In the Matter Of WETTLAUFFER MANUFACTURING CORPORATION, EMPLOYER AND PATTERN MAKERS' ASSOCIATION OF DETROIT AND VICINITY,
AFFILIATED WITH THE PATTERN MAKERS' LEAGUE OF NORTH AMERICA,
AFL, PETITIONER

Case No. 7-RC-733.-Decided April 21,1950
DECISION
AND

DIRECTION OF ELECTION
Upon a petition duly filed, a hearing was held before Harold L.
Hudson, hearing officer. The hearing officer's rulings made at the
hearing are free from prejudicial error and are hereby affirmed.
Pursuant to the provisions of Section 3 (b) of the National Labor
Relations. Act, the Board has delegated its powers in connection with
this case to a three-member panel [Chairman Herzog and Members
Houston and Murdock].
Upon the entire record in this case, the Board finds :
1. The Employer is engaged in commerce within the meaning of the
National Labor Relations Act.

2. The labor organizations involved claim to represent certain employees of the Employer.
3. The Intervenor, Local 155, International Union, United Automobile, Aircraft and Agricultural Implement Workers of America
(UAW-CIO), contends that its current contract with the Employer,
effective from June 2, 1949, until June 1, 1951, as supplemented in
September 1949, is a bar to the present proceeding. That contract by
its terms unqualifiedly requires the Employer "to keep in its employ
only members of the Union in good standing." The latter provision
was made the subject of unfair labor practice charges filed by the
Petitioner against the Employer and the Intervenor.,, Pursuant to
settlement agreements with the Regional Director, the Employer, on
December 28, 1949, and the Intervenor, on January 6, 1950, posted
separate notices stating that neither of those parties would seek to
give effect to that substantive clause.2 The Petitioner had filed its
$ Cases Nos. 7-CA-841 and 7-CB-64.
s These cases were closed on February 9, 1950.
89 NLRB No. 84.
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petition in this case on October 13, 1949, before the unfair labor prat-.
'tice charges were filed on November 22 and December S. It is clear
that the contract of June 2, 1949, containing the unauthorized security provision, could not serve as a bar.' And even assuming that the
:posting of required notices was tantamount to a rescission of the
proscribed clause, such action, taken after the filing of the petition
herein, is ineffective to preclude a present determination of
representatives."

A question affecting commerce exists concerning the representation
of employees of the Employer within the meaning of Section 9 (c) (1)
'and Section 2 (6) and (7) of the Act.
4. The Petitioner seeks to sever from an existing production and
maintenance unit all pattern and model makers and their apprentices
at the Employer's Detroit, Michigan, plant. In terms of the Employer's classifications, the unit sought would include all workers in the
employer's wood shop, variously classified by the Employer as "wood
workers," "wood shop workers," and "wood hammer form and pattern makers." The Intervenor and the Employer oppose such severance and contend that only the present broad unit is appropriate.
The Employer performs engineering and experimental production
work for various automobile companies. Its operations are divided
.into the production division and an experimental department. The
experimental department handles engineering, sheet metal, experimental sheet metal, and wood fabrication functions and involves the
use of two buildings-a metal shop and a wood shop.
The employees in question are the exclusive work force occupying
the wood shop and are separately supervised. The work performed
by these employees consists in the production of hammer forms, models or model forms, and wood patterns. All the workers are highly
experienced and exercise skills diverse from those of the other plant
personnel. While the Employer supplies some of the equipment used
by these employees, special hand tools, such as gages, chisels, hand
drills, etc., are individually owned. There is no transfer of employees
between the wood shop and the remaining plant departments.

In view of the foregoing, it is clear that the wood shop employees
constitute an identifiable and homogeneous craft group.5 And, contrary to the contentions of the Intervenor and the Employer, the hisSee Continental Bus System, Inc., 84 NLRB 670; Flint Lumber Company, 85 NLRB 943.
4 See Boston Consolidated Gas Company , 79 NLRB 337; see also Barium Steel and Forge;
iln'o:, 88 NLRB 664; Forney Engineering Company, 88 NLRB 204: It is obviously
immaterial that thq Intervenor has recently filed a petition for an election under Section
9 (e) (1).

C Kaiser-Frazer Corporation, 73 NLRB 109 ; General Motors Corporation, Buick Division,
79 NLRB 376, and cases ;cited therein.
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tory of bargaining on a more comprehensive basis and-the nature of
the Employer's operations do not prevent the establishment of a separate unit if these employees so desire.6
Accordingly, we believe that the wood workers may, if they so desire,
either constitute a separate unit or continue as part of the existing
production and maintenance unit. We shall not however make any
final unit determination at this time, but shall be guided by the desires
of these employees as expressed in the election directed hereafter. We
shall therefore direct an election in the following voting group :
All wood shop workers, including all wood hammer form workers,
model makers and patternmakers, employed in the Employer's Detroit,
Michigan, plant, excluding guards and supervisors as defined in the
amended Act.
If, in this election, a majority of the employees vote for the Petitioner, they will be taken to have indicated their desire to constitute
a separate appropriate unit.

DIRECTION OF ELECTION
As part of the investigation to ascertain representatives for the purposes of collective bargaining with the Employer, an election by secret
ballot shall be conducted as early as possible, but not later than 30
days from the date of this Direction, under the direction and supervision of the Regional Director for the Region in which this case was
heard, and subject to Sections 203.61 and 203.62 of National Labor
Relations Board Rules and Regulations, among the employees in the
voting group described in paragraph numbered 4, above, who were
employed during the payroll period immediately preceding the date
of this Direction of Election, including employees who did not work
during said payroll period because they were ill or on vacation or
temporarily laid off, but excluding those employees who have since quit
or been discharged for cause and have not been rehired or reinstated
prior to the date of the election, and also excluding employees on
strike who are not entitled to reinstatement, to determine whether they
desire to be represented, for purposes of collective bargaining, by
Pattern Makers' Association of Detroit and Vicinity, affiliated with
the Pattern Makers' League of North America, AFL, or by Local 155,
International Union, United Automobile, Aircraft & Agricultural
Implement Workers of America (UAW-CIO), or by neither.
"General Motors Corporation, Fisher Body Division, 77 NLRB 1159 , and cases cited
supra, footnote 5.
Q

