ¢ Okemos, Michigan 48864-4597
(517) 349-7744 » fax (517) 349-8295

www whileschneider com



